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LABOR WANTS THIS BILL PASSED.

The following is a verbatim copy

of the bill H. R. 1873 and S. 927 fa

Vored by the American Federation of

Labor, for the purpose of exempting

organizations of labor and farmers

from the anti-trust act and preventing

the issuance of injunctions against

working people during labor dis
putes: .S.

To make lawful certain agreements

between employes and laborers, and

persons engaged

horticulture, and to limit the issuing

of injunctions in certain cases, and

for other purposes.

Be it enacted by the senate and

house of representatives of the Unit

ed States of America in congress as

sembled, that it shall not be unlaw

ful for persons employed or seeking

in agriculture or

employment to enter into any arange

ments, agreements, or combinations

with the view of lessening the hours

of labor or of increasing their wages

or bettering their condition; nor shall

any arrangements, agreements, or

combinations be unlawful among per

sons engaged in horticulture or agri

Culture when made With the View of

enhancing the price of agricultureal

or horticultural products; and no re

straining order or injunction shall be

granted by any court of the United

States, or by any judge thereof, in

any case between an employer and

employe, or between employers and

employes, or between persons em

ployed and persons seeking employ

ment, or involving or growing out of

a dispute concerning terms or condi

-
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tions of employment in any case, or

concerning any agreement, arrage

ment, or combination of persons en

gaged in horticulture or agriculture

with the view of enhancing prices as

aforesaid, or any act or acts done in

pursuance thereof, unless in either

case said injunction be necessary to

prevent irreparable injury to property

or to a property right of the party

making the application, for which

there is no adequate remedy at law;

and such property or property right

must be particularly described in the

application, which must be sworn to

by the applicant or by his agent or

attorney.

In construing this act, the right to

enter into the relation of employer

and employe to change that relation

and to assume and create a new-rela

tion of employer and employe, and to

perform and carry on business in

such relation with any person in any

place or do work and labor as an

employe shall be held and construed

to be a personal and not a property

right. In all cases involving the ,vio

lation of the contract of employment

by either the employe or employer,

where no irreparable damage is about

to be committed upon the'property

or property right of either, no in

junction shall be granted, but the

parties shall be left to their remedy

at law.

See. 2—That no person or persons

who are employed or seeking em

ployment or other labor shall be in

dicted, prosecuted, or tried in any

or combinations among themselves

court of the United States for en

tering into any arrangements, agree

ments, or combination between

themselves as such employee or la

borers, made with a view of lessen

ing the number of hours of labor or

increasing their wages or bettering

their condition, or for any act done

in pursuance thereof. unless said act

is in itself unlawful; nor shall any

person or persons who may enter

into any arrangements or agreements

for the purpose of engaging in horti

culture or agriculture with a view

of enhancing the price of agricultur

al or horticultural products be indict

ed. prosecuted or tried in any court

of the United States on account of

making or entering into such ar

rangements, agreements, or combina

tions, or any act done in pursuance

thereof, unless said act is in itself

unlawful.n

The vital importance and the press

ing need of the proposed legislation

covered by the Bartlett-Bacon biLLin

behalf 0 fthe most essential rights of

the workers and producers, require

that every possible effort should be

exerted by all our organizations and

friends to urge their senators and

representatives to enact this legisla

tion at the next session of congress.

We therefore urge that during the

recess of congress and the approach

ing holidays, when senators and rep

resentatives will be at their homes,

that suitable arrangements be made

by the national, state, and city cen

tral bodies of organized labor to per

sonally interview them and urge ear

ly and favorable action on the Bart

lett-Bacon bills when they return to

Washington. Such personal inter

views should be supplemented by

special meetings at which resolutions

favoring the Bartlett-Bacon bills

should be adopted. Individual mem

bers and sympathetic friends should

be urged to co-operate by writing per

sonal letters to their senators and

representatives, in which the true at

'itude of the organized workers will

be completely expressed. In short,

let all the senators and representa

tives in the sixty-third congress be

given to undertand that the main po<

litical issue in which labor is inter

ested is to take the organizations of

the workers out of the anti-trust act.

and to stop the courts from issuing

unwarranted injunctions agniast la

borers during industrial disputes.

Let organized labor all over the

country make its wants known clear

n' and distinctly. The people of the

country are in the mood to stand

true to the cause of justice, of free

dom, and the full exercise of the

rights of man. It the voice of labor

re heard clearly, emphatically, and

insistently, the remedial legislation

incorporated in the Bartlett-Bacon

M" will be enacted.

There is an evident desire on the

great majority of the members of

congress to enact legislation con

forming to platform declarations. If

the organized labor movement.

through its officers, members and

friends, calls the attention of these
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congressmen to the fact that the Am~

erican Federation of Labor urges the

enactment of the Bartlett-Bacon bills,

the assistance thus rendered will ma

terially aid in promptly securing the

enactment. of these bills.

 

Second Vice-President.

 

Mr. Edit0r:—I had the pleasure of

being in Cleveland, 0., and taking up

a dispute at the Co-Operative shop

which after a. conversation with the

committee and the manager was set

tied satisfactory to the men. While

in Cleveland several of the members

which I have known for years tried to

entertain me in several ways. One, in

particular, was bowling. Now, it

there is one thing that the Cleveland

mounters pride themselves in it is

bowling, so as they asked me to roll

in the match, I thought I was up

 

again the real dope for they all

claimed records as long as your arm.

But after a few frames were rolled

i found out that their bowling wasn't.

any better than their ball playing,

which they claim is the best on earth

excepting Detroit. They were the

punkiest lot of bowlers you ever saw.

although they had one of their mem

bers (Arthur O'Hara, you might.

know him), marking the score for

them. Brother Asplan had the con

solation of saying he was only beaten

by a few pins. In up next issue of

the Journal they might have their

excuses-the reason they were de

feated, but if they are game sports

they might as well keep quiet and

take defeat as sports. Hoping the'

next time we meet on the alleys they

will have more experience. The

mounters of Local No. 3 have a bowl

ing team and would like to bowl the

Cleveland team for love, money or

doughnuts.

CHARLES SPILKER.

1S
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STINGING REBUKE ADMINISTER

ED NATIONAL ASSOCIATION

OF MANUFACTURERS.

 

The House Lobby Investigation

Committee has made its report to the

House. This report deals with the ac

tivities of the representatives of the

National Association of Manufacturers

and its allied associations and the leg

islative representatives of the Ameri

can Federation of Labor. The find

ings of the committee severely con

demn the methods and practices em

ployed by the National Association of

Manufacturers. 0n the other hand,

the American Federation of Labor is

given the credit for having conducted

its campaigns for remedial legislation

with openness, frankness and honesty.

The summary of the report upon the

American Federation of Labor and the

National Association of Manufacturers

is not only edifying, but is peculiarly

gratifying to the American Federation

of Labor. These summaries are as

follows:

American Federation of Labor.

It is a matter of common knowledge

that Mr. Gompers in his capacity of

president of the A. F. of L., took a

most keen interest in this legislation,

as great, if not greater, than in any

other matter which has arisen. He

states that from his ofllce he directed

the legislative committee of the A. F.

of L. to go to the Capitol and render

such assistance as they possibly could

in having the Hughes amendment re

tained, and undoubtdely this commit

tee obeyed instructions. This com

mittee consisted of Messrs. Holder,

Hamilton and Mofiltt.‘ There seems

'to have been about all of the efforts

of the A. F. of L. relative to legisla

tive matters entire frankness and full

publicity. In so far as the record dis

closes there have been no secret

methods connected with the work of

its representatives in this regard.

As will hereafter be pointed out, it

has vigorously opposed for election

candidates for office whose views and

[votes on public questions have been

in opposition to its policies, but in its

case, as in that of the other organiza

tions referred to, your committee has

no method of devining the extent, if

any, to which Representatives have

been influenced against their better

judgments by fear of its political

power. That the organization is ac

tively and earnestly engaged in politi

cal and legislative effort and has been

for many years, is well known, but

your committee has found nothing

from the evidence taken before it to

indicate it has done or attempted to

do in these matters ought that is il

legitimate or that is not within the

rights and privileges of citizens of

these United States. We do not find

that its lobby has improperly effected

or prevented legislation under the

rule laid down.

National Association of Manufac

turers.

We feel constrained to say that

there is a limit beyond which men

should not in decency go, even in

argument, and we entertain the grav

est doubt as to the propriety of the

acts of Mulhall and Emery relative

to this matter, and we hope that fu

ture Congresses may be trusted to

legislate without the particular kind

of aid rendered in the particular man

ner that those gentlemen gave. We

think it offensive and outrageous that

these associations should have their

paid hirelings about the Capitol but

tonholing members of Congress, striv

ing to induce them to remain away

from the chamber when a vote was

being taken. We think they went be

yond the lines of legitimate effort and

that they deserve the severest cen

sure as well as a pointed invitation

and suggestion that they completely

reform their methods or else remain

away in the future. We have striven

to make clear our opinion as to the

right of persons and organizations to

argue and appeal to Representatives

and Senators. We would not place

one of these upon an unapproachable

pedestal and bid the world regard

him with awe and silence. That is

not the true theory of a representa

tive government: but the Congress

man himself is entitled, and what is

vastly more important. the public

whom he represents is entitled to

have him act free from the annoy

ances and efforts such as clearly were

incident to these activities of Mulhall

and Emery, whose conduct met the

unreserved approval and enthusiastic

acclamation of the ofllcials of their

respective organizations.
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NlNETEEN-THIRTEEN.

As the year 1913 is drawing to a

close and at this writing there are

not many days remaining, a few re

marks as to the progress made will

not'be amiss at this time.

The year started on! with business

fairly good in the stove trade and

this condition continued until the tall,

steady employment being bad by the

majority of our members during the

greater part oi! the year.

Advances in wages and a decrease

in hours have been reported by a

number of our locals; in every in

stance when demands were presented.

Our membership have been benefltted,

while it is true that we have not se

cured all that was desired we have

been successful in advancing the con

dition of our members and it can be

truthfully said that our organization

has gained strength and made pro

gress. Our membership is greater to—

day than it was a year ago and the

finances 01’ our organization are in a

better shape today than ever before

in the history of the organization.

The Stove Mounters' International

Union has been practically tree from

strikes during the year, no new strike

being declared; local agreements with

employers being signed up carrying

with them improvements for the hen

efit of our members.

As a whole organized labor has

made advances in many respects,

there being more organized workers

than ever before, conditions of em

ployment being improved and wages

advanced; legislation favorable to the

welfare of the workers has also pass

ed a number of state legislatures and

the United States congress, a depart

ment of labor has been created which

in a. measure has proven beneficial to

the workers and which gives promise

of being of greater benefit in investi~

gating and making public the under

lying causes of strikes and labor con

troversies.

As to the opposition they have been

as busy as ever in their efforts to

crush the organized workers, the ex

pose of the National Association of

Manufacturers, during the year by a

congressional investigation, showing

that this association through their

hirelings will adopt any means to ac

complish the desired result.

Organized labor in general has

made progress during the year 1913

and we trust it will be more success

tul during 1914.

As the year draws to a close trade

is quiet and while there are some who

are predicting a dull season, those in

a position to know are of the opinion

that the present conditions are tem

porary, and that the early part or the

year will witness a revival of busi

ness.
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NOTES.

The Southwestern district confer

ence board held its annual meeting

in St. Louis recently, Locals No. 2.

Evansville; No. 3, Quincy, No. 4,

Belleville; No. 34, St. Louis: No. 43,

Indianapolis; No. 72. Belleville, and

No. 86, St. Louis, being represented

by delegates.

The following oflicers were elected

for the ensuing term: Charles Spil

ker, president; W. J. Breen, vice

president, and H. G. Stute, secretary.

The next meeting 0 fthe conference

board will be held at Evansville, Ind.,

and all local unions in this district

that are not affiliated are urged to

become members.

 

Second Vice-President Spilker took

up a grievance at one of the Cleve

land, 0., shops and reports reaching

a satisfactory understanding in the

matter.

 

Secretary-Treasurer Grimshaw stop

ped off at Indianapolis when return

ing from the A. F. of L. convention,

to investigate a claim for death bene

fit. Visits were also made to Toledo,

0., and St. Louis, Mo., during the

month on matters of interest to the

organization.

 

The due hook and traveling card of

Mike Duon, card 3920, were found

and have been forwarded to beadquan‘

ters. This member can secure same

by writing the international ofiice.

Happy New Year.

OFFICIAL NOTICE.

 

W. L. Funder Burk, first vice-presi

dent, has been selected by the execu

tive board to fill the vacancy in the

office of general president and as

sumed the duties of that office on De

cember 15.

Death Benefits Pald.

George Kessen, 3852, member of

Local No. 43, Indianapolis, Ind.

George Klosterman, 4297, member

of Local No. 25, Cincinnati, 0.

Kaefer Memorial Fund.

 

Previouslyl acknowledged. . . . .$523.35

Local No. 8. Hamilton, 0 . . . . .. 10.70

A. F. OF L. CONVENTION.

 

Report of Delegate Grlmshaw.

The thirty-third annual convention

of the American Federation of Labor

convened in Seattle, Wash, November

22, and was in session two weeks.

The report of the secretary shows

that during the fiscal year ending Sep'

tember 30 there were 322 charters is

sued to the various internationals,

state federations, central bodies, fed‘

eral labor unions and local trade

unions, and that the paid-up member

ship of all affiliated organizations was

2,054,526 members, which is an in

crease of 234,381 over the average

membershipv of the past year. The

treasurer‘s report shows a balance on

hand, September 30, 1912. of $103.

063.05.

In former years separate reports or

officers were made, but the last con

vention decided that for the purpose

of saving valuable timé and expedit

ing the work of the convention that

all reports be combined in one, to be

known as the executive council report.

The report contains much valuable

information as to what is being accom

plished by organized labor. Space will

not allow the publication of the re

port in full in a. single issue, but ex

tracts from the report will be pub

lished in each issue of The Journal ‘

until completed. Nothing directly con

cerning our organization came before

the convention.

A few of the most important are

herewith given in part:

Workmens Compensation.

' At this time and in this preliminary

report, however, we are able to an

nounce that the movement inaugur

ated only a few years ago to secure

the enactment of compensation laws

has progressed to an extent that jus~

titles the hope and the prediction that

it the organized wage-earners take

proper interest in the subject, com

pensation laws will be enacted in all

the states within the not distant m
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ture. In fact, largely as a result of

the agitation carried on by the organ

ized wage-earners of our country, all

enlightened and humane citizens are

-comlng to recognize the justice 0! la

bor's claim that industry shall bear

the burden of the losses caused to

workmen by industrial accidents, and

that the dependents of workmen who

have been killed in the course of their

vemployment should in some measure

be compensated for the irreparable

loss they have sustained.

Up to this time the following states,

21 in number, have enacted compen

sation laws: Arizona, California, Con

necticut, Illinois, Iowa, Kansas, Mary

land, Massachusetts, Michigan, Minne

‘sota, Nebraska, Nevada, New Hamp

shire, New Jersey, Ohio, ‘Oregon,

'Rhode Island, Texas, Washington,

West Virginia, Wisconsin.

The laws of some of these states

‘provide rates of compensation wholly

inadequate, and in other instances the

payment of compensation is not guar

anteed in such a manner as to justify

the workmen in having confidence in

*the law. Some states, notably Cali

fornia, Illinois and Ohio, recognizing

the defects and the inadequacy oi! the

'laws first enacted, have revised and

remodeled their compensation acts in

such a manner as to strengthen and

improve them. Other states are con

sidering amendments that will re

move the deiects in their compensa».

tion laws which experience has shown

to exist.

However, notwithstanding the de

‘fects of the compensation laws of

many of our states-which can and

should be remedies——we have no hesi

tancy in saying that injured workmen

and their dependent families are im

measurably better protected and pro

‘vided for under compensation laws

‘than they were under the antiquated,

‘cruel and unjust common law as it

'_r'e1ated to an employer's liability.

While it is impossible, for consti

tntlonal reasons, to secure absolute

uniformity in legislation among all the

states, yet there are important tea

rtures in respect to rates of compen

.»sation and to the creation of ma

~chinery for the administration of the

Flaw against which there are no con

sstitutlnnal inhibitions. In regard to

these, effort should be made to secure

uniformity. In our judgment, the

laws in all states should provide that

an injured workman shall receive dur

ing his incapacity 66 2-3 per cent of

the wages he was earning at the time

the accident occurred; furthermore,

we believe that a workman who sus

tains an accident causing permanent

partial disability. should receive, in

addition to the usual weekly compen

sation, a. specific indemnity. We be

lieve that every law should provide

guarantees under which an injured

workman or his dependents shall be

certain of securing the compensation

provided for in the law. In addition,

we regard it of vital importance that

our movement should insist that an

industrial board be created in every

state, with full power to direct and

administer the law. To this board

every accident should be reported and

by it all settlements of claims should

be approved. On such board the or

ganized wage-earners should be rep

resented by one or more of their best

and most faithful members.

A large number of workmens com

pensation bills have been introduced

in congress. The hills, S. 959, by Sen

ator Sutherland, of Utah, and H. R.

6534, by Representative Davis, of

West Virginia, are companion bills

and similar in character to the one

which passed both houses in the last

(sixty-second) congress, but which

died in the closing hours of the sen

ate because of a illlibuster by its op

ponents. The Sutherland-Davis bill is

designed to cover the interests of em

ployes engaged in interstate commerce

by railroads. The bill, H, R. 2944, by

Representative Sabath, of Illinois, is

for a similar purpose.

A. F. of L. Political Policy.

While our political developments are

encouragingly progressive and should

be continued and further developed in

the future, the time has not arrived

when, with due regard to the economic

movement, still young and hopeful in

organization, a distinct labor political

party should be formed.

We are confident that, when our

present political activities have suit

ably matured, a new political party

will be the logical result, a party in

which will be amalgamated the reform

and humanitarian forces, which will
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represent and stand for the protection

and supremacy of human rights, giv

ing legislative expression to the sound

economic and political position that

the producers of dealth are entitled to

their full share of the value thereof,

and as opposed to a party in which

may be found the forces representing

and holding supreme the so-called

rights of property, and whose legisla

tive goal would be the guarantee of

continuation of the system which puts

the dollar above humanity.

To our fellow workers and fellow

citizens all over North America we

also urge that organized labor‘s slogan

should live in its deeds-stand faith

fully by our friends and oppose our

enemies. and that members of trade

unions be nominated and elected to

municipal, county, state, federal and

dominion ofiices."

Christian and Anti-Christian Unions.

Two resolutions were introduced on

this subject and the report of the com

mittee upon these resolutions was

adopted, the report reading as follows:

"Your committee is firmly convinced

that nothing could be more injurious

to the welfare of our movement than

the injection or‘ questions relative to

religion. The American trade union

movement, from its inception, has ex

cluded all questions of a sectarian na

ture from its conventions, and this

rigidly applied policy has made it pos

sible to build up‘ a united movement,

which otherwise would be impossible

to either secure or maintain.

“The American trade unions, as is

their right, have insisted upon com

plete autonomy over the policies of the

labor movement upon this. continent.

In the assertion of its right we must

recognize the equal right of the trade

union movements of other countries to

govern themselves and regulate their

policies in such manner as their judg

ment dictates. We therefore recom

mend non-concurrence in both resolu

tions."

Immigration.

The following resolutions were

adopted on the immigration question:

“Resolved, That we demand a rigid

enforcement of existing immigration

laws.

“Resolved, That the provisions of

the present Chinese exclusion law be

so extended as to apply to all Asia

tics.

“Resolved, That we favor a literacy

test so that immigrants may be re

quired to be able to read and write

the language of the country from

whence they come, or in some lan

guage or tongue. .

“Resolved, That we urge upon con

gress the prompt appropriation of

funds for construction of proper immi

grant stations and detention sheds on

the Pacific coast in order to be pre

pared to handle the immigrants to be

expected via the Panama canal.

“Resolved, That the executive coun

cil of the American Federation of La

bor consider the advisability of estab"

lishing a department of immigration,

and appointing‘ a press agent or cor

respondent to keep up correspondence

with European labor and other papers.

in order to give publicity to the exact

conditions of workers of all nationali

ties in the various industries of this

country.

“Resolved, That the executive coun

cil make efforts to check immigration»

at its source by sending to such coun>

tries of Europe as it may deem neces

sary, and where other methods do not

accomplish such results, representa

tives to counteract the efforts of those

who are promoting and assisting emi

gration to the United States.”

Universal Union Label.

The Rochester convention recom

mended that an investigation he made

as to the merits of a universal label

for the use of all organizations. A

special committee was appointed by

the labor department for the purpose

of securing data. statistics and legal

opinions on this subject; recommend

ed against the adoption of a universal

label as being impractical on account

of the danger of such a label being

closely imitated. and also for the rea

son that a number of organizations

who have spent a vast amount of

money in advertising their labels be

ing opposed to the plan of discontinu

ing their own label after extensively

advertising the same.

The following officers were elected

for the ensuing year:

Samuel Gompers, president; James

Duncan, first vice-president; James
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O'Connell, second vice-president; D. A.

Hayes, third vice-president; Joseph H.

Valentine, fourth vice-president; John

R. Alpine, fitth vice-president; H. B.

Perham, sixth vice-president; John P.

White, seventh vice-president; Frank

Duffy, eighth vice-president; John B.

Lennon, treasurer; Frank Morrison,

secretary.

John Mitchell, formerly second vice

president, declined to stand for re-elec

non.

The 1914 convention will be held at

Philadelphia, Pa.

Fraternally,

FRANK GRIMSHAW,

Delegate.

CONFERS AUTONOMY ON STATES.

 

House Labor Committee on the Job

- Early.

Under Provisions of Measure Prod

ucts of Penal Institution Can

Be Restricted in Sale.

\\'ashington.—Early in the regular

session of congress the house labor

committee has begun the consideration‘

of measures referred to it. This is in

refreshing contradiction to the annals

of the house labor committee prior

to the sixty second congress. Upon

the appointment of committees at the

opening of that congress W. B. Wil

son, now a member of the president's

cabinet, as secretary of the depart

ment of labor, was selected chairman

of the house labor committee, and with

him were associated three other trade

union representatives. The balance

of the committee was also conspicu

~ous for its sympathetic attitude to

ward all measures proposed to rem

edy industrial wrongs. This comm?

iee gave consideration to every im

portant measure referred to it, and

this course will undoubtedly be con

tinued by the present committee, which

is deaded by Representative David J.

Lewis, of Maryland, a union coal

miner, and made up of a number of

trade unionists and others sympatheti

cally inclined. The committee has re

ported out the Booher-Hensley bill,

conferring on states the right to pro

hibit the sale of convict-made goods

in original packages imported from an

other state. It is believed that the

passage of this bill will correct many

of the evils now complained of by

states which have prohibited or regu

lated convict labor within their own

borders, but whose products suffer in

competition with goods made by con

victs i nother states. The report states

that although the product of convict

labor is comparatively small, when

the great mass of products from tree

labor is considered, yet when convict

goods are thrown upon the market,

demoralization and depression is the

result. The report asserts that the la

bor of convicts has attracted both pub

lic and private cupidity, and in some of

the commonwealths the convict has

been exploited not only to the profit

ot‘ the state. but the products of his

labor have become a menace to the

economic welfare of the entire com

munity. “The object sought," contin

ues the report, “is to lift the protect

ing hand of congress from convict

goods shipped from state to state,

which shipments, of course, constitute

an act of interstate commerce—and

subject them upon arrival at their des

tination to the local law of the state

into which they have passed."

"Here, my boy," said his new em

ployer, "take this quarter and go out

and get three ham sandwiches."

The boy vanished and did not re

turn for half an hour.

“See here. Where have you been

loitering," demanded the boss, "and

where are my sandwiches?”

"Scissors!" gasped the boy. “I

thought they were {or me!"—New

York “World."

 

“Yes," said the good woman, who

was describing the last illness of a

friend, "she was taken suddenly sick

with pontomime poisoning, and four

doctors came to the house and in

sulted about her and diagrammed her

case very closely. They decided that

she had eaten some fish or something

that had paragraphs in it, and so

they gave her a hypocritical injection

of a serial that would destroy the

basilica, but she didn't seem to help

aid’, and slit ‘non was in a state 0!

chron- ~t‘i‘iimgo “Post."
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St. Louis, Mo.—Local No. 34.

 

Mr. Editor:—-Just few lines to let

you know that I was again appointed

editor or‘ Local No. 34 tor the coming

six months, at the election of ofiicials,

which was held December 11.

vember we had only one meeting as

the other meeting‘ night tell on

’li.iaI1liSgiViI1g, and we had to give the

boys a night oh so that they could

get over the effects of eating too

much turkey. As you know, turkey

causes gastronimical trouble, which

could- be seen from the fact that a lot

of the boys didn't show up the next

day. We have only one meeting in

December, as our next meeting falls

on Christmas and the boys will cer

tainly want to stay at home and show

folks their Christmas presents. Broth

er neegan got a bottle of O. F. C.

from Santa; Jack the Ripper wants a

new boat; Brother Lobey wants a

"white hope" so that he can learn how

to box, while Brother Hackett wants

a bottle of hair renewer as he is get

ting to look like “Baldy” Knibbs. At

our election of ofiicers we had an

overflow meeting, due to the fact that

~there was only one meeting in De

cember and also that the boys didn’t

want to Day a fine for non-attend

ance. Local 34 is finally getting quite

large. We are certainly growing. We

extend the hand of fellowship to all.

There was a hot fight for president of

Local 34, between Brothers Harlow

and Vierling, Brother Vlerling win

ning by four votes. Score, 72 to 68.

The following ofiicers were elected to

serve the first six months of 1914:

President, Emile Vierllng; vicepres

ident, Charles Rubi; financial secre

tary, George Roth; corresponding sec

retary, Ed. Kaiser; treasurer, Matt

Hare; sergeant~at-arms, McGinness;

editor, Gene Hartman; trustees, Chas.

Curran. Emmett Carmody and James

Clear. Fraternally yours,

GENE HARTMAN.

ln N_0- .

MARION, IND.

 

Mr. Editor:—

The same old heading appears on

all correspondence; 1 will not let my

self out of it as it has been about.

three months since there has been

anything in the Journal from No. 92.

Now I want to say something to all

the local editors and if the local has

no editor I speak to the local, but I

do not want you to say, “Practice

what you preach," for I will do bet

ter in the future. We can spare fif

teen or twenty minutes out of each

month for the Journal. Now in the

“Directory of Locals" we have 53 lo

cals and if each one of these would

send in a short article it would help

our editor out so much and I am sure

each one would do some one some

good. So let us try it next month and

let our editor choose those he thinks

best for the Journal. By the way, it

anyone sees Marshal S. Smith of No.

92, card No. 4,430, who is supposed

to be in the neighborhood of Nash

ville, Tenn., or Florence, Ala., just tell

him that the boys of No. 92 would

like to see his smiling face again as

there has been a dark cloud hanging

over us ever since he ducked out so

suddenly, although he has taught us a.

lesson we shall never forget. That

lesson will hold good if he should re

turn. Also tell him that a few of’

the South Marion dealers were at the

shop next day asking us to find out

his whereabouts and telling some

very “touching” stories that brought

tears to our eyes. I could say more

about this sad affair and may at some

later date, but I must stop for my eyes

are becoming moist. Now I only hope

that he gets to as this little tale of

woe. I remain, a brother to all union

men, FRED H. CLAPPER.



STOVE MOUNTEBS' AND BANG! WOBKEBS' JOURNAL. 11

EVANSVILLE, IND.

 

ltir. Editor:—

As I have seen a great deal in print

of late about closer afliliation, pro and

con, I will try and give my opinion.

As to the sheet metal workers I can_

not see where we would be benefited;

1 can only see a step backward in such

an affiliation.

Now what we need is an afiliatlon

in our own industry first of all, and

we can only accomplish this by agi

tation among the craft in our own

industry; no iiattle was won without

work, and we must work hard in this

line to accomplish anything.

Let us start right at home, attend

our meetings promptly and also at

tend our conventions promptly.

Brothers, let us get nearer together

ourselves in these conventions and

learn one another’s wishes so we can

work hand in hand.

I wish to call your attention to the

Southwestern District Conference

Board, No. 8, a meeting of which was

held in St. Louis a short time ago.

This meeting was a success and much

was accomplished, but oh the pity that

there were not more locals repre

sented.

Perhaps it would be a benefit to pub

lish the locals that are entitled to

membership in the S. W. D. C. B.

They are as follows: Locals No. 2, 3,

4, 13, 15, 24, 34, 38, 43, 57, 69, 72, 86.

Any information required can be had

by addressing the secretary-treasurer

o!’ the board, H. G. Stute, -805 Fulton

avenue, Evansville, Ind.

The next meeting will be held at

Evansville, Ind., in 1914, and it is

hope] that every local in the district

will be represented. Wishing all a

happy and prosperous New Year, and

don't forget to boost the label. Yours

fraternally,

JOHN C. RUFF.

 

LOCAL NO. 2, EVANSVILLE, IND.

 

The brass bed that was rafiled by

‘the members of Local No. 2, Evans

ville, Ind., was won by Wm. H. Stuter,

of Evansville.

H G. STUTE, Secy.

HAMILTON, OHIO.

 

Here's success to Union Labor

As 1914 now is here

With many a Merry Xmas

And industrial peace as a new year.

"Let this be a beter year for No. 8,"

Said our newly elected chair.

Let us fight against our selfishness,

Each other's grievance let us share.

Use our heads and think of others

That struggle for the good

Industrial peace and right of labor.

We could if we but would.

Get some ginger in your carcass;

Be in the hall each meeting night.

Get up and voice your suggestions

Your not in the dollar class but you

can fight.

Labor’s gains depend on doing

Something for all concerned.

In your hearts you'll share the vic

tory

0n honest gains well earned.

Don’t lay back and let Bill do it.

He pays his dues the same as you,

And don't let the cares of business rest

Upon the ambitious few.

Be there when Bill raps the gavel,

And when Pickels takes his seat.

Don’t be playing pool or rum some

where.

That’s not the place we meet.

Charlie's always at his desk

To take your well paid dues.

He’s there, too, to take your fines as

well

It‘ you can't offer some good excuse,

Andy will be there on the job,

As Arthur was heretofore.

Someone will take your password

And you‘ll all know old Joe Moore.

Then rally for a good year, boys.

Stand up for union rule.

Let’s take the fort by force of num

here;

Let all attend our labor school

As for your local editor,

I presume he's still upon the job

Pleading solidarity and co operation,

And for meeting nights a mob,

But not a mob of rioters.

Ther‘e not in the tiling mass,

But honest, willing shoulders against

the justice wheel,

To overthrow rule of a master class.

JOHN M. WISE,

Editor No. 8.
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in memoriam

LOCAL NO. 78, CARLETON PLACE,

ONT.

 

 

Whereas, it has pleased God to re

move from our midst our respected

brother,

VICTOR GEORGE MACKAY,

who for some year shas been a faith

ful member of our Union, there be it

Resolved, That Local No. 78, extend

their heartfelt sympathy to the sor

rowing family, and be it further

Resolved, That a copy of these reso

lutions be sent to our Journal for pub

lication and that a copy of the Journal

be forwarded to the sorrowing family

and friends of our late brother.

CHAS. MURPHY,

P. H. THOMPSON,

Committee.

Statement of the Ownership, Manage

ment, Circulation, etc., of the Stove

Mounters' & Range Workers’ Jour

nal, published monthly at Detroit,

Mich., Required by Act of August

24, 1912.

Name of Editor, Frank Grimshaw,

postoiflce addess, 1210 Jefferson ave.

E., Detroit, Mich.

Managing Editor, same.

Business Manager, same.

Publishers, Stove Mounters’ Inter

national Union (not a corporation.)

Owners, Stove Mounters’ Interna

tional Union (not a corporation).

Known bondholders, mortgagees

and other security holders, holding

one per cent or more of the total of

bonds, mortgages, or other securities,

none.

(Signed) FRANK GRIMSHAW,

Editor.

Sworn to and subscribed before me

this 1st day of October, 1913.

(Signed) SAMUEL PERERIA,

Notary Public.

19My commission expires March 30,

16.

 

Mrs. Crawford—Did your husband

send you a valentine?

Mrs. Henpeck—-I never like to ac

cuse anybody, but I think he did.—

Judge.

COU RAGEOUS UTTERA'NCES,

 

Secretary of Commerce Redfield Ad

. dresses Ship Owners.

 

Must Consider the Man First.

 

Profits, in This Age, Cannot Be Baseti

on Starvation Wages.

Washington.—“1f the door is not to

open wide to a. happier future for the

workmen's children, together with

cause for prosperity to his employer

—if those two things are not to co

exist, our civilization is a grand mis

take." The above was the opening

sentence of an address delivered by

Secretary of Commerce Redfield at the.

annual banquet of the Association of

Passenger Steamboat Lines, held in.

this city. “The meeting of the Pas

senger Steamboat Association in this

city was promoted by the fact that.

the La Follette seamen's bill, which.

passed the Senate, is about to receive

consideration in the House. The as

sociation, of course, is bitterly op

posed to the passage by the House of

this bill, and predicts dire catastrophe

should this measure become a law.

The speech delivered by Secretary of

Commerce Redfield, however, inti~

mates that the Department of Com

merce is not in accord with the views

of the Passenger Steamboat Associa

tion. "Public opinion should not and

will not tolerate an industry which

operates to deprive of all opportunity

the men employed in it. In America.

there is no class which has a prefer

ential right to the finer homes and so

cial distinctions. What is now needed

is not accession to the wealthy class,

but a diminishing of the poverty class.

While the shipping interests may not

earn as much under this policy, they

should bear in mind the spirit which

holds that men in the shop or on the

ship are worth as much to the nation

as are its oificers or directors. We

shall quite misinterpret the spirit oi.’

the time if we do not understand the

public thought to be less and less con

centrated on money and more and

more concentrated upon men. Our

men and women, all of our men and

women, and not a part of them, are

even in an economic Sense our most

valuable possession. Public opinion

should not, and I think will not, tol

erate any indhstry which operates in
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such a way as to deprive of all op

portunity, much less to injure, the

men employed in it. There is a high

er law of conscience awake in the

land which is rather intolerant of the

old excuse for low wages-that they

are the market price—which takes ad

vantage of this alleged truth to pay

men and women sums on which they

cannot live in decency. He will he

the wise and far-sighted manager of

a ship as well as or a factory, that

recognizes his men as the most im‘

portant factor in its successful opera

tion. There is no permanent proiit to

be made out of the lowest wages

which poverty forces the worker to

take, neither is it an answer to the

demand for better wages, that the

business cannot be run profitably on

that basis, and with its present

methods. it that is so-it the choice

has to be made between a business

run at a profit through holding human

beings down to a less-than-living wage

and under hurtful conditions, and

abandoning that particular business—

if that hard choice has to be made—

I am quite sure the public mind, after

patiently considering the matter, will

decide to do without the industry and

get what it wants in some other way.

Here in America there is no business

class for whom ‘men must work and

women must weep,‘ and for whom our

laws are made, who have a preferen

tial right to the finer homes andihe

social distinctions and the choicer bits

of life. It is far better that there

should be more modest and comfort

able homes for the poor than that

there should be more gilded mansions

for the rich. Possibly a corporation

may not earn as largely as today un

der the spirit'which says the men in

in its shop or on its vessel are worth

as m_uch to the nation as are its of

ficers or directors. it it cannot so

earn it will have to be content with

less. But it will be better so for the

nation, it the contentment and some

degree of comfort comes into the

homes of the workers."

WANTED—UNION MEN.

“Good God, how rare men are!" said

Napoleon. “I have 13,000,000 in Italy

and I have with difiiculty found two."

At another time, the great Corsican

said: “I have 200,000,000 francs in my

coffers, and I would willingly give

them all for Ney." He referred to his

favorite field-marshal.

One of Solomon's passages of wis

dom reads: “If thou findest a good

man, rise up early in the morning to

go to him, and let thy feet wear the

steps of his door." in other words,

“camp right on his trai

"Civilization," we are told, “is but

the increase oi.’ manhood in an age.

Nations have grown when they could

produce men, but have declined as

manliness has disappeared." Union

ism depends as much upon manhood.

The labor union is an assembly of

individuals. Unless its members are

imbued with the spirit of unionism

how can a union prevail? A thousand

geese could not produce one ostrich

plume. A thousand union members

seeking only their own selfish inter

ests, could never inspire a single spark

of unionism.

Constitutions, resolutiofl‘s programs,

propagandas are puerile paraphernalia

unless utilized by earnest union ad~

herents.

The man who carries a union card

he does not respect, or who makes no

effort to get others to join his union,

or who stays away from 'the meetings

of his union without a good reason, or

who shirks any duty he owes his

union, or who‘ buys non-union goods

when he can get the union kind, is as

useless to his union as a goose on an

ostrich farm.—Exchange.

POWER OF’ HABIT.

 

By Charles P. Hardeman in Labor

Clarion.

Habit is the quality of our faculties,

enabling them to think, feel and act

in a particular or special way. It is a

fixed tendency of our nature which

inclines us to a certain mode of act

mg.

Almost every act of ours can be

ascribed to the force of habit. Con

sequently instances of habit are

manifold and various.

Writing is a habit. All who are

able to write clearly and fluently have

acquired an aptitude for such. They

have practiced and practiced until the

acquisition of a facility for writing

has become completed. Hence, writ

ing is a habit of their intellect and is
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a second nature to them.

An active interest in the affairs of

government is nothing more than a

habit. Some men who are always

kept busy with personal or profes

sional affairs have put away a certain

amount of time, year after year, for

participation in the business of the

government. They have become here

by interested, and have cultivated a

{)endency for activity in governmetnal

usiness. They have formed a habit

because they have a special facility

for taking an interest in the govern

ment.

Some of our habits are natural,

some are inherited, but most of them

are acquired.

lielf-preservation is a natural habit.

We all have a tendency, which is in

born, to act with great facility for our

own preservation in danger of every

kind. If you are to fall, you will

quickly, and almost without thought,

catch hold of something to keep your

self up. You act by the force of a

habit which is natural.

Every virtue is a habit, and every

vice is a habit. Both virtues and vices

are habits which often are inherited.

Parents who have dep-rooted virtues,

can transmit them to their children.

Hence the habits of generosity and

benevolence, of kindness and consid

erateness, 0f prudence and brightness,

are often manifested in the acts of

the children of such parents.

Likewise the vices which have been

acquired by parents and which are

imbedded deep in their natures, are

found in the veins of their children.

Intemperance and immorality are

vices which some children unfortu

nately inherit.

But inherited habits are easily

strangled by acquired habits. A per

son can acquire the habit of absti

ence, and in spite of the most vicious

tendency he may have inherited for

liquor, he can form the habit of tem

perance, leaving in his nature no trace

of the vice. We are all able to pos

sess acquired habits, and such can

easily smother every other kind.

Some contend, and try to prove by

various examples, that inherited hab

its are sometimes so'powerful and so

potent that they cannot be suppress

ed or destroyed, but rule, as it were,

the entire life of a person. Such is

not the case. There are, it is true,

habits which to all apeparances seem

immobile. They are, however, in spite

of their immobility, capable of being

removed. If a person repeats the

same act again and again, and does

not direct from the course set for the

repetition of such an act, he cannot

help having, in time, an aptitude and

facility for performing such an act,

even though he has inherited a de

light for its opposite. Hence, the

habit, for instance, of cheerfulness

will kill any melancholy proclivity

which we may have gotten from our

parents.

It is not very diflicult to either

strengthen or weaken a habit. Its

strnegth is increased by repetition,

and is lesesned by constant remission.

We form a habit when we develop

our memory so as to enable it to store

up in our mind what we have in the

past seen or heard or known. The

greater our facility for memorizing,

the stronger our habit. The weaker our

facility the weaker our habit. By con

tinual me orizing we can strengthen

the habit, if it is weak, by not exer

cising it we can weaken the habit, if

it is already strong. The same can

be said of all habits. The more we

do one thing, the greater is our apti

tude for it, and the stronger our habit,

the less we do one thing, the smaller

is our aptitude for it, and the weaker

our habit.

Those who have formed habits in

particular lines are steady in them

and not fickle. One who posseses the

habit of generosity is always gener

ous, and not so merely by fits and

starts.

Habit gives a facility to us for act

ing. A man who has not been accus

tomed to public speaking cannot with

ease, coherently deliver an oration.

But when he has once formed the

habit of public speaking he possesses

a facility which he never had before.

Habit is perhaps the most important

factor in the life of a union man.

There are a multitude of habits he

must form if he wishes to be of help

to organized labor. He must also di

minish many habits already deeply

centered in him, if he does not wish

to be an obstacle to the progress of

unionism.

He must form the habit of patron

izing union stores only. He must

form the habit of helping in every
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way his fellow workingmen who may

be striking for better conditions. He

must form the habit of taking an in

terest in the atfairs'of his union. I_-I_e

must form habits which will justiiy

people pointing to him and exclaim

ing, “Those are the kind of men or

ganized labor needs."

We do good or‘ evil by force of

habit. Good habits generate good

deeds.

NEW LAEOR LAWS

Big Grist of Protective Measures.

Progress of 1913.

All of the labor laws passed by Con

gress and by slate legislatures during

1913, are described in a comprehens

ive and timely bulletin just issued

from its New York headquarters by

the American Association ‘for Labor

Legislation. “Of special significance

in the labor legislation of this year,

save the secretary Dr. John B. An

drews, “are laws in five states, Cali

fornia, Massachusetts, New York, Ohio

and Pennsylvania, extending the com

mission form of factory law adminis

tration as adopted in Wisconsin two

years ago. Eight states. California,

Colorado, Minnesota, Nebraska, Ore

gon, Washington,WVisconsin and Utah,

have this year followed the example

of Massachusetts in passing minimum

wage laws. More stringentdaws re

quiring the notification of industrial

accidents and diseases, and the enact

ment of workmen’s compensation

measures by seven additional states,

Connecticut, Iowa, Minnesota, ‘Ne

braska, Oregon, Texas and- West

Virginia, are also of first importance.

0f more than ordinary significance,

too, in state legislation ,are laws pro

viding for one day of rest in seven,

and laws for the prevention of lead

poisoning and other occupational dis

eases. Federal labor legislation is

noticeably increasing in volume, and

Congress this year remodeled the law

for conciliation in railway disputes,

and also created the department'of

labor.” Several hundred labor bills

were introduced this year in Congress

alone. while the state legislatures

ground out their full share of the an

nual grist.

Accidents and Diseases.

During the year twelve

 

states

passed new or strengthened old laws

requiring the reporting of accidents

on railways and in mines and fac

tories. Four new states required phy

sicians to report the most common

occupational diseases, and New York

and Connecticut extended their laws

to include brass and wood-alcohol pois

oning. Laws requiring ‘sanitation,

dust and fume removal and washing

facilities in factories were widely

adopted and three great lead using

states-Missouri, Ohio and Pennsyl

vania-enacted scientific requirements

for protection against trade diseases,

particularly lead poisoning. Safety

requirements for mines were made

more stringent in fifteen states, while

twenty-six states demanded greater

safety for railroad employes.

Factory Inspection.

Impressed by the successful opera

tion of the Wisconsin industrial com

mission established in 1911, Ohio,

Mass chusetts, California, New York

and ennsyvania this year recognized

their labor departments more or less

upon that plan, the central idea of

which is that the‘legi‘slature broadly

lays down the standards and the com

mission supplies the details through

administrative orders. in over a dozen

additional states the factory inspec

tion departments were reorganized

and enlarged.

Child Labor.

Legislation directly affecting child

labor was enacted in thirty-one states.

Shorter hours, a higher minimum age

and prohibition of night work are

the main tendencies. Five states re

quired the compulsory attendance at

continuation schools of all minors em

ployed by virtue of employment cer- _

tificates.

Workmen's Compensation.

Connecticut, Iowa, Minnesota, Ne

braska, Oregon, Texas and West Vir

ginla joined the fifteen states which

previously provided compensation for

injured workmen, making twenty-two

states, or nearly half of those in the

union which have adopted this type

of legislation within three years. By

a liberal interpretation of their com

pensation laws Massachusetts and

Michigan are at present paying lini

ited benefits to the victims of indus
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trial diseases also. A bill to super

sede the present inadequate compen

sation law for federal employes dis

abled by accident or disease was in

troduced in Congress by Senator Kern,

but has not yet been acted on.

Hours.

Ohio and Texas are this year added

to the twenty-four states and the fed

eral government which have limited

hours on public work to eight 9. day.

Declaring that longer work tends to

prevent the worker from acquiring

the intelligence necessary to make

him a. useful citizen. Oregon limited

factory hours to ten a day, and sev

eral other states restricted hours in

peculiarly hazardous callings. Laws

demanding one day's rest in seven for

industrial workers were adopted in

Massachusetts and New York.

Immigration.

Legislation on immigration has

been striking, particularly on the Pa

cific coast, where the approaching

opening of the Panama Canal has

again brought this question to the

fore. While California, Oregon and

Washington united in asking Congress

to exclude all Asiatic laborers, Cali‘

fornia extabiished a commission

whose powers embrace the whole field

of educational, legal and industrial

protection of incoming aliens.

Unemployment.

Three states provided for free em

ployment ofl'lces, while five states took

action toward rerndying the abuses

frequently connected with private em

ployment agencies. Illinois appointed

a commission to study the subject.

Woman's Work.

The experimental Massachusetts

minimum wage law of 1912, applying

to women and children, was followed

this year by similar action in eight

more states. In Colorado, Minnesota.

Nebraska and Washington the mini

mum wage commissions may fix also

standards of working conditions, while

in California, Oregon and Wisconsin

they have additional authority over

hours. Utah established minimum

wage rates in the law itself. Arizona

and Colorado established an eight

hour day for women, Montana and

Idaho a nine-hour day, and Delaware

and Texas a ten-hour day, while night

work was prohibited or limited in sev

eral states, including New York, New

braska and Pennsylvania.

The Development of Unemployment

Insurance in European Countries.

The question of unemployment in

surance has for a long time occupied

a prominent blace among the most im

portant problems of social reform. Or

ganized labor especially has given

much time and attention to this mat

ter.

Demands have been pouring in upon

State and Municipal authorities for

protection against the ever increasing

and unbearable evils of unemployment

which capitalist methods of produc

tion give rise to.

This question was dealt with at the

recent German Social Democratic Con

gress in Pena and on the basis of the

discussion a summary was pub

lished in “Die . .eue Zeit" dealing with

the present conditions of Unemploy

ment. insurance in European coun

tries. The following brief notes are

taken from this summary:

Belgium: Development in matters

of Unemployment Insurance has been

good, when all circumstances are con

sidered. The Municipal, Provincial and

National Authorities make grants to

the workers‘ organizations to enable

them to deal with tinemployment. The

total subsidy amounts to about- 120,000

francs.

Denmark: Undoubtedly Denmark

has made the best progress in this

matter. The 1907 law provided that

under given conditions the State must

and the Municipal authorities may

make grants to unions paying unem

ployment benefit to their members.

The Municipal grant must not exceed

one-third of the combined total of the

members‘ contributions and the State

grant. The State grant equils half

the combined total of the Municipal

grant and the members contributions.

In 1911, there were 51 societies recog

nizcd l;y.the State with a membership

of 105,161. 59.8 per cent of male

workers and 21.2 per cent of female

workers were insured against the ef

fects of unemployment. In this year

the State made a grant of 972.500

shillings, to which must be added the
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Municipal grants of 352,500 shillings.

The amount paid out was 2,195,000

shillings.

England: An important step has

been taken in this matter. At the

end of 1911 a law for compulsory in

surance against unemployment was

passed. This law came into force in

July 1912. Two and a half million per~

sons, chiefly building workers and

mechanics, are covered by the act.

Insured persons pay 2d to which the

employer adds 2d and the State adds

lléd. The benefit amounts to 6 or

‘i shillings a week for a period of 15

weeks per year. The trades unions

manage the insurance of their mem

here. From January to June, 1913,

559,000 claims were made and 235.000

pounds were paid out as benefit. The

income workers’ and employers’ con

tributions-amounted to £900,000.

Finland: A committee was recently

appointed to inquire into the question

of National Unemployment Insurance.

A scheme has already been published.

‘The Ghent System has been adopted

in Hammerfors (Municipal Subsidies).

France: A sum is regularly fixed

by the Budget to be divided among

the various unemployment funds in

proportion to the amount of unemploy

ment in separate trades. In addition

eight departments and 48 towns have

made grants to the workers organiza

tionsh. Thus there are about 130,000

francs available and the total number

of insured persons is BOqOOO. I

Italy: The Ghent System has been

adopted in some towns. A law is now

in course of preparation which will

provide for a State subsidy.

Luxemburg: State grants are made.

The town of Luxemburg also assists

eight funds for skilled workers.

Netherlands: There are 30 Munici

pal Ofilces for Unemployment Insur

ance. These exist to supplement the

benefits granted by the trade unions.

Legislation for National Insurance is

being prepared.

Norway: Since 1906, a law has

been in force providing Insurance of

fices which act on behalf of the State

and Municipalities. This scheme cov

ers 60,000 workers and 6.000 perma

nent employes. The state provides

one-third of the benefits granted and

the Municipality in which the benefit

is granted provides the _other two

thirds.

Sweden: Many legislative propos

als have been made relating to the

question of subsiding Insurance ofiices.

but they have all come to grief be

cause of the opposition of the mem

bers of Parliament representing agri

cultural districts. In 1912, a National

Unemployment Insurance Fund was

established for seamen.

Switzerland: There are various

schemes. In Bern there is a Munici

pal fund. The Cantons St. Gallen and

Basie have legislation which meets

the case. In Canton Geneva, a sub

sidy from the state is granted to the‘

trades unions funds. Similar grants

are made in the Canton'Appenzell. In

the canton Neuchatel compulsory in

surance is about to be instituted for

workers in the watch-making industry

and those who are engaged in scien

tific instrument making. The benefit

is 2 francs for unmarried men and

2% francs for married men per day,

and 1% frames for female workers.

Spain: Legislative measures are

about to be introduced.

Germany: At present there are 11

Municipal Insurance Fundes. Strass

burg took the first steps in 1906 by

making grants to the unions which

had unemployment funds. Other

towns quickly followed. Ten out of

eleven towns make grants to unions

as above. The grants vary between

50 per cent and 80 per cent of the

benefit. Special schemes also exist

for increasing the benefits of those

who pay into Savings Banks, Liability

‘Funds, etc. As a rule the benefit is

increased by 50 per cent, but the total

must not exceed 1 shilling a day.—ln

ternational News Letter.

STRENGTH OF UNIONS.

 

Those who carefully scan the field

of trade unions must become con

vinced that there are great differences

in the power and influence wielded by

them. Some organizations with great

mutual advantages operating in their

favor are weak and uninfluential,

while others with great natural bar

riers hindering their progress are

strong and influential in their dealings

with employers.

The person who will take the

trouble to search out the cause for

this condition of affairs will generally
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find back of the weak unions a lack

of willingness on the part of the mem

bership to bear the necessary burdens

of organization. The very fact that

they are organized is evidence beyond

dispute that they are willing to share

in the benefits to be derived there

from.

The world is full of people willing

to accept anything that comes without

effort on their part, but those willing

to pay the price of progress and im

provement are all too scarce, and in

this regard the trade union movement

is no exception to the general rule.

The movement does not suddenly and

entirely change the course of nature,

though it does have a tendency to

curb greed and stimulate un/selfishness

among its membership.

The working man who joins a union

must bring himself to a realization

that if he gets anything he must pay

the price for it. While union men

quite generally are willing to help

their brothers in distress, the organ

ization which depends upon such help,

instead of fortifying itself through

self help, must of necessity meet with

many reverses and disappointments,

because no man will guard the other

fellow‘s interests as vigilantly and

carefully as his own. It is because

too many unions depend upon other

unions for financial assistance in the

hour of trouble that we are compelled

to gaze upon so many sorry spectacles

in the trade union movement.

The day of successful sponging in

‘the labor movement is rapidly passing

away. More and more is the trade

unionist soming to realize that there

is but little use in trying to help the

fellow who will do nothing for him

self. The organization which fails

to provide the means for sustaining

a short strike, and which must call

upon the labor movement for aid right

in the beginning, starts with a tre

mendous handicap and in the natural

course of events, must suffer as a con

sequence.

Another thing the labor movement

has learned through experience is that

the organization which is unmindful of

its financial unpreparedness for

trouble is generally just as careless

in its efforts to avoid strikes, and

recklessly plunges into them with a

blind disregard of the possibilities for

success. On the other hand the union

which is thoughtful enough to pro

vide in advance for such occasions is

usually cautious in its dealings with

employers and is able to convince the

stubborn manager that if trouble

comes the union is in a position to

prosecute the strike with vigor, and

to a successful conclusion. Employers.

are not all fools, and it does not take

them a lifetime to determine what

manner of union they are dealing with.

When doing business with a careful...

cautious and forward-looking union

they are not quick to provoke a con

troversy. Thus doubly is the union

protected which is willing to bear the

burdens incident to the accomplish~

ment of the purposes of the trade

union movement. '

In calling attention to the absolute

necessity of those, who desire strong

unions paying the price such unions

cost, it is not the purpose to encour

age the prodigal expenditure of

money. Rather do we believe that

those who are thoughtful enough to

know that if they dance they must

pay the fiddler will also be shrewd

enough to insist that in the expendi

ture of funds there shall be a reason

able adherence to the rules of thrift..

And by thrift we do not mean niggard

liness. There should be wisdom back

of every expenditure and profiigate dis

sipation of funds should be religious

ly prevented.

In line with this same policy spas

modic efforts of short duration, which

accomplish nothing except the waste

of the resources of organizations

should be discouraged in favor of care

ful and systematic campaigns for im

provement in industrial conditions. i

The fellow who desires to recon

struct the world in the twinkling oir

an eye may have a place in the trade

union movement, but the organization

which follows his advice is generally

left a wreck upon the plainly charted

reefs that the patient and more sen»

sible and careful men are fit to guide

its destinies in order that it may be

a useful instrument in reaching the

goal of better things for the toiler and

those dependent upon him.

The differences pointed out here are

just those that distinguish the weak

from the. strong unions. They are

the barriers that stand mutely be

tween success at the brow of the hill

oi’ achievement and failure at its foot.
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Wisdom, directing energy, succeeds.

Foolishness, guiding weakness, fails.

—Labor Clarion.

A BIT OF HISTORY.

 

By Hon. Wm. B. Wilson, Secretary of

Labor. I

The introduction of labor-saving de

vices into the industrial and commer

cial life of the nation has greatly en

hanced the productivity of the work

ers in a given period of time. Natur

ally the workers have sought to es

cure some of the benefits of their in

creased productivity in the form of

a shorter workday. In many indus

tries in the country a maximum eight

hour workday between employer and

employee. These trade agreements

have had the eifect of shortening the

hours of labor in other lines of in

dustry where no trade agreement ex

ists. The result has been beneficial

to the country at large by raising the

moral, intellectual and physical stand

ard of the workers to a higher plane

and improving the general standard

of living. It is conceded by many eco

nomists that the standard of living

has as much to do with the rate of

wages obtained as the rate of wages

‘has to do with the standard of living.

“'hen, by virtue of a higher standard

of living, people have become accus

tomed to the use of good food, good

clothing, good homes, good schooling

facilities and good conditions of em

ployment, they will not readily accept

wages and terms of employment that

do not enable them to continue these

conditions. Notwithstanding‘ these

facts, wages do, and will no doubt

continue to, fluctuate with varying in

dustrial and commercial conditions.

That is not the case, as a rule, with

the shortening of the hours of labor.

When a shorter workday has been es

tablished it seldom occurs that there

is a return to the longer workday.

and, therefore, the lessening of the

hours of labor almost invariably re

sults in the permanent improvement

of the condition of the workers.

It has been the policy of the gov

ernment for a great many years. in

dealing with its employees, to keep

pace with the highest standard in pri

vate institutions, and justly so; the

government should be a model em

ployer. That this has been the policy

of this and other governments is made

apparent by a review of legislation af

fecting the length of a day‘s work.

England was the cradle of the fac

tory system. It was there that the

spinning jenny, the spinning frame,

the power loom, and the steam engine

were brought into existence. It was

there that machinery was first

brought into general use, and division

of labor became possibly. Hence, it

was naturally there that the physical

and social evils growing out of the ex

cessive long hours of toll in the pol

luting atmosphere of the factory and

workshop first forced the necessity

of short-hour legislation upon public

attention.

In 1802 a law passed in England

preventing the employment of appren

tices (which most factory children

were) on Sundays, and limiting their

working time to 72 hours a week. In

_ 1819, after years of fierce agitation,

this law was applied to all factory

children under sixteen years of age.

The beneficial effects of this legisla

tion upon the health and general con

dition of the Operatives were so mani

test that the demand for this kind of

legislation widened and deepened

with the increasing success of each

experiment. In 1825 the hours of la

bor were again reduced from 12 to

1114; per day. In 1821 they were again

reduced to ll, and night work was

prohibited for all women and young

persons under twenty-one years of

age. In 1833 this law was extended

to include woolen,~ worsted, silk and

flax, as well as cotton mill, and re‘

duced the working time of children to

eight hours a day.

The reports of the parliamentary

committee and other evidence show

ing the marked improvement in the

laborers‘ condition led to the adoption

of a law in 1844, reducing the employ

ment of children under fourteen years

of age to half time. In 1847 the ten

hour law was enacted, and in 1874

the hours of labor were still further

reduced to 9%.

The increase of wages. the advance

of intelligence. the decrease of ig

norance, pauperism and crime, the

use of improved methods of produc

tion, and the consequent cheapening
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of products since the opportunity

creating legislation came into full op

eration, comprise a. most marvelous

phenomenon. The economic and so

cial success of the short-hour legis

lation was so obvious that some of

the leading statesmen of England who

opposed it afterward publicly apolo

gized in the House of Commons for

their opposition and supported all

subsequent measures for extending

its application to other industries. In

1860, twelve years after the ten-hour

law came into operation, a bill was

introduced to extend it to the bleach

eries. Sir James Graham, who was

secretary of state when the ten-hour

law was introduced by Lord Ashley,

announced his complete conversion

in a speech in which he said: "I

have a confession to make to the

house. Experience has shown, to my

perfect satisfaction, that many of the

predictions formerly made against the

factory bill have not been verified by

the result, as, on the whole, that

great measure of relieiflfor women

and children has contributed to the

well-being and comfort of the labor

ing classes while it has not injured

their masters. By the vote I shall

give tonight I will endeavor to make

some amends for the course I pursued

in earlier life in opposing the factory

bill."

As early as July 16, 1882 (12 Stat.

L., p. 576), Congress provided that

the hours of labor and the wages of

employees in the navy yards of the

United States should conform as near

ly as consistent with the public inter

est with those of private establish

ments of a similar nature. On June

25, 1868, Congress enacted: That

eight hours shall constitute a day's

work for all laborers, workmen and

mechanics now employed or who may

hereafter be employed by or on be

half of the government of the United

States; and that all acts and parts of

acts inconsistent with this act be,

and the same are hereby repealed.

President Grant. by his proclama

tion of May 19, 1869, checked abuses

which were perverting the generous

object of this statute by declaring:

"That from and after this date no

reduction shall be made in the wages

paid by the government by the day to

such laborers, workmen and mechan~

ice on account of any such reduction

Of hours of labor."

On May 11, 1872, President Grant;

issued a second proclamation refer

ring to the former, and among other

things said: "And whereas it is now

represented to me that the act of

Congress and the proclamation afore~

said have not been strictly observed

by all officers of the Government hav

ing charge of such laborers, workmen

and mechanics; Now, therefore, I,

Ulysses S. Grant, Presidente of the

United States, do again call attention.

to the aforesaid act, and direct all ot~

ficers of the Executive department of

the Government having charge of the

employment and pay of laborers,

workmen and machanics employed by

or on behalf of the Government of the

United States, to make no reduction

in the wages paid for the Government

by the day, for such laborars, work

men and mechanics on account of the

reduction of the hours of labor."

On May 18, 1872, Congress further

enacted a law providing:

"That the proper accounting oflicers

be, and hereby are authorized and re

quired, in the settlement of all ac

counts for the services of laborers,

workmen and mechanics employed by

or on behalf of the Goverment of the

United States, between the twenty

fifth day of June, eighteen hundred?

and sixty-eight, the date of the act,

constituting eight hours a day’s work

for all such workmen, laborers and

mechanics, and the nineteenth day of

May, eighteen hundred and sixty-nine,

the day of the proclamation of the-

President concerning such pay, to set

tle and pay for the same without re

duction on account of reduction of

hours of labor by said act when it

shall be made to appear that such

was the sole cause of the reduction

of wages, and a sufficient sum for said‘

purpose is hereby appropriated out of

any money in the treasury not other

wise appropriated." '

On March 30, 1888, in the urgent de

ficiency bill, it was enacted as fol

lows:
\

“And the public printer is hereby

directed to rigidly enforce the provis

ions of the eight-hour law in the de

partment under his charge.”

And by the act approved May 24,

1888. it was‘ provided:



STOVE MOUNTEBS' AND RANGE WORKEBS' JOURNAL. 2]!

 

"That hereafter eight hours shall

constitute a, day's work for letter car

riers in cities or postal district there

of, for which they shall receive the

same pay as now paid for a day’s

work of a greater number of hours

than eight, he shall be paid extra for

the same in ‘proportion to the salary

now fixed by law."

The Department of

held: '

"That the provisions of the act of

June 25, 1969, were not applicable to

mechanics, workmen and laborers

who are in the employ of a contractor

with the United States. That act

was not intended to extend to any

other than the immediate employes

of the government."

In the case of the United States vs.

Martin (94 U. S., 404) the Supreme

Court said, respecting the eight-hour

law of 1868:

"We regard the statute chiefly as in

the nature of a direction from a prin

cipal to his agent that eight hours is

deemed to be a proper length of time

for a day’s labor, and that his con

tract Shall be based upon that theory.

It is a matter between the principal

and his agent, in which a third party

has no interest."

The proclamation of the President

and the act of 1872 are in harmony

with this view of the statute:

“We are of the opinion ‘therefore

that contracts fixing or giving a dif

ferent length of time as the day's

work are legal and binding upon the

parties making them."

This decision recognized the legal

ity of a longer work day in Govern

ment employment. The influence of

the law and President Grant's procla

mations upon public opinion was les

Justice had

sened.

The brevity and the indetlniteness

of the eight-hour law of 1868 induced

further legislation. Officers of the

Government having charge of many

employes did not administer the eight

hour law uniformly. Many of the

ablest officials were friendly to this

statute. Brig-Gen. Casey, chief of en

gineers, declared that he was strongly

in favor of an eight-hour law; that it

is an advantage to the country and to

the laborer, and should be extended

all over the country. _

Yet the employes of the engineer

were paid a days wages for eight

hours of labor, but the law was not.

interpreted to limit the hours of em

ployment in one day. Commander

Folger, in charge of the Washington

navy yards, reported that in an eight

hour work day, if observed, the qual

ity of work produced would probably’

compensate for the reduced hours;

yet he confessed that he did not un

derstand that it was the policy of the

Government to limit the hours of ser-~

vice in a Government day to eight

hours and no more.

The act of August 1, 1892, was the

result of discussion and committee in

vestigations during three years prior

to its enactment. Its main object

Was to prohibit contractors or sub

contractors upon any of the public

works of the United States or the Dis

trict of Columbia from working more

than eight hours upon any of the pub

lic works. In terms it was made un

lawful for any officer, contractors, or"

sub-contractor upon any of the public

works to require or permit any laborer

or mechanic to work more than eight

hours in any calendar day.

There was no misapprehension on

the part of Congress as to what was.

intended by the act of August 31, 1892.

The committee in its report, in ex

planation of the bill, used the follow

ing language:

"And again, second, it makes it

unlawful to allow or permti a laborer"

or mechanic to work more than eight

hours in any one calendar .day. thus

prohibiting evasion in the manner the

act of 1868 was evaded.

"The measure herewith submitted,

it is thought, III secure a practical

enforcement of the purpose intended

to be secured by the act of 1869. It

limits the service and employment of‘

all laborers and mechanics employed

by the Government of the United

States, by the District of Columbia,

or by any contractor or sub-contractor

oi’ the United States or of the District

of Columbia to eight hours in any one

calendar day; makes it unlawful for

any oflicer of the United Ctates or of

the District of Columbia, or any con

tractor or sub-contractor whose duty

it shall be to employ. direct or control’

the services of such laborers or me

chanics to require or permit such la

lorber or mechanic to work more than

eight hours in any one calendar day,

except in‘ cases of ‘extraordinary emer»
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.gency; makes the willful violation of

its provisions a misdemeanor, and

imposes suitable penalties for such

violation.’

There was, however, a very great

misapprehension on the part of the

advocates of an eight-hour day as to

the field over which the law would

-operate. They construed the words

“'on any of the public works of the

United States" in a general and not in

a technical sense, and that the act

would place nearly all, if not all, work

contracted by the Goveriment under

.an eight-hour rule. It is because of

‘the difference in the real and antici

pated effects of the law of 1892 that

further legislation has been sought at

each session of Congress.

PRESIDENT WILSON’S ADDRESS

T0 CONGRESS TOUCHES VITAL

LABOR PROBLEMS.

 

Anti-Trust Law.

i think it will be easily agreed that

ave should let the Sherman anti-trust

law stand, unaltered, as it is, with

its debatable ground about it, but that

we should as much as possible reduce

the area of that debatable ground by

further and more explicit legislation;

and should also supplement that great

act by legislation which will not only

clarify it but also facilitate its admin

istration and make it fairer to all con

cerned. No doubt we shall all wish,

and the country will expect this to be

the central subject of our delibera

tions during the present session; but

it is a subject so many sided and so

deserving of careful and discriminat

ing' discussion that I shall take the

liberty of addresssing you upon it in

a special message at a later date than

this.

Miners.

Our Bureau of Mines ought to be

equipped and empowered to render

even more effective service than it

renders now in improving the condi

tions of mine labor and making the

mines more economically productive

as well as more safe. This is an all

important part of the work of conser

vation; and the conservation of hu

man life and energy lies ever nearer

to our interest than the preservation

from waste of our material resources.

Railway Employee.

We owe it, in mere justice to the

railway employes of the country, to

Provide for them a fair and eflective

employers’ liability act, and a law

that we can stand by in this matter

Will be no less to the advantage of

those who administer the railroads of

the country than to the advantages

of those whom they employ. The ex

perience of a large number of the

states abundantly proves that.

Sailors.

An international congress for the

discussion of all questions that effect

safety at sea is now sitting in London

at the suggestion of our own govern

ment. So soon as the conclusions of

that congress can be learned and con

sidered we ought to address ourselves

among other things to the prompt

alleviation of the very unsafe, unjust

and burdensome conditions which

now surround the employment of sail~

ors and render it extremely difiicult to

obtain the services of spirited and

competent men, such as every ship

needs if it is to be safely handled and

brought to port.

Social Justice.

We ought to devotte ourselves to

meeting pressing demands of plain

justice like this as earnestly as to the

accomplishment of political and cow

nomic reforms. Social justice comes

first. Law is the machinery for its

realization and is vital only as it ex

presses and embodies it.

What He Missed._

 

An old negro was taken ill. and

called in a physician of his own race.

After a time, as there were no signs

of improvement, he asked for a

white doctor. Soon after arriving,

Dr. — felt the old man's pulse, and

then examined his togue.

"Did your other doctor take your

temperature"?

"I don’t know, boss," replied the

ailing negro, “I hain‘t missed nothing

but my watch as yit."
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Give Organized Labor Credit.

 

Fellow workers, when in one of

your pessimistic moods, you feel that

your efforts are not speedily success

ful, that improvement comes slowly,

that poverty and deprivations of op

portunity has been too long your fate,

that combination of wage-workers is

at times and for the moment fruitless

——at such moments of depression, cast

about in your mind to discover in its

faithful records what human institu

tion has really come to your aid, has

checked your tyrannical employer, has

put cash in your pocket, has actually

done you service, and what is of the

greater importance, left you the more

a man or woman, with higher self

respect and independence.

If it has not been the trade union,

little can be risked in saying you

have not been helpful at all as a wage

worker for any human institution

whatever. Take to heart, consequent

ly, the fundamental truth as a wage

earner. You have your choice. Stand

alone and submit to whatever condi

tions your employers dictate, or unite

with your shopmates, your fellow

tradesmen, your fellow working men,

the men and women of the interna

tional trade union movement, to help

yourself and the people of your class

today, tomorrow, and tomorrow's to

moi-row.

 

Precocious Infant.

 

Seven-year-oid Mary was studying

her Sunday school Bible lesson. For

several minutes she was still as a

house; but a pucker between her

brow betokened deep thought. ‘Final

ly she asked:

“Mamma, how old are babies before

they can talk?"

“You began talking when you were

two years old, dear."

"Don't they begin any younger than

that?"

“Not very often. dear."

"Never when they are very. very

young?"

"No. dear; why do you ask?"

"Because it says here in my Bible,

‘Job cursed the day he was born!"

At the Kirk.

 

It was the Scottish minister’s sec-7

ond Sunday in his new parish, and he

had reason to complain at the meager

collection.

“Mon," replied one of the elders,

"they are stingy, very stingy. But”

and he came closer and became more

confidential—"the auld meenister, he

put three or four saxpenses into the.’

plate hissel,‘ just to gie them a start.

Of course, he took the saxpenses awa'

with him afterward."

The new minister tried the same-

plan, but the following Sunday was a

repetition of the others, a dismal fail

ure. The entire collection was not.

only small, but, to his consternation,

his own coins were missing.

"Ye may be a better preacher than

the auld meenister," exclaimed the

elder, “but if ye had half the knowl~

edge of the world an‘ 0’ ye ain flock

in particular, ye'd ha’ done what he

did an‘ glued the saxpenses to the

plate!"

He Blessed It.

A teacher of a Sunday school class

tried to impress upon her young

charges the necessity of blessing the

food before eating.

“Billy," she asked of a little fellow

whose father was an elder in the

church, “what prayer does your

father say before you eat your din

net?"

“I dun know.”

"Well, what did he say this morn‘

ing before breakfast?”

Billy meditated; suddenly he re~

membered and beamed.

“He said, ‘You kids go slow on the‘

butter now! It's 40 cents a pound.’ "

—Judge.

HOW COULD HE?

Papa was becoming impatient at

the lateness of the hour when he re-

marked: “I can't see why that young

fellow who is calling cu Minnie hasn’t‘

sense enough to go home. It's near

midnight.”

“Th-e dear little brother" of the

family then came in, heard his fa

ther’s remark, and ventured some

li'ght: ‘

“He can't go. father.

ting on hi'm;"--Eitchange.

Sister's sit
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It Didn't Take.

 

 

 

It was in Sunday school and the

young teacher was endeavoring to ob

tain certain data for the church rec

ords. Turning to one of the little

pupils, she asked: "Ethel, dear, were

you ever baptized?"

Ethel, who is a very serious child.

thought deeply for a moment before

replying; then she said slowly:

"Yes, I think I was once;

didn't take."——.ludge.

but it

 

“Why do you insist on trying to sell

me beefsteak and beans and buck

wheat cakes?” demanded the barber.

“I told you all I wanted was two fried

eggs."

“Well, I was in your shop yester

day,” retorted the restaurant man.

"All I wanted was a shave, but you

bulldozed me into a. shampoo, a foam

fizz, and a. tonic rub."—Louisville

-“Courier-Journal.”

“I hope you are following my in

structions carefully Sandy-the pills

three times a day and a drop of

whisky at bedtime."

“Weel, sir, I may be a wee bit be

hind wi’ the pills, but I'm about six

weeks in front wi‘ the whusky.”—

London “Taller.”

fire You a Union Man?
if you are Buy Union Made Goods
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DETROIT, imou.

 

 

THE HECK PRINTING CO

PRINTERS AND

BINDERS

872 GRATIOT AVE-. DETROIT MIC"
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Abbreviations designating class of cards: iii-Traveling; B. H.—Beneficiary

Honorary; H.—Honora.ry.

NO. 1, DETROIT, MICH

Iieeu flrst and third Fridays of the

isziLonth at Prismatic Hall, 140 First

Card; Deposited-Dan Egan (H.), 3080;

Jos. Brooks, T., 1453; Wm. Brulich,

B. H., 3563.

Cards Grnnted—Chas. Rick, (H.), 8;

Wm. Buelick (PL), 3563.

Relnntnted—P. Spiegel, 4149; M. Mul

cahey, 1176; J. Clemons,

\Ventzloff, 2364-; P. Shaw, 174,

'l‘rnrle—Very poor.

Financial Secretniy —- Harry Palmer,

281 Twelfth St.

Cor. and Rec. Secretary-Henry Terry,

175 Leverette St.

N0. 2, EVANSVILLE, IND.

lleetl second and fourth Fridays of the

month at C. L. U. Hall.

Financial Secretary-John Yaeger, 325

State St.

Cor. and Rec. Secretary-Henry Stude,

1805 Fulton Ave.

N0. 3, QUINCY, ILL.

Ieetn second and fourth Thursday.‘ of

176; P._

Central Body, Chas. Spilker, Al.

Gnuse, Ed. Lohmeyer, Walter Loh

meyer, Ben Kruegen

Trade-Slack; most of the shops in

voicing.

Flnalu'lnl Se0rctary—Chas. Spilker,

101724, Jefferson.

Rec. Secretary—Geo. Hageman, 827'

Madison.

NO. 4, BELLEVILLE, ILL.

Meets second and fourth Wednesdays-

0! the month at Adler's Hall, First

and Race Stu.

Trade-Poor.

Financial Secretnry—Chas.. W. Bender,

518 W. Second St.

Cor. and Rec. Secretnr7—Al. Hendricks,

811 E. Seventh St. ,

NO. 5. SOUTH BEND, IND.

Meet- 2nd and 4th Fridays of thc

month at C. L. U. Hall

Financial Secretary-Alfred Anderson,

713 E. Miner St.

Cor. and Rec. Secretary-Jesfle Craw

ford, 703 Vistula. Ave.

NO. 0, PHILADELPHIA, PA.

fleet- aecond Tuesday or the month M:

Lewar’s Hall. a. e. cor. 9th and

‘Spring Garden streets.

the month at Labor Hall, Ninth and

State Sta.

Cnrdn Deposited—-Mike Duon, T.,

3920; Bryan Kellogg, T., 3112; Chas.

Zipf, B. H., 310: Ben Krueger (H.),

4530; J. Levett (H.), 3101.

Card. Granted-410M. Dlttman, T.,

4537; Mike Duon, T., 3920; Jos.

Steiner, B. H., 3440.

Sulpended—.-kl Pank, 4045.

Reinntated-Geo. \Vestenfeld, 3706.

Ofllcern Elected—President, Frank

Eickmeyer; Vice-President Harry

Goodapple; Cor. and Rec. Secretary,

George Hageman; Financial Secre

tary. Chas. Spill-ter; Treasurer, Chas.

Spilker; Guard Hy. Schurfeld; Dele

gates to Temple Association, C. Spil

ker; Trustees. G. H. Wilde, B. H. San

ders, W. Henkemeyer; Delegates to

Trade-Fair.

Financial Secretary-Charles Heison,

818 E. Willard Sf.

Cor. and Itnc. Secretary-Charles Gs

Riotte, 2937 Hurley St.

NO. 8, HAMILTON, OHIO.

Meet. first and third Fridays of the-

month at Trades Council Hall.

Cardin Doponited—Le0nard Rlnderle,

T., 3582; Burrell Troglen, T., 2112;

Earl Carson, T., 3533; Clark Stitzel,

(H.), 440; ‘A. Fuerst (PL). 3657.

Gill'lll Grnnted—Clark Stitzel, T., 440;

A. Fuerst (H.), 3657.

Snnpended—Albert Kuentzle. T., 4343;

W'alter Gamble, T., 2086.
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'l‘rade—S1acking up.

Financial Secretary-Charles Scherzln

ger, 931 S. Ninth St.

Cor. and Rec. Secretary—Wm. Manifold,

624 S. Eleventh St.

I0. 9. RICHMOND. VA.

treet- third Saturday of the month at

Springfield Hall, 26th and M Sts.

"Cards Deposited-W. A. Everett, 468.

'ca41-5dsn2 Depoaited—A. V. Jenkin, B. H.,

“'l‘rade—Five days a week.

Financial SecretIry—John F. Miller,

Jr., R. F. D. No. 2.

scar. and Rec. Secretary-—J0seph Davis,

2322 N. St.

N0. 10, TROY, I. Y.

Ieeto third Monday of the month at

Germania Hall.

Haitiated—.loseph Krebs, 4560.

'Pl'flllkGOOd.

@‘inanciai Secretary-John P. Nash.

1035 Sixth Ave.

'01». and Rec. Secretary-George Roth

erham, 2122 Seventh Ave.

NO. 11, PRESTON, ONT.

'Ueeta first and third Fridays of the

month at Workman's Hall.

'Trnde——Very dull; four days a. week,

‘Financial Secretary-W. Burton, Water

loo St., Preston.

-(Jon and Rec. Secretary-John A. Tobin,

Dover St., Preston.

N0. 13, ROCK ISLAND. ILL.

"Meets second Wednesday of the month

at Industrial Hall.

'Trade—Falr.

Financial Secretary—John Welrather,

420 Fifth St.

(Jor. and Rec. Secretary-Frank Latt

ner 1406 Fourteenth St.

N0. 15, HANNIBAL, H0.

’Ieeta 2nd Thursday of the month at

Trades and Labor Assembly Hall.

corner Main and Broadway.

‘.Finnncial Secretary-R. B. Leeds, 112%

.S. Main St.

N0. 18, BUFFALO, N. Y.

‘Meet- second Monday of the month at

Council Hall, Ellicott and Huron St

“Trade-Fair,

Financial Secretnry—-Fred J. Roesser.

730 Sycamore St.

vCor. and Rec. Secretary—Charles Ber

llnghoi‘l, Sr., 42 Thomas St.

NO- 1', N. 8. PITI‘SBURG, PA.

)ieet. fourth Tuesday of the month at

:Cain's Hall, West Diamond street, N.

‘S. Pittsburg.

Cards Granted-“7m. Jahn, B. H., 4409.

'l‘rade—Good in all shops.

Financial Secretlry--Al,

1419 Poplar St. N. S.

Cor. and Rec. Secretary-Walter Eek

ert, 1306 Sigel street. N. S. Pitts

burg', Pa. ’

Kenneweg,

N0. 22, ATLANTA, GA

Meets fourth Tuesday of the month at

E. T. Schenck‘s, 256 Houston St.

Financial Secretary—Joe Kerlln, 102

Waddall 3*,

C01‘. and Rec. Sea-E. T. Schenck, 256

Houston St.

N0. 23, PIQUA, OHIO.

Meet! fourth Sunday of the month at

Carpenter's Hall.

CaIlb-{da6_I;1-posited—-Walter Lurance, B.

., o .

(‘m-d" Granted-W. Laurance, T., 659.

Trade-Stnike still on.

Cor. and Fin. Secretary-Harry Maura!‘

603 Miami St. I

Remarka—Nothing doing in the way of

stove business at the Favorite Stove

and Range Co.

NO, 24, AURORA, ILL.

Meet- first Tuesday of the month at

Turner Hall, corner New York and

Broadway.

Curtis Granted-T'Vm. Fax, T., 3974;

Frank Stanko. T., 3202; A. Thoma,

T., 383' Arthur Schluetes, T., 3347.

'l‘rade—S'lack, with plenty of mounters.

Financial Secretary-A. Gleason, 470 S.

Lincoln Ave.

Cor. and Rec. Sea-Wm. Linders, 311

Simms St.

Remarks—The Suspension of Bro. Dev

enish in recent report was an error,

as Bro, Devenish is in good standing.

N0. 25. cmomlu'n, 0.

Meet- flrst and third Friday! 0! the

month at Workman’: Hall.

Cards Deposited-D. M. Patterson, T.,

1429; Clark Stitzel, T., 440; John Up

house, B. H., 4255; Walter Lurance.

T., 659.

Card; Granted-O. R. Henry, T., 4195.

Died-Geo. Klosterman, 429T

'I‘rnde—-Falr.

Financial Secretarr-G. L. Budd. 1401

State Ave.

Cor. and Rec. Secretary-Wm. Egan,

114 W. Eleventh St.I Newport, Ky.

NO. 27, DAYTON, OHIO.

Meet- the second Tuesday of the month

at Red Oakes Hall, cor. St. Paul ave.

and Richard st.

Cards Deposited-Dan Roberts, T.,

2349.

Cards Granied-—-Dan Roberts, B. H.,

2349.

Trade-Fair.

Financial Secretary-John Suter. 116

Milton St.

Cor. and Rec. Secretary—Eugene Nlll,

529 Jackson St.

N0. :8, DOVER, N. J.

Meets second and fourth Thursdays o!

the month Odd Fellows’ Hall.

Cards Depoalted—.lame McMahon, T.,

3097.

Cards Granted—b W. Lane. T., 1456;

Joe Zacker, T., 4232; Joseph Waters,
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T., 4046; Joseph Buswanger, T., 2088;

James McMahon, B. H., 3097; William

Dabbs, B. 1-1., 1753.

'l‘rnd¢—Very slack; laying of! hands.

Financial Smetnry-W. H. Groglm.

Dover, N. J’. ‘

Cor. and Rec. Sea-Richard Park».

Jr., 46 N, Sussex St. .

N0, 29, CLEVELAND, OHIO.

iieetl second Friday of the month at

Arch Hall.

Canln Depoaited-—John Kurtz, T., 2031.

(Zuni-613a Granted——John Kurtz, B. 1-1.,

.. l.

Reinntnted—.~\lbert Te. Pas, 826.

Oiiieen Eiected—-President, ‘Villiam

Harding; Vice-President, Emmett

Kennedy; Cor. and Rec. Secretary,

John Sullivan; Financial Secretary,

Arthur T. O'Hara; Treasurer, Bart

Migchelbrink; Guard, Fred Leitke;

Statistician. George Troutman; Edit

or, John Asplan; Trustees, Edward

Meinders, John Brack, “'illiam Biller.

Trude-Fair.

F‘Illlnclnl Secretnry—Arthur T. O'Hara,

2661 E. Sixty-ninth St.

Cor. nnd Rte. Secretnry—John Sullivan,

2459 E. Tlst St.

RunnrkkOur smoker held last even

ing. Dec. 13th. was the most enjoy

able ever. Every Brother had a. good

clear strong voice. Let us hope that

the same good feeling will continue

until our next smoker or picnic.

Many thanks to the able committee.

N0. Q, LONDON. ONT.

Meet; first FridayI of the month at

nCullis Hall, Wei gton SL

Trade—Ba(i.

Financial Secretary-Harry Watson.

Ealing P. 0.

00!. and Rec. Secretar7—W. Beck. 65

Adelaide St.

N0. 34, ST. LOUIS. MO.

(Steel Range Worker‘)

Meet! second and fourth Thursday of

the month at 17th and Cass; also

second and fourth Tuesday at Sev

enth and Ann Ave.

lllflaled—F. G. Lucas, 4551; A. Perry,

4552; H. Reiners, 4553; Fred Renz.

4554; H. Marshall. 4555; John Houll

han, 4615; Wm. Roth, 4616.

Clrdn Deposited-Wm. Sounta (H.).

4068; W. A. Rick (11.), 4498; . Car

per (PL). 3619,

Card- Depouited-J. W'onish (1-1.), 4070;

J. Streck (H.), 3998: J. Dieckmann

(1-1.), 3898; E. F. Rainey, B. 1-1., 2115;

Geo. Sewing, B. 1-1.. 4549; L. Walters,

B‘ H., 4065; E. Delgmann. B. 1-1., 4006.

Snnpended—-Clayt0n King, 4376; Jos.

Moritz, 4486.

ReinntntflL-F. X. Taylor. 1816.

Olden-n Elected-President, Emile Vier

ling; Vice-President. Chas. Ruhl: Cor,

and Rec. Secretary, Edwin W. Kais

er; Financial Secretary, Geo. A.

Roth; Treasurer, Matt Hare: Ser

geant-at-Arms, C. E. McGinness;

Editor, Gene Hartmann; Trustees, C.

Curran, Jas. Clear, E. Carmody, E.

B., E. Vierling, C. Ruhl, E. Kaiser.

Geo. Roth, J. Cunningham; Delegates

C. T. L., \V. A. Bringer, Jos. Harlow,.

F. Froeschner.

Condition of Trnde—S1owing up for

holidays

Financial Secretnry—George A. Both.

5931 Cote Brilliante Ave.

Cor. and Rec. Secretnry——Edwin W.

Kaiser, 1512-A Hogan St.

Remarks-Bro. M. George waqHsuspend

ed by error. W. A. Rick, . C, not

given.

N0. 85, HAMILTON, ONT

)Ieetn-First Monday of the month, \t.

T. & L. Hall.

Con, Rec. and Fin. Secretory-TM‘

Bevers, 35 Tisdaie St.

N0. 87, GENEVA, N. Y.

Meets first Tuesday of the month at

Federation of Labor Hall.

Trade-Fair.

Flnlncinl Secretary-F‘. II. Ralston, 73

Andes Ave. -

Cor. nnd Rec. Secretary-T1105. Culli

nan, 23 Middle St.

NO. 88, PEORIA, ILL.

lleetl every third Friday or the month»

at 109-111 S. Adams St.

'l‘rnde—Slack.

Financial Secretnry—Charles Carrollr

R. R. 36, Box 35, Peoria, Ill.

Cor and Rec. Secretnry-—-O, A. Juelg,.

608 Sloan St.,-Averyville, Peoria, Ill,

N0. 89, ROCHESTER, N. Y.

lleetl first and third Tuesday! of thr

month at 42 Exchange St.

Initinted—Michel Hagen, 4617.

Ca;;l81|7DepoIited—Frank Prettyman, T.,

Trade-slacking up; will be shut down

in 3 or 4 weeks.

Finnnc'lnl Secretary-Oscar C. Heiber,

rear 745 Maple St.

Cor. and Rec. Secretnry--H8rry How~

craft, 32 Admiral Park.

N0. 40, 'I‘AUNTONI MASS.

Meet. second Wednesday of the month»

at Forrester Hall.

Tradkfi days a week.

Cor. and Fin. Secretary-E. F. Leonard,

1 West Water St.

N0. 41, WATERTOWN, MASS.

Meets fourth Thursday or the month

at G. A. R. Hall.

'l‘nadkFair. _

Financial Secretary-Win. F. Hughes,

28 French St., Watertown Mass.

Cor. and ltec. Secretary-(foo. E'mery,

2 Monti'ern Ave., Brighton, Mass.

N0, 42, READING, PA.

Meets third Wednesday of the month:

at Front and Washington Sts.

Card. Deponited—L. YV. Lane. T., 1456:

Joseph Beiswanger, T., 2088.

Cards Grnnted—-L, W. Lane, T.. 1456.
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Suspcnded—irvin Miller, B. H.,

- Geo. Arentz, B. H., 4344;

Arentz. B. H., 4273.

'I‘rade—l"air.

Financial Secrctary—H. A. Dillon, R. F.

D. No. 1, Reading. Pa.

Cor. and Rec. Secrctnry—Elwo0d Weid

ger, 43 South Second St., Reading,

a.

NO. Q, INDIANAPOLIS, IND.

Meets second Tuesday of the month at

Keller Hall. 225 E. ‘Washington st.

Cards Grnnted—Burreli Trolgen. T.,

2112; John Sweeney. H., 1265; John

Cullnane, T., 398.

'l‘rnde—Fair.

.Flnancial Secretary-Wm. J. Breen.

2112 Brookside Ave.

(301'. and Rec. Sec.—Fred Ellerman, 1252

Brookside Ave.

NO. 45, PITTSTON, PA.

llcctl last Friday of the month at C.

L. U. Hall.

Financial Secretary-George Davis 308

Philadelphia Ave., W, Pittston. a.

(701-. and Rec. Seorctnry-Aibert West.

140 Vine St, Pittston, Pa.

NO. 51, NEWARK, N- J.

Meet; third Wednesday of the month

at Renus hall, 209 Ferry St., New

ark, N. J.

-cQ1l'2d_l Deposited-W. J. Roberts, T.,

[

‘Cards Granted-Frank Prettyman, T.,

3787; Jas. McMahon, T., 3097.

Trade-Fair.

Financial Secrets —Herbert D. Well.

365 Main St., Be leville, N. J.

4101-, and Rec, Sccrctary—Wm. Walker,

98 Kossuth St., Newark, N. J.

NO. 58, SALEM, OHIO.

‘Meets tourth Wednesday or the month

at F. M. C. Hall.

\Oflit'ern Elcctcd-—President, Peter Fer

guson; Vice-President. G. Klose;Cor.

:and Rec. Secretary, G. W. Hack;

Financial Secretary, James Scuilion;

‘Treasurer, G. E. Steele; Guard, Han};

:Scullion; Trustees, C. W. Finley,

‘C. Kerr, G. Kiose.

'l‘rnde—Falling off.

Financial Secrctnry—James

124 Perry St.

Cor. and Rec. Secretary-G. W. Hack.

Etna St.

BcmnrkFPlease take adv. for mount

ers out of Journal, as we are full

mow.

NO. 54, FLORENCE, ALA.

11cc!- first and third Wednesdays 0!

the month at the home of R. M.

Beals.

‘l‘l'fldkGOOd,

Con, Bee. and Fin. Secretary-R. M.

Beale, 827 E. Tenn St., Florence. Ala.

flemnfks-—Getting‘ ready to close down

for the holidays with no stoves in

stock at the Cohen Stove Works.

NO. 55, PORT CHESTER. N. Y.

Meets second and fourth Thursdays of

the month at Rohn‘s Hall, 42 North

\Water St.. East Port Chester, Conn.

1322;

Joseph

Scullion,

Tl'llllHFflil‘; 6 days a week.

Fin. Sela-Wm. Flahel'ty, 557 “'illctte

ave.

Cor. and Rec. Secretary-James Malon

ey, 111 Adee St.

NO. 56, SOUTH PITTSBURG, TENN.

Meets first and third Thursdays at the

month and Iron Maiden‘ Hall.

Officers Eiected—President, Dainv Gar

land; Vice-President. Charlie Schar

er; Cor. and Rec. Secretary, Walter

Johnson; Financial Secretary, J. A.

Layne; Treasurer. Dom Denton;

Guard, Jim Thomas; Trustees. J. A.

Layne, Frank Link. Jim Gillispie.

Shop Committee. Fred Woodfln. J. A.

Layne, Tom Carlton.

Tradhshut down.

Financial Secretnry—-. A. Layne. South

Pittsburg, Tennessee.

Cor. and Rec. Secretary-Fred Wood

fln, So. Pittsburg, Tenn.

NO. 57. KOKOMO. IND.

Meets second and fourth Wednesday!

of the month, at Labor Hall, N.

Main St. ~

Cards Grnnted—Wm. Schaeter, T., 454;

Arthur R. Klibbe, (H.), 4345.

Trade-Shut down.

Financial Secretary-Chas. L. Hueil

man, 1202 N. Webster St.

Cor. and Rec. Secretary-G. C. Gowdy.

934 Jefferson St.

Remarks-Shut down indefinitely to in

voice and make several changes in

polishing department and cannot tell

how soon will start up again.

NO. 58. ROME, GA.

Meets first and third Wednesday 01'

the month at Central Labor Hall.

Card’; Granted-D. M. Patterson, T.,

1429.

Trade-Fair.

Financial Secrctary—W. A, Clinton, 19

Harvey St. _

Cor. and Rec. Sccrctary—Charles Dn

derwood, 303 Perkins St.

NO. 64, COLUMBUS, OHIO,

Meets second and fourth Thursday; of

the month at Federation of Labor

Hall, No. 4, 1211/5 E. Town St.

Fin. seer-Chas, Emerich, 722 S. Third

St.

Cor. and Rec. Secretary-Henry W.

Geshwllm, 717 S. 17th St.

NO. 07, TOLEDO, OHIO.

Hect- first and third Wednesdays 0!

the month at Swiss Hall. 410 Mon

roe 85 W F11 4818

initiate — m. gor, .

Cards Depolited—Roy Carson, T,, 4440:

Roy Eberhart, T., 3810; Frank Stanks,

T., 3202; Wm. Sax, T.. 3974.

Card- Grnnted-Roy Carson, T., 4440;

Earl Carson. T., 3533.

Reimmned—Wm. O'Brien. 1332.

Oflicers Electcd—Presldent, George

Bent; Vice-President, Chalmer Thorp;

Cor. and Rec. Secretary, Julius El

wing; Financial Secretary, Walter

Enk; Treasurer, Frank Shay; Guard,

Tony Stanycewski.
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‘I‘l'ndPFall'. Expect a shut down.

Financial Secretary—-Walter Enk, 2029

Miles Ave., Toledo, 0.

(Jor. and Rec. Secretary-Julius Elwing,

1607 Norwood Ave, Toledo. 0

I0. 68, DARVILLE, PA.

Meets second Wednesday of each month

in K. of P. Hall.

1nltialed—Joe O'Brien, 4548.

Trade-Five and six days a week. .

munch! Se¢retm-—J0seph H. Sher

wood, 123 Upper Mulberry St.

Car. and Rec. See.-Harry Yeager, Riv

erside. Danville.

N0. 89, ST, CHARLES, ILL.

fleets first Monday of the month at

Thor Club Hall.

*l‘rllhFalr.

Flnlnclll secretary-F. H. Michaels,

Gen_ Del, St. Charles.

4301-. and Rec. Secretary-Frank Gal‘!

ney, 508 West Third St.

N0. 72, s'nmr. mixes: WORKERS,

BELLEVILLE, n.1,.

leet. second and fourth Fridays of

the month at Adler's Hall, cor. Race

and First Sts.

(‘ll-{4418s Granted-Elmer L. Lange (1-1.,

TI .

Sunpendetl—-Geo. Scheflknecht, 2649.

‘l‘rade—Slack.

‘Financial Secretary-W. J. Wagner, 814

Centerville Ave.

(301'. Ind Rec. Secretary-Chas, Werle,

319 W. First St.

NO. 74, KALAMAZOO, MICH.

Meet- first Friday of month at mem

bers‘ homes.

“ll-ell] Secretary-John Lillie, 125

Parsons St.

Car. and Rec. 8ecrehr7—Chas‘.Vangior,

427 Jasper St.

N0. 75, IRONTON, OHIO.

iMeet- first Tuesday or the month at

Sweikarts Hall.

'Cardl Deposlted-Perrey Jacoway, T.,

1447; 0. R. Henry, T.. 4195.

Cards Granted-O. R, Henry, T., 4195;

Leonard Rinderle, T., 3582.

'l‘rlde—Siacklng u'p.

Flannel-l Secretary-F. J. McElwain.

332 South 9th St.

Cor. and Rec. Secretary-Frank Lint

ner, South Sixth St.

"N0. 78, CARLETON PLACE, ONT

‘Meets second and fourth Thursday: 0!

the month at Orange Hall. '

Dlsdrglir. Victor George McKay, B. H.,

.,U .

‘Trude-Good.

Flnuml Secretary-Charles Murphy,

Carleton Place.

vCor, and Rec. Secretary-P. H. Thomp

son, Carleton Place, Ont., Box 42.

N0. 81. AKRON. OHIO.

fleets every Third Thursday of the

month at C. L. U. hall.

Financial Secretary-Thomas

135 E. Thornton St.

Cor. and Recording Secretary-J00

Scott, 450 W. Exchange SL

Pitmm.

N0. 88, ST. LOUIS. MO.

Meets second and fourth Wednesdays

of the month at Central Trades and

Labor Hall, 2370 Olive St.

Initlated—lrvine G. Schmidt, 4557;

Chas’. Bentrys, 4556; Aug. Huette

mann, 4558.

Cards Deposlted~Bruno Schlief. B. H.,

3977; Herman Backhaus. B. H.. 3889.

Cards Granted—I-Iy. Lockman, B. H..

3893; Herman Backhaus, H., 3889.

Relnstated—Geo. Cushing, 4474; Thos.

McGrath, 4450.

Oflicer; Elected-President, Fred Adler:

Vice-President, Aug‘. Swanland; Cor.

and Rec. Secretary. Chas. Dietz; Fi

nanciai Secretary. Herman Mueller;

Treasurer, Albert Biehl, Sr.- Ser

geant-at-Arms, Wm. Dietz; Editor,

Louis Rickman; Trustees, Aug. Swan

land, Hy, Ossenbeck. Emil Juengle;

Delegates to Central Trades and 1a.

bor Union, Chas. Dietz, Emil Juengle

and Al. Blehl.

'l‘rade—Slack; 3 and 4 days a week.

Funnel-I Secretary-Herman Mueller.

6107 Alaska. Ave.

Cor. and Rec. Soeretlry—-Chal. H.

Dietz. 2341 S. 7th St.

N0. 87, LA CROSSEI “'18.

Meet- third Thursday of the month at

members’ homes.

()fllcerl Elected-Con, Rec. and Finan

clal Secretary—Mike Lafser.

Trade-Poor.

Bee. and Fin. Secretary-Mike Latser,

1026 Rose St.

N0. 89, MARSHALLTOWN, IOWA.

Meet- tourth Friday of the month at

Trades Assembly Hall, West Main St.

Suspended-Christ Knab. 1857; Peter

Peterson, 4056; Robert Draheim 4197.

Ofllcers Elected-—President. Wallace

Caldine; Cor. and Rec. Secretary,

Harry Jorgensen; Financial Secre

tary, Laurence Clark; Treasurer,

George Stufl‘let; Statistician. Wallace

Caidine; Trustees, Roy Winters, Joe

Barteil; Shop Committee, Wallace

Caldine.

Trade-Poor; five or six men working.

Financial Secretary-Laurence Clark,

207 E. Lincoln St., Marshalltown.

Iowa. _

Cor. and Rec. Secretary-Harry Jur

genson, 404 Woodbury St.

Remarks-The shop is shut down until

after January 1.

N0. 91, CINCINNATI, OHIO.

Meets every first Friday of the month

at Workman's Hall.

TX'QEHPOOX‘.

Cor. and Flu. Secretary-Geo. Hex-bers,

2130 St. Michael St.



80 s'rovr: moon'rnns’ AND “not: wonxsns’ JoUnnAL.

NO. 82, MARION, IND.

Meets first and third Fridays of the

month at Trades Council Hall, corner

Fourth and Washington Sts.

Card; Depoalted-—H. McMurtrle, T.,

573; Roy Carson, T., 4440.

Cards Granted—P. C. Jacoway, T., 1447;

Roy Eberhart, T., 3810; R0 Carson,

T., 44-40; Dewis Croweli ( .), 4418;

Paris Clapper (H.), 4417; H. McMur

trie (H.). 573; F. Skinner (H.), 4412;

A. Shilling, T. 4413; Geo. Campbell,

T., 4410; Roy Carson, B. H., 4440.

Relnstated-Roy Carson, T., 4440.

Ofllcern Elected-—Vice-President, E.

Klibbie; Cor. and Rec. Secretary, E.

Fredrick; Shop Committee, E. Kiibbe.

'l‘rtr:de—Shut down for an indefinite

me.

Financial Secretary—~Fred Clappen,

Jonesboro, Ind._ R. R. No. 15.

Cor. and Rec. Secretary—Edward Fred

rick, 3125 S. Boots St., Marion, Ind.

Remarks-Things are on the bum here

since Nov. 1.

 

INDUSTRIAL COMMISSION,

 

Washington-The preliminary work

of the new Federal Industrial Com

mission has been completed and the

committee on organization is at work.

A committee consisting of John R.

Commons, John B. Lennon and Thurs

ton Ballard was named to select the

working stafl! for the commission and

to start the organization of the work.

Frank P. Walsh, chairman of the com

mission, was made resident repre

sentative with power to designate

any other member to act in that

capacity, and he appointed Mrs. J.

Borden Harriman, of New York. The

commission has decided to divide the

work in four sections or divisions, and

for each one there is to be a special

investigator. Over these four investi

gators will be appointed a chief ex

pert, who will supervise the entire

work. Among the prominent candi

dates for chief expert are John B.

Andrews, of New York, at the head

of the Association /for labor le'gisla'

tion, and W. J. Lauck. The commis

sion has definitely determined to in

stitute at once an investigation into

the condition of unskilled labor and

‘the legislation and court decisions

regarding labor.

Father, did mother accept you the

first time you proposed to her?”

“Yes, my dear; but since then any

proposal that I have ever made she

has scornfuliy rejected.—Detroit Free

Press.

BITS OF HISTORY.

 

According to historians, the guilt!

was a society or body of individuals as

sociated together for carrying on com~

merce or some particular trade or busi

ness. There existed in Rome various

fraternities of tradesmen which bore a

considerable resemblance to the mod

ern guild, or as we know it in the

United States, as Boards of Trade 01''

Chambers of Commerce, and were per

mitted to regulate their affairs by

their own laws. It is usual, how

ever, to trace the origin of the guilds

to the middle ages. Guilds introduced

the democratic element into society,

and their progress became the bulwark

of the citizen’s liberty and the deposi

taries of much political power. At the

close of the twelfth century merchants’

guilds were general throughout the‘

cities of Europe. The Drapers Com

pany, of Hamburg, dates from 1153,

and that of the Shoemakers of Madge

burg from 1157. With the increase of‘

their wealth or strength the guilds

either purchased or extorted from their

rulers privileges which, once obtained,

they were careful never to give up.

By the thirteenth cntury they had ac

quired much power, and in two succes

sive ages they counterbalanced the

power of the nobles.

The Sweet Young Thing entered‘

the department store and after

glancing around in a helpless way for

a few moments approached a. floor

walker.

"What can we do for you, Miss?"

and then said: _

“Where can I find those elastic

bands capable of being elongated and

put around the lower extremities of

the locomotive members to keep the

proper position and the required alti

tude for the habiliments of their

tibias?"

Ten minutes later strong men led

the floor walker away. He was a

raving maniac.—Cincinnati .“En.~

quirer.”

Husband—You can put this down.

as settled, if ever I get out of it you

will never catch me in matrimony

again.

Wife—You won’t if you depend on

me for reference-"Public Ledger."
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Stove Mounters’ International Union.

" Slove Mounlers

International Union

  

Attached to oven bottom of Cook Stoves and Ranges. and to ash plt of

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

 

Price List of Supplies.

loo-page ledger

' 200- ld "I...Oficlal Lapel Button 40033:; fag; __
  

 
 

loo-page any book.....

Let people know you are a Bwrfllry'l Order Mo .35

Treasénlar'sB reifelpt book .Roll al 00 .

Union man’ and what Union you glnute bookA......£.§..i..--....e _ W | b : relsurer's ccoun uo . . . . . . . . .

b long to ear th ‘ "no" Hon. cards, per 100 . . . . . . . 1.“

Traveling cards, per 100._........ .50

Letter bends, per 100............ .45

Envelopes, er 100 . . . . . . . . . . . . . .. . .40

Envelopes (‘large size), per 100 . .55

I4bels_ er 1.000... .40

Stetlstlc an blanks. per 1,000. . 1."

Due books. each . . . . . . . . . . . . . . .08

Deter without psd........... .40

Pad . . . . . . . . . . . . . .ll

Deter and pad . . . . . . . . . . . . . . . . . . . . .50

Fae-elmlle llbel cut. . . . . . . . . . . . . .Ofl‘lclal Lapel Button . . . . . . . . . . . . . . .

Blue and white Ename" Gold Apprentlce due stamps, per 100. . . .20

Rimmed’ scnw Back’ Twenty. Application blanks . . . . . . . . . . . . . . . .Free

The above supplies will be sent to

five cents each. Order through local unions. postage or express cherxes

pald. Remlttances should lccompsny

your Local'e Secretary. all ordere.

Please remlt by bank drntt, postomee

or express money order. Do not and

personal eheoke.
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l.

3.

4.

C.

Detroit. Mich. Harry Terry, 175

Loverette St.

Evan-ville, Ind. H. G. Stute, 1805

Fulton Ave.

Quincy, Ill. Geo. Hageman, 829

Madison St.

Belleville, Ill. Al.

E. Seventh St.

South Bend, Ind. Jesse Crawford.

703 Vistula Ave.

Phllldelphll. Pa.

2937 Hurley St.

Hendricks, 811

Chas. G. Riotto,

8. Hamilton, 01110.. .Wm. Manifold, 624

10.

ll.

13.

15.

I8.

1,.

S. Eleventh St.

Richmond. Va.

N_ 27th St.

Troy’ N. Yo

7th Ave.

Preston, Ont. John A. Tobin.

Rook island, Ill. John .Weirather,

420 Fifth St, '

Hannibal, M0.

S. Main st.

Bull-l0, N. Y. Charles Berlin‘

hofi, 42 Thomas street.

N. 5, Pittsburgh, Pa. Walter Eek

ert, 1306 S1561 St.

Atlanta. Ga. Edw. Schenck,

Houston street.

Piqnn, 0...I-Iarry Maurer, 603 Mi

ami St.

Aurora,

Sims St,

Cincinnati, 0. Wm. Egan, 114 W.

Eleventh St., Newport, Ky.

Dgz'ton, 0. C. E. Nill, 529 Jackson

Dover. N. J. Richard S. Parke. ‘6

W. Sussex street.

Cleveland, Ohio.

268. I. 11.‘ St.

London, on. Wm. M N A“

laide St.

St. Louis, Mo. (S. R. W.). Edwin

W. Kaiser, 1513 Hogan st.

Jos. Davis, 712%

Gee. Rotherham, 2122

R. B. Leeds, 113%

256

Ill. Wm. Linders, 811

John Sullivan.

Hamilton, Ont. Thol. Rovers, 85

Tisdale st.

Genevl, N. Y. Thou. Culllnan. 28

Middle St.

Peoria. ill. 0. A. Juelg, 608 Sloan

street, Averyville Peoria. Ill.

39.

40.

41.

56.

57.

72.

74.

75.

233F513

91.

02.

Rochester, N. Y. H. Howcraft. 321

Admiral Pk.

Tnnnton. Man. E. F. Leonard, i

W. ‘Water street.

“'ntertown, Mass. Geo. Emery, 2

Montfern Ave., Brighton, Mass.

Reading, Pa. Harry Dillion, Stoney

Creek Mills, R. F. D. No. 1, Read

ing, Pa.

Indianapolis, Ind. Fred G. Eller

rnan, 1252 Brookside avenue.

Plitston, Pa. Albert 'West.

Vine street.

Newark. N. J. Wm. H. Walker, 98

Kossuth St,

Salem, Ohio.

St.

Sheflleld, Ala. Robt. M. Beals, 827

E Tennessee St., Florence, Ala.

Port Cheater, N. Y. James Mu

loney, Box 405.

South Pittobnr‘, Tenn. Fred Wood’

fin. Box 417.

Kokolno. Ind. G. C. Goudy, 934

East Jei‘lere-on St.

Rome, Go. Chas. Underwood, so;

Perkins St.

Toledo. Ohio.

Norwood.

Columbus, Ohio.

717 S. 17th St.

Dnnvllle, Pa.

Pine St.

St. Charles, Ill. Joe Gaflney, 19‘

W. 5th St.

Bellevllle, Ill. (5. R. \V.) Charles

W'erle, 119 N. Illinois street.

Chas. Vaugier,

160‘

Geo. W. Hack, Etna

J’. J’. Elwing, 160T

H. W. Geshwilm,

Henry Yaeger, 3

Knlamaioo, Mich.

427 Jasper street.

Ironi'on, Ohio. Frank Lintner, 367

S. Sixth St.

Carleton Place, Ont. P. H. ThomP-

son. Box 42.

Akron, Ohio. Joloph Scott. 650 W..

Exchange 8t.

It. Lona, Mo. Chan. H. DietI. I341

S. Seventh St.

La CrosoeLvVis. Mike Lafser, 10261

Rose St.

Marshnlliown, In. Harry Jurgen»

son. 404 Woodbury.

Cincinnati, Ohio (5. R. W.) Geo..

Herbes, 2130 St. Michaels St.

Marion. Ind. Edw. Fredrick, 312

5. Boots St. .
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Executive Board.

General President, W. L. FvNnuBuaK, 1210 Jefferson Ave. 15., Detroit, Mich.

Second Vice-President, CHAS. Sriun, 1017K Icflerlon St, Quincy, Ill.

Third Vice-President, WI. 1. Down, 52 Shaw SL, Utica. N. Y.

Fourth Vice-President. W. I. Huww, 1227 N. 20th St... St. Louis, Mo.

Secretary-Treasurer, Fur! Glnumiw, 1210 Jefienon Ave. East, Detroit, Mich. Tel. E. 2510-).

 

Entered as second class matter, December 81, 1904, at the postofice at Detroit, Michigan

under the act of Congress of March 8, 1879.

 

DETROIT, MICH., FEBRUARY, 1914.

From the Executive Field

GENERAL PRESIDENT

 

Arriving in Detroit Dec. 16, a few

days were spent looking into some

matters requiring attention. A call

Irom Columbus. Ohio, for an officer

to revive the waning interest of our

members was responded to on the 19th

inst. Several days were spent in that

city in an endeavor to get the men

together, but without success. How

‘ever, I feel sure that this state of

affairs cannot endure very long. Pitts

burgh was the next stop, where the

services of an officer was required.

The local had requested an advance

and had been unable to come to any

agreement with the firm. Arriving

in that city on the 23rd inst, I found

 

that the superintendent was out of

the city and as i was pressed for

time, the matter was held in abey

ance until a future date.

Upon arrival at headquarters I

learned that there was a possi

bility of forming a local of range

workers in Hamilton, Ohio, and left

immediately for that city. The work

was well under way on Dec. 31,

when a call for an oflicer from Rome

came in, demanding immediate atten

tion. A demand for 10 per cent in

crease in all southern shops had been

presented and no agreement reached.

Florence, Ala., had effected a settle

ment. Atlanta and South Pittsburgh
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were shut down. Rome, being the only

city in the district where shops were

running, was the only place where the

matter could be taken up. The firms

refused the demands, stating'that they

were paying above the average in the

south and west.

several days, during which confers‘

ences were held with the firms. An

agreement was eventually reached un

der which the men returned to work

pending further investigation oi’ the

firms’ contention that their. prices

were higher than the southern and

western districts, -

From Rome I returned to Hamilton,

where the organizing work was again

taken up, and where the present writ

ing finds me. A temporary local has

been formed, with all men employed

at the business on the list of mem

bership. There is splendid material

in the new local, and it is safe to pre

dict for them a splendid future.

Just a word to prospective dele

gates to the_,_1§l4 convention, ._which

meets in Hamilton: You need not ex

pect a dull moment during .yourstay.
Fraternally, ‘v

W. L. FUNDERBURK.

PRESIDENT GOMPERS’

POSITION ON LABOR AND THE

ANTI-TRUST LAW. ‘

 

Washington, Jan. i0.—ln the cur

rent issue of “The American Feder

ationist,” under the caption, “Anti

Trust Law and Labor," President

Gompers, of the American Federation

of Labor again calls on trade union

ists and their friends to continue the

work of creating public opinion in

favor of the passage of the Bartlett

Bacon bills now before Congress.

The following are a few striking par

agraphs of this article, which, among‘

other things, makes a demand upon

the party in power to "give sub

stance" to its views on this subject,

as twice expressed in its national

platform:

“Without further delay, the citizens

The men were out‘

STRONG‘

of the United States must decide

whether they wish to outlaw organ

ized labor. Only a few months ago

the officials of the United Mine Work

cm were indicted under the Sherman '

Anti-Trust Law because they helped

the miners of West Virginia to break

the shackles by- which the mining.

companies held them hopelessvobjects

of exploitation. The mine operators

forced the constituted authorities of

the State to do their bidding. The

miners could appeal to no one for

justice. Their only defense lay in.

their ability to enforce their rights

through their united, organized power.

To strip them of that defense is the

purpose of the litigation begun by

the indictment charging that organ

ization with restraint of trade. These

same ofiicers of the United Mine

Workers have again been indicted

under the same ‘anti-trust law‘ be»

cause they are helping the miners

of Colorado to resist the tyranny of

the Standard Oil Company, which

seeks to evade compliance with the

labor laws of the State. The ‘in

. dicted’ oflicers of the miners are (call'

it ‘conspiring,’ if you please) engaged

in'an effort to rid the State of Colo

rgdo of government by mine guards‘

in order to reestablish civil govern

ment, government by law.

"The ~~federal grand jury's -,indict-

ment charges the officers of the min

are’ organization with establishing a

monopoly of mine labor in the United‘

States and Canada and with organ»

izing a conspiracy to restrain inter-

state commerce.

,“The law of the land assures to‘

workers the right to organize. All

who have any knowledge of the world“

of industry concede that without or

ganization the wage-workers are hell)

less victims of the industrial forces.

that are seeking their own self-inter

est. Practical men of business refuse

to deal with a weak union. for its

agreements would have. neither ad--'

vantage nor force; but as a matter

of course they ‘recognize and deal‘

with strong unions, and adjust their

husiness to conform to the new situ»

ation. It follows, then, that control"

of all the workers in a trade in

creases the success and the ethciency

of the organization in‘ securing bet»

ter terms for a greater number oi‘

workers, and in turn protects the tail‘
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‘employer from competition with pro

-ducers who care not how they grind

their employees so long as they also

rgrind out profits.

“The right to organize is a sham,

;a trick, a deceit, unless it carries

with it the right to organize effec

tively and the right to use that or

gganized power to further the inter~

nests of the workers. This implied

right must be assured. If it is al

leged that acts in themselves crim

‘inal or unlawful are committed in

endeavors to effect organization or to

secure the benefits of organization.

‘let those acts be dealt with under

due process of law. But in the name

'01’ free labor, in the name of free

government and free society, let the

Tight to organize never for one in

etant be menaced or withheld. That

"right 'is the foundation upon which

all else is builded.

"Why is it that our laws may-be

"perverted and interpreted to prevent

‘those who toil from doing things nec

essary for their protection and bet

‘terment‘?

'“Why is it that men of wealth may

with impunity break laws whose

meaning is plain and unmistakable?

"Can it be the influences that ema

note from 26 Broadway have mur

dered justice, have usurped functions

of the courts. have taken control of

the police functions, and have or

iiered the affairs of the people that

dividends may be assured to the fa.

‘Vored ones of the Standard Oil clan?

“The workers of Colorado are mak

ing a fight for the right to organize.

for wages that will permit of decent

standards of living, for the right to

order their own lives and to spend

‘their earnings for their own better

ment. They are fighting for the right

‘to fair trial. for the right of protec

tion by the laws of the State and

nation, and for government free and

untrammeled by organized selfish in

terests. ‘

“The menace which threatens the

vmine workers is the common danger

of the whole labor movement. Those

workers happen to be the chosen vic

‘time. Others have already experi

Qnced the same injustice. Many oth

ers may be made victims at the whim

or desire or any employer.

"Union men of America, do you

realize that at any time your home,

your savings, may be levied upon it

your organization has attained any

degree of success? Do you realize

that you and the oiiicers of your or

ganization may be imprisoned for

daring to defend and to promote your

welfare and for the exercise of nor

mal activities to increase the power

and efiiciency of your union? Have

you compared your condition with

that of the unorganized so that you

realize what will be the effect of de

Driving you of the right to organize?

“When you have seriously consid

ered these questions you will realize

the imperative necessity that do‘

volves upon all men and women who

labor-the necessity of securing

amendment to the Sherman Anti

Trust Law that clearly and specifi

cally prevents the application of that

law to the voluntary organization of

the workers—the unions.

"That law, as now interpreted and

applied, constitutes the most serious

menace to the labor movement. That

law, which was intended to benefit

human beings, to prevent or check

monopoly and absolute control over

the products of labor and of the soil,

to assure to the people the necessi

ties of life at reasonable prices, has

proved useless in establishing control

or regulation over the trusts and

monopolies. in a spirit of ironic glee

these same monopolies, trusts, and

corporations, unharmed by the law

which was to have regulated them,

now turn this law against the human

beings who were to have been pro

tected.

“Is the conscience of the American

people so dead, is their sense oi jus

tice so dormant, that they will tol

erate that horses, wheat, hay, sugar,

hogs, shall be placed on equality be

fore the law with human beings?

“The party now in control of leg

islation has twice pledged itself to

enact legislation granting to Labor

the right of free organization and of

all activity in furtherance oi’ organ

izatlon not in itself unlawful. Twice

that party has made a presidential

campaign upon a, platform contain

ing that pledge. The candidates who

accepted places upon the Democratic

ticket did not repudiate that pledge.

As was the custom under the Taft

regime, the (present administration

has permitted, under the provisions
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of the Sherman Anti-Trust Law, in

dictments against men helping their

fellow-workers to secure higher

wages, a shorter workday, conditions

that will assure them a more just

compensation for toil and freedom to

order their own lives outside of work

ing hours. Those of‘that party whom

the people elected to oilice are in

honor bound to redeem that Dledge

they gave to those who elected them.

Labor of America expects such ac

tion. If the party in power is not

in favorof outlawing organized la

bor, it must give substance to that

conviction.

“Organized labor must live to give

tone, character, and purpose to the

needs and demands for justice. rights,

and a better life to the toilers.

“The workers everywhere are

urged not only to make their own

views clear, but to persuade all

friends of Labor and human justice

to communicate at once with their

respective Senators and Representa

tives in Congress.

“And let those who value the lib

erty and the welfare of America's

toilers lose no time in demanding

justice for them and in pressing these

demands upon their representatives

in Congress.

“The need is great. The existence

of organized labor is in jeopardy. The

right to organize is necessary for the

freedom of the workers. The free

dom of the worker is necessary for

the freedom of all the people, the

perpetuation of our Republic itself.

“Demand the early enactment of

the Bartlett Bacon bills, S. 927 and

H. R. 1873. In all justice the Sher

nzlan Anti-Trust Law must be amend

e Ill

INDICT UNDER SHERMAN ACT.

 

Denver-The indictment of a num

ber of officials of the United Mine

Workers by the federal grand jury.

charging conspiracy under the Sher

man Anti-Trust Law, presents many

possibilities. In the last sundry civil

bill passed there was an amendment

prohibiting the use of any of the

money specifically appropriated for

trust prosecutions being used in pros

ecuting labor organizations. This bill

was signed by the President, but in

a. memorandum attached it was

stated by the chief executive that

this amendment would not prevent

the application of other funds for

use in prosecuting labor organiza

tions as violators of the Sherman

Anti-Trust Law, providing it was

deemed essential. The indictments

against the Colorado strikers and the

evidence on which the federal grand

jury acted have been transmitted to

the Department of Justice and laid

before G. C. Todd, assistant_to the

Attorney General in charge of trust

prosecutions and the enforcement of

the Sherman Law. It is asserted that

the evidence will be carefully scru

tinized and a report on the case made

to Attorney General McReynolds, who

will decide whether it is sufficient to

warrant prosecution. It is further

stated that in the meantime warrants

have been sworn out for the indicted

men, although they will not be served

pending a decision as to the merits

of the grand jury finding that the

Sherman Act was violated. Ofilcia!

comment in Washington upon the ac

tion of the grand jury is lacking, but

from sources deemed authentic, it is

understood that the department is

doubtful if the anti-trust act is the

proper resort in this case, and is in

clined to hold that the controversy

is a. matter for the State authorities

and State courts to determine.

 

A Sure Sign.

 

Mr. Subbubs—1"'m afraid our garden

is going to be a failure.

Mrs. Subbubs—Why do you think

so?

Mr. Subbu'bs—Even the neighbors’

chickens don’t seem to take any in

terest in it..—Jud’ge.

A Case in Point.

Rastus had caught Sambo

handed.

“Ah’m gwine hab yo‘ arrested foh

stealin' mah chickens, yo’ Sambo

Washin‘ton-dat’s jess what ah'me

gwine to do," said Rastus.

“Go ahead, niggah,” retorted Sam

bo. “Go ahead and hub me arrested.

Ah'll mek yo‘ prove whar yo‘ got dem

chickens yo’seiTV-Harpers Weekly.

red
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THE REFERENDUM ON THE AMAL

GAMATION PROPOSITION.

 

The result of the referendum vote

on the proposition of an amalgamation

of the Stove Mounters‘ International

Union and the International Alliance

of Sheet Metal Workers—the vote be

ing published in full in another col

umn of this issue—indicates that the

proposition was overwhelmingly de

feated, but 60 votes being cast in ta

vor of the proposed plan of amalgama

tion,

Forty-two local unions, comprising

approximately 65 per cent of the to

tal membership, made returns on the

proposition and about 7 per cent of

those voting favored amalgamation.

It will also be seen by an examina

tion of the returns that those locals

whose membership is composed large

ly or entirely of range workers cast

the largest vote against amalgamation,

thus proving conclusively that this

part of the membership are almost

unanimously of the opinion that-their

interests can be best conserved by

membership in our organization.“ The

returns in favor of the proposition were

scattering and in nearly every in

stance were no doubt due in a large

part to lack of familiarity with the

question and to errors in marking bal

lots. The result of the referendum is

final and decisive as far as the amal

gamation of the two organizations is

concerned, as it shows that our mem

bership do not look with favor on an

amalgamation with the Sheet Metal

Workers,

R

THE STRIKE OF THE COPPER

MINERS.

 

The copper miners of northern Mich-'

igan to the number of 15,000 have

been on strike for about six months

and at no time since the strike have

the representatives of the mining in

terests shown a disposition to meet

the representatives of the strikers, but

in an effort to disorganize the‘ work

ers and induce'them to return to work,

have granted some of the demands

that were the cause of the trouble.

Armed thugs and gunmen have been

imported by the companies and until

recently the state militia has been

used to assist in breaking the strike.

Every effort has been made to cause

the miners to commit acts of violence,

the peaceful parades of the strikers

along the public highways

broken up by the guards and thugs

employed by the companies for the

purpose of creating disorder and in

citing the strikers to violence. The

federal government, through the de~

partment of labor, has made an at-'

being 7
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tempt to adjust the trouble, and in

its report state that the miners are not

to blame for the existing conditions

in the strike region; that strikers and

strike-breakers also are being brutally

treated. men being imported for strike

breaking purposes and then not being

allowed to leave the employ of the

company when they became aware of

the true condition of affairs. The re

port also states that all overtures for

a settlement have. been refused by the

companies. The governor of Michi

gan after a personal visit has failed

to effect an adjustment and now pro

tests what he terms as "federal in

terference" on the part of the fed

eral government in investigating the

recent shooting and deportation of

President Moyer, of the Western Fed

eration of Miners, insisting that the

state of Michigan can take care of all

violations of the law,

How well this is being done and the

chance of receiving justice the strik

ing miners have in the ,courts of the

county is shown in the makeup of the

grand jury, recently drawn, every man

on the jury being an enemy of the

striking miners.

it is not surprising that such a

grand jury, composed of the chauf

feur of the manager of the largest

mining company. one mine manager

and eight members of the citizens‘

alliance, has proved to be a travesty

on justice and has returned indict~

ments ‘against a number of officials

of the miners’ organization,

The situation in the copper country

demands a congressional investigar

tion and an effort is now being made

to have this brought about, so that

the true condition of affairs may be

brought to light. In the meantime

let every local union of our organiza

tion respond as quickly and as gen

erously as possible to the appeal for

financial assistance that has been is

sued in behalf of the striking copper

miners.

NOTES.

A new local union of steel range

workers was organized during the

past month by General President Fun

derburk at Hamilton, Ohio. This new

local gives promise of being success

ful, as a start is made with 55 char

ter members.

 

Secretary-Treasurer Grimshaw vis

ited St. Louis during the month in

connection with a matter related to

the organizing of the men in one of

the shops in that city, and understand

ing was reached which is believed

will lead to an early adjustment of

the matter.

 

Reports received from locals indi

cate that nearly all shops were closed

down during the holidays and that a

number are taking inventory. At this

writing a. number of shops are re

ported as getting ready to resume op

erations, although there are some that

as yet have given no indication as to

when a start will be made.

It is the general opinion in business

circles that business of all kinds will

continue to improve as the year ad

vances.
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STOVE MOUNTERS' INTERNA

TIONAL UNION.

 

Official Count.

Result of the referendum vote on

the proposition of amalgamation or

the Store Mounters' International

Union with the International Alliance

01’ Sheet Metal Workers. The propo

sition of amalgamation of the Stove

Mounters' International Union with

the International Alliance of Sheet

Metal Workers was lost by a a vote

01.’ 60 in favor to 760 against the'prop

osition.

Unions not here enumeratediailed

to make returns:

No.—Location, Yes. No.

1——Detroit . . . . . . . . . . .. 19 25

2——Evansville .. . .,. . . . .. 7

3-—Quincy . . . . . . . . . . . 5 52

4—-Belleville . . ._ . . . . . . . . . 28

6—Philadelphia . . . . . . . . . 8

8-Hamiltcn . . . . . . . . .. 13 38

9—Richmcnd . . . . . . . .. . . 6

10_Troy . . . . . . . . . . . . . . 7 11

11-Preston . . . . . . . . . . . . 1 15

13-Rock Island . . . . . . . . . 15

18—Bui'talo . . . . . . . . . . . . . . 31

19—N. S. Pittsburg. . . . . 4 18

22—Atlanta . . . . . . . . . . . . 1 5

24~Aurora . . . . . . . . . . . . . . 16

‘ZS-Cincinnati .. . . . .. 1 19

27-Dayt0n . . . . . . . . . . . . . . 10

28—Dover . . . . . . . . . . . . . 4 30

29-Cleveland . . . . . . . . . . 2 19

33—London . . . . . . . . . . . . . . 9

34—St. Louis . . . . . . . . . .. 2 128

37—Geneva . . . . . . . . . . . . . . 10

38—Peoria . . . . . . . . . . . . . . . 14

39—Rochester . . . . . . . . . . . 16

40—Taunton . . . . . . . . . . . . . 12

41—Watertown . . . . . . . . _ _ 8

43-Indianapolis . . . . . .. . . 19

51-Newark . . . . . . . . . . . . . . 13

53—Salem .. 7

54—Florence . . . . . . . . . . . . . 7

55—Port Chester . . . . . . . . 25

5T—Kokomo . . . . . . . . . . . 1 18

58—R0me . . . . . . . . . . . . . . . 19

67—Toledo . . . . . . . . . . . . . . 12

68—Danviile 2 7

69—St. Charles . . . . . . . . 1 4

72—Belleville . . . . . . . . . . 3 4

74—Kalamazoo . . . . . . . . . . 7

75—Ironton . . . . . . . . . . . . . . 11

86—St. Louis . . . . . . . . . . . 43

89-Marshalltown . . . .. . . . 9

91—-Cincinnati . . . . . . . . . . . 17

92~Mnriou . . . . . . . . . . .. . . 10

Totals . . . . . . . . . . . . . .. E9 760

Majority opposed to amalgama

tion . . . . . . . . . . . . . . . . . . . . . . . . .700

Total voate cast . . . . . . . . . . . . . . “S20,

Fraternally submitted,

FRANK GRIMSHAW.

Secretary-Treasurer.

TO ORGANIZED LABOR.

 

Carl E. Person is in the county jail

at Clinton, Illinois. He is charged

with the crime of murder. The coro

ner's jury has recommended that he

be held without bail.

Person is innocent. it requires

money to prepare his defense and es-~

tablish his innocence in a court 0!

law. The vindication of Person is the

obligation of the labor movement.

Person is the great sacrifice oi’ the

two years’ struggle on the Illinois

Central and Harriman Lines. As Sec

rotary of the System Federation and

as the editor of the "Bulletin” he has

kept alive a’ cause that deserves to

succeed.

lzed labor everywhere.

Two, years ago last September the‘

shop employes of the Illinois Central

and Harriman Lines were compelled

to choose between their jobs and their

rights as free men. The right involved

was the right to organize—a_right in

dispensible to collective bargaining.

The men chose to face the starvation

of the empty pay envelope rather than

abandon the inalienable right to or

ganize.

Last year a Federal Grand Jury at

Springfield,

dictment against Person, charging

Person with mailing libelous and de

famatory matter, intended to reflect

injuriously on the conduct of the Illi

nois Central.

tains seven counts. The maximum

punishment if found guilty on all

counts is 33 years in the penitentiary

and a fine of 835.000. This indictment

was set for trial before United States,

Judge Humphrey at Springfield, Ill..

on the 6th day of January, 1914.

On the afternoon of December 30,

1913, Person was at his desk in the,

headquarters, in the Thomas Build

ing in Clinton, Ill. The telephone bell

rang. Person answered. He was asked

It ‘is the cause of organ~=

Illinois. returned an in-l

This indictment con-
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to come to the interurban station by

the person on the other end of the

‘phone, who gave his name as Kirk.

In good faith Person left his office to

keep the appointment.

Tony Musser, ex-Chief of Police of

Clinton, Ill., and at the time a strike

breaker employed by the Illinois Cen

tral, had decoyed Person from his of

fice. Tony Mu-sser was the man who

telephoned to Person and asked him

to come to the interurban station.

Tony Musser used the name Kirk.

Musser concealed himself in a cigar

store. He asked the clerk in the ci

gar store to point out Person when

Person passed. Person, innocent of

the trap set for him by Musser,

walked past the cigar store. Tony

Musser pounced on Person. He came

on him from the rear. He battered

him to the ground. Musser is a big

man, weighing over 200 pounds

standing six feet tall. Person weighs

about 130 pounds and he is about five

feet six inches. Person was beaten,

battered and kicked until in a dazed

condition. Covered with blood, he used

his revolver in defense of his life.

Person is a calm, mild-mannered

young man, who has never touched

whisky, beer or any other intoxicant

in his life. He has carried a revolver

since he was attacked and knocked

down in the city of Decatur, 111., some

four months ago. The attack on Per

son in Decatur was unprovoked and

sudden.

Person is in jail. Person has fought

the Illinois Central with publicity. It

is the thing the Illinois Central has

most feared. The influence of the li

linois Central is great. The penalty

for murder in Illinois is death. Per

son stands alone except to the extent

that organized labor stands with him.

I have been in the city of Clinton

since shortly after the tragedy. The

facts stated in this communication are

true. The assault and the shooting

took place on a public street. The

witnesses are many in numbers. The

defense must be prepared carefully

and at once. Organized labor should

see that the life of Person is not sac

rificed for want of a defense fund to

insure him a fair trial.

Sincerely yours,

FRANK COMERFORD,

Attorney for Illinois Central and Har

riman Lines Systems Federation.

Dated at Clinton, 111., Jan. 2, 1914.

 

THAT EGG.

 

“Waiter!" The voice of the elderly

man rose in accents of wrath from

his table by the window.

"Yes, sir," replied the waiter, bust

ling forward. The customer swallow

ed several times quickly before he

could command his voice. "Here,

take—take this egg away!" he roared,

with an effort

“Yes, sir," said the waiter, obliging

ly, as he approached the offending

article. "And what shall I do with it,

sir?"

The elder man rose menacingly in

his chair.

“Do with it?" he bellowed. "Do

with it? Wring its neck?"—National

Food Magazine.

 

JUST THE SAME AS BEFORE.

 

It was his first visit to America, and

he was anxious to see as much of it

as possible in a, short time. In a brief

visit to the South he met an aged

negro who had been a. slave.

"How interesting!" he remarked.

"And after the war you had your free

dom?"

The old man looked at him half sad

ly, half sheepishly, shook his woolly

head, and said:

"No, sah. I didn't git no freedom

—I went an’ got married."—Stray

Stories,

 

Tommy came out of the room where

his father was tacking down carpet.

He was crying.

“Why, Tommie, what's the matter,"

asked his mother.

“P-p-p-pa hit his finger with the

hammer."

“You needn't cry like that;

didn't you laugh?"

“I did." sobbed Tommy.

why
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A VISIT TO HAMILTON.

 

United Stews, America.

Mr. Editor:

It was the writer’s pleasure, re

cently to visit Hamilton, Ohio,

If you will believe me, that visit

wi.i ever be a bright spot in my mem

ory. it was some visit to some

town. Likewise, there are some stove

mounters. They don’t stop at mount

ing stoves either. They'll mount any

thing as was demonstrated at a ban

quet held during my stay. Those

mounters are other things besides

mounters, too, for instance, Sol.

Scharer, the southern "nightingale,"

John M. Wise, that “poets more

poetry than any other poet ever poet

ed," and "Pickle!" Oh! Pickle could

justly be called the “One Man Min

strei." There are others that deserve

mention, but space forbids. If you

ever get there, go to Hamilton.

A. ROVER.

QUINCY, iLL.

 

On January 10th there occurred the

death of Mr. Leonard Schmitt from

chronic bronchitis, or which he had

been afflicted for the past four

months. He was the father of Brother

George W. Schmitt. a faithful and

zealous worker of Nov. 3. Mr.

Schmitts‘s demise leaves a vacancy

in the community which can never be

filled. Locai No. 3, aiso owes an in

debtedness to Mr. Schmitt. in the

form of a kind remembrance, and a

cherished memory of his early days.

He. with a few other Stove Mounters,

of that time saw fit to organize a

union of Stove Mounters. realizing,

as they did. that was the best course

to pursue in order to accomplish re

suits.

I am not informed as to the exact

year, but i do know that it was at

the time some of us were just begin

ning to learn our A. B. C. Mr.

Schmitt, with the rest. secured a.

charter and at once proceeded to or

ganize the Mounters in the city of

Quincy. After many rough and

stormy roads they were forced to dis

band, and soon afterwards was reor_

ganized and still exists today and is

known as Stove Mounters and Dri1l_

ers Union Local, No. 3.

This defeat, however, had no ef~

fect upon Mr. S'chmitt in his being

a, Union man, just the contrary it

caused his determination to become

firmer than ever before and this de

termination never faded even into the

end.

After leaving the Stove Shops, he

operated a dairy, in which business

he made a success because of his,duty

to business, and courteous and friend

ly disposition to all of those with

whom he came in contact.

It was not very long before the

Dairymen, too. saw the benefits of

organizing into a closer ar'iiiiation and

in consequence that the Dairvmen's

Union was organized, and with the

Stove Mounters, Mr. Schmitt’s name

appeared at the top of the list, and

remained there until they disbanded

and Mr. Schmitt's name was the last

to leave the list.

.\ir_ Schmitt in his daily life always

practiced the true teachings of Union

ism, integrity and Brotherly love, and

was ever ready to assist the needy,

his heart and purse were open to them

at all times. He set an example for us

all, as Union men, which will not go

amiss if we follow it. His son George.

an active member of No. 3, is foii0w~

ing in these footsteps as can readily

be seen by his activity in the affair of

his Union. and George, we hope you

will continue to do so until you, too,

shall he beckoned to Yonder Shore

for your reward, that then the people

can truthfully say about you, what

they now can say of your father.

To the beraved family we extend

our most heartfelt sympathy in their
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hour of sorrow, and may the Great

God comfort them is our earnest and

sincere prayer.

Oscar G. Brosi.

 

LOCAL NO. 92, MARION, IND.

 

Mr. Editor:—

In all parts of the world, we find

all classes of men. They are divided

into four different classes; The Union

man, the Non-union man, the card

man and the scab. .We find the union

man up and doing at all times ready

to do a good turn when ever he can

do so, not only for himself, but for his

fellowworkmen. He is the man of the

hour. We need not go into details as

to what we should do and be, but give

the Non-union nan a thought. He

stands ready to help the union man;

He has passed the point of ever ex

pecting to hold a card. but he must

fight his battles alone. His entire

aim is to hold wages at the place that

he can buy for himself and family a

living due any honest working man.

This makes it possible for the man

with his union money to buy at the

same price ,and enjoy life with the

surplus accumulated thereby. 'ihere

fore brothers, remember the non-union

man is our hope, not our enemy.

But God pity the man who holds

a card just for a job, only to let his

brother get what he can for him and

then do him any wrong that he can.

This man is worse than the profes

sional scab, who seems our country,

watching his chance to do wrong to

his fellow-workman and heeding not

the great wrong he is doing himself.

For this man openly confesses his

guilt and the so-called card man is too

cowardly to do so.

Let each brother ask himself “Am I

weighed in the balance and found

wanting."

Local Editor.

Fred H. Clapper.

 

LOCAL NO. 51, NEWARK, N. J.

 

Mr. Editor:

Not having anything in Journal for

a great whi.e, I think I will try my

hand in writing up a few things as

l was appointed Editor again and

will try and give my best information

how things are running in Local 51.

Well, to start with, therehas been a.

few m'ounters laid off, and being the

holidays, things are very slack, but

we all hope for a banner year in 1914.

Also, speaking in regards to closer

affiliation, will say the boys don't

seem to think much of it, some say we

may as Well have the street cleaners

‘with us and some say its only a joke,

but I think if there is any organization

to get with, it will be the Moulders,

they are the nearest ones to us. Well.

I may as well tell you what they did

here, they voted it right down and

out, if there is any one who can show

us where it will benefit us any, they

have the opportunity by Writing up in

the Journal. Will say. Brother Co

conut has been to Sleepy town again

in line with the New Year's Mum

mers while Brother Jack Grim stood

on the side walk and‘greeted him with

a, nice bunch of Dandy Loins. Boogie

went to Reading to do some skating

up there. Must say since Blink left

us he has been missed very much, as

he was always a good worker, not only

for himself, but also for the boys. I

also wish to say at the last meeting in

December, the boys gave a good time.

Bonehead dished out the Butter Milk,

while the other Brothers sat around

playing cards, and mounting stoves,

there were quite a few there, they

could not truck them away fast enough

then at the closing of the meeting

'three \broilhers got lost when the

lights were put out, and instead of

going out the door, they went out the

window, but returned quickly, they

said a ghost was after them, but it

was only a man below clad in his

night clothes, they were nearly scared

to death. Brother Coconut got out

side and never stopped running until

he got home. Skates broke an axle,

and had to walk home with the cock

Roach. While the Harp talked about

it the next day. and said never again.

I also wish to say next month we

will have another set out, we are go

ing to have an apprentice to, initi

ate, and believe me we got some in

itiation team elected, there sure will

be some fun after he is through rid

ing the goat then he will have to

ride the Jack Ass. All the boys from

Local 51 wishes all the other Bro

there of all the other Locals a Happy

New Year. I have a little joke here

which I heard a bright policeman say
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in New York to a prisoner called;

A Policeman's Bright Idea.

While the Policeman was arresting

a crook in a scuflel the crook lost his

hat and he said: "Mr Oflicer, let me

get my hat?" Then the Oflicer said:

"Your a wise guy; if I let you go, you

will never come back. Now you wait

here, and I'll go get it."

I remain yours in Union—

Editor, Local 51,

Fritz.

HISTORY ANSWERS.

 

What influence first demanded and

secured the Australian ballot?

The trades unions.

What influence has done most to

eradicate the evil of child labor ?

The trade unions.

\‘-. ho forced legislation safeguard

ing life and limb in mills and fac

tories'!

The trade unions.

Vt hat barrier stands between the

greedy and conscientious employers

and the weak and helpless toilers'.’

The trade unions.

Who is it that practices more than

he preaches the gospel of mutual

helpfulness, brotherhood, love and

kindness?

The trade unionist.

Who forced the eight-hour workday

which permits a bread-winner to have

a few waking hours to devote to re

creation and communication with his

wife and babies?

The trade unions.

Who takes the child from the mill

and mine and puts him into school to

receive the training that will make

him a useful and patriotic citizen?

The trade unions.

Who bears the burden of expense

to secure and maintain these better

conditions, which are employed by all

workers alike?

The trade unions.

in every good work that tends to

ward the uplift of humanity, the care

and protection of the weak and the

helpless, the cultivation of patriotism

and good citizenship, the trade unions

take front rank-Exchange.

Some union men are born, some

made and others are just unionists

?-that's all.

The first is the man who you will

find a leader among his fellow men.

He's the man who does the real work;

he takes up the battles of the union

ist‘s principles and fights with all his

might; he knows no fear; is always

in the front rank when a general is

needed and is devoid of all selfish

motives in what he does. He is the

strength of the union.

The “made" union man is he who

holds a card because he is compelled

to do so. If he should lose his job

he would be perfectly willing to give

up his card. In other words. he is sat

isfied to accept conditions as they are.

Such a man is a fakir. He's a fraud.

He carries a card under false pre

tenses.

The latter class is better out of the

union than in it. He's the man who

pays his dues under protest; seldom

if ever attends a meeting of his 10

cal; objects when called upon for a.

special assessment or donation to

help his fellow man in trouble; and

invariably grumbles about everything

in general and is never satisfied with

anything in particular. This class acts

as the greatest handicap to the prog

ress of organized labor.

Which class are you in?

lhis overt-Exchange.

Think

 

Tommy came home from schcol mo

rose.

"Well, my son," observed tlic father

cheerluliy, “how did you get on at

school today?"

Tommy said that he had been whip

ped and kept in.

“It was because you told me the

wrong answer," he added. "Last night

I asked you how much was a million

dollars, and you said it ‘was a hell

of a lot.‘ That isn't the right.

answer."

 

“Geese are supposed to be symbolic

of all that is foolish."

"Well, go on."

“But you never see an old gander

board a million kernels of corn and

then go around trying to mate with

a g:sling."-—Kansas City “Journal.”
_.

---—-_..______.
 

 

Mrs. Crawford-Did

send you a valentine?

Mrs. Henpeck—l never like to ac

cuse anybody. but I think he did-

Judge.

your husband
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In memoriam

Cincinnati, Local No. 25.

Whereas, It has pleased Almighty

God to summon unto his last long

rest our respected brother,

GEORGE KLOSTERMANN,

member of our

 

who was a faithful

union; therefore, be it

Resolved, That Stove Mounters’

Union, No. 25, extend to his sorrow

ing family our most sincere sympathy

in their sad bereavement, and be it

further

Resolved, That a copy of these reso

lution; be sent to his family, inscrib

ed on our minutes and published in

our official journal and that our char

ter be draped for a period of 30 days

in memory of our departed brother.

FRANK BRINKER,

WM. TREPOHL,

WM. KIRCHER,

‘Committee.

—

THE UNEMPLCYED.

The problem of unemployment is

going to be tackled from a new angle.

That the proposed plan will solve the

problem in its entireness, that is, do

away with unemployment altogether,

nobody will expect who is at all con

versant with prevailing industrial con

ditions. Unemployment is the result

of the capitalist mode of production,

based as it is upon greed for profit,

and as longr as that cannot be

changed, unemployment as a social

evil will not disappear. However, the

plan as proposed may have its bene

flcial features and may somewhat re

lieve the situation as far as “un

skilled" and unorganized labor is con

cerned. The new plan is embodied

in the following news item from Wash

ington:

"Democratic members of the House

Committee on Labor at Washington

are preparing tointroduce what may

prove to be one of the most import

ant labor measures ever presented.

"The bill in question is believed to

be the plan of James Eads Howe, the

‘millionaire hobo.’ Howe has just left

Washington after a. series of confer

ences with Rep. John I. Nolan, of

California, and Rep. David J. Lewis,

of Maryland, both members of the la

bor committee and both union men.

Howe also conferred with Postmaster

General Burleson. He urged on them

the consideration by Congress of a

bill to establish a. ‘national employ

ment bureau.’

“Lewis and Nolan are considering

drafts of such a bill. Some well

known social workers and economists

are the real authors of the bill. They

have interested Secretary of Labor W.

B. Wilson and Assistant Secretary

Louis E. Post.

“The bill embodies a principle

which has been in successful opera

tion for years in foreign countries

notably Germany and England—as

well as in a number of states. It pro

poses to establish a national employ

ment bureau, under the Supervision

of the Department of Labor, using

the Postoflices al lover the country

as labor employment bureaus.

“Certain first or second-class post

offices in the larger cities will be des

ignated as ‘central labor exchanges,’

for specified ‘districts,’ which will in

clude all the third and fourth-class

postofilces within a. given radius.

“Workers seeking positions may file

with their local postmaster an appli

cation cn a prescribed form, stating

position desired, qualifications and ex

perience. Employers in need of work

ers may file statements showing po

sitions open. At the end of twenty

four hours a worker's application is to

be forwarded to the central labor ex

change for his district and there post

ed and sent on to all the postoflices

in that district.

"If at the end of a week he is still

out of employment his application

goes to a still larger zone or ‘depart

ment' and from there, after a speci

fied time, to the national labor ex

change, which under the plan pro

posed, would publish a weekly or

monthly bulletin showing all appli

cunts for positions and all positions

open.

“The effect of this scheme gives an

automatically widening field to the

worker and the employer in which to

secure or fill a position.
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“Any proposed bill on this subject

is sure to contain a provision barring

from the use of the exchange any

person, firm or corporation against

whom employes are striking, or

where a strike vote is being taken

preparatory to a strike. Thus the ex

change could not be used as a strike

hreaking agency.

“The service would cost nothing to

its beneficiaries. The expense would

be surprisingly small, according to

those who have studied the question.

In the local country postofiice for in

stance, the three or four applications

a day which the postmaster might re

ceive could be handled by him in the

ordinary course of his work. In

larger postofiices, this work might re

quire the services of a special clerk.

‘in private agencies the applicant must

frequently pay a fee to register, vary

ing from $1 to $5 and then pay a, per

centage, usually 6 per cent. of the

first year’s salary, to the agency.

“Another important feature of such

a system would be its effect on the

‘white slave’ trafiic. For instance, a

country girl desiring employment in

the city, instead of trusting to chance

as she does now, and perhaps being

without employment for several

weeks or months-meanwhile the ob

ject of white slavers—would know be

fore leaving home where her employ

ment was to be. her salary, and the

character of the work. Besides this,

white siavers who attempted to use

the service would face two penalties

—the penalty under the Mann act, and

also a penalty for using the mails for

improper purposes.

“It will readily be seen also how

this proposed labor exchange could be

used for the purpose of enforcing

state and national laws regulating and

safeguarding the employment of work

ers. The federal department could

refuse the use of the service to em

ployers convicted of violations of or

dinances prescribing fire escapes and

protection of dangerous machinery.

“The proposed bill will go in either

at the present session, or if not com

pleted in time, at the session which

opens in December."—Brewery Work

ers‘ Journal.

LABOR ORGANIZATIONS

DECLARED ILLEGAL.

 

So Decides the United States Circuit

Court of Appeals in Famous Dan

bury Hatters’ Case.

The United States Circuit Court of

Appeals has decided the famous Dan

bury Hatters‘ case in favor of D .E.

Loewe Co., the plaintiff, against the

United Hatters of North America.

The court afiirmed a judgment in fa

vor of the company and against the

hatters' organization for $252,130.

With interest and costs the judgment

will amount to $272,000. At the first

trial of this case in 1909, the com

pany mentioned obtained a judgment

for $232,240. The case against the

Hatters’ Union was financed, in a

large part, by the American Anti- Boy

cott Association, one of the instru

ments of the National Association of

Manufacturers. The American Anti

Boycott Association was also the

agency used in an effort to crush the

American Federation of Labor in the

Buck Stove and Range controversy.

in sustaining the second judgment the

United States Circuit Court of Ap

peals declared that it is no longer de

batable “that the anti-trust act is ap

plicable to such combinations as are

alleged in the complainant,” and that

the trust act makes no distinction be

tween classes of combinations and in

dividuals. The court also held that

it had been clearly established that

the Loewe company was engaged in

interstate business, and that the de

fendants were members of the United

Hatters of North America, a trade

union affiliated with the American

Federation of Labor, “one of the ob

jects of the latter organization being

to assist its members in any justifi~

able boycott and to render financial

help in the event of strike or look

out." It will be recalled that in the

first trial of the case a verdict was

rendered against the Hatters‘ Union,

and that following this determination

by the court the homes as well as

savings bank accounts of over 100

members of the Hatters’ Union in

Danbury, Conn., were attached to sat

isfy the judgment. Owing to the fact

that the Hatters’ Union has appealed

the case from court to court the final

execution of the judgment has been
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stayed. The case will be appealed to

the United States Supreme Court. At

the recent convention of the American

Federation of Labor at Seattle, Wash.,

the Committee on Executive Coun

cil‘s Report recommended that the

Executive Council "be instructed to

continue its efforts in the assistance

of the United Hatters of North Amer

i'vw n the case before the court in

whatever way was possible." The re

port cf the committee was unani

mously concurred in. If the Supreme

Court should finally sustain the de

cision ot the United States Court of

Appeals, then the homes of the work

men, as well as the savings bank ac

counts of many hatters, will be seized

to satisfy the judgment.

In recounting the foregoing facts

it must be clear to every trade union

let that the courts have determined

to insist upon labor organizations

coming within the purview and un

der the operation of the Sherman

Anti-Trust Law. The American Fed

eration oi‘ Labor has assiduously en

deavored to secure ‘ the passage

through Congress otsleg‘islation ex~

empting labor organizations from the

"Y\"a""" 0? the SH~r~ian_Ai1ti-Trust

Law, but up to this time has.been

unsuccessful. There has been, hnw

b'lls introduced in both the

United States Senate and the House

of Representatives wh’ch, it enacted

into law, will give labor uniors a

right to live and to continue their

activities without being prosecuted as

illegal combinations in restraint of

trade. These are the Bartlett and

Paccn bills, H. R. 1873 and S. 927.

Every local union has been renueste'i

by circular and by information and

appeals in the Weekly News Letter

to communicate with Senators and

Representatives urging the adoption

of these two measures. The response

so far has been exceedingly grati

fying, but the exigencies of the oc

casion require that the international

unions. State federations, city cen

tral bodies, local unions and individ

ual union members redouble their ef

forts for the purpose of securing the

r'iort'ow by Congress of the Bartlett

Bacon bills.

The last decision in the United

"atiers' case is undoubtedly the fore

?unner of an indefinite number of

(v'o‘r

suits that will be filed‘ b'y h‘ostile iir

terests against the labor organiza

tions of the country. It behooves the

men and Women of labor of the en

tire country to insist upon the pas

sage ot the Bartlett-Bacon bills that

their liberty and right to combine for

mutual protection may be regained‘.

and perpetuated. Every body of or

ganized workmen, and workwomen,.

as well as every individual unlonist,.

has a. duty to perform in securing‘

remedial legislation, Do your duty

now.

TO INVESTIGATE MOYER CASE'

 

Federal Department of Justice Willi

Conduct Inquiry.

Department of Labor Official Says

Attitude of Copper Employers

is Responsible.

Washington.—The Department of

Justice has instructed Edward J. Bow—

man. acting federal district attorney

at Grand Rapids, Mich, to make u.

thorough investigation of President

Meyer's deportation from the copper

region and report in full to this city.

John B. Densmore, solicitor oi‘ the

Department of Labor, reports to Sec

retary of Labor Wilson that concili

ation has failed to settle the strike.

and that this failure was caused by

the uncompromising‘ attitude of the

mine owners. Mr. Densmore will

make a detailed report to Secretary

of Labor Wilson on his arrival in

Washington. Press dispatches from

Northern Michigan quote Mr. Dens

more as saying that: "In a. nutshell

the question is whether the union

men should go back to work with or

without discrimination. The com

panies refused to do anything but

discriminate against members of the

union." These later developments

will undoubtedly result in a stronger

demand for Congress to act. The

number of resolutions on this sub

ject will be increased by RBTH‘QiPH

tative Carlin, of the House Judiciary

Committee, who announces that he

will mCve to amend theErdman Ar

bitration and Mediation Act by sim

ply inserting the words, “industrial

corporations engaged in interstate

commerce." As the law now reads.



s'rovs noun'rnss' AND BANG! woaxsss' JOURNAL. 17

it only applies to railroads. The re

cently created Federal Commission

on Industrial Relations has just an

nounced that it will begin a national

investigation of the more prominent

labor disturbances. Attention will be

paid to the copper strike, the Colo

rado coal strike, and recent strikes

in Paterson, Lawrence, and Los Au

geies. The commission has power to

subpoena witnesses and conduct a

formal court. While the law does

not give the commission power to

act as an arbitrator or mediator, it

is believed the publicitv given its

findings and its recommendations to

Congress for legislative enactments

will be of value. The trade union

members on this commission are Vice

President O‘Connell, of the American

Federation of Labor; Treasurer Len

non, of the American Federation of

Labor, and President Garretion, of

the Order of Railway Conductors.

 

Houghton, Mich.—The "ailure of

federal officials to successfully modi

ate the copper strike was disappoint

ing to unionists, who announce they

will use every honorable effort to

make the strike more eiIcctive. (low

ernor Ferris has protested agoiust

what he terms "federal interference,"

because the Moyer deportation is to

be investigated by Washington oili

cials. He insists that the State of

Michigan will take care of all vio

lators of the law. In a special charge

to the grand jury that is investi

gating strike violence. Judg'e O’Brien

laid stress on the statute relating to

kidnaping with its accompanying pen

alties of fine and imprisonment. The

jury that investigated the Christmas

eve panic, in which seventy-two lives

were destroyed, rendered an, open

verdict after hearing evidence for

three days. "The stampede was

caused by some person or persons

unknown to the jury at this time,

who raised an alarm of fire within

the hall," says the verdict.

 

Washington-Reports to the Amer

ican Federation of Labor’ headquar

ters from representatives in the con

per district say that it is generally

accepted by the strikers that the

Steel Trust is behind the copper em

ployers in their present anti-union

attitude. The Federation strongly

urges affiliated organizations to ren

der all the financial support possible

to the miners.

SINISTER MOTIVES ACTUATE.

 

Washington—-There is quietly be

ing worked .up a sentiment among‘

the large employers of labor against

the Department of Labor and its

chief, W. B. Wilson. Here and there

in press dispatches and other items

are found intimations that there is

to be systematic opposition worked

up against the new department. The

act providing for a cabinet. oflflcer

representing labor was secured over

the objections of the “invisible gov

ernment," but this same force may

be responsible for the meager ap~

propriation with which to keep the

machinery of the Department of La

lror in motion. It is well known that

the strictest economy is necessary

in order to meet the most urgent de

mands, thus crippling one of the most

important arms of the government.

it is hinted that certain "business

men" are investigating the activities

of the Department of Labor, with the

evident purpose of concocting some

scheme whereby it will be attempted

to force from the cabinet the pres

ent chief. It probably would not be

far from the truth, were the asser~

tion made that the copper mining

magnates of Michigan are the active

spirits in this matter. It has been

shown that these millionaire mine

owners have drawn from their invest

ments fabulous sums, but that thei'

workmen have received little or no

consideration at their hands. The

brutal power of wealth in the copper

miners’ strike for a living wage has

been surrounded with a fantastic set

ting and the arrogance of a few prop

erty owners has been one of the chief

characteristics in the controversy.

The time is swiftly passing when

the machinery of government will be

permitted to exercise its power to

protect the corporation or individual

who has no regard for human rights.

The Department of Labor was cre

ated because of an insistent demand

that labor should be represented in

the highest councils of the nation——

a nation that is largely industrial and
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whose population mainly consists of

wage earners.

The Department 0! Lab r was not

intended to be so conducted as to

further the schemes of employers to

secure workmen at starvation wage \.

but for the purpose of protecting the

material interests of that grea: ma

jority of citizens that comprise the

bread winners of the country. The

Department of Commerce, in exercis

ing its functions, seeks to protect

the best interests of those engaged

in commerce, and so also is the De

partment of Agriculture engaged in

the same mission _in conserving the

best interests of the agricultural pop

ulation. The same process of res

soning must be accepted as logical

twith regard to the Department of La

or.

But labor fully realizes that it must

light for justice. It also realized that

efforts would be made by employers

to discredit the Department of Labor

it its work measured up to the stand

ard designed. While the department

has been handicapped, it has attempt

ed to perform its duty in accordance

with the spirit which created it.

The present effort may be con

tinued and receive some airing, but

the labor forces of this country do

not propose that unscrupulous em

ployers shall rob them of the right

to be heard, nor will they supinely

permit the only department of sov

ernment instituted in their interest

to be destroyed because the employ

ers cannot appropriate it to their

questionable uses.

COUNCIL WARNS LABORING PEO

PLE TO STAY AWAY FROM

LOS ANGELES.

Forced finally by existing conditions

in the labor market in Los Angeles,

which has been giutted by the false

and misleading advertisements that

have ben scattered broadcast over the

country by business interests that

crattily planned to reduce wages by

competition among the workers. the

city council Saturday took oiliciai no

tice of the situation and issued a

warning to non-resident workers to

stay away from Los Angeles.

The resolution was introduced by

 

Councilman John W. Snowden at the

suggestion of Acting Mayor F. J. Whit

fen, following a conference on the

unemployed situation at‘ the ofiice ot

the civil service commission, where

the passage of the resolution was dis

cussed.

Councilman Fred C. Wheeler second

ed the motion to adopt the resolution,

and Councilman Martin BethouskL

said: "I'm heartily in favor of it."'

Then came the roll call, and the vote

was unanimous.

Here's the resolution.

Whereas, There is a large number

of unemployed in Los Angeles, many

of them floaters, who have been at-

tracted here by climatic conditions:

and misrepresentations that there was:

a superabundance of work at high

wages to be found; and.

Whereas. The city council has been

compelled to apropriate funds to pro

vide additional employment for the

class of citizenry that has enjoyed a.

12-months' residence; and

Whereas, The city is unable to pro

vide employment for more workers

than are now within the city confines;

therefore be‘ it

Resolved, That‘ the city council of

Los Angeles does hereby warn and

advise all non-resident unemployed

not to come to Los Angeles with the

hope of securing employment; and be

it further

Resolved, That the city council re

quest the newspapers and press asso

cfations to give this resolution the full

est publicity throughout the country.

in order that those who are contem

plating coming to Los Angeles may be

fully advised of the real conditions of

the labor market in this municipality.

—Los Angeles Record.

AMERICAN FEDERATION OF LA

BOR—EXECUTIVE COUNCIL.

To All Organized Labor:——

Dear Sirs and Brothers: As you

are aware, there were under discus

sion by the Seattle Convention of the

American Federation of Labor many

matters of vital importance to the or

ganized labor movement. To some of

this it is deemed essential that the

attention of the national and interna

tional unions, the state federations of
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labor, the city central bodies, and the

organizers should be particularly di

rected. Briefly stated they are.

The convention placed particular

stress upon the menace of low dues

to the organizations of labor, as well

as the true interests of the workers

themselves, and urged that every ef

fort should be made to have all af

filiated unions place themselves upon

a higher dues-paying bases.

'1 he convention further recommend

ed that all national, international and

local unions should make every effort

to establish, as early as possible, a

system within their own organizations

providing weekly financial asistance

for their members when involved in

strikes and lockouts, thus providing

for and rendering financial support of

a more definite and substantial nature

than usually results from circular or

personal appeals.

The convention adopted a resolution

urging the government of the United

States to declare in favor of a naval

holiday in the construction of battle

ships and other ships of war. The

convention urged the labor movement

of all other countries to prevail upon

their respective governments to sec

end that humane effort. The House

01 Representatives of the United

States Congress has since adopted a

resolution favoring the idea. This ef

fort should be supplemented by ac

tion on the part of all organized labor

of America. Communications have al

ready ben sent to the representatives

of organized labor of the civilized

countries of the world urging them to

take similar action.

The Seattle convention, by a unani

mouse vote, decided that the efforts

of the toifers of America and our

friends should be concentrated to se

cure the enactment at this session of

Congress, of the Bartlett-Bacon bill,

which. if enacted, will restore to the

organized workers the legal rights to

which they were entitled before the

federal courts interpreted the Sher

man anti-trust law to apply to the vol

untary associations of the toilers. The

enactment of that bill into law will

eradicate the abuse and limit and reg

ulate the issuance of injunctions, par

ticularly as they so unjustly have been

issued during the pendency of labor

disputes. All national and interna

tional and local unions, state federa

tions of labor, city central bodies and

friends, are urged to pass resolutions,

to write letters to their respective.

United States senators and members.

of the House of. Representatives, in

sisting upon the passage of the Bart

lett-Bacon bill, Senate 927, H. R. 1873,

at this session of Congress.

There were four resolutions dealing

with the non-affiliation of locals of af

filiated national and internatiom

unions, with chartered central bodies

and state federations of labor. The

Federation constitution provides:

Section 2, Aticle 11. “That it shall

be the duty of all national and inter

nation unions to instruct their local.

unions to join central labor bodies,

departments, and state federations in

their vicinity where such exists." The

convention urged that the necessary

steps be taken by national and inter

national unions to have their locals

comply with the provisions of the con

stitution as herein set forth.

The convention recommended to af

filiated organizations the desirability

of having local agreements in allied

industries terminate upon the same

date, enabling all unions employed in

an industry to act upon their wage

scales and other conditions of employ

ment at the same time.

The state federations of labor and

the city central bodies were requested

to urge all local unions of the

Women‘s Union Label League to be

come affiliated with the Women's In‘

ternational Union Label League, be—

fore admitting such local leagues to

fraternal representation.

Attention was called to the struggle

in which the Bakery and Confection

ery Workers’ International Union is

at present involved for the mainten

ance of the organization, and the

American Federation of Labor organ

izer and affiliated unions requested

to use every effort to create a demand

for bread bearing the union label.

It was recommended that the state

federations of labor should give par

.ticular attention to the compilation

and distribution of the labor records

of state legislators with the purpose

in view of thus keeping the citizen

ship of the state fully informed as

to the official acts of their legislative

representatives.

All organized labor was urged to

give careful attention to the experi
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ments that are being made through

out the country to establish vocational

. training in connection with the public

school system to the end that the

special studies and training to be thus

afforded shall be practicable and ser

viceable and not a mere ‘smattering

of general knowledge that can not be

definitely applied when the student

comes to take up the real work of

life.

Organized workers of the state of

California .and organized labor gener

ally were requested to assist the Jour

neymen Barbers’ International Union

to secure Sunday as a day of rest for

the members of that craft.

It is directed that all organizers

and city central bodies should render

every possible assistance in notifying

the members of the National Associa

tion of Letter Carriers that they will

find a welcome in the ranks of the

organized labor movement under the

banner of the American Federation of

Labor.

The convention directed that the of

flcers and members of all aiiiliated

organizations should urge upon their

Representatives in Congress and

the Senators from their respective

states, the desirability of the enact

ment of such legislation as is neces

sary to prevent the introduction of

the Taylor system of so-called "scien

tiiic management" in the operation of

workshops and factories under gov

ernmental control.

All state federations of labor and

city central bodies and organized la

bor generally were urged by the con

vention to continue and increase their

efforts through their legislative repre

sentatives to secure the enactment of

legislation providing for university ex

tension work by the state-owned uni

versities of the country. .

All organizations affiliated to the

Federation were urged to consider the

advisability of becoming members of

the National Popular ‘Government

League. In connection therewith, it

is recommended that the report upon

this subject by the Executive Council

to the Seattle Convention should be

carefully read, and also the letter

from Senator Owen, which was read

to the convention and which will he

found on page 139 of the official print

ed proceedings.

The convention recommended that

the American Federation of Labor re

iterate and emphasize its determina

tion to do all in its power to prevent

the interruption of itnernational fra

ternity and good will by averting in

ternational conflict, and commended

to general consideration the report

upon this subject made by the Execu

tive Council of the Seattle Convention,

and also similar reports to previous

Conventions by the Executive Council

and by the President of the American

Federation of Labor. '

The convention recommended that

the second Monday in May be observ

ed annually as Mother's Day, a day

of home-coming and of uplift to the

home in honor of the home.

The above matters are earnestly

commended to your careful considera

tion, your favorable and prompt ac

tion.

it is hoped that every opportunity

will be utilized to bring these vari

ous matters clearly and forcefully to

the attention of the rank and file of

the organized labor movement of the

country.

The American Federation of Labor

hase made wonderful strides in or

ganizing the toilers. Within the past

year aililiated organizations report an

increase in membership of 213,258;

the members of aililiated organizations

now numbers 2,054,526.

NOW FOR. THE THREE MILLION

MARK!

Thanking you in advance for your

co-operation and assistance and hop

ing that you will advise me just what

you have done in connection with the

above, I am, Fraternally yours,

SAML. GOMPERS.

President, American Federation

oi‘ Labor.

Attest:

FRANK MORRISON.

Secretary, American Federation

of Labor.

 

A Long Search.

 

“I've been looking for my husband

for the last two hours," said an agi

iated woman to a calm one.

“Don't be excited, madam," replied

the latter. “I've been looking for a

husband for the last 25 ’years.—Ex

change.
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WAGE INSURANCE

 

Very frequent one hears a mem

ber of a trade union finding fault

with what he considers a high rate

of dues. He complains bitterly of

the extravagance and the wasteful

methods of his oflicers and commit

tee members. He is of the opinion

the all they are in the movement for

is to "graft" from his hard-earned

wage.

Perhaps he is of the opinion that

the people of this country would be

better off without government. Per

haps he thinks that society sould do

away with al form of government

and save the many that they are

paying for salaries. taxes, and im

provements for the betterment of

conditions in general.

It is but a short step from munici

pal, county, state and national gov

ernment to that of the benefits de

rived from trades unions.

When the man who finds fault

with the established rate or a rate

sufficient to maintain an aggressive

warfare for better or more improved

industrial conditions, asks why he

should pay his dues, answer -his

question by asking another.

Ask him if he thinks the millions

of dollars spent to free the South

land from the plague of cholera,

the wiping out of yellow fever, was

wasted by the states and national

government.

Ask h?m if he considers that the

money put into the sanitary depart

ment of any city is wasted after the

health of its citizens and peoples

ness man who protects his business

ty taking out all the insurance be

can, if that man is a fool, ci- ihe fel

bave been conserved neary as well

as human ingenuity c211 devise.

Ask him it‘ he thinks that the busi

low who reflses to carry any insur

ance, and says that he will carry his

own insurance. '

if he still cannot see, then ask him

ii’ he thinifs it sound business judg

ment to attempt to carry his own in‘

surance in the industrial field. Ask

him if he thinks he is strong enough

to resist the oppressive hand of com

petition, both from the men who buy

and sell labor. Tell him that it he

Wants an object lesson, to take into

his hand a piece of‘ rope or a wire

cable. Inspect it closely, and he will

discover that there is not a single

instance in the makeup of all the

really strong things in this material

life but what are bound together for‘

strength and stability.

When he enters into a compact

with his fellows, be it either into a;

fraternal or labor organization, he

assists in welding together one of.

those throng cabes. which not even

the assaults of all‘ the 'preda'tonf

wealth of this country can rend

asunder. He drops in his little mite

and so’ do‘ thousands oi.’ iothers.

Those little mites merge into a cable

that will sustain wages and life,

bring relief in adversity, sympathy

and help in the hour of need, and re»

tain the many good things that past

generations have given to him.

Surely the man who refuses to

contribute a dollar or two a month

to maintain his wages comes under

the classification of penny wise and

pound foolish. Think of paying one

dolar per month to gain twelve or

fifteen dollars _in wages. Remove

the cable of united effort and instead

of paying one dollar per month into

an organization of his own making,

he would speedily be paying twenty

or thirty dollars per month into the

mill that would still grind him into

finer shreds. -

The dues that he would pay into

the labor union would be and are the

cheapest industrial insurance that

have ever been devised by man. All

his capital is tied up in his head and

hands. He sells the use of his hands

to the largest bidder. Without or~

ganization every man_w0uld be bid

ding aginst him, and the history of

the past has taught us that when la

hor enters into competition for a

daily wage, it ‘prestiged industrial

serl'dcm.

With a standard or fixed wage. he

has insurance that protects him from

this runous competition; it protects

him from the avaricious and grasp

int: whim of collective and individual

employers. it insures him a stand

ard return upon his capital—his

head and h'ands—he is not forced to

under-bid to dispose of that capital

in subietting it to the man who will

in the end charge him for the use of

it.



1S2 s'rovl uounms' All) use: woaxns' .votmnx.

Suely, then, the man who carries

a union card carries the best and

most productive insurance policy in

all industrialism. Instead of carry~

ing the burdens alone, he engages

thousands of his fellows to enter

the company with him. Surely there

can be nothing said about the short

sightedness of the man who refuses

to sonsider such protection, but that

he is as the ostrich when it buries

its head in the sands and deludes it

self with the idea that its whole

.body is protected from harm.

With the ostrich it is instinct;

with the human who has labor to sell

it should be common sense and rea

son. God gave him that boono why

then enter into competition with the

poor instinct of the bird of the

desert? —Ex.

Metal Polishers strike at the Hen

dee Mfg. company, Springfied, Mass.

manufacturers of the Indian Motor

cycle. One hundred and twenty-five

members of Local Union No. 30, of

.Springfield, ‘Mass, were forced to

strike Monday, January 5th, 1914,

at the Hendee Mfg. ,Co., manufec

turers of the Indian Motorcycle, caus

ed by this firm refusing to enter into

further agreements with the union and

a systematic reduction in wages. Our

organization has delayed final aition

for several weeks in an endeavor to

obtain even some satisfactory com

primise. This company, however, aet

ing upon the advice of the National

Metal Trades Association (they are

active members), refused to deal

either with union oflicials or even

with their employees direct.

Instead began to reduce wages

which amounted to as high as one

dollar per day for both day and piece

warkers,

No other alternative left, the men

were forced to STRIKE. This prom

ises to be a fight to a finish.

Kindly give this all the publicity

possible.

Organized Labor will be kept in

formed on the progress of this strike

by bulletins. This is the first effort

to reduce wages for this year; it

must be resisted.

Fratenally yours,

T. M. Daly,

International President.

Again the American Federation of

Labor has succeeded in bringing its

contempt proceedings test before the

Supreme Court of the United States

for decision. The longr duration and

many vicissitudes of this case most

forcefully illustrate how extremely

difiicult it is to obtain a judicial en

unciation of principal or application

of law under our present legalism.

In our report to the Rochester Con

vention we told of the initiation of

the new contempt proceedings, Equi

ty 30, 180 in the court of Judge

Wright, the hearing of the testimony

and that opinion and judgment of the

court reaffirming the first. recision

handed down in 1908. We stated that

an appeal had been taken to the Dis

trict Court of Appeals. The case

was argued before that court Feb

ruary 25 26, 1913. Judge Alton B.

Parker and Jackson H. Ralston made

the arguments for the representa

tives of the American Federation

of Labor, President Gompers, Vice

President Mitchell, and Secretary

Morrison. J. J. Darlington, Clarence

R. Wilson, and Daniel Davenport, com

mitteemen appointed by Judge Wright

after the Supreme Court decision of

1911 to investigate whether or not

there were just grounds for contempt

proceedings, constituted the counsel

for the prosecution.

The briefs and memoranda filed by

the counsel for the American Feder

ation of Labor. as well as in their

arguments before the court, dealt

with the technical issues necessarily

involved in asking for an appeal and

the tremendous human interests not

only of organized labor, but of all ad

vocates of liberty. It was contended

that the charges constituted criminal

contempt and would accordingly be

governed by the rules of the crimin

al procedure and barred by the Sta

tute of Limitations. It was afiirmed

that the opinion and mental attitude

of the Supreme Court of the District

of Columbia indicated that the men

were found guilty of want of respect

for judicial authority rather than cou

tempt of court. The argument deal

ing with the human interests involv

ed, adduced the fact that the injunc

tion and contempt proceedings were

not isolated litigation, but were part

of a carefully prepared nation-wide

attempt to disrupt and destroy labor
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organizations, in this instance by har

assing workingmen with judicial or

ders restricting normal human ac

tivities and absorbing their funds in

expensive litigation. It was further

more shown that the evidence pro

duced to prove violation of the in

Junction included political speeches

and writings indispensable to the pur

suance of the avowed legislative pur

poses of the American Federation of

Labor-the enactment of remedial

legislation relieving workingmen of

the abuses of the injunctive writ

which hampered them in the exer

¢ise of rights guaranteed them by

custom, law, and Constitution.

The District Court of Appeals gave

its decision May 5, 1913. The opinion

of the Court, written by Justice Van

Orsdel and concurred in by Justice

Robb, sustained the lower court in

finding Messrs. Gompers, Mitchell, and

Morrison guilty of contempt of court,

but declared the sentences imposed

by Justice Wright a violation of jud

icial discretion. The court changed

‘the sentences imposed from impri

sonment for twelve, nine and six

months to imprisonment for thirty

days for President Gompers, and $500

fines for Vice-President Mitchell and

Secretary Morrison. in justifying

this modification of sentences the

court said:

“The differences which

tated the injunction have been set

tled. The sole purposes of punish

ment, therefore, is to give reasonable

assurance that respondents will in

the future respect the authority of

the courts. While :the injunction

was issued to restrain the most sub

tle and far-reaching conspiracy to

boycott that has come to our atten

tion the boycott has ceased and the

necessity for the iniunction no longer

existed at the time this case was tried

below. A penalty, therefore, which

would have been justifiable to pre

vent further defiance of the order of

the court but for the settlement,

would now be needless and excess

ive. Had the court below imposed

penalties not greatly in excess of

those which we now deem adequate,

we would not feel justified in hold

ing that there had been an abuse of

discretion. Since, however, the pen

alties imposed are so unreasonably

necessi- .

excessive, and we are called upon

to modify the judgment, we prefer

to err, if at all, on the side of mod

eration. No one. however, can read

this record without being convinced

that respondent Gompers had been

chief factor in this contempt; hence,

a severer punishment is merited in

his case than in the cases of the

other respondents."

In this, as in the first contempt

dissenting opinion. He held that the

Statute of Limitations did apply to

to the ‘particular offenses charged

and would bar all specifications of

the charges against John Mitchell and

all except the one against Frank Mor

rison. This was the one charging Mr.

Morrison with the circulation of the

"Amreican Federation" for September,

1908. The Chief Justice added: “As

to this the charge is too general to

put the party under notice." As to

the charges specified against Presi

dent Gompers, within the threeyear

period Chief Justice Shepard d’d not

consider that any of the evidence pro

duced constituted a violation of the

injunction. This opinion concludes

with a consideration of the failure

of the defendants to apologize. as “as

suggested by the report of the com

mittee appointed by Justice Wright.

The Chief Justice states:

The failure or refusal to accept the.

suggestion has been considered rs im

portant in measurlnz the intent and

temper of the defendants.‘ I am un

able to see how the refusal to apolo

size for an act, the commission of

shows a reprehensible intent or tem

per. On the contrary, it seems to

me the natural conduct of a self-res

pecting man. Having that he had

neither disobeyed nor intended to dis

obey the mandate of the court, a con

fession that he had done so would

be a solemn admission of wilful per

jury. Moreover, the demand that the

court be acquainted ‘before these pro

ceedingg close with your conviction

whether you ought and whether you

hereafter expect to lend adherence to

the decrees of judicial trihlmala 0‘

the land in matters committed by

law to their jurisdiction and power,’

was entirely outside of the offense

charged and beyond the power of any

court."

The opinion by the District Court

of Appeals did not give a decision to



64 smvl uomrms’ m nits! womums' mourns.

the fundamental issues upon which

organized labor had been so long

asking a judicial ruling. Labor wish

ed to know what position the high

est court or the land would take upon

the matter involved-namely, when

a court transcends the power deli~

gated to it by law, and issues an or

der forbidding persons to do that

which they have a lawful right to do,

rights which are specifically guaran

teed and protected by the written

Constitution. is that order null and

void? Organized labor has been pro

hibited the right of free speech and

of free press—the rights essentia

to the presentation and discussion

of grievances and abuses. 'l‘here

fore, the counsel for the American

Federation of Labor was instructed

to tile a petition in the Supreme Court

of he United States for a writ of

"certiorari" to obtain a review of the

case by the highest tribunal of the

land.

The modification of sentences made

hv the District Appeal Court was dis

pleasing to Judge Wriyht, who filed

a petition asking the Supreme Court

to reverse that part of the decision

which reduced the sentences. The

petition, charging the appeal court

pith transgressing the bounds of its

authority, is an incident unique in

the history of jurisprudence.

The Supreme Court of the United

states, to cover any possible tech

nical question, has granted a writ of

error and an appeal. It has reserved

the ouestion oi the granting of a writ

of "certicrari" and in all probabili

ty will not pass upon that question

until the case comes on to be heard.

The case is regularly doclreted tor a

hearing at the present term oi’ the

Supreme Court which will last until

next May. It will not be heard he

couse so low down on the docket, un

less an implication is made to the

court to advance it for a speedy hear

ing. No such application has been

made by either side. in the absence

of an advancement, it will not Come

On r"Zularlv to he heard before the

middle of the winter of 1914-1915.

In view of the fact that this case

has been, so long pending, Brothers

Gcmoers, Mitchell, and Morrison have

urged, and we concur in their posi

tion. that our counsel be instructed

to take such steps to move for the

advancement of the case and we are

advised that in pursuance thereof the

case is most likely to be heard either

January or February, 1914.

The most prejudiced critic of our

modern trade unionism must admit

that the average otilcer is not insane

and that when he urges an organiza

tion to strike he does so because

‘there is no‘ other way left open

through which to improve wages and

conditions for the workers.

Unions are organized to put money

into the pockets of the workers and

improve the conditions under which

the labor is performed. This must

be conceded by all. This being the

purpose of the union it goes without

saying that the easiest method of ac

complishing the desired results wilt

be taken advantage of at all times.

There is no pleasure to be derived

out of a strike by the workers. On the

contrary, there is much danger and

which has been- expressly denied,

misery and suffering involved for

the strikers and their families and all

concerned. It is because these facts

are well known and appreciated by

the workers that the strike is only

used as a means of last resort in

efforts for improvement.

It is really amusing at times to hear

employers talk of unions going out

on strike without cause, as though

laboring men engaged in such con

tests as lightly ‘as though they were

going on a picnic excursion in pur

suit of pleasure. There is no pleasure

to be derived from strikes. Exper

ience has taught the union man that

sobriety and restraint yield better

rewards in dealing with employers

than do assertiveness and beligerent

bluster, because the latter usually

lead to strikes. and no man, leader or

member of the rank and file, will

strike it results can be obtained in

any other maunrr. The trade union

ist is just about as sensible as is the

balance of society, and therefore has

no more desire to wade throurh long‘

paths of m‘sery in reaching his goal,

if it can be reached by some short

and easy route, than would any other

rational human being. Therefore com

mon sense would dictate that when

employers continually assert that

unions provoke trouble for themselves
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to improve the standard of life for

the men and women who work for

wages, and the easiest manner of ac

out oi sheer desire for trouble, they

are dealing in‘ an absolutely nonsen

sical argument, a contention that de

fies all rules of logic, and stamps the

person advancing it as a receiver at

tempting to gain public favor by

fraud. '

-"V\~"l1lle the unions. ‘do all in. their

power to avert strikes, it is true they

fighting and that actually do light

when it becomes necessary.

Many strikes are provoked by em

ployers because the mistake the con

ciliatory attitude assumed by'the

unions for an evidence of weakness,

and begin to crowd and press them

into a position which makes it impos

sible to avoid the severance of friend

ly and peaceful relations. Such mis

taken judgment on the part of em

ployers irequentiy causes Lthem to

become very stubborn and arrogant

while negotiations are under way, and

makes it doubly hard to adjust dif

ferences even after they have dis

covered their error, and are anxious

for a settlement along the lines of

conciliation.

it is not our purpose to make any

claims to infallihility for the unions

or their chosen representatives. We

freely admit that they are human and

S'I""P3[ to err iurt as are other hu

mans, but we insist, in spite oi! the

fact that mistakes have sometimes

been made by them. that as a gener

:11 rule they are right and can justify

their strikes, because of the care they

exercise, due to their intense desire

to avoid the miseries and sufferings

incident to labor wars. The mistakes

made are the exceptions and not the

rule. The most bitter critic of trade

unionism, it honest, will admit the

truth of this contention.

_ The trade unionist knows that we

have not yet reached a stage in our

¢ivilized industrial development where

adjustments can always be reached

by peaceful methods. and as a con

sequence he maintains an organiza

tion equipped to fight. He knows that

a large number of employers still

look upon might as right and he

therefore erdeavors to have as much

power in his possess‘on as possible.

Hi5 militant organization, while gen

erally prepared to fight when it be

comes necessary, is not maintained

exclusively for that purpose.

The purpose of the trade union is

complishing this result is alweys

sought. Peace is desired and courted,

but conditions must be improved even

it fighting must be resorted to, to

gain that end.

1 Labor Clarion.

 

DAD’S PERFUME.

A lady residing in New York has a

daughter. One morning this lady felt

rather chilly after taking a cold bath,

and fearing a cold, took a tablespoon

ful of whisky. The small daughter,

running in shortly afterward, asked

to have her hair ribbon tied. The

lady reached over and tied the ribbon.

The small daughter turne aroun sharp

ly and said:

"Why, mother, you

using father's perfume."

have been

A gentleman lying on his death bed

was questioned by his inconsolable

prospective widow. "Poor Mike," she

said, "is there anyihin' that wud make

ya comfortable? “Annything' ye ask

for I'll get ye."

"Plase, Bridget," he responded, “I

t’ink I'd like a wee taste of the ham

I smell a-boilin’ in the kitchen."

"Arah, gon on," responded Bridget,

"Devil :1 bit of that ham ye‘ll get.

"l‘is for the wake.”

Whizwire-Do you mean to say that

your father-in-law has invited you to

visit him?

Blanke-Same thing. When I sug

gested it over the telephone he dared

me to.”

Regrets.

“Brudder Johnson, will you lead us

in prayer?"

"Ah's sorry to disappoint de Lord

tonight, parson, but Ah has a cold on

mah chest."—Puck.

 

Wite—-Why, George. whatever in

the world are you trying to do?

Hushand—Putting this cover on my

umbrella. of course. -

Wife-That isn't an umbrella cover.

It's my new black skirt.
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UNIONE;L §$IAMP

Factory

no matter

JOHN F. TOBIN

President

CHAS. L. BAINE

Sec.- T'éuS.

l Named shoes are frequently made in

%

Non- Union Factories
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Do Not Buy AM bllUl:
what its name. unless it bears a. nlnin

and readable impression 0t uns Ul'llUu stamp.

All Shoes ‘Vithaa

Are Always Non-Union

Do not accept any ewcuse for the absence of the

I‘... n“!.._ Q.L__._

In“: UlllUll clean-n1;

Union Stamp.

BOOT AND SHOE WORKERS’ UNION

246 Summer Street. Bolton, Mall.

 

  

' ‘WESIIIPONIPPROVAL
"starts i;7a’~;§;”%‘é"=l="1“i'|§‘£‘""h‘m

1%‘ IT ONLY COSTS one centto learn our

I \ . unheard q/Enn: and maruzlnu: qjlrs on

\ hi hes! . e 1914 model bi 'clesb ! M

. a no

la flc’r'bnv Pmc O.
l a pair oi tires ixom anyone at any rict

until you write for our large Arl’cl In‘

and learn our wonderful )rapon'rwn on first

 

 

  

  

um le bicycle oin a your town.

mliin ltellt "MM
m a k l n g b i g

money exhibiting and selling our bicycle!

W. Sill chaper than any other iactory.

TIRES Oontoruflrnkorurwhcolo,

lamps. repairs and all sundries at half uJ-mzl pm“.

Do Not Walt! write laa'ay let our :pen'al 0 er.

Um GYGLB O0. Dept-(H15- MICAGO

THE MAN TO CHALLENGE.

 

 

Of the challenging of jurors one re

members a tale from Ireland. The

prisoner was hard to satisfy, and jury

man after juryman was asked to leave

the box. However all things come to

an end, even in Ireland, and at last

the swearing of the jury was com

pleted. And then the prisoner leaned

over the dock and sought the ear of

his solicitor. “The jury's all right

now, I think” he whispered, "but ye

must challenge the judge. I've been

convicted under him siviral times al

ready, and maybe he's beginnin' to

have a prejurlice."—Ex.

 

Misunderstanding.

Distressed Damsel—0h, sir, catch

that man! He wanted to kiss me!

Pensive Pedestrian—'l‘hat’s all

right. There'll be another one along

in a minute.—Ex.

fll‘fi YOU 6 UlllOll Mill]?
If vou are Buy Union Made floods

 

“or HANDLE Union mun‘

UVRRALL‘ AN" .lulin'r~,

“Inn-s, lun'rn ANIO sus

PENIERQ, IIA'I'! and (um

__ AND THE FAMOUS

BEACON $8.00

530159, AS wsu. AS o'rmm

MAKES IN UNION snuss

ll9l and H93

5. NETZORG.
Dli-‘I‘Rlil'l‘. l'lll‘ll,

 

 

THE Hal-K PRINTING CO

PRINTERS AND

BINDERS

372 GRATIOT AVIL. DETROIT MICH

 

Beyond Him.

 

“Well, Pat," said the doctor, “I

hope your master's temperature is

lower this morning than it was last

night.”

“Well, 3111‘, that’s hard to till, sur,"

replied Pat.

“\Vhy?" asked the doctor, smiling.

“He died this morning, sur."—Ex.
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in imra Puhlicuiian items should in in in tin l5ih ui aach Month

 

Abbreviation designating class of cards: T.—Tra.velinz; B. H.—Beneilciary

Honorary; H.——Honorary.

N0. 1, DETROIT, IIICB.

Ieetl first and third Fridays at the

isntonth at Prismatic Hall, 140 First

Suspended-P. Shaw, 174; J. Clemons.

176; M, Mulcahey, 1176: M. Sinnett,

Louis Roth. 3686; Frank Ruth,

Oleers Elected—President, Patrick

Calahan; Vice-President, Jos. Slock:

Cor. and Rec‘ Secretary, Henry Ter

ry: Financial Secretary, Harry Pal

mer; Treasurer, Louis Netzel; Guard,

Earnest W. Parsons; Sergeant-at

Arms, Henry Robertjohn; Trustees,

Geo. Deitz and “'m. Pyle.

Trude-Slack.

Finn-ell! secretary -— Harry Palmer.

281 Twelfth St.

Cor. and Rec. Semtlr7—I-Ienry Terry.

175 Leverette St.

N0. 2, EVANSVILLE, IND.

Ieeu second and fourth Fridays of the

month at C. L. U. Hall.

Hun-chi Secretary-John Yaeger, 825

State St.

Cor. and Rec. Secretary-Henry Stude.

1805 Fulton Ave.

Remlrk.l—-Strike still on.

NO. 8, QUINCY, ILL.

Fhllnclll Secretary-Chas. W. Bender,

518 W. Second St.

Cor. and Rec. Secretnry—Al. Hendricks,

811 E. Seventh St.

N0. 5, SOUTH BEND. IND.

Beets 2nd and 4th Fridays of the

month at C. L. U. Hall

Financial SecrctnrY-Alfred Anderson.

713 E. Miner St.

Cor. and Rec. Secretory-Jesse Craw

ford. 703 Vistula Ave.

NO. 6, PHILADELPHIA, PL.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Trade-Slack.

Fill-loll] Secretary-Charles Heilon.

818 E. Willard St.

Cor. and Rec. Secretary-Charles G.

Riotte. 2937 Hurley St.

N0. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council hall, Second

and Court St.

Cards Deposited-Baht. Dittman '1‘.

4537; L. w. Lane, T. 1456; Albert

Schgilling, '1‘. 4413; W. E. Boldry, B. H.

349 ,

Cards Granted-E. Carson, T. 3533; A.

Schilling, T. 4413.

Suspended—Geo. Manifold, T. 3610.

Relnstnted—Walter Gamble, 2086.

Oillcers Elected-President. Wm. Babb;

Vice-President, Brown Hughes; Cor.

and Rec. Secretary, Wm. Manifold;

Financial Secretary, Chas. Scherzing

er; Treasurer, Andrew Wolf; Guard,

Joe Moore; Editor, John Wise; Trus

tees, Hy Denzler; Shop Committee,

Robt. Hartman; Sick Committee.

Wm. Menchen and John Williams:

Delegates Trades Council, Chas, Stei

zer; Metal Trades. Robt. Hartman

and Wm. Pawlowsky.

Tllllhshut down.

Flnlncial Secretlry—ChaB. Scherzing

Ileets second and fourth 'l‘hursdayll of

the month at Labor Hall, Ninth and

State Sta.

TrsdkShops shut down.

Financial Semtsr7—-Chas. Spilker,

101715 Jefferson.

Ree. Secrctnry-Geo. Hageman, 827

Madison.

NO. 4, BELLEVILLE, ILL.

lect- second and fourth Wednesdays

of the month at Adler's Hall. First

and Race Sin

Oleers Elected-President, B. Uphofli

Vice-President, L. Hadorny; Cor, and

Rec. secretary. Al. Hendricks: Finan

cinl Secretary, Chas. W_ Bender. er, 931 So. 12th St.
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Col-- and Rec. Secretary-Wm. Manifold,

624 S. Eleventh St.

IO. 9. RICHMOND. VA.

meets third Saturday of the month at‘

Springfield Hall, 26th and M Sts.

Oilicerg Elected—Presldent, W. A.

Acree; Vice-President, Joseph Bush;

Cor. and Rec. Secretary,'John ~M.

Deal; Financial Secretary, L. ‘E.

Todd; Treasurer, W, A. Everett;

Trustees, J. F, Miller, Jr.

Financial Secretary-‘John E, r'iML'ller,

Jr., R. F. D. No. 2.

Cor. and Rec. Secretnry—Jossp}i Davis,

2322 N. St. '- t ' . ' ‘ ‘

N0. 10, TROY. I. 1''? .:-...1

Meet- third Monday of the month. at

Germania Hall.

Financial Secretary-John P. Nash;

1035 Sixth Ave.

Cor. and Rec. Secretary-George Roth

erham, 2122 Seventh Ave. - '-‘

N0. 11, PRESTON. ONT.

lleetl first and third Fridays of the

month at Workman‘! Hall.

Cards Grnnied—Frank Henning.

Olflcer; Eiected—L. Httnteri

President; J. Clansey; Recording Sec

retary, J. Tobin; Financial Secretary,

W. Burton; Treasurer, A. Murphy;

Guard. F. Kramer.

'l‘rnde—Very dull at present

Financial Secretary-W. Burton, Water

loo st.. Preston. ~

(Jon and Rec. Secretary-John A. Tobin,

Dover St., Preston.

N0. 13, ROCK ISLAND, ILL.

Meets second Wednesday of the month

at Industrial Hall. '

Cog-gin Granted-John Weirather, B. H.

Condition 0! Trade-Shut down for in

ventory.

Cor. and Rec, Secretary-Frank Latt

ner 1406 Fourteenth St.

N0. 15, HANNIBAL, BIO.

Beets 2nd Thursday of the month at

Trades and Labor Assembly Hall.

corner Main and Broadway.

Financial Secretary-R. B. Leeds. 112%

S. Main St. '

N0. 18. BUFFALO, N. Y.

Meets second Monday of the month at

Council Hall. Ellicott and Huron St

Olin-org Elecied>—-President, Herbert J.

Dutner; Vice~President, Chas. Ber

llnghoff, Jr.; Cor, and Rec. Secretary.

Chas. Berlinghoi'f. Sr.; Financial Sec

retary, Ferd J. Roesser; Treasurer,

Jacob Metz; Guard, Frank Krieger;

Sergeant-at-Arms, E. Steinbach;

Trustees, L. G. Burgnon, C. Sulz

bach, E. G. Foster.

Trude-Slowing up.

41133:»

Financial Secretary-Fred J. Roesser, .

730 Sycamore St.

Cor. and Rec. Secretary-—Cha.rles Ber

linghoff, Sr., 42 Thomas St.

no. '19. ‘N. s. rmsnumipra.

lleetn fourth Tuesday of the month at

Cain's Hall. West Diamond street, N.

S. Pittsburg. .

Cards Deposited-—\7Vm. Jahn, B. H.

4409.

Oiilcers Elected-President, Joe Mar

tin; Vice-President, James Crawford;

" Cor, and Rec. Secretary, Waiter Eck

ert; Financial Secretary, Albert Ken

neweg; Guard_>-Wm. Schoinder. . ._,

Trnil&—5 days a ‘week. i -

Financial Secretary-Al, Kenneweg,

Mitt-Poplar Stz-Nrfiv- -

Cor- nnd Rec. secretary-Walter Eek

ert,.1306 Sigel street, N. S. Pitts

burz, Pa.

No. 22, ATLANTA. GA.

'Meets fourth Tuesday ofthe month at

E. T. Schenck's, 256 Houston St. _

Card» Deposited-O. Ra Henry, T. 4190. -

Cnnls5 Granted-O. R. Henry, H.

419 .

'l‘rade—-Shut'down to, Jan. 12th. -

Financial Secretary-Joe Kerlin, 102

Wnflflall Rt _

Cor. and Rec. Sec.—E. T. Schenck, 2:“;

Houston St. -'

NO. as. PIQUA. OHIO.

Meetl fourth Sunday? of the month '8.

Carpenter's Hall.

Trade-Shop shut down;

ing.
Cor. and Fin. Secretary-Harry Maurer,

603 Miami St. ~ ~ .
Remnrks-Strike still on and nothing

doing for a card man. so brothers. .

don't come this way looking for a

mounting job.

no. 24, animus. 11.1..

Meets first Fridayi'o‘f the month at 1311-

l b r hallCufd‘s uDEpoo'ited-Eugene Bessette. H.

574 V

Suspended — Richard Rottsalk, 591;‘

Herman Abel, 600.

Oiiicers Electedr-Shop Committee, Wm.

‘Hildebrand, Wm. Epley, Louis Sass.

Trade, fair ‘ *

Financial Secretary--A. Gleason, 470 S._

L' l A'e.Cor-finial? Rec. Sou-Wm. Linders, 811

Sirnms St.

N0. 25, CINCINNATI, 0.

Meets first and third Friday: of tho

month at Workman's Hall.

Sunpended-—Geo. Miller, 4-518.

Oilicer- Eiected-——President, Frank

Schinepf; Vice-President, J. J. Bana

han; Cor. and Rec. Secretary, Wm. F.

nothing do

T'lgan; Financial Secretary, G. L.

Budd; Treasurer, John Bueltel;

Guard, Fred H_ W'ngner; Edltcm.

Ralph Fiscus; Trustees, F. Brlnker.

'Jr.; Shop Committee (Monitor, \Vm.

Schmidt. H. Fiscus, W'm Green;
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'(Goodwill), H. Kahle, F. Hoelcher. D.

M. Patterson; (Bardes), J. Bueltel,

“'m. F. Egan.

Trade-Monitor shut down; Bardes and

Goodwill are invoicing.

Financial Sceretnrr-G. L. Budd. 1401

State Ave.

Cor. and Rec. Secretary-Wm. Egan,

114 W. Eleventh St., Newport, Ky.

NO. 27. DAYTON. OHIO.

Ice" the second Tuesday of the month

at Red Oakes Hall, cor. St. Paul ave.

and Richard st.

(‘n-d. Deposlted—Dan Roberts, B. H

2349; Dan Roberts, T. 2349.

ford; Grnnied—l)an Roberts, T. 2349.

Trnde-Falr.

I‘innncinl Secreinry—John Suter. 116

Milton St.

(‘-or. and Rec. Secretary-Eugene Nill,

529 Jackson St,

IO. 28, DOVER, N. J.

lect- second and fourth Thursdays of

the month Odd Fellows’ Hall.

lnii’inted-John A. Green, 4631; Joseph

Morgan, 4632.

(‘.lrdn Grnnied—-P8ter Strand, 802.

Trade-Laying of! hands.

Financial Smcinry-W, H. Grogan.

Dover, N. J

Cor. and Rec. 8ee.—Richard Parke!»

Jr., 46 N, Sussex St.

N0. 29, CLEVELAND, OHIO.

lect- second Friday of the month at

Arch Hall.

Cards DepoIlie1l—Frank Nowlcki, T,

236.

Card- Grnnied-Cllrf Gasnell, T. 2313;

Ed. Meinders, T. 2174; Frank No

wlcki, T. 236.

Trude-Slack in all shops at present.

Flnlllcill Secretary-Arthur T. O'Hara.

2661 E. Sixty-ninth St,

Cor. nnd Rec. Secretnr7—John Sullivan.

2489 E. 71st St.

N0. 33. LONDON. 0N1‘.

Int. first Friday of the month at

Cuilis Hall, Wel ington St.

lllnndnl Secretnry—Ha|-ry Watson.

Eal'lng P. 0.

CM. and Run Secretary-W. Beck, 65

Adelaide St.

Cor. and Rec. Secretnry—Edwin W.

Kaiser, 1512-A Hogan St.

N0- 85, HAMILTON. ORT

lleetl-—Fil‘st Monday of the month. at

T. & L. Hall.

Con. Roe. and Fin. Seereinry—Thol.

Bevers, 35 Tisdale St.

NO. 37, GENEVA, N. Y.

Meets first Tuesday of the month at

Federation of Labor Hall.

Cnrdl Grnnied—Wm. A, Waterman, H.

3346; Joseph H. White, T. 1947.

Ofllcers Elected-President. Chas. Ral

ston; Vice-President, M. Sparrow;

Cor. and Rec. Secretary, Thos. Culli

nan; Financial Secretary, F. E. Ral

ston; Treasurer, F. E. Ralston:

Guard, J. Lockhart.

Trade-Summit and P. 8: C, shops shut

down.

Flnnncinl Secretary-IF. I1 Ralston, ‘l8

Andes Ave.

(Jon and Rec. Secretary-Thos. Culli

nan. 28 Middle St.

N0. 88, PEORJA, ILL.

Ileein every third Frlda of the month

at 109-111 S. Adams t

lnliinicd—“'m. Swanson, 4621.

('lrdn Grnnted-A. Simon, B. H., 2670:

Chas. Schnake. B. H. 256; Smith

Shepler. B. H. 1133.

Oflleern Eleote4l—-President, John Cole;

Vice-President, Chas, Reid; Cor. and

Rec. Secretary, 0, A. Juelg: Financial

Secretary, Chas. Carroll: Guard, Wm.

Schrader; Trustees. Wm. Loheide,

Herman Dittoe, Gus Peterson; Shop

Committee, Frank Trenton, Wm.

Schrader. Chas. Reid.

'l‘rnde—Shut down.

Finlncinl Secretary-Charles Carroll,

R. R. 36, Box 35, Peoria. 111.

C0:- and Rec. Seminry-O. A. Juelg,

608 Sloan St.. Averyville. Peoria. Tll.

Remarks-Shop shut down Dec. 6th for

an indefinite period.

N0. 80, ROCHESTER, I. '

lieeu iirst and third Tuesdays of the

month at 42 Exchange St.

Sulpended—Davld Dinsley, 4062; Bert

Snoock, 4158.

Reinninted—Edward Gerard, 1174-; Mi

chael Horn, 1150.

Ofllcen Elected — President, Harry

Schroll: Vice-President, John Blum;

Cor. and Rec. Secretary. Harry How

craft; Financial Secretary and Treas

urer. Oscar C. Helher; Guard, Michael

Hagen; Trustees, James Cleary.

TrngdlT-All shops shut down Jan, 1.

1 .

Financial 8ecretnry-Oscar C. Hoiber.

rear 745 Maple St.

Son and Rec. Secretary-Harry How

craft. 32 Admiral Park.

NO. 40, TAUNTON, IA!!

.\'0. 34, ST. LOUIS. MO.

(Steel Rants Workers)

leci- second and fourth Thursday of

the month at 17th and Cass; also

second and fourth Tuesday at Sev

enth and Ann Ave.

hitlnted—VV. Laventure, 1706; H.

George, 4633; W'. Hogan, 4634; M. E.

Jester, 4635; W. G. Wiese, 4637.

cl'dn Grnnted—F. Quinnette, H. 1840;

gy-afiia'interhalter, H. 4363; E. Battell,

. . 6.

Trndc—All shops shut down except

Maiestlc and Quick Meal.

clnl secretary-George A. Both.

5931 Cote Brilllante Ave.

lleein second Wednesday of the month

at Forrester Hall.
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Cards Grante|l—Wm. F.

Jos. A. McCauley, H.

Gray, H. 4542.

'l‘rude—Bum; all shops shut down.

Cor. and Fin. Secretary-B. F. Leonard,

1 West Water St.

Shea, H. 4546;

4545; Frank E.

NO. 41, WATERTOVVN, MASS.

Meets fourth Thursday of the month

at G. A. R. Hall.

Relnnmted—(‘harles T. Haire, 1211.

Oflleera Electell-—President,

Russell; Vice-President, John Le

Blance; Cor. and Rec, Secretary, Geo.

Emmy; Financial Secretary, Wm. F.

Hughes; Treasurer, Fred Wright;

Guard, Walter Russell; Shop Com

mittee. R. Fennerty, chairman; G‘.

Russell, W. Hughes, F. Wright.

'l‘rnde—Five days a week.

Financial Secretary-“’illiam Hughes.

28 French St., Watertown. Mass.

Cor. and Rec. Secretnry—-Ge0. Emmy,

2 Montfern Ave., Brighton, Mass.

NO. 42. READING, PA.

Meet- third Wednesday of the month

at Front and Washington Sts.

Financial Secretary-H. A. Dillon. R. F.

D. No. 1, Reading, Pa.

Cor. and Rec. Seoretuy—Elwood Weid

ner, 43 South Second St., Reading,

Pa,

NO. 43, INDIANAPOLIS, IND.

Meet- second Tuesday of the month at

Keller Hall, 225 E. Washington at.

'l‘radkFair.

Flnnnclnl Secretary-Wm. J.

2112 Brookside Ave.

Cor. and Rec. Sun-Fred Ellerman, 1252

Brookside Ave.

N0. 45, PITTS'I‘ON, PA.

fleet- last Friday or the month at C.

L. U. Hall.

Financial Seeretnry-—George Davis. 308

Philadelphia, Ave., W. Plttston, Pa.

Cor. and Rec. Secretnrr-Albert West.

140 Vine St., Pittston, Pa.

Breen.

NO. 51, NEWARK, N. J.

Meets at Renners hall, 209 Ferry St.,

the third Thursday at the month.

Trade-Fair.

—Herbert D. Well,Flnnnolnl Secrets

365 Main St., Be leville, N. J.

Cor. and Rec. Secretnry—Wm. Walker,

98 Kossuth St., Newark, N. J.

NO. 53, SALEM, OHIO.

Meets fourth Wednesday of the month

at F. M. C. Hall.

Cor. and Rec. Secretary-G. W. Hack.

Etna. St.

Financial Secretary-James

124 Perry St.

N0. 54, FLORENCE. ALA.

Meets nrst and third Wednesdays of

the month at the home of R.‘ M

Beale.

Snnpended——-Ace Dice, 3774.

'l‘rnde—Good.

ScullionI

Geo. E. .

Con, Bee. and Fin. Secretary—R. 3'1.

Beale, 827 E. Tenn St., Florence, Ala.

Remnrks—Cohen stove and range sho

started up the 5th of January with)

proslgects good for a. good year's

wor . ‘

N0. 55. PORT CHESTER, N. Y.

Meets second and fourth Thursdays of

the month at Rohn's Hall. 42 North

Water St.. East Port Chester. Conn

(31141-2115!) Deposlted—Joseph Zachar, T.

Cards Grantod-—Geo. Saliny, H. 4287.

Olllceu Elecicd—President, Johs Gack

stetter; Vice-President, Paul Frolo:

Cor. and Rec. Secretary, Chester

Lent: Financial Secretary, Wm. Fla.

herty; Treasurer, Geo. Hamra;

Guard, Harry Hickey: Shop Commit

tee. Wm. Flaherty, Robt. Flaherty

and Chester Lent.

'l‘rnde—Slack; shut down one week; in

ventory.

Financial SecretnrY—Wm. Flaherty,

557 “'illett Ave.

Cor. and Rec. Secretary-Chester Lent,

4 Lockwood Place.

NO. 56, SOUTH PIT'I‘SBURG, TENN.

Meetl first and third Thursdays of tho _

month and Iron Molders' Hall.

Cnrdn Deposlted—Jess Clark, T. 6504.

Oflicern Elected-President, Dainy Gar

land; Vice-President, Charlie Schar

er: Cor. and Rec. Secretary. Walter

Johnston; Financial Secretary, J. A.

Layne; Treasurer, Dan Denton:

Guard, Jim Thomas; Sergeant-at

Arms, Jim Thomas; Trustees, Jim.

Gilispie. Frank Link, Dainy Garland,

J. A. Layne; Shop Committee. Fred

VVoodfin, T. B. Carlton, J. A. Layne

'l‘radhshut down.

Financial Secretnry—J_ A. Layne, South.

Pittsburg, Tenn.

Cor. and Rec. Secretary-Walter John

ston, South Pittsburg, Tenn.

NO. 57, KOKOMO. IND.

fleets second and fourth Wednesday:

of the month, at Labor Hall. N.

Main St. .

Cards Granted-Frank Nowicki, T. 236

Snspended~Karl Phillips, '1‘. 4524.

Oflicero Eleoted-——President, Edward‘

Schild; Vice-President, Nevin J.

Tweed; Cor. and Rec. Secretary,

Grover C. Gowdy; Financial Secre

tary, Chas. L. Huellmann; Treasurer,

Chas. Schild; Guard, Ralph Bateman:

Statistician, Chas, Lang: Editor,

Mark Postelwait: Trustees. John

Belschwender; Shop Committee. Ar

thur Soden, Frank Nowicki. Marl:

Postelwait; Delegates. John Belsch

wender, Frank Nowicki. Mark Pos

telwait.

Trude-Shut down.

Financial Sec'retnl'y—Chas. L. Huell

man, 1202 N. Webster St.

Cor. and Rec. Secretary-G, C. Gowdy,

934 Jei‘lerson St.

Ih-mnrkn-Shop shut down Thanksgiv

ing eve. for repairs and will resume

operations about the 12th or 19th of

January,
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NO. 58, HOME, GA.

Meets first and third Wednesday of

the month at Central Labor Hall.

Oilicera Elected—President, L.’ P. Good

ner; Vice-President, T. L. May; Cor.

and Rec. Secretary, C. R. Underwood;

Financial Secretary, W. A, Clinton;

Treasurer. M. G. Shifiett; Guard. Wm.

Thacker; Sergeant-at-Arms, Ed. Ful

ton: Statistician, R. C. Brooks; Edit

or B. C. Norrell; Trustees, Walter

Sherer, L, P. Goodner, R. C. Brooks.

'l‘rade—Not very good.

Financial Secretary-W, A, Clinton, 19

Harvey St.

Cor. and Rec. Secretary-C. R. Under

wood, 304 Perkins St.

NO. 04, COLUMBUS, OHIO,

Ileeia second and fourth Thursdays oi

the month at Federation of Labor

Hall, No. 4, 121% E. Town St.

Firs:- See.—Chas_ Emerich, 722 S. Third

L

Cor. and Rec. Secretary-Henry W.

Geshwiim, 717 S. 17th St.

N0. 67, TOLEDO, OHIO.

lect- first and third Wednesdays 0!

the month at Swiss Hall. 410 Mon

roe St.

Card- Grnnied—Frank Stanho, T. 3202.

oflioera Elerted-—President, George

Kent; Vice-President, Chalmer

Thorp: Cor. and Rec. Secretary, Ju

lius Elwing; Financial Secretary,

Walter Enk; Treasurer, Frank Shay;

Guard. S, Stanycewski; Trustees.

George Kent, Joe Sachta: Shop Com

mittee, Julius Elwing, Joe Sachta,

“'alter‘ Enk.

'l‘rade—Started up full time Jan. 12th.

Financial Secretary-Walter Enk, 2029

Miles Ave._ Toledo, 0.

Cor. and Rec. Secretary-Julius Elwing,

1607 Norwood Ave., Toledo, 0.

NO. 68. DANVILLE, PA.

lieeia second Wednesday oi.’ each month

in K. of P. Hall.

'i‘rade—$hut down for inventory.

Financial Secretary-Joseph H. Sher

wood. 123 Upper Mulberry St. ‘

Cor. and Rec. See-Harry Yeager, Riv

erside, Danville.

NO. 09, 8'1‘. CHARLES, ILL.

lect- first Monday of the month at

Thor Club Hall.

'l‘radHShut down.

Financial §ecreiary—-F. H. Michaela,

Gen_ Del.. St. Charles.

Cor. and Rec. Seeretary—Frank Gaff

ney. 508 W’. Third St.

Remarkn~0fllcers re-elected.

H0. 72, STEEL RANGE WORKERS,

BELLEVILLE. ILL.

Ieeta second and fourth Fridays of

the month at Adler's Hall. cor. Race

and First Sts.

(“unis Granted—-Thomas Jones, H. 4460;

Adolph libel, B. H, 2963.

Trade—Poor.

Financial Secretary—W. J. Wagner, 81¢

Centervilie Ave.

Cor. and Rec. Secretnry—Chas, Wer1e,.

319 W. First St.

NO. 74, KALAMAZOO, MICH

Meeta first Friday of month at mem

bers‘ homes.

'l‘rnde-—Closed down until Jan. 15.

Financial Secretnry—-J0hn Lillie, 125

Parsons St.

Cor. and Rec. Secretary—Chas. Vaugie,

427 Jasper St.

NO. 75, IRONTON, OHIO

Meeia first Tuesday of the month at.

Sweikarts Hall.

Oiiiccra Elected—President, Hugh Me

haffey; Vice~President, Albert Horn;'

Cor. and Rec_ Secretary, Frank Lint

ner; Financial Secretary, F. J. Mc

Elwain; Treasurer, August Jacobs;

Guard, Thomas Dolan; Sergeant-at

Arms Thomas Dolan; Shop Commit

tee, Frank Lintner, Edward Knox,

Joseph Vi’atters.

Eadie-Shut. down for invoice and re

pa rs.

Financial Secretary-F. J. McElwain,

332 South 9th St.

Cor. and Rec. Secretary—-Frank Lint

ner, South Sixth St.

N0. 78, CARLETON PLACE, oN'r.

Meets second and fourth Thursdays of‘

the month at Orange Hall.

Trade—-Poor at present.

Financial Secretary—Charles Murphy.

Carleton Place.

C013 and Rec. Secretary-P. H. Thomp- ’

son, Carleton Place, Ont., Box 42.

Remarka-Moulders are only working

three days a week at present time;

don't know how long will last.

NO. 81, AKRON. OHIO.

Ieeia every Third Thursday of tho

month at C. L U. hall. _

Financial Secreiar7—Thomaa Pitml-n.

135 E. Thornton St.

Cor. and Recording Secretary-Jot

Scott. 450 W, Exchanze St.

NO, 86, ST. LOUIS. MO.

Meein second and fourth Vi’ednesday of

the month at C. T. L. U. hall, 2228'

Olive St.

Initiaied—Wm. Eek. 4619; Bert Chan~

nei, 4620.

Cards Granted-Emil Juengle, B. H

961; Howard Kinningham. B. H.

4514; Joe Murnhy. H_ 4484; Louis

Rickman H, 3967; Martin Buchhoiz,

B. H. 4483: Adolph Bauer. H. 4024.

Suspended-John Dubuque. 3897; Ther

on Enright. 3599; Con Galvin, 4493;

Al Leihy, 942.

Tra|ie—Siack.

Financial 5eereiary-—Herman

6107 Alaska Ave.

Cor. and Rec. Secretnry—Chas.

2341 S. 7th St.

Mueller,

Diet“
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No. 87, LA CROSSE, WIS.

Meets third Thursday of the month at

members' homes.

..Cards Deposited—Geo. Ries, T. 194;

Oscar Daman, T. 4324.

...Officers Elected—Cor., Rec. and Finan

cial Secretary—Mike Lafser.

“Trade-Poor.

Rec. and Fin. Secretary-Mike Lafser,

1026 Rose St.

No. 89, MARSHALLTOWN, IOW.A.

"Meets fourth Friday of the month at

Trades Assembly Hall, West Main St.

:Financial Secretary—Laurence Clark,

207 E. Lincoln St., Marshalltown,

IoWa.

•Cor. and Rec. Secretary-Harry Jur

genson, 404 Woodbury St.

No. 91, CINCINNATI, OHIO.

Meets every first Friday of the month

at Workman's Hall.

“Officers Elected– President, Albert

Brodbeck; Vice-President, Claude L.

Fightmaster; Cor. and Rec. Secre

tary, Walter Appelgate; Financial

Secretary, George Herbers; Treasur

er, George Graman; Sergeant-at

Arms, Allen Johnson; Shop Commit

tee, at Monitor, George Herbers,

Frank Cook, Albert Brodbeck; at

Good Will, John Martin, John Rich

ardson. George Mattcheck.

*Trade-Poor.

•Cor. and Fin. Secretary-Geo. Herbers,

2130 St. Michael St.

No. 92, MARION, IND.

Meets first and third Fridays of the

month at Trades Council Hall, corner

Fourth and Washington Sts.

Cards Deposited—Albert Shilling, T.

44.13: Earl Carson, T. 3533.

cer: Granted–Albert Shilling, T.

Suspended-Donald Toulcy, T. 3761.

"Trade–Shut down for indefinite time.

Financial Secretary– Fred Clappen,

Jonesboro, Ind., R. R. No. 15.

*Cor. and Rec. Secretary-Edward Fred

rick, 3125 S. Boots St., Marion, Ind.

TRemarks—Outlook no better than it

was when we shut down the second

of December.

No. 93, HAMILTON, O.

TMeets—Just organized.

RECOGNIZE UNIONS.

London.—According to the Conser

“vative Club's Gazette, the British ad

mirality has ordered that all warships

Tmust be constructed of British ma

terials, and these must be purchased

from firms paying the trade union

rates of WageS.

MINIMUM WAGE LAW UPHELD.

State Supreme Court Says Principle

ls Correct.

JUDGES CHANGE FORMER VIEWS.

State and Cities Have the Right to

Prescribe Public Works

Conditions.

Olympia, Wash.-The state supreme

court has ended the long fight waged

by orgnaized labor on behalf of the

Spokane $3 minimum wage scale for

street improvement work by declaring

that the act providing for this rate is

legal, and that cities have the right

to establish a minimum rate for mu

nicipal work, whether done by the city

direct or by contract. Six of the

judges agreed to the opinion, while

three dissented. The court refers to

a decision of the United States su

preme court, in sustaining a Kansas

law fixing an eight-hour day and pro

viding that the going rate should be

paid. Commenting on this, the court

here says: “It belongs to the state as

the guardian and trustee of its people

to prescribe the condition upon which

it will permit public work to be done

On its behalf or on behalf of its mu

nicipalities. It is believed this prin

ciple will be applied to the efforts of

the State Industrial Welfare Commis

sion in fixing a minimhm wage for

Women. The court rejects former views

which held that the city is the legal

agent of the property owners who pay

for improvement work, done at the

lowest possible cost. The court calls

attention to the absence of any pro

vision in the act which provides that

work, if done by contract, shall be

let to the lowest bidder. In answer

to the claim that the rate is “unrea

sonable,” the court says: “The unit

as applied to the problem of living

is the family, and $2,75 or even $3 a

day can hardly be complacently pro

nounced as an unreasonable Sum for

supporting such a unit.”

“It seems as if this has ben a very

short summer.”

“It hasn't seemed so to me.”

“But perhaps you didn't have your

coal put in last spring, with the un

derstanding that you were to pay for

it early in the fall.”—Chicago

“Record-Herald.”
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Stove Mounters' International Union.

Attached to oven bottom of Cook Stoves and Ranges, and to ash pit of

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Official Lapel Button

Let people know you are a

Union man, and what Union you

belong to. Wear this button:

Blue and White Enamel, Gold

Rimmed, Screw Back, Twenty

five cents each. Order through

your Local's Secretary.

Price List of Supplies.

100-page ledger . . . . . . . ... . . . . . . . . $1.50

200-page ledger . . . . . . . . . . . . . . . . . . 8.00

400-page ledger . . . . . • - - - - - - - - - - . 5.59

100-page day book. . . . . . . . . . . . . . . . .85

Secretary’s order book. . . . . . . . . . . . .35

Treasurer's receipt book..... . . . . .35.

Roll Call Book. . . . . . . . . . . . . . . . . . . .60

Minute book . . . . . . . . . . . . . . . . . . . . . .50

Treasurer's Account Book. .50

Hon. cards, per 100. . . . . 1.00.

Traveling cards, per 100. .50

Letter heads, per 100. . . . . .45

Envelopes, per 100. . . . . . . . . . . . . . . .40t

Envelopes (large size). per 100. . . .55

Labels, per 1,000. . . . . . . . . . . . . . . . . . .4o

Statistician blanks, per 1,000. . . . . 1.75

Due books. each . . . . . . . . . . . . . . . . . . .03.

Dater without pad. . . . . . . . . . . . . . . .40.

Pad . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .16.

Dater and pad. . . . . . . . . . .50

Fac-simile label cut. . . . . . . . . . .35

Official Lapel Butt on . . . . . . . . . . 25.

Apprentice due stamps, per 100. . . . .20

Application blanks. . . . . . . . . . . . . . . . Free

The above supplies will be sent to

local unions, postage or express charges

paid. Remittances should accompany

all orders.

Please remit by bank draft, postoffice

or express money order. Do not send

personal checks.
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A. Detroit, Mieh. Harry Terry, 175 39. Rochester, N. Y. H. Howcraft, 32

Leverette St. Admiral Pk.

2. Evansville, Ind. H. G. Stute, 1805 40. Taunton, Mass. E. F. Leonard. 1

Fulton Ave. W. Water street.

41. Watertown, Mass. Geo. Emery, 2

3. *::...'. Geo. Hageman, 829 Montfern Ave., Brighton, Mass.

42. Reading, Pa. Harry Dillion, Stoney

4. Belleville, Ill. Al. Hendricks, 811 Creek Mills, R. F. D. No. 1, Read

E. Seventh St. ing, Pa.

43. Indianapolis, Ind. Fred G. Eller

s. *:::\':: Jesse Crawford. man. 1252 Brookside avenue.

6. Philadelphia, Pa. Chas. G. Riotte, 45. *:::::::: Albert West, 160

2937 Hurley St.
51. Newark, N. J. Wm. H. Walker, 98

S. Hamilton, Ohio...Wm. Manifold, 624 Kossuth St.

S. Eleventh St. 53. Salem, Ohio. Geo. W. Hack, Etna

9. Richmond, Va. Jos. Davis, 712% St.

N. 27th St. 54. Sheffield, Ala. Robt. M. Beals, 827

TO. Troy, N. Y. Gee. Rotherham, 2122 E. Tennessee St., Florence, Ala.

7th Ave. 55. Port£# Y. Chester Lent,

4 LockWood aCe.

11. Preston, Ont. John A. Tobin. S6. South Pittsburg, T Fred Wood

T3. Rock Island, 111. Frank Lattner, fin, Box 417.

1406 14th St. s". *::::: : Gsc. Goudy, 984

-

45. Hannibal, Mo. R. B. Leeds, 11.3% ast Jeft£erson

S. Main st. 58. *:::: Chas. Underwood, 304

ss. Buffalo, N. Y. Charles Berling- Perkins St.

hoff, 42 Thomas street. 67. Toledo, Ohio. J. J. Elwing, 1607

19. N. S. Pittsburgh, Pa. Walter Eck- Morwood.

ert, 1306 Sigel St. 64. Columbus, Ohio. H. W. Geshwilm.

+2. Atlanta, Ga. Edw. Schenck, 256 717 S. 17th St.

Houston street. e8. Danville, Pa. Henry Yaeger, 3

*3. Piqua, O... Harry Maurer, 603 Mi- Pine St.

ami St. eo. st. Charles, Ill. Joe Gaffney, 196

24. Aurora, Ill. Wm. Linders, 311 W. 5th St.

Sims St. 72. Belleville, III. (S. R. W.) Charles

*5. Cincinnati, O. Wm. Egan, 114 W. Werle, 119 N. Illinois street.

Eleventh St., Newport, Ky. 74. Kalamazoo, Mich. Chas. Vaugier,

27. Dayton, O. C. E. Nill, 529 Jackson 427 Jasper street.

St. 7s. Ironton, ohio. Frank Lintner, 367

28. Dover, N. J. Richard S. Parke, 46 S. Sixth St.

W. Sussex street. - 78.o: ont. P. H. Thomp

se Cleveland, ohio. John Sullivan, sa, Al-rem, onie-Jeseph scott. 450 W.

2489 E. 71st St. Exchange St.

m Lenaea, eat. win. Beets, es Aas se st: Lests, ris....Chas. H. P." 2341

laide St. S. Seventh St.

as se. Lerie. Me...fs. R. wo. Edwin " "::": " " Lafser, 1026

W. Kaiser, 1513 Hogan st. e SL.

89. Marshalltown, Im. Harry Jurgen

ź. *::::: Ont. Thos. Bevers, 25 son, 404 Woodbury.

isdale st. 91. Cincinnati, Ohio (S. R. W.) Wal

*7. Geneva, N. Y. Thos. Cullinan, 28 ter. Applegate, 1219. Ross Ave.,

Middle St. Price Hill, Cincinnati, Ohio.

*8. Peoria, Ill. O. A. Juelg, 608 Sloan . Marion, Ind. Edw. Fredrick, 3123

street, Averyville Peoria, Ill. S. Boots St.
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DETROIT, MICH., MARCH, 1914.
 

From the Executive Field

GENERAL PRESIDENT

‘My last report was written from

Hamilton, Ohio, where the new local,

No. 93, was being organized.

After perfecting the organization

here, a. stop was made at Columbus.

where matters of importance to our

organization were taken up with the

metal trades, which we hope will

bear fruit.

Pittsburgh, Pa., was calling for an

bfllcer, as the firm and our members

had been unable to reach a settle

ment of the yearly agreement. This

matter, as well as 1 price on a gas

range was taken n; and settled, after

which I returned to headquarters for

a few days.

On February let, a trip was made

to Quincy, 111., where the yearly

figreement had been put in the hands

of the international, and the Defense

Association, for setlement. With

Vice-President Spilker and committee

the writer met Mr. Hogan, and took

up the claim in dispute. After some

discussion an agreement was reached

which gives our members the nine

hour day and an increase in the day

rate for drillers.

Indianapolis was the next stop,

where a special meeting was attend»

ed and our members advised on mat

ters pertaining to the organization.

While in this city a message was re
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ceived calling me to Hamilton, Ohio.

Arriving in that city it was found

that the firm had refused flatly to

recognize the new local of range

workers, organized last month,

Deeming' it necessary to advise with

See-Trees Grimshaw before taking

any steps in the matter, he was

wired to come to Hamilton, which he

did, arriving the night of the 7th.

A conference was held with the firm,

but without result.‘ We were assured

that the men would not be discrim

lnated against, because 01' their union

membership, but the firm's best ef

torts would be put forth to persuade

our members to withdraw from the

union. This condition prevails‘ at

present. The men seem very enthu

siastic and express their determina

tion to remain loyal to the union.

There is a matter to which I desire

to call the attention of our members.

A matter that demands the most care

ful consideration of every member.

As will be remembered, a resolution

was adopted at the Belleville conven

tion providing for a referendum on

the question of the International pay

ing delegates railroad fare to the next

convention, in the event of the Sheet

Metal Workers amalgamation propo

sition being defeated,

The amalgamation question having

been overwhelmingly defeated, it will

be necessary to submit to the mem

bership at an early date the question

of the International Union paying

the railroad fare of the delegates to

the next convention This matter is

one of vital importance and every

member should be fully informed

upon the subject before his vote is

cast.

Consider the area over which our

membership is scattered—Canada, Ala

bama, Iowa, New Jersey and interme

diate points, and necessary outlay of

cash to take these delegates to Ham

ilton, Ohio, and return. To what ex

tent would it draw upon our treas

ury? Could that amount be used to

better purpose? Would this full rep

resentation justify the expense

These are questions for you to decide,

but the decision should not be reach~

ed hastily. They should be thorough-7

ly discussed through the columns of

the Journal and in the meetings be-~

fore any decision is reached.

At this time there is a slightly bet-

ter tone to business, but it has not

opened up as was expected earlier

in the year.

Fraternally,

W. L. FUNDERBURK..

PLEADER FOR PRIVILEGE UN’.

HORSED BY PRESIDENT

GOMPERS' LOGIC.

 

Washington.—-With banter, satire‘

and logic, President Gompers, of the

American Federation of Labor, makesw

answer complete in the February is

sue of the American Federationist to

C01. Harvey, of the North American

Review,"who charges that the exemp

tion of labor unions and farmers or

'ganizations, in the Sundry Civil Ap

propriations law, "guarantees immu

nity to both from either civil or

criminal liability from every federal‘

law upon the>statute books." The

law referred to provides that no

moneys in that appropriation shall be

used to prosecute these organizations.

for entering into any combination or

agreement “having in view the in-v

creasing of wages, the shortening of‘

hours, or bettering the conditions of

labor, or for any act done in further~

ance thereof, not in itself unlawful.”

This law was passed last year, and'

in answer to Col, Harvey's latter-dayw

protests, President Gompers says in

part:

"Col. Harvey has fallen upon evil

days. Like Jeremiah of old he would

rouse the erring people by his

lament. That lament may be pur

chased in the January issue of the

North Amerian Review. Hischival
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-organization,

Tie soul is sore troubled by immi

ment perils to the ‘interests.’ Col.

Harvey has long been recognized as

"the champion of those who wish to

-exploit the working people and to

-coin their necessity into profits. Now

the redoubtable Colonel sees a cloud

.npon the horizon of the 'interests.‘

' ‘ ‘ The cloud that is distract

ing Col, Harvey is the demand of

human workers that the government

:shall free them from all ‘class’ re

strictions and relieve them from

prosecution for acts in pursuance of

not in themselves un

lawful.

“Suppose! that laws are enacted

prohibiting speculation or monopoly.

say in the staple foodstuffs of the

people, will it be held that such laws

.apply to the cooks or bakers in their

capacity as such workers. Only when

cooks and bakers enter the field of

-controlling and monopolizing prod

ucts, foodstuffs, can their actions be

-classliled with those actions inhib

*ited by the law. Laws enacted should

apply to all the people, but only

those who do the things inhibited

should be held to be guilty as vio

lators of law.

"in other words, the organized

workers demand that when they are

‘trying to secure fairer wages, work

ing conditions, and hours that will

conserve human life. the government

shall keep its hands off unless the

workers do that for which any other

citizen would be punished, and thus

'give the workers the same rights and

impose the same obligations that are

given to and placed upon all other

citizens. Labor organizations de

mand the right to existence, which

logically includes the right to neces

sary, lawful activities. ' ' * We

submit to any fair-minded person of

-ordinary intelligence as to whether

there is anything in that provision

“that could be sanely construed as

substantiating Col. Harvey’s inter

pretation.

“Words cannot more clearly or

forcefully state that the purpose of

the proviso is to remove the organ

lzed workers from prosecution simply

and purely because they are organ

lzed workers and to secure them

equality before the law, and to pro

Tide that they shall be punished

only for acts in themselves un

lawful.

“Is it not clear to any one who is

willing to accept; the plain unmistak

able meaning of words in common

usage that the purpose of the pro

viso is not special favors and class

legislation, but equal rights and

equal opportunities ior all?

"Organizations of laborers exist be

cause of human needs; they seek

human welfare and betterment; they‘

control only human labor power, one

and inseparable from their very life.

"Commercial and industrial asso

ciations are organized for profits;

they seek industrial control, supre

macy over competitors; they deal in

material things-the products of

labor.

"Labor power is a part of human

beings; it is throbbing, pulsating

life.

"Material things are for the serv

ice of human beings; they are ex

ternal and appropriable.

"To classify organizations of hu

man laborers, who possess only the

power to labor, with organizations

which deal in the products of that

labor and to place both kinds of or

ganizations under the same regula

tion, establishes conditions that can

result only in injustice,

"It is against the injustice of in

terpreting the Sherman Anti-trust

Act to apply to organizations of

worklngmen organized not for profit

that the workers have made their

protest.

“If workingmen should organize a

company to engage in business, pro

ductive or distributive—for example,

open a co-operative establishment,

and should deal in products—ln such

operations they would undoubtedly

come under the same classification as

other employers, business men en

gaged in industry or commerce. But

when workingmen are organized sim

ply for the purpose of controlling

their own physical power, their

power to labor. such associations

cannot be classified as combinations

in illegal restraint of trade whose

regulation was contemplated by the

Sherman Anti-trust Law. * * *

Cannot Col. Harvey see that there

are real differences between organi

zations for profit and unions of



68 s'rova Moon-mas’ AND sane! woaxsns’ aonamu.‘

workingmen? Col. Harvey laments

the course of President Wilson in

signing the Sundry Civil Appropria

tions Act containing the proviso

quoted above. Indeed, that course is

not in harmony with the ‘interests’

which Col. Harvey represents, the

special pleas which he voices, or the

purpose for which he indulges in

sophistries and patent misrepresenta

tions. ‘ * * In signing the ‘Sun

dry Civil Appropriations Act contain

ing the proviso askedior by the

workers. he was ln_.accord with that

which had ‘had the organic consider

ation of those for whom‘ he is

spokesman. The proviso does repre

sent national will and intent, as Rep

resentative Henry has rightly ob

served. It was a part of the Demo

cratic party platform declarations.

The candidate of that party received

6,293,403 votes in the 1912 election.

It was also a part of the declarations

of the Progressive party. The can

didate of that party received 4,119,574

votes. For the other big party, which

did not indorse this principle, 3,484,

974 votes were cast. Ought not even

Col. Harvey to understand that

whether he likes it or not the prin

ciple represents the will of the peo

ple? In addition to these facts indi

cating the will of the people, the pur

poses of the organized workers as

expressed in this amendment have

for years been a current issue dis

cussed before platform committees,

before party conventions, in cam

paign speeches, before congressional

committees, before both Houses of

Congress. by the daily press and the

magazines of the country, when the

issue has been a subject for special

consideration in connection with pro

posed legislation and with, the Hat

ters and Contempt cases, which are

well known to all the public men of

the past few years.

opportunities of information, Col.

Harvey published his editorial gross

1y misrepresenting the purposes of

organized labor.” .

Woman—How did you get that Car

negie medal?

Tramp-Heroism, lady. I took it

away from a guy that was twice my

si'ze.—New Orleans Tlmes-Dczocrat.

should be our goal.

Despite all the.

TO ABOLISH GUARD SYSTEM.

of Labor Wilson

Congress to Act.

Secretary Urge:

 

IS AGAINST PRIVATE’ SOLDIERY

 

In a Vigorous Report National Atten

tention is Called to Policy of

Large Corporations.

 

'Washingto'n.—ln his first annual

report Secretary of Labor Wilson

asks Congress to pass legislation that.

will prevent the interstate transpor

tation of armed guards in times of‘

strike. Reference is made to the use

of these individuals, who, the secre

tary reports "Are said to have been.

imported from Colorado and other

states through a business concern

engaged commercially across state

lines in supplying corporations with

an armed and trained soldiery or

police in numbers running into hun

dreds and even thousands. vIn con

nection with the Pere Marquette strike»

in Michigan, armed. guards, furnished

by agencies in other states supplying

men to take the place of local

strikers, accompanied those men to

Grand. Rapids. They were then.

turned back by the United States

marshal, und'er instructions from the

district; judge. vIn the Calumet cop

per mining region .armed guards un

der contract with the employers,

were forwarded to the locality by

agencies in other states.’

its constitutional limitations to regu

late this business in the interest oi"

It is shown that;

this suggestion is neither novel orv

Con-

lnvesti-

peace and order.

new, and the report of the

gressional committee that

gated the Homestead strike, twenty

one years ago, is quoted at length as;

a precedent. This report favored‘

regulation and declared. these guards

might “properly be characterized asa

sort of private military or

force." Mr. Wilson submits that the

rights of Congress in this matter are‘

unquestioned because of its laws re

lating to the “white slave" traffic and

the opinion of Congress and the pub

lic generally that interstate com

merce no longer applies ‘to traffic in

commodities only.

Mr. Wilson - ,

urges Congress to take action within‘ _

police
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PAYMENT OF RAILROAD FARES

OF DELEGATES TO CON'

VENTION.

 

The Belleville convention adopted

the following resolution relative to

the payment of the railroad fares of

all delegates to conventions by the

international Union: ~

“Resolved, That this convention go

on record as favoring the Interna

tional Union paying the railroad fares

of all delegates to conventions, and

be it further

"Resolved. That our incoming Ex

ecutive Board take a referendum vote

of all members affiliated in time be

fore the next convention.’

in accordance with the above reso

lution, the Executive Board has de

cided that the referendum on .this

question shall be submitted to the

membership during the month oi!

May, 1914.

Before a vote is taken we believe

that every member should be fully

informed on the subject as to the

expense attached to the same and

the source from which the revenue is‘,

derived to meet such expense.

The revenue of the organization is

divided into two funds, known as the

Defense Fund and the General Fund;

the Defense Fund, as the name im

plies, can be used ‘for no other than:

defense purposes

All other expenditures of the or

ganization must necessarily be

drawn from the General Fund and,

include the payment or death bene—

fits, salaries, railroad iares, cost oi!

publishing the journal, printing, ot

iice rent, supplies and all other run

ning expenses of the organization.

The amount placed to the credit

ot the General Fund, has for the past

several years been such that will

meet the requirements of the fund,

and also permit a small surplus at:

the end of each quarter, th-us slowly

accumulating a surplus in the general

fund.

The Belleville convention also made

provision for a committee of five,

known as the closer affiliation B01111

mittee and the expenses of the com- .

mittee, amounting to approximately

several hundred dollars, were drawn

from the General Fund, thereby re—

ducing the same considerably.

Another expense attached to this

fund which is ‘becoming greater

each year, and which will continue

to become greater from year to year

as the membership grows older, is

the increase in the number of death

benefits paid, as the percentage of

deaths in our ranks will continue to

increase with the increasing age of

the membership.
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The cost of paying the railroad

' fares of the delegates from all local

unions to Hamilton, Ohio, where the

néxt convention is to be held, will

be approximately $1,200.00 and can

be taken as a fair estimate as to the

cost of railroad fares to future con~

ventions, as this city is almost cen

trally located as far as the member

ship is concerned; the additional bur~

den of $1,200.00, it the resolution is

adopted, will be added to the general

fund and will in all probability create

a deficit in the fund, thus making it

necessary that an assessment be

levied.

The question to be considered is

whether the results obtained by

each local union being represented at

the conventions will justify the ex

pense attached, or whether this

money could be used to a better ad

vantage.

No doubt some of the members

will look with favor on the proposi

tion because it is proposed that the

expense be borne by the International

Union, but it should be remembered

that the revenue of the organization

'15 derived from but one source, and

that money expended must come

from this source, which is the mem

bership. 1

Before the vote is taken all local

unions will be advised as to the eX~

act condition of the general fund by

circular letter and in the meantime it

would be a good policy for the mem

bership to discuss this question at

local meetings and through the

columns of the Journal.

 

NOTES.

General President Funder Burk met

Secretary Hogan. ot the defense, at

Quincy, 111., during the past month

and took up several matters in dis

pute with the result that the nine

hour day and an advance in the day

rate were secured.

The following death claims were

paid during the past month: Geo.

W. Hack, Local No. 53, SalemI Ohio;

Patrick Callahan, Local No. 1, Detroit.

 

General President Funder Burk and

Secretary-Treasurer Grimshaw con

terred with representatives of the

Estate Stove 00.. Hamilton, Ohio, rel

ative to a situation that had arisen in

connection with organizing of the

range workers in that jurisdiction.

While the situation remains un

changed, the firm declining to recog

nize the new local, a plain and clear

understanding as to the attitude and

rights of both sides was had at this

meeting, it being made plain that the

new local will receive the support of

the International Union.

 

The condition of trade has shown a.

slight improvement for the past

month in comparison_ with the pre

vious month, although the improve

ment has not been as great as was

expected. '

'“m by do you insist on trying to sell

me beetsteak and beans and buck

wheat cakes?" demanded the barber.

"I told you all I wanted was two tried

eggs."

“Well, I was in your shop yester

day,” retorted the restaurant man.

“All I wanted was a shave, but you

bulldozed me into a shampoo, a foam

fizz, and a tonic rub."—Louisville

"Courier-Journal."

 

A man, while wandering in the vil

lage cemetery, saw a monument and

read with surprise in the inscription

on it: “A lawyer and an honest man."

The man scratched his head and

looked at the monument again, he

read the inscription over and over.

Then he walked all around the monu

ment and examined the grave close

ly. Another man in the cemetery ap

proached and asked him:

"Have you found the grave of an

old friend?"

“No," said the first man, “but I

was wondering how they came to

bury those two fellows in one grave."



s'rovn uoun'rnns’ Am) RANGE wonxms‘ JOURNAL. '71

BARTLETT-BACON BILL WOULD

REMOVE TRADE UNIONS FROM

OUTLAWED TRUSTS.

 

Washington—-Letters and news

paper clippings from various sections

of the country to A. F. of L. headquar

ters show that opponents of the Bart

lett-Bacon bill, now before Congress,

are renewing their activities to again

becloud this question. The bill is

intended to relieve organized labor

from the unjust interpretation placed

upon the Sherman anti-trust law ap

plying it to organized labor, and also

to regulate the issuance of injunc—

tions in labor disputes. Col. Harvey,

editor of The North American Review,

sounded the alarm in his January is

sue, and other protectors of privilege

are now falling in line, by either

directly charging or indirectly sug

gesting that the Bartlett-Bacon bill

is, in the language of one newspaper,

"an attempt on the part of labor

unions to secure exemption from

prosecution when they violate the

law." This naturally arouses resent

ment on the part of well-meaning

citizens, who rightfully protest against

special privilege. Well aware of this

inherent consciousness of our citizen

ship, the trusts and their paid re

tainers are again bending every ef

fort to onset the workers’ demand for

justice by specious pleas and misrep

resentations of the Bartlett-Bacon

bill, which will be triumphantly

passed when once the people under

stand. President Gompers and other

oflicials of the A. F. of L. are alive to

the purposes and intent of men who

insist that labor unions shall be

classed as trusts. in his answer to

one of the interests’ leading spokes

men—Col. Harvey-President Gom

pers again clearly states labor's posi

tion in this month's issue of The

American Federationist. He shows

that the Sherman anti-trust law was

originally intended to check the mon

opoly of products; that trade unions

deal not in products, but aim to con

trol their own labor power-pulsating,

throbbing life; that to class this life

with things without life—products

controlled by trusts-is both absurd

and unjust; that workers could only

violate the'Sherman anti-trust law if

they entered into the manufacture of,

or dealing in, products; that as the

workers have been conceded the right.

to organize, these rights are now de~

nied when they would carry out the

intent of associated effort; that

things lawful for an individual worker

cannot be unlawful when done by a

collection of workers; that society

agrees workers have the right to

unite, but when they do unite the

courts and federal grand juries tell

them they violate the Sherman anti

trust law. It is against theinjustice

of interpreting the Sherman anti-trust

act to apply to organizations of work

ing men and women, organized not for

profit, concludes President Gompers,

that the workers have made their

protest. Hence, the Bartlett~Bacon

bill’s enactment is essential. It. is

within the power of American trade

unionists and their sympathizers to

overcome this stealthy campaign of

opposition and "doubt raising” that

the enemies of the Bartlett-Bacon bill

are now waging. In its last national

convention, at Baltimore, the Demo

cratic party used the following words

in its emphatic declaration that the

principles now enunciated , in the

Bartlett-Bacon bill are correct:

"Experience has proved the neces

sity of a modification of the law re

lating to injunction, and we reiterate

the pledges of our platforms of 1896

and 1904 in favor of a. measure which

passed the United States Senate in

1896, relating to contempt in Federal

courts, and providing for trial by jury

in cases of indirect contempt.

“Questions of judicial practice have

arisen, especially in connection with

industrial disputes. We believe that

the parties to all judicial proceedings

should be treated with rigid impar

tiality, and that injunctions should

not be issued in any case in which an

injunction would not issue if no in

dustrial disputes were involved.

"The expanding organization of in

dustry makes it essential that there

should be no abridgelnent of the right

of the wage-earners and producers to

organize for the protection of wages

and the improvement oflabor condi

tions, to the end that such labor or

ganizations and their members should

not be regarded as illegal combina

tions in restraint of trade.”

The Progressive party, the next

largest political organization of that
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year, declared in its national

form: ,

“We believe that the issuance of

injunction in cases arising out of

labor disputes should be prohibited

when such injunctions would not ap

ply when no labor disputes existed.

“We also believe that a person cited

for contempt. in labor disputes, except

when such contempt was committed

in the actual presence of the court,

or so near thereto as to interfere with

the proper administration of justice,

should have a right to trial by jury.

* t O

plat

“We favor the organization of the

workers, men and women, as a means

of protecting their interests and of

promoting their progress.‘

At the recent Indianapolis conven<

tion of Miners, United States Senator

Kern said that the Bartlett-Bacon bill

would pass, but work is necessary.

The time for the passage of this bill

is now. This can‘ be accomplished if

international and national unions,

central bodies and local organizations,

individual unionists and their friends

send letters to their Senators and

Congressmen calling attention to these

platform declarations which favor the

regulation of injunctions in times of

strike, and also the removal of our

labor unions and the organizations of

farmers from classification with in

dustrial outlaws.

' Demand the early enactment of the

Bartlett-Bacon bill, S. 927 and H. R.

1873.

Insist that these platform pledges

be kept-—NOW.

A BUSINESS PROPOSITION.

 

If a private corporation now owned

the coal fields of Alaska, what would

be the first step undertaken by the

management of such corporation in

their development? Would the man

agement look to some other corpora

tion to build railroads connecting such

coal fields with the sea while having

ample capital of its own to build such

railroads? The very suggestion

shows the absurdity of it.

A management that would pursue

such a policy would soon end in re

moval by the stockholders upon the

ground of graft or incompetency. But

a proper management of such a cor

poration would at once proceed to con

simct railroads to the coal fields, and

it there were any existing lines they

would at once secure control of them

through purchase. Fortunately private

corporations own but a very small

portion of the coal fields of Alaska.

"Their ownership still rests in the peo

ple of the United States, and under

our form of government the manage

ment and control is vested by the peo

ple in the Congress of the United

States. In the consideration of this

question representatives ought to re

gard themselves as having exactly the

same relation to the owners—the pee

ple-—in the management of these re

sources as a board of directors would

have to the stockholders were the re

sources under private ownership. If

this much be granted-and it seems to

me very clear that it must tie-then

we owe it to the peolpe whom we

represent to guard their interests as

faithfully and manage their business

as carefully as a corporation would

were the resources under private con

trol and belonging to the corporation.

It then follows that our first duty to

the owners of these magnificent coal

fields and other deposits of mineral

(wealth is to provide for their proper

development; and, as in the case of

a private corporation, so in the case

of public ownership, the first step to

be undertaken should be the creation

of proper transportation facilities,

whereby a market may be afforded for

the resources. The government

should own and build these transpor

tation facilities for the same reason

that a private corporation, if owning

the resources, would build and own

them. The wharves. docks, railroads,

and terminals in Alaska should at once

he acquired hv the government for the

same business reasons that would

move a private corporation to acquire

them if it owned the coal fields.

ROBERT LA FOLLETTE.

Englishman-You have heard the

story of Lot's wife. haven't you?

Irishman-Yes, she turned to rub

ber, didn't she?

Englishman-How deucedly stupid!

No. She turned to salt!

Irishman-To salt what?

But the Englishman slumbered still.
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QUINCY, ILL.

Mr. Editor:— .

On Feb. 3rd. President Funder

Burk, of the l. U., and Secretary Ho

gan. of the Defense Association, took

up the demands of Local No. 3, and

came to a satisfactory settlement.

The mounters did not get what they

were after, and not what they were

entitled to, but they gained the nine

honr day and also an increase in the

day rate for the drillers. I will state

that it is a big victory for the mount

ers, as the molders as well as the pol

ishers in Quincy did not receive any

thing. I hope things will be better

next year and we will get what. we

are entitled to.

At this writing the shops are all

shut down with the exception of one

and the men don't know when they

will start again.

1 hope the brothers of Local 29 were

not offended by the article in the

January Journal. If they were, they

are very hard losers and very poor

sports. I hope they are practicing

every day, so that the next time the

writer meets them they won’t. be a.

lot of dubs at their own game.

C. SPILKER.

MARSHALLTOWN, IOWA.

 

Mr. Editor:

Just a few lines from Local No. 89

to let other brothers know that we

are still on the map and back on the

job again after five weeks of loafing.

As for our local, will say that we

are growing and showing better form

than usual, although a few of the

members are still in a dream. Now,

we believe those brothers should

awake to the fact that this is 1914

and show more pep and spirit at our

meetings. all of which goes for the

making of a good live local.

The early bird gets the worm; so

be an early bird even if you can't

crow or warble. You poor, sleepy

brothers are not required to be sing

ers or Warblers to have a voice at the

meeting, so we hope that you will

gather some of this pep and ginger

to help things along.

We have here also a few poor old

skates that leave home at seven to

attend the meeting and can not get.

to the hall until nine. It is a pity

that these members don't remember

the time at which meetings are called.

Now is the time to start the year

right, so let us try to do better and

have every one do something for the

good of our local.

Brother Stump, better known as

Baldy, while showing his skill as a

juggler, had he misfortune of knock

ing a little hair off his poor old head

and raising 'a bump while trying to

stop a piece of glass which was fall

ing from a window, so if any of our

members know of a good hair re

storer that they can recommend

please send it to Baldy.

Yours in union,

FRANK KORTZ,

Editor Local No. 89.

a

LOCAL NO. 34, ST. LOUIS, MO.

 

Mr. Editor:——

Not having any news in last

month's journal, I will see what I

can give you for this month. Trade

here is not very brisk. We are work

ing from four to five days a week.

We have sent in our agreement. but

up to the present writing there‘ is

not anything doing, but we hope that

everything will be satisfactory to’ail

concerned. We had a committee

from Local No. 86 at our last meet

ing to discuss the proposition of tak

ing over the members of Local No.

34 that work in Buck's. After some

discussion, all thought it advisable to
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turn them over, being that all con

cerned work in the same shop and

know what the conditions are there.

Local No. 34 always tried to do their

best for the men from Buck's, So

we all wish that Local No. 86 can do

something for them and hope that all

will work together “for the good of

the union."

Fraternally,

GENE HARTMAN,

Editor Local No. 34.

 

QUINCY, ILL.

 

Not seeing any news from Quincy

for some time and being informed

that No. 3 has no local editor, I can

not help‘ but express my feelings and

sympathy for No. 3, composed of

some very intelligent men, and yet

no one who can find a few hours a

month for the good of his fellow

men. Something wrong somewhere.

My feeling for the organization and

our Journal always remains the

same and in consequence of this I

will try and write a few lines, but

my being no longer an active mem

ber may cause same to be rejected.

but I will try, anyway, I have in

mind a. little story i read one time,

from which we all can learn a lesson

that will benefit us at all times. A

story is told about a nobleman who

came into his estate on the death of

his father. He was recalled from his

studies in a foreign land to enter

:upon his property. He was almost

unknown to his tenants. most of

whom live far from the mansion.

Clustering around the colliery on

the estate was a. little village of cot

tages. occupied by the miners and

their households. His lordship was

out one day hunting. He became sep

arated from his companions, lost his

way, and became mired in the

swamps. Wet from head to foot and

covered with mud, he went to the

door of a cottage and was rudely

repulsed. No one knew him, and no

one who shut the door in his face

imagined that he was lord of the

manor, In the poorest cottage in the

cluster dwelt a widow, aged and in

penury_ He knocked at her door and

received the response. "Come in,

thou blest of the Lord. She placed a

chair by her rude hearthstone.

brought down some coarse clothing.

the property of her only boy. away at

sea, and spread her table with the

homely fare the cottage afforded. He

were away the dry clothing and

promised to send for his own. The

next day a. coroneted carriage stopped

at her cabin door. The team was

well-known in the neighborhood and

known to belong to the heir of the

‘old master. The poor wdow was

filled with astonishment and terror

when she saw descending from the

carriage her guest of the day be

fore. It was the heir of the estate

to whom she had proffered the coarse

clothing of her absent son. The

young lord thanked her for the kind

ness she had shown him when his

rank and position were unknown, and

presented her with a comfortable cot

tage and an annuity for life. "How

was it," he said, "that you welcomed

me to your fireside when every other

cottage was closed against me?” The

good woman answered: “Well, in

the first place I thought of my poor

boy who is away out at sea. I

thought that some time he might be

cast away and needing a shelter.

And then I thought of Him who had

‘no place to lay his head, and for my

boy's sake and for His sake, I opened

my door." This woman\ had the

Christian motive; she loved her son

and she loved her Master and her

iellowmen and women. It is this

kind of love that destroys selfishness

and prompts us to all kinds of good

~ness. Now, kind reader, doesn't this

teach us the true worth of brotherly

love? This is something needed in

every walk of life‘ to gain any degree

of success; great battles are never

won without it; strikes are never

won without it; churches, societies.

etc._ could never exist’ very long

without it, and so, my brother, it is

wit hour union. Show me a union

where this love is missing and I’ll

show you a. union that is fast going

down hill until finally it hits the

bottom. Let us conduct ourselves,

and regulate our lives so, that we

may be a living witness of true

brotherly love, aid and assist when

ever we can. and like this poor

widow, received a, thousand-fold re

ward for her kinsness, we. too. may
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be rewarded. I hope and sincerely

trust that ere this reaches you, No. 3

will have an editor.

Wishing you all the success and

Prosperity to be had, I am your

USE-TO-BE EDITOR.

OSCAR BROSI.

MARION, IND.

 

Mr. Editor:

Just a few Don'ts tor the Journal:

Don't do anything you know is

wrong.

Don't start trouble for yourself.

Don‘t start trouble for your neigh~

bor.

Don‘t stay away from meetings.

Don't knock on what is done at

meetings.

Don't purchase an article without

the Label.

Don’t back down when you are

right.

Don't say thing you will be sorry

for.

Don't growl.

Don‘t tattle.

Don‘t knock.

Don‘t be a grump,

Don't lag back.

Don't slight justice.

Don’t go suspended.

Don't be a scab'

Don’t be a goat for the boss,

Don‘t think I am unfair.

LOCAL EDITOR, NO. 92.

HAMILTON, 0.
 

Labor.

Ever forward I am striving,

While the masters crowd me back

So I cannot gain the knowledge

In my muddled brain I lack.

I see my children taken

From the public school.

Vt’hen they hardly know their A, B. C

And very rarely the golden rule.

In my heart I ask the reason,

In a land of prosperity,

Why their minds are not developed.

Just to serve humanity.

“The reason why,” some answer,

"Our masters need more gold

To exploit labor further,

To own the earth, I’m told."

Yet I put up with my daily grind;

I'm good for nothing more

Than to gain a mere existence, to

Bar the wolf from my door;

With my hands I give the tainted

wealth

To build their mansions grand.

Sometimes I’m riled and angry;

I get weary of my lot

Of toil without just recompense;

My goal a graveyard plot;

And when sometimes I drop my tools

Under conditions not unrare,

The masters place the dollar mark

Upon my bill of fare.

Yet the masters always lay the blame

Upon my burdened head,

And they pit some other toiler high

To take my daily bread.

Just hear them shout for business

peace~

\Vhen they are pricked by Justice

swords;

If some congressman shows the

pubHc

Just how they stack the cards.

How can they cry for quarter

While they collect the things we

lack,

And with the same breath give orders

To put Labor on the rack?

So, kind friend, you must not blame

me

If I strike when I get sore,

For I am just a weary toiler;

Good for that and nothing more. 1

But, mark the Words I tell you,

I was here before money came,

And I will be here at judgment

To uphold Labor's name.

‘Till Labor is freed, I will plead

Against all lust and greed

‘Till sweet Justice! behold.

Work was resumed here on Janu

ary 12th, with the foundry running

short.

Local No. 8 entertained our worthy

president with a little party at our

last meeting, and'Brother Spanner

formed a minstrel, at which Brother

Pickels told the following of an ac

quaintance of whom his opinion is

not very high: "I don't like to say

anything against this man,” he re

marked, “for he is a pretty nice sort

of a fellow, as fellows go, but there

.are times when I feel like taking a
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cigaret and knocking him

down."

Pickels states that he has also in

vented a new tango entitled “The

Pickle Wart."

Yours in union,

JOHN M. \VISE.

paper

 

LOCAL N0. 19.

N. S. Pittsburg, Pa.

 

' Mr. Editor : —

Just a few lines to see if we can

not wake the members of Local No.

19 when they see an article from a

member of this local in the Journal.

We had President Funder Burk with

us in December and January at our

meetings and these were the best at

tended meetings we have had for a.

long time.

I think that it is almost time to

wake up when the wife of one of the

members tells you that your local

union is slow and never has an article

in the Journal.

President Funder Burk and the

writer were told this by the wife of

one of the members and I had to

make a promise that I would have

something in the next Journal, and

she told me if I did not she would

write an article herself. Brother

Funder Burk also informed her that

if I did not keep my promise I’ would

hear from him through. the Journal,

so I am at it now anu hope the other

members will do the same when they

read this.

I would like to see a small article

from Local No. 19 each month, so let

every member help by taking their

turn each month and not leave it for

me to do, as we have a number of

members who can write an interest

ing article.‘

Now, brothers, let us get together

and see what we can do, as nearly all

in our midst do a little writing occa

sionally, and an article for the Jour

nal will be appreciated.

Yours fraternally,

ALBERT KENNEWEG.

 

EVANSVILLE, IND.

 

Mr. Editor:

Just a few lines for the next issue

i’ our Journal.

No doubt every brother has heard

of closer afliliation, but do all really

understand what it means and how

we will be benefitted thereby; it all

of our members will give this subject

serious consideration and thought

they will agree that we must start at

home, as it u to us to take the lead,

we being in t e minority.

In the first place we should be

come better or closer afliliated among

ourselves, and the first step in this

direction should be that all of our

locals become afllliated with the con

ference boards in their respective dis

tricts.

If every local that is entitled to

membership in the Southwestern Dis

trict Conference Board would aifiliate

with this board much could be accom

plished. The numbers of the locals

comprising this district were pub

lished in the January issue of the

Journal, so get busy, brothers, and

see that your local becomes affiliated.

On the other hand. if we ever ex

pect to become closer affiliated with

the other crafts in our line of indus

try we will have to take the lead,

keep the ball rolling and continue the

agitation. I realize that this will be

a hard task and will require consid

erable agitation, so let us get busy

and go at it all over the county wher

ever we have a local and let it be

come a country-wide agitation.

Brothers, there is also another

matter that I wish to call to your at

tention and that is our label; we need

to educate the public to our label

which can very easily be done at a

small expense; Local No. 2 had some

lantern slides made, showing our label

and the cost of the same is very rea

sonable, these slides read as follows:

“When purchasing stoves and ranges,

demand this label," and also tell where

to find the label on a stove. It does

not cost anything to have this thrown

on the screen in moving picture

houses and I can say that this has

proven a success in this city as we

now have two firm’s goods bearing

our label. So, why not try and create

a demand for our label and have it

in readiness when the demand is

made.

Fraternally yours,

JOHN C. RUFF.
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JOSEPH B. SMITH

President Local No. 93.

lLOCAL NO. 93, HAMILTON, OHIO.

 

Mr. Editor:

For a number of years the mould

ing, mounting and polishing depart

ments of the Estate Stove Company

have been operated strictly union,

while the range, gas stove and kin

dred departments have been run on

the open shop plan, with the usual

result ti the workers.

Conditions, while possibly as good

vor slightly better than the open shop

have existed, but the introduction of

modern shop methods has operated

to the disadvantage of the workers;

piece work prices were cut at every

-opportunity and day workers de

spaired of ever getting anything bet

ter.

Early in January it was decided

that organization would prove of hen

eflt and the result was that a local

union ot- seventy-two members‘ was

organized and the local was installed

by President Funder Burn. The firm

were not long in wakening up and

the usual methods employed in such

cases to disrupt an organization were

employed; two of our members, one

our local president, were laid oil! and

work suddenly became very slack;

all the known methods 0! modern

shop practice were brought to bear

on our members in an effort to in

duce them to drop the organization,

‘but all in vain.

President Funder Burk and Secre

tary Treasurer Grimshaw with the

shop committee, held an all~day con

ference with the firm’ and at this

writing, while progress is the report,

no settlemen is in sight.

In conclusion the editor wishes to

say that for fourteen long years he

has been the ofiicial truck oiler in the

shop, and now that he has been

elected editor his head has swelled

and he thinks that the brothers

should elect another oiler, or occa

sionally take a tumble and use the

oil can.

Yours fraternally,

EDITOR LOCAL N0. 93.

NEWARK, N. J.
 

Mr. Editor:——

Just at this writing things are get

ting very busy. The shop will be run

ning full force in a short while and

all the boys will be on the job again.

We are all glad to hear that the Sheet

Metal Workers were voted down, as

they would never have benefitied us

any, and as I said before, the Molders

are the nearest to us. I wish some

oiher local editor would say

something on this subject. I also

see that Brother Funder Burk has

organized another local; in his

good work we all wish him

good luck, and also wish Local 93

succes in the future and hope they

will follow their sister local. Well,

now I am about to come forth with

the hot air. Well, the Wop has been

on a fox hunt, but the boys all say he

was huntingr chicken. I am sorry

that our meeting comes so late in the

month so I could tell you all about

poor John, how he rode the goat, but

there will be more to tell you. I also

wish to say that I expected the

Journal to be full of articles this year

from all the locals. What is the mat

ter with those locals anyway. I wish

some of them would get together and

show the new locals an example-each

man would be more anxious to read

the Journal then and not leave them

lay on their bench from week to week

and let somebody else read them.

Now, brothers, I think we could get

more editors together if they would

only make a start and not leave it all
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'Brother Funder Burk

to the other fellow. The Jersey mos

quito was out on a job and fell down

a hole and broke his arm and it will

never be right again; it is crooked

and he can’t straighten it out. That's

what you get for being bashful. Ha!

ha. 1 think that what I call a union

man is this, a man that minds his

own business in the shop and not

everybody else's busines except when

called on and not before. And when

there is anything to say come out and

tell it at the meeting; that's the place

to settle all disputes. How many will

do that? There are lots of fellows

that shoot off around the shop and

when it comes to meeting night they

haven't a word to say. And to speak

of holding up union goods; how many

men will you see with union tobacco

laying on their bench? When a union

is organized it should stand for union

principles and help other unions by

patronizing their label, as it don't

cost you any more for asking for the

label on the goods. Be sure, brothers,

the others have to get along just the

same as we do. How men will say

I am a union man and on the other

hand he is only a union man because

he has to be; some only carry cards

because they must. We now have 53

locals in our organization and hope

keeps up the

good work, so that we can get

near the hundred mark. The

more the merrier. Hoping every

local editor will take an interest

and write something next month. Get

Wise and write somethnc; I also mean

Brother Wise, who made the remark

one time in the Journal about nothing

to do until tomorrow. He hasn't done

any writing for a great while, so get

Wise. I remain yours in union,

FRiTZ, LOCAL 51.

MEAN CUSS.

“Have you any recommendations?

asked the boss.

“Yes," replied the applicant. "I have

one here from the pastor of my

church."

“Very good," said the boss. “Now

let's see one from some one who

lnmvs what you are doing the rest of

week."—Ex.

  

Patrick Callahan

 

It is with deep regret that we are

called upon to record the death of

Brother Patrick Callahan, President

of Local No. 1, Detroit. Mich. which

occurred suddenly, February 16, after

a brief illness. Brother Callahan was

one of the older members of Local

No. 1, having served his time at the’

Michigan Stove Works more than

twenty years ago, and then going to

Chicago where he worked for a num

ber of years before returning to De

troit.

He represented the Chicago and De

troit local unions at different conven

tions of the organization and enjoyed

the reputation ‘of always being a good

shop mate and an active worker at all‘

times for the best interests of the or

ganization, and his death is a distinct

loss to the local union of which he

was a member.

 

Starting Trouble.

 

The wife: “I think those biscuits’

I've made are very nice."

The husband: "Yes, dear"

“What is your opinion?"

“I don't think my opinion could give

the matter an yadditional weight."
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ll! memoriam

Local No. 53, Salem, Ohio.

 

 

Whereas, It has pleased God to re

:move from our midst our respected

brother,

GEORGE W. HACK,

who for some years has been a faith

ful and an active member of our

Union; therefore be it

Resolved, That Local No. 53 extend

their heartfelt sympathy to the sor

rowing family; and be it further

Resolved, That a copy of these reso

lutions be sent to our Journal for pub

Jication and that a copy also be for

warded to the bereaved widow and

friends of our late brother.

G. H. KLOSE,

J. SCULLION,

J. C. KERR,

Committee.

In Memoriam.

 

Detroit, Mich., Feb. 20, 1914.

Whereas, The Almighty in His Di

vine wisdom hath removed from our

midst our friend and brother:

PATRICK CALLAHAN.

Whereas, in his departure Stove

‘Mountera’ Union, Local No. 1, has lost

.a valued friend and an efficient officer

therefore, be it resolved, that, the

charter of Local No. 1, be draped for a

period of ninety days as a mark of

esteem in which our departed brother

was held, and be it further Resolved

that a copy of these resolutions be

spread on the minutes of our meet

lng, published in the Journal and that

copies of the Journal be sent to the

relatives of our deceased brother.

GEO. DlETZ,

FRANK GRIMSHAW,

JOHN LOUGHLlN.

Committee.

_

INDIAN MOTOCYCLE CO. STRIKE

AT SPRINGFIELD, MASS.

 

The metal polishers and buffers em

ployed at the Indian motorcycle fac

tories were forced to strike, Jan. 5th.

to resist a reduction in wages amount

ing to $1.10 per day.

The strike has received the endorse

ment of organized labor everywhere.

The action of this firm has been hit

terly denounced. It was an attempt

backed by the Manufacturers’ Associa

tion, to force a reduction of wages at

a time when business was slack. Had

this firm been successful, other firms

would have begun reducing wages

also. it would have spread to other

crafts.

The Metal Polishers, etc., Union had

no alternative than to strike. and as

a consequence are today fighting a.

battle for the protection of every

toiler in the land.

Mr. Workman and Mr. Union Man.

you should realize at once that you

are concerned in the outcome of this

struggle. We at least, as union men,

have a right to give our side to the

public, and public sentiment will com

pel this firm to treat l'airly their em

ployee when you make it known that

a firm making a machine upon which

human beings risk life and limb,

should exhibit a tendency to employ

cheap labor.

The Hendee Manufacturing Com

pany-the scene of the strike-pro

duces the INDIAN MOTOCYCLE (note

the spelling); is capitalized at $12,500,

000; sells its machines at enormous

profits-and now is reaching out for

more dividends at the expense of your

fellow toilers.

It is an interesting strike story. On

Jan. 5th the strike began, when one

hundred and twenty-five members of

Local 30 were forced to walk out to

resist the designs of the company's

plot to reduce their wages. Theirs is

indeed an insidous scheme, which if

worked out as the Hendee Company

planned, would pit one workman

against another, the inevitable result

being that wages would fall with a

thud.

The idea was this: Men in one pol

ishing department were paid $1.10 less

a day than thosein another depart

ment. The company stated that only

rough work would be done in the more
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cheaply paid room. Soon jobs began

coming from the higher paid room to

the cheaper room. The plan exposed

itself. indeed, to disprove the claim

that only rough work was to be done

by the men on the low wages, it is

only necessary to state that emery as

fine as No. 120 and No. 150 was used

there.

‘Organized labor was forced into

this fight; we never welcomed it, and

indeed, endeavored to avoid it. Now

that it is on, we must do everything

we can to assert our rights and to

aid our brothers. We were always

ready to confer, to arbitrate, to meet

the Hendee Company on equal terms.

We were eager to discuss any point

misunderstood; to explain anything

that was not clear, and to submit our

entire case to arbitration.

But the Hendee Company declared

that it had “nothing to arbitrate." In

deed, nothing to arbitrate, when it

pitted one man against another in its

effort to cut wages.

Now comes the Massachusetts Board

of Conciliation and Aribtration upon

the scene, the Hendee Company be

ing represented by three lawyers, re

garded as among the most resourceful

in the state. These lawyers were also

representing the Manufacturers’ Asso

ciation.

On Feb. 3rd this Board rendered

their report as follows:

That from the notices published by

the .firm, the employee were justified

in believing that no change would be

made in the prices and the contention

of the employee that the change of

prices, contrary to the posted notice.

was a violation of the employer to

them, is‘ sustained.

The employes assured the Board and

their representatives that they were

willing to resume their employment

and would be willing to submit the

questions involved in their requests, to

arbitration. The emnlovers declined to

join with the employee in the submis

sion to arbitration and the Board finds

that the attitude of the employer is

'not one which makes for industrial

peace. and that they (The Indian Mo

tocycle Company) is responsible for

the continuation of the strike.

The Board rules that the agreement

between the firm and the Metal

Trades Association is not binding on

the employee, as they are not a party

to that agreement, and the Board

closes their report with the following.

statement:

The interest of the people of the

commonwealth in the settlement of.

industrial disputes by the peaceful pro

cesses of arbitration is evidenced by'

the laws which have been enacted by

the legislature to assist in the accom

plishment of this result, and it ought

not longer to be said that in industrial

controversies, there is “nothing to

arbitrate."

The Board recommends that the em

ployee immediately seek to return to

their former positions and occupa

tions, and that the employer receive

them back under the same conditions

as prevailed before the strike took

place; that the conference which was

interrupted on that date be resumed

and continued until the parties have

accomplished an amicable settlement

or referred the matters remaining un

determined to arbitration, either by

the plan proposed by vthe National

Metal Trades Association or by a local

board, established in accordance with

the law, or by the State Board.

BY THE BOARD,

BERNARD‘ F. SUPPLE,

Secretary.

The above ruling of the Arbitration

Board is one of the exceptions where

they rule in favor of the strikers and

to assure the general public that our

organization was willing to abide by

the findings of the Board.

The local immediately went on

record in favor of living up to every

term of the finding of the Board and

immediately submitted to the Indian

Motocycle Company, in person, the fol

lowing: '

Springfield, Mass, Feb. 5, 1914.

Mr. R. W. Ellingham,

Works Manager of‘the Hendee Mfg,

Company:

Dear Sir—We, the undersigned com

mittee, were instructed by our mem

bers; at a meeting held last

right, to call upon you and in

form you that they, the strike 3,

were willing to abide by 9

recommendation of the State

Board of Conciliation and Arbitration,

and, if possible, to ascertain from you
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if the company on its part, were will

ing to do likewise.

JOHN H. GILMARTIN,

FRANK WITHAM,

WILLIAM ST. CYR,

Committee Representing

the Strikers.

We again received from the mana

ger, Mr. Ellingham, the laconic an

swer: "We have nothing to arbi

trate."

There is a bit of humor in the ef

forts of the Hendee Company to ob

tain strikebreakers. Agents in Chi

cage and other western cities finally

corailed 15 men, who were sent East.

At Albany, 7 of the 15 deserted, hav

ing achieved, apparently, all they de

sired—that their fares be paid East.

From New York was sent a motley

crew, evidently preferring food and

warmth of the Hendee shop to the

(hill of the East Side on below-zero

nights. It is said that it was mirth

ful to see the Fourth-of-July expres

sions on the faces of these inexper

ienced fellows when they first saw the

sparks fly from an emery wheel.

it would be delightful to tell you

of the zeal and resourcefulness being

displayed by the members and the

officials of our union who are conduct

ing this battle for our rights. They

are leaving nothing undone that is

fair; every honest stone is being

turned to win a victory.

Now, this struggling, fighting, vali

ant union needs the aid of every loyal

brother. Any general who ever made

history could not make anything but

a cemetery instead if he did not have

the means to feed and equip hisv

army,

These men are fighting YOUR fight;

their victory means that the Mann

facturers’ Association_ will falter at

making another attempt to lowen

YOUR wages.

Give this strike publicity; tell every

loyal union man you meet that your

brothers are one strike at the Indian

Motocycle plant.

Team work, actual aid in the hour

of stress, help when help, not mere

sympathy, is needed, are the things

that count and make for victory. Fra

ternally yours,

CHAS. R. ATHERTON,

General Secretary.

WEST VIRGINIA UNDER PROBE.

 

United States Senators Sustain‘Union s

indictment.

 

CALL STRUGGLE "BARBAROUS.’.

 

Constitutional Violations and Military

Government the Rule in

That Section.

 

Washington. — Senator Martino,

chairman of a subcommittee of the

Senate Committee on Education and

Labor, now investigating the recent

West Virginia miners‘ strike, has made

a report that sustains the findings of

Senator Borah found complete domi

nation by the military forces in the

strikebound district and a setting

aside of every constitutional guaran»

tee, notwithstanding the fact that, to

use his own words, “the civil courts

were open, holding their terms as -

usual, disposing of cases and dispens

ing justice in the usual and ordinary

manner." He further showed that ar

rests were made outside the military

zone for offenses alleged to have been

committed outside this district and at

a time when martial law did not pre

vail. In many of these cases the par

ties charged were turned over to the -

military authorities for detention, trial

and punishment, which resulted in

penalties unknown to the statutes and

in excess of the laws of the state. Sen

ator Borah refers to the strong feeling

engendered because of the strike, but

says no threats of violence were made

against judges or the courts, and the 1

failure to convene grand juries was

not justiliable, as an attempt should

have been made to call grand juries

and test the claim that it was impos

sible to maintain civil law. Senator

Borah says this was not done. In his -

report to the main committee Senator

Martine who invesigated the charge

that mails were interfered with by

strikers, reports the claim not well

founded. and says the charges that

mail deliveries were interfered with

was not proven. The Senator says the ‘

use of armed guards “cannot be too

strongly condemned," and that they

loitered around the “coal company's

stores, which were often in the same

building as the postoflice. The trans

portation of foreigners by the compan

ies is referred to “as a serious refiec»~
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tion on our boasted civilization." The

following passage from the report

gives some idea of the investigator’s

views as a result of his visit to Paint

Creek, and Cabin Creek: “In no spirit

of malice or hatred, but with a view

that the country, through knowledge

-of the true conditions, may right the

‘wrong, 1 charge that the hiring- of

armed bodies of men by private mine

owners and other corporations, and

the use of steel armored trains, ma

chine guns, and bloodhounds on de

fenseiess men, women and children is

but a little way removed from bar

barism." These reports will be in

cluded in the general committee's re

port to the Senate.

 

'COLORADO STRIKE SITUATION.

 

Denver, Colo. —- (Special.)—Every

charge made by the Colorado coal

miners that the operators had import

ed hundreds of Baldwin-Feltz thugs

and eight machine guns, and that the

state militia was aiding these gunmen

in robbing and otherwise persecuting

the miners, has been substantiated be

fore the congressional investigating

committee.

Evidence of a system of peonage, of

interference with the United States

mail and of repeated attempts of the

hired assassins of the operators to

murder inhabitants of the strikers‘

tent colonies fully acquainted the con

gressional investigators with the

reign of terror and anarchy in the

strike zone since long before the

strike began.

Probably the most sensational tes

timony of the first week was that of

A. C. Feltz, Colorado manager of the

notorious Baldwin-Feltz thugs.

He calmly admitted on the stand

that he had imported eight machine

guns which were paid for by the op

erators; that scores of gunmen with ‘

questionable reputation, one-of whom

had been held for murder in West Vir

ginia, had been employed by the op

erators: that he personally had or

dered the "death special." an armored

automobile efluinned with a machine

gun. which the Baldwin guards drove

madly through the strike district

shooting and terrorizing the strikers.

James Dalrymple, state coal mine

inspector, shocked the audience when

he told how the operators’ refusal to

obey the law, had murdered many

miners, and only recently had killed

37 men in the Vulcan mine at New

Castle.

John R. Lawson, international board

member of the United Mine Workers

of America, gave what was probably

the most shocking testimony of the

week. He told how the miners had

been robbed, tyrannized, the victims

of a notorious blacklist system for

years. The state militia have not only

refused to disarm the murderous mine

guards, but have aided them in their

tyrannizing, plundering outrages, he

said.

Czar Chase showed evident‘ discom

fort when it was shown that Lieut. E.

K. Linderfelt was in charge of the

death-dealing devices of the operators

before the militia went into the field,

and that many other members of the

militia were hired gunmen of the op

erators.

John C. Osgood, J. F. Welborn and

others of the operators calmly ad

mitted that they had bought machine

guns and hired gunmen, and then in

the same breath their attorney had

the audacity to deny that anarchy

reigns in the strike zone.

Mine guards, aided by the militia,

keep the men in the mines against

their protest by guns, taking away

their shoes and other slave-driving

means, witnesses testified.

Evidence introduced the first week

showed plainly that the outrages to

be proved by witnesses will shock the

entire nation, and that something

must be done at once to do away with

the reign of anarchy that now exists

in Southern Calorado.

 

A Dane who owned a farm in Kan

Sas applied for naturalization papers.

The judge asked him:

"Are you satisfied with the general

conditions of the country?”

“Yas," drawled the Dane.

"Does the form of government suit

you?" queried the judge.

"Yas, yas, only I would like to see

more rain," replied the farmer.—Un

identified.
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THE WORLD OF LABOR.

 

By lngersoll.

 

Invention has filled the world with

competition, not only of laborers, but

of mechanics, mechanics of the high

est skill. Today the ordinary laborer

is, for the most part, a peg in the

wheel. He works with the tireless.

He feeds the insatiable. When the

monster stops, the man is out of em

ployment, out of bread. He has not

saved anything. The machine he fed

was not feeding him. The invention

was not for his benefit.

The other day I heard a man say

it was almost impossible for thousands

of good mechanics to find employment,

and that in his judgment the govern

ment ought to furnish work for the

people. A few minutes after, we heard

another say, he was selling a patent

for cutting clothes, that one of the

machines could do the work of twenty

tailors, and that the week before he

had sold a great house in New York,

and that over forty cutters had been

discharged and machines are being in

stalled to take their places.

When the great factories shut down

the workers who inhabited it and gave

it life, as thoughts do the brain, go

away and it stands like an empty

skull. A few workmen, by the force

of habit, gather about the closed doors

and broken windows and talk about

distress, the price of food, and the

coming winter. They are convinced

they have not had their share of what

their labor created. They feel certain

that the machines inside were not

their friends. They look at the man

sion of their employer, and think of

the places where they live, and they

themselves have saved nothing. noth

int! but themselves. The employer

seems to have enough, even when em

ployers fail, when they become bank

rupt. They are far better off than the

laborers ever were. Their worst is

better than the toiler’s best. The

capitalist comes forward with a spe

cific. He tells the workingman he

must be economicaL'but under the

present system of economy would only

lessen wages.

Under the great law of supply and

demand, every saving, frugal, self

denying workingman is unconsciously

doing what little he can to reduce the

compensation of himself and his fel

lows. The slaves who did not wish to.

run away helped to fasten the chains‘

on those who did, so the saving me

chanic is a certificate that wages are

high enough. Does the great law de

mand that every worker live in the

least possible amount of bread? Is it.

fate to work one day that he mayv

be able to get enough food to work

another? Is that to be the only hope,

that and death? Capital claims and.

has always claimed the right to com~

bine. Manufacturers meet and deter

mine prices even in spite of the great...

law of supply and demand. Have the'

laborers the same right to consult and.

combine? The rich meet in the club

house or in the parlor. Workingmen

when they combine gather in the

street. All of the organized forces

of society are against them. Capital

has the army and the navy, the legis

lative, the executive and the judicial.

departments. When the rich combine

it is for the purpose of exchanging.

ideas.

for conspiracy. If they act in concert,

if they really do something. it is a

mob. If they defend themselves it is~

treason. How is it that the rich con

trol the departments of government?

In this country, the political power

was equally divided among men. There

are certainly more poor than there

are rich. Why should not the laborers

combine for the purpose of controlling

the legislative, executive and judicial

departments? .Will they ever find out

how powerful they are? How are we

to settle the unequal contest between

men and machines? Will they give

leisure to the industrious or will they

make the rich richer? Is man in

volved in a general scheme of things?

Is there no pity, no mercy? Can man

become intelligent enough to be gen

erous, to be just, or does the same

law or fact control him as he controls

the animal and vegetable world? The

great oak steals the sunlight from the -

smaller tree. The strong animal de

vours the weak-everything eating

something else, everything at the

mercy of the beak, claw and hoof and

tooth, of hand and club or brain and

greed, inequality iniustice. everw

where. The poor horse, standing in

the street with its dray ,overworked,

overwhipped, underfed, when he sees

other horses groomed to mirrors gilt-

Q

When the poor combine it is ,
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tering with gold and silver, scorning

with proud feet the very earth, prob

.ably indulges in the same socialistic

reflections, and this same horse, worn

out and old, deserted by his master,

turned into the dusty road, leans his

head on the topmost rail of the fence,

looks at donkeys in the field of clover

.and feels like a nihilist. In the days

of slavery, the strong devoured the

weak, actually eating their flesh.

In spite of all the laws that man has

made, in spite of all the advances in

science, the strong, the cunning, the

heartless, still live off of the unfortu

nate and foolish. True, they do not

'eat their flesh or drink their blood,

but they live on their labor, their de

nial, their weariness and their want.

“The poor man who deforms himself by

toil, who labors for wife and child

through all his anxious, barren, wasted

life, who goes to the grave without

ever having one luxury, has been the

food of others. He has been devoured

by his fellowman. The poor woman,

living in the bare and lonely room.

cheerless and tireless, sewing night

and day to keep starvation from her

children, is slowly being devoured by

her fellowmen. When I take into con

sideration the agony of civilized life,

the failures, the poverty, the anxiety,

the withered hopes, the tears, the bit

ter realities, the hunger, crime, the

humiliation, and the shame, I am al

most forced to say that cannibalism

after all is the most merciful form

which man has ever lived upon his fel

lowman.

WHY I AM A UNION MAN.

 

I am a union man because in the

words of John Mitchell: “I was

reared in a workingman’s home and

never expect to get out of the work

ing class. I am a union man because

I realize that the trades, professions,

business and industry are all organ

ized today and that standing alone I

am a menace to my fellows and can

never improve my own conditions.

I am a union man because I note the

difference in conditions between

those who are organized and those

who are unorganized. I read, for in

stance that the members of the

Painters’ union, during the last four

years, increased‘ their wages sixty

cents per day, an average, counting

250 work days for a year, of $150 for

a. single year. I note that the unor

ganized workers seldom ever work

less than .ten hours and frequently

twelve, unless union men have se

cured legislation limiting the length

of their working day.

I am a union man because I note

that employers everywhere are in

league to keep wages down, to make

men cheap. -They purchase labor, and

the buyer always wants to purchase

an article whether it be shoes, pow

der, steel or labor cheap. I have

nothing but my labor to sell and I

want to get a good price for it. If

the seller can control the market

price of his product he always secures

better terms than it he has to take

whatever the purchaser sees fit to

give.

The Steel Trust seeks to monopo

lize the production of steel. The Oil

Trust, the Meat Trust buy large quan

titles of the articles they deal in.

They seek to control both ends of the

game. They rob producer and con

sumer alike.

Labor unions are denounced, by cer

tain associations and individuals, as

a trust. They have no likeness to the

trust. They bear no resemblance to

it in their operations. The trust takes

from those who have but little and

puts it in the coffers of a few. That

makes swollen fortunes for a few in

society and poverty for the many.

The labor union enables those who

produce wealth to retain a larger

part of their product. The union

equalizes opportunity, raises wages,

shortens hours and enables all to en

joy something of the advantages of

civilization. The trust builds a thou

sand hovels and one palace. The

union would change those hovels into

homes. The trust seeks to establish

feudalism-the union extends dem

ocracy.

The trust is a corrupter of govern

ment, 9. destroyer of free institutions,

because it centralizes wealth in the

hands of a few and enables them to

make or unmake laws.

The able and unscrupulous once

ruled with the sword. The trust rules

with the purse but its hand is just as

heavy, yet it reaches farther and

strikes harder than the sword ever

did and it still commands the sword.
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I am a union man because it the

education it gives its members; be

cause I realize the opportunities for

self-government and study that it of

fers: because I realize that every

great problem confronting the race

today grows out of the labor prob

lem; that the working class must

solve those problems alone; that to

withstand the constant aggressions

of the employer the workers must be

united on every field, but particularly

in industry because there is where

the battles are fought. The school

room prepares for life, but the union

is labor's life in action.

I understand fully the great obsta

cles in the way of the LniOD. You

will" say that the chief obstacle is the

ignorance of the worker himself. That

is the reason I believe in educating

him, but the ignorance of the worker

is balanced by the intolerant ignor

ance of the employer who feels that

he cannot treat with his employes as

an organized body of men, that it

would lower his dignity. He prefers

to take advantage of the weak and

helpless rather than to allow them to

combine so that they may have some

thing to say about the conditions of

'labor.

I am a union man because on every

hand I see the necessity of curbing

the capacity of greed, of extending

the rights of labor, that workers must ‘

enjoy the benefits that flow from the

progress of science and the march of

invention. 1 see that if they do not

unite, they gain nothing from either;

they remain hewers of wood and

drawers of water, beasts of burden.

.I am a union man because I know

that every other agency in the world

has failed to emancipate labor. Yea,

the most of them are engaged in

‘welding chains for labor and attempt

ing to lull the workers into content

ment with their lot.

I am a union man because I recotz,"

nize the progress of the race depends

upon the elevation of labor; because

I find freedom, fraternity and intelli

gence developed within the ranks of

the union; because I know that the

union speaks for all iabor; that it is

only through the union that labor can

find a voice. Labor, silent through

the centuries with no language but a

groan, has found a tongue, recognized

her goal, is uniting the forces of man

kind to reach that goal. Labor, that

has given wealth, science, literature

and art, to the wozld is reaching out

to enjoy these things for herself. She

only asks for the worker that which

labor has already given to others.

This is the greatest work man has

ever been engaged in. What does it

matter to build pyramids, parthenons,

Saint Peters’, railroads, skyscrapers

and dynamos if the worker is to be

helpless? What does it matter if the

world is filled with beauty and the

worker is unable to enjoy it? The

union is labor‘s engine of achieve

ment. It unites the mighty force of

numbers in pursuit of a common pur

pose. It realizes the dreams of bards

and prophets.

It is a prayer in action, its fruits

are happy homes and cheerful fire

sides. Its heralds are men who have

learned the meaning of liberty and

the road to its achievement.

These are just a few of the reasons

why 1 am a union man.—Michigan

Miners’ Bulletin.
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GENERAL LABOR NOTES.

 

Six of the thirty labor ofiicials con

victed in Indianapolis were granted a

new trial on appeal to the Federal

district court in Chicago; the remain

ing 24 must serve their sentences ac

cording to the court's decision.

Twenty-seven oiiicials of the West

ern Federation of Miners were in

dicted at Calumet, Mich., on a charge

of conspiracy.

Representative Maundel recently

declared in the House of Representa

tives that there are more than one

million out of work in the steel in

dustry, 50,000 men idle in the auto

mobile industry, and that wage earn

ers are losing $63,000,000 a month on

account of idleness.

A child labor law has been estab

lished in North Carolina.

The workingmen’s compensation

act in Wisconsin has been working

quite satisfactorily the past two years.

During that time 5,074 cases have

been disposed of, and $288,137 has

been paid as indemnity to injured

workingmen or their dependents. In

addition to this, medical and surgical

treatment to about 50 per cent of the

above amount has been paid for:

The contempt case against Mitch

ell, Morrison and Gompers was ar

gued before the supreme court Jan

uary 7 and 8, 1914. Again was pre

sented in a forceful, cogent way that

the injunction issued against the oili

cers of the American Federation of

Labor violated the constitutional

rights of the individuals proceeded

against, that the defendants’ alleged

violation of the terms of the injunc

tion consisted of speeches and writ

ings which were made in furtherance

of a great purpose, the importance of

which made a boycott sink into com

parative insignificance. The court's

attention was also called to the spirit

of bitter opposition and vindicitive

ness that characterized the rulings

and conduct of the lower court and

were insuperable obstacles to an im

partial trial. In addition, the statute

of limitations, it was argued would

bar practically all the charges. The

supreme court of the United States

has taken the case under advisement

and will later render its opinion.

According to press reports, 40 per

cont of the membership of organized

labor in Spokane, Washington, are

without employment. A committee

from the Central Labor Council, ac

companied by Hon. D. C. Coates, ap

peared before the commissioners re

cently and asked for an appropriation.

of $10,000 for the purpose of furnish

ing work ofr the heads of families.

The commissioners took the matter

under advisement.

More workingmen are idle in New

Ygrark city now than at any time since

1 9.

In Argentina, South America, the

calling of "scab” at a strike breaker

may be punished by imprisonment for

three years.

Owing to falling off of business

some of the eastern railroads are dis

charging men. The Baltimore &

Ohio has dispensed with about 4000.

Organizers representing a number

of unions report success in unioniz

ing the 12,000 hands at the Lynn,

Mass. plant of the General Electric

company.

Senator Kenyon's bill for a federal

child labor law aims, among other

things, to abolish the employment of‘

children under 14 years of age in

mines and mills.

An increase in wages of $5 a month

has been granted to telegraphers on

the Wheeling & Lake Erie. Wabash,

Pittsburgh, Columbus & West Side

Belt Line railroad.

RIGHT TO STOP WORK UPHELDV

 

Supreme Court Commission

Advanced Position.

Takes

SAYS MEN ARE THE SOLE JUDGE.

 

Acts Lawful for Individuals Lose

No Force When Done by a

Number of Individuals.

 

Oklahoma City, 0kla.,—ln an opin~

ion written by Judge Brewer, the

State Supreme Court Commission

took an advanced position on the

right of organized labor to strike in

protest against the employment oi’

a non-unionist, and the latter, accord

ing to the decision, has no cause for

action, as workingmen have the right,

in the absence of contract, to quit

whenever they chose. The decision
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is the result of a threatened strike

of union miners against the Western

Coal & Mining Company at Lehigh.

Okla, unles a non-unionist was dis

charged. The mine foreman complied

with the request, and the non-unionist

then sued the union for $10,000 dam

ages. The lower court sustained the

union, and on apeal the State Sup

reme Court Commission affirmed the

ruling. "Employes of a coad com

pany,” said Judge Brewer, “who are

members of a labor union, have

the right, when involved in a trade

dispute between themselves and their

employer and growing out of this

relation, to protest to their employer

against the employment of retention

in his employment, of a non-union em

ploye; and to accompany such protest

with the statement that if such non

union man is employed, that such em

ployes will strike-that is, that such

employes will stlmultaneously cease

to work for such employer-and if

such protest is not heeded, the union

men have the lawful right to strike;

and if it is heeded, the non-union man

who is discharged has no cause for

action against either the union as

thereof as individuals. Any man, in

the absence of a contract to work a

definite time, has a right to quit

whenever he chooses, for any reason

satisfactory to his, or without any

reason. If his wages are not satis

factory. his hours too long. his work

too hard his employer or employment

uncongenial or his colaborers objec

tionable, his right to quit is absolute.

What an individual may do, a num

ber of his co-laborers may join him

in doing, provided the thing to be

done is lawful."

___"——

Little Tommy had spent his first

day at school.

"What did you leaern?" he was

asked on his return home.

"Didn’t learn nothin'."

"Well, what did you do?"

"Didn't do nothin’! A woman want

ed to know how t osnell ‘cat,’ and I

told her.—Unidentified.

I‘

"Do you assimilate your

aunty?”

"No, I don't, sah! I buys it open

an‘ honest, sah.”-—Baltimore Ameri

can.

food,

A PLAN TO BAR ASlATICS.

 

Secretary of Labor Wilson Would

Apply U. 8. Army Test.

 

SAYS QUESTION IS A SERIOUS ONE

 

General Movement to Migrate to

This Country-Points to Can

ada’s Drastic Laws.

 

Washington-In response to a re

quest by Chairman Burnett for com

ment on the Baker Bill, which pro

vides fo Asiatic exclusion, Secretary

of Labor, Wilson, of the Department

vof Labor, writes that the problem

would be solved if Congress raised

the standard of admission so as to

include in the list of excluded aliens

those persons not able to pass the

physical tests required of recruits for

the United States army. “Inasmuch

as the vast majority of the present

day immigrants must earn a liveli

hood, if at all, by performing manual

labor,” says the secretary, “I see no

reason why the standard should not be

raised to this point." The letter states

that if we fail to legislate against the

Asiatics, as Canada has done, in a far

more drastic manner, we ta.citly invite

these peoples to our shores. Mr. Wil

son further says that there is a con

certed movement throughout India

and elswhere to gain admission to

our country, which, if not checked,

will affect not only California, but

other portions of the country, "as

climatic and industrial conditions in

the southern states and other sections

of the Union offer an extensive held

for people who can come in prac

tically unlimited numbers." Since

1899, exclusive of those from the Phil

ippines, 6,656 Hindus entered the

United States. and the secretary de

clares that "it would seem to be a.

question of probably only a short

time before the United States im

migration ofiicials will be confronted

with problems growing out of increas

ing immigration of Asiatic laborers

from countries other than China, Ja

pan or India.” Chairman Burnett is,

also informed that the Department of

Labor was notified last spring that 6,

000 or 7,000 from the Philippines

were ready to start for here at the

first sign of the open door.
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D0 Not Buy A
no matter what its name, unless it bears a nlain

and readable impression of tnus Union Stamp.

All Shoes Without the C.I.G.I. StäI:1.

Are Always Non-Union

Do not accept": for the absence of the

Named shoes are frequently made in

Mon-Union Factories

- - - - -- --

NY SIUE |

nion Stamp.

BOOT AND SHOE WORKERS’ UNION

246 Summer Street, Isoston. Mass.

Ride: A
bicycles. Write#:our latests -

######

ces.

es and of Ter. Writer.ow.

cycle co-- Dept. H.115

THE PARCEL POST.

On New Years Day the weight

unit for parcel post packages was

raised from twenty to fifty pounds.

The size remains at seventy two

inches, that is, no parcel over sev

enty-two inches one way will be ac

cepted.

Fifty-pound packages will be ac

cepted for delivery within 150 miles

o: the mailing place.

A twenty-pound package will

delivered anywhere in the

States.

The rates remain unchanged.

Books will be accepted for trans

mission on and after March 16 next.

The rate will be the same as on other

articles, except that books weighing

eight Ounces or less will cost one

cent for each two ounces or fraction

thereof.

be

United

and allow

"JAA.
- coaster-brake rear wheet

W lamps. "######, and repairs at half us:

- D- Buy until you get our cata

Chicago, Ill.

gents Wanfecy

#Art YOld UMIDI Mall\"::" $10to £ -

h Coaster-Brakes, Puncture-Proof tires, If you are Buy Union Made Goods
1912& 1913 *odelo $7 fo & 2 -

1 of best makes.... *

J0 Secoach - "and Wheels WUR PIAN roLDR UNIon M A Dr

£: • £ OVWRRA LL's AN so J A CMETs,

*::::: shu RTs, PANTN AND SUSreat FA CTO. - •

£: PENDERs, HATs and CAPs

AND THE FAMOU8 -

EEACON S3.O.C.

SHOES, As WELL AS OTHER

MAKES IN UNION SHOES

II91 and 1193

S, NETZORG,'"'.
DETROIT, MICH,

- THE HECK PRINTING CO

PRINTERS AND

BINDERS

372 GRATIOT AVE., DETRO1T MICH,

Period of Joy for Casey.

Casey's wife was at the hospital,

where she had undergone a very seri

ous operation a few days before. .

Mrs. Kelly called to inquire as to:

Mrs. Casey's condition.

“Is she restin quietly?” Mrs. Kel

ley asked.

“No, but I am,” said Casey. -
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Abbreviation designating class of cards:

Honorary; H.--Honora.ry.

N0. 1, DETROIT. HIGH

leeta t'irat and third Fridays of tho

énonth at Prismatic Hall. 140 First

L

(‘arda Granted—Fra.nk Nicol, H.. 211;

Alex. Lescohier, H.. 158; Herman

Roth, T., 56.

Reinna1ed—L0uis Roth, 3686.

'l‘rade—S1ack.

Financial Secretary —- Harry Palmer.

Z81 Twelfth St.

Cor. and Rec. Secretary-Henry Terry.

175 Leverette St.

HO. 2. EVANSVILLE, IND.

leeta second and fourth Fridays of the

month at C. L. U Hall.

Card-3 Granted—John Sanders, B. H..

125 .

Financial Secretary-John Yaeger, 825

State St.

Cor. and Rec. Secretary-Henry Studs,

1805 Fulton Ave.

no. 3, owner. inn.

T.——Traveling: B. H.—Beneflciary

Co:- and Rec. Secretary-Jesse Craw

(0rd. 703 Vistula. Ave.

NO. 0, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

'l‘rndkslack.

Financial Secretary-Charla Heiuon.

818 E. Willard St.

Cor. and Rec. Secretlrr-Charlel G.

Riotte. 2937 Hurley St.

NO. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council hall, Second

and Court St.

Initiated—John Robbins, 4690.

Card; ~Depoaited—-Albert Schelllng, T.,

4413; Mike Duon, T., 8920: Frank

Mazéz'er, B. H., 2640; John Brack, T.,

17 .

Carda Granted-Frank Rouch, B H.,

3837; Leonard Rinderle. T., 3582; L.

W’. Lane. T.. 1456.

Ieeta aecond and fourth Thursday!‘ of

the month at Labor Hall, Ninth and

State Sta. _

'l‘rade—Shops still down.

Financial Seeretnr7—-Chaa. Spilker,

1017112 Jefferson.

Cor. and Ree. Secretary-Geo. Hage

man, 829 Madison.

HO. 4, BELLEVILLE, ILL.

Meela second and fourth Wednesdays

at the month at Adler's Hall. First

and Race S'

F‘inancial 5ecretary-—Chas. W. Bender,

518 W. Second St.

Cor. and Rec. Secretary-A1. Hendricks,

811 E. Seventh St.

N0. 5, SOUTH BEND. IND.

flee“ 2nd and 4th Friday: of the

month at C. L. U. Hall

Financial Seeretnr7—Aifred Anderson.

.713 E. Miner 51.

Reinntated-George Manifold, 3510;

Frank Cochran. 1976.

Financial Secretary-Chas. Scherzing

er, 931 S0. 12th St.

Cor. and Rec. Secretary-Wm. Manifold.

624 S. Eleventh St.

I0. 9. RICHMOND. VA.

been third Saturday 01’ the month at

Springfield HalL 26th and ‘M Sts.

Trade—Six days a week, with plenty

orders.

FinnncEl \Seoretnry—L_vnwo0d E.

Todd. 3110 E. Marshall St.

Cor. and Rec. 8ecretnry-—J0hn M. Deal.

1256 Taylor St.

N0. ‘l0, TROY. N. Y.

In" third Monday of the month a:

Germania Hall.

Financial Secretary-John P. Nash.

1035 Sixth Ave.

Cor. nnll Rev. 5eoretnry—Ge0rge Roth

erham, 2122 Seventh Ave.
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No. 11, PRESTON, ONT.

Meets first and third Fridays of the

month at Workman’s Hall.

Cards Deposited—F. Henning, T., 4103.

Cards Granted—R. Campbell, H., 4350.

Trade–Dull, four days a week.

Financial Secretary-W. Burton, Water

loo St., Preston.

Cor. and Rec. Secretary-John A. Tobin,

Dover St., Preston.

NO. 13, ROCK ISLAND, ILL.

Meets second Wednesday of the month

at Industrial Hall.

Cor. and Rec. Secretary-Frank Latt

ner 1406 Fourteenth St.

NO. 15, HANNIBAL, MO.

Meets 2nd Thursday of the month at

Trades and Labor Assembly Hall,

Fi'i' and Broadway.

nancial Secretary-R. B. eds, 112S. Main St. Leeds %

NO. 18, BUFFALO, N. Y.

Meets second Monday of the month at

Council Hall, Ellicott and Huron St.

Financial Secretary—Fred J. Roesser,

730 Sycamore St.

Cor. and Rec. Secretary—Charles Ber

linghoff, Sr., 42 Thomas St.

NO. 19, N. S. PITTSBURG, PA. -

Meets fourth Tuesday of the month at

Cain's Hall, West Diamond street, N.

S. Pittsburg.

c: Granted–Harry Jeffiers, B. H.,

Suspended—Albert Crawford, 2386;

John Haseman, 3468.

Trade–5 days a week.

Financial Secretary–Al. Kenneweg,

1419 Poplar St. N. S.

Cer. and Rec. Secretary-Walter Eck

ert, 1306 Sigel street, N. S. Pitts

burg, Pa.

No. 22, ATLANTA, GA.

Meets fourth Tuesday of the month at

E. T. Schenck's, 256 Houston St.

Financial Secretary-Joe Kerlin, 102

Waddell St,

Cor. and Rec. Sec.—E. T. Schenck, 256

Houston St.

NO. 23, PIQUA. OHIO.

Meets fourth Sunday of the month at

Carpenter's Hall.

ce: Deposited—Cliff Gosnell, T.,

Trade-strike still on.

Cor. and Fin. Secretary-Harry Maurer,

603 Miami St.

Remarks—Shop running, but not full

time. Running just a little slow

because they have no mounters.

NO. 24, AURORA, ILL.

Meets first Friday of the month at Dil

lenburg hall.

Officers Elected—President, Jos. Hart

man; vice-president, Andrew Epley;

corresponding and recording secre

tary, S. Marzucke; financial secre

tary, Wm. Linders; treasurer. Joe

Linders; guard, Louis Sass.

Trade–Fair Plenty of mounters.

Financial Secretary—William Linders,

311 Sims St. -

Cor. and Rec. Secretary—S. Marzucke,

471 Woolawn Ave.

NO. 25, CINCINNATI, O.

Meets first and third Fridays of the

month at Workman’s Hall.

Trade–Poor, with some of our mount

ers still off.

Financial Secretary—G. L. Budd, 1401.

State A.V.e.

Cor, and Rec. Secretary—Wm. F. Egan

114 W. 11th St., Newport, Ky.

No 27, DAYTON, OHIO.

Meets second Tuesday of the month.

at Red Oakes Hall, cor. St. Paul

Ave. and Richard St.

Cards Deposited—Lawrence - Buelte.

B. H., 4481; Burton Beal, B. H., 1592:

Harry Adams, B. H., 771; George

Touchman, B. H., 674.

Card, Granted—Lawrence_Buelte.--B

H., 4481; Burton Beal, B. H., 1592;

Harry Adams, B. H., 771; George

Touchman, B. H., 674.

Trade-Poor.

Financial secretary—John Suter, 116

Milton St. -

Co. and Rec. secretary-Eugene Nill

529 Jackson St.

No. 28, DOVER, N. J.

Meets second and fourth. Thursdays of

the month Odd Fellows' Hall.

Cards Deposited—Walter Lane, T..

1456.
officers Elected—President, Frank

Hazelton; vice-president, | Theodore

IDrake; corresponding and secording

secretary, William McCarthy; finan

cial secretary, William H. Grogan;

treasurer, John Gleckler: guards,

Price Laughlin and Thomas McKeons.

editor, Thomas Tweedy;

Grant Swazey; shop committee, Chas

Trowbride, "Robert Parkes, - John
Chaffield, Joseph Blhr, , Geo. Lessig,

Price Laughlin; delegates. A. Green

to G. T. U. of New York; George
i.essig and Robert Parks, Central of

Dover, N. J.

Trade–Slack. Just started up.

Financial Secretary—W. H. Grogan

Dover, N. J.

Cor, and Rec. Secretary-William Mc

Carthy, Sussex St., Dover, N. J.

No. 29, CLEVELAND, OHIO.

Meets second Friday of the month at

Arch Hall.

Card." Granted—John Brack...T., 1767;

Geo. Te Kemple, B. H., 823.

Trade–Poor.

Financini secretary—Arthur T. O'Hara

26.61 E. Sixty-ninth St.

Cor. and Rec. secretary—John Sullivan

2489 E. 71st St. -

trustee, .
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N0. 33, LONDON. ONT.

fleet. first Fridafi of the month at

nCullis Hall, Wei gton St.

"Trnde—Bad.

l'innneini secretary-Harry Watson,

Ealing P. 0.

Cor. and Rec. Secretary-—W. Beck, 65

Adelaide St.

No. 34, ST. LOUIS, MO.

(Steel Range Worker.)

Meet- second and fourth Thursdays

of the month at Seventeenth and

Cass, and second and fourth Tues

days at Eighteenth St. and Lafay

ette Ave.

InltInted-—Wm. Schaaf, Ed. Arnold,

Ed. Renz, Joe Standing-Bear.

(Innis Deposited-Theron Enright. T.,

3599; Geo. Sewing, B. H., 4549; J.

Streck. H., 3998; J. Dieckmann, H.,

3398; E. F. Rainey. B. H., 2115; A.

Hauseman, H., 4478; E. Battell, H.,

3396; Ed. Wiedenbroker, H., 4003;

Geo. Merkel, H., 1711.

Card- Granted-J. Streck, H., 3998; J’.

Dieckmann, H., 3398; T. Enright, T.,

3599: H. Stephan, H., 4707; W. Jud

lin, H., 3086; F, Altenkirk, H., 3995;

Joe. Abeln, H., 3999; Geo. Merkel,

H., 1711.

Supended-—Edw.Schmldfl, 4426': D.

Gibbs. 4533; Hy. Ruck, 4293; R. Far

rell, 3975; J, Burrichter, 3996.

oleen Eleeted-Dehgate to C. T. L.

U.. James Walsh.

‘l‘rndk-Fair.

Flannel-l seeretnry—George A. Both,

5931 Cote Brillinnte Ave.

(or. and Rec. Secretn‘r-Edwin Kaiser,

1513A Hogan St.

N0. 85, HAMILTON. 0K1‘.

lean-First Monday of the month. at

T. & L_ Hall

Con. Roe. and Fin. Secret-"Jinn.

Bevel-s, 35 'I‘lsdale St.

N0. 87, GENEVA, N. Y.

‘lleein first Tuesday of the month at

Federation of Labor ‘Hall

'l‘rnde—Summitt and P. 8: C. shut

down.

‘Financial Seeretnry—F. E. Ralston,73

Andes Ave, Geneva. N. Y.

(for. and Rec. Secretnry—Thos. Culli

nan. 28 Middle St., Geneva, N. Y.

No. 38, PEORIA, ILL. .

Meet- every third Friday of the

month at 109-111 S. Adams St.

'Cnrd Granted-G. Peterson, B. H., 1125:

\‘\'m, Schrflder. B. H., 1128; William

Swanson. T., 4621.

'l‘rlde—Shut down.

Financial Secretary-Charles Carroll,

R. R. 36. Box 35, Peoria, Til.

Cor and Rec. seeretnry-0. A. Juelz,

608 Sloan St.. Averyville. Peoria, Ill.

No. 81, ROCHESTER, N. Y.'

Ileetn the first and third Tuesdays of.‘

the month at 42 Exchange St.

Cards Deposited—George Culligan, H.,

2 9 S7.

Suapended—Arthul‘ Ralston, 1995.

'l‘l'lldksiils shut down; Co-Operative

Just starting up; Glaushas five days

a week.

Financial Secretary-Oscar C. Heiber,

rear 745 Map're St.

Cor. and Rec. Secretary-Harry How

craft, 32 Admiral Park.

N0. 40, TAUN'I‘ONI MASS.

Meets second Wednesday of the month

at Forrester Hall.

Cor. and Fin. Secretary-B. F. Leonard,

1 West Water St.

N0. 41, WATERTOWN, MASS.

Meet- fourth Thursday of the month

at G. A. R. Hall.

Trade-Slack: five days a week.

Financial Secretnry—-\Villiam Hughes,

28 French St., Watertown. Mass.

Cor. and Rec. Secretary-Geo. Emery,

2 Montfern Ave, Brighton, Mass.

N0, 42, READING. PA.

Meet. third Wednesday of the month

at Front and Washington Sts.

Gagging Granted—Jos. Beisswanger, T.,

Snnpended—Irvin Miller, B. H., 1322;

George Arentz, B. H., 4344.

Trade-Fair.

Financial Secreinry—H. A. Dillon, R. F.

D. No. 1. Reading, Pa.

Cor. and Rec. Secretnry—Elwood Weid

gel‘, 43 South ‘Second St., Reading,

a.

N0. 43, INDIANAPOLIS. IND.

lee!- second Tuesday of the month at

Keller Hall. 225 E Vi’aahingtnn st

Cards DepolIted-—J0hn Sweeney, H.,

1265; John Cullnane, T., 398. ‘

Oflicern Elected—President, A. Smith;

vice-president, Arthur Former; cor

responding and recording secretary,

Fred G. Ellerman; financial secre

tary, \Vm J. Breen: treasurer, Os

car Weber; sergeant-at-arms, Heb.

man Zeabert.

Trnde—Fair. .

Financial Secretnr7—Wm. J. Breen,

2112 Brookside Ave.

Cor. and Rec. Seep-Fred Ellerman, 1253

Brrmkside Ave,

Remnrkn—Agreement near signed up

the first of the year at the Indian

apolis Stove Co., with a 21/2 per cent

increase. making a total of 15 per

cent on the dollar.

N0. 45, PITTSTON. PA.

leci- last Friday of the month at C.

L. U. Hall.

Cards Depnllted——Frank Stanko, T.,

3202.

Cn3rd|l Granted—Frank Stanko, B. H.,

202.

Trnde—Poor.

Financial Secretary-George Davis. 308

Philadelphia, Ave.. w. Plttston, Pa.

Cor. and Rec. Secreinry—-Albert West,

140 Vine St., Pittston, Pa.
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NO. 51, NEWARK, N. J.

Meets at Renners hall, 209 Ferry St.,

the third Thursday of the month.

Financial Seer-emi- -—l-ierbert D. Well,

365 Main St., Be leville. N. J.

Cor. and Rec. Secrctnry—Wm. Walker,

98 Kossuth St., Newark, N. J.

No. 53, SALEM, OHIO.

Meets fourth Wednesday of the month

at anyone’s house.

Olllcern Elected-President, Peter Fer~

guson; vice-president, Gus Klose;

corresponding and recording secre

tary, G. W. Hack; financial secre

tary, James Scullion. treasurer, G. E.

Steele; guard Harry Scullion; trus

tees. G, Klose, C. W. Finley, J. C.

Kerr; shop committee. G. Steele and

C. W. Finley.

Tl'IlIIF-SIOW.

Flnnnclnl Secretnry-—James Scullion,

129 Perry St.

Cor. and Rec. Secretnry—J. C. Kerr,

secretary pro tem, 117 S. Rose St.

Remarks Brother Hack is still very

ill. \\'e do not believe he will be

able to pull through.

 

N0. 54, FLORENCE. ALA.

lleetl flrst and third Wednesdays of

the month at the home of R. M.

Beals.

TI'IIGFGODO.

Con, Rec. and Flu. Secretary-R. M.

Beale, 827 E. Tenn St., Florence, Ala.

NO. 55, PORT CHESTER, N. Y.

Meets second and fourth Thursdays of

the month at Rohn's Hall, 42 North

Water St.. East Port Chester, Conn.

Initiated-John Madion, 4630.

Cards Depollted—Henry Theil, B. H.,

4339; Thomas Hudak. B. H.,-4316.

Cards Grnntcd—Joe Kubizna, T., 4217:

Henry Theil, B. H., 4339; Thomas

Hudak, B. H., 4316.

Tl‘allkslackl five days a. week.

Financial Secretnry—~Wm. Flaherty.

557 Willett Ave,

Cor. and Ree..Secrctnry—Chester Lent,

4 Lockwood Place.

Remarks-We settled the prices on

two new gas ranges. a gas cooker

and a gas cabinet range. All the

brothers were very well satisfied.

NO. 56, SOUTH PI'I'I‘SBURG. TENN.

Cor. and Rec. Secretory-Walter John

ston, South Plttsburg, Tenn.

Remarks-The foreman and inspector

are mounting- all the stoves that

are to be mounted and working one

apprentice on half mounting. Don't.‘

look for any work here soon.

N0. 57, KOKOMO. IND.

Meet- second and fourth Wednesdays

of the month, at Labor Hall, N.

Main St.

Cards Dep0nlted—Arthur R. Klibhe,

H., 4345; Frank Nowlcki, T.. 236.

68:31]‘ 5Grnnted—Arthur R. Klibble, T.,

Trade-S1ack.

Flnnnclnl Secretnry—Chas. L. Huell~

man, 1202 N. Webster St.

Cor. and Rec. Secretnry—G. C. Gowdy.

934 Jefferson St.

Remnrkn-We have started up after

eight weeks’, shut down, on short

jobs of about seven hours a. day,

with plenty of mounters.

NO. 58. ROME, GA.

Meets first and third Wednesday of‘

the month at Central Labor Hall.

lnltlated—B. C, Norrell, 4629.

Trade-Fair in all three shops.

Flnnnclnl Secretnry—W. A, Clinton, 1!

Harvey St.

Car. and Rec. Secrctnry-C. R. Under

wood. 304 Perkins St.

NO. 64, COLUMBUS. 01110,

Meets second and fourth Thursdays 0'

the month at Federation of Labor

Hall, No. 4, 121% E. Town St.

Mcetn first and third Thursday! of the

month and Iron Moldsrs' Hall.

Cards Deposited-Harry Martin, B. H.

4 32 6.

Ol'llccrn Elected-President, Dainy

Garland, vice-president, Charles

Scharer; corresponding and recording

secretary, Walter Johnston; finan

cial secretary. J. A. Layne: treas

urer, L. D_ Denton: guard, James

Thomas: trustees, James Gillispie,

Frank Link, Dainy Garland, J. A.

Layne: shop committee. Fred W'ood

fin, J. A. Layne, T. B. Carlton.

Trade-Shut down.

Financial Secre(nry—J_ A. Layne, South

'Pittsburg. Tenn.

li‘llsli Secr—Chas_ Emerich, 722 8. Third

Cor. and Rec. Secretary-Henry W;

Geshwllm, 717 S. 17th St.

NO. 67, TOLEDO, OHIO.

Meetn first and third Wednesdays of

the month at Swiss Hall, 410 Mon

roe St.

Suspended-Walter Posadney. T.. 3662.

Ofllcern Elected—President. Geo. Kent:

vice-presldent,Chalmer Thorp; cor

responding and recording secretary,

Julius Elwing; financial secretary,

Walter Enk_; treasurer, Frank Shay;

guard, Tony Stanycewskl: trustees.

Joe Sackta, John Miller, Jr., Frank

Shay; shop committee, Julius El

wing, Joe Sackta, Walter Enk; dele

gates_to C. L. U.. Wm. Sax. Frank

Shay, Chalmer Thorp, Wm. Shayr

\Valter Enk.

'l‘rnde—-Slow. .

Flnnnclnl Secretnry—Wa1ter Enk. 2029

Miles Ave, Toledo, 0. _

Cor. and Rec. Secretary-Julius Elwing,

1607 Norwood Ave. .Toledo, 0.

NO. 08. DANVILLE' PA.

Meets second Wednesday of each month

in K. of P. T-Tall.

Trnde-—Four to five days a week.

Financial Secretary-Joseph H. Sher

wood, 123 "West Mulberry St., Dan~

ville, Pa.
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(Jon and Rec- SQcrcinry-Henry Yea.

ger. banvllle. Pa.

No.19, ST. CHARLES. ILL.

llcetl first Monday at the month at

Thor Club Hall.

Financial Scu'ciar7—F. H. Michaels,

Gen, Del.. St. Charles.

Cor. and Rec. Secretary-Frank Gaff

ney. 508 W. Third St.

Karina-Started up January 12th,

1 .

N0. 72,

BELLEVILLE. ILL.

lice!- second and fourth Fridays of

the month at Adler's Hall, cor. Race

and First Sts.

Cards Deposited-Rudolph Metz, B.

1-1.. 3121.

Cards Granted-Oscar G. Jeffrey. H.,

4456; Adolph Gintz. B. H., 4459; Ru

dolph Lletz, 1-1., 3121. '

Tradp-Poor.

Financial Secretary-W. J. Wagner, 814'

Centervllle Ave.

Cor. and Rec. Secretary-Chas. Werle.

319 W. First St.

N0. 74, KALAMAZOO. MICK.

Meets first Friday of month at mem

bers' homes.

Cards Granted-Frank Jugling, B. H.,

1813; Chas. Rompel, T., 345.

Trade-Y'Vorking full time.

Financial Secretary-John Lillie, 12B

Parsons St.

Cor. and Rec. Secretary—Chas. Vaugie.

427 Jasper St.

N0. 75, IRONTON, OHIO.

leci- first Tuesday of the month at

Sweikarts Hall.

Trade-Slack.

Financial Secrcinry—F. J. McElwsin.

332 South 9th St.

Cor. and Rec. Secreiary—Frank Lint

ner, South Sixth St.

NO. 78, CARLETON PLACE, ONT.

nicer- second and fourth Thursdays o!

the month at Orange Hall.

Trade-—Shut down.

Finandnl SecreInl'y—Charles Murphy.

Carleton Place.

Cor_ and Rec. Secretan-P. H. Thomp

son. Carleton Place, Ont., Box 42.

Remarks-Trade is poor all over this

section of the country.

N0. 81. AKRON. OHIO.

leci- every Third Thursday oi.’ the

month at C. L U. hall.

Financial Sccretar7—Thomea Pitman.

135 E. Thornton .qt.

Cor. and Recording Sccrctnr7—J0e

Scott, 450 W. Exchange St.

N0. 86, ST. LOUIS. MO.

lieeta second and fourth Wednesday of

the month at C. T. L. U. hall, 2228

Olive St.

STEEL RANGE WORKERS, ‘

lniiintcd-Henry Feldner, 4658; Frank

\Yllson, 4717.

Cards .Depoaited—I-Ioward Kinning-

ham B. 1-1., 4514: Adolph Bauer. H.,

4027; Geo, Warnecke, T., 3907; Chas.

Rompel, T., 34 5.

Card. Granted—Ge0. Warnecke, T.,.

3907; Bert Channall, T., 4620: Theron

Enright, T., 3599; Howard Kinnlng

ham, H.. 4514.

Reinstnted—Ther0n Enright, 3599.

Financial Secretary-Herman Mueller,

6107 Alaska. Ave.

Cor. and Rec. Secretary-Chas. Diet!»

2341 S. 7th St.

N0. 87, LA CROSSE, WIS.

Meets third Thursday of the month at;

members’ vhomes.

'l‘radc—Good.

Bee. and Fin. Secretary-Mike Larsen

1026 Rose St.

Remarka—Bro. G. Fledlin has been;v

sick for the last three weeks in the»

Lutheran hospital

NO. 89, MARSHALL'I'OWN, IOWA.

lieeta fourth Friday of the month at?

Trades Assembly Hall. West Main St.

Cards Granted-Lee Clark. B. H., 4522;.

R. E. Shannon. B. H., 4489.

Oillccra Elecied—1’resident, Fred

Boeck; vice-president. Carl Cordt';

corresponding and recording secretary,

Roy Winters; financial secretary,

Wallace Calladine; treasurer, George

Stutflet; guard, Ruben Stump, edi

tor, Frank Cortz;

.Jenkins, Lawrence Clark and Harry

Jurgenson.

Trade-Started up in full January 19,

five days a week. '

Financial Secretary-Wallace

dine, 108 N. Seventh Ave.

612 S. Ninth Ave.

N0. 91, CINCINNATI, OHIO.

Meets every flirst and third Friday of

the month at Workman’s Hall.

Card; Dcnosited—E. M, Gleason, T.,

1208; Allen Johnson, B. H.. 3073.

Bcinaiated—\Vm_ Byard, 4313.

Oil'icera Elecied—Delegates to Metal

Trades Council. George Herbers,.

Claude Fightmaster, Walter Apple

gate.

Trade-Poor.

Financial Secretary-George Hérbers,

2130 St. Michael it" Cincinnati. Ohio.

Can and Rer- Secretary-—Walter Ap

plegate, 1219 Ross Ave. Prince Hill,

Cincinnati.‘ Ohio.

Remlrks-The boys of 91 were sur

prised and glad to hear of Hamilton

organizing the steel range workers.

N0. 92, MARION, IND

Meeill first and third Fridays at the

month at Trades Council Hall. corner

‘Fourth and Washington Sts.

Cards Dcpoaitrd-Lewis Crowell, H1,

4418; Paris Clapper, 1-1., 4417; 660-.

Campbell, 'I‘., 4410.

trustees. Earl"

Calla-r

,Cor. and Rec. Sccretnry—Roy Winters;
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‘Card! Crowell, H..

4418.

Suspended-M. S. Smith, 'I‘., 4430.

\oflleera Elected-President, George

Campbell; vice—president, Geo. ‘Var

renburg; corresponding and record

ing secretary, Edward Fredricks;

financial secretary, Fred .Clapper;

treasurer, Fred Klndel; guard, John

Hook; statistician, Edward Fredrick;

editor. Fred Clapper; shop commit

tee, Fred ~Clapper, Gal-1 Smith, Paris

Clapper.

‘Trade-Three days per week.

Financial Secretary—Fred H. Clapper,

2720 S. Boots St., Marion, Ind.

‘Cor. and Rec. Secretnr7—Edward

f‘rgdrick, 3125 S. Boots St., Marion,

n .

Granted-Lewis

N0. 98, HAMILTON, 0.

‘Meets-Just organized.

 

THE FAlTHFUL FEW.

 

iWhen the meeting’s called to order

.‘And you look about the room,

“You're sure to see more faces

That from out the shadows loom,

'That are always at the meeting.

And stay till it is through;

‘The ones that I would mention

Are the always faithful few.

“They fill the vacant offices,

As they're always on the spot

No matter what's the weather,

Though it may be awful hot,

‘It may be damp and rainy,

But they are tried and true;

‘.The ones that you rely on

Are the always faithful few.

‘There's lots of worthy neighbors

Who will come when in the mood,

‘When everything’s convenient,

They can do a little good,

‘They're a factor in ‘the order,

And are necessary, too;

‘But the ones who never fail us

Are' the always faithful few.

‘If it were not for these faithful,

Whose shoulders at the wheel

‘Keep the order moving onward

Without a halt or reel,

~What would be the fate of others

Who claim so much to do?

‘They surely would go under

But for the faithful few.

—Anon.

THE SHORTER WORKDAY.

 

A store closed early is a store run

easily.

An hour of! the day’s labor is an

hour added to the day's life.

It is inevitable that the man who

works at night should think only in

the dark.

The reduction of the hours of

labor incseases production by virtue

of the law that demand increases

supply.

The early closing of stores makes

for the earlier opening of the ra

tional era in the lives of the store

workers.

The movement to reduce the hours

of labor will continue as long as

labor itself continues to be merely

physical exertion for the maintenance

of animal existence.

The shorter workday is the most

important question before the labor

movement, and will continue to be

such, because it is the simplest and

most direct way of adjusting the

problem of distribution.

The basis of the shorter workday

movement is recognition of the

truth that man does not live to work,

but works to live.

A working day that leaves no in

terval between work and sleep

would reduce man to the state of the

animal—that is, the draught animal.

The shorter workday movement

will continue to “move’ as long as

human nature retains its essential

characteristic, 1. e., “the desire for

more.” And it Will continue to sue

ceed as long as human nature itself

succeeds.

The lessening of the daily hours

of labor ‘increases the total of

products by increasing the opportu

nity and disposition of consuming

them. The sum of the difference be

tween a savage and a civilized state

is merely the difference between men

who have time and inclination to

gratify their physical needs only,

and men who have time, inclination,

and determination to indulge and cul

tivate the intellectual side of their

nature.
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{ Stove Mounters’ International Union.

  

Attached to oven bottom of Cook Stoves and Ranges. and to ash pit 0'

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-Operativc Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

 

Price List of Supplies.

 

 

  

100-Daze ledger J1.”

' I a Z00-page ledger . . . 8...
Omclal Button “JO-page ledger . . . 5.50

100-page day book. . .85

Let people know you are a Secretary'- order bnok. . .85

U greasgrer'sB rekceipt book. . . . .:S

nlonm n ndwhat nlon 0|] 0] ll 00 .-.........--...... -.
a'a U y Minute book . . . . . . . . .5.

belong to, Wear thin button: Treasurer's Account Book. . . . . . . . .50

Hon. cards, per 100 . . . . 1.00

Traveling cards. per 100. _ . . . . . . . . .50

latter heads. per 100............ .4‘

Envelopes, or 100 . . . . . . . . . . . . . . . . .40‘

Envelopes aarge slze)_ per 100. . . .55

Labels, er 1.000 . . . . . . . . . . . . . . . . . . .4.

Statlstic an blanks, per 1.000. . . . . 1.78

Due books, each . . . . . . .081

Dater without pad . . . . . . . . ....... .40

Pad . . . . . . . . . . . . . . . _ _ . . .10

Dater and pad . . . . . . . . . . . ......... .50

gee-sling; ltlabel cut. . . . . . . . . . . . . .

fl‘icia pe Button . . . . . . . . . . . . . . .
Blue and white Enamel’ Gold Apprentice due stamps, per 100. . . .20‘

Rimmed, Screw Baek, Twenty, Application blanks . . . . . . . . . . . . . . . .Frco

' The above supplies will be sent to

five cents each. Order through local unions. postage or express chargea

paid. Remittances should accompany“

your Local'c Secretary. all orders.

Please remit by bank draft, postot'flco

or express money order. Do not and’

personal check I. 
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Detroit, Mich. Harry Terry, 175

Leverette St.

Evansville, Ind. H. G. Stute, 1805

Fulton Ave. .

Quincy, III. Geo. Hageman, 829

Madison St.

Belleville, 111. Al. Hendricks, 811

E. Seventh St.

South Bend, Ind. Jesse Crawford,

703 Vistula Ave.

Philadelphia. Pn.

2937 Hurley St.

Hamilton, Ohio... Wm. Manifold, 624

S. Eleventh St.

Chas. G. Riotte,

Richmond, Va. Jos. Davis. 712%

N. 27th St.

Troy, N. Y. Gee. Rotherham, 2122

7th Ave.

Preston, Ont. John A. Tobin.

Rock Island, Frank Lattner,

1406 14th St.

Hannibal, Mo.

S. Main st.

Buffalo, N. Y. Charles Berling

hoff, 42 Thomas street.

N. S. Pittsburgh, Pa. Walter Eck

ert, 1306 Sigel St.

R. B. Leeds, 11.3%

256

S|E|E|E|E|E|E|E||
7

Rochester, N. Y. H. Howcraft, 32

Admiral Pk.

Taunton. Mass. E. F. Leonard, 1

W. Water street.

Watertown, Mass. Geo. Emery, 2

Montfern Ave., Brighton, Mass.

Reading, Pa. Harry Dillion, Stoney

Creek Mills, R. F. D. No. 1, Read

ing, Pa.

Indianapolis, Ind. Fred G. Eller

man. 1252 Brookside avenue.

Pittston, Pa. Albert West,

Vine street.

Newark, N. J. Wm. H. Walker, 98

Kossuth St.

Salem, Ohio.

Rose.

Sheffield, Ala. Robt. M. Beals, 827

E Tennessee St., Florence, Ala

Port Chester, N. Y. Chester Lent,

4 Lockwood Place.

South Pittsburg, Tenn. Fred Wood

fin, Box 417.

Kokomo. Ind. G. C. Goudy. 934

East Jefferson St.

160

J. C. Kerr, 117 S.

Rome, Ga. Chas. Underwood, 304

ferkins St.

Toledo, Ohio. J. J. Elwing, 1607

Norwood.

Columbus, Ohio. H. W. Geshwilm,

717 S. 17th St.

Danville, Pa.

Pine St.

Henry Yaeger, 3

<8.

Atlanta, Gn. Edw. Schenck,

Houston street.

Piqua, O... Harry Maurer, 603 Mi

ami St.

Aurora, Ill. S. Marzucke, 471

Woolawn Ave.

Cincinnati, O. Wm. Egan, 114 W.

Eleventh St., Newport, Ky.

P:ton, O. C. E. Nill, 529 Jackson

Dover, N. J.
William McCarthy,

Sussex St. -

Cleveland...ohio. Zohn Sul’ivan.

2489 E. 71st St.

lendom. Qat. Was Beck, CŞ Ade

laide St.

St. Louis. Mo. (S. R. W.), Edwin

W. Kaiser, 1513 Hogan st.

Hamilton, Ont. Thos. Bevers, 35

Tisdale su.

Geneva, N. Y. Thos. Cullinan, 28

Middle St.

Peoria, Ill. O. A. Juel g. 608 sloan

street, Averyville Peoria, Ill.

74.

T5.

78.

St. Charles, III. Joe Gaffney, 196

- W. 5th St.

Belleville, Ill. (S. R. W.) Charles

Werle, 119 N. Illinois street.

Kalamazoo, Mich. Chas. Vaugier,

427 Jasper street.

Ironton, Ohio. Frank Lintner, 367

S. Sixth St. -

Carleton Place, Ont. P. H. Thomp

son. Box 42.

Arrem, Ohio. Joseph Scott. 450 W.

Exchange St.

St. Losia, Mo. Chas. H. Dlets, 2341

S. Seventh St.

La Crosse, Wis. Mike Lafser, 1026

Rose St.

Marshalltown, Ia. Harry Jurgen

son, 404 Woodbury.

Cincinnati, Ohio (S. R. W.) Wal

ter Applegate, 1219 Ross Ave.,

Price Hill, Cincinnati, Ohio.

Marion, Ind. Edw. Fredrick, 3123

S. Boots St.

Hamilton, Ohio.

7.18 East Ave.

Emil L. Caivin,



@TiIHEEE

$111112 iilnuntvrs’ Iintrrnaiinnal

iflninn nf Nnrili Amrri'ra.

EH§EI§EI

@” 

Executive Board.

‘General President, W. L FunnnBnnx, 1210 Jefierson Ave. 15., Detroit, Mich.

Second VicePresident, Can. Stu-m, 101754 Iefierson SL, Quincy, Ill.

ll‘hird Vice-President, Wu. 1’. Down, 62 Shaw 5L, Utics, N. Y.

Fourth Vice~President. W. J. HARLOW, 1227 N. 20th St, St. Louis, Mo. ,
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From the Executive Field

GENERAL PRESIDENT

‘Several days of the last part of

February was spent in Detroit, during

which time a dispute in one of the

shops this was adjusted by Secre

tary Grimshaw and the writer. Ar

rived in St. Louis March 5, in answer

to a telegram from No. 84, which 10

cal has been doing splendid work in

organizing the men in the Quick

Meal shop of that city. Vice-Pres.

Harlow, Bro. Chas. Rubi and the

‘Writer met the management of the

iirm, and an agreement was reached,

in which the firm agreed to meet

committees of our members and ad

just any grievances pending.

Was enabled to meet the members

of N0. 86 at their regular meeting,

which was well attended and enthu

siastic. I intended being present at

the Belleville meeting, but was call

ed to Hamilton by wire from Secre

tary Grimshaw, who was on the

ground. The trouble there was the

persistent refusal of the firm to rec

ognize the members of N0. 93, After

a lengthy conference with the firm it

was decided to put the matter in the

hands of the Defense Association for

final adjustment. On March 19, Sec

retary Hogan, of the Defense, arrived

in Hamilton, as did Secreary Grim



98 s'rovn mounms’ All) use: woaxnss’ JOURNAL

shaw. The matter was taken up im

mediately and at this conference an

agreement was produced by the firm,

drawn up in 1903, and signed ‘by Jno.

F. Tierney, general president, and the

local shop committee. In this agree

ment appeared a clause which pro

hlbited this organization doing any

organizing except in the mounting

room proper, as long as the clause

referred to remains in the agreement.

That clause is embodied in the agree

ment existing today, so that there

was nothing to do but relinquish all

claim on No. 93. As a. local,

I am leaving Hamilton for Marion,

where an officer is resquested.

Business seems very little if any

better than at last writing, except in

some few localities.

Fraternally,

W. L. FUNDERBURK.

 

LITERARY TEST IS FAVORED.

 

Washington—By the unanimous

vote of those present, the Senate

Immigration Committee decided to

report the Burnett immigration bill

with the literacy test unchanged. The

bill recently passed the House of

Representatives by a two-thirds vote.

The literacy test provides that immi

migrants must read at least forty

words in either English or some

other language, dialect or tongue.

The exemptions include those fleeing

from religious, racial or political per

secution, and also the mother, wife

or grandmother or father and grand

father over 55 years of age. The bill

now goes to the Senate, with the

prestige of an overwhelming vote by

the House and the unanimous ap

proval by the Senate committee.

whose chairman, Senator Smith, of

South Carolina. said: “I consider

this bill the most efiective measure

that has been presented to Congress

in years for the purpose of restrict

ing undesirable immigration. It is

fair alike to foreign governments and

to our own people.” Strong pressure

is~being exerted to have the Senate

reject the literacy clause in this bill,

and trade unionists are urged to no

tity'their Senators of their views on.

this question.

 

SLAVERY.

Slavery includes all other crimes. It

is the joint product of the kidnapper,

the 'pirate, thief, murder and hypo

crite. It degrades labor and corrupts

leisure.

With the idea that labor is the basis,

of progress goes the truth that labor

must be tree. The laborer must be a.

free man. , 1~

I would like to see this world at,

least so that a man could die and

not fret that he had left his wife

and children a prey to the greed, the‘

avarice, or the cruelties of mankind.

There is something wrong in a;

government where they who do the

most have the least. There is some

thing wrong when honesty wears a.

rag and rascality a robe; when the“

diving, the tender, eat a crust, while»

the infamous sit at banquets.

The laboring people should unite

and should protect themselves against

all idlers. You can divide mankind!

into classes: The laborers and the

idlers, the supporters and the sup-

ported, the honest and the dishonest.

Every man is dishonest who lives upom

the unpaid labors of others, no mat

ter if he occupies a throne.

We need free bodies and free

minds—free labor and free though,

chainless hands and fetterless brains.

Free labor will give us wealth. Free

thougbt will give us truth.

There will never be a generation

of great men until there have been a:

generation of free women-of free

mothers.

When women reason, and babies sit:‘

in the laps of philosophy, the vic»

tory of reason over the shadowy host

of darkness will be complete.

The rights of men and womelr

should be equal and sacred-mar

riage should be a. perfect partnership

——children should be governed by

kindness—every family should be a

republic-every fireside should be a

democracy.—Robert G. Ingersoll.
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DEMAND THE LABEL.

 

The man who belongs to a union

and buys non-union goods in prefer

ence to union isn't much of a union

.man.

If the 2,500,000 organized workers

would consistently demand union la

.beled products for the good money

they pay out the present number

would sOOn reach 5,000,000 and no

iharm would be done.

Nothing helps more than your de

mand for the union label on the pro

ducts you buy. It helps you, it helps

“the worker who makes the goods you

purchase, and it helps the dealer into

believing that union labeled goods

are in demand.

Neglect on the part of the union

men to demand the union label on

‘the purchases they make lowers such

a man in his own estimation. If it

does not his unionism has not yet

‘found entrance under the skin.

‘MUST OBEY UNION LAWS.

 

‘Justice Amend, of the New York Su

preme Court, has decided that a trade

union has the power to make laws and

impose fines for violation of such

laws. This, in our opinion, was the

only logical position to take. The

court's ruling establishes the princi

pie that, so long as the proceedings

are regular and follow the rules laid

~d0Wn by- our union, such union has the

right to penalize or punish its mem

‘bers for infractions of its laws.

The case decided was caused by

two members of New York Molder‘s

Union No. 6, appealing to the State

courts after being fined for failure

to obey the laws and rules of their

union relating to overtime work, hold

‘ing the opinion that they were fined

unjustly. The case came before Jus

tice Amend for a decision. with the

result that the justice decided the

union was well within its Tights in

"lining its members who refused to

obey the wishes of its executive

board or the provision of its laws.

‘the justice holding that the appel

‘lants had agreed to abide by the laws

of their organization, and that the

union had every right to aljudge them

in contempt for not doing so. This

decision clearly defines the powers

of a. union over its membership, and

also demonstrates the necessity of

following strictly the provisions of the

charges and thrials law of our In

ternational Union. When this is done,

there will he no question of the right

of the union to compel obedience to

its laws, and any punishment for in

fraction will be upheld by the civil

courts.

The court’s decision was based upon

the fact that when appellant joined

the union he agreed to abide by the

rules of the union as tar as the mold

ing industry was concerned. The

rules of the union were exceedingly

clear as regards overtime work and

Judge Amend simply decided that ap

pellant, having taken an obligation to

be bound by the rules as laid down in

the union by-laws, had to abide by the

decision of the union members' An

other case of the same sort. in which

a union member was flned a similar

amount. was decided in the same way.

——The Typographical Journal.

THE UNION LABEL.

 

The Union Label c... be made the

most potent instrument for the pro

motion of the interests of organized

labor if the membership and their

families will unanimously ask for it

on all purchases.

Organized labor \requlijes of em

ployers union wages and conditions,

and there is no reason why it should

not give the same wages and condi

tions when, as buyers of articles of

consumption, it employes labor.

Don't be a hypocrite! Do as you

would have your employers do. 0!

course, thousands of union men and

women insist on all occasions on hav

ing the Union Label on their pur

chases, but too large a percentage

are careless in this regard.-—The

Chronicle.

 

A politician is a man who wants

his country to do something for him;

a patriot is One who wants to do

something for his country.
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SOME REASONS WHY MAN

SHOULD ORGANIZE THE CRAFT

IN WHICH HE WORKS.

 

The foundation upon which the body

of man was formed was through or

ganization of elements.

The surroundings of man are made

up of organized forces. The little

rain-drops fall upon the mountain

sides and become organized in the cal

leys into great volumes of water that

sweep down through the outlets and

into the divers and lakes by their

own forces to find a level for them

selves in the ocean. The little grains

of sand become organized by the laws

of nature and make the bank that

holds the' water to a certain course

and provides a place for man to tread.

Thus-by organized forces the world

moves on and man must move with

it.

Man organized the Legislature by

his vote to make laws for the protec

tion of his rights. He organizes fra

ternal societies to protect him when

sick. He organizes religious socie

ties for the protection of his soul in

hopes for life hereafter. He organi

zes the schools for the protection and

strenghtening of his mental powers.

A few individuals organize into trusts

and coporations for the purpose of

climbing to the top of the ladder of

finance, using as dungs the unorgan

ized and cheap labor.

Then comes the organization of the

wage-earner, organized for the purpose

of protecting the wages and maintain

ing shorter workday for the man or

woman who must work to get a liveli

hood in this world.

Every wage earner owes it to him

self, his family and fellow-workers to

join the labor organization govern

ing the craft in which he works. It

protects the home by maintaining a

living wage scale and makes it more

like home for the man by giving him

a shorter workday so that he may be

able to rest and enjoy it the more.

All of the good conditions that la

bor enjoys today have been brought

about by the organized efforts of the

wage-earners. All of the bad con

ditions are caused by the unorganized

wageworkers. Seif—preservation is the

first law of nature. and the wage-ear

ner who does not belong to the labor

organization governing the craft in

which he works is not only unjust to

his iellowworkers, but to himself and

his family as well.

If he will only stop to think that,

while he depends upon his wages to

pay the house rent, to shelter him

self and ramily from the cold, the

rain and the snow; his lodge dues, to

provide him with help when sick; his

insurance, to help the family should.

he die; his grocerysbill, for food to

maintain life and strength in the body

to enable him to work, he would see:

that he has not done a thing to raise

the standard or protect the wages he

depends on for all the protection he

endeavors to have for himself and.

family.

No greater protection can a wage

earner have for himself, whether or'

not he excels in his chosen work, than

the labor organization. It sets only a

maximum scale of wages. A great:

many employers, and even workers,

have yet to become acquainted with

this fact.

When a. wage scale is being adjust

ed it is often said that one man is

more competent and, consequently,

worth more money than another work

man. The answer to this question is’

that the union establishes only a min

imum scale, based on the cost of liv

ing. and if one workman is more com

petent than another, he is entitled to

more pay and usually gets it.

Thus by the union raising the min

imum scale it automatically raises the'

maximum scale, and the more com

petent, workman helping the less com

petent workman to better his condi

tion every workman feels the benefit.

The days when the employer volun

tarily raised his eyploye’s pav have

passed. for the reason that most of the

industries are corporately controlled‘

by an organization: therefore it be

hooves every wage-worker to organize

and collectively demand that their

compensation increase in proportion’

to the increased cost of living.

 

Whizwire-Do you mean to say that

your father-in-law has invited you to

visit him?

Blanke—-Same thing. When I sug

gested it over the telephone he dared

me to."
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THE MILEAGE QUESTION. _

 

It has developed that there is con

siderable difference of opinion as to

the advisability of the International

Union paying the mileage of dele

gates to conventions.

The representation of ' all local

unions at conventions is desirable

from every point of view, as every

local should have a. part in the mak

ing of the laws and determining the

policy of the organization. The rea

son of the small attendance at our

conventions has been that the ex

pense of sending a delegate has been

greater than a number of our small

locals could bear and it was decided

at the Belleville convention to submit

to the membership for a referendum

vote the question of the International

paying the railroad fares of the dele

gates.

In the report of the secretary treas

urer to the Belleville convention it

was suggested that the International

bear this expense, but that conven

tions be held not oftener than every

three years, a referendum vote being

taken after a lapse of three years as

to whether a convention is to be held,

and so on each year until ‘the propos

ition of holding a convention is car

ried, thus lessening the expense to

the organization.

The present reolution to be voted

upon provides that the International

pay the railroad fares but makes no

change as to the time of holding con

ventions. Had the suggestion of the

secretary treasurer been adopted in

its entirety, we feel that the general

fund would in the time suggested,

have become suflicient to bear the

expense of paying the railroad fares,

but as the revenue is divided at the

present time and a convention held

every two years the general fund will

not bear the added expense.

I

During the month of January an

organization of range and gas stove

workers.v was formed at Hamilton,

Ohio, by the General President; all

efforts to induce the firm to recognize

the new local were met with a flat

refusal, after repeated conferences

with the firm it was decided that the

matter be referred to the Interna

tional and the Defense Association

for adjustment. At the conference

with the representative of Defense, an

agreement was produced by the firm

which was signed by former General

President Tierney in the year 1903,

and containing a clause binding the

organization against interfering in

any department of the shop. As this
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clause was agreed to by an Interna

tional officer and is contained in the

agreement existing today the organ

igation was placed in the position

of veither deliberately violating an

agreement or reuouncing all claims

to the right of organizing the men

in the range and gas department

as long as the agreement is in force.

After being shown that such an

agreement did exist, President Fun

derburk and Secretary Treasurer

Grimshaw were convinced that there

was only one course to pursue and

that was to abide by the terms of the

agreement. Such action necessitated

the disbandment of the new Local No.

93, and while we regretted to take

such steps, it was the only honorable

course that could be pursued and the

new local was dissolved.

In connection with this matter an

article appeared in correspondence

columns of the March issue of the

Journal, stating that piece work

prices had been cut by the firm; this

alleged reduction in prices was taken

up with the superintendent and in

fairness to all concerned it must be

stated that it could not be shown that

any reduction had been made.

NOTES.

The condition of trade shows but

very little improvement over that as

reported during the past months, al

though in some localities a slight im

provement has been noted, the major

ity of reports indicate that trade is

dull.

 

An assessment of one cent per

member has been levied by the Am

erican Federation of Labor on the

entire membe'rship_ the amount de

rived theretrom to be used in the or

ganization of‘ wage-working women

and promoting their welfare.

Brother John W. Edinger, of Wat

ervliet, N. Y., a member of Local No.

10, Troy, has a number of prize win

ning chickens and is prepared at all

times to fill orders for fancy poultry

or eggs for hatching purposes. Bro

ther Edinger also states that a lib

eral discount will be given to all

members of the organization who!

place an order with him. If any of

our members contemplate going into

chicken raising they will do well to

write Brother Edinger, as his stock

has been given the Blue Ribbon at

numerous poultry shows in the state

of New York.

UNION LABEL TRADES DEPART

MENT,

 

Of the Federation of Labor.

You fully realize that label agita

tion to be successful must be continu

ous ,and that every eflfort should be

made at all times to further advance

and promote the sale of union label

products, and the patronizing of such

places as display the union store or

shop card of our affiliated organiza

tions. So that this work could be

carried\ ‘on eflfectively, the various

conventions oi! the Union Label

Trades Department authorized the or

ganizing of local label departments

working in conjunction with the Cen

tral Labor Unions in the various lo

calities wherever possible to do so.

As a result of this we have now or

ganized in various parts of the United

States and Canada some fifty-seven

Local departments, all of which are

doing more effective work in this di

re'ction than had ever before been ac

complished. Notwithstanding the

fact that splendid results have ac

crued in the various localities where

these Local Departments are in exis~

tence, there is the opportunity for

greater results to be accomplished in

the near future it united action on

the part of all of those in interest can

be brought about.

I regret to say, however, that in

many places where these local depart

ments are organized that it has been

reported that there are a number 0!

local unions of International Unions
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who are affiliated with this depart

ment, who, in turn are not represented

in these local departments, and they

are not giving that attention to the

work of promoting the sale of union

label commodities and patronizing

union store, or shop cards that they

should.

The last convention of the Union

Label Trades Department held in Se

attle. Washington, adopted the report

of the Committee on organization,

which was in part "that the Execu

tive Officers 0t afllliated International

Unions be communicated with and re

quested to urge that their local unions

in every locality where these local

departments exist become afilliated

immediately with the local movement,

and contribute their share in the

Work that is being carried on in this

direction."

I am enclosing you a list of local

departments which are already in ex

istence, and are aimiated with this de

partment. ,

Of course, I am not aware as to

Whether or not your local unons are

not represented in all these depart

ments in various sections 0! the

country, but I would urge upon you

the advisability of communicating

with your local unions in the diner

ent localities, and endeavor to have

them place themselves in afllliation

with these local leagues or depart

ments, so that the work which is now

being carried on with more efl’ect

than ever before in our history may

become more eifective in the near fu

ture, and that there will be a greater

demand for union label products in

every locality.

Thanking you in advance for com

plying with this request, I remain

Yours fraternally,

THOMAS F. TRACY,

Secretary-Treasurer.

JOINT BOARD OF CLOAK AND '

SKIRT MAKERS UNION

Of St. Louis, Mo.

 

To all Labor and City Council Bodies,

Labor Press and all friends of or

ganized labor, greetings:

To you, brothers of organized labor,

staunch supporters and friends, we,

the general strikers of St. Louis, Mo.,

oi’ the International Ladies’ Garment

Workers’ Union of America, are going

to reveal the secrets and horrors of

our extremely uneven fight for our

daily support in particular, and the

emancipation of the working people

in general. '

Yes, we say, “extremely un-even"

because it was rather so, our Bosses,

Citizens’ Industrial Alliance. and in

back of them all the Association 01'

National Manufacturers-isn't that a

glorious match of powers.

Were not there any methods, it mat

ters not how diabolical and atrocious

they might have been, that the power

blinded by capital did not use against

us? ' ‘Of course, everything is excus~

able for the high-up gentlemen, but

poor little girls, poor old men. hus

bands and wives can rot in jail so

long as they represent labor and aim

to be organized, and what right have

we who produce all, to ask for some.

After staying out for 27 long weeks '

and ‘having all sources of financial

support exhausted, the general strike

committee called a mass meeting and

declaring thelexact situation to the

people, issued working cards and told

them to try and obtain jobs; but this

alone did not seem to satisfy the

thirst for blood of our employers, and

consequently, 150 most active mem~

bers of our union are blacklisted and

total starvation stares mercilessly in

their faces; strikebreakers are being

imported from all parts of the coun

try to take their places.

Recognizing fully the liberality

with which we were treated by all or

ganized labor, kindness of heart and

devotion of Brotherhood, we assure

you all in reciprocation of same, and

informing you that although the strike

is over, but by no means given up.

We are boycotting the unfair houses

and we hope that our call will find an

echo in your hearts and kindle the

love of United Brotherhood, and that

you will still help us both materially

and morally, the last by demanding

the Union Label'on all ladies’ gar

ments purchased.

Joint Board of Cloak & Skirt Makers

Union, Locals 16, 31, 78 of I. L. G.

W. U._ A. F. of L.,

PAUL PECHERSKY, Chairman.

SAMUEL GLASSMAN, Sec'y.
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- tered, however.

COMMISSION ON INDUSTRIAL

RELATIONS.

 

How may relations existing be

‘tween employer and employe in the

nation's industries be made more har

monious without sacrificing the rights

or thwarting the legitimate ambitions

of either?

The United States Commission on

Industrial Relations is in the field to

find an answer. And any person who

has a constructive suggestion will be

given an opportunity to offer it at

the public hearings now being

planned.

Among the cities that probably will

be visited by the Commission are:

New York, Philadelphia, Boston,~Pat

terson, Scranton, Pittsburgh, Buffalo,

Wheeling, Charlotte, Greenville, At

lanta, Birmingham, Nashville, Mem

phis, Louisville, New Orleans, Detroit.

Indianapolis Cleveland, Chicago,

Houghton, Milwaukee, vMadison, St.

-Louis, Kansas City. St. Paul, Denver,

Trinidad, Dallas or Houston, Los An

geles, San Francisco, Seattle, Butte

and Lead.

Men or women who can tell of a

successful edort to maintain harmon

ions and satisfactory relations

through trade agreements or other

wise are invited by the Commission

to communicate with it at Washing

ton and to send in the names of wit

nesses who are competent to testify

regarding such efforts.

Other fields of inquiry will be en

'I‘hese include prob

‘lems of unskilled labor, such as un

employment, irregularity and revolu

tionary labor organizations; the re

lation of the courts to labor disputes;

vocational education and the activ

lties of public agencies in enacting

and enforcing laws for the regula

tion of industrial relations.

One important subect to be con

sidered is scientific management and

the problem of how to apply it on

a basis that is fair both to employers

and employee.

Public hearings are to be held be

ginning April 6. and information as

to witnesses and matters that should

be considered in particular cities

should be sent to the commission

promptly.

The first hearing will be held in

Washington beginning April 6, on

collective bargaining, conciliation and

arbitration. This will be followed

by another hearing in Washington. be

ginning April 13, on efliciency sys

hams and labor. Shortly after the

Washington hearings the commission

will hold a public hearing, probably

in} Chicago, on profit sharing ‘and

bonuses. Matters to be made the

subjects of special hearings will also

be inquired into at the more general

hearings in other cities.

Collective bargaining, conciliation

and arbitration as means of adjust

ing diiferences between employer and

employs will be considered at the

first formal public hearing in Wash

ington of the United States Commis

sion on Industrial Relations. The

hearing will begin Monday, April 6.

Corporation oflicials and trades

union leaders who have negotiated

and maintained trade agreements in

five of the nation's largest industries

will be called to testify.

The Commission hopes to elicit in

formation that will disclose to what

extent improvement in industrial re

lations might be expected from the

general adoption of such agreements

in other industries.

The hearing will include systematic

efforts at peaceable settlement of dis

putes in the coal mining industry, the

railroads, the clothing industry, the

printing trades, the building trades

and the molders’. trade.

At least two representative employ

ers and two representative union of

ficials in each industry have been

asked to testify. The list of wit

nesses will be made public in a. few

days.

One session of the hearing will be

devoted to each of the five trades, and

the hearing will close with the testi

mony of witnesses whose experience

or study have been along broad lines.

Among the trade agreements about

which detailed information will be so

licited are the agreements in the an

thracite and bituminous coal mining

industries, the agreement that exist

ed for several years in the building

trades of New York City, various

agrements in the clothing industry

of New York City and Chicago. and

Similar agreements in the printing

trades and molders’ trade.
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ST. LOUIS, M0,, LOCAL 34.

 

Mr. Editor:

At the present writing we are hav

ing some fine weather, the kind that

makes the bluebirds sing, and also

gets the frost out of our system. If

the brothers of the other locals ever

look through the reports of local

unions they will see one name in L0

cal 34 that sounds funny. The name

is Joe. Standing-Bear. Does it sound

natural? Well, brothers, I want to say

that Local 34 challenges all other lo

cals to produce a member who can

boast of being a genuine American, or

that is what Joe Standing-Bear is, his

ancestors being the first owners of

this grand country, but Jos, who is a.

good Indian, is learning the white

man's way and has layed down the

tomahawk and in its place uses a

hammer. We have not had our agree

ment signed yet, but hope to soon.

We have placed it in the agreement

committe’s hands to do what is best.

We are now working full time and

hope it continues so.

.\Ir. Stockton, the president of the

Majestic Mfg. Co., gave the boys a

talk on behalf of himself and .Mrs.

Culver, the lady stockholder of the

Majestic Mfg. Co., on a proposition of

giving the boys who worked continu

ously for two years or over at the Ma

iestlc Co., a sort of bonus. The fol

lowing is the proposition. If one was

ever fired and came back it started

on reinstatement, or if one quit the

firm and worked some place else and

came back it started on reinstate

ment. regardless of how long he work

ed before he left:

From 2 to 4 years, $10.

From 4 to 6 years, $20.

From 6 to 8 years, $30.

From 8 to 10 years, $40.

From 10 to 12 years, $60.

From 12 to 14 years, $70. _

From 14 years and over, $120.

Stockton gave us to understand that

he and Mrs. Culver would do this

every year if they can. One of our

members died last week, Frank Suin

ette. He was ill a long time.

Fraternally,

GENE HARTMAN,

Local 34.

LOCAL NO. 51, NEWARK, N. J.

 

Mr, Editor:In reading last months Journal will I

say I've seen quite a few writings

which I am ‘pleased to find, as you

always see me there with mine, and

I also like to hear from other locals,

which I think the rest of the mem

bers of the organization do. I have

seen where one brother's wife has got

onto him. Now that looks bad. I

must say that mine hasn't never had

the chance to get onto me, as I am

always willing to give a helping hand

to the local and also the brothers and

never try to knock a brother when

he is down, like some brothers around

this vicinity. If I can’t be a brother

to another brother, I’d never be a yel

low dog behind his back; there is al—

ways a time when it comes to laugh

and the saying is, he who laughs last

laughs best. In reading the Journal

I’ve read more which interests me and

that is about paying the delegates’

fare to the conventions. I think it

should be taken into great considera

tion among the members of all the

locals. You must figure on the ex

penses which will mean a great deal

from our treasury. You must consid

er what this means, assessments now.

Which is best to leave the money in

treasury or spend it on sending dele

gates to the convention? My opinion

is to leave it in what it is and in

case We have to use it on the defense

fund. You know when there is trou

ble we must look for protection and
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_write up something in the

therefore we must have capital to

back us up. You see right now here

in United States how our American

is protected when they shoot them

down like dogs. I don‘t say they are

lacking in capital, but they are lack

ing in government; that's what, and

it we were in trouble and wish for pro

tection we must have capital, as we

are fighting capitalists just now, so

.I think if we leave the money just

where it is we would be better off. '

Advise some of the other editors to

Journal

about this. This is a serious matter

to consider, boys, and I think you

should all think it over before you

vote on it. I think it would be a good

idea. if the locals wishing to send del

egates to conventions should meet ex

penses half way in the least, as some

locals are only young and would like

to have a delegate there; but if ex

penses should come half from the In
vternational and half from locals send

ing delegates it would not pull the

treasury down so much.

In remain, yours in union.

FRITZ.

Local 51.

LOCAL NO. 19.

N. S. PITTSBURGH, PA.

 

Mr. Editor:

Just a ‘few lines on the subject of

the International paying railroad fares

for delegates to conventions. I think

it would be better for each local that

can and wants to send a delegate to

convention to pay all expenses from

their local treasury. instead of taking

it out of the general fund, and make

the funds so low that all members

will be assessed.

I would say if we are assessed to

send delegates to conventions why

not let the locals pay the railroad

fare and keep our general fund for

same use as before.

What we want is to build our funds

up instead 0! making them smaller.

It every local that wants to send a

delegate surely can get enough of

the long green together to send one,

and I think every local should have a

delegate at the convention, which Lo~

cal N0. 19 has had none for years,

which I hope they will at the next

convention.

Yours fraternally,

ALBERT KENNEWAY.

LOCAL NO. 92 MARION, IND.

 

Mr. Editor:

I have been asked by our editor to

write a piece for the Journal, he be

ing very busy at this time. Our shop

has started up and running an average

of five days a week.

Business has been slack for the past

few months. We were pleased to

meet President Funderburk and we

thank him for his kindness and his

wise pointers that he gave us. It has

been a great help to us in making out

our contract.

Now, then, just a few words in re

gard to our locals. It seems that

some of our men that do not attend our

meetings become dissatisfied with the

way our brothers are doing and I

think that all members of our local

and of all locals should make it. a,

point to be present at every meeting

and then they could say what they

thought to be right. Also another

thing. Too much talk in public places.

Therefore, I urge every member to be

present each meeting night. I am

sending you this piece and hope you

will also have it printed in the Jour

nal.

Yours in union,

ALBERT SCHELLING.

LOCAL NO. 92, MARION, IND.

 

"Eventually? reads a well known

advertisement, "Why not now?" There

is a lot of power in that little ad. It

sticks in the mind and keeps bobbing

up like a. prairie dog out of his hole.

Its srength is in the unanswerability

of the argument it proposes that a

thing worth doing is worth doing now.

How much it would mean to the world

if people would get into the habit of

doing now the things they mean to

do some time. Progress drags-and

failure threatens only because we put

off until “sometime" the thing we

ought to do now. Probably you have

plans for the future. You mean at
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last to protect yourself against de

pendance and the humiliation attend

ant upon it. There is some aim on

which you mean to accomplish some

trade or profession you mean to mas

ter. And meanwhile days and months

and years are passing. Eventually

even you must make a beginning.

Why not now?

We have it on no less authority

than the Bible itself that men need

not expect to gather figs from this

ties. The same inspired oracle assures

us that as a man sons in like manner

he shall reap.

Still people go on planting the this

tie of dissipation (scabbing and hog

ing its all the same) and sowing the

seed of folly. Still they blindly hope

to gather figs of conquering manhood

and a harvest of prosperous days.

Brothers, if you ever expect to reap

any of the world's good. you must sow

the right kind of seed and sow it fast.

In union there is strength. Then

union must be our seed. Let us plant

our union seed whereever we go, by

sticking together, talking union, de

manding the union label on everything

we buy and by living up to our obliga

tions and bylaws. Do it now, and as

ye sow so shall ye reap,

Yours fraternally,

EARL CARSON.

DOVER, N. J.

 

Bro. Edittor:

I noticed in our President's report

of the last issue of our Journal that

there was a resolution adopted at the

Belleville convention whereby a rep

resenttive vote should be taken on

the matter of the International paying

the railroad fare of the delegates to

our next convention in case we did

not amalgamate with the Sheet Metal

Workers. I must confess my ignor

ance of the existence of any such reso

lution and I am very much opposed to

any such resolution; we are scattered

over a very large territory and if the

International paid the railroad fare it

is natural that every local would send

a delegate. While it is true we would

like to see every local represented at

our next convention I feel that it

would be an imposition on our Inter

national and would show the lack of

good judgment on the part of our

members to put the expense of the

railroad fare on our International, as

it would mean the expenditure of about

two thousand dollars, and as our

treasury is growing a little now I

think it would be unwise of our mem

bers to do anythink that would mar

the decrease of our treasury.

While some locals may have some

resolution that they would like to have

adopted and do not feel able to send

a delegate to the convention, but if

they will stop to consider they will

see that by voting for this resolution

they would not only throw the ex

pense of their delegate onto the In

ternational, but maybe a number of

others who would probably have no

resolution whatever to introduce, and

I do hope the members will give this

matter a. careful consideration before

voting; I think the future prospects of

our organization looks brighter now

than it has for a. number of years, so

let us put, our shoulders to the wheel

and push with all our strength to that

end for which we are striving to reach

victory, and not get a tail hold and

pull back with all of our might.

I was very sorry to note the death

of two of our worthy Brothers in the

last issue of our Journal, Bros. Pat.

Callahan and George W. Hack. I first

had the honor of meeting both of these

Brothers at the St. Louis convention

in 1904 and having met them both on

various occasions, I feel and know

that the Stove Mounters have lost

two faithful and eflicient members, for

whom we bow our heads in sorrow.

Business throughout this section of

the country is not very brisk, but we

still have some hopes that we will

yet have a good year.

Brother Editor, I wonder What is

the matter with the Brothers of the

sunny south. We don't ever hear from

them-through our Journal. I am dis

appointed when I look through the

Journal and find no word from the

members down there. We have some

good writers down there and it does

anyone good to hear from his old dung

hill. Get busy, Brothers. Let's have

some of them good letters you used to

write when I was among you. As I

write this article and look out it

makes me think of the good old sunny

south, though our streets are paved
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with snow, the sun is shining heauti~

fully and under its rays the snow is

last disappearing from view, which

shows us that spring is approaching'

when the hot days will soon come to

bring the sweat to our faces and the

rust to our bodies. Hoping to hear

from you through our Journal I beg

to remain yours for the best interest

0! the organization.

L. \V. LANE.

LOCAL NO. 58, ROME, GA.

 

As our editor is a newlywed, natur

ally you cannot expect anything in

the way of writing for the first six

months, anyhow, so I take it upon

myself to act in his place for one

time only.

As our convention is drawing nearer

each day, I think there are a few

things the delegates and the prospec

tive delegates should begin to study

about. First, I think a law should

be enacted at our next convention

requiring all locals to elect a statis

tician for their respective locals.

Headquarters can furnish these statis

tician blanks and it would be of great

assistance -to our International of

ficers traveling from town to town,

and also a great help to our ‘locals.

Local No. 58 had occasion to ask all

locals for averages in their shops,

and it was surprising to find the many

locals who did not keep these statis

‘tics. It the delegates at our next

convention would enact a law requir

ing all locals to do this it would sur

prise everyone what good could be

derived from it. I understand in the

near future a referendum will be

taken on the question: “Shall the In

ternational pay mileage to all dele

gates at our next convention. I want

‘to say, should this vote pass it would

‘to my opinion be the saddest blow to

our organization financially that has

ever happened or could happen. Just

to think that today we have some

thing in the neighborhood of $12,000

in our treasury and to pay the mile

age of all delegates to this conven

tion would mean a bankrupt to our

organization.

It would not materially help any

local except the small ones, and if

they have not got the money why not

get up an entertainment of some des

cription, whereby they could realize

a few dollars, if not a great deal. Let

us not bankrupt our organization for

a convention, if we can't find a way

to raise money to carry a delegate,

those who have not got the money

to go, why I say, call the convention

oft. That's the best way it I see right.

Let's hear from some other locals on

this question. Local No. 58 takes this

means of thanking all locals who so

kindly gave us the desired informa

tion asked for, and if we can return

the favor we are at your service.

Thanking you for your space, time

in reading, and hoping to read your

views on the matter, I remain,

Yours Fraternally.

R. C. BROOKS.

-1

CLEVELAND, OHIO.

Local No. 29.

 

The January issue of the Journal

contained a pretty bitter pill for some

of the Cleveland boys to swallow,

and I can not help but answer same.

Brother Spilker states that if we

are game we might as well keep quiet

and take defeat as sports. Will say,

that was our intention, but think that

we are justifled in retaliating, after

reading his article. The writer did

not state that we had just come out

of the shop, after nine hours of hard

grind, and that naturally we were

pretty well tired out. We do not con

sider ourselves top notchers, for the

reason that quite a number of local

teams have victories dangling over

our heads, but we have enough con

fidence in ourselves to be of the

opinion that local No. 3 bowling team

has nothing on us.

“Mazumah" is an article desired by

the local bunch, and it the Quincy

boys have an overabundance of same,

it would be a pleasure for the jolly

five to relieve them of a few "jit

neys." As for doughnuts—nixey—they

are holey, and when it comes to bowl

ing for love, the opposing team will

have to consist of ladies.

Vice-President Spilker had taken

up a grievance tor the members oi’
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No. 29, and settled same satisfactory,

‘and the members of this local have

the utmost confidence in Brother Spil

ker's abilities as an ofiicial of our or

ganization.

A smoker held by local 29 some

time past. proved to be a most en

joyable affair. Troutman ate a bowl

of gravy_ thinking it was soup, Scher

mer complained oi’ the'roast beef be

ing tough, and scored the committee

about same. After a thorough inves

tigation, it was found that some prac

tical joker had switched a napkin

soaked in gravy, and Schermer was

the unfortunate victim.

Fay acted as toastmaster, and as

usual, filled the position in a more

than capable manner. His humorous

requests when calling upon brothers

for remarks, were greatly enjoyed.

His song entitled. “When you and I

were Young, Nellie,"

back to the performances of many,

many years ago.

Bredel, alias Nick Carter, gave us

his Jew stunt, and scored a success.

At the present writing, we are in con

ierence with the Keith circuit, and

it our efforts prove successful_ Nick

will be in‘ vaudeville soon. O’Hara

‘gave us a line of lingo, about the

girls enjoying his singing. Too bad,

the boys did not bring their wives

along. Those twin girlies of his, prob

ably make faces when he sings. and

he imagines they are enjoying them

selves. Our genial Pretzel Harding,

was there with the German (Dinkel

spiel) stui! and the make-up. As a.

committee man, he had his hands full,

also a few uncorked ones under his

arms, but of course he had a reason

for carrying same. as we have dis

covered there is a limit to his capac

ity. Everts, singing "When a girl

from old New Hampshire Loves a

Boy from Tennessee" caused the im

pression to be formed, that we had a

second Caruso amongst us, and inci

dently reminded some oi’ the single

boys that they were not enjoying life.

Sullivan, our midget, would have per

iormed, but he let a bottle (he

claimed it was a milk bottle) drop

on his foot, and that was a handicap.

Red Wharton gave us a. description of

the Allegheny Mountains, also how to

tail of! a chair backwards. Kennedy

carried him -

was kept busy serving refreshments,

cigars and the likes of that, also in

forming some of the boys what car to

catch, it they really wished to leave

us. His nose has been bleeding ever

since. Brack arrived somewhat late,

owing to a deal he had on in the

city, but made up for' lost time. With

his quartette, several beautiful bal

lads were rendered. He also disputed

the wisdom of the toastmastér decis

ions on several occasions. Gosnell

was there on the piano, and it would

not surprise us to hear of him joining

Bredel in vaudeville. Some basso.

Sewell would have brought his boy

along, had he known that Litke's son

was handy with the gloves. Owing

to a sad incident, the Biller Bros. did

not take an active part at the smoker,

and were chaperoned by Ziptel. Kner

em, Witting and -Rinehart, insisted

upon giving a performance of their

great specialty act. consisting‘ of rag

time singing, tango dancing, and an

exact imitation of barnyard noises.

This act is entitled “Noise, Noise,

and more Noise," and on account ot

the limited time, was postponed until

our next smoker. Such well known

voices as Steigewald, Hauser, Te

'Kemple and Kolb, were heard in the

chorus. With the exception of a horn

we had musical instruments of every

description. Some of the boys

thought it would be appropriate to

go down and serenade the Mayor

about 1 a. m., but wiser heads pre

vailed upon them to journey home

wards. No doubt some of the Mount

ers’ wives could possibly add to this

tale of woe. The landlady wanted to

know why the boys did not show up

for meals the next day,

Fraternally,

EDITOR NO. 29.

 

'MARSHALLTOWN, IOWA.

 

Mr. Editor:

A little more balm from Local No.

89 to cure the approaching spring

fever; 'as a rule nearly every one

has a desire to hit the road and

change places at this time of year,

but pity the poor brother who hits

this neck of woods, as he has sure

ly landed in the place they tell about;
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I heard a brother say he never had

a rag when he landed in this desert,

but 0, ye gods, he is all rags now.

The members here are just existing,

not living, because the shop is still

playing tag with us. Boys, it is a

case of now you work and now you

don't. We are running four days

per week, eight hours per day, after

another-lay off of two weeks, but this

rest is getting the boys in fine shape,

as all are getting fat from sleeping

and eating _

The range-makers are having their

troubles keeping helpers at present,

but We can not blame the helpers

any, and we are hoping that business

will improve so that we may get in

shape again. I will now introduce

Brother Joe Bardel, who, while re

cently attending 2. moving picture

show with another brother and my

self, placed us in a rather embarass

ing position by his remarks. The

house was showing a reel of cow

boys and Indians fighting fiercely,

when the machine stopped suddenly

Joe sat bolt upright and exclaimed:

"There, look what you have done,

broken your old machine and I want

ed to see them fight some more!"

This remark caused a laugh from

everyone, and. thinking it time to get

out, we gently took Joe by the arm

and led him out. Another break like

this from Joe and it will be necessary

for him to stay at home when we

go out in society. Our only amuse

ments here are dog fights and movies.

FRANK KORTZ.

Editor.

ST. LOUIS, MO.

Local 86.

 

Mr. Editor:

On the evening of Saturday, March

21, 1914, our second dance of this

season came off. The managers

thought it advisable to give it on a

grand scale, with everything up to

date.

And now we have an expense bill.

While the receipts are not expected

to cover the amount of the bills.

But why worry over such small

matters as long as everybody there

that attended had a good time and en

‘ins;

joyed themselves. Naturally, im

merry making of this kind. some=

amusing incidents occur. The writer

being late, but immediately upon his

arrival, was cornered by Bro. Ossen

back and Bro. Metzgar. If this hadn’t.

occurred the writer might have had.

more incidents to report.

Bro. Metzgar being warmed up to

the occasion, praised and eulogized

broadly with an intelligent lecture on.

the merits of owning a 68c watch

over any other high-priced timepiece.

Bro. Gabbert tangoed with Bro

Borhas and for some reason hopped

all over his feet; so now he has.

been nursing sore feet for the last_

week.

Did Chas. Dietz enjoy being caged’.

like a canary for several hours?

Why such a worried expression on

the countenance of Herman Mueller,

our financial secretary?

Why should every small projection

emanating above the surface of the

sidewalk such as curb-stones, lamp

posts, and telegraph posts act dis

turbing on the hilarious and joyous

feelings acquired in_ the fogs of early"

morn by Bro. John Ruckman.

Why did Bro. Fred Scherman mis

take a huckster’s wagon for a more

desirable owl car at 2 in the morn

he must have thought he was

ripe for marketing

We would like to know the reason

why Bro. Mike O’Brien is oil’ and on‘

the water wagon so much; his own

reason is, if he spends his money he

is called a soak, and if he don’t be is

a cheap skate. Others say the floor~

was too slippery; my own version of

the case is that it is from associat

ing too much with his fair one.

It was destined that Bro. Adler. our

President, by an act of valor. was to\

distinguish himself in useful service

to his fellowmen; for it was a case

of either for him to catch the home

bound car or be left on the chilly

outside another hour with the bunch.

Hence, he made that remarkable

sprint and with the agility of a back

yard tom-cat suddenly exposed to

flying missiles from sleepy fiat dwel

lers ,he got there a good half block

ahead of us. and by mental mind

power he held the car till the less

able sprinters arrived.



STOVE MOUNTEBB' AND RANGE WORKERS’ JOURNAL. 111

Arriving home, the battered condi

"tion of my hat attracted my atten

‘tion, and remembering an incident oc

curring to myself, feel that it is well

worth relating. I was standing up

against the wall and Bro. Fred Bent

rup, desirous to communicate his feel

ings to someone,‘ proceeded by plac

ing his left thumb on the naval-like

av South-sea Islander good morning

greeting, and his right hand over my

head, while making a noise that

sounded like a wintry blast going

through a. cottonwood tree in the

month of February. Then down came

the band trip-hammer like, while,

meantime, his heels were barking my

shins. Bro. Bentrop, if this is a feat

.acquired by long practice at Stove

Mounting‘ it is a good one and should

be practised on some other of the

‘brothers.

Before closing, I wish to beg our

new appointed editor's pardon for

‘trespassing on his editorial jurisdic

tion, but I plead-the old habit that

he wasn't there, so I don't think that

1 have stolen his subject.

Yours Fraternally,

AUG. SWANLAND.

LOCAL NO. 86,

St. Louis, Mo.

 

Mr. Editor:

Local No. 86 has elected a new

editor and I am going to give those

concerned an idea as to what is going

on here.

As previously informed, all mem

bers of Local No. 34, working at

“Buck's” would be turned over to

Local No. 86, through successful work

of our committee, we have succeeded

in doing so, and now have a very

‘large number of members.

At our first meeting in March we

had a, pleasant time, President, F‘un

derburk and Fourth Vice-President

Harlow being present and initiating

dive new candidates.

At this meeting some of the boys

thought it advisable to have some

refreshments, especially Bro. Bill

Bohres. President Alder appointed a

committee of Bro. Bill Dletz, our sar

scant-alarmsv and Bro. Bill Bohres.

They went, only to return after mak

ing an unsuccessful attempt.

Bohres left a short while after and

Bro. Dietz went to sleep on the job.

His loud snoring almost caused an_

uprising, and President Adler shout

ed—well, I won’t mention it as it

doesn't look good in print.

We adjourned shortly after this, all

seeming happy.

'Wishing success and prosperity to

all members of trade unioism, I am

Fraternally yours,

FRANK JAEGER, JR.

LOCAL NO. 67, TOLEDO, OHIO.

 

Editor Journal:

The question before us now is,

should the International bear the

traveling expenses of delegates at

tending future conventions. While I

have written on this subject once be

fore, I still believe that the Inter

national should bear this expense, as

by so doing it would place small

locals on an equal basis with the

larger ones and it would bring about

much needed harmony-I have heard

this statement more than once: “Well

its the large locals that make the

lawsI for they have the treasury to

send delegates to conventions to rep

resent them, while the small fellows

have nothing to say but to obey the

laws.”

The last convention at Belleville

recommended that the resolution on

this question be adopted; let us not

lose sight of this fact, had the dele

gates attending the convention voted

on this proposition it would have

been unanimously carried. Why

wasn't Fiona and Hannibal represent

ed at Belleville? Why was it that

four locals that were represented at

the previous convention were not rep

resented at Belleville?

The answer is: “No funds to pay

expenses.”

Brothers, do you believe that locale

on strike should be represented at

conventions to acquaint the different

delegates with'their troubles, what

ever they may be? I do.

Our late secretary treasurer has

this to say in writing on the subject:

“A matter that has received some con

sideration at previous conventions,

Bro:
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but which has not been solved, is at

tendance at conventions. It seems

impossible to get a, large percentage

of our local unions to send delegates,

the reason being‘, of course, the ex

pense. The expense is

that can not be avoided, but it is a

matter that can probably be handled

to better satisfaction than all :the

present time, so as to insure a larger

representation at conventions. I

would suggest that the International

Union bear the expense of the fare

of delegates, letting the local union

pay the per diem allowance, etc."

(See December, 1912, Journal).

Now, these suggestions are worthy

of consideration, so let us adopt the

resolution and settle the matter once

and for all time.

As will be seen by reading the last

quarterly financial statement the de

fense fund is in good condition and

the general fund in fair. When the

general fund is exhausted, we still

have the defense fund to fall back

upon and the necessary amount could

be transferred from the defense to

the general fund and used for general

purposes; this thing has been done

before. (See Dover covention proceed

ings).

Or let the Hamilton convention de

cide just where the money is to come

from. Brothers, the question is now up

to us——shall the International pay the

railroad fares of delegates attending

conventions or do you favor a, con

vention where 18 locals out of 54 are

represented? Think it over!

I have noticed an article from New

ark, N. J., where the writer states

that the molder is closer to us than

any other craft and I would suggest

to that brother that he ask the

molder for his right leg and his best

eye, as he will get them just as quick

as he will anything else that he might

ask for in the line of getting closer

together. and taking more united

action. Four years ago the molders,

mounters and" polishers were work

ing to effect a joint agreement in this‘

city and an agreement was drawn

up and‘ referred to the respectiv ln

ternationals of each local for sanc

tion; the mounters and polishers ob

tained sanction from the internation

als, but when it came to the molders,

something

they were told not to he hasty witlz

joint agreements and to stay away:

from such as the time was not ripe&

for joint agreements.

The first of the present year an»

other effort was made toward a joint.

agreement, but it was the same old.‘

story, the mounter and polisher were

willing and ready but the molder was.

not allowed to enter into any such

an agreement, being informed that it.

was against their constitution to al-

low their locals to enter into joinL

agreements, we are informed that.

the molders’ organization have also’

filed c. protest with the National‘

Metal Trades Department, protesting

against Article X, section 1 of the:

Metal Trades constitution which was

adopted at the last convention of the:

Metal Trades.

Yours fraternally_

JOS. SACKTA.

 

DANVILLE, PA.

 

Mr. Editor:

If you can find space in the Journal"

for these few lines please put them

in. The Stove Mounters of Local No.

68 celebrated their 10th anniversary

on the 14 th of March. The local ‘was.

organized in Danville March 15th,

1904. It was celebrated by having a

turkey supper,. Bro.Maugher owned

the turkey and he said that he did not

like to kill him, but said that he would‘

let the boys have him on this occas

ion.

maybe ihe boys did not make him

look sick when they got through. Bro..

Mougers' wife and daughter and son

served the supper. The brother said

that it was one of the best suppers

that they ever had. The local is com

posed of 14 active members. One

beneficiary honorary ,members, two

apprentices, which make an active

membership ‘of 17. The followingv

brethren were present: W. H.

Manger, John, James and Joe Murphy,

Fred and Chas. Seitz, Wm. Jordan,

Wm. Hesser, Chas. Kear, Norman

Rank, Joseph O'Brien, Joseph Sher

wood. Russe Tippony, Henry Yeager

and Wm. Rudy. Bro. John Gearhart

iook sick and coud not come, aso Bro.

Brooks did not get there for some

It was a 25-pound fellow and '
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reason, which the writer does not

know. Bro. Mauger's son played the

piano and Bro. Joe Murphy, C. Kear

and Joe O’Brien sang and entertained

the boys for some time. These brothers

sang a day in the shop, so they did

not need any practice, the only

trouble was that they were not used

to singing with a piano. and Bro.

Mouger‘s son is a. flteplayer. It was

not his fault that they could not sing

with the music. It they had an

emery wheel for music they could

have kept time with it better, I think.

They called on Bro. Rudy, the fore

man, for a little speech, and he said

DOVER, N. J.

 

These jingles 'may not jingle true.

They may have discards thru and

thru.

he was glad that the boys thought,

enough of him to ask him to spend

the evening with them and that he.

always felt at home with us.

Bro. John Murphy also entertained

the boys with some good toasts, one

01' them was "Branigan’s Bull Pup,"

and may be he didn't get it oi! all

0. K. Several other brothers also

spoke.

Well, I guess this will be enough

for this time. It this gets past the

waste basket, I will try again. But I

am not the edtor of No. 68, so don't

get mad. Willie, and try yourself.

A MEMBER OF LOCAL NO. 68.

 

BanquetIof Local No. 28, Dover, N. J.

But what we's started out to do

Is pass the tip along to you

That No. 28 in birthday glee,

Did take her members out to tea.
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It beats the devil, don't you know,

How the boys will eat and drink and

. blow;

And throw the bull, and chin and

bluff,

And imagine that they are “it,” the

stuff.

Of course this don’t apply to all,

For some of us would surely stall

At pulling stunts so low and queer

As having fun or drinking beer.

But what I started out tosay,

As to how we kept the natal day.

-Of our local here in Dover. .

Will put you on the inside track,

And show you that we have the knack

0f putting something over.

It was at the old North End Hotel

That we sat down to dine

And those who did not come around

Missed a treat that sure was fine.

First there was a flashlight,

Then came the "eats” along.

And then in turn we drifted

Through the maze of speech and song.

.At 9 o'clock the march begun

Ward'y took‘ it on the run;

.Joe Voelker was the main gazink.

Bro. Lane done the kitchen sink,

And Beezer had to stop to think

And then he called for ale.

Now Birdie’s partly built of gold

.And the one opinion that he'll hold,

Is that the girls, the silly dears,

Have concentrated all their hopes and

fears

On what he thinks of them.

.He'll throw his hat across his eyes,

And puff his chest and wear red ties,

And tip you off to all that's wise.

I'll tell you this, George is some guy

And it was a sight! So I've been told,

When Semple drank from the finger

bowl.

They reason why for this blunder is

Lew's in the water wagon biz.

Joe Peartree says that he can't hear,

But I've often thought it awful queer,

When the waiter says: "Who'll have

a beer!"

.Joseph always answers: “Here!"

The diamond Bro. Ubry wore

Is different from the kohinoor.

.Joe knows the difference to the let.

ter,

And claims his stone is much the bet

' tel‘.

When to the barroom Van Vilet went.

To start an argument he was bent;

But Perry, the bullet-headed swope,

He cleaned Hank out as slick as soap.

And just then Louie popped in sight

And says: “Now Hank, that's all

‘tonight.

Sparrow is a friend of mine.

And don't you overlook it.

Every time he got a chance

To take a drink, he took it.

Bro. Dahler seemed to think

We wouldn't have enough to drink,

And took it very much to heart,

Because no one_would take his part

And help him fight for more.

Happy is quite polished,

That is, the top of his head;

He used to be a dandy,

That was before he wed.

But the wig that he wore

Won't stay on any more

Because it has nothing to stick to.

Now Bros. do not take offense

At the fun here pulled at your ex

pense;

I do not wish to have you stung,

So take it from me, it all in fun.

 

So we all feel that the banquet in

honor of the Seventeenth anniversary

of the organization of Local No. 28

is about the best we have ever held.

Fraternally yours,

SOME MEMBERS.

At the recent church congress in

London, Canon Knox-Little described

a restored gateway in front of a beau

tiful church. "There was placed over

it," said the Canon, “ ‘This is the Gate

of Heaven,’ and underneath was the

larger notice, ‘Go round the other

way—' "—Exchange.

A Dane who owned a farm in Kan

sas applied for naturalization papers.

The judge asked him:

“Are you satisfied with the general

conditions of the country?"

“Yas," drawled the Dane.

"Does the form of government suit

you?" queried the judge.

"Yes, yas, only I would like to see

more rain," replied the farmer.—Un

identified.
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ALL COMMUNICATION MUST BE

CONTROLLED BL THE GOVERN

MENT.

 

U. S. Should Own Telephones and

Telegraph to be Consistent, Sayl

Burleson.

 

BOTH ARE PUBLIC NECESSITIES

 

The Influence of Private Monopoly

With its Demand for increased

Profits, Should be Eliminated.

 

‘Washington-It is the duty of the

United States Government, in order

to afford the people proper facilities,

to own and operate the telephone and

telegraph business of the country, an

nounced Postmaster General Burleson.

The statement was made in answer

to the Norris resolution requesting in

formation which the Postoffice De

partment had collected on the sub

ject.

The summing up of Burleson on

the subject is as follows.

“The only way to aiIord to the

people the complete and modern

postal facilities that the Constitution

makes it the duty of the government

to provide is to put into effect the

following recommendations:

“That Congress declare a govern

ment monopoly over all telegraph.

telephone and radio commusnication

and such other means for the trans

mission of intelligence as may here

after develope.

"That Congress acquire by purchase

at appraised value the commercial

telephone network except the farm

ers’ lines.

"That Congress autrorize the Post

master General to issue to his dis

cretion and under such regulations

as he may pesrcribe revocable licenses

for the operation by private indi

viduals, associations. companies and

corporations of the telegraph service

and such parts of the telephone ser

vice as may not be acquired by the

government."

The report summarizes the investi

gations of a departmental committee

appointed several months ago to look

into the matter. It is a complete in

dorsement of the government owner

ship plan advanced by Representative

David J. Lewis, of Maryland.

To Eliminate Profits.

"The founders of this nation," the

report asserted, “were keenly alive to

the importance of keeping exclusively

under government control all means i

of communication.

“The telegraph and telephone sys

tems have long been recognized as

necessary adjuncts to a complete pos- '

tal service.

“As with all other privately con

trolled public utilities, these facilities -

have been extended in our country

only in proportion as the service to be

performed has insured' substantial

dividends to the stockholders. Under

private ownership, therefore, the tele

graph and telephone

classes. Under government owner

ship, through the postal machinery,

which is conducted in the interest of

the whole people, and already reaches

every man's door, the benefits of these -

facilities could be extended to the

masses. It is obvious that the longer

the acquisition by the government of

these facilities is deferred the greater

will be the cost. '

"Moreover, it is enconomic waste to

permit private enterprises to build up

vast properties that must eventually

be taken over by the government in

resuming its constitutional monopoly."

The report goes into great detail in

discussing “prohibitive rates" in tele

phone and telegraph services. Statis

tics were presented showing that the

telephone toll service is growing at

the expense of the telegraph. The

report explained the “simple and in

expensive” manner in which telephone

wires could be transformed in tele

graph sets as backing up the recom

mendation that the government need

only purchase telephone systems and,

through them. start the government '

telegraph service.

The Elements of Private Monopoly.

"There is a radical difference." the

report continued. "between the poli

cies of a public and a private mo

nopoly. In extension of service the

determining factor with the govern~

ment is the needs of the people; with

the private monopoly the considera

tion of profit.

"In fixing rates, the government

must only see that the service as a

whole is self-supporting. Public mo

hopoly must make a prot and tendsw

are for the ~
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to increase its rates to the highest

.point."

That the Bell companies are “work

ing assiduously toward nation-Wilde

.monopoly," was declared.

Refusal of the “trust" to make

physical connections with “independ

ents,” Burleson said,

the development of independent com~

panies and seriously crippled those

started."

The report declared emphatically

‘that “it is the duty of the govern

ment” to make telephones availabde

‘to all of its citizens without discrim

ination.

"Competition applied to this public

utility has clearly been shown to re

suit in waste and inefficiency due to

duplication," the report stated, “Not

artificial restraint, but natural devel

opment under government control is

‘the true policy for the public inter

est."

Merger of the 64,000 postal oflflces

with their 290,000 employes, with the

50,000 telephone offices and their 200,

000 employes would be easily and eco

nomically accomplished, the report

stated.

Automatic telephone instruments

would also surtail expense. Acquisi

tion of long distance lines first was

urged to be followed by local ex

changes. Desirability of acquiring

farmers private lines is "seriously

questioned." N. Y. Call.

all they are in the movement for 115

to "graft" from his hard-earned wage.

Perhaps he is of the opinion that

the people of this country would be

be better off without government. Per

haps he thinks that society could do

away with all form of government

and save the money that they are

paying for salaries. taxes and im

provements for the betterment of

conditions in general.

It is but a short step from muni

cipal, county, state and national

government to that of the benefits de

rived from trades unions.

When the man who nds fault

with the established rate, or a. rate

sufiicient to maintain an aggressive

warfare for better or more improved

industrial conditions. rasks why he

should pay his dues answer his ques

tion by asking his another.

Ask him if he thinks the millions

of dollars spent to free the Southland

“has deterred v

from the plague of cholera, the wip

ing out of yellow fever, was wasted.

by the states and national govern

ment.

Ask him if he considers that the

money put into the sanitary depart

ment of any city is wasted after the

health of its citizens and peoples has

been conserved nearly as well as hu

man ingenuity can devise.

Ask him if he thinks that the busi

ness man who protects his business

by taking out all the insurance he can,

if that man is a fool, or the fellow

who refuses to carry any insurance,

and says that he will carry his own

insurance.

If he still cannot see, then ask him

if he thinks it sound business judg

ment to attempt to carry his own in

surance in the industrial field. Ask

him if_he thinks he is strong enough

to resist the oppressive hand of com

petition, both from the men who buy

and sell labor. Tell him that if he

an object lesson, to take into his hand

a piece of rope or cable. Inspect it

closely, and he will discover that there

is not a single instance in the make

up of all the really strong things in

this material life, but what are bound

together for strength and stability.

When he enters into a compact with

his fellows, be it either into a frater

nal or labor organization, he assists

in welding together one of those

strong cables, which not even the as

saults of all the predatory wealth of

this country can render asunder. He

drops in his little mite, and so do

thousands of others. These little mites

merge into a cable that will sustain

wages and life, bring relief in ad

versity, sympathy and help in the

hour of need, and retain the many

good things that the past generations

have given to him.

Surely the man who refuses to con

tribute a dollar or two a month to

maintain his wages comes under the

classication of penny wise and pound

foolish. Think of paying-one dollar

per month to gain twelve or fifteen

dollars in wages. Remive the cable

of united effort and instead of paying

one dollar per month into an organiza

tion of his own making, he would

speedily be paving twenty or thirty

dollars per month into the mill that

would still grind him into finer shreds.

The dues that he would pay into his
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labor union would be and are the

‘cheapest industrial insurance that has

ever been devised by man. Al lhis

capital is tied up in his head and

hands. He sells the use of his hands

to the highest bidder. Without or

ganization every man would be bid

ding against him, and the history of

the past has taught us that when la

bor enters into competition for a daily

wage, it presages industdial selfdom.

With a standard or fixed wage, he

has insurance that protects him from

this runious competition; it protects

him from the avaricious and grasp

ing whim of collective and individual

empolyers. It insures him a standard

return upon his capital—his head and

hands——he is not forced to underbid

to dispose of that capital in spbletting

it to the man who will in the end

charge him for the use of it.

Surely, then, the man who carries

a union card carries the best and most

productive insurance policy in all in

dustrialism. Instead of carrying the

burdens alone, he engages thousands

of his fellows to enter the company

with him. Surely there can be noth

ing said about the shortsightedness

of the man who refuses to consider

such protection but that he is as the

ostrich when it buries its head in the

sands and deludes itself with the idea

that its whole body is protected from

harm.

With the ostrich it is instinct; with

the man who has labor to sell, it

should be common sense and reason.

God gave him that boon; why then en

ter into competition with the poor in

stinct of the bird of the desert?—

Exchange.

VALUABLE FEATURES OF TRADE

UNIONS.

 

There is no law limiting the scope

of trade unions; neither is there any

artificial barrier to check their use

fulness, growth and development. The

functions and beneficence are as

'broadas the universe. and as protec

tive as human ingenuity can devise.

‘With growing intelligence and the eli

mination of narrow selfishness, the

trade unions can fulfil a mission.

overshadowing the best and noblest

trait sof human endeavor and charac

ter in the world's progress.

The scope of a trade union, as con

stituted at present, embraces many

valuable features:

It is a Protective Organization.—

Ir. raises wages and prevents reduc

tions; it equalizes wages for equal

work performed; it endeavors to se

cure a living to all; it establishes a

minimum wage for common work; it

restricts cut-throat and unfair com

petition.

It is a Fraternal Association-It.

sympathizes with the sick and afflict

ed and the unemployed by the pay

ment of stipulated benefits; in cases

of special distress the help extended

is of a substantial nature.

It is an Insurance Society.—The co

operative insurance in cases of death

and total disability is superior and

less costly than the rates charged by

the ordinary insurance company, with

a class of high-salaried oflicials and

agents absorbing excessive premiums.

It is mutual, safe and economical.

It is a Savings Bank.—'l‘he trade

union enables the worker to deposit

weeekly small sums of money in the

shape of dues and assessments, which

are returned to him when most need

ed; when sick, out of work, travel

ing, etc. The deposits draw interest

for the benefit of all members.

It is a Legislative Body.—It plans,

adopts and amends a constitution and

local by-laws without any interference

and advice from outside parties. Mis

takes can be rectified speedily when

ever necessary. There is no conflict

of interests of any appreciable ex

tent; local differences can be adjusted

in the interest of the general welfare,

ciewed from a broad standpoint.

It is a Direct Legislation League.—~

The initiative and referendum, which

are the cardinal features in the struc

ture of the constitution. enable a

small number of unions to propose

amendments and substitutes. They

are submitted to a referendum vote,

with or without any discussion, as the

case might be, and approved or re

jected. This form of legislation is

simple, direct and effective.

It is a School of Economics-The

Manchester School of Political Econ

omy, from Adam Smith to the present

day, has envolved a school of doctrines

and critics of all shades and colors;
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it has envolved a system of specula

tive philosophy not baseed on concrete

cases and facts. Numerous books

have been written on the functions

of capital, the value of labor, the rate

of wages and profits, the laws of sup

ply and demand, of exchange, finance,

etc. The trade has in the attempt to

improve the condition of the work

or, exposed their esonomic fallacies.

It is developing a new school, which

is based on facts and scientific inves

tigation.

It is a Debating Club.—The business

of the union, be it of a routine char

acter or of a more complicated nature,

involving questions of vital import,

requires discussion and deliberation.

Points of order are raised which re

quire careful decision; the motions

under debate are amended and sub

stituted. Parliamentary skill is

brought into play; the natural abilities

of the members as debaters and uar

liamentarians are developed by con

stant practice. The progress made in

this direction, in the course of years,

is of vital influence in the affairs of

the nation.

It is a Trial Court-The rules of

the union require, for the management

of its affairs, the enforcement of dis

cipline and obedience to the laws en

acted b ythe majority. Punishment as

a. deterrent. in the shape of fines,

suspension and expulsion from mem

bership, form a part of the laws. The

right of trial and defense is accorded

to every member, with the privilege

of appeal from one court to another,

reaching a final decision in the high

est court. _

It is an Industrial ‘Democracy-The

object of the trade union is primarily

It pim's to elevate the

economic conditions which affect the

welfare of the workers upon a higher

standard of usefulness and efilciencv.

The ideal is equitv, based on a full

measure of justice. compatible with

the general welfare. From these ab

jects it cannot depart without destroy

ing the foundation unou which its

structure is reared.—Cigarmakers’

Journal.

LABOR MUST ORGANIZE.

Unlike every other human institu

tion, the labor union is easy of ac

cess to workmen.

cation is that the applicant be a

bona fide workman, working for

wages. It makes no difference

whether he is a skilled mechanic or

an unskilled laborer, the doors of the

labor organizations are open to re

ceive him. In fact, the members of

the labor unions appropriate money

every year to be expended in em

ploying organizers to tell the unor

ganized of the benefits of unionism.

Those who by experience have

learned and participated in the hen»

efits accruing to the members 01"

unions are willing and anxious that.

those outside the ranks of the or

The only qualifi~

ganized workmen should receive

equal benefits with them. But the»

organized workmen cannot confer

these benefits upon the unorganized

without their cooperation. In the

struggle to secure higher wages and

better conditions, those who are to

be benefited must do their share. If

shorter hours and decent wages are

desired by workmen, there must be

an earnest effort made by the indi

vidual workman, in co-operation with

his fellows, to secure them.

The improved conditions of union

men have not been received as a

gift from their employers. Every

cent of increase, every hour taken

off the workday, every improvement

in working conditions, has been

made possible by the union workmen

refusing to accept anything less. The

business of the employer is to buy

labor'at the lowest possible price.

and it is the business (‘I the labor

union to assist its members in sell

ing' their labor at the highest pos

sible price. Individual workmen can

not bargain on equal terms with large

employers of labor. The single work

man is but a unit, and a mighty

small one at that, in dealing with

the large commercial combinations,

trusts, etc.

Every paragraph in history tells

its story of the tyranny to which the‘

workers of every age have been sub

jected. In former times toilers _were~

accorded no rights; they were but

the serfs and slaves, and were given

no more privileges than the beasts of‘

burden, Tyranny and repression,

however, awoke in the workmen a

rebellious spirit. The first stone laid‘
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in the foundation of economic liberty

was the formation of the guilds. So _

hemmed in by restrictive regulations

and laws, it is improbable that the

active spirits in the formation of

these guilds had any clear concep

tion of what might be accomplished,

save and except that theorganizers

permitted the close contact of the

wealth producers and aflforded a

safeguard against further repression.

Slight reference to the past is ad

missible, but in our day the right of

wage earners to make common cause

with one another is not directly de

nied. The legal right is afforded

every workman to join with his tel

_lows in an eflort to bargain with his

employer. 0! course, the employers

are not anxious or willing that their

workmen should organize, and this

very fact ought to be suificient proof

that the employers have the best or

the bargain. if the employers set the

price on the products that workmen

produce, why should_ not you, the

workman, set the price on the labor

that is necessary to the employer?

Labor unions dont’ want to wait—

they want more wages for their mem

‘bers. better conditions and shorter

hours, today, now. \The employers

Will make all kinds of promises for

the future, with the hope that the

wage-earners will lapse into lethargy

and forget about them. The employ

ers have fought and will fight for

more profits and the workmen should

enter into the spirit of the age and

combine with their kind and fight for

their interests also.

Business 0! all kinds is organized.

The men who do the work should

take the tip from the business inter

cats and protect themselves by ap

plying the business man's methods.

The sooner the wage-earners get

into the fray the sooner they will re

ceive the benefit which is their due.

Organization is the talisman. More

than two million men and women

are members of labor unions in this

country. That this vast number oi!

toilers realize the necessity of co~

operation should be conclusive argu

ment to the unorganized that organi

zation is the most eflective method oi.’

meeting psesent-day conditions.

The labor union is practical. It

does things. The program is not

made up of promises to be fulfilled

in (maybe) the dim future. It deals

with wages, hours and conditions of

labor this week, this day, this min

ute. Organized Labor is not organ

ized charity. Every member has to

do his or her part, and when achieve

ments are realized the benefits are

distributd equally. It is a. plain busi

ness proposition. The labor union

transects its business right here on

earth, and not in the clouds .

When members of unions want

more wages, they tell theiremp‘loy

ers how mcch they want. They are

not scared by the employers. The

same kind of blood flows in the veins

of the employers as in the workmen.

Employers have no divine rights,

neither have the-employes. The labor

unions bargain with the big- and small

employers.

Workmen want a square deal, and

the only way to get it is to get to‘

gether and act together.—.lohn

Mitchell.

Statement of the Ownership, Manage

ment, Circulation, etc., or the Stove

Mounters' & Range Workers’ Jour

nal, published monthly at Detroit,

Mich, Required by Act of August

24, 1912.

Name oi! Editor, Frank Grimshaw,

postoflice addess, 1210 Jetferson ave.

13., Detroit, Mich.
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Business Manager, same.

Publishers, Stove Mounters' Inter

national Union (not a corporation.)

Owners, Stove Mounters' Interna

tional Union (not a. corporation).

Known bondholders, mortgagees

and other security holders, holding

one per cent or more of the total of

bonds, mortgages, or other securities,

none.

(Signed) FRANK GRIMSHAW,

Editor.

Sworn to and subscribed before me

this 1st day of October, 1913.

(Signed) SAMUEL PERERIA,

Notary Public.

My commission expires March 30,
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“What are you doing for our

cause?" asked a suflragette worker.

“Doing?" replied the man. “I’m

supporting one of your most enthusi

astic members."
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I Named shoes are frequently made in

UNION .iSTAMP

3/

JOHN F. TOBIN

President

CHAS. L. BAINE

[)0 Not Buy
no matter what its name, unless it bears a. plain

and readable impression of this Union Stamp.

All Shoes Without the

Are Always Non-Union

Non-Union Factaria

Inqu- A--A—

ANY DHUE

‘IT-“I.” J. -—

‘J 11101.: lamp

Do not accept an{ excuse for the absence of the

i
nion Stamp.

BOOT AND SHOE WORKERS’ UNION

246 Summer Street. Boston. Mulls.

 

‘ "BIIIGER" BIBYBLES
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\prdalt: New Demure Cmtw-Brnl'u and

A Hubs: Punclun Praaf Tr'ru: II! but grad‘

cvur'pnmrt Ind mnyadvanced eatures poi.

sesredb noothcrwheels. b‘unrantrzdjyn.

direct to oil

are less t In

others as]: for cheap wheels. Other reliable

. ' models from I12 up. A few good 5.90mi

haml machines 83 to C .

! mm’
10 DAYS FREE TRIAL... ..,.
pmvlL/rcr'ght prepaid, anywhere in U. 5.,

wit/com a an! in advnnu. DU NOT BUY:

‘ bicycle or a pair oftires from anyoneat“,

Mr: until you get our blgnew catalog and

:pen'a! prize: and a menu/our nrw qffl.

A 05ml brings cverfihlgfi. lVn'le it now.

\ Coaater r eRearwheelsJamvs.

parts, and sundries lial/ urua! pn'cu'.

Rldel‘ Agents everdywhete are coining money selling our bl

cycles. tires and sun rier. “'rlte today.
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Then We Can Stop Organizing.

 

When men do not have to work

long hours.

When children are not compelled to

leave school at an early age and en

ter the fields of industry.

When women are not compelled to

accept less than a living wage for

their daily toil.

When employers will all pay a liv=

ing wage and care for their employes

when ill or injured.

When the state and national law

makers will pass an de'ntorce laws in

the interest of human masses on their

initiative.

\Vhen human life, human safetv

and human happiness is considered

more valuable than the dollar.

When all wrongs have been righted.

When all human beings shall be

fll’ii YOU ii UIIIOII Milli?
If you are Buy Union Nude Goods

 

WI IIAIDLII UIIOI Ill.“

OVBRALLQ All) JAPKII'I‘S,

IIIIR'N, PAN“ AN- IUD-

PEIDERR, IIA'I‘S and 0A"

AND THE FAMOUS

BEACON $3.00

SHOES, AS WELL AS OTHER

MAKES IN UNION SHOES

 

 

"9i and H98

5.NETZORG.kam.~
DETROIT, HID“

 

TI'IE HECK PRINTING CO

PRINTERS AND

BINDERS

872 GRA'I'IOT AVE" DETROIT MICH

 

given the same number of leisure

hours for pleasure or recreation.

Then. and not until then should we

allow our interest to lag, nor should

. we consider our labors for the good

of the cause at an end. Whether

that time comes in the present gen

eration or in the generations that are

before us time only will tell.
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Abbreviations designating class of cards: T.—Traveling; B. H.~—Beneflciary

Honorary; Iii-Honorary.

NO. I, DETROIT, MICH

lleetn first and third Friday of the

month at 140 First St.

Initinted—Ed. Lipke, 4783; P. Nieder

miller, 4782.

Card: Depocited—-Art. Klibbe, T. 4345:

Henry Kahie, T. 1179.

Card- Grnnted—Louis Pitt, Hon. 61:

Albert Baker, T_ 2111; Ed. Lipko,

Hon. 4783; P. Niedermiller. Hon. 4782.

Ileinntnted-P. Peltier, 66; John Clem

one, 176.

Died—P. Callahan, 217.

hulk-Slack.

Financial Secretary —- Harry Palmer,

281 Twelfth St.

Cor. and Rec. Secretary-Henry Terry,

175 Leverette St.

NO. 2, EVANSVILLE, IND.

Meet- second and fourth Thursdays of

the month at C. I... U, Hall.

Carg- Depoliied—Fred Groeninger, T.

3 19.

Inlflaied—-“’m. Martin, 4743.

Card- Grlnied—*Ge0. Schepp, B. H. 2421.

'l‘rnde—Poor.

Financial Secretary-40in“. W. Bender,

518 W. Second St.

Cor, and Rec. Secretnry—Al. Hendricks,

811 E. Seventh St.

N0. St SOUTH BEND. IND.

Mm- 2nd and 4th Fridays of the

month at C. L. U. Hall

Flnlnclll Secretary-Alfred Anderson,

713 E. Miner St.

Can and Rec. Secretary-Jesse Craw

ford. 703 Vistula Ave.

NO. 6, PHILADELPHIA, I...

Meet: second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

'I‘rlde——S1ack. -

Finlnclll Secreilry—-Charlel Helloli.

818 E. Willard St.
‘Guard-9 Grnnted—Fred Groeninger, B. H.

"1 .

Fin‘ucI-I Secretary-John Yaeger, 325

State St.

Cor. nnd Rec. Secretary-Henry Stude.

1805 Fulton Ave.

Helllll'kI-Stl‘ike still on.

NO. 8, QUINCY, ILL.

lect- gecond and fourth Thursdayli of

the month at Labor Hall, Ninth and

State Sts.

[Hunted-Ed Bowman, 4850.

Card- GraniHI—Ch8.s. Zlpf. B. H. 310'.

Sunpended~Jos. Hee'ger, B. H. 2428;

Thos. Burns, 3108,

Flnnneini secretary —- Chas. Spilker,

1017!‘; Jefferson.

‘Cor. and Rec. Secretar7-—Geo. Hage

man, 829 Madison.

NO. 4, DELLEVILLE, ILL.

lee" second and fourth Wednesdays

of the month at Adler's Hall. First

and Race St;

001-. Ind Ree. Secretary-Charles G.

Riotte, 2937 Hurley St.

NO. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council hall, Second

and Court St.

Initinted—Herman Griep, 4802.

Cards Granied—Albert Schilling, T.

4413.

Reinntnted—G60. hianifold T. 3510.

Trade-Fair.

Financial Secretary-Chas.

er, 931 So. 12th St.

Cor. and Rec. Secretary-Wm. Manifold,

624 S. Eleventh St.

Scherzlng

'0. O. RICHMOND. VA.

met- third Saturday of the month at

Springfield Hall, 26th and M Sts.

Card. Granied——L. E. Todd, B. H. 4563.

'l‘rndksix days a week.

Cor. and Rec. Secretary-J’. M. Deal,

1256 Taylor St.
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N0. 10, TROY. N. Y.

Ieet- third Monday of the month at

Germania Hall.

Financial Seeretary—-John P. Nash.

1035 Sixth Ave. ‘

Cor. and Rec. Seeretary—-George Roth.

erham, 2122 Seventh Ave,

NO. 11, PRESTON. ONT.

Meet- first and third Fridays ot the

month at Workman'a Hall.

Financial Secretary-W. Burton, Water

loo St., Preston.

Cor. and Rec. Seeretary—.l'ohnA. Tobin,

Dover St., Preston.

NO. 13, ROCK ISLAND, ILL.

Meet- second YVednesday ot the month

at Industrial Hall. '

Ollieen Elected-President. Ole Moe;

Cor. and Rec. Secretary, Frank Latt

ner; Finanlial Searetary, Frank

Westbay; Shop Committee. Oscar

Barth, John Stuhr and Charles Willis.

'l‘radHFull time.

Financial Seeretnry—Frank Westbay,

1630 Fifteenth St., Rock Island.

Cor. and Rec. Secretary-Frank Latt

ner 1406 Fourteenth St.

NO. 15, HANNIBAL, HO.

Ileeil 2nd Thursday of the month at

Trades and Labor Assembly Hall,

corner Main and Broadway.

Financial Secretary-R. B. Leeds, 112%

S. Main St.

N0. 18, BUFFALO, N. Y.

Meeta second Monday of the month at

Council Hall, Ellicott and Huron St.

Cards Depoelted—Herman Roth. T_ 56.

Cards Granted-Herman Roth, B. H. 56.

'l‘rade—Dull.

Financial Secretnry—Fred J. Roesser,

730 Sycamore St.

Cor. and Rec. Secretary-Charles Ber

linghoi'l, Sr., 42 Thomas St.

NO. 1., N. S. l'l'l'l‘SBURG, PA.

Ileei- fourth Tuesday of the month at

Cain's Hall. West Dlamond street, N.

S. Pittshurz.

Cards Granted—-Wln. Jahn. T. 4409.

Trnde-—O1ive. 6 days a week; Stove &

Range, 5 days a week.

Financial Seeretary—Al,

1419 Poplar St. N. S.

Cor. and Rec. Secretary-Walter Eek

ert, 1306 Slgel street, N. S. Pitts

burz, Pa.

Kenneweg,

No. 22, ATLANTA, GA.

Meets fourth Tuesday 0! the month at

E. T. SChenck’s, 256 Houston St.

call-5.13.2 Deposited-James Thomas, T.

Cards Granted-James Thomas, T. 1532.

'l‘nade—Fair.

Financial Secretary-Joe Kerlin, 102

Wnrirloll sr.

Cor. and Rec. Sam-E. '1‘. Schenck, 258

Houston St.

NO. 23, I'IQUA, OHIO.

Meet: fourth Sunday of the month at

Carpenter's Hall.

Cor- and Fin. Secretary-Harry Maui-er;

603 Miami St.

Relnarkn Strike-still on at_Favorite:.

stay away brothers.

NO, 24, AURORA, ILL.

Meets first Friday of the month at Dil

Ilenburg hall

Oflicera Elected — President, Joseph

Hartman; Vice-President, Andrew

Epley; Cor. and Rec. Secretary, Wil

liarn Linders; Financial Secretary, S.

Marzucke; Treasurer, Joseph Lin

ders; Guard, Louis Sass.

Trnde—Fair Plenty of mounters.

Financial Secretary——S. Marzucke, 471

\Voodlawn Ave.

Cor. and Rec. Secreinry—Wllllam Lin

ders, 311 Simms St.

 

.

NO, 25, CINCINNATI, O.

Meeto first and third Fridays of thr

month at Workman's Hall.

Cards Deposited-Ed. Melnders, T. 2174,

Card; Granted—Ed. Meinders, B. H.

2174; D, M. Patterson, 1429.

'l‘rade—Poor.

Financial Secretary-G. L. BuddI 1401'

State Ave.

Cor- and Rec. Secretary-Wm. F. Egan,

114 W. 11th St., Newport, Ky.

Nol 27, DAYTON, OHIO.

Meets second Tuesday of the month

at Red Oakes Hall, cor. St. Paul

Ave~ and Richard St.

Tl'lldHFall‘; working short floors.

Financial Seeretary-—John Suter, 116

Milton St.

Cor. and‘ Rec. Secretary-Eugene Nill,

529 Jackson St.

NO. 28, DOVER, N. J.

Meet- second and fourth Thursdays of

the month Odd Fellows’ Hall.

(Sm-61858 DepositedfiJ. Berswanger, T.

2 .

Card. Grnnted—A. Green. T. 4631.

Ofllcer- Elected — Delegates. Walter

Lane, delegate to C. F. U. of New

York in place of A. Green.

Trade-Slack.

Financial Secretary-W. H. Grogan,

Dover, N. J.

Cor. and Rec. Seeretary—William Mc

Carthy, Sussex St., Dover, N, J.

NO, 29, CLEVELAND. OHIO.

Meet- second Friday of the month at

Arch Hall.

Sulpended—Wm. 3959;

King. 4538.

Ofllcers Eleeted—'l‘reaaurer, Geo. Trout

man; Trustees, Emmett Kennedy,

John Asplan and John Ziptel.

'l‘radksomewhat slack.

Financial secretary-Arthur T. O'Hara,

2661 E. Sixty-ninth St.

(701'- and Rec. Secretary-John Sullivan,

2489 E. 71st St.

Cross, Geo.
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No. 38, PEORIA, ILL.

Meets every third Friday of

month at 109-111 S. Adams St.

'l‘rnde-Shut down.

Finnneinl Secretnry——Charies Carroll,

R. R. 36, Box 35, Peoria. 111.

C0: .nnd Rec. Secretnry—O. A. Juelg,

608 Sloan St.. Averyville. Peoria. Ill.

Remnrkl———Shop still shut down; it is

reported out they will start about

March 16th.

the

No. s1, ROCHESTER,- N. Y.

Meets the first and third Tuesdays of

the month at 42 Exchange St.

Card. Grnnted—James Cowley, T. 4490.

Tl'ldkFail'.

Financial Secretary-Oscar C. Hel'ber,

rear 745 Maple St. .

Cor. and Rec. Secre'tnry-J-Ial'ry l-Tow

craft. 33 Admiral Park.

Renrkn—0n account oi’ fire Local No.

39 will have no permanent meeting

place to!‘ a few weeks.

N0. 40, TAUNTON. ,MASS

lieets second Wednesday of the month

at Forrester Fall

!nltlnied—Wm. R, Roberts, 4790; Rus

sell E. Gorman, 4788; Louis J. Ma

thieu_ 4789.

Relnstnted—-Thos. F. Wise, 2438.

'l‘rade—Five days a week.

Cor. and Fin. Secretnry—!. F, Leonard.

1 West Water St.

N0. 41, WATERTOWN. MASS.

Meet. fourth Thursday of the month

at G. A. R. Hall.

Trlldkslflcki five days a week.

Financial Secretnry-—William Hughes.

28 French St., Watertown. Mass.

Cor. and Rec. Secretary-Geo. Emery,

2 Montfern Ave, Brighton, Mass.

NO. 42. READING. PA.

Meets third ‘Wednesday of the month

at Front and Washington Sta.

Trade-Fair. '

Financial Secreinry—I-I. A. Dillon, R. F.

D. No. 1, Reading, Pa.

Cor. and Ree. Secretary-Elwood Weid~

get‘, 43 South Second St., Reading,

a.

NO. 48, INDIANAPOLIS. IND;

lleetl second Tuesday of the month at

Keller Hall. 225 E. Washington st.

Cards Grnnted—Wm. J. Kramer, H.

3685.

'l‘radkFair.

Financial Secretary-Wm. J. Breen,

2112 Brookside Ave.

Cor. and Rec. Sen-Fred Ellerman, 125$

Brookside Ave.

N0. 45, PITTSTON, PA. '

lleets last Friday of the month at C.

L. U. Hall.

NO. as. LONDON. ONT.

‘Ileeto firt Frida oi! the month at

Cullis Hall, Wellington St.

Financial Secretnn'—Harry Watson,

Ealing P. 0.

Cor. and Rec. Secretary-W. Beck, 65

Adelaide St.

No. 34, ST. LOUIS, MO.

(Steel Range Worker.)

lieu. second and fourth Thursda of

the month at Seventeenth and ass;

also second and fourth Tuesday at

Eighteenth and Lynch Sts.

1nitiated—Wm. Morris, 4840; J. Tuohy,

4845; J. Donnelly, 4848; J. Hanlon,

4849; J. Koelsch, 4905; L. T. Schultz,

4908; Louis Wadsack, 4909.

Clrdn Deposited-“Tm, Biermann, B. H.

3394; J. Wonish. H. 4070: A. House

man. H. 4478; S. Stogsville, H. 4436;

H. Stephan, H. 4707.

Can!- Grnnted—C. Hassenzahl, H. 4508;

F. Renz, H. 4554; Nick Windbirg, H.

4566; F. Weidinger. H. 4808; J. Fa

ching, T. 3400-; J. Dieckmann, T. 3398;

W. Biermann. T. 3394; J. VVonish,

4070; E. Battell~ T, 3396; Geo. Mer

kel, T. 1711; I. Schiller. T. 3988; F.

Froeschner. T. 3991; A. Houseman, T.

4478: H. Niederhremer, T. 3997; J.

Streck, T. 3998; J. Prinster, T. 4427;

A. J, Jennings, T. 4301; Edw. Wioden

broker. T., 4003; S. Stogsville. T, 4436;

B. Bockwinkel, T. 4382; G. Timm, T.

4361; J. Burrichter. T. 3998; Hy. Ruck,

T. 4293: W’. Honberg, T. 4425; C. Neu-_

mann, T. 3023; Wm. Wilson, T. 4365:

A. Foley. T. 3989; F. Dikis, H. 4285.

Ileinntnted-A. H, Mennemeyer, 4434; J.

Fachlng. 3400; B. Bockwinkel, 4382;

G. Tlmm, 4361; J. Burrichter, 3996;

By. Ruck, 4293; W. Honberg. 4425; A.

Foley, 3989: C. Naumann, 3023; Wm.

Wilson, 4365.

Died-—-F. Quinnette, H. 1840.

Olleer- Eieeted—Delegates to Metal

Trades Council: tVm. J. Harlow and

E. B. Gaskill.

'l‘rnde-Good.

Financial Secretary-George A. Both,

5931 Cote Brilliante Ave.

Cor. and Rec. Secretar-EdWlh Kaiser,

1513A Hogan St.

‘Remnrks—.\'o. 34 has given jurisdic

tion of the members working at

Buck's to Local No. 86.

N0- 35, HAMILTON. ONT.

‘lleetn—First Monday of the month, at

T. k L. Hall.

Con. Bee. and Fin. Secretlry—Th0I.

Bevers. 35 Tlldale St.

N0. 37, GENEVA, N. Y.

Ileetn first Tuesday of the month at

Federation of Labor Hall.

(lard- Deposited-J. Cowley, T. 4490.

Cards Grnnted—J. Cowley. B. H. 4490.

'l‘rnde—l<‘ive days a week.

Financial Secreinry'—F. E. Ralston,78

Andes Ave. Geneva. N. Y.

Cor. and Rec. Secreinry—Thos. Culli

nan, 28 Middle St... Geneva, N. Y.

Financial Secretary-George Davis. 308

Philadelphia Ave., W. Pittston. Pa.

Cor. and Rec. Secretary-Albert West,

140 Vine St, Pittston. Pa.
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NO. 51, NEWARK, N. J.

Meets at Renners hall, 209 Ferry St.,

the third Thursday of the month.

ce: Deposited—James McMahn, T.

Officers Elected—Shop Committee, Wm.
Bainbridge, John Lay and Adam

Kamman.

Trade–Good.

Financial Secretary-Herbert D. Well,

365 Main St., Belleville, N. J.

Cor. and Rec. Secretary—Wm. Walker,

98 Kossuth St., Newark, N. J.

Remarks—Trade is fair with a good

outlook; have a full force of men on.

NO. 53, SALEM, OHIO.

Meets fourth Wednesday of the month

at G. C. Steele's house.

Officers Elected—Cor. , and Rec. Secre

tary, J. C. Kerr to fill Bro. Hack's

term; Shop Committee, W. C. Finley.

Trade–Slack. -

Financial Secretary—James Scullion,

129 Perry St.

Cor. and Rec. Secretary-J. C. Kerr,

secretary pro tem, 117 S. Rose St.

NO. 54, FLORENCE. ALA.

Meets first and third Wednesdays of

the month at the home of M.

Beals.

Trade-Fair.

Cor., Rec. and Fin. Secretary-R. M.

Beale, 827 E. Tenn St., Florence, Ala.

NO. 55, PORT CHESTER, N. Y.

Meets second and fourth Thursdays of

the month at Rohn's Hall, 42 North

Water St., East Port Chester. Conn.

ce: Deposited—Joe Marsellie, . H.

61.

Trade—Fair; 5 1-2 days a week.

Financial Secretary—Wm. Flaherty,

557 Willett Ave.

Cor. and Rec. Secretary-Chester Lent,

4 Lockwood Place.

No. 56, souTH PITTSBURG, TENN.

Meets first and third Thursdays of the

month and Iron Molders' Hall.

Cards Deposited—Jess Clark, T. 4504.

Cards Granted—Jim Thomas, T. 1532.

Officers Elected—President, Dainy Gar

land; Vice-President, Charlie Schar

er; Cor, and Rec. Secretary, Walter

Johnson; Financial Secretary, J. A.

Layne; Treasurer, , Dom Denton;

Trustees, Jim Gilispie, Frank Link,

Dainy Garland, J. A. Layne; Shop

Committee, Fred Woodfin, T. B. Carl

ton, J. A. Layne.

Trade–Shut down.

Financial Secretary—J. A. Layne, South

Pittsburg. Tenn.

Cor. and Rec. Secretary—Walter John

ston, South Pittsburg, Tenn.

No. 57, KOROMO, IND.

Meets second and fourth Wednesdays

of the month, at Labor Hall, N.

Main St. *

Cards Deposited–Ira Jones, H. 3349.

Cards Granted–Ira Jones, H. .3349;

#". Peters, H. 3596; Geo. Hunt, B.

s

Trade–Slack.

Financial Secretary—Chas. L. Huell

man, 1202 N. Webster St.

Cor. and Rec. Secretary—G. C. Gowdy,

934 Jefferson St.

No. 58, ROME, GA.

Meets first and third Wednesday of

the month at Central Labor Hall.

Cards Deposited—D. M. Patterson, T.

1429; W. D. Gamble, T. 2086.

Trade—Fair in all three shops.

Financial Secretary—W. A. Clinton, 19

Harvey St.

Cor. and Rec. Secretary—C. R. Under

wood, 304 Perkins St.

No. 64, COLUMBUS, OHIO.

Meets second and fourth Thursdays of

the month at Federation of Labor

Hall, No. 4, 121% E. Town St.

Fin. Sec.—Chas. Emerich, 722 S. Third

Cor. and Rec. Secretary—Henry W.

Geshwilm, 717 S. 17th St.

No. 67, ToI.EDO, OHIO.

Meets first and third Wednesdays of

the month at . Swiss Hall, 410 Mon

roe St.

Suspended-Wm. Fligor, 4618.

Trade—Six days a week, with plenty

of mounters.

Financial Secretary—Walter Enk, 2029

Miles Ave., Toledo, O.

Cor. and Rec. Secretary-Julius Elwing,

1607 Norwood Ave., Toledo, O.

No. 68, DANVILLE, PA.

Meets second Wednesday of each month,

in K. of P. Hall.

suspended—Hiram Boyer, B. H. 2236.

Trade—Three to four days a week.

Financial Secretary—Joseph H. Sher

wood, 123 West Mulberry St., Dan

ville, Pa.

Cor. and Rec. Secretary—Henry Yea

ger, Danville, Pa.

No. 69, ST. CHARLES, ILL.

Meets first Monday of the month at

Thor Club Hall.

Financial Secretary—F. H. Michaels,

Gen. Del., St. Charles.

Cor. and Rec. Secretary—Frank Gaff

ney, 508 W. Third St.

No. 72, STEEL RANGE wortRERS,

BELLEVILLE, ILL.

Meets second and fourth Fridays of

the month at Adler's Hall, cor. Race

and First Sts.

c: Deposited-Wm. Spies, B. H.

2 -

Cards Granted–Wm. Spies, H. 2820:

Jos. Jaffray. H. 3127.

Reinstated—Jas. Jaffray, 3127.

Trade—Very poor.
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NO. 89, MARSH.-\LLTO\VN, IOWA.

Meets !Ourth Friday of the month aL

Trades Assembly Hall, West Main St.

'I‘rmie—-Slack.

Financial Secretnry—-Wallace Calla-

dine, 108 N. Seventh Ave.

Cor. and Rec. Secretary-—Roy Winters,

612 S. Ninth Ave. ,

Remarks-Shut down for 2 weeks;

started up again March 2nd; work

ing- {our and five days a week, 8

hours a day.

No. 91, CINCINNATI, OHIO.

Meets every flirst and third Friday 01'

the month at Workman's Hall.

Inliinted-—John Lyons, 1609.

'I‘rndhF'air.

Financial Secretary-George Herbers,

2130 St. Michael St., Cincinnati, Ohio

Cor. and Rec. Secretary-—Wa.lter Ap

Dlegate. 1219 Ross Ave.. Price Hill.

Cincinnati, Ohio.

Remnrks-Our general president, Fun-_

derburk. visited us. and the boys of’

91 were all pleased to meet him.

NO. 92, MAB-ION’ IND.

Meets first and third Fridays of the

Flnlncial Secretary-Vi’.

814 Centerville Ave.

Cor. and Rec. Secretary-Chas. Wei-1e,

318 ‘Vest First St.

I. “'agner,

NO. 74' ICALAMAZOO, HIGH.

line!- first Friday of month at mem

bers’ homes.

Ti-nde—Six days a. week.

Financial Secrciary—J0hn Lillie, 125

Parsons St.

Cor. and Rec. Secretary-Chas. Vaugie,

427 Jasper St.

NO. 75, IRONTON, OHIO.

llceis first Tuesday 0! the month at

Sweikarts Hall.

Cnqnds) Dcboslted—Leonard Klnderle,

noel.

Suspended-Perry Jacoway, 1447; John

Eisele. 2397.

Reinstatcd-Pel‘ry Jacoway, 1447; John

Eisele, 2397.

Trade-Fair. -

Financial secretary-F. J’. McElwsin.

332 South 9th St.

Cor. and Rec. Secretary-Frank Lint

ner, South Sixth St.

NO. 78. CARLE'I‘ON PLACE, ONT.

Meets second and fourth Thursdays o!

the month at Orange Hall.

Financial Secretlry—Charles Murphy,

Carleton Place.

Cor, and Rec- Secrcinry—P. H. Thomp

son, Carleton Place, Ont., Box 42.

NO. 81, AKRON. OHIO.

Ieets every Third Thursday of tho

month at C. L U. hall.

Financial Secretnry—Thomas

135 E. Thornton St.

Cor. and Recording Secreim—Joe

Scott, 450 “Y. Exchange St.

Pitman.

NO. 36. ST. LOUIS. MO.

lect- second and fourth Wednesday of

the month at C. T. L. U. hall, 2228

Olive St.

Initiated-Arthur Westenbeker, 4792;

Joe‘ Wedemler, 4800: Joe Banner.

4795; Aug. Gerdel. 4798.

Card- Dcposlted-—Theron Enrlght. T.

3599; Joe Murphy, H. 4484; Martin

Buckholz. B. H. 4483; Pete Klein, H.

4396; Bert Channel, T. 4620.

Can]- Grnnteil—Al Hueblein. T. 3015;

Geo. Lawler, B. H. 3451.

Reinstnted-Hy. Gel-ling, 4374.

TrldhFair.

Finsneinl Secretary-Herman Mueller,

6107 Alaska Ave.

Cor. and Rec. Secrcinry—Chas. Dietz.

2341 S. 7th St.

NO- 87, LA CROSSE, “'15.

Meet. third Thursday of the month at

members‘ homes.

Trade-Good.

Bee. and Fin. Secrctnry—Mike Lai'ser.

1026 Rose St.

month at Trades Council Hall, corner

Fourth and Washington Sts.

Initintcd—Altred .1’. Bryan. 4855.

Card's Deposlted—Albert Schilling, T.‘

4413.

Cards Granted-Earl Carson, B. H. 3533;.

Geo. Ehmann, B. H. 2804.

'l‘radhFair.

Financial Secretnry—Fred H. Clapper,

2720 S. Boots St., Marion, Ind.

Cor. and Rec. Secretary-Edward!‘

gredrick, 3125 S. Boots St.. Marion,

nd.

Remarks-Work is picking up: we are

getting six days per week with’

about 800 stoves in the stock room..

NO- 98, HAMILTON, OHIO

Meets every Wednesday of the month’

iii; llvlonument and High St., Symes'

a .

Oiiicers EIeMed—President, Joe Smith;

Vice-President, Chas. Phillips; C01‘.

and Rec. Secretary_ Emil L. Cawein:

Financial Secretary, T‘Villiam Nagalm.

Treasurer. Edward Rothermel;

Guard, Karl Weiss, Trustees, Elbert

Jackinan, Frank Baker, Albert

Huber: Shop Committee. Edward

Rothermel, Gus Bovkenkamp, Adam.

Eickelber'ger; Delegates: T r a d e 5

Council. Ed. Rothermel, Casper"

Schmere, David Smith; Metal Trades,

George Corry, Frank Meyers. Wm.

Linn. Clifford Snow, Dallas Wiggins,

Emel L Cawein.

Trnde-—-Fa.ir.

Financial Secretary-William Nagalo,

631 Chestnut St. '

Cor. and Rec. Secrctnr.v——Emel L. Ca-

wein, 718 East Ave.



r126, STOVE MOUNTIBS' AND BANG! WORKERS’ JOURNAL.

PURPOSE OF UNIONS.

 

~0rganized Labor Demands. the Right

to Put a Price on Toil.

To secure for the workers an im

proved condition under which to work

-and a more equal share of the pro

ducts of toll for the workers is the

purpose for which the trade unions

have been organized, says the To

bacco Workers. There was no simple

.‘fun, no fancy idea woven into the

work of organizing the wage earners

into a protective association. The

realization of the necessity for an in—

strument of protection grew up un

-der the hardest kind of trials by

those in whose minds the conception

took place.

A brief review of some of the early

history of guilds and later the trade

unions will prove that it took men of

:stout heart and at times stout frames

to uphold and stand by the principles

that had been grouped in the early

‘associations of artisans, and many a

member of these associations suffer

~ed severe penalties for their adher

ence to the vows that had been taken

to support at all hazards the under

'lying principles of the associations of

‘the workers who had been forced to

-organize by reason of

"treatment that was meted out to the

the brutal

wage earners of those days.

Since the days of the secret guilds

when it was unlawful for the workers

-even to meet and discuss the condi

tions under which they had to work

or the pay they were getting, the pro

~cess of evolution has been steadily at

work, and as the‘ years went by con

ditions were bettered by condescen

'tion here and by force of circum

-stances there until the workers got

strong enough to have an influence

-on legislation, to cause the repeal of

some of the laws of feudal times.

which held men as serfs and chattels.

subject almost entirely to the will of

the masters.

Next was wrung from the employ

‘ing class by forces from many sides

vthe recognition of the right to organ

ize and protect the organization after

it had been instituted, and now we are

in the thick of the fight for rights

‘that give the incentive for organiza

tion and the right of peaceful assem

ply and collective bargaining for the

workers in the sale of the only thing

they have to sell, which is their ia

bor.

AN HONEST LAWYER.

 

A young graduate in law ,who had

had some experience in Chicago, wrote

to a prominent practioner in Arkansas

to inquire what chance there was in

that section for one such as he des

cribed himself to be.

“I am a Republcan in politics, and

an honest young lawyer."

In a few days he received this en

couraging reply:

"If you are a. Republican, the game

laws here will protect you, and if

you are an honest lawyer, you will

have no competition."—Exchange.

 

MINERS CONVENTION ENDS.

 

Indianapolis,—After a two weeks’

session, the convention of the United

Mine Workers of America has ad

jounrned. St. Louis was selected as

the next meeting place. The conven

tion favored a fiat increase of 5 cents

a ton on mine run basis, a 10 per cent

advance on other labor connected with

mines, and a half holiday on Satur

days. A two years’ contract was

agreed to, and the scale committee ap'

proved the suggestion of President

White that there be no suspension of

work in the event that negotiations

with the employers are not complete

by April 1, when the present agree

ment expires.

 

“Who was Webster?" asked a mem

ber of the school board. "A states

man," said one boy. "An orator,"

said another. “But what is a states

man?" asked the captain. “A man

who goes around making speeches,"

answered a small boy. "That's not

just exactly right,” said the gentle

man, smiling. “Now, I go around

making speeches once in a while, but

I'm not a statesman at all." "i

know," spoke up a bright little fel

low. "It's a man who goes around

making good speeches."—'Christian

Register.
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Stove Mounters’ International Union.

  
-‘- {31's.

A '- 15s..

Attached to oven bottom 0! Cook Stoves and Ranges. and to ash pit of

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

 

  

Oficial Lapel Button

Let people know you are a

Union man, and what Union you

belong to. Wear this button:

  

Blue and White Enamel, Gold

Rimmed, Screw Back, Twenty

flve cents each. Order through

your Local'e Secretary.

 

Price List of Supplies.

100-page ledgerZOO-page ledger ............-...... 8.0’

“JO-page ledger . . . . . . . . . . . . . . . . . 6.50

100-page day book................ .8‘

Secretary'- order book. . . . . . . . . . . J5

Treasurer's receipt book . . . . . . . . . .35

Roll Call Book................... JO

Minute book . . . . . . . . . . . .. .

Treasurer's Account Book

Hon. cards. per 100 . . . . . . .

  

Traveling cards, per 100._ .50

Letter heads. per 100............ .15

Envelopes. per 100...... . . . . .40

Envelopes (large size)_ per 100. . . .55

Labels, er 1.000 . . . . . . . . . . . . .4’

Statistic an blanks. per 1,000. . . . . 1.7‘

Due booln. each . . . . . . . . . . . . . . . . . . .08.

Deter without pad... . .40

Pld . . . . . . . . . . . . . . . _ . .1.

  

Dater and pad . . . . . .. .50

Fac-simile label cut. . .8!

Official Lapel Button . . . . . . . . . . . . .. .25

Apprentice due stamps, per 100... .20

Application blanks . . . . . . . . . . . . . . ..Free

The above supplies will be sent to

local unions.. postage or express charges

paid. Remittances should accompany

all orders.

Please remit by bank draft, postofllc.

or express money order. Do not sank

personal checks.
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1.

2.

**IO.

11.

*13.

Detroit, Mieh. Harry Terry, 175

Leverette St.

Evansville, Ind. H. G. Stute, 1805

Fulton Ave.

Quincy, III. Geo. Hageman, 829

Madison St.

Belleville, Ill. Al. Hendricks, 811

E. Seventh St.

south Bend, Ind.

703 Vistula Ave.

Philadelphia, Pa.

2937 Hurley St.

Hamilton, Ohio...Wm. Manifold, 624

S. Eleventh St.

Jesse Crawford,

Chas. G. Riotte,

Richmond, Va. Jas. Deal, 1256

Taylor St.

Troy, N. Y. Gee. Rotherham, 2122

7th Ave.

Preston, Ont. John A. Tobin.

Rock Island, Ill. Frank Lattner,

1406 14th St.

Hannibal, Mo. R. B. Leeds, 11.3%

S. Main st.

Burffalo, N. Y. Charles Berling

hoff, 42 Thomas street.

N. S. Pittsburgh, Pa. Walter Eck

ert, 1306 Sigel St.

Atlanta, Ga. Edw. Schenck,

Houston street.

Piqua, O... Harry Maurer, 603 Mi

ami St.

Aurora, Ill. S. Marzucke,

Woolawn Ave.

Cincinnati, O. Wm. Egan, 114 W.

Eleventh St., Newport, Ky.

":". O. C. E. Nill, 529 Jackson

256

471

Dover, N. J. William McCarthy,

Sussex St.

Cleveland, Ohio. John Sullivan,

2489 E. 71st St.

London, Ont. Wm. Beck, 67 Ade

laide St.

St. Louis, (S. R. W.), EdwinMo.

W. Kaiser, 1513 Hogan st.

Thamilton, Ont. Thos. Bevers,

Tisdale St.

35

T2.

74.

75.

78.

84.

Rochester, N. Y. H. Howcraft, 32

Admiral Pk.

Taunton, Mass. E. F. Leonard, 1

W. Water street.

Watertown, Mass. Geo. Emery, 2

Montfern Ave., Brighton, Mass.

Reading, Pa. Harry Dillion, Stoney

Creek Mills, R. F. D. No. 1, Read

ing, Pa.

Indianapolis, Ind. Fred G. Eller

man, 1252 Brookside avenue.

Pittston, Pa. Albert West,

Vine street.

Newark, N. J. Wm. H. Walker, 98

Kossuth St.

Salem, Ohio. 117 S.

Rose.

Sheffield, Ala. Robt. M. Beals, 827

E Tennessee St., Florence, Ala.

Port Chester, N. Y. Chester Lent,

4 Lockwood Place.

South Pittsburg, Tenn. Fred Wood

fin, Box 417.

Kokomo. Ind. G. C. Goudy, 934

East Jefferson St.

160

J. C. Kerr,

Rome, Ga. Chas. Underwood, 304

Perkins St.

Toledo, Ohio. J. J. Elwing, 1607

Norwood.

Columbus, Ohio. H. W. Geshwilm,

717 S. 17th St.

Danville, Pa. Henry Yaeger,

Front St.

St. Charles, III. Joe Gaffney, 196

W. 5th St.

402

Belleville, III. (S. R. W.) Charles

Werle, 119 N. Illinois street.

Kalamazoo, Mich. Chas. Vaugier,

427 Jasper street.

Ironton, Ohio. Frank Lintner, 367

S. Sixth St.

Carleton Place, Ont.

son. Box 42.

Akron, Ohio. Joseph Scott, 450 W.

Exchange St.

St. Louis, Mo.

S. Seventh St.

La Crosse, Wis. Mike Lafser, 1026

Rose St.

Marshalltown, Ia. Harry Jurgen

son, 404 Woodbury.

Cincinnati, Ohio (S. R. W.) Wal

ter Applegate, 1219, Ross Ave.,

Price Hill, Cincinnati, Ohio.

Marion, Ind. Edw. Fredrick, 3123

S. Boots St.

Hamilton, Ohio.

7.18 East Ave.

P. H. Thomp

Chas. H. Dietz, 2341

1:27, ,

~8.

Geneva, N. Y. Thos. Cullinan, 28

Middle St.

Peoria, III. O. A. Juelg, 608 Sloan

- street. Averyville Peoria. Ill.

Emil L. Caivin,
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DETROIT, MICH., MAY, 19l4.

  

‘From the Executive Field

Second Vice President.

An officer being wanted at Marion,‘

Indiana, where the members of L0

cal No. 92 had been locked out by

the firm. instructions were received

from headquarters detailing the writ

er to visit that place. vArriving at

Marion, 3. meeting of the members

and the local committee was held

and it was learned that the firm had

submitted an agreement to the Local

tor the purpose of adjusting the dis

"pute.

The firm's ‘proposition was thor

oughly considered at the meeting and

then with the committee. I waited

on the firm, conferring for two days,

and finally reaching an agreement

that was satisfactory to our members.

While the settlement did not secure

all that was asked or all to which

our members were entitled to' receive,

better shop conditions were secured,

also a closed steel range department

and pattern room and an increase on

certain lines of stoves.

The members at Marion are a will

ing body of workers and if they con

tinue their present campaign their

conditions will in time compare favor

ably with other Locals.

Returning to Quincy, a telegram

was received from headquarters de

tailing me on organizing wbrk in a.

certain localitiy, and this work has
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been taken up, and the prospects at

this writing for the formation of a

new Local being very good, ‘but for

certain reasons it is not considered

advisable at this writing to give full

particulars concerning this work, but

in the next issue I hope to be able

to make a complete report.

Trade conditions in the stove indus

try appear to be very dull, most of

the firms stating that no orders are

being received and the goods now be

ing made are being placed in stock.

LABOR STANDS FOR JUSTICE

NOT IMMUNITY.

 

The organized labor movement is

a protest against wrong and injustice

—it seeks to secure freedom and jus

tice, That is the reason it now de

mands Labor's amendment to the

Sherman Anti-Trust Act. That act

was passed by Congress in 1890 for

the purpose of checking combinations

among capitalists formed for the pur

pose of controlling the supply and

price of articles or‘ trade. and com~

merce. The framers of that law did

not intend that the law should apply

to labor organizations and farmers‘

unions. They did not intend that or

ganizations formed not for profit but

for human betterment should be clas

sified as illegal combinations in re

straint of trade. The National

Association of Manufacturers and all

like combinations of employers who

are hostile to organization among the

workers and yet who themselves

organize for the purpose of destroy

ing organizations of labor and of

farmers, persistently assert that those

who favor the Bartlett and Bacon

bills desire to establish a special class

of evil-doers.

The organized labor movement as

expressed by the American Federa

tion of Labor is an ardent advocate

of law and order. It yields first place

to none in its loyalty and patriotism

in upholding institutions and agencies

for promoting‘ and insuring peace,

justice and freedom by permanent,

normal agencies. It is just as vigor

nus in its efforts to secure the en

forcement of all law as is any other

organization in this country. It chal~

lenges a comparison of its record

with that of any other organization.

It has ever stood for the right and

the good.

The officials of the American Fled

eration of Labor have iterated and

reiterated that violators of the law,

whether they be union men or not

should be punished and compelled to

pay the penalty. The American Fed

eration of Labor demands that if

workingmen are guilty of crimes and

illegal acts, those deeds shall be pun

ished according to the laws provided

to apply to such cases. No one need

fear that the misdeeds of the toilers

will not be duly punished. But -or~

ganized labor protests against the

perversion of law to apply to acts of

totally different nature from these

which the law was enacted to cover.

Organized labor protests against ‘di

rect action" by the judiciary as em

phatically as it does against “direct

action" by all other members of

society.

The American Federation of Labor

has never asked special favors, but it

does demand just application of the

laws and equal opportunity for all to

receive justice.

The American Federation of Labor

is more interested in the enforcement

of law than many of those who prate

loudly about the enforcement of law.

Our opponents understand and de

mand enforcement of law to protect

property rights only. They have no

conception of human rights-rights

‘necessary for human welfare, aye, even

for the protection of human life_ The

organized labor movement demands

that law shall recognize these human

rights-that enforcement of law shall

be mindful of human interests.

If the opponents of the Bartlett'

Bacon bills were even honest with

themselves they would concede that

the Anti-Trust Act was intended to

deal only with commodities and not

with labor and its activities in secur

ins equitable conditions between em

ployer and emplove. Thev would all’

concede, as even Walter Gordon Mer

ritt has been forced to concede, that

a law which applies to the sale and

distribution of products should not

necessarily apply to the relation of

emplnver and employs, and that there

is a difference between a human being
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and .a bushel of coal.

The labor organizations do not want

any special privileges. On the con

trary they have and do now vehem

ently protest against the granting of

special privileges to any class of

.society. They have done more than

any other social force to secure equal

ity

all. All the labor unions want is the

right to work out their destiny under

‘laws that promote and assure hu_man

:rights. Furthermore, they feel keenly

and resent the injustice of the courts

in placing them in the same class with

organizations which have been held

by the courts to be “illegal combina

tions." They declare it unjust to con

sider labor unions as organizations

identical with such organizations as

‘the Standard Oil, Steel and Tobacco

trusts. The managers of these later

combinations control millions of

wealth, while the members of labor

organizations only insist that the law

give them the right to own themselves

and their labor power.—Weekly News

Letter.

NEVER GIVE UP.

 

A keen. energetic, reliable, steady

and stanch worker in labor‘s cause

has written us recently that he has

‘become "discouraged" in the move

ment and feels like "giving up." The

question arises: What is it that "dis

couraged" him? \Vhat dampened his

ardor, stayed his energies and de

pressed his zeal? It cannot be the

‘power of the enemy or the magnitude

of his task. On inquiry we~ find it is

‘the "carelessness and indifference,"

"the jealousy and apathy," and "knock

ing and fault-finding" that exist in the

ranks of labor itself, and so after

standing the "gaff“ as long as he

could he is compelled to acknowledge

that he is weary and sick at heart of

the work and is ready to resign his

“thankless job" and take a "back

seat,"

There are few in any walk of life

who are fortunate enough to escape

such moments of “depression." It is

easy to be contented with one’s self

and the world as we find it, if our

only object in life is to secure a good

position, appear well dressed, gain the

applause of the crowd and be a "good

of opportunity and freedom for‘

fellow," out for a "good time," but set

yourself to do any really great and

noble work and you will inevitably

meet with opposition, derision, fault

ilnding and defeat. This in itself is

enough to discourage anyone, even

those of b_ulldog dispositions. Every

time your friend betrays you, every

time your fellowman goes back on

you, every time you are left to "pad

dle your own canoe," every time sup

port, assistance, encouragement and

advice are denied you, you will be

tempted to become discouraged and

disheartened in the work and to com~

mit the sin of turning your back on

the thorny path, the path that you

know is the right one, to shut your

eyes to everything around you, and in

your cowardice give up. In the labor

movement there is no giving up, no

standing still, no going backward; we

must go forward, onward and upward;

we must "fight for justice and right

and better things. if we know our

friend, and we think we do, whose let

ter caused us to write this article, he

is not made of the stuff that easily

gives up, that succumbs at the first

trial or goes down at the first defeat.

Feeling as he does is the best proof

that he is fitted to do the work before

him which, as he knows, must be done

by some one. He must remember that

for almost every blessing the world

now enjoys we have to thank men who

felt as he feels scores and scores of

times before success crowned their

efforts; he must remember that hun

dreds went down unremembered, un

marked and to unknown graves, think

ing that their whole life was a failure

and cheered only by the thought that.

they did their best, and no man can

do more. So _our friend will find con

solation and satisfaction in knowing

that this discouragement is a sure

sign that he, too, has a chance of mak

ing himself worthy of a place among

the brave, among those who were just

and fair in all things at all times,

whose steadfastness in the stand they

took could not be shaken by frowns or

threats or sneers. Be brave of heart,

your’work in the labor movement is a

noble work. Set yourself to accom

plish this task before you and you

will succeed. Remember, you are not

only bettering your own conditions,

but you are paving the way for the

future generation to have and enjoy
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better things. Why, then, should you

be downcast and discouraged-The

Carpenter.

SOME LESSONS IN HISTORY.

 

To those persons who resent as new

the proposal that the government take

over the telegraph and telephone sys—

tems, we would commend the elab

orate report prepared by a committee

of postal employees at the request of

the Postmaster-General.

It is more than possible that they

may have cause to revise their views,

if they consider carefully the facts

and figures included in that report

and also the history of the telegraph

in this country.

This report indicates that it was the

intention of the framers of the con

stitution to place in the hands of the

government itself a monopoly of the

means of communication.

It shows that in 1843 the govern

ment appropriated $30,000 tov; the pur

pose of testing in a practical way the

electrical telegraph then in its experi

mental stages.

The experiment was an entire suc

cess and a, movement for the absorp

tion of the new invention by the gov

ernment was begun. Morse offered

his patents to the government for

$100,000 a few years later and Post

master-General Johnson in 1846 urged

that the telegraph be made a govern

ment monopoly because it was prop

erly an important adjunct to the pos

tal system.

When the government neglected to

take over the new invention private

capital, through the operations of pro

moters was induced to invest heavily

in various telegraph companies. The

small wiidcast companies which grew

up were absorbed by the Western

Union, the managers of which soon

saw the advantage of creating a mon

opoly.

It was in 1866 that Congress passed

an act regulating telegraph companies

which contained this remarkable

clause: “Provided, however, that the

United States may at any time after

the expiration of five years from the

date of the passage of this act, for

postal, military or other purposes, pur

chase all telegraph lines, property,

and effects of any or all of said com

panies at an appraised value, etc."

That law is still in effect.

President Grant, acting on the re

port of Postmaster-General Creswell in

1871, urged on Congress the advisa

bility of adding the telegraph to the

postal system.

Surely there is nothing new in the

suggestion for government ownership

of the telegraph systems, and the tele

graph and telephone systems are in

extricably interwoven. -— Sacramento

“Union."

 

SLAVERY UP TO DATE.

 

Declaring that the twelve-hour mill‘

shift, with alternating day and night

work every two weeks, is creating a

class of employes but little better than

slaves, Mr. Basil M. Manley, one 0!

Uncle Sam’s'- expert investigators,

says: “These slaves are worn out.

faster than those who used to work

on the plantations of the south and

are more elTectually debarred from the

common pleasures of life than inmates

of penal institutions."

Mr. Manley advocates legislation to

force manufacturers in these indus

tries to install three eight-hour shifts

instead of two shifts of twelve hours,

claiming that the efliclency oi the or

ganization is so improved, the eight

hour day had been found profitable.

The United States Steel Corporation.

is the most conspicuous offender ire

this respect. For several years public

sentiment has been brought to bear

upon this great corporation——the

leader among the famous “good" trusts

—but without success. The Morgan.

crowd must get fat dividends on their

millions of watered stock, whatever‘

happens to the workers who produce

the steel! The “good" trust idea is.

the dividing ol the American people

into two classes-1 small class of plu

iocrats and a large class of wage

slaves. And it's a good idea. think

the piutes and their cronies,—-La Fol

lette's Weekly.

 

Cohen (entering delicatessen store)

—Gif me some of that salmon.

Prop.—That's no salmon, that's:

ham. _

Cohen—Vell. Whov asked you what

it vas'l.
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THE SIXTEENTH CONVENTION.

 

From time to time we meet in con

ventions to make our laws and deter

mine our future policies so that they

will keep abreast with changing con

ditions, and as the time of holding our

next convention is drawing nearer we

take this opportunity of calling the at

tention of the various local unions to

the advisability of making an early se~

lection of their repesentatives to the

coming convention.

The convention will assemble at

Hamilton, Ohio, July 21st for the pur

pose of making such changes in our

laws as experience has shown is nec

essary, and as there is but a brief

space of time intervening between

now and that date, the necessity of

early action in the matter is apparent.

The delegates will be intrusted with

the important duties of determining

the future policies and legislating for

the best interests of the organization

as a whole, and for this reason it is

necessary that they be selected in am

ple time to give them sufficient oppor

tunity to study the questions pertain

ing to the welfare of the organization.

The first consideration should be as

to who will be your representative, as

a. great deal depends upon the quality

of the delegates selected as to whether

results are accomplished that will be

conducive to the best interests of all

concerned; if changes are made that

experience has shown are practical,

then progress will have been made

and we will continue to go forward,

which will show in improved condi

tions [or our membership; for this

reason it is essential that practical,

level-headed delegates be selected,

who will give every question that

comes before the convention mature

consideration, and who will not be

misled by so-called progressive meas

ures advocating radical changes and

untried theories which would prove

disastrous instead of bringing im

provements.

Every local should be fully repre

sented, regardless of whether the ref

erendum on the question of the Inter

national paying the railroad fares of

delegates is adopted or not, as no

doubt there will be many matters at

fecting the future welfare of the or

ganization to be considered by the con

vention; so it you have not given this

matter any consideration, do so now.

I

At the expiration of their agreement

with the Hoosier Stove Co., Marion,

Ind, the members of Local No. 92,

of that city, were .informed by the

firm that no changes in the former

agreement would be considered by the

firm, and the shop closed down. After

a. lock-out oi‘ two weeks, an adjust
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ment, in which both sides made con

cessions, was made by Vice-President

Spilker, and the settlement is re

ported by the local as being entirely

satisfactory. .

NOTES.

A first-class pattern fitter is wanted

at Marion, Ind. Members are instruct

ed to communicate with the secretary

of Local No. 92 before going.

 

Local No. 1, Detroit, has decided to

hold their annual excursion July 25 at

Tashmoo Park this year.

 

Local No. 2, Evansville, Ind., has

inaugurated a label advertising cam

paign ‘and is doing good work pushing

our label. In addition to having slides

made advertising the label, the local

is also inserting advertisements in the

journals of various organizations call

ing the attention of members of or

.ganized labor to the label, and report

that their efforts are meeting with

success.

 

There has been very little improve

ment in trade conditions during the

past month. Here and there slight

changes for the better are reported,

but as a whole business is reported

to be slow, although it is expected

that the present month will show an

improvement.

 

President FunderBurk spent the

month of April at his home at Rome,

Ga., having been called home on mat

ters of a personal nature that made

it necessary to remain away from his

duties the entire month, and Vice

President Spilker has been attending

to matters that required attention dur

ing the absence of the President.

 

In another column of this issue will

be found resolutions submitted by Lo- -

cal No. 67, Toledo. Ohio, relative to

proposed changes in the constitution

that will be introduced at the Hamil

ton convention. All locals are re

quested to forward all resolutions that

they may intend to introduce at the

convention to the Journal for publi

cation.

ORGANIZATION.

The badge of sanity is the ability to

organize.

Organization is a modern policy.

‘The organized man is a power, he

moves shoulder to shoulder with his

brother; the unorganized man is

merely a part of a mob, with no chart

or compass to guide him.

Crganization is the spirit of prog

ress and the spirit of progress is the

greatest asset a business or individ

uals can have.

We are living in an age of organi

zation. Commercial and industrial

enterprises, cities, men, are thriving

upon it. I

We are living in an age of or

ganized interests. Men get together

to discuss things, to better conditions.

They are doing it in a spirit of prog

ress.

Reciprocity, mutuality, co-operation,

are combined in this spirit, and the

greatest of these is co-operation.

The strength of unity is

putable.

Cooperation is greater than compe

tition and we should constantly bear

in mind the great fundamental laws

of the universe—the laws of interde

pcndence. There is not a thing in the

world Which is not dependent upon

some other favorable thing or condi

tion. We all need each other and

therefore should co-operate with each

other. He who loses sight of this im

portant law is bound to become worth_

less timber in the life of the world.——

(‘. lt. 'l‘rowbridge, in Business Philoso

pher.

indis

“I hope you are following my in

structions carefully Sandy-the pills

three times a day and a drop of

whisky at bedtime."

“Weel, sir, I may be a wee bit be

hind wi‘ the pills, but I'm about six

weeks in front wi' the whusky."——

London “Tatler."
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SUPREMACY AND PROGRESS.

 

The world has always had its dream

ers, and many of them have seen their

dreams come to bountiful fulfilment,

but there has been one subject

throughout all the ages that has en

gaged the attention of the dreamers of

the earth without material result-the

dream of equality between men. Nu

merous have been the attempts to

establish that equality, but always

with but little success because of the

inherent differences between men’

A short time ago a man of brilliant

intellectual attainments gathered to

gether an army of idle men on a

vacant lot in this city. They selected

from among their number a committee

of five to handle their affairs, Then

the brilliant originator of the idea of

caring for the idle left them to work

out their own destiny in their own

way. it was not long until the strug

gle for supremacy, leadership, among

them began. The committee origin

ally selected went down, because of

its weakness, before the more domi

nant minds in the ranks. The dreams

of equality were still there but human

nature was asserting itself, and the

heads of the stronger men mentally

among them began to appear and

tower above the common level of the

crowd.

During the first few days the man

who had the stronger lungs and was

thus able to shout loudest had his

inning as chief of the idle army, but

as the days went on the observing

man could plainly see the ultimate tri

umph of brain over bulk, until today

there is no more equality existing be

tween the dominant leaders and the

rank and file than is to be found in

other walks of life. And were this

army the nucleus for the starting of a

new world, it is certain that in the

course of centuries, the swath separ

ating the members of society would

be gradually widened until the degree

of equality between men would be no

greater than it is today. So a study of

the army of the unemployed in this

city positively demonstrates.

it will be easy to regulate the

procession of the equinox as to pre

vent the man ofdOminating disposition

from rising above the level of the

crowd and gaining supremacy of some

kind over his fellows, whether it be

dictating the portion each shall re—

ceive of the camp stew, or kinging it

over a nation. it is a law of nature

and must be observed. When the race

was young, leaders of the multitudes

forged their way to the front and

basked in the sunshine, while the shift

less and servile struggled in the

shadow. That same force is as appar

ent today as in any page of the his

tory of the past, and as a direct con

sequence there is, and can be, but

little equality between men.

All too well do we know that it is

not always the case that the best

equipped or the wisest dominate, 3H0

herein lies the pity of it all. The

human race has suffered much because

of the domination of the fool and the

knave. Apparently there is still a.

long road stretched out before the

race to be traveled in pain and suf

fering- and misery before the great

mass of mankind shall have become

wise enough to guard against the dom

ination of the unfit and the select:

those best qualified for leadership,

though someone, it seems, must.

always stand pro-eminent among us,

because nature has established differ

ences between us, physical and men

tal. Strong dispositions sometimes go

with weak bodies and feeble minds,

while herculean strength is frequently

linked with plgmy mentality and puny

will. to remind us of the lack of equal

lty provided for by the hand that rules

the universe.

That there are differences beyond

the power of man to alter, no sensible

person will dispute, and the best we

can hope for is to establish, as nearly

as human ingenuity may, equality of

opportunity for all men.

There are dangers before us, not of

an immediate character, but in the

distant future, because of the knave

and the fool. The knave is at one

extreme and the fool at the other in

our social fabric, Between the two,

the fool dragging society in one direc

tion, and greed pulling in the other,

the result may be the bringing to the

front of some military genius to as

sume leadership and to set aside our

democratic government and establish

in its stead a military despotism, a

consummation to be dreaded whether

it be benevolent or 0th u'wise.
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While society as a whole must take

care of those human beings brought

into the world either mentally or phy

sically incompetent to provide for

themselves, the Utopia dreamed of by

the ignorant wherein the shiftless and

the careful, the bright and the dull,

the corrupt and the just, shall mingle

in harmonious equality, will never be

fulfilled, and never should be. There

would be no satisfaction in a life

where virtue and viciousness reaped

the same reward any more than there

is with the present scheme of things

where the unjust prosper and the just

suffer.

The greedy mortal, who by climbing

upon the backs of his fellows, rides

to comfort and luxury, while driving

others down to poverty and misery,

must be halted in his course and com

pelled to observe the rules of justice.

When one observes the diverse

directions in which men travel, all in

dulging the hope that they are to

reach the goal of happiness and con

tent, there is no room left for wonder

at the pace of progress. The dream

ers, both foolish and wise, may dream

on, but the world must not allow the

knave’s jingle of gold or the fool's

clamor for the impossible, to stem the

tide that is driving the race toward

the domination of the wise and the

just. The sober thinker who hopes

for the establishment of equality of

opportunity rather than the actual

equality of all individuals is the bea

con light of humanity pointing out the

way to a healthy progress and a per

manent' improvement in the condi

tions under which we must live.—San

Francisco “Labor Clarion.”

MARYLAND UNIONISTS WIN.

 

Baltimore.—“That Mr. Hammond

got his bill through under the circum

stances is little short of a political

miracle and he would have failed had

he not been able to rally the support

of organized labor," says the Evening

News, of this city, in announcing the

passage of the Hammond workmen's

compensation act by both branches of

the State Legislature.

their sympathizers declare it is the

most important piece of legislation

affecting labor ever passed by the

Maryland State Assembly. Its pass

Unionists and‘

age was made extremely difllcult be

cause of other legislation which de

veloped much feeling among the leg

islators, and but for the finest of

generalship in judging the exact time

when the compensation act should be

urged. the efforts of the workers

would have been futile. The central

body of this city was especially active

in favor of the bill, and was the domi

nant factor behind Senator Hammond.

Much credit is given James H. Sulli

van, chairman of the legislative com

mittee of the local federation of labor

for his constant attention to this pro

posal, which ends a twenty years’

struggle. Gov. Goldsborough has

promised to sign the bill. The spirit

of the measure is shown in this por

tion of the preamble: "The common

law system governing the remedy of

workmen against employers for in

juries received in extra hazardous

work is inconsistent with modern in

dustrial conditions, therefore th'e State

of. Maryland, exercising herein its

police and sovereign power, declares

that all phases of extra hazardous em

ployments be, and they are hereby

withdrawn from private controversy,

and sure and certain relief for work

men injured in extra hazardous em

ployments and their families and de

pendents are hereby provided for, re

gardless of question of fault and to the

exclusion of every other remedy, ex

cept as provided in this act."

For permanent disability benefits to

the amount of $5,000 may be paid, and

for temporary injuries the amount of

benefits shall not exceed $3,750.

VERY APPROPRIATE.

 

Andrews was at a concert the other

day, and behind him sat a lady with

a child on her lap, which was crying

unceasingly, I

Unable to stand it any longer, An

drews turned smilingly to the lady and

asked:

“Has that infant of yours been chris

tened yet, madam?"

"No, sir," replied the lady.

' "If I were you I would call it ‘Good

Idea,"' said Andrews.

“And why ‘Good idea’?" said the

ladv indiznantlv.

"Because," said Andrews, "it should

be carried out.” '
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LOCAL NO. 67, TOLEDO, OHIO;

 

The following resolutions relative to

amending the constitution at the Ham

ilton convention are submitted by Lo

cal No. 67, Toledo, Ohio:

Article IV, Sec. 1. The officers of

this organization shall consist of a

General President and Organizer, four

"ice-Presidents (first, second, third

and fourth) and a General Secretary

Treasurer, to be elected for a period

of two years, unless removed for

cause. Members to the above offices

shall be elected by a referendum vote,

said election to be held every two

years after the close of this conven

tion (Hamilton, Ohio).

Article II. Sec. 1. This organization

shall hold representative meetings the

third Tuesday in July at the place des

ignated by the previous convention

not oftener than every three years. A

referendum vote to be taken after a.

lapse of three years as to whether a

convention is to be held, and so on

each year until a vote is carried in

favor of holding a convention.

J. J. ELWING, Secretary,

GEORGE KENT, President,

Local 67, Toledo, Ohio.

JOE SACKTA,

GEORGE KENT,

JOHN MILLER, JR,

Resolution Committee.

LOCAL NO. 68, DANVILLE, PA.

 

Mr. Editor:

Just a few lines in regard to the

International paying railroad fares of

delegates to conventions. I have been

thinking this matter over, and I can't

see why each local should not stand

their own expense in this matter.

Local No. 68-has fourteen members

and they have had a delegate to quite

a number of conventions, and I think

they will try to be represented at the

next convention. I have not talked

with any of the brothers about what

their ideas are in regard to this ques

tion, so I do not know what they think

about it.

Let every brother think what it

would mean to our treasury before he

votes, then vote just the way he thinks

best. I can't see where this will ever

carry, and hope that it will not.

I read in one of the articles from

Dover, N. J.. that for the International

to pay the car fares would mean about

two thousand dollars. I wonder how

many members would care to be as

sessed to make up this amount if this

goes through, and that is what I think

guiding star going home.

should be done if it carries.

I would like to hear from some of

the other brothers on the assessment

subject, it this is not too late.

Fraternally yours,

A MEMBER OF NO. 68.

 

LOCAL NO. 34, ST. LOUIS, MO.

a

Mr. Editor:

The writer is very much interested

in the referendum vote to be taken

soon regarding the International pay

ing the railroad fares of all delegates

to future conventions.

First I will say that all moneys re

ceived in the International treasury,

with the exception of the small

amount received for advertising paid

for in our Journal, comes out of the

members’ pockets.

Therefore, I believe it to be the duty

of each and every individual member

to vote on this question with the full

knowledge of who is going to “pay

the freight" in the long run. I have

been informed that Locals No. 34 and

No. 86 will be entitled to a represen

tation of about eleven delegates at the

ccming convention, and judging from
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the interest that they have taken in

International and local affairs in the

past and present, they are going to

‘send full delegations, regardless of

who pays the railroad fares.

It takes very little time and knowl

edge to come to the conclusion that

“No" is the way to vote. My opinion

is that members of small locals will

think this written by other than a

member of a large local.

Yours fraternally,

A MEMBER OF LOCAL NO. 34.

LOCAL NO. 68, DANVILLE, PA.

 

Mr. Editor:

As I was elected editor at our last

meeting, and have never seen any‘

thing in our Journal regarding our

local, I thought it was about time that

we woke up. Business is slow here

at the present-working three and

four days a week. I believe our local

is about the smallest in membership,

only fourteen in the union, but I will

back it up against any for money in

the treasury, and that is something.

All good fellows to pay up their dues.

On March 7th we celebrated our

tenth anniversary at the home of one

of our brothers, Mr. Henry Manger.

We had a nice big turkey supper, and

the boys all had a good old sociable

time; no wet stuff, so everything went

along fine. I would like to see all the

boys spend the next anniversary

together, but this is almost impossible,

as a. couple of them are well up in

years, so the young members will have

to take their places. They will still

be brothers.

I would like to see a. small article

from this local each month, so let

every member take their turn. There

are several fellows who could write

up a good article. It will be appre

ciated. Fraternally,

WM. H. KESSLER.

LOCAL NO. 39, ROCHESTER, N. Y.

 

Mr. Editor:

Just a few lines to express my opin

ion on the question, Shall the Inter

national pay the railroad fares oi the

vdelegates to the next convention?

Of course, it will amount to a large

.sum and we need all the money we

have in the treasury (and more).

But more than money, we need to

know what each individual member of

our organization thinks should be done

at our convention, and the only way

to know is to aid the smaller locals

so that all the local unions can be rep

resented st our conventions. Allow

me to suggest that the next conven

tion change the basis cf representa

tion from one delegate for every fifty

members or majority thereof to one

delegate for each local, said delegate‘s

vote to count for as many votes as

there are members in his local. That

is, it his local has only seven mem

bers his vote shall count as seven

votes, or it‘ he represents a local 0!

150 members his vote shal be equal

to 150 votes.

In this manner we would all be on

the same level, both the smaller and

the larger locals. By adopting this

plan the larger locals would save the

costs oi.’ sending more than one dele

gate, not only railroad fare but hotel

bills and pay for time lost, which could

be turned into the International treas

ury to help pay the railroad fare of

the delegates of the other locals.

As far as the writer is concerned, he

would be more than willing to pay a.

small assessment, say flve cents a

month, to pay mileage, and thus re

imburse the treasury for the amount

it would take to carry out the pro

posed plan.

Can you spare five cents a month,

Brother Stove Mounter'!

Think it over, and give all the mem

bers a chance to be represented.

T. KLEC M.

ST- LOUIS, MO.

 

Mr. Edit0r:—

Shall the international pay rail

road fare of delegates to our next

convention at Hamilton, is the ques

tion that will be decided by our mem

bership before long.

At first notice it looks very good

and patriotic, but from a more mature

and business standpoint, it lacks in

sound judgment, as to the best way

of spending such amount of money,

and for the least results.

I am sure that we can advise a

better, and more profitable way to

expend our International funds.
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We know that our General Presi

dent and Organizer is paid by our

Union to do such work as his oflice

requires, that is to look after the

welfare of the Organization; and

what time there is left for organiz

ing, it takes all the time of our

organizer to go from one place to

another, looking after, and adjusting

troubles and grievances occurring be

tween the mounters, and the bosses,

so there is no time left for organiz

in .
gl'berefore, my opinion, is that it is

more advisable to spend the money

by having an organizer to do nothing

but organize, as we surely need to

retrive lost ground.

During the panic years, our union

lost more than one half of its mem

bers. Although we are gradually forg

ing ahead, the method now applied

is too slow, therefore it is a better

policy to expend our money to build

up. by organizing; by so doing we

strengthen both our ranks and our

treasury at the same time. Discre

[ion is the best of valor, better than

costly sentiment.

Bro. Burno Schleef has discovered

a new dish from the menu. You

simply add some turpentine to the

Cabbage: he claims that it irritates

the appetite.

Bro. Ferdinand Schurmann. our

heavy-weight, has now knocked out

a feather-weight. He now bankers

for an old man, and if successful for

'he next achievment of his pugilistic

career, we recommend a woman.

Yours Fraternally,

Aug. Swanland.

 

LOCAL NO. 55, PT. CHESTER, N. Y.

 

Mr. Editor.

The Stove Mounters of Local 55

celebrated their second anniversary on

March 12, 1914, the local being organ

ized in Port Chester March 12, 1912.

it was a dandy affair; evervthing was

right up to the handle; the evening

_ was spent in eating, drinking and

dancing. The first on the program was

Brother John Gackstetter. He favored

the boys with a dandy speech. He

even furnished us with music on the

piano-one of those push and pull

pianos. Then Brother Rob Flaherty

entertained the boys with a song; this

is what he sang, "The Stoves in the

Parlor All Miss Me;” but the worst of

it was Jack's piano gave out, or he

gave out, we don't know which; but

Brother Theil; the bartender, had to

keep going pretty fast; he wanted to

know if he was working piece work

or day work. So then Jack said he

would do us one more favor and sing

us a song, which he did, and it was a

corker; it was a. beautiful melody, en

titled "The Old Rustic Bridge by the

Mill." He said he only sings that song

when he gets a bunch of beer in him,

so he must have had quite a few oi.’

them. Brother Peterson sang a song

in square-head language, and also

Brother Joe Zachar sang one in the

Slavic language; but we did not know

what either one was singing about.

Brother Bill Flaherty sang "Where the

River Shannon Flows." He felt kind

of bad because he did not get much

applause, but what more could be ex

pect? He was the only Irishman in

the hall. Bill has a very flue voice.

He said he had it plowed up one time

in Bowlbyville, Dover, where he used

to live, so that is how he got his fine

voice. '

I want to tell you about our little

apprentice boy, Wild Bill, from the

East Side of New York. He made a

dandy comedian. He had Lew Dock

stader skinned to death with Jewish

songs and dances. After he finished

some one yelled the cow was running

dry, so we put on another cow that

gave just as good milk. The boys

were all feeling pretty good, all but

Brother Lent; he only drinks soft.

drinks and chews chewing gum. Well,

it was just as well that he did drink

soft drinks, for he was a pretty good

guiding star going home.

The best of all was the whole bunch

singing together "My Country, ’Tis of

Thee,” led by Brother Harry Hickey

It was sung in about eight different

languages, and it was some uproar.

Well, I could sit here and tell you

a book. full of what happened over

there, so I guess I will have to let the

rest go till next month. So let us hope

and trust the next will be Just as

good.

Yours fraternally, ,

MEMBER. LOCAL 55.
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LOCAL NO. 41, WATERTOWN,

MASS.

 

Mr. Editor:

As an active member and local ed

itor of Local 41, I made an effort to

get the opinions of the members here

regarding the subject of the Interna

tional paying all delegates’ railroad

fares to the Hamilton convention.

Although this local has seldom

stirred itself enough to send delegates

to a convention, most of the members

approached were strongly against the

proposed plan for the international

paying this expense. Some members

urged that that amount of money

would be spent to better advantage

by putting an extra man on the road

to organize the non-union mounters.

While the members are against the

plan of the International paying the

fares, at the same time they favored

an assessment to cover that expense

in case the referendum vote favored it. ‘

It seems to me the plan might be

tried at one convention, and if the

desired result is not brought out and

is not profitable, vote the thing down

and start another plan to help our or

ganization along. Raise our member

ship dues to 40 cents a week and put

another organizer in the field. It is

the dues that make the treasury, and

the treasury is our strength. Such a

plan, I believe, would double our mem

bership in five years and put the S. M.

I. U. nearer on an equal basis with

unions that have genuine recognition

among manufacturers as well as work

ing people.

‘EDITOR LOCAL 41.

 

UTICA, N. Y.

 

Mr. Editor:

I note from the columns of our Jour

nal there is considerable difference of

opinion as to the advisability of the

International Union paying the mile

age of delegates to conventions. This

expenditure would call for from $1,200

to $1,500.

As I understand the situation, this

must come from the General Fund,

where no provision has been made

for the charge. Should the fund be

come exhausted, we must levy an as

sessment or make provision to trans

fer the amount needed from the De

tense Fund.

lf‘our treasury at present is in finan

cial condition to withstand a charge

of $1,500, same to be used for the

“good of the organization," then I say

send the money where it will do the

most good for all concerned.

Have we forgotten Piqua, 0., and

Evansville, Ind., where men have

stood on the rack for months-yes,

for years—putting up a fight that has

called for the admiration of every la

bor organization in the United States

and Canada; passing through a gruel

ing struggle that would take the heart

out of some craftsmen, but not out of

them; battling for better conditions

for themselves, their- families and,

above all, for you and your organiza

tion?

If there is a surplus in our treasury,

it is owing to such men as they who

faced the foe and held the enemy at

bay. These men are still on the firing

line. We hear no word of complaint,

save a request asking us to keep away

while they do the fighting.

Do you think it right to expend $1,—

500 for mileage to convention while

Piqua, 0., and Evansville, Ind., are in

need of help?

I leave the question to you, broth

ers, and whichever way you decide I

will abide by your decision.

Yours fraternally,

JIMMY CINDERS.

NEWARK, N. J.

 

Mr. Editor:

I notice in last month's Jcurnal that

a number of local editors have given

their opinion about the International

paying the railroad fares of delegates

to conventions and that there are very

few in favor of the same. Well, broth

ers, I gave my opinion, but we want

to hear from all the locals, from the

sunny south to the far west, and way

down east, also the north pole.

- ‘ Things here are not running just as

good as they should, but we trust to

luck that we will have a good year

before the end.

Well, we have good news: the Fed

eral League has started up. so now it

is time that the working class should

start something going, get closer to

gether and make friends with one an

other. Brother Parke has sent us a.

challenge to play the Dover team on
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Decoration Day, and it is suspected

that they mean to try to beat us this

time; but we don't care; we have had

-our spring training and are in fine

form, so let Dover beware of the Ty

Cobbs and the Corn Cobbs who'_we

intend to bring along, and who have

not been heard from as yet, but will

be when they appear in uniform on

the field that day. We hope that they

will beat us, as we now have two

games on them, and we also have a

couple of brothers from up there who

are going to play with us, and who

say that it will be easy to beat them.

Every one is glad that there is to

be another game played up there, as

they have not forgotten the last one;

so we hope that they are trainingjust

as hard as we are in throwing and

getting their arms in condition.

I have read that Dover had a blow-out

And what a time they must have had,

“'ith the affair in charge of Bezee,

Dick and Dad!

I also see that our Happy Jack was

there,

And that the pride of Newark found

a tonic for his hair.

‘We have also read that Joe Voelkert

was the main gazink—

Wonder if he had any of the cheese

that makes the stink?

‘Now you know that Lew Semple is

getting very old,

So excuse him for drinking from the

finger bowl. _ '

Not that we are knocking or want to

pass a remark,

But you certainly must give credit to

old Dad Parke.

Yours in union,

FRITZ, OF LOCAL NO. 51.

 

LOCAL NO. 67, TOLEDO, 0.

 

Mr. Editor:

In reading last month's‘Journal I

notice that a few brothers in writing

for the Journal are not in favor of

the International paying the railroad

fares of delegates to future conven

tions, their only objection being the

expense and that it will decrease our

treasury somewhat. -

Brothers, I think that we should be

very careful as to the expense we

,want to avoid, as I believe that we

learned a lesson a few years ago when

we discontinued the salary of the gen’

eral president, leaving the organiza

tion stand still and taking away the

head of the organization without any

one to look after the future welfare;

had we maintained this position for

any length of time by trying to avoid

expense, where would we be today?

Today our international treasury is

in a better condition than any time

since we have been an organization

and I believe that our treasury is in

a condition to meet this expense.

which I believe will not exceed one

thousand dollars, not including the ex

pense of our International officers to

the convention.

Brothers, we will be forced to get

behind this resolution sooner or later

so why not do it now? The Hamilton

convention will be the most important

one ever held by our organization and

every local should be represented and

have a full representation as this is

necessary, so every member should

vote for the resolution.

Under our present system we hold

a convention every two years, whether

necessary or not, and every two years

our local treasuries are forced to go

to a big expense, also the Interna

tional; so let us have a convention

when necessary and when we do hold

one let every local be fully repre

’ sented. This can only be done by pay

ing the railroad fares of delegates to

future conventions; let us make the

Hamilton convention one that will go

down in history as the most pro

gressive convention that the organiza

tion has ever held. I will admit that

Toledo will introduce a resolution that

will call for a discontinuance of the

system of holding conventions every

two years and providing for holding

the same not oftener than every three

years, a referendum vote to be taken

after a lapse of three years as to

whether a convention is necessary,

and so on each year until a referen

dum vote favors holding a convention.

The resolution here mentioned will

be in the hands of the International

Secretary-Treasurer in a few days and

the same may appear in full in the

May issue of the Journal. I noticed

in the last issue where brothers state

that the locals wishing to send dele

gates can get enough of the long

green, but he fails to mention just
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how the swag can be gotten together;

‘another suggests that an entertain‘

ment be given whereby a few dollars

can be raised.

A short time ago our local decided

to give an entertainment and the com

mittee did their best to make the at

fair a success, but the night of the

affair it was discovered that it re

quires a little capital and a suitable

committee to make a success; we had

a large crowd and every one had a

good time, socially it was a success,

financially it was a failure due to the

size of the committee, and the entire

local acted on the committee.

The A. F. of L. instructs each Inter

national to have their respective

locals join the central bodies of their

city, the same applies to the Metal

Trades and the Label League; dele

gates are elected to attend the meet

ings of these bodies and report back,

no matter how small the local may be,

that they should have delegates to

these meetings; members are out

nearly every night in the week work

ing toward the goal by looking after

the affairs of our grand movement,

we have a voice and vote as to how

these departments shall be conducted,

but when it comes to our convention

we can not take part in making the

laws and determining the future policy

oi.’ our organization at conventions.

Why? Because they .are small and

helpless. .

Fraternally yours,

JOS. SACKTA.

LOCAL NO. 34, ST. LOUIS, MO.

 

Mr. Editor:

I hope that I am not too late in

writing about the proposition of let

ting our International pay the railroad

fares for the delegates when they at

tend our next convention, as it was

brought up at the Belleville conven

tion.

Brothers, think over the matter and

see if it isn't wrong. Most certainly,

our locals can send at least one dele

gate and pay his expenses without

having to resort to taking money from

our International. We are not flush

with money; our General Fund is not

large enough, and it the International

had to pay the fares of all our dele

gates that are scattered all over the

country, why, we would hardly have

any General Fund left. And as for

our Defense Fund, it ought to be lar

ger than it is. If we take from our

General Fund we also take from our

Defense Fund.

Brothers, what we want to do is to

make our funds larger and not small

er, for in “time of peace prepare for

war," and our General Fund would

help us more when in trouble than in

paying delegates’ fares. And we don't.

want to be assessed, for that would

brine.r a howl from the brothers.

I think our locals can do something

if they want to. Give a dance, picnic

or raflie. I know you can get the

money. So, brothers, I wish you luck,

and let our General Fund as it is, and

be sure to vote down the proposition:

of paying our delegates’ fares from the

General Fund.

Brothers, 1 want to tell you a story

of a mean man, one of our range

makers, Thomas Holden by name, who

ran off with his helper’s money after

putting in a full week. The helper’s

name is L. T. Schultz. We generally

get paid off at 11:30 a. m. We were

off that day, and Holden drew the

money and left. According to Hol

den's story, he waited quite a while

for his helper, and as he never showed

up thought he would come to his home

or wait until Monday for it. His help

er came 15 minutes later, and Holden

was gone. The helper made the round

of the saloons, but couldn't find Hol

den, so he went to Holden's home.

Holden toldv him he was robbed of the

money, which was not true, as Holden

is a spendthrift and had often asked

his helper for money,. which was al

ways refused by the helper. Our local

reimbursed the helper the amount due

him. Holden was fined $20.

Trade here is good‘.

Fraternally,

GENE. HARTMAN, Local 34.

 

Local No. 86, St. Louis, Mo.

 

Mr. Editora. Just a few lines to

let you know we are still progressing.

We can say we have initiated can

d'idates every meeting the first quar

ter;

One of our brothers, Jno. Fashing,

has been ill for some time, and now

he must leave this climate to protect
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his health, and. like the rest of us

working men, not having much, could

not make both ends meet, so the boys

of St. Louis Locals have taken up a

collection for him. We wish to ex

tend our sincere thanks to Local No.

34 and the newly organized shop, the

Quick Meal, for their generous con

tributions for the benefit of this

brother. After all contributions were

received from the various shops we

have a total of $117.10 as reported

by Brothers Chas. Dietz and Tony

Hoppe, who acted as the committee.

\Vork is fairly good here and all

our committees are working together.

Wishing success to all Locals. 1

remain,

Fraternally yours.

FRANK JAEGER, JR.

CAUSE OF HUMANITY TRAN

SCENDS ALL OTHER ISSUES.

 

The spirit of America, the land of

opportunity, is that 'which appeals

most compellingly to all lovers of

liberty and humanity the world over.

The spirit of America demands fair

play. We Americans, like our Anglo

Saxon forebears; have intrusted the

maintenance of fair play to the' courts.

ingrained in American citizens is

high regard, bordering upon rever

once, for our judicial system and dis

like for whatever savors of’ special

privilege. These are the shields be

hind the opponents of the Bartlett

Bacon bills have taken refuge. Their

appeal to the highest emotions of men

is to conceal a purpose that would

subordinate human .interests to busi

ness interests. '

Our opponents are well aware that.

no fair-minded and well-intentioned

person questions the correctness—or

the necessity-of a theory of justice

that affords each individual an oppor

tunity to seek redress against each

and all who would do him wrong, and

that institutes an agency which shall

be the guardian of guaranteed rights,

to enforce them against all who would

violate or deny these rights.

The men of Labor recognize the ne

cessity for courts under our govern

mental system and under present so

cial development, yet they are keenly

aware that the judge's power may be

used for ill as well as good. There is

no more surety that the man in wig

and ermine may not use judicial

power wrongfully than there is that

the workers in the field or the me

chanic in factory or shop will do no

wrong. Human nature, with all its

frailties, with all its susceptibilities to

low as well as to noble influences, is

inseparable from the ofllce of judge

as well as from the toiler in his more

humble capacity. But the acts, the

decisions of the man‘who interprets

the law, are more far~reaching in con

sequences, more potent for ill than

the acts of the man who violates the

law. .

The workers of America charge that

the men wearing the ermine have

used their great power in such a way

as to interfere with their welfare.

They do not charge that the wrong

has been done intentionally. But

though the wrong may be due to mis

understanding of industrial conditions,

the consequences are just asgrievous,

the outrage to the sense of justice is

just as great.

Organized laborers ask thinking citi

zens to -bear these facts in mind in

connection with our request for legis

lative relief from judicial perversions

of law that have classified trade

unions and farmers’ organizations

with trusts and have thereby placed

our organizations under the Sherman

Antitrust law. Consideration of the

purposes for which trust legislation

was enacted, the debates in Congress

at that time, and the clear and posi

tive intent of its advocates, inevitably

lead to the conclusion that our courts

have overlooked the purpose for which

the Sherman law was adopted. To

regulate commerce in order to prevent

monopoly in trade and products was

the essence of the act. In no section

of the bill, in none of its amendments,

in none of the numerous debates on

this question is there any evidence to

show that the voluntary organizations

of workers, our trade unions, were in

cluded in things outlawed and pro

scribed.

The interpretation of the law to ap

ply to organizations not for profit but,

for human welfare is the survival of

judicial theory that harks back to the

days when law affecting laborers was

based on the principle that workers

were chattels, when they were a part

of the nobleman‘s estate when their

labor power was regulated by statute,
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and they were owned and controlled

by masters or Overlords. vestiges of

these ancient concepts still lurk in

modern judicial rulings. Specimens of

these psychic reversions to more

primitive thought are found most fre

quently in connection with the Sher

man law. Courts have held that an

employer can collect damages in

threefold amount against his employes

ll‘ they refuse to work for him or in

(luue others to join them in striking.

At the present time the United Mine

Workers of America are called upon

to defend themselves against such

charges because they dared to protest

against intolerable conditions in the

West Virginia coal fields, because they

dared exercise the rights of free men.

Under present interpretations, or

rather perversions, of the Sherman

law, trade unions are at the mercy of

courts. They can be weakened, dis

solved, and destroyed at the whim of

any judge who sees an “interference

with interstate commerce” when

workers stand united against en

trenched capitalists. Nor does the

wrong end there. The homes of the

workers can be taken from them by

the order of the court because of a

violation not of statutory law but of

judge-made law. Under these rulings

and judicial legislation, our unions, in

order to conform to judicial concepts

of lawful unions, would be simply sick

and death benefit organizations,

friendly associations to prcmote social

intercourse. What a travesty on man's

right to organize to resist oppression!

What a death-knell to the old Ameri

can war-crv, “Give me liberty or give

me death!"

The charge that America’; workers

seek special privileges by urging the

principles involved in the Bartlett

Bacon bills does not convince one who

thinks for himself, instead of accept

ing ready-to-use views on this question

furnished by the industrious writers of

our opponents. On the contrary, it is

the opponents of the right of man to

own himself who plead for special

privilege. They would deny the work

ers what they themselves enjoy. They

would resent interference by courts

with their right to dispose of their

brain power and their brawn as they

elect. And the men of labor indorse

this position.

But when workers demand that

same right there is ashlft in the view

point of our opponent‘s'—a' change in

their line of reasoning. They do not;

regard the men of labor as of the

same nature as themselves-they are

of another kind, different, and there

fore cannct hope to exercise the same

rights. This is a survival of the

vicious and degrading eighteenth cen

tury dictum that the “hewers of wood

and the drawers of water” are sep-

arate and distinct from other groups

of society, and should be treated ac

cordingly.

So we workers are classified with

commodities, with the things we pro

duce.

We are not human beings, merely a.

necessary part of production, insep

arable from our own‘ products.

The law that was originally in

tended to regulate the barter and sale

of things for trade is now interpreted

by the courts to include the individual

man whose destiny is a life of toil.

In the name of justice, is there no

regard for a human soul and the body

it inhabits? Is not the human body a.

marvelous thing, with its beautifuf

play of clean, firm muscles, witlr

nerves that give purpose and effective

ness to each motion, with a mind that

guides and‘ controls‘ all? Who can

look into the eyes ‘of a human being

without reverence for the incompre»

hensible spirit that is there? Shall’

this human being he considered

legally as though it were no more than

a ton of coal? Shall mere considera-~

tion for property rights interfere with

any right that would enable human

beings to grow into something higher,

better, grander than the world now

knows? '

The workers demand legislation that;

will give them their rights. They de

mand justice.

No superficial argument or specious

plea will answer our charge that we

are subjects of‘ special rulings.

The claim that we seek privileges

not accorded others is insutficient re

ply to our bill of rights presented by

the working men and women of

America. If we are not accorded our

rights, industrially, we shall be at the

mercy of those who control the money

markets, whose goal is gain; and

legally we shall be at the sutfrance ol'

the judicial department and at the

mercy of any judge before whom we

may be hal'ed as violators of judge

made law. Against this we protest,
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in the name of law, inherent justice,

and moral right.

Allied with the American Federa

tion of Labor in its effort to secure

relief on this question are the railroad

brotherhoods and the farmers’ orga

nizations, whose representatives now

in Washington are acting jointly with

the Legislative Committee of the

American Federation of Labor to have

the House and Senate Judiciary Com

mittees report the Bartlett-Bacon bills

favorably. For years the American

Federation of Labor has asked for this

relief. The demand is being urged

with increasing insistence. Further

postponement will result from the

failure to continue to press demands

upon Representatives and Senators of

the dominant party that they carry out

their platform declarations wherein

they iudorsed Labor's position on this

issue.

Every trade unionist, every member

of the railroad brotherhoods and the

farmers’ organizations is again urged

to do his share in acquainting his

Representative and his Senators with

his personal desire for favorable ac

tion upon the Bartlett-Bacon bills.

Act now. Write today. — Weekly

News Letter. '

 

The Universal Label-The conven

tion of the Union Label Trades De

partment of the A. F. of L., held at

Rochester, N. Y., in November, 1912

had appointed a special committee for

the purpose to make an investigation

as to the advisability of adopting a

universal label or universal design,

and report the result to the conven

tion to be held at Seattle, Wash., in

1913.

In his report‘to the convention of

the Union Label Trades Department,

which was held prior tolthe conven

tion of the A. F. of L., President To

bin, of the Department, said:

“It appears to me that any senti

ment in support of a universal label

is based upon hastily formed conclus

ions whicl. have not been supported by

investigation and knowledge. For

many years in the conventions of

the American Federation of Labor

resolutions have appeared seeking the

adoption of a universal label for the

different trades or the adoption of a

universal design to be used in corn

nection with existing labels. These

resolutions have always received care

ful and painstaking consideration and

the Universal Label has been report~

ed as being impracticable and that

great danger to existing successful‘

labels would result from the adoption

of. a universal label or design. Not-v

withstanding these careful conclus

ions, from time to time the subject

again- comes up and generally from

delegates representing organizations

either having no label or having a,

label that has not been successfully

established. The large number of la’

beis of various kinds endorsed by the

American Federation of Labor and in»

tended to identify the products of the“

various crafts is advanced as a reason

why one design or one label should be‘

established in order to avoid this con~

fusion of labels. Many sound and

logical arguments to controvert this

opinion will, no doubt, be advanced}

by the special committee in their re

port, and it is to be hoped'that their

conclusions will definitely settle this

question to the end that it may not

crop out from year to year.

“I do not believe that we have too

many labels, but I do believe that we

have too many labels that are not ac

tively and properly supported by the'

members of the organizations owning

the labels, and I believe also that the

more labels we have and the more edur

cation there is carried on in connec

tion with the various labels, the bet-

ter it will be;

“The fault, in my opinion, lies in the‘

fact that many organizations adopt a‘

label and consider that the mere adop

tion of the label and its endorsement

by the American Federation of Labor

that trade-unionists and their sympa

thisers everywhere will immediately

demand and insist upon such label.

That this is not a logical conclusion

is amply demonstrated by the fact that:

the only successful labels now upon‘

the market are those identified with

organizations that spend time and

money in advertising and promoting

the sale of goods bearing. such label,

and that uniformly and without excep

tion the unknown are those that have

not received the support of the organ’

i'zation owning them.

“It, therefore, follows that if the or

ganization adopting a label does not

support it themselves by the contri

bution of sufiicient funds to advertise

andi promote thev use‘ of‘ their label,
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then they should not expect the gen

eral public and trade-unionists in gen

eral to be familiar with their label and

to give it their support.

“I suggest the advisability of dele

gates to the American Federation of

Labor, representing organizations hav

ing labels, recommending to the A. F.

of L. that they give their endorse

ment only to such labels as are prop

erly supported by the organizations

owning them, and that endorsement

be refused to any label which is not

properly financed to secure the neces

sary publicity to make the label known

so that trade-unionists might become

familiar with it and be in a position

to demand the label with an intelli

pgent knowledge as to what it stands

for. .

"I, therefore, suggest the advisabil

ity of urging affiliated organizations

whose labels have already been en

dorsed to make provisions for popular

izing their label and securing the ad

vantages which are sure to follow

their publicity along practical lines."

In carrying out the instructions re

ceived by the Rochester convention

the special committee had submitted

a list of questions to all organizations

using a label as to their attitude,

whether they were opposed to or in

favor of a universal label, what effect

the adoption of a universal label would

have in their respective trade, etc.

The committee also requested the va

rious organizations to furnish the com

mittee with opinions from their attor

neys as to the legality of the universal

label or design in their particular

trades, and the committee itself ob

tained a legal opinion.

Twenty-three organizations made no

reply whatever; twenty-one organiza

tions replied that no action had ever

been taken upon the question, either

in convention or by their general

executive board; ten organizations

with an approximate membership of

76,000 favored the adoption of a uni

versal label; eleven organizations

with an approximate membership of

239,000 opposed the adoption of the

universal label. Legal opinions were

secured from the attorneys of the

Journeymen Tailors‘ Union, the Boot

and Shoe Workers, the International

Allied Printing Trades Association,

the Bakery and Confectionery Work

ers, the Clgarmakers International

Union and the Union Label Trades

Department.

In Summing up in; report to the con

vention the committee said:

"Your committee considered all of

the data and opinions submitted to it

from three points of view:

1. Legal practicability.

2. Usage practicability.

3. Retention of value now adhering

in well-advertised labels.

“The opinions submitted by eminent

attorneys, and included in this report,

speedily disposed of the question of

legal practicability, and on that phase

of the problem your committee takes a

strongly negative position. It must

also be conceded that if a universal

label or universal design would not be

capable of legal protection, then such

a venture would be the acme of busi

ness folly. A universal label or uni

versal design would be tremendously

valuable from a trade and commercial

standpoint, and if it could be imitated

or closely imitated without penalty at

law, it would immediately lose its

value as a benefit or protection to the

organized wage-earners. Indeed, it

would constitute a tremendously ef

fective weapon for the breaking down

of union wage scales and conditions,

for it could be used and would be

used on goods manufactured under

methods and at remuneration utterly

abhorrent to the trade union ideal.

Notwithstanding the veto placed on

the universal design or universal label

by its legal lmpracticability, your com

mittee also took up the question from

the standpoint oi’ its usage, that is,

can a universal label or universal de

sign be made to apply satisfactorily in

lieu of the various labels, shopcards

and buttons now in service, and giv

ing where exploited by their owners

satisfactory returns.‘ In this connec

tion your committee examined a large

number of, labels submitted to it by

the unions at interest, and the com

mittee unhesitatingly asserts that the

universality of design or label is a

beautiful theory, but utterly incapable

of successful application. Your com

mittee could cite numerous individual

labels to show the basis for its con

clusion, but contents itself with am

plifying one, the allied label of the

printing trades unions. Accepting its

present design as the universal de

sign. it would not be applicable in all
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other trades or on all other products,

such as cigars, hats, clothing shoes,

993-, for the reason that it could not

be made to convey the information.

that is now carried by the labels in

use, and which is necessary to a pro

per presentation of the claims for

recognition of the unions using them,

and on the other hand, if any other

design embracing a larger area of

surface or changed in any vital par

ticular, were adopted, it could not be

used by the printing trades unions,

for the demand from the users of the

product of the press is for an ever

smaller design, one that while it satis

fies the patron that his printed matter

is the product of a union printing

office, is yet not the dominating fea

ture of his letterhead, billhead, circu

lar. book or pamphlet. And in this

connection it must be borne in mind

that the success and value of any label

or design depends in large measure

on its popularity with the consumer,

and on its practicability and avail

ability for the particular commercial

product to which it is to be applied.

The same is peculiarly true of a label

for boots and shoes, where compact

ness and expressiveness must he es

sential features.
The best known and most extensive

ly patronized labels are those that

have been well-advertised by their

owners. For instance, the label of

the Cigarmakers International Union

is known to hundreds of thousands of

people not directly ai'fiiiated with the

trade-union movement. it is brought

to their attention through the medium

of newspapers magazines, billboards,

novelties, etc. All this advertising has

cost and is costing money, and this

label, because of the method oi’ its

exploitation, has a commercial value

to union cigarmakers that is scarcely

measurable in dollars and cents. This

label has a direct effect on wages and

conditions, indeed a powerful and oft

times determining effect, and after

years of usefulness and direct result

is not to he lightly cast aside in order

that a theoretical proposition may be

tried out. What is here said about the

cigarmakers label is also applicable to

every well-advertised label. and any at

tempt to substitute for these labels a

universal label, or to add to them a

universal design, will greet with im

placable opposition unless it can be

clearly shown that the new instrument

will retain all of the good features of?

the label that it is proposed to cast on

the arade-union scrap heal). and in.

addition thereto that the commerciaL

value of the discarded label will still

inhere in the new design. Otherwise

we could with as good reason ask our

unions to throw away the money now:

in their treasuries because forsooth

some of the trade unions had declared.

for a bill or coin of new design and

later manufacture. It must be con

ceded, and then when considering the:

universal idea, borne constantly in

mind, that the well-advertised and

therefore well-known and well-patron

ized labels have a distinct and pro-

nounced money value to the trade

unions that own and exploit them, and.

they should not be asked or expected

to. wantonly destroy their property.

“So it will be seen that from the

basis of the three viewpoints, essen

tial in the opinion of your commit

tee in any consideration of the uni

versal idea, the universal label or uni

versal design, alluring as either may“

be as a theory, is utterly impractical,

and even if attempted to be made

eflective, would in the end prove to

be an. instrument of confusion and

disintegration of present label achieve

ments.
“0n the other hand, Mall of the

unions with labels, shop cards or but

tons will persistently advertise these

designs, the demand for union-made.

union-labeled and union sold goods;

will grow in accordance with the ef

fort put forth, and the main object

of the promoters of" the universal

idea will thus be achieved. That

there will then be fraudulent use of

honest lahor‘s insignia is conceded‘,

but as one of the attorneys quoted‘

in this report remarks, that would

not occur once in one hundred times,

and in ninety-nine cases the promo

tion of union labor conditions would

he achieved. And again, the one case

of fraud, when detected‘ and prose

cuted, would be amenable to dis

cipline under the law, a remedy that.’

is not inherent in the universal idea.

"So in conclusion your committee

reports against the universal label or

universal design and in favor of the‘

is deeply impressed with the fact, as’

shown by the data it has collected‘.

that not one of‘ the international‘
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unions that advertise and otherwise

promote its label is of the universal

faith, and it would say to all other

unions, ‘Your remedy is not in a uni

‘versal label or design, but in con

stant, unremittent and determined

promotion of the sale of goods hear

.ing your present label, in familiariz

_.ing the public with your shop card

or button, and thus not only merit

but secure public support.'"

‘RECOGNITION OF THE UNION.

 

“Recognition of the union," after all,

implies merely a guarantee of good '

faith on the part of the employer

toward his employees.

The importance of the demand for

"recognition of the union” may be very

well judged by the amount of opposi

tion it encounters from the employing

class.

There can not be any question of the

"sacredness of contract“ with a trade

union whose actual existence is as

.sailed. The contract itself is abro

gated by the act of assault.

The man who insists upon "running

his own business" would he more con

sistent and more successful it he

would recognize the line between his

business and the business of the hu

man race.

Labor can not make an improvement

‘in its own conditions without breaking

the friendship (1’) of the employer who

has assumed the whole right to attend

to that sort oi! thing-—in his own good

time.

The organized workers may agree to

the employer's proposal to deal with

his employees “as individuals" as soon

as the employer agrees to abandon

the trust, corporation, company, and

copartnership and go back to the

primitive relations of master and man.

And that will be plenty soon enough.

—Ex. -

 

TRADE UNION BRIEFS.

 

The Garment Workers of America

issued more than 50,000,000 labels last

year.

Rochester, N, Y., clothiers have an

nounced that after May 1, 1914, a titty

hour week will go into efiect.

Striking teachers of the elementary

schools of Hereford, England, won

their strike for a minimum salary or

$500.

San Francisco Laundry Workers‘

union has now an enrolled member

ship of 2,000, which is said to be the

largest union of its kind in the world.

Members of congress holding trade

union cards were guests of honor at a

banquet given in Washington by the

Wahington Building Trades council.

Unanimous opposition to the proposition for government ownership of I

the telephone and telegraph systems,

at least until a full investigation is

made, has been expressed by all seven

of the Boston electrical workers’

unions.

GIVE THEM A PLACE TO PLAY.

 

Dennis McCarthy in The Survey,

 

Plenty .of room for dives and dens

(glitter and glare of sin),

Plenty of room for prison pens (gather

the criminals in); ,

Plenty of room for jails and courts

(willing enough to pay),

But never a place for the lads to face

—no, never a place to play!

Plenty of room for shops and stores

(Mammon must have the best);

Plenty of room for t'“e running sores

that rot in the city's breast!

Plenty of room for lures that lead the

hearts of our youths astray;

But never a cent on playground spent

-—no, never a place to play.

Plenty of room for schools and balls,

plenty of room for art;

Plenty of room for teas and balls, plat

form, stage, and mart.

It would be as easy to regulate the

Proud is the city—she finds a place

for many a fad today;

But she's more‘ than blind if she falls

to find a place for the boys to

play, ‘

Give them a chance for innocent sport,

give them a chance for fun—

Better a playground plot than a court

and a pail when the harm is done!

Give them a chance—it you stint them

now, tomorrow you'll have to pay

A larger bill for darker ill. So give

them a place to play!
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LONG WORKDAY IS DESTRUC

TIVE.

 

As one of the arguments against the

eight-hour movement of labor unions,

a hostile magazine makes this point:

"Imagine Columbus limiting him

self to eight hours, or suppose that

George Washington had fought

the British an an eight-hour-a day

schedule."

The magazine also shows that em

ployers have grown rich only through

long hours, and that the world's great

est thinkers and doers have worked

regardless oi.’ hours. To all this we

will agree.

But our opponents fail to catch this

important difference:

Men will throw their life into a

work that allows free play for brain

power, aspiration and hope, while

these same men will shrink at the

treadmill drudgery found in shop, mill

Surely, it is a duIl-witted person who

cant distinguish between the architect

who works, regardless of hours, over

a set of plans, and the monotonous

grind found in a cotton mill, eight

hours a day, and the same in a ma

chine shop or building a sewer.

There is a vast difference between

soul-deadening work and Iabov‘ that

allows free score for man's ingenu

iiy and initiative.

Men will work for hours at the labor

lhey love. In the trade union move

ment there are found men who have

wrecked their lives and shattered

their nerves because of the long hours

and the incessant combat waged, re

gardless of the eight-hour, which they

never think of any more than do men

in other professions who want their

minds to triumph. It is the lust of

conquest-it is this force that makes

progress possible.

In the shop men want eight hours

to take part in this great intellectual

‘battle. They reason being handcuffed

to a machine ten or eleven hours a

day. They abhor the drudgery and in

cessant toil always around the same

narrow circle-the same movements

which in time become mer‘hah‘Mlnud

which allow no place for sleeping

forces, which, if developed, would al

low man to rise to his full stature.

Man never objects to labor. It's a

demand made by normal man. Peo

pie go insane in penitentiaries if they

are denied the right to work.

But the work that does not allow

man‘s brain to expand is a curse. We

are told “man “as made in God’s

image and likeness.’ If that is the

perfect man, how can be reach the

standard of living by having his brain

stuitified by mechanical toil?

A shorter workday will solve this

question.

it is idle to compare physical labor

with intellectual effort.

HALF A MILLION INCREASE.

 

Washington.——Due to the efforts of

the Metal Trades department of the

A. F. of L., the Senate has adopted an

amendment to the urgent deficiency

appropriation bill, which will post

pone for two years that portion of the

Panama Canal act which provides that

wages shall not exceed 25 per cent

of those paid in government institu

tions in continental United States.

The act establishes permanent gov

ernment in the canal zone. and took

effect April 1 of this year. Ofllcials of

the Metal Trades Department called

on Col. Goethals, on his recent visit

to this city, and showed him that if

the wage portion of the act was en

forced now it would mean a reduction

of from 10 to 15 per cent. The union

ists asked the army ofiiccr if he would

oppose an extension of the old rate

for two years, which would end the

construction period of the canal. The

workers were answered that if the

Senate Appropriations Committee

would, favor the bill, he would offer

no objections, as he desired to main

tain the pleasant relations existing

between himself and canalzone work

ers. Several conferences were held,

and the matter was finally adjusted

on the acceptance by the Senate of

the amendment, which effects approx

imately 18.000 workmen, who’ will

benefit to the extent of $250.000 a

year. The passage of the amendment

also means the continuance of former

rates in the clerical and other depart

ments, whose employes had no one to

speak for them, but who will profit by

the activity of the organized trades in

insisting on the continuance of pres

ent standards until the canal is com

pleted.
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REINSTATE DISMISSED MEN.

 

Railroad Brotherhoods Win Dispute

With D. &. H. Company.

 

U. S. MEDIATORS ON THE SCENE

 

Orders by Railroad Officials, Issued

in Violation of Rules, Respon

sible for Strike.

 

Alb y.—After a sixteen-hour cessa

tion of ork on the part of Engineers,

Conductors, Trainmen, Firemen, and

Telegraphers, the management of the

Delaware and Hudson Company agreed

to accept the recommendation of the

Federal Board of Mediation and Ar

bitration and reinstate two men dis

charged for alleged disobedience of the

working rules. While the direct cause

of the strike was the railroad's failure

to reinstate the two men in question,

this incident was but the culmination

of a long list of complaints on the

part of the men, who claim that rail

road officials would issue verbal or

ders that were in contradiction to the

road's rules and to the agreements

with the various Brotherhoods there

by making working conditions unsat

isfactory. Repeated efforts on the part

of employes to adjust these matters

had brought no relief and as a last

resort a strike vote was submitted to

the 5,000 employes, who approved this

course by practically a unanimous

vote.

I’

WELFARE WORK NOT ALL.

 

“The critics of trade union policy

have suggested that the employer ‘1n

troduce into his shops carefully

worked'out plans for helping the op

eratives to rise in life, to better con

ditions by welfare work, to encourage

savings and thrift, to introduce the

stimulus of profit sharing.’ I have no

desire or disposition to detract from

the value of welfare work; on the

contrary, I wish to commend every

employer who undertakes at his own

expense to improve his employee’

work. Welfare work, however, is

not a substitute for wages. If the

employer desires to supplement the

wages agreed to between himself and

the union, such action is not inimical

to trade unionism and may be of great.

value to all concerned; but the work

ingmen will not be lured by any de

vice from their allegiance to trade

unionism; they will not accept wel

fare work or profit-sharing in lieu of

just wages and the right to organize;

they will not and should not, depend

upon Lords Bountiful and Ladies.

Charitable; they prefer to depend.

upon themselves and their trade

unions as the means through which

to work out their economic salvation."

—John Mitchell.

IMMIGRATION FIGURES.

 

Washington. — The comparatively

small number of emigrant aliens who

left this country during February is

one of the features of the last immi

gration bulletin issued by the Depart

ment of Labor. The departures for

this month are 17,074 against an aver

age- of 30,697 for the preceding

months of January, December and No

vember. The small number of skilled

workers coming to our shores main.

tains its average. A total of only 463

immigrants reported they worked at.

one of the following crafts: Book

binding, brewing, cabinetmaking, en

gineéring, fur working, metal work

ing,‘ plastering, plumbing, saddlery

and harnessmaking, stonecutting, tan

ning, tinning, upholstering and pat—

ternmaking. The total number admit- _

ted during the month was 46,873. Of

this number 9,336 were classed as

farm laborers. But 748 professed a

knowledge of farming. The number

of gardeners admitted was 67; ser

vants, 5,020; tailors, 1,541; seam

stresses, 582; shoemakers, 484; clerks

and accountants, 1,028. The number

of males having no occupation, to

gether with women and children,

totaled 12,437.

Englishman—You have heard the

story of Lot's wife. haven't you?

Irishman-Yes, she turned to rub

her. didn't she?

Englishman-How deucedly stupid!

No. She turned to salt!

lrishman—'l‘o salt what?

But the Englishman slumbered still.
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WHEN TO BEGIN.

 

If we all had our lives to live over

again—, ' I

If we might start afresh and anew,

What a joy it would be for us women

and men,

And what wonderful

should do. >

How straight we should walk and how

wise we should talk;

How cheerful wed be and how gay;

But if we're earnest about our re

forms

Why don't we begin them today?

things we

We feel that we'd never be foolish

and fling

All our strength and our labor

away,

And we'd readily do each commend

able thing

Without either profit or pay.

But if we're so keen at reform to be‘

seen,

It we’re pining to enter the fray,

The question arises with pertinence

now

Why don’t we get busy today?

The days that are gone are most thor

oughly gone,

We can't bring them back it we

try;
‘But the days that are coming roll

steadily on,

And no one can ever tell why.

Unless it should be they’re to help

you and me

Do sensible things while we. may.

‘They'll certainly help us to live over

our lives

If we start out to do it today.

___,___—

"John. you have been our porter for

twenty-five years."

"Yes, sir.”

"You have been prompt and honest.

You have saved the house thousands

of dollars."

"I've done my best, sir."

"And we are going to do something

for you, John."

“Thank you, sir."

“Yes, John, we are going to let you

wear five stripes of gold braid on

your sleeve."—-Ex.

SPEED RECORD BROKEN.

 

Two Irishmen employed on a man

o‘-war, finding things a bit slow one

morning,‘decided to liven them up a.

little. so Dennis, instructed by Mike,

placed himself astride one of the big

guns and held a deck-pail over the

muzzle.

“Now," said Dennis, "let ‘er go!"

Whereupon Mike touched her off

and she went, sure enough-likewise

Dennis and the pail. When the oflicer

in charge came running up, he said:

"Michael, what has become of your

friend?"

“Oh,” said Mike, "he just wint

afther a. pail of water."

"I see, but when is he coming

back?"

"Well." answered Mike, "I'm sure I

can't tell exactly, but if he comes back

as quick as he wint, he’ll be back yis

terday."—Pathfinder.
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Named shoes are frequently made in

Non-Union Factories

- e - - -** - -

D0 Not Buy ANY SiiOE
no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Unior: Star:7;

Are Always Non-Union

Do not accept": for the absence of the

nion Stamp.

BOOT AND SHOE WORKERS” UNION

246 Summer Street, Boston, Mass.

Belivered: FREE

on Approval and 30 days Trial

Rs.#:

SS: P * -

$END NO MONEY ::::::::::
Bicycles, Tires and Sundries at prices so low they will

astonish vow. Also particulars of our great new offer

to deliver you a Ranger Bicycle on one month's free

trialwithout a cent expense to you.

You can make money taking ordersforbicycles,

tires, lamps, sundries, etc. from our£:
some catalog. it's free. It contains “combination offers”

for re-fitting your old bicycle like new at very low cost.

£much useful bicycle information. Send £: it.

LOW FACTORY PRICESdirect to#": No one else can

T-->offer,such values and such

terms. You cannotafford to buya bicycle, tires or sundries

without first learning whatwe can offer row, write now.

MEAD cycle C0, Dept. KIIS, CHICAGO, ILL.

WOULD PAY FOR IT.

A gang of laborers was employed

digging a mysterious ditch across the

Street. It was a sewer or a place to

put a gas pipe or something. One man

in particular was working as if he

were a chorus man in a play, just

going through the motions and pre

tending to dig a ditch. The foreman

came along and spoke to him. “Don’t

be afraid,” he said with rich sarcasin.

“Lean on th’ shovel now an' thin. If

it breaks I'll pay for it!”

fift Y0|| 4 UIll0|| Máll?

If von are Buv Union Made Goods

W R Us A N IDL & UN do N. VI a D et

ov : R A LL's A N to J a K KT-,

*H → R v *, PAN's N A N n sUs

PENDERs, HATs and C a Ps

AND THE FAMOUS =

EEACON S3.OC)

SHOES, AS WELL AS OTHER

MAKES IN UNION SHOEs

S. NETZORG,'":
DETROIT, MsCH'.

THE HEC K PRINTING CO.

PRINTERS AND

BINDERS

372 GRATIOT AVE., DETROIT M 1C He

Beyond Him.

“Well, Pat,” said the doctor, “I

hope your master's temperature is:

lower this morning than it was last.

night.”

“Well, Sur, that's hard to till, sur,”

replied Pat.

“Why?” asked the doctor, smiling.

“He died this morning, Sur.”—Ex.
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It insure Publication Reports should he in by the 15th of 88th | |

Abbreviations designating class of cards:

Honorary; H.—Honorary.

No. 1, DETROIT, MICH.

Meets first and third Monday of the

month at 275 Gratiot Ave.

Initiated-Steve Nowk, 4995.

Cards Granted-Art Klibbe, T. 4345.

Reinstated-Thos. Rowe, 904.

Trade-Slow; short jobs.

Financial Secretary – Harry Palmer,

281 Twelfth St.

Cor. and Rec. Secretary—Henry Terry,

175 Leverette St.

No. 2, EVANSVILLE, IND.

Meets second and fourth Thursdays of

the month at C. L. U. Hall.

Suspended-C. Eckerdt, 248.

Trade-Strike.

Financial Secretary-John Yaeger, 325

State St.

Cor. and Rec. Secretary-Henry Stude,

1805 Fulton Ave.

Remarks—Strike still on.

NO. 3, QUINCY, ILL.

Meets second and fourth Thursdays of

the month at Labor Hall, Ninth and

State Sts.

Initiated-Wm. Finkhaus, Jr., 4985.

Cards Granted-Jos. Schneider, B. H.

2590; Fred Budde, B. H. 3428; F.

Screiber, T. 3919; Chas. Gieseckee,

B. H. 278.

Trade–Poor. .

Financial Secretary– Chas. Spilker,

101.71% Jefferson.

Cor. and Rec. Secretary-Geo. Hage

man, 829 Madison.

NO. 4, BELLEVILLE, 1 I.L.

Meets second and fourth Wednesdays

of the month at Adler's Hall, First

and Race Sts.

Trade-Poor.

Financin1 Secretary—Chas. W. Bender,

518 W. Second St.

Cor. and Rec. Secretary-Al. Hendricks,

811 E. Seventh St.

T.—Traveling; B. H.—Beneficiary

No. 5. SOUTH BEND, IND.

Meets 2nd and 4th Fridays of the

month at C. L. U. Hall

Financial Secretary-Alfred Anderson,

713 E. Miner St.

Cor. It nil Rec. Secretary-Jesse Craw

ford, 703 Vistula Ave.

No. 6, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Suspended-Thos. A. Clark, B. H. 37:22.

Trade–Slack.

Financial Secretary- Charles Heison,

818 E. Willard St.

Cor. and Rec. Secretary-Charles G.

Riotte, 2937 Hurley St.

No. 8, HAMILTON, OHIO.

Meets first and third Triday of the

month at Trades Council hall, Second

and Court St.

Cards Deposited-Clark Stitzel, T. 440;

Wm. Grosse, B. H. 460; Frank Rouch,

B. H. 3837; Carmine Brown, B. H.

2247.

Cards Granted-Carmine Brown. T.

2247; Joe Brune, B. H. 2075; Frank

Rouch, T. 3837.

Suspended-Frank Felton, 2639; Robt.

Dittman, 4537.

Officers Elected-Trustee,, Sol Scharer.

Trade-Has been good; slacking up.

Financial Secretary—Chas. Scherzing

er, 931 So. 12th St.

Cor. and Rec. Secretary—Wm. Manifold,

624 S. Eleventh St.

No. 9. RICHMOND, VA.

meets third Saturday of the month at

Springfield Hall, 26th and M Sts.

Cards Deposited-William Jahn, T.

4409; H. A. Larson, H. D. 3636.

Cards Granted-H. A. Larson, 3636.

suspended—Chas. Bonitz. B. H. 1919.

Reinstated-Elwood Newcomb, 855.
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Ofllccns Elected-President, W. A.

Acree; Vice-President, F. W. Pal

more; Cor. and Rec. Secretary, J. M.

Deal; Financial Secretary. J, F.

Davis; Treasurer, W, M. Everett;

Shop Committee, F. WV. Palmore.

Trade-Good.

Cor. and Rec.

2822 N. St.

Secretary-J. H. Davis.

NO. 10. TROY. N. Y.

flut- ihird Monday of the month at

Germanla Hall.

Financial Secretnry—John P. Nash.

1035 Sixth Ave. ,

Cor. and Rec. Secretary-George Roth

' erham, 2122 Seventh Ave.

N0. 11, PRESTON, ONT.

lect- first and third Friday: of the

month at Workman‘: Hall.

TradP-Dllil; still on four days a week.

Financial Secretury—“’il1iam Burton,

\‘Vaterloo St. Vt'est.

Cor. and Rec. Secretary-John A. Tobin,

Dover St., Preston.

NO. 13, ROCK ISLAND, ILL.

Meets second Wednesday of the month

at Industrial Hall.

Financial Secretary-Frank Westbay.

1630 Fifteenth St., Rock Island.

Cor. and Rec, Secretnry—-Frank Latt

ner 1406 Fourteenth St.

N0. 15, HANNIBAL, M0

Meet. 2nd Thursday of the month at

Trades and Labor Assembly Hall.

corner Main and Broadway.

Financial Secretary-R. B. Leeds, 112%

S. Main St.

NO. 18, BUFFALO, N. Y.

Meets second Monday of the month at

Council Hall; Ellicott and Huron St.

'I‘rmlwiSlow.

Financial Secretary-Fred J. Roesser.

730 Sycamore St.

Cor. and Rec. Secrctary—Charies Ber

linghol‘t, Sr., 42 Thomas St.

N0- 10, N. S. PITTSBURG, PA.

Ilrrtn fourth Tuesday of the month at‘

Cain's Hall. West Diamond street, N.

S. Pittsburg.

Trmio—Four days a week.

Financial Secretary-Al,

1419 Poplar St. N. S.

Kenneweg,

Car. and Rec. Secl'ctary—Walter Eek

ert, 1306 Sigel street, N. S. Pitts

burg, Pa.

N0. 22, ATLANTA, GA.

Meets fourth Tuesday of the month at

E. T. Schenck's, 256 Houston St.

Trade-Shut down at present.

Financial Secretary—.loe Kerlin,

Wnrldnli St,

Cor. and Rec. Sec.—-E. T. Schenck, 256

Houston St.

102

NO. 23, PIQUA. OHIO.

Meet- tourth Sunday of the month at

Carpenter's Hall. ‘

Cards Deposited-John Miller, B. H.

662; \‘V. R. Jones, E. H. 1119.

Cards Grantcd—.lohn Miller, T. 662',

Walter Jones, T. 1119.

Trade-Strike still on.

Cor. and Fin. Secretary-Harry Maui-er,

603 Miami St.

Remarks-Nothing doing.

NO, 24, AURORA, ILL.

Meets first Friday of the month at Dil

lenburg hall,

Caz?! Grantcil—Anthony Gleason. B. H.

i_ -

Oiflcenl Elected -- President, Joseph

Hartman; Vice-President, Andrew

Epley; Cor. and Rec. Secretary. ‘Vil

liam Linders; Financial Secretary, S.

Marzuske; Treasurer, Joseph Linders.

Trade-—Fair Plenty oi! mounters.

Financial sccretaryhs. Marzucke, 471

Woodiawn Ave.

Cor. and Rec. Secretary-‘K’illiam

Linders, 311 Simrrs St.

NO. 25, CINCINNATI, 0.

Meet. first and third Fridays of tho

month at Workman's Hall.

Cards Granted-Fred \Vegener, B. H.

4536; ‘V, Lurance, B. H. 659: .1’. Mil

ler, '1‘. 662; T. King, B. H. 627.

Trade-Very poomthree days in ‘two

weeks.

Financial Secretary-G. L. Budd. 140!

State Ave.

Cor. and Rec. Secreinry—Wm. F. Egan,

114 W. 11th St., Newport, Ky.

Nol 27, DAYTON, OHIO.

the monthMeets second Tuesday 0'!

St. Paul‘at Red Oakes Hall, cor.

Ave. and Richard St.

Cards Deposited-Leonard Rinderle, T.

.3582.

Financial Secretary—.lohn Suter, 116

Milton St.

Cor. and Rec. Secretary-Eugene Nill,

529 Jackson St,

NO. 28, DOVER, N. J.

Meets second and fourth Thursdays of

the month Odd Fellows’ Hall.

Curd” Deposited-Peter Strand,T. 802:

James McMahon. B. H. 3097.

Curtis Granted-Peter Strand. B. H. 802;

James McMahon. T. 3097.

Snnpendml—-T. Han'ley, 4319.

'I‘rn|le—Slack-; five days a week.

Financial Secretnry—W. H. Grogan,

Dover. N. .1’.

Cor. hm] Rec. Secretnry-—William Mc

Carthy, Sussex St., Dover. N. J.

N0. 29, CLEVELAND. OHIO

Meeis second Friday of the month at

Arch Hall.

Suspended-Rowland Kirk, 4388: Harry

Marston. 4157; Abert Te Pas, 827.

Trade-Fair.
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No. 88, PEORIA, ILL.

Meets every third Friday of the

month at 109-111 S. Adams St.

Card- Deponlted-Wm Swanson, '1‘.

4621; A. Simon, B. H. 2670; S. Sheplis,

B. H. 1133: Gus Peterson, B. H. 1125;

“'m. Schrader, B. H. 1128; Chas.

Schoncke, B. H. 256.

Card- Granted-\Vm. Swanson, B. H.

4621.

Tratlhstarting up.

Finlncinl Secretary-Charles Carroll,

R. R. 36. Box 35, Peoria. Ill.

Cor and Rec. Secretnry—0. A. Juelg,

608 Sloan St.. Averyville. Peoria. Iii,

Remarks-Stove shop started up March

16th, after four months’ shut down.

39. ROCHESTER, N. Y.

Meets the second and fourth Wednes

day of the Month at 38 Echange St.

cnlrld’; Deponlted-J. E. Bittegar, B. H.

. n.

'l‘rnde—Falr.

Financial secretary-Oscar C. Heibsr,

rear 745 Map'e St.

Cor. and Rec. Secretary-Harry How

craft. 32 Admiral Pk.

N0. 40, TAUN'l‘ol'p MASS.

Meets second Wednesday of the month

at Forrester Hall.

lleinntnterl-Hem‘y Martin. 2990.

Trnde—Four and five days; no signs of

improvement.

Cor. and Fill. Secre'inry—E. F, Leonard,

1 West Water St.

NO. 41, WATERTOWN, MASS.

like" fourth Thursday of the month

at G. A. R. Hall.

Trade-Slack; five days a week.

Financinl Secretnry—Wllllam Hughes,

28 French St.. Watertown. Mass.

Cor. and Rec. Secretary—Geo. Emery,

2 Montfern Ave.. Brighton, Mass.

N0. 42, READING, PA.

Meets third \Vednesday of the month

at Clinton House, Front. and “'ash

ington St/s.

Trade-Four days a week.

Finnncinl Secretary-H. A. Dillon, R. F.

D. No. 1, Reading, Pa.

Financinl Secretlr7—Arthur T. O'Hara,

2661 E. Sixty-ninth St.

(tor. and Rec. Secretary-John Sullivan,

2489 E. Tlst St. -

N0. 33, LONDON. ONT.

leetn first Frida of the month at

Culiis Hall. Wei ington St.

Suspended-“111mm Rawson, 4433; for

dues.

‘I‘radMBad: only working two to three

days a. week.

Flnnncinl Secretnry—I-l.arry

Ealing P. 0.

Cor. nnd Rec.

Adelaide St.

Watson,

Secretary-JV. Beck, 65

No. 34, ST. LOUIS, MO.

(Steel Range Worker.)

Meet- second and fourth Thursda of

the month at Seventeenth and ass;

also second and fourth Tuesday at

Eighteenth and Lynch Sts.

Initiated-Ed“: Cooke, 4955; V. Blum.

4959; Newton Bacon, 5010; Willie

Geers. 5015.

Card- Depouited-Chas. King, H. 4438;

Hy. Winterhalter. H. 4363; F. Renz,

H. 4554: L. Walters, B. H. 4065.

Card- rnnted-F. Kuhn, T. 1601; Hy.

Win erhalter, T. 4363; L. “'alters, T.

4065; B. Cheney. T. 4000; H. Schelrrl

ing, '1‘. 3990-, Jos. Moritz, T. 4486; Geo.

liogles. Jr.. H. 4360; A. Jiska, H. 4423.

Sunpended—.l. Ryan, 1921; W. Hickey,

3232: J. Kling. 4585: 'I‘. Holden 1684.

Relnntnted-F. Kuhn, 1601; B. Cheney,

4000: H. Scheirding, 3990: Jos. Moritz,

i486.

'l‘rnde'—Good.

Flnnnclll Secretll'Y-GBO A. Roth, 5933

Cote Brilliante Ave.

Cor. nnd Rec. Secretnr-Ehvln Kaiser,

1513A Hogan St.

Rwandan-Thomas Holden card. No.

1684, failed to pay his helper, March

28; No. 34 paid $10.00, the balance

due helper (L. T. Schultz, card No. _

4908), and charged same against his

(Holden's) card, plus $20.00 flne and

suspended him by unanimous vote

of the meeting April 9, 1914.

NO. 85. HAMILTON, ONT.

I00-(n—-F'il'!=t Monday of the month, It

T. & L, Hall.

Cora Roe. and Fin. Secretary-Th0‘.

Beverl. 35 Tisdale St.

N0. 37, GENEVA, N. Y.

‘lleetn first Tuesday of the month at

Federation of Labor Hall.

‘Cnl'dn Delimited-Joseph H. White, T.

194".(Jnl'flul Granted-Joseph H. White, H.

1961‘.

Trade-Five days a week.

Financial Secretnry-F. E. Ralston,73

Andes Ave., Geneva. N. Y.

Cor. and Rec. Secretnry—Thos. Culli

nan, 28 Middle St.. Geneva, N. Y.

Cor. nnd Rec. Secretnr7—Elwood Weid

ner, 43 South Second St., Reading.

Pa.

N0. 43, INDIANAPOLIS. IND.

leetn second Tuesday of the month at

Keller Hall, 225 E. Washington at.

Cain-3d; Deposited-Arthur Klibbe, T.

I).

'l‘rnlle—Fair.

Financial Secretary-Wm. J. Breen,

2112 Brookside Ave. -

Cor. and Rec. Sun-Fred Ellerman, 1252

Brookside Ave.

NO. 45, PITTSTON. PA.

lleetl last Friday of the month at C.

L. U. Hall.
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Financial Secretary-George Davis, 308

Philadelphia Ave., W. Pittston, Pa.

Cor: and Ree. Secretary-Albert West,

140 Vine St., Pittston, Pa.

NO. 51, NEWARR, N. J.

Meets the third Thursday of the month

at Renner's Hall.

Initiated-Connie Pascale, 5000.

c: Deposited-John McMahn, T.

o * .

ca: Granted-John J. Connell, T.

officers Elected-President, Wm. Bam

bridge; Cor. and Rec. Secretary, Wm.

Walker; Financial Secretary, Wm.

Gilbert; Treasurer, H. D. Wells:

Guard, H. Murphy: Editor, Fred

Winkler; Trustees, Elmer Krists, J.

McMahn, J. Lay.

Trade-Poor.

Financial Secretary-Wm. Gilbert, 43

Hensler St.

Cor; and Rec. Secretary—Wm. Walker,

98 Kossuth St., Newark, N. J.

NO. 53, SALEM, OHIO.

Meets fourth Wednesday of the month

at the home of James Scullion, 125

Perry St.

Officers Elected-Shop Committee, . W.

Finly.

Trade-Slow.

Financial Secretary—James Scullion.

129 Perry St.

Cor. and Rec. Secretary-J. C.

South Rose St.

NO. 54, FLORENCE, ALA.

Meets first and third Wednesdays of

the month at the home of R. M. Beals.

Trade-Fair.

Cor., Rec. and Fin. Secretary–R. M.

Beale, 827 E. Tenn St., Florence, Ala.

No. 55, PORT CHESTER, N. Y.

Kerr,

Meets second and fourth Thursdays of

the month at Rohn's Hall, 42 North

Water St., East Port Chester. Conn

Cards Deposited—Joe Kubizna, T. 4217.

Trade-Bum; three and four days a

week.

Financial Secretary—Wm. Flaherty,

557 Willett Ave.

Cor. and Rec. Secretary—Chester Lent,

4 Lockwood Place.

No. 56, SOUTH PITTSBURG, TENN.

Meets first and third Thursdays of the

month at Iron Moulders Hall.

Cards Deposited-Jim Thomas, 1532.

Officers Elected-President, Dainy Gar

land: Vice-President, Charlie Schar

er; Cor. and Rec. Secretary, Walter

Johnston; Financial Secretary, J. A.

Layne; Treasurer, Done Denton;

Guard. Jim Thomas; Trustees, Jim

Gilispie, Frank Link, Dainy Garland,

J. A. Layne: Shop Committee, Fred

Woodfin, Tom Carlton, J. A. Layne.

Trade-Fair,

Financial Secretary—J. A. Layne, South

Pittsburg. Tenn.

Cor. and Rec. Secretary–Walter John

ston, South Pittsburg, Tenn.

Remarks-Shop started up 14th of

March with plenty of mounters. All

mounters coming here for work must

have their card-no card, no work.

NO. 57, ix.OROMO, IND.

Meets second and fourth Wednesdays

of the month, at Labor Hall, N.

Main St.

Cards Deposited–Ira Jones, H. 3349.

Cards Deposited-Geo. Hunt, B. H. 1478.

Cards Granted-Geo. Hunt, B. H. 1478.

Trade-Not very good; five to six hours

Secretary—Chas.

a day.

Financial L. Huell

man, 1202 N. Webster St.

Cor. and Ree. Secretary—G. C. Gowdy,

934 Jefferson St.

NO. 58, ROME, GA.

Meets first and third Wednesday of

the month at Central Labor Hall.

Initiated-Cleve Kirkkham, 5005.

Suspended-Linton Cate, T. 3694.

Trade—Fair.

Financial Secretary–W. A. Clinton, 19.

Harvey St.

Cor. and Re. Secretary-Chas. Under

wood, 303 Perkins St.

NO. 04, COLUMBUS, OHIO.

Meets second and fourth Thursdays of

the month at Federation of Labor

Hall, No. 4, 121% E. Town St.

Fin. Sec.—Chas. Emerich, 722 S. Third

St.

Cor. and Rec. Secretary—Henry W.

Geshwilm, 717 S. St.17th

NO. G.7, TOLEDO, OHIO.

Meets first and third Wednesdays of

the month at Swiss Hall, 410 Mon

roe St.

Trade-Fair.

Financial Secretary—Walter Enk, 2029

Miles Ave., Toledo. O.

Cor. and Rec. Secretary-Julius Elwing,

1607 Norwood Ave. Toledo, O

No. 68, DANVILLE, PA.

Meets second Wednesday of each month

in R. of P. Hall.

Officers Elected-President, Joseph J.

Murphy; Vice-President, Fred Seitz;

Cor. and Rec. Secretary, Charles

Seitz: Financial Secretary, Joseph H.

Sherwood; Treasurer, John Murphy;

Guard, Russell Gibbeny; Sergeant

at-Arms, John Gearhart; Statistician,

Norman Rank; Editor, Wm. Hessler;

Trustees, James Murphy, Wm. Jor

dan, Joe O'Brien: Shop Committee.

John Murphy, Wm. Jordan. Joe

O'Brien, Wm. Kessler, Henry Manger.

Financial Secretary-Joseph H. Sher

wood, 123 up Mulberry St., Danville,

Pa. V

Cor, and Rec. Secretary-Charles Seitz,

404 Pine St., Danville, Pa.
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N0. 89, ST. CHARLES, ILL.

Iccil first Monday of the month at

Thor Club Hall.

Trade-Slack.

Financial Secrctnry—F. H. Michaela,

Gen_ Del.. St. Charles.

Can and Rec. Secretary-Frank Gaff

ney. 508 w. Third St. .

N0. 72, STEEL RANGE ‘WORKERS.

BELLEVILLE. ILL.

Meet- second and fourth Fridays of

the month at Adier‘s Hall, cor. Race

and First Sts. ,

Clrdn Granted-Ewald Dittman, B. H.

2964.

Trlde—Poor.

Financial Secretary-iv. J. Wagner,

814 Centervllle Ave.

Car. and Rec. Secretary-Chas. “'erle,

629 West First St.

N0. 74, KALAMAZOO, MICH.

llcctn first Friday of month at mem

bers’ homes.

(‘nrdl Grnnted-Lester Mead, H. 2854.

Trude-Working full time.

Financial Secretary-John Lillie, 125

Parsons St.

Car. and Rec. Secretary-Chas. Vaugie,

427 Jasper St.

.\'0. ,75, IRON'I‘ON, OHIO.

Meet. first ‘\‘ednesday of the month at

Sweickarts Hall.

Coord- Deponlted-Albert Baker. T.,

.111.

Glands-o Granted-Leonard Rlnderle, T.,

o ..,

Suspended-(‘has Bennett, 770.

'I‘rnde-—Falr.

Financial Secretary-F. J. McElwain.

332 South 9th St.

Car. and Rec. Secretary-Frank Lint

ner. 367 (\‘o. 6th St.

Remark-Meeting night has been

changed from Tuesday to Wednesday.

NO. 78, CARLETON PLACE, ONT.

lect- second and fourth Thursdays of

the month at Orange Hall.

Financial Secretary-Charles Murphy,

Carleton Place.

Cor. nnll Reo- Sccrctnry—P. H. Thomp

son, Carleton Place, Ont., Box 42.

NO. 81. AKRON. OIIIO.

lect- every Third Thursday of the

month at C. L U. hall.

I-‘lnnnclnl Secretnrr-ThOmnn Pitman.

135 E. Thornton St. .

Cor. and Recording Secretnry—-loe

Scott. 450 W. Exchange 5L

N0, 86, ST. LOUIS. MO.

leetn second and fourth Wednesday of

the month at C. T. L. U. hall, 2228

Olive St.

Initiated - Lester Wunderlick 4860;

James Brock, 4865; W. E. Ketzer,

Officers

4858: Joe Lesliemarks, 4868; W.

Fraschner, 4859; Edw. Rich], 4970;.

“'m. Reid, 4979; Chas. Burrichtery

4975; Anton \Vittner, 4980.

Card: Deponltcd-Hy Ruck. T. 4-293; F.

Froeschuer, T. 3991; E. Battell, T.

3396; John Prinster, T. 4427; H. Jen

nings, T. 4301; J. Burrichter, T. 3996;

J. Faching, T. 3400: J. Streck, T. 3998;

\\’m, Bierman, T. 3394; Ignatz Schil

ler, T. 3988: Ed. Wedenbraker, '1‘.

4003; Wm. Honberg, T. 4425; Geo.

Merkei. T. 1711: Geo. Timm. T. 4361;.

Ben Bockwinkle, '1‘. 4382; J. Dieck

man, T. 3398; H. Houseman, T. 4478;.

Frank Screiber, T. 3919; John Wan-e

ish, T. 4070; Vl'm‘, “'ilson, T. 4365;

Fred Kuhn, T. 1601; C. Naumann, T.

3023; H. Wiederbremer, T. 3997; A1.

Foley, T. 3989.

Cards Granted-A. Jennings, H, 4301;

J. Burrichter, H. 3996; Emil Wildr

T. 2054.

Rclnstntcd-Joh‘n Dubuque, 3897; Al.

Selby, 942; Emil Wild, 2054.

Elected -- Trustee, Anthony

Geiger.

Trude-Fair.

Financial §ecrctnry--Herman Mueller,.

6107 Alaska Ave.

Cor. and Rec. Secretary-Chas. Diet!»

2341 S. 7th St.

NO. 87, LA CROSSE, \VIS,

Meets third Thursday of the month at

members’ homes.

Initiated-Arthur Hamilton. 4998.

TradkGood.

Rcc. and Fin, Sccrctnry—Mike Lafser,

1026 Rose St.

N0. so. MARSHALLTOWN, IOWA.

Meet. fourth Friday of the month at

Trades Assembly Hall. ‘West Main St‘.

Initiated-J. W. Clark, 4889; Carl Cordt.

4890.

Cards Deposited-Joseph Yordy, B. H.

3549.

Trade-Slack; working five days a

week, eight hours a day.

Financial Secretary-Wallace Calla-r

dine, 108 N. Seventh Ave.

Car. and Rec. Secretary-Roy Winter»

612 S. Ninth Ave.

No. 01, CINCINNATI, OHIO.

Meefn every flirst and third Friday 03‘

the month at Workman's Hall.l'l‘rmic—l’oor.

Financial Secretary-George Herbere,

2130 St. Michael St.. Cincinnati, Ohio,

Cor. and Rec. Secrctnry—Walter Ap

nlegate. 1219 Ross .~\ve.. Price Hill.

Cincinnati, Ohio.

NO. 92, MARION. IND.

Meets first and third Fridays of the»

month at Trades Council Hall, corner

Fourth and Washington Sts.

Initiated-Walter 'Wessner. 4969: Dan

iel Graham. 4965: E. Baumbaugh,.

5008; Geo. Goln, 4960.
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'Cnrds Deponited—Earl Carson, B. H.

3533; Geo. Ehmann, B. H. 2804.

Card. Granted-Geo. Ehmann, T. 2804.

“Trndc—Expect full time after two

weeks lock-out.

Financial Secretary-—Fred H. Clapper,

2720 S. Boots St., Marion, Ind.

Cor. ' and Rec. Secretary-Edward

Fredrick, 3125 S. Boots St., Marion,

Ind.

Jlemarks—\’ice-President Spilker took

up our trouble on our yearly agree

ment and settled it satisfactory to

all concerned,

 

MASSACHUSETTS TAKES TO

BOYCOTTING.

 

The law recently passed in Massa

chusetts authorizing a Minimum Wage

Commission carries no mandatory

clause, but relies upon public opinion

.to back up the findings and recommen

‘dations of the Commission. And the

astounding feature of the bill which

now will go into effect is that it con

tains a clause which to the common

or garden variety of mind looks like a

State Boycott. It decrees that “the

names of employers who refuse to ac

cept the recommendation of the Com

mission shall he published in at least

.“four newspapers of the Common

wealth in type not smaller than that

in which ordinary news is printed."

Now when orgapized labor has en

deavored to publish and circulate an

"unfair" list there has always been a

horrified protest from the press, pulpit

.and public generally. The Hatters’

Boycott case has just been decided

against them and the Union fined

‘ $240,000.00 and $10,000.00 costs under

the Sherman Law. And the president

and other oflicers of the A. F. of L.

prosecuted by law and convicted of

'the "crim'e” of boycotting, are still in

the shadows of prison for doing what

staid, moral old Massachusetts has

now constituted as a State proceed

‘ing!

When the "perfect ladies" of Chi

cago, backed by the Bishop, instituted

a boycott against retail stores which

refused to give half holidays on sum

mer Saturdays, it was looked upon as

a highly commendable move. When

the clergy of Ohio and other States or

ganize a permanent boycott against

the saloons of their States, the church

women have prayer meetings to ask

God's blessing on the noble work, and

all the "pillars of society applaud."

When strait-laced puritan old Mas

vsachusetts decrees a public "unfair

list” the entire country approves. But

when union labor uses that means of

allying the public with their move

ment against industrial inhumanities

union labor is yanked into court and

sentenced to fines and jail terms.

Is it not time to ask why this is thus

and to change the “thusness?"—Ex

change.

TO IMPEACH JUSTICE WRIGHT.

 

Washington.—Standing on the tour

of the House of Representatives Con—

gressman Park, of Georgia, started

impeachment proceedings against Jus

tice Wright and presented resolutions

instructing the Committee on the Ju

diciary to inquire and report whether

action by the House is necessary “con

cerning the alleged official misconduct

of Daniel Thew Wright; whether he

has accepted favors from lawyers ap

pearing before him; whether he has

permitted counsel for a street railway

to indorse his notes while said counsel

was retained in business and causes

before his court; whether he has col

lected and wrongfully appropriated

other people's money; whether he has

purposely changed the record in order

to prevent the reversal of causes

wherein he presided; whether he is

guilty of judicial misconduct in the

trial of a writ of habeas corpus to an

extent which. provoked a reviewing

court of the District of Columbia to

justly characterize the trial as a

“travesty of justice;” whether he has

arbitrarily revoked, without legal

right, an order of a judge of concur

rent jurisdiction, appointing,three re

ceivers, so as to favor his friend by

appointing him sole receiver; whether

he is morally and temperamentally un

fit to hold judicial oflice, and whether

he has been guilty of various other

acts of personal and judicial miscon

duct for which he should be im

peached." 1

The above charges are similar to

the ones by Wade H. Cooper, which

were handed to the attorney general,

who, in turn, forwarded them to the

House Committee on the Judiciary,

which decided, in effect, it had no

power to act on the impeachment of

a judge unless ordered to do so by the

House. The committee now stands so

instructed, and is given full power to

send for witnesses and administer

oaths in its investigation.



I s'rovs: MOUNTEBS' AND RANGE wonnsns‘ JOURNAL. 159‘

Stove Mounters’ international Union.
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‘ Stove idounisrs

I International Union

  

Attached to oven bottom of Cook Stoves and Ranges. and to ash pit 0'

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

in use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

 

Price List of Supplies.

  

  

  

  

Om ' l L l B Lisa-page ltagger . . . . . . . . . . . .. “4:2;

Wage e ger .
cla' ape utton ‘(JO-page ledger .. 5.59

IOO-pago day book . . . . . . . . . . . . . . .. .8‘

Let people know you are a secrellrr'l order brmk . . . . . . . . . .. .35

l'greasurer’s relfeipt book . . . . . . . .. .35

oil Call Boo . . . . . . - . . . . . . . . . . .. .0}Union man’ and What Union you Minute hook . . . . . . . . . . . . . . .51

e _ W r hi I; n: Treasurer's Acco-unt Btok . . . . . . .. .60b long to ca t a "no Hon. cards, per 100 . . . . . . . . . . . . . .. 1.00

Traveling cards, per 100. . . . . . . .. .50

Letter heads. per 100.... . . . . , .. .4‘

Envelopes, per 100 . . . . . . . . . . . . . .. .40

Envelopes (large size). Per 100...Labels per 1.000 . . . . . . . . . . . .. .4‘.

Statistic an blanks, per 1.00 . 1.7‘

Due books. each . . . . . . . .. . .08

Dnter without pad..... .40

Part . . . . . . . . . . . . . . .ll

hater and pad . . . . . . . . . . . . . . . . . . .. .5.

Fac-simlle label cut , . . . . . . . . . . . ..Otiicial Laps Button . . . . . . . . . . . . .. .

Blue and white Enamel’ Gold Apprentice due stamps, per 100... .20

Rlmmed' Screw Back’ Twenty_ Application blanks . . . . . . . . . . . . . . ..Freo

, The above supplies will be sent to

five cents each. Order through local unions. postage or express charge’

paid. Remittances should accompany

your Local’: Secretary. all orders.

Please remit by bank draft, postomco

or express money order. Do not son.

personal checks. 
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1.

3.

4.

‘5.

0.

Detroit. Mich.

Leverette St.

Harry Terry, 175

Evansville, Ind.

Fulton Ave.

Quincy, ill. Geo.

Madison St.

Bellevllle. ill.- Al. Hendricks, 811

E. Seventh 8!.

H. G. Suite, 1805

Hageman, 829

South Bend, ind.

703 Vistula Ave.

Philadelphia. Pa.

2937 Hurley St.

Jesse Crawfo rd.

Chas. G. Riotto,

~8- Hnmllton, Ohio“ .Wm. Manifold, 624

10.

Ill.

‘13.

15.

‘'18.

".19.

8

S. Eleventh St.

Richmond, Va. Jas. Deal, 1256

Taylor St.

Troy, N. Y. Gee. Rotherham, 2122

7th Ave.

Preston, Ont. John A. Tobin.

Rook Inland, Ii], Frank Lattner,

1406 14th St.

Hannibal, Mo.

S. Main st.

Buti'alo, N. Y. Charles Berling

hoi‘f, 42 Thomas street.

N. 5. Pittsburgh, Pa. \Valter Eck

ert. 1306 Sigel St.

R 13. Leeds, 113%

Atlanta. 11-. Edw. Schenck, 256

Houston street.

Piqua, 0. Harry Maurer, 603 Ml

ami St.

Aurora, Iii. \Villiam Llnders, 311

Simms St.

Cincinnati, 0. Wm. Egan, 114 W.

Eleventh St., Newport, Ky.

Dgyton, 0. C. E. Nill, 529 Jackson

t.

Dover, N. J.

Sussex St.

Cleveland. Ohio.

2489 E. 71st St.

London. Ont. Wm. Beck, 67 Ade

laide St.

St. Louis, Mo. (3. R. W.). Edwin

W. Kaiser, 1513 Hogan st.

'Hamllton, Ont. Thos. Bevers, 35

Ti'sdale St. '

William McCarthy,

John Sullivan,

Geneva. N. Y. T1103. Cullinan, 28

‘Middle St.

i'eorin. ill. 0. A. Juelg, 608 Sloan

street. Avervville Peoria. ill.

88.

40.

41.

43.

45.

51.

53.

a,

74.

75.

78.

S4.

91.

02.

Rochester, N. Y. H. Howcraft. 3}

Admiral Pk.

'l‘uunton, Mull.

\V.

“ntertown, Mass. Goo. Emery, 2

Montfern Ave., Brighton, Mass.

Reading, Pa. Harry Dillion, Stoney

1Creek Mills, R. F. D. No. 1, Read

ng, Pa.

Indianapolis, ind. Fred G. Eller

man, 1252 Brookside avenue.

Pittnton, I’n. Albert West.

Vine street.

Newark. N. J. Wm. H. Walker. 98

Kossuth St.

Ohio.

E. F. Leonard. 1

Water sireet.

160

Salem,

Rose.

Sheflield. Ala. Robt. M. Beals, 82'!

E Tennessee St., Florence, Ala

Port Chester, N. Y. Chester Lent,

4 Lockwood Place.

South Pittnimrg, Tenn. Fred ‘Vood

fin, Box 417.

Kokomo. ind. G. C. Goudy,

East Jei'i'er-~'on St.

lome, Ga. Chas. Underwood, 304

Perkins St.

Columbus, Ohio.

717 S. 17th St.

J. C. Kerr, 117 S.

9!‘

Toledo, Ohio. J. J. Elwing, 1607

Norwood.

Dilnville. Pa. Chas. Seitz, '40‘

Pine St.

St. Chnrlel, Ill. Joe Gatfney. 19.

W. 5th St.

Deileviilo, III. (S. R. “7.) Charles

Werle. 119 N. Illinois street.

Kalamazoo, .‘illch. Chas. "angler.

427 Jasper street.

lronton. Ohio. Frank Lintner, 367

S. Sixth St.

Carleton Place, Ont- P. H. Thomp

son, Box 42.

Akron, Ohio. Joseph Scott, 450 W.

Exchange St.

St. Louis, Mo.

S. Seventh St.

Ln Grouse, Wis. Mike Lafser, 1026

Roe St.

Murlhnlltown. In. Harry Jurgen

son, 404 Woodbury.

Cincinnati. Ohio (S. R. W.) Wal

t:lgrrice Hill, Cincinnati, Ohio.

Mar-loll. ind. Edw. Fredrick, 3128

S. Boots St.

Chas. H. Dietz, 2341

H. W. Geshwllm.‘

Applegate, 1219 Ross Ave.,_
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Executive Board.

General President, W. L. FUNDERBUIK, 1210 Icfierson Ave. 12., Detroit, Mich.

Second Vice-President, Cass. SYN-KER, 101756 Jefferson St, Quincy, Ill.

Third Vice-President, Wu. J. Down, 52 Shaw SL, Utica. N. Y.

Fourth Vice-President, W. J. HARLOW, 1227 N. 20th St.. St. Louis, Mo.

Secretary-Treasurer, Fun: Gnnrsmiw, 1210 Jefferson Ave. East, Detroit. Mich. Tel. E. 2510-].

 

Entered as second class matter, December 31, 1904, at the postofice at Detroit, Michigan,

under the act of Congress of March 3, 1879.

 

DETROIT, MICH., JUNE, 1914.

  

From the Executive Field

Second Vice President.

An ofiicer being wanted at Mar

ahaltown, Iowa, instructions were re

ceived from headquarters detailing the

writer to visit that place. Arriving

there a meeting was held with the

members and everything thoroughly

thrashed out. It seems that the mem

bers of 89 are lacking the spirit of

progressiveness. Also took up several

disputes at the shop which were ad

Justed satisfactorily. Also went over

the books of the financial secretary

and found them correct, but advised

him to change the system in the

ledger. With the advice given the

members should. work more in har

mony with one another. Returning

home, I was requested from headquar

ters to finish the work that was start

ed last month, the organizing of the

new local at Springfield, Mo. There

is prospects of having one of the most

progressive locals in the country. They

have fairly good prices in the shop.

Wishing success to the new local and

also wish to thank the president ot

the Missouri State Federation for the

interest he has shown in our organ

ization.

CHAS. SPILKER,

Second Vice-Pres.
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THE SHORTER WORK DAY.

 

'William B. Wilson, secretary of

labor, recently gave out for publica

tion a sketch of the history of the

shorter workday, and in the introduc

tory paragraphs notes as a fact estab

lished by experience that, while wages

fluctuate very materially as indus

trial and general business conditions

vary, this is not the case with hours

of daily work. Mr. Wilson finds that

when the number of hours once has

been cut down it seldom is increased.

v

The article prepared by Secretary

Wilson may be taken to bear the ofii

cial stamp of an authorized publica

tion of a department of the United

States Government, for Mr. Wilson,

soon after he had assumed ofiice, an~

nounced that he conceived it to be

the function of his department,

among other things, to give to the

public authentic information on sub

jects directly entering into tlb in

dustrial attairs of the country. From

this article the following paragraphs

are taken:

"The introduction of labor-saving

devices into the industrial and com

mercial life of the nation has greatly

enhanced the productivity of the

workers in a given period of time.

Naturally the workers have sought to

secure some of the benefits of their

increased productivity in the form of

a shorter workday. In many indus

tries in the countryamaximmn eight

hour workday had been established by

mutual agreement between employer

and employe. These trade agreements

have had the effect of shortening the

hours of labor in other lines of in

dustry where no trade agreement ex

ists. The result has been beneficial

to the country at large bv raising the

moral, intellectual and physical

standard of the workers to a higher

standard or living.

"It is conceded by many economists

that the standard of living has as

much to do with the‘ rate of wages

obtained as the rate of wages has ‘to

do with the standard of living. When.

by virtue of a higher standard oi’ liv

ing, people have become accustomed

to the use of good food. good clothing,

good home, good schooling facilities

and good conditions of employment,

they will not readily accept wages

and terms of employment that do not

enable them to continue these condi

tions. Notwithstanding these facts,.

wages do, and will no doubt continue

to, fluctuate with varying industrial

and commercial conditions. That is

not the case, as a rule, with the

shortening of the hours oi! labor.

When a shorter workday has been as

lished it seldom occurs that there is

a return to the longer workday, and,

therefore, the lessening of the hours

of labor almost invariably results in

the permanent improvement .of the

condition of the workers.

“It has been the policy of the gov’

ernment for a great many years in

dealing with its employee, to keep

pace with the highest standard in

private institutions, and justly so; the

government should be a model em

ployer. That this has been the pol

icy oi! this and other governments is

made apparent by a. review of legis

lation affecting the length of a day's

work."

Secretary Wilson then notes that

England, "the cradle oi.’ the factory

system," also and logically is the

country where the first efiforts to re‘

duce hours of daily work were vigor

ously made, and won their first noted

victories. In 1802 a law was passed

forbidding the employment oi appren

tices—this term included most tac

tory children-tor more than seven

ty-two hours a week, and also pro

vided that they should not be com

pelled to work on Sundays. In 1825

the hours of labor were reduced from

twelve to eleven and one-half per

day; in 1831 to eleven, and night

work was prohibited in specified in

dustries for all women and persons

under 21 years of age. In 1833 this

law was extended to include woolen,

worsted, silk and fiax, as well as cot~

ton mills, and reduced the working

time of children to eight hours a

day.

The reports of the parliamentary

committees and other evidence show

ing the marked improvement in the

laborers’ condition led to the adop

tion at a law in 1844, reducing the

employment of children under’ 14

years of age to halt time. In 1847

the ten-hour law was enacted, and in

1874 the hours of labor were stilr

further reduced to nine and one-haiL
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~l'HE VALUE OF ‘LABOR.

 

The unresisting heart 0! man is al

‘ways in revolt against ties founded on

jorce.‘ Yesterday it declared that gov

ernment is the control of man by man.

and that the rights of rulers are drawn

from the consent of the governed.

Today it avows that property is the

-control of man by man. That the

rights of the ruled are the source of

the right of rulers in property as

much as in government . The central

doctrine of the slave power was that

the laborer was merely merchandise.

The central doctrine of the money

power is that labor is merely mer

chandise. Society supports the latter.

as it did the former, with the con

solidated array of all its institutions

.and laws. But both doctrines and all

that is built upon them. are absolutely

destructive, not only of the liberties of

‘the laborer, but of the liberties oi! all.

The conscience that said the laborer

:shall not be a commody though de

spised ot the builders is now a corner

stone. A new conscience takes its

stand before all our institutions and

says to them Labor shall not be a.

commodity, for the labor is the la

borer. The new theory that though

‘the workingman is not a thing his

labor is a thing, marks but a slight

advance on the old. It means that

the labor can be bought-and sold re

gardless of the man behind it; that

the buyer, the employer, can take any

advantage of the seller, provided he

does it under the formula of supp!"

and demand; that to buy his life oi!

him cheap and sell it dear is all we

have to do with the laborer; that the

only conscience the buyer needs is to

observe the rules oi! the market; that

‘he can depress or raise prices with

out moral responsibility for the backs

bent or hearts broken by his manipu

lations; that he can take more than

he gives. regardless that the 'goods"

‘he gets are the lives of workers who

cannot survive it they receive less

than they give; that buyer and seller

have a right to deal with each other

as it they were business animals in-.

stead of business men. The labor is

the laborer, because the man has to

live twenty-four hours in order to be

able to work eight or ten. His heart

and head. his thoughts. his wants, his

:aspirations. all co-operate'to produce

the so~called commodity which at the

sound of the factory bell is ready to

begin the work of the day. when the

man leaves the factory be but takes

the ‘commodities" away to recuper

ate his wasted exiergies for another

day. That which he has left within

those walls is not a. thing. It is him

self. ‘The great fundamental princi

ple of anti-slavery is that man cannot

hold property in man," said Garrison

The doctrine that “labor is a com

modity" gives man property in man,

and is therefore inquitous and void.

If you shall .not buy the whole man

you shall not buy or sell part oi! a

man. You shall not count into your

purses the ruddy drops from morn till

noon, from noon to dewy eve, and

then say: “I know not whence they

came or how.” — Henry Demarest

Lloyd.

LABOR UNIONS AND OTHERS.

 

It appears strange that so much

fuss is made and antagonism fostered

against labor unions, whose object

primarily is to uplift and educate,

when other unions are exempt from

criticism and rarely get any publicity.

And it is strange. Let us illustrate.

The lawyers’ union. 'What, never

heard of it? You must be joking.

The lawyers have a union, and a

strong one. too. You have got to go

through high school. then through a

law school and so on—serve a stiff

apprenticeship-before you can be

come a lawyer, and then when you

are out 0! your time, you have got to

belong to the lawyers’ union. Get

that. Got to. means closed shop. tou;

there are no tree.and independent

rat lawyers—ali are union. strictly

so. When you next hear a lawyer

fighting a case against your union,

think how inconsistent he is. and

what a hypocrite he must be, and it’

you get a chance to tell him so. And

this lawyers’ union has no tendency

to educate its members-for it needs

little education to decide tile wrong

or right of the ownership of a pig

or a. jackass: or on whose shoulders

the blame lies when a poor devil is

maimed for life or done to death in

the machinery oi’ a factory, as to pre

vent the supply of lawyers exceed
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ing the demand. In other words, the

lawyers’ union is for the protection

of lawyers. Ever read of any injunc

tions being issued against the law

yers’ union for protecting its mem

bers? No. ' '

The Ministers’ Union. What, an

other one you are not cognizant'of?

Yes, each church denomination has

its own union of preachers. To be

long to this organization; you have

to go to college, in a. theological sem

inary—learning to tickle the palates

(figuratively) of the modern church

goer—~before you can save a, soul.

This union issues traveling cards

like our labor unions, only they are

terms “God’s calls,’ and are usually

accepted unless made out for a juris

diction where the scale is higher.

This union appears not to be so well

fixed as the lawyers’ union, but nev

ertheless you don't find it assailed in

the public press much.

The Manufacturers’ Union.

Thanks to "Colonel" Mulhall,

have heard of that union,

the press, too.

The trades and labor unions. The

underdogs. Say, has it ever struck

you how helpless these other unions

would be without labor unions?—The

Quarry Workers’ Journal.

Ha!

you

through

TAYLOR'S “EFFICIENCY."

 

So much has been said and written

about efficiency that many people who

have not read between the lines have

taken it for granted that by the ap

plication of a system whereby the

workers’ productivity and earning

power is increased must be a good

thing for the worker, industry and so

ciety.

It goes without saying that if this

was all to be considered in any ef

ficiency plan, everything would be as

represented, and we would be sur

rounded by conditions which would be

ideal, or nearly so, but after carefully

investig ing all of the plans so far

propose we are convinced they are

fine for all who are not forced to work

under them.

Mr. Frederick W. Taylor, of Phila

delphia, is the leading exponent of the

efficiency idea and his handbook for

manufacturers on this subject is con

sidered by many as an authority, it be.

ing quoted very frequently, but we

have yet to see any great publicity

being given to the following para

graph: ,

“For the success of the system the

number of men employed on practi

cally the same class of work should

be large enough for the workmen quite:

often to have the object lesson of see

ing men laid off for failing to earm

high wages, and others substituted

in their place.”

Here, then, is the meat in the nut.

of efficiency, and if anything more

cruel has ever been devised to drive

the human machine to its limit we

have never heard of it. In fact, the

thought that it is human beings who

are being subjected to this refined ern-

elty does not seem to have been con

sidered by the gentlemen who expect.v

the workers to receive them and their

plans with open arms and songs of‘

praise.

Just how this theory would work out.

in practice is very easily seen. The

worker selected for the object lesson

might be slow of action, but by driv

ing himself to the limit he can per

form the task set by the efficiency ex»

pert, so that he can maintain those:

dependent upon him, as he cannot at

ford to lose even a half day's work,

and this must be kept up continually,

and each day he sees men discharged.

for failure to perform the task assign

ed them.

Can any mind imagine or any pen

describe the mental and physical an~

guish suffered by one forced to labor

under inhuman and unfair conditions?‘

To our mind, the knout and thumb

screw of ancient times are pleasures

compared to this modern torture, and.

the wonder is that so many people

have readily become the dupes of men

like Taylor.

Torture is torture, regardless of the

"name applied to it, and until a plan

of efficiency is developed which takes.

into consideration the human element.

in industry, the workers will not be

found clamoring for the application of‘

any system so scientifically cruel as

those now being thrust upon them.

The surest way to prevent the instal

lation of any of these systems is by

perfecting and strengthening the trade

unions."—The Garment Worker.
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III

REPRESENTATIONS AT CONVEN

TIONS.

 

The Belleville convention took the

following action relative to the basis

of representation of local unions at

conventions. the same to become ef

fective subject to certain provisions,

the resolution and the action of the

convention being as follows:

Resolution No. 38.

“Amend Article III, Section I of

the constitution to read as follows:

The basis of representation in con

vention shall be: for less than fifty

members, one delegate; fifty or more,

two delegates; one hundred or more,

three delegates; one hundred and

fifty or more, four delegates; so on.”

“Moved that the resolution be re

ferred to the Executive Board with

instructions to have inserted in the

constitution in case referendum vote

on resolution referring to Interna

tional bearing delegate‘s expense of

railroad fare is lost. Motion pre

vailed."

As will be seen by the above the

Executive Board is instructed to

make the necessary change in the

constitution changing the basis of

representation at conventions, pro

vided that the referendum on the

question of the International paying

railroad fares of delegates to con

ventions is lost.

At this writing the referendum

vote on the question of the Interna

tional paying the railroad fares of

delegates is before the membership

and the result will be known at the

end of the month, when all locals

will be advised of the result of the

referendum and the basis of repre

sentation at conventions.

R

COLORADO.

 

For some months past a situation

bordering closely on civil war has

existed in Colorado, where the miner

has been fighting for the right to or

ganize. The miner was driven from

his home, which was owned by the

mining companies, and the union

rented ground to put up tents for the

miners and their families to live in;

these tent colonies have been the

special object of attack by the state

militia, which recent evidence has

shown is composed of professional

thugs and gunmen who are also in

the employ of detective and strike

breaking agencies.

Recently an effort was made by

these gunmen to destroy the strikers

camp at Ludlow and this action

brought about a. battle in which a

number of the wives and children of
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the strikers were shot and burned

to death in the tents that made up

the colony; this made the strikers

desperate and the result was several

battles with the militia and gunmen,

the thugs being compelled to retreat

on several occasions, conditions be

coming such that it was necessary

for the President of the United

States to send regulars to restore

peace.

This condition of affairs has been

brought about by utter disregard by

the mining companies of the laws of

the state that have been passed for

the welfare of the miners, the strike

being caused in an effort to secure

that which the law says shall be

given them.

The miners are striking for the

right to have something to say under

what conditions they shall work and

sell their labor for and their cause is

Just. An appeal for financial assist

ance has been issued in their behalf

by their organization and every mem

ber of our organization is urged to

contribute as their cause is worthy

of support.

R

CONVENTION NOTICE.

 

The Sixteenth convention of the

Stove Mounters' International Unlon

will be held in the city of Hamilton,

Ohio, commencing at 10 o'clock Tues

day morning, July 21, 1914, and will

continue in session until the busi

ace: of the convention has been

transacted.

All resolutions or amendments to

the constitution should be prepared

In duplicate form before being pre

sented to the Convention.

Information pertaining to hotel ar

rangements and other matters rela

tlve to the convention will be sent to

all locals by circular letter and will

also be published in the next issue

of the Journal.

Yours fraternally,

FRANK GRIMSHAW,

Secretary-Treasurer.

NOTES.

During the past month information

was received at headquarters that

there Was- an opportunity of forming

a new local union of stove-mounters

at Springfield, Mo. Vice-President

Spilker was detailed to take up the

work of organizing and after making

two visits to that city was successful

in forming a local which will be

known as Local No. 94, Springfield,

Mo.

 

Local No. 75, Ironton, Ohio, reports

that the yearly agreement with the

tirm in that city has been renewed

for another year, the Saturday halt

holiday for the months or June, July

and August being granted.

 

Trade reports indicate that there

has been no improvement in busi

ness during the past month, the con

dition of trade being reported as

slack in nearly all localities, with

the outlook for improvement in the

near future as not being good.

 

The apparent lack of articles in

the correspondence columns this

month would indicate that the ma

jority of our local editors have been

aifected with the spring fever or it

is possible that fishing is good in

their locality.

 

The following death claims have

been paid during the past month:

Victor G. Mackay, Local No. 78, Carle~

ion Place, Ont.; William F. Wahl,

Local No. 39, Rochester, N. Y.

An income tax is levied in India on

all incomes of $165 and upwards. and

then only one man in 700 comes with

in scope
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Labor will never realize its rights

until it recognizes its wrongs,

 

As we see in the rainbow the har

binger of fine weather, so labor may

see the glories of its future through

its tears.

 

Labor is a necessity to human ex~

istence; being such it is obvious that

under natural conditions it should be

a pleasure, not a penance.

 

The trade union is a standing chal

lenge to that miserable old cynicism,

“Every man for himself, and the devil

take the hindermost."

 

Man's first duty is to organize.

 

The labor movement is a thing not

of idealism but of instinct.

 

The

the “spirit of progress"

changeable terms.

"spirit of organization" and

are inter

 

The record of trade unionism shows

that, after all, man was not made to

mourn.

 

The necessity of industrial organ

ization knows no law except that of

human progress.

 

Next to the family, the trade union

is the higest exemplification ot the

gregarious instinct.

 

Trade unionism that is not purely

practical and simply sensible is not

trade unionism at all.

 

The extent of trade unionism is the

best possible measure of a people's

capacity for self-government.

 

In trade unionism, as in other hu

man activities, success oltenest at

tends those who know how to wait—

and work.

 

In the coming age of completeuin

dustrial organization international

boundary lines will cease to be even

imaginary.

DISCIPLINE IS NECESSARY TO

TRADE UNION SUCCESS.

 

It is well for members of unions

to understand that the first principle

of true trade unionists is their abso

lute willingness to be disciplined by

the authority vested in their organi

zation. No matter how we feel about

the actions of our union we must abide

by the decision of the majority. A

true soldier is he who will obey the

order received from his superior oili

cer, even though in his heart he be

lieves the order may not prove bene

flcial or the policy advocated by the

general is the best. A trade union

ist who absolutely refuses to be gov

erned by the actions of the majority

of his local union is not true to his

organization. If at any time some

thing transpires that in our opinion

is not just right, we must abide by the

decision and endeavor by honest per

suasion to educate the majority to

see things in the right way, but in

the meantime stand ready to be gov

erned by the wishes of the greater

number in the meeting assembled.

This is applicable to all members in

all unions, and it is also true that the

local union must obey the mandates

of the joint council and the interna

tional, and in turn the joint council

must obey all orders from the Gen

eral Executive Board. What does the

opinion of an individual amount to,

who, because he is displeased with

the acts of his union, stands out. in

defiance thereof? The average indi

vidual constituting the membership of.

our great union today throughout the

nation will have passed away within

a short time and other men with oth

er ideas will take their places. The

true man is he who obeys the call of

his union and the true local is the one

that always lives conscientiously to

the constitution of the international

union and to the rulings and decisions

of the General Executive Board. In

dividuals who think they are greater

than the body that created them, are

those who are breeders of discontent

and discord in an organization and.

eventually help to disrupt the parent

body. Petty jealousies and individual

opinions should not govern the organ

ization. The judgment of an individ

ual is always useful and should be
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used in the manner only of explain

ing the grounds upon which said opin

ion is based, and if the majority de

cides against that opinion, he is more

of a man if he submits gracefully than

if he cringes and proclaims against

the action of the majority. Therefore,

let us be trade unionists in every

sense of the word. Even though we

disagree with each other, always re

member that the other fellow might

be right, and that we are struggling

only for that one purpose, that of do

ing what we think is best for the

greatest number, having our eyes al

ways on the goal of building up our

international to the coveted position

we have always strived tor-that of

making it one of the most useful and

beneficial international organizations

of labor in this country.—Teamsters'

Journal.

MINIMUM WAGE IN A WESTERN

STATE.

 

Approximately half the women em

—ployed in department and other stores

in the State of Washington will re

ceive an increase in wage June 21.

On that date the $10 minimum wage

will become effective in this indus

try, under an obligatory order issued

by the industrial welfare commission

Tuesday.

The order recites that “it shall be

unlawful for any person. firm. cor

poration, or association engaged in

the mercantile business in the State

of Washington to employ any adult

woman at a, weekly wage of less than

$10. It is hereby declared that any

lesser amount is inadequate to supply

the necessary cost of living for such

woman worker to maintain herself

in health."

This order applies to girls of

eighteen and over and adult women,

who have had at least one year's ex

perience in the business.

The commission also fixed the min

imum wage for minors at $6 per

week, announcing the following rules

that are to govern in all mercantile

establishments:

“It shall be unlawful for any per

son, firm, corporation, or association

engaged in the mercantile business in

the State of Washington to employ

any person of either sex ‘under the

age of eighteen years at a weekly

wage of less than $6; nor to employ

any such person after the hour of

7:30 p. m,

“Not less than One hour shall be

allowed the women and minor work

ers of any mercantile establishment

for their noonday luncheon.” Other

rulings are made in regard to san

itation, ventilation and rest rooms.

The difiicult apprenticeship prob

lem will be solved in the following

manner:

Six dollars is to constitute the

minimum wage of any worker for the

first six months. At the end of six

months the wage is to be increased to

$7.50. At the end of second six

months‘ period, the worker is ‘to be

entitled to the full minimum wage.

To prevent employers from employ

ing apprentices in large numbers and

discharging them to get new girls at

the end of the apprenticeship period

the commission rules that not more

than 17 per cent of the total number

of women employes in a store may

be apprentices and of these half must

be receiving at least $7.50 per week.

Individual permits to apprentices ‘

will be issued in furtherance of this

policy.

The commission also issued calls

for conferences to recommend mini

mum wages for factories and laun

dries. The factory conference will

be held May 14 and the laundry con

ferences will each consist of three

employers, three employes and three

representatives of the public—Seattle

Union Record.

It Didn't Take.

It was in Sunday school and the

young teacher was endeavoring to ob

tain certain data for the church rec~

ords. Turning to one of the little

pupils, she asked: "Ethel, dear, were

you ever baptized?"

Ethel, who is a very serious child.

thought deeply for a moment before

replying; then she said slowly:

"Yes, I think I was once;

didn't takeP-Judge.

 

but it
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LOCAL NO. 86, ST. LOUIS.

 

Mr. Editor:—

The weather in St. Louis is fine and

it makes all feel like getting out and

having a good time in the open air.

Local 86 is contemplating giving a.

fish fry, or some other kind of an

outing in the near future, so all the

boys can be together, some time be

side at meetings and work. Some of

the boys were out playing ball last

Sunday. but they certainly felt the

eifects of it the following day.

Do people ever consider that it is

more fun seeing a game like that than

a professional game, as one sees plays

there that happen once in a life time.

We have a meeting soon, and expect

to have a good long interesting ses

sion as there are many things to be

decided. We also elect our delegates

for the Hamilton convention the same

night and every one has his man

picked and we all feel sure that we

will send a good hard worker in the

union and hope they will meet others

of the same kind.

Fraternally Yours,

FRANK JAEGER, JR.

LOCAL NO. 92.

 

Mr. Editor:-—

As our local editor is sick, at this

time, and has asked me to write some

thing for the Journal, I will send a

little sand storm from the sand hills

of Sand Spring, Oklahoma.

First I will explain that I am not

working at the trade here and I am

still a member of Local No. 92, of

Marion, Indiana, and this place is four

hundred miles away from any local

of the Stove Mounters International

Union, but not very far from two

stove shops, and as the writer visited

one of the stove shops recently and

was convinced that most of the mount

ers working never heard of the Stove

Mounters Union. Now brothers, who

is to blame for this state of affairs

here; I don‘t say that our officers are

to blame, for there is not enough

money in our treasury to put a special

organizer in the field at this time, but

how can we make things better by

taking the money out of the treasury

to pay railroad fares of delegates to

the convention at Hamilton. I am

sure that Local No. 92 will send a del

egate to the convention and will pay

his expenses also, and I hope that

every other local will do the same

thing; so let us save our money for

the extension of our organization as

I do not believe we should stop at

fifty-three locals when there are so

many open shops over the country that

might be organized on the job.

So Brothers let us dig down in our

pockets for a. little coin and pay our

delegate's expenses and let us roll

up our sleeves and go to work for a

bigger, better and brighter oiganiza

tion, and help our less fortunate bro

thers live so that when we have pass

ed the great beyond, that the world

will be better because we have lived.

Fraternally Yours,

WILLIAM FOGLESQN.

 

LOCAL NO. 8, HAMILTON.

 

Mr. Editor:

Preparai ions are being made to give

the delegates to the convention in

July a rousing good time. Brothers

ttastings, Sher-zinger, Paulowsky. Man

ifold and (‘lark being the entertain

ment committee and have helped to

finance said scheme wonderfully.

Through their efforts and the eiTorts

oi the local we have collected a nice

little sum, but at this 'writing I can

not say as to what the program will
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be, but believe that a trip to the Cin

cinnati Zoological garden will be in

order and a banquet also, of the rest

I have no information, but this will

be quite a, starter. We expect a large

delegation and hope everyone enjoys

themselves to the brim and overflow

ing.

At present we are working four

days a week and things are looking

bad everywhere. Too bad a few

people have to monopolize the entire

world's wealth before they can gain

satisfaction and then want us to go

down and‘ shed our gore against a

lot of poor, ignorant greasers who

never did anything but be a lot of

tools for a few dollar worshipers.

I suppose we will have to vote the

G. O. P. in power again, so they can

pull us over our oilers notch. Well it

don't do much good to holler. I guess

' they won‘t show you any mercy until

you cough up your last red cent.

JOHN M. WISE,

Local Editor, N3. 8.

LOCAL NO. 41, WATERTOWN‘,

' 'ssvw
 

Mr. Editor:

I’m as black as the Ace of Spades,

I‘m as dark as the shades oi! night,

Yet a hasty scratch,

From a safety match,

And I twinkle and glow with light.

In cottage, and mansion and home,

I'cooks and bakes and cheer,

When with light I winks,

YVhoever would think,

That hot weather really was here?

T’is true that I carry a pipe,

Yet I never was known to smoke,

My habits are such,

That my manners are much

Approved by most sentisive folks.

I am welcome in palace and cot.,

As over the world I roam

For the heat and the gloom,

01' the cooking room,

With 9. Crawford Gas Range are un

known.

With Apologies,

Editor, No. 41.

LOCAL NO. as, an LOUIS, MO. ‘

 

All members of Local No. 86, St.

Louis, Mo., are notified of the change

in the address of the secretary of the

local. The new address of the local

secretary is: Chas. H. Dietz, 2405 S.

11th street.

CONVENTION CITY.

 

Hamilton will be the convention

city of the Stove Mounters' Interna

tional Union, and for some time Local

No. 8 has been striving, to have plans

to carry on the convention and enter

tain the delegates; to manage the at

fair the following committee are in

charge: Wm. Paulosky, Link Clark,

Bert Hastings, A. Manifold and Chas.

Scherzinger, the latter being; secre

tary. For any information pertaining

to the convention arrangements write

the secretary of the committee.

A few words from the committee

might help. We can say, while ye

delegates are in Hamilton there will

be something doing all the time; we

have tried to arrange things so there

will be no loss of time, we expct to

wind up with a grand fish try.

The convention will be held in

Trades Council Hall, and the Atlas

Hotel will be headquarters. A rate of

$1.50 and $2 per day being secured.

We have also arranged for a so-called

hang-out, a hall that will accommo

date 150 guests being secured, where

we will try to take care of you all the

time that you are here and will try to

have things cool, convenient, pleasant,

entertaining and satisfactory to all

delegates that may attend.

We would like to have all locals

represented, but we can hardly ex~

pect that, however those that are

reasonably near ought to he in line.

For any information or suggestions

you desire, write Chas. Scherzinger.

931 S. Twelfth St.

A wise man may gain knowledge

from a tool, but a fool refuses to

council with a wise man. Which

class are you in?
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U. S. SUPREME COURT DISMISSES

CONTEMPT CASE.

Washington.—After a, seven years’

battle in various courts of the District

of Columbia and the United States

Supreme Court, the latter tribunal has

made final disposition of the Gompers

Mitchell-Morrison contempt case by

setting aside the penalties inflicted

by the lower court on the ground that

the statute of limitations barred fur

ther proceedings.

The highest court in the land thus

declined to decide the questions of

free speech and free press, which

unionists insisted were involved. This

~ ending of the famous suit, however,

marks a development of public opinion

against injunction practices that never

would have been possible but for or

ganized labor, which stood as a solid

phalanx behind these officers who

were attacked, and which stood stanch

in the great struggle for the guaran

tees that some courts would defy.

This preserving attitude of the work

era is now reflexed in the changing

attitude of legislators and the judici

ary toward writs and orders that

would deny workers rights accorded,

wihout question to others.

The cause of the contempt case was

the efforts of the American Federa

tion of Labor to assist the Interna

tional Union of Metal Polishers, an

allied organization. in its contest with

the Bucks Save and Range Company.

whose president, Mr. Van Cleve. was

also president of the National As

sociation of .\lanufacturers. On De

cember 18, 1907, Justice Gould, of

the Supreme Court of the District of

Columbia, issued a. sweeping and gen

eral iniunction against" the American

Federation of Labor. its officers, and

all others within the jurisdiction of

the court. from making any reference

whatsoever to the company's relations

with organized labor No hmnctioa

ever issued equaled this drastic writ.

which ordered that r" mi’erence could

be made, either bv wriften or printed

word, or orally. of the fact that the

company was encased in a dispute.

or that it had been unfair to labor

Tl‘e order not nnlv applied to offi

cers of the A. F. of L. but to "each

of their agents. servants, attorneys,

mnfederates and any and all persons

ac'inz in aid of or in conjunction

with them."

. questions.

President Gompers and his col

leagues showed that this injunction

even denied them the right to dis

cuss Justice Gould's order and the

principles involved, as the company's

name would necessarily be mentioned,

thereby violating the order and mak

ing them liable to punishment for

contempt of court. This, the union

ists pointed out, was the “high-water

mark," as it were, of government by

injunction rule, as the constitutional

guarantees of free speech and free

press were attempted to be set aside

by an order of a court.

On these grounds the unionists de

clared it their duty to contest this up

heard of injunction, and the case was

appealed to the Court of Appeals

of_ the District of Columbia. With

this began a. campaign for remedial

legislation that included an amend

ment to the Sherman anti~trust law

the elimination of injunctions in pure:

1y industrial disputes, and reform of

coiitetmpt proceedings.

aer, President Gom er, ' -
President Mitchell, and13 ssecrgiacrir

Morrison were ordered to appear be

fore Justice Wright to show cause

why they should not be punished for

contempt. They were found guilty

and in a speech replete with bitter:

lnvective and abuse, the court sen

tenced President Gomners to one

year in jail, Vice-President Mitchell

to nine months, and Secretary Mor

risen to six months. The action of

the court. together with his intem

perate language. electrified the Amer

ican workers, who rallied to the sup-.

port of their officers, and the incident

drove home. more effectuallv than

ever the principles for which the

three unionists made battle. Pend~

ing the appeal to the United States

Supreme Court, an agreement was

_ reached between organized labor and

the company, settling all disputive

As a consequence. wh

the appeal reached the Suprerfig

I(“.ourt.|the case was decided to be

moot,’ and therefore the principles

involved in the contention were not

passed upon by the court.

lower courts, th U
States Supreme Court. onelirfayimlzd

1911, set these verdicts aside and

ordered the case remandel 1’

"without prejudice." On a (re-t‘rj'allttihaé
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sentences were reduced to thirty

days’ imprisonment for President

Gompers and fines of $500 each for

Vice-President Mitchell and Secretary

Morrison.

For “sidelight" purposes, and to il

lush'ate the “fairness’ and judicial

temperament of Justice. Wright, it

may be recalled that when the Su

preme Court ordered the case re

manded for trial, Justice Wright ap

pointed a commission of lawyers who

were instructed to investigate and

report to him whether there was

"reasonable ground to believe" that

the defendants violated‘ the injunc

tion. Justice Wright appointed as the

committee the lawyers who prosecuted

Gompers, Mitchell, and Morrison in

the first case.

The “committee," intending to place

the defendants in a false position and

to humiliate them, offered them the

opportunity to “apologize" to the

court and to promise obedience to

the issuance of its orders, the impli

cation being that they would thereby

acknowledge that they had been

guilty of wrong doing. This

Messrs. Gompers, Mitchell, and Mor

rison refused to do; their contenton

was for the rights of the freedom of

speech and the press. and the exer

cise of the normal activities of the

working people. Several conventions

of the American Federation of La

hor encouraged and sustained this

contention, and the rank and file of

the working people of the country

as well as all others who love liberty

and justice, rallied to the support of

‘the men who were taking whatever

risk might ensue for their contention

of the principles involved.

Last Monday the United States

Supreme Court dismissed the case on

ground that it was barred by the

statute of limitations, .

From an educational standpoint, in

calculable benefit has been the net‘

result of the agitation that has fol

lowed the uncompromising attitude of

the American Federation of Labor,

whose position in this matter has

finally attracted the attenton of every

right-thinking person to the iniquities

of the injunction as a weapon against

labor and to the ends some judges

will go in their use of this writ to

even set aside the American Magna

Charta. These encroachments, if not

checked, it is now agreed, would

eventually be used against other ele

ments of our citizenship. These

gains can not be compared from the

standpoint of dollars and cents, for

they are interwoven with every eco

nomic and legislative advance now

being made by the men of toll in

even the smallest community of our

land, and are factors in the sum total

that will eventually place in our sta

tutes enactment that will sweep from

injunction judges their assumed right.

to act as law-maker, jury, and judge.

-—Weekly News Letter.

CAN'T BE OBLITERATED.

 

If it were possible for the union

Wreckers to accomplish the fullness

of their designs, and obliterate the

organizations of labor completely

from the nation, they would not

have succeeded in obliterating the

spirit of unionism.

It is as inevitable as the weather.

7 It is as indestructible as human as

piration.

It is as sure to rise again as truth

itself. _

Unionism is an incarnation.

It is something that gets into the

hearts of men.

It harmonizes with the deepest and

noblest and most insistent instincts

of men.

As long as men are men unionism

will exist and expand.

A visitor was once watching a‘

group of slaves, slouching and shuf

fiing off to their work. One tail,

broad-shouldered fellow strode on,

head erect and with the gait of a

man. "How's that?” the visitor

asked. "0h, he's the son of an Afri

can king." was the reply. .“He never

forgets that."

There's no use trying to reduce the

American worker to the attitude of

slavery. He is the heir of lofty ideals

he never forgets.

He is imbued with the spirit of

Patrick Henry, who said, “Give me

liberty, or give me death."

He has been nurtured on the prin

ciples of Americanism handed down

from the authors of the immortal in

strument based on the eternal truth

that "all men are created equal."
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He has sat at the feet of Father

Abraham Lincoln, who said: "Labor

is prior to and independent of cap

ital. Capital is only the fruit of

labor. Capital would never; have ex

isted it labor had not first existed.

Labor is the superior of capital and

deserves much the higher consider

ation.”

Old Money Bags can dance around

and jingle his gold, but he can never

jar the worker loose from his in~

stincts.

HONOR IN UNIONISM." '

 

No person need feel ashamed of

holding a union card or a due book,

says an exchange. No class of society

or organization or philanthropist has

done as much for the common peo

Dle as the labor unions. ,

Phiianthropists build a home for

the working men and women after

they have left the home of their par

‘ents.

Unions are making the home fire

aide fit for sons and daughters to

remain in the true home-that of

their parents-by increasing waves

so that the father can support the

family and make the" home what it

should be.

Phiianthropists build libraries,

while unions shorten the hours of

labor to give the workingmen time

to read the books.

Unions shorten hours of labor to

place more of the men to work who

are willing to work.

Cities build hospitals and the unions

take care of the family while the

bread-winner is in them.

Labor unions have fought to save

the children from the factory and

place th‘e'm in the schools by having

laws enacted and increasing the

wages of the fathers so that it would

not be necessary to send the child to

work.

Labor unions have done more good

among their members regarding mor

ality and sobriety than any other

class, through changing the surround

ings of their members.

Labor unions have made better cit

izens of the working class by having

them take an interest in the common

welfare of the community.

_ confined to

These statements can all be verified

by any person. and it can also be

substantiated that the benefits of or

ganized labor’s work has not been

its members, but the

working class as a whole has re

ceived the benefit of its work.—

Rochester Labor Journal.

PROGRESS IN MANUFACTURING.

 

In' 1855 it required two hundred

‘and eighty-three hours and twenty

minutes human labor to make one

hundred pairs of shoes. According to

the report of the commission of 1902

the labor required to produce the

same number had fallen to sixty-two

hours and tour minutes.

By the old-Style foot-power looms,

it required four hundred and eighty

hours to weave five hundred yards of

cotton sheeting. In 1897 it required

sixteen hours and thirty-five minutes

to produce the same quantity. The

aggregate labor time required for the

production of these five hundred yards

oi.’ sheeting was five thousand, six

hundred and five hours, with the help

of the machine the time required is

fitty-two hours and forty-five minutes.

A century ago a workman, with

the tools of that time, could make

flve thousand pins a day. Now, with

modern machinery, a workman can

turn out, the marvelously increasing

number of fifteen million in the fa

miliar papers ready for market.

In the increased production of food.

agricultural machinery has played its

part so that the bushel of wheat, in

1830 required one hundred. ninety-two

minutes of labor for its production.

has been reduced to an average of

about; nine minutes to the bushel.

In 1855 it took two hundred, sev

enty-tour minutes of labor to care for

and raise a bushel of corn. in the

Year 1894 the average time required

had been brought down to about forty

one minutes.

In the manufacture of sugar the in

vention and mechanical improvements

have brought down cost and prices.

In thirty-five years it has been re

duced from two to three cents per

pound and the quantity of sugar ob

tained from the beet has been raised

from 6 to 8 per cent to 10 to 14 per

cent.—Erie Journal.
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OUR TRADE UNIONS MAINTAIN

AND PERPETUATE LIBERTY.

 

Great stress is placed by the opera

tors of the Colorado coal flelds on the

fact that we insist on the operators

recognizing representatives chosen by

their employee, whose business would

be to lay before the managements,

representing the companies, the men's

slut: of any controversy that might

arise,- to bargain with representatives

of the employers for wages and con

ditions of employment.

The operators claim that they have

yielded every other point excepting

this one, and the wage raise demand

ed.

To a casual observer it would seem

strange that the men on strike so in

> sistently demand recognition through

their organization; have suffered

the rigors of a Colorado winter,

with no shelter but their flimsy tents;

have gladly consented to live on the

pitifully inadequate strike benefits the

organization has been able to afford

them; are still willing'to suffer pri

vations, they and those dependent on

them, for this one special demand.

But we, who have worked in mines

where nu law exists but the arbitrary

will of the representatives of the c0m~

pany, understand fully why these

brave men and women hold out so

faithfully for that one great princi

pie.

We know, as they have learned

through bitter experiences, that none

of the promises made hyihe r"\v!ll""1",

that not even the laws of the state,

placed on the statutes for the protec

tion of their lives. have ever been tui

filled or observed, unless they, the

miners, can show by their united

force the power to insist on their just

rights.

The conditions that obtain in South

ern Colorado today are the natural re

sults of the unrestrained power wield

Im h:- ‘:“n rvtv-nrv'ofinnrr that have so

long controlled the coal fields.

That power has been used to abso

lutely dominate the counties where

they operated. politically and through

that domination of the politics of the

coal regions they have been able to

make or unmake governors of the

state, senators and congressmen; their

representatives. in the state legisla

ture, elected by the methods of control

0

of the politics of the districts in which

they operate, have ever. stood in the

way of just and equitable laws. Their

influence permeates every legislative

hall, state, national. county or muni

cipal, and ever for evil.

To be politically free, the miners

of Colorado now realize they must

have an economic organization, strong

and compact enough to protect them

in the political rights.

That the law of the state have been

openly violated has been admitted by’

the operators when they offered, as a

concession to .the men's demands,

their promise “to obey the laws in:

the future."

We will concede, for the sake of the

argument, that_those who made that.

promise intended to abide by it.

Even if such were the case, the

men whom they place in. charge of

their holdings, without the restraint

that can only be brought to hear when

organized‘ workers determinedly re

sist wrongs would be impelled to dis

regard such promise. Would continue

their policy of .persecuting the indi

vidual who dared to demand the ful

fillment of the promises. -

The men of Colorado realize that

they can have no voice in what shall

be their manner of life. their political

government, even their homes, their

means of education are censored un

der the despotic rule‘ of the" coal com

panies, while they have no adequate

means of protecting their rights.

The state mining laws are a dead

letter in counties where only creatures

of the operators can be elected to

pass on such laws.

And, as a result, the chief inspec»

tor of mines was free to admit that

upward of two to one was the tol!

of life demanded in Colcradons com

pared with organized‘ states. And the

government statistics will show that.

the loss of life in Colorado was ten;

times as great as in the organized

districts.

And so, the means of life. the pro

tection of life while working, politi

cal freedom, industrial justice, all are

embodied in that one demand of the

miners, the right to combine with each

other and with their fellow-workers

in other states for their own advan

tage and advancement.——United Mine

Workers" Journal.
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SABOTAGE.

"Sabotage" is a word of French or

'igin. In English, as favored by its

friends, it means, "force-anything to

win." It was practically unknown in

this country until W. D. Haywood dis

covered it on his recent European

trip. Since then it has been urged by

both he and the Chicago wing or the

Industrial Workers of the World who

declare against political action, and

who are called "the bummery" by the

Detroit faction of the same organi

zation. 4

Under the “sabotage" plan of strik

ing the men don't walk out. They

.stay on the job and whenever they

can find opportunity, they destroy

property. In the coal region they

would ruin the mine by flooding it with

water, by putting pumps “accidental

1y" out of commission. In a machine

shop, emery dust would be mysteri

ously placed in the machinery. In

France it has been said that waiters

"acidentally" put castor oil in the vin

egar bottles.

The scheme appeals to the ignorant

and base amongst workers. It is de

fended by “revolutionary” editors, in

terested in booming their circulation;

alleged intellectuals, who are ignorant

of unionism or even workshops; and

platform orators, who see in this the

ory good advertising material, because

it stamps them as “revolutionists."

. It doesn't take a brave man to ad

vocate “sabotage." In fact, it's a

coward‘s doctrine. It calls for no in

telligence in its application, and re

sults in a terrorism that the nlhilist

of Russia, who risks his life, would

scorn. The doctrine of "sabotage"

grows where intelligence is at a low

ebb. its public defenders are aware

of this psychology, and appeal to the

victims of repression and force, who

have been dumped on our shores by

brutal capitalists, now called upon to

pay the cost by facing a doctrine for

eign to our institutions and belief.

The cause ,of “sabotage” is the em

ployers. Men like Haywood could not

successfully defend "sabotage" if the

cause did not exist. "Sabotage" will

never solve anything——it is destruction.

It is not constructive. It does not

demand brains, reason or logic. It

rests on force that strikes in the dark,

and will therefore never win—any

more than the present ‘practices of

capitalists can continue without inter

ruption and without check.

If “sabotage" is right so is war.

And so is brute force in any other

form, regardless of who it is favored

by.—-Toledo Union Leader.

AN APPEAL.

 

'I‘o Organized Labor, its Friends, and

a Sympathetic Public:

By instructions of the International

Excutive Board, United Mine Workers

of 'America, we appeal to you for

financial help for the striking miners

and their families in Colorado.

Their struggle for social justice and

industrial freedom~is your struggle.

Involved therein is the fight of hu~

manity against oppression and of

right against wrong. The slaughter

of the women and children at Lud

low, Colorado, on April 20th, ought

to appeal to human sympathy in a

most extraordinary manner.

Will you aid them financially in

their struggle against John D. Rocke

feller, Jr., his predatory associates

and the interests he represents? The

request of the President of the Uni<

ted States through his personal rep

resentative that Mr. Rockefeller use

his influence in behalf of peace was

refused. When hedenied the Presi

dent's request, he assumed to be big

get than the government itself. Shall

Such a condition be tolerated by a

free people? Is Mr. Rockefeller and

the interests he represents larger and

more powerful than the government

of the United States?

We need your help, your sympathy

and your support. We appeal to you

to respond promptly and liberally and

thus place yourself fairly and square

ly on the side of all the people

against John D. Rockefeller, Jr..

whose name is inseparably associated

with Standard Oil.

Send all donations to Wm. Green,

1106 State Life Bldg, Indianapolis.

ind. Fraternally yours,

JOHN P. WHITE.

President.

FRANK J. HAYES.

Vice-President.

WM. GREEN.

Secretary-Treasurer.
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COMMISSION ON INDUSTRIAL

RELATIONS.

 

The staff of the United States Com

mission on Industrial Relations has

drawn up and submitted to the Com

mission a tentative draft of a bill

creating a national board of media

tion and conciliation to deal with all

strikes and lockonts in any part of

the country that seem likely to in

volve the federal government.

The draft will be sent out to the

public with a request for criticisms,

and in the public hearings of the

Commission, beginning in New York

next Monday, criticism and sugges

tions will be asked for.

The bill provides strictly for vol

untary conciliation, and expressly de

nies to the board any compulsory pow

ers of arbitration or prohibition of

strikes or lockouts.

it avoids all conflict over any ques

tion of state or interstate jurisdiction.

A memorandum accompanying the

bill points out that within the past

year Congress has been called upon

to investigate strikes in the three

states of West Virginia. Michigan and

Colorado, and that in the' latter state

federal troops had to be called in.

All of those strikes involved inter

state shipment of gunmen and strike

breakers.

A precedent for a federal commis

sion is found in the Anthracite Coal

Strike Commission of 1902, which set

tled the great strike in Pennsylvania.

.It is pointed out that all efforts at

conciliation in recent strikes have

failed. and that if lhe federal gov

ernment is compelled to intervene

after matters have reached a crisis.

it is advisable that the government

should have a permanent board. rep

resenting the entire nation and hav

ing the confidence of both employers

and employes, to intervene at the

very inception of such disputes.

The bill is modeled somewhat after

the plan of the Newlands act creat

ing the present board of conciliation

and mediation for dealing with dis

pules on railways. The great. success

of both the Erdman and Newlands

acts in preventing strikes. suggests

that a similar agency might prevent

other strikes, or at least prevent their

reaching such a crisis of violence and

In this respect '

bloodshed as occurred in West Vir

ginia, Michigan and Colorado.

The Commission has authorized ex

tensive investigations of the workings

of other boards of mediation and con

ciliation in the various states and in

foreign countries, and the tentative

bill is the first result of these in

vestigations.

One of the important features of

the bill is its plan for co-operation

with state boards of mediation when

ever such exist, and its plan for

joining with such boards in any sec

tion of the country for united action

whenever a dispute extends beyond

the limits of a single state.

a

 

IT IS WRONG TO USE THE SHER

MAN ANTI-TRUST LAW AGAINST

LABOR UNIONS.

 

A ‘new plan for a “court of labor

and capital relations’ is suggested by

Henry Rogers Seager, the noted econ

Omist and professor at Columbia uni=

varsity.

“Is a powerful‘ labor union a ‘com

bination in restraint’ of trade?" Prof.

Seager was asked.

“No more so than a manufacturers’

association." he replied‘.

“is a union boycott an offense for’

hidden by the Sherman anti-trust

act?’r

"No more so than an employers’

black list," answers Prof. Seager.

"Is it right to use the Sherman

act against a union in a labor war?"

"No!" replied Prof. Seager. decis

ively. "So long as ‘you don't use it.

against the employers it’s unjust to

invoke it against the workmen. It:

should not be used against either.

“The anti-trust act is simply an en

actment of the English common-law

principle that trade must not be arti

ficially restrained. That is meant to

guard the consuming public against

monopolistic manufacturers and mer

chants.

"But when it comes to labor. the

employer is the consumer of the la

bor, and‘ he doesn't need such pro-

tection. He can take care of himself.

It is easy for employers to combine,

openly or secretly, and defend them

selves against organized or unorgan

ized laborers.
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."Besides. labor is a different sort

of commodity from merchandise and

must be handled differently.

"England has shown us the way.

Parliament has declared that in trade

disputes concerning wages, hours,

etc., workmen were expressly exempt

from the charge of ‘combination in

restraint of trade.’ '

"We should have a similar exemp

tion, provided by Congress, as an

amendment to the Sherman act, but

it should exempt employers, too.

"That is the first step to be taken

Next I would suggest a federal com

mission or bureau with limited con

trol of organized capital and organ

ized labor.

"Let workmen have their unions,

let manufacturers and other pro

ducers have their unions, but let the

commission prevent their abuses.

"Such a commission could do what

the British board of trade does. The

system works well in England.

"The organization of employers and

employes is encouraged. And collect

ive bargaining between them is en

couraged. The board demands only

that they play fair. it demands. too,

that unions shall be ‘free'—that no

union, by unjust requirements for

membership, fees or apprenticeship,

shall try to monopolize its craft in

the hands of a few.

"If labor unions and employers’ or

ganizations are both exempted from

the operation of the Sherman act.

and such a mechanism is established

for honest collective bargaining be

tween them, we'll have less bitterness

and more mutual respect and fair

plav between labor and capital."—Ln

Follette‘s Weekly.

PROPERTY RIGHTS AND HUMAN

RIGHTS.

 

By Samuel Gompers.

 

Wherever there is a failure. unrest.

suffering. bloodshed, in civilization

the world over. that condition is due

to one basic wrong. the falure of in

dividuals to understand and to secure

self-realization. From the beginning

men groped vaguely for human rights.

From bitter experience with wrong

and injustce men have caught glimp

aes of things that might be. That

ideal enabled. them to formulate lar

ger, better concepts of human rights_

New concepts became the basis for

new demands for humanity. This is.

the story of human progress—con.

cepts born out of sorrow and sutfer~

ing inspire greater purposes and lead

men for men.

That which has even constituted.

the greatest barrier to the attain~

ment of human rights has been prop

erty rights. It is a tragic commen

tary on present-day civilization that

property rights. which were estab*

lished to serve men are used to en~

slave men. Property rights are means.

to ends-the material welfare of men.

that their mindsI souls, and lives may

be freer, better, more satisfying.

Property rights give men power.

Men struggle for them; Greed has

made men ruthless of everything that

hinders the acquisition of property

rights. Our civilization takes great.

pride in its material progress and bus

iness development. But business has.

used human rights as stepping stones

to property rights. Business has

made things. of greater consequence

than men.

Those who do the world's labor

have borne the heaviest burdens of’

the injustice of business greed. They

have struggled up from the depths of

slavery. Freedom gave them rights

as human beings. The maintenance

of freedom depends upon the preser

vation of human rights and the de

velopment of more complete concepts.

The organization of business upon

a big scale has been the distinguish

ing characteristic of industry during

the past twenty-tin years. The in

creased power in the hands of big

business employers was a menace to

the freedom, the independence, the

personal rights of the working people.

As individuals they were unable to

cope with the overwhelming power of

employers. To preserve their indi

viduality as human beings, to escape

the fate of-becoming' mere working

animals, the men and women of toit

united into organizations. Their united

strength enabled them to assert rights

which were impossible to isolated

workers.

Wherever organizations of workers

are found there are found better citi

zens, better men and women. The

organizations of labor are the means
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by which,the toilers establish human

rights—rights necessary for body and

mind to reach greatest perfection.

Yet there are business men, grind

ing, pinch-penny employers who see

.everywhere naught but property

rights translated into dollar marks.

-To them the worth of a man is what

he has accumulated estimated in dol

lars, or what he can produce, esti

.mated at the lowest possible wage

valuation. To them property rights

is the goal toward which all creation

moves.

In order to establish more securely

these property rights, the men of dol

lars have tried to destroy the asso

ciations of working people. They have

.even tried to take from them the

right to organize. They have per

verted a law enacted to curb and con

trol organizations of dollars in order

to force them to serve the interests

-of men better, and have misused it

,to impede the operations or organiza

tions of workers, yea, even to menace

the very existence of such organiza

jions. .

Organized men now demand that

the law, the Sherman anti-trust law,

,shall be changed to subordinate prop

.erty rights to human rights.

When the right of workers to or

ganize to promote their own interests,

to secure their personal rights, and

to assert their power as individuals,

is established, then they will be able

to force upon all recognition of the

value of men, the sacredness of hu

man life and individuality.

Many a worker is only half a man

because immediate needs has forced

him to sell his personal rights for a

mere subsistence wage. Through the

vcollective power of organization he

gains opportunity to attain normal

development.

The crimes of organized dollars, es

timated in terms of human suffering,

in warped, perverted individuality, in

the stunting of human souls, are ap—

palling.

Turn to the coal'fields of Colorado.

Consider the weary months of hard

ships, suffering, cruel injustice that

the power of the Standard Oil com

pany has inflicted upon the coal min

ers of that state. ‘They have been

denied a republican form of govern

ment. They have been robbed of

their rights under the civil law. They

have been robbed of their rights to

order their own lives. Men and

women have been imprisoned and de

nied their constitutional rights. Their

tent homes have been demolished,

they have been fired upon, maimed,

wounded, killed.

Two weeks‘ ago, as the final out

rage, their tents have been set afire,

and men, women and children have

been shot and burned to death.

And the man who controls those

coal fields presumes to justify those

crimes against humanity by avowing

that his purpose is to preserve indi

vidual liberty! The-expression, indi

vidual liberty, is such bitter mock

ery in the coal fields of the Colorado

Fuel and Iron company-such cruel

satire when the only means by which

they can maintain personal rights is

denied them.

Organizations are necessary to pro

tect individual workingmen ‘against

the greed of employers. Without

them individual workers are helpless

against the overwhelming power of

employers.

Not only must the right to organ

ize be established for all workers,

but the activities necessary to give

organization reality and effectiveness

must be accorded. Without the right

to these activities the right to organ

ize is but a delusion—a mere rhetori

cal declaration.

These are human rights which must

be established if human workers are'

to secure full freedom and opportu

nity for most complete development.

This issue between property rights

and human rights is the one big issue

that is now forced upon the attention

of the citizens of our nation and upon

their political representatives.

Upon the decision of this issue de

pends the welfare of the nation. Shall

we have more regard for the value

of property than for the value of men,

or shall we put a value upon men,

human life, and power that shall

transcend all else? Shall we make

this a world of dollars or a world of

men? Shall property be our last

thought, or shall we see beyond prop

erty the infinite possibilities of men

see under-nourished, ill-clothed, bat

tered humanity grow into strong, con

fident. free individuals, served by the

wealth of the universe?
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This is the ideal of the organized

workers. To achieve this purpose

they demand legislation that shall

assure the right to organize and to

secure and maintain human rights,

and the legal rights to whatever ac

tivities are necessary to promote the

welfare of men,- women and children.

The workers of America demand the

enactment into law of the rights pro

vided for by the Bartlett-Bacon bills.

They demand that nothing shall

take precedence over these human

rights.

SLAVERY.

Slavery includes all other crimes.

It is the joint product of the kidnaper,

the pirate. thief, murderer and hypo

crite. It degrades labor and corrupts

leisure.

With the idea that labor is the basis

of progress goes the truth that labor

must be free. The laborer must be

a free man.

I would like to see this world at

least so that a man could die and not

fret that he had left his wife and‘

children a prey to the greed, the av

arice, or the cruelties of mankind.

There is something wrong in a gov

ernment where they who do the most

have the least. There is something

wrong when honesty wears a rag and

rascality a robe; when the divine, the

tender, eat a crust, while the infa

mous sit at banquets.

The laboring people should unite

and protect themselves against all

idlers. You can divide mankind into

classes: The laborers and the idlers,

the supporters and the supported. the

honest and the dishonest. ' Every man

is dishonest who lives upon the un

paid labors of others, no matter it’ he

occupies a throne.

We need free bodies and‘ free minds

——free labor and free thought, chain

less hands and fetterless brains. Free

labor will give us wealth. Free

thought will give us truth.

There will never be a, generation

of great men until there has been a

generation of free women——of free

mothers.

When women reason, and babies sit

in the laps of philosophy. the victory

of reason over the shadowy host of

darkness will he eomplete.

The rights of men and women

should be equal and sacred-marriage

should be a perfect partnership—

children should be governed by kind;

ness-every family should be a re

public—every fireside should be at

democracy..-Rohert . G. Ingersoll.

THE COLORADO MASSACRE,

 

(Editorial in The New York World.)

 

If such an atrocity as that reported

in ‘Colorado had been chargeable to,

Villa or Huerta in Mexico. the whole

country would have been aflame at.

the horror of. it. Whole families have

been wiped out as a result of a strike

war between mine guards and militia

men on one side andminers on the

other. Of the dead and wounded the

maiority are. women and children.

There couidbe no such massacre as

‘this if the state, of Colorado had not

surrendered its government to the

Rockefeller Fuel and Iron company.

It has done even worse than that.

Having permitted the inhabitants of a.

large section of its territory to carry

on hostilities for months, it has open

ly taken sides. Instead of using its

great authority to compel‘peace and.

establish justice, it hasassailed the

weaker ot the antagonists with all the

fury of the savages who once roamed

its valleys.

Whatever the rights and wrongs of

the quarrel between 'Mr. Rockefeller

and his employes may be, it is the

duty' of the state of Cbiorado to en

force its laws without fear or favor.

This it has not done. it has .hidden in

a cowardly way behind a pretense oi"

martial law. Its own armed agents

have been more intent upon serving'

Rockefeller than upon serving the

state.

Mr. Rockefeller's son recently testi

fied that he‘ was willing to sink his"

entire investment in Colorado rather‘

than yield to the demand of his em

ployes that they be permitted to or

ganize. He has not sunk and he does

not intend to sink his entire invest

ment; but he has debauched an Am

erican commonwealth. and the blood‘

of women and children is on the
hands of vhis barbarous agents, pri-

vate - andv public.
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SOLIDARITY IS THE WORD.

 

No organization that ever was born

and grew to greatness can show a,

clean record as to internal differ

ences. ..

There will arise honest differences

of judgment. v

Sometimes these disagreements are

argued and pursued with intensity.

Occasionally and for a time a fac

tional spirit may spring up.

But in the end, when self-opinion

recedes before the general good, har

mony is enthroned.

The individual sinks himself in the

prosperity of his order.

Self-effacement is followed by or

ganization advancement.

This is the history of success when

men combine for great achievements.

It is the history of the American

Federation of Labor.

It is the history of the local labor

movement.

It is the country’s history, from the

signing of the Declaration of Inde

pendence down to the present day.

It is the history of the world.

The Chronicle. '

COMPENSATION LAW 0. K.

 

Columbus, Ohio.—The State Su

preme Court has upheld that section

of the workmen's compensation act

which prohibits an employer-from

pleading the common law defenses of

“fellow-servant" responsibility, “con

tributory negligence," or “assumption

of risk" if he neglects to contribute

to the compensation fund for injured

employes. Under the law. a failure

of employers to contribute to the

fund debars them from using these

defenses in a suit for damages, and

the Jeffrey Manufacturing Company

claimed this was in contravention to

the State constitution and the four

teenth amendment to the Federal con

stitution, as it “deprived them of

property without due process of law.”

The court refused to accept this view

point. The Jeffrey Company did not

contribute to the workmen‘s compen

sation fund. The law does not make

‘this actually mandatory, but the pro

vision that the common law defenses

may not be used in personal injury

suits brought against an employer is

considered rendering it virtually com

pulsory for employers of more than

five persons to be contributors.

 

LIKE FATHER, LIKE SON.

 

William had just returned from col

lege, resplendent in peg top trousers,

silk hosiery, a fancy waistcoat and a

necktie that spoke'for itself. He en

tered the library where his father was

reading. The old gentleman looked

up and surveyed his son. The longer

he looked. the more disgusted he be

came.

“Son,” he finally blurted out, “you

look like a fool."

Later the old major who lived next

door came in‘ and‘ greeted the boy

heartily.

“William,” he said, with undisguised

admiration, "you look exactly as your

father did twenty years ago when he

came back from school!"

“Yes," replied William, with a smile,

"so father was just telling me.”

 

TREND TO EIGHT-HOUR DAY.

 

By F. T. Calvert.

The right of the individual to live

has long been held true intellectually.

.As mens thoughts have widened and

their concepts have become clearer

and truer this right has been given

substance for an increasingly greater

number of classes of society. Now

some have the concept that every per

son, however lowly and limited in

ability, should be assured the right

to live-not to exist merely but to

live—to know what it is each morning

to feel the vigor of life coursing

through his veins, to feel his muscles

strong with renewed energy. restless

for the day's work, to feel the pure

joy of being a powerful, capable, pro<

ducing force more than equal to the

day's task. The primary step in se

curing for all this right to physical

existence is to limit the hours of the

workday. Nor is social justice the

only argument for this policy. It is

now recognized as a business axiom

that workers whose minds and bodies

are not taxed to such a degree that

they are .injured by the poison of

fatigue are an asset in any industry.

In~other words, the shorter workday
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pays the employer.

For the workers the shorter work

day secures the opportunity for lei

sure-leisure which produces the

social and intellectual life. The

workers with the shorter workday

conceive of higher standards of liv

ing and start on the upward journey

of progress.

This widening of men's thoughts is

reflected in several public expressions

by men whose opinions are weighted

by experience and knowledge. Mr. S.

Thruston Ballard, of Louisville, Ken

tucky, a member of the Industrial Re~

lations Commission, related his per

sonal experience with the eight-hour

day of the American Association for

Labor Legislation:

“After accepting the invitation to

the congress, I wrote to the secre

taries of various milling associations

to learn the experience of others who

might have adopted the eight-hour

day.

"As the answers to my letters came

in i was astonished to find that. unless

recently established, the firm with

which I have the honor to be con

nected is practically the only one

operating a fiour mill that has adopted

the eight-hour shifts. Consequently,

the only information I will be able to

give you on the subject is what we

have learned from personal experi

once.

"We have had the system in use

since July 1, 1907v making an experi

ence now of fully six years.

"In all large ficur mills the work

is continuous, night and day, making

for the full day of twenty-four hours

two shifts of twelve hours each.

"in the mill proper, the work is

usually rather light in character, such

as sweeping, oiling. and tending ma

chinery, where the man may set him

self a very slow pace if he so desires.

We had no trouble with the man who

did this work. But in the packing

room it was very different, for the

flour comes down in a large and con

tirmous stream and must be packed.

in barrels and sacks immediately.

“VVhiie on two shifts we had twen

ty-two men on each watch, making

forty-four men to pack our output in

twenty-four hours: when we changed

to the eight-hour basis we required

only fifteen men to a crew, or forty

flve in all, so that practically the same

number of men were able to do the

work when they worked only eight

hours that had before done the same

work when each man had worked

twelve hours. Therefore, I have

come to the conclusion that for any

considerable length of time a. man

doing active or laborious work can do

as much in eight hours as he can do

in twelve.

‘In our boiler room the condition

was even more pronounced. There

we had two men known as coal pass

ers, each working twelve hours. They

were to fire the boilers, clean out and

wheel away the ashes. This was very

hot, laborious work and, although we

paid good wages, almost every week

we were compelled to get a new man

for the job.

“When we employed three men,

each for eight hours, we had no more

trouble. The men were satisfied with

their work and remained with us as

good, loyal workmen who were con

tented and pleased with their condi

tion.

"in our plant we have adopted

shorter hours all through. In the

office even‘, we have at least one hour

shorter workday than most manufac

turing plants, and in addition close

the office on Saturdays, at 3 p. m. the

year round.

“Therefore, I feel that from our

experience, a‘though we pay our men

the same wage for eight hours wcrk

that we formerly paid for twelve, and

in a few instances have found it

necessary to employ extra men, I

feel sure that in the quality of output

and steadiness of running-in dollars

and cents-it has been a profitable

investment to ‘our firm.

"Looking at the eight-hour day

from the standpoint of the men them

selves, there are, we might say, three

points to consider—their health, the'r

happiness and their morals.

"In conclusion, it must be conceded,

however, that if any one is ambitious

and wishes to make a real success of

his life he will not confine himself to

working only eight hours As w~ look

around vs at the men of affairs who

have made ‘a place’ for themselves,

they, without exception, in their early

lives worked much more than eight

hours a day, or ten hours, either, and

probably do still.

"But all men are not alike, and all
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have not the same talents or ambi

tions; therefore, I feel ure that the

time is not far~distant when every

city and town will have continuation

schools, where not only boys and girls

but young men and young women can

carry on, under competent instruc

tion, various kinds of work or play to

broaden or develop their character,

and where they will be fitted to _go

into higher positions of responsibility

and usefulness. ,

"Thus I feel that as employers it

is our duty, by establishing shorter

hours. to give the opportunity and

then it will be the duty of the public

to provide such facilities that this

spare time shall be used for the bet

terment and uplift of all of our peo~

le."D That the eight-hour shift is prac

ticable and profitable for continuous

industries is affirmed by Mr. William

B. Dickson, formerly vice-president of

the United States Steel Corporation,

in an article from which the following

excerpt is taken:

“A more specific question is: Can

the manufacturers afford an eight

hour day?

“I believe that the advantages to

be derived from more efficient, be

cause less exhausted. workmen will,

to a great extent, offset whatever

additional cost may be involved; but

aside from this, I am of the opinion

that the steel companies can today

afford to change from a twelvehour

to an eight-hour day in all those pro

cesses which are necessarily continu

ous. In other departments a ten-hour

day is practicable and perhaps ad

visable. If, however, it should be

found that costs were actually in

creased so that a fair return on in

vestment could not be secured at the

present selling prices, then part of

the burden should be shifted to the

consumer by advancing prices.

“This is, however, in my opinion, a

remote contingency.

"Is not this the crux of the matter?

The principal business of each gen

eration of men is not to produce

cheaply any article of merchandise,

however important to the well-being

of society this may be nor to insure

large profits to any investor, however

enterprising and deserving he may

be. but to live normal human lives

and to so maintain living conditions

that succeeding generations may not;

be handicapped in keeping the same

standards.

Last year a bill was introduced in

the Massachusetts legislature to limit.

the hours of work in continuous man

ufactory or industrial establishments

to eight. The readers or the Ameri

can Federationist will remember the

article of Mr. Ethelbert Stewart, chief

clerk of the Bureau of Labor Statis

tics, discussing the measure with re

gard to the paper and pulp mills. Mr

Charles Sumner Bird, a paper manu

facturer, makes the following asser

tion:

“This bill was defeated. One of the

arguments used against it was that.

the extra expense of the three-tour

system would drive the paper indus'

try out of the state. Such an argu—

ment is unsound. I doubt very much

whether the increased cost of labor

due to a change from the two-tour to

the three-tour system in a paper mill,

representing as_it does, I think, ap

proximately not over 2 per cent 01.’

the average value of the product,

would be sufilcient to drive any one

out of the paper business. Further

more, I doubt whether it is true that.

it costs even that amount, because I

believe that mills run on the eight

hour basis or three tours as com.

pared to the twelve~hour or thirteen

hour basis, produce more paper and

better paper, due to the improved

spirit among the men and due to the

physical capacity of the men to do.

better work.

"It wouldn't take much better spirit

or much better physical capaciy on

the part of the men to produce

enough better and enough more paper

in any paper mill to make up the dif

terence between the labor cost of

three-tour as against two-tour sys

tems Furthermore, it‘ it is necessary

for any mill in order to exist to em

ploy men seventy-two hours a week

year in and year out, then the sooner

that mill is removed from the state

and the country the better for he

i men and women of the country.

"The public is becoming more alive

each year to the economic waste of

excessive hours of labor. It will de

mand legislation to correct these

evils, for they can be remedied satis

factorily in no other way."

Secretary of Commerce Redfleld has
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on several occasions stated the econo

mics of the eight-hour day forcefully

and fully. Before the American As

sociation for Labor Legislation be ex

pressed the following belief:

"It would be far better for the

pockets as well as for the peace of

mind of employers if they would work

their men only eight hours a day.

"I believe that. when our factories

are so run that the workmen go home

without being fatigued from overlong

hours we will be able to compete suc

cessfully against all comers in the

markets of the world. I can not

afford to employ in a factory men

who are half sick, who come to work

after having had had breakfasts, who

are partly poisoned; they would be

economically unprofitable. And yet

fatigue is part poison."

The members of the Association of

Passenger Steamboat Lines are op

posing the passage of the La Follette

Seamen‘s bill which is intended to

safeguard property and life at sea.

In an address at the annual banquet

of the associatian recently held in

Washington, Secretary Redfield more

fully and emphatically stated his con

cept of justice, which was in part:

“Public opinion should not and will

not tolerate an industry which ‘oper

ates to deprive of all opportunity the

men employed in it. in America.

there is no class which has a prefer

ential right to the finer homes and

social distinctions. What is now

needed is not accession 'to the wealthy

class, but a diminution of the pov

erty class. \Yhiie theshipping inter

ests may not earn as much under this

policy, they should bear in mind the

spirit which holds that men in the

shop or on the ship are worth as much

to the nation as are its officers or

directors. We shall quite misinter

pret the spirit of the time if we do

not understand the public thought to

be less and less concentrated on

money and more and more concen

trated upon men. Our men and wo

men, all of our men and women. and

not a part of them. are even in an eco

nomic sense our most valuable pos

session. Public opinion should not,

and I think will not, tolerate any in

dustry which operates in such a way

as to deprive of all opportunity, much

less to injure, the men employed in

it. There is a higher law of con

science awake in the land which is

rather intolerant of the old excuse of

low wages—that they are the market

price—which takes advantage of this

alleged truth to pay men and women

sums on which they can not live in

decency. He will be the wise and

tar-sighted manager of a ship as well

as of a factory that recognizes his

men as the most important factor in

its successful operation. There is no

permanent profit to be made out of

the lowest wages which poverty forces

the worker to take, neither is it an

answer to the demand for better

wages, that the business can not be

run profitably on that basis and with

its present methods. If that is so——

if the choice has to be made between

a business run at a, profit through

holding human beings down to a less

than-living wage and under hurtful

conditions, and abandoning that par

ticular business—if that hard choice

has to be made, I am quite sure that

the public mind, after patiently con

sidering the matter, wih decide to do

without the industry and get what it

wants in some other way. Here in

America there is no business class

for whom ‘men must work and women

must weep" and for whom our laws

are made, who have a preferential right

to the finer homes and the social dis

tinctions and the choicer bits of l.fe.

It is far better that there should be

more modest and comfortable homes

for the poor than that there should

be more gilded mansions for the rich,

Possibly a corporation may not earn

as largely today under the spirit

which says the men in its shop or on

its vessels are worth as much to the

nation as are its, Ofl'lcers or directors.

If it can not so earn it will have to

be content with less. But it will be

better so for the nation, if content

ment and some degree of comfort

come into the homes oi the workers.”

The workers have been effective in

impressing their needs and ideals on

the minds and hearts of men. Each

advance has meant the more com

plete establishing of concepts and

ideals of justice and the betterment

of a greater proportion of all the peo

ple. The cause of the workers as

expressed in trade union principles

and the trade union movement is

identified with national conservation

and progress.
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Named shoes are frequently made in

D0 Not Buy ANY SHOE
no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stamp

Are Always Non-Union

Do not accept any excuse for the absence of the

BOOT AND SHOE WORKERS” UNION

246 Summer Street, Boston, Mass.

Non-Union Factories

Union Stamp.

30DAYS

Iial
*>

-->
-

---

EXTRAORD/MARYOFFER-30 days
------------------------ one month's

free trial on this finestof bicycles—the **anger." We

will ship it to you on approval, freight prepaid, without a
cent###" advance. *: e-1s£: ine.

or our big catalog showing:

WRITE roDAY our full line of bicycles for

men and women, boys and girls at prices never before

equaled for like quality... It is a cyclopedia of bicycles,

sundries and useful bicycle information. It's free.

rifees, coaster-srake rear, wheels, inner

tubes, lamps, cyclometers, equipment...and parts for all

bicycles at hair usual prices. A limited, number of

second hand bicycles taken in trade will be closed out at

once, at 53 to 58 each. -- -

rideracentre wanted in each town to ride and

exhibit asample1914 model Rangerfurnishedby us.

it costs You nothing to learn what we offer

you and how we can do it. ou will be astonished and

convinced. do not buy a bicycle, tires or sundries until

you get our catalog and new special offers, write today.

MEAD-CYCLE CO., Dept. Kll5, CH!CAG0, ILL.

A KNOCKER.

After God had finished the rattle

snake, the toad and the vampire, He

had some awful “substance” left, with

Which he made a knocker. A knocker

is a two-legged animal with a cork

screw Soul, a water logged brain and

a combination backbone made of jelly

and glue. Whele other people have

their hearts, he carries a tumor of

rotten principles. When a knocker

comes down the Street honest men

turn their backs, the angels weep

fl'6 Y0|| 4 UIll0|| Máll?

If you are Buv Union Made Goods

W. R. PdA NDL lic UN doN MA D st

ov :R A LL's A N n Ja TKETs,

* H 1 RTs, PA NTN AN so sus

PEN DERs, HATs and C a Ps

AND THE FAMOU8

EEACON S3.OO

SHOES, AS WELL AS OTHER

MAKES IN UNION SHOES

II91 and II93

5. NETZORG,'":
DETROIT, MICH.

THE HECK PRINTING CO.

PRINTERS AND

BINDERS

372 GRATIOT AVE., DETROIT MICM,

tears and the devil shuts the gates of

hell to keep him out. No man has a.

right to knock as long as there is a

pool of water deep enough to drown

his body in or a rope to hang his car

cass with. Judas Iscariot was a gen

tleman compared to a knocker, for

after betraying his Master he had

enough character to betray himself,

and a knocker has not.-Ex.
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Abbreviations designating class of cards:

Honorary; H.-Honorary.

No. 1, DETROIT, MICH.

TMeets first and third Monday of the

smonth at 275 Gratiot Ave.

Financial Secretary – Harry Palmer,

281 Twelfth St.

*Cor. and Rec. Secretary-Henry Terry,

312 Pallister Ave.

NO. 2, EVANSVILLE, IND.

1Meets second and fourth Thursdays of

the month at C. L. U. Hall.

Financial Secretary—John Yaeger, 325

State St.

Cor. and Rec. Secrètary-Henry Stude,

1805 Fulton Ave.

*Remarks—Strike still on.

NO. 3, QUINCY, ILL.

*Ieets second and fourth Thursdays of

the month at Labor Hall, Ninth and

State Sts.

‘Cards Granted-W. S. Schumaker, T.,

2021.

Al. Gnuse, B. H., 34.

Trade–Poor; nothing doing.

Financial Secretary–Chas. Spilker,

101.71% Jefferson.

•Cor. and Ree. Secretary-Geo. Hage

man, 829 Madison.

TWO. 4, BELLEVILLE, II.L.

*Meets second and fourth Wednesdays

of the month at Adler’s Hall, First

and Race Sts

TReinstated—Harry Bresher, 3016; Wm.

Witzel, 357. . -

*Trnde-Poor.

"Financial Secretary—Chas. W. Bender.

518 W. Second St.

•Cor. and Ree. Secretary-Al. Hendricks,

811 E. Seventh St.
-

* --

T.—Traveling; B. H.—Beneficiary

No. 5, SOUTH BEND, IND.

Meets 2nd and 4th Fridays of the

month at C. L. U. Hall

Financia. Secretary-Alfred Anderson,

713 E. Miner St.

Cor. rund Rec. Secretary-Jesse Craw

ford, 703 Vistula Ave.

NO. 6, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Cards Granted—Jos. Falls, T. 4251.

Trade–Slack.

Financial Secretary - Charles Helson,

818 E. Willard St.

Cor. and Rec. Secretary-Charles G.

Riotte, 2937 Hurley St.

NO. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council hall, Second

and Court St.

Initiated—Clyde Reed, 4746.

Cards Granted—Chas. Stelzer. T. 229.

Delegates to Convention—Wm. Babb;

alternate, Chas. Scherzinger.

Trade–Slow.

Financial Secretary-Chas.

er, 931 So. 12th St.

Cor. and Rec. Secretary—Wm. Manifold,

624 S. Eleventh St.

Scherzing

No. 9. RICHMOND, VA.

Meets third Saturday of the month at

2822 N. St.

Cards Granted—Joseph Bush, H., 3794.

Officers Elected—President, W. A.

Acree; Corresponding and Rec. Secre

tary, J. M. Deal; Financial Secretary,

J. F. Davis; Treasurer, Wm. Everett.

Shop Committee, F. W. Palmer,

Jam: es Matthews, J. M. Deal.

Trade–Fair.

Financial Secretary—J. F. Davis, 2822

N St.

Cor. and Rec. Secretary—J. M. Deal.
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No. 10, TROY. N. Y.

Meets third Monday of the month at

Germania hall.

Cards Deposited—Jos. Waters, B. H.,

4046; George Groner, B. H., 2563.

Cards Granted—Jos. Krebs, B. H., 4560.

Trade-Fair.

Financial Secretary—John P. Nash, 4035

6th Ave., Troy York. *

Cor. and Rec. Secretary—George Roth

erham, 2122 Seventh Ave.

NO. 11, PRESTON, ONT.

Meets 1st and 3d Friday of the month

at Workmans hall.

Trade–Bad; 4 days a week with plenty

of mounters.

Financial Secretary-William Burton,

Waterloo St. West.

Cor. and Rec. Secretary-John A. Tobin,

Dover St. Preston.

Remarks—Trade is poor in nearly all

lines around this part of the country.

NO. 13, ROCK ISLAND, ILL.

Meets second Wednesday of the month

at Industrial Hall.

Financial Secretary—Frank . Westbay,

1630 Fifteenth St., Rock Island.

Cor. and Rec. Secretary-Frank Latt

ner 1406 Fourteenth St.

No. 15, HANNIBAL, MO.

Meets 2nd Thursday of the month at

Trades and Labor Assembly Hall,

corner Main and Broadway.

Financial Secretary-R. B. Leeds, 11.2%

S. Main St.

NO. 18, BUFFALO, N. Y.

Meets second Monday of the month at

Council Hall, Ellicott and Huron St.

Trade-Slack.

Financial Secretary–Fred J. Roesser,

730 Sycamore St.

Cor. and Rec. Secretary—Charles Ber

linghoff, Sr., 42 Thomas St.

No. 19, N. S. PITTSBURG, PA.

Meets fourth Tuesday of the month at

Cain's hall, West Diamond St., N. S.

Pittsburg.

ce: Deposited—William Jahn, T.,
4 -

Cards Granted—Joe Hunt, T., 2287;

William Jahn, T., 4409; John Schuck,

B. H., 1905.

Suspended–Thos. Sinz, 24.13.

Condition of Trade—Olive, six days;

Stove & Range, shut down until 1st

of June.

Financial

1419 Poplar St. N. S.

Cer. and Rec. Secretary-Walter Eck

ert, 1306 Sigel street, N. S. Pitts

burg, Pa.

Secretary-Al. Kenneweg,

No. 22, ATLANTA, GA.

Meets fourth Tuesday of the month at

E. T. Schenck's, 256 Houston St.

Cards Deposited—John W. McCoy, T.,

3727; D. M. Patterson, T., 1429.

Cards Granted—John W. McCoy, T.,

3727; D. M. Patterson, B. H.

1429; E. T. Schenck, B. H., 3325.

Trade—Four to five days a week.

Financial and Cor. Secretary-Joe Ker

lin, 102 Waddell St.

Remarks—Brother Edward T. Schenck

has accepted a position with the Au

tomobile Tire Co. of this city. We

wish Brother Schenck success in his

new undertaking. He has been

mounting stoves for about 25 years.

No. 23. PIQUA. OHIO.

Meets fourth Sunday of the month at

Carpenter's Hall.

Cards Deposited—Chas. Fuller, T., 1872.

Trade–Still on the bum.

Cor. and Fin. Secretary-Harry Maurer.

603 Mianhi St.

NO. 24, AURORA, ILL.

Meets first Friday of the month at Dil

lenburg hall.

Officers Elected — President,

Hartman; Vice-President, Andrew

Epley; Cor, and Rec. Sec., William

Lynders; Fin. Sec., S. Marzucka;

Treasurer, Joseph Lynders.

Trade-Fair.

Joseph

Financial Secretary-S. Marzucke, 471

Woodlawn Ave.

Cor. and Rec. Secretary-Williame

Linders, 311 Simm's St.

NO. 25, CINCINNATI, O.

Meets 1st and 3d Friday of the month

at Workmans hall.

Trade—3 days per week.

Financial Secretary-G. L. Budd, 1401

State Ave.

Cor, and Rec. Secretary-Wm. F. Egan,

114 W. 11th St., Newport, Ky.

No! 27, DAYTON, OHIO.

Meets second Tuesday of the month.

at Red Oakes Hall, cor. St. Paul

Ave. and Richard St.

Trade—Working 4 or 5 days per week.

Financial Secretary—John Suter, llts

Milton St.

Cor. and Rec. Secretary-Eugene Nill,

529 Jackson St.

NO. 28, DOVER, N. J.

Meets second and fourth Thursdays of

the month Odd Fellows' Hall.

ce: Deposited—John J. Connell, T.,

2446.

Trade–Slack; 4 days a week.

Financial Secretary—W. H. Grogan,

Dover, N. J.

Cor. and Rec. Secretary-William Mc

Carthy, Sussex St., Dover, N. J.
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N0. 38, PEORIA, ILL.

Meet- every third Friday of

month at 109-111 S. Adams St.

Card- Grnnted—John Cole. T., 2873.

'l‘radv-Slack.

Financial Secretary-Charles Carroll.

R. R. 36. Box 35, Peoria. 111.

C01- and Rec. Secretnry-—O. A. Juelg.

608 Sloan St.. Averyville, Peoria. 111.

the

89. ROCHESTER, N. l’.

Meeta the second and fourth Wednes

day of the month at 38 Exchange St.

Initiated—Adelbert Keiogg. 4793.

Tnlde——Five days a week.

Financial secretary-Oscar C. Heiber.

rear 745 Maple St.

Cor. and Rec. Secretary-Harry How

craft. 3?. Admiral Pk.

N0. 40, TAUN'I‘ON. MASS.

Meet. second Wednesday of the month

at Forrester Hal‘.

(‘all-1:15 Deposited-——“'m. J. Roberts, T.,

i.

TI'IIGHBUI'T]; 4 days a. week.

Cor. and Fill. Secretary—8. F. Leonar

1 West Water St. -

N0. 41, WATERTO‘VN. MASS.

lect- fourth Thursday of the month

at G. A. R. Hall.

'l‘radQlack; five days a week.

Financial Secretary-“7111mm Hughes.

28 French St... Watertown. Mass.

Cor. and Rec. Secretary—Geo. Emery.

2 Montfern Ave.. Brighton. Mass.

NO. 42, READING, PA.

' Meet- third Wednesday of the month

at Clinton House, Front and lVash

ington Sta.

Trade-Fair.

Financial Secretary-H. A. Dillon, R. F.

D. No. -1. Reading, Pa.

Cor. and Rec. Secretary—Elwood Weid

l'ri’el‘, 43 South Second St., Reading.

a. .

NO. 43. INDIANAPOLIS. IND.

lect- second Tuesday of the month at

Keller Hall. 225 E. Washington at.

Cards Depoaited—Frank Rouch, T.,

3837; Arthur Klibbe. T., 4345; Geo.

Ehmann. T., 2804.

Card- Granted—Frank Rouch, T., 3837;

Arthur Klibbe. H., 4345; Harry Mil

ler, H., 3280; John Sweeney. H., 1265;

Arthur Formes. H., 3690.

Trade-Very poor.

Financial Secretary-Wm. J.

2112 Brookside Ave.

(fur. and "ac. Sela-Fred Elierman, 1252

Brookside Ave.

N0. 45, PITTSTON. PA.

O

lieeta last Friday of the month at C

L. U. Hail.

‘NO. 29. CLEVELAND. OHIO.

Icel- second Friday of the month at

Arch Hall.

one". Elected-Delegate to conven

tion, John Asplan.

‘Trade-51 days per week.

li'lnancial Secretary-Arthur T. O'Hara.

2661 E. Sixty-ninth St.

Cor. and Rec. Secrctlry—Joh-n Sullivan.

2489 E. 71st St.

NO. 8, LONDON. ONT.

Meets first Friday of the month at Cul

lis hall. Wellington St.

Cards (iranted-——wm. Burgess, T., 3781.

'I‘rad¢—Bad_ -

Financial Secretary-H.‘Watson, Eal

ing, P. 0. Box 24.

(or. and Rec. Sec.—W. Beck. 65 Ade

laide St.

No. 34, ST- LOUIS. MO.

(Steel Range Worker!)

Meet- second and fourth Thursday of

the month at Seventeenth and Cass;

also second and fourth Tuesday at

Eighteenth and Lynch Ste.

laitiated~Louis Kraft. 4796; Ebert

Crawlord. 4797; Frank Lepping. 4799.

Carda Depoaited—B. Weidlnger. H.,

4808; F. Renz; H., 4554; '1‘. Krieger,

H., 2360.

Card. Graated—“’m_ S. Stephan. H.,

_ ~i645; “'m. Hardeety, T., 923; A.

W'uest, T., 4590; Ed. Renz. H., 4779;

Joe _Krieger, T., 2114; H. Castens, T.,

4514; F. J, Masek. H., 4646; T. Lobig,

B. H., 3423; C. Engler, H., 3821; A.

Heinchen, B. H., 4839: A. Lankaw, H.,

47-11; C. Happe. T., 4499.

Supended—“'. P. Heaton. 4394.

Reinalated—C. Engler. 3821; Joe Krieg

er. 2114.

'i‘rade---Siow. ‘

Financial Secretary-Geo A. Both. 5933

Cote Briiliante Ave.

Cor. and Rec. secreta1~—Edwin Kaiser.

1513A Hogan St.

N0. 35. HAMILTON. ONT.

} Ino(a—-Pirst Monday oi’ the month. at

T. 8: L. Hall.

and Fla. secretary-Tina.

35 Tlsdale St.

Con. Rec.

Bevers.

NO. 87, GENEVA, N. Y.

lice" first Tuesday of the month at

Federation of Labor Hail.

Financial Se¢I¢1lfy—F. E. Balaton, 73

Andes Ave., Geneva. N. Y.

601-. and Rec- 8emtary—'l‘h0fl. Culli

nan, 28 Middle St., Geneva. N. Y.

Financial Secretary-George Davis. 308

Philadelphia Ave.. W. Pittston. Pa.

Co:- and Rec. Secretary—A1bert West,

140 Vine St., PittSton. Pa.

Breen,
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NO. 51, NEWARK. N. J.

Meets the third Thursday of the month

at Renner‘s Hall, 209 Ferry St.

Trade-Poor.

Financial Secretary-“7m. Gilbert, 43

Hensler St.

Cor, and Rec. Seoreinry—Wm. Walker,

98 Kossuth St., Newark. N. J.

Remarks-Mowers working only on an

average of 3 days per week.

NO. 53, SALEM, OHIO.

meets fourth Wednesday of the month

at the home of W. C. Finley.

Caz-£1913 Grnnted—Norman Rank, B. H.,

Suupemled—R. Grenisen, 3828.

Oilicern Elected—Sh0p committee. W. C.

Finley.

Trude-Slow. '

Financial secretary-James Scullion,

129 Perry St.

Cor. and Rec.

South Rose St.

Secretary-J. C. Kerr.

N0. 54, FLORENCE, ALA.

Meet; first and third W'ednesdays of

the month at the home of R. M. Beals.

'l‘rnde—P-00r.

Coin, Bee. and Fin. Secretary-R. M.

Heels, 82? E, Tenn St., Florence, Ala.

Remnrkl—Molders working only on

an average of 3 days per week.

NO. 55, PORT CHESTER. N. Y.

lect- second and fourth Thursdays o!

the month at Rohn's Hall, 42 North

Water St., East Port Chester. Conn.

Card; Gl'unied—Joe Kubizna, T., 4217;

Joe Zachar, T., 4232.

Suspended-Angelo Talgno, B. H., 4341.

Trnde—Slack; 4- and 5 days.

Financial Secretary-Wm. Flaherty,

557 Wlllett Ave.

Cor. and Rec. Secretary-Chester Lent.

4 Lockwood Place._ ,

NO. 50, SOUTH PI'I'I‘SBURG, TENN.

Meets first and third Thursdays of the

month at Iron Mouldens Hall.

Cards Deponited—John M. McCoy, T.,

3727; John Brandt, B, H., 2825.

Card- Granted—.lohn Brandt, H., 2825.

Oiflcers Elecicd—President, Dainy Gar

land: Vice-President, Charles Schar;

er; Cor. and Rec. See, Walter John

ston; Fin. Sec., J. A. Layne; Treas.,

Dow Denton; Guard, Jim Thomas;

Trustees, Jim Gillisple, Frank Link,

Dainy Garland, J. A. Layne; Shop

Committee, Fred Woodiln, Tom Carl

ton, J. A. Layne; Delegates, Fred

Woodfln.

Trade-J’air, with 5 days tlfis week.

Financial Secretary-J, A. Layne, South

Pittsburg. Tenn.

Cor. and Rec. Secretary-Walter John

ston, South Pittsburg, Tenn.

NO. 57, KOKOMO. 1ND.

lleetl econd and fourth Wednesdays

of the month, at Labor Hall, N.

Main St.

Cards Grnnted--Chas. Fuller, T., 1872; '

Mark Postelwait, T.. 205.

Tl'fldkFlVe and six hours a day in.

mounting room.

Fhllncinl Secretnr7—-Chas. L. Huell

man, 1202 N. Webster St.

Cor. and Rec. Secrciary—G. C. Gowdy,

934 Jefferson St.

NO. 58. ROME, GA.

Meets first and third Wednesday of

the month at Central Labor Hall.

01:11:12.9 Deposited-D. M, Patterson, T.,.

Cards Granted-D. M. Patterson, T,

1429; John \V. McCoy, T., 3727.

Trnde-Southern Co-Operative andi

Hanks fair. Bowie, shut down.

Financial Secretary-W. A, Clinton, 1)

Harvey St.

Cor, and Rec. Secretary-Chas. Under

wood, 304 Perkins St.

NO. 04, COLUMBUS. OHIO,

Meet- second and fourth Thursday; of

the month at Federation of Labor

Hall, N0. 4, 121% E. Town St.

Fhsli‘ Seep-Chas. Emerlch, 722 S. Third

00!. and Rec. Secretary-Henry W.

Geshwilm, 717 S. 17th St.

NO. 67, TOLEDO, OHIO.

Meets first and third Wednesdays of

the month at Swiss Hall, 410 Mon

roe St.

(Jag-‘i1: Deposltcd—.l0hn Miller, St., T.,.

J...

Reinstnied—Frank Smith. B. H., 3659.

Trade-Fair,

Financial Secretary—Walter Erik, 2029'

Miles Ave, Toledo, 0.

Cor. and Rec. Secretary-Julius E'lwing',.

1502 Norwood Ave., Toledo, 0.

NO. 08, DAN"ILLE, PA

Mect- second Wednesday of each month.

in K. of P. Hall.

Card- Grnnted—Norman Reank, T.,v

4323; Ed. .1’. Bartholomew, T., 4461.

Finnnclnl Secretary-Joseph H. Sher

,wood, 123 up Mulberry St., Danvllle,. -

Pa. v

Cor. and Rec. Secretary-Charles Seitz,

404 Pine St., Danville, Pa.

N0. ca, s'r. cmm'nns. um.

Meet- first Monday of the month at

Thor Club Hall.

TI’IIllE-SIOW.

Financial Secret‘nry—F. H. Michaela,

Gen, Del.. St. Charles.

Cor. and Rec. Secretary-Frank Gaff

ney, 508 West Third St.



STOVE MOUNTEBS' AND RANGE ‘VOBKEBSy JOURNAL.
1891‘

NO. 72, STEEL RANGE \VORKERS,

BELLEVILLE. ILL.

lect- second and fourth Fridays of

the month at Adler‘s Hall, cor. Race

and First Sts.

Clfd- Deponlted-——“'m. ‘Voelfle, H..

3119; A. Ebel, B. H., 2963.

Card: Granted-Oswald Brenfleck, T.,

2647; A. Ebel. H., 2963; Otto Lindow,

B. H.. 3120.

'I‘rade—Poor.

Financial Secretary-W. J. Wagner,

814 Centerville Ave.

Car. and Rec. Secretary-Chas. Werle.

421 East A St.

NO. 74, KALAMAZOO, MICH

leetn first Friday of month at mem

bers’ homes.

Financial Secretary-John Lillie, 125

Parsons St.

Car. and Rec. Secretary-Chas. Vaugie,

4Z7 Jasper St.

NO. 75, IRON'I‘ON, OHIO.

)leet- first Wednesday of. the month at

Sweickarts Hall.

Trlllc~—sla.ck,

Financial Secretary-F. J’. McElwain.

332 South 9th St.

Cor. and Rec. Secretan'—Frank Lint

ner, 367 So. 6th St.

NO. 78. CARLETON PLACE, ONT.

Meets second and fourth Thursdays of

the month at Orange Hall.

Financial Secretary-Cha1'les Murphy,

Carleton Place.

Cor, and Rec. Secretary-P. H. Thomp

son, Carleton Place, Ont., Box 42

NO. 81. AKRON. OHIO.

Ieetn every Third Thursday of the

month at C. L U. hall.

Financial Secretary-Thomas

135 E. Thornton St.

Cor. and Recording Seeretnry-—Joo

Scott. 450 W. Exchange St.

Pitmm.

N0, 86, ST. LOUIS, MO.

lleeti second and fourth Wednesday of

the month at C. T. L. U. hall, 2228

Olive St.

Initiated-Jule "Wind, 4721; Arthur

Hammer. 4731; Fred Hoi’lman, 4726;

Earl “'estlak. 4718; Robt. Caldwell,

4791; Otto Brune, 4756; Hy Koetler.

4751; “'etteam Morrlsey. 4766.

Cnrdn Deponlted-Sim Stagevllle. T.,

4436-, Oswald Brenfleck. T., 2647; S.

“'alters, T., 4065; B. Cheney, T., 4000;

Hy. Winterhatter. T., 4063; Walter

Schuemacher. T., 2021; Emil Juengle,

B. H.. 961; Wm. Hardest)’. T., 923.

(‘ardl Granted-Emil Juengle, T., 961',

Frank Schrieber. T., 3919; “'alter‘

Schumacher, T., 2021; Richard Berk

enmeyer, B. P1,, 1600‘

Snlpended——Emil Juengle. B. H.. 961.

Relnstated—Emil Juengle, B. H.. 961;

Hy. Opperman, 425-1.

Tnde-_—Fair.

Financial Secretary—Herman Mueller;

6107 Alaska Ave.

Cor. and Rec.

2341 S. 7th St.

Sccretnr1—Chu. Die‘

NO- 87, LA CROSSE, “'18,

Meets third Thursday of the month at

members’ homes.

Cards Granted-G. Fladlein. H.. 4299.

Snnpended——Ben Jeska. 3567.

Ofllcel'n Electcd~ President,

Jamesson.

'I‘rade—-Slow.

Rec. and Fin. Secretary-Mike Latser.

1026 Rose St.

Malcum.

N0. 89, MARSHALLTOWN, IOWA.

Mm- tourth Friday of the month at

Trades Assembly Hall, West Main St.

TradPShut down for 3 weeks.

Financial Secretary-Wallace Calle

dine, 108 N. Seventh Ave.

Cor. and Rec. secretary-Roy Winters,

612 S. Ninth Ave.

Remarks-Shop shut down April 28:.

will resume operation again May 18.

N0. 91, CINCINNATI, OHIO

Meetn every flirst and third Friday of

the month at Workman's Hall.

Sunpended—E. M. Gleason, 1208.

Trude-Poor.

Finnnclal secretary-George Herhers,

2130 St. Michael St. Cincinnati, Ohio.

Cor. and Rec. Secretary-Walter Ap

olegate. 1219 Ross Ave.. Price Hill‘.

Cincinnati, Ohio.

N0. 92, MARION. IND

Meeu first and third Fridays of the‘

month at Trades Council Hall, corner

Fourth and Washington Sts.

lniqatecl—Rex Hite, 4794.

(47??? Granted-Geo. ‘Varrenburg, l{.,.

OflIu-r- Elected—President, Walter

Weisner; Vice-President, Ed. Klibbe;

Fin. Sec.. Albert Shilling.

Trude-Fair.

Financial SecretaryéAlbert Shilling,

119 West 25th St.

Cor. and Rec. Secretary—Edwar0

grgdrick, 3125 3. Boots St., Marion,

n . -
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NO MINERS' GENERAL STRIKE.

 

Indianapolis, Ind.—It would be un

wise to call a general strike at this

.time was the decision of the executive

board of the United Mine Workers,

which discussed the Colorado situa

.tion and finally agreed that: "We

.'believe that we can better aid our

gallant brothers in Colorado by re

;maining at work, thus insuring in a

.flnancial way our fullest support to

"the men, women and children, who

have been long engaged in the great

:struggle in Colorado. We must be

in a position to finance properly the

strike in the State indefinitely, until

the success of the miners’ cause is

assured, and a general strike at this

time might jeopardize our position in

‘this respect without adding anything

'material to the success of the Colo

rado strike."

An appeal for aid was issued, and

was signed by the ofllcers, who say,

in part:

"Will you aid them (the Colorado

strikers and families) in their strug

gle against John D. Rockefeller, jr.,

vand the interests which he repre

sents? The request of the President

-of the United States through his per

sonal representative that Mr. Rocke

‘feller use his influencein behalf of

“peace was refused. When he denied _

the President's request, he assumed

‘to be bigger than the Government

itself. Shall such a condition be tol

-erated by a free people? Are Mr.

Rockefeller and the interests which

he represents larger and more power

'ful than the Government of the Unit

ed States?

"We need your help, your sympa

'thy, and your support. We appeal

to you to respond promptly and liber

ally and thus place yourself fairly

and squarely on the side of all the

people as against John D. Rockefel

ler, jr., whose name is inseparably

associated with Standard Oil."

In dealing with the hazardousness

0f the work of the miner. the report

on the uoioraoo situation declares

‘that "Government statistics show

‘that covering a period of ten years

‘past more men were killed per thous

and employed in the coal mines of

Colorado than in any other mining

".section throughout the entire world."

The Colorado report also attacks

none.

John D. Rockefeller, jr., declaring

that he by "one word favoring a set

tlement between the representatives

of the coal companies and the repre

sentatives of the striking employes,"

could have avoided the loss of life

and damage to property in that State.

Statement of the Ownership, Manage

ment, Circulation, etc., of the Stove

Mounters' & Range Workers’ Jour

nal, published monthly at Detroit,

Mich., Required by Act of August

.24, 1912.

Name of Editor, Frank Grimshaw,

postoflice address, 1210 Jefferson ave.

E., Detroit, Mich.

Managing Editor, same.

Business Manager, same.

Publishers, Stove Mounters' Inter

tional Union (not a corporation).

Owners, Stove Mounters' Interna

tional Union (not a corporation).

Known bondholders, mortgagees

and other security holders, holding

one per cent or more of the total of

bonds, mortgages, or other securities,

FRANK GRIMSHAW,

Editor.

Sworn to and subscribed before me

this second day of April, 1914.

(Signed) A. M. GIRARDIN,

Notary Public.

My commission expires February

20, 1915.

(Signed)

 

At the funeral services of an elder

ly darky of Richmond, Va., the follow

ing colloquy was overheard between

two aged negroes:

"There ain't no use in talkin‘," said

Mose Barker, “Dick Williams, he was

the most charitablest man dis town

ever seen."

“I reckon dat's so," said the darky

‘to whom Mr. Barker imparted this

information. And he paused as if

waiting for evidence on this point.

“Yessuh," continued Mr. Barker.

"Dick Williams, he always owned a

plug hat, and durin' my time I ain't

never heerd that Dick ever refused to

lend dat hat to anybody."—-“Judge.”
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Stove Mounters’ International Union..

7 L.
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‘ » "- "is? ‘Fig.’

  

Attached to oven bottom of Cook Stoves and Ranges. and to ash pit of!

Base Burners and Heaters.

Indicates that this product was made by Union Labor. '7

In use by the following firms: '

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

 

Price List of Supplies.

  

  

5 _al L l B gigs-page llogger . . . . . . . . . . . .-pago ogor.................. .

0 cl ape utton “JO-page ledger . . . . . . . . . . . . .. 5.5%

loo-page day book . . . . . . .8‘

Let people know you are a secrellrr'l ordn- bnnk. . . . . . . . . . . .li

Treasgrer’sB receipt book . . . . . . . . .Roll all ook . . . . . . - . .

union man’ and wha‘ Union you Minute book . . . . . . . . . . .e _ w r b n; 'l‘realuror’s Account \.0 . . -

b long to ca thl‘ utto Hon. cards. per 100 . . . . . . 1.00

Traveling cards. per 100. .50

Letter heads. per 100. . . . .4‘

Envelopes, or 100 . . . . . . . . . . . . . . . . .40

Envelopes Purge slze)_ per 100. . . .1“

Labels, per 1.000 . . . . . . . . . . . . . . . . . . .4‘.

Statistic an blanks, per 1.000..... 1.75

Due books, each . . . . . . . . . , . . . . . . . . .0!’

Deter without pad . . . . . . . . . . . . . . . .40‘

Pad . . . . . . . . . . . . . . . _ _ . .ll

Dlter and pad . . . . . . . . .50

Fnc-simgo lablgl cut... .Oil‘lclal ape] utton . . . . . . . . . . . . . . .

Blue and WM" Enamel’ Gold Apprentice due stamps, per 100. . . .20

Rimmed’ screw Back’ Twenty_ Application blanks . . . . . . . . . . . . . . . .Freo

The above supplies will be sent to’

five cents each. Order through local unions, postage or express charge.

paid. Remittances should accompany

your Local'o Secretary. all orders. -

Please remit by bank draft, postoflicm

or express money order. Do not Ion.

personal chockl.

  



*192 STOVE MoUNTERS" AND RANGE. WoRKERS' JournAL.

#|E =l|| |D|[ I|D |B

[] - T. []
[] Hirertury af Murala T
| |

<!-I-IEEE|E|[=|E

*10.

{11.

*I3.

23.

24.

27.

28.

29,

:

:

1. Detroit, Mich.

Pallister Ave.

Harry Terry,

Evansville, Ind. H. G. Stute, 1805

Fulton Ave.

Quincy, III.

Madison St.

Belleville, 111. Al. Hendricks, 811

E. Seventh St.

Geo. Hageman, 829

South Bend, Ind. Jesse Crawford,

703 Vistula Ave.

Philadelphia, Pa.

2937 Hurley St.

Hamilton, Ohio... Wm. Manifold, 624

S. Eleventh St.

Chas. G. Riotte,

Richmond, Va. Jas. Deal, 1256

Taylor St.

Troy, N. Y. Gee. Rotherham, 2122

7th Ave.

John A. Tobin.

Frank Lattner,

Preston, Ont.

Rock Island, III.

1406 14th St.

Hannibal, Mo.

Main st.

Buffalo, N. Y. Charles Berling

hoff, 42 Thomas street.

N. S. Pittsburgh, Pa. Walter Eck

ert, 1306 Sigel St.

R. B. Leeds, 113%

Atlanta, Ga. J. J. Kerlin, 102

Waddell.

Piqua, O. Harry Maurer, 603 Mi

anni St.

Aurorn, III. William Linders, 311

Simms St.

Cincinnati, O. Wm. Egan, 114 W.

Eleventh St., Newport, Ky.

P:ton, O. C. E. Nill, 529 Jackson

Dover, N. J. William McCarthy,

Sussex

Cleveland, Ohio. John Sullivan,

2489 E. 71st St.

London, Ont. Wm. Beck. 67 Ade

laide St.

St. Louis, Mo. (S. R. W.), Edwin

W. Kaiser, 1513 Hogan st.

THamilton, Ont. Thos. Bevers, 35

Tisdale St.

Geneva, N. Y. Thos. Cullinan, 28

Middle St.

Peorin. Ill. O. A. Juelg, 608 Sloan

street, Averyville Peoria, Ill.

312. 30.

40.

41.

55.

57,

04.

67.

69.

74.

75.

S6.

87.

91.

92.

94.

Rochester, N. Y. H. Howcraft, 32

Admiral Pk.

Taunton. Mass. E. F. Leonard. 1

W. Water street.

Watertown, Mass. Geo. Emery, 2

Montfern Ave., Brighton, Mass.

Reading, Pa. Harry Dillion, Stoney

Creek Mills, R. F. D. No. 1, Read

ing, Pa.

Indianapolis, Ind. Fred G. Eller

man, 1252 Brookside avenue.

Pittston, Pa. Albert West,

Vine street.

Newark, N. J.

Ferry St

Salem, Ohio.

Rose.

Sheffield, Ala. Robt. M. Beals, 827

E Tennessee St., Florence, Ala

Port Chester, N. Y. Chester Lent,

4 LockWood Place.

South Pittsburg, Tenn. Walter

Johnston, South Pittsburg, Tenn.

Rokomo, Ind. G. C. Goudy, 934

East Jefferson St.

Rome, Ga. Chas. Underwood, 304

Perkins St.

Columbus, Ohio.

717 S. 17th St.

160

Wm. H. Walker, 4.1

J. C. Kerr, 117 S.

H. W. Geshwilm,

Toledo, Ohio. J. J. Elwing, 1502

Norwood.

Danville, Pa. Chas. Seitz, 404

Pine St.

St. Charles, III. Joe Gaffney, 508

W. Third.

Belleville. Ill. 6 S. R. W.) Charles

Werle, 421 East A St.

Kalamazoo, Mich. Chas. Vaugier,

427 Jasper street. -

Ironton, Ohio. Frank Lintner, 367

S. Sixth St.

Carleton Place, Ont.

son. Box 42.

Akron, Ohio. Joseph Scott, 450 W.

Exchange St.

St. Louis, Mo. Chas. H. Dietz, 2405A

S. 11th St.

La Crosse, Wis. Mike Lafser, 1026

Rose St.

Marshalltown, Ia. Harry Jurgen

son, 404 Woodbury.

Cincinnati, Ohio (S. R. W.) Wal

ter. Applegate, 1219, Ross Ave.,

Price Hill, Cincinnati, Ohio.

Marion, Ind. Edw. Fredrick, 3123

S. Boots St.

Springfield, Mo.

1020 Clay St.

P. H. Thomp

Thos. B. Weaver,
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DETROIT, MICH., JULY, 1914.
 

From the Executive Field‘

General President.

I arrived in Detroit on May 14th. range in dispute was discussed with

stopping in Cincinnati on the way, the firm, but no agreement reached,

where some of our members were the matter being put up to the De

met at work. tense for adjustment. Meetings were

A call from Dover took me to that attended at Rochester and Buflalo, re

city on the 17th, where a. special turning to the office on June 9th,

meeting was attended and a dispute where the writer is at present busy

over a matter of grinding was adjust- with convention report.

ed with the firm. Business through the territory cov

A visit was paid the members at ered is very good in some cities,

Newark, where a special meeting was while in several others the same dull

attended. condition ~prevails as in other see

Stops were made at Philadelphia, tions. There may be a slight im

Reariing and Pittsburgh, Pa... and our provement Over last month, ‘rut it

members were met and advised with does not obtain generally.

on matters of interest to the organ- Frarernally,

ization. At Geneva. the price of a ' W. L. FUNDERBURK.
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> thousand dollars.

THE COMING CONVENTION.

 

By the time this article is being

read .by our members. all delegates

to the convention will in all proba

bility have been elected. Let us hope

that this convention will go down in

history as the most progressive and

profitable one ever held by our or

ganization. Let the delegates go with

the full knowledge that upon their‘

shoulders rests the grave responsi

bility of enacting laws that will be

the means of placing the Stove Mount

ers International Union in the very

front rank of organized labor.

It has required years of earnest

endeavor to place our organization

upon the sound foundation upon

which it rests today; years of cease

less, untiring labor, and it will re

quire more to reach the goal to which

every organization aspires. We can

not stand still. We must be progres

sive or retrograde. Let us not be

the latter.

It seems to me that the most vital

1y important problem confronting our

organization today is that of organ

izing. We are in dire need of more

organizers. More organizers mean

more money. Our only source of rev

enue is from‘dues, assessments, etc.

While our present rate of dues seem

to be considered sufliciently high by

some members, 1 am sure that none

will deny that higher dues would en

able us to accomplish many things

that are impossible now.

If our dues were forty cents per

week we could in four years time

build up a treasury of nearly fifty

These figures are

based upon our present membership.

With fifty thousand dollars our

prestige would be very greatly en‘

hanced, and our membership could

be correspondingly increased. Larger

death bénefits and also a weekly sicit

benefit could be oitered as a further

inducement to join the organization.

It is not necessary to point out the

fact that this sum available to finance

a fight would have a very decided

effect upon firms contemplating a

struggle with us. A snug bank ac

count lends independence to‘ and

and the same is true of the organiza.‘

tion.

Then again, there seems to be a

growing sentiment among our mem

bers in favor of amalgamation with

the molders. If this is ever done, we

must pay the forty cents per week,

and not have the privilege of con

ducting our affairs as freely as we

have at vpresent.

So why not raise the dues now and

be in a position to make terms that

will more nearly suit ourselves in any

emergency?

Some members will claim that an

increase in dues would occasion the

loss of more members than were

gained. The same contention was

made when our dues were raised to

25c_ yet our membership sul'iered no

loss on that account. and I am sure

the membership would not revert to

the old system now.

I expect opposition to this idea of

increased dues (though I do not an

ticipate that I will stand alone), but

I can readily see that it must come

some time, and some one must "start

the fireworks. It may mean some

sacrifice on our part at first. but sup

pose it does. Nothing worth while

has ever been accomplished in this

mundane sphere without some sacri

fice.

Are not Our families entitled

every comfort we can procure for

them? Is it not our duty to provide

for them everything we possibly can

that will contribute to their welfare?

And are we to cease our efforts in

this direction because of some few

sacrifices? We cannot hope to accom

plish much if we live for today alone.

so let u’; look to the future and

strive as we go, to so strengthen the

bulwarks of our organization that those

who follow after us may have a safe

haven of retreat that will withstand

all the onslauz‘hts of their enemies.

Those old pioneers who have gone

beiore us, flayed the trail for us. We

have improved it, yes, but had they

not discharged their duty to us we

would have had their work to do. We

owe a duty to our posterity. let us

not fail in it. but strive increasingly

onward and upward, happy in the

blessed assurance of a duty well per

{0

commands respect for the individual, ‘ formed. a duty to generations as yet
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unborn, so performed that they will

be better men, better women and

happier children. thus contributing

our mite toward a better‘ brighter,

happier world. _

Truly "no man livetb unto himself."

Fraternally yours,

W. L. FUNDERBURK.

WHY WAGE UNIONS EXIST.

 

The destruction of family life, by

compelling married women and young

girls to gain a. livelihood in the mills

and factories, strikes at the very foun

dation of the home and the moral

training of the children. That it re

quires in some industries the labor of

the whole family to earn a. living is a

dark blot on our civilization; that the

earnings of millions of unskilled la

borers are sufficient to purchase only

the cheapest necessaries of life is a

matter beyond dispute. What are the

remedies?

The prevailing social and political

unrests are symptoms of a deepseated

disease, due in part to an inadequate

distribution of wealth and inequality

of opportunities in the economic life

of the nation. A better distribution

of wealth can only be achieved, under

present economic conditions. by high

er wages, shorter hours. cooperation

and general labor legislation as out

lined by the trades union movement.

To protect the week against the en

croachments of the strong in the in

dustrial field; to secure a measure of

justice and equitable standard in the

distribution of the profits of toll; to

elevate labor in the social status’ of

the nation commensurate to its Indus»

trial worth; to disseminate education

among the masses of the people, based

upon a standard which will develop

the finer instincts inherent in the hu

man character. are objects of more

value to the nation than the conquests

oi’ foreign markets and huge balances

of trade.

There is a limit to wages in a com

petitive trade, when the average level

exceeds by a large margin the low

prices paid to non-union labor; the

steady empioyment'in the paid dis

tricts is constantly endangered by the

disastrous competition developed by

an extreme difference in wages. The

only and safe remedy is the organi

zation of the worker employed at low

wages and long hours. Other reme

dies may mitigate the evil for a com

paratively brief period, but cannot pro

duce a lasting cure.

The organization of non-union labor

does not move as fast as the average

optimist anticipates; but it moves

much faster than the pessimist pre

dicts. The first sees nothing but sun

shine, the second nothing but clouds.

While the conflict of opinion prevails,

the unexpected usually happens, The

growth of the organization of labor is

due in part to industrial development;

it is not confined to one section or

district. The compass points- some

times north and sometimes south,

then shifts to east and west. It is in

constant motion and visible in every

direction.

The trades union movement is

anxious to secure legislation for the

protection of the members: it has a.

vital interest to secure laws which

will be helpful and eiiicient—laws

which will be beenflcial to the rank

and flle of the members. It cannot be

diverted by false issues and promises,

nor by glittering generalities which

becloud the real interests of labor.

Anything short of the real thing of

fered as a substitute for real labor

legislation will not satisfy the loyal

members of the unions.

The trades union is the modern

school in which the members have

the opoprtunity of developing their

natural abilities; of dispelling errone

ous conceptions about vital economic

interests; of absorbing useful knowl

edge imparted by general discussion:

of learning to weigh in the balance

arguments based on reason, and

speeches which appeal to passions

and emotions. The trades unions are

the cradle of a purer democ'racy, as

opposed to an oligarchy of wealth and

special privilege.—Duluth Labor

World.

An expert is any person who is able

to impress us with how little we know,
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LINCOLN ON LABOR.

 

“I see in the near future a crisis

approaching that unnerves me, and

causes me to tremble for the safety

of my country. As a result of war,

corporations have been enthroned, and

an era of corruption in high places

will follow, and the money power of

the country will endeavor to prolong

its reign by working upon the preju

dices of the people until all the

wealth is aggregated in a few hands,

and the republic is destroyed. I feel

at this moment more anxiety for the

safety of our country than ever be

fore, even in the midst of war. God

grant that my forebodings may be

groundless.

"Monarchy itself is sometimes hint

ed at as a. refuge from the power of

the people. In my present position I

could scarcely be justified were I to

omit to raise a warning voice

against the approach of the returning

despotism. It is not needed nor fit

ting here that a general argument

should be made in favor of popular in

stitutions, but there is one point with

its connections not so hackneyed as

most others to which I ask brief at

tention. It is assumed that labor is

available only in connection with capi

‘tai; that nobody labors unless some

body else owning capital, somehow

by the use of it, induces him to labor.

Labor is prior to and independent of

capital. Capital is only the fruit of

labor, and could not have existed if

labor had not first existed. Labor is

the superior of capital and deserves

higher consideration. I bid the labor

ing peole beware of surrendering the

power which they possess, and which,

if surrendered. will surely be used to

shut the door of advancement for such

as they, and fix new disabilities and

burdens upon them until all of liberty

:shall be lost.

“In the early days of our race, the

Almighty said to the first of mankind:

‘In the sweat of thy face shall thou

eat bread,’ and since then, if we ex

cept the light and air of heaven, no

good thing has been or can be enjoyed

by us without first having cost labor.

And inasmuch as most good things

have been produced by'labor, it fol

lows that all such things being by

right to those whose labor has pro

duced them. But it so happened in

all ages of the world that some have

labored and others have without labor

enjoyed a large portion of the fruits.

This is 'wrong and should not con

tinue. To secure to each laborer the

whole product of his labor, or nearly

as much, is a worthy object of any

government.

“It seems strange that any man

should dare to ask a just God's assist

ance in wringing bread from the

sweat of other men's faces.

"This country with its institutions

belong to the peole who inhabit it.”

—Written in 1865.

 

THE ROCKEFELLER IDEA.

 

Mr. John D. Rockefeller, Jr., with

apparent sincerity, claims to stand

for the "inalienable right of every

citizen to work without interference

whether he be a, union man or a non

union man." But sincere as he prob—

ably is, he is certainly mistaken.

He is, in fact, a bitter opponent of

the right. to work, as is every man,

rich or poor, who upholds the system

that gives to a few legal control over

opportunities to work. Monopoly of

Colorado‘s coal lands is a denial of the

inalienable right of every man, union

and non-union, to work on that land

without permission of land monopo

lisi's. Monopoly of other natural re

sources works the same way, Mr.

Rockefeller does not see this.

He only sees a denial of the right

to work when some workers, in en

deavoring to force him to use his

l'llOllODOl‘lStl‘. power more leniently,

stop other workers from submitting to

his terms. Hr would have all men- who

prefer slaverj' to starvation free to

accept slavery. But he would not have

them allowed a third choice. to which

they are as justly entitled-the choice

of applying their labor to unused

natural opportunities from which pri

vate monopoly now debars them.

He criticises the labor organizations

for denying the right of men to ac~

cept slavery, while he sees nothing

wrong in denying them the right to

accept freedom. That is the Rocke

feller idea of the right to work.—Sam_

uel Danziger, Managing Editor. The

Public.
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THE HAMILTON CONVENTION.

 

Before the next issue of the Journal

is published the Sixteenth Convention

of the Stove Mounters‘ International

Union will have met and concluded its

deliberations and passed into the his

tory of our organization. The indica

tions are that as large a representa

tion as the organization ever had will

be in attendance at the convention at

Hamilton which shows that our mem¢

bershjp are wide awake to their in

terests.

Without doubt there will be many

important matters that will demand

attentionand careful consideration on

the part of the delegates and oflicers

and while we will not touch upon any

particular questionat this writing that

‘we feel is deserving of ‘consideration,

nor will we go to the extent of prophe

sying what the convention may or

may not accomplish, we feel satisfied

that all questions concerning the wel

fare of the organization will be fully

and freely discussed on the door of

the convention and wisely dealt with.

That the convention will prove itself

worthy of the confidence placed in the

delegates we have no doubt and that

the delegates will recognize the im

portance of their office and perform

their duties in such a manner that

will be a credit to the local unions

that they represent we feel certain.

We trust that in the future that the

deliberations and the work accom

plished at the Hamilton convention

will show as one of the bright spots

in the history of our organization and

that the progress made can be pointed

to with, pride in the years that are to

come.

R

NOTES.

 

Two first-class pattern fitters are

wanted at the Hoosier Stove 00.,

Marion, 1nd. Write the secretary of

Local No. 92 for further information.

 

The following death claims have

been paid during the past month:

Ferd C. Huseman, Local No. 3, Quin

cy, lll.; cause of death, Bright’s dis

ease. Michael Horn, Local No. 39,

Rochester, N. Y.; cause oi’. death,

blood poisoning.

 

The condition of business has

shown but a very slight change dur

ing the past month and trade reports

from local unions are that business is

dull in nearly all localities, but there

appears to he a general opinion that

a marked improvement is at hand and

that the change will occur within the

next sixty days.

 

Convention, July 21st, Hamilton,

Ohio.
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CONVENTION CALL.

 

To All Local Unions,

Greeting:

You are hereby notified In accord

ance with the constitution of the

Stove Mounters’ International Union

that the Sixteenth Convention of the

Organization will convene in the city

of Hamilton, Ohio, at ten o'clock

Tuesday morning, July 21, 1914, and

will continue In session from day to

day until the business of the conven

tion is concluded.

REPRESENTATION.

Article III, Section 1, as amended by

Referendum. ‘

Each Local Union of less than fifty

members shall be entitled to one del

egate; fifty or more members, two

delegates; one hundred or more

members, three delegates; one hun

dred and fifty or more members, four

delegates, and so on. No union shall

have an excess of votes over the num

ber of delegates present.

CREDENTIALS.

Credentials in duplicate are here

with enclosed, the original to be given

to the delegate-elect and the duplicate

to be forwarded to headquarters with

the address of the delegate attached.

HOTEL ARRANGEMENTS.

Hotel arrangements have been made

with the Hotel Atlas, American plan,

rates $1.50 and $2.00 per day. Hotel

De Armond, European, $1.00 per day.

Delegates should notify the Recep

tion Committee of the time of their

expected arrival. Address Chas. Scher

zinger, 931 South 12th street, and they

will be met at the depot.

Yours fraternally,

FRANK GRIMSHAW,

Secretary-Treasurer.

G Murphy.

DELEGATES TO CONVENTION

 

The following delegates have been

reported elected by the local unions

at the time of going to press:

Local .\'o. 1., Detroit_ Mich: Joseph

Slock, Geo. Eisenhauer, Chas. Apers

Local No. 2, Evansville, Ind.: John

Yeager.

Local No. 4, Belleville, Ill., Chas.

W. Bender.

Local No. 8, Hamilton, 0.:

Babb, John Baker.

Local No. 29, Cleveland, 0.: John

Asplan.

Local No. 34, St. Louis, Mo.: Chas.

Ruhl, M. Hare. O. Ruegg, Geo. Roth,

E. Vierlihg, Edw. Kaiser, C. Kup

pinger. 0

Local No. 43, Indianapolis, Ind.: Jos

Bechtel.

Wm.

Local No. 57, Kokomo, Ind.: Geo.

Morris.

Local No. 68, Danville, Pa.: John

Local No 86, St. Louis, Mo.: Chas

Dietz, Fred Adler, Herman Mueller.

Local No 9.2, Marion, Ind.: Earl.

Carson.

OFFICIAL COUNT.

 

Result of the referendum vote om

the question of the International Un

ion paying the railroad fares of del

egates to conventions. The proposi

tion that the International Union pay

the railroad fares of delegates to con

ventions was lost by a vote of 146 in

favor to 872 against.

Unions not here enumerated failed‘

to make returns.

No. Location. Yes. No_

1—Detroit . . . . . . . . . . . . . . . . 29 13

2—Evansville ... . . . . . . . . . . .. S

3—Quincy . . . . . . . . . . . . . . . . 4 52

4—~Belleville . . . . . . . . . . . . . . . . 31

6—Philadelphla . . . . . . . . . . . 4 4

8-Hamilton . . . . . . . . . . . . . . 9 ~15

10—'T‘roy . . . . . . . . . . . . . . . . . . . . 25

11—Preston . . . . . . . . . . . . . . . . . . 20

13--Rock Island .. . . . . . . . . . .. 11

19—N. S. Pittsburg, Pa. . . . . 14 7

22——Atlanta . . . . . . . . . . . . . . . . 5 1

24—Aurora . . . . . . . . . . . . . . . . . . 17

25—Clncinnati .. . . . . . . . . . .. 7 1t;

29—Cleveland 1 17

33—London . . . . . .. 2 6;
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334-St. Louis . . . . . . . . . . . . .. 1 295

38-Peoria . . . . . . . . . . . . . . . . . . . 12

Bil-Rochester . . . . . . . . . . . . . 5 12

40—Taunton . . . . . . . . . . . . . . . 1 32

41—Watertown . . . . . . . . . . . . . . 12

43—lndianapolis . . . . . . . . . . . 2 15

45-Pittston . . . . . . . . . . . . . . . . . 9

.5l-Newark . . . . . . . . . . . 6 8

53~Salem . . . . . . . . . . . . . . . . . 1 6

.54-Florence . . . . . . . . . . . . . 5 2

55—Port Chester . . . . . . . . . . 11 6

-56—South Pittsbultg . . . . . . . . 2 14

.57-Kokomo . . . . . . . . . . . . . . . . . 22

.58—R0me . . . . . . . . . . . . . . . . . . . 15

67-—-Toledo . . . . . . . . . . . . . . . . 10 . .

'68—Danville . . . . . . . . . . . . . . . 7 4

‘GS-St. Charles . . . . . . . . . . .. 1 7

72-Belleville . . . . . . . . . . . . . . . . 9

74—-Kalamazoo . . . . . . . . . . . . . . 5

75—lronton . . . . . . . . .. 15

~86-St. Louis . . . . . . . . . . . . . . 17 61

89—Marsha1ltown .. . . . . . . .. .. 7

ill-Cincinnati . . . . . . . . . . . . . . . 17

.92—Marion . . . . . . . . . . . . . . . . 2 16

Totals . . . . . . . . . . . . . . . . . . .146 872

Majority opposed . . . . . . . . . . . . . . 726

Total vote case . . . . . . . . . . . . . . . . .1,018

The ballot of Local No. 28, Dover,

N. J., resulted in 33 votes being cast

in iavor of and 12 against the propo

sition. but the returns were not re

ceived until after the time limit for

returns had expired and were not

counted. '

Fraternally,

FRANK GRIMSHAW.

Secretary-Treasurer.

 

GENERAL LABOR NOJ'ES.

 

Organized labor in Minnesota is con

ducting an agitation for an eight-hour

law.

 

Joseph Cook, premier oi the com

monwealth of Australia, began life as

a miner.

 

The International Association of Ma

chinists is directing its efforts to

bringing about a universal eight-hour

day in the‘machinists' trade.

 

By a unanimous vote the Boston (:1

garmakers' union levied an assessment

of $5 for each member to advertise

the Boston made union cigars this

fear.

The Union Printers‘ league of New

Jersey has passed a. resolution oppos

ing the proposed increase of postal

rates on magazines and other periodi

cals.

 

A report issued by the Missouri bu

reau of labor statistics shows that St.

Louis had 44,947 members of trade

unions in 1913, of which total 3,700

were women.

TO EXTEND USE OF POST OFFICES

 

Washlngton—Representative Mac

Donald has introduced a bill to es

tablish a national employment bureau

under the .Department of Labor. This

bill differs from other proposed leg

islation on this subject, as the Mac

Donald plan would use the post oflices

as labor exchanges instead of open

ing branch ofiices. The bureau would

be directly administered by three com

missioners, and every post office

would become a labor exchange.

Any person desiring a. position or

help of any kind should apply to the

local post office, filing an application

in duplicate on blanks furnished. The

application would be posted up in the

oflice in which it is filed, and if not

filled within twenty-four hours would

be sent to the zone center, which in

turn would send it to every post of

fice within the jurisdiction of the

zone, to be posted; thus an applica

tion it not filled within twenty-four

hours, covers 10,000 square miles.

The bill also provides for transpor

tation for laborers from a congested

district to places where labor is in

demand. There is a nominal fee of

50 cents for applications for help and

the same fee for applications for posi

tions, except to persons who have not

an immediate income of $1 per day,

in which case the service is free.

“I hope you are following my in

structions carefully Sandy—the pills

three times a day and a drop of

whisky at bedtime."

“Weel, sir, I may be a wee bit he

hind wi' the pills, but I'm about six

weeks in front wi' the whusky.”—

London "Tatler.”
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KAEFER MEMORIAL.

\Ve are submitting herewith a re

port of the Kaefer Memmorial Com

mittee, showing the amount of the

Memorial Fund and the disposition

of the same.

An itemized statement of all con

tributions to the Kaefer Memorial

Fund has been published from time

to time in the Journal, and a. com

plete statement has been sent to each

and every local union Contributing to

the fund

“weak-(#255.

GNl-L umprv .:

_79'3;mD150 dilly-5,1913 ,

The resolution under which the.

Memorial Committee was appointed

authorized the committee to use their

own discretion in the matter of a monk

orial and the committee, after fully

considering the disposition of the

fund, decided to mark the resting

place of Brother Kaeferin a suitable

yet simple manner, and turn the bal

ance of the fund over to Mrs. J. H

Kaefer for the benefit of herself and:

children.
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A stone of hammered Barre granite

has been erected consisting oi‘ a base

and die, the design being a scroll

carved from rough granite and hear

ing the inscription seen in the above

cut. On the reverse side is carved

the seal of the Stove Mounters‘ ln

ternational Union and the following

inscription:

“Erected by the membership of the

Store Mounters’ International Union

as a Tribute for, Faithful and Etlicient

Services Rendered."

The total amount of the Memorial

Fund was $550.31, and the cost of

the stone $86, leaving a balance of

$464.31, which amount has been

turned over to Mrs. J. H. Kaefer.

Mrs. Kaet‘ei- desires to express the

thanks of herself and children to the

Memorial Committee, the membership

and the local unions contributing and

to assure them of her appreciation

of the same. The Memorial Commit

tee also wish to thank the member

ship and trust that the action of the

committee in the disposition of the

fund meets with the approval of all.

Yours fraternally,

CHAS. SPILKER,

W. L. FUNDERBURK.

HARRY TERRY,

FRANK GRIMSHAW.

Committee.

 

MINERS STATE THEIR POSITION.

 

(John P. White, in the New York

Independent.) v

 

The industrial conflict in the C010

rado coal fields is without doubt the

most bitter controversy in which our

great international union has engaged

in many years.

Five of the seven demands the mine

workers of Southern Colorado are

making of the coal operators are cov

ered by the State law, and are as fol

lows:

First—An eight-hour workday for

all men employed in the mines.

Second-The right to belong to a

labor union.

Fourth—-The abolition of the trucu;

store and scrip system.

Fifth-The semi-monthly pay day.

in addition to the above demands

the miners are asking for a small in

crease in wages that will place them

on_ a competitive basis with the or

ganized miners oi.’ Wyoming and other

districts, and are also demanding the

abolition of the vicious guard system.

The mine workers of Southern Colo

rado engaged in this strike them

selves; that is, they decided the issue

unintluenced by any of their oi'hcers.

For many years these men have

labored under the most oppressive

conditions that one could conceive

of. The political and industrial con

ditions of Southern Colorado are witn

out question the worst that can be

found in any country, not even ex

cepting Russia. Constitutional gov

ernment has never existed in this sec

tion of Colorado, and the rights to

be enjoyed by every free man have

never prevailed under the reign of

these coal kings.

The State of Colorado has spent

nearly $1,000,000 in .the use of its

subsidized militia, a vacillating gov

ernor has sat idly by and permitted

the militia to do the bidding of the

coal companies, and scores of mine

workers have been cast into prison,

held with no charges preferred against

them, and have never been brought to

trial.

Many of the gunmen imported by

the coal operators joined the militia

and have brutally murdered men,

women and children.

More than 95 per cent of the men

responded to the strike call that the

miners themselves decided to issue

after trying every possible way to ad

just their grievances.

The miners in Northern Colorado

have been on strike for four years

and one month. They are striking

for the right to belong to the union,

and like their striking brothers in the

southern coal fields 01' Colorado, have

been subjected to many brutal as

saults by the gunmen and paid mur

derers of the coal companies. The

strike has the indorsement of our In

ternational Union, is being financed

by us, and will continue until justice

is accorded the miners of that state.
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UNION LABOR FOES.

 

Employers Pay High Tribute to Or

ganized Labor—Efficiency of Trade

Union Unwittingly Praised by an

Enemy—Manufacturer Charges That

0nly_5 Per Cent of Workers Are

Organized. _

 

In a general way we are accus

tomed to look upon union hating em

ployers as the enemies of the union

label, and this, too, not without some

reason. It has been noted in one.of

our exchanges that the last conven

tion of the National Association of

Manufacturers, held in Detroit, gave

as usual, a great deal of time to the

consideration of ways and means of

defeating organized labor, and particu

larly the closed shop principle that

the union label represents.

The article from which we quote

says: According to press reports one

of the speakers said: “If all who labor

were members of the closed shop

unions or even sympathizers with

them, one might consider it political

wisdom for the party in power to

manifest. its svmoathv with closed

shop ideals as it has done. However,

the number of people in closed shop

organizations would not equal 5 per

cent oi’. all the laboring people of the

country. Yet it seems the 5 per cent

are being given special privilege which

cannot help but work injury to the

95 per cent."

This is the strongest testimony in

favor cf the efficiency of labor unions

that We have ever heard, Ordinarily

a trus“ is presumed to control a con

siderable majority oi.’ its product be

fore it can be considered a trust.

Monopoly means control, but in the

above quotation we have a new theory

that 5 per cent constitutes control of‘

95 per cent. It labor unions so in

crease the efficiency of 5 per cent.

then we repeat that this is the strong

est testimony for the efficiency of

labor unions that we have ever heard.

As to working injury to the 95 per

cent, the labor unions are composed of

working people who- desire better

wages and conditions of labor, who

desire to keen their children in the

schools and their wives at home.

Every new desire of the wage earners

is for improved conditions of life.

which would benefit not. only the 51

per cent which the speaker conceded

as organized, but also would benefit.

the 95 per cent whom the speaker

conceded would be controlled. by the

5 per cent. Just in what way better

wages, shorter hours, better living.

conditions, better food and clothing

would be an injury to the 95 per cent.

who are enforced beneficiaries of the

5 per cent we are not yet informed.

To cap the climax, this convention

of manufacturers has a committee on.

Union Label, not, of course, for the

purpose of promoting the demand for

union label goods, but of trying to

bring force to bear to crush the

union label idea.

We are very sorry for the National _

Association of Manufacturers and for‘

its grief at the idea that live horrid

union label men shall dominate

ninety-five other laboring men who

would otherwise be free; The only

thing we can consider would be a

worse condition would be to have one‘

emrlover completely dominate all his

employes. As we understand it, the

prime purpose of the union label,

through complete organization and the

union shop, is to prevent the em‘

ployer running the whole show and is

to give permanency to organized labor

through organizing their purchasing

power, which, of course, the National

Association of Manufacturers fully

understands and is determinedly op

posed to. .

Perhaps the-most refreshing thing

about these conventions of manufac

turers is that in their continual on

slaughts on the union label and all

that goes with it they are apt to

cause a. larger and larger proportion

of wage earners to love the union

labor for the enemies it has made.

This would certainly be a most, de

sirable result and one in which the

National Association of Manufacturers

have our heartiest good wishes for

their success-Shoe Workers’ Jour

na .

h

 

Cohen (entering delicatessen store)

—Gif me some of that salmon.

Prop.—That's no salmon, _ that's

ham.

Cohen—Vell.

it vas?

Who asked you what
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DOVER, N. J.

Some fellows think they know it all,

When it comes to playing ball,

They're sure they are the ‘only thing.

But when they tackled Dover, “Bing!"

They got an awful fall.

These city guys, of whom I speak,

Thought us farmers were asleep.

They couldn't figure out no how,

That we would ever make them bow,

But say, we done them sleek.

Those 515 we thought were boys

Who wouldn't make so damn much

noise .

Because we let them take a game.

And then another one the same,

Just to add unto their joys.

But as they bragged so long, and fast,

About they way we were outclassed,

We took a notion in our head

That this time, we would knock 'em

dead,

To show who laughs the last.

  

DOVER TEAM

Now we have met these ginks before,

“'9 used them right. and let them

score.

0! course we could have trimmed 'em

then,

But we were not the kind of men

To make that bunch feel sore.

o

It really was a sin and shame

The way they worked to get that

game.

pshaw!

done,

For us their team was only fun.

And say, we made them tame.

‘But, that's all the good it
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We worked them into such a stew,

They never knew just what to do.

They couldn't make a timely clout,

And we just let them make us out

To get the darned game thru.

. I didn't intend to tell the score,

But the very count, nineteen to tour,

Makes such a nifty little rhyme

That I couldn't pass it by this time;

We could have made that many more.

After the game of ball was fought,

We steered them into the things we

bought;

We only meant to use them right,

We didn't mean to get them “tight,"

But you know, sometimes, how one

gets caught.

  

And his songs are catchy, sure's you

are born.

When Al.'s around, you can't feel blue

Jimmie Cinders looked us over;

Too bad the.game was under cover_.

Brooklyn’s what he wished to see,

But the weather wasn't what it should

be,

So he slipped up to Dover.

The gang that had the afiair in tow,

Wondered where did Beezy go.

But at eve he came back, quiet as a.

mouse,

And then we knew it was a "souse.”

My, what a head; my! oh!

 

NEWARK TEAM

Well, I guess the drinks we served

were good,

And with them went the best of food.

I'm sure they thought themselves in

luck,

And I know they enjoyed the booze

and "chuck,"

But their flnlsh—well, that's under

stood. '

Shaner knows a stunt or two,

When he starts a thing he pulls it

thru.

It's a "scream" to hear him play the

horn,

Bro. Walker gave a curse

Because they took him for a nurse,

And he thought it was his only chance

When he called for a coat to match

his pants,

It might have been much worse.

Bro. Waters likes things "snappy,"

As long as the dance goes on he's

happy,

He doesn’t mind a nine-mile walk,

It takes a lot to make him balk,

Ycs it does, by cranky.
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Bro. Voelker can "manage" some

He'll take your “tlve" and give you

. “one,”

And then again, he's an “announcerf:

He also plays the part of "bouncer,’

But most of it. is just in tun. '

Bob and Birdie and Harry and Jo

Took Fred, Noise and Al to see so

and so,

What we looked for was “cheer,"

But we queered it, I tear,

For the cop came and told us to go.

Jim and Elmer like things big

When they go to take a “swig,"

Of our largest "schooner" they say:

Well,

It's about the size of 9. Newark “shell"

How’s that for a “dig?"

It gave us all an awful shock

When Harry B. fell oi‘! the rock,

But Harry didn't seem to care

And next day he looked everywhere

For friends who had a "stock."

Now boys, the credit belongs to you,

You pulled the tricks, you gave the

cue,

I was on the job, and just took notes.

Now it's up to you, don't lose_your

goats,

And spoil the whole damn brew.

The game, I know, we’ll long remem

ber,

We're waiting now for next Septem

ber, _

Then we hope to jump upon the train

And go and turn the trick again.

So remember—September.

Now for a finish, I'll quote Bill Nye,_

Live while you live, for when you die

You're bound to be a long time dead,

And there's lots of sense in what Bill

said. ,

So, brace up; look up; cheer; dont

cry.

Fraternaliy yours, B

 

LOCAL NO. 86, ST. LOUIS, MO.

 

This bein the month of our con
vention we hgave elected Brothers Fred

Adler, Herman Mueller and Charles

Dietz to represent Local No. 86 at the

convention. We sincerely hope that

they will bring such business before
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the convention which will be of hen

eflt to our local and of interest to all

at the convention.

Our delegates have a number of

good things in view which we hope to

see put through. Several of the ment.

bers of No. 86 paid a visit to Local

No. 34 recently and found a large and

enthusiastic meeting. Business in St.

Louis is slow and we hope that it will

soon improve. With best wishes to

all who attend the convention and

hoping it will be the best ever, I re

main,

Yours fraternally,

FRANK JAEGER, JR.

 

QUINCY, ILL.

 

Mr. Editor:—-l would like to know

if most of the members of No. 3 are

asleep or if all of them got married

lately, as there are no articles in the

Journal from No. 3.

There must be some kind of fever

overspreading this town, especially

catching to the mounters. In the last.

month there were four oi‘ our hroth~

ers married; what they intend to live

on I don't know, for I don't think they

can live on love very long for that

will die out in a very short time. Bro.

Ulm Menke was the first and the way

they treated him the night of the wed

ding was a shame. Ii’ you want to

hear about it ask him, but if you get

a club instead of the facts,‘ don't.

blame me. The next to get the noose

was Bro. Geo. Schmitt, and he has

had hard luck ever since. Shortly

after being married he took sick;

working too hard, I suppose. After

he was well and worked a week be

ground his hand, carried that in a.

sling for two weeks. Now he is start

ing a stock farm. He claims he has

some small ducks he is going to raise

it he can't raise anything else. Luck

to George. The next to take the count

was Walter Henkemeyer and it you

could see him you would think he was

still in love. I suppose he is the way

he treated the boys at the shop. Keep

at it, old boy, you're doing line. The

last one to get the ax is our kind

hearted Secretary, not Spilker, for he

has been there a long time—our Cor.

Sec., George Hageman. I feel sorry
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for some of these brothers, especially

those that thought they could get

away from home any time they saw

fit. They had it all fixed about spe

cial meetings, committee meetings,

and also meetings of the central body,

but one brother's wife said he

didn't have those meetings before he

was married, and he won't, have them

now. “Poor boys." Awful slow death

you went to. I will have to close or

if they find out who wrote this they

might get me with that club.

(Signed)

"l SHOULD WORRY."

ST. LOUIS, MO.

Local 34,

 

Mr. Editor:—

At this writing we have just got

through electing our delegates to the

coming convention. It certainly was

one election. There were sixteen

candidates in the field, out of which

seven were elected. The following

were sucessful: Geo. Roth, Ed.

Kaiser, C. Ruhl, E. Vierling, O. Ruegg.

C. Kuppinger, M. Hare. The defeated

candidates were E. Carmody. J. Har

low, T. Riley, R. Dollard, J. Cunning

ham, J. Walsh, J. Judge, W. Laven

ture, A. Bringer. One can see that

we had a full house. We had to rent

the Central Trades hall to accommo

date all the members i’rom the Ma

Jestic_and Quick Meal shops. The

members of the Quick Meal are in

favor of having a picnic Labor Day,

also the members 01’ the Majestic.

We are only working four days a

week now. If any of the brothers of

other unions know of the where

abouts of John McClanahan, last

heard of five years ago in Newark,

Cal., please let Local 34's secretary,

Ed. Kaiser, know, as Geo. McClana

ban, a brother, wants to hear from

him. We are having some hot weath

er just now, so hot in fact that when

we range workers get through our

day's work we wonder ii’ we have

added the fire to the stove when com

pleted or whether we have made fire

less cookers the heat is so intense in

them.

How many of the brothers read

The Journal? If those who only read

what the editor has to say ‘would take

the June issue and read it from be

ginning to end they would find some

thing to interest them. In my next

letter I hope to have all the names

01' .the officers of Local 34 for the

next six months, to be elected June 25.

Fraternally,

- GENE l-IARTMAN,

Editor Local 34.

TO ORGANIZED LABOR EVERY

WHERE.

 

Greeting: The Union Label Trades

Department again deems it its duty

to acquaint organized labor through

out the land with the tact that dur

ing the past three years one oi our

afl-lliated sister organizations, the

Bakery and Confectionery Workers

International Union of America, has

carried on a valiant battle for the

thorough unionization of the work

ers of the baking industry.

Their efforts in particular were di

rected against the great non-union

baking establishments of 'what is now

generally known as the BREAD

TRUST, which is composed on the

one hand of the big interests of the

Ward Bread Company oi! New York,

Pittsburgh. Cleveland, Providence,

Boston, and other cities, and on the

other hand of the General Baking

Company, which controls large bak

ing plants in practically every city of

any size throughout the country.

The non-union brands of bread.

manufactured by these trust concerns

are being- brought into the market

under different names, foremost

among them, however, are the follow

ing: "TIP TOP,” “PAN DANDY."

“BUTTER CRUST,” and "MITY

NICE." EVERY ONE OF THESE

BRANDS ARE ABSOLUTELY UN

FAIR TO ORGANIZED LABOR AS

LONG AS THEY DO NOT BEAR

THE UNION LABEL OF THE OR

GANIZED BAKERY WORKERS, a

facsimile of which is reproduced on '

the bottom of this communication.

In addressing this communication

to you the Union Label Trades De

partment again desires to bring home

to all organized workers everywhere

the fact that our organized fellow

workers in. the baking industry are

in need of your undivided support it
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their organization is not to be

crushed by the monopolies, which we

have named above.

YOUR lNSlSTENT DEMAND FOR

THE UNION LABEL OF THE BAK

ERY WORKERS ON EVERY LOAF

OF BREAD THAT YOU BUY IS THE

ONLY THING ASKED OF YOU IN

DIVIDUALLY, AND THAT IS THE

GREATEST HELP THAT YOU CAN

RENDER THE ORGANIZED BAK

ERS.

As an organization you can most

eil'ectively assist them in their fight

for the maintenance of their organ

ization by electing a committee.

whose duty it shall be to seek to aid

in the increase of the sale of union

bread in your locality, if such is al

ready in the market and where the

latter is not the case, for reason of

no organization of bakery workers

in your locality, your committee

ought to work for its introduction by

assisting in establishing a local union

of bakery workers.

The bakery workers are not asking

anything of you that might demand a.

financial sacrifice on your part. All

they ask for is your moral support

and assistance. The Union Label

Trades Department now joins them

in their request and urges upon you

the most serious consideration of the

same.

Trusting that the purpose of this

communication will be appreciated by

all of those to whom it has been ad

dressed and that it will bring about

a more thorough and extended pat

ronage of bread and bakery goods

that bear the union label of the Bak

cry and Ci'mfectionerv Workers In

ternational Union of America, I beg

to remain.

Fraternally vours

THOHAS F‘. TRACY.

Secretary-Treasurer.

 

UNION LABEL TRADES

DEPARTMENT,

 

The time is rapidly approaching

when the various central labor unions

throughout the United States and

Canada and their afflliated organiza

tions, will commence to make arrange

ments for the celebration of Labor

Day. and in making these arrange

ments particular attention should be

O

paid to the employment of union la

bor. both as to work directlyperform

ed, and as to the necessary purchases

to be made for carrying out the dem

onstrations that will take place,

whether the same be in the form of a.

parade, picnic, banquet, smoke talk, or

any other way in which it may be de

-cided to celebrate the day.

In all purchases that may be made,

either in the direction of wearing ap

parel i'or uniforms, hats, or caps,

bread, cigars and refreshments of all

kinds, particular attention should be

paid to the union label of the various

organizations in interest.

in hiring of bands, bartenders and

waiters, or other arrangements to be

made, agreements should be made

that thosewho are engaged for any

of these purposes should show the

current monthly working card, or

button of their organizations before

they are allowed to participate in

any way in any of the festivities that

may be arranged for.

In past years inquiries have been

received at this office as to whether

a label on wool hats, which is en

tirely dissimilar from the label of the

United States Hatters of North Amer

ion, was a genuine label and recog

nixed by the'American Federation of

La or. Similar inquiries have been

received as to whether there was a

label placed upon straw hats which

was recognized by the American Fed

eration of labor.

We want to take the opportunity in

advance to say to the commitees who

may be selected, that there is only

one recognized label upon hats,

whether they be of felt or wool, and

that is the label ‘of the United Hat

ters of North America. There is no

recognized union label rlaced upon

straw hats, and the committees are

urged not to be deceived by those

who might attempt to obtain orders

for these. or any other articles, when

they say that the union label will be

attached to the same.

The Labor dav committees arena

ii‘ed that in the event of there be

ing any doubt- in their minds as to

the genuineness of union labels on

any of the articles that they, or their

members may desire to purchase, that

if they will communicate with this

office the information will be given

them immediately as to where arti
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cles may be obtained in any line bear

ing the genuine union label.

Central labor unions and their 10

cal afliliated unions are-urged to do

their utmost in placing orders for

Labor day goods with firms or deal

ers who can supply them with union

labeled goods, and they are again.

urged to communicate with this of

fice immediately if they have any

doubt at all as to whether a label

is a legitimate one, no matter in what

line.

Secretaries of Central Labor unions

are requested, after reading this com

munication at their regular meeting,

that they place it in the hands of the

chairman of the Labor day commit

tee.

Hoping that Labor day of this year

will be observed more fully than ever

before, and that union labeled prod

ucts will apply exclusively in any

demonstration that may take place,

I remain,

Yours fraternally,

THOMAS F. TRACY,

Secretary-Treasurer.

LABOR CONTENTION UPHELD.

I

Important Point Made‘ by Attorney

'for A. F. of L.

 

 

Says United States Supreme Court

Takes Advanced Position In

Dismissing Recent Con

tempt Case.

 

Washington. — Declaring that the

United States Supreme Court has

taken a-position in advance of that

heretofore favored by the judiciary,

Attorney J. H. Ralston, in a letter to

Secretary Morrison, of the A. F. of L..

comments as follows on the dismissal

of the Gompers, Mitchell, Morrison

contempt case by the United States

Supreme Court:

“There is at least one feature of

the decision given last Monday -by

the Supreme Court of the United

States in the contempt case to which

I desire to invite your attention.

‘For the first time in‘ the history of

American jurisprudence a court of

this country has declared that pro

ceedings in criminal contempt were

for the punishment of nothing else

than crimes and that in the early his

tory of the law they were so treated.

The Court said:

These contempts are infractions

of the law visited with punish

ment as such. If such acts are

not criminal, we are in error as

to the most fundamental charac

teristic of crimes as that word

has been understood in English

speech. So truly are they crimes

that it seems to be proved that

in the early law they were pun

ished only by the usual criminal

procedure, and that at least in

England it seems that they still

may be and preferably are tried

in that way.

"This statement ‘exactly sustains

our contentions, and its implications

are extremely important.

“If contempts were in the first in

stance treated as crimes and pun

ished by the usual process of the

criminal law there seems no possible

excuse for having at least indirect

contempts committed out of the pres

ence of the court tried today by the

judge.

‘This decision, in my opinion, thor

oughly explodes the theory that con

tempts are in any way personal to

the judge, giving him an exclusive

right in the punishment, or that they

are anything else except ordinary

criminal offenses properly to be tried

'in the ordinary criminal way.

"This consideration completely dis

poses, in my opinion, of the argu

ments which have been made by Mr.

Emery and others in the past before

the Judiciary Committees of the two

Houses against allowing trial by jury

in indirect contempts and absolutely

vindicates the course with regard to

this matter heretofore taken by the

Federation of Labor."

Beyond Him.

 

“Well, Pat," said the doctor, "I

hope your master's temperature is

lower this morning than it was last

night."

“Well, sur, that's hard to till, sur,"

replied Pat.

“Why?" asked the doctor, smiling.

“He died this morning, sur."—Ex.
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in memoriam
 

LOCAL NO. 39, ROCHESTER, N Y.

 

Whereas, it has pleased God to re

move from our midst our respected

brother, ,

WILLIAM WAHL,

Who for years was a faithful and ac

tive member of our union; therefore,

be it

Resolved, That Local No. 39 extend

their heartfelt sympathy to the'sor

rowing family, and be it further

Resolved, That a copy of these reso

lutions be sent to our Journal for pub

lication and that copies of The Journal

be sent to the bereaved widow and

relatives of our late brother.

H. HOWCRAFT,

J. E. BITTEGAR,

A. MOELK,

Committee.

In Memoriam,

 

LOCAL NO. 3, QUINCY, ILL.

 

In memoriam of Brother Ferd. C.

Huseman, a member of Stove Mount

ers‘ Union No. 3, of Quincy. Illinois,

having been called by the Master of

the universe from earthly labor 1.0

eternal refreshment. on June 2nd,

1914, his brethren of Local No. 3 de

sire to place on record a slight testi

monial of their love apd regard for

Brother Huseman, who during the ex

istence of this union displayed his

courtesy and affability to us at all

times; therefore, be it. _

Resolved, That by his death this

union has lost on ‘.lCtiVB, zealous mem

ber, thoroughly imbued with the pre

cepts of this union, one who evinced

in a life marked for integrity and up

rightness the cardinal virtues of un

ionism and who left to the union and

community an example and inspira

tion to better deeds;

Resolved. That while we bow, in

humble submission to the divine will,

we mourn the loss of an eflicient and

earnest brother, a devoted adherent

of unionism and a faithful friend,

whose daily life reflected the great

truths and events of our union.

Resolved, That we deeply sympa

thize with his faniily in their sorrow,

but remind them that He who tem

pers the wind to the shorn lamb,

looks down with‘ infinite compassion

upon them in the time of their be

reavement.

Resolved, That these resolutions be

spread upon our minutes and a copy

sent to his family, and also published

in our journal; also that our charter

be draped for a period of thirty days.

LOUIS DRECKSLER,

AUGUST WACHTER,

JOHN BECHERMEYER,

Committee.

THE SYMPATHETIC STRIKE.

 

A Strong Weapon of Defense and

Necessity at Times, But it Is Dang

erous When Used indiscriminately

or llladvised.

 

I have always ‘taken the view that

trade unions are the fighting forces

of labor. They are not friendly so

cieties, and in so far as they are

agencies of diplomacy and negotia

tion they are like the Foreign oifices

of political states. These ofilces are

but the unprotected damsels who ap

peal to heaven for justice, but it is a

knight. in armor and not the Archangel

Gabriel who comes to their assistance.

So, in accordance with my view,

trade unions must at all costs re

tain the rights of an army and must

not part with their power to declare

war and to fight eflectually after its

declaration,

One day, perhaps, all the fighting

will fall back among the relics of an

industrial and social barbarism which

will be nothing but a landmark in

history showing our children the man

ner of irrational-men their i'orbears

were. The golden era of industria.

peace will come, but those of us who

yeai‘n for it must not run out to

meet it without sticks or staves so

that the robbers on the highway may

fall upon us with impunity.
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The grinding employer is as re

sponsible as the ground workman for

the strife-in fact, he is the cause of

the strife, and it is proposed that the

victims should not. be allowed to

defend themselves, because society

must protect itself against the in

convenience and loss which the self

defense entails. Ii! society were to

make itself responsible for the pro

tection of the victims. if it were to

say, ‘I will see all your grievances

redresed,” it might with some con

science add to the sequel: ‘That be

ing secured, I must protect myself

against strikes and lockouts."

That, however, is not the main road

I wish to travel. I point it out be

cause if I did not, some one might

say that it was not in my map at all.

One has to walk with wary circum

spection in these days, and, like a

soldier in a holiday crowd, has to

show all his medals. .

If the liberty to strike has to be

maintained, so has the liberty to

strike sympathetically. In the days

before the amalgamated unions, if

one district struck with another in

the same trade it was a sympathetic

strike, even now no strike of any di

mensions can ever take place without

it being partly sympathetic. The

employers know this and accept it,

for they reply with the sympathetic

lookout.

But the sympathetic strike must

be used with discretion for, as an or

dinary weapon for every day use, it

has all the disadvantages and draw

backs of the general strike, and bris

tles with all its practical difficulties.

You can call a general strike perhaps

once in twenty years, and even if it

fails in its purpose it will bring so

much good in its train that it is jus

tifie'i. But you cannot call it once in

twenty months. It is “a_bonnie wean

on" in the background, not a penknife

with’ which to sharpen pencils. It is

perfectly and undeniably true that the

ill of one workamn( (if he is a decent

mam is the ill of all. that we should

not allow a fellow sparrow to fall to

the ground without being aware that

it is a menace to ourselves. But the

machinerv of enforcing this very ele

mentary truism is nrodigionslv ponder

ous. is not very efi‘lclent. and the ct’

i'ect of its use is not quite certain It

may bring down a score of sparrows

instead of setting up the one that

has already fallen.

I have just been reading the report.

of a-speech punctuated by approving

cheers. It told these elementary

truths about solidarity and thereby

did the hearts of those who listened

good. But it ended just where its

very first sentence ended. Now, I do

not know if this was by design cr‘by

mistake-whether it shirked its own

issues or preferred not to look at.

itself full length in the mirror_ It

was a pity, because it is in its full

length image that the public—espe

cially the working class—should in»

terest themselves.

The very worst leadership, the

blackest pessimism, the most tragic

abandonment of an abiding faith, is

when one blindly rushes upon fate

without forethought, without reserve,

without a possible way of retreat. A‘.

sympathetic strike, unless it is pretty

certain to be successful, not only dem~

onstrates the solidarity of labor in

fighting, but also the solidarity of

labor in disaster. It. brings rout, not.

defeat.

Let me illustrate. Suppose there is

a local dispute, say with wood port

ers. A yard is locked out or has

struck, and carts loaded with black

legs arrive, say, at a railway station.

The railway men are appealed to, to

come out in order to stand by their

fellows. Ought they do so? On gen

eral principles of solidarity there is

a prima-facie case for an ailirmative

answer. But the answer surely must.

not be given on remote principles.

When there is an epidemic of small

pox, on general humanitarian prin

ciples everybody should do his best

to ease and end the suflferings of the

community. That does not. mean that

everybody should rush to the infec

tions disease hospitals and begin to

minister to the sick. It only means

that it is the dutv of the community

to provide the right help in the right

way. We have to call in the practi

cal wisdom, and not merely the ethi

cal axioms, of men as our guide.

Now. in the case I am supposing,

how little real help to the wood port

ers is a railway strike? It does not

hit the offending employer; it simply

brings the railway servants’ union

into trouble. It is as though the triple

alliance provided that when Italy got
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into trouble with Turkey, Germany

had to help her by fighting America.

I am not at all forgetful of the pathos

of the demonstration, But there it

ends. The only comment it brings to

my lips is that attributed to Mr. Cham

pion in respect to an Australian fight,

when he remarked that the men were.

lions led by asses. It is a wanton

waste of fighting energy. Charges of

light brigades happen only under gen

eral: who do not know their business.

They make poetry, but not history.

The sympathetic. strike can be of

use only when it is carried on in

trades closely associated with that in

which the trouble originated, so that

the energies of that trade will be

directed, by reason of the new pres

sure brought to bear upon it, to seek

peace. One of the fallacies of the

school of the sympathetic strike is

the assumption that to widen the

area of a strike is to strengthen the

hands of the strikers. As a matter

of fact, in the majority of cases it

only weakens their hands. If the

sympathy produces a trouble of na

tional proportions, it shifts the oppo

sition to the men from a workshop

or trade on to society itself. It thus

alters the whole condition of the orig

‘inal fight for the worse, so far as the

men are concerned.

if it is not wide enough to become

national, it mises new opponents

among the employers, and whether

that is good or bad for the strikers

depends altogether on the state of

the markets. It might be good. it

might be bad. But such a gambling

conclusion is certainly not good

enough for "a fighting policy." But

in closely allied trades or in inter

dependent processes the sympathetic

strike has been and will still be an

effective weapon in the bands of work

men who have to compel both the

public and the employers concerned

to listen to the grievances.

Finally. it is a mistake to assume

that solidarity can be shown only bY

laying down tools in sympathy, The

emrloyers in federated trades know

that. and lock out their men all

around because the solidarity of labor

can be shown more effectively by

some men remaining at work and

svhsr'ribin'r to keen others out than

all men going on to the streets. The

laying down of tools is as often an

employers’ game as the workmen’s.

ii‘ the railwaymen in the case I have

supposed, instead of leaving work,

sate-lubed to help the original strik

ers, they would have shown an equal

ly genuine sense of solidarity, but. in

a far more effective way. A man's

own union should first of all tight

his battles. if it cannot do so,‘ the

chances are altogether against, an

other union: being able to do so. Upon

this idea the general federation or

trade unions in Britain was founded.

Cases will undoubtedly arise when

the sympathetic strike will be neces

sary. Labor will have to demonstrate

in force occasionally. Society is a

lazy, sleepy, easy-going thing that

will not do right if the doing so is

troublesome; and it has to be roused.

kicked every now and again, and have

its nose put on the grindstone. It

has been stated-but i should like

to see some more evidence than that

has ‘been produced-that the Queens

land sugar workers won their battle

becaue other unions threatened to

call out their men. I emphasize

threatened because in that word lies

the kernel of the whole matter. if

a sympathetic strike is to be success

ful its threat will, as a rule, be

enough. But once it is threatened,

the threat has to be carried out,

whatever the consequences. i there

fore return to what I have already

written. It must be used and talked

about without ciroumspection ‘It is

a heady liquor for impulsive men,

and nothing will put more obstacles

in the way of labor. progress than’

frequent threats that it is to be used

and ultimate attempts to try it on.

J. RAMSAY MACDONALD, M. P.

DARK EM PTINESS.

 

Aunt Liza's former mistress was

talking to her one morning, when sud

denly she discovered a little pick

aninny standing shyly behind his

mother's skirts. "Is this your little

boy. Aunt ’Liza?" she asked.

“Yes, miss; dat's Prescription."

"Goodness, what a funny name,

auntie, for a child! How in the world

did you happen to call him that§”

-"Ah simply calls him dat becuz Ah

has sech hahd wuk gettin' him filled."



212 STOVE MOUNTERS" AND RANGE WORKERS' JOURNAL.

The Power that protects the Toler from the Greed of Capital. J
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‘NDIAN MOTOCYCLE STRIKE.

 

When the Strike Started 3,000 Men

Were Employed, Now 500 Are

on the Job.

Here is the whole story in a mighty

few words:

The Indian Motocycle Co. (Hendee

Mfg. Co.), Springfield, Mass, used to

employ 3,000 men.

Today it is giving work to 500.

Any baseball fan can figure the In

dian Motocycle batting average in

stantly.

The 125 members of the Springfield

Local Metal Polishers, etc, were

forced on strike January 5th, 1914.

That strike is still on.

Do you wonder that these union

brothers are holding out when they

struck because their wages suffered

a reduction of $1.10 the day?

And not a single man deserted from

the ranks.

Every man is standing out, stead

fastly, loyally, sternly, hohestly-and

he will stick until—well, you know

the expression, he will stick.

Do you know that many Eastern

tracks whereon races are run, have

barred the Indian Motocycle—the

product of the Hendee Company?

Do you know that union labor and

their friends throughout the entire -

nation has been informed that organ

ized labor is on strike at the Hendee

Company—the Indian Motocycle?

Do you know that the 125 original

strikers are still holding out against.

the demands of the Indian Motocycle

Company?

On. very well.

When the strike started the Hen

dee Company employed 3,000 men.

Today Hendee employs about 500

men.

Think that over_

We need not devote time nor atten

tion to the fact that the Hendee Com

pany is capitalized at more than a

dozen million dollars: we need not

worry that they used methods rich

in subterfuge in trying to make the

members of the metal polishers’ union

work at ridiculous wages; we need

not worry nor be unhappy that as a

result pf the flrm's attitude toward

rninn labor. that. its product has

fallen oi‘! to such an extent that it

now has 500 employes when—at the

time of the strike it. employed 3,000

men.

The striking union does not rejoice

that 2,500 have. lost their job. Indeed,

the strikers lament this unhappy fact.

But the fight these men are making‘

is. a fight for the many; not for the

few. This fight is fora living wage

—-what would any skilled workman

think were his firm to tell him that

his wagesv was to be trimmed $1.10

the day?’

The metal polishers have demand

ed nothing unreasonable of the Hen‘

(lee Company; the workers on strike‘

have been subsisting carefully, eco

nomically, living, indeed, from hand

to mouth-but they are living hope

fully. buoyantly, and'tilled with the

belief that, as progress indicates, in

the end the Hendee Company will be

compelled to treat fairly with organ

ized labor—they will have much to

charge up to ‘Ea'cperiencef' These

men, however, need help. Month

after month has seen-them idle. Yet‘

they have not been idle, except as to

the pay envelope. Though they have

earned no money, they have been

working night and day, advancing the

cause and paying, by example, they

toll that loyalty and steadtastness ex

acts from every conscientious union

man.

These men _do not ask aims. Far

from it; but they do ask that every

loval unionist remember that the Hen

dee Indian Motocycle is produced in

a shop that once hired 3,000 men.

Remember that this factory, with its

millions of capital. now employs 500

men. Tell your fellow unionists about

the Hendee product: tell them of the

splendid strike your brothers are mak

ing; tell them what moral effect this

valiant effort has made.

And isn't it pleasing to contemplate

that not one of the original 125 has

deserted.

These 125 men are standing outv

loyallv. splendidly. Against them is

a capital of more than $12.000,000_

The victory of the 125 against the

512000.000‘ will mark an epoch in

unionism: it will dwell in memory‘

as graphically as the immortal charge

of the Six Hundred.

One word in closing-T0 organized

labor everywhere: Publicity will win

this strike; Let every true union man
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' death.

keep the fact constantly before the

public that organized labor is on

strike at the factory of the Indian

Motocycle Company to resist a re

duction in wages of $1.10 a day. The

strike started January 5th and is still

on.

DEFENDS LABOR'S POSITION.

 

 

‘Congressman Sherwood Says the

Toiler Is Not Property.

SCORES INJUNCTION JUDGES.

 

Mernber of Labor Group Denies Claim

Th-at Union Exemption Is

“Class Legislation,"

 

Washington-In an address before

'the House of Representatives, Con

gressman Sherwood, of Ohio, a mem

ber of the Labor group, presented a

list of 101 decisions by federal courts

on labor cases where injunctions have

been issued, conspiracy and alleged

violations of the Sherman anti-trust

law charged. In defending Labors

right to exemption from trust classi

fication, the speaker said:

“Labor demands, and has the right

to demand, that laws be enacted mak

ing a fundamental difference between

labor power and property. Labor

power is not property, because it can-,

not be separated from the laborer. It

is personal. It lives only in the lite

oi’ the worker, and ends with his

It cannot be transferred like

property. The Century Dictionary de

fines ‘labor' as follows: ‘Physical or

mental effort, particularly for some

useful or desired end. Exertion of

power for some end other than re

creation or sport.‘

“Property is the product of labor,

applied to some substance of intrinsic

value when perfected by labor. It is

transferable, can be inherited, and

does not die when the person who

owns it or produced itldies.

“What organized labor is now seek

ing is the assistance of Congresses

and courts to restore the English com

mon-law definition of property and re

stricting the jurisdiction of all courts

of equity to its legitimate limitations,

as it was universally recognized at the

time of the adoption of the Constitu

tion.

“What recourse have any people,

even under a Constitution guarantee

ing civil rights to all alike, when they

find themselves in the clutches of

judges, appointed for life. who are

deaf to popular appeals for justice,

and whose oi‘licial edicts, however

cruel and unjust, can not even be

modified by Congress, the supreme

lawmaking power?”

Congressman Sherwood riddled the

claim that this —is "class legislation,"

and in his most sarcastic mood d'e

clared:

“We appropriated $200,000, this ses

sion of Congress to enable the Secre

tary of Agriculture, who is not a

farmer, to give his views to the farm

ers on the marketing of farm products.

And when this item was passed in a

jiffy there was not an orator on this

floor who would make an exclamation

point that it was class legislation.

“We appropriated, this session,

$331,080 for the scientific investiga

tion of insects and bugs, and the

Mediterranean fruit fly, and it went

through the House in less than ten

minutes, with no question that insect

legislation is class legislation. Yet,

when the men and women who pro

duce all the material wealth of the

country ask for the protection of their

civil rights, and do not ask for a dol

lar from the federal treasury, the

claim is made that it is class legisla

tion.

“How does this proposed amend

ment compare as class legislation

with the $500,000 voted slap-dab out

of the treasury for the eradication of

hog cholera? Is it possible that we

have statesmen on this floor who be

lieve that the health of hogs is more

precious than the health and better

ment of the men and women whose

labor and welfare are the dependable

factor in the prosperity of the coun

try?” _

The speaker commented as follows

on injunction judges:

“The en-croachments of the Federal

judiciary, masquerading as the oracles

of immutable law, upon time~honoreo

rights guaranteed by organic law, is

responsible for a large part of the

popular agitation and unrest among

the workers. in milder form these

outrageous edicts of some of our Fed

eral judges, notoriously Justice

Wright, are patterned after the ln~

famous Jeitreys, who voiced the are
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gressions of the Stuarts, which led to

the uprising of the Roundheads under

Oliver Cromwell,

“Call it evolution, or revolution, or

what you will, a better and broader

estimate of civil rights and duties has

taken possession of the American peo

ple. It is the evolution of intelligence,

based upon the assumption that they

who toil and till should share in the

harvest; that the workers in mines

and mill, in steel and wool and cotton,

should have a living wage and the

right to organize, as all religious and

civic societies organiz'e in order to

better their condition. All good men

and good women are interested in

improving the conditions of the Wage

workers, it is'injustice and oppres

sion that creates anarchy and fosters’

revolution. This is an ethical as Well

as an economic question. And now,

in the presence of the anarchy and

bloodshed in Colorado, in Northern

Michigan, and West Virginia, is In:

time to make a calm and diligent in

quiry into the causes which provoked

these deplorable conflicts."

WAGES. '

 

\\'ages are a perpetual reminder of

man's inferiority to man. When all

men are equal there will then he no

necessity for them.

Wages are in reality a blind, intro

duced by the party in control to fool

the party not in control into the belief

that they are free.

Formerly the vassals of an over

lord gave their allegiance to him and

supplied him in kind with everything

that they could make for him. Now

they are just as much bound to

him, only they don't know it, because

he pays them wages. But these wages

that he pays them he gets directly

from them. What it amounts tols

that, as they work for him. they take

only a small part of the product for

themselves-or, rather, he alows them

only a small part. He takes the rest,

puts it in the bank or buys securities

with it, or anything else by which he

can double his money in a given time,

Thus he is enabled to control more,

because he can pay more wages.

The only difference between the old

system and the new is that in former

times men were frankly slaves and

known as such. Now they are also

slaves, but it is more expedient to

give them the delusion that they are

free. Thus they are apparently paid

for their services in wages, which in

the form of toll they themselves sup

ply to the captains of industry.

When they strike they are con

demned for interfering with the

“rights of property."

Thus'the whole system is complete,,

even to the voting power. For men

vote only for those who are “sanc+

tioned'.’ by the party in control.

When anybody kicks and tells the-

truth, he is put down as a fanatic or

dreamer. if the kick is strong enough‘

and attracts the attention of the~

"plain people." Mr. Harriman, Mr.

Hill, Mr. Rockefeller, Mr. Gould and

other lofty patriots comé out with in~

terviews in the papers. in which they

say that an era of prosperity is bear

ing down so hard on us as to bring

the tears of joy to all eyes.—"Life."
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- corporation.

Named shoes are frequently made in

$OOT &$HO£

WORKERS UNION

umofismw

Factory

Non- Union Factories

Do Not Buy ANY SHOE
no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoe Without the Union Stamp

Are Always Non-Union

JOHN F. TOBIN

President

CHAS. L. BAINE

Sea-Trans.

Do not accept any' excuse for the absence of the

nion Stamp.

BOOT AND SHOE WORI‘KERS' UNION

246 Summer Street, Bolton. Mass.

.

SPLENDID PAYING BUSINESS
ready for refined intelligent man or woman over

30 years old to take hold of as drstnct agent. Large

Products extensively advertised.

Thousands use and endorse. Every home needs

. badly. Investment of $17.50 fully secured. Position

should pay at least $2500 yearly. Satisfacto ref

erences required. 650 Cuttiss Bldg" Buffalo, . Y.
  

At the Kirk.

 

It was the Scottish minister's sec

ond Sunday in his new parish, and he

had reason to complain at the meager

collection. '

“Mon," replied one oi’ the elders,

“they are stingy, very stingy. But"—

and he came closer and became more

confidentia.l—“the auld meenister, he

put three or tour saxpenses into the

plate hissel,’ just to gie them a start.

or course, he took the saxpenses awa'

with him afterward.”

The new minister tried the same

plan, but the following Sunday was a

repetition of the others, a dismal fail

ure. The entire collection was not

only small, but, to his consternation,

his own coins were missing.

“Ye may be a better preacher than

the auld meenister," exclaimed the

elder, “but if ye had hall’ the kn0wl~

edge of the world an’ 0' ye ain flock

in particular, ye‘d ha‘ done what he

did an’ glued the saxpenses to the

plate!"

  

fll°6 YOU Zl UlllOll Mflll?

If you are Buy Union Mule Goods 

"I! IIAIDIIIC UNION I'IADB

OVERALL-'5 AND JAFKE'I‘B'

IBIIIR'IN, _ PARTS AND 8H8.

PEIDERS, "A" lllld 01"

AND THE FAMOUS

BEACON $8.00

SHOES, AS WELL AS OTHER

MAKES IN UNION 5110.25

5. NETZORG. as“?
DETROIT, MIG“.

 

 

 

THE HECK PRINTING to.

PRINTERS AND

BINDERS

s12 GRA’I‘IOT AvI-L. DETROIT MICH

 

Tramp-Yes’m, I wunst had a. good

job managin’ a hand‘ laundry, but it

failed on me.

_ Lady-Poor man!

pen to fail? .

Tramp—She left an’ went home to

her folks.—Chicago "Record-Herald."

How did it hap
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To insure Publication Reports should in in by time l5ll1 u'l uach Month
 

Abbreviations designating class of cards: T.—Traveling; B. H.--Beneflciary

Honorary; H.—-Honora.ry.

X0. 1, DETROIT, MICE.

Meeta first and third Monday of the

month at. 275 Gratiot Ave.

Initiated-Steve Nowk, 4995.

Cania Depoaiied--P. Neidumiller, B. H.,

4782; Walter Jones, 'I‘., 1119; Chas.

Stelzer. T., 229; Fred Heber, 11.,

164: Ed Cassa, B. H., 128; Geo. War

neche, T.. 3907; Jos Apus. H., 178; D.

Cavanaugh, H., 2941.

Cards Granted-Anthony Barbe. B. H.,

108: “Walter Jones, B. H., 1119; Joe.

Apus, T.. 178.

Reinatated-Thos. Rowe. 904; T. J.

Hendricks. 218.

Oi'lieera Elected-President. E. \V. Par

sons; Vice-President, Dan Dellsle;

Corresponding and Recording Secre

tary, Henry Terry; Financial Secre

tary. Pete Speigel; Treasurer, Louis

Nitzel; Guard, Jos. Slock.

Trade-Slow,

Financial Secretary-Harry Palmer, 763

TVoodrow avenue.

Cor. and Rec. Secretary-Henry Terry,

312 Pallister Ave.

N0. 2, EVANSVILLE' IND.

lieeta second and fourth Thursday; of

the month at C. L. U. Hall.

Financial Secretary-John Yaeger, 825 -

State St.

Cor. and Rec. Secretary-Henry Stude,I

1805 Fulton Ave.

Remarka—Strike still on.

NO. 8, QUINCY, I'LL.

lieeta second and fourth Thuradeyw oi.’

the month at Labor Hall, Ninth and

State Sta.

Carda Depoalted-W. Schumacher, T.

2021: F. Screiber. T.. 3919; Joe.

Steiner, B. H.. 3440.

Card- Grnnted-F. Screiber, B. H..

3919; T. Heckle. B. H., 316.

Suapended—Ed. Bowmen, 4850; F. Eg

gert. B. H.. 276.

'l‘rnule—-Ver_v poor.

Financial Secretary-Chas. Spilker,

1017175 Jefferson.

(Jon and Rec. secretary-Geo. Hage

man. 1018 S. 9th st.

N0. 4, BELLEVILLE, ILL.

Iieeia second and fourth Wednesdays.

0! the month at Adler's Hall. First

and Race SL1.

Snapended—C. Daumueller, 1916; C.

F. Lucash, 2574;Hofmeister. 3800;

C. Pamplin, 4347.

Oi‘licern Elected-Delegate to ronven»

tion, Charles ‘V. Bender.

'l‘rade—Poor.

Financial Secretary-Chas. W. Bender,

518 W. Second St.

Cor. and Rec. Secre\ary—Al. Hendricks,

811 E. Seventh St.

N0. 5, SOUTH BEND. IND.

lee“ 2nd and 4th Fridays of thv

month at C. L. U. Hall

Financial Secretary—Altred Anderson.

713 E. Miner St.

Cor. and Rec. Secretary-Jesse Craw

ford, 703 Vistula. Ave.

NO. 0, PHILADELPHIA. PA.

Meet! second Tuesday 0! the month at.

Lewar‘s Hall, S. E. Cor. 9th and?

Spring Garden Sts.

Card! Depoplterb-Edw. J.

mew, T.. 4-161.

Trade—-Sl8.ck.

Financial Secretary-Charles Heison.

818 E. Willard St.

Cor. and Rec. Secretary-Charles G.

Riotte. 2937 Hurley St.

Bartholo

5'0. 8, HAMILTON, OHIO.

Meeta first and third Friday of the?

month at Trades Council hall, Second‘

and Court St.

Cnl'da Granted-Joe Dunaway, T.,.

2637: Mike Dwan, T.. 3920; John‘

Brack, T.. 1767; Joe Meyerhoefer, 8*

H., 180.

'l‘rnde——Four days a week.

Financial Secretary—ChaS.

er, 931 S0. 12th St.

Car. and Rec. Secretary—Wm. Manifold.

624 S. Eleventh St.

Scherzing»
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No. 9. RICHMOND, VA.

Meets third Saturday of the month at

2822 N. St.

-Officers Elected-President, W. A.

Acru; Vice-President, F. W. Palmer;

Cor. and Rec. Secretary, J. M. Deal;

Financial Secretary, J. . Davis;

Treasurer, W. Everitt; Shop Com

- mittee, F. W. Palmer, James Mat

thews, J. M. Deal.

“Trade—Five days per week.

*'''al Secretary—J. F. Davis, 2822

t.

Cor. and Rec. Secretary-J. M. Deal,

1210 W. Taylor St.

No. 10, TROY. N. Y.

Meets third Monday of the month at

Germania hall.

-Financial Secretary—John P. Nash, 4035

6th Ave., Troy York.

• Cor. and Rec. Secretary—George Roth

erham, 2122 Seventh Ave.

NO. 11, PRESTON, ONT.

Meets 1st and 3d Friday of the month

at Workmans hall.

Trade-Dull, with plenty of mounters.

Financial Secretary-William Burton,

Waterloo St. W.

*Cor. and Rec. Secretary-John Tobin,

Dover St.

Remarks-Large number of unem

ployed men around this section of

the country.

NO. 13, ROCK ISLAND, ILL.

Meets second Wednesday of the month

at Industrial Hall.

cs: Deposited—Mark Postel wait, T.,

205

Officers Elected—President, Ole Moe;

Vice-President, Oscar Barth; Cor.

and Rec. Secretary, Frank Latner;

Financial Secretary, Frank Westbay;

Treasurer, Oliver Beck; Shop Com

mittee, C. Willis, E. Stuhr, O. Barth.

Trade–Full time.

*Financial ... secretary—Frank Westbay,

1630 Fifteenth St., Rock Island.

Cor. and Rec. Seeretary-Frank Latt

ner 1406 Fourteenth St.

NO. 15, HANNIBAL, Mo.

timeets 2nd Thursday of the month at

Trades and Labor Assembly Hall,

corner Main and Broadway.

*Financial Secretary-R. B. Leeds, 11.2%

S. Main St.

NO. 18, BUFFALO, N. Y.

Meets second Monday of the month at

Council Hall, Ellicott and Huron St.

Trade–Slow.

Fr.:*.*.*.* Eccretary- Fr. J. ".

730 Sycamore St.

“Cor. and Rec. Secretary-Charles Ber

linghoff, Sr., 42 Thomas St.

No. 10, N. S. PITTSBURG, PA.

Rö3:3ar,

Meets fourth Tuesday of the month at

'Cain's hall, West Diamond St., N. S.

Pittsburg.

Cards Deposited—Joe Hunt, T.,

John Schunck, B. H., 1905;

Horton, B. H., 3723,

Cards Granted–Albert Horton, B. H.,

3723; Herbert Tetlow, B. H., 1415.

Reinstated—Thomas Sing, 24.13.

Trade—Olive six days a week;

and Range started June 1st.

Financial Secretary-Albert Kenneweg,

1419 Popuar St., N. S.

Cor. and Rec. Secretary—Walter Eck

ert, 1306 Sigel St., N. S., Pittsburg,

Pa.

2287:

Albert

Stove

No. 22, ATLANTA, GA.

Meets fourth Tuesday of the month at

E. T. Schenck's. 256 Houston St.

Initiated-A. S. Gregg, 48:32.

Cards Deposited-W. H. Crane, H., 1925;

A. G. Byrd, T., 570.

Trade-Four days per week.

Financial and Cor. Secretary-Joe Ker

lin, 102 Waddell St.

Remarks-D. M. Patterson, 1429, was

granted a traveling card instead of a

B. H. card as was reported in the

June Journal. -

No. 23, PIQUA. OHIO.

Meets fourth Sunday of the month at

Carpenter's Hall.

Trade—Strike still on.

Cor. and Fin. Secretary-Harry Maurer,

603 Miami St.

Remarks—Things are Very

this town and very poor at

Favorite Stove and Range Co.

No. 24, AURORA, ILL.

Meets first Friday of the month at Dil

lenburg hall. -

Cards Granted—Jake Brehn, H., 705.

Reinstated—R. Rottsalk, 591.

Trade—Five days a week.

slack in

the

Financial Secretary-S. Marzucke, 471

Woodlawn Ave.

Cor. and Rec. Secretary-William

Linders, 311 Simm's St.

No. 25, CINCINNATI, O.

Meets 1st and 3d Friday of the month

at Workmans hall.

Cards Deposited—Frank Rousch, T.,

3837; W. Lurance, B. H., 659. -

Cards Granted—W. Lurance, T., 659.

Trade—Very poor; 3 days per week.

Financial Secretary-G. L. Budd, 1401

State A.V.e.

Cor, and Rec. Secretary-Wm. F. Egan,

114 W. 11th St., Newport, Ky.

No 27, DAYTON, OHIO.

Meets second Tuesday of the month

at Red Oakes Hall, cor. St. Paul

Ave. and Richard St.

Cards Deposited—Carmin Brown, T.,

2247; Joe Kubigna, T., 4217.

Trade–Fair.

Financial Secretary-John Suter,

Milton St.

Cor. and Rec. Secretary-Eugene Nill,

529 Jackson St.

No. 28, DOVER, N. J.

116

Meets second and fourth Thursdays of

the month Odd Fellows' Hall.
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Cnrdu Dep0sited—Joe Zachar. T., 4232;

Joseph Waters. T.. 4046.

Cards Granted—i-l. Raumbach, T., 3477.

Trade—Slnck; 4 days a week.

Financial Secretary-W. H.

Dover, N. J.

Cor. and Rec. Secretary—Wlllla.m Mc

Carthy. Sussex St., Dover, N, J.

N0. 20, CLEVELAND. OHIO.

Grogan,

Meets second Friday of the month at

Arch Hall.

Sunpendeil—Buris Fletcher, 4124; Bart.

Migchelbrink. 808; C. D, Everts, 2261.

Trade-Dull: 4 and 5 days per week.

Flnlnclll Secretn:y——-Arthur 'I‘. O'Hara.

2661 E. Sixty-ninth St.

Cor. and Rec. Secretary-John Sullivan,

2489 E. 71st St.

No. s3. LoN'noN. our.

Meets first Frlday of the month at Cul

lis hall, “'ellington St.

Financial Secretnry—I-I. Watson, Eal

ing, P. O. Box 24.

Cor. and Rec. Sec.-—W. Beck, 65 Ade

laide St. '

No. 84, ST. LOUIS, MO.

, (Steel Ram Workers)

Hect- second and fourth Thursda of

the month at Seventeenth and ass:

also second and fourth Tuesday at

Eighteenth and non Sta.

clgl'gall Deposited- . G. Challee, H.,

cud-'onnted—M. F. Dalton, B. H..

4011; H. Stephan, B. H.. 4707; R. Ste

phan. T., 1964; Geo. McClanahan, H.,

4736; A. Friz, H., 4950; \Vm. Rupp,

H.. 4573; F. “'iedemann, H.. 1708;

Ben vDoebber, H.. 4335; C. Frornme,

H.. 2412.

Suspended-R. M. George. 1556'. A. Tor

lotting', 2489; C. J. Schai'fer, 4424: Hy.

Lewitz. 1688; H. Marshall, 4555; J.

Standing-Bear, 4778; E. J. Sandvoss,

4715.

Oilicero EIected—-Delegates, Geo. A.

Roth. Chas. Ruhl, Edw. Kaiser, E.

Vierling, O. Ruegg. C. 'Kuppinger,

Matt. Hare; Alternates, A; Bringer,

E. Carmody, J. Harlow. J. Walsh, J.

Cunningham. W. Laventure, J. Judge.

'l‘rade~—Slow.

Financial Secretary-Geo A. Roth, 5933

Cote Brllliante Ave.

Cor. and Rec- Secretnr-Edwin Kaiser,

1513A Hogan St.

'l‘rndr-Fair.

Financial secretary-F. E. Ralston,73

Andes Ave, Geneva. N. Y.

001-. and Rec. Secretnry—Thos. Culli

nan, 28 Middle St.. Geneva, N, Y.

No. as, PEORIA, ILL.

Meets every third Friday of

month at 109-111 S. Adams St.

Financial Secretnr7—Charles Carroll.

R. R. 36. Box 35, Peoria, Ill.

Cor .and Rec. Secretary-O. A. JuelgL

608 Sloan st, Averyville, Peoria. 111.

NO- 80, ROCHESTER, N. "

the

Mcets second and fourth Wednesday or

the month at 42 Exchange St.

Cards Granted-R. Smylel, H.. 3317.

Suspended-H. J. ‘Clark, 473; Edward:

Gerard, 1 174.

Dlc|l—“’m. F. Wahl, B. H.. 1171:

Michael Horn, 1150.

Trade-4 and 5 days a week.

Financial Secretary-Oscar C. Helber,.

rear 745 Maple St.

Cor. and Rec. Secretary-J-Iany How

craft, 32 Admiral Pk.

N0. 40, TAUNTON, MASS.

Meets second Wednesday of the month,

at Forrester Hall.

Tl'lliIH-i and 5 days.

Car. and Fin. Secrctnry—E_ F. Leonard,.

1 West Water St.

N0. 41, “'ATER'I‘O‘VN, MASS.

Hect- fourth Thursday ot the month-

at G. A. R. Hall.

Initinted—Th0mas Timmons, 4837.

Cardl Granted——~Chas. T. Haire, B. H...

1211.

Trude-Slack; five days a. week.

Remarkn—'i‘he meeting ' on June 11

was held in C. T. & L. U. hall. owing

to the large membership of Local

No. 34. Over 230 members were

present to cast their ballots for dele

gates and alternates.

N0. 85, HAMILTON. ONT.

Berti-First Monday of the month. at

'l‘. & L. Hall.

Con. Roe. and Fin. Secretnrr-Thoo

Bevers. 35 'i‘isdale St.

N0. 37, GENEVA, N. Y.

leetl first 'i‘uesda?‘v oi’ the month at

Federation of Labor Hall.

Financial Secretnry-William Hughes,

28 French St.. Watertown. Mass.

Cor. and Rec. Secretary-Geo. Emery,

2 Monti’ern Ave, Brighton, Mass.

N0. 42, READING, PA.

Meet- third Y‘Vednesday of the month»

at Clinton House, Front and W'ash

ington Stis.

'l‘rmle—Sl0w. 1

Financial Secretary-H. A. Dillon, R. F.

D. No. 1, Reading, Pa.

Cor. and Rec. Secretory-Elwood Weld

per, 43 South Second St., Reading.

Pa.
Remarks-The Brothers of 42 felt‘

pleased with the visit that President

Funderhurk paid us.

NO. 43, INDIANAPOLIS. IND.

Meets second Tuesday of the month as

Keller Hall. 225 E. Vl’ashington st.

'l‘rade-—Very poor.

Financial Secretary-Wm. J.

2112 Brookside Ave.

Cor. and Rec. Sen-Fred Ellerman, 125!‘

Brookside Ave.

Breen.

NO. 45, PIT'I‘S'I‘ON, PA.

lieetl last Friday of the month at (2

L. U. Hall.

Financial Secretary-George Davis. 309
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Philadelphia Ave., W. Pittston, Pa.

“Cor. and Rec. Secretary-Albert West,

140 Vine St., Pittston, Pa.

NO. 51, NEWARR, N. J.

Meets the third Thursday of the month

at Renner's Hall, 209 Ferry St.

car", "sposited—Harry Baum bach.

- * * ,

Trade—Very poor.

&#inancial Secretary-Wm. Gilbert, 43

Hensler St.

“Cor. and Rec. Secretary—Wm. Walker,

98 Kossuth St., Newark, N. J.

NO. 53, SALEM, OHIO.

Meets fourth Wednesday of the month

at the home of G. Steele. -

*Officers Elected—Shop Committee, C.

W. Finley.

"Trade-Slow.

Financial Secretary-James Scullion,

129 Perry St.

“Cor. and Rec. Secretary-J. C. Kerr,

South Rose St.

NO. 54, FLORENCE, ALA.

TMeets first and third Wednesdays of

the month at the home of R. M. Beals.

"Trade—Four days per week.

-Cor., Rec. and Fin. Secretary-R. M.

Beals, 827 E. Tenn St., Florence, Ala.

: Remarks-Cohen's shop has been shut

down completely on account of re
pal rS.

NO. 55, PORT CHESTER, N. Y.

"Meets second and fourth Thursdays of

the month at Rohn's Hall, 42 North

Water St., East Port Chester. Conn.

**Trade—Fair; 5% days a week.

Rinancial Secretary-Wm. Flaherty,

557 Willett Ave.

-Cor. and Rec. Secretary-Chester Lent,

4 Lockwood Place.

No. 56, SouTH PITTSBURG, TENN.

TMeets first and third Thursdays of the

month at Iron Moulders Hall.

ce: Deposited—Joe Dunaway, T.,
o "

Reinstated—Jim Williams, T., 1421.

- Officers Elected—President, Daing Gar

land; Vice-President: Charlie Scheo

rer; Cor. and Rec. Secretary, Walter

Johnston; Financial Secretary, J. A.

Layne; Treasurer, Dan Dent,0m;

Guard, Jim Thomas; Sergeant-at

Arms, Jim. Thomas; Statistician, Jim

| Thomas; Trustees, Jim Gillispie, F.

Link, J. A. Layne, Daing. Garland;

Shop Committee, F. Woodfin, F. B.

Carlton, J .H. Layne.

*Trade—Fair; 4 and 5 days per week.

*iman rial scrvetary-J. A. Isayne, South

Pittsburg. Tenn.

“Cor. and Rec. Secretary—Walter John

ston, South Pittsburg, Tenn.

No. 57, KOKOMO, IND.

:Meets second and fourth Wednesdays

of the month, at Labor Hall,

Main St.

Initiated—James Derbyshire, 4837.

Officers Elected—Shop Committee, Geo.

Morris; Delegate, Geo. Morris to In

ternational convention.

Trade–5 and 6 hours a day in mount

ing room.

L. HuellFinancial Secretary-Chas.

man, 1202 N. Webster St.

Cor, and Rec. Secretary—G. C. Gowdy,

934 Jefferson St.

No. 58, ROME, GA.

Meets first and third Wednesday of

the month at Central Labor Hall.

Cards Granted—A. G. Byrd, T. 570.

Suspended—Ben Roebuck, B. H., 1465.

Officers Elected Delegate to Stove

mounters' Convention, W. A. Clinton.

Trade–Rather slow. -

Financial Secretary—W. A. Clinton, 19

Harvey St.

Cor. and Rec. Secretary—Chas. Under

wood, 304 Perkins St. -

No. 04, COLUMBUS, OHIO.

Meets second and fourth Thursdays of

the month at Federation of Labor

Hall, No. 4, 121% E. Town St.

*::: Sec.—Chas. Emerich, 722 S. Third

Cor. and Rec. secretary—Henry W.

Geshwilm, 717 S. 17th St.

No. 67, TOLEDO, OHIO.

Meets first and third Wednesdays of

the month at Swiss Hall, 410 Mon

roe St.

Trade-Fair.

Financial Secretary—Walter Enk, 2029

Miles Ave., Toledo, O.

Cor. and Rec. Secretary—Julius Elwing,

1502 Norwood Ave., Toledo, O

No. 68, DANVILLE, PA.

Meets second Wednesday of each month

in R. of P. Hall.

officers Elected—Delegate, John Mur

phy.

Financial Secretary-Joseph H. Sher

wood, 123 up Mulberry St., Danville,

Pa.

Cor. and Rec. Secretary-Charles Seitz,

505 Railroad St., Danville, Pa.

NO. 69, ST. CHARLES, ILL.

Meets first Monday of the month at

Thor Club Hall.

Trade—Very slack.

Financial Secretary—F. H. Michaels,

Gen. Del., St. Charles.

Cor. and Rec. Secretary—Frank Gaff

ney, 508 West Third St.

No. 72, STEEL RANGE WORKERS,

BELLEVILLE, ILL. -

Meets second and fourth Fridays of

the month at Adler's Hall, cor. Race

and First Sts.

Cards Deposited—Walter Gass, H., 3421.

Cards Granted—Wm. Woelfle, H., 3119.

Reinstated—Edw. Powell, 3135.

Trade–Poor.

Financial Secretary-W. J.

814 Centerville Ave.

Wagner,
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Cor. and Rec. Sccrctary—Chas. “'erle,

421 East A St.

N0- 74., KALAMAZOO, HIGH.

mu first Friday of month at mem

bers‘ homes.

Financial Secretary—John Lillie. 125

Parsons St.

(201-. and Rec. Secretary-Chas. Vaugie,

427 Jasper St.

N0. 75, IRONTON, OHIO.

Meet; first “'ednesday of the month at

Sweickarts Hall.

Trade-Slow.

Financial Secretary-F. J. McElwain.

332 South 9th St.

('or. and Rec. Secretary-Frank Lint

ner, 367 So. 6th St.

N . 7S, CARLETON PLACE, ONT.

lice!- second and fourth Thursdays of

the month at Orange Hall.

Financial Secrctnry—-Char1es Murphy.

Carleton Place.

Cor, and Rec. Secretory—P. H. Thomp

son, Carleton Place. Ont.. Box 42

NO. 8'1. AKIION. OHIO.

lect- every Third Thursday of the

month at C. L. U. hall.

financial Secretary-Thomas

. 135 E. Thornton St.

Cor. and Recording Seeretar7—Joe

Scott. 450 W. Exchange St.

N0. 86, ST. LOUIS. MO.

Pitman.

lleeu second and fourth Wednesday of

the month at C. T. L. U. hall, 2228

Olive St.

Initiated-Wm. Luking,

Greagory. 4813; Chas. Brown. 4816;

Geo. Bunkler. 4821; By Baehmer,

4817; Peter Kirk. 4801; Louis Hart

man. 4804; Walter Miller. 4814; Har

ry Seymour. 4806; Wm. Loseman.

4803: Rob. Neidringhaus. 4834; Jos.

Clemens, 4833: Rob Caldwell. 4791.

Cards Depooitcd—Ad “'uest. T.. 4590;

Hy Castens. T.. 4574; Joe Kriiger. T..

2114: Richard Stephan, T.. 1964; C.

Heappe. T.. 4499.

Cards Granted-Jule Becker. B. H.,

992; Geo. Narnecke. T.. 3907; Anton

Wittner. ‘H.. 4980; Hy Hoehler. ‘H..

4751: Wm. Bohres, H.. 3442; “'m.

Morrissv, H., 4766: Arthur Hammer.

4811: Russell

4731; Louis Hartman, I-l'.. 4804;

Jos. Clemens. H.. 4833.

8mmcmlcd—.lohn Fraley. 4561: Hy

Mutz. 1985; Irving Schmidt. B. H..

4557: Harry Kramer. 3229; Bert

Channel. 4620.

Belnntatect-HY liiutz. 1985; Hy Beh

rens. 1681; Fred Koeppens, 4028.

Trade-Slack,

Financial Secretary-Herman Mueller.

6107 Alaska Ave.

00:. and Rec. Suntan-Chas. Diet;

2403A S0. Qlth st.

NO- 87, LA CROSSE. “'IS.

fleets third Thursday of the month at

members’ homes.

Cards Deposlted—T. Fladlun. H.. 4299.

Trade—Poor.

Rec. and Flu. Secretary-Mike Latser.

1026 Rose St.

NO. 89. MARSHALL'I‘OWN, IOWA.

' Hect- fourth Fridaivl of the month at

Trades Assembly all. West Main St.

Card- Gronted-Roy 1Vinters. B. H..

419; Peter Peterson. B. H.. 4056.

Ofllccn Elected-Cor. and Rec. Secre

tary, Joseph Yordy.

TrndHShut down; on the bum.

Flnanclll Secretary-Wallace Calla

dine. 108 N. Seventh Ave.

Cor. and Rec‘. Secretary-Joseph Yordy.

Remarks—Sh0p shut down for 4 weeks;

will resume work May 25th. Mal

leable anchor plate and cover

mounter wanted; write Secretary for

information.

N0. 91, CINCINNATI, OHIO.

Meets every flirst and third Friday of

the month at Workman's Hall.

Ofllccrs Elccted—Cor. and Rec. Secre

tary. John Martin.

Trude-Poor.

Financial Secretory-George Hal-bers.

2130 St. Michael St.. Cincinnati. Ohio.

Cor. and Rec. Sccretary—.lohn Martin.

1013 State Avenue. Cincinnati, Ohio.

N0- 92, MARION, IND.

Meets first and third of the month at

Trades Council Hall. Third and

Adam st.

Cards Granted-Geo. Goin, H. 4960; Al

fred Bryan. 11., 4855.

Ofllceru Elccted—President. Fred Clap

per; Delegates to Stove Mounters‘

Convention, July 21, 1914. Earl Car

son.

Track-Fair; six days a. week.

Flnonclnl Secretary—Albert Shilling.

119 West 25th St.

Cor. and Rec. Secretory-Edward

¥‘r;drick. 3125 3. Boots St... Marion,

n .

Rcmnrkl—Bro. Fred Clapper has been

sick with rheumatism for the past

5 weeks.

NO- 04, SPRINGFIELD, M0.

Meets second and fourth Fridays of

the month at Dingeldein‘s hall. 321%

Boonville St.. Springfield. Mo.

Initiated-Thos. B. “Weaver. 2741: E.

L. Reid. 3918; J. A. Wilfred. 3307:

L. C. Montgomery. 4771; J. C. Delo.

4781; E. F. Eggers. 4786; J’. W. Isam.

4177; F. D. Isam. 4776; S. C. Wood

.rome. 4823; N. Gates. 4787: W. H.

Lutz, 4826; Roy Jerrnigen. 4824; Wm.

Neal. 4831: F. M. Groty, 4827.

Olllccr- Elected-President. J. C. Delo:

Vice-President. E. L. Reid; Cor. and

Rec. Secretary, Thos. B. W'eaver;

Financial Secretary, Wm. Neal:

Treasurer. J. A. “'ilfret; Guard. F.

D. Isam; Editor. Thos. B. Weaver;

Trustees. E. F. Eggers, J’. W. Isam.

J. C. Dale; Shop Committee. J. C.

Delo. Thos. B. Weaver, J. A. Wil

fret.

'l‘radc—Fair; plenty of mounters.
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Financial secretary-“Fm. Neal. 736 Mt.

Vernon St., Springfield Mo.

Cor. and Rec. Secretary-Thea B. Wea

ver, 1020 Clay St., Springfield, Mo.

l‘Emfll'khJuSt organized; First meet

ing night. More news next time.

AMERICA AGAINST CHILD LABOR

EVIL.

 

Over 87,000,000 Americans have said

that children under fourteen ought

not to work in factories. Of the 78,

000,000 who live in mining states, 41,

000,000 have forbidden children under

sixteen to work in mines. Forty-five

million have on their statute books an

eight-hour day for children and 58,

000,000 a night work prohibition for

all under sixteen years.

How many Americans are willing

to go on record as opposing such re

strictions? Next Friday theyv will as

semble at Washington for the third

hearing on the Palmer-Owen bill which

forbids the shipment in interstate

commerce of goods produced in 68

tablishments where these four provis

ions are not applied.

The friends of the bill were heard

early in March and a dozen speakers

were at that hearing. Miss Jane Ad

ams did not attend the hearing, but

she is heartily in favor of the bill.

She has summed up her reasons for

supporting it: "Because our social

and industrial problems are interstate

problems, it becomes increasingly ob

vious that they must be regulated

through federal legislation. Ever since

the attempt made years ago by Sena

tor Beveridge, l have'hoped to see a

national child labor law. Hitherto, in

our efforts to enforce child labor laws,

we have not only inspected the fac

tories but we have tried to-follow the

child into the factory from the home

and the school_ In contrast to this,

the method applied in the Palmer

Owen bill now pending in Congress

and in all the federal child labor bills

that have been introduced. is to dis

cover the violations of the law by

tracing the suspected product. I be

lieve that this will be a comparatively

simple process, and one particularly

well adapted to America, since our

business men are more accustomed to

. dealing with industrial affairs from the

material side than from the human."

The Child Labor Committee of Vir

‘sentatives at Washington,

ginia (that stronghold of states’

rights), the-Executive Council of the

Massachusetts Board of Trade and the

Los Angeles Chamber of Commerce

are among the many organizations in

all parts of the country that have in

dorsed the bill. The National Child

Labor Committee is asking its mem

hers-particularly those who live in

the states with lower standards of

1egislation-to write to their repre

indorsing

the bill. Owen R. Lovejoy, general

- secretary of the Cimmittee, said:

‘Many of our members are manufac

turers and large employers of labor

who are earnest advocates of such re

strictions upon the employment of

children as are provided in the Pal

mer-Owen bill. We have frequently

had cordial co-operation from them in

state campaigns, and, taking the coun

try as a whole, I believe that there

is little sympathy with those employ

ers who published recently a. state

ment of ‘What One State Is Doing To

Destroy Industry,’ and enumerated

the common humane provisions of the

labor laws, including the fourteen-year

age limit. the regulation of hours of

older minors. and the posting provis

ions that are recognized as ‘necessary

for the enforcement of the law. I‘

cannot believe that the American

people will ever agree that to pro

hibit child labor would destroy indus*

try. But whether the federal law will

pass at the present session depends

largely upon the outspoken support of

our friends."—Statement by National

Child Labor Committee.

ADDING INJURY TO INSULT.

 

Daniel Webster was once sued by

his butcher for a bill of long stand

ing. Before the suit was settled, he"

met the butcher on the street and tn

the man's great embarrassment, stop

ped to ask why he had ceased send

ing around for his order. '

“Why, Mr. Webster," said the

tradesman, “i did not think you would

want to deal with me when I’ve

brought suit against you."

“Tut! Tut!" said Mr. Webster, “sue

me all you wish, but for heaven's sake

don't try to starve me to death.”—

New York Evening Post.
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Stove Mounters’ International Union.

. ‘ Stove Mounien

-' lniernalional Union

  

Attached to oven bottom of Cook Stoves and Ranges. and to ash pit of

Bose Burners and Heaters.

Indicates that this product was made by Union Labor.

in use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, IH.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

 

Price List of Supplies.

  

  

100-page ledger . . . .. . . . . .. . . . .81."

' la 200-pageledger ................... 8.00
omcla'l Pei Button 400-page ledger . . . . . . . . . . . . . . . . . 6.50

100-page dly book . . . . . . .. . . .85

Let people know you are a secrellrw'l order hnok.. .85

Treasérer's relfeipt book

I u Roll all 800 .. .Union man’ and what u“ on yo Minute book . . . . . . . . . . . . . . . .50

belong to. Wear thlI button: Treasurer's Account Book. . . . . J0

Hon. cards. per 100 . . . . . . . . . . . . . . . 1.00

Traveling cards. per 100.......... .50

Letter heads. per 100. . . . . . . . . . . . .40

Envelopes. er 100 . . . . . . . . . . . . . . . . .40

Envelopes large size)_ per 100. . . .55

Labels, per 1.000 . . . . . . . . . . . . . . . . . . .40

Statistician blanke per 1.000. 1.75

Due books. each . . . . . . . . . . . . . .0!

Deter without pad . . . . . . . . .40

Pad . . . . . . . . . . . . . . . _ _ . . . . . . . . . . . . .10

Deter and pad . . . . . . . . . . . . . . . . . . . . .50

Fee-sling: label cut . . . . . . . . . . . . . .

Oflicia pel Buiton . . . . . . . . . . . . . . .
Blue and WM“ Enamel’ Gold Apprentice due stamps, per 100. . . .20

Rimmed’ screw Back, Twenty_ Application blanks . . . . . . . . . . . . . . . .Free

The above supplies will be sent to

local unions. postage or express chargel

paid. Remittances should accompany

five cents each. Order through

your Local‘. Secretary. all order-e.

Please rel-nit by bank draft, poetoflleo

or express money order. Do not I'll.

personal checks.
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Detroit, Mich. Harry Terry, 312

Pallister Ave.

Evansville, Ind. H. G. Stute, 1805

Fulton Ave.

Quincy, III. Geo. Hageman, 829

Madison St.

Belleville, Ill. Al. Hendricks, 811

E. Seventh St.

South Bend, Ind.

703 Vistula Ave.

Philadelphia, Pa.

2937 Hurley St.

Jesse Crawford,

Chas. G. Riotte,

8. Hamilton, Ohio... Wm. Manifold, 624

9.

10.

11.

13.

15.

S. Eleventh St. d

Richmond, Va. Jas. Deal, 1256

Taylor St.

Troy, N. Y. Gee. Rotherham, 2122

7th Ave.

Preston, Ont. John A. Tobin.

Rock Island, III.

1406 14th St.

Hannibal, Mo.

S. Main st.

Buffalo, N. Y. Charles Berling

hoff, 42 Thomas street.

N. S. Pittsburgh, Pa. Walter Eck

ert, 1306 Sigel St.

Frank Lattner,

R. B. Leeds, 11.3%

Atlanta, Ga. J. J. Kerlin, 102

Waddell.

Piqua, O. Harry Maurer, 603 Mi

aimi St.

Aurora, III. William Linders, 311

Simms St

Cincinnati, O. wm. Egan, 114 W.

Eleventh St., Newport, Ky.

P:ton, O. C. E. Nill, 529 Jackson

Dover, N. J.

Sussex St.

Cleveland, Ohio.

2489 E. 71st St.

London, Ont. Wm. Beck. 67 Ade

laide St.

William McCarthy,

John Sullivan,

St. Louis, Mo. (S. R. W.), Edwin

W. Kaiser, 1513 Hogan st.

Hamilton, Ont. Thos. Bevers, 35

Tisdale St.

Geneva, N. Y. Thos. Cullinan, 28

Middle St.

Peoria. I11. O. A. Juelg, 608 Sloan

41.

72.

74.

75.

78.

84.

91.

M

92.

Rochester, N. Y. H. Howcraft, 32

Admiral Pk.

Taunton. Mass. E. F. Leonard. 1

W. Water street.

Watertown, Mass. Geo. Emery, 2:

Montfern Ave., Brighton, Mass.

Reading, Pa. Harry Dillion, Stoney

Creek Mills, R. F. D. No. 1, Read

ing, Pa.

Indianapolis, Ind. Fred G. Eller

man, 1252 Brookside avenue.

Pittston, Pa. Albert West,

Vine street.

Newark, N. J.

Ferry St.

Salem, Ohio.

Rose. -

Sheffield, A1a. Robt. M. Beals, 827

E Tennessee St., Florence, Ala.

Port Chester, N. Y. Chester Lent.

4 Lockwood Place.

South Pittsburg, Tenn. Walter

Johnston, South Pittsburg, Tenn.

Kokomo, Ind. G. C. Goudy, 934

East Jefferson St.

Rome, Ga. Chas. Underwood, 304

Perkins St.

Columbus, Ohio.

717 S. 17th St.

160

Wm. H. Walker, 41

J. C. Kerr, 117 S.

H. W. Geshwilm.

Toledo, Ohio. J. J. Elwing, 1502.

Norwood.

Danville, Pa. Chas. Seitz, 511

Railroad St.

St. Charles, III. Frank Gaffney.

508 W. Third.

Belleville, III. (S. R. W.) Charles.

Werle, 421 East A St.

Kalamazoo, Mich. Chas. Vaugier,

427 Jasper street.

Ironton, Ohio. Frank Lintner, 367

S. Sixth St

Carleton Place, Ont. P. H. Thomp

son. Box 42.

Akron, Ohio. Joseph Scott, 450 W.

Exchange St.

St. Louis, Mo. Chas. H. Dietz, 2405A.

S. 11th St.

La Crosse, Wis. Mike Lafser, 1026.

Rose St.

Marshalltown, Ia. Harry Jurgen

son, 404 Woodbury.

Cincinnati, Ohio (S. R. W.)

artin, 1013 State Ave.

John,

street, Averyville Peoria. Ill.

Q4

Edw. Fredrick, 3123.Marion, Ind.

S. Boots St.

-Springfield, Mo.

1020 Clay St.

Thos. B. Weaver.



@gjigfil

$111112 iiiinunirra’ iinirrnatinnal

lininn of North Amrrim.
  

Executive Board.
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DETROIT, MICH., AUGUST, 1914.

  

From the Executive Field

General President.

The President with the shop com

mittee was successful in adjusting a

matter of some import in Toledo on

June 16, after which the members of

No. 92 at Marion were met and ad

vised with on several matters pertain

ing to the local in that city. Our mem

bers‘in Kokomo were met in the shop,

‘where they ‘were working a few hours

veach day.

A stop was made in Indianapolis,

where some of the members were met

at work in the Indianapolis shop, the

Home shop being shut down. Return

ing to Detroit on the 22d, a call from

'Cincinnati for an ofiicer was found,

and the President responded at once.

The price of a furnace in dispute was

taken up and adjusted in a, manner

that we feel sure will prove satisfac

tory to all concerned.

While in Cincinnati notice was re

ceived to the eifect that Mr. Hogan

would be in Geneva on the 28th to

take up the price of a range in dis

pute at the Summit shop. The ap

pointment was kept, and with the com

mittee the matter was thoroughly dis

cussed with Mr. Hogan and the uper

intendent. While nothing definite was

agreed upon, I feel that the matter

will eventually terminate satisfac

torily.
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From Geneva the writer returned

to Detroit, where final arrangements

were made for the convention, after -

which a trip was made to Rome on

the 10th of July, where the present

writing finds me for a few days with

the family. .

Business does not seem to have im

proved any over last month, though

the manufacturers still seem hopeful

oi’. a. good fall business.

Fraternally,

W. L. FUNDERBURK.

 

MASSACHUSETTS’ G O V E R N O R

SIGNS ANTI-INJUNCTION

LAW.

 

First Legislature to Declare There

Are No Property Rights in a Work

er's Labor Power.

 

Eastern State Takes Advanced Posi

tion by Standing with the Toilers

in their Struggle to Escape Classi

fication with Property-Injunction

Judges Dealt a Hard Blow by this

lndosement of the A. F. of L. Con

tentlon.

 

Boston.—Gov. Walsh has signed

the anti-injunction bill, recently pass

ed by both branches of the Massa

chusetts legislature, and this state is

the first in the union to place in

its code democratic and modern ideals

relative to personal rights.

The theory that property rights

are supreme is overthrown, and the

position so insistently maintained by

the American Federation of Labor is

sustained in an act that draws a

clear line between workers and the

products of their labor, and sweeps

aside the dictum that one man has

a‘ property right in another’s ser

vices.

Attorney-General Boynton failed to

find anything unconstitutional about

the anti~injunction bill, and in re

spose to an inquiry by the state sen

ate, said: “The bill contemplates a

radical change in our law and a new

departure in the public policy of the

commonwealth, but the right of prop

erty to the protection of the writ is

a statutory right and is not guaran—

teed by the constitution. The result

of my examination of authorities in.

connection with your inquiry is that

I do not find that the bill is obnox

ious to any constitutional provision."

In urging the passage of the bill,

Senator Sheehan said: "The Ameri

can Federation of Labor is only ask

ing in this bill the right it supposed

its members always had in this state

—freedom of speech and the right to

meet in lawful assembly."

The new law is as follows;

"An act to make lawful certain agree

ments between employes and labor»

ers, and to limit the issuing of in

junctions in certain cases. .

“Be it enacted by the Senate and‘

House of Representatives in Gener

at Court assembled, and by the au

thority of the same, as follows:

"Sec. 1. It shall not be unlawful

for persons employed or seeking em

ployment to enter into any arrange

ments, agreements or combinations

with the view of lessening the hours

of labor or of increasing their wages

or bettering their condition; and no

restraining order or injunction shall

be granted by any court oi’. the com

monwealth of Massachusetts or by

any judge thereof in any case be

tween an employer and employes, or

between persons employed and per

sons seeking employment, or involv

ing or growing out of a dispute con

cerning terms or conditions of em

ployment, or any act or acts done

in pursuance thereof, unless said in

junction be necessary to prevent, ir

reparable injury to property or to‘

a property right of the party making

the application, for which there is no'

adequate remedy at law; and suclr

property or property right must be

particularly described in the applica

tion, which must be sworn to by the

applicant or by his agent or attor

ney.

“In construing this act, the right

to enter into the relation of employ

er and employe, to change that rela

tion, and to assume and create a

new relation for employer and em

ploye, and to perform and carry on

business in such relation with any

person in any place, or to do work

and labor as an’ employe, shall be

held and construed to be a personal

and not a property right. In all cases
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involving the violation of the con

tract of employment by either the

employe or employer where no ir

reparable damage is about to be com

mitted upon the property right of

either, no injunction shall be grant

ed, but the parties shall be left to

their remedy at law.

"Sec. 2. No person or persons who

are employed or seeking employment

or other labor shall be indicted, pros

ecuted or tried in any court of the

commonwealth of Massachusetts for

entering into any arrangements.

agreements or combinations between

themselves as such employee or In’

borers, made with a view of lessen

ing the number of hours of labor or

increasing their wages or bettering

their condition, and for any act done

in pursuance thereof unless such act

is in itself unlawful."

The successful ending of this ion!

fight to guarantee constitutional

rights to the working men and W0

men of Massachusetts was made pos

sible by the mangificent ettorts oi’

the state branch of the A. F. of 1...

whose legislative committee and at»

tive members, aided by President.

Gompers and Secretary Morison of

the A. F. or L.. labored incessantly

to have the citizens of the state

thoroughly understand the position

of unionists, and break down opposi

tion that depended on creating the be

lief that the organized workers would

he a privileged class to commit un

lawful acts if the law was passed.

Main Points in the Law.

‘It is not unlawful for workers to

combine to raise wages. shorten

hours, or better conditions.

No Massachusetts judge can issue

an injunction in industrial disputes

except in cases where irreparable in;

jury to property or to a property

right is threatened. AND THEN

ONLY IN CASES WHERE THERE

IS NO ADEQUATE REMEDY AT

LAW.

In construction of this act the right

'to labor or to carry on business shall

be deemed a personal, not a property

right.

This should dispose of the lnjunc'

tions in labor disputes and bring

back government by law.

It modifies the judge-made law of

conspiracy by declaring a lawful act

done by an indiviudal is lawful when

done by a collection of individuals.

This overthrows repeated decisions of

courts which have held that an ac

tion by a collection of individuals

may be unlawful-a. conspiracy—e\'en

though the act is lawful when done

by an individual.

The act restores, so far as Massa

chusetts is concerned, the sound

principle of law by declaring that the

right to do business and the right

to labor as an employe is a personal

AND NOT A PROPERTY RIGHT.

Where an employer claims to be

damaged by an- act done by his em

ployee he must seek redress in the

law courts. instead of @king for 'in

junction relief.

The law, in short, puts so-called in

junctions judges out of business in

the state courts of Massachusetts.

Hereafter, injunctions shall be used

as originally intended-in questions

dealing with property where no law

covers the case.

It gives legislative distinction be

tween the workman and the product

of his toil.

This is the position of the Amertau

Federation of Labor.

INDUSTRIAL INSURANCE.

 

Industrial insurance is attracting

much attention in England, Germany,

Norway and other European countries

In England, following the passage of

Lloyd-George's industrial insurance

bill two years ago, at one stroke, four

teen million working men and women,

many of whom were unable to pay

for medical services under the old

plan, were taken out of the field, of

private practice and were provided

with these services, largely at the ex

pense of the state. In Germany, gov

ernmental industrial insurance has

been in force for a number of years

and its scope has been gradually en

larged, until, in some districts, 95 per

cent of the people are said to be af

fected by its operations.

Dr. J. W. Schereschewsky, of the

United States Public Health Service,

recently read a paper upon the sub

pect before the National Association

for the Study and Prevention of Tu

berculosis. Considering the social and
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evolutionary phases of the question

rather than the practical and admin

istrative side, Dr. Schereschewsky

finds the explanation for the develop

ment of industrial insurance in the

gradual growth of appreciation oi.‘ the

consequence to and the interdepend

ence on each other of the individual

members of society. "The bitter les

sons taught by the ravages of devas

tating epidemics, the concentration 0!

population in cities, the high degree

of specialization in manufactures and

similar conditions have all increas

ingly emphasized man's independence

upon his fellow and shown Us how

properly to assess the value of the

individual unit to society at large."

The efllciency of the social unit is con

ditioned more by the physical status

of the individual than by any other

one factor. inefficiency due to ill

health constitutes a burden to be

borne by the whole of society rather

than by the individual. This is the

addition to our social concept which

may really be regarded as a new dis

covery. The sickness and disability

of the individual is not a burden

which should be borne by the individ

ual alone, but is rather a liability for

which society, as a whole, is respon

sible and which should be borne by it,

unless the causes for such disability

are plainly the fault of the individual,

Industrial insurance is the method by

which the burden of physical disabil

ity is equitably distributed. In this

field, as in all others in which is

possible to ascertain the aggregate

result of a limited set of causes, it is

inevitable that efforts at prevention

should at once he inaugurated. Con

sequently, as soon as any system of

industrial insurance has been in op

eration long enough to acquire definite

data as to the cause of disease, it is

inevitable that systematic eiforts for

the prevention of disease will follow,

just as systematic efforts for fire pre

vention have followed the develop

ment of fire insurance. This involves,

as Dr. Schereschewsky points out, the

detection of incipient defects and dis

eases among workers and the preven

tion of the development of diseased

conditions in proper precautionary

measures. This can be secured only

by frequent periodical examination of

employes and frequent inspection of

their environment. Not only bad shop

conditions but the total environment

of the worker must be included. This

means that the unhygenic home as

well as the unhygenic workshop must

be found, recognized and corrected,

and the entire surroundings of the in

dividual subjected to careful scrutiny.

The inauguration of such a system,.

no matter on what basis or exactly at

what point the dividing line would

be drawn between the insured and the

uninsured, would result in the estab

lishment and maintenance of suitable

hygienic standards of living for all

classes. Enormous economic gains

would result through the reduction in

the loss 0! working time, the saving in

expenses for medical attendance,

nursing, drugs, etc., and the largely

increased wage-earning capacity

through increased efilciency.

Labor unions and workingmen are

coming to realize more and more that

sound physical health is the only cap

ital which the laborer possesses, and

the belief is growing, says the Journal

of the American Medical Association,

that it is as much the duty of the state

to protect and conserve the capital oi’

the laborer as it is to protect the cap

ital of the employer. When labor

unions fully realize the importance of

this fact, the workingmen of the coun

try will demand that the state take

suitable measures for the protec'tiou

of their health.

COULD NOT SLEEP.

 

Apropos of the Sunday closing law,

a story is told of a, clergyman in a

Lancashire mining district.

He is an earnest believer in the

advantage of Sunday closing, and

was talking on the subject with one

of his parishioners, and urged the

man to avoid the public house on

Sunday.

“Why not get a gallon of beer in

on Saturday," he urged, “and then

you could have what you wanted in

your own home?"

“Ah, maister,” was the reply, "a'

couldna’ go to sleep wi' a gallon of

beer in t‘ hoose."
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The Sixteenth Convention of the

Stovemounters International Union

has passed into the history of our

arganization; in point of attendance

it was the largest in any convention

ever held.

A number of changes have been

made in the constitution, but no

change was made without being ful

ly and thoroughly discussed on the

floor of the convention and good rea

sons advanced for such change.

The convention was one of the most

progressive in the history of the or~

ganiaztion, it being the opinion of all

delegates that the changes made will

prove beneficial and redound to the

advancement of our membership and

the organiation as a whole.

This article is written immediately

after the close of the .convention and

for this reason we do not have the

time to enter fully into the work of

the convention in this issue, but will

do so in the next Journal.

Laws were adopted providing for

the creating of a demand for our

label, and advertising the same; the

subject of organizing those outside of

the organiation was considered and a.

campaign of organization recommend

ed as soon as conditions warrant such

action.

Conventions will be held every

three years in the future, it being the

opinion that it was an unnecessary ex

pense to hold conventions oftener.

The headquarters of the Interna

tional Union will remain in Detroit

and the next convention will be held

in that city in 1917.

The following is a list of officers

elected for the next three years:

W. L. Fnnder Burk, General Presi

dent.

Chas. Spilker, Local No, 3, Vice

President.

W. J. Harlow, Local No. 34, Vice

President.

W. A. Clinton, Local No. 58, Vice

President.

R. T. Parke, Local No. 28, Vice

President.

Frank Grimshaw, Secretary Treas

uerer,

CONVENTION NOTES.

 

That the Sixteenth Convention was

the largest and most progressive in

the history or our organiation is con

ceded by all.

 

The St. Louis delegation composed

of delegates from Local No. 34 and

Local No. 86, chartered a special car

and were accompanied to the conven

tion by the delegates of Locals No. 3

and No. 4. While the train was

speeding across the southern part of

Indiana, just after crossing the Wa

bash rlver, so famous in song and
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story, the full moon suddenly appear

ed on the horizon, and it is reported

that one of the delegates of Local No.

34, who had Just awakened and who

is known as a. lover of nature, was so

overjoyed at the sight that he imag

ined he was back in dear old St.

Louis again. During the discussion

that ensued about the matter and

which was finally settled by the chap

erone of the party, the moon had faded

from view as the train rolled onward.

However, all agree that it was a love

ly moon.

 

Too much cannot be said in praise

of the Reception Committee and the

members of Local No. 8, as they were

always busy looking after the welfare

of the delegates and providing some

thing for their amusement and enter

talnment, That the entertainment

provided was unsurpassed by that at

any previous convention is the opin

ion of many delegates who had at.

tended several conventions,

 

Delegate Asplan, who was a. mem

ber of the Committee on Resolutions,

took an active part in the delibera

tions of the convention, his opinions

at all times commanding respect and

attention. Immediately after adjourn

ment the delegation from Local No.

34 presented him with a souvenir as

an expression of their appreciation

of his efforts. '

 

Not to be outdone in generosity,

Brother Asplan returned the compli

ment, maintaining that the token of

esteem that he had the honor to pre

sent to the St. Louis delegation was

the more suitable and appropriate of

the two.

 

Delegates Clinton, Parke and Sack

ta, of the Committee on Constitution,

were kept busy with resolutions and

handled their work in a capable man

ner.

 

Delegates Dietz. Adler and Mueller,

representing Local No. 86, were look

ing after the interests of that local

at all times. Delegate Dietz was also

a member of the Committee on Ofll—

cers‘ Reports.

Delegate l-lery was always on the

job, advancing his arguments in a

clear and concise manner, which car

ried conviction, and showed careful

study of questions under discussion.

 

The delegation from Local No. 1,

Delegates Eisenhauer, Slock and

Apers were kept busy advancing rea

sons why headquarters should remain

in Detroit, and finally succeeded in

convincing all to that effect.

 

Delegates Roth, Ruhl, Hare, Vier

ling, Kuppinger, ltnegg and Kaiser,

representing Local No. 34, presented

their points in an able and efiiclent

manner at all times, taking an active

part in the proceedings of the con

vention, Many friendly and interest

ing exchanges passed between mem

bers of this delegation and the dele

gates from Cleveland.

 

Delegate Egan, of Local No. 25, was

probably one of the oldest delegates

who is now actively engaged at the

trade. However, this proved no han

dlcap to Brother Egan, as the exper

ience gained in years past was used

by him to illustrate many questions

under discussion in his usual forceful

manner. v

 

Quincy has been noted for a great

many famous things and famous men,

and Delegate Pauk, from that city,

certainly upheld the reputation of his

home town. After hearing that fish

story the delegates were undecided

as to whether to classify him as a na

ture fakir or recommend him for

membership in a club made famous

by a former president of the United

States. At any rate it was SOME

FISH.

 

It is rumored that two of the dele

gates enjoyed a light supper (?) dur

ing the convention.

 

Delegate Yaeger was active in the

Interests of Local No. 2 and made an

interesting report. on the situation at

Evansville.

 

Delegate Bender always took an

active interest in the proceedings

when Vice-President Spilker was in

the chair.



.rrovr uounmas' AND muss woaxsas' JOURNAL 231

Delegates Baker and Babb, repre

senting Local No. 8, were always

ready and willing to assist in making

the stay of the delegates one contin

uous round of pleasure. Both took

an active part in the proceedings ot

the convention.

 

The representative from Local No,

18. Buffalo, at all times displayed an

active interest in matters before the

convention and while not. taking part

in many debates. Delegate Roesser

at all times displayed sound judgment

in voting.

 

Delegates Seitz was one of the

first to reach Hamilton and was at

home the afternoon the picnic took

place. being a regular patron at the

soda fountain and ice cream counter.

Brother Seitz also secured much in

formation that will be of value to L0

cal No. 68.

 

Delegates Ferguson and Egan were

in each others company a great deal

at the convention, they having been

college chums in the days gone by.

 

Delegate Herbers did considerable

work in an effort to convince the dele

gates that Cincinnati was the proper

place for headquarters of the Interna

tional.

Delegate Campbell was late in ar

riving at the convention. but he was

one time at the picnic and managed to

l-zeep busy entertaining the ladies.

 

Next convention at Detroit in 1917.

 

Delegate Mehaffey represented Local

No. 75 and took an active part in

proceedings. Brother Mehaffey also

met a number of old acquaintances

while at the convention.

 

Delegates Bechtel and Morris, rep—

resenting Locals No. 4.‘; and N0. 57,

were in each others company a great

deal. They suddenly disappeared one

evening—where were you, brothers?

 

Delegate Keneweg represented L0

cal No. 19 and gathered considerable

information which he states will be

oi‘ value to our Smoky City members.

Delegate Calladine represented one

of our western locals and was busy

gathering information relative to mai

leable ranges. He also took an ac

tive part in the convention.

ON BOARD ST. LOUIS SPECIAL,

HOMEWARD BOUND.

 

Delegates Dietz and Ruegg reported

missing as the special leaves Cincin~

nati, while Bender and Spilker are

mourning the loss of a sample of

Kentucky's famous product. which

they had entrusted to the care of the

missing ones.

 

Brother Mueller met Mr. Woodman.

a special friend of former Vice-Presi

 

dent Dowd, while passing through

Cincinnati.

Harlow is looking for Secretary

Bryan's favorite beverage.

 

Ice water and feathers are now be

ing served to all for that tired feel

ing.

 

Ruhl, Vierling and Roth met a

stranger who saves their lives. Fish

and Spilker left to their fate.

NOTES.

The condition of trade shows no

improvement over that reported dur

ing the past month. A number of

shops as yet have not resumed opera

tion, while other that have started

report that they are not busy.

 

Fire destroyed a large part of the

Richardson & Boynton shop. located

at Dover, N. J., recently and a. num

ber of the members of Local No. 28

are temporarily out of employment.

At this writing the mounters are be

ing put to work as fast as a. tempor

ary place can be arranged for them.

____
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DOVER, N. J.

 

The most destructive fire in the his

tory of our city occurred here on Sun

day morning, June 28, at which time

a large part of the Richardson &

Boynton plant was destroyed. The

fire, the origin of which remains a

mystery, started in that part of No. 0

costly. A new concrete building that

is in course of erection between Nos.

3 and 4 buildings (the warehouse)

stopped the flames at that point. Next

in the pathway of the flames was No.

2, a building about 60x350 feet: It

was used as the cleaning room and

for the storage of all metal patterns

that were not in use. The fire made

short work of this building, the con

  

building where the sheet metal work

ing department was located. This

‘building, a two-story structure about

200x550 feet. was completely de

stroyed, besides the mounting rooms,

metal pattern room, machine shop,

nickel plating plant, shop for milling,

testing, erecting, etc., of all steam

and hot water heaters. The last

named department was equipped with

many special machines that were very

tents being of such a nature as to fur

nish excellent food for the flames.

Next to E0 was No. 1 (the large foun

dry). This building also contained

much valuable equipment, such 8.:1

electric and pneumatic cranes, hoists,

conveyors, molding machines, etc. A

fire wall between the foundry and

core shop proved its value by stop

ping the flames, thereby saving the

core shop and stove plate foundry, and
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‘a timely shift of the wind made it

possible for the firemen to save the

woodworking buildings located at the

other end.

The progress of the fire was so

rapid and the heat so intense, that at

times the firemen were compelled to

"beat it" in such a hurry that they

were unable to save the fire hose. in

this way fourteen sections or 700 feet

of hose was burned up. In less than

three hours all these building were

PORT CHESTER LOCAL NO. 55.

 

Mr. Editor: _

The Abendroth Bros. (‘0. gave their

annual Clam Hake to all their em~

ployees of the stove foundry on Fri

day, July 3, the outing was held at

island Beach on Long island Sound

and I dare say that if there were any

who attended that did not enjoy them

selves to the utmost it was their own

fault. ‘We certainly had a big day

and a grand time and every one that

down. Cool-headed officials, with vol

unteer help, succeeded in removing

the patterns from the foundry.

Our local papers place the loss at

half a million. In the opinion of the

writer it will go much higher. The

company will rebuild at once. It is

thought that low pressure of water is

to blame for much of this loss. the

firemen being unable to do ettective

work on that account.

  

returned on the boats praised the com

mittee very highly for the able man

ner in which the affair was planned

and carried out.

Everything imaginable was Provided

in the way of cats and drinks and

games, and dancing was enjoyed by

everybody. The Stove Mounters‘ quar

tette, lead by Brother Robert Flah

erty, did their best to entertain with

songs and, believe me, it ‘certainly did

sound swell.

Yours fraternally.

CHESTER LEN'I‘.
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St. Louis, Mo., July 26, '14.

Kindly insert after the report on

our return trip of the St. Louis, Quin

cy and Belleville delegation that the

principal factor in the deal was Bro.

G. A. Both. He had‘not been able to

secure the private car for the return

trip. which in fact disappointed all,

for there were no refreshments al

lowed on board, but will admit that

there were a few. Bros. Roth, Bender,

Ruhl and Spilker enjoyed some cards

for about an hour, when about 1

o'clock the Budweiser died out. So

sleep was the next order, it you could

stand ice Water thrown against your

bowsprit. Bro. Spilker being the

most interested in the feather act,

which was a ticklish one; the big fish

would have liked to hit the hay, but

could not stand the act. Bro, Roth,

too, was somewhat disturbed while

the feather act was on,moving about

a dozen times, when about 5 a. m.

someone said they found some snake

bites when Roth leaped on the Job,

having got 50 per cent of it. He re

ported to Vierling by a. whiff, who

was not slow for the job. On cross

ing the Eads bridge into St. Louis Big

Fish got on the job by saying the

river was awfully muddy here, which

was answered by Vierling as coming

from Quincy he admitted it was (8.

8.). He tried to unload here. Bro.

Spilker tried to induce Fish to stay

in St. Louis for the Brown's double

bill today, but after trying for a

while could not change his mind, as

fish was homesick all the way home,

as was Bros. Kuppinger, Adler, Muel

ler, Roth, Vierling, Hare.

St. Louis, Mo. A DELEGATE.

ST. LOUIS, MO., LOCAL 86.

 

Mr. Editor;

While looking over last month‘s

Journal one can read some interesting

items, and also notice that work is

.very dull all over the country, but

the indications are that an improve

ment will, without doubt, occur in

the near future,

In President Funderburk’s article,

‘The Coming Convention," there are

some very good points. and it would

do everyone good to read it. It will

not only benefit you but will also

educate you into the true spirit of

"Trade Unionism.”

The Charter Oak and Bridge and

Beach shops are shut down indefi

nitely, while at Buck's we work four

or five days a week. Some weeks ac

cording to the weather.

Bro. Jack Lawler is still on the

sick list, and is in pretty bad con

dition at the time being. Bro. Adolph

Steiner is also sick and has left town

to take a much needed rest.

I will close now, awaiting for bus

iness to pick up all over.

With best wishes, I am, your fra

ternally.

FRANK JAEGER. JR.

NEWARK, N. J.

 

Mr. Editor:

I have a little line of poetry which

I'wish you would publish in the Jour

nal.

To hear some fellows sing,

You would think they were the whole

thing,

They won one game of ball,

Yes, one, and that was all_

Those Dover boys got it into their

heads.

Newark comes up,

knock 'em dead,

But as we were going up on the train,

We made it up to let them win a

game.

When they'll

Now we met those ginks before,

But must say they did not score,

They say they should have had the

game,

But we trimmed them just the same.

You must all remember,

There will be a game in September,

And upon our field of Clover,

We will wipe up Dover.

So as long as it's not very far,

They best start now and engage the

Dover stars,

We won't say a word or make a stink.

They will surely win. Yes. I don't

think!
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They say it was a sin and shame,

The way we worked to get the game,

We just worked them to see who they

are,

And found out it was the Dover Stars.

When they come down to our ball

park,

They'll find things just the same in

New-Ark.

The game they think they'll win,

Will all be cut dry and thin.

I know they like to tell the score,

Which was truly nineteen to four,

We got in some timely clouts,

They never had a chance to shut us

out.

Bros. Volker, ‘Holler and little Ches

ter,

Will have a chance

Vester,

Which I hope they’ll take a charlm.

To see the Cafe called 101 Ranch.

to visit Emil

Our boys have been on the job,‘

To surprise the Dover boys and am

Bob,

They will find it much to do,

When we work them into a stew.

You would think they'd wait and see

what they will do.

They have one and we have two.

To make it tie they need this game,

I hope you don't think that I am try

ing to knock,

S I think I'll have to stop.

l-izping all will be down this shot,

And bring them all right from the

shop.

So don‘t worry, kick or crawl,

But come right down and blay ball.

Fraternally yours,

FRITZ, of Local 51.

THE PERIL OF TODAY.

 

There was a net increase of the

popu‘ation of the United States,

through immigration, during the year

1913, of 815,303. This figure may be

secured by subtracting from the total

of 1.421227 immigrants who entered

this country in 1913 the number'of

aliens who returned to their native

lands in the same period, 611,924.

Of this huge mass of humanity

which poured in through our ports

during the twelve months of last year,

only 28 per cent came from northern.

Europe, of Teutonic and Keltic races;

while 58 per cent came from the Slavu

ic and Iberic races of southern and

eastern Europe. Four states, New

York, Pennsylvania, Massachusetts

and Illinois, absorbed 60 per cent of

the total. But 14 per cent found their

way to the agricultural regions of the

south and west. The percentage of

illiteracy among those from southern

and eastern Europe was 35 per cent.

Here are some facts which ought

to make every thoughtful American

pause, no matter whether the United

States is the pace of his nativity or

the home of his adoption. There is in

these astounding revelations supplied

by the statistics of the immigration

bureau a real menace which cannot be

thoughtlessly or heedlessly ignored.

To continue to ignore the grave les

sons which these figures teach is lit

tle short ct‘ proving traitors to the

heritage oi‘ liberty which has been

handed down to us.

As a people we procrastinated with

the issue of human slavery until the

nation paid t“e awful toll exacted in

human life and treasure in the sixties,

Shall we again procrastanate? Shall

we recklessly permit our public ofii

cials to play the coward for purely

political and partisan reasons, until

this new menace has thrown its shad

ow over the very insiitrtions which

make America what it is, and which

give it promise for the future? Are

We to idly permit the greed of the

trans-Atlantic steamship companies

for traffic, like the greed of the slav

ers of an earlier era. to unload on

our shores the material which may

some day bring about anarchy and

chaos? The deadly explosive which

may some day blast the hopes of a

great democracy? Are we supinely to

sit by while avaricious employers of

cheap labor, over-eager for inordinate

profits, promote the introduction of

added millions of unskilled workers to

the undigested masses of the unskill

ed. which today make up the unspeak

able slums of our great cities and

furnish the material out of which is

created such organizations as the I.

W. “2?
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We cannot be true to the faith

which is ours to protect, if we do not

soon take vigorous steps to check

this growing menace. Some way must

be found. The moral cowards who fear

to face the issue must be driven out

of public place. The dangerous dema

gogues who seek to feed their per

sonal popularity by opposition to a

growing menace. Some way must be

found. The moral cowards who fear

sane method of restriction of immi

gration must be relegated to the rear.

The hour is rapidly approaching when

it will be safe to put none but de

voted and patriotic men on guard,

who, no matter whether they were

born under the Stars and Stripes, or

whether they come to love that flag of

their adopted land, will fearlessly pro

tect the nation from this twentieth

century peril as the devoted men of

the era which has just passed pro

tected the integrity of the Union and

saved the republic in their day-Man

chester (N. H.) Union.

ONTARIO LIABILITY LAW LEAD$_

 

A precedent was established in

North America recently by the legis

lature of Ontario passing a law "to

provide for compensation to workmen

for injuries sustained and industrial

diseases contracted in the course of

their employment." “The law men

tions by way of introduction," says

John B. Andrews, secretary of the

American Association for Labor Leg

islation, the Survey, "half a dozen

diseases about which we have been

learning lately—poisonlng from lead.

phosphorous, mercury and aresenic, as

well as anthrax and the miner's ail

ment spelled ankylostomiasis,"

Mr. Andrews says that "23 of our

states and the federal government

have alreadv covered accidents by

legislation more or less edequate.

But ‘industrial diseases‘ compensat

ed by special right in the title of the

law is worth attention. It hasn’t hap

pened before on the American conti

nent." And it means that in Ontario

“victims of insidious trade maladies

are to be compensated just like suf

ferers from sudden and obvious acci

dents."

Continuing, Mr. Andrews says:

"Of course, in Europe, countries

like England, Germany and Switzer

land long since made definite provi

sion for this sort of thing. But our

congress, with a carefully drafted bill

before it this long year and more

past, and in spite of a favorable

recommendation from the house ju

diciary committee, has still failed to

provide similar protection even for

the gonvernment's own employes in

shipyards, arsenals and printing ofli

ces. Bulgaria, for example, did that

years ago.

Readers will remember the technic

al decisions of the federal govern

ment attorney who refused compen

sation to victims of lead poisoning in

government navy yards, because lead

poisoning is an ‘occupational disease’

and is not an injury‘ under the law.

But now comes Massachusetts with a.

law that is working well and an indus

trial accident board that guessed her

victims of lead poisoning should be

paid. And the supreme court of the grea

commonwealth of Massachusetts, up

on being asked pointedly upon several

separate occasions. has recently said

to the board: ‘You guessed right. Go

ahead!’

"Thus in Massachusetts were com

pensated Otto Johnson, incapacitated

after working as a lead grinder for

22 years, and William Hurle, total

ly blinded after working for several

years in a powerhouse where his

work required him to breathe pois

oning gases as he looked through

the peep-hole of a gas producer in

stallation,

"In Michigan the industrial accident

board thought compensation should

be paid to the widow of Augustus

Adams. who died in June, 1913, from

the effects of lead poisoning contract.

ed at the Detroit plant of the Acm"

White lead and Color works. But‘ a

year later the liability company in

which the employer has insured, al

though admitting all of the facts, was

still fighting the case and had an

pealed to the supreme court on the

ground that Adams didn't die by ac

cident, but was killed by industrial

disease in the course of his duty,

An early decision is expected.
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"The Ohio law, also, uses the words

‘personal injury,’ but when Louis

.Plasko, who sandpapered white lead

paint in the Cincinnati shop of the

American Carriage company, asked

indemnity for lead poisoning, the Ohio

industrial commission ‘read into the

act words which were not placed

there by the legislature’ and announc

ed that their interpretation was that

the law meant ‘personal injuries by

accident.’

"Since then the courts, including

the superior court, in a decision by

Judge Robert C. Pugh, successor to

William H. Taft, and Judge Harmon,

in the professorship of constitutional

law in the Cincinnati Law school,

have held that in law the term ‘per

sonal injury’ is used to differentiate

injury to the human- body from in

jury to property, and have reversed

the interpretation of the industrial

commission, made up of a labor lead

er. a lawyer and a professional econ

omist, and, to quote the words or

the Lancet-Clinic, have rendered a

‘decision which interprets the law lit

erally, in accordance with the intent

of those who wrote and passed the

law and in consonance with the die

tates of common sense.’

"Probably some of the existing

law must be amended and undoubted

ly new legislation in- unmistakeable

terms must be passed before victims

of occupational disease will be treat

ed sanely and justly. But surely the

time is soon coming when advocates

of compensation for industrial accl

dents must realize that a logical con

sideration of the facts leads like

wise to compensation for industrial

diseases."

 

SPIES IN THE UNION.

 

Never before in the history of or

ganized labor have its enemies been

so powerful and so well organized

and so insistent as now. Big corpora

tions and wealthy firms and individ

uals are leagued in the crusade

against the workers, and nothing will

satisfy their greed for power and

money but the disruption of labor or

ganizations and the reduction of the

workers to a state of peonage. To

this end they have sought to control

secret and corrupt lobbies, the na

tional congress and state legislatures.

They have sought to control the

churches, the press and the universi

ties, colleges and schools of the

country; have employed detective

agencies to furnish armed guards to

coerce workers on strike or those

who show signs of rebelling against

low wages or oppressive labor con

ditions, and to furnish spies to join

local unions and to furnish informa

tion to employers’ associations and

other subsidiaries of the National As

sociation of Manufacturers. 0!

course, this information is of little

value, as the proceedings of most of

these bodies are conducted publicly,

desk room is furnished reporters, and

printed copies of proceedings are pub

lished daily and distributed to mem

bers and reporters. Where these

spies get in their effective work is

in fomenting discord and dissension,

and dividing the workers into quarrel

ing factions by the injection of per

sonal animosities and extraneous

matters.

The spies and agents are in every

large union and many small ones, are

in the conventions of the American

Federation of Labor and the state

federations, and in central bodies 0!

cities, and all true, loyal union men

should be on the lookout for them.

When a, member or a delegate is

perpetually starting quarrels and con

stantly assaulting the characters and

motives of oflicials, committeemen

and members, watch him. if he is

not a, hireling of a detective agency

in the employ of the National Asso

ciation of Manufacturers, then he is

gratuitously doing the dirty work

those people are glad to pay tor.—

Philadelphia North American.

"Johnny,' asked a Sunday-school

teacher, “do you say your prayers

every morning?"

“No, ma'am, but my father does,"

said Johnny, whose dad is a hard

ware man.

"And what prayer does your father

say, Johnny?"

“He says, oh, Lord, how I hate to

get up."
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AN URGENT APPEAL

 

To All Who Love Liberty to Assist in

Stamping Out for All Time Indus

trial White Slavery in the Cotton

Mills of the South.

 

Does Industrial White Slavery Prevail

in the Southern States?

 

Read the following facts and judge

for yourself:

Last October 1,200 textile workers

employed in the Fulton Bag & Cotton

00., Atlanta. Ga., formed a union un

der the United Textile Workers of

America and the American Federation

of Labor. Why did they form this

union? Simply to make an effort to

emancipate themselves from the hor

rible conditions under which they had

been compelled to work for years.

Low wages, long hours of labor, un

sanitary conditions, tyrannical bosses,

overworked women, employment of

little children of tender years, filthy

company shacks, were some of the

brutal and uncivilized conditions un

der which this company has managed

to make millions of dollars for those

who neither weave nor spin.

When the company learned of the

existence of the union they immedi

ately began to discharge the active

members. Every effort to secure their

reinstatement having failed, a. strike

was declared. Twelve hundred work

ers, the majority of them sad-eyed,

overworked women and children, left

their employment as a protest against

the discrimination of those who had

dared to join an American labor

union.

The battle is now on and in the in

terest of humanity must be won by

these workers, who on account of the

miserable low wages paid them while

making wealth for the mill owners,

were at all times but twenty-four

hours from the bread line.

Families by the wholesale have been

evicted from the company's shacks by

burly Negroes hired for the purpose.

Just imagine white Southern Ameri

cans, mothers with little babies in

their arms, little white children taken

from their little beds and thrown out

on the streets by Negroes in this en

lightened twentieth century, all be

cause their parents dared to join a

labor union.

It' is impossible to describe the in

‘ense poverty and wretchedness of the»

textile workers in the southern cotton

mills working in the company's mill,.

dealing at the company's store, dwell

nig in company's shacks. They arev

owned body, soul and boots by the mill

owners, and exploited to “the utmost

from the day of their birth to the

silence of the grave," Tolling for long.

hours in the mill, they are unable to

earn sufficient to provide the common

necessities of life, and are “driven by

the lash of poverty" to sacrifice their

children and see their lives spun into

profit for the mill owners, that their

meagre wages may supplement the

wages of their parents. Some of these

children of tender years are working'

for as low as 32 cents per week, suffer

ing from a vicious system of fines,

forfeitures and dockages. Driven to

desperation, these “white slaves" of’

the Fulton Bag & Cotton Company

struck in an effort to maintain their‘

newly formed union. The company

has declared all back pay owed to the

strikers forfeited and refuses to pay.v

While owing these wages the com

pany has under a. three days’ notice

evicted 85 families of the strikers

from their miserable homes. Sick

women were thrown homeless into the"

street—over a protest of doctors—by

the hired niggers, and every conceiv

able indignity has been heaped upon

these poor strikers. in the face of

this damnable injustice to defenseless

men, women and little children the

press of the city, with one exception,

has been deaf. dumb and blind to

their cry, fearing the powerful influr

ence of the manufacturers’ associa

tion.

The United Textile Workers 01'

America and the Atlanta Federation

of Trade has taken up this fight and

are determined to secure the emanci

pation of the "southern white slaves"

from industrial serfdom. A commis

sary has been established to feed the

two thousand men, women and chil

dren involved in the strike. Provision

has been made to care for the evicted

families, but more money must be pro

vided to carry on this work to a suc

cessful conclusion. The strikers are

determined to win. All that they ask

is food for their wives and little ones

that they may be.able to continuev

their fight until this abominable sys-e
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item of "white slavery” is abolished

and the door of hope and opportunity

is opened wide for themselves and

their offsprings. This appeal on their

behalf by the United Textile Workers

of America is made to the "great heart

of organized labor."

Hired thugs masquerading under the

name of detectives are intimidating

the strikers and breaking up the

picket lines. One of our organizers

was arrested because he dared to

protest against this inhuman treat

ment,

Eighty-six churches in Georgia have

protested against this treatment of

white people.

We are caring for these people to

the best of our resources. Funds are

needed badly to feed, house and clothe

the men, women and little children

who are making a noble and deter

mined fight for an American standard

of living and the right to belong to a

union.

The fight is now on to free the in

dustrial white slaves 01' the southern

textile mills. Child labor must go in

the south. Long hours of labor is

doomed in the cotton mills of the

southern states. The first gun has

been fired in Atlanta, Ga. We call

upon all lovers of liberty. humanity

and real Americanism to help us in

this struggle for human freedom.

Help is needed and needed “now.“

Send all donations to Albert Hib

bert. Secretary-Treasurer, United Tex

tile Workers of America, Box 742, Fall

River, Mass.

Signed on behalf of the United Tex

tile Workers of America, afliliated

with the American Federation of La

bor.

JOHN GOLDEN,

General President.

ALBERT HIBBERT,

General Secretary-Treasurer.

INDICTMENTS ARE QUASHED.

 

On the request of the federal dis

trict attorney at Charleston, W. Va_,

indictments against President White

and Vice-President Hayes, of the Unit

ed Mine Workers, and seventeen other

national and district officers of that

organization were quashed. The

unionists were indicted last year un

der the Sherman anti-trust law and

were charged with maintaining a “con

spiracy" with coal operators of West

ern Pennsylvania, Ohio, Indiana and

Illinois to increase the cost of coal

mining in West Virginia by unionizing

the mines. Ofllcials state that they

could prove the mine workers were

trying to unionize the mines, but it

would have been impossbile to prove

any conspiracy.

The federal grand jury that present

ed this indictment, which was given

wide publicity at the time, also made

public this view of conditions in West

Virginia, and which the grand jury

failed to see were causes for union

ization among the miners:

“The operators appear to have been

somewhat remiss in endeavoring to se

cure and hold the good will of their

employes, and the grand jury deduced

from testimony that there existed rea

sonable grounds for many of the

grievances complained of by the

miners. We believe that many of

these complaints are substantial and

have merit.

“The grand jury found that the state

laws have not been so enforced as to

give all persons concerned the benefits

which are derived therefrom. Many

camp marshals, whose appointments

and salaries are controlled by coal

companies, have exercised a system of

espionage and have resorted to arbi

trary powers of police control, acting

in capacity of judge and jury and pass

ing sentence upon miners who had in

curred the enmity of the superintend

ent or pit boss for having complained

of real grievances or for other causes.

"Many of the coal companies main

tain camp saloons and collect from the

keepers of such saloons a per capita

sum of 25 to 40 cents per month for

each person whose name appears upon

the company payroll. Many camp sa

loons are open after midnight and on

Sunday contrary to the state law.

“Over one saloon there has floated

for years the red flag of anarchy with

an open knife fastened to the flag.

This saloon is a rendezvous for an

archists and many crimes are charge

able to its influence."

The quashing of this indictment

marks another distinct advance by the

United Mine Workers in West Vir

ginia, whose gains during the past

month rave attracted general atten~



240 ‘ STOVE MOUNTIBS' AND BANG! WOBKEBS' JOURNAL.

tion. These gains include the rever

sal of Federal Judge Dayton's injunc

tion views by the Circuit Court of Ap

peals at Richmond, Va., the settle

ment of the strike at Colller’s and the

securing of the check-off system

through mediation.

TRADES UNIONS AND THE SHER

MAN ANTl-TRUST LAW.

 

By Henry R. Seager, in “The Survey."

 

An incident of the present Colorado

strikththe indictment of oflicials of

the United Mine Workers by a fed

eral grand jury in Pueblo-again

brings to the fore the relation of

unions to the Sherman anti-trust law_

No single action of President Wil

son has called forth more criticism

than his approval, last June, of the

sundry civil bill. This provided,

among other things, that no part of

the $300,000, appropriated by the en

forcement of the anti-trust law should

be used for the prosecution of labor

organizations.

That such a method of limiting the

activities of the Department of Jus

tice was highly objectionable, few will

deny. It does not appear, however,

that the president was responsible

either for the inception or for the

execution of the plan. To avoid the

necessity of changing—perhaps with

serious consequences—a carefully pre

pared legislative program, he signed

the bill in the exact form in which

it had been passed by the previous

Congress. He took pains, however, to

qualify his approval by declaring that

if it were possible for him to veto the

“proviso,” without vetoing the whole

measure, he should unhesitatingly do

so. Also, he pointed out that other

funds at the disposal of the govern

ment made the limitation as regards

this particular appropriation of no

practical importance. The prosecu

tion, just begun by the Department of

Justice, of ofiicers of the United Mine

Workers for their activities in con

nection with the coal strike in West

Virginia last year would seem to prove

the sincerity of his declaration.

More important than the proper ap

portionment of praise and blame be

tween the President and Congress for

the legislation criticised, is the sheer

tion whether the exemption labor:

organizations from the operations of.

the anti-trust act is itself justiiiablet

or desirable. Congress seems clearly.’

disposed to accord such exemption.‘

In the daily press the only intelligible

reason given for this determination

is the growing influence of the labor

vote. If this were in truth the onl‘yi

motive behind the proposed policy’

Col. Harvey's declaration that the

country seems destined soon to “race.

a determined struggle for class domi~~

nation whose outcome every patriotic’

citizen must contemplate with the

gravest foreboding" would seem fully

warranted. But are there not better‘

reasons for excepting labor organiza:

tions from the condemnation of the

Sherman law than the fact that labor

leaders in and out of Congress desire

it?

That the anti-trust act should not.

be applied indiscriminately to all com

binations in restraint of trade is now

generally agreed. After a good deal’.

of hesitation, the Supreme Court of

the United States has itself come to

that conclusion, although it has not

yet clearly indicated what the basis

of discrimination, beyond the vague

"rule of reason,’ is to be. Combina

tions of producers, using unfair

methods to build up monopolies and‘

then using their monopoly powers to

extort unreasonably high profits from

scattered and unorganized consumers

must certainly continue to fall under

the condemnation of the law. From

this class of clearly obnoxious and

unlawful combinations there is a.

gradual graduation of combinations,

like those of western fruit growers at

tempting to maintain fair prices for

their products in eastern markets,

which all would approve.

Shall we wait for the Supreme

Court to work out a satisfactory clas

sification of combinations, condemning

the objectionable and upholding the

“reasonable," or are there certain

principles of condemnation which Con

gress may itself advantageously ap

ply? I believe that there is one such

principle that may at once he applied

and that justifies the proposal to ac

cord special treatment to labor or

ganizations—a principle that has been

embodied in English law since 1875,
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and that seems to have operated there

in a. way that has given general sat

isfaction.

Amidst the complexity of the com

bination movement two distinct sets

of economic relations are clearly

separated. One concerns the dealings

between the producers and consum

ers, or the sellers and buyers, of

commodities; the other the dealings

between employers and employes. Re

ferring to the latter the British con

spiracy and protection of property act

of 1875 declared that in connection

with trade disputes no agreement or

combination to do, or to produce to be

done, any act "shall be indictable as a

conspiracy if such act committed by

one person would not be punishable

as a crime." In other words, combina

tions of wage-earners or of employers

concerned with the question of wages,

hours, etc.. that arise between them

were expressly relieved from the con

demnation which the common law ap

plied to “combinations in restraint of

trade."

it was believed that in this field

combination instead of being an evil

was on the whole beneficial. Wage

earners should be encouraged to com

bine-"trade union acts" were passed

by the same parliament—since com

bination was necessary to the pro

tection of their interests. By com

bining on their side employers could

easily protect themselves from exces

sive demands on the part of the labor

combinations. They should be allow

ed to combine with equal freedom.

The interest of the public would, it

was thought, he sufliciently safe

guarded it individuals were held to

strict responsibility for their indi

vidiual acts, the added penalties ap

plying to conspiracies becoming op

erative only when the acts committed

by combinations were in themselves

criminal.

This can not fairly be characterized

as class legislation. The exemption

applies as well to combinations of em

ployers in connection with trade dis

putes as to combinations of employee.

It is merely a recognition 0! the fact

that the relations between employers

and employes present one phase of

the combination movement; the rela

tions between producers and consum

ers, sellers and buyers, a different

phase.

The prroposal to exempt labor or‘

ganizations from the operation of the

anti-trust act is an application 0! this

same principle. in its practical opera

tion the anti-trust act has frequently

been applied to labor organizations;

never, so far as I am aware, to em

ployers’ associations. Because it has

never been turned against employers’

associations, it has been assumed, per

haps too hastily, that they do not now

come under the law.

Those who advocate the exemption

of labor organizations may easily

clear their proposal of the charge of‘

involving class legislation by follow

ing the example of the British parlia

ment and causing the exemption to

apply alike to employers’ associations

and labor organizations in respect to

their mutual relations. This is what.

is really aimed at.

employers’ associations, which has

been tacitly assumed, should be ex

prressly added if labor organizations

are to be excluded.

There are several arguments that

may be urged in favor of this change.

The anti-trust law has been held to

prohibit the use of the boycott. There

seems no reason, so far as the argu

ment runs, why it should not also be

held to prohibit the strike. Strikes

certainly present combinations en

gaged in restraint of trade as clearly

as boycotts. But such an extension

would bring our federal law back to

the stage of development in which

state laws were in the first quarter of

the last century. Strikes and boy

cotts are to be deplored, no doubt;

but does not the path or progress liev

through developing combinations on

both sides and arrangements for col

lective bargaining, conciliation, and

arbitration, that will make a resort

to these weapons unnecessary? This

is the well-nigh unanimous view of’

economists.

The normal procedure under the

anti-trust act is a dissolution suit car

ried on at the instance of the govern

ment. Does anyone seriously advo

cate the dissolution, through judicial

order, of our larger labor organiza

tions? The American Federation of

Labor has often been the target of

attack for embittered employers, but

so far as I know, no one has gone so

far as to petition the government to

dissolve it, and for obvious reasons.

The exclusion of'
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This fact alone shows how different is

‘the problem presented by the great

capitalistic combinations and by labor

‘organizations. The remedy that is ap

plied as a matter of course to the one

is not even thought of in connection

with the other.

Finally, there is a. good ground for

urging that the present law operates

unfairly. The fact that it has not yet

been invoked against a single employ

~ers’ association, though frequently ap

plied to labor organizations, is indirect

evidence of this. Without any special

machinery or publicity employers

may readily come together, with busi

ness management concentrated as it

now is, to agree on common policies

with reference to employee. The po

litical activtis of the National Asso

ciation of Manufacturers, revealed

‘through the recent congressional in

quiry, shows how far such associa

tions may sometimes go without

arousing suspicion of their purposes

or methods. Thus effective combina

tions in restraint of trade may be

maintained on the employers’ side

without attracting attention or give

rise to evidence that might later be

utilized in legal actions.

The same is not true of Wage-earn

ers. Combined action for them means

coming together in public meetings,

publishing information in their labor

papers that may be widely read; in

short, advertising as widely as possi

ble what they propose to do and the

means they propose to use in doing

it. It is easy to prove the existence

of the combination, if it amounts to

anything. The consequence is that.

an anti-combination law may be en

forced with little effort against the

wage-earners, scarcely at all against

their employers. Feeling the injus

tice of this situation and their help

lessness, the more hot-headed and ill

balanced among wage-earners are only

too apt to turn to secret and lawless

methods that are socially much more

deplorable than any number of strikes

and boycotts conducted openly and

with proper regard for the public

peace.

in this situation, not prohibition of

combinations in connection with trade

disputes, but regulation applied im

partially to both sides by competent

administrative oflicers would seem to

be what is needed. If this should

prove a first step toward the substi

tution of regulation for indiscriminate

prohibition for combinations of all

sorts, so much the better.

ATTACK ROCKEFELLER FUND.

 

Washington—John D. Rockefeller

and his fortune were objects of a bit

ter attack in the United States Senate

when Senator West, of Georgia, 01'

fered an amendment to the agricul

tural bill, which would permit the

Department of Agriculture to continue

to accept Rockefeller funds in stamp

ing out the boll weevil, the arch-ene

my of cotton farmers. The sugges

tion of the Southern solon was DUI.

received with favor, and many Sen

ators rose to denounce Rockefeller

as a criminal and a. murderer of wom

en and children. Senator Kern, of

Indiana, the majority leader, and Sen

ators Kenyon, Lane, Martine, Gore,

and Reed led in the attack upon

Rockefeller, declaring that the United

States government should never “en

ter a partnership" with the oil mag

nate, no matter what the purpose of

that partnership. Senator Martine, of

New Jersey, told of meeting women

from the scene of the strike in Col

orado. “One of these women, the

wife of a miner, told us this morn

ing,” said Senator Martine, “that she

had seen men in uniform putting oil

on the tents in which men, women

and children were living and then set

fire to them. Women and children

were burned to death. These men in

uniform were brought to Colorado by

the mine owners and through their

influence placed in the State militia.

It was a horrid and brutal tale."

Senator Gore suggested that it

would be far better to have the $250,

000 donated by the general education

board annually for the use of farm

extension and boil weevil work as

pensions for the widows and orphans

of the miners killed through the “hp

of Rockefeller money in the mines.

He declared that the United States,

the most wealthy nation in the world,

should not accept. money from Rocke

feller or any other individual.

Senator West finally withdrew his

amendment and the agricultural bill

was passed.
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SECRET OF UNIONISM’S SUCCESS.

 

After all arguments have been ex

hausted as to the past and future,

after all is said that can be said, the

fact remains that organized union la

bor has reached its present standing

and durability through no class or

kind of political beliefs or character,

through no religious partisan party

principles or special forms of political

or religious forms of government

sought, but by casting out all those

individual and class beliefs, outside

those who labor, through organization

for that purpose alone, that organized

labor today stands on its own merits

before the world. This is as it should

be, and must remain so; organization

for labor and labor only; or become

as any other political or religious

body or party as exists today. Or

ganized union labor cannot foster or

promulgate any kind of beliefs, re

ligious or political, for it will bring

dissension and destruction. A union

body of workers cares not as to his

fellow-man's beliefs of whatever de

nomination of the whole Christian

world, nor as to his personal political

voting or choice of parties, but only

that they stand shoulder to shoulder

for equity for the worker. Say what

you will—organized labor has won to

its present standing without tamper

ing with any of these matters; it has

won in the face of all kinds of com

bined money and political power; it

has won when its members voted

(and will continue to do), with and

supported all the different political

faiths that have existed, but hung to

gether on the meat and bread propo

sition. Organization was founded and

stands on the common ground of a.

union labor platform and party, to

bring together and hold in one solid

body those who work to get better

conditions and returns for the labor

they perform; just the same as the

democratic, republican, or other kinds

of political parties hold toegther and

back up their beliefs as against op

posing parties, except the political

parties try to convince all alike, work

er capitalist, that their particular

party advocates and stands for con

ditions that are superior to the others

for the whole people, and these ideas

and beliefs are the private privilege

of every human being, he he million

sire or pauper; but those who toil

must labor while these various politi»

cal, or other ideas, are brought out,,

discussed, and put in force, and so

those who labor must protect their

issue in life, and there never was

and never will be but one groundl

upon which this can be accomplished

and maintained, and that is, as today,

as in the past, on the common ground

of organization of the worker (union.

labor), that he who works may get

a fair return for his labor power, that

he may live in decent quarters with

decent clothes and food for himself

and those he is responsible for, re

gardless of all other questions of

whatever caliber or character. Let

this sink in, my union brethren; never

forget for other things the one grand‘

principle of union brotherhood for

him or her who toils, regardless oi.‘

all other ideas, beliefs, religion, poll-

tics, nationality, or individuality. Just

be a union man, holding steadfast to

those principles first and last, the

others will take care of themselves.

—Little Rock (Ark) Labor Bulletin.

“RIGHTS" OF INDIVIDUAL

WORKMEN.

 

American Industries, oii‘lcial organ:

of the discredited National Associa

tion of Manufacturers, declares that

"with trade unionists, it is not a.

question of collective bargaining, nor‘

of delegated bargaining, but the ques

tion of depriving the individual of

the right to bargain for himself."

And is not this too bad? The cop

per miner in Michigan has “enjoyed”

the privilege of “bargaining for him

self," and there are now being ex

posed at l-loughton, before a congres

sional committee, the things that hap

pen to the individual workman when

he attempts to drive a better bargain.

from his employer. It is no bargain

at all. The employer makes all the

rules, all the regulations, sets the

wages and fixes the number of hours

to be employed. Then he sets upon

a high and haughty pedestal, and with

a sweep of the hand says to complain-

ing "individual workmen,’ who man

age to muster sufficient courage to ap

proach him: “If you don't like my"
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terms you do not need to work for

me." And they call this “individual

bargaining."

"Trade unions, because they take

from men the right to bargain for

themselves,” concludes American In

-dustries, "are lawless organizations,

and because they are lawless they

must go." The organ of the Mann

tacturers' Association appears very

solicitous about the "rights’ of the

individual workmen and women who

are perfectly content with the bless

ings that have come to them through

collective bargaining, and who have

long ago recognized that “individual

bargaining” meant a species of wage

slavery.

American Industries is a trifle too

hopeful about the future fate of trade

unions. They will be here, getting

more wages, shorter hours and better

conditions for workingmen and

women, when the National Associa

‘tion of Manufacturers will be but a

;memory.—Labor World.

'LABOR'S DEMANDS ADOPTED

 

Washington.—By a unanimous vote

the House of Representatives, sitting

as a committee of the whole, passed

the labor amendments to the Clayton

anti-trust bill, which will remove trade

unions from trust classification under

the Sherman anti-trust law, and will

also regulate injunction- abuses and

the power of judges to punish for

contempt of court.

These features, as originally con

tained in the bill, were unsatisfac

tory to the American Federation of

Labor, the railroad brotherhoods and‘

the farmers’ organizations. Represen

tative Webb, of the Judiciary com

mittee, presented the following

amendment, which was approved by

‘all concerned, and adopted by the

House:

Section 7. That nothing contained

‘in the anti-trust laws shall be con

strued to forbid the existence and

operation of fraternal, labor, consum

ers, agricultural or horticultural or

ganizations, orders or associations in

stituted for the purposes of mutual

‘help and not having capital stock or

conducted for profit, or to forbid or re

strain individual members of such or

ganizations, orders or associations,

from carrying out the legitimate ob

jects thereof, nor shall such organiza

tions, orders, or associations, or the

members thereof be held or construed

to the illegal combinations or con

spiracies in restraint of trade under

the anti-trust laws.

Section 18 provides:

“That no restraining order or in

junction shall be granted by any court

of the United States, or a. judge or

the judges thereof, in any case be

tween employer and employes, or be

tween employer, or between persons

employed and persons seeking employ

ment, involving or growing out. of a.

dispute, concerning terms or condi

tions of employment, unless necessary

to prevent irreparable injury to prop

erty, or to a property right, of the

party making the application, for

which injury there is no adequate rem

edy at law, and such property or prop

erty right must be described with par

ticularity in the application, which.

must be in writing and sworn to by

the applicant on by his agent or attor

ney.

"And no such restraining order or

injunction shall prohibit any person or

persons from terminating any relation

of employment, or from ceasing to

perform any work or labor, or from

recommending, advising, or persuad

ing others by peaceful means so to

do; or from attending at or near a

house or place where any person re

sides or works, or carries on business

or happens to be. for the purpose of

peacefully obtaining or communicat

ing information, or of peacefully per

suading any person to work or to ab

stain from working; or from ceasing

to patronize or to employ any party

to such dispute, or from recommend

ing, advising, or persuading others

by peaceful means so to do: or from

praying or giving to, or withholding

from, any person engaged in such dis

pute, any strike benefits or other

moneys or things of value: or from

peacefully assembling at any place

in a lawful manner, and for lawful

purposes; or from doing any act or

thing which might lawfully be done

in absence of such dispute by any

party thereto. nor shall any of the

acts specified in this paragraph be

considered or held unlawful."
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Section 20 marks the end of judges

jailing trade unionists on injunction

proceedings without according the ac

cused a trial by jury, in cases within

the purview of this act. It is clearly

provided that UPON DEMAND OF

THE ACCUSED a trial by jury shall

be granted.

The bill will now go to the Senate.

‘The members of the A. F. of L., the

railroad brotherhoods and the farm

ers' organizations are urged to peti

tion their Senators to vote and work

for the passage of this bill.

UNIONS AND PAPER 00. AGREE.

 

New York-The International Pa

per Company has signed a union shop

agreement with the various interna

tional unions. whose members are em

ployed by this concern. The unions

involved are the paper makers, pulp.

sulphite and paper mill workers, sta

tionary firemen, e‘ectrical workers,

steam engineers, plumbers and steam

fitters, carpenters, machinists and the

American Federation oi? Labor, repre

senting all unions not represented

through afliliation with an internation

al union.

The agreement provides that “it is

mutually agreed and understood that

the policy and practice of trade union

employment will be carried out, which

means that employes who enter or re

main in the services and fail or neg

lect to affiliate themselves with the

trade unions will be considered as un

satisfactory to the parties of this

agreement."

The contract will remain in force

one year and will continue thereafter

until either party shall give sixty days’

notice in writing of desired changes.

All necessary work performed on

Labor Day, Christmas, and the Fourth

of July shall be paid for at the rate

of time and one-half. A minimum of

$2.70 per day will be paid carpenters,

millwrizhts, patternmakers, machin

ists_ electricians, blacksmiths and

pipers, An apprentice system will be

established in the mechanical trades

as soon as a satisfactory svstem can

be worked out. Proper drinking water,

toilet facilities, lockers. and dressing

rooms will be provided.

Extensive provisions are made for

the abolishment of strikes or lockouts

during the life of the agreement.

The principle of arbitration is ac

cepted and it is agreed that the gen

eral management of the company may

be appealed to in the event answers

to grievances by mill managements are

not satisfactory.

The rates for the several pulp mills,

which are at present 1 cent per hour

below that of the other mills of the

company where similar services are

performed, will be advanced 1 cent per

houn

The company agrees to remedy

wrong classifications when their atten

tion is called to same. The minimum

rate oi.’ 30 cents per hour will be paid

stationary engineers, regardless of

horsepower rating. The present horse

power rating will be applied to all

stationary engineer at or above that

rating at present.

in plants of less than five boilermak

ers, first firemen shall be increased

one cent an hour; more than five boil

ers, two cents per hour. Employes

called on for overtime work shall re

ceive a minimum of four hours’ time

allowance instead of three as at pres

ent.

The agreement was reached after

many conferences, covering several

months. The old agreement had ex

pired, and what at one time appeared

an almost hopeless case. was satis

factorily settled through the determin

ation of both sides to avoid a strike.

 

ORGANIZED LABOR’S CASE.

 

Prejudice against labor organiza

tions is by no means confined to me

nopolistic quarters. Even many work

ers for social justice, who realize that

existing conditions are unfair, with

hold their sympathy, They find cause

for this in the misconduct of individ

uals connected with trade unions and

in enforcement by the organizations

of unjust and tyrannical regulations.

That such evils exist is undeniable,

but their existence, is more an indict

ment of the system that forces la

borers to organize for self-protection

than of the labor organizations. So

long as the number of jobs is less

than the number or men anxious to
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fill them, so long must it be to the

interest of laborers to organize. To

make such an organization even par

tially effective, some if not all of the

apparently absurd and certainly op

pressive rules are necessary. Indus

trial warfare is as incapable of re

finement as military warfare. Labor

organizations can be rendered un

necessary for the protection of labor

only through abolition of monopoly of

natural opportunities. If that were

done there would be jobs open to all

and laborers could get their entire

product without organization. As

long as monopoly of Nature’s re

sources is allowed to exist laborers

will be driven to organize and to do

much that is unethical in self-defense.

These facts must be borne in mind in

judging the labor unions’ case-The

Public. '

SHOWS HOW LABOR AND

PROPERTY DIFFER.

 

In a speech before the House of

Representatives, Congressman Bailey,

of Pennsylvania, discussed at length

the question of exempting labor

unions from trust classification‘ under

the Sherman law, The speaker drew

a sharp distinction between labor and

property, and gave the following as a

few of the reasons why the demands

of the workers should be agreed to:

‘Mr. Speaker, would the exception

of labor 'unions from the provisions

of this bill confer a special privilege?

"If that indeed were the eifect, then

I should most emphatically and une

quivocally oppose the exception.

“But I am far from being persuaded

that labor unions can be classed with

industrial combinations and so

brought properly within the purview

of a, law intended to regulate such

combinations.

"It should be observed that those

most vehement in denouncing the

creation of a special privilege for la

bor unions through their exception

from the provisions of anti-trust leg

islation are at least relatively quiet

with respect to special privilege in

general. They are not much concern

ed about the special privileges which

saturate the whole fabric of our in

dustrial system. Their denunciations

of special privilege as it is supposed

to affect labor unions, therefore, fails

a little short of carrying conviction.

# I i

“Those on the other side of this

question proceed on the theory that.

business combinations are essentially

the same as labor combinations. Is

this true? I think not.

"The better to examine the issue~

involved, let us for the moment lay

aside the fact of combination and

look at labor and at business in their

naked form.

“No man on this floor or in this

country, Mr. Speaker, will deny that

any wage-earner has a right as an in

dividual to refuse to work for any

other person. Yet there is not one

on this floor, and perhaps not in this

country, who would not deny the

right of any owner of railroads, stores,

or factories, of ships, pipe lines, or

coal operations, to close them down

arbitrarily. The difference is instinc

tively and universally recognized.

What is the nature of this diflerence?

“It does not lie in any discrimna~

tion against the property owner or

in favor of the wage-earner. There

is no discrimination as to the faculty

common to both—their individual

working power. The property owner

has precisely the same right to refuse

to work on his railroad, his steam

ship, his pipe line, or in his store,

his factory, or his mine as the wage

earner would have to refuse to work

for him. Within the limits of their

labor power either would have the

right to sell or to withhold it as be

pleased and on the terms he pleased.

But the property owner possesses

something which the wage-earner does

not. It is the possession of this that

puts the property owner in a different

class from the wage-earner as far as

the responsibilities of that position

are concerned.

“To prohibit or to regulate combi

nations of property ‘owners, whose

property is charged with a public in

terest, to the exclusion of combina

tions of wage earners would be both

conistent and sound. The inconsist

ent and unsound thing to do——_vea, and

the impolitic-would be to treat wage

erning combinations as though they

were identical in character with com

binations of business charged with a.
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public use. Subjecting both kinds of

combination to the same statute or

to the same regulatory commission

would be widely and not unreasonably

regarded as an attack on labor or

ganizations in the interest ,of com

binations controlling property privi

leges, rights of way, building sites,

dock sites, mining opportunities, wa

ter power and timber holdings.

“It can not make any difference to

you whether I work or not. The pub

lic is not concerned in what I do or

fail to do so long as i do not become

an actual charge or otherwise a bur

den on or a threat against it. It is

very different in the case of a rail

road, a mine, a store, or a. factory.

All those, for one thing, monopolize

public rights—rights of way, terminal

sites, building sites, and'other valu

able privileges. For another, they as

sume, and indeed possess, the func

tion of public servants, thus creating

a public interest in their business.

The difference of obligation between

mere wage earners and owners of

businesses charged with a, public in

terest is bound up in the fact that the

latter own businesses of that kind.

“Mr. Chairman, it is my contention

that inasmuch as owners of busi

nesses charged with a public interest

must not individually be allowed to

prevent the best utilization of such

businesses any combination among

those owners for preventing or regu

lating that utilization is properly sub

ject to statutory adjustment or prohi

bition. On the other hand, inasmuch

as wage earners may individually re

fuse to work for other persons no

combinations among wage earners to

refuse such work is in itself properly

subject to any statutory prohibition or

even regulation that would not be ap

plicable to an individual wageworker.

"in all probability such regulation

would bring about a practical paraly

sis of labor organization-indubitably

to the advantage of monopolistic com

binations of business. To subject all

combinations, whether of labor or of

monopolistic privilege, to an admin

istrative commission having a genuine

sympathy with organized labor would

be out of the question, as most will

say it ought to be. To subject labor

organizations to a commission in

which a majority was out of sympa

thy with them would be to divest

wage earners of their only bulwark

of defense against the automatic pres

sure upon their interests of an indus

trial system wherein the labor supply

is in constant excess of the effective

demand. To subject labor organiza

tions to an impartial commission

would be objectionable for at least

two reasons: (1) That the commis

sion would be compulsory arbitration

its decision to wage~earning standards

which the unfair competition already

noted tends to produce—the compe

tition of ten men for nine jobs; and

(2) that at best the commission's ac

tion would be compulsory arbitration

under a different name—and compul

sion of wage earners flies in the face

of the whoselsome doctrine that no

one should be compelled to work save

as a punishment for crime."

CANADIAN LABOR CONGRESS.

 

The official call for the thirtieth an

nual session of the Trades and Labor

Congress of Canada has been issued.

it will convene in the Armories Build

ing, City of St. John, N. B., beginning

Sept. 21, 1914, and will remain in ses

sion until the business is completed.

Owing to some confusion and a di

versity of opinion among our Cana

dian branches last year in reference

to being represented iy one delegate,

and as the Canadian Congress has in

vited our branches each to be repre

sented by one delegate should they

desire to send one, the subject is left

to our Canadian branches to decide,

each branch to pay the expenses of its

own representative. The per capita

tax of all of our Canadian members is

paid from our general fund direct to

the Canadian Congress.

The subjects of greatest importance

to receive the attention of this year's

Canadian convention are. Dominion

and Provincial legislation affecting

labor interests, the repeal of the pres

ent alien labor law, enforcement of

the immigration laws, a proposed

eight-hour bill. workmen’s compensa

tion acts in the Provinces, industrial

disputes and investigation act, amend

ments to the Dominion election act

and making election day a holiday,

old age pensions and pensions for

widows with children in Canada.
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Named shoes are frequently made in

 

Factory

Non- Union Factories

D0 Not Buy ANY SHOE
no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stamp

JOHN F. TOBIN

President

CHAS. L. BAINE

Sec»Trans.

Are Always Non-Union

Do not. accept an{lexcuse for the absence of the

nion Stamp.

BOOT AND SHOE WORKERS’ UNION

246 Summer Street, Bolton. Ml..

Statement of the Ownership, Manage

ment, Circulation, etc., of the Stove

Mounters' & Range Workers’ Jour

nal, published moilhly at Detroit,

Mich., Required by Act of August

24, 191.2.

Name of Edibr, Frank Grimshaw,

postoflice address, 1210 Jefferson ave.

E., Detroit, Mich.

Managing Editor, same.

Business Manager, same.

Publishers, Stove Mounters’ Inter

tional Union (not a corporation).

Owners, Stove Mounters' Interna

tional Union (not a corporation).

Known bondholders, mortgagees

and other security holders, holding

one per cent or more of the total of

bonds, mortgages, or other securities,

none.

(Signed) FRANK GRIMSHAW,

Editor.

Sworn to and subscribed before me

this second day of April, 1914.

(Signed) A. M. GIRARDIN,

Notary Public.

My commission expires February

20. 1915.

a

"‘i'm looking for something pretty

in silk stockings.‘

“The floor walker smiled, and with

a. gesture embraced the long rows oi.’

counters, with their charming sales

women.

“ ‘That remark,’ he said, ‘describes

I believe practically every one of our

young ladies.’ ”

  

fll°6 YOU 6 UlllOll Man?

I!’ you are Buy Union Made Goods

§_ 

In IIAIDLR UIIOI "ADI!

OVERALL! AID JATKB'I‘S,

llllB PAN“ AI. SUG

PIIDII l. "A" and CAP‘

AND THE FAHOU! —

BEACON $3.00

SHOES, AS WELL AS OTHER

MAKES IN UNION SHOES

5. NETZORG. ‘13.222311
DETROIT‘ IIOII.

 

 

 

THE HECK PRINTING CO.

PRINTERS AND

BINDERS

s72 GlA'l‘IO'l‘ Ava. DETROIT Mlcl-l

 

Miss Oldgirl—0h, Mr. Lighthead,

I've just seen eighteen happy sum

mers!

Mr. Lighthead-Only eighteen hap

py ones? What an unhappy life you

must have had!
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@IIZIIEIEIEHEE

To iosoro Publication Reports should ho inlhy tho l5th of each Month_=

E

Abbreviations designating class 01' cards:

Honorary; H.—Honorary.

x0. 1,' nmnor'r. men.

Meet; first and third Monday of the

month at 275 Gratiot Ave.

‘Praia-Slow.

Flnnnclnl Secretary-Pete Spiegel.

Cor. and Rec. Secretary—Henry Terry,

312 Palllster Ave.

NO- 2. EVANSVILLE, IND.

‘fleet- second and fourth Thursday; of

the month at C. L. U. Hall.

Financial Secretary—.lohn l'ae-ger, 325

State St.

Cor. and Rec. Secretary-Henry Stude.

1805 Fulton Ave.

.BemarkkStrike still on.

NO. 8, QUINCY, ILL. "

T.—Travellnz; B. H.—Beneflcla.ry

N0. 5. SOUTH BEND. IND

Meen 2nd and 4th Friday: of the

month at C. L. U. Hall

Fin-noun Secretary-—-Altred Anderson.

713 E. Miner St.

Cor. and Rec. Secretary-Jesse Craw

ford. 703 Vlstula. Ave.

NO. 0, PHILADELPHIA, PA.

Meetl second Tuesday of the month at

Lewar‘s Hall, S. E. Cor. 9th and

Spring Garden Sts.

Trade-Slack.

Financial §ocretnry—-Char1el Helson.

8l8 E. Willard St.

Cor. and Rec. Secretary-Charles G.

Rlotte, 2937 Hurley St.

N0. 8, HAMILTON, OHIO.

Ieetl gecond and fourth Thursdayl ot

the month at Labor Hall, Ninth and

State Sta.

Cal-an Granted-Wm. Flnkhaus. B. H.

678: \Vm. Finkhaus, J12, B. H. 4985:

.Ed. Sassenherg, B. H. 682: Frank New

man. B. H. 2520; Harry Grabbe, B. H.

3062: Ed. Bowman. B. H. 4850; Hy.

Doht. B. H. 2880.

’5unpended—l3ryon Kellogg, 3112.

Rehmtated-Ed. Bowman, 4850.

Died-Ferd Huseman, 344.

once" Elected-Geo. Pank, delegate

to convention.

‘Prado-43001‘.

Financial Secretary-Chas. Spllker,

101.7% Jefferson.

4001-. and Rec. Secrehry—Geo. Hage

man, 1018 S, 9th st.

R0- 4. BELLEVILLE, ILL.

"lleeil second and fourth Wednesdays

of the month at Adler's Hall, First

and Race Stu.

Cards Granted-F. Yerk, B. H.. 4529.

Suspended-I". Sauerman. 4265.

‘Prado-Poor.

Financial Secretary-Chas. W. Bender,

518 W. Second St.

.4301‘. and Rec. Secretlr7-Al. Hendricks.

811 E. Seventh St.

Meet- first and third Friday of the

month at Trades Council hall, Second

and Court St.

Sunpended—Frank Bartell. 2797: Geo.

Cochran, 3496; Geo. Manifold. 3510.

'l‘rnde—Four days a. week.

Financial Secretnr7—Chas. Scherzlng

er, 931 So. 12th St.

Cor. and Rec. Secretary-Wm. Manifold.

624 S. Eleventh St.

'0. .. RICHMOND. VA.

Meet. third Saturday of the month at

2822 N. St.

Cards Granted-Joseph Bush, H.. 3794.

'l‘rnde-—Shut down 27 days.

Flnanclal Secretary—J. F. Davis, 2822

.N St.

Cor. and Rec. Secretary-J’. M. Deal’,

1210 Vi’. Taylor St.

N0- 10, TROY. 1‘- Y.

Meets third Monday of the month at

Germania. hall.

Flmmclnl Secretary—John P. Nash, 4035

6th Ave, Troy, N. Y.

Cor. and Rec. Secretnr:'—George Roth

erham, 2122 Seventh Ave.
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NO. 11, PRESTON. ONT.

Meets 1st and 3d Friday of the month

at “'orkmans hall.

Trade-Slow.

Financial Secretary-William Burton,

\"Vaterloo St. W.

Cor. and Rec. Secretary-John Tobin,

Dover St.

Remnrkn-Slight improvement over

last month in our trade.

N0. 13, ROCK ISLAND, ILL.

Ilecin second Wednesday of the month

at Industrial Hall.

Cards Deposited-Mark Postelwait, 205;

John Cole, T. 2873.

Cards Granted-Arthur Moran, T. 1822;

John Stuhr, B. H. 2807; John ColeI

T. 2873.

Oflicern Elecied—Prcsident, Ole Moe‘,

vice-president, Oscar Barth; corre

sponding and recording secretary,

Frank Lather; financial secretary,

Frank \Vestbay; shop committee, C.

\Villis, 0. Barth and E. Stuhi'.

Trade-Slack.

Flnnncinl secretary—Franl< Westbay,

1630 Fifteenth St., Rock Island.

Cor. and Rec, Secretary-Frank Latt

ner 1406 Fourteenth St.

NO. 15 HANNIBAL. H0.

lice" 2nd Thursday of the month at

Trades and Labor Assembly Hall.

corner Main and Broadway.

Financial Secretary-R. B. Leeds, 112%

S. Main St.

N0. 18, BUFFALO, N. Y.

Meet. second Monday of the month at

Council Hall, Ellicott and Huron St.

Trude-Dull.

Financial Secretary-Ferd. J. Roesser,

730 Sycamore.

Cor. and Rec. Secrctary—-Charles Ber

llnghoi'f, Sr._ 42 Thomas St.

Remarks-Gen. Pres. W. L. Funderburk

paid Buffalo a visit on his wav to

Detroit, and told the brothers of

Local No. 18 to wake up and send a

delegate to our next convention,

whereby the brothers of Local No.

18 unanimously elected Bro. Fred J.

Roesser delegate and L. G. Burgnon

alternate delegate to represent Lo

cal No. 18 at our next convention.

NO- 1’, N. S. PI'I'I‘SBURG, PA.

Meets fourth Tuesday of the month at

Cain's hall, West Diamond St., N. S.

Pittsburg.

'l‘rndc—-Shut down until July 20.

Financial Secretary-Albert Kenneweg,

1415) Poplar St.

(Jon and Rec. Secretary—“'alter Eck

fart, 1306 Sigel St., N. S., Pittsburg,

a.

NO. 22, ATLANTA, GA.

Meets fourth Tuesday of the month at

148 Kirkwood Ave.

Trade-Shut down until July 16.

Financial and Cor. §ecreiary—Joe Ker

lin, 102 Waddell St.

N0. 23, PIQUA. OHIO.

Meet- fourth Sunday of the month at

Carpenter's Hall.

Cog-519s Deposited-Walter Lurance, T.,

I) .

Cans-5d; Granted-Walter Lurance, B. H.

'rm'tié_on the bum; strike still on.
Cor. and Fin. Sccretnn-Harry Maui-er,

603 Miami St.

Remarks-Strike still on; nothing do

ing; five days per week.

NO, 24, AURORA, ILL.

Meets first Friday of the month at Dil

lenburg' hall_

'l‘rndHFive days a week.

Financial Secretary-S. Marzucke, 471

“'oodlawn Ave.

Cor, 11nd Rec. Secretary-William

Linders, 311 Simrrs St.

N0. 25, CINCINNATI, O.

Meets 1st and 3d Friday of the month

at ‘Vorkmans hall.

Trndc—Three days per week.

Financial Secretary-G. L. Budd,

State Ave.

Cor. and Rec. Secretary-Wm. F. Egan,

114 W. 11th St., Newport, Ky.

Nol 27, DAYTON, OHIO.

Meet- second Tuesday of the month

at Red Oakes Hall, cor. St. Pan!

Ave. and Richard St.

Trade-Fair; working five days per

week.

Financial Secretary-John Suter, 116

Milton St.

Cor. and Rec. Secretary-Eugene NM,

529 Jackson St.

N0. 28, DOVER‘ N. J.

Meets second and fourth Thursdays of‘

the month Odd Fellows’ Hall. .

Officers Elected — Delegate. Robert

Parker, to International Convention._

'l‘rade-—Shop destroyed by fire June 28.

Financial Secretary-W. H. Grogan.

Dover, N. J.

Con and Rec. Secretnry—Willlam Mc

Carthy, Sussex St., Dover, N. J.

NO. 20, CLEVELAND, 01110.

Meets second Friday of the month at

Arch Hall.

Financial secretary-Arthur '1‘. O’Harn,_

2661 E. Sixty-ninth St.

Cor. and Rec. Sccretnry—J0hn Sullivan,.

2489 E. 71st St.

NO. 33' LONDON. ONT.

Meet. first Friday of the month at Cul

lis hall, Wellington St.

Trade-Bad.

Financial Secretary-H. W'atson, Eal

ing, P. O. Box 24. _

Cor. and Rec. Sec.—W. Beck, (is Ade

laide St.

N0. 34, ST. LOUIS, M0.

(Steel Range Worker.)

Meets second and fourth Thursday of'

the month at Seventeenth and Cass;

also second and fourth Tuesday at.

Eighteenth and Lynch.

1401
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Oflicers Elected — President. Harry

Schroll; vice-president, J. Blum; cor

responding and recording secretary,

Oscar C. Heiber: financial secretary

and treasurer, Frank Hery; guard, J.

Moriarity; shop committees—-Galu

sha, Cleary and Culligan: Sills

Hovvcrai’t, Lingweiler and Moriarity;

Co-op.—J. Blum. Hansel and Pfiaum,

Trnde—Slack.

Financial Secretary-Frank Hery, 45

Masseth St.

Cor. and Rec. Secretary-Oscar C. Hei

ber, 745 Maple St., rear.

N0. 40, TAUNTONr MASS.

Meets second Wednesday of the month

at Forrester Hall.

Initiated-Harold A. Hindle, 4844.

Tradhslack, all shops shut down in

definitely.

Cor. and Flu. Secretnry—E. F. Leonard.

1 West Water St.

N0. 41, \VATERTOWN, MASS.

Meets fourth Thursday 0! the month

at G. A. R. Hall.

Trade-On the bum.

Financial Secreinry—Willia.m Hugholr

28 French St., Watertown. Mass.

Cor. and Rec. Secretnry—Geo. Emery,

2 Montfern Ave., Brighton, Mass.

Remarks-Shop shut down Julv 8;

starts up July 28.

N0. 2, READING, PA.

Meets third W'ednesday of the month

at Clinton House, Front and \Vash

ington Stxs.

Trade-Shut down.

Financial Secretary-H. A. Dillon, R. F.

D. No. 1, Reading, Pa.

Cor. and Rec. Secretnry—Elwood Weid

ner, 43 South Second St., Reading.

Pa.

N0. 43, INDIANAPOLIS. IND.

fleets second Tuesday of the month at

Keller Hall, 225 E. Washington st.

Trade-Slight increase in business.

Flnnnclnl Se1'rollry-—Wm. J. Breen,

2112 Brookslde Ave.

Cor- and Rec. Sun-Fred Ellerman. 1252

Brookside Ave.

NO. 45, PITTSTON, PA.

Ileetn last Friday of the month at C

L. U. Hail.

Trade-Good.

Initiated-Fred Schuchardt, 4846.

Cnrdn Granted-P. Garhoft. H. 4567;

C. “'enzel, H. 4888; C. Schmaltz, T.

4598: O. Judlin, H. 4180.

suspended-R. Klute, 4357; E. Egan,

3816; E. Meyers, 2818; A. Perry, 4552;

J. E. Dalton, 4809; C. Holobeck, 4828;

M. Beran, 4935; C. Feb]. 4179; W.

Schaaf, 4775; J. Tuohy, 4845.

()fl'icers Elected-President, Wm. J.

Harlow; vice-president, C. Eichel

mann: corresponding and recording

secretary, J. Harlow; financial secre

tary, Geo. A. Both; treasurer. Matt

Hare; sergeant-at-arms, C. E. Mc

Ginness; editor, Edwin XV. Kaiser;

trustees, C. Cunran, E. Carmody and

Jas. Clear; business agent, Charles

Ruhl: shop committee, local, E. B..

W’. Harlow, G. A. Roth, C. Ruhl, E.

Kaiser, J. Cunningham; delegates to

M. T. C., E. Gsskill, W. Harlow;

C. T. L. U., T. Hackett, A. Bringer,

O. Ruegg, F. McGravv, w. Judlin, R.

Carper.

Trade-Slow.

‘Financial Secretary-Geo A. Roth. 5933

Cote Brilliante Ave.

(‘or- nnd Rec. Secreinry—Jas. Harlow,

1227 N. Twentieth St. _

Remarks-“7m. Rupp, Card No. 4573,

reported as taken honorary card, is

error; same should have been re

ported B. H.

N0. 85, HAMILTON. ORT

Ileetn-First Monday of the month, at

T. & L. Hall.

-Cor.. Bee. and Fin. Secretnrr-Tl‘lll

Bevers, 35 Tisdale St.

N0. 87, GENEVA, N. Y.

fleets first Tuesday of the

Federation of Labor Hall.

Cards Grnnted—Frank Kirtner,H. 4448.

'l‘rnde—Five days a week.

Financial Secretary-F. E. Balaton,"

Andes Ave, Geneva. N. Y.

(101-. and Rec. Secretary-Thea. Culli

nan, 28 Middle St., Geneva. N. Y.

month at

No- 38, PEORIA, ILL.

Meetl every third Friday of the

month at 109-111 S. Adams St.

Cards Deposited-dos. Jeffery, T., 3127;

A. Moran. T., 1822.

~<Jnrdn Granted — A. Moran, T., 1822;

Herman Ditloe, B. H., 645: Wm. Lo

heide, B. H., 3756: Wm. Schrader, B,

H., 1128; Edw. Paul. B. H., 4539;

Chas. Reid, B. H., 3789.

‘Trade-Shut down.

Financial Smetnry—-Charles Carroll,

R. R. 36. Box 35, Peoria. Ill.

Cor .nnd Bee. Secretlr7—-O, A. Juelg,

608 Sloan St.. Averyville. Peoria. ‘Ill.

Remarks-After a run of three months

shop is shut down for an indefinite

period.

N0- 39, ROCHESTER, N. Y.

Meets second and fourth Wednesday of

the month at 42 Exchange St.

Carlin Deposited-‘Wm. H. \Valker, T.,

4248.

Cards Grnnted-Wm. H. \Valker, T.,

4248.

Financial Secretary-George Davis. 308

Philadelphia Ave., W. Pittston. Pa.

Cor. and Rec. Secretnry-Albert West,

140 Vine St., Pitts'ton, Pa.

RemarkhHave had the

months in years.

best six

N0. 51, NEWARK, N- J.

Meets the third Thursday or the month

at Renner's Hall, 209 Ferry St.

Cards Deposited-Joseph Falls, T., 4251.

Cards Granted-John Kukon. B. H.,

4253; Connie Pascale, B. H., 5000;

Joseph Falls, 13. H., 4251.

Ofllcers Elected-Shop committee. Har

ry Murphy, in Bro. W'alker’s place.
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Trnde—Poor.

Financial Secretary-Elmer Kreider

(temporary), 105A Napoleon St.

Cor. and Rec. Secretary-Wm. Gilbert,

43 Hensler St.

NO. 53, SALEM, 01110.

Meets fourth Wednesday of the month

~ at the home of G. Steele.

Oillcers Elected-Shop committee, C.

W. Finley.

Tramp-Slow.

Financial Secretary-James Scullion.

129 Perry St.

Cor. and Rec.

South Rose st.

NO. 54, FLORENCE, ALA.

Meet- first and third Wednesday of

the month, I. O. O. F. hall.

Snspended-—Jack Kershaw, 4515.

Trndc~—Very bad.

Corn, Rec. and Flu. Secretary-JR. M.

Beals, 827 E, Tenn st., Florence, Ala.

Remarks-All shops in this district are

closed down and not much prospect

of any improvement in business

soon.

Secretary-J. C. Kerr.

NO. 55, PORT CHESTER, N. Y.

Meets second and fourth Thursdays of

the month at Rohn‘s Hall, 42 North

Water st., East Port Chester, Conn.

Suspended-John Zachar, 4223.

Oflicen Elected-President, John Gack

- setter; vice-president, Paul Frolo;

corresponding and recording secre

tary, Chester Lent; financial secre

tary, \Vm. Flaherty; treasurer, Pet

erson Truie; Guard, Harry Hickey;

shop committee. Robert Flaherty,

\Vm. Flaherty, Chester Lent.

Trude-Fair, five and one-half days.

Financial Secretnr7—Wm. Flaherty,

557 Willett Ave.

Cor. and Rec. Secretary-Chester Lent.

4 Lockwood Place.

N0. 56, SOUTH PI'I'I‘SBURG, TENN.

Dleetn first and third Thursdays of the

month at Iron Moulders Hall.

Cazl-ldou3 Granted-S. W. Jacaway, B. H.,

Ofl‘icers Elected--President, Dom Den

ton; vice-president, Charlie Scharer;

corresponding and recording‘ secre

tary. \Valter Johnston; financial sec

retary, J. A. Layne, treasurer. Dom

Demon; guard, Jim Thomas; ser

geant-at-arms, Jim Thomas; trus

tees, Jim Gilespie, Danny Garland,

Frank Lunk, J. A. Layne; shop com

mittee, John McCoy, Fred Woodfin,

Tom Carlton.

TrudehFair, with three to five days

per week.

Financial Secretary-J. A. Layne, So.

Pittsburg, Tenn.

Cor. and Rec. Secretary-Walter John

ton, So. Pittsburg, Tenn.

NO. 57. KOKOIO, IND.

Hect- second and fourth Wednesdays

of the month, at Labor Hall, N.

Main St.

Oil'lcen Elected—-President, Louis R.

Hamlin; vice-president, Nevin J

Tweed; corresponding and recording

secretairy, G. C. Gowdy; financial

secretary, Charles L. Huellmann;

treasurer, Charles Schilds; guard,

Ralph Bateman; statistician, Charles‘

Lang; editor, Louis B. Hamlin; trus

tees. Robert Hart (18 months), J.

Belschwender (12 months). Charles

Fallon (6 months); shop committee,

Nevin J. Tweed. Geo. Morris, Frank

Nowicki; delegates to trades council,

Joe Cragun, Charles Lang, Harry

Craun.

Trade-Five to six hours a day; shut.

down to July 20.

Financial Secretnry—-Cha8. L. Huell

man, 1202 N. Webster St.

Cor. and Rec. Semtnry—G. C. Gowdy,

934 Jefferson St.

NO. 58, ROME, GA.

Meet- first and third Wednesday of

the month at Central Labor Hall.

Cards Deposited-Walter Gamble, T.,.

2086.

Cards Granied-Walter Gamble. T.,

2086; A. G. Byod, T., 570.

Relnstutefl-Linton Cato, T., 3694.

01110011 Elected-President, Ed. Fulton;

vice-president, Barney Norrell; cor

responding and recording secretary,

T. L. May: financial secretary, R. C.

Brooks; treasurer, L. P. Goodner;

guard, Wm. Thacker; sergeant-at

arms, Walter Sherrer; statistician,

L. B. Miliican; editor, Jim Whitten

burg.

Trade-Not very good.

Flnunclhl Secretary-R. C. Brooks, 20

Stephens St.;

Cor. and Rec. Secretary-T. L. May, 9*

Stephens St.

NO, 64, COLUMBUS. OHIO,

Meet- second and fourth Thursday; of‘

the month at Federation of Labor‘

Hall, No. 4, 121% E. Town St.

Fig. Sea-Chas, Emerich, 722 S. Thirt!r

t.

Cor. and Rec. Sccretnry—Henry W..

Geshwilm, 717 S, 17th St.

NO. 07, TOLEDO, OHIO.

Meetl first and third Wednesdays 0!’

the month at Swiss Hall, 410 Mon

roe SL

'l‘ndc—F'air_ '

Financial Secrctnry—Walter Enk, 2029

Mlles Ave., Toledo, 0.

Cor. and Rec. Secretnry—-Julius Eiwing,.

1502 Nor-wood Ave., Toledo, 0.

N0. 68, DANVILLE. PA.

Meets second Wednesday of each month»

in K. of P. Hall.

Trurle—Three and four days a week.

Financinl Secretary-Joseph H. Sher

wood, 123 up Mulberry st., Danville,

Pa.

Cor. and Rec. Secretary-Charles Seitz,

505 Railroad st., Danville, Pa.

NO. 89, 8'1‘, CHARLES, ILL.

Meet. first Monday of the month at:

Thor Club Hall.
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Fin-racial Secretary-F. H. Michaela,

Gen_ Del. St. Charles.

Cor. and Rec. Secretnr7—Frank Gaff

ney. 508 West Third St.

NO. 72, STEEL RANGE “'ORKERS.

BELLEVILLE- ILL.

liectn second and fourth Fridays of

the month at Adler's Hall, cor. Race

and First Sts.

Cull. Deposited-J05. Jaffray, H., 3127.

Cards Granted-Joe. Jai'fray, T., 8137;

John Ferkel, B. H., 4454.

Raymund-Edwin Powell, 3135.

Trade—Poor.

Financial Secretary-W. J. Wagner,

814 Centerville Ave.

Cor. nnd Rec. Secretary-Chas. Werle.

421 East A St.

NO. 74, KALAMAZOO, MICK.

lect- first Friday of month at mem

bers' homes.

Suspended-Frank Tughing', 1813.

TrJndlHflosed down for the month of

u y.

Finnncinl Secretary-John Lillie, 125

Parsons St.

Cor. and Rec. Sccretury—Chas. Vaugie,

4Z7 Jasper St.

NO. 75, IRONTON, OHIO.

Meets first “'ednesday of the month at

Sweickarts Hall.

Trndc—Four days a. week.

Financial §ccretnry—F. J.

332 South 9th St.

Cor. nnd Rec. Secretary-Frank Lint

ner, 367 So. 6th St.

McElwain.

NO. 78, CARLETON PLACE, ONT.

Meets second and fourth Thursdays of

the month at Orange Hall.

Finnncinl Secretary-Charles Murphy.

Carleton Place.

Cor, and R490. Secretary-P. H. Thomp

son, Carleton Place, Ont., Box 42.

N0. 81, lnmoiv. 01110.

Ice" every Third Thursday of the

month at C. L U. hall.

Financial Secretary-Thomas

135 E. Thornton St.

Cor. nud Recordin‘ Seem-Joe

Scott. 450 W. Exchange St.

NO, 86, ST. LOUIS, MO.

Pitmnn.

lect- second and fourth Wednesday of

the month at C. T. L U. hall, 2228

Olive St.

Cards Granted-Fred Hoffman, H..

4726; Louis W'alters, H., 4065; Fred

Froeschner, 3- H-. 3991

Su ended-John Dubuque, 3897; John

grewe, 3891; Frank \Vilson, 4717;

James Boyle, 3885; Chas. Burrishter,

4975; Fred Kuhn, 1601_

Olllcern EIectcd—-Delegates-— Fred Ad

ler, Charles Dietz, Herman Mueller.

Financial Secretary-Herman Mueller,

6107 Alaska. Ave.

Car, in“ Rec. Secreinl'1—Cha8. Diets.

2405A So. 11th st.

NO. 87, LA CROSSEL “'15.

Meet- thlrd Thursday of the month at

members’ homes.

Suspcmlcd—.-\rthur Hamilton, 4998.

Trade-Very slow.

Rec. nnd Fin, Secretary-Mike Lafser,

1026 Rose St.

NO. 89, MARSHALLTOWN, IOWA

Mectn fourth Frlda of the month a!

Trades Assembl flail, West Main it.

oillcerl Elected- orresponding and re

cordin secretary, Joseph Yordy.

'l‘rnde- um.

Financial Secretary-“'allaca Calla

dine, 108 N. Seventh Ave.

Cor. and Rec. Sec etary--J seph Yordy .614 East Main Ist. 0 '

N0. 91, CINCINNATI, OHIO.

Meets every flirst and third Friday 01'

the month at Workman’: Hall.

Trade-Poor.

Financial Secretary-George Harbors,

2130 St. Michael St, Cincinnati, Ohio.

Cor. and Rec. Sccretnry—John Martin,

1013 State Avenue, Cincinnati, Ohio.

NO. 92, MARION, IND.

Meets second and fourth Tuesday of

the month at Trade Council hall, on

Third and Adams Sts.

Trude-Shut down for two weeks.

Financial SccIeinry—-Albei't Shilling,

119 West 25th St.

Cor. and Rec. Sccretnr7—-Edward

Fréedrick, 8125 S. Boots St., Marion,

n .

Remarks-Bro. Fred Clapper is still’

laid up with rheumatism.

NO- 94, SPRINGFIELD, MO.

Meets second and fourth Fridays of

the month at Dingeldein's hall, 321$

Boonville St.. Springfield, Mo.

Ofllcern Elected-President, J. C. Dale:

vice-president, E. L. Reid; corre

spending and recording secretaryF

Thos. B. Weaver; financial secretary.

Wm. Neal; treasurer, J. A. \Vilfred:

guard, F. D. Isam; editor, W. B

\Veaver; trustees. E. F. Eggers, J. W

Isam, J. C, Delo; shop committee,

J. C. Delo, J. A. VVilfret, Thos. B,

\Veaver.

Trnde—l“air; plenty of mounters.

Financial Secretary-‘Vm. Neal, 736 Mt.

Vernon St., Springfield .Nio.

Cor. and Rec. Secretary-Thos. B. Wea

ver. 1020 Clay St., Springfield, Mo.

 

Beyond Him.

“Well, Pat," said the doctor, “I

hope your master’s temperature is

lower this morning than it was last

night."

“Well, sur, that's hard to till, sur,”'

replied Pat.

“Why?" asked the doctor, smiling.

"He died this morning, sur.”—-Ex.
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SHOWS FALLACY 0F COMPULS

OR ARBITRATION.

 

In a recent speech, Secretary of

.Labor Wilson declared against com

,pulsory arbitration. He made the

point that where men are compelled

to accept obnoxious conditions it was

.confiscation for the employer and

serfdom for the wage worker. The

latter, he insisted, was further on

.posed to compulsory arbitration for

the reason that “there was a clear

cut dividing line between profit and

loss which the employer can show.‘

but this was not true with the work

Ier, whose living standards might be

lowered and yet eke out a bare

existence. The speaker brought out

these points as follows:

"In proposing that as a means or

.. adjusting industrial disputes, I do not

want to be misunderstood. I do not

want to be understood as proposing

Pcompulsmy arbitration, because i (if!

‘not believe in compulsory arbitration

as aplied to industrial disputes. in

the first place, it may do an injus

tice to the employer, if you have

'lcompulsory arbitration, by giving an

award which if he is compelled to

‘operate under would in time absorb

all of his capital; it means that the

whole subject matter of trade rela

tions between employer and employs

my be thrown open at the suggestion

of one of the sides to the contro

*versy, and when you submit the whole

question of relation to a board of ar

bitration, there is a possibility—i do

not say that it is a probability-but

there is a possibility that the award

may be of such a nature that if it is

'lived up to, and the employer con

tinues to operate-and if he is not

compelled to operate then it is not

compulsory arbitration—it would ulti

mately take all of his capital. Upon

-the other hand, an award might be

offered under which it the employes

continued to work they would be

in little better condition than that

of serfs,

“There is one other very strong

reason why compulsory arbitration

—should not be entered into, and I

am free to state that it is purely

from the standpoint of the wagework

-er, in that it would be unfair to the

‘wage worker to have compulsory ar

hitration. There is a clean cut di

viding line between profit and loss

which the employer can show from

his records to any board of arbitra

tion that sits upon any question in

dispute. (He can demonstrate from

his records, through that clean cut

dividing line between profit and loss,

the conditions, and circumstances,

and the terms under which it would

be a loss to him to operate. That

would act as a protection against

any unfair decision being rendered as

it applied to the employer. But the

standard of living is not a clean- cut

stationary line. The line of living

is flexible. It may be either raised

or lowered, and the workman still

live.

"So the workmen can have no clean

cut dividing line to protect them

against any unfair decision on the

part of arbitrators, and the only way

in which either of them can be pro

tected in arbitration is by having

the terms of the arbitration, the cork

ditions of the arbitration, laid down

in advance, and when a trade dispute

has reached that stage where it is

impossible to get the employer and

the employe to come together and

adjust their difilculties, then hey

ought to be induced to submit the

dispute to arbitration, laying down

the basis in advance which will pro

tect both of them against any unfair

or unjust decision on the part of

he arbitrators. That is one of he

functions of the department of la

bor, and that is one of the ways in

which the department of labor can

.be of value to industry and com

merce.”

SHE WAS CURIOUS.

 

Fanny, the little daughter of a

clergyman, pranced into her father's

study one evening while the reverend

gentleman was preparing a lenghty

sermon for the following Sunday. She

looked curiously at the manuscript

for a moment, and then turned to her

father.

“Papa,” she began, “seriously,

"does God tell you what to write?"

"Certainly, dearie,” replied the

clergyman.

"Then why do you scratch so much

of it out?" asked Fanny.
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Stove Mounters' International Union.

Attached to oven bottom of Cook Stoves and Ranges, and to ash pit of

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

Official Lapel Button

Let people know you are a

Union man, and what Union you

belong to. Wear this button:

Blue and White Enamel, Gold

Rimmed, Screw Back, Twenty

five cents each. Order through

your Local's Secretary.

Price List of Supplies.

100-page ledger . . . 50

200-page ledger . . . . 06,

400-page ledger . . . 50

100-page day book.. - 85

Secretary’s ordar hook.. - - - - - 35

Treasurer's receipt book. . . . . . . . . .35

Roll Call Book. . . . . . . . . . . . . . . . . . . .60

50.

b0.

00

46

40

55

Minute book . . . . . . . . . . . . . . . . • - - - -

Treasurer's Account Book. . . . . . . .

Hon. cards, per 100. . . . . . . . . . . . . . . 1

Traveling cards, per 100. . . . . . . . . .

Letter heads, per 100. . . . . . . . . . . .

Envelopes, per 100. . . . . . . . . . . . . . . .

Envelopes ërg. size). per 100...

Labels, per 1,000. . . . . . . . . . . . . . . . . .49

Statistician blanks, per 1,000. . . . . 1.75

Due books, each. . . . . . . . . . . . . . . . . . .08

Dater without pad. . . . . . . . . . . . . . . .40.

Pad . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .16

Dater and pad. . . . . . . . . . . . . - - - - - - - .50

Fac-simile label cut. . . . . . . . . . . . . . .35

Official Lapel Button . . . . . . . . . . . . . . .25.

Apprentice due stamps, per 100. . . . .20

Application blanks. . . . . . . . . . . . . . . . Free,

The above supplies will be sent to

local unions, postage or express charges.

paid. Remittances should accompany

all orders.

Please remit by bank draft, postoffice

or express money order. Do not senès

personal checks.
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1. Detroit, Mich.

Pallister Ave.

2. Evansville, Ind. H. G. Stute, 1805

Fulton Ave.

8. Quincy, Ill.

Madison St.

'1. Believiile, Ill. Al. Hendricks, 811

E. Seventh St.

J. South Bend, 1nd.

703 Vistula Ave.

'6. Philadelphia. Pa.

2937 Hurley St.

.E. Hamilton, 0hio.. .Wm. Manifold, 624

S. Eleventh St.

Harry Terry, 3 1 2

Geo. Hageman, 82 9

Jesse Crawford,

Chas. G. Riotte,

“9. Richmond, "41.. Jas. Deal, 1256

Taylor St.

‘10. Troy. N. Y. Gee. Rotherham, 2122

7th Ave.

[1. Preston, Ont. John A, Tobin.

J13. Rock Island. In, Frank Lattner.

1406 14th St.

‘15. Hannibal, Mo.

S. Main st.

18. Builalo, N. Y. Charles Berling

hoff, 45 Charlotte St.

‘.19. N. 5. Pittsburgh, Pa. Walter Eek

ert. 1306 Slgel St.

'22. Atlanta, Ga. J. J. Keriin, 102

R. B. Leeds, 1135‘

\Vaddell.

~23. Piqua, 0. Harry Maurer, 603 Mi

ami St.

24. Aurora, Ill. William Linders, 311

Simms St.

25. Cincinnati, 0. Wm. Egan, 114 W.

Eleventh St., Newport, Ky.

.27. Dlslyton, 0. C. E. Nill, 529 Jackson

1:.

'28. Dover, N. J. William McCarthy.

Sussex St.

29. Cleveland. Ohio. John Sullivan,

2489 E. 71st St.

1:. London. Ont. Wm. Beck. 67 Ade

laido St.

x86. St. Louis, him. (3. R. W.). Edwin

W, Kaiser, 1513 Hogan st.

-85. Hamilton, Ont. Thos. Bevers, 35

Ti'sdaie St.

:11. Geneva, N. Y. Thou. Cullinan. 88

Middle St.

‘.38. Peoria. Ill. 0. A. Juelg, 608 Sloan

. street. Averyviile Peoria. IlL

89. Rochester, N. Y. H. Howcrait. ll

Admiral Pk.

40, Trvunnn. Mull. E. F. Leonard, 1

W. Water street.

41. “'ntertown, Mass. Geo. Emery, I

Montfern Ave., Brighton, Mass.

42. Reading, Pa. Harry Dillion, Stoney

Creek Mills, R. F. D, No. 1, Read

ing, Pa.

48. Indianapolis, Ind. Fred G. Eller

man. 1252 Brookside avenue.

45. Plttston, Pa. Albert West, 160

Vine street.

51. Newark, N. J. Wm. H. Walker, 41

Ferry St.

53. Salem, Ohio.

Rose.

54. Sheflleld, Ala. Ro'bt. M. Beals, 821

E Tennessee St., Florence, Ala_

55. Port Chester, N. h’. Chester Lent.

4 Lockwood Place.

56. South Pittsburg, Tenn, Walter

Johnston, South Pittsburg, Tenn.

57. Kokomo. Ind. G. C. Goudy, 9“

East Jefferson St.

58. lone, Ga. Chas. Underwood, 804

Perkins St.

64. Columbus, Ohio.

717 S. 17th St.

67. Toledo, Ohio. Joseph Sachta, 1141

Indiana, Ave.

68. Danville, Pn.

Raii'road St.

89. St. Charles, Ill. Frank Gai'fney.

508 W. Third.

72. Belle-ville. Ill. (5. R. W.) Char-lei

\Verle, 421 East A St.

74. Kalamazoo, Mich. Chas. Vaugler,

427 Jasper street.

71K Ironton, Ohio. Frank Lintner, 361

S. Sixth St.

78. Clrleton Place, Ont. P. H. Thomp

son. Box 42.

84. Akron, Ohio.

Exchange St.

80. St. Loulll, Mo. Chas. H. Dietz, 2405A

S. 11th St.

87. Ln Crosse, Wis. Mike Lafser, 1026

Rose St.

@. Marshnlltown. 1.. Harry Jul-gen

son, 404 Woodbury.

01. Cincinnati, Ohlo (S. R. W.) John

Martin, 1013 State Ave.

92. Marion. Ind. Edw. Fredrick, 3123

S. Boots St.

04. springheld, Mo.

1020 Clay St.

J. C. Kerr, 117 S.

H. W. Geshwilm.

Chas. Seitz, 511

Joseph Scott, 450 W.

Thos. B. Weaver,
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Executive Board.

General President. \V. L. FUNDERP-URX. 1210 Jefi'erson Ave. F... Detroit. Mich.

\‘icePresideni. CHAS. SriLxn. 1017% Jefferson SL. Quincy. Ill.

Vice-President, \Y. A. CLXNTON, l9 Harvey St.. Rome, Ga.

Vice-President. W. ]. HARLOW. 1227 N. 20th St.. St. Louis. Mo.

Tics-President. R. T. PARKE. Box 262, Dover. N. J.

 

Secretary-Treasurer. Fun: Gnlsi-ulw, 1210 Jefferson Ave. East. Detroit. Mich. Tel. E. 2510-].

 

Entered as second class matter. December 81. 1904. at the postotficc at Detroit. Michiglm

under the at! of Congress of March 3. 1879.

 

 

DETROIT, MlCH., SEPTEMBER, 1914.

  

From the Executive Field

General President.

Immediately after the convention

the general president returned to the

oflice, where matters pertaining to

the organization were given his at

tention.

A communication from Danville,

Pa., was the cause of a visit to that

city on August 2. The matter dis

posed of in Danville, a trip was made

to Philadelphia, where about ten days

were spent in mapping out a course

01‘ action working toward the increas

ing of our membership in that city.

with the help of local members and

members of the Labor Forward Com

mittee, together with the hearty co

operation of the polishers, a program

was adopted, that, if properly fol

lowed out, I feel sure will bear fruit

in the near future.

The “Labor Forward movement”

has been the means 01' greatly in

creasing the membership of organiz

ed labor in Philadelphia and with the

cooperation assured me by this com

mittee, I can only believe that our

Local No. 6 will be greatly benefited.

On the 14th a trip was made to

Royersford in company with Secre

tary Riotte of No. 6. Here the mount

ers in two shops were met in the

shops, a meeting held which will no

doubt result in the reorganizing of

Local No. 46, of Royersford.

Elli"?
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The mounters in this vicinity seem

thoroughly awake to their condition

and realizing that several years of in

dividual ettort have only weakened

their position, they are now convinced

that their only hope is in unity of

action. Though mistakes may have

been made in the past, they realize

that their only hope of bettering their

condition lies in organization and

that the same mistake must not be

made again.

If the sentiment expressed at the

meetings held is carried out, the day

is not far distant when Royersford

local will be in the front rank. I am

sure I bespeak the sentiment of the

entire organization when I wish them

every success.

A communication received in Boy

ersford that the services of an of

flcer were required in Taunton. Mass,

I at once proceeded to that city,

where the present writing finds me

just arrived Business through the

territory covered shows very little, it'

any, change over last month, though

prospects for a fair fall business

seems hopeful.

Fraternally,

W. L. FUNDER BURK.

DEPARTMENT OF LABOR,

 

Bureau of Labor Statistics.

 

Decisions of Courts Affecting Labor.

 

The Federal Bureau of Labor

Statistics has for one of its duties the

periodical presentation of the laws of

the various states on the subject of

labor. As a complement to this work

it publishes also an annual summary

of judicial decisions and opinions as

to the construction and application of

such laws and of the rules of the

common law. The Bureau's Bulletin

No. 152. just issued, contains a se

lected list of such decisions by the

federal courts and the higher courts

of the various states. Opinions of the

attorney-general of the United States

on certain federal labor laws are also

summarized.

About 170 court decisions are con

sidered, nearly three-fourths relating

to statute law, the remainder being

based on common law. Most notable

are the decisions which relate to the

new remedy of workmen‘s compensa

tion for industrial accidents. The

constitutionality of the laws of New

Jersey and Washington on this sub

ject was questioned in cases coming

before the supreme courts of these

states, the laws being upheld in both

instances. Discussions that are

specially important because of the

new field into which they enter are

bad of various phrases and general

provisions of the laws, as those relat

ing to the dependence of the claimant

on the injured workman, injuries aris

ing out of and in course of employ

ment, the measure of awards, etc. Av

case of special interest in this group

is one which considers that provision

of the law of Wisconsin which makes

it the duty of the employer to pro

vide medical treatment for the injured

workman—a much discussed feature

of such law, and of prime importance,

but capable of grave abuse. The

court in this case rendered excellent

service in pointing out some ways in

which the possible abuses may be

avoided. This bulletin probably pre

sents the largest number of strictly

American cases on this subject that

can be found as yet in a single vol

ume.

Next in importance to the above’

are the decisions construing the fed

eral statute relating to the liability

of interstate railroads for injuries to

their employes. the chief point in

volved being the scope of this law.

Among the employees held to be

within its provisions are a. brakeman

getting ice to cool hot boxes on his

train, a truckman loading a detached

car with interstate freight. a pump

man at a water station, a repair man

working on an engine tender on a

siding. a member of a switching crew

placing an oil car to furnish oil for

fuel for an interstate locomotive. a

yard clerk taking the numbers of the

cars in an interstate train. and a track

repairer injured by an interstate train

while at work on a bridge.
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Of the cases of interest from the

standpoint of organized labor, the

most noted is the afiirmation ot the

judgment of contempt against the

leaders of the American Federation

of Labor by the court of appeals of

the District of Columbia, growing out

of the injunction against these 01!

ficials on account of the boycott of

the Buck Stove and Range Company.

of St. Louis, The Supreme Court of

the United States, in May, 1914, re

versed this judgment because of the

lapse of time since the acts com

plained of were committed, without

however expressing any opinion as to

the merits of the case. 0! almost

equal note is the case of the Hitch

man Coal Co., of West Virginia,

against John Mitchell, in which Judge

Dayton, after an extended review of

the history of the case, declared that

Mitchell and his associates had at

tempted to establish a monopoly of

labor in the coal fields of the state,

and made perpetual an injunction

against them. Other cases discuss the

force of agreements with labor unions

as to conditions oi! employment, the

duty of union ofllcials to control the

acts of members, the liability of a

treasurer for the embezzlement of

union funds, etc.

The constitutionality of a number of

‘laws was challenged, laws of Georgia

and Mississippi attempting to provide

a form of enforcement of the contract

of employment under certain condi

tions being declared void, as was a

‘law of Illinois forbidding the use of

emery wheels, etc., for polishing

processes in basements, without refer

ence to the actual conditions as to

ventilation, and one of Louisiana limit

ing the hours of labor of certain

classes of stationary engineers. All

these laws were held to attempt un

justifiable discriminations.

The state of Mississippi still stands

alone with a law regulating the hours

of labor of factory workers without

regard to sex. This law which was

last year declared constitutional was

again upheld, as was the ten-hour law

of Illinois for women. the city of Chi

cago being mulcted for its violation.

The only subject considered in the

attorney-general’s opinions noted is

that of the recent eight- hour legis

laticn by congress. This is regarded

as not applying to the manufacture

of supplies purchasable in open mar

ket, even though such supplies must

t...iorm l0 particular specifications,

nor to the construction of post roads

under the supervision of the secretary

of agriculture, provided for by the

postoflice appropriation act of 1912.

 

IN THE UNITED

STATES.

WORKERS

Washington, D. C.——More than eight

in every ten (81.3 per cent) males 10

years of age and over in the United

States in 1910 were engaged in gain

t'ul occupations, according to the fig

ures presented in the Report on Oc

cupations recently issued by William

J. Harris, director of the census, De

partment of Commerce. In the tabu

lation of occupations for this report,

all gainful workers were distributed

in the following five age periods: 10

to 13 years: 14 to 15; 16 to 20; 21

to 44 (including age unknown); and

45 years and over. In the lowest age

period. 10 to 13 years, the proportion

of males gainfully occupied was one

in six (16.6 per cent); in the next age

period. 14 to 15, the proportion more

than doubled, being over two in each

five (41.4 per cent); and in the age

period 16 to 20 the proportion in

creased to almost four in five (79.2

per cent). The proportion was high

est for the age period 21 to 44 years

(including persons of unknown age).

In this age period 96.7 per cent of the

males were gainfully occupied; or

stated otherwise, only 3.3 men out of

every 100 in this age group were with

out gainful occupation in- 1910. in

the highest age period, 45 years and

over, the proportion of males gain

fully occupied was 85.9 per cent.

The proportion of all males 10

years of age and over engaged in

gainful occupations was slightly larg

er in 1910 than in‘ 1900, but this in

crease was confined to two age per

iods. 16 to 20 and 21 to 44. In each

of the other age periods the propor

tion of gainful workers was smaller

in 1910 than in 1900, the decrease be

ing qreatest for the age period of 14

to 15.

Of the females 10 years of age and

over. 23.4 per cent were engaged in

gainful occupations in 1910. The pro
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portion was 8 per cent in the age

period 10 to 13; 19.8 per cent in the

age period 14 to 15; 39.9 per cent in

the age period 16 to 20; 26.3 per cent

in the age period 21 to 44; and 15.7

per cent in the age period 45 years

and over. The large proportion of

the females 16 to 20 years of age

engaged in gainful occupations is'ac

countde for by the fact that in this

age period all the females are old

enough to work, and matrimony has

had little effect in decreasing the

number of workers.

There was a marked increase from

1900 to 1910 in the proportion of all

females 10 years of age and over en

gaged in gainful occupations, or from

188 to 23.4 per cent, In each age

period also the proportion of the gain

ful workers was considerably larger

in 1910 than in 1900, and, as was true

also of the females. the increase was

most marked for the age period 16

to 20.

Child Workers.

There were 1,990,225 children of

both sexes, 10 to 15 years of age, en

gaged in gainful occupations in 1910,

or 18.4 per cent of the total number

of children of that age group. The

males numbered 1,353,139, and the

females 637,086. In 1900, 1,750,178, or

18.2 per cent, of the children 10 to

15 years of age were engaged in gain

ful occupations; and, in 1880, 1,118,

356, or 16.8 per cent, of them.

While there was a slight increase

from 1900 to 1910 in the proportion of

all children 10 to 15 years of age en

gaged in gainful occupations, this in

crease came entirely from an increase

from 10.2 per cent to 11.9 per cent of

the proportion of the females 10 to

15 years of age gainfully occupied.

since the proportion of the males 10

to 15 years of age engaged in gainful

occupations decreased from 26.1 per

cent in 1900 to 24.8 per cent in 1910.

The increase from 1900 to 1910 in

the number, and hence in the propor

tion, of all children 10 to 15 years of

age engaged in gainful occupations

was confined to children engaged in

agricultural pursuits, where the in

crease was 369,283. or 34.8 per cent.

for both sexes; 166,394, or 19.5 per

cent. for the males; and 202,889, or

97,9 per cent, for the females. There

was a marked decrease from 1900 to

1.910 in the number of children 10 to

15 years of age engaged in' non-agri

cultural pursuits. This decrease was

129,236, or 18.8 per cent, for both

sexes; 77,666, -or 19 per cent, for the

males; and 51,570, or 18.5 per cent,

for the females.

 

ORGANIZATION.

Organization is‘ a modern policy.

The organized man is a power, he

moves ‘shoulder to shoulder with his

brother; the unorganized man is

merely a part of the mob, with no

chart or compass to guide him.

Organization is the spirit of pro

gress and the spirit of progress is the

greatest asset a business or an indi

vidual can have.

The more people we can work with

and for, the bigger and better you and

I are.

We are living in an age of organi

zation. Commercial and industrial

enterprises, cities, men are thriving

upon it.

We are living in an age of organ

ized interests. Men get together to

discuss things, to better conditions.

They are doing it in a spirit of pro

gress.

Reciprocity, mutuality, co-operation

are combined in this spirit, and the

greatest of these is cooperation.

The idea of the brotherhood of man

is no. idle, vacuous dream and this

idea of brotherhood is coming about,

not through the preaching of ethics

of morality, but it is coming about as

a matter of self-preservation.

The strength of unity is indisput

able. Few things do more to retard

the natural progress of a business or

of a movement than a lack of~co

operation_

The energy expended on a "tug of‘

war" is not constructive. It is like

one man pumping water out of a ba

sin while another pumps it back.

There are two chief reasons for

lack of co-operation; one is that men

do not agree on what is best to be

done. The other is that selfish mo

tives deceive men into thinking that.

they can get more by going alone.
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THE SIXTEENTH CONVENTION.

 

It is with pleasure that comment is

made on the recent convention as it

was certainly one of the best and

largest conventions in the history of

our organization, being representative

of the best and most intelligent that

was to be found among our member

ship.

Harmony and good feeling pre

vailed at all times and While it was

but natural that there should be a

difference of opinion on questions

coming before the convention, all sub

jects considered were given careful

and intelligent consideration by the

assembled delegates, and whether or

not a delegate favored the question

under consideration, his views were

received and given careful and re

spectful attention, as all were imbued

with the spirit and desire to legislate

for the best interests of the organi-

zation as a whole.

Approval was expressed by the con

vention as to the condition of the

organization as set forth in the of'

ficers' reports, it being felt that ef

forts being made to advance the in

terests of the membership showed

that progress was being made along

these lines.

Resolutions were adopted urging

that special efforts be made toward

organizing those who still remain out

side the ranlts of the organization

and provisions were made authorizing

the Executive Board to take such ac

tion as conditions warrant at an op

portune time.

The membership are also urged to

lend assistance to the work of or

ganization and to make possible the

task of bringing the unorganized into

line as every new member secured

adds to the strength of our ranks and

places us in a better position to se

cure improved conditions, hours and

wages.

Advertising our label for the pur

pose oi’ creating a demand for Union

Made stoves bearing our label was

given attention and all local unions

are urged to act in conjunction with

the international Union in promoting

the purchase of Union Made goods.

it was also decided that in the fu~

ture conventions be held not oftener

than every three years on account of

the expense attached and for the pur

pose of giving a thorough trial to all

laws that might be adopted, but in

event of such laws not proving sails‘

factory a change may be made at

any time by the referendum.

Commencing with the month of 00

tober the Journal will be issued on

the 18th and all monthly report.

and journal correspondence should‘
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be in the hands of the editor of the

Journal not later than the 3rd of the

month; this change was considered

advisable so that trade reports and

other labor matters of interest may

reach the membership at an earlier

period than has been possible in the

past.

The question of the value of local

unions keeping statistics of hours,

wages, conditions and steadiness of

employment in their respective locali

ties was considered of vital import

ance and resolutions were adopted

making it compulsory that all locals

forward such statistics to headquar

ters at least for one quarter during

each year. Too much cannot be said

of the value of such information,

which when properly kept, fully re

pays for the time and labor ex~

pended in such work.

The printed proceedings will con

tain a full account of the convention's

action and a sui'liclent number of cop

ies have been forwarded to locals to

supply members.

 

OFFICAL NOTICE.

 

The time of publication of the Jour

nal was changed by the recent con

vention, the new law providing that

Journals be issued the eighteenth of

'the month instead of the first as

‘heretofore, This change will become

effective with the October number

and all reports of financial secretaries

‘and articles for the Journal should

reach headquarter; not later than the

‘third of the month to insure inser

‘tion.

FRANK GRIMSHAW,

Secretary-Treasurer.

THE RECEPTION OF DELEGATES.

 

That Local No. 8, Hamilton, through

its Reception Committee and the 10

cal membership as well, were on the

job and went the limit in looking af

ter the welfare of the delegates while

in their midst is but a mild expres

sion.

From the time of arrival until the

departure of the delegates the com

mittee were on hand attending to

their welfare and seeing that every

want and comfort were supplied.

The amusement furnished was en

joyed by all. a trip by trolley to the

Cincinnati Zoo being made, and a

banquet on the return, theater parties

also being provided.

An afternoon outing and basket

picnic was held at which plenty of

refreshments were served, games and

sports of all kinds being participated

in by the delegates and if anyone

failed to enjoy himself to the utmost

while in Hamilton it was not for lack

of opportunity being provided. That

the fish fry was a success cannot be

doubted from the manner in which

those fish disappeared.

The citizens and business men also

joined hands in making the stay

pleasant, all delegates being shown

about the city of Hamilton in autos

as guests of the Hamilton Chamber

of Commerce and business men.

Summed up, the delegates’ spare

moments while in Hamilton were a

continual round of pleasure and will

always be remembered by those for

tunate enough to attend that conven

tion.

 

Trade conditions show but very lit

tle change over that reported during

the past month, the condition of busi

ness being reported as slack in nearly

all localities.

 

LABOR’S HOLIDAY.

 

If organized labor in your city is to

parade on Labor Day it is your duty

to get in line of march and show

your loyalty to the movement by as

sisting in the proper observance of

the holiday that is set apart for the

celebration of the workers.
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While this day is a holiday for

everyone, it is of particular interest

to the members of organized labor

on account of it being made such

through the efforts of the organized

workers for the purpose of celebrat

ing their progress and advancement

and for the educating of those who

are not fully acquainted with our

principles and our movement and for

the purpose of showing the real value

and part that the labor movement is

taking in building up the state and

nation.

Let us all get in line on Labor

Day!

CHEAP LABOR IS EXPENSIVE

LABOR.

 

By Rev. Pctcr E. Dietz.

 

The cost of cheap labor to the com

munity has not, as yet, received di

rect attention in suflicient force ,to

create general demand for action

that will remedy the situation. Cheap

labor makes necessary additions to

all of our public institutions that are

open for the relief of the distressed.

Our asylums and public charities are

mostly filled by broken down cheap

laborers. The employer has profited

at their expense although he has re

duced his business by limiting the

ability of his employes to purchase

other products, and. in turn, create a

demand for his own. It doubtless has

paid him, for the time, better to con

tinue cheap labor with its lesser pro

duction and pay his pro rata tax for

the public maintenance of his broken

down workmen. At any rate he con

tinued it.

In discussing cheap labor, from hab~

it. we associate it with foreign labor,

for therein is to be found the bottom

wage level. ‘The employer has little

regard for the foreigner unless his

own government shows unusual in

terest in his welfare. We have at

times resented this interference but

it has been necessary, so, instead of

resenting the protection given the

foreigner by his own government, it

would have been more to the purpose

to commend it. The public has had

to pay the price for every human

wreck. and, until legislation inter

fered, the employer gave little atten~

tion to the number of such wrecks.

This making wrecks of men has

reached a point now where several of

the states realize the force of the

growing burden of expense and their

inability to meet it without greatly

increased taxation

Between politics and short-sighted

sentiment the immigration question

has been permitted to run amuck.

and we are reaping the result of em

ployers' avarice and public unconcern

in a deteriorated class of workmen,

an increased public burden, a com

parative decreased purchasing power

and an unassimilated population‘

mass. on its rapid way to citizenship.

that bodes no good for the common

welfare.

The nation living on its resources

since it commenced, both in materials

and men. must finally pay the price

for the toll it has taken without rec

ompense. in every direction the

skimming of the surface shows that it

can no longer be done; that scientific

use of every natural resource must

follow the prodigality of years

which means decreasing lack of op

portunity for the cheapest class of

labor, which is fast becoming the

most expensive.

The common practice of working

cheap labor until it falls from mental

and physical exhaustion and goes to

an insane asylum or the poor house

must be stopped soon or the bulk oi’

the population will 'be found in- these

two classes of public charities. The

employer who profits does not care

what the result is: his present profits

take care of his future in any event.

so the present is all he has in mind.

The employs, between politics and

the sentimental interference of phil

anthropists of several kind and de

grees. cannot move in sufficient force

to stop the practice of hiring the

cheapest labor in competition with

everything that stands for decent liv

ing.

Wife-Why, George. whatever in

the world are you trying to do?

Hushand—Putting this cover on my

umbrella. of course.

Wife—'l‘hat isn't an umbrella cover.

It's my new black skirt.
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LOCAL NO. 34, ST. LOUIS, MO_

The delegates of Local .\'o. 34 wish

to express tae.r thanks to No. 8 of

Hamilton and also the otlicials and

Chamber of Commerce for the splen

did time given us and the hospitaiizy

shown. I also wish to state for the

benefit of brothers out of work that

St. Louis is as slack as any other

part of the country; we have only one

shop working here, that is the Majes

tic Mfg. Co., with an excess of men

on hand. Bucks firm, as I under

stand, has shut down indefinitely and

several more of the shops in St. Louis

and vicinity. I do not think there is

a job available in St. Louis in any

line at this writing, so stay away. We

cannot take care of what we have

idle. We also wish to express our

thanks to Brother .1. Asplan. of Cleve

land. for the use of his (lager stein)

and also for the shovel; we are just

piling it up for the next meeting with

the above named brother. Well, at

that we will still remind him of the

number (34L hoping that all dele

gates arrived safe. I remain,

EDITOR NO_ 34.

 

LOCAL N0. 86, ST. LOUIS, MO.

 

At this writing I have jt'st returned

from what I think was the greatest

convention in the history of our or

ganization and I think that other dele

gates feel the same.

On behalf of our delegates I wish

to thank each and every one of the

members of Local No. 8 for the hos

pitalitv shown us while in their city.

At the convention we accomplished

things that will be of great benefit to

our organization. .

After traveling all night we arrived

at Cincinnati and made great head

way toward getting something to eat.

All were feeling well and happy with

few exceptions. While waiting to be

served Brother Ruhl grew impatient

and as he has a healthy appetite he

started to clean up everything in

sight and the rest of the bunch began

to think they would go hungry, but

finally all were satisfied.

We then started out to see the town

and to those who are in doubt we re

fer them to Brother Herman Mueller,

who met an old friend by the name

of "Woodman."

After spending part of the day at

Cincinnati we left for Hamilton and

arrived there the evening before the

convention opened.

Between sessions of the convention

we visited the plant of the Estate

Stove Company and we enjoyed a.

trolley ride to the much talked of Cin

cinnati 200; on returning we attended

a banquet, which was satisfactory in

every respect. After dining we got

together and attended a theater party

which was very much to our iii-ting,

especially on account of being inform

ed where "bull cats" are on sale sim-

i‘=r to the one that Brother Pauk of

Ql‘ir-ry had caught. '

We also weathered a picnic and‘

were shown the city of Hamilton in

automobiles by the business men of

Hamilton.

The following day We were very

busv. as this was the closing day of

t"'> convention. but in the evening we

enfloved a grand fish i’ry.

After the convention had adjourned

we started back to St. Louis via Cin

c'nnatl and upon arriving at the de

rot we found two of our rarty miss-

‘M’. namely. Chas. Diet-I. and 0.

“"ese: the on]‘7 account that we can

"""'~ for their absence is, "going back

fr“ "‘\'\"0 fieh "

(‘Nair-s home Brother Spilker, the

"*e“-hr"\.""'es ke't h“°"carrvirg ire

water to the other 'l'flegates in the

R R; 0 Traveling Hotel, conducted

by brother Geo. Roth. '
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Traveling at a fast clip we at last

reached East St. Louis and Brother

Bender departed here for the great

city of Belleville.

Trusting that everyone enjoyed

themselves as we did, I remain,

Yours fraternally,

G. W. ADLER.

 

LOCAL NO, 8, HAMILTON, OHIO,

CONVENTION NOTES.

 

Delegate Pauk, of Quincy, better

known as Fish, made the big hit and

in appreciation of his ettorts he was

presented with a little red fish as a

souvenir of his ability to tell—-about

fish. '

Delegate Campbell, of Marion, was

a day late but he made up for lost

time, inthe opinion of Hamilton fair

ones.

While the committee were making

arrangements for the convention one

of Hamilton’s fair ones by the name

of Olga said that she loved red hair

and we at once assured her that it

a delegate came that could prove that

color we would see that they met and

they did. As you know, two delegates

were present answering this descrip~

tion and both were handsome fellows

and we thought that we might be

able to hear the bells ring but there

was no chance.

John Asplan is a favorite wherever

he goes and the St. Louis delegation

presented him with a hammer so that

' ‘he would be able to make more noise

if he cared to; John accepted the

‘compliment gracefully and then re

turned the compliment in a fitting

manner,

Brother Ruhl was the loser of a stick

pin which he prized very highly; this

happened after losing the ball game.

"Fish" Pauk enjoyed the auto ride

about the city as the car that he was

in blew a tire and he got back at 9

p. m.

The car ride to the Cincinnati

Zoo and the supper at the German

Kitchen after the return was enjoyed

by all.

The big auto truck of the Estate

Stove Company conveyed the dele

gates and some of the local members

to the picnic grounds, where a good

time was 'enjoyed by all. Races and

a ball game among the delegates pro

vided plenty of entertainment and.

amusement, suitable prizes being

awarded the winners of each event.

The committee also state that Dele

gates Egan of Cincinnati and Clinton

of Rome were the cause of so much

ice water and soft stuff being around.

Every delegate was a gentleman

and their action and manners Proved

them such; all enjoyed themselves to

the limit.

It was SOME FISH.

CHAS. SCI-IERZINGER.

 

ROM E, GA.

 

Mr.-Editor:—-I would feel guilty of

neglecting my duty if I let the oppor

tunity go by and not say a word of

praise about the way the Hamilton

boys entertained the sixteenth con

vention of the Stove Mounters. They

have set a pace that will be hard to

pass by other locals that entertains

the conventions hereafter. They say

that this was the first labor conven

tion ever held in Hamilton and of

course I believe what they say, but

they must have had some experience

in using their hospitality at some

time or other; if they haven't they

certainly did fine for the first time.

We know that the committee is due

the most of the praise, but the whole

membership of No. 8 is due a great

deal of compliments and thanks for

the way they kept the delegates busy

having a good time; not only the

committee and the members ot No_ 8

were alert to show the visitors a big

time but the business people and in

fact the whole city of Hamilton was

standing ready with their arms full

of hospitality, and if any vistor there

didn't have just plenty of good time

its was their own fault. I know we

will all remember the time we had at

the Hamilton convention as long as

we live and then some.

If I had to decide who had the big

gest time of anyone at the conven

tion I would sav Delegate Pank. of

Quincy, or better known as the big

FISH; some fish, only 13 feet be

tween its eyes and only weighed 217

ton: the Mississippi river went down

14 feet when they pulled him out. All _

other meat will no doubt be scarce
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on account of the big war but there

will be plenty of fish in Quincy for a

long time alter the war is over, and

when it gives out just send for Dele

gate Paliki; he can supply the mar

net.

.t'ell 1 will ring off, wishing every

body a good time like the Hamilton

boys gave us.

Fraternally yours,_

CLINTON.

JOINT LETTER

 

From Central Labor Union and Build

mg Trades Council. Springfield,

Massachusetts.

 

To all Organized Labor, Greeting:

In January of this year you were

notified that the Hendee Manufactur

ing Company, makers of the Lndian

Motorcycle. was unfair to the Build

ing Trades of this city because they

refused to employ Union men in the

constructin of their buildings. in

January of this year, the polishesrs

were forced on a strike in the same

concern by the reduction of their

wages of $1.10 per day. You were also

notified of this.

We are now happily pleased to noti

fy you that an amicable settlement of

all past diflerences has been reached

with this company. The Hendee Com

pany. makers of the Indian motor

cycle, will now go on the fair list

with all organized lhbor.

While it is agreed that the strug

gle while it lasted was a bitter one

for both sides. the company was very

fair in the final settlement. When

we consider that previous to the

strike this company employed two

thousand nine hundrerd men and has

a capital of $12,500,000. we are com

relied to give them due credit for

their change of mind to meet organ

ized labor on an equal basis.

Our Central Labor Union and the

Building Trades Council most earnest

lv requests that You use every efifort

to give this circular as much public

ity as ‘you have all previous circulars

from us so that this company may

he placed in as good standing as be

fore the strike.

To say that we sincerely thank you

for your support does not fully ex

'press our full appreciation for your

loyalty. We trust this information

will show the fruits of your efforts.

We are fraternally yours,

President, Thos. McCarrol,

Secretary, M. J, Scanlon,

Building Trades Council.

President, Geo. H. Wrenn,

Secretary, W. Lewis Collins,

Central Labor Union,

 

CELEBRATE LABOR DAY.

 

A. F. of L. Executive Council Urges

All Workers to Observe the Day

Dedicated to the Workers and Their

Cause.

 

Labor demonstrations are not

wasteful, and the publicity given the

cause of labor is suflicient reason

alone for the workers to live up to

the spirit of Labor Day, and continue

the purposes of the toilers’ holiday.

is the declaration of the A_ F. of L.

Executive Council, which took note

at its last meeting of the tendency in

some quarters to overlook the advan

tages that will result in urging the

cause of workers at this time. The

Executive Council says:

“Shall Labor Day lose its distinc~

tive character and become a mere

holiday for general meaningless pur

poses and for the exploitation for pri~

vale profit?

“Labor Day belongs to the working

people of America. It is for them to

determine its value and significance

Those outside the labor movement

test its strength and virility by the.

way in which Labor Day is observed.

Their test is justified by the fact that

the power of the labor movement con-

sists in its appeal to the hearts,

minds, and wills of the workers.

Arouse the working people to a sense‘

of their rights and interests and the

labor movement becomes an irresist

ible power for their realization,

‘In the labor movement, as in every‘

humari endeavor. we become familiar

with the heart forces and the ideals

that brought the movement into ex

istence and sometimes forget that

these spiritual forces must be revived

‘and nourished or they wither and die.

Some have abandoned their regular

Labor Day demonstrations, parades.
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'wasteful

meetings, addresses. in the belief

that such expenditure of time, effort,

and money is wasteful. This is a most

serious mistake.

‘Such labor demonstrations are not

and they do pay, even if

only through publicity for the cause

of labor. Men and women marching

shoulder to shoulder typify impres

sively the purposefulness and the

unity of the labor movement. They

are a physical demonstration ot' de

votion of principles-a proof that

none can fail to understand. Observ

ance of the day is a means of educat

- ing public thought and the agents for

molding public opinion in regard to

the principles and purposes of the

labor movement. When our move

ment is understood, it will be recog

nized and established as a potent

agency for justice and humanity. The

objections and opposition now inter‘

posed by employers will no longer be

tolerated.

".\'0 human movement remains at

one level—it must increase or it must

decrease. As new members come in

to unions they must learn the tradi

tlrus and ideals of the cause of labor.

The spirit of fellowship and the broth

erhood of man are the life of the la

bor movement. If this life be not

nourished, the whole will become as

a dead thing.

“The Executive Council of the

American Federation of Labor urges

that every central body plan to make

observance of the: coming Labor Day

demonstrate to the whole nation the

dignity, strength andimportance of

the labor movement and to make the

spirit of the day of such a nature that

every worker shall appreciate more

keenly the value of his union and

shall be ready to perform his duties

with greater enthusiasm and more

perfect understanding. Labor Day

typifies a. movement for life and hu

manity. Do not pervert it. Each city

central body and all organized labor

have a duty to perform."

UNCLE SAM FAVORS INDUSTRIAL

INSURANCE.

 

The United States public health ser

vice has indorsed the idea of indus

trial insurance, the burden of which

is to be shared by the State, the em

ployer, and the employe.

In the report just made public the

director of the ‘public health service

approves the statement that the basic

principle of industrial insurance

should be to prevent illness, rather

than to pay the costs of preventable

diseases and disabilities. These con

clusions are announced:

1. Industrial sickness insurance is

an economic necessity in social evo

lution.

2. The basis upon which industrial

insurance should rest is the preven

tion of illness and physical disabili

ties.

3. Frequent periodic physical ex

aminations of workers constitute the

logical means by which defects and

diseases can be detected in their in

cipiency. ‘

4. The scope of such examinations

should be extended to include home

as well as factory conditions.

5. industrial insurance based upon

preventive measures should redound

greatly to the benefit of society by

reducing the annual loss of time

through illness, by establishing mini

mum hygienic standards for indus

tries, by favoring the enactment oi

uniform legislation, and by increasing,

the efficiency of local health authori

ties.

C. The cost of carrying industrial

insurance based on preventive princi

ples systems.

industrial insurance is an economic

necessity in modern social evolution,

according to the report, The burden

of carrying it should be on the State.

The employer and the State should

co-operate to prevent. diseases and the

employe should assist them by ioin~

ing in willingly in their plans.

All of the systems of industrial in

surance now are at fault because they

do not take up the question of pre

vention, but. deal with the situation

only after disease starts in. The em

ploye does not enjoy the benefits of

sickness insurance until the disease

of disability has lasted some time.

in other words existing systems of

insurance fail to recognize adequately

the princlpleat the rootof he present

day campaigns in the interest of pub

lic health, namely that of prevention.
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' and

WHY LASOR ORGANIZATIONS

EXIST.

Labor unions have been Labor's

only weapon against organizations

which have been more tyrannous and

longer established and are deserving

of as much denunciation,

That labor unions exhibit many of

the weaknesses and worse which

their progenitors, i. e., organized cap

ital, have posed, is but natural, but

should not excite a capitalist.

Labor unions will some day disap

real', but probably no one will be able

to kill them off. They are unnatural,

just as other conditions in capitalist

quarters are, and both will have to

go along together until they can both

tc-"etl'er commit Harrikarl.

In the meantime the "ceaseless con

diet" to which Lincoln referred must

doubtless continue. Adding to this

conflict is very poor business aiid

business men had better forget as

much of the crimes of labor unions,

the crimes of organized capital

as they can and get a‘ong with labor

rs well as they can "ntil econo'n'c

conditions are such that Labor can

deal with them on something like an

eoual footing, and will not have to

try and enforce its demands by

s'rikcs. dynamite etc.

Fundamental to all of the above are.

of course, some notions of what the

remedies are, but that's another story

and a long one.

But bring facts like these tr; the

attention of the bitter opponent of

existing trade unions and how does

he reply? Here is what a very actfv'e

and prominent one had to say:

“I know that. you act from the best

of motives, but you do not realize the

falsity of your position and the harm

that is sure to grow out of it in case

your expressions are extended to the

ears of volatile and wilful men.

"The laws of this country provide

for equal opportunity and protection

for every man, and when a few men

band together and parade the streets

and attack other men who want to

work. and destroy property'because

they can't rule it. the time to settle

the ouestion is right then and there.

ac’mc' have a lot of soft heads ex

cusing them over and over again, until

"‘ev think they have a right to do

these things.

“Perhaps I might add, that I am in

sympathy with organized effort, not

alone among working men but also

among other men who may perhaps

work with their minds, as well as

their bodies. I insist, however, that.

one law shall apply to them all, and

that they be compelled to keep the

peace and not unfairly interfere with

one another."

This is a fair sample. Like most

comments of its kind it ignores the

fact that the warfare between Capital

and Labor is one of the superficial ef

fects of the social system that is en

tirely wrong, the basis of which is

special privilege and monopoly, and

until such conditions are done away

with the warfare must continue under

no rule, or rules that will change with

change ll sentiment and circum

stances.

The opponent of organized labor is

engaged in a scrap over what these

rules shall be. What is needed is a.

scrap for radical change of the under

lying condi'io'is so that ti‘e (‘apital'

Labor war will cease. While it con

tinv'es one can not but feel a strong’

inclination to side with the under

dog, and that is always the laboring

man. because special Privilege and

monopoly is never in his favor, and

always in favor of Capital.

Labor unions are just as unnatural

as monopoly, but it is not for mo

nopoly to throw bricks at labor or

ganizations, That means labor organ

izations that can do things, not mere

ly labor organizations proposed by

some opponents that will take rula

from and be governed by the monopo

lists. The way for Labor to do things

is to get together and stand together

and strike; and presumably also to

boycot; and though it can not and

should not be advocated or defended.

it is hard to look upon the overt acts

of organized labor with any greater

indignation or less solicitude 'than

upon the crimes of any other class.

When manufacturers study their true

relation to sound economics they will

understand more of their true relation

toward their emuloyes and labor or

ganizations. and have more toleratiorl

and less of the snarling. biting and

scratching quality exhibited by some

manufacturers at present.

By all means crime should he dnc‘t

with ‘awfully. But such dealing s‘io‘ild
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.nOt be a basis of an endeavor to wipe

out a system or a class to which much

crime might incidentally be traced.

Let us invoke the law of the land

under the rules of fair play, but let's

not go any farther.

To the intimation that such a posi

tion is dangerous to society it need

but be said that the type of agitation

carried on by some capitalists, is ex

tremely dangerous. promoting class

hatred in such a degree as to make

wide-spread results possible under un

favorable conditions. The burden of

that philosophy which would abolish

Privilege is Peace. The burden of

that which ignores fundamental causes

is distinctly War, and if the employ

ers who fight organized labor succeed

in ever starting it it will make quick

work of ,them and their industrial en

terprises. They, indeed, are playing

with fire, and their failure to realize

vit is indeed a public misfortune.

CHARLES H. INGERSOLL.

ENEMIES OF LABOR UNIONS.

 

Three enemies the labor organiza

tion has within its own ranks—ignor

.ance, malice, and indifference for rea

sons of laziness, egotism or pride.

The latter enemy is the worst of

all.

ignorance keeps a large number of

workers away from the labor organ

izations, They are the victims of a

social order of things which does not

sufficiently arouse their mental gifts

and which intentionally misleads them.

The barriers thus erected could not

even be overcome by modern labor

movement. Here we have the ele

ment which unconsciously injures the

labor organization. That element

may be pitted, but at the same time it

must be enlightened and educated.

The second group—that of the ma

1icious and ill-intentioned-is com

posed of conscious opponents of the

organized workers. of licksnittles and

denounciatlnz. strike-breaking serv

ants ol' capitalism. who. at the ex

pense of their fellow workers. seek to

gain personal advantages for them

selves. To a certain extent they are

also victims of existing conditions of

a wrong education. which permitted

their bad disposition to develop and

made them the tool of their low in

stincts. They force me weak char

acter, the demoralized being to in

jure the interests of his class, just to

satisfy his own selfishness, his own

egotism. These elements are being

dragged more and more into the mire

To protect themselves against these

elements is the natural right, yea, the

duty of all workingmen- who are full)‘

awake as to their responsibility as

champions of culture and Cl\'ll12.\~

tion.

Both groups, those of the ignorant

and of the malicious, would be much

less dangerous to the modern labor

movement; they would be a less effec

tive obstacle in the path of progress

if there did not exist another, a third

group of unorganized workers, who

have remained outside of the labor

movement on account of their indiffer

ence for reasons of laziness, egotism

or foolish pride. if this group did not

exist, the strike-breaking "heroes"

would not play such an important

part. The existence of the latter group

has made out of the two other groups

an important, if not a decisive, fac

tor.

The members of the last-named

group of the enemies of the labor or‘

ganizations are not prompted in their

actions by ignorance; the reasons

which prevail with them are of a per

sonal, egotistical nature. One is afraid

to incur the dislike of the boss, or

he fears trouble in his family; the

other hates to spend the few cents

for dues, and the third one deems it

below his dignity to join the organ

ization of his trade. He imagines

that he is such a splendid fellow that

he is well able to paddle his own

canoe. As long as you talk with these

people about the prevailing miserable

economic conditions, they agree with

you, They admit that the workers

are being suppressed and that there

exists a great injustice in the world.

But the very moment one tells them

that it is only the compact and mm

ough organization of labor which will

tend to eliminate this injustice. they

disagree. and. amid all kinds of mi

cuses, they decline to join any organ

lzation.

One of the most common excuses re

sorted to by these fellows who-are

too busy to think and to help in the

struggle for better conditions is that
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everything is good and well and that

they would not mind being in the or

ganizauon and taking an active part,

bill. as things are at the present time,

this would be useless. as long as the

others will not organize themselves.

The others-why they stand for ever)‘

tmng. Lne \VOllld work cheaper than

the other. That is the talk of these

"smartie-s." if to these objections the

reply is made that no matter what

conditions might be, a beginning must

be made, and that through slow but

effective agitation something can be

accomplished in clearing the minds of

the workers and in revolutionizing

their ideas, then the reply is given

that he has to think over the matter

first, and that he will see what he

can do. And usually nothing more

is heard of the fellow.

Those who attempt to avoid their

duty toward the organizatioulin this

manner are not the worst yet. You

can at least speak to them. Time

may bring him around, and he might‘

become interested in his own condi

tion and in the condition of his class.

and some days he might pull himseit

"Weir" and join the organization 0:

his trade. '

Hut ' ore are others where it is

very difficult to convince them and

win them over to our cause. They

consider themselves as the smartest

of all the smnrtirs. "i do not need

the union. Self do, self have. Every

body must know how to take care of

himself" These are the rotten-e»

cusPs these fellows resort to. These

lcud-mov'thed heroes imcgine the.»

have something in common wi ‘.1 that

well l'n'w'" fl'zh'er for freedom and ‘

liberty, William Tell, who once said:

“The strongest is most powerful

alone!" Their excuses are in most

cases o'ily a cover for erotism .and

cowardice. They have welLgrasped

the ohiects and the purposes of the

organization but they think that with

out them things run just as smooth.

and that hv remaining outside of the

r'"'""‘7D°ion they can save the dues

which the others have to pav. and

they still can enjoy the fruits and the

“wrc’m of the efforts of those who are

fir"‘"'1z for better conditions through

"i i“ their organization. Or the?

'"c- that the boss might hear of it

"‘ “"W ""rer' M organize. and maybe

not like it. Therefore, it is better for

these fellows to stay unorganized. But

while they do not want to be consid

ered cowards or weaklings, they brag

about their imaginary heroism as in

dividuals.

Others again state in the most ens.‘

going and simple manner that they

can save the money which they would

spend as members of an organization,

and they give you the “convincing

figures" as to how much they will be

able to save in one, ten, or perhaps

a hundred years.

Others again contend—and they

claim that it is their most deep rooted.

conviction——that the organization is

not revolutionary enough for them.

They think that they have got the

real dope. The world moves entirely

too slow for them. Through figures

or difficult agitation for the organ

ization nothing can be accomplished.

“For it- and at it!" ought to be the

battle-cry of the workers. They main~

tain that it is foolish and cowardly

to refrain from ordering a strike or

10 fr" wei~h every possibility of win

plug or losing a battle where the work

ers are not rompletelv organ'zcd. ii’

they had their way they would not:

hesitate and march toward the desired

goal. Then capitalism would he

crvshed and the workers would be

victorious. That's the way to do

things, in their minds. But the cres

'ent day tactics of the labor organiza

tions are totally wrong, and they have

a sleepy ei’rct uprn the workers, and

through t.“em nothing has been ac

complished. That's the way these

i‘allows talk while sitting idTy by with

folded hands.

Taken as a whole, they are :{ll alike.

They sufler from a deficiency in soli

darity; and behind all of their talk

nothing but pure and simple ezotism

is hidden. And they all are equallv

guilty of a great crime against the wel

fare 'of humanity in its entirety. T abor

would have alreadv accomplished

many things. it would have succeeded’

in many of the demands if ,the indiF

i’erent workers had belonged to the

organization, which would have given

them and the organization more

strength and more respect. And the

outcome of many a movement would

have been more favorable to the work

ers. ii’ the smarties and biz-mouths

had not weakened the labor organiza

tion by remaining away from them‘.
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To their account is largely to be

credited the ariogance and insznnc-e

on the part of the employers. T.)

sum up: Whatever is injuricus .u

the labor mcnenient is caused 3111c}

pally by the indifferent workers, ani

it matters not what causes t'zcir in

difierence—be it laziness, egc.ism or

foolish pride. They are the worst en

emies of 01.1‘ movement, its most seri

ous obstacles, that prevent a more

speedy progress of the workers. They

are greater enemies of the labor move

ment than the ignorant and the mor

ally degraded workers. — Leather

Workers Journal.

JOIN THE UNION MOVEMENT.

 

Join. the union! You “common" 13

bore‘s. You can set the things you

want by organizing. You need more

wages, shorter WOl'l-‘iflg hours. better

workinz conditions. I

no‘. only for yourselves. but to better

provide for the wife whom you prom

feed to provide for, to better protect

the children whose existence you are

responsible for. You would like to

give your wife the pleasures of life

that it is but natural she should en

jo"; you would like to make the path

way of you children easier than yours

bls beenv “by, then, do you not

trv to do it?

You would try, but you do ‘not know

t‘ic way. You have thought of the

union, rut you have been‘ told so

many things against it that you are

somewhat fearful. Perhaps ‘you im~

agine that the "walking de‘egate"_and

a horde of otlicers will tax you and

ca‘ into your scantv wages that you

all he "restr‘cted," and your freedom

destroyed. It is ‘not surprising if you

believe this. for the papers have told

you 0 Wi‘h scare headlines they.

have told about dynamitings and mur

(hrs, and boycotts and strikes; until

you could not be blamed if you ab

sorbed tl‘e. idea that unionism was a

mess of violence and turbulence. But

the most. important part of all this is

that it. is not true.

it would be hard to find a business

agent, or “walking delegate." who

does not earn twice his wages, and

who could not get twice his wages

from the enemies of labor.

You need these“

As to being restricted and denied

individual freedom, there is no free

dom from restriction for the worker

outside or his organization. His mas

ter sayeth "come" and he cometh,

and “go," and he goeth. He takes

what his master gives him, and his

master gives him only what he can

not very well get out of. giving. He

has nothing to say about his wages

or his hours. If a petty foreman is

making his life miserable, or if the

working conditions are undermining

his health, there is no one to whom

he can complain. He must go on in

silence to the bitter end or be dis

charged, and be a man without a job.

The only freedom that he has is the

freedom to starve and to see his

family starve.

In the union he feels like a free

man at last, He can stard erect then,

with the power of his fellow workers

te'~ind him, and can talk of h's griev

ances before an audience that is sym~

pathetic because thev, too, endure the

same sufferings and insults. And free

dom grows uron him, the freedom to

set more wages for fewer working

hours and under more humane con

ditions. The freedom to be a real

father to his children, a real unit in

the community. Backed by the power

of his fellows, there'is none to make

him afraid —Walter B. Hilton, ll!

Wheeling Majority.

Labor Laws Here and Abroad.

 

The seventh annual Convention of

the American Association for Labor

Legislation at Washington, D_ C., on

the last of its sessions, served to call

public attention to the great strides

that have been made in this country

recently toward securing a body of

social legislation that would put us

on a par with those European na

tions which for some time have been

far ahead of us in this respect. The

association maintains-a strictly sci

entitle and neutral' attitude between

capital and labor, its purposeto se'

cure, “better labor laws better en

forced" being one with which all i’ar

seeing employers are in sympathy. it

has accomplished wonders in educat

ing the American public to the need‘
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-example by the

-of them have adopted the associa

- several

of protecting the source of all wealth

‘—labor.

The awakening of the public consci

ence on this subject has brought about

.a movement which gains strength

daily. Within the past three years

twenty-three States have passed work

men’s compensation or accident in

.surance

bill to provide compensation for in

juries to employes of the Federal

government, which is now in com

mittee of the Senate, and which ex~

tends to the scope of the law passed

in 1908, seems destined to become a

law in the near future.

In 1913 no fewer than thirteen States

established a pension system for

mothers, eight followed the example

.set by Massachusetts in 1912 by es

tablishing minimum wage laws, while

thirty-one enacted legislation directly

bearing on child labor. The act of

Congress which has stopped the use

‘of poisonous phosphorus in the man

ufacture of matches since July 1,

1913, was considered so good an ex

States, that fifteen

tion‘s bill protecting Workers from

occupational diseases and

from led-poisoning in particular. Most

significant is the growing tendency

to leave specific labor legislation to‘

administrative. commissions of sci

entific experts, which are much bet

ter adapted to deal with such sub

,ients than are unwieldly, hetero

;genous bodies like our State legisla~

tures.

To the Outlook it seems that one of

the most valuable features of the

present wave of labor legislation is

the tendency of the legislatures of

competing States to co-operate. Every

‘strike in a big industry illustrates the

unhappy results of legislative dishar

mony between competing States. For

instance. in the strike of silk oper

atives in Paterson. New Jersey. at

year ago, the Paterson manufactures

could not. affordto grant the wage

increase and shortened working day

asked by the strikers, owing to the

fact that in Pennsylvania employers

were nayinz lower wages than the

‘Peterson mill men. and were allowed

to wcriz their employes longer than

r'rs possible under the New Jersey

statutes.

The International Association for

laws, and the association's‘

Labor Legislation, of which the Amer

ican Association is a branch, faces the

same difficult situation in the competi

tion among the nations of Europe that

is provided here by State competition.

Nevertheless, fourteen of the twenty

four nations in the body have adopted

a treaty prohibiting the nightwork or

women, and nine have signed

another agreement forbidding the use

of phorphorus in matches. Incident~

ally, the organization exerts a strong

influence for international peace, an

inevitable result of the frequent gath

erings at which men of many coun

tries come together to discuss prob

lems that affect alike all the nations

represented.

DON'T GIVE A RAP ABOUT YOUR

ENEMIES.

 

You can't make a real success with

out. making real enemies.

_ You can't hold a strong position

without strong opposition.

You won't seem right to any it you

don't seem wrong to many.

A useful life can't be entirely peace

ful and carefree.

You must do your duty as you see it.

Every earnest man in every genera

tion has paid the price of individual

ity.

You can't dodge.

The greater you are, the greater the

penalty of your progress. The farther

you go, the wider you range, the more

you increase the points of contact.

with which you must reckon, and,

therefore, you multiply your battles

against misconception and slander and

envy and malice.

You can't avoid or evade your al

loted destiny—you can only hold down

your share of trouble by holding back.

In every sphere men gibe and sneer

—-even the peace of the ditch-digger is

threatened by the unemployed laborer

who covets his job.

So long as you aspire, others will

conspire-—so long as you try, others

will vie.

You'll have hostility to face in

every place and at every pace.

Go straight to your goal.

So long as your conscience isn't

ashamed to acknowledge you as a

friend. don't you give a rap for your

enemies_—l~lerbert Kaufman.
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SAYS UNIONISTS ARE BLACK

LISTED.

 

Confronting Alba B, Johnson, pres

ident of the Baldwin Locomoti 0

works as the latter finished glut.a

testimony before the United states

commission on industrial lLAdLlOl-ISI

John M. Tobin. vice-president of tn»

Internaional Brotherhood of Black

smiths, charged that conditions at tile

baldwln plant were unfair and inlol

eraole to all classes of workers.

A lively tit! followed between Mr.

Johnson and Mr. Tobin, which was

concluded when the president of the

locomotive works refused to continue

the argument.

Mr. Johnson had reiterated his

testimony of Wednesday, that there

was no discrimination against union

men at the Baldwin plant. when Mr.

Toin asked permission of Commis

sioner Weinstock to question Mr.

Johnson. Permission was granted.

“Is it not a fact," asked Mr. 'i‘obln,

shaking a finger at Mr. Johnson, "that

after the Baldwin strike of 1911 union

cards were collected from the men

and torn up?"

“Is it not a fact that there are

many good mechanics who have serv

ed long and faithfully at Baldwin's

but cannot get their jobs back be

cause they are union men?" I can

confront you with hundreds of cases

of this kind."

‘'1 am certain that that is not so."

replied Mr. Johnsaon, "but I will have

John P. Sykes, our general manager,

answer your questions. Isle is in clos

er touch with the situation.”

Sykes asserted that there had been

no discrimination against union men.

He admitted that union cards had

been collected from union men af

ter the strike of 1911 and destroyed,

"But this was done," he said, “with

out instruction. by an overzealous

subordinate official. All we ask is

that workers conform with the rules

of the establishment. But we do ob

ject to pernicious political activity.

and stop it where we can."

Sneaking directly again to Presi

dent Johnson. Mr. Tobin said: “You

have said that injured men and men

old in the service are given consid

erstion at Baldwin's. I can bring

here sm'erad hundred men who have

been discriminated against in the

Baldwin shop for a dozen different

reasons.

"I know a man by the name of Phil

lips, who was kicked out alter he

had lost an eye in the service or

Balwdin’s. I know a man who was

employed by you for 25 years. He

gave intelligent and faithful service.

do was fired recently.

"When he went to your Mr. Mor

gan and asked the reason for his dis

charge, Mr. Morgan said, ‘None of

your business; get out,’ What have

You to say to this?"

“I (lOD'L believe any such condi

tion exists," said Mr. Johnson.

With his voice raised to a higher

pitch and moving closer to the chair

where Mr. Johnson sat,, Mr. Tobin

continued

"Do you know that under your con

tractor system that Girard college

boys and other poor young men with

out influence are hired in your plant

and given the sort of jobs which

give them no opportunity for rising?

The contractor gives them the sort

of work which puts the most money

into his pocket, and. he keeps them

on the work as long as they remain

in the employ of the company.

“When they leave the only thing

they are flitted for is to become a life

chanic on a bread or ice wagon. No

other plant in town will; engage them

as mechanics, for they know only one

thing.

“Rich men's sons and: the sons 01'

sub-oflTcials are ghven the real op

portunity in Baldwin's. They are put

at one thing and then another, until

they receive a thoroughly rounded

out experience. Do. you know, Mr.

Johnson, that rather than advance

men at Baldwin's they have hired

butchers. bakers, and others, with

no mechanical experience as forev

men?"

“Do you wish to ansewer these

q u e s t i o n s?” asked‘ Commissioner

Weinstock.

“i think that I will merely reaf

firm my previous testimony," replied

Mr. Johnson. and he left the stand.

Tobin said the wage scale in op

eration at the Baldwin plant is lower

than that in other cities. New York

workmen get $7 per day. he said.

for doing work that at Baldwin's pays

$4.
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When asked why he thought that

the strike of 1911 at Baldwin's had

failed, Tobin replied:

“Because the company sat back for

13 weeks and allowed the men to

walk the streets and starve. The

company brought men here from

vother cities to fill their places“ it

was a starve-out pure and simple."

Speaking of contracts at Baldwin's.

Tobin said:

“The company frequently fills the

contractor's payroll with its own la

borers to prevent. him from making

too much money. Men who clean the

floors and scrub the ofiices are .trans

ferred from the company's payroll u\

__that of the contractor.

“The output of the plant in the

last 10 years has increased 100 per

cent, while wages have increased only

25 per cent. This increased output

has been pulled out of the hide ot

the men. It is a case of speeding

up.

“The contention of Mr. Johnson

that discrimination is not, made

against union men at Baldwin's is

ridiculous. Everybody knows that. A

while ago there was a strike at Brill's

Car works and some of the strikers

got jobs at Baldwin's. The minute

the men were discovered to be from

Brill’s they were fired.

“There are no more rest spells. in

the blacksmith

These days a man runs two fires at

the same time, and he has to keen

every iota of energy going to keep

up the killing pace. Ten yearsago

the worker had a chance to rest once

in a while, He lasted longer than

he does now. . <

"Baldwin did deal with the unions

for one year. But when the unions

began to insist that sons of contrac

tors should not be promoted over

more efficient men and tried to regu

late other grievances. Baldwin's re

fused io deal with us any longer. Now

a union man cannot. work.at Bald

win‘s. iiundreds have been told 50.

and i can produce them before this

commission.”

Ashe-vi if he concurred in Mr. John

son’s opinion that unions'estahlished

a "dead level." and destroyed ambi

tion and initiative, 'i‘nbin replied:

"Unions do not bring about a so

called ‘dead level.’ Unions stand for

a square deal and no favoritism.

shop at Baldwin’s. '

The union demands that a man who

has given his life service to a com

pany be given fair treatment.

"The union fixes a minimum wage

scale and not a maximum, although

many employes try to make the mini?

mum the maximun. The union is op

posed to the bonus system for it

breaks down the health of the men

and leads them to the scrap heap.

"The purpose of the bonus sys'

tem is to drain every drop of blood

and.energy out of the worker for

train. Under the bonus system a man

works to the limit of his capacity

300 days in a year. He wears out and

is no good to himself or his family."

Philadelphia North American.

JUDICIAL LABOR-PHOBIA.

 

By Samul Gompers in American Fed

erationist.

 

Justice is the purpose toward which

society is groping slowly, uncertain

ly, yet ultimately. The ideal may

change andshift, but justice ever re

mains the goal. The law of the

land embodies concepts of rights

that must be granted individuals to

secure them freedom of self-develop

ment and action. Justice exists when

these rights are accorded to all in

dividuais.

'lo the courts of our country be

longs the duty of making a forceful

reality in the lives of men. The

courts are the guardians of the riguis

and ideals of the nation. They are

agencies by which justice is

brought into the lives of the people.

If they deny justice, they create con

tempt for law and rebellion against

governmental authority.

American courts have an unusual

ly grave responsibility, for their pow

er has become practically unlimited.

Their power to interpret law and to

Pass upon its constitutionality makes

them superior to the legislatures.

Judges are the least responsible or

all our governmental agents.

An independent judiciary is neces

sary for purity of justice. Yet this

very independence constitutes a men

ace, for judges are human and may

allow practices and concepts to be

come established which pervert jus
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lice. Such perversions of justice

have been the reason for all the

great legal'rei‘orms. Such perver

sions of equity courts now demand

reform, ' " '

The power built up by equity courts

in the UnitedStates is unlimited.

Like all arbitrary power it has been

abused. The particular class of abus

es that has caused the greatest in

justice and has aroused most bit

ter discontent is the use of the in

junctive process in industrial dis

putes to regulate personal relations

and to assume the functions of the

law courts.

The writ of injunction was intended

to protect property against injury from

which the l‘aw afforded no protection.

l'nder the influences of judges who

had no personal knowledge of indus

trial affairs, no sympathy with work

ers in industry, and no understand

in: of the ditterence between prop

erty rights and personal rights, in

junctions have been issued for pur

poses which transform the agencies

of justice into engines of injustice and

oppression.

Those who hear the burdens of in

dustry and the brunt of whatever in

justice prevails have for years in pro

test called attention to grievous

wrongs that have been inflicted upon

them by the courts.

The effort to secure decent Working

conditions, a fair wage, and reason

able hours of work has involved he

workers in a struggle with all the

forces of greed and intrenched power,

whose aim is to deny the growing

economic and social demands of the

workers.

The struggle has not infrequently

degenerated into a conscienceiess

war to hold the workers in subordin

ation and in the domination oi’ every

political agent to accomplish this pur

pose. Judges have been induced to

serve this purpose-some consciously

and some unconsciously. Injunctions

have been issued that deny workers

rights guaranteed them by the con

stitutional and statutory laws, that

deny workers freedom of speech,

press. and normal action.

Judges have sentenced workers for

doing that which they have a lawful

riwht to do: have sentenced them for

violations of injunctions when the in

junctions themselves were issued’ in

direct contravention of specific inhi

bitions of law. Let us present the

basic principles which determine the

jurisdiction of equity courts, and limit

their powers.

The writ of injunction should be

exercised exclusively for the protec

tion oi property and property rights.

To secure the aid of equity courts

by the injunction process, the peti

tioner must have no other remedy at

law.

He who eeks equity must come

into court with clean hands,

The injunction writ must. never be

used to regulate personal relations

or to curtail personal rights.

Equity power (injunctions) mus‘

never he used in an effort to punish

crime. (This is the function of the

law courts.)

The equity courts must not be used

as a means to set aside trial by jury.

In all America, there is not a man

learned in the law who will dispute

that the principles just stated are

the fundamental bases for equity pro

cedure in the issuance oi’ injunctions.

Though the courts have jailed

workers, they have not silenced in

dignant protest or stifled or railed

love and demand for justice. Though

they have jailed workers for con.

tempt of unwarranted judicial orders,

they have not been able to jail their

usurpation of authority. With deh

ant challenge of wrong the workers

demand that the courts of justice be

restored to their rightful purposes.

that they be made the courts of all

the people and not the courts of a

privileged class, the emploving class.

There are those who believe that

America‘s workers exaggerate the

necd for legislation to prevent. abus

es of the iniunctive-process. There

rre others who wish to create the

imrressirc1 in order to retain the sre

cial privileges and advantages these

abuses afford them. All the forces

of prejudice and greed are lined up

to prevent legislation which shall

i'ree the workers from restrictions up

on normal efforts to protect and fur

ther their own material interests. '

The Thirteenth Amendmen to the

r‘onstinttion of the United is‘tetes is

a specific denial of such a right. it

reeds: '

“Neither slavery nor involunterv

servitude, except as a punishment. for
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crime whereof the party shall have

been duly convicted, shall exist with

in the United States or any place

subject to their jurisdiction."

Those who know the industrial

world know the powerful, heartless

force of greed which opposes better

ment of working conditions in or

der to maintain high profits; they

know the long, unending struggle of

the workers from slavery up to great

er freedom; they know that in law,

philosophy, and even in the common

phrases of speech, are incorporated

principles or fragments of principles

based upon the concept that work

ers are slaves. All these constitute

barriers to the freedom and progress

of the workers, Many eminent, cou—

scientious judges do not understand

that this struggle of labor is an e1’

fort to establish distinctions between

rights and property rights and to se'

cure legal recognition of human rights

for those who labor. * " *

The Congress of the United States

is now considering measures for the

reform of abuses of the injunctive

process. Those abuses American

workers have felt more keenly than

all other citizens. in the name of

justice they demand the speedy enact

ment of law adequate to prevent fu

ture perversion of justice. They de

mand not only that organizations

of workers be deemed lawful, but that

they be accorded the legal right

to such normal and necessary acti

vities as will make organizations real

forces for the betterment of human

life.

Associated effort for self-help is

the only protection upon which the

workers can rely. It has done more

than any other force for the up

lift of the masses of our country.

It will do more as the way is opened

to greater opportunities. The work

ers demand these opportunities in the

name of justice and humanity. They

demand legislation that shall exempt

them from the provisions of the Sher

man anti-trust act and protect them

from abuses of the injunctive process.

WHERE UNION MONEY GOES.

 

It might open the eyes of some peo

ple who imagine that trades unions

c"fct :tainly for t“e purpose of strikes

and making trouble for the employers,

to learn that during the year 1913,

the latest date to which reports have

been compiled, the international or

ganizations in Canada and the United

States disbursed the sum of fifteen

million dolars in benefits to their

members. Only three and a half mi!

lions of this was given out in strike

pay, the balance being devoted to the

liquidation of death and disability

claims, etc,

It is also to be remembered that

these figures refer to money going

through the ordinary channels_ and in

addition many thousands of dollars

are being granted for special cases,

of which no account is.taken in the

compilation of official figures.

The workingman can hold no better

asset than a paid-up union card; no

fraternal organization can begin to

compare with the labor union in bene

fits directly received through its ag

ency. The dues paid into the union

is a gilt-edged proposition, securing

to the members shorter hours, increas

ed wages, and better working condi

tions. All this, not taking any ac

count whatever of the many social and

fraternal advantages, such as death

and disability, unemployment, sick and

accident benefits, and old-age pen

sions to members too old and feeble

to work.

it's a long bill of fare in return for

the small amounts paid in. is it any

wonder that the trades union move

ment is making such phenomenal

headway?—Toronto Industrial Ban

ner.

PRESERVING INDUSTRIAL

DISPUTES.

 

All those wishing to avoid the set

tlement of disputes between laborers

and capitalists are respectfully re

ferred to the example of Colorado.

We cull the following salient precepts

from her highly evolved methods:

Look kindly upon all organizations

of capitalists, -but look with abhor

rence upon all organizations of labor.

During political campaigns make

many beautiful promises about protect

ing the rights of labor, but after elec

tion think only of the rights of prop

erty.



ITO" MOUH'I'EBB' AND LANG’! WORKERS’ JOURNAL.

In case of strikes, lockouts or other

difficulties, assume that the employers

are in the right and that the laboring

men are in the wrong.

if the laboring men ask for police

protection from the armed guards of

the employers, do not give it. On the

contrary, by making these guards

deputy sheriffs and militiamen, give

them increased power to kill em

ployees.

Preserve as unrumed a demeanor

as possible until an employee in des

peration commits some act of violence.

Then become indignant over the ab

sence of law and order, call out the

militia and declare martial law.

Having thus relieved the judges and

civil authorities of all responsibility

and removed the matter from the

realm of constitution,_ statutes and

other civilized amenities, the only

logic that needs to be considered is

the logic that can be loaded into a.

gun.

Keep this up as long as necessary,

shooting employees on the slightest

provocation, but always taking care

not to shoot any of the employers or

their agents.

If these precepts are carefully fol

lowed, we guarantee that you will he

as unhappy as Colorado. and that your

industrial dispute will be no nearer a

settlement at the end of a long siege

than it was at the beginning.——Ellis

0. Jones in Life.

GAINFUL WORKERS IN CONTI

NENTAL UNITED STATES.

 

in continental United States alone

the gainful workers numbered 28,167,

336. which was 41.5 per cent of the

total population (91,972,266) and 53.3

per cent of the population 10 years

of age and over (71,580,270). In the

male population the gainful workers

numbered 30,001,664, which was 63.6

per cent of all males and 81.3 of the

males 10.yea\rs of age and over. In

the female population the gainful

workers numbered 8075.772, which

was 18.1 per cent of all females and

23.4 per cent of the females 10 years

of age and over. Thus. in the total

population oi’ the United States, over

two-fifths of all persons, considerably

over threeflfths of all the males, but

considerably less than one-fifth of all

the females, were engaged in gainful

occupations in 1910; and in the popu

latlon 10 years of age and over, more

than one-half of all persons, over four

fifths of the males, but less than one

fourth of the females, were gainfully

occupied. In other words, of all per

sons 10 years of age and over, in 1910,

more than every other one had a gain

ful occupation; of the males, over

four out of five were gainful work

ers, and of the females, almost one

out of four was a gainful worker.

The proportion of the total popu~

latlon engaged in gainful occupations

increased gradually from 34.7 per cent

in 1880 to 41.5 per cent in 1910, the

increase being least rapid from 1890

to 1900 and most rapid from 1900 to

1910. Of the male population, the

proportion engaged in gainful occu

pations increased from 57.8 per cent

in 1880 to 63.6 per cent in 1910.

while of the female population, the

proportion increased during the same

period from 107 to 18.1 per cent.

The proportion of the population

10 years of age and over engaged in

gainful occupations increased from

47.3 per cent in 1880 to 53.3 per

cent in 1910, the increase being least

rapid from 1890 to 1900 and most

rapid from 1900 to 1910. in the male

population 10 years of age and over

the proportion gainfully occupied in

creased gradually from 78.7 per cent

in 1880 to 81.3 per cent in 1910. while

the proportion of gainful workers in

the female population 10 years of age

and over increased from 14.7 to 23.4

per cent.

HOM E TO ROOST

 

A colored parson, calling lll‘On one

of his flock, found the object of his

visit out in the back yards working

among his hen coops. He noticed

with surprise that there were no

chickens.

"Why, Bruder Brown,"

“whar‘r all you’ chickens?’

"Huh," grunted Brother Brown,

without looking up, "some old fool

niggah let’ de do’ open an‘ (icy all

went home."

he asked.
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Named shoes are frequently made in

umofismw

Factory

Non- Union Faciories

[)0 N01 Buy ANY SHOE
no matter what, its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stump

Are Always Non-Union

JOHN F. TOBIN

President

CHAS. L. BAINE

Sec.- Trees.

Do not accept any excuse for the absence of the

Union Stamp.

BOOT AND SHOE WORKERS’ UNION

246 Summer Street, Bolton. Mall.

  

Statement of the Ownership, Manage

ment, Circulation, etc., oi’ the Stove

Mounters’ & Range Workers’ Jour

nal, published monthly at Detroit,

Mich., Required by Act of August

24, 1912.

Name of Editor, Frank Grimshaw,

postofiice address, 1210 Jefferson ave.

15., Detroit, Mich.

Managing Editor, same.

Business Manager, same.

Publishers, Stove Mounters’ Inter

tional Union (not a corporation).

Owners, Stove Mounters' Interna

tional Union (not a corporation). _

Known bondholders, mortgagees

and other security holders, holding

one per cent or more of the total of

bonds, mortgages, or other securities,

none. ‘

(Signed) FRANK GRIMSHAW,

Editor.

Sworn to and subscribed before me

this second day of April, 1914.

(Signed) A. M. GIRARDIN,

Notary Public.

My commission expires February

20, 1915. '

 

A Long Search.

 

“I've been looking for my husband

for the last two hours," said an agi

tated woman to a calm one.

"Don't be excited, madam." replied

the latter. "I've been looking for a

husband for the last 25 years-Ex

change.

lll’fi YOU 8 Ull|0ll Man?

if you are R||v~Union \hdo Goods
 

“ll HANDLE Ull'll IIUIIN

""K"I\'IIJ~ AN" J\'K|§T\'

lllllrl\9 PQH'II AH“ \US

FENDER!‘ "A'Ii and U\FI

AND THE FAIIOUU _

‘BEACON $8.00

~ SHOES, AS WELL AS OTHER

MAKES IN UNION SHOES

 

 

5.. NETZOR 513L111"?
DETROIT‘ BIG-II.

 

THE HECK PRINTING CO.

rnmrsns A'Nn {

BINDERS. ,
Q
<

872 GRA'I'IO'I' AVE” DiTROIT MIC" v

 

"It seems as it’ this has ben aver)’

short summer."

“It hasn't seemed so to me."

"But perhaps you didn't have your

coal put in last spring, with the un

derstandlng that you were to pay for

it early in the faiL"-——Chieaso

“Record-Herald." ‘ c



sTovE MoUNTERS" AND RANGE WORKERS' JouRNAL. 2.81

[ |[E][ l

Repurta af Eural lininità |
Ll

|D|D|E|D

It insure Publication Reports should be in by the 15th feath Month

Abbreviations designating class of cards: T.–Traveling; B. H.—Beneficiary

Honorary; H.-Honorary.

No. 1, DETROIT, MICH.

Meets first and third Monday of the

month at 275 Gratiot Ave.

Cards Deposited-Horace Honseman,

H. 3950.

Cards Granted—Horace Honseman,

T. 3950; Geo. Warnicke, T. 3907.

Officers Elected-President, E. W. Par

sons; Vice-President, Dan Delisle;

Cor. and Rec. Secretary, Henry Ter

ry: Financial Secretary, Pete Spie

gel; Treasurer, Louis Netzel; Guard,

Jos. Slock.

Trade-Slack.

Financial secretary-Pete Spiegle, 352

Meldrum Ave.

Cor. and Ree. Secretary—Henry Terry,

312 Pallister Ave.

No. 2, EVANSVILLE, IND.

Meets second and fourth Thursdays of

the month at C. L. U. Hall.

Financial Secretary-John Yaeger, 325

State St.

Cor. and Rec. Secretary-Henry Stude,

1805 Fulton Ave.

No. 3, QUINCY, ILL.

Meets second and fourth Thursday of

the month at Labor Hall, Ninth and

State Sts.

Cards Deposited-O. Brosi, B. H. 3115;

R. Lepper, B. . 2415; F. Lamka

meyer, B. H. 683; A. Gnuse, B. H.

321; H. Grabbe, B. H. 3062; E. Sas

senberg, B. H. 682.

Cards Granted-Robt. Sanders, B. H.

4390; O. Brosi, H. 3115; R. Lepper,

H. 2415: F. Lamkameyer, H. 683; A

Gunse, H. 321.

Trade-Poor.

Financial Secretary- Chas. Spilker,

101.71% Jefferson.

Cor. and Rec. Seeretary-Geo. Hage

man, 1018 S. 9th st.

No. 4. BELLEVILLE, 11.L.

*Meets second and fourth Wednesdays

of the month at Adler's Hall, First

and Race Sts.

Financini Secretary–Chas. W. Bender.

518 W. Second St.

Cor. nn d. Rec. Secretary-Al. Hendricks,

811 E. Seventh St.

No. 6, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Trade-Very slack.

Financial Secretary - Charles Helson,

818 E. Willard St.

Cor. and Rec. Secretary-Charles G.

Riotte, 2937 Hurley St

Remarks-President Funderburk is

here trying to organize the non

union men of this city.

No. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council hall, Second

and Court St.

Cards Granted—Joe Meyerhoefer, T.

180.

Reinstated-Geo. Manifold, T 3510.

Trade—Four days a week.

Financial Secretary-Chas.

er, 931 So. 12th St.

Cor. and Rec. Secretary—Wm. Manifold.

624 S. Eleventh St.

No. 8. RICHMOND. V.A.

Meets third Saturday of the month at

2822 N. St.

Deposited-L. E. Todd, B. H.

4 -

Financial Secretary—J. F. Davis, 2822

N St. "

Cor. and Rec. Secretary-J. M. Deal,

1210 W. Taylor St.

Scherzing

Cards

No. 10, TROY, N. Y.

Meets second Monday of the month at

Federation Hall, Congress and Union

St.

Cards Granted-Frederick Danaker, B.

H.4470.

Trade–Slack.

Financial Secretary-John P.

1035 Sixth Ave.

Cor. and Ree. Secretary-George Roth

erham, 2122 Seventh Ave.

Nash,
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NO. 11, PRESTON, ONT.

Meets 1st and 3d Friday of the month

at Workmans hall.

Trade-Poor.

Financial Secretary-William Burton,

Waterloo St. W.

Cor. and Rec. Secretary-John Tobin,

Dover St.

NO. 13, ROCK ISLAND, ILL.

Meets second Wednesday of the month

at Industrial Hall.

Financial Secretary—Frank Westbay,

1630 Fifteenth St., Rock Island.

Cor. and Rec. Secretary—Frank Latt

ner 1406 Fourteenth St.

N.O. 15, HANNIBAL, MO.

Meets 2nd Thursday of the month at

Trades and Labor Assembly Hall.

corner Main and Broadway.

Financial Secretary-R. B. Leeds, 11.2%

S. Main St.

NO. 18, BUFFALO, N. Y.

Meets second Monday of the month at

Council Hall. Ellicott and Huron St.

Trade–Three and five days a week.

Financial Secretary-Ferd. J. Roesser,

730 Sycamore St.

Cor. and Rec. Secretary-Chas. Ber

linghoff, Sr., 45 Charlotte Ave.

NO. 10, N. S. PITTSBURG, PA.

Meets fourth Tuesday of the month at

Cain's hall. West Diamond St., N. S.

Pittsburg.

Trade-Not very good.

Financial Secretary-Albert Kenneweg,

1419 Poplar St.

Cor. and Rec. Secretary–Walter Eck

#. 1306 Sigel St., N. S., Pittsburg,

a.

NO. 22, ATLANTA, GA.

Meets fourth Tuesday of the month

at 145 Kirkwood Ave.

Cards Granted-O. R. Henry, T. 4195.

Trade-Five days per week.

Financial and Cor. Secretary—Joe Ker

lin, 102 Waddell St.

NO. 23. PIQUA. OHIO.

Meets fourth Sunday of the month at

Carpenter's Hall.

Cards Deposited-John Miller, T. 662;

Floyd Bierley, T. 812.

Cards Granted-John Miller, B. H. 662;

Floyd Bierley, B. H. 812,

Trade-Very, very poor.

Cor. and Fin. Secretary-Harry Maurer,

320 Wood St.

NO. 24, AURORA, ILL.

Meets first Friday of the month at Dil

lenburg hall.

Trade-Shut down.

Financial Secretary-S. Marzucke,

Woodlawn Ave.

Cor. and Rec. Secretary-William

Linders, 311 Simm's St.

471

NO. 25, CINCINNATI, O.

Meets 1st and 3d Friday of the month

at Workmans hall.

Cards Deposited-T. King, B. H. 627.

Cards Granted-T. King, H. 627; J.

Uphouse, B. H. 4255.

Officers Elected-President, Wm. Tre

pohl; Vice-President, Ral. Fiscus;

Cor. and Rec. Secretary, Wm. F.

Egan; Financial Secretary, G. L.

Budd; Treasurer, John Bueltel;

Sergeant-at-Arm,s Wm. Green; Trus

tee, C P.arker; Shop Committee,

Goodwill Wm. Kronenberg, J. Up

house, J. Klaine, Monitor Wm.

Schmidt, F. Brinker, F. Kuester.

Bardes J. Buel tel, Wm. F. Egan.

Trade-Very poor; three days

Week.

Financial Secretary-G. L. Budd, 1401

State Ave.

Cor, and Rec. Secretary-Wm. F. Egan,

114 W. 11th St., Newport, Ky.

No! 27, DAYTON, OHIO.

Meets second Tuesday of the month

at Red Oakes Hall, cor. St. Paul

Ave. and Richard St.

Cards - Deposited-Garland Smith, T.

4463; John Brack, T. 1767.

Trade-Fair, but castings are short.

Financial Secretary-John Suter, 161

Milton St.

Cor. and Rec. Secretary-C. E. Nill, 529

Jackson St.

per

NO. 28, DOVER, N. J.

Meets second and fourth Thursdays of

the month Odd Fellows Hall.

Trade–Slack.

Financial Secretary—W. H. Grogan,

Dover, N. J.

Cor. and Rec. Secretary-William Mc

Carthy N. Sussex St.

Remarks—Started to rebuild this

week; 17 members out of work yet.

No. 29. CLF VELAND, OHIO.

Meets second Friday of the month at

Arch Hall.

Cards Granted-John Steigerwald, B.

H. S.18.

Trade-Five days per week.

Financial Secretary—Arthur T. O'Hara.

26.61 E. Sixty-ninth St.

Cor. and Rec. Secretary—John Sullivan.

2489 E. 71st St.

No. 33, LONDON. ONT.

Meets first Friday of the month at Cul

lis hall, Wellington St.

Financial Secretary—H. Watson, Eal

ing, P. O. Box 24.

Cor. and Rec. Sec.—W. Beck, 65 Ade

laide St.

NO. 34, ST. LOUIS, MO.

(Steel Range Workers)

Meets second and fourth Thursday of

the month at Seventeenth and Cass;

also second and fourth Tuesday at

Eighteenth and Lynch.

Initiated—Tom Murphy, 4.853; P. Varie

ty. 4854; Frank Bockwinkel, 4.856;

John Cunningham, 4857: W. E. Mey

ers, 48.61; Karl F. Leonhardt. 4862.

Cards Deposited-W. Judlin, H. 30.86.
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(‘"6113 Granted-James Murphy. B. H.

i 1 .

Snspendeb-T. Krieger. 2360; J. Don

nelly. 4848; L. T. Schultz. 4908; E.

Cooke. 4955.

Reinstated-W. Hickey. 3232.

Died-M. Schreiber, 979.

TI'IHIOW.

Financial Secretary-Geo A. Both. 5933

Cole Briiliante Ave.

Cor. and Rec. Secreinry—Jas. Harlow.

1227 N. Twentieth St.

N0. 35. HAIIIL'I‘OH. OI'I‘.

IIeeo-—-First Monday 0! the month. st

T. k L. Hall.

Con. Bee. and Fin. Secretary-41ml

Bevers. 35 Tiadale St.

N0. 37, GENEVA, N. Y.

Ieeta first Tuesday of the month at

Federation of Labor Hall.

Financial Secretary-F. E. Balaton."

Andes Ave., Geneva. N. Y.

Gen and Rec. Secretary—Thos. Culli

nan. 28 Middle St.. Geneva. N. Y.

N0. 88, PEORIA, ILL.

the

Financial Secretary-H. A. Dillon. R. F

D. No. 1. Reading. Pa.

Cor. and Rec. Secretary-Elwood Weid

ger. 43 South Second St., Readini

a._ .

N0. 43, INDIAN'APOLIS. IND.

lieeta second Tuesday of the month a!

Keller Hall. 225 F7 “'flahinginn e'

Cards Deposited-Mike Dwan. T. 3920;

Arthur Kllbbe. H. 4345; John Swee

ney. H. 1265; Harry Miller. H. 3280.

Cazrsdes‘ Granted-Art Lancarte .B. H.

Ofllcera Elected-President. A.

Vice-President. Dave

and Rec. Secretary. Fred Ellerman;

Financial Secretary. “'m. J. Breen:

Treasurer. O. “'eber; Guard. Her

man Zeaherts.

'l‘rade—Fair.

l-‘iannclai Secretary-Wm.

2112 Brookside Ave.

Cor. and Rec. See.—Fred Ellerman, 1252

Broukside Ave.

\Viley; Cor.

J. Breen.

NO. 45, PIT'I‘STON. PA.

lieeta last Friday of the month at C

L. U. Hall.

Meets every third Friday of

month at 109-111 S. Adams St.

Trade—Shut down.

Financial Secretary-Charles Carroll.

R. R. 36. Box 35, Peoria. Ill.

Co: and Rec. Secretary-O. A. Juelz.

608 Sloan SL. Averyville. Peoria. Ill.

Ilensarlur-It is rumored that shop will

start soon.

NO- 39, ROCHESTER», N- Y.

leeta second and tourth Wednesday of

the month at 42 Exchange St.

Trade—Co.-Op.. 4 days; Sills, 4 days;

Galusha. 4 days a. week.

Financial Secretary-F. M. Henry, 145

Masseth St.

for. and Rec. Secretary-Oscar C. Hei

ber, 745 Maple St... rear.

NO. 40, TAUNTON, MASS.

Ileeta second Wednesday of the month

at Forrester Hall.

(‘ands Granted-Wm J. Roberts. T. 137.

Trnde—-Four days a week.

Cor. and l-‘in. Seeretary—B. F. Leonard.

1 West Water St.

N0. 41. WATER'I'O“'N, MASS.

lieeta fourth Thursday of the month

at G. A. R. Hall.

Trade-Bum; {our days a week.

Financial Secretary-William Hughes.

28 French St.. Watertown. Mass.

Cor. and Rec. Secretary-Geo. Emery.

2 Montfern Ave.. Brighton. Mass.

N0. 3, READING, PA.

lleeta third Wednesday 0! the month

at Clinton House. Front and Wash

ington Ste.

Ofllrera Eleeted-President,

Reifsnyder.

Trade-Started Aug. 11.

Jsmes

Financial Surefiwy-George Davis. 808

Philadelphia. Ave. W. Pittston. Pa.

Cor. nnd Ree. Secretary-Albert West.

140 Vine St, PittSton. Pa.

N0- 51, NEWARK. N- J

Meets the third Thursday oi’ the month

at Renner’s Hall. 209 Ferry St.

Cards Deposited-“’m. “’alker. T. 4248.

'I‘I’INIHPOOI‘.

Financial Secretary—“'m. Gilbert. 43

Hensler St.

Cor. and Rec. Secretary-Wm. \Valker,

Ferry St.

N0. 53, SALEM, 01110.

Meets fourth \Vednesday of the month

at J. C. Kerr's. South Rose St.

hulk-Looking up.

Financial Secretar7—Jamss Scullion.

129 Perry St.

Cor. and Rec. Secretary-J. C. Kerr.

117 South Rose St.

N0. 54. FLORENCE, ALA.

Meets first and third Wednesday of

the month, I. O. O. F. hall.

Trade-Shut down.

Cor. and Fill. Secretary—R. M. Beale,

R. F. D. No. 5, Box 89.

Remnrks-Everythin looks bad at

this time in this d strict.

N0. 55. PORT CHESTER. N. Y.

fleets second and fourth Thursdays of

the month at Rohn's Hall. 42 North

Water St.. East Port Chester Conn.

Trade-Bum: four days a week.

Financial 5ecretar7—Wm. Flaherty,

557 Willett Ave.

Cor. and Rec. Secretary-Chester Lent.

4 Lockwood Place.

Smith: '
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NO. 56, SOUTH PITTSBURG, TENN.

Meets first and third Thursdays of th

month at Iron Moulders Hall. *

ce: Granted—Joe Dunway, B. H.

- * .

officer. Elected-President, Dan. Den

ton; Vice-President, John Woodfin;

Cor. and Rec. Secretary, Walter

Johnston; Financial Secretary, J. A.

Layne; Treasurer, Dan. Denton;

Guard, Grover Suberg; Editor, Jim

Williams; Shop Committee, Jim

Thomas, J. A. Layne, Frank Link.

Trade-Poor; from two to four days

per week.

Financial Secretary-J. A. Layne, So.

Pittsburg, Tenn.

Cor. and Rec. Secretary-Walter John

ston, So. Pittsburg, Tenn.

NO. 57, KOKOMO, IND.

Meets second and fourth Wednesdays

of the month, at Labor Hall. N.

Main St.

Cards Granted—Arthur Soden, T. 1719,

Frank Nowicki, T. 236.

Trade-Slow.

Financial Secretary–Chas. L. Huell

man, 1202 N. Webster St.

Cor. and Rec. Secretary—G. C. Gowdy,

934 Jefferson St.

Remarks-Shop started Aug. 10, five

to six hours in mounting room after

six weeks' lay off; prospects not

very bright at present time.

No. 58, ROME, GA.

Meets first and third Wednesday of

the month at Central Labor Hall.

Cards Deposited-John McCoy, T. 3727.

Trade-Slack, with fair prospects.

Financial Secretary-R. C. Brooks, 20

Stephens St.; ,

Cor. and Rec. Secretary-T. L. May, 9

Stephens St.

Remarks-All three shops running

slack, with very poor prospects.

However, we hope for the best.

NO. 04, COLUMBUS, OHIO.

Meets second and fourth Thursdays of

the month at Federation of Labor

Hall, No. 4, 121% E. Town St.

*'. Sec.—Chas. Emerich, 722 S. Third

Cor. and Rec. Secretary—Henry W.

Geshwilm, 717 S. 17th St.

NO. 67, TOLEDO, OHIO.

Meets first and third Wednesdays of

the month at Swiss Hall, 410 Mon

roe St.

Cards Deposited-Arthur Soden, T.

1719; Horace Houseman, T. 3950.

c": Granted-John Miller, Sr., T.

62.

officers Elected - President, George

Kent; Vice-President, Chalmer

Thorp; Cor.and Rec. Secretary, Jos

eph Sackta; Financial Secretary,

John Miller, Jr.; Treasurer, Frank

Shay; Guard, Julius Elwing; Editor,

Walter Enk; Trustees, Walter Enk,

Chalmer Thorp, Julius Elwing: Shop

Committee, Joseph Sackta, Walter

Enk, Chalmer Thorp, Julius Elwing.

Trade-Fair.

Financial Secretary-John Miller,

2126 Detroit Ave.

Cor. and Ree. Secretary-Joseph Sack

ta, 1141 Indiana Ave.

No. 68, DANVILLE, PA.

Meets second Wednesday of each month

in K. of P. Hall.

Trade-Three and four days a week.

Financial Secretary-Joseph H. Sher

#od. 123 up Mulberry St., Danville,

a.

Cor. and Rec. Secretary-Charles Seitz,

505 Railroad st., Danville, Pa.

Jr.,

NO. 69, ST. CHARLES, ILL.

Meets first Monday of the month at

Thor Club Hall.

Trade-Dull.

Financial Secretary–F. H. Michaels,

Gen. Del., St. Charles.

Cor. and Rec. Secretary—Frank Gaff

ney, 508 West Third St.

NO. 72, STEEL RANGE WORKERs,

BELLEVILLE, ILL.

Meets second and fourth Fridays of

the month at Adlers. Hall, cor. Race

and First Sts.

Cards Deposited-John Ferkel, T. 4454.

Cards Granted:—Walter Gass, H. 3421:

James Jones, H. 4453.

Trade-Very poor.

Financial Secretary-W. J. Wagner,

814 Centerville Ave. -

Cor. and Rec. Secretary—Chas. Werle,

421 East A St.

No. 74, KALAMAZOO, MICH.

Meets first Friday of month at mem

bers' homes.

Financial Secretary—John Lillie, 125

Parsons St.

Cor. and Rec. Secretary-Chas. Vaugie,

427 Jasper St.

No. 75, IRONTON, OHIO.

Meets first Wednesday of the month at

Sweickarts Hall.

Cards Deposited-W. D. Gamble, 2086.

Cards Granted-W. D. Gamble, 2086.

Trade-Fair.

Financial Secretary-F. J. McElwain,

332 South 9th St.

Cor. and Rec. Secretary-Frank Lint

ner, 367 So. 6th St.

No. 86, ST. LOUIS, MO.

Meets second and fourth Wednesday of

the month at C. T. L. U. hall, 2228.

Olive St.

Initiated-Jos. Opperman, 4847.

ce: Deposited—Chas. Schmaltz, T.

98.

Cards Granted-Joe Banner, B. H. 4795;

Clemens Happe, H. 4499; Theo.

Krauss, H. 3894; Otto Brune, H. 4756;

J. Duckman, . H. 3398; Richard

Stephans, B. H. 1964; James Boyle,

. H. 3885; Geo. Osieck. B. H. 3915;

Chas. Schmoltz, B. H. 4598: Hy. Feld

# H. 4658; Adolph Steiner, B. H.

1051.
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Suspended-Theran Enright, 3599; Hy.

Ruck, 4293.; Wm. Wilson, 4365.

Reinstated-James Boyle, 3885.

Trade-Slack.

Financial Secretary—Herman Mueller,

6107 Alaska Ave.

Cor. and Rec. Secretary—Chas. Dietx.

2405A So. 11th st.

NO. 87, LA CROSSE, WIs.

Meets third Thursday of the month at

members' homes.

Trade-Very slow.

Rec. and Fin. Secretary–Mike Lafser.

1026 Rose St.

NO. S0, MARSHALLTOWN, IoWA.

Meets fourth Friday of the month at

Trades Assembly #a'i West Main ge

Suspended-Edward White, 4488; Carl

Cordt, 4989; J. W. Clark, 4990; Earl

Jenkins, 4523; Frank Kortz, 4447.

Trade-Shut down. -

Financial Secretary- Wallace Calla

dine, 108 N. Seventh Ave.

Cor; and Rec. Secretary-Joseph Yordy,

614 East Main St.

No. 91, CINCINNATI, ohio.

Meets every first and third Friday of

the month at Workman's Hall.

Suspended-Charles Korwan, B. H.

4512; Wm. Borg, 3077; Walter Ap

pelgate, 4472.

Officers Elected-Delegate to Hamilton

Convention, George Herbers.

Trade-Poor.

Financial Secretary-George Herbers,

2130 St. Michael St., Cincinnati, Ohio.

Cor. and Rec. Secretary—John Martin,

1013 State Avenue, Cincinnati, Ohio.

NO. 92, MARION, IND.

Meets second and fourth Tuesday of

the month at Trade Council hall, on

Third and Adams Sts.

ce: Deposited-Earl Carson, B. H.

Cari- Granted—Earl Carson, B. H.

3533

suspended—Ed Klime, 29ss; Rex Hite,

4794; Marion Helm, 4749.

Officers Elected-Vice-President, Gil

bert Downs: Financial Secretary,

Nelson Willis; Shop Committee,

George Campbell.

Trade-Three days per week.

Financial Secretary-Nelson Willis, R.

F. D. No. 12. Box No. 165.

Cor. and Rec. Secretary-Edward

#drick, 3125 S. Boots St., Marion,

n

Remarks—Bro. Fred Clapper is no bet

ter; two pattern fitters are needed;

write Secretary.

NO. 94, SPRINGFIELD, MO.

Meets second and fourth Fridays of

the month at Dingeldein's hall, 32.1%

Boonville St., Springfield, Mo.

Officers Elected-President, J. C. Delo:

Vice-President, E. Reid; Cor. and

Rec. Secretary, Thos. B.

Financial Secretary, Wm. Neal,

Treasurer, J. A. Wilfret; Guard, F.

D. Isom; Editor, T. ... Weaver;

Trustees, J. C. Delo, E. F. Eggers, J.

W. Isom; Shop Committae, J. C.

Delo, T. B. Weaver, J. A. Wilfret.

Trade-Dull; working five days a

week. * -

Finaneial Secretary—Wm. Neal, 73.6 Mt.

Vernon St., Springfield Mo.

Cor. and Rec. Secretary-Thos. B. Wea

ver, 1020 Clay St., Springfield, Mo.

WHEN TO BEGIN.

If we all had our lives to live over

again

If we might start afresh and anew,

What a joy it would be for us women

and men,

And what wonderful

should do!

How straight we should walk and how

Wise we should talk;

How cheerful We'd be and how gay;

But if we’re earnest about our reforms

Why don’t we begin them today?

things We

We feel that wed'd never be foolish

and fling

All our strength and our labor away,

And we'd readily do each commend

able thing

Without either profit or pay.

But if we're so keen at reform to pe

seen,
-

If we're pining to enter the fray,

The question arises with pertinence

now

Why don't we get busy today?

The days that are gone are most thor

oughly gone,

We can't bring them back if we

try;

But the days that are coming

steadily on,

And no one can ever tell why,

Unless it should be they're to help

you and me

Do Sensible things while we may,

They'll certainly help us to live over

our lives

If we start out to do it today.

roll

Mrs. Crawford–Did your husband

Send you a Valentine?

Mrs. Henpeck-I never like to ac

cuse anybody, but I think he did.

Judge.

Weaver; .
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INDUSTRIAL JUSTICE AND PEACE.

 

The second annual report of the

Georgia _State commissioner of com

merce and labor recommends the

passage of an arbitration act provid

ing for the quick, peaceful settlement

of industrial disputes. But peace is

not an end that can be realized di

rectly, for it is a condition resulting

from agencies for justice and freedom

for those concerned to direct and use

those agencies. Individual workers

must accept or reject whatever terms

and conditions employers wish to of

fer. They have no choice hence they

have no freedom. Through organiza

tion workers compel employers to

consider demands promoting their

health, safety and welfare. Organi

zation establishes industrial freedom.

Without industrial freedom, political

freedom cannot exist.

Organization enables the workers to

live the life of the free. Agencies.

responsible to those most vitally con

cerned, can be established by organi

zation for reaching industrial agree

ments. Industrial justice is more

likely to result when employers meet

their own employes to talk over work

conditions which they understand bet

ter than outside parties and to make

agreements in which they are person

ally interested.

The work to organize must be a

real effective right recognized by the

governmental representatives of the

people. The workers cannot in jus~

tice to themselves and their welfare

acquiesce in the election of meal hos

tile to their best interests. Sometime

ago a former governor of Georgia pub

‘licly denounced labor unions and their

methods and decried the power of

the independent labor vote. Now that

same man is seeking nominatifii for

United States Senator from the peo

ple of the state.

The workers of Georgia cannot af

ford to jeopardize their interests by

intrusting them to a man who has

declared war upon labor organiza

tions. They have a right to sympa¢

thetic consideration from those to

whom they intrust their interests and

welfare.

Nor can Georgia expect to have in

dustrial peace so long as its indus

tries are founded upon child labor.

Georgia was one of the last states in

the Union to put any restriction upon

child labor by legislation. The child

labor law, enacted eight years ago.

permits children ten years ed to

work for any number of hours in

stores, at soda fountains, as messeng

ers, and in all occupations which can

use child labor.

Child labor stunts growth, both

mental and physical, and thereby de~

bases the human race. Child labor

results in deterioriation, wages that

bug the poverty line, and industrial

rest. Child labor is a social and in

dustrial crime that makes industrial

peace impossible. Passage of the

child labor law now pending before

the Georgia legislature would estab

lish some rights for childhood.

Prohibition of child labor in Georgia

would do infinitely more toward cre

ating better relations between em

ployes and employers than any arbi

tration law that can be devised.

Industrial peace will result natur

ally if only opportunities are afforded

and the workers have freedom. Or

ganized labor is the best guarantee of

industrial justice and peace.—-Ameri

can Federationist.

 

LONGER DAY, SMALLER PAY.

 

A curious fact in the history of

wages, however, is this—that the

longer the day the smaller is the pay.

It was always so. When the work

man was a drudge and a pack horse

he got less than he gets today.

Where he now slaves from peep of

dawn into the dusk, as he still must

in some parts of the world and in

some employments, he is on a low

wage scale. That, perhaps. is what

we would not expect in theory, but it

is just what we know we have to ex

pect as a matter or fact. When the

workman rises a little he has greater

demands, more tastes to satisfy, more

time to spend his money, and he

needs and receives more of it.-Man

utacturer.

 

MODERN MOTH ERHOOD

 

“I think the baby has your hair.

ma'am," said the nurse girl, looking

pleasantly at her mistress. “Gra

cious!” exclaimed the lady ,glancing

up from her novel, "Run into the

nursery and take it away from him!

What will he do next?"
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Stove Mounters’ International Union.

  

Attached to oven bottom of Cook Stoves and Ranges. and to ash pit of

Bose Burners and Heaters.

indicates that this produt'l was made by Union Labor.

in use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

 

  

Oficial Lapel Button

Let people know you are a

Union man, and what Unlon you

belong to. Wear this button:

  

Blue and White Enamel, Gold

Rimmed, Screw Back, Twenty

five cent: each. Order through

your Local’: Secretary.

 

Price List of Supplies.

  

100-page ledger . . . . . . . . . . . . . . . . “$1.75

200-pago ledger . . . . . . . . . . . . . . . . .. 3.25

400-page ledger . . . . . . . . . . . . . . . . .. 6.00

100-page day book . . . . . . . . . . . . . .. .35

Secretary‘s order book . . . . . . . . . .. .35

Treasurer's receipt book . . . . . . . .. .35

Roll Call Book . . . . . . . . . . . . . . . . .. .60

Minute Book . . . . . . . . . . . . . . . . . . .. .50

Treasurer's Account Book . . . . . . .. .50

Hon. cards, per 100 . . . . . . . . . . . . .. 1.00

Traveling cards. per 100 . . . . . . . . .. .50

Letter heads, per 100 . . . . . . . . . . . . .. .45

Envelopes, per 100 . . . . . . . . . . . . . .. .40

Envelopes (large size). per 100... .55

Labels, per 1,000 . . . . . . . . . . . . . . . .. .40

Statistician blanks, per 1.000 . . . . 1.75

Due books, each . . . . . . . . . . . . . . . .. .03

Dater without pad . . . . . . . . . . . . . .. .40

Pad . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .10

Dater and pad . . . . . . . . . . . . . . . . .. .50

Fac-simile label out . . . . . . .. .35

Official Lapel Button . . . . . . . . . . . .. .25

Apprentice due stamps. Per 100.. .20

Application blanks . . . . . . . . . . . . ..Free

The above supplies will be sent to

local unions, postage or express

charges paid. Remittances should ac

company all orders.

Please remit by bank draft, post

ofl‘lce or express money order. Do not:

send personal checks.
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1. Detroit, Mich. Harry Terry, 312 39. Rochester, N. Y. O. C. Heiber, 745
Pallister Ave. - Maple St., rear.

> -- 40. Tr" "nt on. Mann. F. F. Leonard. 1
2. *:::::". H. G. Stute, 1805 W. Water street.

41. Watertown, Mass. Geo. Emery, 2

3. *::::: # sGeo. Hageman, Montfern Ave., Brighton. Mass.

- *-* - 42. Reading, Pa. Harry Dillion, R. F.

4. Belleville, 111. Al. Hendricks, 811 D. No. 1, Reading, Pa.

E. Seventh St. 43. Indianapolin, Ind. Fred G. Eller

6. Philadelphia. Pn. Chas. G. Riotte. man. 1252 Brookside avenue.

2937 Hurley St. 45. Pittston, Pa. Albert West, 160

V -S. Hamilton, Ohio... Wm. Manifold, 624 ine. street

S. Eleventh St. 51. Newark, N. J. Wm. H. Walker, 41

Ferry St.

9. Richmond, Va. Jas. Deal, 1256
Taylor St. 53. s: Ohio. J. C. Kerr, 117 S.

40. Troy, N. Y. Gee. Rotherham, 2122 54. Sheffield, Ala. Robt. M. Beals. 827

7th Ave. E. Tennessee St., Florence, Ala.

61. Preston, Ont. John A. Tobin. 55. Port Chester, N. Y. Chester Lent,

4 Lockwood Place.

13. Rock Island, Ill. Frank Lattner,
- - 56. South Pittsburg, Tenn. Walter

1406 14th St. * Johnston, South Pittsburg, Tenn.

15. Hannibal, Mo. R. B. Leeds, 11.3%. 57. Kokomo, Ind. G. C. Goudy, 934

S. Main st. East Jeffers on St.

18. Bun'alo, N. Y. Charles Berling- 58. Rome, Ga. T. L. May, 9 Stephens
hoff, 45 Charlotte St. Street.

19. N. S. Pittsburgh, Pa. Walter Eck- 64.c£ H. W. Geshwilm.

ert, 1306 Sigel St. -

67. Toledo, Ohio. Joseph Sachta, 1141

22. At'usa. J. J. Kerlin, 102 Indiana Ave.

addell.

68. Danville, Pa. Chas. Seitz, 511

23. Piqua, O. Harry Maurer, Railroad St.

320 Wood St. Gaff

69. St. Charles, Ill. Frank affney,

24. Ag: #. William Linders, 311 508 W. Third.

25. Cincinnati, o, wrm. Egan, 114 w. 72. Belleville..."...**: R. V.) Charles
££, N'p.'"#y' Werle, 421 East A St.

27. Dayton, O. C. E. Nill, 529 Jackson 74. Kalamazoo, Mich. Chas. Vaugier,

St. 427 Jasper street. .

28. Dover, N. J. William McCarthy, 75. Ironton, Ohio. Frank Lintner, 367

Sussex St. S. Sixth St.

29, Cleveland, Ohio. John Sullivan, 80. St. Louis, Mo. Chas. H. Dietz, 2405A

2489 E. 71st St. S. 11th St.

83. London, Ont. Wm. Beck. 67 Ade- 87. La Crosse, Wis. Mike Lafser, 1026

laide St. Rose St.

34. St. Louis, Mo. (S. R. W.), Jas. 89. Marshalltown, Ia. Jos. Yordy, 614

Harlow, 1227 N. 20th St. E. Main.

35. Hamilton, Ont. Thos. Bevers, 35 91. Cincinnati, Ohio (S. R. W.) John

Tisdale St. Martin, 1013 State Ave.

87. Geneva, N. Y. Thos. Cullinan, 28 92. Marion, Ind. Edw. Fredrick, 3123

Middle St. S. Boots St.

88. Peoria, Ill. O. A. Juelg, 608 Sloan 94. Springfield, Mo. Thos. B. Weaver,

street, Averyville Peoria. 111. 1020 Clay St.
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Executive Board.

General President, W. L. FUNDERBURK, 1210 Jefferson Ave. E., Detroit, Mich.

Vice-President, CHAs. SPILKER, 1017% Jefferson St., Quincy, Ill.

Vice-President, W. A. CLINToN, 19 Harvey St., Rome, Ga.

Vice-President, W. J. HARLow, 1227 N. 20th St., St. Louis, Mo.

Vice-President, R. T. PARKE, Box 262, Dover, N. J.

Secretary-Treasurer, FRANx GRIMsHAw, 1210 Jefferson Ave. East, Detroit, Mich. Tel. E. 2510-J.

Entered as second class matter, December 31, 1904, at the postoffice at Detroit, Michigan,

"under the act of Congress of March 3, 1879.

DETROIT, MICH., OCTOBER, 1914.

From the Executive Field

General President,

The last report of the President

Was Writte in Taunton, where a

price was in dispute. Upon arrival

it was found that the committee and

the foreman had reached a settle

ment the afternoon before.

The Brothers were met in the shop,

and at a special meeting were advis

ed upon several matters pertaining

to the organization.

A stop was made at Watertown,

where our members were met in a

special meeting. A visit was paid

to the members of No. 55 at Port

Chester, where an interesting spec

ial meeting was held. I find that our

members in this section are live

wires in the labor movement; they

Seem to have the proper conception

of the movement and use good judg

ment in the administration of their

organization's affairs.

From Port Chester to Dover, N. J.

Here we met the members in the

temporary mounting shops, nearly

surrounded with work. All our mem

bers here, for whom room could be

found, were out to work at mounting,

fitting and filing patterns, while the

work of building the shop was being

pushed forward as rapidly as possible.

While in Dover, a wire was received

advising that Secretary Hogan would

be in Cincinati on the first of the
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month, to dispose of the new argu

ment submitted by Locals N0. 25 and

91, of that city.

After a lengthy conference it was

decided to renew the old agreement‘

for another year. While adjusting

some minor details in the Mounting

shops with the members of 91, a 'wire

was received advising of the walkout

of our members in Aurora, Ill. As<1

could not get away at the moment,

Vice‘President Spilker was detailed

to take up the matter.

After finishing the work in Cincin

nati a trip was made home for the

purpose of moving my family north.

Upon arrival, it was found impos

sible on account of sickness in the

family.

While in Home, information was re

ceived that Vice-President Spilker had

been unable to take up the Aurora

trouble owing to the absence of the

Superintendent of the Rathbone-Sard

shop. I left at once for Aurora. Here

I found that while the men were work

ing just a. few days a week, they had

walked out, without notifying the In

ternational, because the firm had re.

quired them to work piece Work on

a stove upon which no price had been

aflrccd upon. _

After a long conference with the

superintendent no ilfll‘Pt‘lllBlll. was

reached, he contending that the men

had broken their agreement with the

firm; that it was not the first time:

that he did not (‘are to do business

with men who had no regard what

ever for their agreement. and further

more that he (llll not care whether

the shop run another wee]; this year

or not.. _

Our members contended that the

firm broke the agreement by insist

ing upon a piece price before the’

pntt'srus were properly fitted.

POl'liap-s this point is well taken,

but if the men had protested and

continued work pending the arrival of

an official, there, that oflicial's hands

would not have been tied when he

went into the oflice and the matter

‘would have ‘been adjusted, and the

men would still have their jobs when

there was any work.

The brothers at St. Charles were

met in the shop, where they are work

ing steadilrat present.

At Rock Island a meeting was at

, tended and advice given on organiza

tion matters.

In Marshalltown, a meeting was at

tended and some Local matters were

given attention. '

Enroute to Springfield. a stop was

made at Quincy, where some of the

brothers were met, and some inter

esting facts learned, among which is

Brother Spilker's careful nursing oi‘

his good- right‘ann with a- view of

taking more honors from Cleveland

when the bowling season opens, and

Brother Pauk's cultivation of a very

fertile imagination for the‘ production

of bigger, better fish. At Springfield

the members of our new Local were

met. ‘and some of them ‘were found

to be old friends. '

There is good material in this Local

and the prediction is made that it will,

be a. very successful one.

From Springfield to St. Louis, where

the present writing finds me.

Business. with the exception of a

few localities. shows very little

change over last month.

Fratcrnally yours,

W. L. FUNDER BURK.

Misunderstanding.

Distressed Damsel—0h, sir, Catch»

that man! He wanted to kiss me!

Pensive Pedestrian-That's all

right. There’ll be another one along,

in a minute-Ex.
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tORGANIZATION THE MEANS OF

PROGRESS FOR HUMANITY.

 

By Robert F. Hoxie,

Professor of Political Economy, Unl

vcrsity of Chicago.

 

Since the dawn of civilization the

'fate of the down-trodden has depended

upon two great factors-—organization

and leadership. Down through he

ages until we reach a time within

the memory of men now living, the

workers were, with rare and fleeting

‘exceptions. organized by the men of

the privileged orders and led only

by their masters-first the slave mas

ters, then the nobles and clergy, and

‘finally the owners of the material

means of production. The work was

theirs. but not ‘the product; obedience

was theirs. but not the making of the

law; they fought the wars, but for the

rights and privileges of others; theirs

'was the dignity of labor, but not the

dignity of life. In poverty and dis

honor they, the many. gave their sweat

and blood, their wives and children.

to purchase leisure and luxury for the

ti'cw who were intrenched in the pow

er of organization and the arts of lead

ership.

But gradually through the bitter

experience the workers were taught

the two great lessons of life; that

the primal rights of man and the de

-cencie5 of life—labor with dignity.

health and safety, the comfortable

‘home, the sheltered and unbroken

family circle, education and recrea

tion-are not automatic rewards of the

good and meritorious individual, are

not let down from heaven or the state.

but must be wrung from privilege and

interest; and secondly, that in the

struggle for these things the indivi

dual is nothing-the group is all. For

what power has the individual against

the state, and what force the one work

er against the master of hundreds or

thousands?

Then began the organization of the

workers for the workers and so

dawned a new era of hope and better

ment for the men of Labor. But for

long the new struggle was almost fruit

less. The lesson had not all been

learned. Organization alone, it was

found, could effect little either under

the rule of_ legal restriction or the

‘freedom of competition and bargain

ing. Under the former working group

was pitted against working group,

and the restrictions made in the past

[or the benefit oi the privileged stood;

under the latter, the toilers, tied to

the bench, or sunk in the mine, were

no match for the men of the market

place and their wily representatives.

\l‘ithout skilled and trusted represen

tatives of their own, trained leader

ship drawn from the men of toll.

the workers were still helpless. Men

they needed who had suffered with

them, men of force and experience,

who had learned the intricacies and

subtleties of trade and politics, to

unify the workers‘ viewpoint. to unite

the scattered organic groups, who

could meet craft with craft, special

knowledge, and, backed by the solid

array of millions of united men, could

defy the threat of force and the unjust

manipulation of the law.

It is the proudest boast of Labor

and the greatest cause for cheer that

out of this need and stress such lead

ers arose ‘that in the main they have

proved true to their comrades and

the cause, and that the rank and tile

under their guidance are fast learning

the lesson of solidarity, discipline. and

the necessity of good leadership.

Today, as in the past, organization

and leadership rule the world. But

today, as never before, we hold or

ganization and leadership of the work

ers, by the workers, and for the work

ers. 0f the outcome there can be no

doubt. No longer is the organized

worker a. slave to the whim of the

master, dependent for his bread upon

subserviency under driving and in

sult, but a man dignified by the con

sciousness of rights recognized and

sustained, for he has practically won

already a. right to his job, a living

wage, a. modicum of leisure and uni

versal education for his children and

he has won to the point where the

master in his last resort dare no

longer manipulate the law to sustain

his unjust claims and privileges.

It needs now no prophetic eye to

see the time not far distant when au

tocracy shall have been driven from

its last stand; when democracy in

government and industry shall pre

vail; when dignity, security, and com

fort shall be the lot of all who toil:

when organized labor shall have com

pletely triumphed.



292 s'rovn uounms' an man woman’ Jomuul. '

THE RISING TIDE OF WORKMEN’S

COMPENSATION LEGISLATION.

 

"Exactly one-half, or 24, ot' the 48

states have enacted workmen's com

pensation laws during the past four

years," is the announcement of the

American Association for Labor Leg

islation in a new bulletin which by

the aid of a colored map graphically

depicts the revolutionary advance.

Two big areas, the solid south, broken

only by Kentucky, Louisiana and Tex‘

as, and a Rocky Mountain strip ex

tending eastward over the Dakotas, are

still backward and untouched by the

forward-sweeping wave of compensa

tion. But more strikingly prominent

still are the remaining unprogressive

states of Missouri, Indiana, Pennsyl

vania, Delaware, Vermont and Maine,

all of which, however, are working to

ward compensation legislation in 1915.

“It is practically certain that with

in the near future numerous bills will

be drafted to strengthen existing laws

and to extend the compensation sys

tem over the remaining twenty-four

states. The time, therefore, seems

opportune for an apprisal of results,

for the adoption of new ideals." says

the Association in sending out its

“Standards for Workmen's Compen

sation Laws." Features especially em

phasized among these standards are

that the scale of compensation for the

injured should be based on two-thirds

of wages. with adequate medical atten

dance, and the inclusion of all employ

ees except farm labor, domestic ser

vice (except in connection with hotels

and restaurants) and casual employ

ment not carried on for the profit

of the employer. Security for the pay‘

ment of compensation awards, and an

accident board to enforce the law, are

regarded as essential.

The states having legislative com

missions now prep ring bills are in

diana, Missouri, Pen sylvania and Ver

mont. in Indiana the commission it

self has been declared unconstitution

al, owing to a technical defect in the

title of the creating resolution and the

"members" have been seriously hamp

ered by lack of funds. Pennsylvania

with an exceptionally liberal appro¢

priation for study, has recommended

one of the most inadequate bills yet

suggested. The Missouri commission

has submitted a comparatively liberal

measure, marred, however, by a few

anti-social backward steps, such, for

example, as the first explicit exclusion.

in American legislation of occupation

al diseases. Vermont adopted a. con

stitutional amendment in April, 1913,

permitting a compulsory law which is

now being drafted. In November, this

year, Wyoming will vote upon a. con

stitutional amendment making possi

ble a state insurance fund. An initiat

ed measure roughly drawn comes be

fore the people of Montana on Novem

ber 3, while in Nebraska the compen

sation law of 1913, through the efforts

of personal injury attorneys, working

under the guise of a “Workman‘s Pro

tective League," has been held up by

a. referendum petition and must be

voted upon by the people in November.

Three states, Colorado, Delaware and

North Dakota. have had legislative

commissions without legislative re

sults. Prominent among the remain

ing states were compensation bills

are now being considered are Maine

and Alabama. The coming year, ac

cording to trustworthy accounts, prom

ises to be a fruitful one in workmen's.

compensation legislation.

RECORD LABOR DAY.

 

Washington—-Reports to the A. F.

of L. offices indicate that Labor day

was observed more generally through

out the country this year than ever

before. Speeches and parades fea

tured the day. At the last meeting of

the A. F. of L. Executive Council note'

was taken of the inclination in some

quarters to abandon these parades, and

the council said:

“Such labor demonstrations are not

wasteful, and they do pay, even only

through publicity for the cause of

labor. Men and women marching

shoulder to shoulder typify impress

ively the purposefulness and unity of

the labor movement. They are a

physical demonstration of devotion to

principies—a proof that none can fail

to understand.” '

This thought was accepted by or

ganized workers. and the outpourings

of the men and women of labor indi

cate that the viewpoint of the Execu

tive Council on the value of these

demonstrations is correct.
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BLOWERS ON EMERY WHEELS.

 

During the early part of September,

a hearing was held at Columbus, Ohio,

by the Industrial Commission of Ohio,

on the advisability and necessity of

installing blower systems on emery

wheels in the mounting rooms of

stove foundries in the State.

Representatives of almost every

stove manufacturing concern in the

state were in attendance at the hear

ing and presented a united front in

opposition to the installation of the

blower system.

Secretary-Treasurer Grimshaw. and

W. F. Egan. of Local No. 25, Cincin

nati. attended the hearing for the pur

pose of advocating the installation of

such a system, President Daly. of the

‘Metal Polishers organization, also be

ing present.

The principal argument advanced

against the blower wstem by the man

ufacturers were that the amount of

dust thrown off by the emery wheel

and inhaled by the workmen was so

small that no ill effects were suffered

by the mounter in breathing the same,

also that the blower was impractical

and dangerous to the workmen. for the

reason that it would lnterfer with the

mounter while grinding, thereby tend

ing to reduce the output and decrease

the earning of the workmen; however,

as the hearing progressed it develop

ed that one of the chief objections

was based on the cost of installing

and maintaining such a system.

In contradictions of the assertions

of the manufacturers instances were

cited where the blower system was

in operation showing that it had been

demonstrated that the blower was

practical and beneficial and that such

a system when properly installed.

was not dangerous to the workmen in

grinding, nor did it interfere with the

mounter at work. but on the contrary

every man working in the shop where

the blower was in operation, stated

that they had felt better since the

system had been installed. A medical

ofllcial of the state board of health

who was pnesent, stated that any

amount of dust, from emery or car

borundum wheels. when breathed into

the respiratory organs was injurious

to the lungs and a. detriment to

health.

The records of our organization

show that slightly more than 43 per

cent of the deaths of members are

due to diseases of the organs of breath

ing; the following statistics are tak

en from the records and are [or mem

bers upon whose death the regular

death benefit of the organization has

been paid during the past five years.

The cause of death and the per cent
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of death for each disease being as

follows:

Pneumonia . . . . . . . . . . . . . . . . .. 9.31%

Tuberculosis . . . . . . . . . . . . . . .. 27.95%

Bronchial Diseases . . . . . . . . . . 4.67%

Typhoid and Lung Fever .. 2.36%

Accidental . . . . . . . . . . . . . . . . .. 11.67%

Diseases of the Heart . . . . . . 20.93%

Dropsy . . . . . . . . . . . . . . . . . . . . . . 2.32%

Diabetis . . . . . . . . . . . . . . . . . . . . . 2.31%

Blood Poisoning . . . . . . . . . . . . . 4.61%

Diseases of the Stomach . . . .. 4.67%

Nephritis . . . . . . . . . . . . . . . . . . . 2.31%

Paralysis . . . . . . . . . . . . . . . . . . . 2.29%

Alcoholism 2.24%

Brain Fever . . . . . . . . . . . . . . . .. 2.36%

The laws of Ohio give the Indus

trial Commission charge of the admin

istration of all laws pertaining to the

inspection of factories and the deci

sion of the Commission in this mat

ter will be given at a later date. Our

members in all parts of the country

are requested to forward to headquar

ters all information regarding the

blower systems in shops in which

they are employed as such informa

tion will prove to be of value in com

piling statistics of this nature.

NOTES.

I

Any informtion as to the present

whereabouts of George Helper, a

stovemounter. last heard from in Cali

fornia, will be gratefully received by

his relatives at Rochester, N. Y.

I

Since the last issue of the Journal

two locals have been re-organized:

Local No. 46. Royersford, P9... was re

organized by President FunderBurk,

and Local No. 5, South Bend, Ind., has

again been issued a charter, Secretary

Treasurer Grimshaw installing the

local after being rendered valuable

assistance by members of the Metal

Polishers organization in that city.

The condition of trade shows but

a very slight change from that re

ported a month ago, the majority of

shops reporting business as slow, al

though in a few instances trade is re

ported fair for the past month.

 

A TRUTH EMBEDED IN LAW

 

(From the New York World).

 

To Senator Cummins, of Iowa, be

longs the honor of originating this

sentence which, by the action of the

Senate. now introduces section 7 ot‘

the new Anti-Trust bill:

The Labor of a Human Being

is not a Commodity or an Art

icle of Commerce.

The purpose of Congress is to pro

tect labor unions and farmers’ organ

izations from summary condemnation

under the anti-trust laws. in their

case, as in that of corporations, there

must be proof of crime before there

can be conviction, and no injunction

shall be issued forbidding individual

members from lawfully carrying out

the legitimate objects of their organ

izations.

When section 7, often referred to as

“labor’:; bill of rights," passed the

House it was highly objectionable, for

the reason that it made no distinction

between unions acting lawfully and

unions acting unlawguliy. The Sen

ate amendments have safeguarded

that point'perfectly, but of even great

er importance they have introduced

into Federal law an idea that fittingly

supplements the Emancipation Proc

lamation and the thirteenth amend

ment.

Labor was a commodity and an art

icle of commerce when it was bought

and sold under cover of the common

law, as in the case of indentured serv

ants; when it was traflicked in by

wholesale between nations. States and

individuals, as in African slavery;

when shiploads of coolies were

brought to this country in practical

bondage; when peonage was estab

lished in various parts of the United

States; when the children of the Re

public were explolted in the mills, and

when great employers imported thou

sands of working men to take the

place of higher-priced labor.
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These infamies have all been

stopped by law, but it remained for

the present Democratic Senate, under

the leadership of a Republican, to put

into a few simple words the rule

which has guided us.

a rule, more than a sentiment, and

even more than a principle. It is an

invincible truth as deadly to the mum

mers of so-called political economy in

the books as to inhumanity and greed

in action.

DEPARTMENT OF LABOR.

 

Labor Legislation in the United

States.

 

Bureau of Labor Statistics.

 

The Bureau of Labor Statistics has

just pubzished as its Bulletin No. 148

a compilation of the labor laws of

the United States with notes on court

decisions. This is the fifth such com

pilation which has been issued by the

Commissioner of Labor Statistics since

the organization of the Bureau in 1884,

the last preceding compilation having

ended with the legislation of the year

1907. The present work is in two

parts and includes the laws of all the

States and of the United States up

to the close of the year 1913.

A large part of the laws re‘iate to

the two subjects of the regulation and

inspection of factories and mines. An

other important subject is that of the

regulation of the conditions of employ

ment of women. closely connected

with which is the empioyment of

children. New classes of laws re

lating to women and children

have recently claimed attention. one

looking toward the fixing of minimum .

wages for Women and children. and

another providing for the Fo~called

mothers‘ or widows’ pension. which is

in fact an undertakinq to care for

needy families until the children reach

the age when they can aid in the sup

port of the family. The Bulletin shows

minimum wage laws in 9 states: (‘all

i'ornia. Colorado. Massachusetts. Min

nesota. Nehra ska. Oregon, Utah. Wash

ington and Wisconsin. besides the pro

vision of the Ohio constitution which

authorizes such law. though none has

been enacted, and 21 laws providing

It is more than -

for the support of the mothers of de

pendant children.

On an examination of the carefully

prepared indexing it cannot be over

looked that railroads have received a

very considerable degree of attention

within recent years, train-crew laws,

hours of service laws, laws requiring

shelters for workmen, regulating the

height of bridges, etc., over the tracks

or the distance of structures from

tracks, and numerous laws requiring

safety appliances being in evidence.

The compilation includes also the

orders of the industrial commissions

of New York and Wisconsin, which >

have the force of laws.

The notes of the decisions are neces

sarily brief in a work of this kind, and

are confined chiefly to decisions b.\'

the supreme courts of the various

States and of the United States.

The two parts of this Bulletin. con

taining approximately 1.200 pages each

furnish a mine of information for any

one interested in labor legislation. the

work being practically indispensable

to any student in this field, owing to

the Wide distribution of the material

in the various State codes and session

laws. which have been searched page

by page to locate the desired material.

SECRETARY OF LABOR WILSON

POINTS OUT WORKERS‘

OBLIGATINS.

FORCEFUL REPLY TO QUERY.

Presents List oi Reasons Why Toilers

Should Enlist in Organized

 

Movement.

llolyoke. Mass-J‘A benediction of

co'i‘mon sense." was the verdict of

a large audience that listened to a

stirring speech on the work of trade

unions at Riverside park, by Secre

tarv of Labor Wilson.

“The labor question is as broad as

humanitv itself.” said the speaker.

“if you define it as “any mental activ

ity not euszn'red in solely for pleasure‘

then'you know that the labor ques

tion reaches out to the very ramifica

tions of those three important consid

erations of raisin;r Waues. shortenin!

hours and improving sanitary condi
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tions. That is only a small part of its

activity."

A feature of the speech was the ex

aminer’s answer to a question asked

by a man in the center of the large

audience, who wanted to know if it

was right that men should be com

pelled to join unions, and was not

such treatment a violation of the Con

stitution of the United States?

“I do not believe that any man should

be compelled to join a. labor union,"

instantly replied Secretary Wilson,

“but I think that he is morally obli

gated to for these reasons: First, as

a result of the activity of the various

unions in this and other States We

have secured different laws on the

statute books relative to sanitation

and safety; second, through the activ

ity of labor organibzations laws rela

tive to the protection of women and

children have been secured; third,

through the efforts of labor unions

there have been laws made for the

better education of children; fourth,

the hours of labor have been reduced,

affording improvements for the unor

ganized as well as the organized labor

era; fifth, wages as well have been in

creased; sixth, working conditions

have been improved; seventh, the

housing conditions and the sanitary

systems of cities have been made more

enjoyable.

"It is for these reasons that I be

lieve that a man who works at a

trade and accepts and enjoys the con

ditions that organized labor has

brought about is morally obligated to

join the labor organizations to lend

his zeal, his interest and his financial

help to the movement that gave him

those conditions.”

PLANT DYNAMITE, THEN

BLAME LABOR, IS ORDER

ADMITTED BY HEIRLINGS.

 

From The Call.

 

Stockton, Cal.,-—With the arrest to

day of two men, said to be in the

employ of the Merchants, Manufactur

ers and Employers‘ Association. coun

ty ofiicials are expected to disclose

some of the underhand methods used

by the association in fighting labor.

J. F. Carlisle and Fred Wilson, a

chauffeur, were held without booking.

More arrests will follow, due to a

startling expose conducted by unions

here. '

The arrested men are implicated in

the confession of A. P. Emerson, un

der arrest on the charge of illegal pos

session of explosives.

Emerson asserted that he was dir

ected to place dynamite in various

buildings owned or maintained by

members of the Merchants, Manufac

turers and Employers’ Association and

then “discover" it there. For these

discoveries, he said he was to be

paid large sums. Following these

discoveries, charges were to be made

against union officials, wholesale ar

rests were to be made and the labor

leaders were to be railroaded to jail.

These means, said Emerson, would

be used to break the power of labor

in San Joaquin county.

The Fwmloyers' Association ‘was

formed recently to establish the open

shop.

Two thousand union men held a

mass meeting here last night. Mich

ael Cashe'l, vice-president of the In

ternational Brotherhood of Teamsters,

read affidavits by C. H. Mack, Hans

Lejune and others, in which they

charge the Employers’ Association

employed them and furnished them

with blackjacks, pistols and weapons

to beat up union men whose names

appeared on a list furnished by the

association.

 

THAT EGG.

 

“Waiter!" The voice of the elderly

man rose in accents of wrath from

his table by the window.

“Yes, sir," replied the waiter, bust

ling forward. The customer swallow

ed several times quickly before he

could command his voice. "I-Iere,

take-take this egg‘ away!" he roared,

with an effort

"Yes, sir," said the waiter, obliging

ly, as he approached the offending

article. “And what shall I do with it,

sir?"

The elder man rose menacingly in

his chair.

"Do with it?" he bellowed. "Do

with it? Wring its neck?"—l.\lationai

Food Magazine.
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S1DELIGHTS AT THE CONVENTION

Ruhl at short picked up everything

but the ball. We were playing in a

hundred yard dash. Presented one of

the delegates with a token of esteem,

in behalf of the St. Louis delegation.

Some They won't let me say

it, Charles.

Seitz performed like a second Ty

Cobb. Got everything in sight. Some

center fielder.

Dowd, with the exception of a few

decisions, a first-class umpire. Sight

seeing in Cleveland no doubt was the

cause of failing eyesight on several

occasions. Some fan.

Yeager, a Matthewson and Johnson

combined. They bit like hungry fish.

Some pitcher.

Kenneweg arrived with a dirty face,

but soon got on the job. Do not for

get to wake me in the morning.

Eisenhauer, the three of us will get

busy. All our planning for nothing.

Harlow acted as rooter for the St.

Louis team. Even he could not stem

the overwhelming tide of defeat. A

second W. J. Bryan. Some grape

juice.

Sackta, if he played with the mud

hens, they would still be in Toledo.

Some left fielder.

Spilker, as a pitcher, bum, rotten

and no good. Let out a grunt at every

throw. Put on your coat. Afraid to

play mum pool. Some bowler.

Bender would have been a success,

but hurt his finger reaching for hot

ones. Got them all skinned when it

comes to hot ones. Some song bird.

Babb eats 'em alive. Busy all the

time. Any good fishing. Some third

baseman.

Kaiser—Predict a bright future for

that boy as a manager, but he will

have to fire the whole d– bunch

first. Honesty and courtesy is what

that boy consists of. Gee! how they

do grow. Some beard.

Roesser-Archer and McLean in

their palmiest days, had nothing on

him. Some catcher.

Hery—A pretty hot room wasn’t it?

And then we will all three get busy.

Bechtel-Nothing got away from

that lad. A veritable ground squirrel.

Also a camera man. Some short

Stop.

Mueller—A fair catcher, catching a

bum pitcher. Kept pretty busy reach

ing for Wild ones.

Slock—An old-timer

and kept very busy.

Roth- good thrower but a poor

runner. Handy at disputing decisions

of the umpire. Some captain.

Grimshaw—the moving picture man.

Very popular, as all the boys wanted

their pictures taken. Had to walk

back to the hotel. Some photographer.

Clinton—Never could find him. Busy

passing around match cases and ad

Vertising our label.

Calladine-From the far west, and

knows how to play ball, also a thing

or two about sack racing. How about

a game of rum? Some second base

man.

Funder Burk—Too light for umpir

ing purposes. Pretty hot, wasn't it,

Walt?

Pauk—Was some fish in the field.

but a good hitter. Struck out three

times. Tried to spring a fish story at

a chicken gathering. Some fish.

Morris-No wonder Hal Chase

joined the Federals. They are going

to tap one after the whistle blows.

Some first baseman.

Herbers joined in the party, initiat

ing the prize won in the hundred yard

dash. Some Stein.

Adler-Medium on first base, but

good on telling jokes. Would have

in Hamilton,



298 B'IV‘OVE MOUNTIBB' AND RANGE WOBKERS' JOURNAL

won the sack race, if he could have

stayed on his feet. Some joker.

lilehaffey——-Quite a. sprinter, when

it comes to circling the bases with a

three bagger. Some hitter.

Parke—From the far east. Enjoyed

the automobile ride. Said he had one

in Cleveland.

Baker-Had to act as introducer

for him. Be on hand fifteen minutes

early, so we can get busy,

Vierling makes a poor hostess.

Went to sleep on the bed when he had

company. Ran the race under a. ten

yard handicap. Some pencil.

Deitz—-The best they had on the

team, and he was only fair. Meet

Ruhl and Egan in room 437 tonight.

Ruegg-They beat you out of a bat.

You will have to go out and put on

your coat.

Egan—Tried to coax him into the

game, but said he was from Cincin

nati. Some reds.

Kuppinger should have played but

didn’t. Knew what was coming be

forehand.

Hare-Also a rooter and a failure.

Get up a good team some time when

you want to play ball.

Apers—Did you see anything of

Slock.

Ferguson—Busy hunting up old ac

quaintances.

Campbell-Promised to play, but

became very interested in the ladies.

Some ladies.

I guess I got them all.

slam at the writer.

Now take a

LOCAL NO. 34, ST. LOUIS, MO.

 

We are all aware of the fact, at

this writing, that business this year

is not what it should be, but still

the majority of the members of Local

34 are working and we hope to hear

the same report from other locals.

The Metal Trades Council in St.

Louis is making great progress, Lo

cal No. 86 has just been seated and

we are informed that the Moiders will

soon afiiliate, which is well ior all

concerned. .

The two lo< als hero did not parade

on Labor lloy, for some reason or

other, but it is 10 he hoped they will

the m‘. ‘m’ y :‘l'.

Attendance at mccti'u's is not what

it should he, “nether it is due to

(lrprtssion in lrd‘irczu or neglect, l

cannot say, but every brother should

try to attend at least one meeting a.

month, as there is no excuse to olIer.

When there is work they can go there,

so why not attend meetings, as it is

just as essential, and everyone knows

that after meetings in No. 34, that our

entertainment committee is on the

job to make it an enjoyable meeting.

We also like to see and hear from vis

itors if they happen to be in this

locality on such evenings.

We were very much pleased to have

a brother, (an oiler), who is a very

good entertainer, with us.

I would also like to hear from broth

er Jno. Baker, of Hamilton, Ohio, as

I have written him and received no

answer. Brother John Asplan please

copy; how is our friend Brock?

Chas. Ruhl, of the Majestic brigade,

is still pounding the enemy, like the

French are doing to the Germans; he

says: “War is hell," so lets arbitrate,

hoping every brother remains neutral.

Brother C. Graf has lost his posi

tion at Priester's Park, as the park

has closed for the season, and he is

now playing thev piano at the "Old

Home;" some piano player.

Brother Zirkle can now eat beans

again, as he has seen the dentist.

Brother Wm. Roth had the seat on

the water-wagon, but couldn't hold it,

although he is some Juggler, for fur

ther information inquire of Brothers

Geo. Roth. or E. Vierling.

EDITOR OF LOCAL NO 34.

LOCAL NO. 46, ROYERSFORD, PA.

 

I, as editor of Local No. 46, and all

of our brothers, surely feel proud to

say that we have reorganized. it

causes the spirit of "76” to rise in the

boys, when they get back into their

old berth again. We have only been

organized five weeks, but we have

made very good headway. We have

been growing stronger each and every

week, and I hopc it will continue so

\'\‘0 have made a very prosperous

start. and with the harmony and inter

est the boys are putting into it, i

think we will come up to our old

standard. I

“'t-l], l wi‘l ham: up the receiver.

hoping for the lit-st in the future, i

remain fraterna‘ly yours.

lClll'I‘OR. NO. 46.
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UOCAL NO. 4, BELLEVILLE, I LL.

Mr. Editor:–

The picture shown above is of the

members of Local No. 4, of Belleville,

and New Athens, Ill., as they appeared

in the Lai or Lay paratie at Belleville,

Sept. 7 19:4.

The scoves shown here

factured by the Auto

New Athens, Ill., a

goods we recommenti as being first

class and strictly union made, boar

ing the label of our organization. Dur

ing the week commencing September

14th, a grand centennial celebration

was held in this city, celebrating the

hundredth anniversary of the found

ing of Belleville; the celebration last

ed the entire week, a monster parade

are n'anll

Stove

toncern whose

Works,

taking place, on “fraternal day,” on

which prizes were offered for various

turnouts.

Local No. 4 captured a prize, a large

United States fing, for being the finest

appearing labor organization in the

parade, and were also entitled to an

other prize for having the it rest per

centage of n-embership of any organ

ization in the parade, but lovi g ro

(eived prize, No. 4 was withing

to share with the other of fani, tion

and fraternal bodies, so the next in

line received this prize. 1 C ( , n'

will be long remembered by the citi

Zens of Belleville, and the members

of Local No. 4, who feel proud of the

showing they made and the beautiful

prize they won.

On to

A MEMBER.
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BELLEVILLE, ILL.

 

Now that the sixteenth convention,

which was held at Hamilton, 0., is

over, we should by no means feel that

all the work is done, and that our

constitution is perfect. As time goes

on, it will always bring with it some

new and strange characters which

we must find a ruling for, either for

its maintenance or against it. As

such things put in their appearance

in the various locals, a note should

be kept of them by the local secre

tary. 0! course, a standing resolu

tion committee would be much bet

ter and should always be on hand

and not elected or appointed a few

meetings before the convention. These

short-notice elected resolution commit

tees cannot compound and analyze

resolutions thoroughly enough which

they try to collect in a few evening

meetings and consequently this gives

the entire work to the convention.

When the delegates return from a

convention, it is usually demanded of

them to explain, “Why did not all the

resolutions pass, which we gave you

to have pased at the convention?"

Should each local have a standing

resolution committee who would note

difllculties as they arise, I believe that

better resolutions could be introduced

at conventions and in a better way. In

the report of proceedings of this last

convention, I notice a number of reso

lutions being described by convention

committees as being a local attair or

recommeding changes. Having a

standing committee, I believe such

resolutions would not be introduced

or could be introduced in some other

form or manner as to induce the

convention to take some action or a

more definite action. Brothers, 1 do

not wish to interfere in your business,

but let us make the next convention

a record for good rule-making. it

is of no more trouble to elect your

local convention resolution committee

when you have your next election of

oflicers than what it is to elect them

at the eleventh hour. This committee

would then have ample time to pre

sent resolutions to the local and in

turn the local would have plenty of

time to give each resolution due con

sideration. After each resolution has

taken this course it can be put aside

and when your delegate goes to the

convention, he can go with pride, and

return the same way. The question,

“Why did not all the resolutions pass,’

which we gave you to have passed

at the convention?" will not be asked

and unpieasantness caused. Do not

begin figuring delegate expenses and

incompetence of your delegate should

he return without a laurel. Before

you figure this way, consider if you

really had given him good material

to go with. It you have not, then you

know who it was that made the blun

der.

CARD 374.

 

LOCAL 86-ST. LOU IS.

 

Mr. Editor:

At this writing things are very dull

in St. Louis. Buck's have started

again, but very, very slow. But broth

ers, why kick? Let's make the best

of it as pleasantly as possible. We

can do it, so brace up. .

Local 86 has joined the Metal

Trades Council and we expect to ben

eflt the organization by' doing this.

Strength is what we want and the

only way we can do this is by each

one doing his share.

I cannot say any more as I, for one

of the lucky ones, have a job and

much of my time is occupied. Wish

ing success to everyone, I am,

Yours fraternaliy,

FRANK JAEGER, JR.

 

TRI-OITY FEDERATION OF LABOR

 

Davenport, la., Flock Island and Mo

line, "L, and Vicinity.

 

To Central Bodies, Local Unions and

Organized Labor,

GREETING;

The Tri-City Federation of Labor

takes this means of notifying organiz

ed labor that the Linograph Co., of

Davenport, 1a.. and the Moline Furni

ture Works Co., of Moline. 111., have

been declared unfair to organized

labor.

Lock-out is still in force at Dino

graph (‘0.. of Davenport, Iowa. This

Company had employed Union machin
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ists previous to Friday, June 19th,

1914. The Company closed down in

definitely, but opened and immediate

1y began to fill the plant with non

union men, importing them from Chi

cago and other places. The object 01’

this was to install the open shop. The

Company refused to have anything

to do with the men, except as indivi

duals, and would not recognize the

‘Union. The Company manufactures

a type-setting machine called the

"Linograph." The Linograph Co. are

members of the Manufacturers Asso

~ciation of the Tri-Cities which we all

know is bitterly opposed to organized

labor. They are using all eiIorts to

crush organized labor, and especially

the Machinists of the Tri-Cities.

If there are any print shops or news

paper publications contempiating in

stalling a typesetting machine, give

the Machinists your support. This

lock out is supported by the Grand

Lodge of the I. A. of M., also the Tri

City Federation of Labor.

The Carpenters Lock-out.

~The lock-out by the Moline Furni

ture Works Co., of the members of

the United Brotherhood of Carpen

ters took place on May 1st, 1914. On

said date, this Company laid on! every

member of the United Brotherhood

of Carpenters who refused to work

ten hours for single time. In start

ing to work ten hours per day, this

Company violated an agreement with

the Carpenters District Council which

called for a nine hour day. Every

fair and honorable means has been

used to have this Company reconsider

their action, but their statements are

that they are going to run an open

shop and only such men will be hired

who are willing to sign individual con

tracts not to join any Labor Union

while in their employ. This firm has

the backing of the Manufacturers As

sociation in their labor crushing game.

This Company manufactures bank,

store, ofiice fixtures, show cases, man

tles, buffets, etc.

The fight of the carpenters has

the endorsement of_ the Tri-City Car

renters District Council, the General

Executive Board of the U. B. of C.

and J. of A.. and the Tri-City Feder

ation of Labor.

Anything that can be done to make

these two firms recognize Organized

Labor will be greatly appreciated.

Fraternally Yours,

JAS. N. COLEMAN, Rec. Sec.

Tri-City Federation of Labor.

THE CLOSED SHOP

 

Stands for Fairness and Industrial

Peace-An Equitable Arrangement.

 

Much has been said and written

about the closed shop, not only in its

favor by its adherents, but against it

by its adversaries, and consequently

in a discussion of this most import

ant question we are led to a consider

ation of the reason for union organ

izations.

Let us see. Broadly speaking, we

can divide the reasons for unions into

three classes:

First-To secure better wages.

Second—'l‘o secure shorter hours 0t

labor.

Thlrd—To make employment a cer

tainty for members.

The balance of reasons, such as san

itary working conditions, the union

label, more light in the factory, ap~

prenticeship rules, etc., can all be

classed under and as auxiliary to the

three classes set out above.

The third reason assigned-namely,

"to make employment a certainty for

members," is the one with which we

are concerned in this article. The

question of wages, shorter hours, etc.,

is always open to conciliation and ar

bitration, and the representatives of

the unions are always willing to arbi

trate these controverted questions, but

there can be no arbitration of the

closed shop proposition, for the rea

son that on this feature of unionism

the men as a body, must stand or

fall.

The trade unions in the first in

stance were developed among the

workers, who in desperation were

forced into organization on account of

the "pluck me" stores. the sweatshop

conditions, the ‘ow wages and long

hours under which they were com

pelled to labor. After organization

they first said "We want the ‘pluck

me‘ stores abolished;" this was ac
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complished. Then they said, “We

want more sanitary surroundings dur

ing worlting hours;" they secured that.

They then demanded shorter hours of

daily labor and secured them. And

then from time to time they asked for

and usually, after an industrial battle,

they secured more pay.

But even these advantages did not

eliminate the ills to which they were

heirs, for the reason that the employ

ers were continually discharging thoe

whom they were pleased to call "agi

tators" and employing nonunion “pace

makers" to disrupt the conditions the

trade unionists had gained through

their collective efforts. Realizing

this, the leaders very wisely came to

the conclusion that to remedy that

evil it would be necessary to‘ evolve

some plan whereby only members of

the organized crafts would be em

ployed by any certain firm or contrac

tor, and this thought led to the birth

of the greatest industrial weapon ever

‘.laced in the hands of organized labor.

It is, generally speaking, the "dove of

peace. good will and fair treatment"

on the part of both the employer and

employe, and if rightly used more in

dustrial peace tbancan be secured by

any other means or methods.

In innumerable decisions handed

down by the courts it has been he'd

that the men have a right to organize,

ask for better cond \ions. ask for

higher wa" ask for more sanitary

surroundings, or ask for anything with

in reason to int-row their moral, in

tellectual. physical and so I ‘Welfare.

The courts hate further svi'l that the

employ/‘r3 have a ii.h1 it: our." inc

and combat these rim-ends and Sv-‘K to

get the men for the lowest was" hos‘

sible, to wotk the two um‘- r condi

tions would by them Non, tin-n,

this he‘n: the case ‘Hid l‘c‘h pet-ties

‘F’illi',’ locally or-mri'ori, i< thorn any

man or Sr‘! of in." who :.r~ so (it void

or deficient of “may ltm‘l 1'" that it

will sav an flill‘t‘viilf‘iit l‘iiii‘Tr-(l into bv

those two contrnctinsz parties for tho

closed shop. wherein the emolovor ob

lizates himself to hire none but mem

bers; of the union. and the men obli

pate themselves to work for him fo'‘

9 given r'ontnonsntion and to furnish

the employer with all the men he

needs from their ranks. is “criminal?”

Scores and scores of decisions have

been handed down by the courts touch

  

  

  

ing these points, and it the men have.

the undisputed right to do this then

it cannot be contradicted that the em

ployers have a right to organize to

combat this, and if this condition.

arises (and let me add that it does.

frequently), then what is to prevent

these two parties from getting to

gether and making an agreement

which will insure industrial peace,

whereby the employer agrees to hire

none but members of the organization,

pay certain wages, work certain hours

and the-men agree to work for the em

ployer and under those conditions and

to furnish him all the help he needs

from their ranks and according to‘

those terms? Any “conspiracy" or

“criminality” about that

We most certainly contend. not, and

all the specious and verbose criticism

indulged in by our adversaries will not

and cannot change the equitability of

such a contract.—.loseph Gwen in Car

penter. ' '_' 31E

HISTORY OF THE EIGHT-HOUR

DAY MOVEMENT.

 

The'rno‘vement for shorter hours he

ran in England- Thorold Rogers in

his “Six Centuries of Work and

Wages" states:

“It is p‘ain that i'll.‘ day was one of

(i'dfll't horrs. * it * The artisan

who is th-m'in-lintr, at this time, an

(itl‘t-hour (‘05' ‘u the building trades

is slmnjv siritiuz to recover what

his 'H'm -i!‘l,~= aomtd for four or five

(""u‘urios r :"L"

The lt‘l ,'u .f the wow}; dav was

1‘.'‘'- it'll!" r- .’\="\"e-(’ lturint: the lat  

" r :i'." r I‘ t u- ‘i :htr I and the ho

: ltniiur vi 1‘ * tin-1 urth centuries,

t‘ur- ho ‘rt .' “ ‘n ‘or were pral‘iit'nlly

l" li'ri ('11. T1. ‘ r-rdlni r3‘ Workday of

the Eyt'lhh mt ran \‘i'is from twe‘vo

to fourtn =1 hours. Textile manufac

tureis met-ted a much ionizer day.

At this tit'w‘, “mills were run day and

night-children were obtained in

groups from the poor law guardians

and worlred in ‘two sets, lodst‘d in

sorts of pcns with one set of beds,

one set of children occuuying the beds

while the other set worked, and vice

versa. The clnldren were carried

from the beds to the mills and from



s-rovs uomvms' All) use: wosxsss' .rovsiul. 503

the mills to the beds." The condi

tions were equally deplorable among

the adult workers. As late as 1840

half-naked men, women and children

worked in the mines of Great Britain

as long as sixteen hours a day.

The first organized ettort to reduce

the workday was made by the London

bookbinders in 1780. Within six

years they succeeded in lopping oiT

one hour and still another hour eight

years later, and in the next two years

another half hour. Thus eighty years

ago the London bookbinders won for

themselves a ten—hour day.

In 1830 Richard Osler, known as

the “factory king” was converted to

the demands of labor and carried on

an agitation for a ten-hour day, suf

fering bitter persecution and impris

onment.

The first proposal to secure an eight

hour day for factory employee was

made by Robert Owen in 1817. When

little children were compelled to work

fifteen and sixteen hours a day in

the textile mills, it is little wonder

that Robert Owen was discredited as

a visionary seeking a Utopia. He,

however, established a regular ten-and

ahalf-hour day in the mills at New

Lanark, and he lived to see a ten

hour day made universal in the textile

industry.

In 1833 an act was passed limiting

the hours of children under thirteen

years to forty-eight hours per week.

A law making ten hours a day's work

was passed in 1847.

In 1860 there was a revival of the

nine-hour movement. but the indus

trial depression oi’ that period pre

vented any tangible results. The act

of 184? reduced the hours in all tex

tile trades from sixty to fifty-six a

week.

During 1888 the shorter day move

ment received great impetus, the new

sense of solidarity in the ranks of la

bor, which was so marked a feature

or‘ the match makers‘ strike in 1888,

led to the formation and extension

of trade unions among workers who

were either unskilled or who had,

for other reasons, hitherto been un

organized.

These unions m'v'aribly adopted an

eight-hour IlI‘OlZI‘fllTL

In November .1383, the "Gas Work

rrs and General Laborers’ Union" do‘

manded a rednrlion from twelve to

eight hours, and practically all with

out a strike. There was no reduction,

but 1n some instances an increase or

wages.

On May 1, 1890, occurred the tirst

international eight-hour day demon

stration.

An eight-hour league was formed

in Melbourne, Australia, in 1856, by

the allied trades. Notice was immed

iately given that “alter the 21st day

of April, 1856, no man belonging to

the unions represented would work for

more than eight hours a day."

The solidarity of labor was such

that in three weeks the point was won,

and to this day April 22nd is recogniz

ed as a holiday and known as the

"Eight-Hour Day."

In both Queensland and New Zea

land the lower house, elected by man

hood suflrage, passed eight-hour laws,

but the upper houses, representing the

propertied classes, rejected the same.

The Social-Democrat Party of Ger

many has persistently agitated for an

eight-hour day. The law oi’ 1877, sup

plemented by the law oi.’ 1887, passed

the reichstag, prescribing a, maximum

of ten hours for persons under sixteen.

In 1888 the miners in the Westphalia

coal mines struck for an eight-hour

day, secured Imperial intervention and

won.

Switzerland has a constitutional pro

vision granting the legislative right

of the nation in its political organi

zation to limit the working day. The

federal factory law limits work days

for adults in factories and workshops

to eleven hours and on Saturdays and

holidays to ten.

In the United States, at the begin

ning of the eighteenth century, a

twelve-hour workday generally obtain

ed among artisans. It was vastly

different among the textile workers. In

New England the mills run thirteen

hours a day.

An organization was affected in 1831

at Boston to secure a ten-hour day.

In April, 1840, President Van Buren

proclaimed a ten hour day in the navy

yard and all national institutions. This

became general in all the shipbuild

ing establishments.

In 1845 the first national industrial

convention was held in New York.

An organized. concerted action was

begun for a ten-hour day. 'l‘hr1 first

law enacted on the subject was in
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1849, when the Pennsylvania legisla

ture provided that "ten hours shall be

a day's work in cotton, woolen, silk

paper-bagging and flax industries."

On June 24, 1859, General Banks in

troduced an eight-hour bill in Congress

lr. passed the House and Senate, was

promptly signed by Grant and speedily

enforced in the navy yard. Wages

were, however, reduced one-fifth.

Those who desired the old wages

were allowed to work ten hours,

-A general ‘agitation for an eight

hour day was precipitated in 1356.

Bradstreet’s estimate of the number

of strikers for shorter hours was 200,

000. Fifty thousand secured their de

mands. One hundred and fifty thou

sand secured shorter hours at full

pay. In time this vantage was lost.

At the St. Louis convention of the

Federation of Labor, held in 1888.

plans were made to hold mass meet

ings in every city on the eight-hour

question on four days during the fol

lowing year. it was decided to strike

trade by trade, one trade at a time,

for an eight-hour day, on each suc

ceeding May day. The carpenters

were chosen to strike in 1890. They

did, and won in many cities. The

miners were to strike in 1891, but lack

ed cohesion and solidarity, and noth

ing particular came of it.

Twenty-seven states and territories

besides the United States have an

eight-hour day. Six States prescribe

by law eight hours as the limit oi’

a day's work unless specified to the

contrary. These are Connecticut, llil~

nois, .lndinana, Missouri, New York

and Pennsylvania. Nevada and the

United States specify the eight hour

day on irrigation work and New York

for laborers upon reservoirs.

In Wisconsin the eight-hour day is

prescribed in manufacturing and ma

chinery establishments, unless other

wise agreed upon. The laws of Mis

souri, New Mexico and Tennessee spe

cify eight hours to be a day's work

for laborers in road work. Eight

hOUl's is a legal day's work in mines

and smelters in the following states:

Arizona, Colorado, Missouri, Montana,

Nevada. Utah and Wyoming. The fol

lowing states prescribe eight hours a

maximum day’s labor upon public

works: California, Colorado, District

of Columbia. Hawaii, Idaho, Kansas,

Maryland, Minnesota, Montana, Neva

da, Ohio, Pennsylvonia, Porto Rico,

Utah, Washington, West Virginia, and

Wyoming. The United States pro

vides for an eight-hour day on govern

ment work.

 

THE RIGHT TO LABOR}.

 

Horace Greeley,

“In the beginning God. created the

heavens and the earth. The earth,

air, the waters, the sunshine, with

their natural products, were divinely

intended and appointed for the use

and sustenance of man (Gen. i126-28)

—not for a part only, but for the whole

human family.

“Civilized society, as it exists in our

day, has divested the larger portion

of mankind of the unimpeded, unpur

chased enjoyment of their natural

rights. That larger portion may be

perishing with cold, yet have no legal

ly recognized right to- a stick of de~

caying fuel in the most unt‘requented

morass, or may be tarnishing, yet have

no legal right to pluck and eat the

bitterest acorn in the depths of the

remotest wilderness. The defeasance

or confiscation of‘ man's natural right

to use any portion of the earth's sur

face not actually in use by another is

an important fact. to be kept in view

in very consideration of the duty of

the affluent and comfortable to the

poor and unfortunate.

"it is not essential in this place to‘

determine that the divestment of the

larger number of any recognized right

to the soil and its products, save by

the purchased permission of others,

was or was not politic and necessary.

All who reflect must certainly admit

that many of the grants of land by

hundreds of square miles to this or

that favorite of the power which as

sumed to make them were made

thoughtlessly or recklessly, unaccom

panied with stipulations in behalf of

the future occupants and cultivators.

it a reasonable foresight and a decent

regard for the general good had been

cherished and evinced by the grant

ing power. Suffice it here, however,

that the granting of the soil-of the

State of New York, for example—hy

the supreme authority, representing
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the whole, to a minor portion of the

whole is a ‘fixed fact.‘ By a law of

nature, every person born in the State

of New York had (unless forfeited by

crime) a perfect right to be here, and

to his equal share of the soil, the

woods, the waters, and all the natural

products thereof. By the law of so

ciety, all but the possessors of title

deeds exist here only by the purchased

permission of the landowning class,

and were intruders and trespassers on

the soil of their nativity, without that

permission. By law, the landless have

no inherent right to stand on a single

square foot of the State of New York,

except in the highway.

"The only solid ground on which this

surrender of the original property of

the whole to a minor portion can be

justified, is that of the public good

the good, not of a part, but of the

whole. The people of a past genera

tion, through their rulers, claimed and

exercised the right of divesting, not

themselves merely, but the majority of

all future generations, of their original

and inherent rights to possess and

cultivate any unimproved portion of

the soil oi’ our State, for their susten

ance and benefit. To render this as

sumption of power valid to the fear

tul extent to which it was exercised,

it is essential that it be demonstrated

that the good of the whole was pro

moted by such exercise.

"Is this rationally demonstrable

now? Can the widow whose children

pine and shiver in some bleak, miser

able garret, on the 15 or 20 cents,

which is all she can earn by unre

mitted toil, be made to realize that

she and her babes are benefited by or

in consequence of the granting to a

part an exclusives right to use the

earth and enjoy its fruits? Can the

poor man who, day after day, paces

the streets of a city in search of any

employment at any price (as thous

ands are now doing here) be made to

realize it on his part? Are there not

thousands on thousands—natives of

our State. who never wilfully violated

her laws-who are today far worse off

than they would have been if nature's

rule of allowing no man to appropri

ate to himself any more of the earth

than he can cultivate and improve,

had been recognized and respected by

society? These questions admit of but

one answer. And one inevitable con

sequence of the prevailing system is

that, as population increases and arts

are perfected, the income of the

wealthy owner of land increases, while

the recompense of the hired or lease

hold cultivator is steadily diminishing.

The labor of Great Britain is twice as“

effective now as it was a century ago,

but the laborer is worse paid, fed and

lodged than he then was, while the

incomes of the landlord class have

been enormously increased. The same

fundamental causes exist here, and

tend to the same results. They have

been modified, thus far, by the exist~

ence, within or near our State, of large

tracts of unimproved land which the

owners were anxious to improve or

dispose of, on almost any terms. These

are growing scarcer and more remote;

they form no part of the system we

are considering, but something which

exists in opposition to it, which modi

fies it, but it is absolutely sure

tu be ultimately absorbed and

conquered by it. The notoriousv

fact that they do serve to mitigate

the exactions to which the landless

mass, even in our long and densely

settled towns and citie, are subject,

serves to show that the condition of

the great mass must inevitably be far

worse than at present, when the na

tural consummation of land selling is

reached, and all the soil of the union

has become the property of a minor

part of the people of the union.

"The past cannot be recalled. \Vhat

h\s been rightfully (however mistak

enly) done by the authorized agents

of the State or nation can only be

retracted upon the urgent public ne~

cessity, and upon due satisfaction to

all whose private rights are thereby

invaded. But those who have been

divested oi.’ an important, a vital, na

tural right, are also entitled to com‘

pensation. The right to labor. se

cured to them in the creation of the

earth, taken away in the granting of

the soil to a, minor portion of them,

must be restored. Labor, essential to

all, is the inexorable condition of the

honest, independent subsistence oi’ the

pour. it must be fully guaranteed to

all, so that each may know that he can

never starve or be forced to beg while

able and willing to work. Our public

provision for pauperism is but a halt

ing and wretched substitute for this.

Society exercises no paternal guard<
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ianship over the poor man until he

has surrendered to despair. He may

spend a whole year and- his little all

in vainly seeking employment, and all

this time society does nothing, cares

nothing for him; but when his last

dollar is exhausted and his capacities

very probably prostrated by the in

toxicating draughts to which he is

driven to escape the horrors of reflec

tion, then he becomes a subject of

public charity and is often maintained

in idleseness for the rest of his days

at a cost of thousands, when a few

dollars’ worth of foresight and timely

aid might have preserved him from

his fate, and in a position of independ

ent usefulness for his whole after life.

"But the right to labor—that is,

to constant employment, with a just

and full recompense— cannot be guar~

anteed to all without a radical change

in our social economy. I, for one, am

very willing, nay, most anxious, to do

my full share toward securing to

every man, woman and child full em

ployment, and a just recompense for

all time to come. I feel sure this can

be accomplished. But I cannot, as the

world goes, give employment at any

time to all who ask it of me, nor the

hundredth part of them. ‘Work, work!

give us something to do! Anything

that will secure us honest bread,’ is

at this moment (1846), the prayer of

no less than 30,000 human beings with

in the sound of our city bell. They

would gladly be producers of wealth.

yet remain from week to week mere

consumers of bread which somebody

has to earn. Here is an enormous

waste and loss. We must devise a

remedy. It is the duty, and not less

the palpable interest of the healthy.

the thrifty, the taxable, to do so. The

ultimate and thorough remedy, I be

lieve, is found in association."

A WORLD FEDERATION IS NO

DREAM.

Had the nations of the world in

dorsed the naval holiday policy pro

posed by Winston Churchill, the first

Lord of the Admiralty of England, and

urged by the American labor more

Inrni. there \\'()"1\] have horn set up :1

tendrncv to counteract the eternal

preparedness for war uhi'h is an in

 

centive to unnecessary coniiict. But

the war lords were in the saddle. They

were planning the destruction of

forces that were democratizing the

laws and governments.

In Germany the working people of

Prussia were conducting a systematic

campaign for free speech. They were

insisting upon democratic principles

in the Reichstag. Russia was con

fronted by open manifestation of dis

content among her working people.

The Cossacks were suppressing strikes

for greater freedom. In Austria-Hun

gary a movement was developing for

the purpose of securing the working

people the right of association and of

the free exercise of activities to bet

ter their conditions. Large acces

sions had been made to the labor rep

resentations in the national legisla~

tures. in England social insurance

and home rule for Ireland had been ac

.complished, demostrating the constant

tendency toward further democratiza

tion of .British institutions. Autocratic

government sought to overwhelm

these democratic movements by inter

national war.

‘But reactionary autocracy cannot

permanently stay progress. The peo

ples of Europe will emerge from the

carnage and the smoke of battle with

renewed determination to establish

principles and institutions that are in

harmony with industrial. political, and

social development. This war will

constitute a more urgent reason to de

stroy monarchial institutions, auto

cratic power, and to abolish militarism

—a reason forced upon consciousness

of all by maimed and dead bodies of

fathers and sons, husbands and broth

ers. by the starved uunderdevelopment

of women and children, and by terrible

desolation brooding over the continent

like an evil spirit. War was ever

brutal. but it has been made a thous

andfold more so by inventions and

modern skill.

The time to avert war is the time of

peace by educating the peoples to the

horrors and futility of war. and by

Prealin: a universal demand for inter

national notice and for political agen

r-Zos to perpetuate it Such effort will

‘Tins about that day of which Victor

lingo wrote:

“ '\ day will come when the only hot

m-snm will he the market open to

commerce and the mind opening to
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new ideas. A day will come when

bullets and bombsnells will be re

placed by votes, by the universal suf

frage of nations, by the venerable arb1

tration of a great sovereign senate,

which will be to Europe what the Far

liament is to England, what the Diet

is to Germany, what the Legislative

Assembly is to France. A day will

come when a cannon will be exhibited

in punblic museums, just as an in

strument of torture is now, and peo

ple will be astonished how such things

could have been. A day will come

when these two immense groups, the

United States of America and the Uni

ted States of Europe, shall be seen

placed in presence of each other. ex~

tending the hand of fellowhip across

the ocean."

A world federation is no idle dream,

In the olden times individuals depend

cd upon brute force and swords to

enforce their claims to justice. Newer

and better ideals supplanted primitive

methods by institutions established to

secure to all society such protection

and justice as accord with the most

intelligent concepts. The time has

now come for establishing permanent

political institutions which shall stand

for peace and justice between nations.

Such institutions would be a his: step

toward the abolition of war. There

is developing an international moral

ity that will be satisfied with nothingr

lP=s than world federation.

For the accomplishment of this great

idr-al. til" establshment of justice ‘n

all the relations of all people, no

power is so potent as the organived.

labor mo'Ymcnt of the universe. “'lw'n

the working people finally determine

that in’t-rnm‘n'nnl wnr sh'til ('r-asn i‘tc

"""'"l will in forever rid of fr-'i,iit'i|_""

strife.

Tht‘n and then only will he rcfilive'i

the ideal of William l.‘oyd_(‘-arrisn":

“.\iv tnnntrv is the v o'ld; my covntrv

YIN-n an all mankind." —-— I’rt'\i(li"'_

{:mnuvrs, in the \vncrican Fed‘ ration

iF' .

THE CARD AND THE MAN.

Someone has said that it is not so

much a question of “Have you a union

card?" as "Are you a union man?"

and that thereis considerable differ

ence between the meaning of thetwo

rucst'ons.

This is very well put indeed. There

is a vast difference between the two

men. The man who is contented

merely to vcarry a union card may

perhaps be actuated only by a desire

to qualify himself to work on a. union

job or in a union shop. There is

nothing to prohibit the man with a

union card from being a first-class

union man in every respect, still there

are many men with union cards who

fall far short of this standard.

The man with the union- card may

be qualified to participate in union

affairs and to work under union cow

ditions while at .the same time his.

every walking thought and act, out.

side of those acts that are governed

by union rules, may be so calculated

as to do the utmost of destruction to

the cause whose card of membership

he carries.

There are members of organized

labor who make it their chief and

only business in labor matters to talk

against the cause and its chosen lead

ers. These are the men who can be

depended upon to give the public a

bad impression of trade unionism so

far as they are entitled to credence,

so that when the time comes when

public sympathy is needed'in a con

test it shall be lacking. .

These are the men whose constant

vilification of the movement they are

ensased in or commonly supposed to

lie members of, is calculated to turn

the rising generation azainst the

raise. the movement‘, and the men

"\"l have made living conditions for

the workers tolerable in our time

These are the men that holler for

union hours, union Wages, and union

wnditions and condemn everybody

and every-thins: if they do not not ex

actly what they want for themselves.

\' hi!“ at the some time they condemn

ill other person; to work under mm

rfion tonrli‘mns ln l‘llll‘nlblllllg tho

"ruducis oi nniair labor when at end

ing their wazts instead of lzivingpref

even-'0 to articles bearing the union

lalel.

These are the men whose own in

sinceriiy is calculated to dimin‘sh the

respect of retail merchants for the

cause of unions and union labels and

their failure to perform their duty as

union men not only cnrtails the sale

of union label goods so far as their

own purchases are concerned, but



308 s'mvl MOUHTIBS' an “no: woman‘ JOURNAL.

they tend to restrain merchants from

offering them for sale for the benefit

of more consistent union members

who would purchase them.

The man with a card who is satis~

fled with merely being the man with

a card and who does not propose nor

intend to do his duty any further

than that, and especially it he is one

-of those who are forever and etern

ally slandering the movement and its

oflicers, is a traitor to the cause sec

ond to none who have been men

tioned in history.

The union man is different. He has

the card, it is true, and it is more

likely to be paid up. He also has the

.apirit of unity that causes him to re

train from participation in move

.ments or arguments or abuse calcu

lated to weaken the influence of the

movement that he supports with his

money and with his efforts.

The man with a card very often 15

:not scrupulous what kind of a card it

is. He cares so little about the union

'movement that he doesn't understand

-the difference between unionism and

.tactionalism, therefore we often find

him carrying an opposition card, that

:is not a union card at all, but simply

.a card of dissension. This is the man

‘with the union card who doesn't care

a hang about the unions or what kind

-of a union it is so long as it may

.serve his special selfish purposes for

the time being.

Not so with the union man. His

heart and soul is in the movement

:for the amelioration of the conditions

of labor so that they may receive bet

ter wages, higher standards of living,

better education for their children

-and home conditions for their fami

lies. He realizes that this can only

‘be accomplished through concerted

and united action, therefore he looks

‘upon every secession movement and

every secessionist as an enemy. Fur

thermore, he does not like to hear

any member disparage the movement

or‘ criticise any of its ,ofiicers or

members behind their backs. When

-ever he hears anything of this kind

he is very likely to ask the member

making reckless statements to make

them in open meeting and to back up

‘his statements man fashion.

The trade union movement is quite

numerous. The International Secre

iariat, embracing the aiiiliated trade

unions of the world, is said to have

some over 7,000,000 members. The

trade union movement is not lacking

in men with union cards. It needs

more members, it is true, and many

industries are not completely organ

ized, but perhaps before more ideal

conditions exist as to Organization in

the different industries, there must be

some change in the proportion oi! card

men- to union men,

We need more out and out, tried

and true, thick and thin union men,

whose conception of their duty to

unionism goes beyond the mere car

rying of a card and takes them to

the extent of rendering every person

al service and sacrifice for the wel

fare of the movement, and we need

these men, perhaps, as a preliminary

to the gaining of an aggregate mem

bership that will be more influential

in obtaining desired results.

There is no doubt we are making

progress in this direction. The steady

gains in the membership 0t unions

prove this to be a fact. Still we want

to travel faster in the same direc

tion; therefore, let's remember that

it is union men we want, carrying

union cards, it is true, but we must

not be satisfied with getting men to

carry cards when we need more hard

workers in the movement.

BITS OF HISTORY IN RELATION

TO LABOR.

 

In the early days of industrial his

Qry Parliament and the kings, ‘both

in England and on the continent, took

an-active part in regulating the work

ing hours as well as the wages of their

subjects. By doing this it was be

lieved the king could protect his own

interests, in addition to those of the

people, against unscrupulous employ

ers. An English statute, made by

Henry IV. in the early part of the fif

teenth century, fixed the legal hours

of the country laborers from 5 o’ciock

in the morning until 7 o'clock in the

evening from March until September;

but from September until the follow

ing March they were to work from

the springing of the day until the

night of the same day. They were

always to have half an hour for break
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Crusades.

clean in order to resist disease.

Iast and an hour and a bait for din

.ner, with the privilege of a nap each

-day from May until August, and were

to work on Saturdays only until noon.

Trading in the shops on Sundays and

holidays was forbidden.

In medieval times the Saturday

halt holiday seems to have been al

most universal. "Every one must be

pleased with his work," says a Kuten

berg ordinance, "consequently no one

.must be overworked.” Even Ferdi

nand l.—1458-94—one oi the most fe

rocious kings who ever sat on a

‘throne, accepted this maxim and ruled

that in the imperial mines the miners

were to work only eight hours a day.

‘The old law also explicitly stated that

‘work after Saturday at noon was to

be strictly prohibited, and that "a pair

'of stocks be in every town” that ern

ployers who worked overtime might

be thrust into them. Because there

was a Saturday halt holiday it must

:not be thought that this afternoon was

given for recreation. Indeed not—it

was bathing time for the greater part

of the community.

Most barbarians, judged by modern

'ztandards, were anything but cleanly

in their personal habits. In England,

France and Germany bathing was an

almost unknown custom until atter the

The pilgrims from the east

orought home with them ideas of the

bath as a help in the treatment of dis

eases, and bathing rooms were gradu

ally introduced into the hospitals and

the ideas of bathing spread generally.

Persons who had been treated there

saw the value of keeping the body

The

plague that swept over Europe in the

early years of the fourteenth century

helped to teach this lesson.

By the fifteenth century there was

scarcely a large city that did not pos

sess well patronized public bathing es

tablishments, although it was not un

til the seventeenth century that the

Turkish bath was introduced, and not

until the eighteenth century that sea

bathing. so common among the Ameri

can Indians, was tried experimentally.

Why Saturday was chosen as bath

ing time is not diflicult to imagine.

On Sunday everybody was compelled

to go to church, whether he would or

not. As the 'Mosletn in the east

bathed before entering the mosque, so

did mediaeval man before entering his

church, only he must take his bath

on Saturday afternoon in order to be

clean the following day. There was

even a distribution of bath money to

the children whose parents were un

able to pay for their baths.

THE PROBLEMS OF LABOR

 

Secretary of Labor Wilson in an In

terview Points Out the Many Vex

atious Questions Which Must Be

Answered.

 

"The welfare of the laboring class

is the greatest living question that

confronts not only this but every

other country,“ said Secretary Wilson

of the Department of Labor in dis

cussing ior a. newspaper the labor

question in the United States today.

“Take care oi! labor and the country

is bound to be prosperous and its

people happy. I have tried to con

tribute the best efforts of my lite to

solve the question and it is my am

bition to continue to do so until I

am called away.

“i am a sincere believer in union

ism. I believe in organization as a

means oi’ protection for all kinds of

labor. I cannot see how the employes

could secure even a small share oi’

justice without organization. I look

upon any industry as a partnership

in which the employer and the em

ployee are the partners in production.

They have a mutual interest in secur

ing the largest production for a given

amount of labor, and it is only when it

comes to a division 0! the profits that

their interests begin to diverge."

His ideal condition between the two

parties is as follows:

"A condition of partnership and or

equal rights. There is an implied

partnership now, but the difficulty is

that the employer does not recognize

it. He assumes that his plant is his

property and that he has a right to

do with it as he pleases and to run

it as he pleases. He fails to grasp

the idea that there is no title to prop

erty that is not a law-created and law

protected title.

“Society has allowed private indi

viduals or corporations to hold, cer
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tain rights only for its protection and

development and it may modify that

title whenever it is deemed necessary

for its protection. Therefore, when‘

the employer ‘claims the factory as

his own to do with as he pleases he

fails to realize that he has no title to

the factory except in so far as society

permits."

In answer to the question whether,

in his opinion, the industries of the

United States could be run on an

eight-hour-a-day basis, the labor mem

ber of the President's Cabinet readily

answered ai‘iirmatively.

“I have no doubt of it,” he said,

“and I believe that there are many

industries in which the workman will

produce as much in eight hours as he

did in ten."

“Will we have an eight-hour day

everywhere in the United States in

due time“

“There are many States in which

the eight-hour-a-day law applies to cer

tain occupations. More States are

added every year, and also more oc

cupations. At this rate of progress it

‘looks as if the eight-hour day will be

-come an accomplished fact before‘

many years."

Being asked his opinion on strikes.

Secretary Wilson said: “Instead of

strikes, wages should be made as high

as possible as a return for producing

capacity. I do not believe in compul

ory arbitration, but both sides should

work out their differences mutually;

otherwise one or the other is always

dissatisfied.

"The law creating the Labor De

partment aims in solve labor ques

tions One of its dulics is to act as

a m' diam‘- brtwm n employer and em

plcye. Mi diction rr \S‘IXIJ'S (‘Ollvfli'fo

llfllil‘l’ii'ifl‘. Thor!‘ (on no no col

lr-riivn li'll"! ‘nine Y.i\l.\~'s labor union-i

{"‘n rpuvpuo-qfpd \nq nu) $3110 and n“.

1\l(‘_\"*r‘ on thr- Hr‘cr (‘onsr-miontii'.

our s'orvr'w‘lw'ii l", W wr'li'z'rri lb‘

i‘fil‘l'lili'r ‘in lri'r'z‘wn lnlor and rail

izi ."

Hp‘ a‘iim: oF the rsrliz: of ill" tari't

lesis'etinn, Mr. Wilson said: "if th“

manufacturers of this country I‘Odilfl‘

the wages of their lllllnl'inz: men and

assign as a reason the tariff law lhev

will be brought before the bar of nulr

lic opinion by the Department of Com

merce. In this my department will

certainly assist in what the Depart

 

ment of Commerce may do in that re

spect. We shall '.mmediately, through

the Bureau of Statistics, gather infor

mation to determine whether their

statements are true or not. The re

sults will be given to the country that

it may judge."

"Not only the national administra

tion is very friendly toward organized.

labor," said Secretary Wilson, in an

swer to a question as to the attitude

of the administration toward organ

ized labor. “but Congress is showing

itself to be a true friend of the Work

ing man of this country, which fact

was amply demonstrated in recent

Congressional legislative acts. I have

no reason to believe that the attitude

of either the administration or Con

gress will change. The outlook for

labor is exceptionally bright and the

labor movement is progressing. The

country on the whole is in very good

condition as to organized labor. There

are disturbances, of course, in some

sections, but the outcome of these

will result in nothing but good for the

organized workers. Publicity is the

greatest agency to stop abuses and in

justices.

“The organization of the working

class and their trade union movement

in the United States is aiming toward

and accomplishing one end-the more

equal distribution of Wealth. Organ

ized workers are seeking to solve that

great question or problem-the equal

distribution of wealth. Great strides

have been made. toward this goal,

which would settle all troubles for all

times. Every step toward the solving

of this problem-40 got for labor the

equivalent of what it produces-—is

sanctioned by the one trade union

iwwrmert. if the Srcialisi partv has

found or can find a solution of this

ywnlvxing l’llOlll‘il‘i, that is the step

"b‘bh would be taken up by the work

ers of the country."

Discussing the liquor qrrsrion, Soc

rr-i‘ry Wilson said the deadliest blow

ih"t can lifi-‘i‘il'lv be dealt the use

of stimulants by the working man wil‘.

come when the hours of a days work

:‘l‘e reduced to a. point where a work

ini.r man can so to his work the next

morning fooling refreshed bv his sleep

fol‘ovvin: his previous day‘s work

“In many industries in the present

day," continued Mr. Wilson, "the

mind and body of the working man
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are completely exhausted after his.

day's toil. and he is forced to the use

of stimulants to keep up. it is not

entirely his fault; it is partly the fault

of conditions. Eliminate the condi

tions and you will witness a great

falling off in the use of stimulants.’

"Are you opposed to Asiatic immi

gration ?“ was asked of the Secretary.

and he shrewdly evaded the direct

question by saying: “I think we have

all the radical troubles on hand we

can take care of." He prophesied a

vast increase in lhe number of Europ

ean immigrants ‘coming to this coun

try this and next year, particularly to

the Pacific Coast, and declared him

self in favor of keeping immigration

within the bounds of the possibility

of assimilation.

Of the unemployed, Secretary Wil

son said he wished to see created

within his department a bureau of in

formation that would handle about

the same lines of information as the

Weather Bureau, where, with the aid

of the immense number of govern

ment employes which are scattered

over the country. the bureau could

gather the information where men can

find employment, the hours of employ

ment, the conditions under which they

toll, whether or not a trade union is

recognized, and last. but not least.

whether or not any trade dispute ex

ists where the employment may be

had; and then condense that informa

tion into a sheet that can be posted

in every postoiilce in the United

and in every other place where men

congregate. so that they will have that

information relative to where employ

ment can be had, the kind of employ

ment and in doing so give them the

information in such a way that when

a man comes into a community where

a strike exists for the purpose of

taking the place of strikers he does

so with his eyes open and cannot

make the plea of ignorance.-—Shoe

‘Yorkers’ Journal.

LABOR UNION NOTES,

Over 3.000.000 tOllers in th"s coun

try work from fifty-four to sixty hours

a week.

Thirty per cent of the workers in

the clothing trade of New York have

the eight-hour day.

Unions on the Pacific coast are ad

vocating a universal eight-hour day

for that section.

The United States now has more

than 6,000,000 factory employes and

1,600,000 railroad employes.

Textile workers in the vicinity of

Fall River, Mass, are maintaining an

agitation for sanitary mills. The work

ers assert that conditions are a men

ace to health.

In Victoria, one of the states of the

commonwealth of Australia where the

‘minimum wage law has been in force

for seven years, the inevitable tend

ency has asserted itself for the legal

minimum to become an actual maxi

mum.

Denmark has almost 15,000 women

in its trade unions.

Unions at Streator, 111., have opened

a cooperative store.

Louisiana has passed a compensa

tion and liability law for workmen.

Iowa's compensation law has been

upheld by the state supreme court.

There are 10,000 union chandelier

and brass workers in Greater New

York.

A determined effort is being made

to organize textile workers in South

Carolina,

Ireland now has 1,508 co-operative

societies, with 3.01l,390 members.

Arkansas mine workers have enough

signatures to permit the people to

vote next fall on the proposed miners‘

qualification act.

The city charter of San Francisco

prescribes an eight-hour day, with a

minimum wage of $3 for a.l work un

der city contracts.

The San Francisco stone contractors

pay the following wage scale for eight

hours: Carvers, $6; stonecutters,

$560; plancrmen, $5.00; sawyers, $5.

Til" Niagara county (N. Y.) court

has held coustliu'ionul the law rc

quirinx; one day of rwt in sown for

workers in munul'u-tulinv. and mercan

tile cstulllisliiui lit“.
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$00‘?WORKERS UNiON

UNION STAMP

Fac’rory

Named shoes are frequently made in

Non- Union Factories

D0 Not Buy ANY SHOE
no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stamp

Are Always Non-Union

JOHN F. TOBlN

President

CHAS. L. BAINE

Sea-Twas.

Do not acceptv any excuse for the absence of the

Union Stamp.

BOOT AND SHOE WORKERS’ UNION

216 Summer Street, Boston, Diann

  

Statement of the Ownership, Manage

ment, Circulation, etc., of the Stove

Mounters’ & Range Workers’ Jour

nal, published monthly at Detroit,
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24, 191.2.

Name of Editor, Frank Grlmshaw,

postoffice address, 1210 Jefierson ave.
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GERMANY'S CHILD WORKERS.

There are 13,214 children under

fourteen years, of whom 7,434 are

boys, employed in mills and factories

in Germany, according to the latest

official returns. The number of chil

dren between the ages of fourteen
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If you are Buy Union Made Goorh
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OVERALL! AND JAI‘KE'I‘D,
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PIIIDERS, "A" and CAP‘
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THE HECK PRINTING CO.

PRINTERS AND

BINDERS

372 GRA'I‘IU'I‘ AVE.‘ DETROIT. MIC".

and sixteen employed in 110.000 Ger

man mills and factories is 505,000, of

whom nearly 333,000 are boys. The

greater number of little boys are

found in metal and machine shops and

in textile factories. The greatest num

ber of little girls are found in tes

tile and clothing factories.
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Abbreviations designating class of cards:

Honorary; H.-Honorary.

No. 1, DETROIT, MICH.

Meets first and third Monday of the

month at 275 Gratiot Ave.

Cards Granted—Henry Kahle, T. 1179.

Officers Elected—President, E. W. Par

sons; Cor. and Rec. Secretary, Harry

Terry; Financial Secretary, Harry

Hendricks; Treasurer, Louis 'Netzel.

Trade-Slack.

Financial Secretary—Harry Hendricks,

1546 Holcomb Ave.

*Cor. and Rec. Secretary—Henry Terry,

312 Pallister Ave.

NO. 2, EVANSVILLE, IND.

Meets second and fourth Thursdays of

the month at C. L. U. Hall.

Financial Secretary-John Yaeger, 325

State St.

Cor. and Reo. Secretary-Henry Stude,

1805 Fulton Ave.

NO. 3, QUINCY, ILL.

Meets second and fourth Thursday of

the month at Labor Hall, Ninth and

State Sts.

Cards Deposited—B. H. Sanders, T. 296;

R. Sanders, B. H. 4390.

Officers Elected– Wm. Menke, Art.

Herrman, John Pankoke, Trustees;

Geo. Pauk, Vice President.

Trade-Poor.

Financial Secretary-Chas. Spilker,

1017% Jefferson.

·Cor. and Rec. Seeretary-Geo. Hage

man, 1018 S. 9th st.

NO. 4, BELLEVILLE, II.L.

Meets second and fourth Wednesdays

of the month at Adler's Hall, First

and Race Sts.

financial Secretary-Chas. W. Bender,

518 W. Second St.

*Cor. and Ree. Seeretary-Al. Hendricks,

811 E. Seventh St.

NO. 5, SOUTH BEND, INDIANA.

Meets second and fourth Mondays of

the month at C. L. W. Hall.

Initiated—Chester Neddo, 3788; Jos.

Cabnaw, 4906; Elmer Neddo, 4907;

Arnadour Bargeron, 4911; Vincent

Darenck, 4912; Asa E. Goff, 4913.

Cards Deposited-Ira Jones, 33.49.

Trade-Fair.

Financial Secretary—C. B. Ridenour,

1330 W. Sample St.

Cor. and Rec. Secretary-A. Anderson,

612 N. St. Peter St.

NO. 6, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Trade—Picking up.

Financial Secretary—Charles Heison,

818 E. Willard St.

Cor. and Rec. Secretary-Charles G.

Riotle, 2937 Hurley St.

NO, S, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council hall, Second

and Court St.

Cards Granted—Wm. Babb, T. 1742.

Officers Elected—Vice-President, Bert

Hasting. Delegate Trades Council,

John Baker.

Trade—Three days a week.

Financial Secretary—Chas. Scherzing

er, 931 So. 12th St.

Cor. and Rec. Secretary-Wm. Manifold,

624 S. Eleventh St.

No. 9, RICHMOND, VA.

Meets third Saturday of the month at

2822 N St.

Cards Granted—Elwood Newcomb, H.

855; J. F. Miller, H. 37.11.

Trade—3 days per week.

*'''al Secretary—J. F. Davis, 2822

t.

Cor. and Rec. Secretary-J. M. Deal,

1210 W. Taylor St.
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No. 10, TROY, N. Y.

Meets second Monday of the month at

£deration Hall, Congress and Union

Financial Secretary-John P. Nash,

1035 Sixth Ave.

Cor. and Rec. Secretary-George Roth

erham, 2122 Seventh Ave.

No. 11, PRESTON, ONT.

Meets 1st and 3d Friday of the month

at Workmans hall.

Financial Secretary-William Burton,

Waterloo St. W.

Cor. and Rec. Secretary-John Tobin,

Dover St.

NO. 13, ROCK ISLAND, ILL.

Meets second Wednesday of the month

at Industrial Hall.

Cards Deposited–Wm. Brown, 3861; Al

bert Cooke, 2.826; Wm. Babb, 1742;

Joe Bostelwait, 768.

Officers Elected—President, Ole Moe:

Vice-President, O. Barth: Cor. and

Rec. Secretary. F. Lattner; Financial

Secretary, F. West bay; Treasurer, O.

Beck: Shop Committee, C. Willis, O.

Barth, E. Stiehs.

Trade–Still running full time.

Financial Secretary–Frank Westbay,

1630 Fifteenth St., Rock Island.

Cor. and Rec. Secretary–Frank Latt

ner 1406 Fourteenth St.

No. 15, HANNIBAL, Mo.

Meets 2nd Thursday of the month at

Trades and Labor Assembly Hall,

corner Main and Broadway.

Financial Secretary-R. B. Leeds, 11.2%

S. Main St.

No. 18, BUFFALO, N. Y.

Meets second Monday of the month at

Council Hall, Ellicott and Huron St.

Trade–I)ull.

Financial Secretary-Ferd. J. Roesser,

730 Sycamore St.

Cor. and Rec. Secretary-Chas. Ber

linghoff, Sr., 45 Charlotte Ave.

N.O. 10, N. S. PITTSBURG, PA.

Meets fourth Tuesday of the month at

Cain's hall, West Diamond St., N. S.

Pittsburg.

Cards Granted --Winn. Ioavis, B. H. 531.

Trade- Four days a week, then a shut

down.

Financial Secretary-Albert Kenneweg,

1419 Poplar St.

Cor. and Rec. Secretary–Walter Eck

£, 1306 Sigel St., N. S., Pittsburg,

*.

No.
--

-

Meets fourth Tuesday

at 145 Kirkwood Ave.

Cards Deposited - O. R. Henry, T. 41.95.

Cards, Granted M. L. Burroughs, H.

31, 8; 0, 1:... Henry, B. H. 41.95.

"I'rnsle-Shut down.

Financial and 4 or Secretary-Joe Rer

lin, 102 Waddell St.

ATLANTA, GA.

of the month

No. 23. PIQUA. OHIO.

Meets fourth Sunday of the month at

Carpenter's Hall.

Trade-Strike still on.

Cor. and Fin. Secretary-Harry Maurer,

320 Wood St.

Remarks-Brothers stay

have strike still on.

away as We

No. 24, AURORA, MLL.

Meets first Friday of the month at Dil

—henburg hall.

Cards Granted-W. Brown, T. 3861, A

Cooke, T. 28.26.

Trade-Mounters not working.

Financial Secretary-S. Marzucke,

Woodlawn Ave.

Cor. and Rec. Secretary-William

Linders, 311 Simm's St.

471

NO. 25, CINCINNATI, O.

Meets 1st and 3d Friday of the month

at Workmans hall.

Trade–Poor.

Financial Secretary-G. L. Budd, 1401

State Ave.

Cor, and Rec. Secretary—Wm. F. Egan.

114 W. 11th St., Newport, Ky.

No! 27, DAYTON, OHIO.

Meets second Tuesday of the month

at Red Oakes Hall, cor. St. Paul

Ave. and Richard St.

Carls Granted-Carmine Brown, T.

22:47.

Trade-Working three and four days

per week, on short floors.

Financial Secretary-John 161

Milton St.

Cor. and Ree. Secretary-Eugene Nill.

575 Hurns Ave.

Suter,

No. 28, DOVER. N. J.

Meets second and fourth Thursdays of

the month Odd Fellows' Hall.

Financial Secretary—W. H. Grogan.

Dover, N. J.

Cor. and Rec. Secretary-William Mc

Carthy N. Sussex St.

No. 20. Cr,EVER,AND, on Io.

Meets second Friday of the month at

Arch Hall. -

Tracis-Five days per week.

Financial Secretary–Arthur T. O'Hara.

26.61 E. Sixty-ninth St.

Cor. and Rec. Secretary—John Sullivan.

2489 E. 71st St.

No. 33, LoNDON, ONT.

Meets first Friday of the month at Cul

lis hall, Wellington St.

Financial Secretary–H. Watson, Eal

ing, P. O. Box 24

Cor. and Ree. Sec.—W. Beck, 65 Ade

laide St.

No. 34. ST. LoI, IS, Mo.

(Steel IRange Workers)

Meets second and fourth Thursday of

the month at Seventeenth and Cass;

also second and fourth Tuesday at

£ighteenth and Lynch.

-
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Initiated-Joe Fox, 49.17; Geo. Weis,

49.21.

‘Cards Deposited-C. Happe.T.4499.

Cards Granted-J. Kerbic, H. 4879.

Suspended-Hy. Ninker, 4495; W.

Stocker, 1847.

Reinstated—H. Fehl (Rec. all stamps),

4117; W. Schaaf. 4775.

Trade-Fair.

Financial Secretary-Geo A. Roth, 5.933

Cote Brilliante Ave.

Cor. and Rec. Secretary-E. B. Gaskill.

Remarks-W. Trojahn Card No. 4925

reported H. C. by error, should have

been B. H.

NO. 35, HAMILTON, ONT.

-Meets–First Monday of the month, at

T. & L. Hall.

4Cor. Rec. and Fin. Secretary-Thos.

Bevers, 35 Tisdale St.

No. 37, GENEVA, N. Y.

TMeets first Tuesday of the month at

Federation of Labor Hall.

Trade-Four and five days week.

Financial Secretary–F. E. Ralston, 73

Andes Ave., Geneva. N. Y.

·Cor. and Rec. Secretary-Thos. Culli

nan, 28 Middle St., Geneva, N. Y.

NO. 38, PEORIA, ILL.

Meets third Fridays of the month at

128 W. Washington St.

‘Cards Deposited-George Lawler, T.

3451; B. H. Sanders, T. 296; W. W.

Wex, H. 1704.

*Cards Granted-B. H. Sanders, T. 296.

"Trade-Poor.

Financial Secretar-Arnold Simon, 1009

E. Republic St.

*Cor. and Rec. Secretary-Frank Tren

ton, 111 Widenham St.

NO. 30, ROCHESTER, N. Y.

TMeets second and fourth Wednesday of

the month at 42 Exchange St.

ce: Deposited-Geo. Warnicke, T.

- * .

Reinstated-H. J. Clark. 473; Edward

Gerrard, 1174.

*Trade-Four days per week

Financial Secretary-F. M.

Masseth St.

•Cor. and Rec. Secretary-Oscar C. Hei

ber, 7.45 Maple St., rear.

Henry, 145

No. 40, TAUNTON, MASS.

Meets second Wednesday of the month

at Forrester Hall.

*Trade-Fair.

Financial Secretary-E. F. Leonard, 1

West Water St.

NO. 41, WATERTOWN, MASS.

Meets fourth Thursdays of the month

Hall.at G. A. R.

Cards Deposited-Wm. J. Roberts, T.

1.37: Melvin E. Patterson, B. H. 3924.

Trade-Six days a week.

Financini secretary-William Hughes,

28 French St., Watertown. Mass.

-Cor. and Ree. Secretary-Geo. Emery,

2 Montfern Ave., Brighton, Mass.

NO. 42, READING, PA.

Meets third Wednesday of the month

at Clinfton House, Front and Wash

ington Sts.

Financial Secretary—H. A. Dillon, R. F.

D. No. 1, Reading, Pa.

Cor. and Rec. Secretary-Elwood Weid

#. 43 South Second St., Reading,

a.

NO. 43, INDIANA POLIS, IND.

Meets second Tuesdays of the month at

Keller's Hall, 225 E. Washington St.

Trade-Slack.

Financial Secretary-Wrm. J.

2112 Brookside Ave.

Cor. and Rec. Secretary-Fred Eller

man, 1252 Brookride Ave.

Breen,

No. 45, PITTSTON, PA.

Meets last Friday of the month at C.

L. U. Hall.

Financial Secretary-George Davis, 308

Philadelphia Ave., W. Pittston, Pa.

Cor. and Ree. Secretary-Albert West,

140 Vine St., Pittston, Pa.

No. 46, ROYERSFORD, PA.

Meets first and third Fridays of the

month at Kulps Hall.

"...'s Deposited–Frank Kirkner, T.

Officers Elected-President, Harry Bain

bridge; Vice-President, Willis Crater;

Cor. and Rec. Secretary, Howard E.

Kline; Financial Secretary, P. J.

O'Brien; Treasurer, Ralph Ullman;

Guard, Jas. Klein; Editor, W. Kirk

patrick; Trustees, H. Oberholtzer, M.

Ullman, W. Landis.

Trade-Fair.

Financial Secretary-P. J. O'Brien, 313

Spring St.

Cor. and Rec. Secretary-Howard E.

Kline, 245 Green St.

NO. 51, NEWARK, N. J.

Meets the third Thursday of the month

at Renner's Hall, 209 Ferry St.

Financial Secretary-Wrm. Gilbert, 43

Hensler St.

Cor. and Rec. Secretary-Wm. Walker,

Ferry St.

No. 53, SALEM, OHIO.

Meets fourth Wednesdays of the month

at home of G. E. Sleete.

Trade-Slow.

Shop Committee-W. Finley.

Financial Secretary—James Scullion,

129 Perry St.

Cor. and Rec. Secretary-J. C. Kerr,

117 South Rose St.

No. 54, FLORENCE, ALA.

Meets first and third Wednesday of

the month, I. O. O. F. hall.

co: and Fin. Secretary–R. M. Beals,

F. D. No. 5. Box 89.
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NO. 55, PORT CHESTER, N. Y.

Meets second and fourth Thursdays of

the month at Rohn’s Hall, "42 North

Water St., East Port Chester, Conn.

Officers Elected-President, John Gack

stetter; Vice-President, Paul Frolo;

Cor. and Rec. Secretary, Wm. Flaher

ty; Financial Secretary, Wm. Flaher

ty; Treasurer, Geo. Hamza; Guard,

Harry Hickey; Shop Committee, Wm.

Flaherty and Robert Flaherty.

Trade-Starting up very slowly.

Fin., Cor. and Rec. Secretary-Wm.

Flaherty, 557 Willett Ave., Port

Chester, New York.

NO. 56, SOUTH PITTSBURG, TENN.

Meets first and third Thursdays of the

month at Iron Moulders Hall.

Officers Elected-President, Dan Den

ton; Vice-President, John Woodfin;

Cor. and Rec. Secretary, Walter

Johnston; Financial s:#ar; J. A.

Layne; Treasurer, Dan enton;

Guard, Grover Seeberg; Shop Com

mittee, Jim Thomas, J. A. Layne, Dan

Denton.

Trade-Two and three days per week.

Financial Secretary-J. A. Layne, So.

Pittsburg, Tenn.

Cor. and Rec. Secretary-Walter John

ston, So. Pittsburg, Tenn.

No. 57, ROKOMO, IND.

Meets second and fourth Wednesdays

of the month, at Labor Hall, N.

Main St.

Cards Deposited-Ira Jones, H. 33.49.

Cards Granted-Ira Jones, T. 33.49.

Trade–Slow.

Financial Secretary-Chas. L. Huell

mann, 1202 N. Webster St.

Cor. and Rec. Secretary-G. C. Gowdy,

934 E. Jefferson St. -

Remarks-Trade condition about the

Same as last report; mounters only

working three and four days a week,

six to seven hours a day with plenty

of mounters.

NO. 58, ROME, GA.

Meets first and third Wednesday of

the month at Central Labor Hall.

Trade-Poor.

Financial Secretary-R. C. Brooks, 20

Stephens St.;

Cor. and Rec. Secretary-T. L. May, 10

Stephens St.

NO. 64, COLUMBUS, OHIO.

Meets second and fourth Thursdays of

the month at Federation of Labor

Hall, No. 4, 121.1% E. Town St.

Fin. Sec.—Chas. Emerich, 722 S. Third

St.

Cor. and Rec. Secretary—Henry W.

Geshwilm, 717 S. 17th St.

NO. 67, TOLEDO, OHIO.

Meets first and third Wednesdays of

the month at Swiss Hall, 410 Mon

roe St.

Trade-Fair.

Financial Secretary-John Miller, Jr..

2126 Detroit Ave.

Cor. and Rec. Secretary-Joseph Sack

ta, 1141 Indiana Ave.

NO. 68, DANVILLE, PA.

Meets second Wednesday of each month.

in K. of P. Hall.

Financial Secretary-Joseph H. Sher

#od. 123 up Mulberry St., Danville,

a.

Cor. and Rec. Secretary-Charles Seitz,

505 Railroad st., Danville, Pa.

No. 69, ST. CHARLES, ILL.

Meets first Monday of the month at

Thor Club Hall.

Financial Secretary–F. H. Michaels,

Gen. Del., St. Charles.

Cor. and Rec. Secretary—Frank Gaff

ney, 508 West Third St.

Remarks-General President Funder

Burk being in Aurora on business

Stopped at St. Charles for an hour

and visited the shop; the brotne, -

Were pleased to meet him

NO. 72, STEEL RANGE WORKERS,

BELLEVILLE, ILL.

Meets second and fourth Fridays of

the month at Adler's Hall, cor. Race

and First Sts.

Trade—Fair.

Financial Secretary-W. J. Wagner,

814 Centerville Ave.

Cor. and Rec. Secretary—Chas. Werle,

421 East A St.

NO. 74, KALAMAZOO, MICH.

Meets first Friday of month at mem

bers' homes.

Financial Secretary—John Lillie, 125

Parsons St.

Cor. and Rec. Secretary—Chas. Vaugie,

427 Jasper St.

NO. 75, IRONTON, OHIO.

Meets first Wednesday of the month at

Sweickarts Hall.

Trade–Poor.

Financial Secretary—F. J. McElwain,

332 South 9th St.

Cor. and Rec. Secretary-Frank Lint

ner, 367 So. 6th St.

No. 86, ST. LOUIS, MO.

Meets second and fourth Wednesday of

the month at C. T. L. U. hall, 2228

Olive St.

Cards Deposited-Geo. Lawler. B. H.

3451; Jacob Strech. B. H. 3998; Harry

Nerderbremer, B. H. 3997; J. Dieck

mar, B. H. 3398.

Cards Granted—Geo. Lawler, T. 3451;

Jacob Streck, B. H. 3998; Jos. Opper

man, H. 4847; Hy. Mutz, B. H. 1985;

Joe. Wedemeier, B. H. 4800.

Financial Secretary—Herman Mueller,

6107 Alaska. Ave.

Cor. and Rec. Secretary-Chas. Diets,

2405A So. 11th st.
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NO- 87, LA CROSSE, “'15.

Meets third Thursday of the month at

members’ homes. '

Bee. and Fin. Secretary-Mike Latser,

1026 Rose St.

NO. 89. MARSHALL’I‘OWN, IOWA.

Meet- lOurth Frlda ot the month at

Trades Assembly all. West Mail It.

(‘only (h'nntell—.loe Bartel], B. H. 4200.

Reinstnted—Earl Jenkins, 4523.

'l‘rndhGood.

Flnnnclnl Secretary-Wallace Calla

dine, 108 N. Seventh Ave.

Cor. and Rec, Secretary-Joseph Yordy,

614 East Main St.

N0. 91, CINCINNATI, OHIO.

Meets every flirst and third Friday 0!

the month at Workman‘s Hall.

Financial secretary—George Harbors,

2130 St. Michael St., Cincinnati, Ohio.

Cor. and Rec. Secretnry—-John Martin,

1013 State Avenue, Cincinnati, Ohio.

N0. 92, MARION, IND.

Meets second and fourth Tuesda of

the month at Trade Council hal , on

Third and Adams Sts.

Financial Secretary-Nelson \Villls, R.

F. D. No. 12. Box No. 165.

Cor. Ind Rec. Secretnr7-—Edward

Fredrick, 3125 S. Boots St., Marion,

Ind.

N0- 04, SPRINGFIELD, M0.

Meets second and fourth Fridays at

the month at Dingeldeln's hallI 321%

Boonville St.. Springfield, Mo.

'I‘rmle—l.lull, 4 day per week.

Financial Secretary—Wm. Neal, 736 Mt.

Vernon St.. Springfield M0.

001'. and Rec. Sccretury—Thos. B. Wea

ver, 1020 Clay St., Springfield, Mo.

______—____'_-————-—-——

Nlany in Same Class.

 

Little Willie, son of a. railroad su

perintendent, visiting his father's of

fice and addressing one of his father's

clerks:

“Please, mister, _let me hear you

bray."

"Bray, child!

mean?"

"Pa said you are a bloomin’ bunch

of jackasses for not organizin’; an’

jackasses can bray, can't they?"

Why, what do you

meant this.

UNIONS UPLIFT.

 

Unionism is not an lnterloper. It

has not entered the modern field 0!

industry as an innovation. It has a

history as long as the human race.

While the labor union as an institu

tion is of comparatively modern ori—

gin, from the days of Moses, and

perhaps before, attempts have been

made through various means to reg

ulate and improve the condition of

the workers of society.

Labor leads back to Genesis. Since

man began to eat bread in the “sweat

of his brow" labor has been a human

problem. The historian has not seen

fit to say much about it, for the an

cient worker was not looked upon as

a maker of history. The common con

flict of the olden days was "that

by which man secured the right to

live. The clash of arms in primitive

society mean physical development.

and all the struggle for existence

The change gradually

came to the world from militancy to

industrialism; not the struggle for,

existence. but the struggle for sub

sistence."

Ruskin defines labor. He says: "La.

bor is the contest of the life of a man

with an opposite." The lot of the

laborer is one of struggle. He has to

win his way. He is no social pet.

The “Man With the Hoe” has to “hoe

his own row."

The weapons of the worker may be

in some cases crude, but they are

wielded by hands reaching out to

ward ideals of advancement. Indi

vidual, domestic and social better

ment are the incentives. Had the

worker been insensible to these in

centives, slavery and serfdom would

be the lot of man of toll today.—

Ex.

A PROGRESSIVE.

 

Speeder: Think of it! Here's this

old earth making one rotation in"

twenty-four hours. the same as it did

six thousand years ago.

Jinks: \i-‘ell, what of it?

“Great Scott, man! Can't we do’

vise some way to speed her up a lit

tle?"
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PROGRESS IN COLLECTIVE BAR

GAINING.

“(By Henry R. Saeger, Professor of

Political Economy, Columbia. Uni

versity.)

The organized workers of the Unit

ed States are surely to be congratu

lated on the progress made during

the last year. The very violence of

some of the labor struggles that have

occurred has served to call nation

wide attention to the deplorable con

 

ditions in the mining, textile and other

industries and to increase the public

understanding of and sympathy with

“organized labor‘s demands and aspir

ations. Legislation pending in Con

gress promises to register this better

understanding and wider sympathy in

laws that recognize the proper dis

tinction between combinations of

wage-earners and employers concern

ed with their mutual relations and

combinations of producers aiming to

take advantage of scattered and un

~organized consumers.

This progress brings with it new

problems. and new responsibilities.

Public opinion is still wavering in

reference to the wisdom of permitting

organized labor to oppose its full

strength. whether through the strike

-~or the boycott. to the resistance of

employers to its demands for better

-conditions, and the ultimate decision

will hinge largely on the use made

-of new rights as they are acquired.

Some of the circumstances that may

hasten or retard the spread of collec

tive bargaining are specially worthy

of consideration.

The correlative of the closed shop.

or better the preferential shop. is the

-open union. All thoughtful wage-earn

ers must: set their faces squarely

against union reguiatios or policies

which prevent competent and upright

workers from, obtaining admission

to labor organizations on fair and

equal terms. Such regulations make

the closed shop an engine of oppres

sion instead of a means of emancipa

tion and rally the disinterested pub

‘lie to the side of employers in op

position to it. A

In formulating demands upon em

ployers due consideration must be

‘given to the requirements of efficient

production. Much sentimental non

sense has been spoken and writ

ten about “the identify of the inter

ests of labor and capital.” Neverthe

less every intelligent worker knows

that his wages as well as the pro

fits of the employer can be secured

only as the result of successful indus

try. The more highly machinery for

collective bargaining is developed and

the more completely oppressive mon~

opolies are brought under control,

either through competition or through

government regulation, the greater

will be the obligation resting on wage

earners to consider the public interest

in efficient and ample production as

well as their own interests in higher

pay and shorter hours. Many res

trictions on output are fully justified

as means of protecting workers from

too intensive or too prolonged effort.

Others result in sheer waste which

must, in the long run, injure wage

earners as well as their employers

and the community. Efficient produc

tion and the avoidance of needless

wastes, as well as better conditions

of employment. must be aims of the

high-minded wage-earner it he is to

enjoy the sympathy and command the

respect of the public in his efforts

to improve his condition.

The extension of machinery for col

lective bargaining should be accom

panied by a more frequent resort to

concilliation and arbitration as sub

stitutes for strikes and lockouts. Puh

lic boards of concilliation and arbi

tration to be efficient must be non

partisan.

Present conditions are disheartening

enough. but with organized labor free

to use its growing strength to improve

labor conditions, with labor unions

open to all competent workers and

more truly representative of the in

terests of Labor as a whole. with

wage earners themselves mindful of

our common dependence for our well

heing upon eflicient production and

the avoidance of waste: and with

boards of conciliation and arbitration

representing fairly the public and em

ployers as well as the workers and

thus commanding the confidence of

all of the parties to labor disputes.

is it not reasonable to expect rapid

progress in the future? This is the

hope which reconciles many of us to

conditions which without it would

seem intolerable.
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Stove Mounters' International Union.

£299&& &#x22@@@@&

UNION. R.A.B.E.L.

\l'S"><

- |
- -

-

-

- -

J%: Stove Mounters

# International Union

Attached to oven bottom of Cook Stoves and Ranges, and to ash pit oft”

Base Burners and Heaters.

Indicates that this product was made by Union Labor. *

In use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

Price List of Supplies.

100-page ledger. . . . . . . . . . . . . . . . . . $1.75

- 2"-page ledger . . . . . . . . . . . . . . . . . . 3.25
Official Lapel Button 4"-page ledger . . . . . . . . . . . . . . . . . . 6.00

100-page day book . . . . . . . . . . . . . . . .35

Let people know you are a Secretary's order book . . . . . . . . . . . .35

- Treasurer's receipt book . . . . . . . . . .35

- - I toll ("all 3ook . . . . . . . . . . . . . . . . . . .60 -Union man, and what Union you Minute Book . . . . . . . . . . . . . . . . . . . . .50

belong to. Wear this button: Treasurer's Account. Book . . . . . . . . .50

Hon. cards, per 100 . . . . . . . . . . . . . . 1.00

Traveling cards, per 100 . . . . . . . . . . .50

Letter heads, per 100. . . . . . . . . . . . . . .45

ID n velopes, per 100 . . . . . . . . . . . . . . . - 40

Envelopes (large size), per 100 . . . .55

Labels, per 1,000 . . . . . . .‘. . . . . . . . . . -40

Statistician blanks, per 1,000. . . . I-75

I,ue books, each . . . . . . . . . . . . . . . . . -03

I water without pad. . . . . . . . . . . . . . . - 40

J'ad . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .10

1 a ter and pati. . . . . . . . . . . . . . . . . . . .50

Fae-simile label cut . . . . . . . . . . . . . . .35

Official Lapel Button . . . . . . . . . . . . . .25Blue and White Enamel, Gold £ due stain ps, per 100. . .2(?

Rimmed, Screw Back, Twenty- Application blanks . . . . . . . . . . . . . . Free
*

• The above supplies will be sent to
five cents each. Order through local unions, postage or express

chartres paid. Remittances should ac
your Local's Secretary. company all orders.

I’lease remit by bank draft, post

office or express money order. Do not

send personal checks.
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10.

Detroit, Mich. 312

Pallister Ave.

Evansville, Ind.

Fulton Ave.

Quincy, Ill. Geo. Hageman,

1018 S 9th St.

Belleville, 111. Al. Hendricks, 811

E. Seventh St.

South Bend, Ind. A. Anderson, 618

N. St. Peter St.

UPhiladelphia, Pa.

2937 Hurley St.

Hamilton, Ohio...Wm. Manifold, 624

S. Eleventh St.

Richmond, Va.

Taylor St.

Harry Terry,

H. G. Stute, 1805

Chas. G. Riotte,

Jas. Deal, 1256

Gee. Rotherham, 2122

39.

40.

41.

42.

46.

51.

74.

75,

91.

Rochester, N. Y.. O. C. Heiber, 745

Maple St., rear.

Taunton, Mass. E. F. Leonard, 1

W. Water street.

Watertown, Mass. Geo. Emery, 2

Montfern Ave., Brighton. Mass.

Reading, Pa. Harry Dillion, R. F.

D. No. 1, Reading, Pa.

Indianapolis, Ind. Fred G. Eller

man. 1252 Brookside avenue.

Pittston, Pa. Albert West, 160

Vine street.

Royersford, Pa.

245 Green St.

Newark, N. J.

Ferry St.

Ohio.

Howard E. Kline,

Wm. H. Walker, 231

J. C. Kerr, 117 S.Salem,

Rose.

Sheffield, Ala. Robt. M. Beals, R.

F. D. No. 5, Box 89, Florence, Ala.

Port Chester, N. Y. William Fla

herty, 557 Willette.

South Pittsburg, Tenn. Walter

Johnston, South Pittsburg, Tenn.

Kokomo, Ind. G. C. Goudy, 934

East Jefferson St.

Rome, Ga. T. L. May, 9 Stephens

Street.

Columbus, Ohio.

717 S. 17th St.

Toledo, Ohio. Joseph Sachta, 1141

Indiana Ave.

H. W. Geshwilrn,

Danville, Pa. Chas. Seitz, 511

Railroad St.

St. Charles, Ill. Frank Gaffney,

508 W. Third.

Belleville, Ill. (S. R. W.) Charles

Werle, 421 East A St.

Kalamazoo, Mich. Chas. Vaugier,

427 Jasper street.

Ironton, Ohio. Frank Lintner, 367

S. Sixth St.

St. Louis, Mo. Chas. H. Dietz, 2405A

S. 11th St.

La Crosse, Wis, Mike Lafser, 1026

Rose St.

Marshalltown, ia.

E. Main.

Jos. Yordy, 614

11.

13.

Troy, N. Y.

7th Ave.

Preston, Ont.

Rock Island, Ill.

1406 14th St.

Hannibal, Mo.

S. Main st.

Buffalo, N. Y. Charles Berling

hoff, 45 Charlotte St.

N. S. Pittsburgh, Pa. Walter Eck

ert, 1306 Sigel St.

John A. Tobin.

Frank Lattner,

R. B. Leeds, 1.13%

Atlanta, Ga. J. J. Kerlin, 102

Waddell. -

Piqua, O. Harry Maurer,

320 Wood St.

Aurora, Ill. William Linders, 311

Simms St.

Cincinnati, O. Wm. Egan, 114 W.

Eleventh St., Newport, Ky.

Ps", O. C. E. Nill, 529 Jackson

t.

Dover, N. J. William McCarthy, .
Sussex St.

Cleveland, Ohio. John Sullivan,

2489 E. 71st St.

London, Ont. Wm. Beck. 67 Ade

laide St.

St. Louis, Mo. (S. R. W.), E. B.

Gaskill,"5323 Labadie St.

THamilton, Ont. Thos. Bevers, 35

Tisdale St.

Geneva, N. Y. Thos. Cullinan, 28

Middle St.

Peoria, III. Frank Trenton, 111

Widenham St.

Cincinnati, Ohio (S. R. W.) John

Martin, 1013 State Ave.

92.

94.

Marion, Ind. Edw. Fredrick, 3123

S. Boots St.

Springfield, Mo.

1020 Clay St.

Thos. B. Weaver.
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From the Executive Field

General President.

At the last writing I was in St.

Louis, where matters pertaining to the

organization required my attention for

some two weeks. While in the city

an eifort was made to reach some of

the men who are outside the fold of

our organization. This eflort proved

fruitless, however, owing chiefly, I be

lieve, to the fact that the shops were

running very short time.

A wire from Marion, Ind., took me

to that city, where a number of petty

grievances had accumulated until the

situation was beginning to assume

serious proportions. However, they

were adjusted in a maner that I feel‘

safe in saying was satisfactory to our

members.

From Marion to Piqua, where a few

days were spent in looking over the

situation.

A stop was made at Dayton, where

a special meeting was held and our

members advised on organization

matters. From the interest shown by

the members present I feel sure that

in the near future the Dayton mem

bers will have every reason to feel

proud of their local.

Detroit was the next stop, where

several days were spent in prepara

tion for the A. F. oi’ L. convention.

A letter from the secretary of Taun

ton local stating that there was a

possibility oi! organizing in that city.

caused me to leave at once, and this
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writing finds me in Taunton. A large

meeting was addressed last night and

sufficient applications received to in

sure a local. In the next issue of the

Journal I hope to see a new local

added to our growing list.

Let everybody get into harness and

pull for a “Greater Stove Mounters'

Union." The success of the organi

zation depends greatly upon the local

members. The officers, zealous though

they may be, cannot do everything.

They need your help. Are you giving

it? If not, why not?

There is no marked difference in the

business conditions since last writing.

Fraternally,

W. L. FUNDER BURK.

General President.

Organized Labor's Strong Opposition

to "Taylor" System is Approved.

 

Washingt'on—The position of organ

ized labor in its opposition to the

"Taylor system," and other so-called

“efiiciency" plans, has been indorsed

by the House committee on labor,

which urges the passage of the Diet

rlck bill prohibiting stop-watch man

agement in any government shop. The

report was prepared by Representa

tive Keating, a member of the labor

group, who, together with his col

leagues, condemn neariy everything

shop management and “etilciency" ex

perts have said favorable to the sys

tem.

The report says:

"The Taylor system regards the

. workman as a machine, to be ‘speeded

up’ to its maximum capacity. When

this human machine fails to function

to the satisfaction of the management

it is to be cast aside to make room

for a new machine—a fresh workman.

The authors of the system do not ap

pear to have concerned themselves

about the ultimate fate of the human

derelicts who may be compelled to

drop out because they cannot stand

the pace. Mr. Taylor boasts that

when he installed his system in the

Bethlehem Steel Works he purposely

made the task so hard that ‘not more

than one out of five laborers (perhaps

even a, smaller percentage than this) .

could keep up.‘

“That may be the kind of ‘efliciency’

which produces dividends for the steel.

trust, but it is surely not the system

which a beneficent government should

force upon its employes.

"The main object of the Taylor sys

tem, and all its related ‘systems,’ is to

produce the maximum of output at:

the minimum of expense.

“The so-called bonus or premium

system is a fraud and a snare. it

really operates to reduce the work-.

man's wages, not to increase them, as

the proponents of the Taylor system

maintain.

"The promoters of these various

systems of ‘scientific management‘ are

making a determined effort to have»

them generally adopted by large man

ufacturing concerns, and labor, both.

organized and unorganized, is most in

sistent in its opposition.

"It can be readily seen that the ad

vocates of the stop-watch system»

would have won a signal victory if

they were in a position to say, ‘the

United States government has in

stalled this system in its workshops.

It cannot be inhuman or the Federal

authorities would not have adopted it.’

"The committee does‘ not believe

such an indorsement should be given

to a system which is so inimical to the

best interests of the toilers of the

nation."

The committee disagrees with Gen

eral Crozier, chief of ordnance of the

War Department, who, it is stated,

determined to install the “stop-watch"

and other objectionable speeding-up

features in the arsenals in spite of the

workmen and in spite of the denuncia

tion of such methods by a special com

mittee of the House.

The report quotes testimony given

by Congressman Tavenner of Illi

nois before the committee on labor.

He held that as the workmen at Rock

Island and other arsenals were now

producing war materials 35 per cent

below the prices General Crozier is

paying outside private manufacturers,

General Crozier was not justified in in

troducing an etilclency and speeding

up system in order to force the gov

ernment empioyes to produce still

more.

."
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The committee is most emphatic in

lits disapproval of the "Taylor” and

allied systems, which have a tendency

"to further aggravate the accident

lsabilities and mortality among Amer

ican workmen and reduce the work

man to a mere machine."

UNCLE SAM FAVORS INDUSTRIAL

INSURANCE.

 

The public health service of the

United States has endorsed the idea. oi.’

industrial insurance, the burden of

which is to be borne by the state, the

employer and the employe.

In a report just issued the United

States public health service approves

the contention that the basic princi

,ple of industrial insurance should be

to prevent illness, rather than to pay

the costs of preventable diseases and

disabilities. The report makes this

summary:

1. Industrial sickness insurance is

an economic necessity in social evolu

tion. -

2. The basis upon which industrial

insurance should rest is the preven

tion of illness and physical disabili

ties.

3. Frequent periodic physical ex

aminations of workers constitute the

logical means by which defects and

diseases can be detected in their in

cipiency.

4. The scope of such examinations

should be extended to include home

as well as factory conditions.

5. Industrial insurance based upon

‘preventive measures should redound

greatly to the benefit of society by re

ducing the annual loss of time through

illness, by establishing minimum hy

gienic standards for industries, by fav

oring the enactment of uniform legis

lation, and by increasing the efficiency

of local health authorities.

6. The cost of carrying industrial

insurance based on preventive princi

‘pies systems.

Industrial insurance is an economic

necessity in modern social evolution,

according to the report being quoted.

The burden of carrying it belongs on

the shoulders of the state. The em

ployer and the state should co-operate

‘to prevent disease, and the employe

should assist them by joining in will

ingly in their plans.

All of the systems of industrial in

surance now are at fault because they

do not take up the question of preven

tion, but deal with the situation only

after disease starts in. The employe

does not enjoy the benefits of sickness

insurance until the disease or disa

bility has lasted some time.

In other words, existing systems of

insurance fail to recognize adequately

the principle at the root of the pres

entday campaigns in the interest of

public health, namely, that of preven

tion. -'I‘oo great attention has been

paid to providing the sick employe

with medical attention after he be

comes entitled to it and too little to

preventing the illness which entitled

him to the benefit of the insurance.

Systems of industrial insurance will

be costly until the principle of preven

tion is taken into account.

LIABILITY LAW BROADENED.

 

Cincinnati.——-Judge Cosgrave, of the

Common Pleas court, has set aside a

ruling oi.’ the Industrial Commission

of Ohio, and has ordered that compen

sation from the state insurance fund

be paid David Brown, who is now dis

abled because of lead colic or lead

poisoning contracted while employed

in the manufacture of white lead.

The state commission denied his ap

plication for benefits on the ground

that disability was not caused by an

"injury," and notified him if he was

dissatisfied he was entitled to appeal

to the courts.

The case is the first of its kind that

has been presented to an Ohio court,

and it upheld will have a. far-reaching

effect because it will include in the

compensation law all those workers

who are disabled through occupational

diseases.

In holding that occupational dis

eases come under the workmen's com

pensation act, Judge Cosgrave said:

"This law is designed in the con

struction herein given to it to protect

men who imperil their health, if not

their lives to produce for the benefit

of their fellow men products that are

essential and necessary in the arts

and sciences, and are in so many ways
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beneficial and necessary to mankind.

It is urged that this construction of

the law will give rise to abuses and

impositions on the part of those em

ployed in these hazardous occupa

tions, and that it will result in care

less and heedlessness on their part.

The experience of time does not jus

tify this conclusion.

“It may be urged in reply that when

fire insurance first came into vogue it

was predicted that there would be fre

quent and deliberate destruction of

property in order to obtain the bene

fits of such insurnace. Experience

has demonstrated that while there

may have been some cases of arson,

they are so few and far between as

not to be worthy of mention. The

same reasoning was urged against life

insurance, it being claimed that it

would lead to recklessness in the man

ner of living, if not to deliberate self

destruction, and while there may

have been, and doubtless were, cases

of self-inflicted death to obtain such

insurance, yet so rare indeed have

they been that no man of sound judg

ment would today suggest the aban

donment of the very great benefits de

rived therefrom. The same was said

as to health and accident insurance.

The experience of man has been such

as to demand the increase and main

tenance of these different plans of in

surance.

"It must not be forgotten that the

moral obligation of men, their moral

sensibilties and their consciences, act

in restraint of the abuses that were

so freely predicted with reference to

these systems of insurnace. The law

of self-interest and of self-preserva

tion also operates in the same direc

tion.

DO YOU KNOW THIS FELLOW?

 

One of the truly impenetrable mys

teries which has been the direct cause

of devoting time, thought and careful

study, is the “kink" imbedded in the

avcarge man who will become at

tached to a secret, benevolent, fra

terna] or social organization: pays all

the way from ten to fifty or more dol

lars as initiation or entrance fee, be

sides a doctor’s fee for physical ex

amination, and from seventy-five

cents to one dollar and a half a month

dues, four quarterly assessments

ranging from fifty cents to several

good hard dollars annually for ban

quets, social sessions or outings;

greedily accepts commissions to act.

on committees; lays oil from labor to

attend several funerals of brother

lodge members; seldom loses an op

portunity to boost the lodge to the

skies; purchases lodge buttons and.

charms usually studded with an array

of small diamonds, and never omits

wearing them when on duty; volun

teers to visit sick or disabled mem

bers, and promptly reports anything

which would in anyway he beneficial

to said lodge, and generally makes a;

noise like an active, interested mem

ber of his lodge or order. And yet, it‘

you put the same individual into a.

trade union, an organization which

shortens his hours and lengthens his

wages, improves his working con-

ditions, and permits him to switch‘

from chuck steak to sirloin, from

"Mulligan" to springers, from celluloid

collars to union-made, velvety-fitting

modish neck covering, from percalo

to madras, from cotton to sleezy silk,

and gives him a chance to hold his

head up among men and look every

man in the eye with a feeling of

equality; gives him the dough for all

the comforts of modern civilization,

and after __putting them in his posses

sion ask him to attend the union meet

ing, work on a committee, visit a sick

member of the union, and what does

he do? Write your own answer. You

know what to write, and so does the

writer, but if a kind and generous

Providence will only slap such fellows

on the wrist and make them wake up,

we will forgive and forget.——“Mixer

and Server."

TO THIN.

“Father,” said the student, "I want

to talk to you about changing my

course of study."

“Talk to your mother, son," directed

the father, who was reading the sport

ing page.
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CLAYTON BILL NOW A LAW.

 

The Clayton anti-trust bill, after be

ing considered for months by con

gress, has finally been passed by both

branches of congress and approved by

the President, thus becoming a law.

The labor sections in the bill pro

vide for the exemption of labor organi

zations from trust classification, the

following declaration in the law re

moving all possibiity of interpreting

trust legislation as applying to labor

organizations, by stating:

"That the labor of a human being is

not a commodity or an article of

commerce. Nothing contained in the

anti-trust laws shall be construed to

forbid the existence and operation of

labor, agricultural, or horticultural or

ganizations, instituted for the purpose

of mutual help, and not having capital

stock or conducted for profit, or to

forbid or restrain individual mem

bers of such organizations from law

fully carrying out the legitimate ob

jects thereof; nor shall such organi

zations or members thereof be held or

construed to be illegal combinations

or conspiracies in restrain of trade,

under the anti-trust laws."

Other sections refer to the regulat

ing of the issuance of injunctions, pro

viding that no federal court can issue

a restraining order or an injunction in

any labor dispute unless it is shown

that such injunction is for the purpose

of preventing irreparable injury to

property rights for which there is no

adequate remedy at law, and further

provides that such property or prop

erty right must be fully described in

writing and sworn to when the appli

cation is made for the such restrain

ing order or injunction.

It is also provided that no injunc

tion can be issued for any of the fol

lowing reasons:

To prohibit any person or persons,

whether singly or in concert, from

ceasing work or urging others from

doing so. To prohibit any person or

persons from “attending at any place

where any such person or persons

may lawfully be, for the purpose of

peacefully obtaining or communicat

ing information, or from peacefully

persuading any person to work or ab

stain from working." To prohibit any

person from withholding their patron

age from any party to a labor dispute,

or "from recommending, advising or

persuading others by peaceful and

lawful means so to do.”

To prohibit the payment of strike

benefits or “other moneys or things of

value" to persons engaged in labor

disputes.

To prohibit any act that might law

fuily be done if no strike existed.
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The bill also further provides that

"NONE OF THE ACTS SPECIFIED

ABOVE SHALL BE CONSIDERED

OR HELD TO BE VIOLATIONS OF

ANY LAW OF THE UNITED

STATES."

Provision is also made for a trial by

Jury of any person charged with con

tempt in disobeying the order or the

court, outside the presence or the

court. This law will prevent the prac

tice of federal judges issuing injunc

tions on any grounds that might

strike their fancy in a labor dispute,

and also grants organized labor the

right to cease to patronize, or to

recommend or advise their friends to

cease to patronize any party to a la

bor dispute if they see fit to do so, by

peaceful and lawful means.

The declaration that the labor of a

human being is not a commodity or

an article of commerce means much

to the workers, and will assist ma

terially in the enactment of other laws

for the benefit of the organized wage

workers.

NOTES.

R

Trade conditions show but very lit

tle improvement since last month,

business being generally reported as

slow, although in a few instances a

slight improvement has been reported.

I

The following death benefits have

been paid during the past month: Al

bert Peters, Local No. 29, Cleveland,

Ohio; Frank Hazelton, Sr., Local No.

28, Dover, N. J.; Henry Von Behren,

Local No. 34, St. Louis, Mo.

1

The conventions of the American

Federation of Labor and Metal Trades

Department are being held at Phila

delphia at this writing and will be in

session the greater part of November.

our organization being represented by

President Funder Burk.

UNIONISTS BATTLE FOR ALL.

 

Massachusetts Federation of Labor to

Present Important Measures for

the General Welfare to Next

Legislature.

 

At a meeting of the ofiicers and

legislative committee of the ~Massa

chusetts state branch, A. F. of L., a

large list of measures to be presented

to the next legislature for approval

were indorsed. The list includes a

wide range of social activities and is

an emphatic denial that labor unions

are only interested in "more money."

The most important of the proposals

are:

Initiative and reterendum-That

the people may control their own gov

ernment in their own interests.

Woman suffrage.

The homestead bills——Tbat the state

may (1) assume a sufficient supply of

wholesome homes; (2) teach subur

ban agriculture to families; (3) re

quire cities and towns to develop in

accordance with well-considered

plans; (4) compel equitable assess

ments on property; (5) enact ade

quate building and inspection laws.

Home rule for cities and towns

Full power to manage local affairs.

Submit to the voters the question

of public ownership and operation of

street railways.

Half-time for young children. Not

over five hours of labor for any child

between 14 and 16 years. Attendance

at school balance of the day compul

sory.

An eight-hour day for women in

manufacturing and mechanical estab

lishments.

Three shifts of work of eight hours

each for paper mill operatives.

Six-day week for workers in hotels,

restaurants, etc.

Bills to reduce the waiting period

in cases of accident in industry; to in

crease the maximum compensation to

$14; add to the number of women in

spectors; ,forbid private companies

writing insurnace under the compen

sation act.

Bill to provide that labor shall be

represented on all commissions having

a, membership of three or more.

Free State University-Many per

sons are deprived of the advantage of
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a university education on account of

a lack of money. .

Place all employment agencies, pub

lic and private. under the supervision

of the State Board of Labor and In

dustries. ‘l

Secure a physical valuation of all

public utilities, and provide a fair and

workable method whereby the public

may acquire and operate gas and elec

tric light plants.

An adequate mechanics’ lien law

that will protect the wages of work

men.

Bill making it illegal to sell milk

produced or handled under filthy con

ditions or by insanitary methods.

Legislation removing the adminis

tration of law providing for aid of

mothers with dependent children from

the poor authorities.

License law for barbers and amend

ment to the law licensing elevator op

erators and firemen.

To relieve state employes from con

tributing to pension funds.

For inspection of ropes, ladders,

etc., used in construction, repair or

painting of buildings.

For increased wages for firemen

and oilers in state institutions and

pay for holidays for laborers employed

by the state.

To prohibit the sale in open market

' of harness and other articles manu

factured in state prisons.

Forbidding the placing of children

under the state charge with families

outside the state.

Cheap Labor Proves'Most Costly.

 

The cost of cheap labor to the com

munity has not, as yet, received direct

attention in sufficient force to create

general demand for action that will

remedy the situation. Cheap labor

makes necessary additions to all of

our public institutions that are open

for the relief of the distressed. Our

asyiums and public charities are most

ly filled by broken down cheap labor

ers. The employer has profited at

their expense although he has reduced

his business by limiting the ability of

his employes to purchase other prod

ucts and in turn create a demand for

his own. it doubtless has paid him,

for the time, better to continue his

cheap labor with its lesser production

and pay his pro rata tax for the pub

lic maintenance of his broken down

workmen. At any rate he continues it.

In discussing cheap labor, from

habit, we associate it with foreign

labor therein is to be found the bot

tom wage level. The employer has

little regard for the foreigner unless

his own government shows unusual im

terest in his welfare. We have at

times resented this interference but

it has been necessary, so, instead of

resenting the protection given the for

eig'ner by his home government, it

would have been more to the purpose

to commend it. The public has had

to pay the price for every human

wreck and until legislation interfered,

the employer gave little attention to

the number of such wrecks. This mak

ing wrecks of men has reached a point

now where several of the states real

ize the force of the growing burden

of expense and their inability to meet

it without greatly increased taxation.

Between politics and short-sighted

sentiment the immigration question

has been permitted to run amuck, and

we are reaping the result of employ

ers’ avarice and public unconcern in

a deteriorated class of workmen, an

increased public burden, a compara

tive decreased purchasing power and

an unassimilated population mass, on

its - rapid way to citizenhip, that

bode no good for the common welfare.

The nation living on its resources

since it commenced, both in materials

and men, must finally pay the price for

the toil it has taken without recom

pense. In every direction the skim

ming of the surface shows that it can

no longer be done; that scientific use

of every natural resource must follow

the prodigality of years—which means

decreasing lack of opportunity for the

cheapest class of labor, which is fast

becoming the most expensive.

. The common practice of working

cheap labor until it falls from mental

and physical exhaustion and goes to

an insane asylum or the poor house

must be stopped pretty soon or the

bulk of the population will be found

in these two classes of public chari

ties. The employer who now profits

does not care what the result is; his

present profits will take care of his

future in any event, so the present is

all he has in mind. The employe, be

tween politics and the sentimental in
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terference of philanthropists of sev

eral kinds and degrees, cannot move

in sufilcient force to stop the prac

tice of hiring the cheapest labor in

competition with everything that

stands for decent living.

This view of the situation is not

alone held by observant Americans,

it is acknowledged and regretted by

everybody, regardless of race, who

honestly is interested. Mr. Arno

Dosch had a very interesting article

on the subject of cheap labor in a

recent number of The World's Work

in which he very forcetully called at

tention to the increasing danger of

the cheap laborers who do not know

how to keep well or clean or out of

unnecessary accident. In part he

says:

“The work of philanthropic surveys,

examinations into the condition of

workmen by large corporations, and

particularly the spread of welfare

work, has shown the urgent necessity

for dissolving these lumps befiire they

get 'any larger. It means restriction

oi.’ immigration down to the point

where it will not lump. Two forces

oppose this: large employers of com- '

mon labor and all those who, believ

ing that liberty should be denied

none, otter strong sentimental objec

tions to restriction in any form. But

the country as a whole is waking to

the fact that immigrants from eastern

Europe must for their own protection

be admitted into this country in

smaller numbers. This is shown in

the intelligent support given the bill

introduced into congress by Senator

Dillingham restricting the annual im

migration from any country to 10 per

cent of the number of the natives of

that country already in the United

States. This will affect only the im

migrants from eastern and southern

Europe, and denying real liberty to

no one, will help to prevent lumping

“Those who ofler sentimental ob

Jections do so because they do not

understand the real condition. They

do not know that these people are

not enjoying the liberties of a free

country. The best they get is paternal

ism, an enlightened sort of despot

ism. There is no blame attached to

the people who practice this despot

ism. Indeed, they are only to be

praised. They are doing the only

work that is being done to prevent

he lumps from degenerating into

opeless masses.

-“Having lured these peasants from

the remote corners of Europe, and

huddled them in rough camps, their

employers have soon discovered that,

socially speaking, they have laid and

rotted. Filth, drunkenness and dis

ease have followed one another in

rapid succession. So they have seized

upon modern scientific welfare work,

and the welfare workers, finding a

slow but docile people to handle, have

been delighted with their progress.

Welfare workers, doctors, and visit

ing nurses are the kindly autocrats

over millions of men and women in

the mining camps and great industrial

centers. Every bit of work they do

is good, but it is paternalism. it is

all done with company money, spent

on the company's employes for the

company's benefit. In towns like

those of the Colorado Fuel & Iron

Company, which have advanced rap

idly in welfare work, children are

born into the world with the assist

ance of doctors paid by the company;

they are baptized in churches built

by the company and by ministers

largely supported by the company;

they go to company schools, they are

kept clean by company's nurses, they

grow up to live in the company's

houses, work for the company, and

get their social life in club houses

provided by the company.

"For the present it is necessary

work and will have to be done in that

same paternalistic way so long as the

foreign immigration continues to

dump. But it is not making independ

ent American ,citizens. It is making

a class of people used to control in

all their everyday activities. They

are not the basis of a self-governing

republic.

"The answer of welfare workers to

the charge of paternalism is that these

people are not ready for democracy.

They have to be led toward it gradu

ally. Weltare workers look for signs

of initiative as for the break of day.

They cherish and repeat the stories of

success. One of these is told by a

doctor in the employ of the United

States Steel Corporation in charge of

the sanitary conditions and general

health of a coal town in West Vir

ginia. Finding a sick man in a hut

with his family in a frightful state

of filth and foul air, he removed the
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man to the hospital and kept him

there a week. Some time later he

visited the man again in the but and

was surprised to had it clean and

wholesome. The man's Polish wife

had visited him in the hospital and

had there a vision of cleanliness and

sweetness that was entirely aside

from her life's experience. She had

been in America a number of years

but the American ideal of cleanliness

had never reached her before. No

amount of good example, however, can

lift some of those people from the

degradation of centuries. Consider

the tenements on the East Side in

New York city, where the bathtubs

are userLas receptacles for coal. Bath

ing is the most trying problemI es

pe'cially in the dangerous trades where‘

it‘ is necessary.

"One lead manufacturer in Philadel

phia pays his men 2.0 cents a bath and

ilnds it a profitable investment in

health and efllciency. The Chicago

mill of the National Lead Company

pays 5 cents a bath. At its Brooklyn

mill the same concern has ‘so ar

ranged the lockers in which the men

keep their street clothes and their

working clothes that they can hardly

‘pass from chew the other without

getting a shower bath, but it is not

‘working very well. The men object

on the point of modesty and that old

world delicacy, which seems absurd to

us, is counting its lead victims, too.

"This can all be changed. The Slav,

the Greeks, and the Southern Italians

can all be made into American citi

zens if they are handled in sufllcient

small quantities and have an oppor

tunity to live among and associate

with Americans or Europeans who

have already become assimiliated. But

they are not having the chance now.

The best they are getting is paternal

ism, and if kept up for any length of

time, that is good for neither em

ployer nor employe. Paternalism is

dangerous. if the employer has

power for good over his employes he

has power for evil."

There isn't one exaggerated state

ment in the story of Mr. Dosch; it is

‘an earnest appeal for a common-sense

application of immigration restriction

in the interest of the workmen gen

erally and the newcomer, both of

avhom are endangered by the thous

ands of cheap laborers who, under

<present practices, may become citizens

.brid,

in time, but never Americans in ideals

or standards of living-The Railway

Trainmen.

SNAKES, SPIES AND

STRIKE BREAKERS.

 

it. is not a new breed.

Old as beast and caveman is the hy

monstrous morbid tribe of

Oleuths and slugsers.

Members of the chimpanzee-gorilla

family were prowling about, seeking to

betray and devour, when the masons

of'ancient times built the inner and

Outer walls of Babylon.

The hungry horde was on hand to

barter its treachery for a measly mess

during the construction of the battle

ments of Thebes and the Memnon

monument in upper Egypt.

History records these early days in

dustrial struggles as strikes [or corn

for food-and the presence of spies

and strikbreakers were in those dim

dim days already in evidence, al

though they were not so depraved and

so numerous as they are in this civiliz

ed twentieth cenutry.

vDown through all ages the spy and

the traitor has played his ignoble part

in the human drama of Labor and

Death.

Degenerates-men-tally, morally and

physically-——they have ever sold their

prophets and teachers for thirty pieces

of silver and their comrades and bro

thers for a mess. of pottage.

How human beings can become so

utterly calfoused, depraved, devoid of

decency and the nobler sentiments

which characterize the majority of

mankind is one of Nature's unsolved

psychological mysteries. Yet, it is

a fact~-a horrid and ugly ulcer—a vir

ulent cancer permeating every organ

ism of the presentday social body.

Within the last twenty years not a

tstrike or iockout has taken place

anywhere in this broad land, without

it being pestiferous‘y infested by an

army of spies and strikebreakers. Like

buzzard‘s flocking to a corpse-laden,

desolute battlefield, the strikebreaker

came from all points of the compass

at the call of their sordid employers

to the seat of industrial trouble,
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Hired thugs and union crushers are

not a docile, polished gentry. But bad

as the strikebreaker may be, they are

paragons of virtue when compared

with the Spies and traitors who have

wormed their way into the unions and .

Councils. -

In a number of towns these infam

ous assassins of everything good,

noble and sacred have succeeded in

gaining trusted positions with the

trade and labor union movement. This

accounts for the fact that the corpora

tions and employers, know of every

Anuove made in the unions much quick

er than do most of their members.

Many a time members of the executive

board of the union, the council or the

central body are wondering where the

leak can be."

Dictagraphs, eavesdroppers, snakes!

shades"of "Burns—the detective's

—the most 'microsocopicion of the

smallest entity in all the universe!

They are , instruments and personali

-ties of high and magnificent honor

when placed alongside of the Slimy,

snakes and wily wretches who draw

weekly, salary from some labor organi

zation as trusted officials and em

-ployes and at the same time betray

and sell the labor union movement to

its avaricious enemy for thirty pieces

of Silver.

If you have any of this kind in your

union they need close watching, be

cause they have no place in a labor

organization. Their home is with

Money, Misery and Exploitation. That

is their aim, hope and vocation until

they are engulfed in the abyss of Ob

livion.

May the day of their deliverance

come soon.-Ex.

LABor's ATTITUDE

TOWARD THE WAR

Labor is opposed to war because

war is opposed to the interests of la

bor and to the interests of the world's

civilization. Labor fights in all Wars.

Labor suffers and perishes in all wars.

Labor never profits from any War.

Labor never profits from militarism.

Labor's interest is the interest of the

common people of all nations, who

*.*.*.
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for centuries have been the poor, be

trayed pawns of the rulers and the

ruling classes.....When the power of

labor is sufficiently established wars

Will cease, because there will be no.

more soldiers to fight in them. . .

. . . It'.fs to the interest of, labor—and, it " '

again, to the interest of civilzation-i 3"

that the workingmen of all nations” …”

shall recognize one another as broth": ".

ers, and shall peaceably joint in the **

common task of advancing the wel ...

. . . ss

eff: SC

*

fare of all working people everywhere. ". .

* There are no frontiers in the labor" .
movement. ..., , , , , , . . . . . . . .tos at

* * ... Y. ** **** - *

In the 'United States, where work. .

ingmen of many nations make up the ...,

labór införls' # tion is almost cer. ...",

tain to arise between the nationalities .:
which have been rendered enemies by, ideo

the crimes of Europe's ruling classe #: -

Here!' as abroad, there will be a per- as

ceptible setback, felt,for many years, "... . .in the£ * . . .f*

..If labor inites: use the power al- , , is its

ready in its hands, there will never," "s:

be a general conflict in Europe, and t "...su.

"no men'or set of men will ever agains, ...)

be able to condemn millions of their "gap. ;
fellow beings" to the awful suffering (Hoo

and degradation of war-San Fran-Yr

cisco Bulletin. - 1861): . .

* * *
* * *

\ - ** * *
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THE UNION LABEL.

The union label on any article is

evidence that article was made in a

sanitary workshop by skilled organiz

ed workmen. By demanding it you

prove to the world that you stand for:

Living wages,

The Shorter workday,

The sanitary workshop,

The right of workers to organize,

Collective bargaining,

Education and enlightenment,

The abolition of the Sweat

with its attendant evils,

Prevention of child labor,

The elimination of prison contract

labor,

The prevention of tuberculosis. .

shop,
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Mr. Edltor:-——

Just a few, lines to let you know

that Local No. 55 is not dead or asleep;~'

our second smoker was held Friday

' evening, October 23rd, and 1am sure

that every brother that was present

had a fine time and enjoyedthem

selves immensely. Of course, there

are a few brothers who donot attend

meetings regularly and consequently

do not know what" is going on.

But let us proceed with the smoker;

the evening was‘ spent in singing,‘

dancing, recitations and telling jokes.

with plenty of refreshments and good

things to eat on the program. The

first number consisted .ofsongs by the,

quartet of Local No. .55, which ls.com

posed of Brothers W,‘ Flaherty', Lent,

H. Hickey and Bob Flaherty, who

sang all the latest and.most popular

songs, accompanied on.the piano by

Walter Gacksetter, the push and pull

piano‘ being discarded on this occasion

and an up-to-date instrument used.

Brother J. Gackstetter a‘iso gave us

that old favorite, "The Rustic Bridge

by the Mill.” being followed by Broth

er Peterson in what some of the mem

bers state was a Chinese song.

After more refreshments had been

served Brother Gackstetter delivered

a very able address which was well

received by the members, after which

Brothers Peterson and Madison put

on a boxing bout with Jack acting as

referee, although neither of the boxers

paid particu‘ar attention to rules or

refere, and at times it appeared that

the referee would get the worst of it.

Bill Flaherty then gave us “Where

the River Shannon Flows," and Broth

er This] suggested a smoker every

month, but it was decided that one

every six months would be about

right.

As the hour was growing late all

present joined in singing the "Interna

' @EEIEJ"' @1
‘LOCAL NO. 55, ' PORT CHESTER, tional Rag,“ after which the wish was

expressed that the‘ 'next smoker will

be just as good, although it was de~

_ cided that in the future the boxing

bouts will ‘be‘_ discontinued, as it is

bad for the eyes‘. ‘

Your fraternally, ,

EDITOR LOCAL NO. 55.

A MILD LAMENT FROM SHAKO

PEE, MlNN.

 

I am not a knocker, I can put up

with a reasonable amount of trouble

and things unreasonable, vbut when

it comes to an extended and unlimited

amount of unreasonableness I have to

kick. _

The above is a prelude to what I

am going to teTl you of‘what you can

expect when you go to'work ‘at Shake

pee, Minn. '

The boss here never worked any

where else, th'ey never had a system

before and they have none now; he

is a price ‘and wage cutter and

wouldn't know the truth if he met it

on the street‘. ~~ ' I, _

The firm‘ had ‘to take their pattern

fitters to straighten’out the mounting

shop this fall so'they could get stoves

to ship, and still he is a good man

and knows his business—shortage.

there is nothing but shortage, and

you have to put it all on for nothing—

42 molders can't keep 7 mounters with

even shoves, so you can judge con

ditions for yourselves. If you are a

home guard you get a show, but a

stranger gets his when it comes to in

spection—-he tries baseburner doors

with his double fist—did you ever hear

of it before?

When it comes to small things that

would improve conditions, help both

mounter and firm, the boss wouldn't

advise them because he would be help

ing the mounter, and if he can’t rub

it into you he wouldn't be working for

the interest of the firm.

as?’
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We can't get enough to organize

with, and the firm declare they will

nail up the windows it we do. This

is hot air, I know, but a fellow has

to work quietly. I got canned because

I kicked a couple oi.’ times on the

above conditions. can you blame me’!

I was running two seventy for ten

hours; they cut my job down to that.

and take shortage and other con

ditions into consideration, I think that

I had a kick coming.

Some of the jobs you can run $4 .

on it the castings come all right, but

it you happen to have a run of luck

and make a little money they tell you

that the stove pays too much and cut

you it they can. I started to work

here a year ago last May, so that

makes a year and tour months, and I

know what I am writing about. 80

think it over, boys, before you start

for Shakopee, Minn. Yours in Union,

OCAR DAMAR.

3 Local No. 87.

LOCAL NO. 34, ST. LOUIS, MO.

 

I wish to state since my last writ

ing we have been cut to four days a

week, and expect to continue so for

a while.

At our last meeting Bro. Chas. Ruhl

was elected by a unanimous vote dele

gate to the S. W. D. C. B. in Evans

ville. We are all hoping that some

thing can be accomplished at this

meet, as we always like to see things

go forward. Hoping that the situa

tion has been relieved in the different

shops and the men working again.

We had the pleasure of a visit from

our General President Funder Burk,

and appreciated his entertainment,

We also succeeded in making him a

member of our minstrels as an end

man. We have some fine talent

in No. 34's minstrels who are on the

job every meeting night; Vice-Presl

dent W. J. Harlow (interlocutor). For

further information visit us. Bro.

Frank McGraw, our marvelous bass

singer, is fine; don’t fail to hear him.

Bro. Boldry. of Hamilton, 0., claims

talent on Barney Keegans’ fiddle up,

but we have never heard him. Bro.

Bill Eichlmann is also a very learned

scholar 0n the bass drum, providing

he has plenty to drink. Bros. August

'Bringer and Sam Klute are good on

the limburger cheese and soda water.

Bro. Ed. Smith has not attended a

meeting for quite a while. Ed, our

next meet is Nov. 12th and the 26th,

second and fourth Thursdays. There

is one other brother I do not care to

miss as he has something good for

Bro. Pauk. of Quincy. He went fish

ing some time ago to Long Lake, 111.;

he threw in some dough bait, went to

dinner and came back in half an hour

with his dip net. The fish were all

on top of the water waiting for him

to dip them out. He got all he could

carry home and advised everybody to

try this. The brother, has something

on the fish. His name is Charles

Kretschman. In my ndkt spare space

I will not use the word “slam," be

cause I think it is very improper, but

how is the (stein). Bro. Herbers got

it filled after it had arrived and passed

it to Bro. Asplan, who held it so long

that Bro. Spilker thought he was eat

ing soup out oi! it and said Ruhl had

better get him a spoon. -By the way

John, Bro. Vier'ing wants to know if

you still have that magic pencil, some

pencil. Capt. Roth said he framed it

to throw the game to you as a coaxer

so we could come in for the dough

later on. We. knew yours was not

strong enough for nine innings or

more, that is why we framed it for

three, so you would have something

to go back to the sixth city (but. not

in base ball) to give them. Our men,

not having any training for a few

weeks, had on too much weight for

the races. This explains about all. so

Iwill close for the present with plenty

oi! success and prosperity to all, I

remain, EDITOR N0. 34.

VAOUUM TH EOLOGY.

 

A co‘ored Baptist was exhorting.

"Now, breddern and sisters, come up

to de altar an’ hab yo’ sins washed

away."

All came but one.

“Why, Brudder Jones, don't you

want yo’ sins washed away?"

“I done had my sins washed away.."

“Yo’ has! Where yo’ had yo’ sins

washed away?"

“Ober at de Methodist church."

“Ah, Brudde'r Jones, yo‘ ain't been

washed, you’ just been dry cleaned."
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Whereas, it has pleased Almighty

God to summon unto his last long

rest our respected brother,

HENRY VON BEHREN,

Who was a faithful member of our‘

union; therefore, be it

Resolved, That Local No. 34 extend

to his sorrowing family our most sin

cere sympathy in this sad bereave

ment; and be it further

Resolved, That a copy of these reso

lutions be published in our official

journal, sent to the family, and that

our charter be draped for a period of

thirty days in memory of our de

parted brother.

EDW. KAISER,

GEO. A. ROTH,

CHAS. RUHL,

Committee

__

IN MEMORIAM.

 

LOCAL NO. 29, CLEVELAND, OHIO.

 

Whereas, It has pleased Almighty

God in His infinite wisdom to remove

‘from our midst our friend and brother,

ALBERT PETERS,

. .Therefore, be it

Resolved" That we, the members of

Local No. 29, of Cleveland, Ohio, of

‘the Stove Mounters' international

Union, do greatly deplore our loss and

hereby tender our most heartfelt sym

pathy to the bereaved family and trust

‘that divine Providence will in His

compassion soften the bitter grief in

‘this their hour of affliction; and be it

further

Resolved, That these resolutions be

spread on our minutes and a copy be

presented to the bereaved family, and

that they also be published in our

Journal, and that our charter be

draped for a period of thirty days.

Devotedly voicing the sympathies of

the trades union movement,

NlCKOLAUS P. BREDEL,

JOHN ASPLAN,

ARTHUR T. O'HARA,

Committee.

STATEMENT.

Issued by the Locked Out Employes of

The Kansas City Flour Mills.

 

To Organized Labor and friends:——

GREETING:

The Stationary Engineers, Station

ary Firemen and Flour and Cereal Mill

Employees’ Unions of Kansas City,

made a request on the Southwestern

Milling Co., the Ismert-Hincke Milling

Co., and the Kansas Flour Mills Co.,

for a change of working hours from a

12-hour day to an 8-hour day, The

answer to our request by the mill own

ers was to lock out all the employee,

and have their places filled with im

ported non-union men. Organized La

bor of Kansas City, the Missouri State

Federation of Labor, and the Kansas

State Federation of Labor have placed

the products of these mills on the

unfair list.

We most earnestly request you to do

all in your power to stop the use of

the brands of flour listed below, and

by so doing help us to win this fight.

for right.

Yours Fraternally,

JOE BARTLETT,

Representing Flour and Cereal Mill

Employees’ Union No. 14,520, ‘

W. W. SCOTT,

Representing International Union oi’

Steam and Operating Engineers, No.

6.

W. H. BROOKS,

Representing International Brother

hood of Stationary Firemen, No. 1.

 

Brands of the Southwestern Milling

Company.

Aristos. Golden Glow, Charter Oak,

Key Stone, Cream F‘lour, White F‘lyer,

Witch Brand, Early Dinner, Cream oi’

the West, Uno, Gem, Jumbo, Citidel,

Long John, Golden Light, Golden Glow,

Bike, Harvest Queen, Mi Preierencla,

Pan Reco.

 

Brands of the Kansas Flour Milling

Company.

Made Rite, Refined Gold, Diamond

K, That Wolf Flour, White Flyer,

Dulte‘s Best, Big 7, Fanchon, Pratt's

Best, Moses’ Best, Valley Cream, Jersey

Cream, Hoffman's Bread Flour, White
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Sivan, Excellence, Bulte’s Excellence,

Snow Drift, ‘Mokansa, Notafault, Red

Rose, Onyx, Planter's Delight, Our

Girl, Fearlina, La Flor Del Trigo, El

Pelicano, Chrysanthemum, Swift, Juli,

' ana, Rosa._

 

Brands of the lsmert-l-iincke Milling"

Company.

in
Big‘ D, I-H, ismerta, Early Dinner,‘

Minnie Wa 'Wa, White Faun, Jersey

Cream, Thunderbolt, A B C, Spitlog',

Garnet, Diavoio, Mizpah, Marchalmei,

Scarlet King, Mayflower, Pure Food,

’ l-H, Quindaro, Garnet;-v Mike, Ismerta,

‘ Split'low, Good Luck, Jasper, Martha,

Bingo-Honeysuckle, Superior, Celia,

. Stephanotis,‘_'Thunderbolt.

oi-uo JUDGE RULES PUBLIC

SCHOOL TEACHERS HAVE

‘ THE RIGHT TO ORGANIZE.

 

Cleveland, O.—In a‘ decision replete

with scathing terms andfieclaratidns' ‘ '4

for freedom of action by teachers; it

vof a catcher.

it may discriminate because of race,

or color, or nationality, or creed, or

for. any other arbitrary reason.

"There is no necessary conflict be

tween afiiliation with the American

Federation of Labor and the vocation

_The testimony sub~

mitt‘, in the case shows that all the

a‘arm of strikes and boycotts that.

seems to have disturbed the board is

utterly unfounded, for the reason that‘

strikes'amongst public employes are

not tblerated by? the Federation.

“it is un-Anierican and gross‘y un~

just to legislate in any way against.

those who toil.

»- "The board had no right to pass

the rule. It was an act of folly, and its

principle was vicious, un~American,

unpatriotid‘, a_n'd_,unjust. If the courts

5 are’ so palsiedjsb powerless. so decrep

it as not‘ to \interfere, then judges.

ought. to be‘brought to the courthouse

in wheelchairs and fed with spoons.

“The high-handed outrage which the

fboard o1 education seemed determined

to commit was so spectacular, so glar

ing, that it was high time that a pre

cedent: e-made: so this court made

,he, an by so doing saved hundreds

Common Pleas Judge "Net! found: ‘*‘of teachers from losing their positions,

School Superintendent ‘ Frederick

guilty of contempt‘of court for refus

ingto obey an order ‘to reinstate six

grade teachers who were dismissed

because they belonged to their newly

formed union against the orders of

‘I? the Board of Education.

The decision is a remarkable one

because of ;its condemnation 0.!

methods employed by public school

otficials in this city, and also because

of a defense of the teachers to form

a union, and aiiiliate to the American

Federation of Labor, which. the court

declares, is “a lawful organization."

Judge Neff was not partial in the

use of strong terms in his condemna-'

tion of the superintendent, whose

methodswere declared to be "cruel,

heartless, and tyrannical," and whose

excuses are termed “mere, sheer, bare,

bald evasion, and pretense."

in referring to the resolution of the

Board of Education prohibiting teach

ers joining the union, Judge Nei’f said:

"The anti-union resolution of the

board was vicious in its principle as

well as supervice of constitutional

liberty. If the board can validly dis

criminate against labor unions, then

"This may .be the last important

.case which I'shall ever decide; but

if it is, I-could'not wish for a finer

\aledictory.

( “There is no doubt that the teach

ers, in ‘voting for the union, did so

in good, faith. not with any 01‘ the in

cendiary: or revolutionary ‘motives im

puted‘to them. They had an undoubt

ed right to join the union. The Ameri

can Federation of Labor is a lawful

organization. _ "_

"But no‘ sooner 'had they voted to

\‘ join tlie'uni'on that somebody cried,

‘fire’ and then the trouble began.

“Then the board passed that foolish

' resolution that they would annul every

contract of every teacher who should

join the union, and expel her from the

schools. -

“And not only that but the board

declared that no member of the Am

erican Federation of Labor should be

allowed to teach school in Cleveland;

and it had as much right to pass that:

resolution as it would have had to re

peal the commandments,

"The members of the board had

strange visions of strikes and lockout:
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truth, is, as is clearly shown by the f - - à

- i. evidence, that the American Feder. cal means by which the mass of work:

- ation of Labor will not tolerate strikes, ers #mohe reached and educated. It

... . . ..." by employes engaged in the service£ es:the great truth that the av.

-- . . . . . . Of the public. too ra eman is not a genius and cannot -

-: * ~ * “So this excitement was, after a 'hope to live on rent, profit or interest.

: -- *** - - - merely a troubled dream; and yet, up;, It legislates for the-mass, and not for "

. . . . . . . . on so slight a provocation as this, the "the two or three smart individuals who

* ... ....... : board passed that resolution, and the do not need, any's help. It does not

-- . ** Superintendent proceeded in hot hast' mock the struggling millions by the

vow to "t it into immediate execution.' 'ye consolation...that "there is
" *, +, . . . “He summoned his, four assistant f plenty of room at the top." If every

- * ... lists and issued his fiat that they should be, one could get to the£ there

... , alw: £n to investigate and report to him would be no top; so as a social con

* = ... . . . . and then the “reign of terror began. solation this hackneyed precept is

* . . . . .…In taking up the right of labor to worthless, ... -------- *

* : * >* ... organize, Judge Neff said. . . . . The trade union does not say to the
** : * * * ... 'Habor unions are lawful organiza- worker, Be smart, #nd some day you

* . . . . . otlitions. It is grossly unjust to legis...will be a capitalist”. It aims to ele.

c:** 2.9t, late in any way against those who toil. Vate, the mechanic as a mechanic, and,

s, " ..., ". . . . Labor is the only property the work

...tt singman brings to market, and it is all

he has to sell.”

...t The climax of the decision came

when the judge looked directly at

- Frederick and said:

“Mr. Frederick, the overwhelming

weight of the evidence establishes that

you are guilty of contempt. You can

still do semblance of justice to those

teachers. Unspeak your bitter word of

banishment!

“Why blight the lives of those teach

ers, destroy their usefulness, and

break their hearts? I would reinState

them myself if I had the power under

the law to do so. You owe their rein

statement to the public, whose Serv

ant you are. -

“You are out of harmony with the

public, your real employer. You are

not employed by the board of educa

tion, but by the public. In your loyal

service to your nominal masters, the

board, you have drifted away from

your real master, the public.

“I assure you that in the measure

that you extend consideration to these

teachers, in the same measure will

the court extend consideration to you.”

Attorneys for the teachers assert

that the decision paves the way for

the unionization of teachers in all

the larger cities of the State, and

will result in higher and more uniform

wages.—Weekly News Letter.

exceptional few.

the carpenter, as a carpenter and the

Weaver as a weaver, etc. It is the only

protection, which the average "many

have against (the oppressions of the

Its,aim is to level

up the low places in our civilization,

not to add to the height of the moun

tains that are already far too high for

any useful purpose. Thus, in its

work, the union elevates the whole in

dustrial structure.

Mr. Schwab, once the highest paid

“company’s man” in the steel trust,

publicly advised all trade unionists to

abandon their unions and strike out

for themselves. He was about as dis

interested in the matter as those Wall

Street brokers who advise the public

to sell off its real estate and specu

late in margins. But the great body

of our working people have developed

thically and intellectually, beyond such

suicidal individualistic advice. They

know that the fact that a few may have

climbed, does not lesson the misery

for those who are-left below. They

know that because Jean de Rezzke

received $5,000 for a song, it would

not be wise for every European pea

sant to leave his farm and study grand

opera. In the Roman Empire the sail

ors and the bakers had the most pow

erful unions, and whenever they de

manded higher wages their leaders

were made Senators and knights to

make them contented. In this way the

workers were continually deceived,
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‘and never obtained their requests for

better conditions; '

,Catherine the Great hail been a

peasant‘ girl, but: that did not benefit

the peasant women at Russia. Gaiérius

was a swine-harder and Diocletian was

_a slave. but that did not alleviate the

conditions or the Roman farmers. An

drew Jackson was the son of a poor

iarm laborer, but his election to the

residency did not raise wages among

{arm laborers. Every generation ‘01

Americans has contained hundreds or

such cases of individual self-help, and

yet the social problem is almost ‘as

tar from being solved as ever. '

_ _ln short, no trade is ever helped by

the individuals who rise out of it, but

by those who remain in it, and by

,man'a efforts of organization ‘elevate

the whole ‘body of its workers to"!

higher plane, No words can describe

the respect which lteel tor those-‘trade

union leaders who ‘have ‘put aside on‘

portunitles ‘tor’ personal enrichment,

who have refused to become lawyers

and doctors, and preachers and insur

ance agents, and who endure all man

ner of fault-finding, not only from the

capitalistic classes. but from the men

.Whom they are endeavoring to serve.

Like the masterly tribune ot the peo

ple John Burns, who at a time when

he was the most influential man in

London, was living on $10 a week‘ in

a cheap tenement, so, with scarcely an

exception. the men who have built up

the American Federation of Labor.

and who today watch over its inter

ests, are poor and propertyless men,

receiving less for a year’s salary than

many a stock broker makes in a day.

—Herbert Casson.

WHEN PHAROAH RAN SW EAT

SHOPS.

 

An egyptologist says that a book

could be written on "strikes in an

cient Egypt." There is such a book

—-—the book of Exodus. It is one of the

great documents of social history, the

more so because its sociology is spin

.itually interpreted. Just as we mis

read sociology when we neglect its

spiritual significance, so we misread

the spiritual significance of Exodus

when we neglect its social significance.

Remembering that anl labor"rnove

ment, in the degree of its human and

historic‘ eventilulness, is vital with

divine providence, we may say that

the ‘exodus, with its old-time and Dr

iental incidents, was essentially a lab

or strike. It presented. in order the

'stag’es'o! modern vlabor movements:

First,‘ an intolerablejcondition; sec

ond'a resolute protest; third, an or

ganged 'resistancey fourth, a social

ref stment. correspondingly, Exo

this can be read‘ slcipiog'ica’lly in four

main chapters,‘ ‘1, Pharaoh's.

Sweating System; '2, 'Moses' as a La

bor Leader; 3, The St e of the

‘Brickmakers’ Union; 4. Tli‘pspci‘alisrn
of Sinai. The present'fseries ~is'in

tended so to interpret the old book.

with modern parallels and applica

tions.

Such a book is well called Exodus,

"the way out;" for it narrates the

liberation and education, socializing

andyspirituallzing of a people who

began their history as a gang of ex

ploited laborers under the supreme

monopolies of Egypt, Just as Israe»

lites are sweated today in Gotham, by

long hours, over-speeding, underpay

"and unsanitary conditions, so were

they s‘weated or did in'GoshenC‘Ylia'rT' " ‘

aoh’s sweating " system presents for

present study, 1, the exploitation; 2‘,

the demoralizatlon of labor.

"Therefore they did set over them

taskmasters to afflict with burdens...

..And they made their lives bitter

with hard service (Exod. 1, 11, 14.)

A traveler writes of the bui'ding of

the Egyptian pyramids: - "Here are

the tombs of kings, stupendous mon

uments not alone of monarchlcal glory

and pride, but of the reckless waste

of human lives. . . There toiled

these thousands of men, overworked

and scourged, sick, dizzy and exhaust

ed. . . . The whole picture 0!’ that

useless, grinding toil testifies to an

ugly, wicked attempt for human life."

Another traveler writes of the build

ing of the American pyramids: "The

top of the pyramid was in quite daz~

zfjpglight. . . . But the lower

‘down it grew black as pitch. Here

in choking tenements was the forgot

ten city. Here-were the legions that

worked twelve hours in the day. and

even Sundays. Here was the chaos
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of low and uncertain pay. Here was

every conceivable shape that insecuri

ty could take, all the horrors of maim

ing and unnatural death, On this

great army of the forgotten rested

the pyramid and its glistening cap."

Note now the incidents of labor ex

ploitation in Exodus.

1. The coincidence of luxury and

poverty. " The Pharoah of the oppres

sion was the sovereign who ushered in

n that period of his nations history when

‘.‘we'alth accumulates and men decay."

The rank extravagance of his court

was one occasion of his predatory lab

or system; the other was the pres

sure 'ofieompetition (see Exod.., 1, 10,

the military exigencies there named

being vconditioned by an economic

situation‘). Thus today the few are

taking what the many are making. Our

recent Sunday school studies went

rather astray unless they raised such

questions as these: Can one man

earn a million a year‘! if not, then

from whom does he take it? Is it

right that one should give his whole

life for a fraction of what is wasted

in the amusements of his employer‘!

That one should surfeit with luxury

while those whose labors pay for it

lack the necessaries? That one shall

perpetuate his name in pyramids-0r

colleges at the cost of thousands who

can scarce afford a decent burial?

"The same great God who discused

economic questions with Pharoa " has

not become indifferent to such ques

tions.

2. "Keeping labor manageable." was

a prime feature of Pharoah‘s system

(Exod, 1, 9, 10); "Lest they multiply

and it come to pass they fight against

us" was an Old World case of "no

labor-union nonsense in our shops."

The way Pharaoh set about it was

hardly more unscrupulous that the

way in which "the inflow of immi

grants from the south and east of

Europe was first set going by corpora

tions that needed cheap and docile

labor to keep down'the wages and

spirit of native American Working

men.” Rauschenbusch remarks: "Ar

bitrary power has up demoralized the

upper classes everywhere that even

good rich men regard a growing self

assertion of the working class as one

of the most dangerous results of dem

ocracy."

3. industrial absolutlon. The very

life of three million working people

depended on whether one man "knew

Joseph" (Exod., 1, 8). Autocracy can

never be a reliable fountain of social

justice. 1 if it be true that "every busi

ness concern is a little monarchy?‘

and that'“t.he money power is now in

the hands of a dozen men," then the -

yery life of the millions still depend

on whether the plutocrat of the hour -

happens to “know Joseph."

Nor does the parallel fail because

l‘iiaraoh was a political leader. The

.“economic interpretation of histoff"

shows that the political ruler is such

only so far as he is also the economic

ruler. Again, the-economic ruler of’

a land is sure to be in effect, if not

in name, the political ruler. -

The churches of the land ought to

sit in godly judgment on the modern.

Pharoah's demand to conduct his prl»

vate business as he pleases. President

Wilson says well that "business is no.

longer in any sense a private matter.”

Big business, because big, is public:

business. Social justice, under God.

must be the prerogative of society.

4. The degradation of manhood.

The familiar aggravations of modern~

poverty are not lacking in the monu

wmeassand inscriptions of Egypt. In

dustrial accidents and diseases are -

there recorded, just as we annually

record 30,000 deaths, half a million

injuries and the needless diseases of '

modern industry. Egypt had her evil

drugs, and evil foods, deadly then as

now. chiefly to the poor. Egypt sculp

tured and painted her horrors of con

vict labor; we permit them, but do

not permit ourselves to think about

them. The Egyptian pyramid is quite -

a symbol of our social structure; from

its high and narrow top a wide and

pleasing outlook, under its broad base -

the blood and bones of men.

Reading of Hebrews employed to

oppress their brethren (Exod., 2, 13,

and 5, 6), suggests strikingly the ways -.

in which capitalism pits Workingmen

against each other, foreman against

"hands," scab against unionist, immi

grant against native, black and yellow

against white, and the phenomenal‘

"pace-maker." against everybody.

5, The destruction of childhood.

The culminating atrocity of Pharoah's '

system was the-extermination of tha



-338 STOVE MOUNTERS" AND RANGE workeRs' JoURNAL.

b%it."

it hi}, it

... iDil

* A

-*-** *

; 411. "

.# CA1
s

* , , ","

Hebrew babes (Exod., 1, 22,) Racial

- and economic competition occassioned

this decree. Likewise modern com:

petition eventuates in the immolation' a

The modern tragedy the poor.
of childhood.

f

may be faintly indicated when wé" "Already it is evident that it is im

note that 800,000 child

less than fourteen years old and 400

O00 of these are in deleterious occu"

pations.

doubled on consideration of the fam

ily break-up incident to the wage labi

or of mothers and trebled with consid.

eration of the disaster that falls on

childhood through overwork and uri: L.

Professor Neari"f"know not God, neither will I let"

Arrogance toward hu-”

anity, leads ever to impietyn toward" :

derpay of parents.

ing estimates that three-fourths of the 'srael, go.”

children in the United States have less"

laborers are

The evil appears at least'
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according to best effective commercial

methods, and in consequence of all the

rest, recruits the ranks of prostitution*

aimost wholly from the daughters of
. . .';**

than a fair opportunity for a normal
life. - >

Why did Pharaoh do it?

they join unto out enemies and fight our equals are in a position to re-"

against us.” Why do employers do it?" buff our conceit or rudeness and thus

“We have to do it in order to compete" inake “our manhood. grow straight.”

with other mills.” Why do children.”(Rauschenbusch,) a -

do it? In 800 cases of child labor in-" "

vestigated, 391 were due to industrial

illness or injury of the father. Why

do we permit it? For three reasons:

The products of child labor are cheap,

the dividends large, and we don’t

care much anyhow.

6. The degradation of womanhood.

In Pharoah’s decree of destruction

the exception is made, “Every daugh

ter ye shall save.” In the vile custom

of the East womanhood was saved

from death for shame. The practice

of the modern West is much the Same.

“We Christians of the twentieth cen

tury offer to an honest, hard-working

girl $6 a week, bad food, miserable

lodgings and no recreation; but to a

girl who is willing to sacrifice her vir

tue a splendid income for a time, with

leisure, recreation and all that money

can buy. What think you of a society

that places such a choice before des

titute women and undeveloped girls?”

We have been felicitating ourselves

Of late over investigations which Show

that only one in thirty of the fallen

women have been “driven” to an evil

life by low wages. The same inves

tigations show, as do all indications,

that our economic system multiplies

the penalties of virtue and the pre

miums of vice, discourages marriage,

causes over-crowding and high rents,

capitalizes and organizes sexual vice

possible to recount the economic apart

from the spiritual degradation of a

nation. Note further: *** * * -

'1. The demoralization of the ruling

class through the exploitation of labor.

Then and now, when dahor:demands

leisure for the things of the spirit,

the Pharaohs answer: “Wheo is the

Lord that, I should obey. His voice?"

God. “Wealth places men and women in

'moral danger because it vastly increas

2: * ** *.*.*.*

“Lest" es the number of their inferiors. Only ". .
rti " .

* , ,
.i.

2. The demoralization ofathe labor-

ing class. Read Exod,' 16, 3. What

pitiable servility! ... Whipped until

manhood is whipped out of them, they

murmur, not against the Opperssor

who makes them slaves, but against

Moses, who tries to make them men.

Or read Exod., 32, 7. The economic

wrongs that make the nation servile

also make it corrupt. Much vulgar

vice and irreligion in all times is the

reaction of human nature against its

inhuman limitations and oppressions.

3. The preoccupation of both class

es against the things of the spirit.

Pharoah seems at first without malice

against his laborers, but is preoccupied

with resisting his competitors (Exod.,

1, 10). He is hard pressed by a cer

tain Eastern firm which had formerly

held a long monopoly, as well as a

Southern firm with a big labor force

of “niggers,” which does in fact ac

quire the monopoly some years later.

Under such circumstances “business

is business and charity and religion

cannot be mixed with it.” Meantime

the laboring class was so preoccupied

with overwork that “they hearkened

not unto Moses, for anguish of spirit

and cruel bondage.” (Exod., 6, 9).

“What spirituality, what virtue, what

tenderness can you expect from a man

who is holding a wolf by the ears?"

“Here is a young man stunted and
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anemic because of bad air, poor food

and child labor. You may convert him

all you please, you can never make a‘

man of him." "Those two quotations

' point to the awful and awfully neglect

ed 'tr'uthsbthat if ,we want men to be

spiritualL we must give them a de

cent chance; that it it is worth while

to'save the; wreck andremnapt of a

man, it is, ‘better-ate save the whole

man from being wrecked. ,

We thus sumamrizo the social ,sit

nation preceding thevExodus; 1. The

few controlled the labor of the many.

2. Luxury subsisted by the labor of

poverty, 3.

humanity.

"Christian Advocate?“ .

..II 'I'

u .l

 

.lusrlcs WRIGHT RESIGNS.

 

. ‘ ,l.

Congressional Investigation Will Prob

ably Be Di'opped.

 

RESIGNATI-ON wAs NO SURPRlSE.

".EII

Official End of the Judge Who Sen

tenced Messrs. ,Gompers, Mitchell

and Morrison to Jail.

 

Washington-Justice Wright, of the

Supreme court of the District of Co

lumbia, has handed his resignation to

President Wilson, to take effect No

vember 15.

It is agreed the resignation will be

‘accepted. as this action of Justice

Wright has ben expected for some

time. ' '

The congressional impeachment in

vestigation that has been conducted

for some time as to the judicial fitness

of Justice Wrightwill probably be

dropped.

The charges were made last March

by Representative Park, of Georgia, in

the form of a resolution instructing

the Committee on the Judiciary to in

quire and report whether the action

by the house is necessary "concerning

the alleged official misconduct of Dan

iel Thew Wright; whether he has ac

Wealth was preferred to‘

“And the children of Israel‘

sighed ,by_ reason of their bondage, and _

‘they cried and their cry came up unto

God by reason of their bondage.”——_

cepted favors from laywers appearing

before him; whether he has permitted

counsel for a street railway to indorse

his notes while said counsel was en

gaged in business and causes before

his court; whether he has collected

and. wrongfulty appropriated other

people's money; whether he has pur

posely changed the record in order to

prevent the reversal of causes where

in he presided; whether he has arbi

trarily revoked, without legal right, an

order of a judge of concurrent juris-e

diction. appointing three receivers so

as to favor his friend by appointing

him sole receiver; whether he is mor

ally and temperamentally unfit to hold.

judicial ofiice, and whether he has

been guilty of various other acts of

personal .and judicial misconduct for

which he shouldbe impeached.”

As the Committee on Judiciary es

tablished a precedent a few years ago

in the case of a western judge who re

signed while= impeachment charges

were pending, the same course will

probably be followed in this case.

Justice Wright attracted attention

of acertain kind because of his ju

dicial hearing at the trials and when

sentencing. President Gompers, Vice

Presi'dent Mitchell and Secretary Mor

rison ‘tov one year, nine months and‘

six months in jail, respectively, be

cause of an alleged violation of an in

junction issued by Judge Gould in

the Bucks Stove and Range company

case. In passing sentence, Justice

Wright was most bitter and abusive in

speech. -

When the United States Supreme

court set these verdicts aside, and or

dered the case remanded for trial

“without prejudice." Justice Wright

gave an exhibition of his “judicial

temperament” by his appointment of'

three lawyers who were ordered to in

vestigate and report whether there

was “reasonable ground to believe”

that the defendants had violated the

injunction. The three lawyers had

served as prosecutors of the trade

unionists in the first case.

Thus ends the oflicial career of

"Judge" Daniel Thew Wright, for it is

current topic that he will never be a

candidate for an elective oflice and

that no president or governor would

appoint him to one.
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LABOR GROUP INTACT.

 

Washington, D. C.—At this writing

-1l110fll0l8l reports to A. F. of L. head

quarters indicate that the Congrés~

.sional labor group remains intact, and

that the number will be increased. The

first addition to the group reported is

Carl G. Van Dyke, of St. Paul, mem

ber of the Brotherhood of Railway

Postal Clerks, who, it is stated, has

defeated Representative Stevens.

An especially hitter light was wag

ed against Representatives Buchan

.an, of the Seventh Illinois district,

(Chicago), one of the labor group

leaders. He has been re-eiected by

.an increased majority.

The new congress will not take

ofilce until December, 1915. Encour

.aged by its recent successes, the Am

erican Federation of Labor is pre

paring to vigorously urge the three

remaining bills that are the last on

Labor's Bill of Grievances, submitted

in 1906.

These bills are: The seaman's bill,

restriction of immigration and regu

lation of convict labor. They have

been passed by the House of Repre

sentatives and reported favorably by

the Senate committees, to be acted on

when the Sixty-third Congress con

venes, December 7, 1914, for its last

session.

It is confidently believed that an

other emphatic request by the organiz

-ed men and women will result in as

complete a success as did the effort

to secure relief from trust classifica

tion and the correction of injunction

.abuses.

-OP.GANIZED LABOR FOR PEACE.

 

Although the war has temporarily

submerged civilization, yet in no other

war has there been such anxiety on

the part of those responsible for war

to justify their course upon a moral

basis. in no other war has there‘ been

such interest in locating responsibili

ty. Never before has there been

such general-and vehement protests

against the inhumanity of war or such

intelligent and critical scrutiny of

every destructive action and policy of

the armies engaged in the war. Nev

er such alert and intent watchfulness

for an opportunity when the agencies

of mediation and peace will be ac‘

ceptable. Never before such insist

ence by the people upon their right

to information as to what was really

taking place in the field and in the

government cabinets. The people in

sist upon publicity for diplomacy.

Though international agencies for

economic and social welfare have

broken down before this terrible emer

gency, yet they are notwithout their

influence. The workingment of Eng

land cannot forget that the working

men of Germany sent them assist

ance in the time of strike and vice

wersa. The representatives of the

workers who are now in the cabinets

of the warring countries cannot es

cape the influence of that peace com

ference of the workers which ceased

its efforts only when war was inevi

table. Theiniiuence of these and the

many ties of peace that have united

men and women oi.’ many countries

for common purpose's has not been er~

adicated. They constitute a mass oi.’

feeling experience and conviction that

will be a power for securing peace at

the earliest opportunity and that can

be appealed to by any movement to

establish permanent peace.Events and conditions have so shap-i

ed themselves that our nation oc

cupies a peculiarly advantageous po

sition for promoting the cause of

peace. From our nation‘ alone can

come disinterested proposals. We

have avoided entangllng alliances and‘

participation in the lists of competi

tive armaments. Alooi’ness from

the machinations engendered by the

"Balance of Power," frees us from any

suspicion of prejudice or selfish mo

tives.

The European war must not be per

mitted to become a war of extermina

tion. Human lives are too precious

to be sacrificed to passions of greed or

revenge which might prolong the war

indefinitely. Now tie the time tor

the humanitarian, peace-loving men

oi‘ the United States to inaugurate a

movement that shall be able to do con

structive work for peace and civiliza

tion at the first opportunity.

The executive council of the Amer

ican Federation oi’ Labor holds itself

in readiness either to initiate a move

ment for peace at the opportune time
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or to assist in any effort to bring

the terrible war to a close. Work

.along this line is already in progress.

The working people of America will

do all in their power to protect their

.Iellow-workers of all nationalities—

the organized labor movement voices

their desire.

It the forces of peace and civiliza

tion demand the right to control terms

0! peace and the constructive work

which will iollow the war they can

put an end to militarism, to aii‘tocracy, ‘

and to the “Balance 'of Power." They

can usher in a new period of peace

and greater possibilities for humanity.

GOMPERS.

WHY EDUCATE THE UNION MAN?

 

There still remain many members

of organized labor, happy in their own

ignorance, who can see no benefit that

will accrue to the labor movement

from an educational campaign. Why

educate the man who is in the or

.ganization when there are so many

who are still on the outside? Why

not leave well enough alone by leav

ing the newly initiated member to

paddle his own canoe and get still

more to leave alone in their turn?

These are questions that are asked

almost daily, and being answered are

asked again by others.

In many fraternal organizations the

initiation is the smallest part of the

work: various organizations having

their secret and degree work that

must be memorized by the initiate

who really wants to know the work

ings of the order. So it is with the

trades union movement. While we

have no secret work and have dis

pensed with the forms that are to!

. lowed in i'raternalism, there still re

main many things that are essential

to the success of the organization

that must ‘be learned. To a greater

degree than in fraternal work, the

well being 0! a local union depends

on the co-operative effort of the whole

membership. The obligation taken by

the initiate in the labor movement is

filled with valuable lessons if fol

lowed out in his living and he or she

must be taught the necessity of the

observance of these parts of his or

her contract.

Membership in any labor organiza

‘tion is a contract with the member

ship, not alone 0! the local union,

but with all aiilliated locals, and this

contract should be lived up to religi~

ousiy it we would secure the best re

sults from our colective eflorts. Ono'e

impress the conscientious member

with the importance of his association

with the balance of the labor move

ment and you will be saved the neces

sity of disciplining him. The mod

ern movement exacts a pledge from

the members that they will patronize

the union label wherever possible, yet

if this one pledge was lived up to

by the over two millions of members

of the American Federation of unions,

it would be dlflicult to purchase non

labelled goods in any line. Yet in

the face of this pledge and the fact

that hundreds of labor papers are

weekly calling attention to the neces

sity for la'bel patronage‘,~ the ONE un

ion collar tactory in the country gives

employment to but six people.

Some union men who have carried

cards for years are of the opinion that

Stetson hats are union made. A few

days ago an active worker ill one 0!

the local unions of Wyoming attend

ant at a convention in Cheyenne, told

the editor that he never heard 0! a

union labelled necktie.

of the various union labels are only

a part of the necessary education of

a union man, but it is an essential part

and until this is so inculcated in‘ the

minds oi‘ the organized workers that

it will become a second nature to

them, the education must go on.

"I will never knowingly harm a bro

ther or sister or see them harmed."

These words are full of meaning;

they are the very foundation stones

oi‘ brotherhood, yet how often have

you heard a member take this obliga

tion, to break it within a few hours.

Any unionist that lives up to the

obligations as a member cannot be

anything but a good citizen; he will

have the confidence and esteem of his

associates and the respect of his em

poyer. Every man and woman ad

mires another who, claiming a belief:

makes an honest effort to live up to

its tenets. We have all failed in these

things in the past and in that, measure

have been recreant to our trust. The

union man who is a union man from

the meeting hall, through his personal

Knowledge '
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associations of the. interim, back to

the meeting hall is the man who is‘

the real force in the movement. Let

the locals educate their membership

to be true ‘to their obligations and we

will have more of them; a stronger‘

and better membership; fewer strikes

and a better citizenry..—\\'yoming Lab

‘ or Journal. y,“

. INDUSTIIY’S"TERRIFIC TOLL OF

LIFE'AND LIMB.

 

..Si'nce the‘ Workmen’s Compensa

tion law'went into effect on July 1,

more than 14,000 accidents have been

reported and claims to" compensation

filed. They are now coming in at the

rate of over 1,000_ a day. ._

These are figitres that will be apt

to strike‘niost'observers with some

thing ‘like dismay. They-seem to be
‘of a v‘magnitude calculated to over

' 'wh'elm the operations of the law and

exhaust the resources for compensa

tion before the‘ new system is a year‘

old. ' , , ,

But they are‘ open. ‘to no such inter

pretation‘ Many of the accidents re-‘

ported will'fbe foundto come from

employments nqt"co_vered.by the law.

A great many‘ more will be found too

slight to claim, compensation under

the requirement ,of,disability extend

ing beyond two‘weeks. Only about

35 per ‘cent of the claims will prove

to be valid, according to present .cal»

culations. .

What the figures do ,emphasize is

the great toll of life and limb exact

ed in our modern mechanical indus—‘

tries.

we saw it dimly in scattered reports

and suits for damages. It exists now,

and we see it all clearly .in figures

which are comprehensive of the state.

The cost was before uncertain and

unjustly distributed. It is no greater

now, but it has been made calculable

and the main burden of it shifted

from the workmen to the whole indus

trial society.

Whether society will bear this bur

den patiently is a matter which is yet

to be determined.

What the laundrymen are said to be

doing to recover the expense to which

they have been put by the Compensa

tinn law is what most employers will

It existed before this law, but‘

do presently. To pass a charge along

to the public is a simple matter. The

worst of it is that the increase in

prices will be much larger than the

outlay which it is designed to cover

The simplest of all lessons in politi

cal econmy is the one that many peo

ple'never learn. A small tax may

rest lightly upon the one who pays it,

but by the time it reaches the con.

sumer, it ‘is a tax of appreciable size.

A cent ‘or a fraction of a cent at‘the

beginning becomes an excuse for a

nickel or a dime later on. Everything.

of this kind is passed on, so that as

thehcomplexities of government in

crease, the cost of living rises in a.

much greater ratio.

The fact-that public regulation of

ten ends with the imposition of a_tax

accounts for a good many failures of

reform which are not otherwise ex

plained. , .

Already in cases where employers

cannot see their way clear to passing

the tax. along they have begun to dis-

criminate a ainst married men, If’

such discrimination is permitted

there will he a. new economic problem

in industry so serious that it will

affect the whole public welfare.

There is“ nothing easier than to talk

about “social justice" in platforms

and in stump speeches. There is

nothing ‘more difiicult in government

than to administer any kind of jus

tice, social or otherwise. In the case

of the Workmen‘s Compensation law

nothing will do more to reconcile the

public to new burdens than the ap

palling statistics of industrial death

and mutilation which are now pre

sented for the first time in concrete

form.—-New York World.

JAIL FOR SCHOOL OFFICIAL.

 

Cleveland, Ohio-Judge Neff has

sentenced Pubiic School Superintend

ent Frederick to ten days in jail and'

‘to pay a fine of $500 because of a.

refusal to reinstate six grade teachers

who were dismissed because they had

joined a union of teachers in viola

tion of the orders of the school board.

A long statement. prepared by Fred

erick. was read to the court, who was

informed by the superintendent. that:

“The teachers in question failed of’
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appointment solely because, in my

opinion, their appointment would

have been harmful to , the public

a school system. I am still of that opin.
ion...: 'The attitude of these teachers

had been one of insubordination and

of defiance of the authorities in whom

the law has placed the control of the

1.

, ,

“The abolishment of child labor

has become an economic necessity if

- the farmers of the state, who raise

the cotton that is our staple crop, are

to prosper as they deserve.

“When child labor is abolished there

Will be a change in the methods of

* determining the cost of production r
schools.” and the result cannot be anything

is alm answer to this statement, Judge - but higher and better prices for the

Naff said: producer of cotton , goods in the t

"The record discloses that at least South.” - - - -

four of these teachers who had been " "
- #'; 'A',

employed thirty-two years, and who - ... . . . . . . . * *

. ...; had faithfully discharged their duties," a " . . (4× 1 .* - , , ,

... ... as teachers, had no personal advan- “UNRON's BéNEFIT PUBLIc.” * \l

in tage"to gain by the agitation for high- t, \ , "," in *. –" ' ' ' ' '
effisalaries to grade teachers. r"...... canaa".- : -

. ... a "ns"What they£ Was: ££ bargaining is ...) ( ) -f

to the point of heroism. They re much more simple, and satisfactory. 3
.# ----1-- * * than-dealing with individuals. Dis£ merely 'seeking to help others less utes betw workers and "employ
:*:... ferttihate' than themselves, and yet, ' '' d m ickl p # -

it after such disinterested devotion; to...th can be adjusted more quickly an
£- “the public benefited,” declared Presi*their sister teachers, they were pun

as: fehed: 'A stigma is put upon them. .

sa 'i “In flère pride of place and power

*t and insolence of office you have abus.
£f" '' high prerogatives and done

if an act of injustice toward these wo

:* = a men.” '''''

* When the court had finished read

ing his sentence, which was a cli

Imax in the teachers' long fight to

* maintain a union, the large crowd

'** present broke into applause. Attor

neys for Frederick have given notics

of appeal.—News Letter.

- r *

**:

ANTI-CHILD LABOR LOGIC.

In a strong speech urging the adop

tion of the Sheppard child labor bill,

Representative Olive, of Richmond

County, Ga., said:

“The financial interests that control

the marketing of cotton have dis

covered that cotton products can be

manufactured on the basis of a child’s

labor, and low wages paid to the child

means low prices for the producer

of cotton. The low prices for south

ern cotton goods are in part predict

ed on the cost of production, and

this cost of production was estimated

on a basis of child labor pay. The

commercial world would take cogni

2ance of child labor, and child labor

invariably means low prices to the

Consumer.

dent Gindele, of the Chicago Building a sang

oyers' Association, b ie - the aro. "...".*E

--Fe* - Federal Comimission; on Industrial r", " :

|| Relations, which is holding hearings "" '

in this city. * ' ' # * *

*“On the whole, I knew of no better

system for , maintaining industrial, * * * * *

peace, than the one we have in the " '

building trades, in Chicago,” said the

employer. “I believe if every organi

zation of employers in the country

had such an agreement"With a Strong

organization of employes there would

be fewer labor troubles.

“All fair-minded employers are com

ing to realize that shorter hours for

their employes mean more efficiency

and better results.”

President O'Donnell, of the Chicago

Building Trades Council, agreed in

the main with the witness and ap

proved what he had said about the

need of strong organizations on both

sides for fair bargaining in the labor

market.

“Mother,” said the Son, “I made a

mistake when I selected chemistry.

But it is not too late to change even

yet. I want to take astronomy in

Stead.”

The mother searched the eyes of

her son sharply. Then she said:

“Nope. You'll have to think up

some better excuse for staying out at

night!”
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Named shoes are frequently made in

Non-Union Factories

D0 Not Buy ANY SHOE
no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stamp

JOHN F.TOBIN

Are Always Non-Union

President

CHAS. L. BAINE

Sec.-Treas.

Statement of the Ownership, Manage

ment, Circulation, etc., of the Stove

Mounters' & Range Workers’ Jour

mal, published monthly at Detroit,

Mich., Required by Act of August

24, 1912.

Name of Editor, Frank Grimshaw,

postoffice address, 1210. Jefferson ave.

E., Detroit, Mich.

Managing Editor, same.

Business Manager, same.

Publishers, Stove Mounters' Inter

tional Union (not a corporation).

Owners, Stove Mounters’ Interna

tional Union (not a corporation).

Known bondholders, mortgagees

and other security holders, holding

One per cent or more of the total of

bonds, mortgages, or other securities,

none.

(Signed) FRANK GRIMSHAW,

Editor.

Sworn to and subscribed before me

this first day of October, 1914.

(Signed) SAMUEL PEREIRA,

Notary Public.

My commission expires March 30,

1915.

ANOTHER JOSHUA.

An old negro, who for several years

had conducted an illicit still in the

mountains of Kentucky, fell at last

into the hands of the revenue officers,

and was brought before the court.

“What name?” asked the judge,

when the frightened negro appeared

before him.

BOOT AND SHOE workERs' UNION

246 Summer Street, Bostem, Mass.

Do not accept ".excuse, for the absence of the

nion Stamp.

Mr. Yola Ulm Mill
If you are Buy Union Mado Goods

WE HANDLE UNION MADE

OVERALLS AND JACRET's

sHIRTs, PANTs ND SUS

PENDERs, HAT's AND CAPs.

–AND THE FAMOUS

EEACON S3.O.O.

SHOEs, As WELL AS OTHER

MAKES IN UNION SHOES.

S. NETZORG,
Detroit, Mich.

II91 and II93

Jefferson Av.

THE HECK PRINTING CO.

PRINTERS AND

BINDERS

372 GRATIOT A.V.E., DETROIT, MICH.

“Joshua, yo' Honah."

“Ah,” returned the judge, “I - sup

pose, then, you are Joshua who made

the sun stand still.”

“No, sah,” was the prompt reply,

“no, sah, 'deed, yo, Honah, I'se not dat

Joshua at all. I'se do Joshua what

made de moonshine.”
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Abbreviations designating class of cards: T.—Traveling; B. H.—Beneficiary

Honorary; H.-Honorary.

No. 1, DETROIT, MICH.

Meets first and third Thursday of the

month at 275 Gratiot Ave.

Cards Granted—Frank Nowicki. T. 236.

*Trade-Slack.

Financial Secretary—Harry Hendricks,

1546 Holcomb Ave. *

“Cor. and Rec. Secretary—Henry Terry,

312 Pallister Ave.

No. 2, EVANSVILLE, IND.

Meets second and fourth Thursdays of

the month at C. L. U. Hall.

‘Cards Granted—John Logal, B. H., 690.

Financial Secretary—John Yaeger, 325

State St.

4Cor. and Rec. Secretary—Henry Stude,

1805 Fulton Ave.

NO. 3, QUINCY, ILL.

Meets second and fourth Thursday of

the month at Labor Hall, Ninth and

State Sts.

suspended—Harry Goodapple, 3109.

"Trade–Poor, two and three days a

week.

Pinancial Secretary – Chas. Spilker,

101.71% Jefferson. -

*Cor. and Rec. Secretary-Geo. Hage

man, 1018 S. 9th st.

NO. 4. BELLEVILLE, ILL.

meets second and fourth Wednesdays

of the month at Adler's Hall, First

and Race Sta.

*Trade-Poor.

Financial Secretary—Chas. W. Bender.

518 W. Second St.

-Cor. and Rec. Secretary-Al. Hendricks,

811 E. Seventh St.

No. 5, soUTH BEND, INDIANA.

econd and fourth Mondays of

*::: at C. L. W. Hall.

Initiated—John B. Goff, 3840.

e—Fair.

*:::::: secretary—C. B. Ridenour,

13:30 W. Sample St.

•Cor. and Rec. Secretary-A. Anderson,

£1.2 N. St. Peter St.

NO. C, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Trade–Good, with enough mounters.

Financial Secretary—Charles Heison,

818 E. Willard St.

Cor. and Rec. Secretary—Charles G.

Riotle, 2937 Hurley St.

NO. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts.

Suspended—Geo. Manifold, T. 3510;

Clyde Reed, T. 4746.

Trade—Three days a week. -

Financial Secretary – Charles Scher

zinger, 931 South Twelfth St.

Cor. and Rec. Secretary—Wm. Mani

fold, 624 South Eleventh St.

NO. 9, RICHMOND, VA.

Meets third Saturday of the month at

2822 N St.

Trade—Shut down for repairs.

*'''al Secretary—J. F. Davis, 2822

cor. and Rec. secretary—J. M. Deal,

1210 W. Taylor St.

No. 10,

Meets second Monday of the month at

Federation Hall, Congress and Union

St.

Financial Secretary-John P. Nash,

1035 Sixth Ave.

Cor. and Rec. Secretary-George Roth

erham, 2122 Seventh Ave.

TROY, N. Y.

No. 11, PRESTON, ONT.

Meets first and third Friday of the

month at Workmen's Hall.

Cards Deposited—Harry Bloomer, H.

1563

Trade–Bad.

Financial Secretary-William Burton,

Waterloo St. W.

Cor. and Rec. Secretary-John Tobin,

DoVer St.
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NO. 13, ROCK ISLAND. ILL.

fleets second Wednesday of the month

at Industrial Hall.

Financial secretary-Frank Westbay,

1630 Fifteenth St., Rock Island.

Cor. and Rec, Secretary-Frank Latt.

ner 1406 Fourteenth St.

NO. 15, HANNIBAL, IO

Ileets 2nd Thursday of the month at

Trades and Labor Assembly Hall.

corner Main and Broadway.

Financial Secretary-R. B. Leeds, 112%

S. Main St.

NO. 18, BUFFALO, N. Y.

fleets second Monday of the month at

Council Hall, Ellicott and Huron St.

Financial Secretary-Ferd. J. Roesser,

730 Sycamore St.

Can and Rec. Secretary-Chas.

iinghoi’i', Sr., 45 Charlotte Ave.

Ber

NO. 19, N. S- PI'I'TSBURG, PA.

Meets fourth Tuesday of the month at

Cain's hall, West Diamond St., N. S.

Pittsburg.

Suspended-Thomas Slnz, 2413.

'l‘radFOlive, five days a week; New

Castle two and three days a week.

Pitts, 4 days a. week.

Financial Secretary-Albert Kenneweg,

1419 Poplar St.

001-- and Rec. Secretary-Walter Eck

fart, 1306 Sigel St., N. 5., Plttsburg,

a.

NO, 22, ATLANTA, GA.

Meets fourth Monday of the month at

145 Kirkwood Ave.

Casi-ails Granted—J. T. McElhaney, H.

'l‘nulé—$hut down,

Financial and Cor. Secretary-Joe Ker

lin, 102 Waddell St.

N0. 23, PIQUA. OHIO.

Meets fourth Sunday of the month at

Carpenter's Hall.

strike stillTrnde—Very, very bumm;

on. Nothing doing.

Cor. and Flu, Secretary-Harry Maui-er,

320 \Vood St.

NO, 24, AURORA, ILL.

Meets flrst Friday 0! the month at Dil

lenburg hali_

Cards Granted—Wm. Epley, H. 2626;

F, Piathlewics, B. H. 720.

Trude-Shop shut down.

Financial Secretary-S. Marzucke, 471

Woodlawn Ave.

Cor. and Rec. Secretary-William

Linders, 311 Simrrs St.

NO. 26, CINCINNATI, 0.

Meets 1st and 8d Friday of the month

at \Vorkmans hall.

'I‘rude—Poor.

Financial Secretary-G. L. Budd. 1401

‘ State Ave.

Cor. and Rec. Secretary—Wm. F. Egan,

114 W. 11th St., Newport, Ky.

Remarks — Mrs Emma, Beckelmeier

won the gas range rattled oi’! by

Local No. 25.

Nol 27, DAYTON, OHIO.

Meets second Tuesday of the month

at Red Oakes Hall, cor. St. Paul

Ave. and Richard St.

Cards Deposited-Carmine Brown, T.

2247; John Brock, B. H. 1767.

'l'rndeFWorking four and 5 days per

wee .

Financial Secretary-John Suter, 161

Milton St.

Cor and Rec. Secretary—Eugene Nill,.

5§9 Jackson St.

Remarks—The Gen. Pres., W. L. Fun

derburk stopped at Dayton, 0, and

called a special meeting to discuss

matters of interest for our Local.

Frank William, the beloved eight

year-old son 0! Eugene Nili., Sec. of

Local No 27, died Oct. 18, 1914, atter

a. short illness of 13 days. He leaves

parents. one brother and three sis

ters, and man relatives who great

ly mourn the {ass of dear Frank.

NO. 28, DOVER, N. J.

Meets second and fourth Thursdays of

the month Odd Fellows‘ Hall.

Caz'gtiss Granted—Joseph Waters, T.

ReinstatecL-A. Green, 4631.

Died—Frank Hazelton, Sr., 773.

'l‘rade—Fair, busy on patterns.

Financial Secretary-W. H. Grogan,

Dover. N. J.

Cor. and Rec. Secretary-William Mc

Carthy N. Sussex St.

NO. 29, CLE"ELAND, OHIO.

Meet. second Friday oi! the month at

Arch Hall.

Cal-2d; Deposited—.l0hn Stern. B. H.

8 4

Suspe'nded—.lohn Wharton, 549; John

Stern, B. H. 824.

Reinstated—.]ohn W‘harton, 549; John

Stern B. H. 824.

mea~iilbert Peters, 817.

Trade-Five days per week.

Financial Secretlry—Arthur T. O'Hara,

2661 E. Sixty-ninth st_

Cor. and Rec. Secretary-John Sullivan.

2489 E. 71st St.

NO. 33. LONDON. ONT.

Meets first Friday of the month at Cul

lis hall, Wellington St. E I

a -Financial Seeretary—H. Watson,

ing, P. O. Box 24.

Cor. and Rec. Sec.—W. Beck, 65 Ade

laide St.

N0. 84, ST. LOUIS, MO.

(Steel Range Workers)

Meets second and tourth Thursday or

the month at Seventeenth and Cass:

also second and fourth Tuesday at

Eighteenth and Lynch.
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‘Initiated-Arno Eisenreich, 4932

(Dania Deposited-A. Lankaw, H., 4741.

Cards Granted—A. Schnaedelbach. H.

4644; J, Michel, H_ 4880: G. L. Rein

hold, H. 4716'. C. Kappa, H. 4899.

Suapended—C. King, 4438.

Reina\ated—\V_ P. Heaton_ 4394.

il)ied——-'Henry Von Behren, 4439.

Oillcera Elected—Delegates: Charles

Ruhl, to S. W. D. C. B.

Trade-Three and four days a week.

Financial Secretary—-Geo A. Both, 5933

Cote Briiliante Ave.

Cor. and Rec. Secretary—E. B. Gaskill.

5329 Labadie Ave.

Re‘marka—G. L. Reinhold, 4716 Sus.

by error.

NO. 35, HAMILTON, ONT.

Meets-First Monday of the month at

T. & L. Hall.

00in. Rec. and Fin. Secretary—'1‘hos.

Bevers, 35 Tisdale St

NO. 87. GENEVA, N. Y.

lleeta first Tuesday of the month at

Federation of Labor Hall.

Trade-Five days week.

Financial Secretary—F. E. Ralston, 73

Andis avenue,

Cor. and Rec. Secretary—Thos. Culli

nan, 28 Middle St.

NO. 38, PEORIA, ILL.

Meets third Fridays of the month at

128 W. Washington St.

Carda Dcpoaited—B. Loherde, B. H.

3756; John Cole, B. H. 2873.

'i‘rndkvi'orking' three days per week.

Financial Secretar-Arn0ld Simon, 1009

E. Republic St.

Cor. and Rec. Secretary-Frank Tren

ton, 111 Widenham St.

NO- 39, ROCHESTER, N. Y.

Meets second and fourth Wednesday of

the month at 42 Exchange St.

'l‘rade—-F0ur days per 'week.

Financial Secretary-F. M. Henry, 145

Masseth St.

Cor. and Rec. Secretary-Oscar C. Hei

ber, 745 Maple St.. rear.

NO. 4-0, TAUN'I‘ON, MASS.

Meeta—Second Wednesday oi’ the

month at Forrester’s Hall.

(‘unis Granted-Wm. B. McCauley. B.

H. 4047.

'l‘rade—-Fair_ five and six days.

Financial Secretary-E. F. Leonard, 1

West Water St.

NO. 41, WATERTOWN, MASS.

Meeta fourth Thursdays 0! the month

at G. A. R. Hall.

-’l‘rnde-——Furnace and boiler work good,

range work on the bum.

Financial Secretary—'Wi1liam Hughea.

28 French St.. Watertown. Mass.

Cor. and Rec. Secretary-Geo. Emery,

2 Monttern Ave., Brighton, Mass.

NO. 42, READING, PA.

Meeta third Wednesday of the month

at Clinton House, Front and Wash

ington Sts.

Cards Deposlted—Joseph Beisswanger,

T. 2085. '

Trade-Poor.

Financial Secretary—Harry A. Dillon,

R. F. D. No. 1,

Cor. and Rec. Secretary —- Elwood

VVeidner. 43 50. Second St.

NO. 43, INDIANAPOLIS, IND.

‘Mt-eta second Tuesdays at the month at

Keiler‘s Hall, 225 E. \Vashington St.

Curda Granted—Philip Emmet, H.

1258: A. Klibbe, T, 4345; John Breen,

B. H. 1272.

Suapended—Mike Dunn, 3920.

'l‘l'ade-Poor.

Financial Secretary-Wm. J. Breen,

2112 Brookside Ave.

Cor. and Rec. Secretary-Fred Eller

man, 1252 Brookride Ave.

Remarks-Indianapolis Stove Co. shut

down; Home Stove Co. working

short time.

NO. 45, PITTSTON, PA.

Moeta-—Last Friday of the month at

C. L W. Hall. 4933

Initiatcd—-Thomas E. Green,

TradhFine: best in 20 years; have

had to hire an extra. mounter.

Financial Secreiary—George Davis. 308

Philadelphia Ave.

Cor. and Rec. Secretary-Albert West,

160 Vine St.

N0- 46, ROYERSFORD, PA.

Meeta first and third Fridays of the

month at Kulps Hall.

Inltlated—Ciarence Millard, 4926.

'l‘racle-—Dropping oft.

Financial Secretary-P. .T. O'Brien_ 346

Arch St., Spring City. Pa.

Cor. and Rec. Secretaa-y—Howard

Kline, 245 Green St., Royerst‘ord, Pa,

Remarks-Local No. 46 is progressing

under the present condition.

NO. 51, NEWARK. N- J.

Meets the third Thursday oi’ the month

at Renner’s Hall. 209 Ferry St.

Cards Depoaitod—John Kukon, B. H.

4253'. John Tschumi, T, 489.

'I‘rndPFair.

Financial Secretary-Wm. Gilbert, 48

Hensler St.

Cor. and Rec. Secretary-Vim. Walker.

Ferry St.

NO, 53, SALEM, OHIO.

Meet! fourth Wednesday of the month

gt James Scullon's home, 129 Perry

Oilicera Elected—Shop Committee, W.

C. Finley.

Trade-Slow.

Financial Secretary—1ames Scullion.

129 Perry St.

Cor. and Rec. Secretary-J. C. Keri‘.

117 South Rose St.
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NO. 54, FLORENCE, ALA.

Meets first and third Wednesday of

the month, I. O. O. F. hall.

Trade-Very bad, all shops shut down.

Cor. and Financial Secretary—Robert

M. Beals, 2500 Thirtieth Ave. Birm

ingham. Ala.

Remarks—Business never was worse

than it is at present in this district.

NO. 55, PORT CHESTER, N. Y.

Meets second and fourth Thursdays of

the month at Rohn's Hall, 42 North

Water St., East Port Chester, Conn.

Cards Granted—Chester Lent, B. H.

4444.

Officers Elected – President, John

Gaekstetter; Vice-President, Paul

Frolo; Cor. and Rec. Secretary,

Harry Hickey; Financial Secretary,

William Flaherty; Treasurer, Geo.

Hamza, Guard, Robert Flaherty;

Shop Committee, John Gaekstetter,

Wm. Flaherty and Robert Flaherty.

Trade-Bum, three and four days a

week.

Financial Secretary—Wm. Flaherty,

339 Willett Ave.

Cor. and Rec. Secretary – Harry

Hickey, Riverdale Ave.

NO. 56, SOUTH PITTSBURG, TENN.

Meets first and third. Thursdays of the

month at Iron Moulders Hall.

ce: Deposited–Harry Martin, B. H.

Cards Granted—Charley Scheorer, B.

H. 40.21; Harry Martin, B. H. 4326;

Jas. Williams, Jr., B. H. 1421.

Suspended—Jesse Hill, 2663; John

Woodfin, 1448; Harry Saillard, 4505.

Officers Elected—President, Dan Den

ton; Vice-President, John Woodfin;

Cor. and Rec. Secretary, Walter

Johnston; Financial Secretary. J. A.

Layne; Treasurer, Dan Denton;

Guard, George Suberg; Trustee,

Jas. Thomas, Walter Johnston, J. A.

Layne; Shop Committee, James

Thomas, J. A. Layne, Dan Denton.

Trade-Slack.

Financial Secretary-J. A. Layne, So.

Pittsburg, Tenn.

Cor. and Rec. Secretary-Walter John

ston, So. Pittsburg, Tenn.

No. 57, KokoMo, IND.

Meets second and fourth Wednesday

of the month, at Labor Hall, N.

Main St. -

*: Deposited—Glenn B. Jaqua, H.

4379

Cards Granted—Glenn B. Jacqua, T.

4379

Trade–Slow in mounting room.

Financial Secretary-Chas. L.

mann, 1202 N. Webster St.

Cor. and Rec. Secretary-G. C. Gowdy,

934 E. Jefferson St.

Remarks–Conditions are about the

same in the mounting room, mount

ers are working four and five days

a week on short jobs; furnace de

partment is fair.

Huell

NO. 58, ROME, GA.

Meets second and fourth Wednesday

# it ach month at Central Labor

alli.

Suspended–G. C. Kirkham, 5005.

Trade–Bad.

Financial Secretary-R. C. Brooks, 20

Stephens St.;

Cor. and Rec. Secretary-T. L. May, 10

Stephens St.

No. 64, columbus, ohio.

Meets second and fourth Thursdays of

the month at Federation of Labor

Hall, No. 4, 121% E. Town St.

*::: Sec.—Chas. Emerich, 722 S. Third,

t.

Cor. and Rec. Secretary-Henry W.

Geshwilm, 717 S. 17th St.

NO. 67, TOLEDO, OHIO.

Meets first and third Wednesdays of

the month at Swiss Hall, 410 Mon

roe St.

Cards Granted—Arthur Soden, T. 1719,

Wm. Shay, B. H. 3661.

Trade-No good.

Financial Secretary-John Miller, Jr.,

2126 Detroit Ave.

Cor. and Rec. Secretary-Joseph Sack

ta, 1141 Indiana Ave.

No. 68, DANVILLE, PA.

Meets second Wednesday of each month.

in K. of P. Hall.

Trade–Three and four days.

Financial Secretary-Joseph H. Sher

wood, 123 up Mulberry St., Danville,

alPa.

Cor. and Rec. Secretary-Charles Seitz,

505 Railroad st., Danville, Pa.

No. 69, ST. CHARLES, ILL.

Meets first Monday of the month at

Thor Club Hall.

Trade–Slow.

Financial Secretary–F. H. Michaels,

Gen. Del., St. Charles.

Cor. and Rec. Secretary—Frank Gaff

ney, 508 West Third St.

NO. 72, STEEL RANGE WORKERS,

BELLEVILLE, ILL.

Meets second and fourth Fridays of

the month at Adler's Hall, cor. Race

and First Sts.

"i"rade-Poor.

Financial Secretary—W. J. Wagner.

Care Washington Theatre, Belleville.

Ill.

Cor. and Rec. Secretary—Chas. Werle, .

421 East A St.

No. 74, KALAMAZOO, MICH.

Meets first Friday of month at mem

bers’ homes.

Cards Granted—R. M. Jessup. H. 2463

Trade—Four days a week.

Financini Secretary—John Lillie, 125.

Parsons St.

Cor. and Rec. Secretary-Chas. Vaugie

427 Jasper St.
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NO. 75, IRONTON, OHIO.

Meet- first Wednesday or the month at

Sweickarts Hall.

Cards DcposltHL-Joseph Bush, 3794

Trade-Fair.

Financial Secretary-F. J. HcElWllln.

332 South 9th St.

Cor. and Rec. Secretary-Frank Lint

ner, 361‘ So. 6th St.

N0, 86, ST. LOUIS, MO.

llieeu second and fourth Wednesday of

the month at C. T. L U. hall, 2228

Olive St.

Financial Secretary—Hel'man Mueller,

6107 Alaska Ave.

Cor. and Rec. Secretary-Chas. Dietl

2405A S0. 11th st.

N0. 87, LA CROSSE, “1|.

Meet- every third Thursday 0! the

month at members home.

'l‘radkvery poor.

Bee. and Fin. Secretary-Mike Lafser,

1026 Rose St.

N0. 89, MARSHALLTO‘NN, IA.

Meets fourth Friday of the month at

grade Assembly Hall, “'est Main

i.

Initintcd—Dale Jenkins, 4931.

(‘m-d“ (irnntcd—.lns. Gallman, H. 2087.

Tl'aClh-Fflil‘.

Financial Secretary-Wallace Calla

dine, 108 N. Seventh Ave.

Cor. and Rec. Secretary-Joseph Yol‘dy,

614 East Main St.

N0, 91, CINCINNATI, 0.

Meet» first and third Friday of the

month at 2153 W, Eighth St.

'I‘radhGood.

Financial Secretary-George Harbors.

2130 St. Michael St., Cincinnati. Ohio.

Can and Rec. Secretnry—.lohn Martin,

1013 State Avenue, Cincinnati, Ohio.

N0. 92, MARION, IND.

Meeta second and fourth Tuesda of

the month at Trade Council hal , on

Third and Adams Sts.

,(‘nrdn Dcposited—Earl Carson, B. H.

3533: Roy Carson. B, H. 4440.

Cards Grnntcd-——Roy Carson, H. 4440;

Earl Carson, H, 3533.

Suspended-A. Schilling, 4413.

Ollcern Elected-President. Fred Clap

per; Vice-President, Gilbert Douns;

Cor_ and Rec. Secretary, Ed. Fred

erick: Financial Secretary, Marlon

Meyers; Treasurer, Fred Kendall;

Guard, John Hook; Editor, F. Clap

perv

Trmle—lmproved, six days a week.

Financial Secretary-Marion Myers,

3720 S. Boots St., Marion. Ind.

Cor. and Rec. Secretary-Edward

frdedrlck, 3125 5. Boots St., Marion,

n .

N0- 94, SPRINGFIELD, MO. _

Meets second and fourth Fridays air

the month at Dlngeldein's hall, 321%

Boonville St., Springfield, Mo.

Sunpendcd—F_ W. Groty, 4827.

'i‘radTDull, three and four days a

wee _

Financial Secretary-Wm. Neal. 736 Mt.

Vernon St., Springfield Mo.

Cor. and Rec. Secretary—Thos. B. ‘Vea

ver, 1020 Clay St., Springfield, Mo.

WHY LABOR ORGANIZATIONS I

EXIST.

Chas. H. lngersoll, in The Public.

Labor unions have been labor's;

only weapon against organizations

which have been more tyrannoue and

longer established and are deserving.

of as much denunciation.

That labor unions exhibit many of‘

the weaknesses and worse, which

their progenitors, i. e., organized capi

tal, have possessed, is but natural,

but should not excite a capitalist.

Labor unions will some day disap

pear, but probably no one will be able

to kill them off. They are unnatural,

just as other conditions in capitalist

quarters are, and both will have to go

along together until they can both to

gether commit harikari.

In the meantime the “ceaseless

conflict” to which Lincoln referred

must doubtless continue. Adding to

this conflict is very poor business

and business men had better forget

as much of the crimes of labor un

ions, and the crimes of organized cap

ital as they can and get along with

labor as well as they can until eco

nomic conditions are such that labor

can deal with them on something like

an equal footing, and will not have to

try and enforce its demands by

strikes, dynamite, etc.

Fundamental to all the above are,

oi’ course, some notions of what the

remedies are, but that's another story

and a long one.

But bring facts like these to the at

tention oi the bitter opponent of ex

isting trade unions and how does he

reply? Here is what a very active and

prominent one had to say:

"I know that you act from the best

of motives but you do not realize the

falsity of your position and the harm



‘ rules shall be.

is”;

$350

that is sure to grow out of it in case

your expressions are extended to the

ears of volatile and wilful men.

“The laws of this country provide

for equal opportunity and protection

‘for every man, and when a few men

bank together and parade the streets

and attack other men who want to

work, and destroy property because

they can't rule it, the time to settle

the question is right then and there,

and not have a lot of soft heads ex

-cusing them over and over again,

until they think they have a right to

do these things.

“Perhaps I might add that I am in

--sympathy with organized effort, not

alone among workingmen but also

:among other men who may perhaps

work with their minds, as well as

their bodies. I insist, however, that

done law shall apply to them all, and

"that they be compelled to keep the

peace and not unfairly interfere with

‘one another."

This is a fair sample. Like most

v‘comments of its kind it ignores the

'fact that the warfare between capital

and labor is one of the superficial ef

"fects of the social system that is en

tirely wrong, the basis of which is

special privilege and monopoly, and

‘until such conditions are done away

with the warfare must continue under

‘no rule, or rules that will change with

change in sentiment and circum

‘stances.

The opponent of organized labor is

engaged in a scrap over what these

What is needed is a

scrap for radical change of the under

lying conditions so that the capital

labor war will cease. While it con

tinues one cannot but feel a strong

‘inclination to side with the under dog,

and that is always the laboring man,

‘because special privilege and monop

oly is never in his favor, and always

‘in favor of capital.

Labor unions are just as unnatural

-as monopoly, but it is not for mon

-opoly to throw bricks at labor or

ganizations proposed by some oppo

nents that will take rules from and

‘be governed by the monopolists. The

way for labor to do things is to get

together and stand together and

strike; and presumably also to boy

~cott; and though it cannot and should

not be advocated or defended, it is

‘hard to look upon the overt acts of

.al
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organized labor with any greater in

dignation or less solicitude than upon

the crimes of any other class, When

manufacturers study their true rela

tion to sound economics they will

understand more of their true rela

tion'toward their employes and labor

organizations, and have more tolera

tion and less of the snarling, biting

and scratching quality exhibited by

some manufacturers at present.

By all means crime should be dealt

with lawfully. But such dealing

should not be the basis of an en

deavor to wipe out a system or a

class to which much crime might in

cidentally be traced. Let us invoke

the law of the land under the rules

of fair play, but let's not go any far~

ther.

To the intimation that such a posi

tion is dangerous to society it need

but be said that the type of agitation

carried on by some capitalists is ex

tremely dangerous, promoting class

hatred in such a degree as to make

widespread results possible under un

favorable conditions. The burden of

that philosopy which would abolish

privilege is peace. The burden of

that which ignores fundamental caus

es is distinctly war, and if the em

ployers who fight organized labor

succeed in ever starting it it will

make quick work of them and their

industrial enterprises. They, indeed,

are playing with fire, and their failure

to realize it is indeed a public mis

fortuna.e

 

UNION DIVIDENDS.

 

Speaking of "dividends,” the great

est dividend payer in the field of or

ganized labor is the union label.

When you purchase a union label

article you deny a dividend to the un

fair employer and transfer it to the

fair employer. You refuse work to

the non-union worker and give it to

the union brother. You help the

union workman to get better wages,

which strengthens the entire labor

movement and helps you to better

your own condition. The union label

means "dividends" to all union labor

and the rigid withholding of suste

nance from the enemies of the union

men—the non-union employers and

the unfair men who work for them.
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Stove Mounters’ lntemational Union.

Stove Mounters

International Union

  

Attached to oven bottom of Cook Stoves and Ranges. and to ash pit OI

“so Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, 111.

 

Price List of Supplies.

  

  

  

 

 

om ‘a1 L l B gag-page ledger . . . . . . . . . . . . . . . . ..$1.75'

-page ledger . . . . . . . . . . . . . . . . .. 3.25.
cl ape utton ‘100-page ledger . . . . . . . . . . . . . . . . .. 6.00>

100-page day book . . . . . . . . . . . . . .. .35

Let people know you are a Secretary's order book... . .35

grensiérelrl'slareclfipt book. .25

um n m o a. 00 . . . . . . .. . 0b o an’ and what Uni?" 7°" gimme B0013 . . . . . ..i3.. k .20

e on to_ W r | b : reasurer’s ccount. 00 . .. . 0
I 9 ea tbs utton Hon. cards, per 100 . . . . . . . .. .. 1.00

Traveling cards, per 100 . . . . . . . . .. .50

Letter heads. per 100 . . . . . . . . . . . . .. .45

Envelopes, per 100 . . . . . . . . . . . . . .. .40

Envelopes (large size), per 100... .55

Labels, per 1,000 . . . . . . . . . . . . . . . .. .40’

Statistician blanks, per 1,000.... 1.75

Due books, each . . . . . . . . . . . . . . . .. .03

Date;- without pad . . . . . . . . . . . . . .. .40

Pad . . . . . . . . . . . . .. . .10

Dater and pad . . . . .. .50

Fac-silmge lzibel cut..

Oflicla ape Button. .. .
BI“: and white Enamel' Gold Apprentice due stamps, per 100.. .20

Rlmmed' screw Back, Twenty‘ Application blanks . . . . . . . . . . . . ..Free

The above supplies will be sent to

five cents each. Order through local unions. postage‘ or express

charges paid. Remittances should no

your Local’: Secretary. company all orders.

Please remit by bank draft, post

ofilce or express money order. Do not

send personal checks. 
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‘1.

~ 8.

1-5.

‘ 10.

Ill.

113.

"I5.

18.

' .19.

22.

24.

28.

.34

:81.

‘88.

Detroit, Mich. Harry Terry, 312

Palllster Ave.

Evansville, Ind. H. G. Stute, 1805

Fulton Ave.

Quincy, Ill. Geo. Hageman,

1018 S 9th St.

lielleviile, lll. Al. Hendricks, 811

E. Seventh St.

South Bend, Ind. A. Anderson, 618

N. St. Peter St.

Philadelphia. Pa. Chas. G. Riotte.

2937 Hurley St.

Hamilton, 0l|io.. .Wm. Manifold, 824

S. Eleventh St.

Richmond, Va. Jas. Deal. 1256

Taylor St.

'l‘ror. N. Y. Gee. Rotherham, 2122

7th Ave.

Preston, out. John A. Tobin.

Rock Island. Ill, Frank Lattner,

1406 14th St.

Hannibal. Mo. R. 3. Leeds, 118%

S. Main st.

l'iui'l‘alo, N. Y. Charles Berling

hoff, 45 Charlotte St.

N. s. Pittsburgh, Pa. Walter/Eek

ert, 1306 Sigel St.

Atlanta, Ga. J. J, Kerlin, 102

Waddell.

Pique, 0. ‘Harry Maui-er,

320 Wood St.

Aurora, Ill. William Linders, 311

Simms St.

Cincinnati, 0. Wm. Egan. 114 W.

Eleventh St., Newport, Ky.

Dlslyton, 0. C. E. Nill, 529 Jackson

t.

Dover, N. J. William McCarthy.

Sussex St.

Cleveland. Ohio. John Sullivan,

2489 E. 71st St.

London. 0.8. Wm. Beck. ‘1 Ade

laide St.

St. Louis, Mo. (S. R. VV.), E. B.

Gaskill, 5329 Labadie St.

'Hnrnilton, Ont. Thos. Bevers. 85

Ti'sdale St.

Geneva. N. Y. Thos. Cullinan. 88

Middle St.

Peoria, III. Frank Trenton, 111

Wldenham St.

Rochester, N. Y.. O. C. Heiber, 745

Maple St., rear.

Tau-ton. Mans. E. F. Leonard, l

W. Water slreeL

“'ntertown. Mala. Geo. Emery, 2

Montiern Ave. Brighton, Mass.

Reading, Pa. Harry Dillion, R. F.

D. No. 1, Reading, Pa. -

Indianapolis, Ind. Fred G. Eller

man, 1252 Brookside avenue.

Plttaton, Pa. Albert West,

Vine street.

Royerslord, Pa.

245 Green St.

Newark, N. J.

Ferry St.

53. Salem, Ohio.

Rose.

Sheilield. Ala. Robt. M. Beals, R.

F. D. No. 5, Box 89, Florence, Ala.

55. Port Chester, N. 1'. William Fla

herty, 359 VVillett Ave.

56. South Pitt-burg, Tenn, Walter

Johnston, South Plttsburg, Tenn.

Knkolno. Ind. G. C. Goudy, "6

East Jei'iemon St.

39.

40.

41.

42.

160

Howard E. Kline.

Wm. H. W’alker, 231

J. C. Kerr, 117 S.

54.

S7.

T. L. May, 9 Stephens58. Rome, (in.

Street.

Columbus, Ohio.

717 S. 17th St.

Toledo, Ohio. Joseph Sachta, 1141

Indiana, Ave.

Danvflle, Pa.

Rail'road St.

St. Charles, Hi. Frank Gai‘lney,

508 W. Third.

BeIleville, III. (S. R. “7.) Charles

Werle, 421 East A St.

Kalamazoo, Mich. Chas.

427 Jasper street.

Ironton. Ohio. Frank Lintner. 367

S. Sixth St.

St. Lonia, Mo. Chas. H. Dietz, 2405A

S. 11th St.

La Croase. “'is. Mike Lai'ser, 1036

Rose St.

Marshalitown, In.

E. Main.

91. Cincinnati, Ohio (8. R. W.)

Martin, 1013 State Ave.

92. Marion. Ind. Edw. Fredrick, 3123

S. Boots St.

94. Springfield, Mo,

1020 Clay St.

H. W. Geehwilin.

07.

68. Chas. Seitz, 511

12.

74. Vaugier,

75.

80.

87.

so. Jos. Yordy, 614

John

Thos. B. Weaver,
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Executive Board.

General President, W. L. FvNnxnBunx, 1210 Jefferson Ave. 15., Detroit, Mich.

‘Vice-President, CHAS. Srruu-zn, 1017% Jefferson St., Quincy, lll.

Vice-President, W. A. CLIM'ON, 19 Harvey St., Rome, Ga.

Vice-President, W. J. HnLow, 1227 N. 20th St., St. Louis, Mo.

Vice-President, R. T. Pun-2, Box 262. Dover, N. J.

Secretary-Treasurer, Fun: Gnusmlw, 1210 Jeflerson Ave. East, Detroit, Mich. Tel. E. Milo-J.

  

Entered as second class matter, December 81. 1904, at the postofiee at Detroit, Michigan,

under the act of Congress of March 8, 1879.
 

DETROIT, MICH., DECEMBER, 1914.
  

From the Executive Field

General President.

After being assured of the success

ful formation of the new local of

rangemakers in Taunton, the General

President went to Watertown, in re

sponse to a call for an officer from

that city. A conference was held with

the superintendent in regard to some

work over which the mounters claim

ed jurisdiction. No agreement was

reached, as the superintendent claim

ed that it was a matter for the Gen

eral Manager to pass upon. Our mem

bers were advised as to how to pro

ceed and we feel that the matter will

terminate satisfactorily. From Wat

ertown to Philadelphia, for the Metal

Trades and A. F. of L. conventions.

While in this city two tfips were

made to Royersford for the purpose

of advising with our members in the

reorganized local No. 46.

I hope to get my report of the con

vention in next month's Journal, as I

have had no time to prepare it for

this issue.

It may be permissible to say here

that one fact was indelibly stamped

upon my mind during the sessions of

the convention-that the high dues

‘organizations afiiliated with the A. F.

of L. showed greater gains than the

small dues organizations, and that

these high dues unions were more

willing to help and co-operate with
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other high dues unions than with

those paying low dues.

Their argument is one that cannot

be met. They say “We have gained

our conditions by paying for them.

We do not intend to jeopardize those

conditions by fighting the battles of

the unions who won't pay."

This view of the matter may seem,

to some, a very cold-blooded business

one, a view that is entirely devoid

of the sentiment that is popularly be

lieved to be a part and parcel of the

labor movement. But they tell you

that their unions is not run upon sen

timent, but upon business principles,

and point to their record to prove

that high dues is a good business pol

icy.

Ii’ high dues have made other unions

independent, why won't high dues put

the Stove Mounters upon the same

level? '

I realize that this question is not

very popular with our membership

just now, and that he who advocates

an unpopular idea is himself liable to

likewise be unpopular, but I know

that sooner or later we will adopt

higher dues, either because we desire

it or because we cannot prevent it.

The latter part of the above para

graph contains some food for thought,

and I commend it to your most ear

nest consideration.

It will be plain to that man who is

studying the movement and can read

the "writing upon the wall.”

After the close of the convention a.

trip was made to Richmond, Va., as

an officer had not visited the local in

some time. This report leaves me in

Richmond.

Business conditions show very lit

tle change since last report.

Fraternally,

W. L. FUNDERBURK,

General President.

"NO WAGE CUT," IS TOILERS' CRY

 

Reduction Would Make Present Hard

Times Worse, Say A. F. of L.

Delegates.

 

BY MAX HAYES.

 

Philadelphia, Pa.—“No wage reduc

tions!" That will be the uncompro

mising slogan adopted by the A. F. of

L. convention.

The Shibboleth may be considered

in the nature of a defiance to the an

nounced intention of the Steel Trust

to abrogate its “agreement” with its

non-union employes on January 1 next

and which declaration has been inter

preted the country over as a notifica

tion that wages are to be slashed in

the hope of increasing orders.

The Westinghouse company, the

Pittsburgh Coal & Coke'company and

several other big corporations have

also declared their intention of de

creasing wages, and other combines

are understood to be contemplating

similar moves.

It is feared that. once the attack

upon the pay envelope begins and is

not resisted, the wage-cutting policy

will sweep over the country like a.

prairie fire, and consequently the of

ficials of the organized workers are

preparing to fiercely combat every

scheme that may be attempted by Big

Business to raid the millions of Ameri

can cupboards in its greed for more

plunder in the shape of "earning”

profits on watered stock.

I have talked with nearly all the

labor chiefs on this subject—which

has become a matter of very deep con

cern among the more serious and tar

seeing men—and, summarized, their

attitude is this:

They know that exports of manu

factured goods have decreased and

the European war is partly re

sponsible for dullness of trade. They

also know that this situation would’

be less acute ii the leading bankers,

railway m‘agnates and other privileged

personages did not seize the oppor

tunity to smash values, to gobble up

more giltedged securities for a song

and add more millions to their ever

growing piles.

0n the other hand.'the union peo

ple likewise know that never in the

history of America have the prices oi.’
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necessaries of life been as high as

‘they are right now—and never since

civilization began has labor been as

productive and turned out as much

new wealth as in this year of our Lord

‘.1914.

Then why the gathering clouds of

wage-cutting on the industrial ho

rizon?

That is what the representatives of

over 2,000,000 organized workers at

‘this convention wants to know, and

doubtless other millions of unorgan

ized laboring people will be asking the

same question soon.

Reducing wages will not only not

restore healthy industrial conditions,

say the labor officials, but will greatly

aggravate matters. It is uneconomic.

as everybody but an insatiable pluto

crat can see.

Reduce wages 10 per cent. say, and

‘the workers will purchase 10 per cent

less goods.

Thus the surplus of unconsumed

products grows proportionately, more

workers are laid of‘! and misery in

creases in same ratio. Hence wage

reductions will be fought to a finish

wherever attempted.

SOURCE OF LABOR LEGISLA

TION.

 

Two enormous volumes, aggregating

2,473 pages, are now being sent out by

the United States bureau of labor sta

tistics. They contain all the. labor

‘laws in force in the United States,

with the court decisions relating there

to. These laws may be said to be the

crystallized sentiment of the people

of this country as to the rights of the

wage earner in his relation 1.0 indus

try. The court decisions are the views

of the judge concerning these laws.

It is not our intention to attempt to

analyze these laws and court decis

ions. Our purpose runs in a diflerent

direction. We are inclined to phil

osophize a little on the question as to

what brought these laws about and

what it was that stirred the legisla

tors of the country up to the poin of

passing labor legislation. No one will

believe that individual members of

legislative bodies, entirely on their

own initiative, fixed up these bills and

that the legislatures passed upon them

simply because they were convinced

that it was the right thing to do

Labor laws don't “get by" as easy as

that. The rule is that labor legisla

tion has hard sledding. and pressure is

always brought to bear against it. 80

something must have stirred it up.

Some one will say that political

parties put labor planks in their plat

forms, and they were carried out as

a matter of party policy. That at

times has been the case. But how

did the labor planks come to be in

the platform? What stirred the plat

form makers? The stirring had to be

done somewhere. Platform makers

don’t lead in these matters; the!)

simply try to do the popular thing.

There is just one force that can be

given the credit for the great body of

labor laws, and that force is organ

ized labor. Much good work has

been done by individuals and societies

outside the ranks of labor unions, but

when the matter is traced to its

source, there will invariably be found

a committee of organized labor at.

work on the job, and the labor press

is always in the lead in advocating.r

measures for the benefit of all the

workers, the unorganized. as well as

the organized-~Exchange.

THE LABOR MOVEMENT AND THE

WORK OF THE DEPARTMENT

OF LABOR.

 

The Labor Movement and the Work

of the Department of Labor. What do

we mean when we speak of the "labor

movement." To some minds it con

veys only the idea of the perpetual

struggle for higher wages, fewer hours

of labor, greater saefty and better

sanitary surroundings for the workers.

That is a narrow interpretation. The

labor movement is as broad as human

ity itself. It reaches out into all of

the ramifications of human activity.

It is the motive power that is moving

us forward to the higher civilization

which will ultimately cause the "man

with the hoe" to stand erect before

his Maker and all the world, the peer

of every other man not only in his

rights, which we now theoretically

concede, but in his physical and men



356 STOVE MOUNTEBS' AND RANGE “'OBKERS' JOURNAL.

tal opportunities and endowments. The

individual who puts forth his efforts

to advance the welfare of mankind is,

maybe unconsciously, a part of the

movement. The societies which are

organized to prevent the exploitation

of children, to protect. womanhood

against industrial wrongs, to promote

more comfort and better sanitation in

the homes of the workers, to develop

and to direct into proper channels

necessary educational facilities, to cre

ate safe and sanitary conditions in

the mines, mills and workshops, to

arouse public sentiment in favor of

collective bargaining between employ

ers and crnployes, are all parts of the

great labor movement.

The trade union, embracing, as it

does, the work of all these and all

the phases of human uplift which

those do not embrace, is one of the

great motors of modern times, moving

the world forward to its highest con

ception of human rights, human lib

erty and human welfare.

If we take as our definition of labor

"any mental or physical activity en

gaged in not solely for pleasure" we

are led inevitably to the conclusion

that the movement that deals with

labor must give its attention

toward every word, deed or

condition which injuriously affects

humanity in order that a

remedy may be found and the pub

lic mind so informed that it \vlll ac

cept and apply it. It is from this

standpoint that we have approached

the organization and the administra

tion of the department of labor. The

organic act declares, "The purpose of

the department of labor shall be to

foster. promote and develop the wel

fare of the wage-earners of the United

States, to improve their working con

aitions and to advance their opportun

ities for profitable employment." What

a. tremendous field this maps out for

us! The department has been in ex

istence for more than a. year. it. is

in its formative state. The utmost

care must be exercised that no false

step shall be made. It is more im

portant that it shall move right than

that it shall move fast. In the per

iod of its existence it has not startled

the world by the complete solution

of the labor problem. It is not like

ly to do so in the near future. But

the help it has given in solving con

crete problems as they have arisen

has justified its existence. It has

been heard in the inner councils of‘

the administration. its advice has.

been sought and given to Congress

on matters affecting the workers. it.

has gathered and given publicity to

important facts concerning-the con-

ditions of those who toil. It has put

forth effective efforts to protect the

women and children of our counry. .‘t

has enforced the immigration laws

while protecting the immigrant. It

has sought to impress upon the alien

seeking naturalization the true spirit.

of our institutions. It has found em

ployment for thousands who would

otherwise have been unemployed. it

has brought employers and employes

together in scores of trade disputes,

enabling them to work out their prob

lems to their mutual advantage witl1~

out industrial warfare. It has been‘

consulted by employers and employes,

by trade unionists and non-unionists,

by sociologists and scientists; has

freely exchanged advice in an effort

to accomplish the purpose for which

it was created, and in many other

ways has utilized its influence for the

common weal.

This may not be much for a. depart

ment of the government having such.

a wide field to work in, but too much

should not be expected from a de

partment newly organized and not yet

in complete operation. Enough has

been accomplished, however, to dem

onstrate its usefulness. The work

ers have long looked forward to the

establishment of this department. May

they have just grounds for hope in

its accomplishments, faith in its future

and charity for its mistakes, is the

wish of its present chief.—William B.

Wilson, Secretary of Labor, in Amer
ican Federationist.v

Beyond Him.

 

“Well, Pat,” said the doctor, "I

hope your master's temperature is

lower this morning than it was last

night."

“Well, sur, that's hard to till, sur,"

replied Pat.

“Why?" asked the doctor, smiling.

"He died this morning, sur."—Ex.
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THE TIME TO SHOW YOUR

LOYALTY.

Reports reaching headquarters from

local unions throughout the country

show that a considerable per cent of

our members are either idle, working

short time or in other instances work

ing at some other employment. These

reports also indicate that very few

members are quitting the union, or

allowing their membership to lapse,

in fact, no more than under ordinary

conditions.

The fact that idle members are re

taining their membership, or while

working at other employment, is a

good indication and is to their credit,

as it is a very easy matter to remain

in good standing and be loyal when

conditions are good, but when work is

slack or a man is out of employment

that is the time to test his loyalty to

the organization of which he is a.

member.

Now is the time to stick. Now is

when the organization needs you and

now is when you‘ need your organiza

tion. Better times will come again

and with them improved conditions

and a bigger and better organization.

At present certain big corporations in

the steel industry, whose eniployes

are unorganized, have declared their

intention of decreasing wages with

the beginning or the coming year and

this position is taken regardless of

the fact that never before have the

prices of the necessaries 0t liie been

as high as they are at the present

time and never before-in the history

of the country has labor been as pro

ductive as the present. Other com—

binations of capital are understood

to be considering similar moves and

what the situation in the stove indus'

try will develop cannot be definitely

foretold at the time this article is

written. but it is sincerely hoped that

no attempt will be made to disturb

existing wage conditions.

We urge that our membership de

mand no radical changes in agree

ments that will expire with the end

of the year, but in view of the pres

ent cost of living we feel that our

members cannot afford to accept any

decrease whatever in their pay en

velope during the coming year.

We, therefore. advise against the

acceptance of any reduction in wages,

and if such is offered, will be compell

ed, and it needs be, support and de

fend the membership in such a posi

tion, as the International Union is in

a better position than ever before in

the history of the organization to do

so, although it is hoped that it will

not be necessary for us, to do so.

Remember that now is the time to

show your loyalty, as you need the

Union in times like these and the

Union needs you.
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METAL TRADES CONVENTION.

 

The Sixth Annual Convention of the

Metal Trades Department of the

American Federation of Labor was

held at Philadelphia, Pa., during the

month of November, all affiillated in

ternational unions having delegates in

attendance, while several local metal

trades councils were also represented

by delegates.

While a complete report of the pro

ceedings is not available for this is‘

sue, our delegate, President Funder

burk, on account of other matters of

importance being unable to make a re

port, the following recommendation of

President O'Connell, of the Depart

ment, is of interest to the membership

of affiiliated organizations being as

follows:

“I recommend that this convention

declare emphatically against organ

ization accepting reductions of wages

and guaranteeing to our affiliated

membership the united cooperation

and support of our affiliated organiza

tions in resisting the same.”

President O'Connell then called the

attention of the convention to the fact

that if the report of the committee,

which was favorable on the above

recommendation, was adopted it will

compel co-operation of affiliated or

ganizations whenever attempts are

made to reduce wages. The report of

the committee favoring the adoption

of the recommendation was adopted.

Election of oflicers were held and

the following were elected without

Opposition: President, James O'Con

nell, Washington D. C.; vice presi

dents, James W. Kline, Chicago, 111.;

Joseph A. Franklin, Kansas City, Mo.;

T. M. Daly, Cincinnati, 0.; J. J. Hynes,

Kansas City. Kan.; J. R. Alpine, Chi

cago, 111.; Joseph F. Valentine, Cin

cinnati, 0.; secretary and treasurer,

A. J. Berres, Washington, D. C.

NOTES.

A Merry~ Christmas and a Happy

New Year to all.

I

A charter has been issued to the

range workers at Taunton, Mass, the

new local being known as Local No.

95.

R

In the correspondence column will

be found a synopsis of the proceedings

of the meeting of the Southwestern

District Conference Board. All locals

in the district that are not affiliated

will profit by carefully reading the

minutes of this meeting, a copy of

same having been forwarded to all

locals. The last meeting was held at

Evansville and the next meeting will

be at St. Louis. All locals in the dis

trict are urged to become affiliated, as

information that is valuable is

brought during the discussion of com

ditions in various localities at these

meetings.

I!

All local unions affiliated with the

Metal Trades of St. Louis have re

quested their respective Internation

als to place the Wrought Iron Range

Co. of that city on the unfair list, on

account of the attitude of that firm

in refusing to have any dealings with

organized labor.

R

Trade reports indicate that business

is very quiet, a number of shops hav

ing closed down for the annual inven

tory, while others are preparing to do

so.

We believe in keeping the union

workingmen steadi'y employed; and

to that end urge all of our members

all of the time to insist. on union

labeled products when spending their

union wages. Every dollar expended

for union made articles means helping

to maintain good trade conditions in

America. That aim. in the judgment

0! unionists, is commendable.



STOVE MOUNTERS' AND RANGE “'ORKERS' JOURNAL. 359

A. F. of L. CONVENTION NOTES.

 

The convention of the American

Federation of Labor began on Mon

day, November 9, at Horticultural

Hall, in_ Philadelphia, Pa. The report

of the credentials committee showed

358 delegates in attendance. Accord

ing to the officers’ report submitted

to the convention, the average paid

up and reported membership of the

Federation for the fiscal year ending

Septemper 30, 1914, is 2,020,671, an in

crease of 24,667 members over last

year. Afiiliated with the American

Federation of Labor are 110 national

and international unions with 21,460

local unions, and 570 local trade and

federal labor unions under direct con

trol of the Federation. The report of

the treasurer for the last year shows

receipts $263,166.97, and expenditures

$256,737.21, and a balance on hand

of $102,492.81.

The position of the Federation in

opposition to the Taylor system of

scientific management was re-asserted

in emphatic terms.

Municipal ownership of public util

ities was indorsed, on condition that

there shall be incorporated in the law

creating the municipally owned utility

an adequate provision guaranteeing

the right of the workers to organize

upon trade union lines, and their right

to a voice in the regulation and de

termination of the wages, hours of la

bor and conditions.

An assessment of one cent per

member was levied for the prosecution

of the appeal in the Danbury Hatters’

case, surplus, if any, to be used for

organizing women workers.

The A. F. of L. convention has in-'

structed the executive council to pro

vide a home of its own for the Ameri

can Federation of Labor. The ofiicers

are given wide latitude in the matter,

and are permitted to either purchase

or construct an office building.

The question has been discussed for

years, and the executive council has

devoted much time to the subject,

which becomes more pressing for a

solution as the continual growth of

the A. F. of L. tests the facilities of

the present quarters.

At the Seattle convention the council

was instructed to make a report on

this subject to the Philadelphia con

vention, which was done, with this

recommendation:

“That this convention authorize and

direct the executive council oi’ the A.

F. of h to cause to be constructed or

to purchase a building for an oi'lice

building for the A. F. of L. and its de

partments and such other unions for

which structure may be suitable: that

the executive council be further au

thorizcd to avail itself of the former

instructions of the convention of the

A. F. of L. to use such funds as are

authorized in the furtherance of the

object herein stated, and that the ex

ecutive council be further authorized

to raise such other funds as might be

necessary to carry out the instruc

tions herein set jorth." -

For the thirty-third time Samuel

Gompers has been re-elected to the

presidency of the American Federa

tion of Labor. He had no opponent

at the thirty-fourth convention in

Philadelphia, and his election was

very near unanimous. There were,

however, a few who desired to have

their vote registered against his elec

tion. This opposition came from

delegates who are not in accord with

the general policy of the American

Federation of Labor, through their

so-called progressive afl'lliations.

Frank Morrison was again chosen

secretary and John B. Lennon was

re-elected treasurer.

The new members of the Executive

Council will be William Green, secre

tary of the United Mine Workers’

Union.

The vice-presidents were re-elect

ed at follows:

First, James Duncan; second, James

O'Connell; third, D. A. Hayes; fourth,

Joseph F. Valentine; fifth, John R.

Alpine; sixth, H. B. Perham; seventh,

Frank Dui‘i'y.

REWARD OF PERSISTENCY.

 

inch by inch the labor movement

has advanced from the depths of dis

graceful working conditions until to

day, with head well above the level

of the surface, it fearlessly demands

justice for the teller without heed to

the prestige, power, or influence of

the oppressor.

In the struggle for better things

the movement has met with setbacks.
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because of the hurtful things inherent

in it, because of its weaknesses and

its fai.ure to profit as much as might

be by its experience, but a glance

backward along the years reveals the

cure of many evils and the path of

the greedy exploiter of labor strewn

with impediments to such an extent

that the voice of the teller now rings

above the din of industry in distinct

calls [or fair play that are respectfully

listened to by those occupying the

chairs of influence and power, indus

trial, commercial and governmental.

The demands for better things are lis

tened to because the organized work

er has demonstrated that his aspira

tions and his longings must be satis

tled or industry will languish through

lack of the application of his skilled

hands. He has made it plain to all

that nothing short of justice will ap

pease his craving for a chance to live

in a world of abundance, in a state of

frugal comfort commensurate with

the service he renders society. He

has during the years agone left the

stamp of his power for completing

heed to his requests for a fair share

of the good things of life upon every

line of productive activity in the civi

lized world, and this solely because

he has had the good sense to act in

concert with his fellow workers, and

with them mutually make individual

sacrifices in the interest of the mass.

The road over which the hosts of

toil have marched through the tire

some years has not been one pleasant

ly shaded or smoothly paved to en

courage them, yet there has been only

an occasional laggard taint-hearted

enough to quit because of the strenu

ous pace and the tremendous distance

separating them from the desired goal.

Fortunately for the unnumbered mil

lions who occupy humble stations in

the army of toll. those who stop to

the fore from their ranks and beckon

them onward in the struggle are usu

ally as tireless as the tide and as

courageous as the lion. Only such

men can stand up under the pressure

of such a ceaseless and furious con

test. Only men with iron wills, steel

nerves and true-beating hearts are

capable of bearing such burdens, but

the taller has found in his ranks an

abundant supply of just such men, and

as a direct consequence the progress

of the labor movement has been so

‘i

great as to astound and paralyze its

opponents.—The Labor Clarion.

 

END OF THE l. W. W.

 

Recently in .the city of Chicago

funeral services were held over the

organization which was to take the

place of the American Federation of

Labor as the pillar of American uni0n~

ism.

The visionaries who instituted the

Industrial Workers of the \Vorid just

a few years ago saw clearly the speedy

collapse of the American Federation

of Labor. And in the very ranks of

the American Federation of Labor

were to be found those foolish enough

to believe that, these blind theorists

were on the right track in screeching

noisily for industrial unionism, direct

action and sabotage.

The organization started in with

noise and nonsense, bluster and bab

ble, and nothing else, to revolution

ize the labor movement of this conti

nent. Its institutes had visions of

capturing the world in a few brief

years through main force. The great

industries of the world were to be

taken possession of and operated in

the interest of and solely by the toil

ers engaged in them. The capitalist

class, including the great trade un

ions, was to be wiped oi‘! the face of

the earth and Utopia ushered in amid

the triumphant blasts of the trumpets

oi the working class. headed by the

dreamers and downright knaves who

launched this destructive organiza

tion.

In the beginning the \Vestern Fed

eration of Miners was foolish enough

to become a part of the world-saving

organization, and remained so until its

very foundation was shaking and

trembling because of the wild unreas

onableness of the new-found savior

of the working class. Finally, how

ever, it withdrew, but was unable

to fully expel the poison until its

greatest and most powerful local union

at Butte, Mont, was wrecked and

ruined.

The idea upon which the organiza

tion was based was centralized power.

one big union, though the red-tongued

soap boxers who meander-ed about the

country spreadingr its propaganda were

always voluble in their solicitation for

the rank and tile. Their main stock
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in trade was the trade of lies hurled

at the advocates of "pure and simple

trade unionism.‘ The fact. that his

tory had many times, and of very

recent ‘date, through the Knights of

Labor. demonstrated the impractlcabil

ity of such an organization of labor's

forces meant nothing to either the

knaves or the fools, and the industrial

Workers of the World was launched

by both, who were to make capitalists

eat out of their hands through the in

strumentality of direct action and sab

otage. Loud were the shouts and

boisterous the conduct of the wonder

workers. So much noise did they

succeed in making that they was

for a time taken seriously by some

timid. yet otherwise sensible men,

who were led to believe that the

American Federation of Labor was to

be swept away like chaff by a whirl

wind. But as the years passed the

great mass of sensible working men

saw the creature in its true light and

spurned association with it. This

spread desperation among the knaves

who saw their means of graft van

ishing and a split occurred among the

soiidarity shouters, St. John leading

one faction and De Leon the other.

This war of the factions revealed to

the workers some of the inside manip

ulations of the big chiefs, and the few

misguided persons who had joined

in the hluster in its early stages be

pan to desert and (ontinued to do so

to such an extent that but twe‘ve

delegates were in attendance at the

recent Chicago convention.

There will doubtless be an

other convention of this band of im

possibilists. The needs of the work

era are being properly cared for

through the trade union movement

under the banner of the American

Federation of Labor, and while the

advance is not as rapid as some would

like to see it, and as some believe it

could be, yet there is no room for a

dual organization. The interests of

the workers can best be served by all

remaining-in the present fold.

The Industrial Workers of the World

quarreled and stormed its who'e life

through, with friend and toe alike.

and its career foretold its end. it is

dead. Peace to its ashes, and may its

misguided followers travel the path

oi.’ progress in the future.—Labor Clar

ion.

SEES PEACE IN COLORADO MINE

ZONE DESPITE OPERA

TORS’ ACTS.

 

Arbiters Begin Work of Settlement of

Coal Strike at Once.—Fed

eral Troops to Stay.

 

Washington.—The commission cre

ated by President Wilson to deal with

the Colorado strike situation will get

down to business at once. Word was

received by the President. today from

Seth Low, chairman of the commis

sion, that he and his associates will

begin negotiations for a permanent

settlement of the Colorado strike with

out delay. Associated with Mr. Low

on the commission are Patrick Gilday,

of Clearlield, Pa, and Charles ‘V.

hills, of Philadelphia. Agents of the

Department of Labor in Colorado have

been instructed to confer with the

leaders in the mining operations in

that State and plan the work for the

new commissioners.

The President appears to be confl

dent that his commission will-have

the same success in settling the pres

ent troub'e.

He believes that the commission

will evolve a plan of settlement that

will permit the reopening of the mines

and the withdrawal of the federal

troops. He is convinced that, although

the operators rejected his former offer,

made through an inofiicial commis

SiOD, the standing of the men on the

present body is such that any effort

they make for peace will be welcomed

by all concerned.

If this plan works out, it is be'ieved

that the President will suggest that a

commission of this sort. be created by

Congress for action in similar contro

versies in the future.

The work of the Federal Meditation

Commission, which has settled all rail

road disputes without strikes since its

inception. has convinced the I-resident

that some such body should be in ex

istence to-act in other industries. It

is known that if the Low Commission

settles the (‘olorado labor war, the

Prcs'dent will use its success as an

argument in a recommendation to Con

gress to create a new body of that

character, or to extend the jurisdic

[loll of the present Mediation Board to
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include all industries connected with

interstate commerce.

Meanwhile, it is stated the federal ‘

troops will remain in Colorado until

the Low Commission can complete its

efforts to reconcile the miners and

operators.

BRIEF IN HATTERS' CASE.

 

Counsel Urges That Judgment of

$252,000 Be Set Aside.

 

Arguing that the wrong men were

convicted in the Danbury Hatters’

case, Alton B. Parker and Frank I...

Mulholland in a brief filed with the

Supreme Court at Washington a few

days ago urged the court to set aside

the $252,000 judgment imposed under

the Sherman Anti-Trust Law upon 186

hat factory laborers of Danbury, Nor

walk and Bethel, Conn.

The brief was submitted as the

basis for oral argument of the case

on December 7.

The attorneys contended that most

of the 186 defendants did not ‘partici

pate in the slightest degree in the boy

cott of the hats of the l). 1]. Loewe

& Co.

“They were made defendants," the

brief asserted, “because they were

members of local batters’ unions.”

was urged. through their conventions,

merely authorized their agents to

advertise the union label and not to

boycott any one, consequently respons

ibility for any unlawful acts should

rest upon the ofllcers and agents of

the national union.

\

LABOR.

Labor-That builds our mighty

cities and railroads, its aeroplanes and

diving bells—

Labor-—that cuts the forest, drains

the swamps—

Labor-That delves in mines and

sails the Ship of commerce——

Labor—That plows the fields and

grinds the grain —

Labor—That builds our aqueducts

and spins fine linen

Lab0r—That cuts the stone and digs

the coal~—

Labor-—Tbat rears the monuments

of bronze and granite—

Labor——That grows the cotton and

molds the brick

Labor-That harnesses the elements

and turns them into servants for man

kind—

Labor—-—That from the cocoon draws

threads to weave beautiful raiment—

Labor-That smelts the iron and'

molds it into anchors and axes

Labor~That cuts the trees and

makes the paper and builds the print

ing press

Labor—That throws a span of steel

across the rivers and makes chasms—

Labor—That drives tunnels and

makes pillows of softest down—

Labor—That feeds the world, and

clothes it, and shelters it—

Labor-That turns a wilderness into

a garden of beauty — ' '

Labor—That binds our books, digs

the graves and fashions brilliant jew

elry—

Labor—That does all the useful

work of the world—

Labor—'l‘hat fights the battles for

the liberty of the human race——

Labor-That unlocks nature's store

house for the benefit of all mankind

Labor—Without it, the millions who

now revel in luxury, would in a few

days be without food, or fuel, and soon

be without clothing or shelder. The

sun would still shine, the rain would

fall, the grass wou‘d grow, but there

would be none to plow or sow or to

harvest. ‘

BE TRUE TO YOURSELF.

 

That every man should regulate his

actions by his own conscience, without

any regard to the opinions of the rest

of the world, is one of the first pre

cepts of moral prudence; justified not

only by the suffrage of reason. which

declares that none of the gifts of

heaven is to lie useless, but by the

voice likewise of experience, which

will soon inform us that if we make

the praise or blame of others the rule

of our conduct, we shall be distracted

by a boundless variety of irreconceiv

able judgments, be hc‘d in perpetual

suspense between contrary impulses,

and consult forever without determi

nation.—Dr. S. Johnson.
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HAMILTON, 0

 

Hamilton has not been heard from

lately, but we are in the ring. Our

meetings are well attended and things

moving along fairly well, with the ex

ception of the work that we have to

do. However, the same complaint is

heard on every hand. \Ve had the

rule of giving twenty-five cents every

second week to any brother who is

sick or disabled, providing he contri

butes to other members and was in

good standing. If he failed to give to

others, he did not get any assistance

when he got down. However, we had

no one that was treated in that way.

As time fled by the plan seemed to

be the thing, and the backers of the

move held it to be the only way to

run it. No oflicers were necessary,

only the sick committee. All were not

of the same opinion and the latter

proved to have the best of the argu

ment, which I will prove, and our

experience proved too well. The plan

worked well for about two years or

more while times and work were

steady. We held one brother for

about four months, then the bottom

dropped out of the works. We were

getting four days, then three. days a

week. So you see the plan began to

get weak, then it began to wobble. so

before it got crippled we closed it

down. Now this was a hard thing to

do while a brother was on the sick

list, with the expectation to be there

for some time. It looked like turning

your back to him while he was down,

but that was not the case. The plan

worked well, the same as we do. when

we are well, but when we are sick we

can't work. The plan got sick on ac

count of lack of nourishment from the

individuals, and died. This is but

temporary, as a resolution has been

worked out which creates a surplus to

draw from, giving the plan a backbone

and body to work on and in time will

be better than ever. I have no doubt

but what the action of dropping the

old plan has caused some ill-feeling,

but conditions alter cases, and I hope

the brothers affected will see it in the

clear light.

Bro. Lincoln Clark has been sick

for the past seven months, which the

doctors claim is an inflamed spine,

caused by a heavy lift or strain. It

will be a month or more before he

will be able to_ be about.

Bro. Adam Stoker has been on the

sick list for the past five weeks. He

had an operation performed on his

shoulder and back. He is in a bad

shape. Bro. Otto Wamback had two

fingers broken while drilling a small

casting. lie has been on the list for

about four weeks. Bro. Andrew Wolf

has been unable to work for the past

three weeks. He is sick with an old

ailment.

Many of the boys are on the rock

because there is tobacco, wash and

board bill to be paid. The state voted

wet, but that doesn't do any good

when you can't pay for it. We read

much of the coming prosperity. it

would be far better to get some of it,

than hear so much of the advance

guard. _

OUR EDITOR'S FLUNKEI

ST. LOUIS, MO., LOCAL NO. 86.

 

‘Mr. Editor:

At this writing business in and

around St. Louis, and, I guess every

where else, is pretty dull. The three

shops that constitute Local 86 are

practically all shut down. So stay

away from here. At our first meeting

in December we have election of of‘

ficers. We hope our new otficers will

be as faithful and do as good work

as those of the passing year. We can

say with much pride that not one of
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these officers have missed a meeting

all this year. We will also have some

extra refreshments and are positive

of a large attendance.

1 really do think things wiTl pick

up and be prosperous in the near

future.

We ought all to be thankful that we

have at least peace here, and are not

like the foreign countries across the

water, where the people not only sut

ter from cold, but also from the loss

of dead and missing ones.

A Merry Christmas and a Happy

and Prosperous New Year is the wish

of Local 86 to everyone throughout

the country.

Yours fraternally,

FRANK JAEGER, JR.

 

HAMILTON, ‘OHIO.

 

I will try and assist our local edit

or. Queer, lideed, that we do not

read more from the pen of local edit

ors, or members where there is no

editor elected. I enjoy reading many

of these articles, especially when per

taining to matter of importance to the

organization. Such articles as organ

izing the unorganized of our craft.

Surely that is a matter which requires

more attention than it gets (not criti

icizing our int. otlicers). We are the

weakest craft in the stove business.

We haven't the power or the backing

that the other two crafts have. How

ever, as times return to normal condi

tions we can hope to see some im

provement in this line, as laws made

at the last convention are put in opera

tion I believe will help considerably.

When we look around us and see other

organizations, we may say the plumb

ers, they must have a good organiza

tion, judging from the wages, but then

it may be kind of work that they are

engaged at. When a pipe is bursted

or clogged work must be done and

done quick, not much argument about

the price. But the poor old stove

mounter, rusty as he is, inhallhg dust. -

covered with a crust of dust and

sweat in summer, then are all kinds

of arguments used again hfin. He

mounts the stove six to eight months

before it may be used, and that makes

some difference in getting what he is

entitled to. The harder you work the

less you get, and I am convinced it is

a fact. The blower system, an article

which appeared in this Journal some

time ago, I was in hopes that the

next Journal would bring forth many

articles on that important matter.

We must get together on this point.

Surely any mounter that does his

grinding cannot help but hope to see

the day when the blower system is

installed in mounting deaprtments or

on every emery wheel. Any man that

has an ounce of intelligence cannot

help but see that the blower system

will make the trade a healthier one.

Men at the trade will feel better, be

stronger. As I am talking from ex

perience and I know it to be a fact.

Take the man that inhales emery

dust. What is this dust doing to his

lungs? Judge for yourself. What

does it do to your eyes? Then, can

you fix the eye. That organ can be

taken care of with a remedy that can

be applied. Take the lungs, encased.

No way to get to the seat oi’ pain or

trouble, it becomes inflamed; then

more dust. While I am not a doc

tor, I believe when the lungs are in

flamed or the throat, the inhaling of

this poison dust, it can't help but ag

gravate the ailment and in many

cases pave the way to consumption.

The poor victim dies. Who blames

the emery wheel? The case is passed

up; just a case of the consumption.

The polishers have the blower sys

tem. True they work at the wheel

all day, but I may say the average

mounter works one-third of the time

at the wheel. While he is not grind

ing he is compelled to inhale the dust

from the grinding of some other

brother. We are entitled to the

blower, for the sake of humanity; our

life is as dear to us as the men we

work for. Why should we not be

given all the protection to health that

can be given when it is proven by men

of.‘ experience, and men who know

through the learning of their profes

sion, that dust, especially emery dust,

in time will prove fatal.

Here is a suggestion to stimulate

the stove mounter writers to the jour

nal, the same as a business man ad

vertises to stimulate trade: Set a cor

tain sum for prizes for the best article

during the year, or for each month or

quarter, to the one sending in the
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largest amount of material. All

articles must be original-no copies,

news of locals, suggestions, or prac

tical hints, the executive board to be

the judges in the matter. Let us hear

irom brothers on the blower system.

Does the dust affect your nose, throat,

chest or head?

ASSISTANT EDITOR.

 

SOUTHWESTERN DISTRICT CON

FERENCE BOARD ‘MEETING.

 

The tenth annual meeting of the

Southwestern District Conference

Board was held at Evansville, Ind.,

November 28, 1914, the meeting be

ing called to order at Central Labor

Union Hall by District President Chas.

Spilker, Brother Chas. Dietz, of Local

No. 86, acting as secretary.

The following delegates were in at

tendance:

Local No. 2, Evansville, Ind., John

C. Rufl.

Local No. 3, Quincy, Ill., B. H. San

ders.

Local No. 4, Belleville, 111., Ben. Up

hott‘.

Local 34, St. Louis, Mo., Chas. Ruhl.

Local No. 43, Indianapolis, Ind, W.

J. Breen.

Local No. 72, Belleville, lll., Louis

Winters.

Local NT). 86, St. Louis, Mo., Chas.

Dietz.

All delegates submitted reports cov

ering conditions, wages and state of

employment during the past year,

after which a general discussion ahd

an interchange of ideas followed the

reading of each report. A brief syn

opsis of reports of delegates follows:

Local No. 2, Evansville, Ind, re

ports that no setlement of the strike

situation in that city and request that

every delegate report the fact to the

central body in their respective cities.

Motion was adopted that the re

quest be complied with and that all

support posible be rendered Local No.

2.

Local No. 3, Quincy, 111., reports that

they have had no serious trouble

since the last meeting and while no

general increase in prices has been

received the nine-hour day and a 5

per cent increase for drillers was se

cured. Trade conditions have been

very poor during the year. Some oi!

the shops have done nothing. All

shops employ um'on mounters with

the exception of the Excelsior Stove

Co., which is non-union in both the

,mounting and polishing departments.

Nocals No. 4 and No. 72, Belleville,

111., report that piece workers receive

10 per cent on the dollar, but that no

advances were secured during the

year. The nine-hour day prevails and

the locals are afliliated iwth the State

Federation of Labor, Belleville 'l‘rades

Council and Metal Trades.

All delegates are requested to noti

ty members of their respective locals

that when looking for work in Belle

ville it is necessary to first see the

shop committee.

An advance in the prices paid for

all day workers has been requested,

to become effective after the first oi!

the year.

Local No. 34, St. Louis, Mo., report

that no serious trouble has occurred

during the year, and that no general

increase in prices have been secured,

although advances have been secured

on certain stoves and ranges as well

as increases on various day work jobs

in the diiTerent departments. The

membership of the local is about 300

at present.

Local No. 43, Indianapolis, Ind., re

ports that business has been very dull

during the year, although at the first

of the year an advance of 2% per cent

was secured, making a total of 15 per

cent paid on piece prices, while an in

crease of 5 cents per hour was se—

cured for drillers.

Local No. 86, St. Louis, Mo., reports

that conditions in the stove trade have

been very poor for some time past,

two of the shops being shut down and

the other running two and three days

per week, while a number of members

are working at other work. A number

of new prices have been settled sat~

isfactorily to the mounters.

After a general discussion of all re

ports the same were ordered printed

in full in the minutes and a copy of

the same furnished each delegate.

On motion it was decided that the

secretary of the District Board be

instructed to have notice of meetings

published in the Journal two months

prior to the time of meeting, and also

that the secretary notify all locals by
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mail at least thirty days in advance

of the meeting.

After a lengthy discussion on the

question of per capita tax, a. resolu

tion was adopted providing that the

per capita be one cent per member

per month and that each local pay the

expense of their delegate for attend

ing meetings.

the report of the Auditing Commit

tee showed a surplus on hand to the

amount of $53 after all bills and ex

penses of delegates were allowed.

Resolutions were adopted recom

mending the formation of Conference

Boards in all districts and urging lo

cals not afi'lliated to become members.

The following oflicers were elected

for the ensuing year:

Chas. Ruhl, Local No. 34, president.

W. J. Breen, Local No. 43, vice-pres

ident.

Chas. H. Dietz, Local No. 86, secre

tarv-treasurer.

St. Louis. Mo., was selected as the

[lace of next meeting.

Retiring President Spilker then in

stalled the newly elected officers,

after which he was given a rising vote

of thanks for faithful‘ services ren

dered the Board.

Brother Spilker then thanked the

members for their_good wishes and

exy ressed regret that it was necessary

to leave the Board. There being no

further business, the meeting ad

journed.

CHAS. DIETZ, Secretary.

ADWQI-ISS OF HON. WM. B. WILSON,

SECRETARY OF DEPARTMENT

OF LABOR, AT THE A. F. OF

L. CONVENTION.

 

Mr_ President and Fellow Trades

Unionistsz-Immediately following my

talk to you at the Seattle convention I

was severely criticised by such em

p'oyers of labor as the president of the

Founders’ Association and by some

metropolitan newspapers because I

addressed you as “Fellow Trades

Unionists," and because of some other

statements which I had made to you at

that convention. I want to say to you

now that I would not change one iota

or title of the statements that I made

to you then, from the salutation as

"Fellow Trade Unionists" down

through to the statement that every

title to property is a law-created and

a law-protected title.A_A'nd the same

element that criticised those state

ments asserted that the Secretary of

Labor was partisan to labor.

It will be forty-three years on the

22d day of this month since I became

a trade unionist, under our former

great leader oi" the miners‘ movement,

John Siney. In the time that has in

tervened I have been a member oi.’

the various trades unions as they suc

ceeded each other among the miners

of the United States, and am today

a member of the United Mine Workers

of America. During those forty-three

years‘ experience, most of it active

experience in the trade union move

ment, I have never understood that

the trade union movement stood for

anything else than justice to the wage

workers. It has never desired to im

pose an infusti'ce vupon anybody else;

and if the securing of justice to those

who earn their bread by the sweat of

their face constitutes partisanship,

then count me as a partisan of labor.

The new Department of Labor. when

instituted was directed to utilize its

energy for the promotion of the wei

fare of wage workers and their op

portunities for profitable employment.

In carrying out the purposes of the De

partment one of the first steps that

we took was to communicate with

the other departments oi’ the Govern

ment, asking them to make arrange

ments by which the Department of

Labor would be notified of every con

tract. let by them. in order that we

might have available for the use of

the public, trade unionists and non

unionists included, the information

concerning the contracts that were

let, and whether or not the eight-hour

workday was applied.

We have concluded those arrange

ments and we are now receiving from

the various departments of the Gov

ernment statements relative to the

contracts that are being let, and the

conditions and terms under which they

are let. and the sub-contractors work

ing under them. in carrying through

the eight-hour law, while it was pend

ing in Congress, both in its consider

ation before the committee and its

consideration upon the floor. we met

with some obstacles, some difiiculties
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that had to be overcome before an

eight-hour bill could be enacted,

One of the first difficulties we met

in dealing witLthe eight-hour work

day from a general standpoint, as ap

plying to all contracts for supplies for

the Government, waLthe question as

to whether it was intended by the

eight-hour law to require the eight

hour workday to follow back all of

the supplies purchased by the Govern

ment to the original point of produc

ing the raw material. For instance,

in purchasing supplies of foodstuffs

for the army and navy. the question

was asked whether it was the inten

tion of the bill to apply the eight-hour

workday to the men on the farm, many

of them owning their own places. who

raised the foodstuffs that were to be

purchased. It was thoroughly under

stood by those who were handling the

bill in behalf of labor. and those who

were handling the bill on the floor

of the House and in committees, that

any bill which carried the eight-hour

workday back to the farm and the

farmer could not be enacted into law.

And in that situation the proviso was

inserted excluding from the operations

of the eight-hour law those things

which could he usually bought in the

open market.

In interpreting that clause of the

amended bill the position by those in

charge of it was that the question of

whether or not an article could he

usually purchased in the open mar

ket was not a legal question; it was

not a question of law; it was a ques

tion of fact, and the department let

ting the contract was the department

authorized to pass upon the question

of facts and not the Department of

Justice; The Department of Justice

passes upon questions of law; the

other departments pass upon questions

of fact. And I may say to you here

that in the debate upon that question

it was clearly stated that dressed

stone was an article that in the judg

ment of those in charge of the bill,

could not he usually bought in the

open market, and consequently came

within the operations of the eight

hour law.

A statement has been made with

reference to the Lincoln Memorial. Un

fortunately for us and unfortunately

for the labor movement the decision

upon the Lincoln Memorial question

was a decision involving a point of

law and not a point of fact. And

that decision grew out of this situa

tion—that the bill authorizing the ap

propriation of two million dollars for

the building of the Lincoln Memorial

and the actual appropriation of fifty

thousand dollars of that amount to

begin the work. was made seventeen

months before the new eight-hour bill

went into effect. and consequently

comes under the provisions of the old

eight-hour bill. That is the situation

so far as it applies to the Lincoln

Memorial, and it is an unfortunate sit

nation for us.

In further carrying out the work of

the Department we have inaugurated a.

system of mediation in trade disputes.

Section 3 of the organic law of the

Department provides that the Secre

tary of the Department may act as a.

mediator or he may appoint concilia

tors in trade disputes. During the

year and a half, or a little more, that

the Department has been in existence

we have handled scores of trade dis

putes, and out of those scores there

have been but three or four in which

we have failed of success; there has

been the Pere Marquette shopmen's

strike. the Calumet miners’ strike and

the Colorado miners’ strike In those

three we have not succeeded in bring

ing about a satisfactory adjustment

of the difficulty. In all of the others,

some of them involving many more

men than were involved in either of

these three strikes, we have succeeded

in bringing about an adjustment that

was satisfactory to all parties con

cerned, thereby promoting industrial

peace. and at the same time promoting

the welfare of the wage workers.

We have taken the ground, and we

think justly, that employers and em

ployes have a mutual interest in se

curing the largest possible production

with a given amount of labor; the

larger the amount that is produced,

the larger the amount that is avail

able for distribution; that their inter

ests only diverge when it comes to a.

determination of the share that should

go to each and the methods under

which the material should be pro

duced. As their interests only diverge

at those points, it is the proper thing

for employers and employes alike to
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sit down around the council table and

work out the problems they have to

deal with on as nearly a correct mathe

matical basis as possible.

Working from that theory of the

mutual interest that each has in pro

duction we have proceeded to the con

sideration of these problems. And

again, Mr. President, we have been

criticised as being partisans, upon the

theory that the Department of Labor

in acting as a mediator performs judi

cial functions. Now, the Department

of Labor, in acting as a mediator. does

not perform any judicial functions;

what it performs are diplomatic func

tions, and there is no more reason

that the Department of Labor should

be debarred from handling trade dis

putes upon a diplomatic basis because

it is interested in the welfare of the

workers, than that the Department of

State should be debarred from hand

ling international disputes because of

the fact that it is a part of the Fed

eral Government and interested in the

welfare of the United States.

What we need, in handling trade dis

putes, and what we have attempted to

select in handling trade disputes, is

men who have had experience and who

are level-headed and understand the

technicalities of the subject-matter

they are to deal with. You cannot

take a man who has had no experi

ence, you cannot take a man who

knows nothing about a trade, no mat

ter how big he is. and inject him into

the negotiations for the settlement of

a trade dispute and expect to get bene

ficial results from his injection into it.

You must take men who have had

practical experience.

And so in carrying out the work of

the Department, we have invariably

selected one man who had a technical

knowledge of the affairs, as seen from

the standpoint of the worker; and we

selected one who had a technical ex

perience. and a knowledge of the stand

point of the employers, and we have

sent those two men into the trade dis

putc conditions with instructions to

endeavor to bring about a settlement

of the difficulty upon a basis that

would be just to all parties concerned;

because. after all, while we desire in

dustrial peace, and we want it perma

nently, we realize that there can be

no permanent industrial peace that is

not based upon ind‘ustri'al justice.

And so we have gone on with this

line of work, and", as I have said, in

nearly every instance we have been

successful. And those instances where

we have been unsuccessful have been

principally due to that class of em

ployers, extremists, a class becoming

smaller and smaller as the years go

by, who look upon their employes as

simply a part of the machinery of

their establishments, to be treated in

exactly the same way as they would

treat other machines with this differ

ence: that the inanimate machine in

their shop is so constructed and so

standardized that they can calculate

with almost mathematical accuracy

what the working strain and what the

breaking strain of the machine is;

and they know that if they crowd the

machine up to the breaking strain, and

it does break, it will cost them some

thing to replace the machine. Not so

with the human being that is employed

by them, and that they look upon as a

machine. He is not standardized. he is

not uniform in his physical and mental

equipment; there has been no method

determined by which you can calculate

the breaking strain or the working

strain of a human being. Even the

worker himself does not know what

his own breaking strain is, and if you

crowd that human machine up to the

breaking strain, and it does break,

then it costs the employer nothing to

replace it,

We have held throughout that the

human being is an entirely different

thing from the_machine, and should

be treated entirely different from the

manner in which you treat 'the ma

chine. The human being who is em

ployed in the plant is a living, moving,

sentient being like themselves. with

all the hopes and all the aspirations

that God has implanted in the human

breast, and is entitled to the same con

sideration as you would give to any

other human being who is not engaged

as a wage worker.

During the year we have made at

least one great step forward in the

passage of the Clayton anti-trust

bill, which is also an anti-injunction

bill. To my mind it is the greatest

step that has been taken by labor and

for labor within the past two genera
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tions. Since 1878 our courts have

been issuing injunctions in trade dis

putes. These injunctions are based

upon the theory that some one has a.

property right in the labor of an em

pioye. Any lawyer will tell you that

the writ of injunction is a writ that

issues from an equity court only, and

they will also tell you that an equity

court deals with property and prop

erty rights; and when an injunction

is issued restraining Jim from inter

fering with John because the inter

ierence with John will affect John’s

employer, it can only be upon the

theory that the employer has a prop

erty right in the labor 0! John. Now,

the employer cannot have a. property

right in the labor of John without

having a property right in John him

sell’, because labor, as you have so

often declared, is a part of man, it is

inseparable from him. The moment

labor is applied and something results

from the application of that labor, the

material that results from the appli

cation of it is property, it is a com

modity, it can be treated as such, but

the labor that produces it is a. part of

the man himself. You cannot have a

property right in the man. and a prop

erty right in man is contrary to the

spirit of our institutions.

And so the Clayton anti-trust anti

injunction bill declared that the labor

of a human being is not a commodity

or an article oi! commerce. If that

statement alone were all that was in

the bill it would still be a big step

forward; but that statement is only an

interpretation, it is only a means of

backing up and making valid the other

terms in the anti-trust bill relative to

the issuance of injunctions. And so

labor is now placed in the position

that it ought to occupy in that re

spect. where it is recognized as being

a part and parcel oi.’ the community

instead of being classed as a “brother

to the insensible clod that the rude

swain turns with his share and treads

upon."

We have all along recognized that

the employers own the land, that they

own the plants that they own the‘

machines; but we have positively d'e

nied, continuously denied, that they

own the men. and for the first time in

the history oi! this or any other coum

try we have tnat idea embodied in

legislation-that labor is no longer a

commodity or article of commerce, and

cannot be any longer considered as

such.

So we are making progress, step by

step, slowly, it is true, because large

bodies move slowly. It has been a

gradual evolution. The change from

the feudal system to the present sys

tem and the removal of those ideas,

the removal of those lines of thought

that grew out of the feudal system~

itself, has been a. slow process that‘

has only been brought about as a re

suit of the militant organizations of

labor.

It is said that the Department 01"

Labor has to deal with others thaw

organized labor; that it represents

other workers than organized work

ers, and that is true. The Department

of Labor represents and looks after

the interests of all the wage workers

of our country whether organized or

unorganized. The same may be said‘

of every trade union in our country.

There isn't a trade union in existence

in any trade or industry that has

made progress that has not, in making

that progress. also benefited every

man working in the industry who is

not a trade unionist. So far as the

Department oi’ Labor is concerned, it:

will utilize every force that it finds‘

available to its hands for the purpose

of promoting the welfare of those who

toil. It will use most those agencies

which are most effective; and, in my

experience, those agencies which have

been most effective in improving the

conditions of the wage workers have

been the trade unions of this country.

I thank you,

NEW LABOR LAWS.

 

Progress of 1914-—Big Gains

America's Industrial Army.

for

Big gains in the war against in

dustrial evils is recorded in the “Re

view oi’ Tabor [eflslatlon of 1914,"

just issued from its New York head

quarters by the American Association

for Labor Legislation. The labor

laws enacted by Congress by thirteen

state legislatures which convened this:

year, and by Alaska and other terrie

turies are briefi'y summarized.
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“Noteworthy as marking renewed

determination to grapple scientifically

with one of the most pressing prob

lems of industrial maladjustment,"

.said John B. Andrews, secretary of

the association, yesterday, “is the law

~adopted this year in New York, estab

lishing a state-wide system of public

employment bureaus. Shortly after

the signing of this act, New York

City adopted an ordinance resulting

on November 19th in the opening of

the best equipped public employment

exchange in the country. New work

men's compensation laws were enact

ed in New York, Maryland, Kentucky

and Louisiana, while other states, not

ably Massachusetts, liberalized the

provisions of existing compensation

codes. By enacting carefully drawn

measures for the prevention of com

pressed air illness and of lead poison

ing, New Jersey took an advanced

stand in the campaign for occupa

tional hygiene. In no fewer than

seven states this year, initiated meas

ures affecting labor were submitted

to popular vote. Among those which

were successful are a. new Arkansas

child labor law adopted on Sept. 14th,

and a Washington bill prohibiting the

taking of fees by private employment

agencies from applicants for work,

adopted at the general election on

Nov. 3rd. The 1913 Colorado "as

sumption of risk” law and the Ne

braska workmen's compensation act

of the same date, upon which refer

ienda had been demanded, were sus

tained by popular vote, while the Mis

souri full-crew law of 1913, which

was similarly challenged, was repeal

ed. Universal eight-hour bills, ini

tiated in the three Pacific coast

states, were lost. Of more than ordi

nary interest is the section of the new

federal anti-trust law which prevents

the use of the Sherman act against

trade unions on the ground that “the

labor of a human being is not a com

modity or article of commerce." Con

gress also strictly regulated the issu

ance of injunctions by federal courts

in labor disputes, and established an

eight-hour day for female workers in

the District of Columbia." Two im

portant measures still before Congress

provide fora federal system of public

employment oflices and for adequate

industrial accident and occupational

diseases compensation for federal em

ployees.

Accidents and Diseases.

Three legislatures enacted laws re

quiring industrial accidents or occu

pational diseases to be reported, while

New Jersey adopted scientific meas

ures for the prevention of lead poison

ing in lead plants and potteries and

of the dreaded “bends" or compressed

air illness in tunnel and caisson work.

Four states gave further attention to

protecting heir indusrial workers from

tire, and Maryland passed two com

prehensive laws regulating canneries

and tenement workshops. Three

states and the territory of Alaska

legislated upon the subject of safety

in mines, Kentucky going furtherest

and enacting a new mine code. Sev

eral new railroad safety laws are con

cerned with full crews, headlights

and enclosed vestibules on trolley

cars.

Factory Inspection.

Seven states dealt with machinery

for more efficient enforcement of their

labor laws. No changes from the old

style labor department to an indus

trial commission are recorded this

year. but special commission or boards

to administer workmen's compensa

tiop laws were created in Kentucky,

Maryland and New York. In several

states salaries of labor department

staffs were increased.

Child Labor.

Eleven states, or about three-quart

ers of those in which legislation was

passed this year, took action on child

labor. Arkansas, Georgia, Kentucky,

Mississippi and Virginia pased entire

ly new codes, and other states amend

ed their laws, tending to raise age

limits and educational requirements,

to shorten hours and to forbid hazard

ous employments and night work.

Backward steps were taken in Mary

land, where the minimum age for

newsboys was reduced from 12 years

to 10, and in Mississippi, where the

maximum working hours for boys of

14 and girls of 16 were increased from

eight to ten a day.
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Workmen’s Compensation.

By the action of New York, Ken

tucky, Louisiana and Maryland. ex

actly twenty-four states, or one-halt‘ oi

those in the Union, now have work

men's compensation laws. Massa

chusetts, after two years’ experience,

raised the benefits under its law

from 50 per cent to 662-3 per cent of

wages, and New Jersey also liberal

ized its rates, though to a less ex

tent.

Houn

Alaska established an eight-hour

day on public works, and a number,oi

vacation and hour laws for public em

ployees were enacted in Massachu

setts and New York. Five states and

Alaska legislated on hours in private

employment. railroad workers and

miners being the groups most widely

affected. The weekly rest day law in

New York was amended to exempt a

number of milk handling establish

ments and also, in the discretion of

the commissioner of labor, continuous

industries in which no employee

works more than eight hours a day.

Trade Disputes.

The use of the injunction in labor

disputes was regulated in Massachu

setts and by Congress, the latter body

also declaring the Sherman anti-trust

law inapplicable to labor organizations

as “the labor of a human being is not

a commodity or article of commerce."

Congress, further, in appropriating

$300,000 for the enforcement of anti

trust laws, for the second time speci

fied that none of the money was to be

used for prosecuting labor organiza

tions whose acts were not in them

selves illegal. Louisiana and Massa

chusetts protected workmen in their

right to organize.

Unemployment.

Spurred on by the experiences 01!

the winter of 1913-1914, three states,

Louisiana. Maryland and New York,

made proviison for pulbic bureaus to

put employment givers and employers

seekers in touch with one another.

The most important of these laws is

that of New York, which created a ‘nu

reau of employment within the state

department of labor, with branches

throughout the state in the discretion.

of the commissioner. The people of

Washington, incensed at long-standing

abuses, practically abolished private

employment agencies in their state

by prohibiting the taking of fees from

applicants for. work..

Work.

Though minimum wage legislation.

this year was represented only by

some amendments to the Massachu

setts law, five states and the federal

government took action on hours and

working conditions affecting women,

Mississippi established for women a

ten-hour day and a sixty-hour week,

and Virginia extended its ten-hour law

to cover certain establishments not

previously affected, while New York‘

made its nine-hour day and fifty-tour

hour week general for women employ—

ed in all mercantile establishments.

and limited their working to six days.

Congress established for all female

employees in the District of Columbia.

an eight-hour day and a forty-eight

hour week, prohibited their employ

ment before 7 a. m. or after 6 p. m~.,

and provided a special staff of three

inspectors, two of whom are to be

women, to enforce the act.

Womens’

 

U. 8. DEPARTMENT OF LABOR.

 

Bureau of Labor Statistics-Compen

sation for Accidents to Employees

of the United States.

 

The operations of the law of May

30. 1908, providing compensation for

accidents to certain employees of the

federal government, form the subject

of Bulletin No. 155, just published by

the Bureau of Labor Statistics of the

United States Department of Labor

The report covers the period from

August 1, 1908, when the law went

into effect, to June 30, 1913, or prac

tically the first five years of its ex

istence. This law was the pioneer

general accident compensation law in

this country, but since its enactment

24 states have made provision for

compensation in some form, all of

them, however, on a more liberal

basis.
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v$661.12, respectively.

As enacted the law covered artisans

and laborers in manufacturing estab

Jishments, arsenals and navy yards,

river and harbor fortification work,

and hazardous employment in the

reclamation service and under the

.Isthmian Canal Commission. Later it

was extended to include all Is‘thmian

Canal Commission employees and per

,sons engaged in hazardous work in

the Bureau of Mines, the Lighthouse

,Service, and the Forestry Service. It

is estimated that 95,000 persons are

covered by the provisions of the law,

somewhat less than one-fourth of the

civil employees of the federal govern

ment. The act is administered by

the secretary of labor except as it

afiects employees of the Isthmian

Canal Commission, for whom an act

of March 4, 1911, provided that the

law should be administered by the

chairman of that commission.

The law allows compensation only

for accidents sustained in the course

of employment without negligence or

misconduct, causing disability exceed

ing 15 days or resulting in death.

Compensation is on the basis of full

wages, but payment is limited to one

year even in cases of death and total

permanent disability.

The total number of claims filed

during the first five years of the law

was 14,963, of which 14,046 were al

lowed, 911 disallowed. and 6 were still

under consideration at the end of that

period. Of the cases allowed 437

were for fatal accidents. The total

compensation paid for all accidents

during the five years amounted to

over $1,800,000. Of this more than

$732,000 was paid to 6,315 employees

-of the lsthmian Canal Commission.

In the fiscal year 1912-13 the aver

age compensation reported for 3,320

non-fatal cases was $106 96 and

0f the non

fatal cases 996 were Isthmian Canal

Commission employees, who are large

ly unskilled and are exposed to great

hazard. and 2,324 were employees of

other departments, the two groups re

ceiving an average of $93.64 and

$112.66 respectively. Of the fatal

cases 11 were Isthmian Canal and 45

other employees, the compensation

averaging $410.77 and $722.31, re

spectively. The failure to recognize

permanent partial disability on a dif

terent basis from disability from

which there is complete recovery re

sults in very inadequate compensation

in many cases. Thus, fractures of an

arm or leg led to compensation pay

ments of less than $25, the loss of an

eye between $25 and $50, and in a

case of the loss of a right arm the

injured workman received less than

$50, while in three cases of the loss

of both legs, occurring during the

third year, the average compensation

was $377.40.

The small amounts oi’ compensation

under this act, when compared with

compensation under the various state

workmen's compensation laws, are

due to the fact that under the federal

law compensation payments liimted

to usual wages must cease when the

injured employee is able to resume

work, and in any case cannot continue

beyond 12 months. Under the more

recently enacted state laws compensa

tion, usually on the basis of one‘halt

or two-thirds the average wages, is

paid in case of temporary disability

during disability, or in case death or

permanent disability for a period ex

tending to six years, and in several

states to eight years.

IRON LAW OF WAGES.

 

. The economists of the classical

schools, since the time of Adam

Smith, have sought to explain ques

tions of value and wage (which is a

value problem) by natural laws. They

have worked out theories which touch

the raw materials of life in a. few

places, and then extend upward fear

lessly in nebular expanse, gloriously

unhampered by experience in indus

trial at‘fairs. in the days when polit

ical economy was known as the dis

mal science, certain theorists assert

ing the “iron law of wages” declared

that law as inevitable and immutable

as the law of gravitation. These fol

lowers of Malthus held that diminish

ing returns from agriculture in con

nection with the strong tendency oi’

the human race towards over-popula

tion, make impossible permanent im

provement of the working people.

The wages-fund theory is equally

dismal and un'wholesome. it is based

upon the supposition that the employ

er sets aside a fixed portion of his cap

ital with which to pay wages—this is
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the wages-fund; that the amount of

capital and the wages-fund available

for use at any one time are predeter-.

mined and fixed; that wages paid in

dividuals are the quotient found by

dividing the wages-fund by the num

ber of wage-earners. The only way to

affect wages, according to this theory,

is to change either the wages-fund or

the number of wage-earners, for, since

the wages-fund is not elastic, any at

tempt of individual workers to in

crease their own wages would dimin

ish the relative shares of all the

others.

The theory is wrong in assuming

that wages are paid out of capital—

wage payments are advanced out of

capital but are ultimately paid out of

product. That is to say, wages are

the discounted product of labor. Capi

ta], from which temporary advances

are made, is no more inelastic than

any other element of production—

there are certain indefinite limits set

by credits, loans, etc., but these are

subject to various modifying influ

ences. Neither the wages advanced

to workmen nor the product out of

which these are ultimately paid is

rigid or predetermined. An increase

in the number of workers does not

invariably decrease wages-‘this re

suit may be prevented by variables.

which we shall mention in connection

with the theory of supply and demand.

The wages-fund theory has been in

voked for most pernicious and repres

sive purposes. incidentally it has

tended to exalt the function of the

capitalist as the appointed custodian

of the sacred exchequer from which

issues the wages-fund. It was main

tained that the capitalist must be

undisturbed and u'nhampered in his

operations, because he was considered

the pivotal element in production. Ad

herents of the wages-fund school re

gard the effects of the workers to bet

ter their condition through organiza

tion and collective demands as a men

ace to the foundations of economic

stability, and an obstacle in the way

of progress. Although the wages-fund

fallacy has nearly vanished from eco

nomic theory yet its byproduct, popu

lar and ignorant discrediting of the

trade union movement, still operates

in practical affairs.

Another theory that has been her

.alded as the explanation of all eco

nomic problems is "demand and sup

ply.” But "demand and supply” deals

with glittering generalities and de

scribes what is rather than explains

why it is what it is. It can be giibly

asserted of any market price that it

represents the equalibrium point be

tween supply and demand without in

any way touching the underlying

value problems or revealing the forces

that have affected either side of the

equation. In considering consumption

goods, or products on the market,

price determining may be described

according to the supply and demand

formula, with some degree of satis

faction. But, in connection with pro

duction problems, the formula affords

chances for most misleading deduc

tions.

Those who observe price-lists know

that even where a vastly increased

supply is counterbalanced by a vastly

increased demand, prices may be re

duced greatly; for example, the great

metropolitan newspapers which for

merly sold for five cents or more, are

now almost uniformly one cent. Again,

increasing demand may supply sufii

cient incentive to secure such greatly

improved methods of production that

prices steadily fall; this is the case

with rubber coats, which formerly cost

a small fortune, but now are consid

ered necessities by many. The de

mand resulted in lessening the cost

of production, the increased supply

followed. The supply and demand

theory may furnish interesting but

elusive descriptive matter, but it ex

plains nothing.

Increases in the number of workers

do not lead to lower wages—increased

productively, improved processes and

machinery, cheapen operating power,

improved managerial methods, in

creased demand, and innumerable

other modifying variables may tend to

maintain the wage-level, or to raise it.

But, perhaps, the most potent factor

of all in raising wage-levels is the

combined and determined efforts of

the workers themselves. This force

operating on the distributive side of‘

industry has 'been most persistently

ignored by many theorists, althought

its influence has been felt by the cap

italists themselves and has been in

voked and called blessed by the wage

earners. \
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When confronted with the imme

diate problem of finding a real job by

which to earn the necessities of life

for himself and his dependents, the

individual wage-earner usually finds

that his wages are determined by

what the employer wishes to give.

The employer who is engaged in busi

ness for profits and not the philan

thropy or theoretical experimentation,

usually chooses to pay just as little

as possible. There are many people

in the world in dire need of warding

off starvation tomorrow or the next

day, or paying the week's rent, so it

is not hard for the employer to find

those who must accept his lowest

wage—if the workers are relying sole

ly upon their own individual bargain

ing power.

Without introducing any other new

factor into the situation, if the em

ployee of an industry paying extreme

ly low wages are organized, wages

may by collective action be repeatedly

raised. innumerable permutations

and adjustments make this increase

possible. That a limit is set to this in

crease by the marginal productivity

of the laborer is generally and histor

ically accurate. The worker who can

make one shoe a day may feel per

fectly sure that this productive limit

will effectually bar him from receiv

ing as wages, the value of two shoes,

but he may not feel at all sure it will

guarantee wages commensurate with

the value of the productive labor he

put into the one shoe he did produce.

Added to productive etiiciency must be

effectiveness in making wage de

mands. But to say that each employ

er knows the productivity per work

man, not to mention the marginal

productivity in the industry, is an ab

surdly preposterous claim. Wages are

for the most part paid on the trial

and balance principle, fixing them as

low as the workmen will stand and

not according to any rational, well

formulated theory. That is to say, the

distributive share allotted to the

wage-earners is the result of human

. activity. either of the employers or

the employes, and not the normal or

inevitable result of any natural law.

Take, for instance, the wages paid

for the same kind of work in different

department stores in the same city.

The variations that exist are not due

to natural laws but to conditions re

sultant from human will and activity,.

and subject to changes by the same

i’orces. The returns from this and all.

other productive activity are not.

divided into certain predetermined

shares labeled wages, interest, proflt,.

rent, but the amount allotted to each

of these purposes may vary greatly in

proportion. Hitherto the major por

tion of the product of industry has~

been appropriated by interest and

profit receivers, since the managerial

and exploitation elements in industry

have been given greatest importance.v

The demands and claims of the work

ers are now forcing a more just dis~

tribution.

A recognition of the reasonableness

of social discount arising from inequit

able distribution and of the effective»

ness of labor’s efforts to remedy con

ditions has recently been publicly

made by representatives of various"~

groups of thinking men. In‘ a recent.

number of the Outlook, George P.

Brett presents this view:

“Quite recently, in talking with

men whose incomes come mostly from

their investments, I have been struck

by their feeling, as expressed to me,

of a change coming, or actually upon

us-of a time when capital will be

obliged to take less than its former

share of the profits of production;

and they attribute this coming change

to the demands of labor, the strikes

for larger wages and shorter hours,

the accounts of which are continually

filling the columns of our newspa

pers."

Prof. Simon N. Patten, in his Re

construction of Economic Theory, re

pudiates the theory that wages are

controlled by any natural law. He

considers wages a complex resultant

of many forces, one of which is col

lective bargaining. “The reasoning of

the wage-fund theorists," he said,

"was an upper class view of those

who wished to pose as humanltarians

without being so.” After stating his

theory of distribution, he concludes:

"Such statements differ from those

of the wage-fund theorists. They dif

fer not less in the action called for

than in the theory itself. The one

view demands activity of the workers

in securing their rights; the other

gives them an income fixed by natural

law. It seems simpler and less trou

blesome to have the laborers penned
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within bounds and to have their in

come handed out to them by fixed

economic laws. In reality, however,

the difl‘lculties are thereby increased.

The laborers will act in any case, and

if industrial relief is denied them,

whether by nature or man, they will

resort to political action to enforce

their demands. The choice is really

between a political socialism that

would absorb all profits, and such

direct action on the part of laborers

.as will insure them a share in the so

cial surplus. In the one case, they

act unitedly and are interested in the

overthrow of existing institutions. In

the other case, they act as an indus

trial group, and force such changes in

prices as will permit ‘of increased

wages."

It is most gratifying to find this

view recognized and emphasized by

Congressman Oscar Underwood in his

closing speech on the tariff bill in the

House of Representatives. This de

claration by a publicist, whose opin

ion carries weight with many, which

recognizes the fact that wages are not

controlled by natural law, was as fol

lows: '

“I give you notice now that if any

manufacturer attempts in the interest

of the Republican party to threaten

labor, there is a bureau in this gov

ernment, the Bureau of Foreign and

Domestic Commerce, created by the

Democratic party, that will go into

the factory, make a thorough investi

gation and ascertain the reason why."

it is far from our purpose to dicuss

the alleged merits or demerits of the

proposed tariff bill, or to discuss the

merits of free trade or of tarifi for

protection or revenue. But we wish to

present and to draw attention to this

one fact-every time an effort has

been made to revise the tariff down

ward, every time a tariff bill for that

purpose has been proposed, discussed,

and passed, the prediction has been

made by the protectinists and the pro

tected industries that the legislation,

would result in reduction in wages and

that workers would be thrown out of

employment. As a matter of fact, ful

fillment of these predictions has al

ways attended the enactment of such

legislation——not as a matter of neces

sity, but, as Congressman Underwood

implies, the result of the deliberately

conceived and carefully executed plan

of employers to retain tarii! protec

tion. Whether or not these discharges

of workmen and reductions in wages

would naturally and logically have

followed from a revision of tariff is

outside the issue we wish to discuss.

The declaration of Mr. Undegwood

marks the passing of the old theories

of a fixed wages-fund, and supply and

demand, from their former domination

of public thought and political policy;

slow process of hunger, want and pri

it marks the recognition of the con

tention, philosophy, forcefulness, and

real functions of the organized labor

movement. ~

In the past whenever any financial

crisis was threatened or pending,

whether intentionally caused by some

prince of finance alone or in collusion

with associates and forced by most

questionable methods, or whether

produced by the incompetence of the

so-called captains of industry, it was

customary to throw the burden of it

all upon the shoulders of the workers

by making it appear that continuance

of production was only possible if

wages were reduced. It was against

this practice that during the financial

panic of 1907 the American Federa

tion of Labor declared unqualified re

sistance to all wage reductions. In

that year portentous of panic, organ

ized labor called a halt to the usual

wage-cuts which always result in per

versely intensifying the financial

stringency. The unorganized also de

termlnedly refused to accept wage re

ductions. This policy had a steady

ing eflect; confidence was restored:

normal conditions were reestablished.

In view of these facts, is not the warn

ing of Congressman Underwood fully

justified? is it not a wise iconoclast

that calls into question the sanctity

of the wages-fund theory and the im

mutability of the law of supply and

demand?—Samuel Gompers.

Period of Joy for Casey.

Casey's wife was at the hospital,

where she had undergone a very seri

ous operation a few days before.

Mrs. Kelly called to inquire as to

Mrs. Casey's condition.

“is she restin’ quietly?" Mrs. Kel

ley asked.

“No, but I am," said Casey.
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Mother—"Now go kiss nurse good

night and let her put you to bed.”

Little Helen—-"Don‘t want to. She

slaps folks that try to kiss her now."

Mother—“Why, what a story, Helen!”

Helen—“Well. you ask papa it she

don't."

lll'fi Y0ll ii UlllOIl Milli?

If you are Buy Union Made Goods 

“'Ifl HANDLE UNION

OVERALLS AND

SHIRTS, PANTS AND SUS

PENDERS, HATS AND CAPS.
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"Geese are supposed to be symbolic

of all that is foolish."

"Well, go on."

“But you never see an old gander

hoard a million kernels of corn and

then go around trying to mate with

a gosling.”—Kansas City "Journal."
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No. 1, DETROIT, MICH.

Meets first and third Thursday of the

month at 275 Gratiot Ave.

Cards Deposited—Chalmer Thorpe, T.,

3.795

Cards Granted-E. Schutzley, H., 58;

D. Cavanaugh, H., 2941.

Reinstated—O. Stapleton, 3.762.

*Trade—Shops shut down.

Financial Secretary-Harry Hendricks,

1546 Holcomb Ave.

Cor. and Rec. Secretary—Henry Terry,

312 Pallister Ave.

No. 2, EVANSVILLE, IND.

Meets every second and fourth Thurs

days of the month at C. L. U. Hall.

Financial Secretary—John Yaeger, 325

State St.

Cor. and Rec. Secretary-Henry Stude,

1805 Fulton Ave.

No. 3, QUINCY, ILL.

Meets second and fourth Thursday of

the month at Labor Hall, Ninth and

State Sts.

‘Cards Deposited—Fred Budde, B. H.,

3428 Hy. Scharnhorst, B. H., 303.

Cards Granted—Jos. Steiner, B. H.,

3440 Wm. Finkhaus, Jr., B. H., 4985;

Wm. Finkhaus, Sr., B. H., 678.

Trade—Very poor.

Financial Secretary - Chas. Spilker,

101.71% Jefferson.

Cor. and Rec. Secretary-Geo. Hage

man, 1018 S. 9th St.

NO. 4, BELLEVILLE. II.L.

Meets second and fourth Wednesdays

of the month at Adler's Hall, First

and Race Sts.

Initiated–Fred Miller, 4934.

*Trade-Poor.

Financial Secretary-Chas. W. Bender,

518 W. Second St.

Cor. and Rec. Secretary-Al. Hendricks,

811 E. Seventh St.

NO. 5, SOUTH BEND, INDIANA.

Meets second and fourth Mondays of

the month at C. L. W. Hall.

Trade-Fair.

Financial Secretary—C. B. Ridenour,

1330 W. Sample St.

Cor. and Rec. Seeretary-A. Anderson,

612 N. St. Peter St.

No. 6, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Trade–Good, with plenty of Mounters.

Financial Secretary—Charles Heison,

818 E. Willard St.

Cor. and Rec. Secretary—Charles G.

Riotle, 2937 Hurley St.

NO. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts.

ce: Deposited—Lincoln Clark, B. H.,

Card. Granted—Lincoln Clark, B. H.,

439.

Trade—Two and three days a week.

Financial Secretary — Charles Scher

zinger, 931 South Twelfth St.

Cor. and Rec. Secretary—Wm. Mani

fold, 624 South Eleventh St.

NO. 9, RICHMOND, VA.

Meets third Saturday of the month at

2822 N St.

Suspended—A. V. Jenkins, B. H., 4562.

Trade–Three days per week.

Financial Secretary—J. F. Davis, 2822

N St.

Cor. and Rec. Secretary-J. M. Deal,

1210 W. Taylor St.

Remarks—J. F. Miller whose card was

reported Honorary, should be B. H.

NO. 10, TROY, N. Y.

Meets second Monday of the month at

Federation Hall, Congress and Union

St.

Initiated—Michael Salmon, 49.57.
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Cards Granted-Joseph Waters, 4046.

Trnde—l1‘our days per week.

Financial Secretary-John P. Nash,

1035 Sixth Ave.

00:. and Rec. Secretary-George Roth

erham, 2122 Seventh Ave.

N0. 11, PRESTON, ONT.

Meets first and third Friday of the

month at workmen's Hall.

Ti-mic——F0ur days a week. .

Financial Secretary-William Burton,

“'aterloo St. W.

Cor. and Rec. Secretary-John Tobin.

Dover St.

NO. 13, ROCK ISLAND, ILL.

Meets second Wednesday of the month

at Industrial Hall.

Cards Granted—L_ Mason, T., 2351;

Wm. Broderick. H., 3701; Ed. Stuhr,

H., 2806: Frank Zuercher. H., 2809:

M. Postlewait, B. H., 205; Albert

CookeI T., 2826; W. Brown, T., 3861.

Oiiicers Elected-President, Ole Moe;

Vice President, Wm. Babb; Cor. and

Rec. Secretary, Joe Postlewait, 314

Fifth street Financial Secretary.

Charles E. Willis, 1105 17th street;

Treasurer, Oliver Beck; Guard, Geo.

Butler; Statistician, Frank Lattner;

Trustees, Frank Westbay, F. Lattner

and \Vm. Babb; Shop Committee. Ole

Moe, Oliver Beck and Chas. E. \Villis.

'l‘rade—-Three days a week.

Flnnncinl Secretary—Charles E. Willis.

1105 17th street, Rock Island, Ills.

Cor. and Rec. Secrctary—.]oe Postle

wait, 314 Fifth street.

NO. 15, HANNIBAL, M0.

Meets 2nd Thursday of the month at

Trades and Labor Assembly Hall.

corner Main and Broadway.

Financial Secretary—R. B. Leeds, 112%

S. Main St.

NO. 18, BUFFALO. N. Y.

Meets second Monday of the month at

Council Hall, Eliicott and Huron St.

'l‘rade—Dull.

Financial Secreiary—Ferd. .T. Roesser.

730 Sycamore St.

Cor. and Rec. Secretary-Chas.

linghoflf, Sr., 45 Charlotte Ave.

Ber

NO. 19. N. S. PITTSBURG, PA.

Meets fourth Tuesday of the month at

Cain's hall, West Diamond St., N. S.

Pittsburg.

Cards Dep0slted—Vernor CaldwellI B.

H.. 2367.

Trade-Poor.

Financial Secretary-Albert Kenneweg,

1419 Poplar St.

Cor. and Rec. secretary—Wa1ter Eek

Ieart, 1306 Sigel St.. N. 5., Pittsburg', ’

a.

NO. 22, ATLANTA, GA,

Meets fourth Monday or the month at

145 Kirkwood Ave.

Financial and Cor. Secreiary—.l'0e Ker

lin. 102 Waddeli St.

NO. 23, PIQUA. OHIO.

Meets fourth Sunday of the month at.

Carpenter's Hall.

ClI6l'6ll2l Deposited—John Miller, B. H.,

Cards-Granted—J0hn Miller, T., 662.

Unr- and Flu. Secretnry-—i-larry Maurer,

320 Wood St.

Rcmarks—Brothers, we still have a

strike on here, so bear that in mind

when you come this way.

NO, 24, AURORA, ILL.

Meets first Friday or the month at Dil

Sass, H.,

lenburg hall,

Cards Grunied—Loui5 4067;

Andrew Eysley, H., 587.

Gil-{$1856 Suspended — Wm. Hildebrand.

Tradehshop shut down.

Financial Secretary-S. Marzucke, 471

“'oodlawn Ave.

Cor. and Rec. Secretary-William

Linders, 311 Simrrs St.

N0. 25. CINCINNATI, O.

Meets 1st and 3d Friday of the month

at Workmans hall.

Cards Dcposiicd—lt. P. Coleman, B. H.,

635; J. Miller, T., 662; Ed. Meinders.

B. H., 2174.

Cards Grnnted—Ed, Melnders, T., 2174;

H. Kahle, B. H., 1179.

Trade-Fair, several men out oi‘. work.

Financial Secretary-G. L. Budd. 1401

State Ave.

Cor. and Rec. Secretary-Wm. F. Egan,

114 W. 11th st., Newport, Ky.

Nol 27, DAYTON, OHIO.

Meets second Tuesday of the month

at Red Oakes Hall, cor. St. Paul

Ave. and Richard St.

Cards Granted——J0hn Brock, T., 1767.

Trnde—Slack, working three and {our

days per week.

Financial Secretary-John Suter, 161

Milton St.

Cor and Rec. Secretary—Eugene N11],

5129 Jackson St.

NO. 28, DOVER, N. J.

Meets second and fourth Thursdays of‘

the month Odd Fellows‘ Hall.

Cards Deposiied—H. Baumback. T.,

3477; John Pschumi, T., 489; J. Wat

ers. T., 4046.

Reinstnted—J. Zucker, 4232.

'l‘radc—Falr, busy on patterns.

Financial Secreiary—W. H. Grogam.

Dover, N. I,

Cor. and Rec. Secretary-“'illiam Mc

Carthy N. Sussex St.

N0. 29, CLEVELAND, OHIO.

Meets second Friday of the month at

Arch Hall.

Cards Dcposited—-John Brack, T., 1767.

TradehFive days per week.

Financial Secretary-Arthur T. O'Hara...

2661 E. Sixty~ninth St.

001'. and Rec. Secretnr7—J0hn Sullivan,

2489 E. 71st St.
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N0. 33, LONDON. ONT.

Meets first Friday of the month at Cul

lis hall, Wellington St.

Financial Secretnry—H. Watson, Eal

ing, P. O. Box 24.

-Cor. Ind Rec. Sec.-—-W. Beck, 65 Ade

laide St.

N0. 34, ST. LOUIS, MO.

(Steel Range “'ol'ken)

Meets second and fourth Thursday of

the month at Seventeenth and Cass;

also second and fourth Tuesday at

Eighteenth and Lynch.

lnltintcd—F. Blittschau. 4936.

Suspended-F. Augustine, 1782; C.

hretschmann, 4330; W. Wilcox, 4284;

K. F. Leonhardt. 4862.

()flicfl'n Elected-Treasurer, Claude

Bryant.

"l‘nuiHVery Slow.

Financial Secretary—Geo A. Roth, 5933

Cote Brllliante Ave.

Cor. and Rec. Secrctury-—E. B. Gaskill.

5329 Lahadie Ave.

X0. 35, HAMILTON, ONT.

Meetl—First Monday of the month at

T. & L. Hall.

(Jon, Rec. and Fin. Secretary-Thos.

Bevers, 35 Tisdalc St

N0. 37, GENEVA, N. Y.

Meets first Thursday of’ the month at

Federation of Labor hall.

lnltlated—Leon Cook.

Card- DeposIled-Arthur Ralston T.,

1955.

'l‘rade—-Four days a week.

Financial Secrolary-—F. E, Ralston, 73

Andis avenue,

Cor. nml Rec. Sccretnry—Thos. Culli

nan, 28 Middle St.

NO. as, PEORIA, 11.1..

\

Meet- fourth Friday of the month at

128 N. Washington St. '

.Canip Granted-Herman Ditto, B. H.,

645; Smith Shepler, B. H., 1133; Ed.

Paul, B. H., 4539: Joe. Jeffrey, B. H.,

3127; \\'m. Schrader, B. H.. 1128',

Charles Schnake, B. l-i., 25G; Wm.

Loheide, B. I-L. 3756; George Lawler,

T., 3451: Frank Schaefter, T., 4371;

\V. W. Wex, H., 1704.

'Trado-Shut down Nov. 14.

‘Financial Seeretnn-Arnold Simon, 1009

E. Republic St.

'60!- and Rec. Se¢retary—-Frank Tren

ton, 111 Wldenham St.

N0- 39, ROCHESTER, N- Y

llleets second and fourth Wednesday of

the month at 42 Exchange St.

‘c8173!’ Granted-Arthur Balston, T.,

< :13,

Rclnstnted-Arthur Balston, 1955.

‘Trude-Coop 5 days, 8 hours; Sills, 4

days: Galusha's, 4 days.

\Flnnncinl Secretary-F. M. Henry, 145

Masseth St.

Got. and Rec. Secretary-Oscar C. Hei

ber, 745 Maple St., rear.

l‘lemarkswsecy. Tress. Grlmshaw was

in town on a business trip which we

think will bring satisfaction later

on.

NO. 40, TAUNTON, MASS.

Mects—Second \Vednesday of the

month at Forrcster's Hail.

initiated-Frank Rose, 4952; Peter

Lavoie,‘ 4953: Arthur L. Nervey. 4954;

Antoine S. Demoura, 4956.

'I‘rndHFive days.

Financial Secretary-E. F. Leonard, 1

W'est Water St.

NO. 41, WATERTO“’N, MASS.

Meets fourth Thursdays of the month

at G. A. R. Hall.

Trade-Fair,

Financial Secretary-William Hughes.

28 French St. Watertown. Mass.

Cor. and Rec. Secretary—Ge0. Emery,

2 Montl'ern Ava, Brighton, Mass.

N0. 42, READING, PA.

Meets third Wednesday of the month

at Clinton House, Front and Wash

ington Shs.

'l‘rnde—Fa.ir.

Financial Seerctary—Harry A. Dillon,

R. F. D. No. 1.

Cor. and Rec. Secretary Elwood

Weldner, 43 So. Second St.

N0. 43, INDIANAPOLIS, IND.

Meets second Tuesdays of the month at

Keller's Hall, 225 E. \Vashington St.

Cal-‘d- (irnntcrl—0sker “'eher, B. H.,

1266; t‘. W'eber, B. I-L, 4628.

Trade-Poor.

Financial Secrehry-Vl'm. J. Breen.

2112 Brookside Ave.

Car- and Rec. Secretary-Fred Eller

man, 1252 Brookrlde Ave.

N0. 45, PIT'I‘STON', PA.

Meets—-Last Friday of the month at

C. L W’. Hall.

'I‘rnde—Gond. -

Financial §ccrctnry—Goorge Da.\'is,308

Philadelphia. Ave.

Cor. lnd Rec. Secretary-Albert West,

160 Vine St.

N0. 40, ROYERSFORD, PA.

Meets first and third Fridays of the

month at Kulps Hall.

Oil-leer! Electell—Presidcnt. Harry Bain

bridge; Vice-President. Willis Crater‘

Cor. and Rec. Secretary, Howar

Kline: Financial Secretary. P. J’.

O'Brien; Treasurer. Ralph Ullman;

Guard, James Kline; Seargeant-at

Arms. Linwood Bertolet: Editor,

‘Warren Kirkpatrick; Trustees—Hor

ace Oherholtzer, Mark Ullman, War

ren Landis: Shop Committee. Chair

man, W. Landis of Buckwalters; M.

Dorsam of Floyd's & Wells.
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Trade-Dropping oif.

Financial Secretary—P. J. O‘Brien_ 346

Arch St., Spring City, Pa.

Cor._ and Rec. Secretary-Howard

Kline, 245 Green St., Royersford, Pa.

Remarks-—Local 46 is progressing. By

next meeting night we hope to add

a. few more members to our roll.

NO. 51, NEWARK, N- J.

Meets the third Thursday 0! the month

at Renner's Hall, 209 Ferry St.

Cards Grnnted—k-Ia.rry BaumbackI T.,

3477; John TschumiI T., 489.

Trade-Fail‘.

Financial Secretary—W’m. Gilbert, 43

Hensler St.

Cor. and Rec. Secretary-Vi’m. Walker.

Ferry St.

N0, 53, SALEM, OHIO,

Meets fourth Wednesday of the month

at W. Finiey's home.

Ofllcer‘n Electe1i—Shop Committee, W.

Finley.

'l‘rmlchslow.

Financial Secretar7—.l'ames Scullion.

129 Perry St.

Cor. and Rec. Secretary-J‘. C. Kerr,

117 South Rose St.

NO- 54, FLORENCE, ALA.

Meets first and third Wednesday of

the month, I. O. O. F. hall.

Trade-—Very bad. all shops shut down.

001-. and Financial Secretnry—Robert

M. Beale, 2500 Thirtieth Ave. Birm

ingham_ Ala.

Remarkn—There is no prospects at

preslitant for an early resumption of

wor .

NO. 55, PORT CHESTER, N. Y

lieetl second and fourth Thursday’: of

the month at Rohn's Hall, 42 North

Water St., East Port Chester, Conn.

Trado—Bum, three and four days, with

short floors.

Financial Secretary-Wm. Flaherty,

339 Willett Ave.

Cor. and Rec. Secretary -- Harry

Hickey, Riverdale Ave.

Remarkn—'l‘he shop of Abendroth Bros.

gave all the employees a nice fresh

ham for a Thanksgiving gift.

N0. 56, SOUTH PI'I‘TSBURG. TENN.

Meets first and third Thursdays of the

month at Iron Moulders Hall.

Carlie Dep08lted—L, H. Mason, T., 2351.

Cards Grantcd—h H. Mason, B. H.,

2351; Fred \Voodfin, B. H., 1449.

Suspended-Jim Gillespie, 2333; Grover

Soberg, 4503.

Ofllccrs Elected—President, Dan Den

ton; Vice-President, Dzmy Garland;

Cor. and Rec. Secretary, Walter John

ston: Financial Secretary. J. A.

Layne; Treasurer. Dan 'Denton;

Guard, Grover Suberg; Shop Commit

tee. Jim Thomas. J. A. Layne, Dan

Denton.

Trade—Bad.

Financial Secretary-J. A. Layne, So.

Pltteburg, Tenn. _

Cor. and Rec. Secretary-Walter John—

ston, So. Pittsburg, Tenn.

N0- 57. KOKOIO. IND.

Ih-ell econd and fourth Wedneadaylr

of the month, at Labor Hail, N.

Main St.

Trnde—Shut down to invoice.

Financial Secretary-Chas.

mann, 1202 N. Webster St.

Cor. and Rec. Secretary-—G. C. Gowdy,

934 E. Jefferson St.

Remarke—Conditions about the same

as last month;. Shop was down-about

ten days and started with short Jobs

in mounting room. Furnace work

i'air.

L. Huell~

N0. 58, ROME, GA,

Meets second and fourth Wednesday

of 1each month at Central Labor

H 1.

Initiated-Lee Baockman, 4958.

2086.

Cards Dep0llte|l—W. D. Gamble, T.,

Cngdse Grnnted—J0hn W. McCoy. T.,

727.

Suspended-J’. D. Wallace, 2918.

'I‘rndHDull.

Financial Secretary-R. C. Brooks, 20

Stephens St.:

Cor. and Rec. Secretary-'1‘. L. May, 10

Stephens St.

N0. 64, COLUMBUS, OHIO.

Meets second and fourth Thursday; of

the month at Federation of Labor

Hall, N0. 4, 121% E. Town St.

Fin. Seep-Chas, Emerich, 722 S. Thir6

St.

Cor. and Rec. Secretary-Henry W.

Geshwilm, 717 S. 17th St.

NO. 67, TOLEDO, OHIO.

lleetl first and third Wednesdays of

the month at Swiss Hall, 410 Mon

roe St.

Cudn Deposited—Frank Nowicki, T.,

236.

'l‘rmle—Poor. _

Financial Secretary-John Miller, Jr..

2126 Detroit Ave.

Cor. and Rec. Secretary-Joseph Sack

ta, 1141 Indiana Ave.

NO. 68, DANVILLE. PA

Meets second Wednesday of each month

in K, of P. Hail.

'l‘rnde-—-Three and four days.

Financial Secretary-Joseph H. Sher

wood, 123 up Mulberry St., Danviils>

Pa.

Cor. and Rec. Secretary-Charles Seitz.

505 Railroad st., Danville, Pa.
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NO. 69, ST. CHARLES, ILL.

Meets first Monday of the month at

Thor Club Hall.

Financial Secretary–F. H. Michaels,

Gen. Del., St. Charles.

Cor. and Rec. Secretary—Frank Gaff

ney, 508 West Third St.

NO. 72, STEEL RANGE WORKERS,

BELLEVILLE, ILL.

Meets second and fourth Fridays of

the month at Adlers Hall, cor. Race

and First Sts.

ce: Deposited—James A. Jones, H.,

Trade–Poor.

Financial Secretary—W. J. Wagner,

£re Washington Theatre, Belleville.

Cor. and Rec. secretary—Chas. Werle,

421 East A St.

No. 74, KALAMAZOO, MICH.

Meets first Friday of month at mem

bers' homes.

Trade—Four days a week.

Financial Secretary—John Lillie, 125

Parsons St.

Cor. and Rec. Secretary-Chas. Vaugie,

427 Jasper St.

No. 75, IRONTON, OHIO.

Meets first Wednesday of the month at

Sweickarts Hall.

Trade–Fair.

Financial Secretary–F. J. McElwain,

332 South 9th St.

Cor. and Rec. Secretary-Frank Lint

ner, 367 So. 6th St.

No. 86, ST. LOUIS, Mo.

Meets second and fourth Wednesday of

the month at C. T. L. U. hall, 2228

Olive St.

Cards Granted—Oswald Brenfleck, B.

H., 2647; Richard Birkenmeyer, B.

H., 1600: Geo. Timm, B. H., 4361; John

Dickman, B. H., 3398; Rudolph Wild,

H., 4506; Fred Ditrick, B. H., 4305;

Jacob Strick, B .H., 3998; Herman

Kramer, B. H., 1693; Wm. Hardesty,

B. H., 923.

Reinstated—Herman Kramer, 1693.

Died—Edw. Saeger, H., 3517.

Officers Elected—Delegates to S. W. D.

C. B., Chas. Dietz.

Financial Secretary-Herman

6107 Alaska. Ave.

Cor. and Rec. Secretary-Chas. Diets.

2405A So. 11th st.

Remarks—Bridge and Beach, two days

per week, Buck's and Charter Oak

shut down.

Mueller,

No. 87, LA CROSSE, Wis.

Meets every third Thursday of the

month at members home.

Trade—Very poor.

Ree, and Fin. Secretary-Mike Lafser.

1026 Rose St.

NO. 89, MARSHALLTOWN, IA.

Meets fourth Friday of the month at

#ade Assembly Hall, West Main,

t.

Reinstated-J. W. Clark, 49.90.

Trade-Poor.

Financial Secretary-Wallace Calla

dine, 108 N. Seventh Ave.

Cor. and Rec. Secretary-Joseph Yordy,.

614 East Main St.

NO. 91, CINCINNATI, O.

Meets first and third Friday of the

month at 2153 W. Eighth St.

ce: Deposited—Edward Meinders, T.,

* “t.

ce: Granted–Scott Weekly, B. H.,

Trade-Poor.

Financial Secretary-George Herbers,

2130 St. Michael St., Cincinnati, Ohio.

Cor. and Rec. Secretary—John Martin,.

1013 State Avenue, Cincinnati, Ohio.

NO. 92, MARION, IND.

Meets second and fourth Tuesday of

the month at Trade Council hall, on

Third and Adams Sts.

Cards Granted—Arthur Klibbe, T.,.

43.45.

officers Elected—President, Fred Clap

per; Vice-President, Gilbert Townes;

Cor and Rec. Secretary. Ed. Frede

rick; Financial Secretary, __Marion,

Myers; Treasurer, Fred Kendall;

Gnuard, J. Hook; Trustees, J. Hook,

Geo. Campbell, Ed. Frederick. #
Committee, J. Hook, Geo. Campbell.

Ed. Frederick; Delegates, Geo. Camp

bell, Trades Council.

Trade slow, half time.

Financial Secretary-Marion . Myers

3720 S. Boots St., Marion, Ind.

Cor. and Rec. Secretary-Edward,

#drick, 3125 S. Boots St., Marion,

nd.

No. 04, SPRINGFIELD, MO.

Meets second and fourth Fridays of

the month at Dingeldein's hall, 32.1%

Boonville St., Springfield, Mo.

Trade dull, three days week.

Financial Secretary—Wm. Neal, 736 Mt

Vernon St., Springfield Mo.

Cor. and Rec. Secretary-Thos. B. Wea

ver, 1020 Clay St., Springfield, Mo.

“Johnny, asked a Sunday-school,

teacher, “do you say your prayers

every morning?”

“No, ma'am, but my father does,”

said Johnny, whose dad is a hard

Ware man.

“And what prayer does your father

say, Johnny?”

“He says, oh, Lord, how I hate to

get up.”
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UNIONISM'S POWER‘

 

There is no better established tact

of history than that the teilers of the

world have received justice at the

hands of wealth only to such extent

as they have been able to demand it.

That there may have been isolated

.instances where this was not true only

goes to prove the general rule-—the

well-known fact.

It has been said by some one who

enjoyed turning a pretty phrase rath

-er than adhering strictly to the truth,

that “in our grandsire‘s day the rich

man helped the poor, the poor man

_loved the great."

You can’t prove that by history.

From of old, the wealthy and the pow

erful, in general, have gotten every

'ounce of work out of the laborer that

they could. And at the lowest possi

ble price. Every one knows this is

true. The mournful pages of slavery

and oppression in the annals of the

human race are too many and too

'dark.

For thousands of years the workers

were driven forth to toil, like cattle

under a driver's whip, or forced to

accept such miserable pittance as

wealth saw fit to bestow upon them.

'The few enjoyed ease, leisure, lavish

luxury. They builded their mansions,

"preserved their game and passed their

useless lives surrounded by barbaric

splendor. But for the working mill

ions there was no rest, no tvlucation,

no comfort, no light, no hope. They

stumbled blindly through a toilsome,

wearry life, which ended in an un

marked grave. And their children,

and their children's children,‘ inherit

ed the same sad fate.

All this we know is true; and it

isn't the one-hundredth part of the

long. sickening story. And the reason

-conditions are better today is that the

workers at last learned the power of

organization—discovered after all the

'dark and helpless centuries that in

union lies strength. And, by the way,

capital has also learned that truth,

hence the gigantic aggregations of

wealth that are proving themselves

well-nigh too big for the government

‘to control.

Luckily, labor at last began to or

*g‘anize. Immediately conditions com

Inenced to improve. And conditions

will continue to improve as the work

ers get together more closely. The in

dividual alone is helpless, but collec

tively men can be the makers of their

destinies. The salvation of the work

er lies in Unionism.—Springfleld, Mo.,

Laborer .

PRESENT A SOLID FRONT.

 

if we are not mistaken it was Ben

jamin Franklin who said, after sign

ing of the Declaration of Independ

ence: “We must now hang together

or we will be hung separately."

While it does not make much differ

ence whether we are mistaken or not

as to who gave birth to the above

quotation, it is a fact that the saying

applies to the industrial producing

classes with greater force than it did

to the illustrious band of patroits who

signed the document that proclaimed

the dawn of liberty on this continent

and laid the cornerstone of a govern

ment which makes for life, liberty and

the pursuit of happiness for its peo

ples.

Though the workers may not liter

ally be in danger of being hung the

unorganized are in great danger of

being put to premature death by the

slow process of hunger, want and

privation. The centralization of wealth

in the hands of the few, the insatia

ble greed of corporations, all tend to

a lowering of the wages of the nnor<

E-anized and unprotected workers.

There is no power on earth that

will check this greed and lowering

tendency of wages except the hang

together process. Hang together and

eat or starve to death separately.

After all, organization and unity

of action form the keynote and main

spring that lead up to the successful

accomplishment of all great undertak

ings. The united well-drilled and well

disciplined army equipped with mod

ern means of warfare. are the one:

that make the successful fight.

Let all workers of all crafts unite

in the trade union movement, con

tinues our exchange, with a unity of

purpose, presenting an unbroken front

with well-filled treasuries, and our

power will be unquestioned. Our abil

ity to hold our own and gradually to

obtain the full fruits of honest toil

will be assured.—Blacksmiths' Jour

nal.
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Stove Mounters' International Union.

Attached to oven bottom of Cook Stoves and Ranges, and to ash pit off

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

Official Lapel Button

Let people know you are a

Union man, and what Union you

belong to. Wear this button:

Blue and White Enamel, Gold

Rimmed, Screw Back, Twenty

five cents each. Order through

your Local's Secretary.

Price List of Supplies.

100-page ledger. . . . . . . . . . . . . . . . . . $1.75.

200-page ledger . . . . . . . . . . . . . . . . . . 3.25.

400-page ledger. . . . . . . . . . . . . . . . . . 6.00

100-page day book . . . . . . . - - - - - - - - .35.

Secretary’s order book. . . . . . . . . . . .35

Treasurer's receipt book. . . . . . . . . .35

Roll Call Book . . . . . . . . . . •

Minute Book . . . . . . . . . . . .

Treasurer's Account Book

Hon. cards, per 100. . . . . . - -

Traveling cards, per 100. . . . . . . . . . .50.

Letter heads, per 100. . . . ... . . . . . . . .45

Envelopes, per 100. . . . . . . . . . . . . . . .40

Envelopes (large size), per 100. . . .55

Labels, per 1,000. . . . . . . . . . . . . . . . . .40

Statistician blanks, per 1,000. . . . 1.75

Due books, each . . . . . . . . . . . . . . . . . 03.

Dater without pad. . . . . . . . . . . . . . . .40.

Pad . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .10

Dater and pad. . . . . . . . .50

Fac-sinnile label cut. . . . .35.

Official Lapel Button . . . . . . . . . . . . . .25

Apprentice due stamps, per 100. . .20.

Application blanks . . . . . . . . . . . . . .Free

The above supplies will be sent to

local unions, postage or express.

charges paid. Remittances should ac

company all orders.

Please remit by bank draft, post

office or express money order. Do not

send personal checks.
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1-

3. Quincy, Ill.

£1.

*13.

15.

48.

19.

−3.

24.

27.

-

34.

:

Detroit, Mich.

Pallister Ave.

Evansville, 11, d.

Fulton Ave.

Harry Terry, 312

H. G. Stute, 1805

Geo.

1018 S 9th St.

Belleville, 111. Al.

E. Seventh Su.

South Bend, Ind. A. Anderson, 618

N. St. Peter St.

Philadelphia. Pa.

2937 Hurley St.

Hamilton, Ohio...Wm. Manifold, 624

S. Eleventh St.

Hageman,

Hendricks, 811

Chas. G. Riotte,

Richmond, Va. Jas. Deal, 1256

Taylor St.

Troy, N. Y. Gee. Rotherham, 2122

7th Ave.

Preston, Ont. John A. Tobin.

Rock Island, Ill.

314 Fifth st.

Hannibal, Mo.

S. Main st.

Buffalo, N. Y. Charles Berling

hoff, 45 Charlotte St.

N. S. Pittsburgh, Pa. Walter Eck

ert, 1306 Sigel St.

Atlanta, Ga. J. J.

Waddell.

Piqua, O. Harry Maurer,

320 Wood St.

William Linders, 311

Jos. Fostel wait,

R. B. Leeds, 11.3%

Rerlin, 102

Aurora, Ill.

Simms St.

Cincinnati, O. Wm. Egan, 114 W.

Eleventh St., Newport, Ky.

P:ton, O. C. E. Nill, 529 Jackson

t.

Dover, N. J. William McCarthy,

Sussex St.

Cleveland, Ohio.

2489 E. 71st St.

London, Orat, Wm. Beck. 67 Ade

laide St.

St. Louis, Mo. (S. R. W.), E. B.

Gaskill, 53.29 Labadie St.

John Sullivan,

Hamilton, Ont. Thos. Bevers, 35

Tisdale St.

Geneva, N. Y. Thos. Cullinan, 28

Middle St.

Peoria, Ill. Frank Trenton, 111

Widenham St.

39.

40.

41.

45.

46.

51.

72.

74.

75.

91.

Rochester, N. Y.. O. C. Heiber, 745

Maple St., rear.

Taunton. Mass. E. F. Leonard, 1

W. Water street.

Watertown, Mass. Geo. Emery, 2

Montfern Ave., Brighton, Mass.

Reading, Pa. Harry Dillion, R. F.

D. No. 1, Reading, Pa.

Indianapolis, Ind. Fred G. Eller

man, 1252 Brookside avenue.

Pittston, Pa. Albert West,

Vine street.

160

Royersford, Pa. Howard E. Kline,

245 Green St.

Newark, N. J.

Ferry St.

Salem, Ohio.

Rose.

Sheffield, Aln. Robt. M. Beals. R

F. D. No. 5, Box 89, Florence, Ala

Port Chester, N. Y. Harry Hickey.

36 Riverdale ave.

South Pittsburg, Tenn. Walter

Johnston, South Pittsburg. Tenn.

Kokomo. Ind. G. C. Goudy. 934

East Jefferson St.

T. L. May, 9 Stephens

Wm. H. Walker, 231

J. C. Kerr, 117 S.

Rome, Ga.

Street.

Columbus, Ohio.

717 S. 17th St.

Toledo, Ohio. Joseph Sachta, 1141

Indiana Ave.

Danville, Pa.

Railroad St.

St. Charles, Ill.

508 W. Third.

Beneville, ill. Os. R. W.) Charles

Werle, 421 East A St.

Kalamazoo, Mich. Chas.

427 Jasper street.

Ironton, Ohio. Frank Lintner, 367

S. Sixth St.

St. Louis, Mo. Chas. H. Dietz, 2405A

S. 11t t.

La Crosse, Wis. Mike Lafser, 1026

Rose St.

Marshalltown, Ia.

E. Main.

Cincinnati, Ohio (S. R. W.)

H. W. Geshwilm.

Chas. Seitz, 5il

Frank Gaffney,

Vaugier,

S

Jos. Yordy, 614

John

Martin, 1013 State Ave.

92.

94.

Marion, Ind. Edw. Fredrick, 3123

S. Boots St.

Springfield, Mo.

1020 Clay St.

Thos. B. Weaver.



  

To Organized Labor and

Its Friends I

Our Organization has strikes on at

the shops of the following firms:

Excelsior Stove ,8: Mfg. Co., Quincy, lll.

Favorite Stove & Range Co., Piqua, 0.

Indiana Stove Works, Evansville, Ind.

Southern Stove Works, Evansville, Ind.

Evansville Stove Works, Evansville, Incl.

Crescent Stove Works, Evansville, Incl.

Thoele-Phillips Stove Co., Florence, Ala.

King Bee Stove & Range Works, Shefl'leld, Ala.

I

(‘Stove Mounters’ International Union

FRANK GRIMS'HAW,

'. L. FUNDERBURK, Sag-Tr”

President.
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Executive Board.

General President, W. L. FUNDIRBURK, 1210 Jefferson Ave. 15., Detroit, Mich.

Vice-President, CHAS. SPtLKn, 1017% Jefferson St., Quincy, Ill.

‘Vice-President, W. A. CLINTON, 19 Harvey St., Rome, Ga.

Vice-President, W. J. HARLOW, 1227 N. 20th St., St. Louis, Mo.

‘Vice-President, R. T. PARKE, Box 262, Dover, N. I.

Secretary-Treasurer, Fun: GanrsaAw, 1210 Jeflerson Ave. East, Detroit, Mich. Tel. 11 2510-].

  

Entered as second class matter, December 81. 1904. at the poltoifice at Detroit. Michigan,

under the act of Congress of March 3, 1879.

 

DETROIT, MiCi-L, JANUARY, 17915.
 

From the Executive Field

General President.

After spending some time in Rich

mond in a futile attempt to add to

our local some of the mounters who

are not in our organization, a stop was

made in Baltimore, where, with the

assistance of the molders and other

organizations, several attempts were

made to organize the mounters. While

no local was formed at the time, I

.teel that suificient interest was arous

ed to justify the hope of a local in

the near future. While in Baltimore,

.a communication was received stat

ing that the local committee and the

Estate Stove Works in Hamilton, 0.,

had failed to reach a settlement upon

the 1915 agreement, and that an of

ficer was wanted. Arriving in Hamil

ton it. was found that the shop was

on the eve of shutting down until at

ter the first of the year, and though a

lengthy conference was held with the

firm's superintendent. no agreement

could he reached, and the entire mat

ter was postponed until after the first

of the year.

From Hamilton the president went

home for the holidays, where this re

port is written. Business seems bet

ter in the east than in other sec

tions of the country, though it is

hardly normal there.

Fraternally,

W. L. FUNDERBURK.
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REPORT OF THE DELEGATE TO

A. F. OF L. AND METAL TRADES

CONVENTION.

 

To the ofllcers and members of the

Stove Mounters International Union,

Brothers:

As your delegate to the Metal

Trades department and A. F. of L.

convention, I beg to submit my report

as follows:

The Metal Trades convention was

called to order by President O’Con

nell at 10 o'clock, November 5, in the

Hotel Walton.

A resolution requiring the various

unions affiliated with the department

to take a. referendum vote upon the

question of amalgamation into one

organization of all metal working

crafts, was lost.

The resolution from Hamilton, 0.,

Metal Trades Council, condemning the

molders and mounters unions for hav

ing in their agreement with the Es

tate Stove Works, a clause that pre

vents either union participating in the

organizing of any other department,

was referred to the president of the

Molders and Mounters Unions, in the

conference which followel, Mr. Valen

tine, of the molders. informed me that

the molders local in Hamilton had

been instructed to take the neces

sary steps to have the objectionable

clause removed from their agreement.

The resolution introduced by your

delegate, the object of which was to

prevent any afilliated organization ad

vertising as fair. the product of any

firm when such firm was having

trouble with another organization, was

referred to the executive council of

the department.

Sec. 1, Art. 10, of the Metal Trades

Department constitution adopted at

Seattle, which provided for joint ac

tion by all organizations in the event

of one becoming involved in a struggle

with a firm was practically removed

from the constitution at this conven

tion, so that the department was to

a great extent, robbed of its useful

ness. The objection to this clause was

raised by the Iron Molders Union, the

executive board of which contended

that the section 1, of article 10, con

flictel with the l. M. U. constitution,

and that the I. M. U. would be govern

ed strictly and entirely by its own

constitution. They contended further

that the Metal Trades department had

no right or authority to infringe upon,

interfere with or set aside any rule,

provision or regulations of any or

ganization affiliated with the depart

ment.

This contention was upheld by Pres

ident Gompers when the matter was

presented to the executive council of

the A. F. of L., President Gompers

said that the rights of the minority

must be respected. It will be seen from.

this that no organization affiliated.

with the department can be compelled

to submit to the will of the majority.

That being true, any law to the con

trary would be useless, hence the sec

tion and article referred to was

stricken from the constitution. This

was a very great disappointment to

many of the delegates, who felt that

the department had out-lived its use

fulness when the power to enforce its

laws was taken away.

The ofiicers elected were as fol

lows: President, James O'Connell;

Vice Presidents, James W. Kline,

Joseph A. Franklin, T. M. Daly. J. J.

Hynes J. R. Alpine, Joseph F. Valen

tine; Secretary and Treasurer, A. J.

Berres.

The A. F. of L. convention was

opened in Horticultural Hall at 10 a.

m., November 9, by President Gomp

ers, who introduced Mayor Blanken

burg.

His honor, the mayor, welcomed the

delegates in a very hearty ,cordial ad

dress in which he said: “I have never

signed any document since I have

been mayor of Philadelphia that gave

me as much genuine pleasure as did

the warrant for $25,000 which was

donated by this city for the purpose

of entertaining this convention."

The first week of the convention

was given to fraternal delegates and

allowing the committees time to get

down to work upon the volume of busi

ness referred to them.

Secretary Morrison's report contains

some very interesting figures, the

membership being 2020671, a gain of

62,882. Considering the poor business

condition of the past twelve months

this is a very appreciable gain.

The report shows 543 strikes won.

118 compromised, 236 pending and 60'

lost. The cost of these strikes being

8428030568. The amount of sick bene~

fits paid is $1,031,098.13, and the death
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benefits total $2,157,241.27 paid for

members, and the sum of $57,275.00

was paid in death benefits for mem

bers wives.

These figures are ample evidence of

the fact that the American labor move

ment is taking care of its members.

The defendse fund of the A. F. L.,

which was inaugurated in 1902, had to

its credit September 30, of this year,

.$91853.42.

Among the numerous jurisdiction

disputes that occupied the greater part

of the convention time was that be

tween our organization and the Sheet

Metal Workers. With the president of

the Metal Workers I appeared before

the adjustment committee and the

question of amalgamation was again

.gone over. As neither party to the

controversy had anything new to ofier,

the committee recommended that the

executive council of the A. F. of L.

continue their efforts to bring about

amalgamation of the two organiza

tions.

Space will not permit a. review of

the many disputes taken up at this

convention and it is doubtful that it

would be of interest to our members.

I feel that I have coverel the prin

cipal matters of importance to our

membership and in conclusion I de

sire to express my thanks for the

honor conferred upon me and trust

this report meets with your approval.

Respectfully submitted,

W. L. FUNDERBURK.

 

THE POWER OF THE UNION

LABEL.

 

By Joseph W. Dooley.

 

'Tis warv the European war we are

all discussing, the needless slaughter

of human beings by the thousands, for

what? For military and commercial

supremacy.

'Tis war that we of the working

class are continually waging, and we

don‘t need bayonets, gunshot, can

nons, rifles or dreadnaughts to wage

that war. and the shedding of one hu

man's blood will not be the glory of

any other human.

This economic war is being waged

with the four weapons of the trade

union movement-—the strike, the boy

cott, the ballot and the union label.

The strike is fast losing its potency

as a formidable weapon and is seldom

used, only in extreme cases.

The boycott has been a. very costly

and a rather questionable weapon.

The label is not appreciated to the

extent that it should be.

The label remains of the four the

most formidable weapon to use on the

economic field. No judge has ever for

bid its use, no law prevents any union

man from buying products bearing

the symbol of organized labor.

Organized labor many years ago

adopted the label to be applied to

products made by union men under

sanitary conditions, fair wages and

short hours of toll.

Organized labor has done little else

but get a few fair-minded employers to

apply the label to the products pro

duced by union help, call meetings and

resolve to purchase nothing but union

label goods, and go to unsympathetic

shopkeepers and beg them to carry a.

line of union-label goods under the

promise of advertising him among

union men. And when union men

would call on these shopkeepers for

union-label goods the non-label article

would be pushed under their nose; a

demand for the label article would be

the cue for the shopkeeper to enter

into a. lengthy discourse as to the in

ferior quality of the label article and

its poor workmanship as compared

to the unsanitary, disease-breeding,

non-label article; and upon insistence

for the label goods the price was in

creased in order that you would not

purchase what you wanted. These are

the conditions that confronted union

men in the past and has discouraged

those who endeavored to be consistent

union men.

Every time a. union man goes to a.

gents’ furnishing store to purchase a

collar, a tie a shirt, socks or under

wear he contributes to a fund to de

stroy the organized labor movement

of the country, for every gents’ fur

nishing store has to pay its little tri

bute to the manufacturers’ associa

tion, which has spent millions in its

attempt to destroy the labor move

ment.

Every time a union man brings a

non-label article in his home he is

jeopardizing the health of his family,

because nonunion-made products are

the products of inferior working peo

ple, working under inhuman condi
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tions, long hours, small pay, unsani

tary workshops, products of child

labor, sweatshops and prisons.

Is it not time that we commenced

war upon the union man who patron

izes non-label products, who encour

ages child labor, who approves of un

sanitary workshops, long hours and

short pay, prison-made and sweatshop

products? Is it not time to do some

thing to provide places where noth

ing but union-label products are on

sale? is it not time for the organized

labor movement to lead the union man

from the path of unrighteousness to

the path of righteousness and con

sistency?

What right has a union man to de

mand from his employer that he hire

none but union men when he employs

through his purchasing power non

union help? No right whatever.

Of the 350,000 organized wage-earn

ers of New York City not more than

flve per cent of them ever give a

thought to purchasing label goods. If

that five per cent could be directed

into-channels where label goods were

handled exclusively there isn't a man

ufacturer who wouldn't be breaking

his neck to grasp that trade and

would concede almost any demand of

organized labor.

The most powerful weapon in our

hands today from an economic view

point is the union label. Properly used

and properly applied there is nothing

to beat it. We owe it as a duty, as an

obligation to employers of union labor,

and especially to those who use the

label, to establish a market for union

label goods exclusively. '

The label does not represent the

theft of the birthright of any man's

child.

The label properly patronized by

organized labor would take the little

babies out of the cotton mills ot the

South and place them in the school

room and playground; put sunshine

in their lives where despair and

misery now reign.

The label demanded by union men

would raise the wages of the parents

employed in the woolen mills of the

North and enable them to keep their

children at school, feed and clothe

them properly.

Several union printers of New York

City have establishel an institution for

the purpose of exploding the excuse of

union men that union-label goods are

hard to get; and they intend to bring

label products to the door of every

union man's home, so they will have

no excuse for wearing cheap labor,

child-labor, prison-made, non-label

wearing apparel. Men who are giving

up all their spare time outside of

their working hours to boost union

label products among the unions of

New York City, and to carry on a.

mail-order business outside of the city,

have opened oflices in the World

building room 527, as the Union

Label Products Trading Association,

their venture being endorsed by 0th

cials of organized labor.

A union conscience demands union

label products; a. scab conscience de

mands non-label products. What have

you got, a union or a scab conscience?

Prove yourself a union man by dress

ing yourself with the products of. or

ganized labor. It won’t cost you any

more, and besides your conscience

will be clean. The conscience of a

union man is never at ease when he

is dressel with scab-made wearing

apparel.

Don't wait until tomorrow. Do it.

now. Resolve to become union men

and purchase nothing but union-label

products.—The American Pressman.

 

KEEP SWEET AND HUSTLE.

 

By Emil Nelson.

 

My boy, be careful what you do,

And bid you temper halt;

For when you look for trouble, you

Are certain to find fault.

Here is a good tip you can take,

So take it while you can;

Bad habits are real hard to break,

But they can break a man.

Cheer up!

flock,

Of those who moan and groan;

For you can turn a stumbling block

Into a stepping stone.

Don't join the hopeless
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THE PRELIMINARY REPORT OF

THE COMMISSION ON INDUS.

TRIAL RELATIONS

 

After an investigation of more

than a. year the Commission on In

dustrial Relations has submitted its

first report to Congress; the report

is a. preliminary one and shows that

a vast amount of investigation has

already been made, covering every

phase of industry in the country.

Public hearings have been held in

the principal cities of different parts

of the country, at which a total of

514 witnesses were examined, of this

number the examined included 181

aifiliated with employers, 183 still

iated with labor, and 150 not ami

iated with either group.

The report gives nine causes for

industrial unrest, which are as fol

lows:

1. A world-wide movement aris

ing from a laudable deire for better

living conditions.

2. A protest against low wages,

long hours and improper working

conditions in many industries.

3. A desire on the part of the

workers for a voice in the determi

nation of conditions under which

they labor and a. revolt against arbi

trary treatment of individual work

ers and a suppression of organiza

tions. This was almost unanimously

asserted by the labor witnesses.

4. Unemployment and insecurity

oi‘ employment.

5. Unjust distribution of the prod

ucts of industry.

6. Misunderstanding and prejudice.

7. Agitation and agitators. Gen

erally condemned by employers and

defended by labor representatives.

8. Rapid rise of prices as com

pared to wages.

9. A rapidly growing feeling that

redress for injuries and oppression

cannot be secured through existing

institutions.

Many employers gave it as their

opinion that much trouble has been

caused by politicians: agitation, and

labor leaders who wish to keep them

selves in office; the craze to get rich

quick; a decline of old ideas of hon

esty and thrift; misinformation in

the .press; violence in labor trouble;

sympathetic strikes and judicial dis

putes; boycotting and picketing, and

financial irresponsibility of labor or

ganizations.

The employes state that conditions

are largely due to a world-wide move

ment that comes from a demand for

better living conditions; a. protest

against low wages, long hours and

improper working conditions in many

industries; a desire on the part oi!

the workers to have a voice in do

termining conditions under which
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they labor; unjust distribution of the

products of industry; the rapid rise

in prices as compared with wages;

arbitrary discharge of employes;

promotion of violence by the use of

paid gunmen and spies and the at

tempt to destroy unions by the open

shop; a rapidly growing feeling that

redress for injuries and oppression

cannot be secured through existing

institutions.

Unemployment and the insecurity

of employment, as well as misunder

standing and prejudice from all sides.

Witnesses were practically unani

mous in favoring a federal commis

sion of mediation and conciliation,

but most of them were opposed to

any form of compulsory arbitration.

“It has been stated by many wit

nesses," the report says, “that the

tremendous immigration of the last

quarter century while not itself a.

direct cause of unrest. has served to

accentuate the conditions arising

from other causes, by creating an

over-supply of labor unfamiliar with

American customs, language and con

ditions."

The report further states: "Noth

ing comes so clear to the‘ commission

as the imperative necessity of or

ganizing a market for labor on a

modern basis, so that there will be

vacant jobs and idle men in the same

community at the same time."

This question is also asked: "Is

there need for changes, improve

ments, and adaptations or must en

tirely new machinery be devised for

control oi! industry?"

While the commission makes no

specific recommendations in this pre

liminary report it is apparently lay

ing the foundation for a number of

farlreaching recommendations when

the final report is submitted next

August. The report. contains many

valuable suggestions and is well

worth reading by any one interested

in the industrial questions of today.

NOTES.

I

Trade reports indicate that the ma

jority of shops are closed at this

time for the purpose of taking in

ventory and while an early resump

tion of operations is expected in

some localities, business is dull, al

though the indications are that a

steady improvement will be noted as

the year advances.

8

Death benefit paid during the past

month: Louis Schralla, card No. 846,

Local No. 3, Quincy, Ill. Cause of

death, pneumonia.

R

The annual smoker of Local No.

29, Cleveland, Ohio, was held during

the month of December, a supper

being served and an enjoyable time

had by all. An article for the Jour

nal, descriptive of this event, was ex

pected from the local editor. but has

not been received at the time of go

ing to press. Brother Fay acted as

toastmaster and every one present

was called upon to add to the pleas

ure of the evening.

UNION LABEL TRADES

DEPARTMENT.

 

For a number of years the Ameri

can Federation of Labor and the

Union Label Trades department, and

their afi‘iliated organizations, have

been endeavoring to have placed

upon the Federal statutes a law per

mitting various States to regulate in

Interstate Commerce products of the

contract convict labor system, the

evils of which have been explained

to organized labor and its friends on

many occasions.

Various bills have been introduced

in Congress from time to time deal

ing with this important subject

which so greatly affects many of our
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affiliated organizations, extensive

hearings have been held by both the

House committee on Labor and the

Senate committee on Interstate Com

merce, and the evils of this pernic

ious system explained, which is of

no benefit to the prisoner, to his

family, or to the State. the only one

receiving benefits from this system

being the contractor.

In the Sixty-third Congress the bill

was introduced in the House of Rep

resentatives by Representative Boo

her, of Missouri, and in the Senate

by Senator Hughes, of New Jersey, a

member of the labor group in Con

gress.

The bill passed the House on March

4,1913. Extensive hearings were

given upon the Senate bill by the

committee on Interstate Commerce,

who reported it with one or two mi

nor amendments on August 29, 1914.

The bill is now before the Senate

and is known as Senate 2321, Calen

dar No. 672, Report No. 771.

The conventions of the Union La

bel Trades department. and the

American Federation of Labor, held

in Philadelphia last November, both

unanimously decided to urge to the

fullest the passage of this measure

during the present session of Con

gress, which (expires on March 4,

1915, at which time, if this bill does

not receive favorable action by the

Senate, the whole procedure must be

gone through again in another Con

gress, and this is just what the prison

labor contractors are striving to ac

complish.

So that this matter may receive

consideration at the hands of the

United States Senate during this ses

sion of Congress, it ‘is urged that

your organization, and each of its

affiliated unions, and the individual

members of the same, will corre

spond immediately with the United

States Senators from your State,

urging them that action be taken

upon this bill before the present ses

sion adjourns, so that the same may

become law.

In addition to this, you are also

urged to communicate with the Hon

orable F‘. G. Newlands, chairman of

the committee on Interstate Com

merce. in the same direction,‘ asking

on behalf of our affiliated organiza

tions that this matter be given im

mediate attention, so that the de

sired legislation, so long asked for by

organized labor and its friends may

soon become law.

Yours fraternally,

THOMAS F. TRACCY,

Sec.-Treas.

AN URGENT APPEAL FOR FINAN

CIAL AID.

 

To the Officers and Members of At

filiated Unions:

Dear Sirs and Brothers: The con

vention of the American Federation

of Labor, held at Philadelphia, Pa.,

November 9-21, 1914, considered ap

peals for financial assistance from

three international unions:

The appeal of the International

Glove Workers‘ Union of America for

financial assistance for 1,500 glove

cutters in Gfloversville and Johns

town New York, who have been on

strike since August 21, 1914;

The appeal of the United Textile

Workers of America for assistance

for the employes of the Fulton Bag

and Cotton Co., of Atlanta, Ga, who

have been on strike since May 13,

1914:

The appeal of the Western Feder

ation of Miners for financial assist

ance to defend 39 members of their

organization, now under indictment in

Calumet, Michigan, which includes all

of its officers and executive board

members.

For full and detail information rel

ative to these three appeals for finan

cial assistance read resolutions and

actions of Philadelphia convention,

quoted on page 3 of this circular.

The Executive Council. at its first

meeting after the adjournment of the

Philadelphia convention, considered

the three appeals for financial assist

ance which were referred to it by the

convention, and in the light of the

fact that a number of appeals have

been issued during this year, decided

that because of the great need of im

mediate financial assistance of these

three organizations, that it would be

best to issue one appeal and that one

third of all funds received should be

transferred to each organization

named above.
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In issuing this appeal we are cog

nizant of the fact that organized la

bor has in the past contributed gen

erously for the aid of members of

affiliated organizations on strike and

in distress, and our affiliated unions

are to be commended for the prompt

financial contributions which they

have cheerfully given to the requests

made by affiliated organizations for

financial assistance- Notwithstand

ing that fact, you can readily realize

that a considerable sum is, and will

be necessary to give to the textile

workers on strike in Atlanta, Georgia

and the glove workers on strike in

Gloversville New York, the barest ne

cessities of life, even in the line of

food. We are, therefore, appealing to

our afiiliated organizations and mem

bars to render every financial aid pos

sible to these men and women to

help them stave off hunger so that

they may maintain this unequal

struggle to a victorious termination.

This appeal for financial contribu

tions is to organized labor general

ly—to central bodies and local unions

as well as to individual members.

Unions that may be in a position to

make large contributions should

make them, but it should be no bar

rier to any union making a small con

tribution, even if it be but. a. dollar.

If unions have no funds or can not

make appropriations from their funds

for this appeal, they should appoint

committees to secure individual con

tributions and through their secre

taries forward same to American

Federation of Labor headquarters.

Send all contributions to Frank

Morrison, secretary American Fed4

eration of Labor, Ouray building.

Washington, D. 0., who will receipt

for same and promptly forward one

third to each of the three organiza

tions. Fraternally yours,

SAMUEL GOMPERS.

President.

RANK MORRISON,

Secretary.

SCIENTIFIC REASON FOR SHORT

ER WORKING TIME.

 

Dr. Charles B. Steinmetz, one of the

leading electrical scientists of the

country, recently gave an interview

to the New York World, in which he

argued in favor of a shorter workday.

"What I said about work," the wiz

ard explained, “will have no meaning

at all unless we understand what is

meant by work. I do not want to

abolish energy or occupation. In one

sense of the word we shall work more

when we work less,

“Doing the things we want to do is

not. work, not the work we impose on

the workman. Engineering is not

work to me. It is my life, my way

of expressing myself,‘ I spend twelve

or fifteen hours a day at engineering.

I spend half an hour a day at work,

reading things or doing things which

I feel that I must read or do, but that

are in themselves disagreeable and

uninteresting.

“But standing in front of a punch

press is all work. No one can pos

sibly be interested in the monotonous

turning of the machine. No one does

it because he wants to do it. Men do

it because they are paid to do it, and

they must have the pay.

"If any one uses his faculties con

stantly at a disagreeable task he can

not use them to express himself. They

become dulled. The more disagree

able the task, the greater the dead

ening process,

Eight hours a day is too long, far

too long, for a human being to tend

a machine. The man who works in

a shop eight hours today works

longer than the man who worked

twelve or fourteen hours years ago.

In those days his occupation may

have been crude, but he could get in

terested in it. He was making some

thing, a shoe or a wheel or a box.

There was much disagreeable labor

thrown in, but his occupation gave

him some play for his creative facili

ties. The machine has taken that op

portunity away.

“The day's work should be reduced

to four hours. Men could stand that

much drudgery and have initiative

enough left to enable them to take up

interesting occupation. Society, in

stead of being impoverished by the

shorter workday, would be enriched

by all the greater accomplishments

these men would undertake.

"The tendency of the machine itself

is to bring about the very change.

There is no reason to believe that

the labor-saving machine has reached
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a final stage of development. Inven

tion will go on. But heretofore the

labor-saving machine has meant a tre

mendous increase in production, in

stead of an actual reduction in the

hours of labor, and each machine has

required the service of a machine

tender.

“Yet now automatic machines, the

machines which superintend them

selves, are coming in. These are sup

planting human drudgery, I see no

reason why the factory may not be

changed as much in this respect as it

has already been changed in the trans

formation from hand to machine pro

duction.

“A little drudgery will perhaps al

ways be necessary. But this is not a

hardship where it is associated with

the thing we like to do. Lying on

your back in the hot sand and letting

dirty oil trickle in your face is not a

pleasant occupation in itself. But you

don't mind it occasionally if you own

the automobile and you have a pas

sion for automobi'iing. You get out

and under with considerable pride in

yourself for knowing how to fix the

machine.

"But suppose you are doing the

same thing for $8 a day. Then it is

unadulterated work. The automobil

ist does not work. The chauffeur

does.

"Society is organized or disorgan

ized today so that all the disagreeable

things associated with disagreeable

occupation can be shifted to the shoul

ders of a certain class of people. We

call them the working class, To that

class even many of the potentially

agreeable occupations become drudg

ery, due to the social stigma attached

to them.

"if we had a rational organization

of society very much of the drudgery

of today would be found exceedingly

interesting. You can hire a. man to

work in your garden for starvation

wages and the work at once becomes

disagreeable. socially dishonorable.

Yet when fortune smiles on you and

endows you with leisure and a home

of your own. the chances are that you

will put in your time at the same oc

cupation and it will prove delightful."

JUDICIAL INCURABILITY.

 

(From American Federationist.

 

A man may understand the law

without understanding justice. For

many a judge the law looms so big

that it obscures justice. Justice is a

force constantly operating in the lives

of the people according them their

rights. Justice is something more

than the application of the precedents

of statutory or common law. it has

regard for exiting and changing con

ditions, for modifying relations and

environment. It. grows out of know

ledge of the lives of all the people

knowledge of one group or class does

not suffice. There must be that larger

comprehension and instinct for the

depths of the human heart.

There is a kind of lawyer that might

be termed the intellectual type. He

looks upon the work of a judge as in

tellectual exercise rather than as a

living, fateful influence in the daily

lives of men and women. such a law

yer or judge lacks reverence for hu

man beings. Though a man possess

all else and lack reverence and un

derstanding of the rank and file of the

people, that man ought not to have

power over their lives as a judge. A

judge must have both intellect and

heart.

Seldom has there been a more con

spicuous illustration of legal thinking

performed in the seclusion of an in_

tellectual world whose horizon care

fully excludes the working world than

the annual address recently delivered

by the president of the American Bar

Association.

Professor Taft spoke upon the Clay

ton Anti-Trust Act and made a speech

in complete harmony with the prece

dents he established as the "Injunc

tion Judge" of the federal court. As

a judge. Professor Taft looked upon

disregard for precedent as rampant

violence and lawlessness. Conse

quently a law that secures new con

cepts of rights to those who live out

side his intellectual horizon seems to

him an evidence of lack of self-re

straint, revolutionary and dangerous

to precedents. He sees in the indus~

trial conflict of Coloralo only “resist

ance to the lawful authority" by the

miners—he can not see the laws ig

cored by the mine operators and their
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cynical disregard of the old command,

"Thou shalt not kill.”

When the workers, out of the ex

periences of their struggle for a liv

ing, out of the hardships and out of

the bitterness of injustice, evolve

principles of industrial justice and

exercise their rights as ,freev citizens

to incorporate their concepts in law,

Professor Taft characterizes their mo

tives as a spirit that “exalts the su

preme selfishness of a class and is

willing to pull down the structures of

society in order to secure the grant

ing of its particular demands." Would

that there were some way of making

all men see that what the working

people want and seek is equality of

opportunity, limiting the individual to

a contracted life-sphere and resulting

in despair, is responsible for infinitely

more lawlessness and violence than

any freedom bestowed upon them.

However, Professor Taft is unable

to understand Section 6 of the Clayton

Act because his isolated legalistic

horizon prevents his understanding

the first sentence, “That the labor of

a human being is not a commodity or

article of commerce." That state

ment is the most sweeping statement

of freedom secured by the workers of

any land.

The workers had never fully freed

themselves from the blight of slavery

and come into rights and opportunities

of free citizens. They had been

property and their labor had been

property. These were precedents that

could be removed from the law only

by legislative enactment. Section 6

of the Clayton Act precludes the pos

sibility of applying to human beings

legal provisions which apply to pro

ducts and commodities. Even if the

workers were the inferior beings

which some think them, yet surely

they would be of an entirely different

nature from commodities.

Section 6 secures to workers rights

which members of the judiciary have

denied them, the right of organization

and the right to carry out the legiti

mate activities of organization. This

is no special privilege as Professor

Taft was obligel to concede. It is a

right arising out of free citizenship

the right of selikprotection and the

promotion of self-interests.

Professor Taft then labored prodig

iously to minimize the victory achiev

ed in Section 20, which regulates in

junctive relief in industrial disputes.

He produced again that much abused

myth—the disinterested “third party."

He tried to make this disinterested

third party specially priviliged in or

der to evade the manifest intentions

of the law-makers of the land. Could

worship of precedent be carried to

greater extremes? Could there be a

more lawless spirit of interpreting

laws? Could greater violence he done

to the avowed wishes and purpose of

the law-makers and the citizens who

elected them? Could there be any

more forceful illustration of a spirit

that “exalts the supreme selfishness

of a class and is willing to pull down

the structures of society in order to

secure the granting of its particular

demands? In this case the demands

are the exaltation of property and the

maintenance of the fetish, precedent.

In the case which Professor Taft

charges against the workers, the de

mands are for the exaltation of human

beings and for the maintenance of hu

man freedom.

How different is the present atti

tude of Professor Taft and other crit

ics of the labor provisions of the Clay

ton Act from their relentless antagon

ism to the legislation at every stage

of its progress, even during the time

when it was before President Wilson

for his approval. Now they seek to

minimize its power to protect the

workers. If these provisions are of

such trifling value, why the former

persistent efforts to defeat them?

Despite all efforts of our opponents

to underestimate the rights secured by

labor in the Clayton act, the workers

are entering upon an era. of new free

dom and increased activity for the

promotion of human welfare.

The workers are entering into the

bounds of industrial freedom where

they have in their own hands the or

dering and disposing of that which is

part of themselves-their creative

labor.

The problems and purposes of Labor

are as big as life itself. '

The workers are moving steadily

onward toward larger ideals and

greater possibilities.
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LOCAL NO. 34, ST. LOUIS, MO.

 

Mr. Editor:

1 wish to state that Local No. 34 is

still on the job and had a very large

attendance at our last meeting; also

the election of officers being as fol

lows: W. J. Harlow, President; James

Walsh, Vice President; E. B. Gaskill,

Recording Secretary; George A. Roth,

Financial Secretary; C. Bryant, Treas

urer; E. W. Kaiser, Sergeant-at-Arms;

Charles Ruhl, Business Agent; E. W.

Kaiser, Editor; Delates to Central

Bodyv A. Bringer and James Walsh;

Metal Trades, W. J. Harlow and E. B.

Gaskill.

The following compose the local

Executive Board: E. W. Kaiser, Geo.

A. Both, E. Vlerling and E. Carmody.

Following the installation of ofllcers

plenty of refreshments were served

and a good time had by all.

Business here is about the same as

at my last writing and the Majestic

Mfg. Co. have certainly done their

share for our members in St. Louis

in the line of work and all appreciate it

very much. The firm has increased its

working days from two and three days

per week to four days and will run

that way until the first of the year

and so on if possible thereafter. They

have also put into effect, gratis to

their employcs, an insurance feature.

which is as follows: On the death of

an employe who has been in the em

ploy of the firm from two to five years,

the dependents of such employee shall

receive 50 per cent of his earnings

per week for a period of 52 weeks; an

employee who has been in the em

ploy of the firm more than five years,

the dependents of such employee will

receive 50 per cent of his earnings per

week for a periol of 104 weeks, not

to exceed $15 per week. In addition to

the above the employees received be

fore Christmas, the bonus which was

given in March 1914. less 20 per cent

of same, and all are very thankful for

receiving it before Christmas instead

of in March, as last year.

Well, this is about all that i can

say for the old year, having been late

for the press in the December Journal.

I hope that every member of the or

ganization enjoyed a Merry Christ

mas and wish them all a Happy and

Prosperous New Year; also including

John Asplan and Brother Bender, of

that renewed city of Bellevllle.

As far as I know, John, the allies

have not reached there as yet, but I

hear that they have entrenched-but

what's the use—let’s be neutral.

Chas. Ruhl and Chas. Dietz attended

the meeting of the Southwestern Dis

trict Conference Board at Evansville,

Ind., and report progress; also that

all locals in the district are requested

to become affiliated anl send in their

per capita tax and not fail to have a

representative in attendance at the

next meeting, which will be held at

St. Louis.

I can not write much more as I am

about out of paper and when I look

for a sheet I am informed by Secre

tary Gaskill that paper and envelopes

are valuable. Whether this scarcity is

caused by the war, or the paper mills

have closed, I cannot say, but am of

the opinion that our secretary could

replenish his supply at headquarters.

With best wishes for success to all

for the year 1915, I will close,

EDITOR, Local No. 34.

ST. LOUIS, LOCAL NO. 86.

 

.\Ir. Editor:

“Hapy New Year to everyone!"

At our first meeting in the past

month, we held election of ofiicers,

and an enjoyable evening was spent

by everyone. All our old officers were

reelected, they being: President, Fred

Allcr, Vice President, August Swan

land; Recording Secretary, Charles
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Dietz; Financial Secretary, Herman

Mueller; Treasurer, Albert Biehl, Sr.;

Sergeant-at-Arms, William Dietz;Trus

tees, August Swanland, Henry Osen

beck, Anthony Geiger; Editor, Frank

Jaeger, Jr.

We got glasses from the same place

we got our refreshments and those

present were instructed that five cents

would have to be paid for every glass

broken. All went well for a while,

then it started when Brother Tony

Hoppe broke the first one. From the

way glass jingled around for a while

he will have to work most a week

for nothing. But if he had a good time

what's the difference; life is short

anyhow.

The Local holds a. reception some

time in the early winter of every year, ,

but this year we haven't had one, as

very few members have been work

ing, and the odds were against us—

“Safety First," you know.

The Central Trades and Labor

Union of St. Louis had a Christmas

entertainment and all union men and

their families were invited. There

were refreshments, and presents for

the little ones.

All different branches of Trade

Unions contributed toward this fund

very generously.

Our Metal Trades Council of St.

Louis is progressing more and more

all the time and it is expected we will

have all into this body in the course

of time.

This is all I have to write about

now as I want to get a good nightzs

sleep sometime before New Years

eve, so i will now close with best

wishes, I remain fraternally,

FRANK W. G. JAEGER, JR.

 

LOCAL NO. 3, QUINCY, ILL.

 

As the year is about to go out and

a. new one come in. I cannot help but

think of the good things that happen

ed during the year 1914; one of the

specially good treats for me was be

ing elected delegate to the Sixteenth

Convention of the S. M. l. U. held

at Hamilton, 0. I wish to congratulate

each and every member of that local

for thir untiring efforts to entertain

us, for it seemed to me there was

nlllt‘thllflg doing all the time, even at

the Grand theater where I had a box

seat with Brother Clinton, and he call

ed my attention to the advertisement

on the screen, some fih. As Brother

Clinton said I had the best time at the

convention, I wish to state that I do

not see how any one could help but

have a good time as the guests of the

brothers in union and the citizens of

Hamilton, and to see how they work

hand in hand in that city. I think if

Harlow would not have let the boys

find his grape juice to use as a.

chaser, he would not have seen that

funny moon. Speaking about fish, the

ones that were caught at St. Louis

last month, the editor claims he had it

on me, but if the dough balls they

used for bait was made of the same

stulf as was presented to the St. Louis

delegates at the convention, I do not

blame the fish for coming to the top

of the water when they threw the bait

in and waited to be taken out as it

was some (bait). How about that As

plan. In reference to that great ball

game Asplan tells about every mem

ber of the two teams but himself, he

did not reach first base during the

whole game and for a sprinter he was

good, but what chance did Ruhl have

of passing him with his outstretched

arms. Of course it would not have

looked well to have beaten him in his

own home town, but at' mum pool it

showed, 5 games lost. Another fish

fry like we had in Hamilton would

not be so bad, would it Dietz and

Buggy ?

You keep the checks, 1 think Bro.

Ruhl would make a good conductor,

as he ordered all the men out of our

car and then filled it with ladies, but

we sure had a grand time on board the

special car. But when did we eat? I

also had the pleasure of visiting Bro.

Bender at Belleville. He is some jailer

to keep those ladies locked up. It is

no wonder he left the train at East

St. Louis to see if they were all right.

I do not think we will have another

chance to work with Bro. Spilker in

a stove foundry, as he has entered the

political class, now working as head

deputy for County Clerk Billy Smith.

He has started to go up now and I do

not think it will be long before he

will be one of the big guns of the

city. Bro. Spilker and I arrived home

from the convention at 6: 10 Sunday,

and were met by one of our leading
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shoe merchants, Mr. Behrensmeyer,

.in his big touring car, and in it we

were whirled to our homes to rest

up.

We sure are having plenty of time

to rest this year, but I think it will

be better next year. So I will ring oil!

for the time being and wishing each

and every one a happy and prosperous

New Year, I remain yours in union,

GEORGE H. PAUK.

HAMILTON, OHIO.

 

A Happy and Prosperous New Year

'to all the readers of our journal, is

the wish of Local No. S’s new editor.

May the year be one of peace for

-our organization, and steady employ

ment for our members with such, we

may be able at the end of 1915 to say

we have had a successful year. The

past six months have been the poorest

that the members of No. 8 have ever

experienced. We have had plenty of

time to write articles for the Journal

without interfering with our work. Our

meetings have been well attended, and

interesting with lively arguments. Our

election of officers was spirited.

At our next meeting we will work

the side degree on our baby brother,

Jess Hart, showing him the hard road

of travel of a stove mounter, not for‘

getting that one gets hungry an dry

while traveling, his experience he will

not forget for some time.

President Funderburk was in this

city some time ago attempting to

settle our agreement, which at this

writing is unsettled. The president is

expected to return on about the 12th

of January, when the second confer

ence will be held.

EDITOR, NO. 8.

ADOPTS UNION SCALE.

 

St. Louis, Mo.—The mayor has

signed the union wage scale ordin

ance, recently passel by both branch

es of the municipal assembly. The

act will take effect the 11th of this

month, and provides that all city em

ployes shall be paid the prevailing

union wage rate.

For the purpose of enforcing this

law it is provided that officers charged

with employing mechanics and labor

ers shall "report to and make inquiry

of the executive ollicers of such organ

ized labor unions and to fix from time

to time the rate of wages to be paid

to such mechanics or laborers em

ployed by the city so ascertained to

be the prevailing rate among mem

bers of such unions."

In accepting the union rate as a

standard for its employes, this city

has taken a position, unionists de

clare, that will be of value to workers

in their eiforts to better coalitions.

OBJECT TO SURPRISE TESTS.

 

Chicago, lit-While the word

“strike" was not used, Grand Chiefs

Stone and Carter, of the engineer's

and flremen's brotherhoods, plainly in

timated to the wage arbitration board,

now in session, that if the men fail to

get relief from nerve-destroying "sur

prise tests" the workers will take mat

ters in their own hands.

The board will pass on the requests

of western railroad engineers and tire

men for higher wages, and a mass of

testimony has been introduced by the

workers to show the effect of these

"surprise tests," which consist of

flashing a red light along the road,

and then, when the engineer applies

the emergency brakes and he and his

fireman are prepared to jump for their

lives, a white light appears. Both

brotherhood executives assured the ar

bitration board it was not their inten

tion to threaten or intimidate, but in

the plainest language possible insisted

that the men were tired of company

promises.

B. C. Kuehl, a Burlington railroad

fireman, told the board of the Burling

ton’s practice in forcing firemen to do

the work of switchmen. He said that

long periods in front of a blazing fire

box exhausted him physically and

caused his clothes to become wet with

perspiration. "In the dead of winter,"

he continued, "when the thermometer

is very low, firemen on our road are

compelled to l "e their locomo

tive cab un. . these con

ditions and perhaps walk for a

mile or more to a switch. It is like
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going from a hot room in a Turkish

bath to an ice-house. Our clothes are

damp when we leave the engine, but

before we walk very far they are

frozen as stiff as a sheet of tin."

It was shown that the average pay

of a fireman is about $2.50 a day. In

the western territory these workers

shovel from eight to twenty-two tons

of coal unaided, according to the

length of the run. The installation of

heavier locomotives has resulted in

the demotion of thousands of young

engineers to the scoop shovel and

crowded out an equal number of tire

men, while an unknown number of en

gineers have been dismissed.

HUGE FUNDS TO BE PROBED.

l'o Investigate Financial Foundations

and Institutional Charities.

 

New York.—The decision of the

United States industrial relations com

mission to investigate great financial

foundations and institutional chari

ties, maintainel by multi-millionaires,

has resulted in a meeting of the

Rockefeller foundation in this city for

the purpose of "discussing the mat

ter."

The commission announces it will

probe the Rockefeller and Russell

Sage foundations, the Carnegie phil

anthropies and other benevolences.

Charges have been made to the com

mission that these foundations are the

beg'nning of an effort to “perpetuate

the present position of predatory

wealth through the corruption of the

sources of public opinion."_ It is as

serted that the basis of the commis

sion's inquiry will he the letters pro

duced by Jesse F. Welborn, president

of the Colorado Fuel and Iron Com—

pany showing the interest which

members of the executive committee

of the Rockefeller foundation took in

the Colorado coal strike.

The scope of the investigation, as

officially outlined. is as follows:

"The commission will investigate

the rights, powers and functions of

self-perpetuating organizations under

their present charters and the extent

to which these charges may be

stretched under the present constitu

tion of the United States and the re

strictions which present constitutional

limitations impose.

"It will investigate the attitude of

high finance toward industrial ques

tions—what organizations such as

the Rockefeller foundation are doing

to relieve industrial unrest; how the

policies of these organizations are

shaped and by whom; what part the

source of their income plays in deter

mining what these policies shall be;

whether self-perpetuating organiza

tions, such as the Rockefeller founda

tion are a menace to the future polit

ical and economic welfare of the na

tion; what figure they cut in politics;

the labor policy of “Big Business" in

general.

President Gompers of the A. F. of

L. is among the official list of wit

nesses, and it is probable that United

States Senators Kenyon of Iowa and. .

Owen of Oklahoma will also be

called. These legislators led the fight

in Congress against granting a federal

charter to the Rockefeller foundation.

The investigation will open in this

city January 11.

NO COMPULSORY ARBITRATION.

 

From time to time the question of

compulsory arbitration in connection

with disputes arising between employ

ers and organized labor is discussed.

Those favoring the passage of a na

tional law that would compel labor to

abide by the decision of an arbitra

tion court are found almost exclusive

ly among the employing class, but to

some extent the principle is support

ed by the public, who see in the

strikes of labor an injurious effect on

their interests.

These two classes look solely to the

question from the standpoint of their

own interests without considering its

effect on the rights of the working

people.

But organized labor has its side to

present. and to protect. and hence the

application of the principle of com

pulsory arbitration does not appeal to

us as a just method of securing in

dustrial peace, and should an attempt

be made to embody the principle in

our laws, either State or national. the

most energetic opposition of labor or

ganizations may be expected.
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That such an attempt is to be made

we learn from reports of the ulti

mate object of the Federal Commis

sion on industrial Relations. It has

been stated that one of the chief rec

ommendations that this commission

will make to Congress will be the

passage of a national compulsory ar

bitration law and the creation of a

nation commission, both with the de

sign to end industrial strikes.

As understood by organized labor

such a law would result in tying the

workers to their tasks, though they

might feel that the conditions im

posed were unjust and oppressive, and

we are very strongly of the opinion

that a law that would deprive the

workers of the right to strike—their

chief weapon of defensehwould not

for long promote industrial peac.

Such a law would demand that the

workers must not strike, must not

cease work; must continue to work;

must remain at their task and toil,

no matter how burdensome, unjust

or onerous the conditions, they must

continue to work without interrup

tion.

Under the imposition of such a law

it is self-evident that the liberty of the

worker would be sacrificed, and in the

State demanding this sacrifice it would

be supporting a principle contrary to

its fundamental law against involun

tary servitude.

Industrial peace cannot be bought

at such a price. Stripping the Work

ers of the power of self-defense would

not bring industrial peace and prog

ress.

Organized labor, strong and able to

formulate demands and make agree

ments. has done more to bring about

effective mediation, and hence peace,

than any other instrumentallty.

When the employers want indus—

trial peace, they have the means

ready at their hands in the recogni

tion of the trade unions as the proper

agency and by meeting with repre

sentatives of united labor in deciding

on wage scales that will insure fair

wages and give to the workers avolce

in deciding the value of their labor

power.

Organized labor wants industrial

peace through the voluntary char

acter of mediation and conciliation,

and not through the loss of its liberty.

—Garment Worker.

THE STRIKE BREAKER A CURSE

TO THE NATION.

 

(By Walter Lippman, in the

Metropolitan.)

 

When employers talk about the

freedom of labor, it may be that some

of them are really worried over the

hostility of most unions to exceptional

rewards for exceptional workers. But

in the main that isn't what worries

them. They are worried about their

own freedom, not the freedom of

wage-earners. They dislike the union

because it challenges their supremacy.

And they fight unions as monarchs

fight constitutions, as aristocracies

fight the vote. When an employer

tells about his own virtues, he dilates

upon his kindness, his fairness and

all the good things he has done for

his men. That is just what benevo

lent autocrats do: they try to justify

their autocracy by their benevolence.

Indeed, the highest vision of those

who oppose unions is that the em

ployer will develop the virtues of a

good aristocrat-a sense of noblesse

oblige.

But, of course, wage‘earners are

not dealing with men inspired even

by such a vision. Henry Ford is a

sensational rarity among employers.

No doubt there are some others, not

so conspicuous. Now, if workers

faced only men with such an outlook,

I don't think their problem would be

solved, but it would take on a very

different complexion. It is, however,

an academic question, for the great

mass of employers show no desire to

make big concessions.

Employers are organized for ob

struction. There is, for example. the

National Association of Manufactur

ers, embracing four thousand individ

ual employers who represent a capital

of about ten billion dollars. Its con

structive program consists of such

attractive items as “unaltierable an

tagonism to the closed shop," opposi

tion to eight hour bills. and with

mild emphasis hostility "to any and

all anti-injunction bills of whatever

kind.” American civilization is also

assisted by the National Council for

industrial Defense, an unincorporated

body which employs a lobbyist at the

rate of a thousand dollars a month.

According to the proud words of its
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late president, this council, "In the

number of members, in the capital

which they control, and in the social,

industrial and political influence

which they exert . . is by far the

largest and most powerful league of

conservative and public-spirited citi

zens ever formed in any country of

the world.”

There are also a number of national

associations in various trades endeav

Oring to prevent wageearners from

submerging their individuality in

unions. They have been known to re

fuse advertising to papers which were

friendly to organized labor—on the

highest grounds, of course such high

grounds being a refusal "to pander

to the unthrifty class." They have

been known to use the blacklist,

though, of course, they do not ap

prove of it. They have been known

to protect workers against them

selves. They have been known to

use what revolutionists call the "pro

vocateur"; in Cleveland, during the

garment strike, there was a glib

plausible person who talked dynamite

in an effort to discredit the union.

There has been some actual “plant

ing" of dynamite, as at lawrence: a

little beating up, as at Calumet; kid

napping‘, private armies, gatling guns

and armored trains, as at West Vir

ginia and Colorado.

It is well known, of course, that

newspapers make every effort to en

able workingmen to reach public opin

ion, and make their appeal not to

force. but to the national conscience.

All civic rights are carefully guarded

for workers, as in Paterson, Imwrence

and the Southern lumber camps. Em

ployers are precise in their desire to

secure judges who have no bias what

ever. And the voters are an active,

intelligent body of imaginative demo

crats fighting at every step to see

that ji‘stice is done.

The fact is that nothing is so stub

bornly resisted as the attempt to or

ganize labor into effective unions. Yet

it is labor organized that alone can

stand between America and the crea

tion of a permanent. servile class. Un

less labor is powerful enough to be

respected. it is doomed to a degrad

ing servitude. Without unions no

such power is possible. Without

unions industrial democracy has no

meaning. Without democracy in in

dustry—that is where it counts most

—there is no such thing as democracy

in America. For only through the

union can the wage-earner participate

in the control of industry, and only

through the union can be obtained the

principle needed for self-government

Those who fight the union may think

they are fighting its obvious errors,

but what they are really against is

just this encroachment of democracy

upon business.

Now men don't agitate for democ

racy because it is a fine theory. They

come to desire it because they have

to; because absolutism. does. not work

out any longer to civilized ends. Em:

ployers are not wise enough to gov

ern their men with unlimited power,

and not generous enough to be trusted

with autocracy. That is the plain

fact of the situation; the essential

reason why private industry has got

to prepare itself for democratic con

trol.

I don't pretend. tor one moment

that labor unions are far-seeing, in

teiligent, or wise in their tactics. i

have never seen a political. democracy

that aroused uncritical enthusiasm. It

seems to me simply that the efiort to

build up unions is as much the work

of pioneers as the extension of civil’

ization into the wilderness. The

unions are the first feeble effort to

conquer the industrial jungle for dem

ocratic life. They may not succeed,

but if they don't their failure will be

a tragedy for civilization a loss of

co-operative effort, a balking of en'

ergy and the fixing in American life

of a class structure.

The unions are struggling where

life is nakedly brutal, where the deal

ings of men have not been raised even

to the level of discussion, which we

find in politics. There is almost as

little civil procedure in industry as

there is in Mexico, or as there was on

the American frontier. To expect

unionists then to talk with velvet lan

guage. and act with the deliberation

of a college faculty, is to be a tender

foot, a victim of your class tradition.

The virtues of labor today are frontier

virtues: its struggles are for rights

and privileges that the rest of us in

herited from our unrefined ancestors.

Men are fighting for the beginnings

of industrial self-government. If the

world were wise that fight would be
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made easier for them. Few of us care.

for ten minutes in a month about

these beginnings or what they prom

ise. And so the burden falls entirely

upon the workers, who are directly

concerned. They have got to win

civilization; they have got to take up

the task of fastening a worker's con

trol upon business.

No wonder they despise the scab.

He is justly despised. Far from be

ing the independent, liberty-loving

soul he is sometimes painted, the

scab is a traitor to the economic foun

dations of democracy. He makes the

basic associations of men difficult. He

is an indigestible lump in the com

mon life, and it is he who generates

nine-tenths of the violence in labor

disputes. Democracies of working

men have to fight him out of sheer

self-protection, as a nation has to

fight a mutiny, as doctors have to

fight a quack. The clubbing of scabs

is not a pretty thing; the importation

of scabs is an uglier thing. it is, per

haps, true that there is, as ex-Presi

dent Eliot said, no such thing as

peaceful picketing. There is no such

thing as peaceful coast defense or a

gentlemanly border patrol. The pic

ket-line is to these little economic

democracies the guardian of their in

tegrity their chief protection from

foreign invasion.

Without that security no internal

growth is possible. As long as the

unions have to fight for mere exist

ence, their immense constructive pos

sibilities will be obscured in the des

peration of the struggle. The strike

breaker, then, is not only a peril to

the union; he is a peril to the larger

interests of the nation. He keeps

workingmen from their natural organ

ization, deprives them of the strength

that union brings and thwarts all at

tempts to train men for industrial

democracy. Instead of discipline and

preparation for the task of the future,

instead of deep-grounded experience

in co-operatlve effort, we shall get, if‘

strikebreakers, and blind legislators,

and brutal policemen, and prejudiced

judges, and visionless employers pre

vail, despair and hate and servile re‘

bellions.

BLAME-ON ABSENT OWNERS.

 

Secretary of Labor Wilson Refers to

Miners’. Strikes.

 

DIFFERENCES COULD BE SET

TLED.

 

A "Poor. Manager of Men" Responsible

for. Copper Strike-An Interest

ing Annual Report.

 

Washington.—A "poor manager of?

men,'.' plus two absent mine owners,

was the cause for the copper strike

in northern Michigan, declares Score-

tary of. Labor Wilson in his annual re—

port. Discussing this strike, the re

port says:

“If. the managers of the property im

valved in this strike had dealt with.

the dispute at its inception, as its prin.

cipal owners.(Messrs. Shaw and Agas

siz) might have done had they been

on the ground and personally in.

charge, there is reason to believe that

no strike would have occurred. But.

the local superintendent, doubtless an.

excellent property manager, appears.

by the reports to have been a poor

manager of men.

"When the employes solicited a con

ference with him in order to present.

grievances, their request was entirely

ignored. It appears to have been this

treatment that precipitated the strike

and kindred treatment that prevented

subsequent negotiations for terminat

ing it fairly.

"No rights of the company could

have been injured, nor any prejudices

to its business incurred by a courte_

ous reception of complaints from the

employes followed by removing griev

ances, if real, or explaining them away

if mistaken.”'

The report treats the Colorado‘

strike at length, and the secretary

again declares, as he did in his report.

last year, that this trouble could have

been settled had the proposals of the

department of labor for arbitration

been promptly accepted. It is stated

that the miners accepted the offer,

but the operators refused, their only

"concession" being a promise that

they would hereafter obey the laws

of the state of Colorado relative to

mining and mine labor. This the‘
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miners refused on the ground that an

voffer to obey a law intended to pro

tect wage earners is not a concession

.in a labor dispute.

A long list of adjustments of indus

trial disputes are included in the re

port, and the various other activities

‘of the department are referred to.

These include immigration, child 1a

bor, labor statistics, juvenile courts,

alien contract laborers and distribu

tion of wage earners.

Secretary Wilson renews his recom

mendation, made last year, for con

gressional legislation against “armed

guards or strikers, from one state to

.another under commercial contracts."

The "white slave” legislation is re

ferred to as a precedent for the en

.actment of the desired law.

Notice is taken by Secretary Wilson

of the charge that his department is

"run in the interests of union labor.”

On this subject the report, after mak

ing mention of the department's or

ganic law, says:

“Nor is there any implication that

the wage earners, in whose behalf this

department was created, consist of

such only as are associated together

in labor unions. It was created in

the interest of the welfare of all the

wage earners of the United States,

whether organized or unorganized, ln

asmuch, however, as it is ordinarily

only through organization that the

many in any class or of any interest

can become articulate with reference

to their common needs and aspira

tions, the department of labor is usu

ally under a necessity of turning to

the labor organizations that exist and

such as may come into existence for

definite and trustworthy advice on the

sentiments of the wage-earning

classes regarding their common wel

fare. Freely as conferences with un

‘organized wage earners are'welcome,

official intercourse with individuals as

.such has practical limits which organi

zation alone can remove.”

WORKMEN'S COMPENSATION

PROBLEMS.

 

Vital problems in connection with

workmen's compensation were dis

cussed by the American Association

for Labor Legislation at its recent ses

sion in Philadelphia.

The report of a careful investigation

of the first three years’ operation of

New Jersey's compensation law was

made by the National Committee on

social Insurance through its secretary,

Dr. John B, Andrews, of New York.

That compensation is immeasurably

superior to the old employers’ liability

system, but that under the New Jer

sey law the payments on account of

accidents are inadquate, and admin

istration through the courts insead of

by a commission is to be roundly con

demned, is the conclusion based on

several months of careful study. It

is charged by the investigators that

the court records disclose many ir

regular settlements where the injured

workman was led to accept less than

he was entitled to receive under the

law. In other cases the widows of

skilled workmen have been unable to

collect compensation because the New

Jersey law fails to provide proper se

curity for payments by the employer.

New Jersey needs a new compensa

tion law based on up-to-date experi

ence, and other states should refrain

from copying the existing New Jer

sey law, is pointedly suggested by the

report.

“What Scale of Compensation

Should Be Paid?" was the subject

chosen by Joseph A. Parks, of the

Massachusetts Industrial Accident

Board, which administers the law in

that state. Referring to the low scales

in force in some of the twenty-four

states which now have compensation

laws, Mr. Parks declared:

“Statistics show that there are 19,

000,000 working people in the United

States who earn an average of less

than $500 a year, and who, with their

families, represent a population of

more than 60,000,000. These are the

persons who are affected by the scale

of compensation when incapacity or

death overtakes the breadwinner.

“With an average wage of less than

$500 prevailing throughout the United

States, a 50 per cent scale of com

pensation is absolutely inadequate, un

just and intolerable, The New York

State Conference of Charities and Cor

rections decided that $825 was the

necessary income to allow a family

of five to maintain a fairly proper

standard of living in New York city

and vicinity, and Streighoff, in his

book, ‘The Standard of Living,’ adds
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that it may well be questioned whether

$600 is not too low a minimum for the

large majority of the smaller cities of

the country. Surely the 50 per cent

standard cannot be suflicient, if the

average wage is too low to permit

wage-earners to live properly under

normal conditions."

As a result of two years’ experience,

Mr. Parks continued, Massachusetts

raised its scale from 50 per cent to

662-3 per cent, and compensates 0c

cupational diseases as well as acci

dental injuries with the unanimous

consent of both employers and em

ployes.

L. P. Scott, attorney, of Philadel

phia, declared strongly in favor of

creating a state fund to insure com

pensation risks. Otherwise, he feared,

the state employers would be at the

mercy of the casualty companies.

State insurance was also encouraged

by Miles M. Dawson, consulting ac

tuary, of New York. In case the cas

ualty companies attempted, as they did

in Ohio, to defeat the 'state insurance

by esablishing lower rates for liabil

ity insurance than the state fund could

set for compensation insurance, he

thought it might be found constitu

tional to prohibit liability insurance,

"It is exceedingly doubtful," said the

speaker, "whether to insure a man

against the consequences of his own

wrong is not definitely against public

policy."

The proposed compensation law for

Pennsylvania was opposed on the

score of inadequacy of scale and in

security of payment by a number of

speakers. Francis Feehan, a member

of the commission which drafted the

bill, spoke in its defense. Mrs. Frank

lin P. Iams, of Pittsburgh, criticised

the measure because domestic ser

vants and agricultural laborers are in

cluded.

IMPORTANT LEGISLATION PEND

ING—WHAT IT IS AND HOW TO

GET IT.

 

To All Members of Organized Labor,

Greeting:

Three bills of the greatest import_

sue to the interests of humanity in

general, and labor in particular, are

pending in the United States senate.

The opposition to all’ of these bills is

so trencbant, so active, so well organ

ized, and. so politically influential, that

it is thought they will succeed in pre

venting action in the senate upom

these measures, unless all organized

labor and friends of humanity act im»

mediately. The bills are:

First, the seamen's bill as passed

by the senate, provided improved.

safety conditions for the traveling pub»

lic; abolished involuntary servitude,

and allowed better conditions for the

seamen. It has passd the house with

amendments and is now back in the

senate committee on commerce, of

which the Honorable James P. Clark,

of Arkansas, is chairman.

The best interests, directly or indi

rectly, of all the people in the civi

lized world demand that the congress

during this session should take favor-

able and positive action upon the sea

men's bill. It is known as the La Fol

lette bill, S. 136. Every labor organi

zation and all sympathizers in the

cause of freedom, safety and justice»

should advocate its passage.

Second, the wellknown immigra

tion bill, containing the literacy test

for incoming aliens. It is known as

the Burnett bill, H. R. 6060. It passed‘

the house by a two-thirds’ vote. It has

been reported favorably to the senate

by Senator Smith, of South Carolina,

chairman of the senate committee on

immigration. There is an overwhelm

ing majority of senators in favor of

this bill if they can have an oppor

tunity to vote for it Similar meas

ures to this have been passed by the

senate-by large majorities in previ

ous congresses. If the senate does

not take action upon this measure at

this session it will be injurious to the

best interests of all the workers and

all the people of our country. If the

senators hear from their constituents

at home urging the passage of the Bur

nett bill with the literacy test in

cluded they will undoubtedly pass it.

The third measure is the domestic

convict labor bill, known as the

Booher-Hughes bill, H. R. 2321. This

bill passed the house with only three

dissenting votes; it has been favorably

reported -to the senate by Senator

Newlands, of Nevada, chairman of the

senate committee on interstate and

foreign commerce. This convict labor

bill is a proposed enabling act which.
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'will permit home rule for the several

.states in the employment of their con

victs without fear of having products

‘of contract convict labor in other

!states interfere with the welfare of

their own industrial conditions. It has

always been strongly advocated by the

organizations afilliated to the Ameri

can Federation of Labor. A similar

bill to this has passed the house of

representatives several times, but

never before has it been possible to

obtain consideration of it by a com

mittee of the senate. It is now oc

cupying a good position on the senate

calendar. It, too, will undoubtedly be

passed it the organizations of labor,

their members and friends will urge

the senators to take favorable action.

It is therefore strongly urged that

the otficers and members of all or

.ganized labor send official communica

:tions or resolutions, and that indlvid_

ual members and friends he requested

4:0 immediately write to the chairmen

of the several committees herein

named and also to their own United

.States senators, asking them to see to

it. that the seamen’s bill, S. 136; the

immigration bill, H. R, 6060, and the

convict labor bill, S. 2321, be passed

at an early date and before the close

of this congress. Do not delay, and

do not hesitate to correspond freely

with your representatives and your

United States senators; ask them to

give you a decisive answer to your

-communication, and urge them to ex

ert themselves individually in behalf

‘of these humanitarian measures and

protective labor laws.

it we can succeed in securing the

passage of these three important

measures, it will complete the historic

bill of grievances submitted by the

American Federation of Labor on

March 21, 1906, to former President

Roosevelt, to the late President pro

tem of the senate, Mr. Wm. P. Frye,

.and former Speaker Joseph G. Cannon,

cf the house of representatives.

Please act instantly and frequently

until we report that these bills have

been passed by congress and signed by

the president.

By authority of the thirtyi'ourth an_

nual convention of the American Fed

oration of Labor.

Fraternally yours,

SAMUEL GOMPERS,

President American Federation of

' Labor,

FRANK MORRISON,

Secretary American Federation of

Labor.

ADDRESS OF HON. FRANK P.

WALSH, CHAIRMAN OF THE IN

DUSTRIAL RELATIONS COMMIS

SION, BEFORE A. F. OF L. CON

VENTION IN PHILADELPHIA.

 

President Gompers introduced to the

convention Hon. Frank P. Walsh,

chairman of the Industrial Relations

Commission.

Mr. Walsh-Mr. President, Ladies

and Gentlemen: Sensible as I am to

the fact that the very great compli

ment implied by this invitation to ap

pear before you today is due to the

small part I happen to be playing in

a work which i, at least, believe to be

very significant to the masses of man

kind, not only in this country, but in

the world; but as I look about this

audience, seeing thefamiliar faces of

so many that I have met in this work,

and so many that I have had the great

privilege of co-operating within the

past, I hope I may be forgiven for be

lieving that there is at least an atom

of the personal in the invitation, and

thank you from the bottom of my

heart therefor.

The institution known as modern in

dustry has an earth-grip in strength

unequaled by any other social organ

ization known to the world. Its

strength, primarily, consists in the

fact that it, of all other bodies, has

first-hand access to chemistry and

physics, the moving forces of the

world, because there is involved the

personal fortune of every individual

connected with it; not only affecting

his board and clothes, but all of the

aspirations of his heart. his hopes for

freedom, his desire for the mental.

moral and social expansion of himself

and the children who are to succeed

him. And if my work upon this com_

mission has taught me but one thing

in regard to the labor movement—aye.

I might make it more personal and

say, if my contact with your distin
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.guished president and those members

.selected by your organizations as two

of my colleagues upon this commission

——it is to give no narrow meaning ‘to

that phrase, first declared, so far as

my knowledge goes, by the Knights

of Labor, and I notice very lately ex

pressed to you by your distinguished

chairman, that the injury of one is

the concerns of all, means, if it means

anything, that an injury to the bum

blest and weakest of God's creatures

is the concern of all mankind.

The work we are called upon to do,

technicaly speaking, is to make,a

study of labor in the principal indus

tries of the United States; to study the

.growth and maintenance of organiza

tions of wage-earners and employes;

to study the systems of collective bar

gaining now known to the world; to

understand, if we posibly can, by in

vestigation, the effect that labor and

employers’ organizations have upon

the public welfare and the rights and

powers of the public to deal there

with; and finally, to ascertain, if pos

sible, the causes of industrial dissatis

faction and make recommendations

to the Congress of the United States

referring thereto.

I might say, my friends, that the

first annual report of this commission

‘is now in the hands of the clerk of the

House of Representatives, to be re

leased, I hope, upon the first day of

the meeting of Congress. In that re

port you will get the first suggestion

of the scope of the work of this com

mission. You will get. not definite find

ings, but a free statement of the is

sues of the contentions between capi

tal and labor, and a tentative finding

of some of the great underlying and

fundamental ideas from which this

great question must be approached. if

not settled. In the very heart of that

report you will find the question of

collective bargaining. If I understand

correctly the history of my time it is

that idea that has gathered you here

today. If I were asked to give an

interpretation of collective bargaining

I would paraphrase one given by a

great student of economics and say

that collective bargaining is that ma

chine devised by studious and self

sacrificing men that might make it im

possible for the well-fed to drive hard

bargains with hungry men.

The significance of the work which

we are doing my friends, I hope will

appear patent from that report. When

we began the work I made but one

pledge, so far as my heart, soul and

brain could carry it out ,and that was

that in this investigation nothing

should be held sacred but the truth;

and in the recommendations that I

hope God will give me the strength

to have part in formulating nothing

will be cared for except justice.

We have heard the complaint of the

employers of this land, voiced by

something like 300 men, of everything

perhaps open to criticism in the gen

esis, maintenance and operation of the

modern labor union. For the first time

in this country we have permitted in

a public way, to have voice given to

every complaint and every protest

made by labor against the formation

of employers’ organizations and the

carrying on of modern industry. We

have endeavored to hold the balance

even, and while listening to the criti

cisms of labor unions we have also

given voice to the disinherited of

God's creatures, the exploited man;

we have allowed to give utterance to

the expression of protest of the ex

ploited woman, and we have endeav

ored to make articulate the sob of the

exploited child in the maelstrom of

modern industry.

Of the contribution which you and

your fellows have made to this great

work I would be less than frank if I

did not give some voice to my appre

ciation of it this morning. If I were

called upon today to say what sug

gestions have been made to give driv

ing force to those questions in indus—

try and economics that vex the na

tions I should have in frankness to

draw away from the expressions of

the members of your organization,

away from those great fundamental

suggestions made which came from

the gentleman I see sitting upon this

platform this morning and for sig

nificance I would point to the utter

ance in a very few lines given forth

by the president of the Illinois State

Federation of Labor, who protested

against what be dramatically, force

fully and I believe truthfully called

the double standard of morality in

modern industry.

The idea that the workman is to be

considered a good and moral citizen
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if he accepts a fair day's wage for a

fair day's work—interpreted to mean

that he should work at least eight

hours, or until he is tired out, for a

wage that is suificient to supply the

necessities and none of the luxuries

of life-for that he is called moral.

In the same industry another human

being with the same desires, the same

aspiration and the same human na

ture, deriving everything of his from

that same industry, who is called

moral and upright, aye, and even

great, if he has succeeded in getting

all he could out of that industry with

out any work and without any applica

tion—that was one of the striking

thoughts given to this commission by

a member oi.’ your organization, and it

was spread broadcast through this

land.

If I were asked for another one I

would like, to picture to you, if I had

the power of description, that great

woman who appeared before the com

mission in Los Angeles, Mrs. Noel,

who sat in the presence of the com

mission in a crowded hall and heard

one of the great captains of industry

of the United States testify that he

contributed thousands of dollars to

the support of an institution out there,

organized frankly for the purpose of

fighting organized labor; that he had

never attended a meeting of his or

ganization for three years; that he

did not know off-hand its aims and

purposes; that he operated an indus

try employing 3,500 men, women and

children, and had always treated his

employees fairly. He admitted his or

ganization was for the purpose of up

holding the open shop. He did not

know the number of labor organiza

tions in Los Angeles.

Upon close examination by Mr. John

B. Lennon and Mr. James O'Connell,

of your organization, assisted by Mr.

Austin B. Garretson, the other repre

sentative of labor, many of the con

tentions of Mrs. Noel were upheld.

She said: “You gentlemen are going

about seeking the causes of industrial

unrest. Have you not seen it in the

statement of the last witness? He has

a machine that is operated by him

that has to do with the life and health

of 3,500 human beings. He said he

treated his employees right, and yet

he admitted he did not know the cost

of keeping an unprotected woman in

decency and comfort in Los Angeles.

He contributes thousands of dollars to

the upkeep of an organization and

does not know its aims and purposes

and has not attended a meeting for

three years. He says it is formed to

fight organized labor, of which he

knows nothing. He has shown you he.

has no knowledge of his own indus

try, of the machinery which he is set

ting in motion to fight organizations

of labor and no knowledge of the per

sonnel or motives of the organizations

of labor. In other words, he has

shown he is absolutely ignorant of

social economics; and so I say that a.

great cause of industrial unrest would

be removed if the government could

establish a board, such as states and

local communities have formed, to ex

amine engineers and examine men be—

fore they go into those great indus

tries, which means so much to human

welfare and human life, without be»

ing properly equipped."

She made another suggestion that

in this day of investigating commit»

tees, inquiring into the cost of room

rent for young women, inquiring into

the cost of luncheons, the cost of

medical attendance, some investigat

ing body ought to be organized to in

vestigate the standard of living of

those men at the head of these great

industries, to find out whether or not

their manner of living is not so

violently in contrast to the manner of

living of their employees that it is a

distinct cause of industrial unrest.

Many of the questions we have to

meet are fundamental questions. I

say, however, there is no question

which we will be called upon to pass

upon in which you do not have a

most important stake. Not only for

the two million and more of your

members, not only for perhaps the ten

million more directly under your in

fluence as members of your family,

and the countless millions now and in

time to come that are depending upon

the effort you are making here today

and in other parts of this country; but

we will undertake while passing upon

these merely technical things to bring

out, if we can, those fundamental

questions of unequal distribution of

wealth, or perhaps improper handling

of national resources that has such a

strong bearing upon those questions

you are dealing with locally.

All over the Pacific coast we heard

from the employers the cry that men
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were massing in the great cities; we

heard the cry of “Get back to the

land,” and when the forces of labor

were put on there was a. counter cry

-—“Get back the land.” A representa

tive of your organization called atten

tion to the fact that in one state upon

our western border, with a population

of less than one million, four groups

owned 38,000,000 acres of the most

fertile land God's sun ever shone

upon, and were holding it away from

the beneficial use of mankind. An

other member of your organization in

San Francisco pointed out the fact so

vital to our nation—-because it reaches

down into the life of the family-that

‘in one of the great counties of Califor

nia there was a school district of 110

square miles that had in it forty-seven

school children, and another of 102

square miles that had in it a school

population of forty children; one of

the most fertile valleys in the whole

world, containing 89,000 acres of land,

in which there were but nineteen chil

dren, or one to every 4,661 acres of

land, and one school district of 189

square miles that did not have one

child in it—all of this land held in

great tracts away from the beneficial

uses of mankind.

The insistent cry of labor is for its

democratization, if I may so express

it, that no man will be satisfied, no

man of intelligence ever, until he is

given the full product of his own toil.

That sentiment, my friends, was ex

pressed by your distinguished presi

dent at our first meeting in New York;

it has been voiced by every intelli

gent leader of labor thought from the

Atlantic seaboard and up and down

the Pacific coast. One finding I can

say this commission will make, after

an investigation covering the wide

territory I have mentioned, after hear

ing from almost 300 employers repre

senting all of the great industries

practically cf the United States, in

point of numbers represting an em

ploying capacity greater than any body

of men ever brought together before

in the history of‘ this country, we

found but live men who would dis

agree with the underlying principle of

collective bargaining, and we will so

report,

And, my friends, what is democrati

zation of industry? As I understand,

it is simply this. That every man

who toils shall have a compelling

voice in the conditions under which

he gives his work, a voice as to com

pensation, as to hours, and as to con

ditions; and when I say that every

man must have the product of his own

toil if justice is to be established, I

mean every man who labors with his

hands, with the muscles of his body,

with his brain, every man who plans,

every man who constructs, every ar

chitect, every draftsman and artificer.

Now, my friends, let me make this

one suggestion, that I may be excused

for hoping will animate your minds,

because I am not here to give you

advice. I have always believed that

all the governmnt can do is to un

shackle industry, that all law can do

is to establish justice between man

and man. Your destiny depends upon

yourself and you must work it out.

ATTEMPTS TO BRIBE UNION

OFFICIAL.

 

Toledo, 0., labor circles were stir

red to their depths during the past

week when an attempted bribing of

International President Brock of the

Laundry Workers’ Union was exposed

by that ofilcial. What's more, Presi

dent Brock so maneuvered to get the

bribe-giver to separate himself from

$1,000 and now proposes to use the

money in further strengthening the

laundry workers‘ local union.

The local union of laundry workers

had been attempting to increase the

wages of the girls from a minimum of

$6.50 to $8 per week. In this it was

opposed by the hoses. Mr. Brock was

finally approached by a. Mr. Wunder

lich, who oifered to pay Mr. Brock the

sum of $1000 if he would take the

charter from the local and cause its

disruption. After counseling with his

friends, President Brock decided to

get Mr. Wunderllch to make the

proffer personally. In this he was suc

cessful. The expose followed, and

just now Mr. Wunderlich is attempt

ing to “explain." In the meantime

good use is being made of the bribe

money in organizing the laundry

workers of the city.
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Named shoes are frequently made in

Non-Union Factories

D0 Not Buy ANY SHOE
no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stamp

Are Always Non-Union

Do not accept an excuse for the absence of the

nion Stamp.

BOOT AND SHOE WORKERS” UNION

246 Summer Street, Boston, Mass.

IT BUILDS HUMAN CHARACTER.

Like the proverbial tree, organized

labor is known by its fruits. Its rich

est fruits are found in the quality of

human character it produces.

In a recent address, Frank P.

Walsh, chairman of the Federal Com

mission on Industrial Relations,

opened with these words:

“If organized labor did nothing else

than to produce such men and women

as have appeared before our commis

sion in its tour of the country, it would

be the greatest public benefactor in

the World.”

Later in his address,

said:

“In our hearings on the trip across

the continent, we have had before us

all the great captains of industry, we

have heard all the leaders in the la

bor movement, and the leaders in po

litical and social philosophy; and of

all the men and women who have ap

peared before the commission there

have been only two who denied the

essential truths underlying labor or

ganizations. All others who testified

before the commission admitted that

the labor unions are a benefit to the

workers and to humanity at large.

“During our investigations, we have

heard much concerning the so-called

agitator. Well, all I have to say

about an agitator is this: An agitator

Mr. Walsh

fl'6 Y0|| 4 UIll0|| Máll?

If you are Buy Union Made Goods

WE HANDLE UNION MADE

OVERALLS AND JACKETS

SHIRTS, PANT'S AND SUS

PENDERS, HATS AND CAPS.

–AND THE FAMOUS

EEACON S3.OCP

SHOEs, AS WELL AS OTHER

MAKES IN UNION SHOES.

II91 and II93

S. NETZORG,'":
Detroit, Mich.

THE HECK PRINTING CO.

PRINTERS AND

BINDERS

372 GRATIOT A.V.E., DETROIT, MICir.

who cries out against wrong and in

justice is a benefactor to humanity.”

No institution in the world has done

more real practical work in the de

velopment of human character and

the elevation of human Society than

the labor union.
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Abbreviations designating class of cards: T.—Traveling; B. H.—Beneficiary

Honorary; H.-Honorary.

No. 1, DETROIT, MICH.

Meets first and third Thursday of the

month at 275 Gratiot Ave.

Cards Granted—Arthur Griffith, B. H.,

2.303; Peter Spiegel, B. H., 4149.

“Officers Elected—President, E. W. Par

sons; vice-president, Fred Rider; cor

responding and recording secretary,

Henry Terry; financial secretary,

Harry Hendricks; treasurer, Louis

Netzel; guard, Wm. McCoy.

*Trade—Shops shut down.

Financial Secretary-Harry Hendricks,

1546 Holcomb Ave.

Cor. and Rec. Secretary—Henry Terry,

312 Pallister Ave.

NO. 2, EVANSVILLE, IND.

Meets every second and fourth Thurs

days of the month at C. L. U. Hall.

Financin1 Secretary-John Yaeger, 325

State St.

·Cor. and Rec. Secretary-Henry Stude,

1805 Fulton Ave.

NO. 3, QUINCY, ILL.

Meets second and fourth Thursday of

the month at Labor Hall, Ninth and

State Sts.

Died—Louis Schralla, 846.

*Officers Elected—President, Frank

Eickmeyer; vice-president, George

Paulx (Big Fish); corresponding and

recording secretary, Geo. Hageman;

financial secretary and treasurer,

Chas. Spilker; guard, Edgar Klemme;

editor. Big Fish; trustees, Hy. Wieg

man. Art Herrman, Ulm. Menke;

delegates to Central Body, Charles

Spilker, Hy. Krull, Al. Pfaffe, Emil

Pfaffe. Geo. Pauk.

Trade—Shut down complete in all

shops.

Financial Secretary- Chas. Spilker,

101714 Jefferson.

Cor. and Rec. Secretary-Geo. Hage

man. 1018 S. 9th st.

Remarks—We have an editor now in

the Big Fish, who will try, and do

his duty by explaining all about the

big fish caught, in the Mississippi
river. Take notice, John Asplan.

NO. 4, BELLEVILLE, 11.L.

Meets second and fourth Wednesdays

of the month at Adler's Hall, First

and Race St a

Trade–On the bum.

Finnincial Secretary—Chas. W. Bender,

518 W. Second St.

Cor. and Rec. Secretary-Al. Hendricks.

811 E. Seventh St.

Remarks—C. W. Schmidtz

financial secretary.

elected

NO. 5, SOUTH BEND, INDIANA.

Meets second and fourth Mondays of

the month at C. L. W. Hall.

Suspended—Joe Cabnaw, 4906.

Trade–E. & M. shut down on the 19th

indefinitely; Malleable, Dec. 22nd to

11th of Jan., 1915.

Financial Secretary—C. B. Ridenour,

1330 W. Sample St.

Cor. and Rec. Secretary-A. Anderson,

612 N. St. Peter St.

No. 6, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewarr's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Trade–Slowing up.

Financial Secretary-Charles Heison,

818 E. Willard St.

Cor. and Rec. Secretary—Charles G.

Riotle, 2937 Hurley St.

NO. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts.

Initiated—Jess Hart, 4966.

Officers Elected—President, Brown

Hughes; vice-president, Frank Coch

ran; corresponding and recordin

secretary, Wm. Manifold; financi

secretary; treasurer, Arthur Saph;

guard, Al Zweafelhoefer; editor,

Chas. Scherzinger; trustee, John

Williams; shop committee, John

Baker; sick committee, H. Griep;

delegates to Trades Council, John
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Baker, Art Saph; Metal Trades. Robt.

Smith, John Wise, John Baker, Frank

Cochran.

Trade-Shop closed.

Financial Secretary -— Charles Scher

zinger, 931 South Twelfth St.

Cor. and Rec. Secretary—Wm. Mani

fold, 624 South Eleventh St,

N0- 9, RICHMOND. VA.

Meets third Saturday of the month at

2822 N St.

'l‘rade—Shut down.

FIIIGIIICIIJ Secret-m1’. F. Davis, 2822

St.

Cor. and Rec. secretary-J. M. Deal‘.

1210 W. Taylor St.

N0. 10, TROY, N. Y.

Meets second Monday of the month at

gtederation Hall, Congress and Union

Financial Secretary-John P. Nash.

1035 Sixth Ave.

00:. and Rec. Secretary-George Roth

erham, 2122 Seventh Ave.

N0. 11, PRESTON, ONT.

Meets first and third Fridays of the

month at Erb's Hall, King St.

Tl'lldHPDOl‘; four days per week.

Financial Secmary—William Burton.

Waterloo St. W.

Cor. and Rec. Secretary-John Tobin.

Dover St.

N0- 13, ROCK ISLAND, ILL

Meet- second Wednesday of the month

at Industrial Home Bldg.

Trade-Shop shut down for invoice.

Financial Secretar_v—Charles E. “'illis,

1105 17th street. Rock Island, Ills.

Cor. and Rec. Secretary-Joe Postle

wait, 314 Fifth street.

NO. 15, HANNIBAL, M0.

Meet! 2nd Thursday of the ~month at

Trades and Labor Assembly Hall.

corner Main and Broadway.

Financial Secretary-R. B. Leeds. 112%

S. Main St.

N0. 18, BUFFALO, N. Y.

Meets second Monday oi! the month at

Council Hall. Ellicott and Huron St.

Tlldhshtlt down.

Financial Secretary-Ferd. J. Roesser.

730 Sycamore St.

Cor. and Rec. Secretary-Chas.

linghoi't, Sr., 45 Charlotte Ave.

Ber

Buape-ded-Wm. Weber, 4330.

'l'rudkshut down.

Financial secretary-Albert Kenneweg',

1419 Poplar St.

Can and Rec. Secretary—Walter Eek

?)rt, 1306 Sigel St., N. 5., Pittsburg',

a.

N0. 22, ATLANTA, GA,

Meets fourth Tuesday 0! the month at.

145 Kirkwood Ave.

(Jag-1115.8 Dep0llted—M. S. Burroughs, H.

Casrdsns Granted—M. S. Burroughs, '1‘.

l .

NO- 10. N. S- PI'I‘TSDURG, PA.

Meet: fourth Tuesda oi! the month at

Cain's hall, West iamond St., N. S.

Pittsburg.

Cards Granted-Joe Hunt, T. 2287.

Ofllcer; Elected—Presldent, H. C'. Peel

er; vice-president, H. A. Rogers; cor

responding and recording secretary.

J. J. Kerlin; financial secretary, J. J.

Kerlin; treasurer, H. ‘A. Rog-ers;

guard, Samuel Berger; trustees,

C. Peeler, J. J. Kerlin and A. G.

Byrd: shop committee, A. L. Head

ington, J. J. Kerlin and H. C. Peeler.

Trade—Shut down.

Fl'nauclal and Cor. Secretary-J'0e Ker

lin, 102 Weddell St.

N0. 23. PIQUA, OHIO.

Meets fourth Sunday of the month at

Carpenter's Hall.

Cor. and Fin. Secretary-Harry Maul-er,

320 Wood St.

N0, M, AURORA, ILL.

Meetn first Frlday of the month at Dil

lenburg hall~

Brehm. H.(‘nrdx Deposlted—J. ‘V.

248; Wm. Brown, T. 3861.

Card- Granted—-VVm. Brown, 11., 3361.

'l‘rade—Sh0p shut down.

Financial Secretary-S. Marzucke, 471

Woodlawn Ave.

Cor. and Rec. Secretary-William

Linders, 311 Simrrs St. -

NO. 25, CINCINNATI, 0.

Meet: 1st and 3d Friday of the month

at Workmans hall.

Oillcern Elected-President, Wm. Tre

pohl; vice-president, Ralfm Fiscus;

corresponding and recar lng' secre

tary, Wm. F. Egan; financial secre

tary. G. L. Budd; treasurer. John

Bueltel; zuard, \Vm. Rastator; editor.

Fred Kuester: trustees, Frank

Rousch and Charles Parker: shop

committee (Monitor) Wm. Kercher

J. J. Banahaw, G. L. Budd, Goodwill

H. Schuering'. J. Uphonse F. Hoelcher,

(Bardes) Wm. F. Egan, J. Bueltel.

'l‘rnd1—-Shut down.

Financial Secretary-G. L. Budd. 1401

State Ave.

Cor. and Rec. Secretary-Wm. F. Egan.

114 W. 11th St., Newport, Ky.

Remarkn-Monitor shut down.

Nol 27, DAYTON, OHIO.

Meet- second Tuesday of the month

at Red Oakes Hall, cor. St. Paul

Ave. and Richard St.

Inltlnted—.lohn X’. Tobias. 4963.

Granted—-Dan Roberts, B. H.,
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“Trade–Shut down to invoice.

Financial Secretary-John Suter, 161

Milton St.

Cor. and Rec. Secretary—Eugene Nill,

529 Jackson St.

NO. 28, DOVER, N. J.

Meets second and fourth Thursdays of

the month Odd Fellows' Hall

Initiated—Lawrence Kelly, 4964.

-Officers Elected—President, Frank Ha

zelton; vice-president, Theo. Drake;

corresponding and recording secre

tary, Thos. Tweedy; financial secre

tary, Grant Swazev; treasurer, John

Glukh; editor, Robert Parker; trus

tees, Geo. Lessing (3 years), Fred

Ward (2 years); delegates, Harry

Dehler to A. F. U. of New York.

"Trade—Fair; busy on patterns.

Financial Secretary—Grant Swazey, 145

Pequannoc St., Dover, N. J.

Cor. and Rec. Secretary—Thomas

Tweedy, Central Ave., Dover, N. J.

No. 29. CLEVELAND, OHIO.

Meets second Friday of the month at

Arch Hall.

"Suspended—Louis Houser, 4298.

-officers Eleeted—President, Emett Ken

nedy; vice-president, Frank Knerem;

corresponding and recording secre

tary, John Asplan: financial secre

tary, Arthur T. O'Hara; , treasurer,

George Troutman: guard, Albert Cin

adr; statistician, John Sullivan; trus

tees. William Harding, John Zipfel,

Nick Bredal.

Trade-Finishing for invoicing.

Financial Secretary—Arthur T. O'Hara,

26.61 E 69th St.

Cor. and Rec. Secretary—John Asplan,

cor. Longfellow Ave. and Ashland Rd.

NO. 34, ST. LOUIS, MO.

(Steel Range Workers)

Meets second and fourth Thursday of

the month at Seventeenth and Cass;

also second and fourth Tuesday at

Eighteenth and Lv n ch

Cards Granted—A. Vierling, H. 1843.;

M. E. Boldry, T. 3498.

officers Elected—President, Wm. J. Har

low; vice-president, Jas. Walsh; cor

responding and recording secretary,

E. B. Gaskill; financial secretary,

Geo. A. Roth; treasurer, Claude Bry

ant; sergeant-at-arms, statistician

and editor, E. W. Kaiser; trustees,

Wm. J. Harlow, E. Carmody, J. Clear;

delegates M. T. C., E. B. Gaskill, Wm.

J. Harlow; C. T. L. W., Aug. Bringer,

J. Walsh.

*Trade–Slow.

financial secretary-Geo A. Roth, 5933

Cote Brilliante Ave.

Cor. and Rec. Secretary-E. B. Gaskill.

5329 Labadie Ave.

No. 35, HAMILTON, ONT.

Meets–First Monday of the month at

. & Hall.

... and Fin. Secretary–Thos.... Rec.*Cor 35 Tisdale St

Bevers,

NO. 37, GENEVA, N. Y.

Meets first Thursday of the month at

Federation of Labor hall.

Financial secretary—F. E. Ralston, 73
Andis avenue,

Cor. and Rec. Secretary—Thos. Culli

nan, 28 Middle St.

NO. 38, PEORIA, ILL.

Meets third Friday of the month at 128

N. Washington St.

Cards Granted—Chas. Carroll, H. 1180.

Trade–Shut down.

Financial Secretar-Arnold Simon, 1009

E. Republic St.

Cor. and Rec. Secretary-Frank Tren

ton, 111 Widenham St.

NO. 39, ROCHESTER, N. Y.

Meets second and fourth Wednesday of

the month at 42 Exchange St.

Cards Granted—Geo. Warnicke, T. 3907.

officers Elected—President, H. Schroll;

Vice-president, J. Blum; correspond

ing and recording secretary, O. Heib

er; financial secretary, F. M. Hery;

guard, J. Moriarity; trustee, P.

Lahges.

Trade—Co-op, Sil's & Galusha's shut

down.

Financial Secretary-F. M. Henry, 145

Masseth St.

Cor. and Rec. Secretary-Oscar C. Hel.

ber, 7.45 Maple St., rear.

NO. 40, TAUNTON, MASS.

Meets—Second Wednesday of the

month at Forrester's Hall.

Cards Deposited—Wm. J. Roberts, T.

137.

Trade–All shops shut down indefi

nitely.

Financial Secretary-E. F. Leonard, 1

West Water St.

NO. 41, WATERTOWN, MASS.

Meets fourth Thursdays of the month

at G. A. R. Hall.

Cards Granted—Wm. J. Roberts, T. 137.

Officers Elected—President, Geo. Rus

sell; vice-president, Melvine Patter

son; corresponding and recording sec

retary, Thomas Timmins; financial

secretary, Wm. F. Hughes; treasurer,

Fred Wright; guard, Harry Mosman.

Trade—Shop shut down Dec. 22d, start

up Jan. 4th.

Financial Secretary—Wm. F. Hughes,

28 French St., Watertown, Mass.

Cor. and Rec. Secretary—Thomas Tim

mins, 278 Newtonville Ave., Newton

Ville, Mass.

No. 42, READING, PA.

Meets third Wednesday of the month

at Clinton House, Front and Wash

in orton Sts.

Trade—Shut down.

Financial Secretary–Harry A. Dillon,

R. F. D. No. 1,

Cor. and Rec. Secretary – Elwood

Weidner, 43 So. Second St.
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No. 43, INDIANAPOLIs, IND.

Meets second Tuesdays of the month at

Keller's Hall, 225 E. Washington St.

Cards Deposited—C. Weber, B. H. 4628;

Oswald Weber, B. H. 1266; A. Lan

caster, B. H. 2864.

ce: Granted–Harry Miller, B. H.

Suspended—Geo. Thomas, 3754.

Officers Elected—President, Louis Kru

ger; vice-president, Herman Zeabert;

correspondin and recording secre

tary, Fred Ellerman; financial secre

tary, Wm. J. Breen; treasurer, Oswald

Weber.

Trade—Shops shut down.

Financial Secretary-Wm. J. Breen,

2112 Brookside Ave.

Cor. and Rec. Secretary-Fred Eller

man, 1252 Brookside Ave.

No. 45, PITTSTON, PA.

Meets—Last Friday of the month at

C. L. W. Hall.

Financial Secretary—George Davis, 308

Philadelphia Ave.

Cor. and Rec. Secretary–Albert West,

160 Vine St.

NO. 46, ROYERSFORD, PA.

Meets first and third Fridays of the

month at Kulps Hall.

Officers Elected—President, Harry Bain

bridge; vice-president, Willis Carter;

corresponding and recording secre

tary, Howard Kline; financial secre

tary, P. J. O’Brien; treasurer, Ralph

Ullman; guard, James Kline; ser

geant-at-arms, Linwood Bertolet; ed

itor, Warren Kirkpatrick; trustees,

H. Oberholtzer, M. Ullman, W. Landis;

shop committee, W. Landis chairman

of Buckwalter's, M. Dorsam of Floyd

& Wells.

Trade—Shops shut down.

Financial Secretary–P. J. O'Brien, 346

Arch St., Spring City, Pa.

Cor. and Rec. Secretary – Howard

Kline. 245 Green St., Royersford, Pa.

NO. 51, NEWARK, N. J.

Meets the third Thursday of the month

at Renner's Hall, 209 Ferry St.

Cards Deposited—Stanley Melwas, B. H.

4304; A. Reichenberger, B. H. 4250;

A. Reichenberger, T. 4250.

Cards Granted—A. Reichenberger, T.

4250.

Trade-Fair.

Financial Secretary-Wm. Gilbert, 43

Hensler St.

Cor. and Rec. Secretary-Wm. Walker,

Ferry St.

NO. 53, SALEM, OHIO.

Meets fourth Wednesday of the month

at W. Finley's home.

Officers Elected—Shop Committee: W.

Finley.

Trade—No good.

Financial Secretary—James Scullion,

129 Perry St.

Cor. and Rec. Secretary-J. C. Kerr,

117 South Rose St.

Remarks—No meeting this month.

NO. 54, FLORENCE, ALA.

Meets first and third Wednesday of

the month, I. O. O. F. hall.

Cor. and Financial Secretary—Robert

M. Beals, 2500 Thirtieth Ave. Birm

ingham. Ala.

NO. 55, PORT CHESTER, N. Y.

Meets second and fourth Thursdays of

the month at Rohn’s Hall, 42 North

Water St., East Port Chester, Conn.

Officers Elected—President, John Gack

stetter; vice-president, Joe Marcelli;

corresponding and recording secre

tary, arry Hickey; financial secre

tary, Wm. Flaherty; treasurer, Geo.

Hamza; guard, Joe Matula; trustees.

Peterson, Frolo and Truie; shop com

mittee, Wm. Flaherty, Bob Flaherty

and Steve Timcak.

Trade—Shut down for inventory.

Financial Secretary—Wm. Flaherty, 359

Willett Ave., Rochester, N. Y.

Cor. and Rec. Secretary—Harry Hickey.

Riverdale Ave., Port Chester, N. Y.

NO. 56, SOUTH PITTSBURG, TENN.

Meets first and third Thursdays of the

month at Iron Moulders Hall.

ce: Granted—Harry Martin, B. H.

432

Officers Elected—President, Dan Den

ton; corresponding and recording sec

retary, Walter Johnston; financial

secretary, J. A. Layne; treasurer, Dan

Denton; shop committee, Jim Thomas.

Dan Denton, J. A. Layne.

Trade—Shut down.

Financial Secretary-J. A. Layne,

Pittsburg, Tenn.

Cor. and Rec. Secretary-Walter John

ston, So. Pittsburg, Tenn.

So.

No. 57, KOKOMO, IND.

Meets second and fourth Wednesdays

of the month, at Labor Hall, N.

Main St.

Cards Granted—Ed. Cramer, B. H. 1279.

Trade–Dull in all departments.

Financial Secretary-Chas. L. Huell

mann, 1202 N. Webster St.

Cor. and Rec. Secretary-G. C. Gowdy,

934 E. Jefferson St.

Remarks—Shop shut down Dec. 23d for

the holidays and may possibly start

Jan. 4th; prospects not very good at

present.

No. 58, ROME, GA.

Meets second and fourth Wednesday

# each month at Central Labor

all.

Cards Deposited—M. L. Burroughs, 3158.

Officers Elected—President, Ed. Fulton:

vice-president, B. C. Norvell; corre

sponding and recording secretary, T.

L. May; financial secretary, -

Brooks; treasurer, L. P. Goodner:

guard, L. B. Millicar; , sergeant-at

arms, W. H. Thacker; statistician, B.
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C. Norvell; editor, J. E. Whitenberg;

trustees, B. C. Norvell. Walt. Sherer,

Ed. Fulton: delegates to C. L. U.,

R. C. Brooks, B. C. Norvell, W. A.

Clinton. Ed. Fulton; shop commit

tee (Bowen), W. A. Clinton. W. H.

Thacker, (L P. Gardner). Walt.

Sherer, (Hank's) Ed. Fulton, Lee

Brockman, J. E‘. Whitenberg', (Son.

Co-op.) S. B. Lane, L B. Millican, T.

L. May.

'l‘radhThree days per week.

Financial Secrflary—R. 0. Brooks, 20

Stephens St.:

Cor. and Rec. Secretary-T. L. May, 10

Stephens St.

N0, 64, COLUMBUS, OHIO,

Ileeta second and fourth Thursday; of

the month at Federation of Labor

Hall, No. 4, 121% E. Town St.

Riga Sec.—Chas, Emerich, 722 S. Third

Cor. and Rec. Secretary-Henry W.

Geshwilrn, 717 S. 17th St.

NO. 07, TOLEDO, OHIO.

lleeta first and third Wednesdays of

the month at Swiss Hall. 410 Mon

roe St.

Financial Secretary-John Miller, Jr.,

2126 Detroit Ave.

Cor- and Rec. Secretary-Joseph Sack

ta, 1141 Indiana Ave.

I0. es, DAIVILLE, PA.

Meets second Wednesday of each month

in K. of P. Hall.

'I‘rndHSlack; two days a week.

Financial Secretary-Joseph i-i. Sher

good, 123 up Mulberry St., Danvllle.

a.

Our. and Rec. Secretary-Charles Sci“.

505 Railroad st., Danvllle, Pa.

N0. 69, ST. CHARLES, ILL.

Meets first Monday of the month at

Thor Club Hall.

Ofllt'er- Elected-President, Ole Han

son; vice-president. Phil Cappert;

corresponding and recording secre

tary, Frank Gai’tney; financial secre

tary, Lewis Boyer; treasurer, Frank

Michaela; guard, C. S. Brown.

Trade-Slow; three and four days per

week.

Financial Secretary-Lewis

GenevaI 11]., Box 300.

Cor. and Rec. Secretary-Frank Gafl

ney. 508 West Third St.

Remarka—We had a smoker after our

last meeting which was a grand suc

cess.

N0. 72, STEEL RANGE WORKERS,

BELLEVILLE. ILL.

lleeta second and fourth Fridays of

the month at, Adler‘s Hall, cor. Race

and First Sts.

Card" Granted-—-Otto Lindow, B. H. 3120

Financial Secretary—W. J. Wagner.

fizllre Washington Theatre, Belleville,

Cor. and Rec. Secretary-Chas. Werle.

421 East A St.

Boyer,

N0. 74. KALAMAZOO, MICH

lleeta first Friday of month at mem

bers’ homes.

Tradkclosed down.

Financial secretary—John Lillie, 125

Parsons St.

Cor. and Rec. Secretary-Chas. \'augle,.

427 Jasper St.

NO. 75, IRON'I‘ON, OHIO.

Meets first Wednesday oi.’ the month at

Swelckarts Hall.

Card. Granted—Albert Baker,~ B. Ba

2111.

Oflleera Elected-President, Hugh Me

hafi‘ey; vice-president, Albert Horn;

corresponding and recording secre

tary, Fran-k Llntner; financial score-

tary, F. J. McElwain; treasurer, Au

gust Jacobs; guard, Thomas Dolan;

editor, Skip Eisele; shop committee,

Hugh Mehai'tey, Edward Knox. Jo

seph Walters.

TPiIdHPOOI‘.

Financial Secretary-F. J. McElwain,

332 South 9th St.

Cor. and Rec. Secretary-Frank Lint

ner, 367 S0. 6th St.

N0, 86, ST. LOUIS, MO.

lect- second and fourth Wednesday oi."

the month at C. T. L. U. hail, 2228

Olive St.

Cards Depoaited—Fred Schuerman, '1'..

3884; Geo. Lawler, T. 3451; Joe Weds-

meler, B. H. 4800; Geo. Tlmm. B. H.

4361; John Dieckman, B. H. 3398; Jas

Sprunk, B. H. 935; Frank Geiger, B.

H. 3473; Joe Banner, B. H. 4795: Joe

gefiritz, ‘H. 4486; Mathias Sachler H

Cards Granted-Geo. Maus, B. H. 3471;

Fred Schuerman. B. H. 3884; Geo.

Lawler. B. H. 3451; Fred Froeschnen.

B. H. 3991; Fred Steiner, B. H. 3393;.

Geo. Merkel, B. H. 1711; Herman Mil

ler, B. H. 4336: Pete Klein, B. H.

4396; Geo. Woli't, B. H. 3892; Lester

W.underlick. B. H. 4860; Hy Ossen~

beck, B. H. 4165; J’. Deickman, B. H.

3398; Mathias Lachler. H. 502; Theo»

Froeschner. B. H. 4859: Joe Bannen.

H. 4795; Joe Murphy, B. H. 4484.

Suapended—-Al. Selby, 942; Gustave, Ru

dolph, 4040; Hy Behrens, 1681; Conrad!

Job. 4039; Emil Juengle. 961.

Oflieera Elected-President, Fred Adler;

vice-president, Aug. Swanland; cor-7

responding and recording secretary,_

Chas. ‘Deitz; financial secretary, Her

man Mueller; treasurer, A1 Buhl; ser

geant-at-arms. Wm. Deitz; editor,_

Frank Jaeger, Jr.; trustees, August

Swanland, Anthony Geiger, Hy Os

senbeck; delegates to C. '1‘. L. W...

Chas. Deitz, Fred Adler.

Trade-Poor.

Financial Secretary-Herman Mueller.

6107 Alaska Ave.

Cor. and Rec. Secretary-Chas. Diet!

2405A S0. 11th at.

NO. 87, LA CROSSE, \Vll.

Meets every third Thursday of the?

month at members home.

Trnde—Shops shut down.

ltec. and bin, Secretary-Mike 148x56’,

1026 Rose St.
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No. 80, MARSHALLTOWN, IA.

Meets fourth Friday of the month at

#ade Assembly Hall, West Main

t.

*Trade–Shut down.

Financial Secretary- Wallace Calla

dine, 108 N. Seventh Ave.

“Cor. and Rec. Secretary-Joseph Yordy,

614 East Main St.

NO. 91, CINCINNATI, O.

Meets first and third Friday of the

month at 2153 W. Eighth St.

c: Granted—Allen Johnson, B. H.

| J.

"Trade-Poor.

Financial Secretary-George Herbers,

2130 St. Michael St., Cincinnati, Ohio.

Cor. and Rec. Secretary—John Martin,

1013 State Avenue, Cincinnati, Ohio.

NO. 92, MARION, IND.

Meets second and fourth Tuesday of

the month at Trade Council hall, on

Third and Adams Sts.

ce: Granted—Albert Shilling, B. H.

Suspended—Dan Graham, 4965.

Reinstated—Albert Shilling, 4413.

“Officers Elected—President, Fred Clap

per; vice-president, Gilbert Downs;

corresponding and recording secre

tary, Ed Frederick; financial secre

tary, Marion Meyers; treasurer, Fred

Kendall; guard, John Hook; shop

committee, John Hook, Ed. Frederick,

George Campbell.

Trade–Slack; force laid off; shut down.

Financial Secretary–Marion Myers,

3720 S. Boots St. Marion, Ind.

Cor. and Rec. Secretary-Edward

#drick, 3125 S. Boots St., Marion.

Inc.

NO. 94, SPRINGFIELD, MO.

Meets second and fourth Fridays of

the month at Dingeldein's hall, 32.1%

Boonville St., Springfield, Mo.

“Officers Elected—President, J. C. Delo;;

vice-president, E. F. Eggers; corre

sponding and recording secretary, T.

B. Weaver; financial secretary, Wm.

Neal; treasurer, J. A. Wilfred; guard,

F. D. Isom; editor, E. L. Reid; trus

tees, J. C. Delo, J. W. Isom, E. F.

Fggers: shop committee, J. C. Delo,

F. B. Weaver, J. A. Wilfred.

*Trade–Dull.

*Financial Secretary—Wm. Neal, 73.6 Mt.

Vernon St., Springfield Mo.

Cor. and Rec. Secretary–Thos. B. Wea

ver, 1020 Clay St., Springfield, Mo.

NO. 95, TAUNTON, MASS.

Meetings for the month not decided.

•Officers Elected—President, Edward

Lindstrom: Vice-president, Arthur J.

Gagnor; corresponding and recordin

secretary, Chas. D. Babbitt; financia

secretary, Luke Moore; treasurer,

Wallace C. Woodward.

Trade—Not good.

Financial Secretary—Luke

Monroe St., Taunton, Mass.

Cor. and Rec. Secretary—Chas. D. Bab

# 225 Somerset Ave., Taunton,

als.S.

Moore, 5

TELL HIM NOW.

If with pleasure you are viewing any

Work a man is doing,

If you like him or you love him tell

him now;

Don't withhold your approbation till

the parson makes oration

As he lies with snowy lilies o'er his

brow;

For no matter how you shout it, he

won't really care about it,

He won't know how many teardrops

you have shed;

If you think some praise is due him,

now’s the time to slip it to him,

For he can not read his tombstone

When he's dead!

More than fame and more than money

is the comment kind and Sunny

And the hearty, warm approval of

a friend,

For it gives to life a savor and it

makes you Stronger, braver,

And it gives your heart and spirit

to the end.

If he earns your praise, bestow it; if

you like him, let him know it;

Let the words of true encourage

ment be said;

Do not wait till life is over and he's

underneath the clover.

For he can not read his tombstone

when he's dead!

—Selected.

AN IRISH CONDUCTOR.

A street car inspector Was Watch

ing the work of the green Irish con

ductor.

“Here, Foley, how is this?” he said.

“You have ten passengers and only

nine fares are rung up.”

“Is that so?” said Foley. Then, turn

ing to the passengers, he shouted:

“There's wan too many av yez on this

car. Get out of here, wan av yez!"
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Stove Mounters’ International Union.

  

Attached to oven bottom of Cook Stoves and Ranges. and to ash pit 09

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern (Io-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

 

Price List of Supplies.

  

100-page ledger . . . . . . . . . . . . . . . . ..$1.75

05m! Lapel Button is‘szzzzz ‘figs... --. 2:5:
  

  

100-page day book.... .354

Let people know you are a Secretary's order boo .35

'1I:;l'eli18lér8lli'SBr6Ckelp[ book. .' o a 00 . . . . . . . . . . . . . . . . .. .

Umon man’ and what Uni” 7°" lri‘finute Book . . . . . “fink . . . . . . .. .23

be n _ w ; reasurer's Account 00 . . . . . . .. .lo 9 to ear this button Hon. cards, per 100 . . . . . . . . . . . . .. 1.00

Travellng cards, per 100 . . . . . . . . .. .50

Letter heads. per 100 . . . . . . . . . . . . . . .45

Envelopes, per 100 . . . . . . . . . . . . . .. .40

Envelopes (large size), per 100... .55

Labels. per 1,000 . . . . . . . . . . . . . . . .. .40

Statistician blanks, per 1,000.... 1.76

Due books, each... . .03

Dater without pad. .40

Pad . . . . . . . . . . . . . .. .10

Dater and ad..... .60’

\ gisfic-silmille albeg cut . . . . . . . . . . . . ..cia ape utton . . . . . . . . . . . .. .

Blue and white Enamel’ Gow Apprentice due stamps, per 100.. .20

Rlmmed' screw Back, Twenty- Applicatlon blanks . . . . . . . . . . . . ..Free

The above supplies will be sent to

five cents each. Order through local unions, postage or express

charges paid. Remittances should ac

your Local‘: Secretary. company all orders.

Please remit by bank draft. post

offlce or express money order. Do not

send personal checks. 
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1. Detroit, Mich.

Palli-ster Ave.

2.. Evansville, Ind.

Fulton Ave.

8. Qnincy, Ill. Geo. Hageman,

1018 s 9th St.

‘ Belleviile, Ill. Al.

E. Seventh St.

5. South Bend, Ind. A. Anderson, 618

N. St. Peter St.

6. Philadelphia. PI.

2937 Hurley 8!.

‘C. Hamilton, 0hlo.. .Wm. Manifold, ‘24

S. Eleventh St.

0. Richmond, Va.

Taylor St.

Troy, N. Y.

7th Ave.

ll. Pro-lion. Ont.

Harry Terry, 312

H. G. Stute, 1805

Hendricks, 811

Chas. G. Rlotto,

Jas. Deal, 1256

‘0. Gas. Rotherham, 2122

John A. Tobin.

13. Book Island, Ill. Jos. Fostelwait,

314 Fifth st.

l5. Hannibal. M0. R. B. Leeds, 1135‘

S. Main st.

18. Bullalo, N. Y. Charles Berllng

hol'f, 45 Charlotte St.

19. N. 5. Pittsburgh, Pa. Walter Eek

ert, 1306 Sigel St.

22. Atlanta, Ga. J. J, Keriin, 102

\Vaddell.

:23. Piqua, 0. Harry Maurer,

320 “food St.

'24. Aurora, Ill, William Linders, 311

Simms St.

I‘. Cincinnati, 0. Wm. Egan. 114 W.

Eleventh St., Newport. Ky.

27. Dlqlyton, 0. C. E. Nill, 529 Jackson

pt.

23. Dover, N. J. Thos. Tweedy, Cen

tral Ave.

.29. Cleveland. 0. John Asplan, 5718

Cedar Ave.

.34. St. Louis, Mo. (S. R. W.), E. B.

Gasklll, 5329 Labadie St.

35. Hamilton, Ont. Thos. Bevers. 35

Tiisdale St.

‘01. Geneva. N. Y. Thou. Cullinan. 88

Middle 8'.

38. Peoria, lll. Frank Trenton, 111

\Videnham St.

‘39. Rochester, N. Y.. O. C, Heiber, 745

Maple St., rear.

40. Tun-ton, Mun. E, F. Leonard, i

W. Water street.

41.. Waiertown, Mnll. Thomas Tim

mins. 278 Newtonville Ave., New

tonville, Mass.

42. Reading, Pl. Harry Dillion, R. F.

D. No. 1, Reading, Pa.

48. Indianapolis. Ind. Fred G. Eller

man. 1252 Brookslde avenue.

45. Pitt-ton, Pl. Albert West. 160

Vine street.

46. Boyer-ford, Pl- Howard E. Kline.

245 Green St.

51. Newark, N. J. “'m. H. Walker, 231

Ferry St.

53. Salem, Ohio. J. C. Kerr, 117 8.

Rose.

54. Sheffleld, Ala. Robt. M. Beale, R.

F. D. No. 5, Box 89, Florence, Ala

55. Port Chester, N. Y. Harry Hickey,

36 Riverdale ave.

58. South Plttsbnrg, Tenn. Walter

Johnston, South Pittsburg, Tenn.

87. Knkorno. Ind. G. C. Goudy, ,3‘

East Jeflenon St.

58. Home, Ga. '1‘, L. May, 9 Stephens

Street.

64. Colnlnbnn, Ohio. H. W. Geshwilm.

717 S. 17th St.

07. Toledo, Ohio. Joseph Sachta, 1141

Indiana Ave.

88. Dnnville, Pa. Chas. Seitz, 511

Railroad St.

69. St. Charles. 111. Frank Gaflney.

508 W. Third.

1'2. Bellevllle. Ill. 1!. R. W.) Charles

Werle, 421 East A St.

74. Kalamazoo, Mich. Chas.

4 27 Jasper street.

Vaugier,

75. lronton. Ohio. Frank Lintner, 361

S. Sixth St.

86. St. Louil, Mo. Chas. H. Dietz, 2405A

S. 11th St.

87. L- Crone, ‘Vie, Mike Lafser, 102‘

Rose St.

89. Marshnlltown, la. Jos. Yordy, 614

E. Main.

91. Cincinnati, 01110 (S. R. W.) John

Martin, 1013 State Ave.

92. Marion. Ind. Edw. Fredrick, 312!

S. Boots St.

Springfield, M0.

1020 Clay St.

95. Tnunton. Mans. Chas. D. Babbitt,

225 Somerset St.

M. Thos. B. Weaver,
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Executive Board.

General President, W. L. FuNnanBunx, i210 Iefierson Ave. F... Detroit, Mich.

Vice-President, CHAS. SPILKE'R, 1017A Jefferson St, Quincy, Ill.

Vice-President, W. A. Cusron, i9 Harvey St., Rome, Ga.

Vice-President, W. J. HARLOW, 1227 N. 20th St.. St. Louis, Mo.

Vice-President, R. T. PARKE, Box 262, Dover, N. J. -

Secretary-Treasurer, Fun: Gnnsauv, 1210 JeficrsonAve. East. Detroit, Mich. Tel. E. 2610-].

  

Entered as second class matter, December 81, 1904, at the postofice at Detroit, llichim

under the act of Congress of March 8, 1879.

 

DETROIT, MICH., FEBRUARY, 1915.

 

From the Executive Field

 

General President.

After spending the holidays at home

the General President paid a visit to

Local No. 56, South Pittsburg, Tenn..

at the request of officers of that 10

cal. A special meeting was held and

our members advised upon various

matters.

Hamilton, Ohio, was the next stop,

where the agreement between the

Estate Stove Works and the mem

bers of local No. 8 was again taken

up, and, after several conferences.

settled to the satisfaction of both

parties. The settlement eliminates

the "interference clause," which was

the subject of so much discussion in

our last convention and the metal

trades councils throughout the coun

try. From Hamilton to Detroit,

where several days were devoted to

matters that had accumulated during

my absence.

A communication from local No.

34, St. Louis, stating that the men

employed at the Quick Meal shop de

sired a charter was the occasion for

a visit to that city. A conference was

held with the local executive board

for the purpose of arranging an open

meeting for the Quick Meal men. This

meeting was held on the night of

February 2, and was voted a success

by all present. Songs. dances, reci

tations and music by local talent were
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added to the lunch, and after light re

freshments, in a manner that caused

the evening to pass quickly.

For the benefit of the German

speaking element there were rendered

German songs and recitatlons that

were thonoughly ‘enjoyed, by those

who did not understand the language.

The address of the General Presi

dent was ably interpreted by one of

the German-speaking members.

The names of the officers of the new

local will be published at an early

date.

This new addition will make three

locals for St. Louis, and if the plans

of the oflicers are put into execution

the time is not far distant when St.

Louis will be recognized. by the or

ganization generally as one of the

most progressive cities on our roster.

To our members everywhere I wish

to say that NOW is the time to show

your loyalty to our organization. It

is easy to be a good union man when

everything comes your way, but the

man who really amounts to some

thing, who truly advances the inter

ests of the union, who surely proves

himself a TRUE union man. is the

man who does his duty in the face of

adversity, who cleaves to the union

in fair weather and foul, who cannot

be shaken from his purpose of ad

vancing the interests of his fellow

man.

Business seems to show a slight

improvement over last month.

Fraternally,

W. L. FUN'DERBURK,

General President.

SECRETARY WILSON ON MEDIA

TION AND CONCILIATION.

 

The annual report of Secretary Wil

son, of the Department of Labor, re

views at length the year's work in

the various branches of the depart

ment. 0f the mediation and concilia

tion work the report says:

“Primarily the Department of Labor

must conserve in industrial disputes

the interests of the wage-earners of‘

the United States. Such is its duty

under the law of its creation, the first.

section of which charges it with re

sponsibility for their general welfare,

while the eighth makes this respon

sibility specific as to labor disputes

And those interests are exceptional‘.

in their magnitude. Not only do wage

earners constitute in number more

than a third of our total population,

but in financial respects also their ag

gregate interests are vast, It is doubt

ful if any vocational interests repre

sented in our government system ex

ceed in volume of public importance

those of the wage-earners of the

United States.

"But though the Department of‘

Labor represents primarily the wage-7

earning interests in labor disputes.

its ideal is to make its representatiom

similar in character to that of the De

partment of State, which, while rep

resenting the interests of this coun

try in disputes between it and other

countries, does so with fairness to

ward all countries.

"It should be understood, therefore,

that mediation does not mean arbitra

tion, compulsory or otherwise. Nor is

it in any oher sense a judicial func

tion. The function is one of negotia~

tion. - Neither the secretary nor com

missioners of conciliation whom he‘

appoints are arbitrators. Though:

they may propose arbitration when.

circumstances seem to call for it, they

do not themselves act as arbitrators;

and it is contrary to the policy of the

Department of Labor for them to’

do so.

“What the commissioners of con-.

ciliation seek to do is to. bring em

ployer and employe together, so that

they may work out their difl’erences

between themselves peaceably and‘

amicably, as business men with legiti~

mate diiferences to adjust. When

commissioners fail in that way to get

employe and employer together med-

iation is resorted to.

“When the department is unable,

whether through commissioners of

conciliation or otherwise, to get the

parties to meet and work out their

own problems, or to agree upon an ad

justment by the way of mediatorial‘

negotiation, or adopt arbitration bp
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arbitrators of their own choosing, then

there is nothing further the depart

ment can do than to give to the pub

lic the information necessary to en

able it to pass a fair judgment upon

the merits of the dispute.

"it will be seen, therefore, that

the qualifications of commissioners of

‘conciliation are not at all judicial, and

that criticisms of their having or hav

ing had partisan affiliations are based

upon a misapprehension of the duty

the statute has imposed upon them

and upon this department. It is not

a reasonable objection to a commis

sioner of conciliation that he belongs

to 3. ‘workers’ organization, nor that

he belongs to an employers’ organi

zation, His important qualifications

are not ignorance of or indifference to

the interests of either party or both,

but tact, fairness and good feeling in

negotiations, in addition to compe

tency with reference to technical as

pects of the matters in dispute. Those

qualifications among persons having

:no affiliations with either side are too

rare for the practical purposes of

mediation and conciliation.

"It is, then, the policy of the De

partment of Labor, and has been its

custom, to appoint in important cases

two or more commissioners of con_

ciliation of the kind just described,

so that the secretary may be into]

ligently advised oi.’ the merits of the

dispute from all angles on both sides.

"This was done in the case of the

Colorado coal strike, one of the com

issioners in that case being, as al

ready stated, a miner, whose labor at

flliations pointed to possible sympathy

with the strikers. the other being a

mine operator, whose business affilia

xions pointed possibly to sympathy

with the mine operators. But both

were fair minded, as well as techni

cally competent men. Their joint rec

ommendation, approved by the depart

ment and the president and accepted

by the strikers, is confidently sub

mitted as evidence of the good faith

of the department commissioners of

-conciliation and of the wisdom of its

general policy in mediation and con

ciliation work. '

"Although the department seldom

offers mediation in labor disputes un

‘less solicited to do so, and although

\this is regarded as- the wiser policy

at present, yet the statute empowers

the secretary to act ‘whenever, in his

judgment, the interests of industrial

peace may require it to be done,’ and

conditions are conceivable in which it

would be advisable for the department

to offer its good offices, though neither

party requested or desired it.

"In the case, for instance, of a strike

of such bitterness as to inspire both

sides with a determination‘ to fight

to the bitter end, and of such magni

tude as to prejudice other industrial

interests or to disturb the public at

large, it would doubtless be the duty

of the Department of Labor to inter

vene."

SHALL HuMANs LAWS BE sus

PENDED FOR BUSINESS?

 

The right to suspend laws was one

of the claims of the Stuart despots.

England settled that claim by cutting

off the head which conceived the idea.

Now arises a modern descendant of

that school of politics. His applica

tion is slightly modified to suit mod

ern political machinery, but his pur

pose is equally pernicious, -He would

merely head a raid against the laws

enacted for the protection of human

life and health in order that manu

facturers may be enabled to fill orders

for business from Europe in this time

of trouble.

Governor Walsh, of Massachussets,

naively proposes that the legislature

pass an emergency law suspending

temporarily sections of the state la

bor regulations in order that produc

tion may keep pace with enormously

increased orders from Europe. To this

end he proposes to “suspend" the

child labor law, the law relating to

overtime and the fifty-four hours a.

week limitation for women and chil

dren. In order to get “business” he

proposes to “suspend" the standards

of modern civilization and the en

lightened conscience of the common

wealth. He proposes to suspend ap

preciation oi’ the value of human life,

to suspend understanding of the ef

fects of fatigue upon the human body

and mind, to suspend the conviction

that the most foolish, spendthritt pol

icy a nation can pursue is to subor

dinate human welfare to any consider

ation. Nor will "temporarily" redeem
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the proposal. Can this modern advo

cate of suspension likewise suspend

the injury to growing children by de

nying them the right to free, healthy

growth and development? Can he

suspend the corroding sense of in

justice to those who must look back

to formative years spent in factory

work and bitterly think, It might have

been?

We live but a few brief years and

we cannot afford to suspend our

rights or opportunities for a. single in

stant. '

Let Governor Walsh advise the

manufacturers to take advantage of

this u n p r e c e d on t e d opportunity

through more efficient management.

Let them operate their mills longer

by employing two or three shifts

thus they can make up for the long

period of idleness to a. greater num

ber of people,

Governor Walsh must learn the fun

damental lesson of statesmanshlp.

When he desires to build up business

and to bring about real prosperity, his

method must not be at the expense of

the health, the development, the lives

of the working people. What shall it

profit the state to make deliveries of

products and to weaken and waste the

productive power of the people?

The working people will refuse to be

the sacrifice to any prosperity-mush

room or permanent. They will refuse

to permit the suspension of their

rights-American Federationist.

 

WAGES REDUCED BY JUDGE.

 

Sydney, New South Wales-Justice

Heydon, of the court of industrial ar

bitration, has suspended wage in

creases recently awarded railroad

workers, and trade unionsts now de

clare “Wage boards which kept wages

down in prosperous times, ought to

be able to keep them up when times

are bad."

The application for a suspension of

rates was made by the chief commis

sioner for railways and tramways as

a result of a. hint previously made by

Justice Heydon that this could be

done because of present industrial

conditions. The interested unions

were represented by a strong corps

of attorneys, who entered vigorous

protest against the proposal and who

declared the drought that has prevail

ed throughout the country, and not

the European war was responsible

for depressions. The unions’ attor

neys insisted that another factor was

the possibility that railroads were

constructed or being constructed in

places where they were not paying,

and that ii’ decreases were to be made

in connection with the development of

the country, the men should not be

called upon to bear-the loss.

The court refused to accept this

viewpoint, and said he could not be

called upon to criticise the govern

ment on its policy of building rail

roads.

After the court listened to argu

ments by attorneys representing the

workers. the railroads and the gov

ernment's railroad department, the

request for a suspension was compiled

with.

COMPENSATION LAW EXTENDED.

 

Columbus, Ohio.—The state indus‘

trial commission has made the follow

ing interesting rulings in cases where

workers are entitled to relief under

the compensation law:

When bitten by a dog while in the

course of employment. After quitting

regular work and injured while on way

to naymaster's desk to draw money.

Foremen while on duty shot by a dis

charged employs. Common-law wife

is entitled to compensation in case oi’

death of her common-law husband.

Apoplexy, superinduced by over-exer

tion. is cause for compensation. Quit

ting work a minute before time to

change clothes and playfully injured

by a fellow workman. Assaulted and

killed by another while in course of ‘

employment. Death from another

cause does not abate a claim for com

pensation for previous injury. A

night watchman killed immediately on

his arrival on the premises of his em

ployers Heat prostratlon while in the

course of employment is an injury

which is compensatible.
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Danbury Hatte rs’ Case.

 

After eleven years’ judicial contest,

the Supreme Court of the United

States has handed down a decision

against members of the United Hat

ters’ organization, and in favor of the

D. E. Loewe company, of Danbury.

Conn., as a result of a strike and boy

cott started against this firm in 1902.

Damages to the amount or $80,000

were asked by the firm, who, under

the Sherman anti-trust law, were

awarded treble the amount, or a total

of $252,000, the additional amount

being allowed for court costs and fees.

The homes of 186 union men have,

during the pending of the suit, been

attached to secure the damages

awarded by the court, and will no

doubt be disposed of in order to sat

ist'y their judgment.

When the batters became financi

ally unable to bear the expense of

defending the case in carrying it to

the highest court, the American Fed

eration of Labor pledged financial sup

port and contested the case to the

finish.

At a recent meeting of the execu

tive council of the A. F. of L., the

judgment was considered, and the con

clusion reached that the Federation

“has neither the means nor the au

thority [0 pay the award or the dam

ages in whole or part."

The decision will no doubt create

hardships on the men whose homes

have been levied on, and it is a duty

of everyone in the labor movement

owes the batters to rally to their sup

port and assist them in bearing their

burden. as they were fighting for a

principle that was right and to estab

lish conditions that would enable them

to secure better wages.

One result oi! this case has been the

passage or the Clayton anti-trust bill,

which provides that labor organiza

tions hall not be classed as combina

tions or conspiracies in restraint 0t

trade under the anti-trust laws, and

it will not be possible for any similar

suit to be brought.

Let everyone in the labor move

ment rally to their assistance and

support, and see that their homes are

not taken from them, as they are

worthy oi all assistance that can be

given them.

 

NOTES.

a

Not much change has been noted

in trade conditions as a whole during

the past month, although a number of

locals report shops resuming opera

tions after the annual shut-down for

inventory, but trade is reported as

slow.
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Death benefits paid during the past,

month: John Fasching, Local No. 86.

St. Louis; cause of death, tuberculosis,

R

Local No. 2, Evansville, Ind., reports

that ticket No. 1,761, sent to Local

Nov 72. Bellcville, llL, won the stove

rafflcd by the Evansville local.

A charter has been issued for a

new local at ‘St. Louis, Mo, to be

known as Local No. 96. The new

local will he composed of former

members of Local No. 34, who are

employed in the Quick Meal shop in

that city, it being conceded that better

results could‘ be obtained by these

members working under a separate

charter. this being agreed to at the

time the shop was organized.

TUBERCULOSIS AND THE WORK

INGMAN.

 

When one single disease, tubercu

losis. or consumption, causes one-third

of all deaths among workingmen be

tween 15 and 45, and in'certain dusty

trades as high as one-half, it seems

time that organized labor aroused it

self from its apathy and proceeded to

do something to down this plague.

The original purpose of the labor

union and its predecessor, the trade

guild, was protection from outside op

pression and an endeavor, through

collective bargaining. to lessen the

grip of the employer upon the work

ingmau. While a few unions. here

and there. have recognized that there

were deadly enemies within as well as

without the union most of the 2.000,

000 and more men and women in the

ranks of organized labor never recog

nlzed tuberculosis as such a too.

It is true that increased wages and

improved working conditions have a.

vital effect upon the home life, and

thus re-act favorably in the control

of tuberculosis. It is also true that.

within the unions themselves. educa

tion and adequate care for every man

or woman threatened with or attacked

by this disease is needed. Eight-hour

days, maximum wages and sanitary

shops will not of themselves control

the spread of tuberculosis. Until the

individual workingman is taught such

lessons as not to spit promiscuously

about the shop, to sleep with his win

dows open, and to guard himself and

his children by care of his body

against the entrance of infection, con

sumption will continue to be unduly

prevalent in the ranks of labor. Until

opportunity is afforded for every man

who thinks he has tuberculosis to get

an examination free or at a price with

in reach of his means. and until hos

pital and sanatorium facilities are ad

equate to care for every afflicted case,

the death rate from this disease will

continue to be abnormally high.

Right here the labor unions can

fight the enemy within their ranks.

This article and succeeding ones will

offer some suggestions as to methods.

The first suggestion is to study the

problem in your own ranks. Find out

about tuberculosis in your trade and

in your own individual shop. For

example. ask these three questions of

yourself or your fellow workers and

see what answers you get: (1) How

many deaths from tuberculosis and

from all other causes were there in

your shop during the past year 1914?

(2) How many members of your union

are now on the sick list as a result of

tuberculosis? (3) What peculiar trade

or shop conditions, so far as you know,

tend to predispose members of your

union to tuberculosis’! Note such

things as dust, gases, fumes, dark

rooms, bad ventilation. etc.

These questions will readily sug

gest others. By answering them you

will get some appreciation of the tu

berculosis problem as it relates to

you.

TELL THIS TO THE NON-UNION

MAN.

 

li a non-union man should apply

for an increase of wages to his lore~

man, or if he should go to the office

and apply to the superintendent. what

consideration would be given him?

Any man who has had that experi

ence knows well the answer; but for

the benefit of those who have not we

will state it here. It is this: “We

cannot pay any more for that class of

work you are on."
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Then it behooves our non-union

friend to either accept what the em

ployer wishes to give him or quit.

The boss tells him what his labor is

worth. His labor is his own. but he

has no voice in making a price to sell

it.

With the union man how different!

The union men decide what their

wages must be; they decide the num

ber of hours they will work; they de

cide the conditions under which they

will work, and it is only right and just

that they should.

When you meet a non-union friend,

tell him of the union's successful ef

forts in reducing the workday. Are

these efforts not sufiicient excuse for

our existence? Show your friend how

the workers’ organization secured our

free school system and free school

'books; how we have raised wages and

established a vast chain of benefits;

how we have forced employers to safe

guard life and limb; how shop con

ditions are better by workers standing

together and protecting from black

listing the fellows who “go to the

front."

Show him how labor unions spent

their dollars to secure labor laws that

benefit union and non-union men alike.

Show him how unions were the first to

take up the fight for direct legislation

against child labor and scores of other

reforms. And, more than all these

combined, show him the effect of

unionism on the character of man—

how it develops independence and

manhood-how it equips man to as

sert himself instead of standing,

oowed and servile, with cap in hand.

before his employer.

Tell him of all the gains that have

been made within the past fifty years.

Before that time men were denied the

right to organize. Laws declared that

three organized workers constituted a

conspiracy. But despite these ob

stacles men united. They formed de

bating societies and established small

labor papers. Slowly. and one at a

time, they toppled over old ideas.

maintained by lawmakers. professors,

economists and students. Upward they

trooped out of slavery and bondage,

until today they stand more than

2.000.000 strong. with a representative

in the president's cabinet, and with

governors and statesmen proud to say

they once belonged to a trade union.

Tell your non-union friend some of

these things next time he asks what

our movement ever did. An intelligent

answer will make one more active

worker for the cause of labor and

humanity.—Madison Labor News.

THE POWER OF UNIONISM.

 

By Robert Hunter.

 

A few men, weak and helpless as

individuals, can by unity become a

powerful force.

Unionism is the hope,

hope. of the working class.

individuals may go up or down in

our present social system, but the

workers, as a whole. can progress

upward only through the exercise of

unionism.

This is beyond all dispute. yet few

of us have even begun to grasp the

great meaning, the value, or the pow

er of unity.

Millions of men here in America do

not yet dream of the immense finan

cial value to them of unionism.

Less than three million men realize

the power of unity in the shop.

And how few they are compared

with the rest of the workers in Amer

ica! Yet look at what unity has done

for them.

They have the shortest hours, the

highest wages, the best treatment.

They have hope, confidence and re

spect.

They have to an extent emancipat

ed themselves from subjection to in—

dividual oppressors, vile conditions,

low wages, and long hours, and even

they, the most intelligent of the work

ing class do not understand the

full power of unity.

Think what it would mean if every

man, woman and child who toll in this

country should be bound together in

bonds of perfect brotherhood.

Think what they could do in case of

a strike or a lockout or any difference

whatever with the powers that rule

this world.

if they would all unite how quickly

they could bring tyranny to its knees.

Of course the unity must be first of

all and above all the unity of men in

shop, the mills, the mines, and the

factories.

the only
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These workers must stand by each

other, believe in each other, work

with each other and love each other

in the shop, but there must also be

unity when they go to the grocer or

the clothier.

Today union men often spend forty

dollars a month to destroy unionism

where they give one dollar a month

to build up unionism.

The union men of this country, as a

body, spend no less than one billion

five hundred million dollars a year to

purchase the necessities of life.

Every dollar of that immense sum

that is spent for non-union goods is

spent to break down the unions.

When a strike is on, union men all

over the country send their contribu

tions to support the strike.

They do all in their power to sup

port their brother unionist when they

seem to be in trouble, but the little

strike which you aid here or there by

contributions is nothing compared

with the evil your millions of dollars

do in supporting non-union products.

When a unionist spends forty dol

lars a month buying scab products he

is trying with a great big hand to pull

down the unionism which his poor

little dollar of dues to his union is

trying to build up.

When a union man gives a dollar a

month to support his union he is very

proud of himself as a good unionist.

He thinks himself a philanthropist. I

suppose he thinks that that miserable

dollar a month will hold up a power

in] trade union movement.‘ But it

never will so long as he takes his

forty dollars a month into ten-cent

stores and buys the products of prison

and scab labor which is cutting the

very ground from under his union.

Suppose every man of the three mil

lion trade unionists in this country

considered it a crime to buy prison

products or'scab labor products, sup

pose the merchant knew that every

penny of the billion and a half dol

lars spent by these trade unionists

would be spent only for union goods,

what would you see?

Every store in this broad land. pa

trcnized by working men, would have

a big union label over its door. Mer

chants would themselves advertise

the union label and manufacturers

would produce union products and

hire union labor or go bankrupt. It

union men bought right, they would

not have to strike so much.

That, brother, is the power of unity

in the small matter of spending a

week's wage. The buying power of

labor it exercised in unity could solve

many of the problems of labor.

Back of every union fighter, back of

every strike, back of every industrial

battle would be the power of three

million men and the power of a billion

and a half of real dollars spent each

year.

Every dollar spent by union labor

for union goods is money in your own

pocket. Think of that!

HATTERS LOSE CASE IN HIGHEST

COURT.

 

Washington.—The United States

Supreme Court, in a unanimous opin

ion, decided that the union hatters of

Danbury. Conn. must pay $252,000 to

the firm of D. E. Loewe Company, as

the result of a strike ‘and boycott

started again this firm in 1902.

The firm sued for $80,000, and under

the Sherman anti-trust law was

awarded three times this amount. The

additional $12,000 allowed was for at

torneys' fees and other expenses. The

homes of 186 union hatters have been

held under attachment orders for the

past several years, and the judgment

of lower courts is now finally afllrmed.

During the long years of this legal

controversy, the American Federa

tion of Labor has supported the hat

ters in their position that they have

the right to ask friends and sympa

thizers to join with them in withhold

ing patronage from an unfair employ

er.

This position has been indorsed by

the United States Congress by its

passage of the Clayton bill, which pro

vides "nor shall such organizations

(labor unions) or the members there

of, be held or construed to be illegal

combinations or conspiracies in re

straint of trade, under the anti-trust

laws."

Under the Clayton law judges are

prohibited from issuing an injunction

against any person or persons from

withholding their patronage from any

party to a labor dispute, or "from rec
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ommending, advising or persuading

others by peaceful and la“ ful means

so to do."

in urging the passage of the Clay

ton law, the unionists showed the un

limited power possessed by the courts.

through their interpretation cf the

Sherman anti-trust law and the work

ers have insisted that under this in'

terpretation the homes and savings

of toilers were seized as a penalty for

exercising their rights.

The United States Supreme Court

in its decision in the batters’ case has

not only verified these claims, but has

emphasized the wisdom of Congress

in passing a law that will curb the

judiciary in its policy of reading into

the Sherman anti-trust law a mean

ing that was never intended.

HATTERS’ CASE DISCUSSED.

 

EXECUTIVE COUNCIL STATES

POSITION OF A. F. OF L.

 

No Authority or Power to Pay the

Judgment.

 

A. F. of L. Fulfilled Obligation by

Assuming Legal Defense Before the

Courts and Securing Enactment of

Clayton Law and Making Similar

Suits Impossible.

 

Washington.—At the meeting of the

American Federation cf Labor Exe

cutive Council. held in this city, much

time was devoted to a consideration

of the Judgment of the United States

supreme court against the Danbury,

Conn. l‘atters and the Hatters’ union.

Oificers cf the Hatters‘ union were

heard and consultations had with at

torneys for the A. F. of L., who con

ducted the case, while consideration

was given various suggestions by

unionists regarding this matter.

The conclusion reached is as fol

lows:

"The executive council, while feel

ing that a great injustice has been

done the hatters finds that, despite

that fe'eling that the American Fed

eration of Labor has neither the

means nor the authority to pay the

award or the damages, in whole or in

part. The suit was brought by the

Loewe company against the batters;

later, when the United Hatters of

North America were financially un

able to bear the expense of defending

the case in the courts up to and in

cluding the appeals to the highest

courts of our land, the American Fed

eration of Labor pledged itself to

financially aid in the legal procedure.

This pledge, contained in the resolu

tion adopted by the Denver conven

tion oi.’ the A. F. of L, has been fully

performed. The American Federa

tion, by its activities, growing cut of

the necessity as developed in the hat

ters’ case. has secured the enactment

of the labor provisions of the Clayton

anti-trust law, October 15, 1914. This

law precludes the possibility of any

similar suit being brought in the fed

eral courts for the exercise of normal

activities as performed by the batters,

when such activities have been per

formed since the enactment of the

law, and thus the Federation has per

formed its ifull duties to the batters

and to all labor in the premises."

 

FOR OLD AGE PENSIONS.

 

Secretary Rcdfield Declares United

States Should Protect Employes.

In his annual report Secretary Red

field, oi the Department of Commerce,

declares the United States cannot

longer hold off from giving rrotection

in their old age to its faithful em

ployes.

In spite of the occasional loss of

aged emp'oyes, due usually to death

or resignation, says the secretary,

superannuation .still increases, thus

eccentuating the disadvantages of an

impaired service, the discouragement

of a retarded rate of promotion for

young and deserving employes and

the feeling of unrest and perhaps

dread of dismissal by those who are

aware oi’ the fact that the best ser

vice they are able to render does rpt

reach the average standard of tne

younger employes of the same class

and grade.

While superannuation probably ex~

ists, it has been found difficult under

rresent conditions to obtain admis

sions of the actual conditions from
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the higher officials under whom aged

employes serve.

Naturally, so far as may conscien

tlously be done, officials are reluctant

to make any statement which might

lead to the separation from the serv

ice of those who have given the best

years of their lives to the government

and who, if deprived of their income,

would face poverty and want.

In both governmental and commer

cial centers retirement on some sys

tem of pensions for superannuated

employes is becoming more general

ly recognized as both a practical and

profitable movement. That such a

policy can be carried out by the gov

ernment so as to he ultimately a

means of economy seems to have been

demonstrated.

A system of retirement has been

adopted by the leading governments

of Europe. and its growth among

business corporations indicates the

value of the results accruing from

the policy. It is found to affect not

only immediate relief but its benefits

are seen in its influences on the

younger and more active class of em

ployes.

It removes much of the incentive to

seek other employment where the

prospects are brighter; it induces

many to render more nearly the max

imum of service and improves the

esprit de corps when it is known that

the faithful employes may expect to

he cared for after they have become

incapacitated in the service.

SMOOTH RUNNING OF UNIONS IS

INEVITABLE.

 

Although organized labor is the

most comprehensive and constructive

of all social movements, its minor

parts fail, in many instances, to work

with the the smoothness and effective

ness necessary to accomplish greatest

results within the shortest time.

The fault, or reason, for our imper

fect adjustment and consequent fric

tion is common in all new machinery

and organization. The various parts,

of which you and I are units, have not

become perfectly adjusted to the gen

eral purpose of the whole machine.

Considering that the impulse of la

bor organization is directly opposed to

all previous human activity, this tem

porary confusion and wasted effort is

most natural; for the long-fostered

spirit of self-preservation and greed

for material supremacy is not wholly

dead within our class, even though

the opportunities for successful ex

pression have practically vanished.

The closing of opportunities has

driven the working class to organize,

and so hurriedly that the physical or

ganization has not had sufficient time

to altogether change the spirit of in

dividualism to that of fraternal. Con

sequently, the organization establish

ing a comprehensive community of

interest suffers. from within, painful

and debilitating complications, and

will continue to sufi’er so until such

time as we can develop a true spirit

of fraternity.

At this stage of development it is

extremely difficult to find men capable

and willing to bear the burdens of

responsible positions, because there

are but few men advanced to the

point where they can labor honestly,

faithfully, and enthusiastically with

out compensation or appreciation.

This field of labor can only be use

fully filled by the man who fortunately

realizes that his coming on earth was

for a definite purpose, and not merely

to consume or waste.

However, let us proceed diligently,

but patiently. If we look back upon

our tortuous trail we will be inspired

with that hope and confidence so

necessary to our continued advance.

San Diego Labor Leader.

 

THE UNION LABEL.

 

The union label on any article is

evidence that that article was made

in a sanitary shop by skilled, organ

ized workmen. By demanding it you

prove to the world that you stand for:

Living wages.

The shorter work day.

The sanitary workshop.

The right of workers to organize.

Collective bargaining.

Education and enlightenment.

The abolition of the sweat shop,

with is attendant evils.

Prevention of child labor.

The prevention of tuberculosis.
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LOCAL NO. 34. ST. LOUIS, MO.

 

Mr. Editor:——

There has been a great big meeting

predicted for the Quick Meal shop for

the purpose of organizing the shop a

little better and also for those boys to

have a‘ charter and local of their own.

I expect by next week that brothers

visiting St. Louis will have another

local to visit besides No. 34 and No.

86; just what the new number will

be 1 cannot state at present. The

boys at the Quick Meal think they

are pretty well educated in this line

now, as they have been with No. 34

for one year. and we are glad to see

that they take that much interest to

go to the front for themselves. Presi

dent Funderburck arrived here and

was just in time for the Quick Meal

meeting and gave some very valu

able talk to the members which was

stamped on every member's mind. Busi

ness is still about the same as at last

writing at both shops, three to four

days at Maj. Mfg, Co., with all the

help they want; Quick Meal working

six days; more men here than we can

take care of. I see in the January

Journal we have (some fish) editor

in Quincey. I don't blame Mr. Behrens

meyer for getting you home in his

machine as he probably thought you

had worn out your shoes while away

trying to get (some fish) like the one

caught in‘ Quincy, 3 feet, 13 inches

from ear to ear. I hope by the time

the next convention convenes there

will be another freak catch in or near

Quincy; another thing I wish to state

is Bro. Dietz, No. 86, secretary, on his

way to Cincinnati lost his appetite and

could not eat the 28 fish sandwiches

he had and was about to place the

lunch in rack when some fish eater

came along who had also lost part of

his appetite as he had about six bot

ties of beer and three sirloin steaks

under his belt then, but we all thought

he did fairly well when he ate 9%

sandwiches and went over and asked

Geo. Roth and Adler when do we eat?

I was very glad to hear that Bro.

Spilker has the honored position of

deputy. Go to it Charles. old top;

don’t let fish discourage you. Gee,

Asplan, but your whiskers do grow

over night, but I know several others

who had it on us 57 ways from 10 p. m

until 11:30 a‘. m., they grew so fast

that a barber could not handle the

job; he had to get horse clippers;

some whiskers. John, how does that.

PENCIL write? I have not heard

from you for some time; Ruhl says he

could have taken all the foam off the

suds in one sweep if he had your stein

to get it in; Well, John, do not for

get the boys in St. Louis whenever

you get in this vicinity as we can keep

you pretty interested while you stay.

The bunch has some very interesting

things to show you. Well. brothers,

having no more to mention at this

writing except that Bro. Gaskill has

only to furnish the paper now, as I

have received 500 envelopes gratis

which I think is a great help to Bro.

Gaskill. Hoping things will open up

in the near future. I remain,

Fraternally,

EDITOR N0. 34.

LOCAL NO. 91. CINCINNATI, OHIO.

 

Mr. Edltor:-—

The first meeting of the new year

for Local No. 91 was called to order

with President Brodbeok in the chair,

at the dear old Palace Hall, Eighth

street and State avenue. at 8 o'clock

sharp. After the meeting the boys

were honored with the presence of

Mr. Gene Craig, the proprietor of that

place. Mr. Craig is a believer in

organized labor, and a big supper was

served for the boys of the local. Dur
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ing the year of 1915 it is expected to

make this place headquarters for

many locals of this city. When the

supper was all ready and everything

was well, the porter very gently

tapped three times the bell. At a 30

foot table sat two dozen union men.

Mr. Craig sat at the head of the table

with his good old fashioned blend

when upon the table the glasses

made their sound, that's when George

Herbers sa'id pass the hassenpfefler

down. And down the line she spun;

you can bet your breeches it didn't

miss a one. But when those pig tails

came slipping down the line, very

large, good and fat, that's when Al.

Brodbeck took 0113 his Derby hat. He

said I have seen some very large pig

tails. but these are surely whoppers,

but don't forget that Fightmaster

likes his cheese and crackers. After

the supper was over not a thing went

wrong. Slim Jim was asked to sing

one of his famous songs. He sang

that song entitled "How Reuben

whistled that tune and sat with his

sweetheart Rosie under the light of

the silvery moon." It made me think

of days gone by. yes, days of long

ago, when with that dear old girl of

mine I often used to go. Slim is a

very fine fellow; he'll soon be 29.

Slim was installed as president, Will

iam Byard as vice.

Big Jack says pass the pig tails. I

do not care for rice. He said I take

them very easy. they are so fat and

greasy and he did; yes, he did.

CLAUDE L. FIGHTMASTER.

Lou! 91.

 

HAMILTON, 0.

 

President Ii‘underburk was with us

for about a week in which he met

the members of No. 8, attended our

meeting, met old friends and made

new ones; the object of his visit was

the settlement of our agreement,

which was completed after several

meetings. However .the agreement

was not given its final touches until

later-owing to the fact that President

Funderbnrk was called away.

The Estate ‘Stove Co.- have again

resumed operations after a shut down

of four weeks with about the same

force and number of working hours.

The outlook at present is not for a

good year, but we hope as the year

goes by that conditions will turn for

the better. Yours for the blower sys

tem, MEMBER NO. 8.

LOCAL NO. 51, NEWARK, N. J.

 

Mr. Editor:——

I have not seen anything in the

Journal for several months, so I could

not help getting in line again and

see if I could start the ball rolling

and get Local No. 51 interested again,

as I notice that the Journal articles

are getting rather small and very few

writeups are coming in from loca'ls.

Now there is plenty of time for 10

cal editors and I would be pleased to

see plenty of articles in the Journal,

as I am one of the {end readers my

self.

Last month we had four articles

and we have fifty-three locals in our

organization, so I think that if we

have a writeup from half or only

one-third of that number that we

would have an interesting Journal.

Why is it that we don't see any

thing from members of the different

locals in the correspondence columns?

Well, it is just because no one takes

a few minutes of spare time, which I

know every member has and can use

to write a few lines for our'Journal.

Do you know that it is reading that

educates a man—now how many mem

here will bother about reading the

Journal if they know there is nothing

in it about their own local aflairs?

Local No. 51 is planning to have a

banquet. so Brothers keep your eyes

open when it comes off as there may

be some bigger fish caught here than

in the Mississippi.

Well, just imagine the Stove Mount

ers here holding a banquet, won't that

he a surprise, believe me, there will

be some class to it.

Local No. 51 is growing in member

ship and so is our organization, which

I hope they will keep on doing until

next year. then perhaps we will have a

big organization.

Brothers and Local Editors, get wise

and write for the Journal and give '

the younger locals a chance to see

that you are interested, because if the

older locals do not give them an idea
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they surely will have nothing to fol

low, so wake up, start next month, and

continue to send in an article every

month.

We are also reorganizing our base

ball team for the coming season and

expect to develop more speed this

year; we have a few recruits in the

field who promise to make good and

claim they will be there at the end of

the season.

Several of our players went into

training recently, and if they keep it

up all season until warmer weather.

the Federals will be trying to buy

.some of our stars, but Manager Wells

states that he will not part with any

of them as it is his intention to farm

them out to the Belleville club until

warm weather. -

Wishing that everybody will have a

prosperous New Year, I will close with

a

Little Example.

A teacher had been put to a great‘

deal of trouble explaining to her class

the meaning of the word “notwith

standing,” and on asking for a sen

tence in which the word occurred,

was nonplused to receive the follow

ing from a little Miss of eight sum

mers: “Please, teacher, my little

brother has a hole in the seat of his

trousers and its notwithstanding.

Fraternally,

Ex-EDITOR FRITZ.

\

LOCAL 86—$T. LOU IS.

 

The first month of this year is al

most over and work does not seem to

pick up much, but keep up courage

and we will win.

At our last meeting we had a very

good and interesting meeting. Gen.

Pres. Funderburk and Vice-President

Harlow were there. Our trustees gave

us an incomplete report, but from the

valuable advice received from Bro.

Funderburk, we feel positive they will

have it complete next time. Quite a

bit of discussion arose about this time,

in which a number of the brothers

took part, especially Bro. Metzger and

Bro. Biehl. These two argued for

quite a while. then President Adler

- came down with his mallet for a grand

finale. Exit!

Pres. Funderburk made a talk for

the good of the organization, for

which we sincerely thank him; it was

appreciated by everyone. Bro. Har

low also put up a nice talk, helping to

educate us in the true spirit of Union

15m.

Bro. Adler was of! all day attend

ing to business for the Local; during

his absence some of the boys ate his

dinner, and when he came back Wed

nesday he was sadly disappointed not

finding it where he left it. Neverthe

less he didn't starve, as it was the day

after pay day and he could find Broad

way.

As I have no more to say I will

close for now.

Yours fraternally,

FRANKJACGER, Jr.

 

TEN LABOR COMMANDM ENTS.

 

1. Keep in mind the interests of

organized labor every time you buy.

2. Forget not that you make the

Union brethren poorer when you buy

“scab" products.

3. Allow your money to profit only

the organized workers at all times.

4. Profane not Union shops, mills

and factories with “scab-made" ma

chinery.

5. Patronlze only Union-conducted

establishments.

6. Have everything you use bear

the Union label.

7. Eat only in Union restaurants,

to give you more strength to fight

against wage slavery.

8. Wear only Union-made clothing

and live in a Union built house.

9. Buy only from employers of or

ganized labor.

-0. Keep these commandments, and

regardless of what anyone may say,

be convinced that Union-made pro

ducts are the only ones worthy of a

Union man.'s money.

Two Negroes were discussing their

young sons, and the first declared he

intended to make his hopeful an as

tronomer. “ ‘At‘s a fine job " he con

cluded. "Yas.” drawled the other.

“Yoh done tol’ me dat before, but

whut‘s he gwine to do in de day

time?"
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..,.,..;.___._, ,In memoriam

Quincy, 111.

In Memoriam of

BROTHER LOUIS SCHRALLA,

A member of Stove Mounters Union

No. 3, of Quincy, 111., having been

called by the Master of the Universe

from earthly labor to eternal refresh

ment, on Friday, December 11th, 1915,

his brethren of Local No. 3, desire to

place on record a slight testimonial

of their love ‘and regard for Bro.

Schralla, who during the existence of

this union displayed his courtesy and

affability to us at all times; there

fore, be it.

Resolved. That the removal of such

a life leaves a vacancy that will be

deeply realized by all members and

friends of the organization and will

prove a serious loss to the community,

and be it further,

Resolved, That we mourn for one

who was in every way worthy of our

respect. and high regard for one who

in life was a genial companion and

a faithful friend, conscientious in his

dealings and courteous in his inter

course with his associates, be it fur

ther,

Resolved, That we deeply sympa

thize with his family in their sorrow

and remind them that He who tem

per-s the wind to the sham lamb

lcoks down with infinite compassion

upon those in the time of their be

reavement.

Resolved, That these resolutions be

spread on our minutes and a copy

sent to his family, and also published

in our journal; also that our charter

be draped for a period of thirty days.

FRANK EICKMEYER,

ALBERT HENRICHS,

CHAS. SPILKER.

Committee.

    

IN MEMORl-AM.

 

Local 86, St. Louis, Mo.

 

Whereas, It has pleased Almighty

God to summon unto his last long rest

our respected brother,

JOHN FAS‘CHING,

Who was a faithful member of our

union; therefore, be it,

Resolved, That Stovemounters No.

86, extend to the sorrowing family

our most sincere sympathy in their

sad bereavement, and be it further,

Resolved, That a copy of these reso'

lutions be sent to his family, inscribed

on our minutes and published in our

'ofl‘icial journal, and. that our charter

be draped for a period of thirty days

in memory of our late brother.

FRED ADLER,

CHAS. DIETZ,

FRANK JAEGER. JR.

Committee.

  

HOW TO WIN.

 

It takes a little courage,

And a litt'e selt control,

And some grim determination,

if you want to reach the goal.

it takes a deal of stirring,

And a firm and‘ stern set chin,

No matter what the battle,

If you're really out to win.

There is no easy path to glory.

There’s no rosy road to fame;

Life, however we may view it,

Is no simple parlor game.

But its price calls for fighting.

For endurance and for grit,

For a rugged disposition,

And a "don't-know-where-to-quit."

You must take a blow or give one,

You must risk and you must lose,

And expect in the struggle

You will suffer from a bruise.

But you must not falter,

If a fight you once begin,

Be a man and face the battle,

That's the only way to win.

—-Neil Soranson.
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GOMPERS ON EIGHT-HOUR LAW.

 

All workers and humanitarians

agree as to the desirability and ne

cessity of a shorter workday; diner

ence of opinion arises only as to

method. Industrial purposes may be

,gained in two ways—by independent

private action or by oi'llcial general

action. The method chosen depends

upon the nature of the problem and

the conditions to be dealt with. In

matters concerning their welfare the

workers have found by experience

that they are best judges of their

own needs and welfare; they have

learned to treasure, as a priceless

heritage, personal freedom, the right

to direct their own actions, the right

to seek their own welfare. The con

trol over contractural relations is the

key to industrial liberty. It is gen

erally conceded that under present

industrial conditions workers secure

‘their liberty only through collective

eifort. This is the purpose of the

trade union. The trade union is a

voluntary organization, responsive to

the changing needs and demands of

the workers. It is an agent of great

est flexibility and adjustability. en

abling the workers to take opportun

1st advantages of all developments.

It is an agency that permits of direct

.speedy action. When control over

personal freedom is entrusted to an

outside authority limitations are plac

ed upon personal liberty. After con

ditions are once established changes

can be made only by indirect action

through third parties. All the rigidi

ty that obtains in law militates

against change. Now the organiza

tion of industry is so delicate and so

flexible that rigidity of agents would

deprive workers of many possible

benefits. Experience has demonstrat

ed this. The history of all attempts

to fix hours of labor or wages by laws,

maximum or minimum. for the work

ers generally, shows that they have

resulted in shackling the workers

with bonds that had to be broken be

fore further progress could be made.

Then again an eight-hour day estab

lished by law is enforced by govern

mental agehts. Their welfare is

taken from under their immediate

control, and if not well administered,

control can be regained only by pro

longed effort and indirect methods.

It has been demonstrated that govern

mental ofllcers perform their duties

in a spirit which general opinion de

mands. Enforcement of labor legis

lation depends upon the effective

force of organized opinion among the

workers, which in turn depends upon

economic organization. Now, it has

been demonstrated that when the

achievement of economic ends is en

trusted to governmental agents, eco

nomic organization is weakened. So

proceeds the vicious circle that saps

the strength nad vitality of the only

dependable protection for the toilers.

Some trades have established the

eight-hour day by legislation. The

miners of Missouri did, and their or

ganization has dwindled away and the

spirit of progress has departed with

it. The miners of Colorado assert

that there is an eight-hour law on the

statute books of Colorado—but there

was no eight-hour day in the mines.

Economic action forced that law upon

the attention of the state authorities.

Civil war compelled the American

people to realize that legislative en

actment does not automatically estab

lish the reality.

Whether a law is enacted by direct

legislation of the people or by their

representatives the nature of legisla

tion does not change. Legislation is

not retormatory but depends for its

effectiveness upon some outside force.

The trade-union movement has found

that in the case of men working for

private employers the force of the

economic power can operate most ef

fectively through their economic or

ganization.

The A. F. of L, has been the cham

pion of the shorter workday during

the past thirty-four years. Since its

organization in 1881, it has consist

ently and unceasingly advocated an

eight-hour work-day. At its second

convention it adopted an eight-hour

declaration. The convention of 1884

adopted the following, which was part

of the annual report of the secretary

of the legislative committee, then the

executive committee of the A. F. of

L.:

“It appears to be the generally ex

pressed desire of the societies repre

sented in this federation, that it as

sume the initiative in a national move

ment for the reduction of the hours

of labor. Sporadic attempts of indi



48 s'rovn MOUNTERS' AND RANGE womu-zas' JOURNAL.

vldual trades in certain localities have

met with varying degrees of success.

but there is little doubt that a uni

versal centrally directed advance

would prove both practical and tri

umphant. To formulate the machin

ery for this attempt requires your

deepest thought. This much has been

determined by the history of the na

tional eight-hour law-it is useless to

wait for legislation in this matter. In

the world of economic reform the

working classes must depend upon

themselves for the enforcement of

measures as well as for their concep

tion. A united demand for a shorter

working day, backed by a thorough

organization will prove vastly more

effective than the enactment of a

thousand laws depending for enforce

ment upon the pleasure of aspiring

politicians or sycophantic department

cflicials."

This has been the policy of the fed

eration in regard to regulating the

working hours of men in private in

dustries. For regulating the working

hours of women, children, and adult

male workers in government employ,

or in occupaticns whose hazards and

conditions could best be remedied by

authorized control from the outside,

the A. F. of L. inaugurated a cam

paign to reduce their hours of labor

to cie'ht by May 1. 1886. The Organ

izations to establish shorter workdays

continues with increasing power and

eflectiveness. Whatever has been

done to decrease the number of hours

that the workers must toil daily has

been accomplished by the organiza

tions of the workers. No one can

deny that the labor movement has

made tremendous progress during the

past thirty-four years in decreasing

the hours of labor. To some this

progress may seem slow, but when

considered in connection with the

complications and difficulties involved,

it is a magnificent achievement. Each

group of workers that has forced its

way up to a vantage ground has been

a force to help other fellow-workers

upward. Slowly and steadily as this

leverage group has grown, so has the

chain of workers assisted from/the

depths of grinding labor through many

hours.

Where the eight-hour day has been

secured in private establishments as

the result of trade-union activity, it

has been because the workers real;

ized the value of the shorter workday

—-realiyzed the value so intensely that

they were willing to- fight for it. When

as a result of their own economic ac

tion a shorter workday is established,

the workers stand sandy and able to

enforce it and they alone are vitally

interested in enforcing it. The effect

of this method is to foster an inde

pendent, aggressive spirit among the

workers; to make them able and alert

to watch over and to protect their

interests. Such a spirit is the best

guarantee of progressive development

—that each new opportunity will be

appreciated and improved. The work

ers themselves are best able to de

termine their own interests and to

manage their own affairs. Where pe

culiar conditions or relations with

employers exist that make economic

activity not the best method, eight

.hours have been secured for many by

legislative action.

In opposition to the established pol

icy of the A. F. of L., founded upon

principles of efliciency and human

freedom, come those who would lead

all workers into the promised land

"by a short out." Just a little writing

upon a ballot and the whole nature

and organization cf industry is chang

ed in the twinkling of an eye. Let

thin-roux‘ laws be enacted for all

men men and women-that is all we

need rrescribe these theorists. Trust

all things to the government. for the

go"ernment,is good, wise and all pow

erful. Let the covernment tell em

r‘oyers to establish a general eight

rour workday. and straightway ‘it

shall be so. Alas for such trusting,

guileless faith! Legislation is effect

ive only when it expresses the will of’

the people. people able and ready to

enforce their will. Until the working

people are convinced they must have

the eight-hour day it would not be en

forced. In oiher words. progress de

pends upon individual development

and collective. determined expression.

This experience is substantiated by

the following incident. showing Eng~

lisb experience: In 1905, when a re

ception was tendered to us by the

trade union members of the house of

commons in England, the chairman of

the parliamentary committee, Mr. D.

J. Shackleton, responding to our

criticism of suboadinating trade-union
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activity to the political, said substan

tially:

“Mr. Gompers is right; it is a fart

at least in the textile industry, that

wherever the greatest activity for the

labor party prevails among t..e work

ers in those districts, trade union or

ganization is weakest, wages are low

est, and general conditions of employ

ment are poorest."

The workers cannot be saved; they

must save themselves. The shorter

workday for the unorganized and for

women is a problem of organization.

Let us not be beguiled into short-cut

methods that lead into the quicksands

ot lethargy imposed by legislation.

Industrial betterment and progress lie

in the well-known paths-agitation,

education, organization!

Trade-union movement now consti

tutes an economic state within the po

litical state, determining and regulat

ing those things that can best be

dealt with through economic activity.

With splendid independence the A. F.

of L. deals with its economic prob

lems without asking political favors.

And deviation from this tried and es

tablished policy would weaken the

militancy and independence of the

federation and its afiiliated organiza

tions.—Samuel Gompers, in "Ameri

can Federationist."

pnssloeri'r compass

DEFENDS TRADE

UNIONISM m SPEECH

 

Indianapolis lnd.—Before a large

and enthusiastic audience, President

Gompers of the A. F. of L., delivered

a stirring address on the trade union

movement and the Clayton amend

ment to the Sherman anti-trust law.

With s‘edgehammer logic the union

ist piled fact upon fact in his defense

of unionism and the right of workers

to own’ themselves.

The plan of reducing wages as av

remedv for industrial depressio“s was

riddled. and Federal Judge Anderson,

of this city, was notified. in the most

vigorous manner. of inherent rights

his injunction writs cannot deny.

In referring to an injunction issued

by this court last September against

Indianapolis street car men from call»

ing a. strike, trom. destroying prop

erty. or from inducing or influencing

others to join them, President Gom

pers said:

"My friends, ot course no one can

justify violence or threats. No one

can justify the destruction of prop

erty. No one can justify physical or

personal assault, but the purpose 0!

including violence and threats and

destruction of property is included in

this species of. restraining orders and.

injunctions, not because there is any

attempt made to restrain men from

committing violence or the destruc

tion of property, but it is included

to insinuate. to indicate that the men.

would do this, and it is made the con

venience by which and under which.

the right of persuasion, solicitation

and argument may be denied. It is

an attempt to couple evil with good.

to couple wrong with right, so that

the mind of the people may be con

fused and the denial of rights or

dered by a. court, by a judge."

President Gompers discussed at:

length the Clayton law. In referring

to its declaration that: “The labor of

a human being is not a commodity

or article of commerce." he said:

"There was a time when men were

sold in slavery; there was a time when

children were sold in slavery; there

was a time when the concept of courts

was that the laborer had no rights

which the employer or his master

was bound to respect, but all through

the ages the struggle has gone on,

and on and on, and men have died

tull of faith that is in them, and full

of hope of deliverance some day from

the yoke of judicial usurpation. The

time has come, on October 15,-1914,

when the President of the United

States affixed his signature to the law

that upsets the old-time judicial no

tions, procedure, decisions and pre

cedents. It upsets the old-time politi

cal economist's conception oi’ the

human Being. There was a time and

not so long ago, it was delcared that

labor was a commodity to be bought

and sold in the Orr-1 market. Now

the law of the United States holds

that the labor of a human being is not

a commodity or an article of com

merce, and it is time that Judge An

derson should know it and respect

that law as well as any other law of

our nation."
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Declaring that he would not violate

or transgress the neutrality sugges

tion of the President of the United

States, President Gompers made this

comment on the European war:

“Suflicient it is for us to know that

it is a conflict which must, we hope,

when it ends, have some compensat

ing influence for all the sacrifices of

human life which it has and will en

tail; that the satisfaction may come

to the people of the world that this

‘blood-letting and this wholesale de

struction of human life, that out of

it may come at least. that the insti

tutions of these countries my be

democratized; that they shall make

for political freedom, that they shall

make for a larger understanding of

responsibility to the people and make

for an everlasting peace which shall

recognize as well as establish for all

‘time the brotherhood of man.

"Before leaving that subject, I

ought. to say that the convention of

the American Federation of Labor,

whiz‘; :Z:=c:1 : 11:21: more than a

month ago. declared emphatically its

position regarding international peace

and war. It took cognizance of con

ditions prevailing, and undertook to

communicate, and did communicate,

with the representatives of the or

ganized labor movement of the whole

world for the purpose of endeavoring

to find a way out that shall recognize

international peace as the basis,

founded upon the political, industrial,

economic, social and moral welfare

of the people of all the countries of

the world."

BOSTON ALLIED PRINTING

TRADES COUNCIL.

 

Boston, January 29, 1915.

At a meeting of this Council, held

Monday, January 4. 1915, it was unan

imously voted to wage a publicity

campaign concerning the firm of

Houghton, Miffiin & Co., of Boston,

Mass, and also the firm of G. & C.

Merriam Co., of Springfield, Mass, for

the following reasons:

The Riverside Press is the printing

plant owned by Houghton. Mifliin &

Co. It is located in Cambridge Mass,

which city is a part of Greater Bos

ton, and under the jurisdiction of the

Boston Allied Printing Trades Coun

cil. A large number of men and W0

men are employed in the different

mechanical departments. During the

past two years every effort has been

made by the Boston Allied Printing

Trades_ Council, and the printing

trades unions of Greater Boston, to

have this concern grant the working

conditions and pay the scales of

wages established in this locality. To

date they have absolutely refused to

do this.

The G. & C. Merriam Co., of Spring

field, Mass, are publishers of Web

ster’s New International Dictionary.

Their printing and binding is done by

the Riverside Press. The established

scales of wages and working condi

tions of this locality are not given

the employes doing the mechanical

work on this dictionary. The Mer

riam Co. has absolutely refused to

have this work done under fair wage

and working conditions.

The men and women employed in

the different mechanical departments

of the Riverside Press have urgently

requested the Boston Allied Printing

Trades Council, and the printing

trades unions of Greater Boston, to

use every possible means to have

Houghton, Miijliin & Co. grant them

the established working conditions

and scales of wages of this locality.

The Boston Allied Printing Trades

Council asks your organization to

communicate immediately with these

concerns asking them why these con

ditions prevail, and suggest they sat

isfactorily adjust them. The address

of Houghton, Mifiiin & Co. is 4 Park

st., Boston, Mass.. the address of G.

& .C. Merriam Co. is Myrick building,

Springfield. Mass. Kindly have a com

mittee from your organization visit

the School Committee in your town

or city and inform them of the con

ditions under which the books pub

lished by Houghton, Mifiiin & Co. are

printed and bound. Kindly furnish

this Council with copy of letter sent

and reply received by your organiza

tion.

A few of the best sellers published

by Houghton, Mii‘fiin & Co. are as

follows: Riverside Press Library Ser

ies, The Riverside Readers, The Bai

ly-Manly Spelling Book, the Atlantic
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Monthly and Webster's Cooley Lan

guage Series.

We have arranged to carry on this

publicity campaign as long as is nec

essary to secure the results desired.

With your help the resuLs desired

can be secured.

Thanking you in advance for your

interest. and assistance in this mat

ter, and with fraternal greetings, I

am, Sincerely,

BOSTON ALLIED PRINTING

TRADE-S COUNCIL.

D. J. McDONALD, Secretary.

PRODUCERS MUST

HELP DETERMINE

 

Walsh Declares That Wage Earners

Should Have Say in Working

Conditions.

 

New York.—Frank P. Walsh, chair

man of the federal commission on in

dustrial relations, declares that the

producers must help determine the

conditions under which they work.

"One of the suggestions of interest

to the commission is that the need.of

work, such as these private agencies

have undertaken, should be met by

public agencies, financed by an addi

tional tax on large incomes."

Many Problems to Be Met.

"One of the suggestions which we

are considering," he said, “is a

scheme of social insurance, adminis

tered by state and federal govern

ments. to meet the problem created

by unemployment, occupational dis

eases and other social evils, incident

al to our industrial organization.

"The men who control our great in

dustries, and who enjoy their profits

have recognized the need of expend

ing large sums to alleviate distress.

The creation of huge endowments,

such as that of the Rockefeller foun

dation, is a. significant development of

recent years. We intend to inquire

into the possibilities of danger that

lie in this private use of enormously

large sums of money for schemes of

social betterment, and to raise the

question whether or not the work of

these private agencies could not bet

ter be done by the state.

Income of $14,000,000.

"The Carnegie and Rockefeller en

dowments for philanthropic and edu

cational work alone have an' annual

income of at least $14,000,000. This

money is many times as large as the

total sum annually spent by the fed

eral government in social betterment

through bureaus dealing with educa

tion, public health and labor. The

largest of these private philanthrop

ies is only in its beginning. The first

annual report of the Rockefeller foun

dation shows that the men who con

trol it could not, or at least did not

use the interest on the princiapl o!

$100,000,000. There is no requirement

that interest shall be used and a sit

nation is suggested to this commission

where the principal of this fund might

grow to still hugher proportions.

Would Give People a Vote.

“The fundamental principle of‘

democracy is that the ‘people shall

have a controlling voice in determin

ing the laws and form of government

under which'they live," Mr. Walsh

said. "That principle is now being

applied to industry, and public opinion

Is rapidly coming to concede the ne

cessity of giving wage earners a

voice in determining working condi

tions it they are to enjoy the meas

ure of freedom which the founders of‘

our country intended.

"It the record of men in the man

agement of industry, shows a belief‘

in Democratic principles and a firm

adherence to those principles, then

we have nothing to fear, for the pres

ent at least in their interest in phil

anthropic and educational movements.

But the commission's recent inquiry‘

into the coal miners‘ strike in Colo

rado indicated that this is not the

fact, and that the Rockefeller inter

ests at least prefer paternalism or

benevolent absolutism to democracy.

Several Inquires in West.

“We have held several investiga

tions in the west. Now we are com

ing here to examine the people who‘

own, direct or control these interests.

We want to investigate the effect

these these philanthropic foundations

have upon industries, directly.

“We also want to inquire into the‘

extent of the control of absentee own



.52 STO‘FE MOUNTERS' AND RANGE \VOBKEBS' JOURNAL.

ership of industries. For example the

Rockefeller mines have seven direc

tors in Colorado and eight in New

York. To what extent do these New

York interests run the industry?”

THROUGH SCIENCE TO WORLD

PEACE.

 

The huge war now raging in Europe

is the inevitable outcome of the un

symmetrical development of the mind

of man. Perhaps the leading country

in the world in the sciences and the

arts is Germany. Certainly the lead

ing country in the world in developing

.an aggressive and militarist policy is

Germany. She is at once the most en

lightened and the most reactionary of

the greater nations of the earth.

She is, above all other countries,

the living embodiment of that mon

strous paradox we call the advance

ment of science. Our progress in the

OOIIU‘Ol of nature :01 the benefit of

mankind has been equalled only by

the splendid intelligence with which

we have perfected means for slaying

one another. We learn how to abol

ish a disease and simultaneously in

vent a dreadnought. As scientific

men, while half of us work for the es

tablishment of heaven upon earth, the

‘other half strengthens the possibili

ties of an increasingly ghastly hell.

We approach the millenium and Ar

mageddon along parallel roads.

This towering paradox will now be

resolved. The destructive half of

mankind have beaten their brethren

in the race. The war lords triumph

over the apostles of peace. For the

moment the service of the devil takes

precedence over the service of God.

But only for the moment. Clever and

energetic as they have been, the de

stroyers have not been clever and en

ergetic enough.

The foundations of peace are too

firmly laid. The fear that civili

zation is now rocking to its fall is a

fear without justification. The war

will progress from horror to horror,

and with it the disgust and anger of

the people will deepen. The foolish

ness of war! More and more will

this thought permeate the conscious

ness of the world. Already this view

is clearly expressed by countless men

throughout Europe. As they suffer

more they will see more clearly, and

when this war ends there will be no

more wars. We are not witnessing

the triumph of the destroyers. We are

witnessing their vast collective sui~

cide.

As ruthless as they have been in

war, so shall we be ruthless for peace.

At present we play their game; we

fight, because fight we must. But

after—there shall be no more war

lords. The paradox will be resolved.

Science shall no longer ignobly serve

the forces of destruction, but, released

from this ‘dire bondage, shall bend all

its energies to the task of making this

fair world more beautiful and more

secure.

The savage, trained and equipped,

shall no longer preside at our coun

cils. His day is over. His last and

greatest attempt at dominance shall

result in his utter overthrow and de

struction, whatever be his nationality;

and the race of the future will be a

‘race of civilzed men, united by the

bonds of mutual interest and appre

ciation and developing their powers in

concord in the security accorded by

an agreed and permanent world

peace."—Scientiflc American.

U. S. PUBLIC HEALTH SERVICE

REPORT ON A TUBERCULOSIS

TREATMENT.

 

In response to a resolution of the

United States Senate, the Public

Health Service has investigated the

von Ruck treatment for tuberculosis.

The report of these investigations has

just been made public as Senate Doc

ument 641. This follows close on the

report from the same service on the

Friedmann treatment, and, as in the

latter. the verdict is that von Ruck's

claims have not been substantiated.

On account of the evident practical

difficulties in carrying out the studies

on human beings, the investigation

was largely confined to the attempt to

confirm or disprove by animal experi

mentation the reliability and success

of von Buck's methods and practices

in the production of immunity to

tuberculosis. The studies were he

gun in Asheville at Dr. von Ruck’s

laboratory, but were later transferred
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to the Hygienic Laboratory in Wash

ington, the reason given being that

Dr. von Ruck would not concede the

right of the government's representa

tives to conduct an independent and

uncontrolled investigation, and sum

marily interrupted the investigation

in Asheville. It would seem from the

report that the von Rucks did not

have suiiicient confidence in their

methods to be willing to be investi

gated unless they had supervision and

control over the investigation, truly a

remarkable stand for a scientist to

take.

One of the most striking portions

of the report is that which discusses

the attempt made in von Rock's lab

oratory by some one interested in the

outcome of the experiments to alter

the entries in the laboratory record

book in regard to the use of controls

in certain serum tests. Such an oc

cnrrence, as the report states. "had

the effect of removing the entire test

from consideration as a scientific pro

ceeding," and causes The Journal of

'the American Medical Association to

indulge in speculation as to whether

the investigation was not desired for

reasons other than purely scientific

ones.

FOR SHORTER WORK.

 

Dr. ‘Charles B. Steinmetz, one of

the leading electrical scientists of the

country. argues as follows in favor of

a shorter workday:

What I say about work will have no

meaning at all unless we understand

what is meant by work. I do not

want to abolish energy or occupa

tion. In one sense of the word we

vshall work more when we work less.

Doing the things we want to do is

not work, not the work we impose on

the workman. Engineering is not

work to me. It is my life, my way of

expressing myself. I spend 12 or 15

hours a day at engineering. I spend

half an hour a day at work reading

things or doing things which I feel

that I must read or do, but that are

in themselves disagreeable and unin

teresting.

But standing in front of a punch

press is all work. No one can possi

"bly be interested in the monotonous

turning of the machine. No one does

it because he wants to do it. Men

do it because they are paid to do it,

and they must have the pay.

If any one uses his faculties con

stantly at a disagreeable task he can

not use them to express himself.

They become dulled. The more dis

agreeable the task, the greater the

deadening process.

Eight hours a day is too long, far

too long, for a human being to tend

a. machine. The man who works in a

shop eight hours today works longer

than the man who worked 12 or 14

hours years ago. In those days his

occupation may have been crude, but

he could get interested in it. He was

making something, a shoe or a wheel

or a box. There was much disagree

able labor thrown in but his occu

pation gave him some play for his

creative faculties. The machine has

taken that opportunity away.

The day's work should be reduced

to four hours. Men could stand that

much drudgery and have initiative

enough left to enable them to take

up interesting occupation. Society,

instead of being impoverished by the

shorter workday, would be enriched

by all the greater accomplishments

these men would undertake.

The tendency of the machine itself

is to bring about the very change.

There is no reason to believe that the

labor-saving machine has reached a

final stage of development. Invention

will go on. But heretofore the labor

saving machine has meant a tremen

dous increase in production; instead

of an actual reduction in the hours

of labor, and each machine has re

quired the service of a machine ten

der.

Yet, now automatic machines, the

machines which superintend them‘

selves, are coming in. These are sup

planting human drudgery. I see no

reason why the factory may not be

changed as much in this respect as

it has already been changed in the

transformation from hand to machine

production.

A little drugery will, perhaps, al

ways be necessary. But this is not a

hardship where it is associated with

the thing we like to do. Lying on

your back in the hot sand and letting

dirty oil trickle in your face is not a

pleasant occupation in itself. But
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you don't mind it occasionally if you

own the automobile and you have a

passion for automobiling. You get

out. and under with considerable

pride in yourself for knowing how to

fix the machine.

But suppose you are doing the same

thing for $3 a day. Then it is unadul

terated work. The automobilist does

not work. The chauffeur does.

Society. is organized today so that

all the disagreeable things associated

with disagreeable occupations can be

shifted to the shoulders of a certain

class of people. We call them the

working class. To that class even

many of the potentially agreeable oc

cupations become drudgery, due to

the social stigma attached to them.

If we had a rational organization of

society very much of the drudgery of

today would he found exceedingly in

teresting. You can hire a man to

work in your garden for starvation

wages and the work at once becomes

disagreeable, socially dishonorable.

Yet, when fortune smiles on you and

endows you with leisure and a home

of your own, the chances are that you

will put in your time at the same oc

cupation, and it will prove delightful.

 

CHILD LABOR IS A MENACE TO

SOCIETY.

By Pauline M. Newman.

There is no movement and no sub

ject nearer to my heart than the

movement which tends to .da away

with the unnecessary evil-child la

bor. This subject is near to my heart

simply because I happen to know the

evils of child labor, not from obser

vation or investigation, but from bit

ter experience. I shall probably never

forget the day when I first went to

work; it was then that I realized the

disappointment and painfulness of

child labor. I was a child—not quite

14'—-and to me, one of.1§ and even 17

is still a child, The factory I worked

in was situated facing a park, strange

as this may seem, for the factory dis

tricts in New York do not, as a rule,

have parks around them. However,

that was the case about 14 years ago.

Through the window I could see chil

dren playing in the park. Some of

them seemed to be older than I, some

younger, but all seemed to be very

happy. All were playing with the

trees, caressing the grass, smiling at

the flowers-in short, those children

were enjoying the beauty of a sum

mer's day, under a bright blue sky.

To this very day I don't know how..

but I suddenly stopped working and

was looking out of the window. How

I wanted to be out in the open and.

play with those children! How my

young soul yearned to be free at that

moment! But suddenly I felt a firm

hand upon my shoulder and heard a

voice informing me that I did not come

there to dream, but that I had come

to work. It was then that I learned

the fact that even though one is a.

dreamer by nature, one must forget

it while at work. One must not dreamv

in a mill, mine or factory; one must

work, work, and work. Get up at

half-past 5 or 6 o'clock in the morn

ing, hardly any time to breakfast, rush

off to work, come back tired and worn

out, just ready to go to sleep; get up

again, at the same hour, go in the

same direction, see the same faces,

do the same work, week after week,

month after month, year after year.

How tiresome! How monotonous!

It was long after I had left the fac

tory that I wanted to get my experi

ence in a mill. I always believed in

getting first-hand information. One

can hardly realize what mill work

means unless one has really been

there. I worked in a cotton mill at.

\Vauregan, Conn., and I claim that

there is no other industry—and l have

worked in quite a few—-which is more

deadening to the mind and body than

mill work. From the noise of the

looms one is apt to become deaf—

personally I could not hear for several

days. The air is suffocating; the work

itself is trying on your patience and

on your nerves. After working for

one year in a mill one must become a

nervous wreck.

In the mills you will find girls——

young girls—who operate as many as

eight looms at one time. In passing.

let me say this to you: whenever you

hear of a union objecting to a six and

eight-loom system, do not misunder

stand, for they mean well. We claim

that two looms is more than enough

for any man or woman to attend. To

operate more than two is to disregard



STOVE MOUNTEBS' AND RANGE \VORKEBB' JOURNAL. 55

one’s health and one's lift. Let it

also be remembered that even those

women .who run six and eight looms

are not receiving more than $7 or $8

a week.

in the mills of Fall River I have met

children who did not look to be more

than 10 years of age. . True, the state

of Massachusestets has a 14-year age

limit; nevertheless, I could not get

myself to believe that these children

were really 14 years old. Physically,

they were not developed; dry of lip

and shrunken in body; children with

out light in their eyes, without color

in their cheeks, and without song on

their lips. I remember asking one of

the little boys whether he ever played.

That little fellow looked at me with

his lifeless eyes as though in surprise.

and answered, “No, I never played."

You who did have some years in which

to play will hardly be in a position to

realize what it all means, but use your

imagination and try to place yourself

in that child's position, for a few mo

ments at least, and you will then un

derstand the significance of the child's

answer. Think what it umumst mean

to a child who never can play; who

is deprived of sunshine and air, of

love. and of life itself! And let us

not forget that We have only one child

hood!

If every person would only realize

this simple fact that we are depriving

the children of something which we

never can return to them again, they

would surely act differently and under

stand the problem of child labor. We

are often not conscious of our mis

takes. Child labor in this country

by some people at least—is taken for

granted. Some of them think it makes

the "kiddies" independent. There are

other people again, who say that "the

children want to work. and as long as

they want to why should society pre

vent them?" It is curious that the

children of the rich are never accused

of "wanting" to go to work. The whole

theory is wrong, and the only hope

that some of us can see is in the work

of two movements. These two move

ments are embracing more people,

who will together, not only regulate

child labor, but abolish it entir'ely.

These two movements are no other

than the National Child Labor com

mittee and the union labor movement.

Union labor appreciates the work of

the National Child Labor committee,

for we are trying to discourage and to

do away with child labor as much as

it is possible, and we are succeeding

to an extent. While we are trying

to do the work on the economic field,

the National Child Labor committee

does it on the political field. Here

you have both armies working, each

in its own way, to wipe out this blot

on our civilization—child labor. In my

opinion, there is no greater crime in

the world than that of murdering lit

tle children. For murder it is indeed.

‘Child labor is not a necessity in

this country, insofar as industry is

concerned. Bear this in mind. The

only reason for child labor today is

that a child's labor and skill is bought

cheaper than that of an adult. The ef

fect of this employment of children

is not only to reduce wages of adults.

but. absolutely to preclude the possi

bility of the children themselves

growing into sane and healthy adults.

There is no doubt in my mind as to

the connection between exploited child

labor and vagrancy. And what else are

we to expect? Are they even once

given a chance to develop their minds?

How can we expect them to grow up

into intelligent men and women when

they are robbed of every chance to

develop the best that is within them?

The outlook upon life of a child

of 12 or 14. emerging illiterate and

listless from five or six years of labor

at hard monotonous work is hopelessly

blank, and it is no wonder so many

children with such a past develop into

tramps and useless beings—useless so

far as humanity is concerned.

Let it he understood that no one

person is to be blamed for it. The

whole system is wrong; child labor is

by no means the only evil. But times

are changing and better times are

coming. The work of the National

Child Labor committee proves it; the

work of union labor proves it, and

the work of all other movements

wherein men and women feel that

something is wrong. And no sooner

do people begin to think that some

thing is wrong in society than that

"something" will not last long.

Every one realizes that the indus

trial system does not have to depend

upon the labor and skill of humanity's

tender buds. All over this country

we are confronted with the terrible
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BOOT AND SHOE “'ORKERS' UNION
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problem of unemployment. Cities and

states have been spending thousands

upon thousands of dollars in investi

gating the causes of unemployment.

Every person is asking the vital ques

tion as to "what is to be done with

the unemployed?" My answer is this:

Take out the children from the mines,

mills and factories, and put the un

employed adults in their stead. Don't

you think this would solve the unem

ployed problem? And while this prob

lem is now in an acute position, nev

ertheless there is always an army of

unemployed people who are eager and

willing to work, but who are denied

the opportunity.

I would shorten the hours of labor,

thereby giving other people a chance

to work a. few hours a doy. Oh, I

have remedies all right, if I only had

the power. You see, friends, it is

because such remedis can our the ex

isting evils, and because men and

women are at last beginning to think

of these evils and remedies that we

can hope for the bet.

in conclusion, I want to say that the

time is coming when all of us. regard

less of our political belief, nationality

or creed, will get together and devise

the best ways and means to do away

with things that are detrimental to

individuals as well as to society as

a whole. And in the future, which

is not so very far off, we shall all

come together and review our work

of the past, for then child labor will
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he a thing long forgotten. To do this

you must all join this movement with

your heart and soul, and you must be

ready to help every other movement

which tends to abolish all evils, in

cluding the‘ greatest evil of all—child'

labor.
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T.—Traveling; B. H.—BeneficiaryAbbreviations designating class of cards:

Honorary; H.-Honorary.

No. 1, DETROIT, MICH.

TMeets first and third Thursday of the

month at 275 Gratiot Ave.

Cards Deposited—Chris. Hogg, B. H.,

21.84–F. Schuetzler, B. H., 58.

Financial Secretary—Harry Hendricks,

1546 Holcomb Ave.

‘Cor. and Rec. Secretary—Henry Terry,

312 Pallister Ave.

No. 2, EVANSVILLE, IND.

Meets every second and fourth Thurs

days of the month at C. L. U. Hall.

Suspended–Fred Dickmann, 694.

Financial Secretary—John Yaeger, 325

State St.

Cor. and Rec. Secretary-Henry Stude,

1805 Fulton Ave.

No. 3, QUINCY, ILL.

*Meets second and fourth Thursday of

the month at Labor Hall, Ninth and

State Sts.

suspended—Chas. Giesecker, B. H., 278.

"I'rade–All shops are down.

*Financial Secretary– Chas. Spilker,

101.71% Jefferson.

“Cer. and Rec. Secretary-Geo. Hage

man, 1018 S. 9th st.

NO. 4. BELLEVILLE, ILL.

-eets second and fourth Wednesdays

of the month at Adler's Hall, First

and Race Sts

• Cards Granted-Walter Mueller, B. H.,

2110; Chas. Bender, B. H., 325; Wm.

Martin, B. H., 4743. -

officers Elected—President, . Charles

Holmes; vice-president, Louis Had

orn; corresponding and recording sec

retary, A. S. Hendricks; financial sec

retary, C. W. Schmitz; guard, Theo.

Kimberlain; trustee, Chas. Holmes.

*Trade-Very poor.

*Financial Secretary—C. . W. . Schmits,

1008 Freeburg Ave.

“Cor. and Rec. Secretary-Al. Hendricks,

311 E. 7th St.

NO. 5, SOUTH BEND, INDIANA.

Meets second and fourth Mondays of

the month at C. L. W. Hall.

Officers Elected—President, Ira Jones;

vice-president, Walter Bennett; cor

responding and recording secretary,

A. Anderson; financial secretary, C.

B. Ridenour; treasurer, Cade Clark;

trustees, Carl Young, Floyd Evans,

L. Mittenburger; delegates to C. T.

U., Henry Deal, serve 6 months; Roy

Erler, 12 months; Floyd Evans, 18

months; shop committee, Henry Deal,

A. Crow, Jesse Crawford.

Trade—E. & M. working full time; Mal

leable, 12 days.

Financial Secretary—C. B. Ridenour,

1330 W. Sample St.

Cor. and Rec. Secretary-A. Anderson,

N. St. Peter St.

NO. 0, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Trade–Slack.

Financial Secretary—Charles Heison,

818 E. Willard St.

Cor. and Rec. Secretary—Charles G.

Riotle, 2937 Hurley St.

No. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts.

Cards Deposited—Adam Stoker, B. H.,

448; Jess Hart, B. H., 4966; Solomon

Scharer, B. H., 2661.

Cards Granted—Adam Stoker, B. H.,

448; Jess Hart, B. H., 4966; Solomon

Scharer, B. H., 26.61.

Trade—Three days a week.

Financial Secretary – Charles Scher

zinger, 931 South Twelfth St.

Cor. and Rec. Secretary—Wm. Mani

fold, 624 South Eleventh St

Remarks—Mistake in last month's re

port; it should have been Editor

Henry Denzler.
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N0. 9, RICHMOND, VA.

Meet. third Saturday of the month at

2822 N St.

'l‘rnde—Shut down.

Finnlslclnl Secretnry—J. F, Davis, 2822

N I.

Cor. and Rec. Secretary-J. M. Deal‘,

1210 W. Taylor St.

N0. 10, TROY, N. Y.

Meets second Monday of the month at

gederation Hall, Congress and Union

t.

Carlin Grnnted—Danlcl

2085.

OIIIct-rn Elected-President, Valentine

Lafunds; vice-prsident, Henry Se

Wald; corresponding and recording

secretary, George Rotherham; finan

cial secretary. John P. Nash: treas

urer. John Edinger; guard, Timothy

Flaherty; trustees, N. Yaiser. F.

Back, Jr., Henry Hnskins; shop com

mittee. I. liaise, it. Vadney, John

Edinger, George Rotherham.

Trade-Not working.

Finnncini Secretnry-John P. Nash,

1035 Sixth Ave.

Cor. and Rec. Secretary-George Roth

erham, 2122 Seventh Ave.

Remnrkn—“'e have not been working

since Dec. 18th.

A. Heam, T.,

N0. 11, PRESTON, ONT.

Meet- second Thursday of the month

at Sons of England Hail.

Cards Grnnted—\Villiam Burton, 4099;

Robert Campbell, H., 4350.

Ofilccrn Elected—Financial Secretary,

John Clawsey.

'i‘rnde—Slack.

Financial Sccretnry—.lohn Clawsey,

Preston P. 0.

Cor. and Rec. Secretary-John Tobin,

Dover St.

NO. 13, ROCK ISLAND, ILL

Meet- second Wednesda oi the month

at Industrial Home ldg.

Cards Depooited—Geo. G. Reis, T., 194;

Arthur Hamilton, T., 4998; ‘Wm. J.

Sellgig, T., 4842; Henry Thole, T.,

48 .

Trude-Fair.

Finnncinl Secretary-{Thanks E. Willis,

1105 17th street, Rock Island, Ills.

Cor. and Rec. Secretnry—Joe Postle

wait. 314 Fifth street.

NO. 15. HANNIBAL, M0.

Meets 2nd Thursday of the month at

Trades and Labor Assembly Hall,

corner Main and Bro dway.

Finnncinl Secretary-R. . Leeds, 112%

S. Main St.

N0. 18, BUFFALO, N. Y.

Meets second Monday of the month at

Council Hall, Ellicott and Huron St.

Trade—Dull.

Financial Secretary-Ferd. J’. Roesser,

730 Sycamore St.

Cor. and Rec. Secretary-Chas.

iinghoi'i’, Sr., 45 Charlotte Ave.

Ber

NO- 19, N. S- PIT'I‘SBURG, PA.

Meets tourth Tuesda or the month at

Cain's hall, West lamond st., N. S.

Pittsburg.

Clil'dn Deposited—Joe Hunt, T., 2287.

Oillcers Elected—President. Joe Martin;

vice-president, James Crawford; cor

responding end recordin secretary,

Walter Eckert: i‘lnancia. secretary,

Albert Kenneweg; guard, \Vm.

Scheinder; trustees, James Crawford,

Walter Eckert, Chas. Hoifman.

TI'IIIIFROChBStBl', Pa., full time; N. S.,

Pitts, 4' days a week; New Castle

still shut down.

Financial Secretary-Albert Kenneweg,

1419 Poplar St.

Cor. and Rec. Secretary-Walter Eek

grt, 1306 Sigel St.. N. S., Pittsburg,

a.

N0. 22, ATLANTA, GA,

~.__

Meets fourth Tuesday of the month at

145 Kirkwood Ave.

Finnncini nnd Cor. secretary-Joe Ker

lln, 102 Weddell St.

N0. 23, PIQUA, OHIO.

Meets fourth Sunday of the month at

Carpenter's Hall.

TrndhSlow; shop shut down; nothing

doing.

Cor- nmi Fin, §ecretnry—I-Iarry Maurei',

320 Wood St.

Remarks-Things look very dull at the

Favorite; not doing much, judging

from the amount of men they have

out on the streets.

N0, 24, AURORA, ILL.

Meets flrst Friday of the month at Dil

lenburg hall_

Financial Secretary-S. Marzucke, 471

“'oodlawn Ave.

Cor. and Rec. Secretnry-William

Linders, 311 Simrrs St.

N0. 25, CINCINNATI, 0.

_

Meets 1st and 3d Friday of the month

at Workmans hail.

'l‘rade—Very poor.

Finnncinl Secretnr7—G. L. Budd, 1401

State Ave.

Cor. and Rec. Secretary-Wm. F. Egan.

114 W. 11th st., Newport, Ky.

Remnrkn—.lust starting up and will

get about 3 or 4 days per week at the

Monitor tor a, while.

N0] 27, DAYTON, OHIO.

Meets second Tuesday of the month

at Red Oakes Hall, cor. St. Paul

Ave. and Richard St.

lnitinted—.lohn V. Tobias, 4963.

Trade-Fair; working 6 days.

Financial Secretary-John Suter, 16!

Milton St.

Cor, and Rec. Secretary—Eugene Nlll,

529 Jackson Stv

Remarks-Our employer, Mr. Henry

Gummer. died Jan. 16. 1915. He was

the president of the Gem City Stove

Company. Mr. Gummer was highly

esteemed by all who knew him.
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NO. 28, DOVER. N. J.

Meets second and fourth Thursdays of

the month Odd Fellows’ Hall.

(Card's Deposlted-Daniel A. Hearn. T.,

2085.

-0fllcern Elected-President. Frank Ha

zelton; vice-president. Theo. Drake;

corresponding and recording secre

tary, Thomas Tweedy; financial sec

retary. Grant Swayze; treasurer,

John Gleckier; guard, Henry Van

Vliet; editor, Robert Parkes; trustees.

George Lessig, Fred Ward, Robert

Parkes: shop committee. John Con

nell, Richard Parkes. Chester Bil

lings, Frank Gilmore, Andrew Green;

delegates. Harry Dehler. to A. F. U.

of New York.

'l‘rnde—Fair: busy on patterns.

Financial Secretary-Grant Swayze,

145 Pequannoc St.. Dover, N. J.

Cor. and Rec. Secretary-Thomas

Tweedy, 51 Central Ave.. Dover, N. J.

N0. 29, CLEVELAND, OHIO.

Meets second Friday of the month at

Arch Hall.

'l‘rnde-—-Shut down.

Financial Secretary-—Arthur T. O'Hara,

2661 E 69th St.

Cor. nnd Ric-c. Secretary—John As lan,

cor. Longfellow Ave. and Ashlan Rd.

N0. 34. ST. LOUIS, MO.

(Steel Range Workers)

Meets second and fourth Thursday of

the month at Seventeenth and Cass:

also second and fourth Tuesday at

Eighteenth and Lynch

lnltlntod—V. Spindler, 4967; \\’m. Ro

tan. 4968: F. Blomenkamp. 4971; \V.

Haires. 4972.

Card- Deposlted—J. Kerbec, H., 4879;

.12 .\l91rrophy. B. H., 4613; Card number,

., I .

Cards Grantetl——J. Krieger, B. H.. 1551;

 

ll. Sewing, H.. 4168; Chas. Phillips,

T., 4639.

Reinntnled Chas. Fehl. 4179.

Financial Secretary-Geo A. Both, 5933

Cote Brllliante Ave.

Cor. and Rec. Secrotnry—E. B. Gaskill.

5329 Labadie Ave,

NO. 35, HAMILTON, ONT.

Mreln—l"‘ir¢° ‘"onday of the month at

T. 8: L. Hall.

001-, Bee. and Fin. Secretary-Thos.

lien-rs, 3b 'i‘isdaie St

NO. 37, GENEVA, N. Y.

Meets first Tuesday of the month at

Federation of Labor Hall.

(‘nrdn Deponlted—Arthur Ralston. H.,

1955: William J. Dowd, B. H., 544.

Suspended-“7m. A. Waterman, 3346.

'I‘rmle——Shut down.

Flnnnclnl Secretary—F. E. Ralston, 73

Andis avenue.

Cor. and Rec. Secretary-Thos. Culli

nan, 28 Middle St.

NO. 38, PEORIA, ILL.

Meets third Friday of the month at 128

N. \Yashington St.

Cnnlu Grnnted—.lohn Cole, B. H., 2873.

'l‘rnde—Shut down.

Financial Sanctum-Arnold Simon. 1009

E. Republic St.

(Jon and Rec. Secretary-Frank Trcn

ton, 111 Widenham St.

Remarks—l‘tcportcd shop will start

Feb. 15.

NO- 89, ROCHESTER, N. "

Meet! second and fourth \Vednesday of

the month at 42 Exchange St.

'l‘rade—Co-op 5 days; Galushar 3 days;

Sells shut down.

Flnnnclnl Secretary-F. M. Henry, 145

Masseth St.

Can and Rec. Secretary-Oscar C. Hei

ber, ‘745 Maple St.. rear.

NO. 40, TAUNTON, MASS.

Meets—Second Wednesday of the

month at Forrester's Hal.

Olllcen Elected—President, Arthur C.

Parlow; vice-president. Elmer E.

Shove, 21 Linden St.: correspond

ing and recording secretary, Thos. P.

Hartigan, 10 Beacon St.; financial

secretary, E. F. Leonard, 1 West

Water St.; treasurer, John J. Dean.

123 Plain St.; editor, A. C. Parlow;

shop committee, Peter Donahue,

James Masterson, \Vm. E. Carter,

Wm. Hathaway. Fred Smith. Thos.

l-lartigan, Elmer Shove and Wm.

Roberts.

'l‘rnde—0ne shop closed; other 4 and 5

days a week.

Flnnnelnl Secretary-E. F. Lemond. 1

W. \Vater St.

Cor. and Rec. Sccretnry—Thos. 1". Har

tigan, 10 Beacon St.

NO. 41, WATERTOVVN, MASS.

Meets fourth Thursdays of the month

at G. A. R. Hall.

Cnrdn Granted-Melvin Patterson, B.

H.. 3924.

'I‘rnde—Fair.

Flnanelnl Secretary-Wm. F. Hughes,

28 French St.. Water-town, Mass.

Cor. and Rec. Secretnry—-Thomas Tim

mins, 278 Newtonville Ave., Newton

ville. Mass.

N0. 42, READING, PA.

Meet- third Wednesday of the month

at Clinton House. Front and Wash

ington She.

Trade-Slack.

Flnnnclnl SecreInry—Harry A. Dillon,

R. F. D. No. 1.

Cor. and Rec. Secretnry —- Elwood

\Veidner, 43 So. Second St.
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N0. 43, INDIANAPOLIS, IND.

Meets second Tuesdays of the month at

Keiler's Hall, 225 E. Washington St.

N0. 55, PORT CHESTER. N. Y.

lleeta second and fourth Thursdays of

the month at Rohn's Hall, 42 North

Water St., East Port Chester, Conn

Cards Depolited—I-Ienry Theil, B. H...

4339.

Granted—Henry Theil. B. H.,.Cards

4339. .

Oilicen Elected—Corresponding and re

cording secretary. Harry Hickey;

shop committee. Wm. Flaherty. Rob

ert Flaherty and, John Gackstetter.

Trnde—Fnir; 6 days a week.

Financial Secretary-—Wm. Flaherty. 35’

Willett Ave. Port Chester. N. Y.

Cor. and Rec. Secretary-Harry Hickey,

Riverdale Ave., Port Chester. N. Y.

N0. 56, SOUTH PI'I'I‘SBURG, TENN

Meetn first and third Thursdays of the

month at Iron Moulders Hall.

Oflieers Elected-President. Dan Den

ton; corresponding and recording

secretary. Walter Johnston; financial.

secretary. J. A. Layne; treasurer. Dan

Denton; shop committee. Jim Thomas,

Dan Denton. J. A. Layne.

'l‘rade—Shut down.

Financial Secretary-J. A. Layne, S0

Pittsburg. Tenn.

Cor. and Rec. Secretary-Walter John

ston. So. Pittsburg, Tenn.

. N0. 57. Koxono. IND.

Cards Deposited-—Harn’ Miller. B. H..

3280; Philip Emmert. H.. 1258; John

Breen. B. H., 1272.

'I‘rnule—-Fair.

Financial Secretary-“7m. J. Breen,

2112 Brookside Ave.

Cor. and Rec. Secretary—Fred Eller

man, 926 Stillwell St.

NO. 45, PI'I'I‘S’I‘ON, PA.

Meeis—-Last Friday of the month at

C. L. \V. Hall.

Tl'lldHGOOd.

Suspended-Thomas E. Green,

Frank Stanko. B. H.. 3202. _

Financial Secretary-George Davis,308

Philadelphia, Ave.

Cor. and Rec. Secretary——Albert West.

160 Vine St.

N0- 46, ROYERSFORD, PA.

Meets first and third Fridays o! the

month at Kulps Hall.

4933;

Ofllcers Elected -— Presiden t. Harry

Bambridge; vice-pros.. \Viilis Crater

cor. and recording secretary.

Howard Kline; financial secretary. P.

J. O'Brien; treasurer, Ralph Uliman;

guard. James Kline; sergeant-at

arms. Linwood Bertolet; editor, War

ren Kirkpatrick; trustees. H. Ober

holtzer, M. Ullman. \V. Landis; shop

committee. W. Landis, 0! Buckwal

ters; M. Dorsam. 0! Floyd 8; \Vells.

Trade-—Fair in Buckwalters; Fioyds

not started up yet.

Financial Secrelary—P. J. O’Brien. 346

Arch St., Spring City. Pa.

Cor. and Rec. Secretary-Howard

Kline, 245 Green St., Royersford. Pa,

NO. 51, NEWARK, N. J.

vMeets the third Thursday or the month

at Renner's Hall. 209 Ferry St.

TradhFair.

Financial Secretary-Wm. Gilbert, 43

Hensler St.

Cor. and Rec. Secretary—Wm. Walker.

231 Ferry St.

N0. 53. SALEM. OHIO.

Meets fourth Wednesday of the month

at home of P. Ferguson. 122 South

Union St.

Oflleen Elected-President. Peter Fer

guson; vice-president. Gus Klose;

corresponding and recording secre

tary, J. C. Kerr; financial secretary.

James Scullion; treasurer, G. E.

Steele; guard. Harry Scullion; statis

tician, . C. Kerr; trustees, W. C.

Finley. G. Klose. J. C. Kerr.

'I‘rade—Poor.

Financial secretary-James Scullion.

129 Perry St.

Cor. and Rec. Secretary-J. C. Kerr.

117 South Rose St.

N0. 54, FLORENCE, ALA.

Meets first and third Wednesday of

the month. I. O. O. F. hall.

Cor. and Financial Secretan‘—-Robert

M. Beals, 2500 Thirtieth Ave. Birm

ingha.m_ Ala,

and fourth Wednesdayr

at Labor Hall, N.

lee" second

of the month.

Wain S'

Oilleers Elected—President. Louis B.

Hamlin; vice-president. Charles Tal

lan; corresponding and recording

secretary. Grover C. Gowdy: financial

secretary" Chas. L. Huellmann. 1

year; treasurer.. Charles Schild. I

year; guard, Ike Watson; statisti

cian. Charles Lang; editor. Harry

‘Craun; trustees. Harry Craun. 18.

months; Geo. Morris. lz‘months; Bob

ert Hart. 6 months; shop committee,

John Surman, 18 months; Chas. Fal

lon. 12 months; Nevin Tweed. 6

months; delegates. John Belschwen

der. 18 months; Harry Craun. 18'

months: Chas. Lang, 6 months.

'l‘rndhsiow.

Financial Secretary-Chas. L. Hue"

mann, 1202 N. Webster St.

Car. and Rec. Secretary-G. C. Gowdy.

934 E. Jefferson St. .

Remarks—Sho is running SlX days.

‘but short 10 s in mounting room; 5

days at 5% to 6 hours a day.

N0. 58. ROME, GA.

Meets second and fourth Wednesday

git leach month at Central Labor

8. l.

Meets first and third Wednesday of

each month at Central Labor Hall.

(‘arda Granted-L. P. Goodner, T., 2984.

Trnde—Three days a week with plenty

of mounters.

Financial Secretary-—R. C. Brooks. 20

Stephens St.;

Cor. and Rec- Secretnry-T. L May. I.

Stephens St.
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No. 64, COLUMBUS, OHIO.

Meets second and fourth Thursdays of

the month at Federation of Labor

all, No. 4, 12.1%. E. Town St.

*'. Sec.—Chas. Emerich, 722 S. Third

t.

Cor. and Rec. Secretary—Henry W.

Gesh wilm, 717 S. 17th St.

No. 67, Toledo, ohio.

-

Meets first and third Wednesdays of

the month at Swiss Hall, 410 Mon

roe St.

Initiated—J. H. Merills, 4962.

Cards Deposited—Frank Nowicki, T.,

236; W. C. Fogelson, T., 4411.

Cards Granted—Frank Nowicki, T., 236.

Officers Elected—President, George

Kent; vice-president, Wm. Sax; cor

responding and recording secretary,

Joseph Sackta; financial secretary,

John Miller, Jr.; treasurer, Frank

Shay; guard, Walter Enk; statisti

cian, Walter Enk; editor, Walter Enk

and J. H. Merills; trustees, Julius El

wing, Wm. Sax and Walter Enk;

shop committee, Julius Elwing, Wm.

Sax and Walter Enk.

Trade—Just started up.

Financial Secretary-John Miller, Jr.,

2126 Detroit Ave.

Cor. and Rec. Secretary-Joseph Sack

ta, 1141 Indiana Ave.

NO. 68, DANVILLE, PA.

Meets second Wednesday of each month

in K. of P. Hall.

Trade—Two and three days week.

Financial Secretary-Joseph H. Sher

wood, 123 up Mulberry St., Danville,

Pa.

Cor. and Rec. Secretary-Charles Seitz,

505 Railroad st... Danville. Pa.

Remarks—Shop has started up after

five weeks idleness.

NO. 69, ST. CHARLES, ILL.

Meets first Monday of the month at

Thor Club Hall.

Trade-Fair.

Financial Secretary—Lewis

Geneva, Ill., Box 3.00.

Cor. and Rec. Secretary—Frank Gaff

ney, 508 West Third St.

Boyer,

NO. 72, STEEL RANGE WORKERs,

BELLEVILLE, ILL.

Meets second and fourth Fridays of

the month at Adler's Hall, cor. Race

and First Sts.

Cards Granted—A. Moran, H., 1822.

Trade–Poor.

Financial Secretary–W. J. Wagner,

£re Washington Theatre, Belleville,

Ill.

Cor. and Rec. Secretary-Chas. Werle,

421 East A St.

NO. 74, KALAMAZOO, MICH.

Meets first Friday of month at mem

bers’ homes.

Trade–Working full time.

Financial Secretary—John Lillie, 125

Parsons St.

Cor. and Rec. Secretary—Chas. Vaugie.

427 Jasper St.

NO. 75, IRONTON, OHIO.

Meets first Wednesday of the month at

Sweickarts Hall.

Suspended—Joseph Bush, 3794;

C. Jacoway, 1447.

Trade-On the bum.

Financial Secretary–F. J. McElwain.

332 South 9th St.

Cor. and Rec. Secretary-Frank Lint

ner, 367 So. 6th St.

Perry

No. 86, ST. LOUIS, Mo.

Meets second and fourth Wednesdays.

of the month at C. T. L. U. hall, 2228.

Olive St.

Cards Deposited—Ed. Wiegand, B. H.,

4013; Fred Steiner, B. H., 3393; Fred

Dittrick, B. H., 4305; Hy. Feldner, H.,

4658; Theo. Fraeschner, B. H., 4859;

Fred Fraeschner, B. H., 3991; Geo.

Warnecke, T., 3907; Jerome Maus, B.

H., 3444; Mike O'Brien, B. H., 3887;

Geo. Merkel, B. H., 1711; Hugo Grue

ble, B. H., 3392; Hy. Ossenbeck, T. H.,

41.65

Cards Granted—Fred Bentrys, B. H.,

1696; Jerome Maus, B. H., 3444; Joe

Wedemeier, B. H., 4800; Mike O'Brien,

B. H., 3887.

Suspended—Edw. Reihl, 4970; Aug.

Brueggeman, 3324; John Carmody.

1605; Geo. Cushing, 44.50; Hy. Opper

man, 4254.

Reinstated—Hy. Jaeger, 3.447.

Died—J. Fashing, B. H., 3400.

Financial Secretary-Herman Mueller,

6107 Alaska Ave.

Cor. and Rec. Secretary-Chas. Diets

2405A So. 11th st.

No. 87, LA CROSSE, WIS.

Meets every second Thursday of the

month at members’ home.

Trade—Shop shut down, moving.

Rec. and Fin. Secretary-Mike Lafser.

1026 Rose St.

Remarks—Shop moving to Morrison,

Ill.

NO. 89, MARSHALLTOWN, IA.

Meets fourth Friday of the month at

Trade Assembly Hall, West Main

St

ce: Granted—Earl Jenkins, B. H.,

4 -

Officers Elected—President, Fred Boeck;:

vice-president, J. W. Clark; corre

sponding and recording secretary,

Harry Jurgenson; financial secretary.

Wallace Calladine; treasurer, Geo.

Stofflett; guard, Dale Jenkins; trus

tees, Lawrence Clark, Harry Jurgen

son and Fred. Boeck; shop commit

tee, mounting department, Wallace

Calladine; riveting department, Geo

Stofflett.
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'I‘rnlllc-——Sh0p started up Jan. '18, 1915.

Financial Secretary-“'allace Calla

dine. 108 Nf'ith Ave.

Cor. and Rec. Secretnry—-Harry Jur

genson, 404 W'oodbury St.

Rcmnrka-—Shop started up with only

about half the force.

N0, 91, CINCINNATI, 0.

Moots first and third Friday of the

month at 2153 W. Eighth St.

~0Il'lcera Elected-—Presldent, Claude L.

Fightmaster; vice-president, William

Byard; corresponding and recording

secretary, John Martin; financial sec

retary, George Herbers: treasuer,

George Graman; guard. Clyde Brown;

'editor. William Byard: trustees. ‘Vil

liam Byard. George Mattcheck. Ed

ward Meinders; shop committee.

(Monitor) Albert Brodbeck, Frank

Cook. George Herbers; (Good \Vill)

Claude Fightmaster, George Matt

check, John Martin.

‘Trade—Poor.

Financial secretary-George Herbers.

2130 St. Michael St., Cincinnati, Ohio.

'00:. and Rec. Secretary—John Martin.

1013 State Avenue, Cincinnati, Ohio.

N0. 92, DIAHION, IND.

Meets second and fourth Tuesday of

the month at Trade Council hall, on

Third and Adams Sts.

‘Cards (irnuted—\Viliiam Fogleson. T..

4411; Albert Shilling, B. H.. 4413.

~0filccru Eiected-PresidenL Fred Clap

per: vice-president, G. Downcs; cor

responding and recording secretary,

Elmer Baumbaugh; financial secre‘

tary. Marion. Myers; treasurer. Fred

Kendall; guard. J. 'Hook; shop com

mittee. J. Hook, Fred Clapper, G.

Campbell.

"I‘rnde—Moderate; 5 days a week.

Financial Secretnry——l\iarion Myers.

3720 S, Boots St.. Marion, ‘Ind.

Cor. and Rec. Secretar7—Edward

f‘rdedrick, 3125 8. ‘Boots St., Marion,

n .

NO- 94, SPRINGFIELD, M0.

‘Meets second and fourth Fridays at

the month at Dingeldein's hall, 321%

Boonville SL. Snrimzfield, Mo.

Suapcndcd—S. C. Woodrome, 4823.

"I‘rnde——Five days a week.

‘Financial Secretary—Wm. Neal. 736 Mt.

Vernon St., Springfield Mo.

Cor- and Rec. Sccretary—'1‘hos. B. Wea

ver, 1020 Clay St., Springfield, M0.

N0. 95, TAUN'I‘ON, MASS

Meeflnga tor the month not decided.

initiated-Michael J. Sheehan, 4973;

figé-gcca Emilio, 4974', Tony Sylva.

l‘rade-—Poor.

‘Financial Secretary—Luke Moore, 5

Monroe St., Taunton, Mass.

‘Cor. and Rec. Secretary—Chas. 'D. Bab

abiitt. 225 Somerset Ave., Taunton,

I ass.

  

in each town to ride and exhibit am is 1915

» "Ranger" Bicycle. Wn'wjhr spacial er.

We Shlpon Approval will-um! acsntdepnn't,

' allow 30 DAYS FREE TRiAL, actual riding

  

‘t test. and prepay freight on every bicycle.

. ‘ LOWEST PRICES on bicycies, tit and

2'; and learn our unhea ofpn'ua and mur

velzius 817G614‘ qfl'er. 11ml, coaster-brake rear

sundries. Do not bin/until ourocclve ourcata

uhuvls, lumps, parts. sundries. half mat prices.

  

  

‘of ms.» cvcLs co.. mm. (‘.335 cmcAoo. n.|_

PUBLIC OFFICIALS "TOO BUSY."

Sydney, New South Wales.—Work

ing men in this city have been noti

fied by Acting Premier Cann that pub

lic officials “are too busy" to receive

a. deputation of laborers who would

urge the adoption of resolutions pass

ed intended to remedy unemploy

ment.

Among the suggestions were an

amendment income tax act starting

with ten per cent on all incomes to

$750 per annum; a reduction of salar

ies of certain public officials; a loan

by the Federal government to the

States of sums of money to start pub

lic works; an act to limit charges of

rents.

A committee appointed by the meet

ing to present these resolutions was

then notified the ministers could not

see them. A resolution to call “a spe

cial conference of laborers to discuss

the matter further” was lost and the

secretary was instructed to again at

tempt to secure the premier's consent

to receive the deputation.

 

l. W. W. HEADS CITED

TO PAY $15,000 TAKEN

 

Industrial Workers of the World

leaders who handled the money con

tributed for the relief of the strikers

during the industrial conflict at Law

rence, Mass. in 1912, were ordered by

Judge Hammond, of the Supreme

court, at Boston, to return $15,000 to

the court within ten days.

This action is understood to be pre

liminary to the ordering of contempt

proceedings against Bill Haywood,

Vincent St. John and other leaders of

the I. W. W.

The court ruled last March that the

defendants had failed satisfactorily to

account for the money which they

received as'trustees of the relief fund

and ordered them to return $15,000.
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Stove Mounters’ International Union.

 

     

 
' J ' .

  

‘ Stove lllounters

‘ lntematlonai Union .

Attached to oven bottom of Cook Stoves and Ranges, and to ash pit 0'

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern co-operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orincla Stove Mfg. Co., Quincy, Ill.

 

Price List of Supplies.

  

100-page ledger . . . . . . . . . . . . . . . . ..$1.75~

' ZOO-page ledger . . . . . . . . . . . . . . . . .. 3.25omen] Lapel Button 400-page ledger . . . . . . . . . . . . . . . . .. 6.00

éOO-page day [300k .b. . .k . . . . . . . . . . .

ecretary's or e 00 . . . . . . . . . .. .
Let people know you are a Treasurer's receipt book . . . . . . . .. .36

Union mm and what W0" v0" Igrill.$120015”???:::::;3:::1;::::::::. reasurer‘s Account 00 . . . . . . .. .

belong to‘ wear thi' button‘ Hon. cards, per 100 . . . . .. 1.00

Traveling cards, per 100. .50

Letter heads, per 100. .. .45

Envelopes, per 100 . . .

Envelopes (large size), per 100..: .55

Labels. per 1,000 . . . . . . . . . . . . . . . .. .40

  

Statistician blanks, per 1,000.... 1.75

Due books, each . . . . . . . . . . . . . . . .. .03

Dater Without pad . . . . . . . . . . . . . .. .40

Pad . . . . . . . . . . . . . . . . . . . . . . . . . . . .. .10

Dater and pad . . . . . . . . . .60

Fgflc-isilmille labial cut . . . . . . . . . . . . ..

O c a ape utton . . . . . . . . . . . .. .

Blue and whlte Ename'v Gold Apprentice due stamps, per 100..F.20‘

Rimmed’ screw Back’ Twenty_ Application blanks . . . . . . . . . . . . .. ree

The above supplies will be sent to

five cents each. Order through local unions, postage or express

charges paid. Remittances should ac

your Local’: Secretary. company all orders.

Please remit by bank draft, post

ofl‘lce or express money order. Do not

send personal checks.
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Pallister Ave.

Evansville, 1 ud.

Fulton Ave.

Quincy, Ill. Geo. Hageman,

1018 S 9th St.

4. Belleville. , 111. Al.

E. Seventh Su.

$5. South Bend, Ind. A. Anderson, 618

N. St. Peter St.

Philadelphia. Pn.

2937 Hurley St

G. Hamilton, Ohio... Wm. Manifold, 624

S. Eleventh St.

Harry Terry,

2. H. G. Stute, 1805

Hendricks, 811

Chas. G. Riotte,

9. Richmond, Va. Jas. Deal, 1256

Taylor St.

40. Troy, N. Y. Gee. Rotherham, 2122

7th Ave.

fil. Preston, Ont. John A. Tobin.

13. Rock Island, Ill.

314 Fifth st.

15. Hannibal, Mo.

S. Main st.

18. Buffalo, N. Y. Charles Berling

hoff, 45 Charlotte St.

19. N. S. Pittsburgh, Pa. Walter Eck

ert, 1306 Sigel St.

Jos. Fostelwait,

R. B. Leeds, 11.3%

22. Atlanta, Ga. J. J. Kerlin, 102

Waddell.

23. Piqua, O. Harry Maurer,

320 Wood St.

24. Aurora, Ill. William Linders, 311

Simms St.

85. Cincinnati, O. Wm. Egan, 114 W.

Eleventh St., Newport, Ky.

*7. P:ton, O. C. E. Nill, 529 Jackson

t.

-28. Dover, N. J. Thos. Tweedy, Cen

tral Ave.

-29. Cleveland, O. John Asplan, 5718

Cedar Ave.

$4. St. Louis R. W.), E. B., Mo. (S.

Gaskill, 5329 Labadie St.

35. THamilton, Ont. Thos. Bevers, 35

Tisdale St.

st. Geneva, N. Y. Thos. Cullinan, 28

Middle St.

38. Peoria, I11. Frank Trenton, 111

Widenham St.

Rochester, N. Y.. O. C. Heiber, 745

Maple St., rear.

40. Taunton. Mans. E. F. Leonard. 1

W Water street.

41. Watertown, Mass. Thomas Tim

mins, 278 Newtonville Ave., New

tonville, Mass.

42. Reading, Pa. Harry Dillion, R. F.

D. No. 1, Reading, Pa.

43. Indians not** *wd. Fred G. Eller

man, 926 Stillwell St.

45. Pittston, Pa. Albert

Vine street.

46. Royersford, Pa.

245 Green St.

51. Newark, N. J.

Ferry St.

53. Salem, Ohio.

Rose.

54. Sheffield, Ala. Robt. M. Beals, R.

F. D. No. 5, Box 89, Florence, Ala.

55. Port Chester, N. Y. Harry Hickey,

36 Riverdale ave.

56. South Pittsburg, Tenn. Walter

Johnston, South Pittsburg, Tenn.

57. Rokomo. Ind. G. C. Goudy. 934

East Jeffer-on St.

58. Rome, Ga. T. L. May, 9 Stephens

Street.

64. Columbus, Ohio.

717 S. 17th St.

67. Toledo, Ohio. Joseph Sachta, 1141

Indiana Ave. -

68. Danville, Pa.

Railroad St.

69. St. Charles, Ill.

508 W. Third.

72. Be-11-ville. 111. ( s. R. V.) Charles

Werle, 421 East A St.

74. Kalamazoo, Mich. Chas. Vaugier,

427 Jasper street.

75. Ironton, Ohio. Frank Lintner, 367

West, 160

Howard E. Kline,

Wm. H. Walker, 231

J. C. Kerr, 117 S.

H. W. Geshwilm,

Chas. Seitz, 511

Frank Gaffney,

S. Sixth St

86. St. Louis, Mo. Chas. H. Dietz, 2405A

S. 11th St.

87. La Crosse, Wis. Mike Lafser, 1026

Rose St.

89. Marshalltown, Ia. Jos. Yordy, 614

E. Main.

91. Cincinnati, Ohio (S. R. W.) John

Martin, 1013 State Ave.

92. Marion, Ind. Edw. Fredrick, 3123

S. Boots St.

94. Springfield, Mo.

1020 Clay St.

95. Taunton, Mass. Chas. D. Babbitt.

225 Somerset St.

Thos. B. Weaver,
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Executive Board.

General President, W. L. FUNDBRBUIK, 1210 Jefferson Ave. 12., Detroit, Mich.

Vice-President. Cmis. Srrucsn, 101736 Jefferson St., Quincy, lll.

Vice-President, W. A. CLINTON, 19 Harvey St., Rome, Ga.

Vice-President, W. I. HAILOW, 1227 N. 20th St.. St. Louis, Mo.

Vice-President, R. T. PARKE, Box 262, Dover, N. J.

Secretary-Treasurer, Fun! GIIISRAW, 1210 Jefierson Ave. East. Detroit. Mich. Tel. E. 2510-].

 

Entered as second class matter, December 81, 1904, at the postofice at Detroit, Michiguy

under the act of Congress of March 8, 1879.

 

 

DETROIT, MICH., MARCH, 1915.

  

From the Executive Field

General President.

On Feb. 9, the General President

arrived in Marion, Ind., in response to

a call from Local 92, of that city.

After carefully going over the situa

tion with the members, and also with

the firm, it was plalntly evident that

the Hoosier Stove Co. was endeavor

ing to take advantage of the business

depression and force upon our mem

bers conditions that virtually amount

ed to a reduction in wages. Our

agreement with this firm, which ex

pires in April, was on numerous occa

sions broken by the action of the com

pany. Two of our most active mem

‘bers were discharged and others put

on their jobs._

The reason given by the firm for

the discharge of these two men was

that “they were not able to turn out

the class of work we require." Yet

these same two men had always been

employed upon the very best lines of

stoves manufactured by this company.

As the manager of the plant ob

stinately refused to do anything

"other than we have done in the past,"

there was no other course open but

to strike. We insisted that the board

of directors give us a hearing. When

the manager refused that, we asked

that the matter be arbitrated and we

would be bound by the decision of the

arbitrators. This also was refused.
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A stenographic report of the confer

ence with the manager was taken

with the assurance of the manager

that we would be furnished a copy of

same When, next day, We asked for

our copy, the manager denied having

promised it, and again we were re

fused. The strike was called on Feb.

3, and the firm is making an effort

to operate the mounting department

with a conglomerate mass of men and

boys, who applied for jobs in response

to the company's ad. for “Stove as

semblers and machine hands, experi

ence not necessary." '

This report leaves the President in

Marion, where he has been since the

beginning of the trouble, with the ex

ception of a flying visit to the meet

ing of No. 57, Kokomo, on the 24th

inst.

Fraternally,

W. L. FUNDERBURCK,

General President.

HALF OF WORKERS’ WAGES

SUFFICIENT COMPENSATION.

IN

Half of the worker's wages is an

inadequate proportion for compensa

tion according to a report on the New

Jersey compensation law, which has

just been issued by the American As

sociation for Labor Legislation. The

report attacks the New Jersey system

for having fixed the basis for compen

sation too low. Under the act the in

jured worker is entitled to only two

weeks‘ medical attendance with a $50

maximum and to 50 per cent of his

wages. This, remarks the report, is

one of the lowest scales in the coun

try.

Tecent laws tend to fix compensa

tion on a more liberal scale. New

York and Ohio started with a 66 2-3

per cent scale. Massachusetts, after

two years’ experience with 50 per

cent, recognized ‘ its inadequacy and

raised it to 66 2-3 per cent, at the same

time very greatly extending the period

of payments. In a dozen states this

year active legislative campaigns to

establish compensation on a basis 0!

66 2-3 per cent are in progress.

Family lite cannot be maintained on

$5 or $6 per week, and this is all that

numbers of New Jersey families are

entitled to having during disablement.

under the existing law, since, accord

ing to a report of the New Jersey Bu

reau of Labor Statistics of 1912, 48

per cent of all employees engaged in

manufacturing received $10 or less per

week in wages. In consequence of

the low scale of payment many injured

workers were found whose wives and

children had been compelled to seek

poorly paid work or to beg for charity.

Compensation at a rate which does

not allow for the continuance of the

family life of the worker defeats its

own ends, the worker suffering de~

privation and hardship while the com

munity is left to support the family

through one channel or another.

Medical Treatment Important.

Medical aid, it is urged, should be

determined solely by what is neces

sary for the injured worker in order

that he may return to his work as

soon as possible. The limits set by

the Jersey law are illogical and inde

fenslble. It the worker should lose

the medical attendance needs at the

end of a fortnight, his prolonged dis

ablement is not only to his own injury,

but is contrary to the interests of his

employer.

Strong objection is raised to the

New Jersey system by which a work

man is compelled to accept the ser

vice of the doctor selected by his em

ployer or to pay all his own medical

expenses. The existence of a board

for the administration of the law

which would make impartial provision

for necessary medical aid would great

ly improve the existing system.

Insurance for Compensation Necessary

The report strongly urges the policy

of compulsory insurance for compen

sation. Compensation breaks down

completely when firms which have not

insured their workers against accident

become bankrupt. In a number 0t
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cases in New Jersey, after favorable

settlement in the courts had been ob

tained injured workers or their de

pendents have not received any com

pensation owing to the failure of the

firm from which payments were due.

ABOUT WORKMEN'S

COMPENSATION.

 

With more than two hundred dele

gates in attendance from all parts of

the country, the American Association

for Labor Legislation opened its

eighth annual meeting in Philadelphia

at the Hotel Walton, with a joint ses

sion with the City Club of Philadel

phia, for the discussion of workmen’s

compensation measures. The meeting

was opened by the reading of a mes

sage from Dr. Martin Brumbaugh, gov

ernor-elect of Pennsylvania, on “Penn

sylvania‘s Opportunity to Enact an

Adequate Workmen’s Compensation

Law in 1915."

Congressman Daniel J. McGilllcud

dy, of Maine, spoke on “Workmen’s

Compensation for Federal Employes."

a modern bill for which he has intro

duced in the House of Representa

tives. "In a 330-page report," said Mr.

McGillicuddy, “the Federal Bureau of

Labor Statistics recently described

_ the first five years’ operations under

the present out-of-date and inadequate

compensation law for federal em'

ployes. The report showed that frac

tures of an arm or a leg have led to

payments in amounts less than $25,

loss of an eye in amounts varying be

tween $25 and $50, and in a case of

the loss of a right arm the injured

workman was entitled to a payment

of less than $50, while in three cases

the loss of both legs the average com

pensation was $377.40. No other

country, furthermore, offers to the

widow and children of an employe

killed in its service an amount so

pitifully and disgracefully small."

"The new bill," Mr. McGillicuddy con

tinued, "has been drafted with great

care to supplant the existing law. It

covers all civilian employes of the

government, it provides compensation

for occupational diseases as Well as

for accidental injuries, and establishes

a scale of 662-3 per cent of pay dur

ing disability."

John Mitchell, of the New York

State Workmen's Compensation Com

mission, gave a brief statement of the

successful operation of the New York

law, the most liberal as well as one

of the newest of the country. “The

State Workmen’s Compensation Com

mission of New York," said Mr.

Mitchell, “is handling compensation

claims under the new law of that

state at the rate of 70,000 per annum,

and first notices of injury at the rate

of over 200,000 per annum. The com

mission is now able to keep‘ up with

its business, which is creditable in

view of the fact that the compulsory

law became effective on a given day

in July, and the full onslaught of the

state's business was felt by the com

mission. Naturally, there still remain

some crudities to be worked out, and

a few exasperating delays, but the

progress of organization indicates

that within a few weeks everything

will be running smoothly.

"It may be said that the law gives

general satisfaction, with the possible

exception of the matter of insurance

rates, which experience is proving to

have been too high. But this is the

common experience of every state

adopting such laws. Lack of com

piled statistics compels the rate mak

ers to put themselves on the safe side,

and a rate to be safely high must be

too high.. However, in the adminis

tration of the state insurance fund

the commission has been able to de

clare a general average of 20 per

cent reduction in rates, and in ad

dition to that to refund 15 per cent

dividend upon business of the first

semi-annual period.

"In its schedule of benefits, New

York offers the most generous meas

ure of compensation in the entire

country, and it can be safely said that

it has the best balanced schedule.

That the schedule of 66 2-3 per cent

is not too high is best evidenced by

the fact that according to the present

payments the law, when it has settled

to a. firm basis of administration, will

entail little or no added burden upon

the industries of the state. The mon

ey hitherto paid out by employers for

liability insurance, for time off and

for medical services, will more than

accomplish the full measure of com

pensation.
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"Some embarrassment of adminis

tration results from doubtful coverage

under the law, it being sometimes dit

flcult to determine whether or not an

employe has his rights under the com

mon law or under the compensation

law.

"In the expense of administration,

which is a good index, New York’s

early experiences are favorable. Based

upon the total premium income the

expense ratio is smaller than 4 per

cent; and based upon the aggregate

payment of compensation it is about

10 per cent. This is in fine contrast

with the very expensive system here

tofore prevailing.

“It can be said for the New York

statute that it is a practical one, and

that the end of the first year of ad

ministration will amply justity its en

actment. Employers will be more sat

isfied as the rates are adjusted to ac

tual cost. Employee will be more and

more satisfied as speed is developed

in the handling of claims. Both of

these requirements will easily be

made by the development of experi

ence and the lapse of a few months."

UNION MEN WHO SEEM TO FOR

GET THEIR DUTIES.

 

Many Organized Workers Pay No At

tention to Utilizing Their Pur

chasing Power.

 

It is unfortunate that so many ac

cidents manage to smuggle into the

trade union movement. By accidents

we mean the people who through mis

take carry union cards-the individ

uals who hide their "scab" principles

underneath a. trade union veneer. You

know there is scarcely a union with

out them, and to hear them talk one

would imagine they were the back

bone of the organization.

They are good union men, but they

don't have the union label under their

hatband. They pay their dues and

smoke "scab" cigars. They tell of

what wonderful things would be done

it union men would only stick to

gether, and then they go out and get

a new pair of shoes that are minus

the union stamp. They are down on

the fellow who refuses to come into

the union, and while they argue with

him they take a chew oi! the plug'ot

“scab" tobacco they always carry

with them——the only kind they use,

you know. They believe it would be a

great thing for the union label if we

could only get the women to organize.

The women spend most of the money.

Then they buy a nonunion suit that

probably came out of a sweatshop.

One is tempted to ask why or how

they manage to get into the union.

The merchant smiles every time they

enter his store. They are good union

men who don't bother about the union

label. Any old thing will suit so long

as it is cheap!

These are the people who are the

greatest weakness and drawback to

trade union progress, and they bring

the same reproach on the movement

that the hypocrite does on the church.

The true union man who stands for

more than a. mere accident is the man

whose union card means something;

the man who has the union label in

his hatband, who smokes labeled

cigars that are not made by children,

who uses union tobacco, has the union

stamp on his shoes and the label on

his clothes and always stands up for

union principles. One thousand men

of this stamp who make their union

ism count are worth more to the

movement than a million accidents

who make the merchant smile by

spending their union wages to bolster

up the “scab” boss'.—Toledo Union

Leader.

DOING HIS‘ SHARE.

 

The teacher wishing to impress on

her pupils’ minds the vast population

of China, said:

“Just think of it, chidren, two Chi

namen die every time you draw your

breath!"

A minute later her attention was

attracted to little Jimmie James, who

stood at the foot of the class pulling

vigorously, with his face reddened

and’ his cheeks distended.

“What is the matter, Jimmie?"

asked the teacher. "What on earth

are you doing?"

“Nothin’, Miss Mary," was the in

different response of Jimmy.“Just kill

in’ Chinamen.”
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STRIKE ON AT HOOSIER STOVE

COMPANY.

 

During the past month a strike of

the members of Local No. 92, em

ployed at the plant of the Hoosier

Stove Company, located at Marion,

Indiana, was sanctioned by the Exe

cutive Board.

This firm has taken advantage of

the present business depression in an

effort to enforce conditions on our

members that would practically

amount to a reduction in wages, and

has also shown a marked discrimina

tion against some of the members of

the Local on account of their activity

in affairs of the organization, their

action being in direct violation of

clauses of a. written agreement be

tween the firm and our organization.

An attempt is being made at the

present time to operate the mounting

department on the open shop basis,

which may eventually involve the

other crafts in the shop in the trouble

it continued.

The firm is also advertising for

mounters and range workers, stating

there is no trouble of any kind and

our members are warned to pay no

attention to such advertisement, but

to stay away from the Hoosier Stove

Company‘s shop at Marion, Ind.

THE BURNETT IMMIGRATION

BILL.

In another column of this issue will

be found the roll call vote of the

House of Representatives on the Bur

nett Immigration Bill which contains

the following literacy test:

"That after four months from the

approval of this act, in addition to the

aliens who are by law now excluded

from admission into the United

States, the following persons shall

also be excluded from admission

thereto, to wit:

“All aliens over sixteen years of

age, physically capable of reading,

who cannot read the English language

or some other language or dialect, in

cluding Hebrew or Yiddish: Provided,

That any admissible alien or any

alien heretofore or hereafter legally

admitted, or any citizen of the United

States, may bring in or send for his

father or grandfather over fifty-five

years of age, his wife, his mother, his

grandmother, or his unmarried or

widowed daughter, if otherwise ad

missible, whether such relative can

read or not; and such relative shall

be permitted to enter. That for the

purpose of ascertaining whether

aliens can read the immigration in

spectors shall be furnished with slips

oi’ uniform size, prepared under the
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direction of the Secretary of Labor,

each containing not less than thirty

nor more than forty words in ordi

nary use, printed in plainly legible

type in some one of the various lan

guages and dialects of immigrants.

Each alien may designate the partic

ular language or dialect in which he

desires the examination to be made,

and shall be required to read the

words printed on the slip in such lan

guage or dialect.”

This bill was passed by congress.

vetoed by the President, and an ef

fort to pass the bill over the veto

resulted in within four votes of the

necessary two-thirds being secured.

Consult this roll-call vote and see how

your representative in Congress

stands towards organized labor.

NOTES.

R

The following death benefits have

been paid during the past month: S.

W. Jacoway, card number 2103, Local

No. 56, South Pittsburg, Tenn; cause

of death paralysis; Henry Martin ,

card number 4326, Local No. 56, South

Pittsburg, Tenn.; cause of death.

heart trouble.

Trades reports indicate a slight im

provement over the past month, but

while local unions report the ma

jority of shops as having resumed op

erations, business still remains dull.

STANDS FOR PEACE.

Labor Movement is Not a Strife-Seek

ing lnstitution—$trike Only

As Last Resort.

 

The labor movement is not a fight

seeking institution. Unionists are

thoroughly peace loving individuals,

though they sometimes fight vigorous

ly, stubbornly and efilciently for the

establishment of justice in the indus

trlals world. Because of the fact that

unions do fight when it becomes nec

essary many people have been led to

believe them to be primarily fighting

machines. Those who go to the trou

ble of studying the movement suffi

ciently to understand it, however,

readily become convinced of the

peaceful motives which actuate the

entire labor movement.

The fighting the unions have done

is altogether to their credit. They have

never hesitated to fight after all

peaceful efforts of adjustment of

wrongs have failed, though in practice

the fight has always been the last re~

sort, and only approved when the

stubbornness and unreasonableness of

employers have made it absolutely

essential to the welfare of the toilers.

All organizations that would not

fight under any circumstances would

be of no value whatever to the work

ers, because the greedy and selfish

employer would pay no heed to such

an organization. There would there

fore be no purpose in maintaining

unions that would not fight. Unions

are organized and maintained to

force unfair employers to treat fairly

with the workers. No such show of

power is necessary in dealing with the

reasonable and fair employer, but the

competition of cheap labor huckster

ing rival frequently forces men who

desire to treat fairly with the workers

to pursue an opposite course. Be

cause of this the unions. though de

sirous of peace and harmony, must be

prepared to carry on effective fights in

an emergency.

If the unions were not capable of

putting up a vigorous fight there are

many employers who would not only

refuse to arbitrate differences, but

would deny their employes the right

to collectively bargain for improved

conditions, because, after all, he is an

exceptional man who will bargain to

his loss with a weak institution un

able to enforce respect. An organized

body of workers that would not fight

would be Just as useless as are the

mud pies the little children amuse

themselvss in making.

It is because of the fact that labor

does maintain effective fighting equip

ment and will make use of it when

necessary that the greedy, tyrannical

employer is able to convince persons

who are unfamiliar with the labor

movement and its purposes that it is
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entirely a fighting machine and seeks

the opportunity to engage in struggles

with employers. The shout of the

self-seeking and greedy parasite

against unions, however, is not lis

tened to today with the credence for

merly accorded because a vast num

ber of people now understand the

movement, its purposes, desires and

methods, and because they have come

to know more about those who oppose

labor organizations.

Labor organizations, being made up

of human beings, very naturally some- -

times make mistakes, but they are no

more prone to err than are men and

women engaged in other activities. in

fact, they are less apt to make mis

takes, because the members are aware

that unfair, unreasonable and bitter

criticism will be leveled at them and

are therefore doubly cautious and

careful in the conduct of their affairs.

While it may seem to the disinter

ested and unitiated a rather broad

and reckless statement, we desire to

assert that in almost every instance

where men continually assail organ-_

ized labor investigation will reveal u'n

scrupulous and greedy records. There

are, it is true, a few exceptions, but

they are so few as to be inconsequen

tial. We invite any fair, open-minded

man who doubts the accuracy of this

assertion to impartially inquire into

the facts.

No employer'of labor who is fair

and reasonable and has had dealings

with organized labor has ever, on the

whole. regretted so doing because of

the fighting spirit of the unions. He

knows that such a spirit must be

maintained in emergencies or the

unions might just as well disband, so

far as their usefulness is concerned.

He knows also that the unions are al

ways desirous of peace and only fight

when no other course is left open to

them. When the issue is one of fight

or be slaves the unions rfight, and

they would be unworthy the attention

of decent men and women were they

to do otherwise.

Beware of the fellow who tries to

persuade you that labor organizations

do not favor peace. He generally has

an ax to grind and is looking for a

victim to turn the stone for him with

out adequate compensation-Labor

Clarion.

ORGANIZED LABOR, WHAT FOR?

 

The labor movement is idealistic in

its essential parts, by widening the

scope of benefits derived from its ever

expending usefulness. The better

ment of the condition of the workers

has been brought about through ‘or

ganization. A labor union constitutes

a school for the working class. where

in they learn self-reliance. learn their

rights. privileges. opportunities as

well as their possibilities. The labor

union instills thoughtfulness in its

membership and broadening the men

tal horizon, thereby bringing hope and

cheer to the hopeless and cheerless;

the labor union imbues its members

with a longing for a better, a bright

er future by increasing wages and by

diminishing the long, weary hours of

toil. The labor union does antagonize

and strives to abolish many things

that are and advocates and tries to

inaugurate changes which should and

will be made in the future.

increased wages means increased

opportunities to live a life in harmony

with the high aims and aspirations

of the labor movement. The labor

unions have made possible progress

not only for the working people, but

advancement in many other_ direc

tions, morally, socially and intellect

ually. are tracetable to the existence

of the organization of the workers.

The objects and aims of the labor

movement and the realization thereof

have been the dream of the sages and

score and the prophets of past ages.

Every new demand for better physi

cal protection of the workers insures

a greater ideal devolpment for a fu

ture generation. And moreover there

is a special reason why there should

be this organization of the workers.

The argument is so simple that we

.are almost ashamed to repeat it—.that

the laborer singl,v—individually, is at

an enormous disadvantage as against

the employer. The employment seek

er will not get his price, the price

that would be proper, because it is

known that he cannot wait. for he

,cannot store his labor power—and

hence his necessities are pitted

against the resources of the employer,

his existence. always close to the

verge of want, is pitted against the

broad margin of the employer.
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The isolated laborer is at liberty to

refuse the proffered job, but as the

place of an individual worker can be

easily filled his refusal is futile, and

after reflection on his situation he re

alizes that an individual’s refusal is

of no consequence, and by intuition

he concludes that if a hundred work

ers withdrew their labor power that

has some effect because the places of

a hundred cannot be so easily filled,

and if a thousand threaten to cease

work that is more effective.

When those outside of the pale of

the union of their craft begin to recog

nize that organization is in the air,

that organization is the order of the

day, that organization is everywhere,

then they, following the general trend,

Join the union of their calling and re

fleeting on the benefits become ardent

supporters of the great movement.

The organization of the forces of la

bor dates back into remote history.

Some amelioration of the hard lot of

the hewers of wood and the drawers

of water was effected by the crude or

ganizations in the past, but it was re

served for the present day unions, and

especially to the advent of the Ameri

can Federation of Labor, to inaugu

rate the substantial benefits enjoyed

by the workers of today. There is no

organization that can lay claim to an

endeavor for the elevation, morally,

spiritually and materially. of the

masses as can the organized labor

movement, as typified within the sa

cred halls of the labor unions.—

Springfield (Mo.) Laborer.

WHAT THE LABOR MOVEMENT

WANTS.

 

Less than one hundred years ago, a

number of Philadelphia leather work

ers were tried and convicted in the

courts of the United States on the‘

charge of conspiring to raise their

wages. The judges who decided the

case declared that if workingmen

were permitted to combine for the

purpose of bettering their condition

the business of the country would

forthwith go to rack and ruin. Busi

ness could be carried on, he stated,

only when the rate of wages lay ab

solutely within the control of the in

dividual employer.

A few weeks ago, when the House

of Congress voted to include in the

anti-trust bill a clause which might

be interpreted as exempting labor or

ganizations from persecution for re

straint of trade, the cry went up from

labor's enemies that the constitutional

rights of citizens were being abridged

and the fundamental institutions of

the country were threatened.

These two instances, with a century

of steady progress between them, il

lustrate the attempt on the part of

anti-labor interests~—that is to say, i»

‘ terests which profit by the exploita

tion of 1abor—to represent the labor

movement as one which threatens the

welfare of the community. The fund

amental fallacy of this view lies in

the fact that the interests of labor,

which are far wider than the actual

recorded membership in trade unions,

are the interests of the greater part

of the population of the country, and

of precisely that part which perform

the useful work without which no na

tion or community could live a single

week. Labor is the maker and the

principal consumer. Better the condi

tion of labor, and you have advanced

the civilization of the world. ' Hurt la

bor and you hurt the world. Build

your civilization on a basis of ex

polited labor, and your civilization

will topple you back into barbarism.

We are altogether too much the

slaves of phrases. We live, as Stev

enson said, not by bread alone, but

principally by catch-words. Among

these catch-words there are none

more misleading than those conven

tionally applied to the men who do

the work of the world. Labor is bal

anced with capital, as if the one were

of the same substance and the samo

sanctity as the other; the "working

classes” are compared with heaven

knows what other “classes," as though

it had been ordained from the begin

ning that some should work and some

should not, and that the latter should

be honored more than the former.

To understand the labor movement

and to get away from the tendency

to classify labor as no more than an

off-shoot of humanity, one might sit

down and consider his material sur

roundings. Labor made your clothes;

labor dug the foundation, poured the
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cement, put up the frame, and tin

ished the house in which you live; la

bor furnishes you with light, fuel and

food: labor builds roads and streets;

labor lays down rails and wires and

carries you where you want to go; la

bor looks after your comforts, your

desires and your necessities frc‘rn the

time you are born until you come to

die and are buried. Labor, in this

‘form, does not look like a conspiracy

against human welfare. Rather it

looks like organized, life-long, patient,

essential service.

Again, labor is mankind, built on

your own pattern, whether you be a

millionaire or digger. Labor has the

desire to be happy and the right to

be happy. and you and all mankind

have it.

When we consider, therefore, what

labor wants, we are not discussing the

policies of a secret society, or a sect,

or a denomination, or a group. or an

organization. No; we have before us

the desires and hopes and dreams of

the sound, solid, healthy heart of the

human race. We have before us the

desires and hopes and dreams of the

world. Because labor is made up of

men, it makes its mistakes and fol

lows its blind trails; because it is

fundamentally right, and fundamental

ly devoted to the welfare of the whole

human race; the main trend of its

advance it true and right.

Samuel Gompers, president of the

American Federation of Labor, sum

marized the hopes of the workingmen

in words which do not need to be

amended, though 21 years have passed

since he uttered them. He said, in

an address in Chicago, September,

1893:

"What does labor want It wants

the earth and the fullness thereof!

There is nothing too precious, there

is nothing too beautiful, too lofty, too

enncbling, unless,,_lt, is-within the

scope and comprehension of labor's

aspirations and wants.

"We want more schoolhouses and

less jails; more books and less arsen

als: more constant work and less

crime; more justice and less revenge;

in fact, more of the opportunities to

cultivate our better natures, to make

manhood more noble, womanhood

more beautiful, and childhood more

happy and bright."

Labor unions are not revolutionary

organizations. They do not hope to

attain their ends by a cataclysmic

stroke. They advance slowly, pace

by pace, gaining one right and going

forward to claim another. But they

will not be satisfied until they have

obtained the full product of their la

bor, for on that basis alone can there

be an equitable distribution of wealth.

Labor's practical demands, made to

individual employers, are for higher

wages, shorter hours, and better work

ing conditions. Upon these three

fundamental demands is built the

whole philosophy of the labor move

ment. Labor demands higher wages

because higher wages mean a higher

standard of living, better health, more

opportunities for its children. Labor

demands a shorter working day be

cause it affords opportunity for edu

cation, for wholesome amusement, for

family life and for the development.

of a higher type of man and woman.

Overwork, like any other unhealthy

condition, breaks down the worker,

turns him into a machine, takes all

but machine-like qualities out of him,

and throws him on the scrapheap be

fore his time. An over-worked na

tion is a weak. unprogressive nation.

Finally, labor demands protection

from unhealthy or dangerous working

conditions, because they manifestly

cause cruel and wanton injury to the

worker, and area needless sacrifice

of the lives and welfare of many men

to the greed of a few.

For these three purposes-the shor

tening of the working day, the in

creasing of the working wage, and the

securing of safe and healthful condi

tions cf work-labor has built up and

maintained its organization. It is im

portant to note that each one of these

demands, in the proportion in which

they are attained, benefit. not labor

alone, but all society. In the long run

they even benefit the men who are

now the masters of labor, but who

will sometimes fill the more honorable

position of servants of labor. The

conflict which exists between employ

er and employs is not so much a con

fiict between men as it is a conflict

between the theory that wages ought

to be fixed by the law of supply and

demand, as if labor were a commodity

and could be measured out in bushels,

and the theory that labor has the in->
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alienable right to what it produces. It

is a fight between a theory of wages

and a theory of equitable profit-divi

ion.
8 In struggling for a few fundamen

tal things labor has made its own

every movement and every policy

which promised to take the world a

step nearer social justice. The strug

gle for political democracy has been

and is labor's struggle, just as the

struggle for industrial democracy is

labor's. The devices by which popu~

lar government is being rstored to the

people are labor's. The initiative,

the referendum and the recall found

their first support in the ranks of la

bor. Labor secured the passage of

compensation laws by which the

risks of industry were taken from

the back of the helpless worker, or

ganized and unorganized alike, and

placed on the broad shoulders of the

community. No progressive move

ment, aiming toward greater equality

of opportunity, and the betterment of

the average man, ever falls of labor s

support. Labor, and not labor's we

miss, stands in the front rank of prog

ress toward a better state of society.

The enemies of labor are invariably

the enemies also of all beneficial

change. .

Labor, it was said above, is a word

which has been abused. The people

is another phrase which has been

dragged in the dust of politics for, lo,

these many years. But it is good to

‘remember that labor, in the large

sense, is the people, that the people

are labor, and that the welfare labor

'strives, is, in the final analysis, the

‘welfare of us all. Labor, the great

-conspirator, plots to bring better days

to all humanity-The Labor World.

_______,,____.

RAPS THE LITTLE BROTHERS.

 

The “little brothers of the rich," the

captains of industry and the present

wage system were attacked by Frank

P. Walsh, chairman of the Federal In

dustrial Relations Commission, in a

speech before the Chicago City Club

at the Blackstone. His audience com

prised many of Chicago’s largest and

wealthiest employers. His plea was

for the cooperation and not the sepa

rate efiorts of religious, philanthropic,

economic and social workers toward

the same end.

“We regard with greater admira

tion," Walsh said, “the so-called cap

tain of, industry who has shot his way

to tredenmodus riches through the

ranks of his employes than him who

has gained economic independence by

an invention which has lightened toil

and sweetened life.

“Of a dozen classes, one that is the

worst is that large class of lickspittles

who have little or nothing them

selves, but side with and work for

bad conditions, because they get, or

vaguely hope to get, a moiety of the

general spoils.

"This class is so large and their

combined efforts so vitally assist in

keeping alive rotten conditions, that

they deserve to rank ahead of other

divisions. They are often dubbed ‘lit

tle brothers of the rich’—usually

*visionless clerks, briefiess lawyers and

so-called leaders of thought who ought

to be butlers or Nicholas Murray But

lers.

"To them every protest is dema

gogic. Upon meager salaries them

selves they are hopelessly submerged,

but submissive and servile. They are

the product of false teaching, mean

ambition, personal weakness. Be

cause many of them are not conscious

of wrong doing I place them among

minor offenders.

"But look at the other side of the

economic ledger. There you will find

millions who are the victims of these

profit mongers and law breakers—the

involuntary offenders. They are the

thieves, harlots, the weak, the de

ficient, the men and women badly

poised mentally through shameful en

vironment and poor food; stretch over

generations, the near-zeros of civili

zation.

"Napoleon said that an army march

ed on its stomach. He meant that it

was only good for severe taxing of its

strength as long as the larder was

filled. He might have said it with

equal truth ot the entire race of men.

The poorly nourished are weak com

rades in a war on rotten industrial

conditions, adulterated foods, vice,

wholesale murder, or any other of

these countless evils that have an eco'

nomic basis."

I)’;
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LOCAL NO. 96, ST. LOUlS, MO.

 

Mr. Editor:

Having been temporarily elected as

correspondent of our Local, I'll here

with salute you and hand you what

might be termed a maiden effort, in

more or less classic literature.

Well, we're off. That is, the boys

of the Quick Meal Stove Mounters

and Range Workers Union are from

now on rowing their own boat, as it

were, and the start is very auspicious,

you’ll admit. As a chorusman or cap

tain we have our able Brother C. Kup

pinger, who'll try his darndest to steer

us along like a second Solomon.

Brother Charley Stock, as corre

sponding secretary, handles his end

of the business after the fashion of an

experienced veteran. But last, al

though not least, by any means, we

have Brother Oscar ltuegg as financial

secretary, playing first violin in the

,Stamp Licking Department in approv

ed fashion. ‘Of the virtues of our

other brothers, if they have any, I

.shall elucidate further on as they

crop out.

From our meetings so far there is

little to report of any consequence. A

motion made and (almost) unani

mously carried, to not serve refresh

ments before the meeting, brought an

agonized look into the cherubic coun

tenance of Brother Ruegg, which

boded ill for the originator of the

measure. But consider how hard

Oskar works.

Things are looking a little better in

our several departments and we are

optimistic as to the future. A short

time past our able President, Brother

Funderburck, upon the occasion of a

visit to our open meeting, gave us

some sensible advice, and especially

his simile of “milking a. cow through

the crack in the fence," was most

striking and forceful and should do

considerable towards any delinquent

members or those who are in doubt

what course to pursue.

Well, let's hope for success and able

guidance and more power to the

brothers who helped us along.

Most fraternally,

EDITOR OF‘ NO. 96..

LOCAL NO. 86, ST. LOUIS, MO.

 

Mr. Editor:

The shops in St. Louis have started

work again, but we do not know how

long it will last. it sure does look

natural to see all the boys working,

after such a long shutdown.

At our last meeting we had a large

attendance and some good arguments.

One of our members has met with

fortune or misfortune, let's hope the

former, he getting married recently.

Married life has a great effect on him

in the way of talking as he made con

siderable noise at the meeting. Now, I

guess I might as well mention his

name, same being Bro. Mike O'Brien.

Will also make known our trustees

came across with a quarterly report

satisfactory to everyone.

I will say in behalf of some of the

members here, that if others don’t

stop catching the fish in the Missis

sippi there will be none left for us,

when the real fishing time comes. So

let's lay off it for awhile. How do

you like it, "Red?"

1 will not say any more now, as I

know of nothing else except we do

hope work will start in other towns,_

as it did here, in the near future.

Yours fraternally,

FRANK JAEGER, JR.,

Editor.

@lléfillfillfilglfifl
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LOCAL NO. 4, BELLEVlLLE, ILL.

 

Mr. Editor:

Am enclosing the following for the

Journal, as this is the first time that

I have written for the Journal in the

past ten years.

E. “7., MEMBER NO. 4.

THE HEATHEN OF TODAY.

 

Another year has left us,

A new one came to light,

Although it shook and trembled

At the hour of midnight.

Though the old year has left us,

And ne'er will we forget

The sufl‘ering that it brought with it,

And the blood that it has shed.

In the European countries,

Across the ocean wide,

Orphans and widows are weeping,

For those who have died.

We read in the daily papers

0! money and food sent abroad.

We read in the daily papers

The millions that-hordes.

And he calls himself a Christian,

A wise old man is be.

He takes it from our dear ones,

Then he ships it far away.

Oh, ye, who has these millions,

Have pity on the poor.

You know they have a feeling,

And you know their blood is pure.

Oh, ye, who has these millions,

Think of the ones at home

Who lost their lives at Ludlow,

'Neath cedar trees they lay.

What say ye of your millions?

“'hat say ye of this strike?

‘. ‘hat say ye of those children,

'l'ho were shot down by your tribe?

At nightfall they were creeping,

' the darkness of the night,

\r blood was what they wanted,

1811 the order came to halt.

Slowly they came together,

Bayonet and gun in hand.

Then the order came to fire,

In the stillness of your land.

In the morning, 'twas at break of day,

Mothers and babes lay there.

Mothers pierced with bullets,

Bayonets took the babes away.

Oh, ye who have these millions,

Throw your key away.

Give the men their justice,

Pay them what they earn.

Oh, ye who have these millions,

Think of those at home.

See how they stand and try

To drive the hungry well! away.

Why bring men to fill your mines?

Why make widows weep?

Why slay little children,

While they are sound asleep?

0h, ye little powers’ children,

Would'st that yours could only know

That the food that yours are given

Cost so many lives at home.

 

ST. LOUIS, LOCAL NO. 34.

 

Mr. Editor:

i think I have some very important

news for this issue in regards to N0.

34, pertaining to a very delightful

meeting at Eighteenth and Lynch

streets, with plenty of lunch and re

freshments, which was enjoyed by

everyone present, with President Har

low presiding. The first thing after

opening President Harlow instructed

Bros. Roth and Vierling to see that

everyone was well drenched on the in

side and kept that way throughout

the evening, but someone on the com

mittee thought he had better start

right and initiated General President

Funderburk, but not on the inside,

which was the place designated, and

our honorable did not forget to re

mind all of the committee to that ef

fect. The first of our most famous

entertainers to be called upon was

Bro. Emmett. Carmodv of the Oilers,

and obliged wth one of his popular

songs. Bro. Butenschec was next to

oblige with a few selections on his
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accordion, on which he very cleverly

performed. Bro. Chas. Fehl was then

called upon to give all a specimen of

his vocal ability, as was Bros. Dyer

.and Hare, the famous song and dance

artists. Some more refreshments, the

talent is warping, it is very dry by

this stove, some Brother shouted.

Then Bro. Dankau proceeded with a

few alaborate steps, accompanied by

Bros. Buteuschec on the accordion.

Then came the Murphy quartet, which

rendered some very good selections

.and which were appreciated. General

President Fundeburk then delivered

.an excellent address for half an hour

on why every mounter and range

worker should be organized, and il

lustrated it very well with some com

edy. Then came an intermission, only

on talk, as you very well know nobody

can talk, eat and drink at the some

time. All wish to thank Bro. George

Huhen for getting his mandolin fixed

on this occasion, as he can handle the

pick very good. Bro. Schmiedering

was then called upon to oblige, and as

.a Jew impersonator he deserved his

applause. Bro. Haus is also a very

,good tapper. Bro. Aug. Lang, a vet

eran of a great many societies in

South St. Louis and a great worker.

rendered a. very good recitation in

German, which was appreciated by all.

Bro. Ruegg had all the lunch ready to

serve. Lest I forget Bro. Mursh gave

a very exciting illustration of Mighty

Casey at the Bat, which was grand,

until Casey struck out. Then in turn

came Bones, Bro. Aug. Weiss, “I'm a

Rag-Time Millionaire;" then came

“Bro. E. Vieriing, one of the very old

est and still making them, with the

'best make it stick old top, it looks

good. Bro. Bert Gaskill is still on the

wagon with plenty of Sue, and paper,

'“Safety First Bert." Numerous other

Brothers were on the job with amuse

ment, so thanking all officers and com

'mittee we adjourned with all empties.

Yours fraternally,

EDITOR NO. 34.

LOCAL NO. 46, ROYERSFORD, PA.

 

Mr. Editor

This is the end of the second month

of this year and the industrial depres

sion sii'l stands tl‘o mar“- Let us

‘hope that it will e‘w‘ge, butnon“

while we are living in hopes let every

Brother of our fifty-three Locals take

up February Journal and turn to page

forty-five and learn the ten command

ments, and after you have learned

them, abide by them. If every union

man would abide by them, within

three years union men would not have

to look for work, work would he look

ing for men. Get together, Brothers,

and discuss this subject at your next

meeting, and perhaps in course of

time it will cause the merchants of

your town to handle more union-made

goods. I would like to hear some

other Brothers and Local Editors have

something to say on the subject. It

seems to be a weak point and I think

it needs a revival.

We had a very interesting meeting

at our last meeting, with President

Bainbridge in the chair. Bro. Landis

reported progress at Buckwalters. and

Bro. Ullman of Floyds nothing doing.

Local No. 46 is planning a banquet, so

Brothers keep awake, for we have

some fishermen in our Local and as

fishing is getting to be a specialty,

why watch out when our boys get

their dragnets and reels working.

The F'Ioyds & Wells Co. have again

resumed operations, after a shut down

of eight weeks, due to some grievance

with the Moulders. The molders de~

partment was cut down from eighty

five molders to about fifty. So far, it

has not aiifected the mounting depart

ment.

As I have said about all I know, I

will close. '

Yours fraternally,

EDITOR NO. 46.

LOCAL NO. 51, NEWARK, N. J.

 

Mr. Editor:

The second month of the year is

really over, another gone and still

another coming, still there are only

four writeups in our Journal. Now,

boys, get together and advocate your

unionism, help the good and welfare

of your union. When we come down

to fine points we really find out that

we are improving a little every year.

Now, if you get the bee Working and

spread the news to non-union men.

Now, for instance, there is one, a.
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brother from our Local, started the

ball rolling and now we expect to have

the Garwood shop organized. Every

body else could help by first adding a

new member each month, so get on

the job and see what you can do.

Boys, this is the time to get the bee

working and around in their head, be~

cause if you Wait until they get busy

again, they'll say to hell with it. I

am making enough, what do I want

to join that for? Therefore, it's up to

you and me, and everybody else to get

on the job, and also live up to the

Stovemounters Commandments. 1st.

Honor and obey shop rules. 2nd.

Love thy partner as thyself. 3rd.

Always keep in good standing. 4th.

Attend to your meetings. 5th. Ask

for the Label when making a pur

chase. 6th. Always wear your union

button. if you haven't any, your sec

retary will get you one. 7th. Read

your Journal and don't leave it laying

on your bench. 8th. Don’t knock it

you can't boost. 9th. Be a man and

believe in brotherly love. lOth. Be a

Union man in heart, not in appear

ance. Here is another poem, entitled,

"Friends of the Downtrodden.”

“My heart is with the workingman,"

exclaimed the billionaire,

He should not have to toil too hard,

or suffer want or care,

His home life should be beautiful and

full of enjoyment,

He never should be out of funds, or

lacking in employment,

Whose business should it be, you ask,

"To see that he is content?"

Why, that should be the duty of our

glorious government.

“I'd uplift all our workingmen,” the

big employer cries;

"To let him toil for little pay is neith

er right or wise.

His children all should go to school,

and get a smug amount.

Should cheer him up when he inspects

his savings bank account.

will I ensure these things to him?

Well, hardly!

As i view it, it is the bounden duty

of the government to do it."

The workingmen are our best friend,"

the trust magnates exclaim,

“To tread upon their prostrate neck,

is an outrageous shame.

They ought to own real estate and

smoke Two-Bit cigars,

And spend the Sundays riding round

in high-class motor cars.‘

Who’ll get them all these things, you

ask.

We just were going to say, the gov

ernment should do it.

And, perhaps it will, someday.

Fraternally,

EX-EDITOR FRITZ.

LOCAL NO. 56, SOUTH PITTSBURG,

TENN.

 

Mr. Editor:

In my plain way I will try to say‘

a few words in behalf of our silent

Brother and his bereaved ones. Bro.

Harry Martin, aged 28, member of

Local No. 56. As he was loyal to

his order, to his fellowmen, a good

husband and a kind father and a.

bright and shining light to all who

knew him.

For some reason he was called from

our midst, we know not why, and I

guess it is best that we cannot see

the future, as well as we can remem

ber the past. All that we can do is

‘to follow him to the cemetery, trust

ing all is well with him, and meet his

bereaved ones with a smile to cheer

and a helping hand. I am sorry to

say all the insurance he had was with

the Stove .l'lounters. Brother Stove

Mounters, the world over, I can't see

how a man with a. wife and little chil

dren, can sleep at night, not knowing

whether they will ever wake up or

not, without securing some insurance

for their loved ones.

Every Stove Mounter that carries

the little green card, should carry

some other insurance with it. I may

be partial toward the Woodmen of

the World, but, Brothers, let me say

to you, that this order will make you

better men, better husbands and fath

ers and it will make you love your

country and be loyal to your fellow

man.

“We loved you—yes, we loved you,

But Jesus loved you more:

And has sweetly called you

To yonder shining shore.

"The golden gates were opened,

And a gentle voice said come.

And with farewells unspoken,

You calmly entered honb."

Your Brother in Lodge.

J. D. JOYNER.



s'rovn MOUN'I'EBS' AND RANGE Woaxaas' JOURNAL. '79

LOCAL NO. 56, SOUTH PITTSBURG,‘

TENN.

 

Mr. Editor:

I will try to say a few words in

behalf of Father Jacaway, and his be

reaved ones. He was 72 years of age.

He was a cheerful old gentleman, al

ways had a word of pleasantness for

his fellow workmen, and always seem

ied like it was his daily study to up

build young manhood and union prin

ciples. When the boys of the shop

got overburdened they would always

go to Brother Jacaway for advice, as

he was loyal to his order and his tel

low workman. Before he was strick

en with paralysis and got disabled to

travel it never was too cold or too bad

for Father Jacaway to come to the

Stove Mounters’ meetings and then he

would tell us all how much he loved

his order and his boys. He was like a

father in many ways. When he saw

or heard of any danger he was by the

Stove Mounters. Like a loving father

he would call us all up and say I have

something to say. Just as a father,

‘he would say to his boys, be careful

and keep in good company.

He was always ready to give the

man who carried the little green card

a word of cheer, good will and a

helping hand.

He was the father of four boys and

three girls, who survive him.

We, as a local, wish to express our

heart-felt syij athy through the Stove

Mounters’Jou nal.

Your brother in lodge,

J. D. JOYNER,

Card No. 3486.

 

“PREt‘ERVING THE BALANCE."

German Worker Tells of Trade

Unions’ Trials.

 

PICTURE OF OPPOSING FORCES.

 

Official makes Public Some Things

Encountered by Men on Eco

nomic Field.

 

Berlin, Germany-—In his weekly re

port as secretary of the International

Transport Workers’ Federation, which

is printed in four languages for the

benefit of its affiliates throughout the

world, Secretary Jochade paints this

word picture, so well known to ob

serving trade unionists:

"As international secretary I have

had occasion during this period

to gain insight into conditions and

characters which sometimes occa

sioned joy, but more often pain. I

saw organizations blossom and quick

ly perish—a species of suicide brought

about by untoward actions, or in part

by thoughtless persons. I saw organ

izations- founded for seamen, dockers.

transport workers, railway workers

or tramway workers—not to make

any distinctions—for whose perma

nent development the best hopes for

the future were justified. I saw hatred

and dissension, individualism and

self-interest spreading, chiefly from a.

few persons who thought first of

themselves, of how they were to de

rive an advantage or gratify their per

sonal vanity. I saw embittered strug

gles engendered by exchange of opin

ions on questions of tactics or organi

zation. I saw persons emerge quite

suddenly, play a great role among us,

then disappear again quite as sud

denly, having by their sharp practices

obtained a well-paid post for their

services at the hands of the employ

ers. In the course of my work Ihave

also become acquainted with people in

our ranks who were not what they

pretended to ‘be, and towards whom

one must exercise the greatest cau

tion.

“On the other hand, persons ap

peared, mature in years but young in

trade union experience, who were and

are full of ardor to destroy every

thing and rebuild according to their

phantasy. In the course of my activ

ity I have become acquainted with

comrades from north and south. com

rades with slowly pulsing blood and

with voltanic natures, from America

——‘the land or libertv'-i'rom Australia

and New Zealand. liberals. democrats,

social democrats, anarchists and the

politically indifferent—all are repre

sented in the I. T. F.; all seek there

to gain recognition of their views.

their ideals ,their purposes. which for

the most part are widely divergent

from each other.

‘It is not easy with the best will, to

find and preserve the balance."

/
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SOUTH PITTSBURG, TENN.

LOCAL NO. 56.

 

 

IN MEMORIAM.

 

Whereas, It has pleased Almighty

God to summon unto His last long

rest our respected brother,

HARRY MARTIN,

Who was a faithful member of our

Union,

Therefore, Be it

Resolved, That Local No. 56 ex

tend to his sorrowing family our most

sincere sympathy in this sad bereave

ment, and be it further,

Resolved, That a copy of these reso

lutions be published in our official

Journal, sent to the family, and that

our charter be draped for a period of

thirty days in memory of our departed

brother.

J. A. LAYNE,

W. R. JOHNSTON,

DAVE JOYNER.

SOUTH PITTSBURG, TENN.

LOCAL NO. 56.

 

IN MEMORIAM.

 

Whereas, It has pleased Almighty

God in His infinite wisdom to remove

from our midst our friend and brother,

8. W. JACAWAY,

Therefore, Be it

Resolved, That we, the members of

Local No. 56, of the Stovemounters

International Union, do greatly de

plorc our loss and hereby tender our

most heartfelt sympathy to the be

reaved family, and trust that Divine

Providence will in His compassion

soften the bitter grief, in this, their

hour of affliction; and be it further,

Resolved, That these resolutions be

spread on our minutes and a copy be

presented to the bereaved family, and

that they also be published in our

Journal, and that our charter be

draped for a period of thirty days.

Devotedly voicing the sympathy of

our trades union movement.

J. A. LAYNE,

WALTER JOHNSTON,

DAVE JOYNER.

w

HATTERS PETITION CONGRESS

FOR RELIEF.

 

The five United States representa

tives from Connecticut each presented

a petition to Congress asking for an

appropriation to relieve the petition

ers from the award of damages made

by the court in the case of D. E.

Loewe, hat manufacturer of Danbury,

against them. The petition recites

the history of the controversy and

the suit, in all its phases through the

courts, and also recounts the general:

understanding that the Sherman anti

trust law should not have been held

to apply to the voluntary organiza

tions of the working people, and that.

the courts did so hold, and that under

that interpretation of the Sherman

anti-trust law the batters of Danbury

were mulcted in damages to the su_m

of $252,000, with interest and costs

amounting to nearly $300,000. The

petition sets forth that either the

United States Congress in enacting

the Sherman anti-trust law erred in

failing to make its meaning clear in

so far as that act was not to be ap.

plied to the normal activities of the

organizations of labor, or that the

courts erred in interpreting the law

that it did so apply. And that in

either event the Congress should

make an appropriation to meet the

award made by the court and relieve

the 161 petitioners who otherwise

would have their small savings and

investment in humble homes confis

cated to satisfy the judgment. The

petitioners are the survivors of the

243 who were originally sued, and all

of them are far advanced in age.



s'rovs MOUNTERS' AND RANGE WORKERS’ JOURNAL. 81’

ROLL CALL VOTE OF HOUSE ON

BURNETT IMMIGRATION BILL.

 

Those Voting “Nay" Voted in Favor of

Having Two Men for Every Job.

 

THE VOTE EXPLAINED.

 

The 261 representatives voting

“aye" voted to protect American work

ers; voted for American standards of

life, and voted for industrial, political,

and social welfare.

The 136 representatives voting“nay"

voted to insure the steel and coal

barons an unlimited supply of cheap

labor; voted to increase illiteracy and

voted to retard industrial, social and

political betterment.

A two-thirds vote was necessary to

pass the immigration bill over the

president's veto.

If any four of the 136 voting against

labor had voted for labor, the bill

would have passed.

ALABAMA.

Aye—-Abercrombie, Blackmon, Bur

nett, Dent, Harris, Heflin, Hobson, Un~

derwood.

Nay-Mulkey, Taylor.

AR I 20N A.

AykI-iayden.

ARKANSAS.

Aye-Caraway, Floyd, Goodwin,

Jacoway, Oldfield, Taylor, Wingo.

CALIFORNIA.

Aye-Bell, Church, Curry, Hayes,

Kettner, Kent, Knowland, Nolan,

Baker Stephens.

Kahn answered "present." He was

paired against the hill with Rolgcts

of Nevada, who was paired for the

bill.

COLORADO.

Aye-Seldomridge, Taylor.

Nay-Keating, Kindel.

CONNECTICUT.

Nay—Donovan, Kennedy, Lonergan',

Mahan, Reilly.

DELAWARE.

Aye-Br0cks0n.

FLORIDA.

Aye—Clark, Sparlunan.

Not Voting-‘L‘Engle, ‘Wilson.

‘L’Engle and Wilson were paired.

for the bill, with Vare of Pennsylvania

against.

GEORGIA.

Aye—Adamson, Bell, Crisp, Ed

wards, Howard, Hughes, Lee, Tribble,

Vinson Walker.

Nay-Bartlett, Park.

IDAHO.

Aye—French, Smith.

ILLINOIS..

Aye-Baltz. Buchanan, Borchers,.

Fitz Henry, Foster, Fowler, Hill, Hine

baugh, McKenzie, O'Hair, Rainey, Ta.

venner Thomson.

Nay--Britten Copley, German, Gal

lagher, Graham, Madden, Mann, Mc

Andrews, Sabath, Stone, Stringer,

Williams.

Not VotIng—Hoxworth.

INDIANA.

Aye-Adair, Cox, Cullop, Dixon, Gray,

Morrison, Moss, Rauch.

Nay—Barnhart Korbly, Lieb, Peter

son.

Not Voting—Cline.

IOWA.

Aye—G'ood, Green. Haugen, Kenne

dy, Kirkpatrick, Scott.

Nay—Connolly, Towner, Vollmer,

Woods.

Not Voting-Prouty.

KANSAS.

Aye-Anthony Campbell, Connelly,

Doolittle, Helvering, Murdock, Nee

l‘ey.

Nay-Taggart.

KENTUCKY.

Aye-Barkley, Cantrlll, Fields,

Helm, Johnson, Langley, Powers,

Rouse, Stanley, Thomas.

Nay-Sherley.

LOUISIANA.

Aye—Aswel Watkins.

Nay—Broussard, Dupre, Estopmai,

Lazaro.

Not Voting-‘Elder. Morgan.

‘Elder was paired for the bill with

Metz of New York against.
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MAINE.

Aye-—Gurnse_v, Hinds, Peters.

Nay—McGillicudy.

MARYLAND.

Aye-Lewis, Linthicum, Price, Tal

bott.

Nay-—Coady, Smith.

MASSACHUSETTS.

Aye—Gardner, Gillett.

Nay—Deitrick, Gallivan, Gilmore,

'Greene, Mitchell, Paige, Phelan, Rob

erts, Rogers, Thacher, Treadway,

Winslow.

MICHIGAN.

Aye—Hamiiton, Kelley, McLaugh

lin, MacDonald, Mapes, J. M. C.

Smith, Samuel W. Smith, Woodrufl.

Nay—Beakes, Cramton, Doremus,

Fordney.

Not Votlng—'Lindquist.

*Lindquist was paired tor the bill

with Graham of Pennsylvania against.

MINNESOTA.

Aye-Anderson, Davis, Lindbergh.

Volstead.

Nay-Manahan. Miller, Stevens.

Not Voting-‘Smith. .. .

Steenerson answered “present."

He was paired against the bill with

Faison of North Carolina for the bill.

‘Smith wished to vote “no," or

against the bill, but not being in the

hall when his name was called was

not permited by the speaker to vote.

MISSISSIPPI.

Aye—Candler, Collier, Harrison,

Humphreys, Quin, Sisson, Stephens,

Wither-spoon.

MISSOURI.

Aye—Alexander, Decker, Dickinson,

Hamlin, Hensley, Lloyd, Rubey, Ruck

er, Russell, Shackletord.

Nay—Bartholdt, Booher, Borland,

Gill, Igoe.

MONTANA.

Aye—-—Evans, Stout.

NEBRASKA.

Aye—Barton, Kinkaid, Stephens.

‘Nay-Lobeck, Maguire, Sloan.

.Goulden, Griflin,

NEVADA.

Not Votlng—"Roberts.

‘Roberts was paired for the bill

with Kahn of California against.

N EW HAMPSHIRE.

Nay-Reed, Stevens.

NEW JERSEY.

Aye-Baker, Browning, Drukker,

Hart, Parker.

Nay—Eagan, Hamill, Scully, Towns

end, Tuttle, Walsh.

N EW M EXICO.

Nay-Fergusson.

NORTH CAROLINA.

Aye—Doughton, Godwin, Gudger,

Kitchin, Page, Pou, Small, Stedman,

Webb.

. .Not voting—Faison.

"Faison was apired for the bill with

Steenerson of Minnesota against.

NEW YORK.

Aye-Dantorth, Hamilton, Mott,

Parker, Platt, Underhill.

Nay-Brown, Bruckner, Calder, Can

tor, Carew, Chandler, Clancy, Conry,

Dale, Dooling, Driscoll, Fairchild, Fitz

gerald, George, Gittlns, Goidtogle,

Levy, Loft, Maher,

O'Brien, Patten, Riordan, Smith, Tai

cott, Taylor, Ten Eyck, Wallin.

Not Votllng-—"Dunn, McClellan,

Metz, Oglesby, Wilson.

‘Dunn was paired for the bill with

Metz of New York against.

NORTH DAKOTA.

Aye—Helgesen, Young.

Nay—Norton.

OHIO.

Aye—Allen, Ashbrook, Bathrick,

“Bowdle, Claypool, Fess, Francis, Gard,

Key, Post, Switzer, White.

Nay-Brumbaugh, Bulkley, Crosser,

Goeke, Gordon, Sherwood.

Not Voting-Whitacre.

OKLAHOMA.

Aye—Carter, Davenport, Ferris, Mc~

Guire, Morgan, Murray, Thompson,

Weaver.

OREGON.

Aye—Hawley, Lai'ferty, Sinnott.
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PENNSYLVANIA.

Aye—Ainey, Brodbeck, Butler, Carr,

Dershem, Difenderfer, Farr, Griest,

Hulings, Keister, Kiess, Kelly, Kreid

er, Lesher, Lewis, Palmer, Patton,

Porter, Rothermel, Rupley, Temple,

Walters.

Nay—Bailey, Barchfeld, Burke,

Casey, Donoh'oe, Edmonds, Lee, Logue,

Moore, .Vlorin, Shreve.

Not Voting-‘Graham,

‘Vare.

‘Langham was paired for the bill

with Graham of Pennsylvania against.

*Vare was paired against the hill

with Wilson of Florida for the bill.

*Langham,

RHODE ISLAND.

Naye—Gerry.

..Not Voting—-Kennedy, O'Shaunessy.

SOUTH CAROLINA.

Aye—Aiken, Byrnes, Finley, John

son, Lever, Ragsdale.

Nay—Whaley.

SOUTH DAKOTA.

Aye—Burke, Dillon, Martin.

TENNESSEE.

Aye—Austin, Byrns, Garrett, Hous

ton, Hull, McKellar, Moon, Padgett,

Sells, Sims. -

TEXAS.

AYe-Beall, Callaway, Dies, Eagle,

Garrett, Gregg, Henry, Rayburn, Slay

den, Smith, Stephens, Sumners,

Vaughan, Young.

Nay-—Buchanan, Burgess, Garner,

liardy.

UTAH.

Aye-Johnson.

Nay—Howell.

VERMONT.

Aye—Greene, Plumley.

VIRGINIA.

Aye——~Carlin, Flood, Glass, Hay Hol

land, Jones, Montague, Saunders,

Slemp, Watson.

WASHINGTON.

Aye-Bryan, Falconer, Humphrey,

Johnson, La Follette.

WEST VIRGINIA.

AYe—Avis, Brown, Hughes,

Neely, Sutherland.

WISCONSIN.

Aye-Cooper, Frear, Lenroot.

Nay-Browne, Burke, Esch, Kon0p.,

Reilly, Stafford.

Not Voting~Cary, ‘Nelson.

‘Nelson was paired for the bill with;

Kahn of California against.

WYOMING.

Aye—Mondell.

Moss,

HOUSE WOULD ABOLISH

“STOP-WATCH” METHOD‘

 

\\'ashington.—The House 01 Repre

sentatives has unanimously voted

against all “stop-watch" systems, and

so-called "efficiency” engineers have

been given their hardest blow in their

efforts to secure government indorse

ment of this latest i'ad.

The defeat of these systems was

secured when Representative Deitrick

oifered this amendment to the pend

ing army appropriation bill:

"Provided, That no part of the ap

propriations made in this bill shall be

available for the salary or pay of any

officer, manager, superintendent, fore

man, or other person having charge

of the work of any employe of the

United States government while mak

ing or causing to be made with a

stop watch or other time-measuring

device, a time study or any job of any

such employe between the starting

and the completion thereof, or of the

movements of any such employe while

engaged upon such work; nor shall

any part of the appropriations made

in this bill be available to pay any

premium or bonus or cash reward to

any employe in addition to his regular

wages, except for suggestions result

ing in improvements or economy in

the orperation cf any government

plant; and no claim for services per

formed by any person while violating

this proviso shall be allowed.”

A point of order was raised on the

legality of this procedure, but Repre

sentative Buchanan, a member of the
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labor group, was prepared to combat

this expected move, and cited numer

lous precedents (in support of the

amendment. The objection was then

withdrawn and the House adopted the

.amendment by a unanimous vote. It

is believed the Senate will retain this

.amendment in the apropriation bill,

thus making it impossible for these

systems to be used in government

workshops manufacturing army

equipment.

This action by the House is a vic

tory for the American Federation of

Labor, which has for years opposed

‘this so-called “efllciency," despite the

.adherence to the system by certain

.manufacturers and army officials.

 

PRACTICE CONSISTENCY IN

UNIONISM.

 

Labor and trades unions are human

institutions.

They are today one of the biggest

rtactors in the development, evolution

.and growth of mankind. That is ad

mitted as a fact by the foremost

vthinkers of all lands.

The bitterness, the feeling. the fric

tion, the misery, the trouble, the

:strite, the strikes, and the wars with

which the present commercial and in

dustrial system is so heavily burden

~ed, are all the children of arrogance,

brutality, coercion, greed, fanaticism,

ignorance, and a lack of understand

‘ing.

In ten out of a hundred cases in

temperate words, hasty or rash action,

have often caused deplorable indus

trial struggles, lockouts and strikes.

When a business agent or repre

sentative of the union tells the con

iractor, the merchant, or the manufac

turer, that "it he does not sign the

.agreement and drive his employes

into the union, he will be boycotted

.and put out of business"—the

chances for friendly adjustment and

peaceful settlement become exceed

ingly small.

Nothing is ever gained by threats

-—except trouble. Boasting and brag

;gadocio 2' nvnr very amusing to the

.average L ' "v :ir-rl people, and dis

:tasteful ‘ i- lisgusti'ig to the

thoughtful men and women no matter

what station in life they occupy. '

Labor committeemen, who when

conferring with the bosses, resort

to falsehoods and make loose state

ments, misrepresent their organiza

tion and grievously injure their mem

bers.

Fundamentally, the union labor

movement is resting on justice. No

labor adjustment, arbitration, agree

ment or settlement that does not tend

toward a greater degree of justice

will last very long.

At a conference when strained re

lations are under consideration, one

little thoughtless slip of the tongue

has more than once resulted disas

trously, plunging whole communities

into months of misery and inflicting

wounds which only time can heal.

Councils and unions should there

fore exercise the greatest degree of

care when they select their business

agents and ofllcers, committeemen

and representatives.

Because “he is a good fellow," “he

needs the job," and "it is time for a

change," are poor justiflcations and

lame reasons for discarding a tried

and true ofilcial for one whose ability

and experience is an unknown quan

tity.

Naturally, organizations which pur

sue such a shifting policy are con

stantly in hot water; and there are

unions which not only make a prac

tice of changing some of their ofilcers

at every election, but they also have

mandatory laws providing rotary

clubs for passing and peddling around

the guardianship for the conservation

and perpetuation of the one institution

upon which the members of the trade

must place their future happiness and

well being.

That such regulations are not root

ed in wisdom ought to be apparent

without quoting specific instances.

New labor oificials-—especially bus

iness agents and secretaries-in nine

cases out of ten, "start out to do

things;" they intend to prove that the

"old gang was a bunch of grafters,"

"lazy loafers,” “politicians," “trick

sters," and “traitors:" that "new

‘roo- 1< sweep clean:" that they "in

‘ ~~"een" and to "reform the

1.“ movement.”
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Results come fast and furiously

troubles without end for the members

and the organization, and plenty of

business for the local council andthe

international union.

Reform-—change—alwa_vs

mostly from bad to worse.

High ambitions, good intentions, a

beautiful collection of faithful follow

ers.

Then there is the member who is

bursting with jealousy, hate and mal

ice. He cannot help it. Nature has

not been kind to him. From the

standpoint of attendance, he is a

splendid member. He attends every

meeting and he has always something

to say on every subject that comes

before the organization. He talks,

talks, raps, raps, knocks, and de

nounces everybody and everything

until some of the older and saner

members go home and stay home.

it is truly a deplorable condition

when the old, true and tried members

of an organization, through sheer dis

gust, refrain from attending the meet

ings, because the "erratic scalpers"

who constitute but a small minority

of the union get the control and pass

all kinds of foolish and insane mo

tions and resolutions.

It is easy to declare firms unfair,

place boycotts and resolve and rule

the earth and the whole universe, but

it is not so easy to maintain condi

tions or secure settlements of a labor

difficulty that may have grown out of

a very small spark.

The sound policy of the union labor

movement is to give the enemy no

provocation or the smallest pretext to

start trouble.

United labor is a movement of

peace-a concerted effort to create

greater happiness for all mankind.

If union labor is ever to achieve for

the workers all that belongs to them,

it will come through a thorough recog

nition and realization of the fact that

laboring men and working women, no

matter what their craft or calling may

‘be, are on the same footing.

Do away with the pernicious prac

tices and policies which are enmesh

ing the. organizations. Cultivate the

idea that the. workers. not only in one

country, but in all lands, belong to

the some brotherhood: that they are

equal- s "for" s'rus-"linz and hoping

for a, better day.—Excha.nge.

reform—

ORGANIZED LABOR IS NOT A

MENACE.

It Opposes the Things That Prevent

Progress and Which Bring Deg

radation and unhappiness to

Mankind.

 

There are those in this enlightened

country who speak of the menace of

unionism. What does it menace? Why

do men join unions? Is it because

unionism is a trust, or is it because

it is a necessity?

The union man is called upon to

make sacrifices. He is not making

for himself a monopoly. Every ben

efit he secures he shares with others.

Wherein is unionism a menace?

Does it menace the interests of la

bor‘! Dissolve all the unions of the

country, and what would be the effect

on labor? Would the standard of la

bor be improved or injured? Every

increase in wages, and every reduc

tion of hours, and every safeguard of

the worker is due to organized effort.

Does it menace the home? It aims

to keep the mother in the home and

when women must work to place her

on a level with the man; to restore

the child to the school; to secure to

the head of the home the best possible

wages, hours and conditions of labor;

to provide for the family in case of

sickness, accident, unemployment or

death.

Does it menace society? What is

more needed today than the social

spirit? The union is the greatest ex

isting generator of the social spirit.

It teaches its members to stand to

gether-to look not alone to their own

affairs, but each to the affairs of

others.

Unionism is a menace to nothing

except the things that are a menace

to human happiness and advancement.

William Jennings Bryan, who has

made a broad and deep study of social

problems, says:

“The trust and the labor organiza

tion cannot be described in the same

language. The trust magnates have

used their powers to amass swollen

fortunes, while no one will say that

the labor organization has as yet se

cured for its members more than their

share of the profits arising from their

work.
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“But there are fundamental differ

ences. The trust is a combination of

dollars; the labor organization is an

association of human beings. In a

trust a. few men attempt to control

the product of others; in a labor or

ganization the members unite for the

protection of that which is their own,

namely, their own labor, which, being

necessary to their existence, is a part

of them.

"The trust deals with dead matter;

the labor organization deals with life

and with intellectual and moral

forces."

The great John Morley, of England,

has put the difference in this plan

and practical way:

"There is all the difference in the

world between the selfishness of a

capitalist and the so-called selfishness

of a great trade society. The one

means an increase of self-luxury for

one man or a single family; the other

means an increase of decency, in

crease of comfort, increase of self-re

spect; more ease for the aged, more

schooling for the young, not of one

family, but of a thousand or ten thous

and families.

“Others may call that selfishness if

they please; I call it humanity and

civilization and the furtherance of the

commonwealth.”

The union worker standing for the

best in labor is not standing for him

self alone. He is hearing the burden

of a great cause. He is standing for

his family, his fellows, for principle,

for progress. He is hearing on his

shoulders the cross of all who toil.

Everything he asks is for the weal of

all-Los Angeles Citizen.

ADVANTAGES OF HIGH DUES.

 

Washington.-——In the American Fed

erationist, current issue, President

Gompers, discussing the advantages

of high dues and low initiation fees,

says, in part:

“Power is necessary to influence.

Power depends upon resources. This

is true of the trade union as well as

of every other organization. The labor

organizations that have the greatest

power to protect their members and

the greatest influence in furthering

the- needs and the demands of their

members are the labor organization

provided with ample, substantial finan

cial resources.

“There is only one way to accumu

late organization funds—payment of

adequate union dues. Organizations

have found it a wise policy to increase

low dues as rapidly as possible, be

cause increased financial resources at

their command give them increased

prestige, increased ability to secure

better wages and working conditions

and increased ability to provide

against threatened dangers. There is

no investment at wage-earner can

make that will bring him greater re

turns than his union dues. If dues to

the union are increased proportionate‘

ly as the union increases wages, the

power of the union to promote and

safeguard the interests of its mem~

hers becomes increasingly effective.

"The financial organization of a

trade union must 'be based on sound

business principles. Wildcat finances

in trade unions will be no more re

liable than wildcat banking invest

ments. Money will not get intowthe

union treasury by miracle or by the

wishing process. The protection of a

well-filled treasury is possible only for

those who are willing to pay the price

in dues, management and forsight.

The very existence of a sound finan

cial organization constitutes a defense

of its members. Power does not al

ways have to be aggressively used in

order to be effective-reserve power is

often the most potent. Consciousness

that they possess power puts moral

courage and confidence into the work

ers, and it puts fear into the hearts

of those who would wrong them. When

power exists there is hesitancy to

deny the possessors their right or

fair demands. The existence of the

power of self-defense prevents many

industrial struggles while the weak

and helpless are wronged with im

punity.

"As union dues are increased it is

possible to extend the system of union

benefits. These benefits supplement

the wages earned and enable union

ists to live better and more comforta

bly.

"Labor organizations are constantly

preaching the gospel of higher wages.

What wages are to the individual.

dues are to the organization. The
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ideal of the American Federation of

Labor is to have each organization

strong, competent to manage its af

airs and to solve its own difliculties.

While there is wholesouled sympathy

and willingness to help fellow-work

ers in their time of need, yet the best

results for all workers can be obtained

when each organization is free to pro

tect and promote the rights and inter

ests of its own members and to or

.ganize the yet unorganized.

"But high dues should not be accom

panied by high initiation tees. Indeed,

the initiation fee should be small,

thereby inviting and making it pos

sible for the yet unorganized to join

the union and to make common cause

with their fellow-workers to secure

the common welfare of all. High dues

regularly paid will inevitably lead to

greater self-reliance, material interde

pendence, unity, solidarity, fraternity

and federation.”

 

UNREST OF LABOR.

 

Jerome K. Jerome, the novelist and

humorist, delivered an address on

"Labor Unrest," a. short time ago at

the Cambridge University Liberal

Club. He declared that the unrest of

labor was the healthiest sign of the

age. Discussing the minimum wage,

he said:

"They tell you that if you grant the

minimum wage to one trade the time

will come when you will have to grant

the minimum wage to all, and, be

‘tween ourselves-l hope it will go no

further-—l am inclined to think they

are right. For some workers the

minimum wage has existed since the

beginning of human industry.

"The human laborer in 1914 is,

after all, only demanding what has

been acceded to without question in

the case of the ox and the ass since

prehistoric times. I never heard a

farmer suggest that the price of corn

per bushel being what it is he is quite

unable to give his horse more than

half its proper rations. The horse

has a very effective way of insisting

on his mimimum wage. The horse

does not go out on strike, he just lies

down and dies, and the farmer finds

it cheaper—whatever may be the state

of the agricultural market—to accede

to his demands.

Practically speaking, the farm la

borer does get his minimum wage. He

can't live on 12s 6d a week and bring

up a wife and six children. It can't

be done. Charity has to step in and

make good the difference. Where the

minimum wage is not paid—the wage

that enables a man and his family to

live—the charitable public has to

make good the difference. It is a.

good thing for the charitable public.

It is good for their morals. It is ‘good

for their hope of a future reward.

"But it is bad for the laborer. It

turns him into a. pauper. It robs him

of his self-respect. It is bad for the

employer. It makes him also noth

ing else than a pauper, going around

to the charitable public, cap in hand,

whining, ‘Help me to pay my wages!

Have pity, kind gentlemen, on a poor

employer of labor!’ It makes the

employer also a pauper, and, it it does

not ,ought to rob him of his self-re

spect. In future a business that can

only exist by the starvation of its

workesr will have to be suppressed as

a public nuisance.

"The unrest ot the laborer is the

healthiest sign of the age. Blind in

itself and maddened by injustice, la

bor can, like Samson of old, shatter

the temple in its despair, bring the

whole social structure down in ruin

and in dust. But, given hope, it will

build and not destroy."—0rganized

Labor.

WITHDRAWN.

Among the Monday morning cul

prits haled before an‘ Indianpolis

magistrate was a. darky with no visi

ble means oi.’ support.

"What occupation have you here in

Indianapolis?" asked his honor.

"Well, jedge," said the darkey, "I

ain't doin' much at present—jest cir

culatin' round, suh."

His honor turned to the clerk of

the court and said:

"Please enter the fact that the gen

tleman has been retired from circu

lation for sixty days."
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no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stamp
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Union Stamp.

BOOT AND SHOE \VORKERS’ UNION

246 Summer Street, Bolton, Dllsli.

  

UNIONS UPLIFT.

 

Unionism is not an interloper. It

has not entered the modern field of

industry as an innovation. It has a

history as long as the human race.

While the labor union as an institu

tion is of comparatively modern origin

from the days of Moses, and perhaps

before, attempts have been made

through various means to regulate and

improve the condition of the workers

of society.

Labor leads back to Genesis. Since

man began to eat bread in the “sweat

of his brow," labor has been a human

problem. The historian has not seen

fit to say much about it, tor the

ancient worker was not looked upon

as a maker of history. The common

conflict of the olden days was “that

by which man secured the right to

live. The clash of arms in primitive

societies mean physical development,

and all the struggle for existence

meant this. The change gradually

came to the world from militancy to

industrialism; not the struggle for ex

istence, but the struggle for subsist

ence.”

Ruskin defines labor. He says: “La

bor is the contest of the life of man

with an opposite.” The lot of the la

borer is one of struggle. He has to

win his way. He is no social pet. The

"Man With the Hoe" has to “hoe his

own row."

The weapons of the worker may be

fll’ti YOU ii Ull|0ll Milli?

If you are Buy Union Med. Goods
 

WE HANDLE UNION MADE

OVERALLS AND JACKETS

SHIRTS, PANTS AND SUS

I’ENDERS, HATS AND CAPS.

—AND THE FAMOUS

BEACON $3.00

SHOES, AS “HELL AS O'I'I'IER

MAKES IN UNION SHOES.

5. NETZOKG. 5'3!.i'.“."."i3
Detroit, Mich.

 

 

THE HECK PRINTING CO.

PRINTERS AND

BINDERS

372 GIIA'I‘IO'I‘ AVE.’ DETROIT, MIC“.

 

in some cases crude, but they are

welded by hands reaching out toward

ideals of advancement. Individual,

domestic and social betterment are

the incentives. Had the worker been

insensible to these incentives, slavery

and serfdom would be the lot of the

man of toil today.—Ex.
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No. 1, DETROIT, MICH.

TMeets first and third Thursday of the

month at 275 Gratiot Ave.

Iniatiated—Jas. Hastings, 4978.

Cards Deposited-Peter Spiegel, B. H.,

4149; Geo. Balles, H., 1

Trade–Dull.

Financial Secretary—Harry Hendricks,

1546 Holcomb Ave.

Cor. and Rec. Secretary-Harry Terry,

370 Pallister Ave.

NO. 2, EVANSVILLE, IND.

Meets every second and fourth Thurs

days of the month at C. L. U. Hall.

Suspended-Wm. Lillian kamp, 262; Jno.

Sanders, 1253.

Financial Secretary-John Yaeger, 325

State St.

Cor. and Rec. Secretary—Henry Stude,

1805 Fulton Ave.

NO. 3, QUINCY, ILL.

Meets second and fourth Thursday of

the month at Labor Hall, Ninth and

State Sts.

Cards Granted-Ben Krueger, H., 4530;

John Levett, H., 3101.

Financial Secretary – Chas. Spilker,

101714. Jefferson.

Cor. and Rec. Secretary-Geo. Hage

man, 1018 S. 9th st.

NO. 4, BELLE VILLE, II.L.

Meets second and fourth Wednesdays

of the month at Adler's Hall. First

and Race Sts

- Cards Deposited-Card No. 4371;; Joe

Joffray, T., 3127.

Cards Granted-Frank Schaeffer, T.,

4371; Joe Joffray, B. H., 3127; Peter

Glueck, B. H., 1570; Louis Birkner,

# #. 4277; Walter Klemme, B. H.,

4370.

Suspended-Wm. Wetzel, 357.

Trade-Picking up slowly with more

men than jobs.

Financial Secretary—C. . W. . Schmits,

1008 Freeburg Ave.

-Cor. and Rec. Secretary-Al. Hendricks,

811 E. 7th St.

No. 5, SOUTH BEND, IND.

*:::: second Monday of the month at

. L. U. Hall.

Cards Granted-N. Clark, B. H., 3369.

Trade-Slow.

Financial Secretary—C. B. Ridenour,

1710.1% S. Michigan St.

Cor. and Rec. Secretary-A. Anderson,

N. St. Peter St.

No. 6, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Trade–Slack.

Financial Secretary—Charles Heison,

818 E. Willard St.

Cor. and Rec. Secretary—Charles G.

Riotle, 2937 Hurley St.

NO. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts.,

c": Deposited-Link Clark, B. H.,

439.

Trade–Three days a week.

Financial Secretary – Charles Scher

zinger, 9.31 South Twelfth St.

Cor. and Rec. Secretary—Wm. Mani

fold, 624 South Eleventh St.

Remarks-Bro. Link Clark has got

back to work after a 9-months sick

spell.

No. 9, RICHMOND, VA.

Meets third Saturday of the month at

2822 N St.

Trade–Shut down.

*'''" Secretary—J. F. Davis, 2822

St.

Cor. and Rec. Secretary-J. M. Deal,

1210 W. Taylor St.

Remarks-The Mounters here have had

no work since Dec. 18; we don't know

when we will start.
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NO. 10. TROY, N. Y.

Meet- second Monday of the month at

gtederation Hall, Congress and Union

Financial Secretary-John P. Nash.

1035 Sixth Ave.

00:. and Rec. Secretary—George Roth

erham. 2122 Seventh Ave.

NO. 11, PRESTON, ONT.

Meet; second Thursday of the month

at Sons of England Hall.

Trndkslack.

Financial Secretary-J0hn

Eagle St., Preston, Ont.

Col-(1nd Rec. SecH-‘tln-Johh Tobin.

Dover St.

N0. 13, ROCK ISLAND, ILL.

Meetl second Wednesday of the month

at Industrial Home Bldg.

cllsl'adnl Dep0lltt'd—Augll5t Schirmer, T..

Suspended-Arthur Hamilton. 4998.

Trade-Fair.

Financial Secretary-Charles E. Willis.

1105 17th street. Rock Island. Ills.

Cor. and Rec. Secretary-Joe Postle

wait, 314 Fifth street.

Clawsey.

NO. 15, HANNIBAL, M0. ‘

Meets 2nd Thursday of the month at

Trades and Labor Assembly Hall,

corner Main and Broadway.

Financial Secretary-d2, B. Leeds, 112%

S. Main St.

NO. 18. BUFFALO. N. Y.

fleet- second Monday oi’ the month at

Council Hall. Ellicott and Huron SL

Oi'llcers. Elected—l‘resident. Louis G.

Burgnon; vice-president. Charles

Berlinghoi’f, Jr.; corresponding and

recording secretary, Charles Bcrling

hoi‘t, Sr.; financial secretary, Ferd J.

Roesser; Treasurer, Jacob Woetz;

Guard. E. Steinbach; trustees, E. G.

Foster. Daniel M. Menke. Frank

Krieger.

'l‘rudthPoor.

Financial Secretary-Ferd. J. Roesser.

730 Sycamore St.

Cor. and Rec. Secretnry-—Cha.s.

linghoi'l, Sr., 45 Charlotte Ave.

Ber

NO. 19. N. S. PIT'I‘SBURG, PA.

Meets fourth Tuesday or the month at

Cain's hall, West Diamond St., N. S.

Pittsburg.

Cards Granted-Joe Hunt. T.. 2287.

Trade-N0 good.

Financial Secretary-Albert Kenneweg,

‘i419 Poplar St.

Cor. and Rec. Secretary-Walter Eek

ert, 1306 Sigel St., N. S., Pittsburg,

Pa.

N0. 22, ATLANTA, GA,

Monte fourth Tuesday or the month at

145 Kiri-{wood Ave.

Trade-Shut down.

Financial and Cor. Secretnry—-T0e Ker

lin. 102 Weddell St.

N0. 23. PIQUA. OHIO.

Meet. fourth Sunday of the month at

Carpenter's Hall.

Financial Secretary-Harry

603 Miami St.

Maurer,

NO, 24, AURORA. ILL.

Meetn first Friday of the month at Dil

lenburg hall_

Ofliccrs Elected-President. Jos. Hart

man; corresponding and recording

secretary, Wm. Lynders; financial

secretary. Eug. Bessett; treasurer,

Jos. Lynders.

Trude-Poor.

Financial Secretnry—Eugene Bessette.

500 Kane St.

Cor. and Rec. Secretnry—\Vm. Lindera.

311 Simms St.

N0. 25, CINCINNATI, 0.

Meet: 1st and 3d Friday of the month

at Workmans hall.

Trade-Poor.

Flnnnclnl Secretary-G. L. Budd. 1401

State Ave.

Cor. and Rec. Secretary-Wm. F. Egan.

114 W. 11th St., Newport, Ky.

Nol 27, DAYTON, OHIO.

Meets second Tuesday of the month

at Red Oakes Hall. cor. St. Paul

Ave. and Richard St.

Financial Secretary-John Suter, 161

Milton St.

Cor and Rec. Secretary-Eugene Nill,

529 Jackson St.

NO. 28, DO‘r'ER, N. J.

Meet- second and fourth Thursdays of

the month Odd Fellows‘ Hall.

Cards Granted-Thomas Hanlcy. T..

4319; Daniel A. Hearn. T.. 2085.

Reinntntml-Frank Lambert. 775.

Ofl'leern Elected-President, Frank Ha

zelton; vice-president. Theo. Drake‘,

corresponding and recording secre

tary. Thomas Tweedy; financial sec

retary, Grant Swayze; treasurer. John

Gleckler; guard, Thomas McKeon;

editor, Robert Pal-ices; trustees.

George Lessig. 3 years; Fred Ward,

2 years; Robert Parkes; shop com

mittee. John Connell. Chester Bill

ings. Frank Gilmore. Andrew Green.

Richard Parkcs; delegates. Harry

Dehler. C. T. U.

'l‘rnde——Fair: busy on patterns.

Financial Secretary-Grant Swayze,

145 Pequannoc St., Dover. N. J.

(Jon and Rec. Sccretury—Th0mas

Tweedy, 51 Central Ave., Dover. N. .1’.

NO. 20. CLEVELAND. OHIO.

Meet. second Friday of the month at

Arch Hall.

(‘m-(ls Granted-Aug. Shirmer, T.. 832.

Trade-Shut down.

Financial Secretary-Arthur T. O'Hara,

2661 E 69th St.

Cor. and Rec. Secrctary—.lohn Asplam.

5718 Cedar Ave.
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NO. 34, ST. LOUIS, MO.

(Steel Range Workers)

Meets second and fourth Thursday of

the month at 17th and Cass Ave.

(Notice:-Local No. 96 meets second

and fourth Tuesday of the month at

18th and Lynch Sts.

Cards 'posite"—Elmer Delgman, B.

Cards Granted-Wm. Sonntag, H., 4068;

R. Carper, H., 361.9; Elmer Delgman,

T., 4006.

Suspended-Wm. Jackson, 1673.

Reinstated-Edw. Egan, 3816; Hy. Lew

itz, 1688.

Trade-Four days.

"Financial Secretary-Geo A. Roth, 5933

Cote Brilliante Ave.

Cor. and Rec. Secretary–E. B. Gaskill.

5329 Labadie Ave.

•

NO. 35, HAMILTON, ONT.

Meets–First Monday of the month at

T. & L. Hall.

Cor... Rec. and Fin.
Secretary-Thos.

Bevers, 35 Tisdale St

No. 37, GENEVA. N. Y.

Meets first Tuesday of the month at

Federation of Labor Hall.

Trade-Just started up.

Financial Secretary–F.

And is avenue,

Cor. and Rec. Secretary–Thos.

nan, 28 Middle St.

E. Ralston, 73

Culli

NO. 38, PEORIA, ILL.

Meets third Friday of the month at 128

N. Washington St.

Cards Deposited—Joe Joffray. B. H.,

3127; Alvia Humphrey, H., 1476; Wm.

Loheide: B. H., 3756; Smith Shepler,

B. H., 1133 Herman Dittoe, B. H. 645:

Wm. Shrader, B. H., 1128; Ed. Paul.

B. H., 4539.

Cards. Granted—Joe Jaffray, T., 3127;

Alvia Humphrey, H., 1476; Wm. Lo

heide, T., 3756.

Trade-Five days per week.

Financial Secretar–Arnold Simon, 1009

E. Republic St.

Cor. and Rec. Secretary–Frank Tren

ton, 111 Widenham St.

Remarks-Shop started Feb. 15th.

NO. 39, ROCHESTER, N. Y.

Meets second and fourth Wednesday of

the month at 42 Exchange St.

Trade-Co.-op., 5 days; Sills, 4 days;

Galusha's, 3 days a week.

Financial Secretary–F. M. Henry, 145

Masseth St.

Cor. nnd Rec. Secretary-Oscar C. Hel

ber, 7.45 Maple St., rear.

NO. 40, TAUNTON, MASS.

Meets—Second Wednesday of the

month at Forrester's Hall.

Cards £posite"—wm. B. McCauley, B.

- 47.

Trade-Four and five days.

Financial Secretary-E. F. Lemond, 1

W. Water St.

Cor. and Rec. Secretary—Thos. P. Har

tigan, 10 Beacon St.

NO. 41, WATERTOWN, MASS.

Meets fourth Thursdays of the month

at G. A. R. Hall.

Trade-Fair.

Financial Secretary—Wm. F. Hughes,

28 French St., Watertown, Mass.

Cor. and Rec. Secretary-Thomas Tim

mins, 278 Newtonville Ave., Newton

Ville, Mass.

No. 42, READING, PA.

Meets third Wednesday of the month

at Clinton House, Front and Wash

ington Sts.

Financial Secretary-Harry A. Dillon,

R. F. D. No. 1,

Cor. and Rec. Secretary – Elwood

Weidner, 43 So. Second St.

No. 43, INDIANAPOLIS, IND.

*Ieets second Tuesdays of the month at

Keller's Hall, 225 E. Washington St.

Trade-Poor.

Financial Secretary-Wm.

2112 Brookside Ave.

Cor. and Rec. Secretary—Fred Eller

man, 926 Stillwell St.

J. Breen,

NO. 45, PITTSTON, PA.

Meets—Last Friday of the month at

C. L. W. Hall.

Financial Secretary-George Davis, 308

Philadelphia Ave.

Cor. and Rec. Secretary–Albert West,

160 Vine St.

No. 46, ROYERSFORD, PA.

Meets first and third Fridays of the

month at Kulps Hall.

officers Elected – President, Harry

Bainbridge; vice-pres., Willis Crater

Cor'. and recording Secretary,

Howard Kline; financial secretary, P.

J. O'Brien; treasurer, Ralph Ullman;

guard, James Kline; sergeant-at

arms, Linwood Bertolet; editor, War

ren Kirkpatrick; trustees, H. Ober

holtzer, M. Ullman, W. Landis; shop

committee, W. Landis, of Buckwal

ters; M. Dorsam, of Floyd & Wells.

Trade-Fair at Buckwalters; Floyds

just started up. -

Financial Secretary-P. J. O'Brien,

Royersford, Pa.

Cor. and Rec. Secretary – Howard

Kline, 245 Green St., Royersford, Pa.
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NO. 51, NEWARK, N. J.

Meets the third Thursday of the month

at Renner‘s Hall, 209 Ferry St.

Caz-3111.“ Deposited-Thomas Hanley, T.,

Cn4r§l1n;)'Gnnted-Thomas Hanley, B. H..

'l‘radéFair.

Financial Sccretnry——\Vm. Gilbert, 43

Hensler St.

Cor. and Rec. Secretary-Wm. Walker,

231 Ferry St.

NO. 53, SALEM, OHIO.

Meets fourth Wednesday of the month

at home of P. Ferguson. 122 South

Union St.

Trade-Poor.

Financial Secretary-James Scullion.

129 Perry St.

Car. and Rec. Secretary-J. C.

117 South Rose St.

Re'mnrkl—Stll1 shut down.

Kerr,

NO. 54, FLORENCE, ALA.

Mccin first and third Wednesday of

the month, I. O. O. F. hall.

Cor. and Financial Secretury-—R0beri.

M. Beals, 2500 Thirtieth Ave. Birm

ingham_ Ala,

NO. 55, PORT CHESTER, N. Y.

lect- second and fourth Thursdays of

the month at Rohn's Hall, 42 North

Water St., East Port Chester, Conn.

011411184 Depollieil—Chester Lent, B. H..

Cards Granted—Chester Lent, T., 4444.

Financial Secretary-Chas. L. Huell

mann, 1202 N. Webster St.

Cor. and Rec. Secretary-G. C. Gowdy,

934 E. Jefferson St.

Remarks-Mounters are working 42

hours per week. Furnace room full

time; Electric room full time. Pres

ident EunderBurk came over from

Marion and paid us a visit also came

to our meeting and gave us a. little

talk which I am sure was appre

elated. Come again as you will be

welcome.

NO. 58, HOME, GA.

Meets first and third Wednesdays of

the month at Central Labor Hall.

Cards Granted-M. G. Shiflet, H., 3584.

Sunpcnded—\V. D. Gamble, 2086; Walt

Sherer, 3265.

Oillcern Elccted—Corrcsponding and re

cording secretary, B. C. Norrell, N.

Broad St., Rome, Ga.

Trade—Po0r.

Gun and Recording Secretnry—B. C

Norrell, N. Broad St.

NO, 04, COLUMBUS, OHIO.

Beet- second and fourth Thursday; of

the month at Federation of Labor

Hall, No, 4, 121% E. Town St.

Fllsl. Sec.—-Chas, Emerlch, 722 S. Third‘

t.

Cor. and Rec. Secretary-Henry W.

Geshwilm, 717 S. 17th St.

'l‘rude—l“8.lr; 5 days a week.

Flnnnclnl Secretnry—W'm. Flaherty, 359

\Villctt Ave.. Port Chester, N. Y.

00r- llld Rec. Secreinry—Harry Hickey,

Riverdale Ave., Port Chester, N. Y.

NO. 56, SOUTH PITTSBURG, TENN.

Meets first and third Thursdays of the

month at Iron Mouldens Hall.

Cn4r5d0u6 Granted-Harry Loillard, B. H.,

Reinstaied-Harry Loillard. B. H., 4505.

Died-S. W. Jackaway, 2103; Harry

Martin. 4326.

Oillccrs Elected-President. Dan Den

ton; corresponding and recording

secretary, Walter Johnston; financial

secretary. J. A. Layne; treasurer. Dan

Denton; shop committee, Jim Thomas,

Dan Denton. J. A. Layne.

Trade—-Shut down.

Finnncinl Secrclar7—-J. A. Layne, So.

Pittsburg, Tenn.

Cor. and Rec- Sccreinry-Walter John

ston, So. Pittsburg, Tenn.

No. 57, KOKOMO, IND.

Meets second and fourth Wednesday of

tshe month at Labor HalL, N. Main

t.

Cards Dcponltcd-Wii‘i. Fiscus, B. H.,

648.

Card- Granted-Wm. Fiscus, B. H., 648.

Trade-Slow.

NO. 67, TOLEDO, OHIO.

lleein first and third Wednesdays 0!

the month at Swiss Hall, 410 Mon

roe St.

Trude-Three days a week.

Financial Secretary-John Miller, In,

2126 Detroit Ave.

Cor. and Rec. Secretlry—JOSeph Sack

ta, 1141 Indiana Ave.

NO. .8, DANVILLE, PA.

Meets second Wednesday of each month.

in K, of P, Hall.

Tl'ldhTWO days a week.

Financial Secretary-Joseph H. Sher—

wood, 123 up Mulberry St., Danvllle.

Pa.

Cor. and Rec. Secretary-Charles Seltz.

505 Railroad st.. Danville, P8_

NO. 69, ST. CHARLES, ILL.

Meet- first Monday of the month at

Thor Club liall.

Trade-Slow.

Fli'lllilllcllll Secretary-1;. Boyer. Geneva,

Cor. and Rec. Socrc(nry—Fi‘ank Gait

ney, 508 Third St., St. Charles, Ill.
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N0. ‘IQ-STEEL RANGE \VORKERS,

BELLEVILLE, ILL.

Ileets second and fourth Fridays of

the month at Adlers Hall, cor, Race

and First Sts.

clsrdzso Deposited—0. Lindow, B. H.,

l‘ .

Suspended~ThomaS Jones, H., 4460;

James A. Jones, 4453; Adolph Gintz,

B. H., 4459; Herman Haas. H., 333.

Financial Secretary—-W. J. Wagner,

Claire Washington Theatre, Belleville,

Cor. and Rec. Socretnry—Chas. Werle.

421 East A St.

N0. 74, KALAMAZOO, MICH

lleets first Friday of month at mem

bers‘ homes.

Trade-Six days a week.

Financial Secretary-John Lillie, 125

Parsons St.

Cor. and Rec. Secretary—Cha.!. Vaugie,

427 Jasper St.

NO. 75, IRONTON, OHIO.

lleei- first lvednesday of the month at

Sweickarts Hall.

'l‘rade—Three days a. week.

Financial Secretary-F. J. McElwain.

332 South 9th St.

Cor. llld Rec. Secretary-Frank Lint

ner, 367 So. 6th St.

NO. 86,, ST. LOUIS, MO.

Meets second and fourth Wednesdays

01’ the month at C. T. L. U. hall, 2228

Olive St.

Cards Doposited—Al. Arund. H., 1014;

Fred Hoffman. H., 4726; Oswald

Brenpleck. B. H., 2647: Geo. Lawler.

B. H., 3451; Richard Birkenmeyer, B.

H., 1600; Herman Miller. B. H., 4336;

Geo. Wolff. B. H., 3892; Geo. Rein

hold. T., 4716;Herman Kramer, B. H.,

1693; Adolph Houseman. B. H., 4478;

John Dieckman, B. H., 3398: Jos.

Murphy. B. H., 4484; Chas. Philippa,

T., 4639; Fred Bentrup. B. H.. 1696;

Pete Klein. B. H.. 4396; Jacob Streck,

B. H., 3998: \Vm. Hardesty. B. H.,

923; Joe \Viteka, H.. 3598; Lester

\Vunderlick. B. H., 4860; Jos. Opper

H., 4847; John ‘Vanish, B. H.,

Cnrds‘Grnnh-d—Hy. Fcldner. H., 4658;

Bert Cheney. B. H., 4000; Albert

Arund. H., 1014.

Reinntntod-Chns. Nauman. 3023.

Ofllcern Elected-Trustee, John Blehl.

Trade-Slow.

Financial Secretary-Herman Mueller.

6107 Alaska. Ave.

Cor. and Rec. Secretary-Chas. Diet:

2405A So. 11th st.

NO. 89, MARSHALLTOWN, IA

Meets fourth Friday of the month at

grade Assembly Hall, West Main

11.

Cards Deposited-John Gorzynski. B.

H. 4199.

Cards Granted-Joe Yordy, B. H., 3549;

Art Grams. H.. 4201.

Suspended—Ru'ben Stump, 4202; Fred

Boelk. 3755.

Trade-Fair.

Financial Secretary—Wallace Calla

dine. 108 N. 7th Ave.

Cor. and Rec. Secretary-Harry Jul"

genson, 404 Woodbury St.

Renmrkn-‘Vor-klng 8 hours a. day, 51,5

days a week.

NO, 91, CINCINNATI, O.

Meets first and third Friday of the

month at 2153 W. Eighth St.

Cu2r1d7s4 Grantcd—E. Meinders, B. H.,

'l‘rade.—P00l'.

Financial Secretary-George Harbors,

2130 St. Michael St., Cincinnati, Ohio.

Cor. and Rec. Secretnry—J0hn Martin.

1013 State Avenue, Cincinnati, Ohio.

N0. 92, MARION, IND.

Meets second and fourth Tuesda of‘

the month at Trade Council hal , on:

Third and Adams Sts.

Initiated-H. Baumbaugh, 4977.

Oflicers Elected—President, Fred Clap

per; vice-president, Walter ‘Weesner;

corresponding and recording secre

tary, E. Baumbaugh; financial secre

tary, Pete Weesner; treasurer. G.

Downs; guard, John Hook; shop com

mittee. Fred Clapper, G. Campbell,

John Hook, Mounters; W’alter wees-r

ner, E. Bambaugh. Steel Range.

Trudy-Strike on. stay away.

Financial Secretary-—~Pete Vl'eesner.

1110 S. McClure St., Marion. Ind.

Cor. and Rec. Secrctary—E. Baum

baugh, 125 W. Thirty-seventh St.,

Marion. Ind.

Remarks—Business on the bum, strike

on.

NO. 04, SPRINGFIELD, MO.

Meets second and fourth Fridays of

the month at Dingeldein’s hall, 321%

Boonvllle St., Springfield. Mo.

'l‘rsdH-Five days a week.

Financial Secretnry——Wm. Neal. 736 Mt.

Vernon St., Springfield Mo.

Cor. lnfl Rec. secretnry--Thos. B. Wea

ver, 1020 Clay St., Springfield. Mo.

NO- 95, TAUNTON, MASS.

Meets fourth Monday of the month at

C. L. U. Hall, Broadway.

Ofl'icors ElectecL-President. Edward’

Lindstrom; vice-president, Arthur J.

Gagnor; corresponding and recording

secretary. Chas. D. Babbitt; financial‘

secretary. Luke Moore; treasurer,

Wallace C. Woodward.

I‘IIdkPOOI‘.

Financial Secreiary—Luke Moore, 5

Monroe St., Taunton, Mass.

001'- and Rec. Secretary-Chas. D. Bab

lbkitt. 225 Somerset Ave.. Tauntom

ass.
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N0. 90. ST. LOUIS, MO.

Meets second and fourth Tuesdays of

éhe month at Eighteenth and Lynch

‘ts.

lnltlnted~Frank Elfrink, 4983;

Olive, 4981: Hy. Robben, 4982.

Ben

Cards Deponlted-F. J. Franz. H., 4918;

Chas. \Venzel. H., 4888; J. Murphy.

B. H., 4613; A. Hinchen, B. H., 4839;

G. L. Reinhold, H.. 4716.

Card. Granted-—H. Hirsch, B. H., 4568;

G. L. Reinhold, T., 4716.

‘Olin-era Elected—President, Chris. Kup

pinger; vice-president, Geo. Huhn:

corresponding and recording secre

tary, C. Stock; financial secretary. O.

Rueggi treasurer. Aug. Lange; guard

and sergeant-at-arms. John Schwiet

ering: statistician and editor. Chas.

Kaltofen; trustees, C. Kuppinger, M.

Weiss, F. \Vunch, A. Lehr; shop com

mittee, A. Lange. O. Ruegg, C. Knp

pinger. Geo. Huhn.

‘Trad¢—“'orking full time.

Financial Socrflnry—0. Rueg'g. 1622 S.

Thirteenth St.

Cor. and Rec. Sec.—Chas. Stock, 3760

Chippewa St.

SCALE OF COMPENSATION.

 

Statistics show that there are 19,

000,000 working people in the United

States who earn an average of less

than $500 a year and who, with their

families, represent a population of

more than 60,000,000. These are the

persons who are affected by the scale

of compensation when incapacity or

death overtakes the breadwinner.

With an average wage of less than

$500 prevailing throughout the United

States, a. 50 per cent scale of compen

sation is absolutely inadequate, unjust

and intolerable. The New York state

conference of charities and correc

tions decided that $825 was the neces

sary income to allow a family of five

to maintain a fairly proper standard

of living in New York city and vicin

ity, and Streightot’f. in his book, “The

‘Standard of Living,” adds that it may

well be questioned Whether $600 is not

too low a minimum for the large ma

jority of the smaller cities of the

country. Surely the 50 per cent stand

ard cannot be snfiicient if the aver

age is too low to permit wage earners

to live properly under normal condi

tions-J. A. Parks. Massachusetts In

dustrial Accident Board.

  

~ 39 ans FREE 1mm.
an frOI‘llt pr. ‘Id on the new 1145

"KING!!!" bicyc e. Writ. at one. for

our big catalog and special ojfrr.

. Marvnloullmprnvamontl. Extraordi

nnry values in our 1915 rice nth-rs. )1,“

cannot ujl'ovd to buy without gru no, our

1 latest propnstl-Hnu. WRITE '1\Ji'\ 1'.

Boys, IIU n "Rldor Agent" make

big money taking orders for b = and

‘- , supplies. Gctourhburaltnmuo \sampiu

~ w introduce the new “RANGER?

TIRES, (‘qlll ment, sundries Ind every

I ‘.hingin the bicycleline If usual prlcco. Fncwry

,, prices on Motorcycle and Automobile Sup ien.

man even: co., nan. c4135. @Iucm

  

PASS CHILD LABOR BILL.

 

VVashington.-—~Despite a lively fili

buster, which included six roll calls,

in an effort to force an adjournment,

the House passed the Palmer-Owen

child-labor bill by a vote of 233 to 43.

The bill now goes to the Senate. It is

being actively supported by the Amer

ican Federation of Labor. and is the

first measure of its kind that ever

passed either branch of Congress.

The bill. in effect, makes it unlaw

ful to deliver for shipment in inter

state commerce the product of any

mine, quarry, mill, cannery, workshop,

factory, or manufacturing establish

ment which has been produced in

whole or in part by the labor of chil

dren under the age of 14 years, or by

the labor of children between the ages

of 14 and 16 years, who Work more

than eight hours in any one day, or

more than six days a week. or who

work nights.

SOMETHING HARDER.

 

“There's nothing so hard to ride as

a. young broncho," said the VVesterner.

"Oh, I don't know." replied the man

from back East. “Did you ever try the

water wagon?"—Toledo Blade.

“A burglar got into my house about

3 o'clock this morning when I was on

my way home from the club," said

Jones.

“Did he get

Brown.

"I should say he did get something."

replied Jones. "The poor devil is in

the hospital. My wife thought it was

me."———Cincinnati Enquirer.

anything?” asked
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Stove Mounters' International Union.

Attached to oven bottom of Cook Stoves and Ranges, and to ash pit of

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

Official Lapel Button

Let people know you are a

Union man, and what Union you

belong to. Wear this button:

Blue and White Enamel, Gold

Rimmed, Screw Back, Twenty

five cents each. Order through

your Local's Secretary.

Price List of Supplies.

100-page ledger. . . . . . . . . . . . . . . . . . $1.75

200-page ledger . . . . . ... . . . . . . . . . . 3.25

400-page ledger. . . . . . . . . - - - - - - - - - 6.00

100-page day book. . . . . . . . . . . . . . . . .85

Secretary’s order book. . . . . . .35

Treasurer's receipt book .35

Roll Call Book . . . . . . .60

Minute Book . . . . . . . . . . . . . .50

Treasurer’s Account Book. .50

Hon. cards, per 100 . . . . . . . ... 1.00

Traveling cards, per 100. . . . . . . . . . .50

Letter heads, per 100. . . . . . . . . . . . . . .45

Envelopes, per 100 . . . . . . . . . . . . . . . .40

Envelopes (large size), per 100. . . .55

Labels, per 1,000. . . . . . . . . . . . . . . . . .40

Statistician blanks, per 1,000. . . . 1.75

Due books, each . . . . . . . . . . . . . . . . . .03

Dater without pad. . . . . . . . . . . . . . . .40

Pad . . . . . . . . . . . . . . . . . . . . . . . . . . . .10

.60Dater and pad. . . . . . - -

Fac-simile label cut. .

Official Lapel Button.

Apprentice due stamps,

Application blanks . . . . . . . . . . . . . . Free

The above supplies will be sent to

local unions, postage or express

charges paid. Remittances should ac

company all orders.

Please remit by bank draft, post

office or express money order. Do not

send personal checks.
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Detroit. Mich. Harry Terry, 370

Pallieter Ave.

Evnnnville, ind.

Fulton Ave.

Quincy, Iii. Geo. Hageman,

1018 s 9th St.

Belleville. iii. A1. Hendricks, 811

E. Seventh St.

South Bend, Ind. A. Anderson, 618

N. St. Peter St.

Philadelphia. Pa.

2937 Hurley St.

Hamilton, 0hio.. .Wm. Manifold, 624

S. Eleventh St.

H. G. Suite. 1805

Chu. G. Riotte,

Richmond, Va. J'as. Deal, 1256

Taylor St.

Troy. N. Y. Gee. Rotherham, 2122

7th Ave.

Preston, Ont. John A. Tobin.

Rock Island, III.

312 Fourth Ave.

Hannibal. Mo. R- B. Leeds, 1135‘

S. Main at.

Buffalo, N. Y. Charles Berling

hoff, 45 Charlotte St.

N. s. Plfllburgh, Pa. Walter Eek

ert, 1306 Sigel St.

Jos. Fostelwait,

Atlanta. GI. .1’. J, Kerlin. 102

VVaddell.

Piqua, 0. Harry Maurer.

320 Wood St.

Aurora, Iii. William Linders, 311

Simms St.

Cincinnati, 0. Wm. Egan. 114 W.

Eleventh St., Newport, Ky.

nlslyion, 0. C. E. N111, 529 Jackson

t.

Dover, N. J. Thos. Tweedy. Cen

tral Ave.

Cleveland. 0. John Asplan, 5718

Cedar Ave.

St. Lonin, Mo. (S. R. W.), E. B.

Gaskil], 5329 Labadie St.

Hamilton, Ont. Thos. Bevers, 35

Ti'sdale St.

Geneva. N. 1.

Middle 88..

Peoria, Iii. Frank Trenton,

\Videnham St.

Thol- Culiinui. I!

111

40. Tan-ton. Mn". E. F. Leonard, i

W. Water street.

41. Wutertown, Man. Thomas Tim

mins, 27S Newtonville Ave., New

tonville, Mass.

42. Reading, Pn. Harry Diilion, R. F.

D. No. 1, Reading, Pa.

48. Indian-‘mill. Ind. Fred G. Eller

man, 926 Stillwell St.

46. Pittnton, Pn. Albert West, 160

Vine street.

40. Royersi'ord, Pa. Howard E. Kline,

245 Green St.

51. Newark, N. J. Wm. H. Walker. 231

Ferry St.

53. Salem, Ohio. .1’. C. Kerr, 117 8.

Rose.

54. Sheflieid, Ala. Robt. M. Beals, R.

F. D. No. 5, Box 89, Florence, Ala.

55. Port Chester. N. Y. Harry Hickey.

36 Riverdale ave.

56. South Plumbing‘. Tenn" YV. R.

Johnston, South Plttsburg, Tenn.

57. Kokomo. ind. G. C. Goudy, 936

East Jei'fenon St.

58. Rome, Ga. T. L. May, 9 Stephens

Street.

64. Columbul. Ohio. H. W. Geshwilm,

717 S. 17th St.

67. Toledo, Ohio. Joseph Sachta, 1141

Indiana, Ave.

68. Dnuville, Pa. Chas. Seitz, 511

Railroad St.

69. St. Charles, Ill- Frank Gaifney.

508 W. Thirii.

72. Belleville. "I. IS. R. \V.) Charlel

\Verle, 421 East A St.

74. Knlnl'nnloo. Mirh. Chas. Vaugier,

427 Jasper street.

71% lronion. Ohio. Frank Lintner. 367

S. Sixth St.

86. St. Loulll, Mo. Chas, H. Dietz. 2405A

S. 11th St.

89. Mnrnlinlltown, In. J05. Yordy, 614

E. Main.

91. Cincinnati, Ohio (S. R. \V.) John

Martin, 1013 State Ave.

92. Marion. ind. Edw. Fredrick, 312!

S. Boots St.

04. Springfield, Mo.

1020 Clay St.

'l‘nunton, Mans. Chas. D. Babbitt.

225 Somerset St.

Rochester. N. Y-. O. C. Heiber, 745

Maple St., rear.

06. St. Louis, Mo. Chas. Stock, 3760

Chippewa St.

Thos. B. Weaver,

05.
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DETROIT, MICH., APRIL, 1915.

From the Executive Field

General President.

On the fourth of March the General

President was requested by wire to

take up a grievance in Toledo. Upon

my arrival I found a number of prices

in dispute. After a conference be

tween the superintendent and myself

and committee, an agreement was

reached that was satisfactory to both

parties.

From Toledo to Detroit where atten

tion was given to matters that had

accumulated during my absence.

On the 10th inst. I again visited

Marion, to look over the strike situa

tion. Then to Aurora, from which

city a request for an officer had been

received.

The Rathbone-Sard Co., in Aurora,

Ill., have decided, according to the

Superintendent, whom I met, to oper

ate a non-union mounting shop. At

the conference held, the Superinten

dent informed us that no mounter

could work in that shop unless he

worked with a helper or “buck.” The

matter was put up to our board, and

their decision was that this shop be

declared closed to Union Mounters,

and the men involved be paid strike

benefits. While in the vicinity a visit

was paid Morrison, Ill., where the

former, La Crosse, Wis., Shop was lo

cated. Only a few Molders and Mount

ers were working at the time. A stop
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was made in Chicago on my return

trip, to discuss some matters with

Secretary Hogan, after which I return

ed to the ofilce, where several days

were devoted to matters pertaining to

the organization.

On the 28th inst. at the request of

the Toledo local, a special meeting

was attended in that city and our

members advised upon matters con

cerning their local. From Toledo to

Marion, where six days were spent in

bringing about a settlement of the

strike at the Hoosier Stove Co. I am

pleased to state that on April 2 an

agreement was signed with this firm

that was thoroughly satisfactory to

our members. The settlement of this

strike was. due greatly to the good of

fices of Mr. Jas. F. Valentine, of the

Molders’ Union.

After the settlement of the Mario!)

trouble, a trip was made to my home.

for the purpose of renewing the ac

quaintance of my family, where this

writing finds me. Business shows a

slightly better tone than at the last

writing. Fraternally,

W. L. FUNDERBURK.

TALKING AGAINST DUES

HURTFUL.

 

Union Men Who Indulge in It Do

Themselves More Injury Than They

Do Others-Membership Dues in

Unions Are the Best Investment

Workingmen Can Make-They Fur

nish Aid, Protection, Insurance and

Several Additional Benefits.

 

One very frequently hears a mem

ber of a trade union finding fault with

what he considers a high rate of dues.

He complains bitterly of the extrava

gance and the wasteful methods of his

officers and committee members. He

is of the opinion that all they are in

the movement for is to "graft" from

his hard-earned wage.

Perhaps he is of the opinion that

the people of this country would be

better off without government. Per

haps he thinks that society could do

away with all form of government and

save the money the people are paying

for salaries, taxes and improvements

for the betterment of conditions in

general.

It is but a short step from munici

pal, county, state and national govern

ment to that of the benefits derived

from trade unions.

When the man who finds fault with

the established rate, or a rate sufll

cient to maintain an aggressive war

fare for better or more improved in

dustrial conditions, asks why he

should pay his dues, answer his ques

tion by asking another.

Ask him if he thinks the millions

of dollars spent to free the southland

from the plague of cholera, the wip

ing out of yellow fever, was wasted

by the states and national government.

Ask him it he considers that the

money put into the sanitary depart

ment of any city is wasted after the

health of its citizens and peoples has

been conserved nearly as well as hu

man ingenuity can devise.

Ask him if he thinks that the busi

ness man who protects his business by

taking out all the insurance he can,

if that man is a tool, or the fellow

who refuses to carry any insurance,

and says that he will carry his own in

surance.

If he still cannot see, then ask him

if he thinks it sound business judg

ment to attempt to carry his own in

surance in the industrial field. Ask

him if he thinks he is strong enough

to resist the oppressive hand of com

petition, both from the men who buy

and sell labor. Tell him that if he

wants an object lesson to take into his

hand a piece of rope or wire cable.

Inspect it closely, and he will discover

that there is not a single instance in

the make-up of all the really strong

things in this material life but what

are bound together for strength and

stability. '

When he enters into a compact with

his fellows, be it either in a fraternal

or labor organization, he assists in

welding together one of those strong

cables, which not even the assaults

of all the predatory wealth of this.
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country can rend asunder. He drops

in his little mite, and so do thousands

of others. Those little mites merge

into a cable that will sustain wages

and life. bring relief in adversity, sym

pathy and help in the hour of need

and retain the many good things that

past generations have given to him.

Surely the man who refuses to con

tribute a, dollar or two a month to

maintain his wages comes under the

classification of penny wise and pound

foolish. Think of paying one dollar

per month to gain twelve or fifteen

dollars in wages. Remove the cable

of united effort. and instead of paying

one dollar per month into an organiz

ation of his own making, he would

speedily be paying twenty or thirty

dollars per month into the mill that

would still grind him into finer shreds.

The dues that he would pay into

his labor union would be and are the

cheapest industrial insurance that has

ever been devised by man. All his

capital is tied up in his head and

hands. He sells the use of his hands

to the highest bidder. Without organ

ization every man would be bidding

against him, and the history of the

past has taught us that when labor

enters into competition for a daily

wage it presages industrial sertdom.

With a standard of fixed wage'he

has insurance that protects him from

this ruinous competition. it protects

him from the avaricious and grasping

whim of collective and individual em

ployers. It insures him a standard re

turn upon his capital—his head and

hands. He is not forced to underbid

to dispose of that capital in subletting

it to the man who will in the end

charge him for the use of it. Surely.

then, the man who carries a union

card carries the best and- most pro

ductive insurance policy in all indus

trialism. Instead of carrying the bur

dens alone, he engages thousands of

his fellows to enter the company with

him. Surely there can be nothing said

about the short-sightedness of the man

who refuses to consider such protec

tion but that he is as the ostrich when

it buries its head in the sands and de

ludes itself with the idea that its

whole body is protected from harm.

With the ostrich it is instinct. With

the man who has labor to sell it should

be common sense and reason. God

gave him that boon. Why then enter

into competition with the poor instinct

of the bird of the desert?—~Minnesota

Labor Advocate. '

PURPOSE OF ORGANIZED LABOR.

 

Those who believe in the organiza

tion of the workers are inspired in

their efforts by the hope that they

may in this way improve the condi

tions under which the world's work is

performed and gain a just share of the

products of the toll of the producer for

those who bring into being the things

necessary to life and comfort. Labor

unions are instituted by the workers

and for the workers, aiming to aid and

assist men and women while they are

wage workers and leaving them to

seek other sources of strength and

power when they cease to he wage

earners,

There are those who believe the or

ganizations of labor should branch out

into all sorts of fields and engage in

all kinds of enterprises. And there

are in the ranks of the army of or

ganized toil those who hold that it the

unions are to accomplish the purpose

for which they are organized they can

best do so by clinging closely to those

purposes and avoiding the entangle

ments and pitfalls of involved, compli—

cated and diversified efforts spreading

over a broad field of action.

That all of the merit is not on one

side in the controversy, of course, goes

without saying, hec-aus if one or the

other side were without any redeem

ing feature it would not for long com

mand attention.

However. the best minds in the

American labor movement have re

ligiously held to the idea that concen

trated efforts directed strictly to labor

problems, close to the root, produce

the desired results more surely than

otherwise, and in this course have

been supported by the great rank and

tile of the movement.

Numerous have been the exorts to

lead the movement of! into other chan

nels having some indirect bearing

upon the issued involved in the strug

gle between capital and labor, but only

in isolated instances have those cham
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pioning the innovations gained their

ends, and almost always have such ex

cursions ended in failure and operated

to the detriment rather than to the

advantage of the workers.

In spite of this fact the iridescent

dreamers bob up serenely every now

and then with some new scheme which

they believe will surely lead to the

establishment of utopian conditions for

the sons of toll, and they urge the case

with eloquence and fervor. But the

sound thinkers and practical men who

are guided more by experience than

by theory are not easily diverted from

the paths that lead to success for the

cause of labor and refuse to be per

suaded.

While there are many fields into

‘which it might be possible for labor to

drift, the line must be drawn some

where, and it is best, therefore, to how‘

closely to the line of purposes for

which the movemen was established.

-Though in doing this those who so ad

vise will be accused of being reaction

ary and opposed to progress, yet the

fact remains that the interests of the

workers will the better be served by

adhering to such a policy.

Some of those who shout reaction

ary the loudest at others who refuse

to follow every piper that comes along

with a wild theory, are really advocat

ing ideas that are musty with age and

rotting because of their utter absur

dity, yet the locus believe they have

something new and are pioneers heat

ing out a new trail to the goal of equal

ity between men. God help the de

luded souls who follow them, for they

will need something more than mortal

help to save them from the misery

their own actions will bring upon

them.

There are persons who feel sure that

the labor movement ought to go into

the banking business and into many

other side lines, and that great profits

could in this way be diverted to the

treasuries of the unions, but the truth

is there are also many hurtful influ

ences involved in such ventures which

the enthusiasts completely overlook.

There is nothing to stop these per

sons from forming corporations com

posed of individual members of unions,

or of unions themselves which are

willing to embark in such ventures in

the hope of gaining thereby, but in

variably they endeavor to have the

chief labor bodies endorse their

schemes and thus become responsible

in the event of failure. For this condi

tion of affairs there can be but one of

two causes assigned. Either the in

dividuals lack the ability to promote

their plans without the endorsement of

the influential labor bodies, or they so

far lack confidence in the schemes as

to desire that responsibility be shoul

dered by others. In either event the

wise course for central councils, to

which affiliated unions look for advice

and guidance, is to turn a deaf ear to

all such proposals and continue to help

the workers along true trade union

lines. In this direction, sound judg

ment dictates, we must travel. Then,

and only then, is success assured.

Labor Clarion.

WORKER MUST BE FREE.

 

Slavery includes all other crimes. It

is the joint product of the kidnaper,

the pirate, thief, murderer and hypo

crite. It degrades labor and corrupts

leisure.

With the idea that labor is the basis

of progress goes the truth that labor

must be free. The laborer must be a

freeman.

I would like to see this world, at

least, so that a man could die and not

fret that he had left his wife and chil~

dren a prey to the greed, the avarice

and cruelties of mankind.

There is something wrong in a gov

ernment where they who do the most

have the least. There is something

wrong when honesty wears a rag and

rascality a robe; when the loving, the

tender, eat a crust, while the infamous

sit at banquets.

The laboring people should unite and

should protect themselves against all

idlers. You can divide mankind into

classes, the laborers and the idlers.

the supporters and the supported, the

honest and the dishonest. Every man

is dishonest who lives upon the unpaid

labors of others, no matter if he oc

cupies a throne.—Robert G. IngersolL
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TROUBLE AT AURORA, ILL.

 

During the past month the firm of

Rathbone, Sard & Company, makers of

ACORN stoves and ranges, have de

clared their intention of operating

their mounting department on the so—

called open shop basis and insisting

that all mounters in the employ of the

firm work under the buck or helper

system.

On account of the present trade

depression only a few of our mem

bers have been employed in the

Aurora shop this year, and the firm

evidently being of the impression that

it was an opportune time, recently in

formed those that were working that

it was the intention to operate the

mounting department under the helper

system and that it would be neces

sary that all who expected to continue

in the employ of the firm must work

under this system. This action has

been considered sufiicient grounds

for a strike being sanctioned in the

shop, as the helper system was prac

tically abolished a number of years

ago in the stove industry, and our

constitution forbids any mounter to

work with helpers. Past experience

has shown that under the helper or

buck system it is only a question 0!

time until the mounter is compelled

to accept reductions in wages, and

upon refusal to do so one of the help

ers usually take the job at the re

duced rate of wages.

The Rathbone, Sard Company op~

erate two shops, one located at

Aurora, Illinois, and the other at Al

bany, New York, manufacturing the

ACORN line of stoves and ranges;

the eastern shop has been operated

for several years on the so-called

open shop basis, and it evidently is

the intention of the company to at

tempt to operate the Aurora shop in

the same manner. _

Members are advised to stay away

from Aurora and pay no attention to

this firm’s advertisements for

mounters.

Local unions are urged to appoint

committees to wait on dealers hand

ling ACORN stoves and ranges and

inform them of this trouble.

STRIKE AT THE HOOSIER STOVE

COMPANY, MARION, IND.,

SETTLED.

 

After a strike of almost seven

weeks’ duration the trouble between

the members of Local No. 92 and the

Hoosier Stove Company, located at

Marion, Ind., was amicably adjusted

on April 2nd by President Funderburk

as the result of a conference arranged

by President Valentine of the Inter

national Molders Union. An agree

ment satisfactory to all parties con

cerned, was signed and our members

have returned to work.
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NOTES.

R

Trade reports indicate that business

still remains very quiet, although a

slight improvement is noted over the

past month.

The deaths of the following mem

bers have been reported since the last

issue of the Journal, and the regular

benefit paid: Joseph Greb, card No.

170, Local No. 1, Detroit, Mich., cause

of death, tuberculosis; John Lawler,

card No. 2445, Local No. 86, St. Louis,

Mo., cause of death, tuberculosis.

“CATCHING" TUBERCULOSIS, OR

INFECTION.

 

To the man who works for a living,

falling sick with tuberculosis means a

very real danger not only to his own

life but to the lives of his Wife and

children as well. His wealthier neigh

bor may lay aside his routine cares

and “take the cure" for tuberculosis

without materially affecting his fam

ily's health or income. The consump

tive workingman, on the other hand,

must give up his job and with it his

only income, and at the same time he

is frequently compelled to remain at

home. a constant source of danger to

his family, unless he is properly in

structed. It may save you who read

this article considerable money and

suffering it’ you learn from it how to

avoid the entrance of tuberculosis into

your body.

Tuberculosis is infectious and com

municable from one person to another.

It differs in some respects from scarlet

fever, measles, or smallpox, so-called

“contagious" diseases. in that tuber

culosis requires repeated exposures

and certain special conditions to. pass

the germs from the sick to the well.

t is not inherited, but must be com

municated through one of the follow

ing sources from one person to anoth

er:

(1) The infection is derived in the

very large majority of cases from the

sputum discharged from “open" or

ulcerating tubercles in the lungs.

(2) A certain number of persons,

chiefly infants, estimated variously

from one to ten per cent of all cases,

receive the infection from the milk of

tuberculous cows.

(3) A very few others may possibly

obtain the infection from the urine

and fecal discharges of consumptives

or from the pus joints or other parts

of the body which are the seat of ul

cerating tuburculosis.

(4) In a few extremely rare in

stances the infection is conveyed

through the blood of the mother to an

unborn child, but the offspring seldom

survive long.

(5) No infection can be conveyed

from tuberculosis of the “closed" or

non-ulcerated variety, or after ulcera

tions are completely healed.

With regard to the manner of infec

tion, still bearing in mind that tuber

culosis must be communicated from

one person to another, we find that by

far the most frequent mode of infection

is by inhalation; the second is by

swallowing, and the least common, by

inoculation of a wound or abrasion.

Considering each of these modes of in

fection a little more carefully, we

learn that:

(l) The bacilli are inhaled most

often in dust. The dust is most often

contaminated by careless spitting; but

the germs may also be given out in the

act of coughing (with the mouth un

protected) or hawking, sneezing, loud

talking, singing or laughing. Quiet

breathing carries no infection.

(2) The bacilli may be swallowed

with food which has been contaminat

ed with infected hands or otherwise,

and also with the milk, butter, and

other dairy products derived from

cows suffering from bovine tuberculo

am.

(3) Inoculation by the infection of

cuts, scratches, or abrasions is not

frequently observed.

While no age, race, or class is im

mune against infection from tubercu

losis, children are more susceptible

than anyone else. At the age of 15,

frequently as high as 75 per cent of

the population may show the presence

of the germs, though not that many

may be sick with tuberculosis. In

view, however, of the fact that these

germs may lay quiet in the body of the

child for years, until with unfavorable
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surroundings his resistance is lowered,

causing the disease to develop, it is

extremely important that fathers and

mothers do everything possible to keep

their children away from danger of in

fection in their earlier years.

Everything should be done at home

to keep the child rugged and healthy.

The father and mother, whether they

have tuberculosis or not, should be

scrupulously careful in their habits of

spitting and personal hygiene. The

working father owes it not only to his

own health but to that of his children

to avoid tuberculosis in every possible

way.

(Editor's note: This article has been

prepared for the Journal by the Na

tional Association for the Study and

Prevention of Tuberculosis. Others

will follow, giving more details as to

what you should know about tubercu

losis.)

THE UNION LABEL.

 

Vast Purchasing Power in the Hands

of Wage Earners.

 

SIMPLE BUSINESS MATTER.

 

The Trade Unionist Works Against

His Own Interest Whenever He

Buys an Article Made in an Unfair

Shop. Points for Labor to Consider.

 

By “purchasing power" we do not

mean to go out and purchase power

by the corrupt use of money or any

thing like that. That is a game we

are not familiar with, and from what

we read in the daily newspapers we

would suppose that certain large capi

talists and certain politicians would

beat us pretty badly at that game, by

"us" meaning the labor movement.

There is a vast difference between

purchasing power in the sense above

indicated and the using of the pur

chasing power that we now possess

in the interests of ourselves, the move

ment in which we are comprised, the

wages and conditions of our own em

ployment and those of our fellow

craftsmen in other trades and the con

ditions of the future generations who

will logically take our places in the

industries and occupations in the in

dustrial world.

Many of us have found it easy to

criticise the employers; many of us

have felt that the best of them were

poor managers of their business and

that we could handle it better than

they can; but as a rule we must take

off our hat to the employer in one re

spect-namely, that in the spending of

his money he intends to buy for the

interest and advantage of his business.

He does not knowingly or intentional

ly go out and buy an article that is to

the disadvantage either of himself or

of his business.

Of course the employer may do such

a foolish thing, but he is on guard

against it, while wage earners are do

ing just that foolish thing all the

time. They criticise the employers as

being poor managers of their busi

ness, but when the wage earner him

self assumes the position of employer,

as he does when he purchases any

commodity with his hard earned

wages, then many of them have no

thought whatever of doing their pur~

chasing with due regard for the inter

ests of their business—namely, the

selling of their labor power.

If a wage earner went out and

bought a suit of clothes or a. pair of

shoes without the union label, and if

his own wages were reduced 10 per

cent every time he did that, and if he

knew that to be a. fact. and it was ap

parent to him that he himself suffered

directly and immediately whenever he

spent his union wages for a nonunion

purchase, then very likely he would

have a. better conception of the in

fluence that his buying power has

upon his wages and working condi

tions.

Unfortunately the connection be

tween the two is not so obvious to the

mind of many wage earners, but it is

there just the same. although he can

not see it, only the way is a little

more roundabout. If the shoemaker

in Brockton buys a nonunion suit of

clothes he is depriving some union

tailor of an opportunity to earn a liv

ing and to buy union stamp shoes. On

the other hand. if he purchases a

union label suit of clothes he has

made it possible for a union tailor or

garment worker to buy a union stamp

pair of shoes.
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The purchase is more deadly than

the vote, not only because it is more

final and certain in its effect, but also

because the opportunities for exercis

ing the power are unlimited. Instead

of voting once a year you buy some

thing every day in the year, and usual

ly you buy something several times

every day in the year. It is not un

reasonable to say that the wage earn

er who is careful to give his patron

age to union label articles and to fair

concerns in trades not having union

labels, who in his capacity as employ

er and purchaser will employ none

but union labor, is voting for union

conditions thousands of times in a

year.

A correct use of the purchasing

power means the casting of one’s in

fluence forever and eternally for con

ditions of unionism, for broader and

better lives to all who labor and to

all who are dependent upon those who

labor, better wages and working con

ditions, better schools, better cloth

mg, better homes, better education for

our children, more intelligent and

prosperous generations to come, with

peace, progress and prosperity for all

of]humanity.—Shoe Workers’ Jour

na .

 

OF INTEREST TO LABOR

 

There are 200 locals of the Western

Federation of Miners.

Philadelphia labor unions

50,000 members last year.

“A labor forward" movement is to

be inaugurated in Tacoma, Wash,

during the month of June.

President Gompers sets the mark of

membership for the A. F. of L. in 1915

at 3,000,000 members.

Cleveland labor leaders are working

for the exemption of property of labor

organizations from taxation.

Chicago firemen have circulated pe

titions for signatures to have placed

upon the ballot at the election in April

a proposition to regulate the hours of

city fire fighters.

Cigarmakers' International has paid

$11,000,000 in benefits in thirty-four

years.

gained

There were 14,167 accidents to work

ers in the metal industries in Pennsyl

vania last year.

A bill has been introduced in the

New Jersey legislature calling for the

repeal of the full crew law.

Legal right of the unemployed to

parade the streets in Chicago without

permission from the police was upheld

by Municipal Justice Gemmill.

The law and legislative committee

of the San Francisco labor council is

investigating a movement favoring

the elimination of the annual license

fee of $2 levied upon chaufleurs.

The Detroit Federation of Labor has

gone on record as being opposed to

the operation of private insurance

business in connection with the state

employers’ liability and workmen's

compensation law.

Tennessee limits the work of wom

en to fifty-four hours weekly.

The coal operators of West Virginia.

have formed a new organization to

fight the miners’ unions.

Thirty per cent of the workers in

the clothing trade in New York city

have the eight-hour day.

Union leaders in Bridgeport, 0., have

placed an order for 35,000 shoes for

striking Ohio coal miners.

The efiort to establish a state con

stabulary in New York is vigorously

denounced by the Central Federated

union of Greater New York.

Nearly a million workers employed

on railroads, in mills, factories or

other industrial pursuits were killed

in this country within the last ten

years.

 

A RARE BIRD.

 

"Did I understand you to say that

you were a reformer?”

“Yes."

"Well. I must be going."

"Whats your hurry?"

"I havent time this morning to hear

a lecture on my shortcomings."

“Don't be alarmed. I’m trying to

reform myself before I start in on

anything else."

"Your hand, most noble creature!

You are the first true reformer I've

ever met.”
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WATCH YOUR STEP.

 

"Look before you leap,” is an old

adage, but should be carried under the

hat band of every union man.

it is not the purpose nor the duty

of a. labor organization to declare a

firm unfair or call a strike every time

an employer of labor looks cross-eyed.

The constitutions of the several la

bor organizations and the American

Federation of Labor contain provisions

which if carefully adhered to by union

members would prevent unnecessary

and fruitless strike between employers

and employes.

When the Creator made man He

supplied him with a head and endowed

him with the powers of thought. That

head was placed there to use not as

an ornament, nor as a battering ram,

but as an aid to keep men out of trou

bles and to blaze paths toward brother

hood.

]! the head was intended to be used

as a battering ram, it would undoubt

edly have been made solid without

having space for any substance such

as we call the brain.

Trickery, deceit and intolerance for

the opinions of others has no place in

the labor movement.

The Labor World would caution

union men to be careful in their pro

ceedings to guard against hasty action.

The labor movement cannot afford to

act injudiciously on any grievance that

may come before them, particularly

at this time. To be contrary and dog

matic will be utter folly; to be calm

and precise in judgment; to consider

all elements involved in any question

will be the greatest of wisdom.

Watch your step, step carefully and

look before you leep.—The Labor

World, Duluth, Minn.

 

DUTY OF UNlONlSTS.

 

It has often been said that the

"man who does nothing is never cen

cured." It may ofttimes be said that

the man woh does least does the most.

complaining. Particularly does this

apply to members who complain be

cause So‘and-so in the union made this

or that mistake. invariably the man

who made the mistake was the one

who willingly served on any commit

tee, attended the union meetings and

endeavored to give and get adviceI

while the other man didn't have time

to attend to union meetings or act on

necessary committees. A committee

doesn't comprise a union; then why

depend upon a committee to do the

union work, If you have a complaint

to make, what part did you play in

determining the course of events‘!

The success of the union depends upon

the enthusiasm of all its members.

Do your part in the carrying on of

this work and you will have little time

to spend in finding fault with the hon

est mistakes of others-Trade Union

ist. -

THE FAITHFUL FEW.

 

When the meeting's called to order,

And you look about the room,

You're sure to see more faces

That from out the shadows loom;

That are always at the meeting

And stay till it is through;

The ones that I would mention

Are the always faithful few.

They fill the vacant oflices,

As they’re always on the spot:

No matter whats’ the weather,

Though it may be awful hot.

It may be damp or rainy,

But they are tried and true;

The ones that you rely upon

Are the always faithful few.

There's lots of worthy brothers

Who will come when in a mood;

When everyihing's convenient

Then can do a litle good,

They're a factor in the order

And are necessary, too;

But the ones who never fail us

Are the always faithful few.

if it were not for these faithful,

Whose shoulders at the wheel

Keep the order moving onward

Without halt or reel,

What would be the fate of others

Who claim so much to do?

They surely would go under

But for the faithful few.—Selected.
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“DIVIDE AND CONQUER."

 

VVashington.——Anti-union forces that

have devoted every energy in denying

workers the right to exercise their

nyrmal activities, and who have been

defeated in their efforts by the Ameri

can Federation of Labor's insistence

that the Clayton bill be passed, have

changed front and are now posing as

“friends" of the Danbury batters,

while maintaining at the same time

their well-known hostility toward the

A. F. of L.

In an unsigned circular, entitled

"What Does Unionism Mean?" these

anti-unionists are mailing throughout

the country a document consisting of

"inspired" articles from a. New York

and Boston paper, written by their

Washington correspondents, in which

the A. F. of L. is put in the position

of attempting to delude the hatters in

their numerous court suits.

The purpose of these circulars is

apparent and is in line with the

theory so long practiced by the oppo

nents of the trade union movement,

“Divide and Conquer."

MODERN CANNIBALS.

 

One of the greatest of American

orators once said: “The poor man

who deforms himself by toil, who

labors for wife and child through all

his anxious, barren, wasted life, who

goes to the grave without ever hav

ing one luxury, has been the food of

others; he has been devoured by his

fellow men. The poor woman living

in the bare and lonely room, cheerless

and flreless, sewing night and day to

keep starvation from her child, is

slowly being devoured by her fellow

men. When I take into consideration

the agony of civilized life, the failures

the poverty, the anxiety, the tears, the

withered hopes, the bitter realities,

the hunger, crime, the humiliation, the

shame-—I am almost forced to say that

cannibalism, after all, is the most

merciful form in which man has ever

lived upon his fellow-man."—Ex

change.

~number.

A FUTURE ROCKEFELLER.

 

“Trusts, monopolies, have had their

day. They did more harm than good.

Hence they must go. But, all the

same, we must admire the long-head

edness of the men who created these

vast enterprises." \

The speaker was Senator La Fol

lette. He went on:

"The trust creator reminds me of

the little boy who entered the farm

er's truck patch and said, touching a

handsome cucumber on a. vine:

“ ‘How much for this?‘

“ ‘Ten cents,’ the farmer answered.

“'I don't want to pay more than 2

cents,’ said the boy.

“ ‘Well, here's one for that price,’

said the farmer, and he lifted up a.

very small cucumber that grew beside

the big one.

"‘All right. I'll take her,’ said the

boy. ‘But don't cut her off now. I'll

call for her again in two weeks’

time.’ "

WHO WINS?

 

Two Pullman porters, representing

different railroads, met offduty and

progressed from friendly gossip to

heated argument. Their quarrel cen

tered about which one worked for the

better road. Their claims, figures and

arguments came fast and furious. At

last the tall. thin porter settled the

dispute with these classic words: "Go

on, niggah; we kills mo‘ people den

you fellahs tote."

I

DIFFICULT SITUATION.

 

"Do you know the number of the

automobile that hit you?"

"No," answered the man who had

just recovered consciousness.

“Very careless of you."

"I suppose so. But after it hit me

I couldn't see well enough to read the

And if I had taken the time

to run around and read the number

before it hit me it wouldn‘t have had

a chance to hit me." '



s'rova MOUNTEBS' AND RANGE weakens’ JOURNAL. 101

@IZIHEIEHEIETE

(llnrrrapnnhrnrr

@lgflfillfiflilglfil

LOCAL s7, TOLEDO, 0.

Mr. Editor:

in the absence of our Local Editor,

who has gone to take part in the great

conflict across the seas, but in the in

terest of neutrality, I will refrain from

mentioning the name of our editor's

native land, I will try and write a few

lines so you will know Toledo is still

on the map. We had a visit from

President Funder Burk, a few days

ago, at which time he settled some

prices on some stoves that had been in

dispute for some time. We are only

working three days a week here, but

we are getting used to it, after being

off most of the winter and have lived

on snow balls so long, but the sun is

beginning to shine a little brighter

these days and the ground is getting

soft enough to dig a can of bait, so be

fore long you will hear a fish story

that will beat anything that ever

came out of the Mississippi. Well.

this will be about all for this time, and

let us hope some of the other boys get

busy and write something for next

month. Fraternally yours,

A MEMBER OF LOCAL 67.

LOCAL NO. 34, ST. LOUIS, MO.

 

Mr. Editor:

I have not much to state at this

writing, as everything is about the

same. We have succeeded in getting

our agreement signed for 1915, which

was satisfactory to all at the Majestic

shop. We were very sorry to hear

that our Honorable President had met

with a mishap, and we hope for an

early recovery. We are also sorry to

hear of the grievance with the boys at

Marion. We hope to hear of an early

settlement. We wish them the best of

luck, as the Stove Mounters looked

forward for a peaceful 1915. l have

visited No. 96 and find them doing

business in a most proficient manner

and things going fine. The Majestic

is working three days at present. We

certainly hope things will improve

very soon. Our meetings are attended

very well. We had a proposition con~

front us at our first meeting in March,

which went on very near in this man‘

her: A salesman arrived in a town in

Missouri. He had been there a good

many years ago. but on his arrival

there this time he ran into the station

agent, who was bow-legged, then the

milk man, who was the same, and

finally everyone he saw was a bit bow

legged. So he asked what has hap

pened here since I have been here

last. An elderly man told him the

town had grown dry and that every

one was warping. Brothers, do not let

this happen to us. The warping is

bad enough but look at the amount of

Brewery Workers we would throw out

of work. We hope Marion will have a

settlement very soon.

Yours fraternally,

EDITOR NO. 34.

LOCAL NO. 4, BELLEVILLE, ILL.

 

Quit your knocking, brothers. Get.

down to work. Don't, be kicking and

knocking the brother beside you, be

cause he may be making a little more

money than you. Grant it to him and

say to yourself that you will do your

duty on the other new work that is

coming in. Leave the old jobs as they

are, but look out for the new ones.

Knocking will do no good, but will

make you feel bad. If your shop com

mittee are not doing their duty, don't

knock, but show them their mistake,

and try to help them along. Knocking

will do more harm than good and will

only disgust the committee, who are

working for your interest.

it
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When you have done that, then they

(the committee) will be knocking at

the door of the office and results will

be secured.

I know I have gotten my share of it,

‘on’. take it, knowing that the day will

come when the knocker will knock at

your door and ask if you can help him

out. So out out your knocking and

remember that the shop committee is

not the whole union.

To be on the shop committee is to

have the firm tell you that no one

but you is kicking about the jobs. The

committee is working for the interest

of the men and know that the firm

knows it has a bunch of knockers.

Also that these knockers will not sup

port the committee. Whose fault is

it, the committee or the knockers?

Ask yourself.

To those who do not attend meet~

ings, listen to what I have to say. I

know it is very easy to miss 12 meet

ings a year. Now 24 meetings we have

in a year, not counting the specials,

but let us see at the end of the year

how many we lost out. I'll say that

1 have missed my share, but so have

others, too, by leaving the hall before

the roll call is due. So, now, attend

your meetings, stay until the roll is

called, for then you will know what

happens and what the kick is for.

EDW. UPHOFF,

Member No. 4.

 

' LOCAL NO. 67, TOLEDO, 0.

 

Mr. Editor:

In writing these few lines for our

Journal I must say that I am not the

local editor, neither do I want to en

croach upon his privileges, as I have

never intruded upon anybody's job,

and I do not want to on his. but from

the way he has been contributing for

our Journal I evidently believe that

he has contracted the writer's cramp,

and is entitled to a little rest, so I

will relieve him of his duties until he

recovers.

Now, brothers, the subject that I

want to discuss is that of grinding

castings. Time and time again our

members have said, why not ask the

firm to do the grinding and let us do

the rest, the grinding is not our work,

it should be done by common labor,

for it does not require any skill to

grind castings. Again, others would

say, it is too much for my lungs, too

much dust and too hard on the eyes.

Answering the former, will say, do

you know why our organization is so

small? Do you know why so many of

our strikes are broken, especially

during trouble, when outside men are

imported to take our places?

Now, the majority of these men who

are brought in to take our places are

simply handy men, who have worked

in a stove shop grinding castings,

when the mounter did not do the

grinding.

Is it not a fact that when part of

our work is done by (so-called) un

skilled labor, that it cheapens our

trade? Would it not be to our benefit

if we did all the work on stoves that

we can possibly get to do? Do you

know why the castings are ground in

many of our shops?

Simply because the firm takes ad

vantage of our mistakes. The employ

er knows that the men that. grind the

castings are not organized and that

they are powerless, and also that they

come in very handy to him in time of

trouble. So let us stop this practice.

Regarding too much dust, I will say

that I would not want some poor devil

to do what I would not care to do,

especially when we have a remedy to

avoid danger to our lungs.

Stop and think. Count the labor

measures, if you can, that have been

passed at the request of organized big

business, or some political clique, re

gardless of politics. You often hear

some office seeking politician tell you

in a fine, sweet, dreamy style how he

loves the working man and what he

will do to better working conditions

and safeguard our health, then after

election approach this politician and

suggest that something be done in line

of labor legislation. He will dodge

you, if he can, and when you finally

get an interview he will say, it is not

fair, it hurts business and will finally

wind up by saying: “Boys, I am glad

you came to see me and I will give

the matter very careful consideration."

You go home feeling that you did your

duty and that you will get a square
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deal, but you wake up some morning

and read in the papers that the labor

measure you requested him to support

has been defeated and that he assisted

in the defeat. Brothers, you must

watch a politician like a hawk.

Some time ago Secretary-Treasurer

Grimshaw and Brother Egan appeared

before the Ohio Industrial Commission

urging that the commission compel the

installing of blowers on emery wheels

in stove shops, but to date nothing has

been heard from the commission as to

whether the blower system will be in

stalled or not.

Brothers, if you do not get the blow

er system installed through the com

mission we should demand it from the

employer, when the proper time ar

rives. Also let our secretaries keep

writing the commission urging the in

stallation of the blower system, as a

safeguard to our lungs, but don’t give

up until you get the blower and also

keep an eye on the politician.

I note in the last issue of the Jour

nal that a brother states that not

enough insurance is carried by mem

bers of our organizations and then

brings forth his favorite society. Now,

brother from No. 56, will you get up

in the next meting of your society and

urge all those eligible to membership

in a labor organization to join the la

bor movement as you no doubt know

there are a. good many in every lodge

that could be members of a labor or

ganization.

Brothers, if our dues were advanced

just a little we could have a larger

death benefit fund and a sick benefit

fund also, but this cannot be done

under the prevailing dues of twenty

five cents per week.

In the near future I will try and give

my views on increased dues and the

results that could be secured by such

increase.

Some years ago I promised the

members of Local No. 67 to have at

least two articles in the Journal each

year and if every member of all locals

would do likewise there would be no

need of begging for news.

Yours fraternally,

J. 8., N0. 67.

LOCAL NO. 96, ST. LOUIS, MO.

 

Mr. Editor:

Now that we have broken the ice.

get the pulmotor ready for another

dose of literary afterdamp, for the

boys who recovered from the first

shock are looking for more. Brother

Harlow even went so far as to com

pliment the ambitious disciple of our

own Daniel Webster for his first ef

fort. and in a way which only Brother

Harlow knows how to do.

As to the outlook at the present

writing, I can only say that it might

be worse, especially at the Quick

Meal Range Company's works, where

nearly one-third of the shop, i.e., the

Press Departments, is working over

time, which fact also accounts for the

poor attendance at our last meeting

At this gathering it was also in order

to discuss the prospective salaries of

the ofiicers of Local 96, and it was

decided to cut the same in half for

the present until such time when it

will be advisable or our treasury in

better condition. The incumbents of

the various ofiices are all satisfied

with this arrangement.

I have noticed that some of our

brothers felt themselves slighted if

one or the other doesn't get “roasted"

once in a while, for instance, Brother

George Kuhn, alias “Cokey” (which

is his ‘nom de guerre'), seems to have

developed a fiendish delight to tor-.

ture our auric nerves with a most

painful endeavor to plunk the keys

of a piano and try to sing at the same

time. However, both being out of

tune, the effect produced is not un

like that of a couple of hyenas worry

ing over a piece of decomposed horse

carcass. But never mind, George;

you're young yet.

Brother Harlow, in summing up our

various virtues, also complimented

Brother J. Schwietering on his fitness

as sergeant-at-arms, and I may add

that Cerberus, guarding the gates to

hell, was never more faithful to his

trust. Let some unbidden guest try

to invade the sanctum of our hall and

you'll soon hear "Hans" bifurcate the

atmosphere with a choice assortment

of expletives and other comment; for

if he has anything to say he'll say it

right out loud, you can gamble on

that. He is good.
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Brother Ruegg is bound to progress

under the painstaking and conscien

tious tutelage of Brother Roth.

Brother August Lange I should con

sider the dean of our organization in

years as well as experience, who'll

always act in the capacity of equi

librator to any hasty proposition.

I often envy Brother Kayser for the

fund and material for flsh stories he

has gathered in his wanderings, for

I myself am a rather poor disciple

of Isaac Walton, and therefore could

use some of them.

Well, I think this ought to smoke

for some time and will close with the

admonition to all our members: Stick

to it, boys, and remember that in

unity there is strength. Most frater

nally, EDITOR OF 96.

LOCAL 86, ST. LOUIS.

 

Mr. Editor.

I will now try and give all the

members here and elsewhere an idea

as to some of the things I have

learned since my last writing. I don't

write much at any one time. but try

to have something in all the time.

I am pleased to see the number of

brothers that take Interest in what

is published in this journal.

Probably I can tell you why our

worthy brother, Oscar Valentine, very

seldom attends our meetings. I guess

he has been very busy these past

few months getting things arranged

for his future life, which I hope will

be happy. Said brother met the

same rate as did Brother O'Brien,get

ting married. Congratulations from

all the boys, Oscar.

Brother George Wolff has had some

difficulty in having a nice and pretty

lawn, but I now think his problem is

solved, owing to the package he re

ceived some few days ago. About

the same our delegates received in

Hamilton. "Nuf sed."

We are still working but very slack,

but it is better than nothing.

Our aged Brother Burkenmeyer is

down and out again. and it has been

suggested to help him, so I ask all

the boys to do as much as they can

towards it.

I beg pardon for calling our chair

man "Red" in my last article, but it

seemed only natural, so I apologize,

Mr. Fred W. Adler.

Well, brothers, this is all I know

now, hoping you are all satisfied with

your jobs, as well as other things. I

beg to remain yours fraternally,

FRANK JAEGER, JR.

W EA K SPOTS.

 

No progress has ever been obtained

by self-complacency; nor by moving

aimlessly;.nor by ignoring the records

of experience and history. It is neces

sary and laudable to dwelll upon the

achievements of the past, and to ex

plain to the rising generation the ef

fort and sacrifices made in gaining

shorter hours, higher wages, and im

proved working conditions. It is the

mission of the trades union movement

to encourage the workers in the agi

tation for the improvement of the eco

nomic and social status of the masses.

Moreover, it is of prime importance to

point constantly to the necessity of

increasing the membership by agita

tion and education, and by extending

the hand of friendship to the men and

women outside of our ranks. The or

ganization of the workers, both male

and female, skilled and unskilled, must

go On and cannot stop till the goal is

reached. In this endeavor nothing

must be left undone till all obstacles

are overcome or eliminated.

In organizing and building up the

trades union‘ movement, we should

heed the lessons of the past, the costly

experience gained from defeats. If we

build, let us build wisely; let us build

strongly; let us build upon a founda

tion that will stand the test of time

and the test of defeats. Let us build

upon a basis that will enable us to

recover lost ground in a brief time

after a. disastrous defeat; that will en

able us to rally our scattered forces in

quick order, full of action, of hope

and ardor.

The American trades union move

ment, with a few exceptions, is full of

weak spots. It is lacking‘ in prepara~

tion for emergencies, and fails to

make provision for conflicts of an ex

tended nature; it is narrow in a con
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structive sense and ignores the most

vital point in caring for the unemploy

ed in periods of business depression.

It is built upon prosperous ‘times

and a continuous period of sunshine;

it is not prepared for periods of de

pression and the fluctuations in trade

conditions. Some national unions

have failed to make provision for any

strike benefit whatsoever; the mem

bers have to depend upon voluntary

contributions and donations appro

priated by the national executive

board. There is no guarantee whatso

ever for an adequate support in case

of a protracted strike or lockout. This

is one of the weakest spots in the

financial structure of the American

trades union movement; it gives the

employers a tremendous advantage at

the outset of the struggle. it almost

enables them to calculate when the

starvation period would set in with all

its depressing influences. it encour

ages the employers to hold out and

to delay a settlement based upon con

ciliation, confidence and arbitration. it

gives them the vantage and better po

sition in the field of dispute.

The employers cannot be deceived

by bluster and braggadocia about mill

ions of dollars in reserve which have

no foundation in fact; neither can they

be brow-beaten with high-sounding res

olutions and effusions. It is a well

fllled treasury which counts in the

final analysis of the situation. The

weekly strike benefit paid promptly

without reservation and evasion is the

ammunition in the industrial field. It

is the commissary department distrib

uting the provisions to the families of

the members on strike, which bears on

the situation with telling effect. It

furnishes the endurance and pcrserver

once necessary for the maintenance of

a united front. The building up of a

powerful and permanent reserve fund

is one of the means to eliminate con

iiicts of a long duration.-—Cigarmakers

Journal.

THE BENEFITS OF LABOR UNIONS.

 

We must beware of any attempt to

make hatred in any form the basis of

any action. Most emphatically each

of us needs to stand up for his rights;

all men and all groups of men are

bound to retain their self-respect, and

demanding the same respect from

others to see that they are not in

jured, and that they have secured to

them the fullest liberty of thought

and action. But to feed a fat grudge

against others, while it may or may

not harm them, is sure in the long

run to do infinite harm to the man

himself.

The more a healthy American sees

of one's fellow-Americans the greater

grows his conviction that our chief

troubles come from mutual misunder

standing, from failure to appreciate

one another's point of view. in other

words, the great need is fellow feel

ing, sympathy, brotherhood; and all

this naturally comes by association.

It is, therefore, of vital importance

that there should be such association.

The most serious disadvantage to city

life is the tendency of each man to

keep isolated in his own little set, and

to look upon the vast majority of his

fellow‘citizens indifferently, so that

he soon comes to forget that they

have the same red blood, the same

love and hate, the same likes and dis

likes, the same desires for good, and

the same perpetual tendency, ever

needing to be checked and corrected,

to lapse from good to evil. if only our

people can be thrown together, where

they act on a common ground with

the same motives and have the same

objects, we need not have much fear

of their failing to acquire a general

respect for one another, and with such

respect there must finally come fair

play for all.

The first time I ever labored along

side of and was thrown into intimate

companionship with men who were

mighty men of their lands was in the

cattle country of the northwest. I

soon grew to have an immense liking

and respect for my associates, and as

I knew them, and did not know simi

lar workers in other parts of the coun

try, it seemed to me that the ranch

owner was a great deal better than

any eastern business man, and that

the cow puncher stood on a corre

sponding altitude compared with any

of his brethren in the east.

\Vell, after a little while I was

thrown into close relations with the

farmers. and it did not take long be

fore I made up my mind that they
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really formed the backbone of the

land. Then, because of certain cir

cumstances, I was thrown into inti

mate contact with railroad men and

gradually came to the conclusion that

these railroad men were about the tin

est citizens there were anywhere

around. Then in the course of some

ofliciai work, I was thrown into close

contact with carpenters, blacksmiths,

and men in the building trades—that

is, skilled mechanics of a high order

—and it was not long before i had

them on the same pedestal with the

others. By that time it began to

dawn upon me that the difference was

not in the men, but in my point of

view, and that if any man is thrown

into contact with any large body of

his fellow citizens it is likely to be

that man’s own fault as he does not

grow or feel for them a hearty re

gard, and moreover, grow to under

stand that on the great questions that

lie at the root of human well-being

he and they feel alike.

Our prime need as a nation is that

every American should understand

and work with his fellow-citizens,

getting into touch with them so that

by actual contact be may learn that

fundamentally he and they have the

same interests, needs and aspirations.

Of course, different sections of the

community have different needs. The

gravest questions that are before us,

the questions that are for all time,

affect us all alike. But there are sep

arate needs which affect separate

groups of men, just as there are sep

arate needs which affect each indi

vidual man. It is just as unwise to

forget the one fact as it is to forget

the other. The specialization of our

modern industrial life—its high de

velopment and complex character

means a corresponding specialization

in needs and interests. While we

should. so long as we can safely do

so, give each individual the larger

possible liberty—a liberty which nec

essarily include initiative and respon

sibility, yet we must not hesitate to

interfere whenever it is clearly seen

that harm comes from excessive indi

vidualism. We cannot afford to be

empirical one way or the other.

In the country districts the sur

roundings are such that a man can

usually work out his own fate by him

self to the best advantage. In our

cities, or where men congregate in

masses, it is often necessary to work.

in combination—that is, through at

sociations; and here it is that we see

the great good conferred by labor or

ganizaidons, by trade unions. Ct

course, if managed unwisely, the very

power of such a union or organiza

tion makes it capable of doing much

harm, but on the whole, it would be

hard to estimate the good these or

ganizations have done in the past, and.

still harder to estimate the good they

can do in the future, if handled with

resolution, forethought,. honesty and

sanity.

MAKE UNIONISM EFFECTIVE.

 

By Joseph F. Valentine.

(President of international Molders’

Union of North America.)

 

Resolution No. 34, adopted at the

Seattle Convention of the American

Federation of Labor, directs attention.

to one of the vital factors connected

with the success of the trade union

movement, which can well be dis

cussed more frequently than it has

been with advantage to the wage

earner.

To say that as workmen we organize

to strike would be a misstatement,

but to say that we organize so that

we can act unitedly in all matters af

fecting our terms of employment, and

that at times we find it necessary to

strike, would probably be an accurate

definition of our purposes. When we

do strike it is with the‘ object of se~

curing some condition to which we

feel we are entitled, and‘ to secure this

our reserve strength must be sufficient

to carry out through a period during

which the employer's mind gradually

reaches a. stage where consideration

of the contest leads him to believe

that a basis of agreement can be

reached which he is willing to accept.

This period may vary from a few

days to many months, but during all

of this time, whatever it may be, the

workmen must either be supplied with

food and shelter or surrender their

effort because of sheer exhaustion.
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Strikers cannot exist on enthusiasm,

courage and loyalty to a principle

alone; they must eat and he clothed

as well, and their wives and children

must not lack food, clothing and shel

ter. From some source the strikers

must be given financial relief.

If there is one thing that stands

out prominently in the history of our

most successful trade unions, it is

that the nature of this financial relief,

its extent and regularity, has had

much to do not only in the winning

of their strikes but, what is as im

portant, in the successful negotiation

of trade agreements with employers.

The moral effect of a substantial re

serve in the trade union treasury is a

powerful one upon workmen and em

ployers alike. The very fact that

workmen will contribute money year

after year for the purpose of self-pro

tection conveys the impression that

there is something substantial about

the men and their organization. .There

.is in it an evidence of practical

methods and definite purpose which

unquestionably influences the em

ployers’ mind, for whether he be an

tagonistic or not, he appreciates the

difference between sound financial

systems and happy-go-lucky methods.

It occasionally requires more time for

some groups of trade unionists to

learn the lesson that each group must

prepare itself in advance for the day

when it may be suddenly called upon

to meet the problems arising from a

rupture of working relations with em

ployers, and to learn the lesson as

some workmen have, is to pay an ex

ceedingly costly price for a course in

the school of experience.

There are some self-evident facts

which every trade unionists must face

when a strike lengthens into weeks

and months, the strikers must he sup

ported from the funds of their own

organization or from donations from

the members of other trade unions or

from the public. Funds from some

source must be available or the

strikers must surrender. Trade unions

are proverbial for the generous as

sistance which they render to each

other, but it would be a fatal policy

to feel that we need not heed for to

morrow, because if trouble comes

others will donate funds they have ac

cumulated for their own protection,

and give them to us to use, even.

though in our own improvidence we

have neither been willing to pay ade.

quate dues into our treasury, or bus

band our funds during good times.

We are allies in this great trade

union movement of ours. We believe'

in uniting our moral and financial.

strength, and we teach the doctrine

that the weakest must be protected by

the stronger, but we can not cause.

the weakest to feel that others will.

always come to their rescue if they

fail to make proper efforts to strength

en themselves. An ally on the battle

field ,full of courage but without am-~

munition, is more of an incumbrance

and a source of danger than a sup’

porting strength and when the cam

paign is on, when the battle line is far

flung, there can be but little sparing.

of} ammunition for the unprepared

a y.

But after all it is not argument but.

experience which supplies the surest.

guide. The history of trade unionism:

in America is an open book. It con’

tains the record of national trade

unions which, from the date of their

birth, have gained in strength and it.

also tells us of organizations once

powerful in numbers which have

passed out of existence. In addition.

it tells the story of the organizations

which compose the A. F. of L. and the

degree of success which each is mak

ing in securing improved conditions»

for its members. It tells us of some

organizations which accomplish more

than others, qualities of leadership,

sound methods of organization play

their part in this, but I am probably‘

well within the facts in believing that

the financial system adopted has been‘

a prominent if not the most prom~

inent factor. Looking the field over‘

it is today we find that the interna

tional unions, without exception,

whose members pay the highest dues,

and accumulate‘ adequate defense

funds, are making the most progress,

while the organizations with the poor

est financial systems or basis lag fur»

thest behind in the march towards

improved terms of employment.

The experience of the International

Molders’ Union of North America for

the last 56 years of its existence has

proved to its members that their prog

ress can be measured by the changes
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in their financial systems. They were

weak when their dues were low. They

suffered defeat when victories could

have been won had their been funds

to support striking members, and

they set their feet upon a solid founda

tion only when they determined to pay

' sufficient dues to assure every striker

the payment of a denfiite strike bene

fit regularly every week, whether the

strike lasted for weeks and months

and even years, for I have in mind a

strike where for 29 months our mem

bers were on strike before a settle

ment could be reached with the em

ployer and the settlement was a vic

tory.

Personally, I am of the opinion that

one of the weakest spots in our move

ment is the inadequate dues paid by

some trade unionists, and their fail

ure during good times or-peaceful ones

to accumulate funds for the day of

trial.

TRADE UNIONISM AND LIBERTY.

 

Workers Must Keep Regulation of

Wages in Their Own Hands.

 

By Samuel Gompers.

 

Under the present organization of

industry individuals have found that

singly they are unable to make con

tracts that secure them protection and

fair wages, but that collectively they

approach economic equality with em

ployers and therefore secure fairer

contracts.

Therefore workers have voluntarily

associated themselves in unions. They

have worked out demands for justice

and have succeeded in having many of

these included in work contracts. This

they have done by their own economic

power without outside assistance.

And the doing has not been easy.

The power of the unions and the

success of their activities have been

due to their voluntary character.

What unionism has done for wane

workers is open history.

But in addition to results there is

another test of unionism-its influence

“non manhood and womanhood. There

are no more agressive, resourceful,

progressive men and women in the

world than those who belong to the

American trade union movement. The

trade union movement of the United

States is the most militant, virile labor

movement in the world. The union

ists are the embodiment of self reliant

independence. They infuse democracy

into all relations of life. They are mak

ing sacrifices in the endeavor to in

duce other workers to join them in

the voluntary movement for the bet

terment of indusrial condiions.

Now certain political actionists and

benevolent outsiders present to trade

unionists the proposition that regula

tion of hours of work and wages be

placed in the hands of political agents.

Minimum wage and universal eight

hour laws for private industries have

been persistently advocated, and trade

unionists have been denounced be

cause they have not favored them

without reservation. Yet the sur

render to outside authority of power

to determine hours of work and wages

means also to place in government

authority either the enforcement of

such determinations or the punish

ment of those who refuse to yield their

freedom.

This change means that agreements

and adjustments to meet changing

conditions will cease-to be voluntary.

It means that unionists will lose the

right of initiative, hence their fine in

dependent spirit. It means that trade

unionists will cease to be an aggres

sive, determining force in industry,

but will become an auxiliary to a

bureaucracy under commissions. wages

boards, etc. It means that trade

unionism will lose its virility and the

power to protect the workers.

Can the workers agree to any propo~

sition that will weaken or embarrass

unionism?

(‘an the toilers afford to trust the de

termination of the terms of their con

tracts to work to agencies over which

they can at the best have only indirect

control?

Is human nature so constituted that

the workers can trust matters affecting

their real liberty in the hands of “dis

interested" outsiders?

If the workers surrender their right

to determine the terms of contract are

they not endangering also their right
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to reject terms? If that be true, what

becomes of their industrial freedom,

the right to control or withhold their

labor?

When contracts are determined by

governmental agents they take on the

character of official state pronounce

ments, and a strike against conditions

of work becomes a strike against state

authority. In order to maintain state

authority lines and prison sentences

for strike are the inevitable next stage

of development, as is amply manifest

ed in Australasia where such agencies

have been most fully tested. What

ever name this may be called, it re

sults in industrial slavery for workers.

Rather than to take one step in that

direction, trade unionists maintain

that it is far better to endure the ills

we have at present and to continue to

work out industrial betterment upon

principles that are true and tried.

Labor's progress has not been spec

tacular, but it has been sure. It has

made for wholesome development.

The trade union movement has al

ways accepted the assistance of out

side agencies which could advise, edu

cate and make easier the work of in

dustrial betterment, but it has em

phatically demanded that determina

tion of personal relations must be held

by the workers in their own hands.

The trade union movement has se

cured the enactment of laws that as

sure to the workers freedom for work

ing out their own welfare, and has as

serted claims to legislation to promote

life, health and safety, objects that are

outside the province of collective eco

nomic action.

Trade unionism has been the great

revolutionizing force for industrial bet

ferment and progress. it has been the

one protection in which the workers

could put their trust. That is why

trade unionists oppose a plan to sub

ordinate it to other agencies. The

trade union movement is the hope of

the workers.

HOW WOMEN CAN HELP UNIONISM

 

Members of local unions, or at least

very many of them, little realize what

a great assistance their wives could

render them in the way of unionizing

workshops and factories if they were

only educated to the importance of

the purchase of union label articles,.

says a writer in the Switchman's Jour

nal for October. But, few of them, it

is true, can be used as strikers to en

force union work conditions from man

ufacturers from the fact that they are

employee. But they are the chief pur

chasing agents for workmen's families

and, as such, have a far greater lever

age and a more‘ peaceful one with,

which to see that decent work condi

tions prevail where their purchases

are made than have their husbands.

and children, who are forced to strike.

This gentle power that can be so suc

cessfully applied is a condition before

any purchase is made that the union

trade mark appears thereon.

Great credit is due, of course, to the

men who have so nobly fought for and

secured so much for their craftsmen

in the way of union environment, but

entirely too little attention has been

devoted by trade unions towards edu-r

eating their members’ wives to the

importance of their purchasing power

as a means of unionizing workshops

and factories.

As the demand for union label goods.

to that extent will store shelves be la»

den with such articles and union fam

ilies and their friends use them. Union‘

labor should avail itself of every op

portunity and advantage to hasten the

time when stores will carry a complete

line of label goods. Certainly the edu

cation of the wife to insist upon the

purchase of such goods is too import

ant an asset toward the realization of

- such goal to be neglected.

WAGES-BY-LAW DISASTROUS

 

Scheme Fails to Work in New South

Wales.

REDUCTIONS EOUSE WORKERS

 

Employers Permitted to Raise Living

Costs—Unionists Advised to De

pend Upon Themselves.

 

Sydney, ,New South Wales.—Pro'~

tests by trade unionists over the man

ner in which their wages have been

juggled by government-established‘

boards reached a climax in this city
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when the wages of hotel and restaur

.ant employes were reduced from 20

to 25 per cent. Chief cooks in the

.higher class hotels have been reduced

$5 a week, while waitresses have been

—cut $1 a week. The Australian Worker,

published in this city, declares it to

be "the most astounding award that

has yet been delivered by any wages

board in New South Wales." The

paper also says:_ "Not only did the

board reduce wages from about 20 to

25 per cent in hotels and restaurants,

but it went beyond the requests of the

Employers’ association and reduced

the wages of employes in tea rooms,

for which the Employers’ association

made no request whatever.”

The unions will protest against the

new award by conducting a campaign

of publicity against the wages they

are now forced to accept. It is an

nounced that a "fair list" will be is

sued, containing the names of those

establishments which will not reduce

wages to the level of the board's

award.

In an address to the Sydney Labor

Council, W. O'Neill, the new president,

said that unions are throwing the re

sponsibility of securing better working

conditions on the chairmen of wages

boards. He was cheered when he

stated that if the organizations ted

erated they would then not need to

trouble about arbitration courts, as

they would possess the power to pro

‘tect themselves.

In his half-yearly report, Secretary

Kavanaugh, of the New South Wales

Labor Council, protests against the

manner in which wages boards are

debarred, by court order, from con

—sidering wage increases. He says:

"If the employer happens to be deal

ing in the necessaries of life he may

go to the Necessary Commodities’

Commission, and if he can justify his

claim to increase the price of his com~

modity, he may do so. The employes,

on the other hand, no matter what the

reason may be, must not get an in

crease in wages, because the country

is at war. We are not even allowed

to submit our claims to an increase

to the arbitration court. Prices may

be increased and our purchasing

powers thereby reduced. but wages

must remain stationery until the war

over.”

Since the above was written Judge

Heydon, of the industrial arbitration

court, has modified his decision that

wages boards cannot consider in

creases. The court acknowledged this

action was taken because of agitation

by the trade union movement, whose

members have been aroused by this

unexpected show of power over them

by the courts.

SEAMEN'S BILL IS SIGNED.

 

Labor Wins Long Fight Against In

voluntary servitude.

 

FREEDOM FOR SAiLORS ASSURED

 

International Shipping Trust Defeat

ed in Effort to Maintain Oriental

Conditions.

 

Washington.—President Wilson has

signed the seamen's bill and the long

fight of these workers for the right

to quit their employment without dan

ger .of arrest, has been brought to a

successful close.

In referring to this feature of the

law, President Furuseth, of the Inter

national Seamen’s Union, says: “The

biggest thing the seamen's bill does is

to abolish involuntary servitude-the

last within the jurisdiction of the

United States. No longer can seamen

be arrested because they dare exercise

their inherent right to quit their em

ployment. The last vistage of slavery

has been removed, and the seaman is

now a free man. No longer will Unit

ed States ofiicials he forced to hunt

men and return them to the ship at

the request of the vessel's master."

The law provides that seamen must

be given their wages on demand. This

makes the law more than a mere the~

oretical declaration and makes it im

possible for the master of a vessel to

hold seamen until the voyage is com

pleted.

This feature of the law will have

the effect of increasing wages, for ves

sel owners will be compelled to pay

higher rates to hold their seamen.

The bill prohibits the payment of

wages before they are earned, thereby
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abolishing "crimping," a sort of “pad

rone" sytem that held seamen contin

ually in debt to lodging house keepers

11nd other who worked with the mas

er. '

The law has aroused vigorous pro

tests on the part of steamship com

panies and especially those who em

ploy Chinese and Malay crews. Among

these is the Pacific Mail Steamship

company and the Robert Dollar com

pany. The latter announces that it

will henceforth sail under the Chinese

flag. These concerns have opposed the

bill and have loudly insisted on the

necessity of "building up the American

merchant marine."

This feature of the law is referred to

by Representative Hardy, of Texas,

who says:

“Instead of that provision imposing

a staggering burden upon American

shipping it will free American ship

ping from the competition of slave la

her. It will prevent a foreign ship

owner from employing his crew in the

cheapest labor market of the world

and then using our courts and consta

bles to arrest him and throw him in

chains back on board the ship it he

deserts it in our ports. Instead of bur

dening American shipping, it will

equalize the wages paid on foreign

and American shipping, between Amer

teen and foreign ports. It will help,

not hurt American shipping.

“I have no doubt the ship owners ob

ject to every requirement that pro

vides for efflciency. They would like

to be allowed to man their vessels

with wholly inexperienced crews when

they wished."

ONE DAY REST IN SEVEN.

 

Important Decision In New York.

 

The nation-wide campaign for the

enfrocement of one day rest in seven

will be greatly assisted by the favor

able decision recently handed down

by the Court of Appeals in New York.

As the highest court of New York

has thus upheld the constitutionality

of the law, it is thought improbable

that it will be seriously challenged in

other states. Bills to limit the work

ing week to six days are to the front

in Illinois, Pennsylvania, Ohio, Minne

sota, New Hampshire, New Jersey,

California and Wisconsin and a num

ber of other states.

In giving this decision the bench

of the New York Court of Appeals is

unanimous. The bench states that

such a law is “in the direction of the

betterment of public health and wel

fare and, therefore, that it is one

which the state for its protection and

advantage may enact and enforce."

The decision also points to the special

need for legislative protection of the

worker in the confined atmosphere of

factories and workshops. The act pri

marily applies to factories and mer

cantile establishments.

The American Association for Labor

Legislation, which initiated legisla

tion for one day of rest in seven,

points to the new need of affording

the worker this protection owing to

the inadequacy of Sunday laws under

modern conditions.

Many modern industries are and

must be continuous in their operation.

“More than 15 per cent of the em

ployees in the iron and steel industry

as a whole and more than 50 per cent

of the blast furnace workmen were

on a regular schedule of seven days

a week, with a long turn of 18 or 24

hours at the change of shift," stated

the United States Bureau of Labor

Statistics, in its report in August,

1912. This means that nearly 26,000

men, in this industry alone, were con

demned to toil week in and week out

without respite.

Of 180,000 trade union members in

the state of New York _one man in

every five was reported to the State

Department of Labor in 1910 as work

ing regularly seven days a week. In

the same year the Bureau of Labor in

Minnesota reported 98,558 men work

ing seven days each week. In Massa

chusetts a joint legislative committee

in 1907 estimated that 221,985 persons.

or over 7 per cent of the population,

were engaged in seven-day labor.

Not only must blast furnaces be

stoked all the week, but many forms

of house service, such as heating.

must be uninterrupted. Thus while the

old Sunday laws are no longer prac

ticable, the physical and moral wel

fare of men and women none the less

demands the assurance of a day of

rest.
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The harmful results of continuous

employment are recognized by casual

ty concerns. “If an applicant came to

us for insurance, and we knew he was

working seven days a. week, we would

refuse the risk, unless such excessive

work was only temporary," is the dec

laration of John M. Pattison, president

of the Union Central Life Insurance

Company. A statement more signifi

cant of the dangers of seven-day labor

could hardly be found.

The law on model lines which has

been passed in Massachusetts as well

as in New York compels the employer

to post in factories and mercantile

establishments where Sunday work is

undertaken the rest days of such work

ers as are employed on Sundays.

Since the enactment of the law in

New York and Massachusetts not only

have a number of manufacturers ex

pressed satisfaction with the law, but

representatives of labor have said that

the workers were much benefited by

it. A labor union in New York City

states: “Since the bill was enacted

85 of our members have the benefit

of it. Formerly the same members

had to work seven days a week and

the best we had was one day off in a

month. Furthermore, we maintained

the same wages for six days as we

formerly had for seven.”

ORGANIZED LABOR TO

HAVE A CO-OPERATIVE

MAIL ORDER HOUSE

 

The prevailing conception of a

labor union is that its -only function

is to instigate strikes for the purpose

of increasing wages, shortening hours

and creating a monopoly of employ

ment for its members. Correct in

formation as to the educational and

beneficial work the unions are doing

is available only to those who are

readers of the labor press.

Whenever organized labor breaks

into the columns of other newspapers

it is because of some strike, some

judicial decision. some law suit, or

to give publicy to a tirade by some

union hater. Then organized labor is

depicted as a dictator, a criminal, a

thug, an tin-American institution that

should not be tolerated in a free coun

try.

Very seldom is mention made of

the beneficial activities connected.

with the general scheme of organiza

tion, such features as sick and death

benefits, out-of-work relief, old age.

pensions, homes for the aged, schools

for apprentices, correspondence

courses for journeymen, and the leg

islative work in congress and state

legislatures, where laws are urged for

the abolition of child labor, the pro

tection of women in industry and the

safeguarding of the health and lives

of all who work. These are matters

with which organized labor is occu

pied continuously.

Hostile organizations of employers

are abandoning the idea that the

American labor movement can be de

stroyed or even curbed. They see the

membership of the A. F. of L. increas

ing each year; they see labor enlarg

ing its influence among the lawmak

ers of the land; there is recognition

of its power and aggressiveness, new

plans for widening its sphere of use

fulness are constantly being advocat

ed and inaugurated.

Whenever labor breaks new ground,

when it reaches out into hitherto un

tried fields of endeavor, the experi

ment is eagerly followed by all who

are in sympathy with the movement,

who give time and thought to the

progress of the workers. The latest

attempt to draw the hosts of labor

more solidly together is to concen

trate their purchasing power for the

benefit of union labor products of all

kinds.

About a year ago there was organ

ized in New York City a co-opera

tive association of union men and

women known as the Union Label

Products Trading Association, which

has in view the finding of a larger

market for the sale of union label

goods. The general plan is to estab

lish in all large cities retail stores

where only union label goods will be

sold. Also to sell goods by the mail

order method, made possible by the

introduction of the parcels post.

On September 12, 1914, an cities

and salesroom was opened in the

World Building, New York City. A

large stock of men's furnishings,

cigars and cigarettes, pocket knives,
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household articles and many special

lines of women's wear has been as

sembled. An illustrated mail order

catalog has been issued, and sent to

trades unionists and sympathizers

whose names could be secured. The

results thus far have been very satis

factory, enough orders have been re

ceived to encourage the Association

to enlarge its lines and increase its

stock of goods. The goods handled

are the best that can be obtained

from the most reliable union manu

facturers. No attempt is made to

have customers pay extra for the

union label, the prices being no high

er than are paid for non-label goods.

The enterprise has the endorsement

of the leaders of the American labor

movement, men prominent in its coun

cils being members of the Associa

tion. Official recognition was given

to the Association by permitting Mr.

George Stein, its vice-president, to

address the last A. F. of L. convention

in Philadelphia, and by being listed

in the Official Directory of the Union

Label Trades Department of the A.

F. of L.

The Association is organized under

the laws of the State of New York,

with a capital stock of $50,000. Shares

are sold at $10.00 each, and no one

can own wore than fifteen shares.

There are at present 275 share-hold

ers and the list is increasing rapidly.

It is the intention to secure members

in all parts of the country. These

members becoming active boosters,

salesmen and customers. Members of

all crafts are welcome.

The certificate of organization pro

vides that the association has the

right to sell at retail, to become

wholesalers and jobbers, and to en

gage in manufacture. A plan that

comprises all the features of the large

prises which have for so many years

been profitably conducted by the

workers of Eurore.

Literature, details and catalog can

be secured by writing to Union Label

Products Trading Association, 527

World Bldg, New York City.

Distressed Damsel-Oh, sir, catch

that man! He wanted to kiss me!

Pensive Pedestrian—That's all

right. There’ll be another one along

in a minute-Ex.

DO YOUR PART.

 

It has often been said that the man

who does nothing is never censured,

and that it may ofttimes be said that

the man who does least does the most

complaining.

Particularly does this apply to mem

bers who complain because soand-so

in the union made this or that mis

take. invariably the man who made

the mistake was the one who willling

1y served on any committee, attended

the union meetings and endeavored to

give and get advice, while the other

man didn't have time to attend to

union meetings or act on necessary

committees.

A committee doesn't comprise a

union, then why depend upon a com

mittee to do the union work?

If you have complaint to make, what

part did you play in determining the

course of events?

The success of the union depends

upon the enthusiasm of all of its mem

bers. Do your part in the carrying

on of this work, and you will have

little time to spend in finding fault

with the honest mistakes of others.

IMMIGRATION FIGURES.

 

\\‘ashington.—The effects of the Eu

ropean war can be seen in the immi~

gration' report of December, just is

sued by the United States department

of labor. It is shown that during this

time 30,335 immigrants arrived,

against 106,701 during the month of

December, 1913.

During December of last year Italy

continued in the lead in furnishing

immigrants, nearly 20 per cent of the

total coming from that section of Eu

rope.

Of the entire number, 18.266 were

listed as “laborers," while the number

admitted under the head of "farmers"

and “farm laborers" totaled but 585.

‘Of the number arriving last De

cember the industrial state of New

York received the largest number,

5,781. California was next with LSSG,

followed by Pennsylvania, 1.494; Mas

sachusetts, 1,361; Illinois, 1,234.
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Named shoes are frequently made in

Non- Union Factories

D0 Not Buy ANY SHOE
no matter what, its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stamp

Are Always Non-Union

JOHN F. TOBIN

President

CHAS. L. BAINE

Sea-Twas.

Do not accept any excuse for the absence of the

Union Stamp.

BOOT AND SHOE WORKERS’ UNION

248 Summer Street, Bolton, Mall.

COMPENSATION IN OHIO.

 

State Guarantees Payments and Law

satisfies Capital and Labor.

 

The Ohio workmen's compensation

law is not the work of a day. It is an

evolution-a development from early

experiments-and, while it is highly

satisfactory to both employers and em

ployes in its present form, efforts are

being made to further improve it with

a clause providing that it shall be ab

solutely compulsory.

At present the injured workman may

elect whether he accept indemnity un

der this particular statute or bring a

suit at law in the old way.

Ohio has progressed rapidly. The

first law of any sort looking to the

automatic compensation of workmen

was passed in 1911. It was elective

and created a state liability board of

awards. In 1913 an act commonly

known as the compulsory workmen's

compensation law superceded the act

of 1911, and the name of the board

was changed to the industrial commis

sion of Ohio. The whole time of the

commission is employed ,and the state

becomes the guarantor of payments to

the beneficiaries. An insurance fund

has been created.

Corporation men in Ohio are pleased

with the law and the labor leaders are

satisfied. While it is not claimed that

it is perfect, there is virtually no sen

"nent in favor of its repeal.

  

are You a Union Man?
If you are Buy Union Made Goods

 

\VE HANDLE UNION MADE

OVERALLS AND JACKETS

SHIRTS, PANTS AND SUS

PENDERS, HATS AND CAPS.

—AND THE FAMOUS

BEACON $8.00

SHOES, AS “"ELL AS OTHER

MAKES IN UNION SHOES

5. NETZOIIG, liitfffl"?
Detroit, Mich.

 

 

THE HECK PRINTING CO.

PRINTERS AND

BINDERS

372 GRATlO'l‘ AVE" DETROIT. MICIL

 

TOO THIN.

 

“Father,” said the student, "I want

to talk to you about changing my

course of study."

"Talk to your mother, son," directed

the father, who was reading the sport

ing page.
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T-Traveling; B. H.—BeneficiaryAbbreviations designating class of cards:

Honorary; H.—Honorary.

No. 1, DETROIT, MICH.

Meets first and third Thursday of the

month at 275 Gratiot Ave.

Cards Granted—E. W. Parsons, B. H.,

24.50; Hugo Shellborg, B. H., 121;

Fred Rider, Jr., B. H., 120.

Financial Secretary-Harry Hendricks,

1546 Holcomb Ave.

Cor. and Rec. Secretary-Harry Terry,

370 Pallister Ave.

NO. 2, EVANSVILLE, IND.

Meets every second and fourth Mon

days of the month at C. L. U. Hall.

Financial Secretary—John Yaeger, 325

State St.

Cor. and Reo. Secretary-Henry Stude,

1805 Fulton Ave.

NO. 3, QUINCY, ILL.

Meets first Thursday of the month at

Labor Hall, 9th and State Sts.

ce: Deposited-Henry Ossenbach, T.,

Cards Granted—Henry Ossenbach, B.

H., 4165; Emil Pfaffe, B. H., 4364.

Suspended–Wm. Finkhaus, B. H., 678;

Wm. Finkhaus, Jr., B. H., 4985; Frank

#ber, B. H., 3919; Fred Budde,

Trade—very poor.

Financial Secretary- Chas. Spilker,

101.71% Jefferson.

Cor. and Rec. Secretary-Geo. Hage

man, 1018 S. 9th st.

NO. 4, BELLEVILLE, II.L.

Meets second and fourth Wednesdays

of the month at Adler's Hall, First

and Race Sts.

Cards Deposited—Joe Joffray, B. H.,

3127. Wm. Martin, B. H., 4743.

Granted-Louis Lauermann, B.

H., 4053.

‘Cards

Officers Elected—Guard, E. Uphoff.

*Trade—Picking up slowly; plenty idle

1men.

Financial Secretary—C. . W. . Schmits,

1008 Freeburg Ave.

·Cor. and Rec. Secretary-Al. Hendricks,

811 E. 7th St.

No. 5, SOUTH BEND, IND.

Meets second Monday of the month at

C. L. U. Hall. -

Trade—Fair. No help wanted.

Financial Secretary—C. B. Ridenour,

1119 E. Fox St.

Cor. and Rec. Secretary-A. Anderson,

N. St. Peter St.

NO. 6, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Trade–Slack.

Financial Secretary—Charles Heison,

818 E. Willard St.

Cor. and Rec. Secretary—Charles G.

Riotle, 2937 Hurley St.

NO. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts.

Cards Granted—Clyde Reed, B. H., 4746.

Suspended—Andrew Wolf, T., 2,000.

Reinstated—Clyde Reed, 4746.

Trade–Three days a week.

Financial Secretary – Charles Scher

zinger, 931 South Twelfth St.

Cor. and Rec. Secretary—Wm. Mani

fold, 624 South Eleventh St.

No. 9, RICHMOND, VA.

Meets third Saturday of the month at

2822 N St.

Trade-Shut down.

*'''" Secretary—J. F. Davis, 2822

t.

Cor. and Rec. Secretary-J. M. Deal,

1210 W. Taylor St.

NO. 10, TROY, N. Y.

Meets second Monday of the month at

Federation Hall, Congress and Union

St

Trade—Four days a week.

Financial Secretary-John P. Nash,

1035 Sixth Ave.

Cor. and Rec. Secretary-George Roth

erham, 2122 Seventh Ave.
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NO. 11, PRESTON, ONT.

Meets second Thursday of the month

at Sons of England Hall.

Cards Granted-Charles Adams, H., 4449

'i‘rade~—Slack.

Financial Secretary—J0hn

Eagle St., Preston, Ont.

001-. and Rec. Secretary-John Tobin.

Dover St.

Clawsey,

NO- 13, ROCK ISLAND, ILL

Meets second Wednesday of the month

at Industrial Home Bldg.

Casi-512s Deposited-August, Schirmer, T.,

'l‘rade—Good.

Financial Seeretary—Charles E. Willis.

1105 17th street. Rock Island. Ills.

Cor. and Rec. Secretary-Joe Postle

wait, 314 Fifth street.

NO. 15, HANNIBAL, M0.

Meets 2nd Thursday of the month at

Trades and Labor Assembly Hall,

corner Main and Broadway.

Financial Secretary-R. B. Leeds, 112%

S. Main St.

NO. 18, BUFFALO, N. Y.

Meets second Monday of the month at

Council Hall, Ellicott and Huron St.

Trade-Dull.

Financial Secretary-Ferd. J. Roesser,

730 Sycamore St.

Cor. and Rec. Secretary—Chas.

llnghoi't, Sr., 45 Charlotte Ave.

Ber

NO. 19, N. S. PITTSBURG, PA.

Meets fourth Tuesday 0! the month at

Cain's hall, West Diamond St., N. S.

Pittsburg.

Cards Deposited—Joe Hunt, T.. 2287;

John \Vharton, T., 549.

Cards Granted-Joe Hunt. T., 2287;

John “'harton. T.. 549.

Sunpended—Hugh McNutrie, 4031.

Trade~0live Stove Works. 5 and 6

days a week; Stove & Range, about

2 days a week.

Financial Sccrctary—Albert Kenneweg,

1419 Poplar St.

Cor. and Rec. Secretary—Walter Eck

cart. 1306 Sigel St., N. 8., Pittsburg,

a.

NO. 22, ATLANTA, GA,

Meets fourth Tuesday of the month at

145 Kirkwood Ave.

'l‘radc—Shut down.

Financial and Cor. Secretary-Joe Ker

lin. 102 Waddell St.

NO. 23, PIQUA, OHIO.

Meets fourth Sunday of the month at

Carpenter's Hail.

Financial Secretary—I-Iarry

807 W. Green St.

Maurer,

NO, 24, AURORA, ILL.

Meets first Friday of the month at Dil

lenburg hall_

Financial Secretary—Eugene Bessette,

500 Kane St.

Cor. and Rec. Secretary-“7m. Linders,

311 Simms St.

NO. 25, CINCINNATI, O.

Meets ist and 3d Friday of the month

at Vi'orkmans hall.

lnitinted—~Steve Kriza, 5003.

Cards Grnntcti—.l. Miller. T.. 662.

Trade-Poor.

Financial Secretary—G. L. Budd. 1401.

State Ave.

Cor. and Rec. Secretary—Wm. F. Egan.

114 W. 11th St., Newport, Ky.

NoI 27, DAYTON. OHIO.

Meets second Tuesday oi! the month

at Red Oakes Hall, cor. St. Paul

Ave. and Richard St.

Trade-Fair; working 6 days per week.

Financial Secrctary—John Suter, 161

Milton St.

Cor and Rec. Secretary-Eugene Nil],

529 Jackson St.

NO. 28, DOVER, N. J.

Meets second and fourth Thursdays o!

the month Odd Fellows‘ Hall.

Cards Dcposited—J0seph Beiswanger.

T.. 2088.

Oillcera Elected—President, Frank Ha

zelton- vice-president. Theo. Drake;

corresponding and recording secre

tary. Thomas Tweedy; financial sec

retary, Grant Swayze; treasurer,

John Gleckler: guard, Thomas Mc

Keon: editor, Robert Parkes; trus

tees. George Lessiz (3 years). Fred

\Vard (2). Robert Parkes; shop com

mittee. John Conneil. Richard

Parkes. Frank Gilmore, Chester

Billings. Andrew Green; delegates,

Harry Dehler, C. F. U.

Trade-Five (lays a week.

Financial Secretary—Gra.nt Swayze,

145 Pequannoc St., Dover, N. J.

Gen and Rec. Secretnry—Th0ma8

Tweedy. 51 Central Ave., Dover, N. J.

NO, 29, CLEVELAND, OHIO.

Meets second Friday of the month at

Arch Hall.

'l‘rnde—.lust starting up.

Financial Secretary-Arthur T. O'Hara,

2661 E 69th St.

Cor. and Rec. Secretary-John Asplan,

5718 Cedar Ave.

_N0. 34. ST. LOUIS, MO.

(Steel Range Workers)

Meets second and fourth Thursday of

the month at 17th and Cass Ave.

Cards Granted-N. Bacon, H., 5010- F.

llcnz, H., 4554; F. Bockwinkei, H..

4856.

Suapcnded—“". Schaai'. 4775; M. F. Dal

ton. B. H., 4011.
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Reinstated—A.

Lepping, 4799.

Trade–Slow.

Financial Secretary-Geo A. Roth, 5933

Cote Brilliante Ave.

Cor. and Rec. Secretary-E. B. Gaskill.

5329 Labadie Ave.

Torlotting, 2489; F.

NO. 35, HAMILTON, ONT.

TMeets–First Monday of the month at

T. & L. Hall.

•Cor., Rec. and Fin. Secretary-Thos.

Bevers, 35 Tisdale St

NO. 37, GENEVA, N. Y.

TMeets first Tuesday of the month at

Federation of Labor Hall.

Trade—Four and five days a week.

Financial Secretary–F. E. Ralston, 73

Andis avenue,

Cor. and Rec. Secretary—Thos. Culli

nan, 28 Middle St.

NO. 38, PEORIA, ILL.

TMeets third Friday of the month at 128

N. Washington St.

Suspended—Wm. Swanson, B. H., 4621.

Trade-Fair, five days per week.

Financial Secretar-Arnold Simon, 1009

E. Republic St.

Cor. and Rec. Secretary-Frank Tren

ton, 111 Widenham St.

No. 39, ROCHESTER, N. Y.

Meets second and fourth Wednesday of

the month at 42 Exchange St.

Trade—Co-op., 5 days; Sills & Galu

sha's, 3 days a week.

Financial Secretary-F. M. Henry, 145

Masseth St.

Cor. and Rec. Secretary-Oscar C. Hel

ber, 7.45 Maple St., rear.

NO. 40, TAUNTON, MASS.

Meets—Second Wednesday of

month at Forrester's Hall.

Trade–Bum; one shop closed and other

on four days week.

Financial Secretary—E. F. Lemond, 1

W. Water St.

Cor. and Rec. Secretary—Thos. P. Har

tigan, 10 Beacon St.

the

NO. 41, WATERTOWN, MASS.

Meets fourth Thursdays of the month

at G. A. R. Hall.

Trade-Five days a week.

Financial Secretary—Wm. F. Hughes,

28 French St., Watertown, Mass.

*Cor. and Rec. Secretary-Thomas Tim

mins, 278 Newtonville Ave., Newton

Ville, Mass.

NO. 42, READING, PA.

Meets third Wednesday of the month

at Clinton House, Front and Wash

ington Sts.

Trade—Four days.

Financial Secretary-Harry A. Dillon,

R. F. D. No. 1,

Cor. and Rec. Secretary – Elwood

Weidner, 43 So. Second St.

NO. 43, INDIANAPOLIS, IND.

*Meets second Tuesdays of the month at

Keller's Hall, 225 E. Washington St.

Trade-Slack.

Financial Secretary-Wm. J. Breen,

2112 Brookside Ave.

Cor. and Rec. Secretary—Fred Eller

man, 926 Stillwell St.

NO. 45, PITTSTON, PA.

Meets—Last Friday of the month at

C. L. W. Hall.

Trade–Fair.

Financial Secretary-George Davis, 308

Philadelphia Ave.

Cor. and Rec. Secretary—Albert West,

160 Vine St.

NO. 46, ROYERSFORD, PA.

Meets first and third Fridays of the

month at Kulps Hall.

Officers Elected — President, Harry

Bainbridge; vice-pres., Willis Crater

Cor'. and recording secretary,

Howard Kline; financial secretary, P.

J. O'Brien; treasurer, Ralph Ullman;

guard,, James Kline; sergeant-at

arms, Linwood Bertolet; editor, War

ren Kirkpatrick; trustees, H. Ober

holtzer, M. Ullman, W. Landis; shop

committee, W. Landis, of Buckwal

ters; M. Dorsam, of Floyd & Wells.

Trade–Slack in both shops.

Financial Secretary-P. O'Brien,

Royersford, Pa.

Cor. and Rec. Secretary – Howard

Kline. 245 Green St., Royersford, Pa.

No. 51, NEWARR, N. J.

Meets the third Thursday of the month

at Renner's Hall, 209 Ferry St.

Initiated—Stanley Bennett, 4996 : Chas.

Puishes, 4997 : Joseph Vonoohey,

4994; Stanislaw Tomczyk, 49.99.

Cards Deposited-Chester Lent, T., 4444.

Trade—Very poor; working three days

week.

Financial Secretary-Wm. Gilbert, 43

Hensler St.

Cor. and Rec. Secretary-Wm. Walker,

231 Ferry St.

NO. 53, SALEM, OHIO.

Meets fourth Wednesday of the month

at J. C. Kerr's home.

Officers Elected—Shop committee, W.

C. Finley.

Trade–Poor.

Financial Secretary—James Scullion,

129 Perry St.

Cor. and Rec. Secretary-J. C. Kerr,

117 South Rose St.

Remarks-Working three days a week.
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NO. 54, FLORENCE, ALA.

Meets first and third Wednesday of

the month. I. O. O. F. hall.

Cor- nnd Financial Secretary-Robert

M. Beals, 2500 Thirtieth Ave. Birm

ingham_ Ala.

NO. 55, PORT CHESTER, N. Y.

lleetl second and fourth Thursdays ot

the month at Rohn’s Hall, 42 North

Water St.. East Port Chester. Conn.

Cards Dcposited—-Thomas Hudak, B.

H., 4316.

fsnlrélo Grnntetl—Thomas Hudak, B. H.,

Trade-Fair; 5 days a week.

Financial Secretary—Wm. Flaherty. 359

Willett Ave" Port Chester. N. Y.

Cer- and Rec. Secretary-Harry Hickey.

Riverdale Ave., Port Chester, N. Y.

N0. 56, SOUTH PI'I'I‘SBURG, TENN.

Meets first and third Thursdays of the

month at Iron Moulders Hall.

C811???“ Deposited-Fred ‘Voodfin, B. H.,

'I‘rude-—.Started with four mounters 3

days last week.

Financial Secretary-J. A. Layne, SO.

Plttsburg, Tenn.

Cor. and Rec. Secretary-Walter John

ston, So. Pittsburg', Tenn.

No. 57, KOKOMO, IND.

Meet- second and fourth \Vednesday oi!

the month at Labor HalL, N. Main

Cards Deposited-Riley Peters, H., 3596.

Cards Granted-John Surman. Sr., B.

H., 2821- Riley Peters. H., 3595.

TI'IIGHNO better than last report.

Financial Secretary-Chas. L. 'Huell

mann, 1202 N. Webster St.

Cor. and Rec. Secretary-G. C. Gowdy.

934 E. Jefferson St.

Remnrks~Mounters still on short jobs;

other departments about the same.

Bro. John Surman, Sr., was operated

on last month for appendicitis. and

is now spending a. month in Canada

to rest up.

NO. 58, HOME, GA.

Meets first and third Wednesdays of

the month at Central Labor Hall.

Trade-Slack; three days a week.

Flgal7nclal Secrelnry—R. C. Brooks, Box

Cor. and Rec. Secretary-B. C. Norrell,

N. Broad St.

Remnrks—We see no change in busi

ness here. Sun. Co-Op. three days a

week; Hank's, three days a week;

Bowle's shut down.

NO, M, COLUMBUS. OHIO,

Meet. second and fourth Thursdays 01

the month at Federation of Labor

Hall, No. 4, 121% E. Town St.

Fin. Sec.—Chas, Emerich, 722 S. Third

St.

Cor. nnd Ree. Secretnr7—Henry W.

Geshwilm, 717 S. 17th St.

NO. 87, TOLEDO, OHIO.

lee“ first and third Wednesdays 0!

the month at Swiss Hall, 410 Mon

roe SL

Cards Granted-Frank Nowicki, T., 236.

Suspended-J. H. Merills, T., 4962.

'I‘rndHThree days a week.

Financial Secretnry—John Miller. Jr”

2126 Detroit Ave.

Can and Rec. Secretary-Joseph Sack

ts, 1141 Indiana Ave.

N0. 68, DANVILLE, PA.

Meets second Wednesday of each month

in K. of P, Hall.

'l‘rnde—TWO and three days a. week.

Financial Secretary-Joseph H. Sher

wood, 123 up Mulberry st., Danvillo.

Pa.

Cor. and Rec. Secretary-@harles Seitz,

505 Railroad st., Danville, Pa

NO. 60, ST. CHARLES, ILL.

Meets first Monday of the month at

Thor Club Hall.

'l‘rndhFair.

Financial secretary—L. Boyer. Geneva,

Ill.

Cor. and Rec. Secretary—Frank Gait

ney, 508 Third st., St. Charles. Ill.

N0. 72, STEEL RANGE WORKERS,

BELLEVILLE. ILL.

lect- second and fourth Fridays of

the month at Adler's Hall. cor. Race

and First Sts.

Flnnncinl Secreinry—W. J’. Wagner,

Care Washington Theatre, Belleville,

Ill.

Cor. and Rec. Secretary-Chas. Werle.

421 East A St.

NO. 74, KALAMAZOO, MICK.

lect- first Friday of month at mem

bers’ homes.

Trmle—Fivo days a week.

Financial Secretary-John Lillie, 1Z5

Parsons St.

Cor. and Rec. Sccretnry—Chas. Vauzie.

427 Jasper St.

N0. 75, IRONTON, OHIO.

Meets first Wednesday of the month at

Sweickarts Hall.

'l‘rade—Three days a week.

Flnnncinl Secretary-F. J. McElwain.

832 South 9th St.

Cor. and Rec. Secretary-Frank Lint

ner, 367 So. 6th St.

NO. 88,, ST- LOUIS, MO

llleets second and fourth Wednesdays

of the month at C. T. L. U. hall, 2228

Olive St.

lnitinted—Harry Grewe, 4986: W. Pe

terson, 4983; Ferd Vo t. 4987; John

Gavis, 5002; Joe Kowa ski 5001.
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Cards Deposited-Fred Schuesman. B.

H., 3884; Elmer Del‘gman, T., 4006;

John Moritz, H., 4291; Ed. Bierman,

H.. 3896; Geo. Schraner, B. H., 3454;

Aug. Seidel. B. H., 4798; Herman

Backhaus. H.. 3889; Louis Walters,

H., 4065; Jos. Clemens, H., 4833; Geo.

Maus. B. H.. 3471.

Cnrda Granted-Hy. Ossenbeck. T.,

4165; Hy. Opperrn'an, B. H.. 4254;

John Klement, B. H., 3472: John Du

buque, H.. 3897; Richard Birkenmey

er. B. H., 1600.

Suapended—Hy. Mutz, B. H., 19851 Hy.

Sockman. B. H.. 3893.

Reinstated—Hy. Opperman, 4254; John

Miller, 3886; John Dubuque. 3897;

Geo. Cushing, 4450.

Trade-Two and four days per week.

Financial Seeretary—I-Ierman Mueller.

6107 Alaska. Ave. .

Cor. and Rec. Secretary-Chan. Dieta

2405A So. 11th at.

NO. 89, MARSHALLTOWN, IA.

Meets fourth Friday of the month at

grade Assembly Hall, West Main

t.

Secretary-Wallace Calla

dine, 108 N. 7th Ave.

Financial

Cor. and Rec. Secretary-Harry Jur

genson, 404 Woodbury St.

NO, 01, CINCINNATI, 0.

Meets first and third Friday of the

month at 2153 \V. Eighth St.

Initiated—Clii’[ord Becker, 4984.

Cafida 2D;r0aitell—Edward Meinders, B.

., 1 .

01121-111?‘ Granted-Edward Meinders, T.,

Suspended—-J0hn Richardson. 4510.
TradthFair.

Financial Secretary-George Harbors,

2130 St. Michael St.. Cincinnati, Ohio.

Cor. and Rec. Secretary—John Martin,

1013 State Avenue, Cincinnati, Ohio.

N0. 92, MARION, IND.

Meet- second and fourth Tuesda of

the month at Trade Council hal , on

Third and Adams Sts.

Cards Deposited-Arthur Klibbe. H..

4345.

Card. Granted-Arthur Klibbe. T., 4345

Olllcera Elected-President, Fred H.

Clapper; vice-president, Walter

Weesner; corresponding and record

ing secretary, E. Baumbaugh; finan

ciai secretary. Pete Weesner: treas

urer, Gilbert Downs- guard. J. Hook;

shop committee, Fred H. Clapper, ‘V.

Weesner. Ev. Baumbaugh. G. Camp

bell, .l. Hook.

Trade-Strike settled April 2. 1915.

Financial Secretary—Pete Weesner.

1110 S. McClure St.. Marion. Ind.

601-. and Rec. Secretary—E. Baum

baugh. 125 W. Thirty-seventh St..

Marion, Ind.

NO- 94, SPRINGFIELD; 110

Meet- fourth Fridays oi.’ the month at.

Dingeldein's hall. 321% Boonville St.>

Springfield. lilo.

Trade-Poor; four days a. week.

Financial secretary-Wm. Neal. 736 Mt.

Vernon St.. Springfield Mo.

Cor. and Rec. Secretary-Thos. B. Wea

Yer, 1024 Summit Ave.

NO- 95' 'I‘AUN'I‘ON, MASS.

Meets fourth Monday of the month at.

C. L. U. Hall, Broadway.

Oiilcera Elected-President, Edward

Lindstrom; vice-president. Arthur J.

Gagnor; corresponding and recording

secretary. Chas. D. Babbitt; financial

secretary, Luke Moore; treasurer,

Wallace C. Woodward.

Trade-Four days a week.

Financial Secretary-—Luke Moore, 5

Monroe St.. Taunton, Mass.

Cor. and Rec. secretary-Chas. D. Bab

glitt, 225 Somerset Ave., Taunton,

ass.

NO. 00. ST. LOUIS, MO.

Meets second and fourth Tuesdays of

the month at Eighteenth and Lynch

Sts.

Financial Secretnry—0. Ruegg. 1622 S.

Thirteenth St.

Cor. and Rec. Sec.—Chas. Stock, 3760v

Chippewa. St.

STRUGGLE 0F MODERN UNIONS.

The modern trade union has been

struggling for two centuries to better

the conditions of the men and women.

who toil. The employers have always

viewed the organization of labor with

great alarm, and have never failed to

suppress the unions.

In spite of the persecution the‘

unions flourished. Men were branded

with hot irons, had their ears cut oil,

and were tortured in a variety of ways

invented by the minions of law and or

der, yet they never gave up the fight;

by their heroic struggles they have

conquered for us the relative liberty

in the matter of organizing that we’

enjoy today.

Such has been the history of union

ism in the past, and since the minds

of men and the principles and tactics

of government change very slowly la.

bor will have to continue its battle in

the same way, striking with its sweat

and blood for every inch of progress

toward its emancipation-Organized

Labor.
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WHAT IS THE ANSWER?

 

“Mother,” she began, “what does

trans-Atlantic mean?" “Across the

ocean," replied her mother. Then,

"Does ’trans' always mean across?"

*‘Yes. it does, always, and the mother

added sternly, “If you ask me another

question tonight I shall send you to

bed!" The second silence lasted quite

three seconds. It was broken at last

by a plaintive, small invoice, which

commented, "Then I supose transpar~

-ent means a cross parent!”

ADAM'S DISTINCTION.

 

Pat, who had been summoned for

beating his wife, did all he knew to

put the blame on his mother-in-law,

and, in consequence, was chided by

the bench for his lack of gallantry. '

“Why people should think it clever

and right to malign their mothers-in

law I don't know," remarked the mag

istrate. "Is chivalry quite dead among

us?I could,” he added, ‘tell you ‘of

men who never once said an unkind

word to their mothers-ln-law, who

never had the bad taste to complain

about their mother-in-law’s actions,

who never—"

“I only knew of one, your honor,"

interrupted Pat_

“And if you want to know his name,

your honor," went on Pat, “It's

Adam."

A party of English and Americans

were touring on the continent, and one

American man greatly annoyed one of

the Englishmen, whenever they went

sight-seeing, by invariably asserting:

“Oh, that ain't much! We can beat

that all to ribbons over on the other

side of the pond."

When Naples was reached they went

to have a look at Mount Vesuvius; and

the Englishman remarked to his

American friend:

“Now, sir, can you beat that over

in your country?"

The American quick as a flash re

plied:

“Well, I don't know that we can beat

it; but we have a little waterfall over

there that would put the damned thing

out in five minutes!"

SURE OF THE FACTS.

 

An Irishman applying for a pension

at Washington insisted upon the jus

tice of his claim owing to the fact

that he had been wounded while in

the service of his country.

“How and where were you wound

ed?" one of the committee inquired.

Placing his hand over his heart he

said: “I was shot in the br-reast on

a retrate from Bull Run, yer honor."

“Shot through the breast on a re

treat?" said the committeeman.

“How could you be shot through the

breast on a retreat?”

“I had the indiscretion to tur’rn

and look back, your honor."

"But if you were shot through the

breast in the place you indicate the

ball would have gone through your

heart. How is that?"

“My heart was in me mouth at the

time, your honor.”

Even the war has its bright side.

Two negro porters were discussing it

as they waited for a train to pull into

the station.

“Manf' said the first, “dem Germany

sub-maroons is sho’ly gwine to sink

de British navy. Yas, siree, dey's

sho‘ly gwine to ‘splode dem naval

boats dat’s waitin' out yonda."

“She!” said porter No. 2.

what’s gwine ter happen den?"

“Why, dem Germany submaroons'll

come right on ‘cross de ocean an’

'splode de rest ob de naval boats ob

de world. Dat's what‘ll happen den,

Sambo!"

“Well, looky heah, Gawge. Ain't yo’

an’ me better decla' ouahselves a

couple 0' noot—nootral—nootralities'2"

“Man,” said Gawg'e, "yo' all kin be

a. nootrality if yo’ wants to. Ah‘m a

German!”

"An.

OF COURSE.

 

“A mad dog ran into the smithy to

day," said the village blacksmith casu

ally.

“Heavens!" ejacuated his

“what did you do?"

"Aw-we shooed him."

wife,
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Stove Mounters’ International Union.

  

, Stove Mounien

; International Union '

Attached to oven bottom 0! Cook Stoves and Ranges. and to ash pit of

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga. '

Orinda Stove Mfg. Co., Quincy, Ill.

 

Oflicial Lapel Button

Let people know you are a

Union man, and what Union you

belong to. Wear this button:

Blue and White Enamel, Gold

Rimmed, Screw Back, Twenty

five cents each. Order through

your Local’: Secretary.

  

Price List of Supplies.

  

100-page ledger . . . . . . . . . . . . . . . . ..$1.75

ZOO-page ledger . . . . . . . . . . . . . . . . .. 3.25

400-page ledger . . . . . . . . . . . . . . . . .. 6.00

100-page day book . . . . . . . . . . . . . . . . .85

Secretary's order book . . . . . . . . . .. .35

Treasurer's receipt book . . . . . . . . . .35

Roll Call Book . . . . . . . . . . . . . . . . .. .60

Minute Book . . . . . . . . . . . . . . . . . . . . .50

Treasurer's Account Book. .. .50

Hon. cards, per 100. . . . 1.00

Traveling cards. per 100 .50

Letter heads. per 100. . . .45

Envelopes, per 100. . . . . . . .40

Envelopes (large size), per 100": .65

Labels, per 1,000 . . . . . . . . . . . . . . . .. 40

Statistician blanks, per 1,000. . . . 1.75

Due books, each . . . . . . . . . . . . . . . . . .03

Dater without pad . . . . . . . . . . . . . . . .40

Pad . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .10

Dater and pad . . . . . . . . . . . . . . . . . . . . .60

Fac-simile label cut . . . . . . . . . . . . . . .35

Official Lapel Button . . . . . . . . . . . .. .25

Apprentice due stamps, per 100.. .20

Application blanks . . . . . . . . . . . . ..Free

The above supplies will be sent to

local unions, postage or express

charges paid. Remittances should ac

company all orders.

Please remlt by bank draft, post

oflice or express money order. Do not

send personal checks.
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1.

3.

8s

4.

'6.

I.

'

[0.

ll.

~13.

‘l5.

l8.

Detroit, Mich. Harry Terry, 370

I‘allister Ave,

Evnnlville, 1nd. H. G. Stute, 1805

Fulton Ave.

Quincy, Ill. Geo. Hageman.

1018 S 9th St.

liellevilie, Ill. Al. Hendricks, 811

E. Seventh St.

South Bend, Ind. A. Anderson, 618

N. St. Peter St.

Philadelphia. Pa.

2937 Hurley St.

Hamilton, 01:10.. .Wm. Manifold, 624

S. Eleventh St.

Chas. G. Riotto,

Richmond, "a. Jas. Deal, 1256

Taylor St.

'I‘roy. N. Y. Gee. Rotherham, 2122

7th Ave.

Preston, Ont. John A. Tobin.

Rock Island. Ill. Jos. Fostelwait,

31 2 Fourth Ave.

Hannibal. Mo. R. B. Leeds, 113%

S. Main at.

Bun’nlo, N. Y. Charles Berling

bolt, 45 Charlotte St.

N. S. Pittsburgh, Pa. Walter Eck

ert, 1306 Sigel St,

Ailnntn, Gn. J. J, Keriin, 102

VVaddell.

Piqua, 0. Harry Maurer,

807 \V. Green St.

Aurora, Ill. William Linders, 311

Simms St.

Cincinnati, 0. Wm. Egan. 114 W.

Eleventh St., Newport, Ky.

Dlswton, 0. C. E. Nill, 529 Jackson

t.

Dover, N. J. Thos. Tweedy, Cen

tral Ave.

Cleveland, 0. John Asplan, 5718

Cedar Ave.

St. Louis, Mo. (S. R. W.)I E. B.

Gaskill, 5329 Labadie St.

Hamilton, Out. Time. Bevers.

Tisdale St.

Geneva, N. 1'

Middle 8'.

Peoria, Ill. Frank Trenton,

Widenham St.

Rochester, N. Y“ 0. C. Helber, 745

Maple St., rear.

85

Thou. Cuillnan, II

111.

40.

41.

42.

46.

51.

53.

B7.

58.

64.

67.

68.

69.

72.

74.

7K

86.

89.

91.

IEI

IEI

Tnunion, Mani. Thos. P. Hartl

gan. 10 Beacon St.

Water-town, Mala. Thomas Tim

mins, 278 Newtonville Ave., New

tonville, Mass.

Reading, Pa. Harry Dillion, R. F.

D. No. 1, Reading, Pa.

Indian-polls. Ind. Fred G. Eller

man, 926 Stillwell St.

Plttnton, Pa. Albert

Vine street.

Royersford, Pa.

245 Green St.

Newark, N. J.

Ferry St.

Salem, Ohio.

Rose.

Sheflleld, Ala. Robt. M. Beals, R.

F. D. No. 5, Box _89, Florence. Ala.

Port Chester, N. 1'. Harry Hickey.

36 Riverdale ave.

South Plttnburg. Tenn" ‘V. R.

Johnston, South Pittsburg, Tenn.

Kokomo. Ind. G. C, Goudy, 986

East. Jefferson St.

E. C. Norrell, N. Broad

West, 1 60

Howard E. Kline,

Wm. H. Walker, 231

J. C. Kerr, 117 8.

Rome, Ga.

St.

Columbus, Ohio.

717 S. 17th St.

Toledo, Ohio. Joseph Sachta, 1141

Indiana, Ave.

H. W. Geshwilm.

Dnnville, Pa. Chas. Seitz, 511

Railroad St.

St. Charles, iii. Frank Gaifney.

508 W. Third.

Belleville. III. (S. IL W.) Charles

Werle, 421 East A St.

Kalamazoo, Mich. Chas. Vaugler,

427 Jasper street.

Ironton, Ohio. Frank Lintner, 86'!

S. Sixth St.

Si. Louis, Mo. Chas. H, Dietz, 2405A

S. 11th, St.

Mnrshnlltown, In. Harry Jurgen

son. 402 \Voodbury.

Cincinnati, Ohio (S. R. W.) John

Martin, 1013 State Ave.

82.

M.

95.

90.

Marion, ind. E. Baumbaugh, 125

W. 37th St.

Springfield, Mo,

1020 Clay St.

'I‘aunion, Mass. Chas. D. Babbitt,

225 Somerset St.

St. Louis. Mo. Chas. Stock, 3750

Chippewa. St.

Thos. B. Weaver,
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Executive Board.

General President, W. L. FuxpnBulx, 1210 Jefferson Ave. E., Detroit, Mich.

Vice-President, CHAS. Sril-ksn, 101795 Jefferson St., Quincy, lll.

Vice-President, W. A. Cun‘rou, 19 Harvey St., Rome, Ga.

Vice-President, W. J. Hlmww, 1227 N. 20th St., St. Louil, Mo.

Vice-President, R. T. PARKE, Box 262, Dover, N. I.

Secretary-Treasurer, Fun: Glnlsallw, 1210 Jefferson Ave. East, Detroit, Mich. Tel. 1*‘. 2610-].

 

Entered a second class matter, December 81, 1904, at the poatofice at Detroit, Michigan,

under the act of Congress of March 8, 1879.

 

DETROIT, MlCl-l., MAY, 1915.
  

From the Executive Field

General President.

After spending a few days at home

the president responded to a call for

an officer at Belleville. Upon investi

gation it was found that a new fore

man had recently been employed by

the Baker Stove Works of Belleville,

and that this foreman had given pref

erence of employment to non-union

men.

There are a number of our members

in that city who are out of employ

ment, yet a non-union man was given

‘work.

The president, in company with

‘Vice-President Harlow and local c0m~

mittee, waited upon Mr. Baker, the

manager, for the purpose of endeavor

ing to reach an understanding.

Mr. Baker informed us that he

would not discuss the matter, as it

was left entirely in the hands of the

foreman.

A conference was then held with

the foreman at which that worthy as

sured us that he would employ whom

be pleased, regardless of union affilia

tion.

This shop has been a strictly union

shop for years, our members having

been working under written yearly

agreements, and having at this time

an agreement for 1915 which stipu

lates that wages and conditions shall

remain as they were in 1914.
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To those present at the conference

it was plainly evident that the fore

man had instructions from those in

authority, and that the attitude was

nothing less than a declaration for

the open shop.

The matter was referred to the ex

ecutive board with a recommendation

that the shop be struck after all other

resources had failed. The entire

matter has also been referred to the

Polishers and Molders’ Unions, asking

their assistance in bringing about an

adjustment. The men will be kept at

work until the other organizations

have an opportuity to take up the mat

ter.

While in the vicinity visits were

made to our members in New Athens

and St. Louis.

From St. Louis to Quincy, where

several meetings were attended and

several matters pertaining to the or

ganization were discussed. As these

matters were of equal importance to

the polishers, a, joint meeting of the

two organizations was held and a

course of action decided upon. While

in Quincy a communication was re

ceived stating that the prices recently

settled in Toledo were unsatisfactory

to the new manager and an oflicer was

wanted. The president arrived in To

ledo on the 27th and met the commit

tee and the manager of the shop.

After a short discussion the matters

in question were adjusted, both sides

gxgressing themselves as being satis

e .

From Toledo to Detroit, where this

report is written.

Business remains practically the

same as at last writing.

Fraternally,

W. L. FUNDERBURK.

"D0

aunty?"

"No, I don't, sah!

an’ honest,

can.

you assimilate your food,

I buys it open

sah."-—-Baltlmore Ameri

WAGES-BY-LAW HAS MADE POS

SIBLE “A PARADISE FOR

LAWYERS."

 

Washington-In‘ an article published

in this month's American Federation

ist, entitled "Australasian Labor Reg-

ulating Schemes," President Gompers.

makes public certain features of Aus

tralian industrial laws and their work-~

ings that are overlooked by the fad

dists and well-meaning busybodies

who will do everything for the work

ers but urge them to help themselves.

The article includes a historic

sketch of the various states compris

ing the commonwealth of Australia,

beginning with the time that far-away

country was a penal settlement for

England's convicts.

Especial attention is paid to New

South Wales, because it is the largest

industrial state of Australia, contains

the largest city, and because New

South Wales has a labor attorney gen

eral.

Summarized, the chief features of

president Gompers’ reference to New

South “Wales follows:

Industrial arbitration legislation is

intended to regulate employers and

employes. The state undertakes to

police and enforce all awards through

a professional prosecuting oflicer and

a staff of industrial inspectors. Vio

lations of awards are prosecuted. The

whole system is under the supreme

direction of the court of industrial

arbitration, presided over by Judge

‘Heydon. To take advantage of the

law, employes and employer must reg

ister. The judge of the arbitration

court has absolute control over reg

istration, which he may cancel “For

any reason which may appear to be

good." Cancellation, however, affords

no relief from existing awards and‘

industrial agreements, except when

the union or its members have aided‘

or instituted a strike or lockout, and

then upon consent of all parties con:

cerned.

Under the industrial court are the

wages boards, representing various in

dustries. and consisting of a chairman

and two representatives each of em

ployers and employes. The chairman

is often a lawyer of the "briefiess"

type. These boards may hold secret

or public sessions at their discretion
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They receive fees, which, it is charged,

lead to dilatory methods. Employers

object to trade union oflicials acting

on these boards, and to overcome this

objection, and at the same time have

skilled men represent their fellows,

trade union onicials occasionally re

sign their ofiice and work at their

trades while serving as wages board

members. Where women workers are

involved, and the court believes there

is none among their ranks fitted to

represent them, outsiders are ap

pointed.

Wages boards are empowered to

not only set wages, but they may de

termine “any industrial matter."

They may order preference given to

unionists, but this order may be can

celled by the court of arbitration "it

at any time such union or any sub

stantial number or its members takes

part in a. strike or instigates or aids

any other persons in a strike."

Since strikes and lockouts (these

are called “dislocations") are forbid

den by law, such illegal acts may be

severely punished. The court may

fine unions 3. sum not to exceed $5,000.

Individuals may be fined not more

than $250. Wages may be attached

to pay such fiines. The courts may

grant an injunction to restrain any

person from continuing to instigate

or to aid in a strike or lockout. Viola

tions of this order are punishable by

six months’ imprisonment.

An employer who dismisses a

worker for trade union activity may

be fined $100 for each worker dis

missed. The burden oi’ proof rests

upon the employe, and no prosecution

can be started except by leave of the

court.

The labor press is not exempt from

the power of the judge of the court

of industrial arbitration. It is shown

‘by President Gompers that the regis

tration of The (Io-Operator, ofllcial

newspaper of the Amalgamated Rail

way and Tramway Service associa

tion, was cancelled because it dared

to voice its objections to certain legal

procedure.

In concluding this educational ar

tlcle. which should be read by every

‘trade unionist, President Gompers

says:

"The New South Wales system of

regulating industrial relations with all

its authority and power makes pro

vision for all industrial problems ex

cept industrial freedom. The judicial

despotism which rules over industry

maintains many of the principles and

practices which the workers of the

United States of America have per

sistently denounced and opposed. In

stead of being 3. workers’ paradise,

New South Wales is rather a. para.

dise for lawyers.

"There is nothing in the system of

governmental regulation of industry

as developed in New South Wales that

is in conformity with the spirit or the

genius of the people of the United

States."

DO YOUR PART.

 

Whatever may be said deriding us

we are not at all impressed with the

nearness of the milennial dawn. Our

lack of assurance on this matter is

no less than that oi.’ the average run

of mortals. But this tory world does

grow a bit better from time to time

for all of us.

Within the memory of men now liv

ing servants were chattels. That was

abolished through much travail and

we are all happier for it. Up until

the mid-nineteenth century period

white household servants as well as

blacks could be bodily flogged by mas

ters and mistress and were.

The world is better for the passing

of the practice. '

(O'Neil’s Workers in American His

tory.)

The conditions under which the toil

ers have existed ever since the begin

ning of the world's history have been

most deplorable and when you stop

to consider for a moment what an

important factor they are in every

sense of the world to the progress by

civilization, it would seem almost un

believable that their position in so

ciety should be menial."

However since the organization of

the workers has been in existence it

will be noticed that gradually all of

the old barbaric customs are disap

pearing, and the conditions of those

who toil are gradually improving.

But the trades union movement has

not as yet reached the height of its

aspirations.
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There is still, a great deal to be ac

complished before the worker will re‘

ceive enough of what he produces to

enable him to buy a quantity back

suflicient to consume the greater por

tion of his output and thereby create

a demand which will furnish employ

ment to all with a work-day short

enough to enable them to enjoy the

good things of life, as evidently it was

intended they should.

Therefore while the labor forward

movement is in progress let each and

every one do their part toward pro

ducing results which will better the

conditions of those who are the pro

ducers of all the wealth of the world,

workers.

 

"WHAT UNIONS HAVE DONE.”

 

Under the above caption, the Mine

Workers’ Journal, Indianapolis, Ind.,

oflicial magazine of the United Mine

Workers’ Union, handles this much

discussed question in the following

clear-cut manner:

"We have heard much of the be

nevolent intentions of employers of la

bor; of the great improvements in the

living and working conditions of their

employes they intend to bring about,

sometime in the future, if only they

are not interfered with by the ‘agita

tors of labor,’ but ever, when laws are

proposed in Congress or legislature for

safeguards against accidents, or occu

pational diseases, there will be found

the representatives of these employ

ers, opposing, through every influence

they are able to wield, by threat, ca

jolery, or bribery, the passage of such

law; and there, also, will be found

the much-maligned representative of

organized labor, urging the passage

of every law that may safeguard life

or health.

“There is not a law on the statute

books of state, or nation intended to

conserve the life or health of those

who toil but was proposed first in the

halls of the labor union; was fought

for, and won, in spite of the oppo

sition of the employers, by representa

tives of organized labor.

"And the same applies to every law

for the protection of women and chil

dren in industry; every anti-child la

bor law, minimum wage and maximum

hour law for women and minors.

"While the labor union is intended

to prevent dire want rather than to

relieve, yet, there is not a benevolent

society, certainly not a charity organi

zation, that does as much practical

work for the relief of actual want, or

has a more comprehensive program

for the relief of the membership than

has the labor unions.

"In times of sickness, or other un

deserved dlstress, it is better and

safer to be a member of a labor union

than of any other known society. The

labor union will discharge its every

obligation, and will go further than

that. It offers aid to the needy ones

wth not the least stigma of pauperism.

With true fraternalism it lifts those

who have faltered, and aids them to

help themselves.”

WHEN IS A UNION MAN-NOT?

 

When he buys non-union goods

without attempting to get union

goods.

When he tries to use the union for

his own personal and private bene'

fit.

When you hear him say: "I for the

life of me, would like to know where

all the money goes that we have to

give up to that bunch up there?"

When you hear him say. "The

union never got anything for me. I

always had good wages before I ever

came in the union."

When he fights with his boss, loses

’his job through his own fault, then

runs to the union and attempts to use

it as cat's-paw to retaliate.

He is the one who is always too

busy to act on a committee, never

has time to visit the sick and disabled

brother, never knows whether the

man who works by his side is a union

man or not.

He is the man who is too narrow

to ever see beyond his selfish inter

est.

The union man-not.

Miss 0ldgirl—0h, Mr. Lighthead,

I've just seen eighteen happy surn

mers!

Mr. Lighthead-Only eighteen hap

py ones? What an unhappy life you

must have had!
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DEMAND THE UNION LABEL.

 

The union label is a silent worker

in the industrial world, ask for it and

insist on getting when buying wear

ing apparel and all other articles that

you purchase as the label does effec

tive work for organized labor.

Keep on demanding it andbuy no

article without the label as by doing

so you are helping some labor or

ganization to improve conditions, giv

ing the members of organized labor

the preference and thereby helping

to make more organized workers.

If every organized worker would

insist on having the union label on

every article that he buys it would

be but a short time until the benefits

derived from such action would be

apparent.

The Union Label Trades Depart

ment has issued a booklet containing

cuts of the various union labels and

names of manufacturers using them

and this information is valuable to

all who desire to secure label goods.

No doubt a copy of the booklet can

be secured by addressing the Union

Label Trades Department, Washing

ton, D. C.

President Funderburk was called to

Belleville, 111.. during the past month

for the purpose of taking up a griev

ance of our members employed at the

Baker Stove Works of that city; the

action of a new foreman who insists

on giving non-union men the prefer

ence of employment in the mounting

department is the cause of the trouble

and the matter has been placed before

the Executive ‘Board for action. The

moulders and pollshers organizations

have had representatives investigat

ing the grievance with a view of as

sisting in reaching an amicable ad

justment of matters.

NEW DU E BOOKS.

 

The attention of financial secretar

ies is directed to the fact that the due

books of all members in use at the

present time will expire with the

month of June, 1915. From July 1,

1915, all locals will require a sufficient

number of new due books to supply

all active and beneficiary honorary

members for the next two years.

New due books can be secured from

headquarters and financial secretaries

are requested to place orders as early

as possible so that there will be no

delay for members of local unions in

obtaining a new due book as soon as

those in use at the present time have

expired.
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NOTES.

During the past month Vice-Presi

dent Parke was detailed to take up a

grievance at the Garwood shop, which

is under the jurisdiction of Local No.

51, Newark, N. J., a settlement, satis

factory to all concerned was made

after a conference with the represent

atives of the firm.

 

Death benefits paid during the past

month: Adam Stoker, member of

Local No. 8, Hamilton, Ohio; cause of

death, carcinoma of the shoulder.

 

Very little change can be noted in

trade conditions since the last report,

but the slight changes have taken

place have been for the better, al

though trade is reported as dull in

nearly all localities.

 

The situation at the Rathbone, Sard

shop, Aurora, Ill., where the members

of Local No. 24, are resisting an ef

fort to inaugurate the "b uck" system.

remains unchanged and members are

notified to stay away from Aurora.

 

The spring fever has evidently af

fected our local editors, as will be

noted by the scarcity of correspond

ence in this issue. Let the Journal

have a little information as to what

is transpiring in your locality.

 

DANGER SIGNALS OF TUBERCU

LOSIS.

 

In a previous article, it was stated

that nearly everyody has tuberculosis

at some time or other during his life

time. Autopsies on people have

shown that hardly a single human be

ing reaches mature life without a scar

on his lungs or elsewhere showing

where tuberculosis had attacked him,

and he, by his normal resistance and

vitality. had wardcd off the continua

tion of the attack.

Because tuberculosis is so wide

spread, every man, woman and child

should give the most careful attention

to those signs of the disease which

point out danger. The treacherous

disease germs may enter the body in

early childhood and may not cause

any serious trouble for ten or fifteen

years. Then, all of a'sudden, when

the body is weakened by overwork,

worry, sickness, or bad living and

working conditions, these sleeping

germs wake up and become active in

the destruction of the lungs or other

organs. The working man or woman,

therefore, cannot be too careful in the

safeguarding of health and in watch

ing out for those symptoms which

indicate that the disease of tubercu

losis is actually present. What, then,

are some of the danger signals and

what should be done about them?

(1) First of all, there is a cough

that hangs on and will not clear up.

If it lasts for a month or longer, it

is a red light, a danger signal, which

you cannot afford to ignore. It may

start with wet feet or some other in

significant circumstance, but no mat

ter how the cough started, it‘ it does

not go away, see your doctor at once.

Colds frequently weaken the bodily

tone and resistance, so that it is easy

for the lurking germs to get a foot~

hold.

(2) Loss of weight accompanied

by a loss of appetite and a certain

amount of “stomach trouble" is an

other danger signal, which you must

not pass unheeded. Someties loss of

weight may come from some other

cause than tuberculosis, but it pays to

be on guard. You may not have a

cough, and you may experience very

little trouble except a sort of chronic

wearines. You ought to know what

your normal weight should be. If you

begin to lose five, ten, or more pounds

without any apparent reason, look for

sound medical advice at once. Some—

times with loss of weight goes a loss

of appetite, and trouble with bowels

and stomach, even running to diarrhea.

Whether you are losing much weight

or not, look out for this danger signal.

It is a warning that something is

wrong.

(3) Then there is that run-down,

all-the-time-tired feeling. Most peo

ple have days when they feel un

usually tired, for some reason or

other. Such an occasional period of

“spring fever" or "lazy liver" may
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not be at all dangerous. But when

every day or two or three weeks

you hate to get up and dread to do

anything but lie around and be lazy,

there is danger ahead. This is Na

ture‘s warning to you that some ene

my inside of your body is sapping

your vitality. Don‘t ignore the warn

ing signal!

(4) Anyone of the three symptoms

just mentioned may occur singly or

all of them may come at one time.

When, to any or all, there is added

a fever in the late afternoon or dur

ing the night, accompanied posibly by

sweats, beware of this danger signal.

It is a. bright red flag which Nature

waves before you, cautioning you to

give immediate heed. Anyone's tem

perature may rise at times, some peo

ple’s more easily than others. But

when for a week, every afternoon

about four or five o'clock you've felt

feverish, or when night after night

you wake up in a dripping sweat, you

may rest assured that thefe is noth

ing normal about that. Go to your

doctor at once and tell him about it.

You may have no cough and no other

sign of disease, and this may be the

only warning you'll get. Give heed to

it at once.

(5 It you have a cough and in

spitting you find streaks of blood in

your sputum, you may rest assured

that something is wrong. It may not

be a direct sign of tuberculosis, but

whatever it is. you should attend to

it at once. You cannot afford to

waste time putting it off. Nature may

give you that more emphatic warning

of the presence of tuberculosis, a

hemorrhage of the lungs. If so, don't

be scared unduly. It is a danger sig

nal, and if you heed it, you may be

safe.

There are other danger signals,

some which you can see and some

which only a trained physician can

detect. Your safety lies in getting

medical attention as early as possible,

Tuberculosis can be cured it it is dis

wreied in time The time to dis

co‘er it is when the first symptom;

show themselves. Don't take chances

with Death. You'll lose every time.

Go to a good doctor, if you notice

any of these danger signals, and in

sist that he examine you stripped to

the waist. If you cant afford a doc

tor, go to a. free clinic and be ex

amined. It may cost a few dollars

to be examined, but it may save you

hundreds of dollars, untold suffering,

and possibly your life and that of your

wife and family.

“SAFETY FIRST" is a motto that

applies to tuberculosis, especially

when it is first showing itself.

(Editor's Note. — This article has

been prepared for the Stove Mounters’

and Range Workers‘ Journal by the

National Association for the Study and

Prevention of Tuberculosis. Others

will follow, giving more details as to

what you should know about tubercu

losis.)

 

THE SO-CALLED OPEN SHOP

 

Means More Power to the Labor

Crusher and a Lowering of the

Standard of Living—Preventing

Organization, It Makes a

Mockery of Liberty.

Numerous articles have been writ

ten and thousands of speeches made

by trade unionists explaining to the‘

workers the meaning of the open

shop. On the other side of the ques

tion the employers, through their

agents and sympathlzers, have ex

plained what the open shop means

from their standpoint, but it is sel

dom that a daily newspaper, in its

editorial pages. discusses this subject

with more ability than is displayed

in the following article from the

Cleveland Press:

“A manufacturers’ organization, re

sisting a. strike by union employes,

issued a statement to the public in

which it says: ‘We shall insist upon

an open shop. and no member of any

organization will be permitted to rec

ognize the union.’

" ‘The open shop’ is a taking phrase.

Many people are won by it. Come,

now, let us reason together and see

what it really means.

" ‘Equality is equity!’ There can be

no equality where weakness struggles

against strength-where the unorgan

ized individual meets organization.

Take the Lake Carriers’ Association

as a typical case. On the great lakes

the independent carrier has almost

disappeared. The United States Steel

Corporation has a great fleet, owned
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by a subsidiary corporation and offl

cered by high salaried, brainy men.

The big railroads have their fleets.

Each of these single fleets represents

an organization.

"But these great organizations are

not content with the enormous power

thus secured. They organize the or

ganizations and bring all together in

their Lake Carriers’ Association, so

that the millions upon millions of

money invested in the vessels on our

great lakes and the great captains

of industry in control thereof, act

as a unit.

“The employe must work or his

family will starve. Wealth can wait.

But, not content with their tremen

dous natural advantages, they insist

on the individual, single handed and

alone, meeting organization at its

greatest efficiency.

“An ‘open’ shop really means a.

‘closed’ shop. It is closed to organi

zation on the part of employes.‘ It

is closed to collective bargaining. A

man who toils from morn to night

and finds life an eternal struggle for

the barest necessities, cannot inform

himself about the state of the labor

market. The employer says, ‘The

wages I pay are governed by the

law of supply and demand.’ He pays

big salaries to his managers to keep

posted and turn to the profit account

every change. The employes can do

nothing in this direction unless they

organize. While thousands work,

they may chip in each a few cents

a week and employ their representa

tive to gather data and properly pre

sent their case—if they are organized.

That is their only chance. Without

organization they are helpless. Lib

erty is a mockery-equality and equi

ty cannot exist.

"In a vast number of factories ma

chines are cared for better than the

men, wmen and children _who run

them. Why? The machines cost

money; not so with the employes. If

they are injured or become ill it costs

nothing but a little effort to get some

one else to fill the place.

“Without organization among em

ployes the tendency is to reduce all

to the level of the meanest employer.

Competition compels many an employ

er to permit conditions which other

wise he would never tolerate. The

slave-driver among employers be

comes the model which others must

copy.

“Is there not need of organization

among employes?

“The nation which fails to protect

its rights becomes a prey to avarici~

ous nations. China is an illustration.

Just so with labor. Without organi

zation it is helpless. And as it de~

teriorates, all society deteriorates.

There can be no dignity to labor

without securing its independence

and self-respect; and a living wage

and proper conditions are essential

to what we proudly call ‘the Ameri

can standard.’

“So whenever you hear the cry

‘open shop’ remember that it really

means a ‘closed shop,’ inequality, in

equity. It means more power to the

labor crusher and a lowering of the

standard of living."

THE WORLD-WIDE WAR TRUST

 

By Congressman Clyde H. Tavenner.

 

Is there no way whatever, it may

be asked, by which the people can

protect themselves from the greed of

the war trust magnates? Yes; just

one way. That is by the gove‘rnment

taking the profit out of war and pre

paration for war by manufacturing

all of its own munitions, armor, can

non, and battleships. Both Washing

ton and Lincoln advocated the nation

alizaiion of the manufacture of war

munitions as sound public policy.

Government manufacture as a policy

need have no bearing whatever on

the question of whether we shall have

a large or small navy. Those who

advocate government manufacture of

all war equipment are not so much

concerned for the present whether we

build one or more battleships a year,

so long as the government does the

manufacturing, because, then, for

every dollar Congress appropriates

for battleships the people will receive

a dollar's worth of battleship.

If the government will manufacture

all of its own war materials, millions

of dollars will be saved annualy to

the taxpayers as a result of the al

ready demonstrated ability of Uncle

Sam to manufacture at a most much

below the prices of the war trust, as
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I shall show. Government manufac

ture will mean that the workmen who

perform the labor of actually making

the munitions will receive higher

wages and better working conditions

than the employes of the ring of pri

vate contractors receive, as the firms

number among them the most bitter

enemies of organized labor in the

United States, working 51 per cent of

their employes 12 hours a day, ac

cording to a report of the United

States Bureau of Labor made just

after an investigation in 1910.

Fortunate indeed would it be for

this nation today if the government

had a monopoly of the manufacture of

all munitions of war. It is not the

average American, the man who will

be required to do the fighting and pay

the bills if we become embroiled in

the European conflict, who is jeopar

dizing our peace. The average Ameri

can is remaining at home attending to

his business. It is the ring of war

traflicklng private arms and ammuni

tion time who are endangering the

peace and welfare of 100,000,000 peo

ple in order that they may satisfy

their own greed for profit. If we go

to war, it will not be on account of

anything the average American has

done, but because as a nation we have

neglected to safeguard our peace by

taking the profit out of war and pre

paration for war.

Because I believe it is my duty to

do. I desire now to take the respon

ssibility of directing the attention of

the American people to the fact that

their money appropriated for the

army and navy is being wasted by

the millions, and to take the respon

sibility of identifying the war traf

fickers, so that the taxpayers may

know where the millions upon mil

lions of their money that has been

dumped into the bottomless pit of mil

itarism have been going, are going,

and will continue to go unless public

opinion shall arise in its might and

demand that further waste of public

funds shal cease.

To begin with, who and what is the

armor ring, if there is really such an

animal? Is the term "armor ring" a

mere figure of speech. something in

visible, or is it possible definitely to

place our finger upon it? Answer:

It is possible.

The armor ring is the Bethlehem

Steel Co., the Midvale Steel Co., and

the Carnegie Steel Co. These three

firms, exclusive of their subsidiary

war-traiiicking auxiliaries, have drawn

down since 1887 from the Navy De

partment alone for the single item of

armor plate contracts aggregating

$95,628,912, divided as follows: Bethle

hem, $42,321,237;

377; Midvale, $20,353,298.

I have just stated that the armor

ring is composed of the Bethlehem,

Midvale, and Carnegie companies. Re

member the names!

Now, the armament ring is com

posed of Midvale, Bethlehem, and Car

negie. Ammunition ring. Carnegie,

Midvale, and Bethlehem. We will add

to the ammunition ring, for good meas

ure, the Du Pont Powder Trust, which

has no competitors in the sale of

smokeless powder to the government

for reasons that will appear most re

markable when explained. The pow

der trust has obtained contracts ag

gregating about $25,000,000 since 1905.

LABOR PRESS ON GUARD OVER

RIGHTS OF PEOPLE.

 

By Robert H unter.

Besides their unions and parties the

people must have newspapers. With

out newspapers their battle is lost. A

newspaper is the first, the most funda

mental and the most powerful of all

their instruments.

Without newspapers they cannot

know the truth, and because of ignor

ance, they can be led to slaughter as

sheep are led.

Many of us today see the im—

portance of powerful unions and of a

really people's party, owned, con

trolled and financed by the people.

All of us are the necessity of free

schools, of cheap books and of public

libraries.

But how few of us see the necessity

of a people's press—one devoted to

the cause of labor,

Yet, without this thing our battle is

lost. What can a people do without

knowledge? How can the blind fight?‘

"A nation that takes its news from

the counting-house, from the very enes

mice of liberty and justice and de-.

mocracy, will not keep in its hands,

the institutions of liberty, justice. and;

democracy.

Carnegie, 532.954; '
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It is more dangerous to have our

sources of knowledge corrupted than

to have our ballot corrupted. It is

more contemptible to starve for lack

of truth than to starve for lack of

bread. Where is there a greater men

ace to all that mankind holds dear

than that our minds should be filled

Evith lies so that we know not what to

0?

Many things may be polluted with

out bringing us to ruin, but the

sources of information, ,of knowledge,

cannot be permanently polluted with

out bringing us to ruin. 7

We must have newspapers-news

papers unlike other newspapers. We

must have newspapers that will not

defraud us by filling their columns

with murder stories, police court

scandals, society's lewdness and the

thousands and one other things which

now fill the columns of our modern

police gazettes.

We must have newspapers that are

not financed by the trusts, the public

service corporations and other great

‘thieves whose hands are in our pock

ets.

Some things may be doubtful, but

this is not doubtful.

Freedom has passed forever from us

unless we can have knowledge.

We are as children in the hands of

giants; we are as tools in the hands of

wise men; we are as beasts in the

hands of shrewd and skilled trainers,

until we have fought and won this

battle of the press.

"It the blind lead the blind, both

shall fall into the ditch," and “in the

land of blind men the one-eyed man

' is king."

You know these ancient sayings,

and what other are we if we lack the

means of knowing the truth about. pol

itics, strikes, industry and social revo

lution. of knowing right from wrong,

of knowing our friends from the

knaves in this our day new and here?

Workingmen, and all other men who

love liberty, justice and freedom, sup

port the labor press.

 

RIDDLE m WORKERS’ VALUE.

 

Washington-4n illustrating the dif

iiculty of determining the full value

of a man's labor nowadays, Secretary

or Labor Wilson, in a speech in this

city, said:

"These shoes I have on are just

ordinary shoes, exactly like those you

all have on. And yet from the time

they were still growing on the back

of a cow or calf until they were

turned perfect from the bench, who

can say how many persons have had

to do, directly or indirectly, with their

making?”

In tabulating the number of per

sons who directly or indirectly had to

do with the making of his pair of

shoes, the former union miners‘ offi

cial brought in numerous professions

and trades. Strikes, riots and lock

outs, he declared, were all the at

tempt of labor and capital to bring

about what they regarded as a more

equitable distribution of wealth or to

settle the question of what a man's

work was worth.

The advent of machinery had ended

the close personal relation of master

and man, and, by ending personal con

tact and interest, had given birth to

the labor troubles which now perplex

us. The department of labor, he de~

clared, was created to bring about the

end of these troubles as far as pos

sible.

“Primarily the department acts as a.

mediator," he said. “It attempts to

find a common meeting ground for

employer and employe, to have them

sit about the council table and settle

their disputes. Falling in this, we

act as go-between when the two fac

tions will not come together. The

third resort, and last, is arbitration,

not compulsory arbitration. That is

certainly not to be favored."

/

AN HONEST LAWYER.

 

A young graduate in law ,who had

had some experience in Chicago, wrote

to a prominent practioner in Arkansas

to inquire what chance there was in

that section for one such as he des

cribed himself to be.

“I ‘am a Republcan in politics, and

an honest young lawyer."

In a few days he received this en

couraging reply:

“if you are a Republican, the game

laws here will protect you, and if

you are an honest lawyer, you will

have no competition."——Exchange.
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LOCAL NO. 92, MARION, IND.

 

Mr. Editorz-As just a reminder

that 92 is still in existence and not

all asleep, 1 will surprise some of

the boys. Our trouble has been set

tled and we are all at work running

full time and taking on a mounter oc

casionally. Brothers I would like to

remind some of the men throughout

the country that, they are doing or

ganized labor a great wrong. Don't let

your unionism rise for a little while

and then fade and whither like a rose,

and die away never to return again.

Think well what you are going into

before you go into it and don't go head

long into something with your eyes

shut and do something radical or

something that you will regret in the

future. A mistake that the whole

world will point to and say that

is the doings of organized labor

Brothers this is one of the things that

is hurting us today. In the spring the

rose bush puts out its leaves, which

is like the man I am speaking of, he

begins to see what organized labor

means to him. Then the bud sets out

and the man joins the ranks oi the

most loyal men the world has ever

known. Then the bud grew and made

a beautiful rose that was admired by

all who saw it and so goes the story

of the man; he grew in knowledge

and ability until he made a great

leader in the movement, who was ad

mired by all who knew him, even by

the men who were fighting him, for

they envied him of his ability, but

the story of the rose came to a close

in the fall, it whithered, began to

shatter and then died never to be

seen again in its beauty, but it may

be seen hanging on the bush next

year with the other roses, trying to

claim more beauty if it not shaken

oil. The story oi the man I speak of

goes the same way he loses interest.

neglects his duty and Just drifts back

to what is known as the card man, one

who holds a card just for a job, and

it something is gained he would say

we did it, but it some little diificulty

confronts us he will say they are bone

heads and all sorts 01' things until the

ground is gained, then the wants

credit for helping it along as he calls

it. Now brothers if you see anyone

in this boat just show this to them

and tell them not whither as the rose

but be an ever blooming plant for the

organization. Hoping that all shops

start full time in the near future, 1

remain,

Yours Fraternally,

A Member.

LOCAL NO. 56, SOUTH PITTSBURG,

TENN.

 

Mr. Editor:—l did not get in the

last issue on account of sickness and

death in family. Glad to say things

are picking up a little, we are all

back at work with four days a week.

I see in several places where business

is getting better, it it will just con

tinue we all can get some Santa Claus

money. I noticed in the last issue

there was a brother of Local 67, got

on my toes in speaking of insurance.

‘Brother and brothers, you know the

insurance is one of the greatest in

stitutions that we have in our land:

today, the reason I reier you to the

Woodmen of the World is that I know

something about it; just get out in

your own cemeteries at home or

you can see what we are doing, we

need no advertising for our monu

ments oi beauty and graces proves

beyond words.

Brother J. 8., Local 67, you spoke

of the labor question. You asked me»

to bring it up in our hall next meet

ing night, about two thirds of" our

members are union men and we don’t

never forget our obligations, and our
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fellow man at the labor hall. You

spoke of high dues, I wish I was close

enough to shake hands on that ques

tion, I wish it was so that we could

have a thousand dollar death benefits

and a reasonable amount of sick bene

fits. It' you see it as I do a good

many of our brothers handles the rum

bottle too much; don't never give it

a thought where am I going, what

am I doing for the up building of our

union and our country. I would like

to see an article in every Journal, from

every local editor. Boys quit your

knocking, let us get down to business

for the outside world is watching us.

J. D. 8., Editor Local 56.

 

LOCAL NO. 34, ST. LOUIS, MO.

 

Mr. Edltorz-Everything at No. 34

is about the same at this writing.

Gen. President Funderburk being in

town early in the week, then going to

. Belleville as matters of importance

had called him there; we would like

to have had him stay awhle as we

always appreciate company, the more

the merrier. The Majestic shop is

working three days at present. If

the brother editor of No. 96 will take

a trip this summer for his vacation

and spend a day or two with Brother

Pauk of Quincy he certainly will be

a good deciple of old man Walton,

for no doubt Brother Pauk is one of

the grandest there ever was, wat'ch

next month's issue. Brother Peanuts

and you will not be deceived as what

they have not ‘got in Quincy they get

in the Mound City. One of Our pulley

ropes broke last week and Brother

Roth is saving it for a certain brother

in Cleveland, it he ever arrives in St.

Louis. We received word that Brother

'Hy Beniecke of Belleville is judge

now, “Good morning judge," hoping

that things will prosper very soon.

Yours fraternally,

Editor No. 34.

 

QLOCAL-NO. 51, NEWARK, N. J.

 

Mr. Editorz-Not having an article

in the last issue I thought that I would

write this month so here goes.

We have the'shop at Garwood with

us and we had trouble right of! the

reel, but a call was made for an of

flcer and Vice-President Parke came

on and settled the trouble; the eve

ning he reached here was our meeting

night and believe me it was some

meeting, the election 01! oificers being

held and Brother Parke doing us the

honor of installing the new officers.

The next day the dispute at Gar

wood, on account of the discharge of

one of the members was taken up by

Vice-President Parke and settled to

the satisfaction of all concerned and

we thank him for his services and

wish him success.

Then the following night our an

nual blow out was held and we had

a very good time some of the brothers

of Local No. 28 were present and all

enjoyed themselves to the limit.

In last month's Journal I noticed

an article by President Valentine of

the International Molders' Union,

which I think is on a. very good

subject and I hope that a great many

of our members and all local editors

have taken note of the same and will

let us hear what you have to say

about it.

Brothers, I have said it before and

will say it again, that we should be

affiliated with the molders; once a

brother stated that we may as well

ask the molder for his right arm, but

now take notice of what they did

at Marion, Ind., and they were also

ready to stand by the brothers at

Garwood, so pass it along and see it

We can't get there. We are glad that

everything turned out all right at Ma

rion, and hope that the same thing

will happen at Aurora. Here is an

article entitled

“An Odd Ball Game."

The game was opened with Mo

lnsses at the stick and Small-pox

catching; Cigar was in the box with

plenty of smoke. Horn was on first

base. Fiddle On second, backed by

Corn in the field, who made it hot

for the umpire. Axe came to bat and

chopped. Cigar let Brick walk and

Sawdust filled the bases. Song made

a hit and Twenty made a score. Cigar

went out and Balloon started to pitch

but went up in the air; then Cherry

tried it but was wild. Ice cream kept

cool in the game and Cabbage had

a good head, while Grass covered a

lot of ground in the held. The crowd
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' the list.

cheered when Spider caught a fly.

Bread leafed on third and Light was

put out. Wind started to blow about

what he could do and the trees be

.gan to leave, while the crowd roasted

Peanuts for a bum play. Apple told

Fiddle to take his base and Oats was

shocked when Song_made another

hit. Trombone made a slide and

Soap cleaned up with the score 1 to 0.

Yours fraternally,

EX-EDITOR LOCAL N0. 51.

 

ROME, GA.

 

Mr. Editorz-No doubt ere this the

members of 58 have reached the firm

conclusion that the editor of this 10

cal is a piece of dead timber, and no

doubt the opinion is well founded.

Though some time has elapsed

since my election to the office of

scribe, this is my maiden effort in

the discharge of my duties. Perhaps

some of our members will relieve me

of my duties after reading this. At

least I will hope so. Business in this

section is not all that the heart could

desire, but if we can contrive to

gather enough of the staif of life

for a few days longer there will be

enough berries, edible roots and

herbs and fish to put the southern

stove mounter on a par with the

proverbial woodchuck in so far as

eating is concerned. And speaking of

eating, recalls to my mind the fact

that the mounters of 58 recently en

joyed one royal feed.

By diligent searching we garnered

enough of the coin ofthe realm to

provide the essentials of a Georgia

barbecue. Now there are barbecues

and barbecues, but to prefix the word

"barbecue" with the name Geogia, is

to place upon that particular barbe

one a badge of distinction that en

titles it to a place at the head of

The day was ideal, one of

‘those balmy days in early April, when

the trees are wearing their spring at

tire and the mocking birds are doing

their utmost to drown all other

sounds with their melody. Quite a.

large day! (Most large as Pauck‘s

fish). Bro. "Sandy" Lane, Rome's

famous barbecue expert, was chef,

oflicer of the day and factotum in

general.

The grounds were situated in a

beautiful piece of virgin woodland

about five miles from town, and the

best way to reach it was by walking.

Quite a few of the boys walked.

Among those who arrived by the pe

destrian express were Bros. Lester

and FunderBurk. Both of these broth

ers tip the beam on the heavy side

of the two-hundred mark, and it is

declared by some members that these

two white hopes lost considerable

weight enroute. The damages was

speedily repaired, however, upon

reaching the spring of cold mountain

water that bubbled near by. “Sandy,”

who needed some water about his

cooking was heard to growl something

about “camels," as he noticed the

two heavyweights absorbing the water

as fast as the spring could supply it.

(Before further chronicling the events

of that day, permit me to state, that

the editor otthis local was one of

those unfortunates who found it im

possible to attend. I am endeavoring

to faithfully set forth the facts as

given me by my more fortunate fel

lows.)

The meat (a 45-pound mutton) was

cooked to a. turn, and after finishing

the last of it the last keg of grape

juice (Georgia is dry) was opened and

the afternon was devoted to songs

and stories. It is said that several

members developed such a fondness

for "set back" that they must needs

stop the wagon on the way home and

appease their appetite for that fas

cinating sport (names withheld for

fear of causing domestic complica

tions). It is also hinted that mor

pheus had a hand in the game. At

any rate, it became necessary for a

number of the party to raise the cry

"fire!" to attract the attention of the

others. it was then discovered that

night was closely drawing her sable

mantle about the earth. Well, every

body enjoyed the day to the fullest

extent anyway.

Here's hoping that I am on hand

at the next one that I may have my

information first hand.

Fraternally,

EDITOR 58.
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Local No. 86, St. Louis, Mo.

 

Mr. Editor:—

During the past month we have had

the misfortune to lose another mem

mer by death and it is with a feeling

of regret that we report the loss of

brother John Lawler. Brother Lawler

was always a real genuine union man

and an active worker and his loss is

surely felt by Local No. 86.

At our last meeting Brother Adler

appointed two baseball captains, they

being Brothers Theo. Froeshmer and

John Biehl, who have been instructed

to form two ball teams as soon as pos

sible, as all the boys are anxious to

get on the diamond to try their arms.

We have three members who played

on the all-star at Hamilton, so I sup

pose there will be great rivalry, so

boys get together and practice faith

fully, so that the best team may win.

Your fraternally,

FRANK JAEGER, Jr.

 

AN INSTALLMENT.

 

It was on a Broadway car. A pas

senger stopped and picked up a coin

from the floor. Three of the other

passengers eyed him with envy.

He said:

"Which of you people dropped a

five-dollar gold piece?"

“I did!" yelled each of the three.

“Well,” said the finder to the man

nearest him, ‘here's a nickel of it."

Exchange.

WHY SHE QUIT.

 

Dinah (employed as waitress)—Yas,

mum, I am a-leavin, dis place tomor

row.

Mistress—-Why, Dinah, whatever

can have displeased you with your

position? Haven't I been treating you

well?

Dinah-Oh, yas, indeed you have,

mum. But to tell the truf, miss, in

dis house dey am too much shiftin'

ob de dishes fo' de fewness of de

vittles.—Life.

Excited Small Boy—Hey, Mr.

Tanks, there's a burglar crawlin' up

your front steps, this very minute!

Mr. Tanks—Poor devil, the miss

us’ll think it‘s me.—-Sydney "Bulle

tin.”

_

Ill mQIIIOI'IdIII

Hamilton, 0.

Whereas, It has pleased Almighty

God to summon unto his last long rest

our respected brother,

ADAM STOKER,

Therefore, Be it

Resolved, That we, the members of

Local No. 8 of the Stovemounters’ In

ternational Union, do greatly deplore

our loss and hereby tender our most

heartfelt sympathy to the bereaved

family and trust that Divine Provi

dence will in His compassion soften

the bitter grief in this, their hour of

affliction; and be it further

Resolved, That these resolutions be

spread on our minutes and a copy be

presented to the bereaved family and

be published in our journal, and that

our charter be draped for a period of

thirty days in memory of our departed

brother.

 

HENRY DENZLER,

ROBT. HARTMAN,

CHAS. SCHERZINGER.

_

IN MEMORIAM

 

St. Louis Local

Whereas, it has pleased Almighty

God to summon unto his last long

rest our respected brother

JOHN LAWLER,

who was a faithful member of our

union; therefore, be it resolved, that

Stove Mounters' Union No. 86, ex

tend to his sorrowing family our most

sincere lympathy in their ad be

reavement and be it further

Resolved, that a copy of these reso

lutions be sent to the family inscrib

ed on our minutes, published in our

official journal and that our charter

be draped for a period of thirty days,

In memory of our departed brother.

FRED ADLER,

CHAS. DIETZ,

FRANK JAEGER, Jr.
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.INDUSTRIAL COMMISSION

NEW YORK.

FOR

The New York legislature has passed

a bill creating a. state industrial com

mission of five members to enforce

all labor laws including workmen’s

compensation. It is rumored that

Mitchell who has made a splendid

record as member of the workmen's

compensation commission will be

made chairman and already the gov

ernor has publicly announced that

James M. Lynch the present commis‘

sioner of labor will be retained. Each

member is to hold office for six years,

the terms expiring separately, and

will receive $8,000 annually.

The existing bureaus and staffs of

the labor department are retained

intact, and with them is placed

the workmen's compensation bureau.

‘Those who realize that the most im

portant function of compensation is

not the mere payment of claims, but

rather the prevention of accidents by

means of the “co-operative pressure"

made possible by this form of social

insurance, will understand the im

portance of thus unifying the work of

accident compensation and factory

inspection, as in the state of Wis

consin, for example.

As unsalaried advisory industrial

council will likewise be appointed by

the governor to assist the commis

sion in matters of policy, and to co

operate with the state civil service

authorities in selecting practical me

chanics and other qualified persons

for inspectorships. Five members

must represent labor and five the em

ployers in this advisory capacity.

An important provision, placed in

the law by experts acting for the New

York committee of theassociation for

labor legislation, empowers the com

mission to act on behalf of.employes

who have been the victims of frauds,

extortions, exploitations or other im

proper practices, just as the interstate

commerce commission seeks redress

for individual shippers. In‘ this way

one successful suit will benefit all per

vsons similarly situated. " '

UNIONISM'S POWER.

 

There is no better established fact

of history than that the toilers of the

world have received justice at the

hand of wealth only to such an extent

as they have been able to demand it.

That there may have been isolated in

stances where this was not true only

goes to prove the general rule—the

well-known fact.

It has been said by some one who

enjoyed turning a pretty phrase rather

than adhering strictly to the truth,

that "In our grandsire's day the rich

man helped the poor, the poor man

loved the great."

You can't prove that by history.

From of old, the wealthy and power

ful, in general have gotten every

ounce of work out of the laborer that

they could. And at the lowest possi

ble price. Every one knows this is

true. The mournful pages of slavery

and oppression in the annals of the

human race are too many and too

dark.

For thousands of years the workers

were driven forth to toil, like cattle

under a driver's whip, or forced to

accept such miserable pittance as

wealth saw fit to bestow upon them.

The few enjoyed ease, leisure, lavish

luxury. They builded their mansions,

preserved their game and passed their

useless lives surrounded by barbaric

splendor. But for the working mill

ions there was no rest, no education,

no comfort, no light, no hope. They

stumbled blindly through a toilsome

weary life, which ended in an un

marked grave. And their children,

and their children's children inherited

the same sad fate.

All this we know is true; and it isn't

the one-hundredth part of the long,

sickening story. And the reason that

conditions are better today is that the

workers at last learned the power of

organization—discovered after all the

dark and helpless centuries that in

union lie's strength. And, by the way,

capital has also learned that truth.

and hence the gigantic aggregations

of wealth that are proving themselves

well-nigh too big for the government

to control.

Luckily, labor at last began to or

ganize. Immediately conditions com

menced to improve. And conditions
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will continue to improve as the work

ers get together more closely. The

individual alone is helpless, but coi

lectively men can be the makers oi!

their destinies. The salvation of the

worker lies in Unionism.—Springiield

(Mo.) Laborer.

 

LONG HOURS RUINOUS.

We have the authority of Holy Writ

for the assurance that "God created’

man in His own image,” and the im

plication is inevitable that the crea

ture was to preserve that image and

develop more into the full likeness of

his Creator. Yet how can man reach

any elevated standard of being by hav

ing his brain stultified by long hours

of mechanical toil?

A man will throw his life free and

without reservation into a work that

allows full play f-i-r brain power, as

piration and hope, but that same man

will shrink from the treadmill drudg

ery found in shop, mill and mine. It

is a dull wit that cannot, and an ob

stinate one that will not distinguish

between the architect who works, re

gardless of hours, over a set of plans,

and the monotonous grind prevailing

in a cotton mill, 8. machine shop or

the construction of a sewer.

Men will work all the hours they

can at the labor they love. Even in

the trade union movement there are

hundreds who wreck their lives and

shatter their nerves by their endless

toil and combat for short hours for

the workers in general. They never

think of an eight-hour day for them

selves any more than do men in other

lines of endeavor who work for mental

triumphs. They have the lust of con

quest. The game is always worth

the candle to them. They are like

other great designers and achievers,

parts of the torce that makes progress

possible.

Men never object to labor. It is de

manded by the very nature of the nor

mal man. Persons go insane in the

penal institutions it they are denied

the right to work. But the work that

does not allow a man's brain to ex

pand is a curse, and should be kept

within reasonable bounds. The short

work day is the product of a God-given

inspiration. It opens a door to a higher

and more rapid development 01' the

human race.—-The Garment Worker.

POTENCY OF UNION LABEL.

 

The union label upon your garments

is the best expression of devotedness

to good union principles you can give

to those who are engaged in- making

label goods. The same is true about

anything else that carries with it a.

union workman’; label. We should

all cultivate the union-label habit, for

it is the best expression of the safety

iirst habit we know oi’. Not only‘

should this. subject receive earnest

attention at every union- meeting of

every labor organization, but in all

federated and open meetings conduct

ed under the auspices oi‘ labor organ

izations as well. In addition to this.

it should be a prominent subject of

discussion at home; also when we

meet our friends who are not aifiliated

with labor unions. There is less ex

cuse all the while for not purchasing

label articles or wear, since most oi’

them can be found in equally as good

quality and style, and at as reasonable

prices as those not hearing such

badges of honor. The average union

man or woman, has but little concep

tion of the potent effect the purchas

ing of unionfimade goods has toward

obtaining union work conditions. All

wankers are anxious to enjoy the

good conditions obtained in union

shops and factories. The only means

the workers have to insure the re~

tention of such conditions where

they now exist. or extend their scope

until they include every workshop

and factory, is to always insist that

the label appear on their purchase.

‘It matters not about the degree of

enmity the. maker of goods may cher

ish towards union labor, he will soon

realize the advisability of conceding

in the proposition of unionizing his

plant whenever he finds no market

for his non-union goods. The union

purchasers spend enough union

carned money each year to keep

union factories and shops working

full blast all the while, as they would

be. it they all made proper use of

that most elective prerogative they

possess-insistency to see‘ the union

label upon their goods;
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WHA-T LABOR WANTS.

 

Less than 100 years ago a number

of Philadelphia leather workers were

tried and convicted in the courts of

the United States on the charge of

conspiring to raise their wages. The

judge who decided the case declared

that if workingmen were permitted to

combine for the purpose of bettering

their condition the business of the

country would forthwith go to rack

and ruin. Business could be carried

on, he stated, only when the rate of

wages lay absolutely within the con

trol of the individual employer.

A few weeks ago, when the lower

House of Congress voted to include

in the anti-trust bill a clause which

might be interpreted as exempting la

bor organizations from prosecution

for restraint of trade, the cry went

up from labor's enemies that the con

stitutional rights of citizens were be

ing abridged and the fundamental in

stitutions of the country threatened.

These two instances, with a cen

tury of steady progress between them,

illustrate the attempt on the part of

anti-labor interests—that is to say,

interests which profit by the ex

ploitation of labor——t0 represent the

labor movement as one which threat

ens the welfare of the community.

The fundamental fallacy of this view

lies in the fact that the interests of

labor, which are far wider than the

actual recorded membership in trade

unions, are the interests of the great

er part of the population of the coun~

try, and of precisely that part which

performs the useful work without

which no nation or community could

live a single week. Labor is the

maker and the principal consumer.

Better the condition of labor and you

advance the civilization of the world.

Hurt labor and you hurt the world.

Build your civilization on a basis of

exploited labor and your civilization

will topple you back into barbarism.

We are altogether too much the

slaves of phrases. We live, as Stev

enson said, not by bread alone, but

principally by catch-words. Among

these catch-words there are none

more misleading than those conven

tionally applied to the men who do

the work of the world. Labor is bal

need with capital, as if the one were

of the same substance and the same

sanctity as the other; the "working:

classes" are compared with heaven.

knows what other “classes," as~

though it had been ordained from the

beginning that some should work and!

some should not. and that the latter

should be honored more than the for-

mer.

To understand the labor movement‘

and to get away from the tendencyv

to classify labor as no more than an

offshoot of humanity, one might sit:

down and consider his material sure

roundings. Labor made your clothes:.

labor dug the foundation, poured the

cement, put up the frame, and finish

ed the house in which you live; labor

furnishes you with light, fuel and

food.—Paul Scharrenberg, Secretary

California State Federation of Labor

WELL-KNOWN CIGARMAKER DIS.

CUSSES "WEAK SPOTS" IN

OUR TRADE UNIONS.

 

Chicago, April 24.—-President Per

kins. of the International Cigarmak

ers’ Union, uses language both plain

and emphatic to show low-dues

unionists their weakness, and the nec

essity for these workers favoring

their organizations maintaining a.

strong financial system.

As editor of the Cigarmakers' of

ficial journal this executive writes on

the “Weak Spots" of our movement

in the following straight-from-the

shoulder fashion:

"No progress has ever been obtain

ed by self-complacency; nor by mov‘

ing aimlessly; nor by ignoring the

records of experience and history. It

is necessary and laudable to dwell

upon the achievements of the past,

and to explain to the rising genera

tion the efforts and sacrifices made

in gaining shorter hours. higher

wages, and improved working condi

tions. It is the mission of the trade.

union movement to encourage the

workers in the mm D! the II

prowement at the err-:25: :2! vs!!

cial status of the masses. Moreover,

it is of prime importance to point:

constantly to the necessity of increas~

ing the membership by agitation and

education, and by extending the hand

of friendship to the men and women

outside of our ranks. The organiza
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vantage and better position

tion of the workers, both male and

female, skilled and unskilled, must go

‘on and cannot stop till the goal is

reached. In this endeavor nothing

must be left undone till all obstacles

are overcome or eliminated.

“In organizing and building up the

trades union movement we should

heed the lessons of the past, the cost

ly experience gained from defeats.

.If we build, let us build wisely; let

us build strongly; let us build upon

‘a foundation that will stand the test

of time and the test of defeats. Let

—us build upon a basis that will enable

us to recover lost ground in a brief

time after a disastrous defeat; that

will enable us to rally our scattered

forces in quick order, full of action,

of hope and ardor.

“The American trades union move

ment, with a few exceptions, is full

»of weak spots. It is lacking in pre

paration for emergencies, and fails to

make provision for conflicts of an ex

tended nature; it is narrow in a con

structive sense and ignores the most

vital point in caring for the unem

played in periods of business depres

-sion.

“it is built upon prosperous times

and a continuous period of sunshine;

‘it is not prepared for periods of de

pression and the fluctuations in trade

conditions. Some national unions

have failed to make provisions for

:any strike benefit whatsoever; the

members have to depend upon voi

~untary contributions and donations

appropriated by the national execu

tive board. There is no guarantee

whatsoever for an adequate support

in case of a protracted strike or lock

out. This is one of the weakest

spots in the financial structure of the

American trades union movement; it

gives the employers a tremendous ad

vantage at the outset of the struggle.

It almost enables them to calculate

when the starvation period would set

in with all of its depressing influ

ences. It encourages the employers

to hold out and to delay settlement

based on conciliation, confidence and

arbitration. it gives them the ad

in the

field of dispute.

"The employers cannot be deceiv

ed by bluster and braggadocia about

millions of dollars in reserve which

have no foundation in fact; neither

can they be brow-beaten with high

sounding resolutions and effusions.

It is a well-filled treasury which

counts in the final analysis of the sit

uation. The weekly strike benefit

paid promptly .without reservation

and evasion is the ammunition in the

industrial field. It is the commis

sary department distributing the pro~

visions to the families of the mem

bers on strike, which bears _on the

situation with telling effect. It fur

nishes the endurance and persever

ence necessary for the maintenance

of a united front. The building up

of a powerful permanent reserve fund

is one of the means to eliminate con

diets of a long duration."

KEEP UNION LABEL IN MIND

 

By Being Consistent This Simple

Weapon Can Be Made a Power

For Good.

For many years we have ben urg

ing adherents of organized labor to

spend their union wages with their

friends-that is, with the dealers who

are friendly to the union labor move

ment. We have been doing this right

along, in season and out of season,

if such activity can ever be properly

considered out of season, and yet we

are forced to see the necessity of

still keeping up the agitation.

Union men do not seem to realize

practically and effectively that when

they buy non-union goods or employ

or aid in the employment of non

union labor they strengthen the hands

of their enemies, even though those

enemies are outwardly in good hum

or with them and cheerful and oblig

ing toward them. Every purchase

of a non-union commodity or employ

ment of a non-union workman lessens

to that extent the employment of

some union worker and injurlously

affects the financial status of some

union man or family.

Many union men pay their dues and

assessments promptly and cheerfully,

and thus help to keep up the organ

ization and its work for better condi

tions, and then they go out and

thoughtlessly spend several times

the amount of their dues and assess

'ments for non-union commodities, and

thereby contribute muoh more lib
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erally to strengthen the forces of

the opponents of unionism than they

do to support their union. Of course,

they do not mean to do this, but they

do it just the same; and when their

attention is forcibly called to all the

effects of their thoughtlessness they

are appalled for a short time by the

wrong they are doing to the labor

movement. But in a little while they

become indifferent again and go on

repeating the wrong.

If all trade unionists will only in

sist on having the union label on

everything they purchase and reso

lutely refuse to accept any article

that does not contain it, and in the

same way favor unionism in every

other particular, the labor problem

will soon be solved and strikes will

be no longer necessary and will fade

from human history and memory, ex

cept as an unavoidable evil of condi

tions that have passed away forever.

-—Minnesota Union Advocate.

THE MAN WHO STICKS.

 

Everywhere, in all walks of life, in

every field of endeavor, it is the man

who sticks whose work counts in the

end. It is the stickers who do all

things, accomplish all wonders, win

all victories.

Once, during a hard fought strike,

we heard a man whom the employ

ers’ association was trying to seduce

say to the secretary of the union:

"l have made up my mind to turn

down their offer. I will stick with

the boys, but I want you to remem

ber that I am making a big sacri

fice."

The secretary's eyes lighted up, he

reached out his hand to the man and

said: "I am glad to hear it, old fel

low. You will find in the end that

you have made no mistake and no

sacrifice in your decision to stand by

the boys until the fight is won."

And the secretary was right. Every

word he spoke has been proven true

a thousand times over in many and

many a struggle. It is the stickers

who win.

The mistake the man who had lis

tened to the seducers came so near

making was based on the idea that

a man‘s chief purpose in life is to

look out for himself alone.

He did not see, or rather, came

near not seeing that his entire wel

fare, present and future, was abso

lutely bound up with that of every

other man in the struggle; that if he

deserted the enemy would be en

couraged, and if that went down, he

and all dependent upon him would

in the future be completely at the

mercy of those interested in getting.

his labor for the lowest wages and

the longest hours. He came very

near not being even intelligently sel‘

fish, yet he spoke of his decision to

stand with his fellow workers in their

struggle for a man's life as a “big

sacrifice." He knew not what he

was saying.

Benjamin Franklin, probably the

greatest of all American statesmen,

once said, in substance. this: "Any

man or set of men who for an im

mediate gain or temporary relief, sur

render their future welfare and lib

erty, deserve neither welfare nor lib»

erty." And all history proves this

true; that the men who have so sur

rendered today tomorrow lost all they

gained by their treason to themselves

and brothers, and more, far more, this

none can question.

It is the stickers who win. It was

by men who knew their own true

self-interest that the labor movement

has been built up—by the stickers.

But for this mighty movement we

here would be getting an Indian col

lie’s wage and for unending hours of

labor; but for this movement we

would be held in the same contempt

as he. But for this movement there

would be no light and no hope in the

world for labor. But for this move

ment the man who spoke to the sec

retary of his decision not to be se

duced as a big sacrifice would have

had nothing to sacrifice, for life to

him and his would not be worth the

living.

There can come nothing but woe

to the vanquished-to the surrender

ers. It is the stickers that win, who

always have won, ever will win.

it is the handful of ragged, starv

ing troops who stuck all through that

frightful winter at Valley Forge that:

made this mighty nation possible, not

the surrenderers. It is to them, the

men who stick. that all our monu

ments commemorating that heroic

time are raised.
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It is ever so and forever so it will

be, for it is from the stickers that

the human race has received all it

has of life and liberty.——Exchange.

THINGS YOU OUGHT TO

REMEMBER.

 

That the union is composed of men

:and women who are trying to help

.humanity. That you are a part of

the union and responsible for its con

-dition. That if the union makes mis

takes it is your duty to help to cor

rect them. That your union dues

should be paid before any other in

debtedness. That the oflicers of your

union are selected by the majority

and should be respected by you.

That you have a right to aspire for

anything within the gift of the or

.ganization by using the proper means.

That should the union become dis

solved we would go back to the brutal

conditions under which we used to

work.

That today the union makes you an

independent individual and not the

cringing creature you were before the

union was established.

That we, in this country, should

.avail ourselves of the opportunity to

Join the union, because under many

governments in Europe it is criminal

to join an organization of labor.

That there is much still to be done

by the union and that we need it to

-day more than ever before.

That if flour sells for $10 a barrel

you will have to get more money in

-order to buy the flour.

That you should always help an

other union by patronizing union

made products.

That you are one of those who

:never think seriously about your

union unless there is a wage scale or

an election up.

That you never attend your meet

lugs unless you have nothing else to

do.

That you are bound to attend the

meetings of your union as much as

you are bound to meet the other ob

llgations of your daily life.

That the good union man always

has the interest of his employer at

heart.

That the organized trade union

movement does not stand for wrong

doing.

That intoxication at any time, and

especially during working hours, is a

crime that organized labor detests

and despises and will not condone.

That dishonesty in handling the

affairs of your employer should mean

your instant discharge.

That as we look for justice from

others we are bound also to render

justice to those whom we deal with,

especially our employers.

That the best returns for a day's

work is the thought that you have

done your full duty.

That kindness to the weak brother

means more than dollars and cents,

in many instances.

That courtesy at home and on the

streets denotes the true gentleman,

no matter what his wealth is.

That proper consideration for the

feelings of others always bespeaks

nobleness in the individual.

That as the world grows older the

struggle becomes greater.

That those who are not up and do

ing every hour of the day are going

to fall behind in the race for life.

And finally, that it is a distinct

honor to wear your union emblem in

a conspicuous place and to be proud

of the fact that you are a member of

your organization.-Teamsers’ Jour

nal.

SHORTER DAY DUE TO UNIONS

 

Organized Labor Only Protection To

Wage Workers.

Because of public opinion that has

been formulated and roused by or~

ganized labor the old workday of 14

to 16 hours has practically passed

away. The 12-hour workday obtains

in but few industries, whereas, 10, 9

and 8-hour days have been secured by

organizations. Then the benefit is nec

sarily bestowed upon allied trades, be

cause of association in the same in

dustry. The burden of the eight-hour

fight has ben borne by organized la

bor. Now there are few who deny

labor’s claims, and there are many

sympathetic scientists and publicists

ready to substantiate them. This is

a heritage the organized bestow upon
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. dangerous experiment.

‘the workers of today.

Organized labor created the senti

ment for an eight~hour day-it has

made possible and secured the eight

hour day for many trades. Without or

ganized labor it would be impossible

to maintain an eight-hour day in any

trade or industry. The labor move

ment, which is the organized workers

directing and controlling their own

affairs and destinies, is the only de

pendable defense and protection of

those who work for wages.

If the workers surrender control

over working relations to legislative

and administrative agents they put

their industrial liberty at the disposal

of state agents. They strip them

selves bare of means of defense

they can no longer defend themselves

by the strike. To insure liberty and

per.\)nal welfare, personal relations

must be controlled only by those con

cerned.

But after all, even if it is the

quicker way, is the quick way always

the best way? Suppose you have a

boy for whom you are fondly ambi

tious. You wish him to be a business

or a professional success—do you

start him in either at the age of 10

or do you wait upon the process of

education? When he finally embarks

in a business or in a profession, do

you dictate and regulate each feature,

or do you advise and leave the boy to

solve his own problem and make his

own decisions?

So with the eight-hour or shorter

workday in private employment. It

is, as stated in the beginning, the

fundamental objective for workers

who are seeking better things. But

when forced upon them by law or

given them without their appreciating

its value, they frequently look upon

it as injustice or hardship. They have

not been able to make agreements for

the adjustment of wages, hence they

apprehend that decreasing the hours

of work means to them decreased pay.

Often securing the eight-hour day by

outside agencies means that organiza

tion is retarded or checked, which in

time means that continued progress

and future betterment will be prac

tically impossible.

Doing for people what they can

and ought to do for themselves is a

In the last

analysis the welfare of the workers

depends upon their own initiative.

Whatever is done under the guise

of philanthropy or social morality

which in any way lessens initiative

is the greatest crime than can be com

mitted against the toilers. Let social

busybodies and professional “public

morals experts" in their fads reflect

upon the perils they rashly invite un

der this pretense of social welfare.

Some say that the state is an

agency through which the people ob

tain results—that it exists for their

service. But the state is not some

impersonal thing. It has no existence

outside the people that compose it.

Its policies and movements can be di

rected only by those who are organ

ized and therefore able to exercise

power and exert influence. The work

ing people who are unorganized have

no part in the affairs o'l state-they

may benefit or suffer from policies,

but they have no voice in them.

Organization in industry to he uti

lized in every field of beneficient

activity is the only defense and pro

tection of the workers. Those who

would really benefit the workers

through legislation or through eco

nomic action should lose no opportun

ity to further organization of the yet

unorganized. If all the welfare work

ers, the social uplifters, the social

legislative enthusiasts, would apply

the efforts and money they are now

diverting to other causes to the work

of promoting organization they would

greatly shorten the time necessary

to put all workers in a position where

they could solve their own problems,

fight their own battles and promote

their own welfare as free, equal men

and women.

Bear in mind that “eternal vigil

ance is the price of liberty" is as es

sential today as when the warning

was coined, or at any time in the

world's history. It has its potent

application to life and liberty in in

dustry, as in the political life of our

nation.

Organize, unite, federate. to reduce

the hours of labor.—Samuel Golipers

in American Federationist.

 

Mrs. Crawford-Did your husband

send you a valentine?

Mrs. Henpeck—-l never like to ac

cuse anybody, but I think he did.—

Judge.
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ALWAYS PREACH AND PARCTICE

UNIONISM.

 

(From American Federationist, May

Issue.)

Labor's Memorial Sunday is again

a reminder of the lives of those who

have helped to build up the labor

movement. In the pioneer days of

the cause there were those who spoke

for Labor and who gave their efforts

to its furtherance when to do so

meant personal sacrifice and danger.

Turn again to the history of those

days, and feel the thrill of the cru~

sading spirit that animates those ear

ly members of organized labor. In

those days to belong to a labor union

meant to be ostracized, to be hounded

from place to place, followed by the

blacklist and denied the opportunity

to earn daily bread.

But those men and women persist

ed. Wherever they went or were driv

en they carried the gospel of organ

ized labor. They told the story fear

lessly; they forced the world to

recognize the righteousness of their

cause and to give it public sanction.

The organized labor movement has

grown steadily in members and in

power. As the years have gone by

it has brought increasing benefits to

the workers especially and to the peo

ple generally.

it cannot be true as pessimists in

sinuate that assurance of position and

influence have somewhat diminished

the fine spirit and zeal that character

ized the labor movement of the early

days. Though that tendency charac

terizes the development of many in

stitutions. The memorial day dedi

cated to those to whom we owe the

labor movement is a fitting time to

consider a revival of enthusiasm and

ardor for the cause that will be an

inspiration for future work and prog‘

ress.

Every member of the organized la

bor movement owes it to his predec

essors in the cause and to future gen

erations to preserve undiminished

those benefits he has received and to

hand them on ready to be of increas

ing service. Every member of organ

ized labor ought to be roused to feel

throbbing within him an intense con

sciousness of his personal responsi

bility for the future progress of the:

movement which is of paramount im

portance to those who work. Such a.

feeling of responsibility, together with

a full appreciation of the meaning of

the labor movement would result in a

tremendous spiritual impetus to the

work of spreading the gospel and

beneficence of organization.

The work of organization should

not be left to organizers alone. But.

every member of organized labor

should be fully sensible to the obliga

tion resting upon him individually—

the obligation of talking unionism to

those workers with whom he comes

in contact.

There are innumerable opportuni

ties for dropping a word here and

there, and who can estimate the in

fluence oi.‘ a suggestion?

if all the members of labor organi

zations throughout America on this

Memorial Sunday (May 16), will in

augurate an organizing campaign, the

growth of the movement during the

coming year will be unparalleled and

the beneficient results incalculable.

There could be no better way of show

ing our reverence and appreciation

for the labor men and women who

have passed away than by perpetuat

ing the work which they begun.

We sincerely hope that every labor

body at its next regular meeting will

consider plans for carrying on labor

forward movements during the coming

year, and that every member of or

ganized labor will conduct a labor for

ward movement for which he individ

ually will be responsible.

Now for the three million mark!

TRADE UNION CAN ENFORCE ITS

LAW.

 

Vancouver, B. (3., May 1.—A jury in

the supreme court of British Colum

his. has decided in favor of the local

Typographical Union, sued for $10,

000 by Robert Todd, a suspended mem

ber.

Todd charged a “conspiracy" exist

ed and the case has attracted atten

tion throughout the northwest and

has been considered by the lnterna~

tional Typographical Union, in con

vention, because the question at is~

sue really was: Can a trade union
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enforce laws a member agrees to

when he joins?

In his charge to the jury Justice

Morrison said Todd did not resort to

the numerous remedies provided in

the laws of the union and that “it is

a very simple sort of a case that, per

sonally, I do not think should ever

have got into court. " " * It

seems to me that this plaintiff has

not a leg to stand on and that he

should not be encouraged to permit

actions of this sort.”

 

THERE FOR THE DAY.

 

"Line's busy.’

“It has been busy for some time.

Why can’t I get my number?” I

‘Oh,’ said the telephone girl non

chalantly, “one lady is paying anoth

‘er lady a telephone visit.”

______._-

ONLY JOKING.

 

A negro was lying down during the

noon hour, sleeping in the hot sun.

The clock struck one, the time to pick

up his hod again. He rose, stretched

and grumbled: “I wish I wuz daid.

‘Tain’ nothin’ but wuk, wuk from

mornin’ tell night.”

Another man, a story above, heard

the complaint and dropped a brick on

the grumbler’s head.

Dazed, he looked up and said:

“Da Lawd can stan' no jokes. He

jes’ takes ev'ything in yearnist."—

Kansas City Star.

 

PLENTY OF TIM E.

 

Traveler—Will there be time to get

‘a drink, conductor?

Conductor—Yes, sor, plenty of time,

sir.

Traveler—What guarantee have I

that the train won't go without me?

Conductor (generously -—Well, sir,

I’ll go an’ have one with you.

 

PRACTICAL ANSWER.

 

Teacher-Now, it I paid one man $2

a day for seven days, another $3.50

for ten days and another $4.75 for

six days—— .

' Reddy Backrow (whose father be

longs to the union)—You’d have the

durndest strike on your hands you

ever saw, teacher.—-Puck.

 

A STRING IN HIS “COMPLIMENT."

 

"My dear," said Mr. Hawkins to his

better half the other evening, "do you

know that you have one of the best

voices in the world?”

"Indeed?" replied the delighted

Mrs. H.. with a flush of pride at the

compliment. “Do you really think

so."

“I certainly do," continued the

heartless husband, "otherwise it

would have been worn out long ago.”

SURE OF THE FACTS.

 

An Irishman applying for a pension

at Washington insisted upon the jus

tice of his claim owing to the fact

that he had been wounded while in

the service of his country.

"How and where were you wound

ed?" one of the committee inquired.

Placing his hand over his heart he

said: "I was shot in the br—reast on

a. retrate from Bull Run, yer honor."

“Shot through the breast on a re

treat?” said the committeeman.

“How could you be shot through the

breast on a retreat?”

“I had the indiscretion to tur'rn

and look back, your honor."

"But if you were shot through the

breast in the place you indicate the

ball would have gone through your

heart. How is that?"

"My heart was in me mouth at the

time, your honor."

A RARE BIRD.

 

"Did I understand you to say that

you were a reformer?"

“Yes."

"Well, I must be going."

“Whats your hurry?"

"I havent time this morning to hear

a lecture on my shortcomings."

"Don't be alarmed. I'm trying to

reform myself before I start in on

anything else.”

“Your hand, most noble creature!

You are the first true reformer I've

ever met.”
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Named shoes are frequently made "2:

Do Not Buy ANY SiiOE

Non- Union Faclon'es

no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stamp

Are Always Non-Union

JOHN F. TOBIN

Pmu'daut

CHAS. L. BAINE

Sea-Trans.

Do not accept an{ excuse for the absence of the

'nion Stamp.

BOOT AND SHOE WORKERS‘ UNION

248 Summer Strool, Bolton, LII-l.

A KNOCKER.

 

After God had finished the rattle

snake, the toad and the vampire, He

had some awful "substance" left, with

which he made a knocker, A knocker

is a two-legged animal with a cork

screw soul, a. waterlogged brain and

a combination backbone made of jelly

and glue. Where other people have

their hearts, he carries a tumor of

rotten principles. When a knocker

comes down the street honest men

turn their backs, the angels weep

tears and the devil shuts the gates of

hell to keep him out. No man has a

right to knock as long as there is a

pool of water deep enough to drown

his body in or a rope to hang his car

cass with. Judas Iscariot was'a gen

tleman compared to a knocker, for

after betraying his Master he had

enough character to betray himself,

and a. knocker has not-Ex.

VACUUM THEOLOGY.

A co‘ored Baptist was exhorting.

“Now_ breddern and sisters, come up

:0 de altar an’ hab yo’ sins washed

lway."

All came but one.

“Why, Brudder Jones, don't you

want yo’ sins washed away?"

"I done had my sins ‘washed away.."

"Yo’ has! Where yo’ had yo‘ sins

washed away ?”

"Ober at de Methodist church."

"Ah, Bruddér Jones, yo’ ain't been

washed, you’ just been dry cleaned."

  

fll'6 YOU ii UIIIOII Milli?

I! you are Buy Union lhdo Goom
 

WE HANDLE UNION MADE

OVERALLS AND JACKETS

SHIRTS, PANTS AND SUS

PENDERS, HATS AND CAPS.

—AND THE FAMOUS—

BEACON $8.00

SHOES, AS “'ELL A8 OTHER

MAKES 1N UNION SHOES.

s. minors. use:
Detroit, Mlch.

 

THE HECK PRiNTlNG CO.

PRINTERS AND

BINDLRS

873 GRATIOT AVE.’ DETROIT’ MICK.

Englishman-You have heard the

story of Lot’s wife, haven't you‘!

Irishman-Yes, she turned to rub

ber, didn't she?

En_glisbman—How deueedly stupid!

No. She turned to salt!

Irishmnn—-To salt what?

But the Engiishman slumbered still.
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Abbreviations designating class of cards:

Honorary; Iii-Honorary.

N0- 1, DETROIT, MICH

lleetn first and third Friday >01’ the

month at Chene hall, Monroe avenue,

near Chene St.

-Caqr:10n3DcposHed—Arthur Griffith, B. H.,

Cards Granted-\Vm. Funke, B. H., 700;

Paul llutz, H., 234.

Tra|le—-Slack.

Flnnnclnl Sccretary—Harry Hendricks,

1546 Holcomb Ave.

~Cor. and Rec. Secretary-Harry Terry,

370 Pallister Ave.

NO. 2, EVANSVILLE, IND.

Meet. every second and fourth Mon

days of the month at C. L. U. Hall.

Expelled-John Flurl, 1669.

"l‘rmle—Strike still on.

Flnlnclal secretary-John Yaeger, 325

State St.

Cor. and Rec. Secretary-Henry Stude.

1805 Fulton Ave.

Remarks-John I-‘luri was expelled

and fined $100 for scabbing.

NO. 3, QUINCY, ILL.

Meets‘ first Thursday of the month at

Labor Hall. 9th and State Sts.

Cards Grnn1ed—l-Iy. Wiegman, B. H.,

4392: Geo. Schmltt, B. H., 1656: HY.

Krull, B. H. 320; Art Herrman B. H.,

3796; John Bechermeyer, B. H., 269.

‘l‘rnde—Sever-al of the shops started up

with short time.

Finn-ch] Secretary-Chas. Spilker,

1017% Jefferson.

cor. and Rec. Secretary-Geo. Hage

man. 1018 S. 9th st.

Jlemarkn—President Funder Burk was

in town for a day or two and the

boys were glad to see him.

NO. 4. BELIEVILLE, ILL.

Ice!- aecond and fourth Wednesdays

of the month at Adler's Hall, First

and Race Stu.

‘Initiated-Tony Horshmann. 5008.

Card; DepoIIted-HPeter Hemmer, H.,

1056; Louis Lauermann, B. H., 4053.

Cnrdh Granted-Wm. Bohres, T., 3442;

Joe Joffray, B. H., 3127.

T.—Traveling; B. H.-—Beneflciar7

Suspended-Emil ‘Vild, 2054.

Relnstntcd—\\'m_ Wetzel, 357; C. Dau

mueller, 191G.

'l‘radcb-Poor.

Financial Secretary-4C. .W. .Schmlts,

1008 Freeburg Ave.

Cor. and Rec. Secretnry—Al. Hendricks.

811 E. 7th St.

N0. 5, SOUTH BEND, IND.

Meets second Monday of the month at

C. L. U. Hall.

Cards Granted-C. B. Ridenour, H.,

3751; Alvetus Crow, H. 4876.

Officers Elected-G. A. Snyder, financial

secretary.

'I‘rnclc-—Falr.

Financial Secrctnry—~G. A. Snyder, 1114

S. Main St. .

Cor. and Rec. Sccretnry—A. Anderson,

618 N. St. Peter St.

NO. 6, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Trade-Slack.

Financial Secretary-Charles Heison,

818 E. Willard St.

001'. Ind Rec. Secretary-Charles G.

Riotle, 2937 Hurley St.

NO. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts. _

Dlcd—Adam Stoker, B. H., 448.

Trade-Three days a week.

Financial Secretary — Charles Scher

zlnger. 931 South Twelfth St.

Cor. and Rec. Secrctnry—\Vm. Manl

fold, 624 South Eleventh St_

NO- 9, RICHMOND, VA.

llceu third Saturday of the month at

2822 N St.

Flnnncinl Secrellrr-J. F. Davis, 2822

N St.

Cor. and m Secretnrr-J. M. Dell.

1210 W. Taylor St.
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NO. 10, TROY, N. Y.

Meets second Monday of the month at

gtederation Hall, Congress and Union

lnltlutcd—Ernist Klein, 5012.

Suspended-George Groner, B. H., 2563.

Trmle—lt‘our days a week.

Financial Secretary-John P. Nash.

1035 Sixth Ave.

001-. and Rec. secretary-George Roth

erham, 2122 Seventh Ave.

NO. 11, PRESTON, ONT.

Meets sccond Thursday of the month

at Sons of England Hall.

lnltiaicd—George Rudolph. 5004.

Trade—S1ack.

Financial‘ Secretary—.l0hn

Eagle st., Preston, Ont.

(Jon and Rec. Secretary-John Tobin.

Dover St.

clawsey.

N0. 13, ROCK ISLAND, ILL

lieet- second Wednesday oi! the month

at Industrial Home Bldg.

Cards Deposited-4&1. Moran, T., 1822;

A. Klibbe, T., 4345: M. Lafser, T., 940;

G.2l;‘la.dlein, T., 4299; Wm. Pannell, H.,

16 .

Cards Granted—August Salle T., 79.

Trade-Good.

Financial Secretnry—Charles E. Willis,

1105 17th street, Rock Island. Ills.

Cor. and Rec. Sccretary—.loe Postle

wait, 412 Fourth Ave.

NO. 15, HANNIBAL, MO.

Meets 2nd Thursday of the month at

Trades and Labor Assembly Hall.

corner Main and Broadway.

Financial Secretary-R. B. Leeds, 112%

S. Main St.

N0. 18, BUFFALO, N. Y.

Meets second Monday of the month at

Council Hall. Ellicntt and Huron St.

Cnrd0n6Deposlted—Herbert J. Ortner, H.,

39 .

Trade—0n the bum.

Financial Secretary-Ferd. J. Roesser,

730 Sycamore St.

Cor. and Rec. Secretary-Chas.

linghoi't, Sr., 45 Charlotte Ave.

Ber

NO. 19, N. S. PITTSBURG, PA.

Meetl fourth Tuesda

Cain's hall, West

Plttsburg.

Trade-Olive, five and six days a. week;

Pitts Stove and Range, shut down.

Financial Secretary-Albert Kenneweg‘,

1419 Poplar St.

Cor. and Rec. Secretary—Walter Eek

;rt, 1306 Sigel St., N. S., Pittsburg,

a.

01.’ the month at

iamond St... N. 5.

N0, 22, ATLANTA, GA,

Meets fourth Tuesday of the month at

145 Kirkwood AVG.

Trade-Shut down.

Financial and Cot. Secretary-Joe Ker

lln, 102 Weddell St.

N0. 23. I'IQUA. OHIO.

Meet. tourth Sunday of the month at

Carpenter's Hall.

Financial Secretary—Ha.rry
Maurer.

807 \V. Green St.

NO. 24, AURORA, ILL.

Meets nrst Friday of the month at Dil

lenburg hall_

Financial Secretary-Eugene Bessette.

500 Kane St.

Cor. and Rec. Secretary—“'m. Llnders,

311 Simms St.

N0. 25, CINCINNATI, O.

Meets 1st and 3d Friday of the month

at Workmans hall.

Cards Deposlted-—Ed. Memders, T.,

2174; Thomas King, H., 627.

Rclnatatcd—Leslle McQlure. 663.

'l‘rade—Very poor.

Financial Sccretary—G. L. Budd, 2209

Gest St.

Cor. and Rec- Secretnry-Wm. F. Egan,

114 W. 11th st., Newport, Ky.

Rcmark|;—.\'0te the change of address

of Financial Secretary.

Nol 27, DAYTON, OHIO.

Meets second Tuesday oi.’ the month

at Red Oakes Hall, cor. St. Paul

Ave, and Richard St.

Tradh-Very poor. Working four days

per week.

Financial Secretary-John Suter, 161

Milton St.

Cor and Rec. Secretary_-Eugene Nil],

529 Jackson St.

N0.’ 28, DOVER, N. J.

Mccta second and fourth Thursdays of

the month Odd Fellows‘ Hall.

Can]. Grantcd——J0hn Tschuvi, T., 489.

Relnatntcd-William Sheen. 5006.

'l‘rade—Fa.ir. W'orking six days a week.

Financial Secretary—Grant Swayze,

145 Pequannoc st., Dover, N. .1’.

601-. and Rec. Secretary—-Thomas

Tweedy. 51 Central Ave., Dover. N. J’.

NO. 20, CLEVELAND, OHIO.

Meets second Friday of the month at

Arch Hall.

Cards Grantcd—J0hn Brack, B. H.,

1767; Henry “'ittlng, B. H. 4366.

Trade-Slack.

Financial Secretary-‘Arthur T. O’HIJ'I.

2661 E 69th St.

Cer- and Rec. Secretary-John Asplan.

5718 Cedar Ave.

N0. 84, ST. LOUIS, MO.

(Steel Range \Vorkerl)

Meets second and fourth Thursday 0!

the month at 17th and Cass Ave.
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Cards Granted—P. Variety, H., 4854;

\'. Behre, H., 4520; W. G. Wiese H.,

46.37.

Trade–Slow.

Tinancial Secretary-Geo A. Roth, 5933

Cote Brilliante Ave.

Cor. and Rec. Secretary-E. B. Gaskill.

5329 Labadie Ave.

NO. 35, HAMILTON, ONT.

Meets—First Monday of the month at

T. & L. Hall.

Cor., Rec. ...and. Fin. Secretary-Thos.

Bevers, 35 Tisdale St

NO. 37, GENEVA, N. Y.

Meets first Tuesday of the month at

Federation of Labor Hall.

Trade—Four days a week.

Financial Secretary–F. E. Ralston, 73

And is avenue,

Cor. and Rec. Secretary–Thos. Culli

nan, 28 Middle St.

NO. 38, PEORIA, ILL.

Meets third Friday of the month at 128

N. Washington St.

Trade—Four days per week.

Financial Secretar-Arnold Simon, 1009

E. Republic St.

Cor. and Rec. Secretary-Frank Tren

ton, 111 Widenham St.

NO. 39, ROCHESTER, N. Y.

Meets second and fourth Wednesday of

the month at 42 Exchange St.

Trade-Co-op., 5 days; Sills & Galu

sha's, 3 days a week.

Financial Secretary-F. M. Henry, 145

Masseth St.

Cor. and Rec. Secretary-Oscar C. Hei

ber, 7.45 Maple St., rear.

No. 40, TAUNTON, MASS.

Meets—Second Wednesday of

month at Forrester's Hall.

Trade—Four days per week.

Financial Secretary-E. F. Leonard, 1

West Water St.

•Cor. and Rec. Secretary-Thomas P.

Hartigan, 10 Beacon St.

the

Meets third Wednesday of the month

at Clinton House, Front and Wash

ington Sts.

NO. 41, WATERTOWN, MASS.

Meets fourth Thursdays of the month

at G. A. R. Hall.

Trade—Bum. Five days a week.

Financial Secretary-Wm. F. Hughes,

28 French St., Watertown, Mass.

*Cor., and Rec. Secretary-Thomas Tim

mins, 278 Newtonville Ave., Newton

Ville, Mass.

NO. 42, READING, PA.

Financial Secretary-Harry A. Dillon,

R. F. D. No. 1,

Cor. and Rec. Secretary – Elwood

Weidner, 43 So. Second St.

No. 43, INDIANAPOLIS, IND.

11eets second Tuesdays of the month at

Keller's Hall, 225 E. Washington St.

Cards Deposited—Garl Smith, T., 4463.

Cards Granted–Garl Smith, T., 4463.

Trade–Three and four days a week.

Financial Secretary-Wm. J. Breen,

2112 Brookside Ave.

Cor. and Rec. Secretary—Fred Eller

man, 926 Stillwell St.

No. 45, PITTSTON, PA.

Meets—Last Friday of the month at

C. L. W. Hall.

Financial Secretary-George Davis, 308

Philadelphia Ave.

Cor. and Rec. Secretary–Albert West,

160 Vine St.

No. 46, RoyERsFoRD, PA.

Meets first and third Fridays of the

month at Kulps Hall.

Officers Elected – President, Harry

Bainbridge; vice-president, Willis

Crater; cor. and rec. secretary, How

ard Kline; financial secretary, P. J.

O'Brien; treasurer, Ralph Ullman;

guard, James Kline; sergeant-at

arms, Linwood Bertolet; editor, War

ren Kirkpatrick; trustees H. Ober

holtzer, M. Ullman, W. Landis; shop

committee, W. Landis, of Buckwal

ters; R. Ullman, of Floyd & Wells.

Trade—Very poor.

Financial Secretary-P. J. O'Brien,

Royersford, Pa.

Cor. and Rec. Secretary – Howard

Kline, 245 Green St., Royersford, Pa.

No. 51, NEWARK, N. J.

Meets the third Thursday of the month

at Renner's Hall, 209 Ferry St.

Initiated—Wm. Gretschal, 5011.

officers Elected—President, Wm. Bain

bridge; vice-president, James Mc

Mohn; corresponding and recording sec

retary, Fred Winkler; financial secre

tary, Wm. Gilbert; treasurer, Herbert

Wells; sergeant-at-arms, Harry Mur

phy; trustees, Elmer Krider, Antono

Reichenberger, John Lay; shop com

mittee, Wm. Walker, Stanley Mel

was, Wm. Gilbert.

Trade—Fair; working five day a week.

Financial Secretary-Wm. Gilbert, 43

Hensler St.

Cor. and Rec. Secretar—Fred Winkler,

33% Bremen St.

No. 53, SALEM, OHIO.

Meets fourth Wednesday of the month

at J. C. Kerr's home.

Financial Secretary—James Scullion,

129 Perry St.

Cor. and Rec. Secretary-J. C. Kerr,

117 South Rose St.
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NO- 54, FLORENCE, ALA.

Meets first and third Wednesday of

the month, I. O. 0. F‘. hall.

Cor. and Financial Seerotary—Robert

1H. Beals, 2500 Thirtieth Ave. Birm

ingha,m_ Ala.

NO. 55, PORT CHESTER. N. Y.

Ileetl second and fourth Thursdays of

the month at Rohn's Hall, 42 North

Water St., East Port Chester, Conn.

Trade-Slack; five days a week.

Financial Secretary-“7m. Flaherty. 359

Willett Ave., Port Chester, N. Y.

Gen and Rec. Secretary—I-Ia,rry Hickey.

Riverdale Ave., Port Chester, N. Y.

NO. 50, SOUTH PI'I'I‘SBURG, TENN.

Meets first and third Thursdays of the

month at IrOn Moulders Hall.

(71121?!‘7 Grnnted—T. W. Coman, B. H.,

0 .

Susnended—Daniey Garland. 2104.

Oilicen Eiected—Financlal secretary.

James W. Thomas.

'I'rnde—-Picking up; working four days

per week.

Financial Sccretary—James W. Thom

as, South Pitsburg, Tenn.

Cor. and Rec. Secretnry—N. R. John

son. South Pittsburg, Tenn.

Remarks—Brothers coming this way

please put your card in your pocket.

No card. no work here.

No. 57. KOKOMO, IND.

Meets second and fourth \Vednesday of

the month at Labor- HalL, N. Main

Initiated-Lon Whalen, 5013.

Trade-Slow; mounting department 5

days a week; on short jobs about

the same in other departments as

last report.

L. HuellFinancial Secretary-Chas.

mann, 1202 N. Webster St.

Cor. and Rec. Secretary-—G. C. Gowdy.

934 E. Jefferson St.

NO. 58, HOME, GA.

Meets first and third \Vednesdays of

the month at Central Labor Hall.

Car-£811 Denoslted—L. P. Goodner, B. H.,

cirrus ‘Granted-L. P. Goodner. T., 2984.

'i‘rmic—Slight increase.

Fl5|6a7nclal Secretary-R. C. Brooks, Box

Cor. and Rec. Secretary-B. C. Norrell,

N. Broad St.

NO, 84, COLUMBUS, OHIO.

lleefl second and fourth Thursday; of

the month at Federation of Labor

Hall, No. 4, 121% E. Town St.

Figi Sem-Chas, Emerich, 722 S. Third

Cor. and Ree, Secretary-Henry W.

Geshwilm, 717 S. 17th St.

N0. 67, TOLEDO, OHIO.

fleets first and third Wednesdays of

the month at Swiss Hall. 410 Mon

roe St.

Card Dcposits—Wm. Shay, B. H.. 3661.

Cards Granted—Roy Eberhart, T.. 3810.

Trade-Four days a week. Electric

stove shop slow.

Financial Secretary—.]'0hn Miller, Jr”

2126 Detroit Ave.

Cor. and Rec. Secretary—J'oseph Sack

ta, 1141 Indiana Ave.

N0. 88, DANVILLE, PA.

Meets second Wednesday of each month

in K, of P. Hall.

Trade-Two and three days a week.

Financial Secretary-Joseph H. Sher

wood, 123 up Mulberry St., Danvllle.

Pa.

Cor. and Rec. Secretary-Charles Seitz.

505 Railroad st., Danvilie, Pa.

NO. 69, ST- CHARLES, ILL.

Meet- first Monday of the month at

Thor Club Hall.

'i‘rndhFair.

Financial Secrefnry—L. Boyer. Geneva,

Ill.

Cor. and Rec. Secretary—Frank Gaff

ney, 508 Third St., St. Charles. Ill.

NO. 72, STEEL RANGE WORKERS.

BELLEVILLE. ILL.

Hect- second and fourth Fridays of

the month at Adler's Hall, cor, Race

and First Sts.

Cards Granted-—Otto Dittmann, ‘.FL,

3729; O. Lindow, B. I—I., 3120.

Trade-—Thrce days a. week.

Financial Secretary-W. J. Wagner.

Care Washington Theatre, Belleville.

Ill.

Cor. and Rec. secretary-—chas. Werle.

421 East A St.

NO. 74, KALAMAZOO, MICK.

Beets first Friday of month at mem

bers’ homes. ‘

Tr dc—Five days a wee t.Firllnnclnl Secretary—John Lillie, 12$

Parsons St.

Cor. and Rec. Seeretnry—Chas. Vangie,

427 Jasper St.

N0. 75 IRONTON, O.

Meets first Tuesday 01 the month at

Sweiskart’s hall.

lleinstntc-d-P. C. Jocoway, 1447.

'l‘rade—Three days a week.

Financial Secretary-—F. J. McElwain.

332 South 9th St.

Cor. and Rec. Secretary-Frank Lint

ner, 367 So. 6th St.

NO. 88,, ST. LOUIS, MO.

Meets second and fourth Wednesdays

of the month at C. T. L. U. hall, 2228

Olive St.

Cards Depolltcd—Wm. Bohres, T._ 3442.

Cards Granted—Geo. Warnecke. B. H.,

3907; John Savin, B. H., 5002; Louis
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Walters. H., 4065: Joe Kowalskl, H.,

5001: Wm. Bohres. B. H., 3442; Pete

Klein, H., 4396; Lester Wunderllch,

B. H., 4860: Elmer Delgman H., 4006.

Reinstatcd—Wm. Wilson. 4365.

Died-John Lawler, B. H., 2445.

Trade-Slow.

Financial Secretary-Herman Mueller.

6107 Alaska Ave.

Cor. nnd Rec- Sccretsry—Chas. Dietz,

2405A S, Eleventh St.

NO. 89, MARSKALLTOVVN, IA.

Meets fourth Friday of the month at

grade Assembly Hall, West Main

'l‘rsde—Falr: 5% days a week.

Financial Secretary-Wallace Calla

dine. 108 N. 7th Ave.

C01‘. and Rec. Secretary-Harry Jur

genson, 404 Woodbury St.

NO, 01, CINCINNATI, 0.

Meets first and third Friday of the

month at 2153 W. Eighth St.

Trade-Poor.

Financial §ecrctllry—Ge0l‘,'ze Herbers,

2130 St. Michael St... Cincinnati, 0.

Cor. and Rec. Secrcmry—John Martin.

1013 State Ave, Cincinnati, 0.

NO. 92, MARION, IND.

Meets second and fourth Tuesda of

the month at Trade Council hal , on

Third and Adams Sts.

Inltlatcd—James Ditton, 5007.

Cards Deposited-August Stalle, T., 79;

Alfred Bryan. H., 4855.

Cards Grnntcd—Arthur Klibbe, T., 4345:

James Ditton, H., 5007.

Officers Elected-President, Fred H.

Clapper; vice-president. Waltcr

lVeesner; corresponding and record

ing secretary, E. Baumhaugh; finan

cial secretary. Pete Weesner; treas

urer, Gilbert Downs- guard. J. Hook;

shop committee. Fred H. Clapper, \V.

Weesner. E. Baumbaugh, G. Camp

bell. J. Hook.

Trade-Good.

Financial Secretary-Pete Y'Veesner.

1110 S. McClure St., Marion. Ind.

Can and Rec. Secretary-E. Baum

baugh, 125 W. Thirty-seventh St.,

Marion, Ind.

N0- 94, SPRINGFIELD, M0.

Meets fourth Fridays of the month at

Dingeldeln's hall. 321% Boonville St.,

Springfield. Mo.

Trude-Dull; four days a. week.

Financial Secretary-Vi’m. Neal. 736 Mt.

Vernon St., Springfield Mo.

Cor. and Rec. Secretary-Thos. B. Wea

ver, 1024 Summit Ave.

NO- 95, TAUNTON, MASS

Meets fourth Monday of the month at

C. L. U. Hall. Broadway.

Ofllcers Elected—President. Edward

Llndstrom; vice-president. Arthur J.

Gagnor; corresponding‘ and recording

secretary. Chas. D. Babbitt; financial

secretary, Luke Moore; treasurer,

Wallace C. Woodward.

'l'r‘ndh-Four days a week.

Financial Secretary-Luke Moore. i

Monroe St., Taunton, Mass.

001-. and Rec. Secretsry—-Chas. D. Bab

illiiti, 225 Somerset Ava. 'l‘aunton.v

ass.

N0. 96, ST. LOUIS, MO.

Meets second and fourth Tuesdays of

ghe month at Eighteenth and Lynch

ts.

Cil4l‘9d7l1 Granted-Fred Blomenkamp, H.,

‘Frankel-Working full time.

Financial Secretary-O. Ruegg, 1622 S.

Thirteenth St.

Car. and Rec. Sea-Chas. Stock, 3760

Chippewa St.

 

WORK OF LAST CONGRESS.

 

Oificers of the American Federation

of Labor have compiled the following

record of remedial legislation by the

Sixty-third Congress:

Organizations of labor and farm

ers taken from the purview of the

anti-trust act.

Limitation of the use. and preven

tion of the abuse of the writ of in

junction in labor disputes.

Legislation defining and restrict

ing punishment: for alleged contempts

of injunction writs.

Department of Justice prohibited

from using anti-trust appropriation

funds to prosecute labor and farm

ers’ organizations under the anti-trust

act. First session.

Department of Justice prohibited

from using anti-trust appropriation

funds to prosecute labor and farm‘

ers’ organizations under the anti-trust

act. Second session.

Department of Justice prohibited

from using anti-trust appropriation

funds to prosecute labor and farm

ers’ organizations under the anti-trust

act. Third session.

Passage of seamen’s law, abolishing

involuntary servitude; providing bet~

ter treatment of seamen and improv

ing life-saving provisions on vessels

at sea.

Old conciliation, mediation and ar

bitration act repealed. New law en

acted with permanent officials ap

pointed to administer it in behalf of

railroad employes engaged in operat

ing service.

Eight-hour law enacted for women
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and child workers of the District of

Columbia. (Decided constitutional

March 13, 1915, by supreme court of

.the District of Columbia.)

Eight-hour law passed for employes

under the Alaska coal land act.

Public construction of Alaska rail

road.

Compensation for injuries act ex

tended to postoflice employes.

Industrial education provided with

appropriations, for farmers and rural

residents under the agricultural ex

tension act.

Taylor system, stop-watch and

speeding-up methods in United States

arsenals prohibited.

Taylor system, stop-watch and

speeding-up methods in United States

navy yards, gun factories and torpedo

stations prohibited.

Piecework prohibited in postoflice

department, Washington, D. C.

Public construction of battleships,

transports and other vessels in United

States navy yards, extended. Repairs

to vessels of the navy to be made in

governmental instead of private

yards. Steadier work to employes of

government navy yards.

Licensed officers, such as masters,

mates and pilots, guaranted right to

quit, and protected when reporting

defects of their vesels to government

inspectors,

Bureau of Mines act extended and

strengthened. Ten new experiment

stations and seven new safety sta

tions provided.

Senatorial investigation of indus

trial dispute in coal fields in West

Virginia, whereby peace was restor

ed; the eight-hour day secured; check

weighmen provided and 10 per cent

increase in wages gained—right of or

ganization guaranteed and other im

proved working conditions included.

Postofiice employes-annual promo

tion maintained, notwithstanding the

postmaster general's effort to substi

tute biennial for annual promotions.

Eight-hour law for postoifice clerks

and carriers retained, nothwithstand

ing the effort of the postmaster to

change radically.

Letter carriers’ salaries restored,

notwithstanding the eflort ot the post

.master general to reduce the pay of

letter carriers, known as collectors,

from $1200 to $1000 per year.

Locomotive boiler inspection act

extended to cover locomotive engines

and tenders.

Leave of absence with pay to em

ployes of government printing olfice

extended from 26 to 30 days per year.

Impeachment proceedings of Judge

Wright responsible for his resigna

tion.

Immigration law with literacy test

failed of passage over President's

veto by four votes.

Convict labor regulations for do

mestic and foreign commerce, failed

in Senate.

Child labor bill failed in Seante.

Employers’ liability and workmen’s

compensation for government and

railroad employes failed in the House

and Senate.

Bureau of Labor safety bill failed

in Senate.

Conservation bill with eight-hour

proviso failed in Senate.

Hours of service law with minimum

penalty provision failed in Senate.

Eight-hour law for telegraphers on

railroads failed in House.

Cid-age pension, superannuation

and retirement bills not advanced.

Employment bureau measure re

ported too late for action.

Safer building regulations for the

District of Columbia failed in Sen

ate.

Safety appliance bills on railroads

not advanced.

Impeachment proceedings of Judge

Dayton dismissed in House.

The report concludes with

statement:

During the period of Congress that

this report covers, the greatest co

operation among the oflicers and

members of our organizations was

given. Without their vigilance, activ

ity and splendid response to all the

appeals for aid and assistance, it

would have been impossible to have

made these remarkable legislative ad

vances in the interest of the people

of the United States.

"It is hoped that the material facts

contained in this report will encour

age and stimulate our fellow workers

for still greater achievements in the

future. It must not be overlooked

that it will require the greatest vigil

ance to retain what is already gain

ed."

this
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Stove Mounters' International Union.

*:
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Attached to oven bottom of Cook Stoves and Ranges, and to ash pit of

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

Official Lapel Button

Let people know you are a

Union man, and what Union you

belong to. Wear this button:

Blue and White Enamel, Gold

Rimmed, Screw Back, Twenty

five cents each. Order through

your Local's Secretary.

Price List of Supplies.

100-page ledger. . . . . . . . . . . . . . . . . . $1.75

200-page ledger . . . . . . . . . . . . . . . ... 3.25

300-page ledger . -

400-page ledger. .

100-page day book. . . . . 85

Secretary's order book .35

Treasurer's receipt book. .35

Roll Call Book. . . . . . . - - - - - . . . .60

Minute Book . . . . . . . . . . . . . . . . . . . . .50

Treasurer's Account Book. . . . . . . . .50

Hon. cards, per 100. . . . . . . . . . . . . . 1.00

Traveling cards, per 100. . . . . . . . . . .56

Letter heads, per 100. . . . ... . . . . . . . .45

Envelopes, per 100. . . . . . . . . . . . . . . .40

Envelopes (large size), per 100. . . .55

Labels, per 1,000. . . . . . . . . . . . . . . . . .40

Statistician blanks, per 1,000. . . . 1.75

Due books, each . . . . . . . . . . . . .05.

Dater without pad .40

Pad . . . . . . . . . . . . . . .10

Dater and pad. . . . . . .60

Fac-simile label cut. .35

Official Lapel Button . . . . . . . . . . . . . .25

Apprentice due stamps, per 100. . . .20
Application blanks . . . . . . . . . . . . . .Free

The above supplies will be sent to

local unions, postage or express

charges paid. Remittances should ac

company all orders.

Please remit by bank draft, post

office or express money order. Do not

send personal checks.
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Detroit, Mich. Harry Terry, 3T0

Pallilster Ave.

Evan-ville, Ind. H. G. Stute. 1805

Fulton Ave.

Qlllncy, [11. Geo. Hageman.

1018 s 9th St.

Belleville. Ill. Al.

E. Seventh St.

South Bend, but. A. Anderson, 618

N. St. Peter St.

Phllndelphll. Pa.

2937 Hurley St.

Hamilton, Ohio. Wm. Manifold, 643

S. Eleventh St

Hendricks, 811

Chas. G. Rlotte,

Rlclunoud, "a. Jas. Deal. 1256

Taylor St.

Troy. N. ‘f. Geo. Rotherham, 2122

7th Ave.

Preston, 0m. John A. Tobin.

Rock Island. 1". J05. Fostelwait,

312 Fourth Ave.

Hannibal, M0. R. B. Leeds. 118%

S. Main at.

Bufl'alo, N. Y. Charles Berllng

half, 45 Charlotte St.

N. S. Pittsburgh, Pa. Walter Eek

ert. 1306 Sigel St.

Atlanta, Ga. J. J_ Kerlln, 102

VVaddell.

Pique, 0. Harry Maul-er.

807 W. Green St.

Aurora, 111. William Llnders, 311

Simms St.

Cincinnati, 0. Wm. Egan. 114 W.

Eleventh St., Newport. Ky.

Dayton, 0. C. E. Nlll, 529 Jackson

. t.

Dover, N. J. Thos. Tweedy. Cen

tral Ave.

Cleveland, 0. John Asplan. 5718

Cedar Ave.

St. Louis, No. (S. R. W.)_ E. B.

Gasklll, 5329 Labadle St.

Hamilton, Ont. Thos. Haven. 35

Ti-sdele St.

0 . I. ‘I'll Cu llIt. I. 0.. mm

40.

41.

42.

43.

48.

7'2.

74.

75.

86.

89.

91.

[El

Tnunton. Mass. Thos. P. Hurti

gan, 10 Beacon St.

“'atertown, Man. Thomas Tlm—

mins. 278 Newtonvllle Ave., New

tonville, Mass.

Reading, Pa. Harry Dlllion, R. F.

D. No. 1, Reading. Pa.

lmllnnlnolln. Ind. Fred G. Eller

man, 926 Stillwell St.

Pitt-ton. Pa. Albert West.

Vine street.

16°

Royerstord. Pa. Howard E. Kllne.

245 Green St.

Newark. N. J.

Bremen St.

Salem, Ohio.

Rose.

Shemehl, Ala. Robt. M. Beals, R.

F. D. No. 5, Box 89. Florence, A18.

Port Chester. N. Y. Harry ‘Hickey,

36 Rlverdale ave.

South Pfltaburg. Tenn" W. R.

Johnston, South Plttsburg, Tenn.

Fred Wlnkler, 33%

J. G. Kerr, 117 S.

Kokomo. Ind. G. C. Goudy, Q‘.

East Jefferson St.

RoSme, Ga. B. C. Norrell, N. Broad

t.

Columbus. Ohio. H. W. Geshwllm.

717 S. 17th St.

Toledo, Ohio. Joseph Sachta, 1141

Indiana, Ave.

Danville, Pa. Chas. Seltz, 511

Railroad St.

St. Charles, Ill. Frank Gaflney.

508 W. Third.

Belleville. III. (S. R. W.) Charles

\Verle, 421 East A St.

Kuhn-mo. Mich. Chas. Vaugler.

427 Jasper street.

Ironton. Ohlo. Frank Llntner. 861

S. Sixth St.

St. Louis, Mo. Chas. H. Dletz. 24054

S. 11th St. ‘

hlnruhnlltown. Ia. Harry Jul-gen

son, 402 Woodhury.

clnclnnmtl, 0H0 (S. R. W.) John

Martin. 1013 State Ave.

92.

I4.

95.

Marlon.’ 1nd. E. Baumbaugh, 125

\V. 3rth St.

Springfield, Mo.

1020 Clay St.

Taunton, Mans. Chas. D. Babbltt.
Peoria, 111. Frank Trenton, 111

wldenham St.

Rochester. N. Y.. O. C, Helber. 745

Maple st., rear.

225 Somerset St.

St. Louis. Mo. Chas. Stock. 3760

Chippewa St.

Thos. B. Weaver,
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DETROIT, MICH., JUNE, 1915.

From the Executive Field

General President.

Immediately after the first of the

month the president went to Cincin

Inati.

While in that city a dispute which

had arisen in one of the ShopS Was

settled. From Cincinnati to Lansdale,

Pa., where it was thought there was a

possibility of organizing a local. About

ten days were spent in the vicinity of

Lansdale; our members in Philadel

phia and Royersford being visited. A

trip was made to Pottstown, Pa., in

an effort to interest mounters there in

joining the Royersford local.

On the 8th of May a local was in

stituted in Lansdale, the local will be

Known as No. 59.

That there is splendid material in

the personnel of this local is proven

by their willingness to organize during

the present dull business period. At

this writing the men who joined the

local are locked out and their places

filled with non-union men. This office

is informed that the molders also are

out. Before leaving Lansdale the

president was informed that two mold

ers were discharged for no reaSOn un

less it was because the mounters held

a meeting at the home of the two

molders discharged. Bro. Edw. Bar

tholomew, an honorary member of this

organization who was working in the

polishing room, was also discharged.
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Bro. Jos. Falls, another honorary

member who was blacking stoves, was

let out. The two molders discharged

were the father and brother of Bro.

Bartholomew.

The president being detained in the

West, Vice-President Parke was de

tailed to go to Lansdale, and as yet

his report has not come in. We hope

to be able to report a, settlement before

the journal goes to press.

‘Our local in Danville, Pa., was

visited, the books audited and mem

bers advised upon several matters.

The audit covered a period of several

years and the fact that the books were

out of balance only a few cents, proves

that the members of Danville used

good judgment in the selection of their

officers, and that the officers selected

are capable and faithful to their

duties.

From Danville to Chicago, where a

compromise, previously arranged for,

was held with Mr. Nostrand, of the

Rathbone-Sard Co., and Mr. Valentine

of the I. M. U., for the purpose of en

deavoring to settle the Aurora trouble.

A basis for a settlement was suggested

by Mr. Valentine, and a meeting

arranged to be held in Aurora with the

mounters and Mr. Norstrand.

This meeting was held on the 22d

of May and a tentative agreement

reached which Mr. Norstrand said

- would have to be submitted to the

directors of the firm for ratification

and their answer would be given the

following week.

While awaiting an answer, a trip

was made to Quincy to take up a mat

ter in one of the shops in that city.

A conference was held with the super

intendent and an agreement reached

that was satisfactory to both parties.

Returning to Aurora, great was our

surprise to learn that the Rathbone‘

Sard Co. had decided to make no man

"or of settlement with the mounters.

Our members in Aurora are standing

loyally by their colors, knowing that

they have done all that could be done

to affect a settlement.

From Aurora the president returned

to Detroit.

There is hardly any perceptible

change in business conditions since

last report.

Fraternaliy,

W. L. FUNDERBURK.

P. S. Would like to remind the

local editors that the columns of the

Journal are still open to all for the

discussion of subjects pertaining to

the organization.

For an experiment take up the sub

ject of higher dues, discuss it in your

meeting, then give the local’s view of

the subject in the Journal.

W. L. F.

A SPLENDID EXHIBIT.

 

The handsomes booth in the Palace

of Educational and Social Economy is

the one contributed by the American

Federation of Labor. It occupies an

area of twenty by fifty-five feet at the

western end of the building. It is lo

cated on the corner of Sixth street and

Avenue D. The facade is of beautiful

design, there being four Corinthian

columns, surmounted by an ornate cor‘

nice. An archway in the center forms

a wide portal entrance. The end of

the booth facing on the avenue con

sists of a duplicate arch, but the col

umns are eliminated. On each side of

the main archway, just above the col

umns, in panels of the cornice are the

inscriptions, “American Federation of.’

Labor." At the outer ends of the

panels are placed the union labels of’

the carpenters and painters of appro

priate size and done in colors. The

supports for both arches bear the sea}

of the American Federation of labor

worked out in relief. The architect

ural design is very deftly carried out.

the structure having the appearance

of being constructed of bluestone

masonry.
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The interior of the booth has a sim

ple and easy elegance that is difficult

ot adequate description. Lavishness

is absent, but appropriateness and

harmonious corelation of adornment,

charts, pictures and furnishings indi

\cate_ that President Gompers, whose

ideas have been worked out in archi

tecture and exhibit, is the master of

.detail as well as the master mind in

the American labor movement.

The frieze which adorns the side

.and end of the interior is a master

piece. it is a creation representing by

human figures and symbols the mine,

mill, factory, agriculture and horticul

ture, as well as the arts'and sciences.

.lnterwoven in the symmetry and com

bination of figures is outlined the

workers in iron and wood, the agricul

tural and unskilled laborer. To indi

cate the universality of all forms of

labor the centerpiece consists of a

.globe, on which a replica of the West

ern Hemisphere stands out in bold re

lief, surmounted by an eagle with out

stretched wings. There is nothing in

the building that is comparable with

this frieze, for aside from its exquisite

artistic beauty it harmoniously por

trays the laborer as the deviser and

genius of our institutions. A local

touch is given to this work. It was

executed by workmen living in San

Francisco who are members of the

Casters’ and Modelers‘ Union.

Beneath the frieze is grouped the

charts and pictures furnished by the

American Feleration of Labor and the

international and national organiza

tions. The centerpiece around which

is grouped the entire exhibit is the

poem "The Man with the Hoe” by

Edward Markham, the Californian

(which, by the way, is uniquely appro

priate. Contained in same frame is a

copy of Millet’s picture illustrative of

the poem. On either side of the cen

terpiece there are two pictures, one

the “Modern Worker—and a Man,"

and ,the other "The Driller." Sur

mounting these pictures is a com

posite creation entitled the “Bridge

Builder.“

In appropriate and harmonious

grouping there are three illustrated

‘charts, one devoted to the shorter

workday, another to the freeing of the

seaman by the last congress. The

other chart, by far the most important,

emphasizes the opening sentence in

Section 6 of the Clayton law passed

by the last congress, the adoption of

which exempts labor organizations

from the operation of the Sherman

Anti-Trust law. It reads:

“The labor of a human being is not

a commodity or article of commerce."

The remainder of the exhibit is

grouped according to allied industry.

The building trades, metal trades,

printing trades, and miners, tunnel

workers and quarry workers forming

the distinct divisions.

Charts detailing the structure of the

American Federation of nauor. its

growth in membership from 1881 to

1914, and a list of publications issued,

surround a picture of the triumphal

arch erected- by the trade unionists of

Philadelphia in honor of the thirty

fourth annual convention held in that

city in November, 1914.

Two charts delineating the efforts of

the Federation for the prevention of

tuberculosis and a statement by

George M. Kober, M. D., a noted tuber—

cular expert, declaring the causes of

infection among wage earners, are

combined with a picture of the Union

Printers’ Home at Colorado Springs,

Colo.

Grouped about the picture of W. B.

Wilson, the union coal miner, and the

first secretary of the Federal Depart

ment of Labor, are charts detailing

national legislation that has been se

cured through the activity of the

American Federation of Labor.

From an historical point of view a

picture of the first Executive Council

(1881) of the American Federation of

Labor grouped with a picture of the

present Executive Council relates a

silent but effective story. President

Gompers was a member of the first

Executive Council, but he alone of his

then fellow associates appear as a

member of the Executive Council in

1914. That fact is indeed appealing;

it is an unspoken tribute to the genius

and ability of the man who has

weathered the storms incident to the

building of we greatest organization

of labor the entire world has ever wit

nessed-he has proved to be a square

stone which the builders found neces

sary for their structure.

The charts of miscellaneous trades

are grouped as appropriately as space

and convenience permitted. Taken as

a whole the exhibit is instructive and



184 B'I‘OVI )(OUN’I'IBS' AND “ROI WORKERS, JOURNAL.

will attract both union and non-union

alike who are interested in the ad

vancement and development of the

economic and political influence of the

wage earners.

On racks specially built and occupy

ing an equal space each side of the

main archway, are arranged the ot

flcial publications of the international '

and national organizations.

The furnishings are simple, but at

tractive. One large table, built in the

mission style, and so finished as to

bring out the grain in the woodl occu

pies the center of the booth, on which

is arranged literature upon the vari

ous phases of the trade unions. This

literature is for free distribution.

Another and smaller table. also in the

mission style, for this scheme of fur

niture has been carried out, occupies

the space at the end of the large table,

and upon it rests the register for visi

tors. A stereomotograph stands at

the entrance. This is an automatic

electric device that throws upon a

screen the union labels of the organ

izations affiliated with the Union Label

Trades department and industrial

scenes.

The Carpenters’ Union label appears

upon the booth proper, as does also

the Painters’ Union label. The Cast

ers’ and Modelers‘ Union label appears

upon the border of the frieze. Every

piece of furniture was made in this

city and bears the union label. The

frame of every picture and chart bears

the union label. The electric wiring

and service connections were executed

by union electricians and the union

label of that organization adorns the

switch-box which controls the current.

Likewise does the United Glass Work

ers’ label appear upon the glass door

of the bookcase, and every piece of

literature also bears the label of the

Allied Printing Trades.

The trade unionists of this city are

exceedingly proud of the exhibit of the

American Federation of Labor, and we

can profit by emulating its example of

thoroughness. The Eposition ‘build

logs were erected exclusively by union

labor, an achievement of no small pro

portions, and now that the parent or

ganization has installed a magnificent

exhibit in these union constructed

buildings, organized labor is doubly

gratified.—San Francisco Labor Clar

ion.

MINERS' LONG STR'IKE ENDS.

 

Cleveland, O.—The iii-months’ strike

in the eastern Ohio coal fields has

ended for a victory for these 15,000

members of the United Mine Workers

oi America. The strike has been hit

terly contested, and its triumphant end

is an epoch in American trades union

ism, as it again emphasizes the power

of economic organization, when backed

by determined men.

The cause of the strike was the re

fusal of operators to accept the Green

anti-screen law, which compelled pay

ment for all coal mined before it was

screened. Eastern Ohio operators de

manded a rate of 44% cents a ton be

cause of the law. Operators in other

sections of the state were paying the

union rate, 47 cents, and were accept

ing the law.

The strike settlement provides for

47 cents, run or mine basis. This has

been accepted by the miners‘ scale

committee, subject to ratification by

the miners’ convention, to be held at

Wheeling.

The settlement means that the

miners, through their economic organ

ization, have forced recognition of the

principle contained in the Green anti

screen law, and which they have urged

for the past twenty years. At this

writing attempts are being made to

repeal the Green law by making it "op

tional," but some miners say they are

now in a position to enforce the run

of mine system through their trade

unions, without depending on the law.

Other provisions in the eastern Ohio

strike settlement call for arbitration

or‘ all questions in dispute. This ap

plies to the discharge of miners.

Secretary-Treasurer Wm. Green of

the United Mine Workers’ Union

states that the international union,

the miners’ state organization, other

labor organizations and sympathizers

paid $1,504,500 to the support of the

strike, which attracted nation-wide

attention because oi the tenacity oi’

these loyal unionists during the past

winter.
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STATlSTlClAN REPORTS.

 

For a number of years the Interna

tional oflice has supplied statistician

blanks to all local unions that cared

to use them, and while very few made

use of these blanks those locals that

did use them found that the same were

of considerable value in the adjust

ment of prices.

The use of statistician blanks was

considered by our last convention to

be of such importance that a resolu

tion .was adopted requiring each local

union to furnish the International of

fice with at least one quarterly report

each year of the average day's wages

and the number of hours constituting

a day's work.

The form of blank now in use is

such that it can be easily determined

‘how much any member has earned in

any week, month or quarter of year,

on any particular job and this infor

mation is of considerable value in dis

cussing the merits oi.’ any job when an

adjustment of prices is in progress.

Without the use of these blanks the

local has no data at hand when a dis—

pute arises as to a member's earnings

on this or that job, to controvert any

statement of the firm, who as a rule

refers to its books and which figures

the members as a rule claim are not

accurate, yet they have nothing sub

stantial On which to base such a claim

but the vague statement that they

cannot be correct. The use of statis

tician blanks will eliminate this phase

of the question at practically no ex

penSe of time and will also afford

them an opportunity to keep a correct

record of all time employed in the

shop, at any job in the shop, thus plac

ing them in a position to discuss, on

the basis of facts, the merits of any

job that is in dispute. '

Complaint has been made that it re

quires too much work to keep these

statistics, and in answer it can be said

that if the time necessary to fill out

these blanks,'which is not more than

ten minutes a week, is of more "alue

than the information secured thereby,

than the itme of our membership is of

untold value or the information is

worth very little.

Past experience has demonstrated

that locals that have adopted the use

of these blanks and keep them as

they should be kept, find them of ines

timable value, as information is ob

tained that cannot be secured in any

other manner and they often furnish

the means of settling a discussion it

a very short time, that without them

could not be settled at all. For these

reasons all locals should elect a com

petent statistician and the records

kept in a complete manner.
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SITUATION AT AURORA, ILL.

 

During the past month conferences

were held at Aurora, 111., between the

general superintendent —of Rathbone.

Sard Company and President Funder

Burk in an effort to effect an adjust

ment of the situation at that place,

but no settlement was reached.

This firm has decided, to operate

their mounting department on the

open shop basis and also continue the

helper‘ or “buck" system.

Members are advised to pay no at

tention to this flrm‘s advertisements

for mounters and local unions should

appoint committees to wait on all deal

ers selling the ACORN line of stoves

and inform them of this trouble.

NOTES.

During the past month the Mounters

at the Abraham Cox Stove Co., Lands

dale, Pa., were organized by President

Funder Burk, the local being given

their former number and known as

Local No. 59. .Shortly after the local

was formed, the services of an officer

were requested and Vice President

Parke was detailed to go.to Landsdale,

where he advised with the members

concerning a situation that had devel

oped. As we go to press President

Funder Burk is on his way to bands

dale to give this matter attention.

 

Death benefits paid during past

month: G. H. Klose, member Local No.

53, Salem, Ohio; cause of death, pneu~

monia.

 

Thos. J. Hogan, for many years see

retary oi! the Stove Founders National

Defence Association, has resigned his

position as secretary of that organiza

tion, and retired.

 

The reports of local unions indicate

that there has been very little change

in trade conditions during the past

month, a few shops being reported as

working full time, while others are

reported as shut down. The general

condition of business remains dull.

 

This month's correspondence col

‘umns would indicate that the selection

of local editors by the majority of our

locals, is apparently a matter of form.

after the election takes place, that

is the last you hear of the editor

until the succeeding election of offi

cers. When month after month passes

and you fail to find an article in the

Journal from your local, ask the local

editor the reason or get busy yourself.

Nearly all locals elect ofllcers this

month. so don't forget to select an ed

itor who will write an occasional arti

cle. We will furnish the space if you

provide the article,

IS TUBERCULOSIS CURABLE?

 

Every once in a while, people will

ask: "Do you really think consump

tion can be curel;" and then when

they are told that thousands of cases

all over the world bear witness to the

fact of the curability of this disease,

they wonder why their several friends

and relatives who died with tuber

culosis were not cured.

Tuberculosis is curable. but not

everyone is cured , and not everyone

can be cured. The chief reason why

more consumptives are not cured is

because they have waited too long

before they heeded the warning dan

ger signals of the disease, or be

cause some doctor to whom they went

did not recognize this deadly plague.

In its early stages, consumption can

be cured, and the patient can general

ly resume his normal life within a per

iod ranging from six months to two

years, depending on circumstances.

As high a percentage of actual recov

eries from tuberculosis may be found

in really early cases who follow the

right course of treatment as in al

most any other infectious disease.

What then, is the right course of

treatment? This article cannot pre

scribe for individual cases, but it can

and will tell what are the essentials

in taking cure for tuberculosis.

First of all, there is a good doctor,

in whom you can rely and. whose ad
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vice and inspiration is most valuable

to you. He will not give you much

medicine, because there isn't any

drug or “cure” that he can prescribe

that will do more than to relieve some

immediate symptom, such as consti

pation, cough, headache, etc. If your

doctor begins to talk of a “marvelous

remedy” which will cure you, it is

time you looked for another physician.

That man is more than likely a quack

and is simply after your money. There

is no sure or quick “cure" or remedy

for tuberculosis that you can buy at

a drug store or that a doctor can give

you.

The second essential in the cure of

tuberculosis is fresh air. To the

healthy person the best tonic is fresh

air at work, at play, and during sleep.

To the consumptive, however, air is

medicine. He must take in as large

doses as he can, the more the better.

It may not be easy for one who has

been accustomed to indoor work to

sleep and live outdoors, but since

fresh air is vital, he must accustom

himself to being outside all he can.

At sanatoria for the treatment of

tuberculosis, patients are out of doors

on porches or elsewhere almost all

the time. If one is at home, he can

with a little ingenuity arrange de

vices for outdoor sleeping and sitting.

The National Tuberculosis Associa

tion, 105 East Twenty-second street,

New York, will send free of charge to

anyone a booklet entitled "Directions

for Living and Sleeping in the Open

Air."

The next essential in the cure of

tuberculosis is rest. Like fresh air,

rest must be taken as a medicine by

the consumptive. The reason for

rest is evident, when you stop to

think the way the germs of tubercu

losis work. As they destroy the tis

sues of the lungs or other parts of

the body, they make a wound or a

cavity. This wound. like a cut on

your finger, will not heal if it is being

opened all the time. To keep the

lungs as quiet as possible, rest in bed

or in a reclining chair‘ is absolutely

necessary. The dose of rest you must

take will depend on your doctor’s ad

vice. He will tell you when you can

get out of bed and when you can exer

cise and how much. But first and

foremost you must learn to rest in

order to give the lungs a chance to

heaL

Besides a good doctor, fresh air

and rest, the cure for tuberculosis re

quires food, wholesome food. In nor

mal health, food of the right kind is

very necessary, but in tuberculosis it

is doubly important. Food is the

fuel which heats the body and gives

it its energy or you might almost say

“steam." In tuberculosis one must

pay special attention to food, because

he has to provide fuel not only for

the ordinary functions of the body,

‘but he must provide an additional

supply to meet the waste and dam

age done by the germs of the disease.

This doesn’t mean that you must be

continually stuffing yourself, for if

you do that you will upset your

stomach, bowels, and liver, and you

will counteract all the good the food

might do. Neither does it mean that

you must eat just one or two kinds

of food, such as milk and eggs, which

some people think are a‘cure for tuber

culosis. They are excellent foods for

people who can eat and digest them

readily, and every consumptive should

try to acquire an appetite for them.

But meat and potatoes and bread and

butter and good vegetables and almost

any other nourishing, wholesome food

in plenty of variety are needed also.

Don't rely on tid-bids and sweets, but

stoke your body furnace with food

fuel that will keep it running in the

best possible order. Your doctor is

the best one to advise on foods.

And, finally, a last essential in the

cure of tuberculosis may be summed

up in these words: “Don't worry."

Keep a hopeful state of mind. If

you give up and say “It’s no use,” you

will never get well, no matter how

patiently you follow the other essen

tials of a cure. Getting well depends

for the most part on you. Backbone,

hopefulness and courage will do more

for you than all the doctors in the

world.

Just a word as to where to take

the cure. it you can go to a sane.

torium, do so. There are not enough

sanatoria for everyone, however. So

you may have to stay at home and

fight alone. Remember, tuberculosis

can be cured if ‘you take it in time

and do your part.

(Editor’swh'ote.—This article has
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been prepared for the Stove Mounters’

Journal by the National Association

for the Study and Prevention of Tuber

culosis. Others will follow, giving

more details as to what you should

know about tuberculosis.)

A WELL-FILLED UNION TREASURY

By G. W. Perkins.

 

President Ciarmakerps' International

Union.

Several conventions of the American

Federation of Labor, and more particu

larly the Seattle ‘Convention in 1913,

have given expression to the funda

mental necessity of the payment of

high dues in all labor organizations.

Despite the fact that the trade union

movement has made and is making

splendid progress, I hold that its great

est fundamental weaknen is a lack of

appreciation of the fact that it is abso

lutely necessary to pay a sufficient

amount of dues to insure financial

stability, even in periods of indus

trial stagnation and in prolonged trade

disputes as well as under normal con

ditions.

It is all very well to extol the great

ness of the trade union movement and

it is commendable to do so. It how

ever is absolutely necessary and the

duty of the leadership of the trade

union movement to point out its weak

ness just as fearlessly. In my judg

ment one of the greatest drawbacks

to a better, stronger, and more form

idable labor movement is the fact that

many of the unions do not pay dues

sufiiciently large to meet the absolute

necessities of a successful trade union

movement. The trade union movement

can not grow and flourish without

proper nourishment any more than a

plant, an animal, or a human being.

While we all know the proper nourish

ment for fully developed manhood, no

one can successfully deny that an ade

quate revenue is the proper nourish

ment for the full development of the

trade union movement. While we all

know this, it is hard to understand

why correct methods have not been

applied.

The history of the Cigarmakers' In

ternational Union is a concrete ex

-lrnple. Commencing with 1869, when

n were a low dues and no benefit

organization, we had 5,800 members.

In the panic of"1.S73,‘ '74 and ‘75, the

membership dropped to 1,016. In 1879

we adopted the system of high dues

with a chain of benefits, and in 1880

the membership commenced to grow.

It grew steadily until in. 1892 we had

24,624 members. The following year,

1893, the long period of industrial stag

nation set in. At the end of that year

we had 26,788 members, and in 1891

we had 27,826 members, which mem

bership we maintained all through

that frightful panic, so that .with the

sure revival of industry in 1898 we

had 28,944 members. The membership

steadily increased until it reached

about 40,000 members in good standing

in what is known as the full dues-pay

ing class. The membership was steadily

increased until, embracing all classes

of dues-paying members, we have

about 50,000 members, which number

we have maintained despite the dull

times we have suffered for the past

two or three years. In 1878 the In

ternational Union had about $50 in its

treasury. Today it has about $400,000,

despite the fact that we have paid out

enormous sums for benefits during the

depression. All of this shows that

under low dues and no benefits we

lost members rapidly during periods

of industrial stagnation and that under

the system of high dues and a chain

of benefits the membership steadily

increased, and has never decreased

during periods of industrial stagna

tion and there has always been a large

reserve fund with which to pay bene

fits. These facts can not be success

fully controverted and should not be

overlooked.

In building the trade union move

ment let us build wisely and strongly

and upon a foundation that will stand

the test of time in defeat as well as

in victory. It is the absolute duty

of trade unionist to dicover the weak

point, to find the correct remedies, and

to put them fearlessly into execution.

We must look beyond today; we must

be prepared to meet any emergency

that may arise in the future; we must

be prepared to support our members

in strikes, in lockouts, and during per

iods of industrial stagnation. To fail

to do so amounts to a lack of convic

tion, cowardice, or indifference.

Voluntary contributions and dona

tions doled out in times of strikes
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and lockouts are a mighty poor de

pendency. Such a policy guarantees

no sure, substantial support in a pro

tracted strike or lockout. Do not think

for one moment that we can deceive

the employers who to a man know the

financial condition of the unions with

which they have to deal. It a union

is without a, substantial war-chest, the

treasury, the employer has a tremen

dous advantage. He can calculate al

most to the day and week when the

starvation period will be reached, and

he shapes his course to fit the situa

tion. The employer knows that a union

without funds will soon exhaust its

voluntary contributions, and he waits

until the members on strike or lockout

are close pressed by poverty and star

vation. He then is in a position to

drive a harsh bargain or to refuse any

agreement whatsoever. Just reverse

this and see what the conditions are.

The union with a well filled treasury

can pay the members strike benefits

for an unlimited time. Employers

know this, and in the face of such con

ditions they hesitate first to bring on

a strike or lockout, and second, if one

occurs, they are always. ready to wel

come conciliation, mediation, arbitra

tion, and a fair settlement.

The longest, most protracted, and

most disastrous strike the Cigarmak

ers‘ international Union has ever had

was during the time when we had low

dues and no benefits. In 1885, short

ly after we had put the system of

high dues and a chain of benefits into

operation. and with only 12,000 mem

bers, we had a stubborn lockout which

lasted a little over one year, during

all of which time the members on

strike were financially cared for and

about $200,000 was expended. That

was an object lesson for both the mem

bership and the employers. We have

had no long or protracted strikes in

wellorganized districts since that

time. All of our protracted strikes

since then have occurred in poorly or

ganized districts. In 1884 and ‘85 we

expended about $200,000 in strike bene

fits while the expenditure for this

purpose has seldom been more than

$50,000 a year since that time, and

has dropped as low as $8,000. More

over, we are increasing wages, resist

ing reductions, and bringing about im

proved working conditions more ef

tectively now than we did in the for

mer period. A formidable reserve

fund in the treasury of the union is

one of the surest barriers against hast

ily-advised, and ill-timed strikes, as

well as one of the greatest preven

tives of lockouts by employers.

Fifty cents per week in dues

amounts to $26 per year and a full

treasury, and is a sure preventive of

strikes and lockouts. Ten cents or

twenty cents per week in dues means

no funds in the treasury. which con

dition invites strikes and lockouts. A

four or five weeks’ strike or lockout

means a loss in wages of $80 or $100,

and the sure injury and possible de

struction of the union.

safest, cheapest, and best plan? ‘Di

answer is “High Dues." “

WHAT UNIONS ARE DOING FOR

THEIR MEMBERS

 

"The College of Hard Knocks" Grad

uates Men and Women With

Broad and Liberal Minds.

 

The main activities of labor unions

are and should be concerned with

improving the remuneration and the

conditions of the workers at the point

of production.‘

To this end we conduct our cam

paigns of education; "agitation," if

you please to call it so.

That wages and conditions of arm

ployment may be improved, we de

mand the right to bargain with the

representatives of the employers; will

exercise our right to organize the

workers, so that they can colectively

demand better conditions, and, as a

last resort, we will advise, and aid.

in, a strike to enforce what we con

sider reasonable demands.

But, it is only when we are engaged

in a strike that the general public be

comes aware of our existence. The

public never learns, from the sources

of general information, the newspa

pers, of any of the activities of the

unions outside of strikes.~ -

For the strikes we have conducted,

even where we have met apparent de

feat, we have no apologies to offer.

We can point to the fact that we

only enter into such struggles when

every effort toward pacific ameliora

tion of the real grievances of the

Which is the '
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workers has failed. We can also point

to the fact that real progres is sure

to follow every well-conducted strug

gle of the workers for improved con

ditions.

The very existence of each and

every organization of the workers

is a. monument of success snatched

from defeat, by persistent demand

and struggle.

But while better wages and work

ing conditions are the chief object

of the labor unions, they have also

more than justified their existence as

educational benevolent institutions.

It has been well said that “the

union meeting hall is the working

man's’s college."

From the halls of the local unions

have emerged men capable of main

taining the position of those they re

present against the brightest barins

that the employing class can produce

or hire.

And the great majority among these

capable spokesmen of, and for, the

workers had no chance to develop

their great possibilities except in the

workers’ “forum" where they ex

changed ideas with their fellows;

learned of the struggles, the succes

ses and failures of the past, and the

causes that made for each.

In the legislative halls we are, so

far, but inadequately represented; but

it is in numbers, not in quality or abil

ity that this inadequacy lies. The

men in our legislative halls, state or

national, who hail from the mill, mine,

or shop, who have secured their

knowledge of public weds in the

meeting halls of their labor unions

compare favorably, yes, tower above,

the average legislator, even though

he may have had the advantage of

college and law school.

We have heard much of the bene

volent intentions of employers of lab

or; of the great improvements in the

living and working conditions of the

employes they intend to bring about,

sometime in the future, if only they

are not interferred with by the "ag

itators of labor," but ever, when laws

are proposed in Congress or legisla

ture for safeguards against accidents

or occupational diseases. there will

be found the representatives of these

employers opposing, through every in

fluence they are able to wield, by

threat, cajolery, or bribery, the pas

sage of such law; and there also will

be found the much-maligned repre

sentative of organized labor, urging

the pasage of every law that may safe

guard life and health.

There is not a law on the statute

books of the state or nation intended

to conserve the life or health of those

who toil but was proposed first in the

halls of the labor union; was fought

for and won in spite of the opposition

of the employers, by representatives

of organized labor.

And the same applies to ever law

for the protection of women and child

ren in industry; every anti-child lab

or law, minimum wage a (1 maximum

hour law for women an minors.

While the labor union is intended

to prevent dire want rather than to

relieve it, yet there is not a benevo

lent society; certainly not a charity

organization, that does as much prac

tical work for the relief of actual

want. or has a more comprehensive

program for the relief of the mem

bership than has the labor unions.

In time of sickness, or other unde

served distress, it is better and safer

to be a member of a labor union than

of any other known society. The lab_

or union will discharge its every ob—

ligation, and will go further than that.

It offers aid to the needy ones with

not the least stigma of pauperism,

with true fraiernalism it lifts those

who have faltered, and aids them to

help themselves.—Miners Journal.

A MINORITY REPORT.

 

A small, meek country negro, who

had always lived on one place near

Frankfort, Ky, married a big, dom

ineering woman, and very soon after

ward moved into town, where the

keeper of the local bar met him on

the street.

"Hello, Gabe," he said, "what made

you move to town? I thought you

liked country life."

“Well, Mistah Franklin," explained

Gabe, “I uster lak de country. But

mah wife she didn't iak it-and l‘ve

done got so now dat when she don't

lak a thing I jest natchelly hates it."
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LOCAL N0. 58, ROME, GA.

 

As our local editor has apparently

fallen down on his job I will endeavor

to scratch a few lines in regard to our

local as business seems to be on the

decline at this writing and has been

for the past three or four months.

As to the outcome of the summer

and fall trade, we are looking forward

to a busy season, or in other words we

are hoping that business in the stove

industry will be at fever heat by the

time the forests shed their leaves.

Brother Clinton and the writer went

down to Lindale a short time ago to

attend a lodge meeting and after the

meeting we were invited to an adjoin

ing room to supper. It looked like the

panic was over as it has been some

time since we saw so many eatables;

I have not met Brother Clinton since

but if his toe nails don't come of! now

foundering won't bring them off; as

for myself I cannot tell just what the

outcome will be.

All three shops in Rome are running

with short jobs at this writing.

As this is the first time that I have

tried to write an article for the Jour

nal I will ring voft, with best wishes

and success to all.

Yours fraternally.

H. L. B.,

Member Local No. 58.

 

LOCAL NO. 86, ST. LOUIS.

 

Mr. Editor: At this writing things in

St. Louis are about the same. But ac

cording to some of the brothers it must

be fairly good, for instance our old

friend, Wm. Eck, who has been the

third one in the past three months to

become a benedict. lCome along boys,

whose next. Congratulations from all

the boys “Bill." .

In looking over our General Presi

dent's report I find where he was in

St. Louis and wish to call his atten

tion to‘the fact that Local No. 86 still

meets, at the same place and time

twice each month, and a visit when

ever in our vicinity will be greatly

appreciated by all at all times.

Our baseball captains are very busy

preparing their respective teams for

the summer and I feel confident they

will each have a good team, because

they surely have got the material to

work from. Excuses from no one will

be accepted as we have some good ball

tossers here.

I will not say much more as the hour

is growing late and its the bay for

your "rotten" editor, as I have heard

from one of the brothers since my

last writing; Not to mention any

names of course, I remain,

Yours l’raternally,

FRANK JAEIGER, Jr.,

Editor No. 86.

LOCAL NO. 96, ST. LOUIS, MO.

 

Mr. Edit0r—Nothing much of a start

ling nature to report at present

writing, as things are moving along

in a more or less lackadaisical man

her in almost every department just

now, the effect of the European war

no doubt paralizing almost every line

of business either directly or indirect

ly in this as well as in other countries.

Lets hope for a speedy end of this

awful struggle.

Drring one of our last meetings,

which, although rather poorly attended

proved to be most interesting, Brother

Roth made a suggestion which in‘ com

pany with many other brothers I

heartily endorse and which briefiy con~

sists of giving at least one-half hour

or more if necessary to propounding or

debating questions in the German lan

guage for the benefit of a better

understanding for our German speak

ing brothers who are unable to fully
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comprehend or understand the import

of our meetings in English. I think it

will bring us in closer touch with one

another, because some of these broth

ers have some excellent ideas which,

for obvious reasons, as stated above

they were hitherto unable to express.

It has been my observation that

among the members of German extrac

tion you'll find some of the best stick

ers to our cause and for that reason

alone they are entitled to considera

tion regarding their wishes as it will

be to our mutual benefit.

Meetings also will undoubtedly be

more interesting and I venture to pre

dict a larger attendance as a conse

quence.

Hoping this will bring the boys out

in force in the future, I am,

Fraternally yours,

EDITOR NO. 96.

 

SUCH A POOR MARKSMAN.

 

Sergeant (disgustedly to Private

Jones): “Ugh! don't waste your last

bullet. Nineteen are quite enough to

blaze away without hitting the target

once. Go behind that wall and blow

your brains out.

Jones walked quietly away and a

few seconds later a shot rang out.

“Great sausages, the fool's done

what I told him!" howled the serg

eant, running behind the wall. Great

was his relief when he saw Private

Jones coming toward him.

"Sorry, sergeant," he said apolo

getically, "another miss."

 

SHE DIDN'T SEE THE HEN.

 

Mrs. X. relates that, while in Lon

don, she inquired in a shop it they

had any fresh eggs.

"Yes, mum, plenty,’ said the clerk,

"them with a hen on ‘em are fresh."

“I don’t see any with a hen on

them," said Mrs. X., looking around

for a nest.

"The latter ‘hen,’ mum, not the

bird. ‘Hen’ stands for ‘noolaid,’

-lilll.—

_

in memorlam '

Local No. 53, Salem, Ohio.

 

 

Whereas, It has pleased the Al

mighty God to call from his earthly

labors to eternal rest a charter mem

ber of Local No. 53, Salem, Ohio,

brother

AUGUSTAVE KLOSE,

therefore, be it

Resolved, By the members of Local

No. 53 who wish to place on record a

slight testimonial of their love and re

gard for Brother Klose, who was a

faithful worker in the cause, that we

greatly deplore our loss and hereby

tender our heartfelt sympathy to the

- bereaved family, and trust that Divine

Providence will in His compassion

soften the bitter grief in this, their

hour of affliction, and be it further

Resolved, That these resolutions be

spread on our minutes, a copy be sent

to the family and published in our

Journal, also that the charter of the

local union be draped for a period of

‘thirty days.

J. C. KERR,

JAMES SCULLION,

Committee.

COLORADO STATE FEDERATION

OF LABOR.

 

To the Labor Unions of America and

all Fair-Minded People:

The recent so-called trial and con~

viction of John R. Lawson, lnterna~

tional Board Member for District 15,

United Mine Workers of America, has

made a positive condition out of what

some credulous souls, even in the face

0! undisputed facts, had been pleased

to regard as only a theory.

Figuratively, Southern Colorado has

been called the Siberia of America.

The charge now becomes literal, It

has been proved by this one trial,

with others that preceded it and

from the general state of affairs, that

Las Animas and Huerfano counties

really are the Siberia of America, and
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that Trinidad and Walsenburg con

stitute its just capital.

We, the members, of the Executive

Board of the Colorado State Federa

tion of Labor, believe that it is time

for every sister union in America to

meet and voice its protest against

the wanton atrocities, masquerading

as legalities, which are being perpe

trated in Colorado. When harshest

persecution goes disguised as prose

cution, we believe it is time to call

on all labor and the great general

public-the common people who love

right and justice-to hear our cause.

And when we have spoken we want

action—in action-in union and mass

meeting—to prove to the country that

Southern Colorado method of court

procedure is intolerable to the Amer

ican sense of square dealing and de

cency. Here is our complaint:

John R. Lawson, whose record for

peace and honesty throughout the re

cent Colorado strike still stands unim

peached, was convicted and sentenced

to life imprisonment without what is

commonly known as due process of

law.

Louis Zanc-annelli, whose trial on a

charge of having killed a Baldwin

Felts gunman-detective preceded that

of Lawson, was convicted and

sentenced to life imprisonment with

out due process of law.

Zancannelli's first jury was drawn

from the box in fair manner. It could

not agree. standing eight to four for

acquittal He was immediately rushed

'to second trial, a thing unusual in

Colorado jurisprudence, and this time

the jury was an open venire. Under

this vicious system the court attaches

simply go out and bring in anyone

‘they may choose for jury duty.

Under such pernicious method Zan

cannelli was convicted.

Then came Lawson and, flushed

with their success, the prosecution

persecutors tried the open venire

again, and Lawson was convicted.

The trial judge refused to allow

Lawson‘s attorneys to ask jurymen

the question: “Can you give this de

fendant the benefit of the usual pre

sumption of innocence?"

One juryman was even sworn in

after it had been proved that he had

a wager on the result.

The law and the evidence were in

Lawson's favor. Nine out of ten peo

ple predicted his acquittal inside of

half an hour after the jury went out.

The jury was out forty-four hours

and what malign influence was

brought to bear only those jurymen

know.

‘John Lawson was not tried for mur

der. In reality he was tried for hav

ing incurred the enmity of the Col

orado operators. They had threat

ened often to get him.

The judge who tried him was the

result of a bill passed by the recent

legislature creating another judgship

in Las Animas and Huerfano coun

ties_

The bill was pushed ‘by the opera

tors for the sole purpose of persecut

ing the friends of labor and the lead

ers in the recent strike. The lobbying

for the measure in the legislature was

notorious, and influence was freely

brought to bear.

That judge was an attorney for the

coal companies before he received his

appointment as judge under the new

bill. He had even appeared as special

counsel for the coal operators to pros

ecute striking miners.

He had publicly advocated the de

nial of the sacred writ of habeas cor

pus. And yet he refused to call in

another judge to try these strike

cases, in the very face of atiidavits

charging that he was prejudiced in

favor of the operators because of his

previous employment.

These two verdicts should not

stand. It is not expected, even by the

operators, that they will stand. But

they expect to use them while they are

in force as a guide for their subse

quent juries in other strike cases.

The Colorado Supreme Court is a

year behind in its work. Therefore,

these verdicts cannot -be_ reversed un

til that time, and they will have a

salutary effect on other trials if some

thing is not done at once. That

malicious effect is just what the op

erators played for with their packed

juries and prejudiced courts

Southern Colorado jails are filled t0

suffocation with coal miners, held on

serious but trumped-up charges.

Among these are such well known

labor leaders as David Robb and Ben

Richardson. Yet no great effort is

made to try these cases. The men

are really being punished before they

have even been granted a hearing.
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And there are hundreds of other men

under indictment. The total indicted

is over 500, and bail in most cases is

prohibitive.

Not a single private detective, coal

camp guard or company gunman has

been tried, although there were more

than half a hundred men, women and

children on the strikers’ side who

were shot or clubbed to death, burned

or smothered in their tents during

the strike.

Zancannelli was charged with a kill

ing alleged to have been committed in

November, 1913.

Lawson's charge grew out of an at

tack by gunmen-guards on the Ludlow

tent colony in October, 1913,

Yet \Valter Belk, head of the Bald

win-Felts gunmen detectives in Colo

rado, has been under indictment for

killing Gerald Lippiatt, union organi- v

zer, in September, 1918, before the

strike was even called, and long be

fore the ‘incidents surrounding the

Lawson and Zancannelll charges. Yet

he has never been tried. His case has

always been continued. And he is the

only one of the operators’ side ever

indicted, and he never spent a minute

in jail.

Can American men and women-or

any other part of the thinking and fair

dealing public-sanction these things

or permit them to pass in silence?

We do not think so, and we call on

you—all of you-to raise a nation

wide clamor that will be heard even

by the operators of Colorado and their

paid henchmen, ordinarily deaf to the

voice of the people, and thus bring

complete vindication to Lawson and

to those who are being persecuted

with him. For nothing but complete

vindication will do.

Sympathy is not wanted. Something

much more effective must be the

answer of the American people to

such open disregard of human rights.

Plain justice is sought, and that jus

tice you can get for the Colorado

miners if you demand it in a voice

loud enough.

Fraternaliy yours,

COLORADO STATE FEDERATION

OF LABOR,

W. T. Hickey, Secretary_

John McLennan, President.

THE UNION MAN.

Who is be? How can you recognize

him? What are his distinguishing,

traits?

Guy E. Miller tells us he carries a

paid-up card as evidence of his mem»

bership in the union of his trade or

industry. That is a means of identi

lcation. The fellow who never con

tributes anything to the cause of.’

unionism, yet insists that he is just as.

good a‘ union man as those who do, is

a fraud.

He is a moocher, a panhandler, with.

all the vices that belong to his trade.

He always has plenty of excuses; we

all know him.

A real union man attends the meet

ings of his organization whenever pos

sible. He knows that his union is a

business institution to aid the worker

in maintaining and improving condi

tions He does not expect a business.

to run itself. He gives his time,_ his

thought and his money to the cause.

The cause of unionism does not suffer

reproach because of his conduct.

‘He studies the history of the labor

movement in order that the present

may avoid the mistakes of the past,

and also to be able to point out the

contributions of the labor movement

to the cause of human freedom. He

keeps up with the chief movements,

the trend of legislation and judicial

decisions, so that he may be able to

intelligently aid whatever is helpful

to la-bor's cause and oppose that

which is injurious.

He exhausts peaceable methods of

redressing grievances before advm

eating or resorting to a strike, rea'liz

ing that whatever contributes to the

establishment of amicable relations be

tween the employer and the employe

promotes the well being of labor; that

an unnecessary strike, whether lost or

won, injures labor‘s cause.

When the strike is on he lends his

fullest support to it. He claims the

enjoyment of his rights as a citizen,

but is wary of the emissaries of vio

lence. He places the facts before the

people as a brief for the strikers‘

cause. Outside the strike zone he is

active in their behalf and pays his

quota as an investment for improved

conditions.

The union man is a thinking worker

putting in practice the gospel of

brotherhood-Exchange,
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ROCKEFELLER,JR.,GRILLED FOR

HOURS; SHOWN TO BE REAL

COLORADO POWER.

 

Washington lawyers have cross-ex

amined :lohn D. Rockefeller, Jr., be

fore, but he was never given the grill

ing he received last week at the hands

of Chairman Walsh of the United

States industrial relations commis

sion.

For two days this federal prober

used every weapon known to a re

sourceful lawyer in an effort to force

from an unwilling witness his knowl

edge of facts, and his connection

with, the recent Colorado strike. The

popular conception of John D. Rock

efeller, Jr., with oflices at 26 Broad

way, New York City, was dispelled.

Here he was on the defensive, plead

ing “for the same rights accorded

other witnesses," and charging his op

ponent with "unfairness." Though

skillful in his evasions, he failed to

avoid the numerous traps of Chair

man Walsh. This was shown when

the latter produced a letter written by

L. M. Bowers, chairman executive

board, Colorado Fuel and Iron com

pany, to Rockefeller, Jr_, in which the

writer stated that Starr Murphy had

been elected a director, but if unsat

isfactory to Rockefeller, it would be

changed. When the witness was ask

ed if he had power to reserve this de

cision, he scented danger. and began

to dodge. After the chairman ordered

him to "give a, direct ‘yes’ or ‘no’

answer," Rockefeller said "yes."

Around this confession that Fuel and

Iron company directors were merely

dummies, the chairman wove his net

of Rockefeller responsibility.

It was not only shown that Rock

efeller had sole power to change Fuel

and Iron company oflicials, but these

facts were also brought out:

That Rockefeller notified these offi

-cers he would back them to the limit.

That no violence was committed

until Troop A was formed.

That the members of this troop did

not wait until they were properly en

rolled in the state militia, but “shot

up" Ludlow a' few days after they

were organized.

That these men were on the pay roll

of the company continuously.

That Rockefeller, Jr., was in con

stant communication with Coal and

Fuel company ofliciais, despite former

statements that he knew nothing of

the strike.

That be furnished money to his pub

licity agent (Ivy Lee) to prepare and

have printed bulletins favoring the

operators.

That these bulletins were sent to

influential people all over the country

for the purpose of molding public

opinion against the strikers,

That the bulletins were printed and

addressed in Philadelphia and then

shipped to Denver, whence they were

mailed, to create the opinion that the

mine operators were behind the pub

lication.

The evidence showed the inside

workings of dummy directorship and

absentee landlordism. No move was

made by the mine managers until 0.

K.'d in New York. Rockefeller, Sr.,

kept close track of affairs, and in

dorsed the various anti-union moves.

This was shown in a letter from Rock

efeller, Jr., to Vice-President Bowers:

"I know that father has followed the

events of the past few months in con

nection with the Fuel company with

unusual interest and satisfaction.”

This indorsement of murder and

loot caused Chairman Walsh to pas

sionately declare:

“So your father was pleased when

5,000 men and their families went into

the canyons to live rather than to

continue to work under existing con

ditions in the mining camp when

armed gunmen were sent to attack

them, and when the Forbes tent col

ony had been riddled by a machine

gun."

The witness, as would be expected,

has no democratic ideals. Chairman

Walsh referred to a speech made by

ivy Lee in which Rockefeller‘s pub

licity agent said: "We must be very

careful of the terms we allow to be

lodged in the public mind."

“Very sound philosophy," was the

witness’ comment on this statement.

Rockefeller refused to comment on

the conviction of John Lawson. He

was asked if he would do anything,

now that it is discovered one of the

Lawson jurors has the sole privilege

of selling a biscuit company's product

in the mining camps.

"I can't say," was the answer.

At the next sitting of the commis
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sion Rockefeller read a statement in

which he referred to toe Lawson quer

ries and said, in effect, that he did not

want to be put in a position of trying

to dictate to'Colorado authorities. The

witness tried to create the impression

that he, a lone, solitany citizen of the

state of New York, should not inter

fere with the workings of Colorado's

duly constituted legal machinery.

Rockefeller refused to tell who wrote

this statement, and later, ivy Lee de

clined to answer the same question.

The witness said he had not read

the testimony brought out at Ludlow.

‘Vhen asked if he did not deem it his

duty to do so, that he might know the

facts, Rockefeller replied that he had

confidence in his executives

“Yes," declared Walsh, in his most

biting tone, “you only take their word.

You close your eyes to the crimes at

Ludlow and the evidence of the cor

oner's inquest. You close your eyes

to the other outrages. You sit in your

ofl’lces in New York and say, ‘I uphold

these executives."’—A. F. of L. News

Letter.

 

A SPIRIT HELPFUL TO LABOR.

 

By J. W. Sullivan in the American

Federationist.

We are not all inveterate partisans

in our public activities nor immovable

bigots in our mental and moral make

up. Some of us are tired of being

worked by the propagandists. One

may in fact imagine nowadays the

prayer of a sincre inquirer in sociolo

gy to run somewhat in this manner:

“Please do not try any of your social

cure-all volumes on me. i am not

seeking a panacea, ‘a cure way out.’

And spare the the infliction of your

party leaflets. I have no need to start

with the elementary teachings of any

schogl of economists or so-called radi

cals. I have something more than a

smattering of all such primers. But

it would be pleasing to have, from a

sober pen, a summary of the progress

of the more or less tried-out practical

propositions, and ot‘ the tre d of help

ful thought, relative to a least the

major phases of the social unrest.

Put me in communication with a phil

osophical spirit fresh from a studious

survey of our social system. Let me

read his best conclusions on that

broad subject. I shall be better

pleased if he has considered the prov

posals and methods of the venture

some radicals and of the cautious con

servatives alike and summed up his.

estimate of the values of their work

in their separate lines. Give me some

thing not too sketchy nor yet over

elaborate; something not reflecting the’

authority of a high priest orating from

a throne; something stamped with

simplicity and sincerity; something.

that will save me from the dabbling

and grouping and squabbling that.

come with so large a part of the

economic literature of the time; some

thing that may possibly suggest funda

mental workable social principles."

I have in mind such a prayer in.

reading Walter Lippman's “Drift and

Mastery: An Attempt to Diagnose

the Current Unrest." Nothing has

come from the press recently better

suited to respond to the requirements

of a fair-minded person seeking sober

guidance in the wide field—one might

almost say the wild waste-of “social

reform." In short, Mr. Lippmann’s

book is to be recommended alike to

beginners in the task of tackling the

great knot of‘ social problems and to

veterans who through the help of its

pages may run a parallel to their la

bors in reaching their resting places

in thought relative to radicalism or

reformlsm.

What Mr. Lippntan has to say re

garding labor organization illustrates

his style and method. Subjoined is

his chapter on labor, condensed

through indicated omissions.

“The'fact is that nothing is so stub

bornly resisted as the attempt to or

ganize labor into effective unions. Yet

it is labor organized that alone can

' stand between American and the crea

tion of a’ permanent servile class. Un

less labor is powerful enough to be

respected, it is'doomed to a degrad

ing servitude‘. Without unions no

such power is posihle. Without unions

industrial ‘democracy is unthinkable.

Without democracy in industry. that

is where it counts‘ most, there is no

such thing as democracy in America.

For only through the union can the

wage-earner participate in the control

of industry, and only through the

union can he obtain the discipline

needed for self-government. Those

‘who fight unions may think they are
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fighting its obvious errors, but what

they are really against is just this

encroachment of democracy upon bus

iness. . . .

"The unions are the first. feeble ef

fort to conquer the industrial junge

for democratic life. They may not

succeed, but if they don't their failure

will be a tragedy for civilization, 9.

loss of cooperative effort, a balking

of energy, and the fixing in American

life of a class-structure.

“No wonder they despise a scab. He

is justly despised. Far from being the

independent, libertyloving soul he is

sometimes painted, the scab is a

traitor to the economic foundations of

democracy. -. . .

"The picket-line is to these little

economic democracies the guardian of

their integrity, their chief protection

from foreign invasion. . . .

"As long as the unions have to fight

for mere ellistence, their immense

constructive possibilities will be ob

scured in the desperation of the strug

gle. The strike-breaker. then, is not

only a peril to the union, he is a peril

to the larger interests of the nation.

He keeps workingmen from their

natural organization, deprives them of

the strength that union brings, and

thwarts all attempts to train men for

indusrial democracy. Indeed of dis

cipline and preparation for the task

of the future, instead of deep-ground

ed experience in cooperative effort,

we shall get, if strike-breakers and

blind legislators and brutal policemen

and prejudiced judges and visionless

employers prevail, despair and hate

and servile rebellions.

"There are certain preliminaries of

civilization which the great mass of

workingmen have not yet won. They

have not yet won a living wage, they

have not yet won anything like se

curity of employment, they have not

yet won respect from the government,

they have not yet won the right to be

consulted as to the conditions under

which they work. Until they do it is

idle to talk about industrial peace,

and folly to look for ‘reasonable’ ad

justments of difficulties. Reason be

gins when men have enough power to

command respect; a‘ cooperative solu

tion of industrial problems is possible

only when all the partners to the co

operation must listen to each other.

Until labor is powerful enough to com

.structure.

pe] that it can not trust to the benevo

lence of its masters—-it has to be sus»

plcious, it has to cling to the few

weapons left it, for labor is right in

supposing that no national conscience‘

and no employers’ conscience yet ex

hibited are adequate.

"There are certain occupations

where workingmen have won these

preliminaries of civilized life. They

most notable example is in railroad

ing, where the Brotherhoods have be

come a real part of the industrial

They are so powerful that

they can't be left out. More than that,

they are so powerful that they don't.

have to flirt with insurrection. It is

the weak unions, the unorganized and

shifting workers, who talk sabotage

and are up into a hundred little popgun

rebellions. Guerilla warfare is the‘

only tactic open to weakness. But

where unions can meet the employers

on a real equality, as railroad workers

can, there you will find very litle in

surrectionary talk.

“You will meet in these powerful

unions what radical labor leaders call

conservatism. That is a very interest»

ing accusation. The railroad men have

won wages and respect far beyond

anything that the l. W. \V. can hope

for. They have power which makes

the l. \V. W. look insignificant. If

the l W. W. could win for the un

skilled anything like the position and

responsibility that railroad men en

joy, it would have achieved something

that might well be called a social

revolution. The fact is that the rail’

road men are ‘conservatives’ in the

labor world, just as the Swiss are con

servatives among the nations. They

have won the very things the lack of

which makes rebellion necesary. For

if men are ground down in poverty, if

the rights of assemblage and free

vspeech are denied them, if their pro

tests are ineffective and despised,

then rebellion is the only possible way

out. But when there is something

like a democracy where wrong is not

a matter of life and death, but of bet

ter and worse, then the preliminaries

of civilization have been achieved,

and more deliberate tactics become

possible.

Syndicalists and anarchists half

.recognize the fact that only a small

minority of the workers

aiouseo to bitter revolt.

can be

So they



1'78 BTOVI MOUNTIBS' AND BANG! WORKERS. JOURNAL.

have begun to sing the praises of a

‘conscious minority.’ In other words

~they have abandoned the path of dem

ocracy, ‘because it is incompatible

with the temper they most admire.

Workers who were really effectively

organized would produce great

changes in our social structure, but

they would have to act with a deliber

ation that no temperamental anarch

‘ist can stoma'ch. This is the paradox

of the labor movement, that those

who can't overthrow society dream

of doing it, while those who could

'don't want to. It there is one occu

pation where syndicalist tactics might

work it would be on the railroads. A

small minority could paralyze the

country and precipitate a general

strike. But American railroa'd men

are not likely to do this because, they

don't need to. They have a stake in

the ,country, a genuine representation

in public opinion, and they can at all

times secure a respectful hearing. It

that were taken away from them, it

their unions were disintegrated, they

too might take to conspiracy.

“It is a commonplace of radicalism

that power makes for peace. It is

deeply true of the labor movement

that the alternatives before it are pow

ertul peace and weak insurrection.

‘Thus if the l. W. W. should succeed in

organizing the unskilled on any ex

tensive scale, the I. W. W., as we

know it, would have abolished itself.

For the unions which were created

would inevitably seek a different type

of leader, men of administrative ca

pacity who can wield power without

exhausting it. The extreme weakness

of the unskilled workers has made

them listen so eagerly to the large

hopes of men like Haywood, Ettor

and Giovannitti.

“So far the real peril to the nation

from the side of labor is the existence

of great masses of unorganized, and

perhaps unorganiza'ble, workers. From

them will come most of the street

tights, the beatings and the sabotage.

They have no share in the country,

they have ‘nothing to lose but their

hains.’ But with the tactics open to

em they haven’t ‘a world to win.‘

They can parade and should, call the

police ‘Cossacks,’ and talk revolution.

But they have to put up with the pet~

tiest gains. . . .

“When these prime conditions are

achieved, labor's demands tend to

ward an increasing share of control.

The right of summary discharge is

the issue in many a strike. For unions

will encroach more and more on mat

ters of discipline; they are seeking

to raise themselves to a partnership

in the management. It is no idle

guess to suppose that they will come

to demand the right to choose their

own roremen, perhaps to elect some

of the directors, and to take not only

wages, but a percentage of the

profits.

"In this movement to eat into eco

nomic- a‘bsolutism, very perplexing

questions, of course, arise. What is

the proper structure for a union?

Shall it be organized by crafts, or oc

cupations, or industries. With amal

gama'tion, or by federation? How

shall the unions be governed; by rep

resentatives or by direct vote? In

fact, there is hardly a problem of

constitutional government which does

not appear in acute torm among the

workers. And in passing, one might

suggest that scholars who wish to

see sovereignty in the making can

not do better than to go among the

unions. They will find the initiative

and referendum in constant use.

They will find all phases of corrup

tion and misrepresentation—the dis

appointments of indiscriminate de

lrnocracy and the blight of oflicial

am.

“You think of the powerful organi

zations ready to combat every sign

of unionism, oi! the congestion of im

migrants in the labor market, of the

hostility of courts and newspapers to

the preliminaries of industrial democ

racy. I don’t know, no one knows,

whether labor can realize its promise.

The odds seem to be over

whelming.

"The unions are struggling to give

the wage-earners representation, and

that is why the hopes of democracy

are bound up with the labor move

ment. Bound up, not with words and

dogmas, ‘but with the purpose which

animates it. La'bor needs criticism,

needs inventive thought, needs advice

and help. But no one can be given

any of these things who has not

grasped with full sympathy that im

pulse i'or industrial democracy which

is the key to the movement."
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ROCKEFELLERS ARE BLAMED.
 

Every Charge By "Bitterest of Agi

tators” ls Sustained.

 

ARE RESPONSIBLE FOR LUDLOW

 

Chairman Walsh of Industrial Com

mission Says They are Even Guilty

of “Viler Forms of Larceny."

 

Kansas City, Mo.—Every charge

made by the “bitterest of agitators"

against the Rockefellers has been sus

tained.

This is the sum total of a statement

by Chairman Walsh of the industrial

relations commissioner, which has

closed its hearings, and is now prepar

ing recommendations for presentation

to Congress, next fall.

The value of the commission's in

vestigations, according to Chairman

Walsh, is:

“The American people now have ac

cess to a public record which, for the

first time in the history of the coun

try, tells the whole story of how great

monopolistic property interests can go

about when they wish to crush it re

volt against industrial despotism, and

thus to retain their arbitrary power

over the lives of men, women and chil

dren.

"The record of the Washington hear

ing, to my mind, is remarkable, chief

ly because every major indictment

against Rockefellers, father and son,

as well as the other coal operators

working with them in Colorado, by

the bitterest of agitators, has been

proven out of the mouths of John D.

Rockefeller, Jr., or the men whom he

hires to carry out the point wills of

his father and himself; in most in

stances backed up by letters over the

signature of these men.

“Political domination, intimidation

of the governor, contempt for govern

ment, and the American people as a

whole, the prostitution of the state to

private interests and utter disregard

for the state and federal constitutions,

as well as for statute law; the horror

of the Ludlow massacre; the exploita

tion of helpless miners by economic

pressure and the viler forms of lar

ceny; the attempt to make it appear

the coal companies had met in con

ference representatives of the strikers,

when such was not the case; the care

fully organized and extensive cam

paign undertaken to deceive the peo

ple-all of these have been estab

lished, beyond all doubt, from the tes

timony of Mr. John D. Rockefeller,

Jr., and his personal lieutenants."

THE MENACE OF A PRIVATE

STANDING ARMY.

 

The hearings of the Commission on.
Industrial vRelations which dealt with

the labor polices of the Pennsylvania

Railroad brought out the significance.

of that power of a corporation which

is known as corporation police. The

men in the Pennsylvania Railroad po

lice department are commissioned by

the various state governments and.

authorized to make arrests. Accord

ing to the company's statement the

police are for the following purposes:.

to protect the property of the company

against carelessness, negligence, ma

licious mischief, depredations and fire;

to guard passengers against pickpocke

ets and other thieves and the prac

tices of gamblers; to guard the freight

traffic from thefts, loss and damage:

to assist in gathering facts in cases

of personal injury and other claims;

to preserve order upon the premises

of the company and upon its trains;

and to aid in quelling any disturbance

that might arise upon company prop

erty and to uphold and enforce the

law in so far as the company‘s inter

ests are involved.

The Superintendent of Police of the

Pennsylvania Railroad stated that the

road has 395 men in its private police

force, practically all of whom exer

cise police power delegated to them

by states and cities. In addition,

there are 290 watchmen who are added;

to the police service when needed.

These' men are armed with revolvers

and leather clubs. The clubs are man-

ufactured in the company's shops.

The enumera‘ed duties indicate the

broad power which is usurped by the

railway corporation. In fact they

are governmental functions, many of

which involve the welfare of the gen

eral public, yet'they are exercised by

agents irresponsible politically. What

ever political power is in the hands

of an irresponsible agent there exists
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an opportunity for and tendency to

injustice and despotism. The police

power of the Pennsylvania Railroad

has resulted in a rule of industrial

despotism for Pennsylvania employes

-—the power which was allowed for

protection has been used for repres

.slon and coercion.

The justiflcation which the company

~oi'ters for the maintenance of corpor

ation police is that adequate service

cannot be obtained from the state.

The charge, it true, is a serious re

flection upon the state. An oflicial

-of the company made the statement

that between 300 and 400 trespasse'rs

were killed annually even with the

.additional safeguard of its own po

lice.

Truly the number of trespassers

killed is appalling, yet have the com

panies made proper efforts to secure

assistance from the public state auth

critics in that work?

Have not the corporations made

what seems a praiseworthy purpose

.an excuse for carrying out ulterior

purposes?

When the chairman of the Industrial

Relations’ Commission asked whether

the prevention of trespassing might

not be separated from the other func

tions of the police, the vice-president

of the road immediately objected be

cause it was impossible to distinguish

between “innocent” and “malicious"

ztrespassers. His objection discloses

the menace of corporation police to

industrial peace and to activities of

workers to promote their own welfare

-or even to order their own lives.

The menace is further revealed in

the organization of the police depart

ment, which consists partly of uni

formed men and partly of plain clothes

men, including Pinkerton detectives.

The Pennsylvania Railroad maintains

war supplies—or as its vice-president

answered the query, holds itself in

readiness to deal with anything that

would prevent operation of trains.

The Pinkerton detectives keep the ot

flcials informed of all organization

movements among the employes. This

information from the detective spies

enables the company to maintain its

open shop policy toward all employes

not in transportation service——fore

warned is forearmed.

During one year $800,000 was ex

pended to maintain the Pennsylvania

Railroad police department. The

company makes such an enormous ex

penditure because it fears organiza

tion. It knows that organized men

will resist arbitrary treatment and in

j_ustice. It knows that organized

Justice. :It knows that organized

men will ,insist upon' fair, equitable

treatment and'a voice in determining

terms of work. The Pennsylvania

Railroad wishes to keep its men sub

missive, powerless. Organization

gives power.

The principle involved in this right

delegated to a private company to

maintain corporation police is of

‘grave concern not only to all the work

mg people of our country but to all

who have regard for humanity, justice

and orderly government.

This right enabled the coal barons

of West Virginia and of Colorado to

fortify, arm, and garrison their prop

erty against employes who demand

justice and the protection of law.

This power has enabled the Colorado

Fuel and Iron Company to wage a civil

war with supreme disregard for public

opinion or humanity. It has enabled

corporations to put their hands upon

the munitions of war, to appropriate

the state agencies for force and to

maintain themselves independent of

state authority.

The state can not delegate the right

to exercise coercion or to use armed

force without danger to the mainte

nance of civil government and demo

cratic institutions—American Federa

tionist.

IMMIGRATION FIGURES.

 

Washington-Immigration figures

for March, issued by the federal de

partment of labor, show that 326,135

immigrants were admitted. The num

ber for February was 18,204.

The largest gains come from south

ern Europe and other Latin countries.

Italy maintains her high average with

3,357 for March. Portugal contributes

the highest percentage—increasing

from 61 in February to 411 in March.

There were 1,164 Mexicans admitted

in March and 554 in February. Japan

ese. in March, totaled 657; Turks, 258;

Chinese, 139.

There were 583 more skilled immi
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grants admitted during March than in

the previous month, when the num

her was 2,420. These unskilled in

clude 3,144 laborers and 1.418 "farm

laborers," who, despite their alleged

knowledge of farm life, remain in the

industrial centers. These states, which

are industrial, except California, re

ceived the following: New York, 4,

983; California, 1,579; Massachusetts,

1,308; Pennsylvania, 1,234; Illinois,

1,003.

The "back to the farm" movement

evidently does not appeal to the

immigrant. These agricultural states

received the following during March:

South Dakota, 82; Wyoming, 40; Kan

sas, 35; Oklahoma, 31; Kentucky, 17.

WARNING TO TRADE UNIONS.

 

some Glaring Defects Which Should

Be Remedied at Once.

No progress has ever been obtained

by self-complacency; nor by moving

aimlessly; nor by ignoring the records

of experience and history. It is nec

essary and laudable to dwell upon the

achievements of the past, and to ex

plain to the rising generation the ef

forts and sacrifices made in gaining

shorter hours, higher wages, and im

proved working conditions. It is the

mission of the trades union move

ment to encourage the workers in the

agitation for the improvement of the

economic and social status of the

masses. Moreover, it is of prime im

portance to point constantly to the

necessitly of increasing the member

ship by agitation and education, and

by extending the hand of friendship to

the men and women outside ‘of our

ranks, The organization of the work

ers, both male and female. skilled and

unskilled, must go on and cannot

stop till the goal is reached. In this

endeavor nothing must be left un

done till all obstacles are overcome

or eliminated. -

In organizing and building up the

trades union movement, we should

heed the lessons of the past, the costly

experience gained from defeats. If

we build, let us build wisely; let us

build strongly; let us build upon a

foundation that will stand the test of

time and the test of defeats. Let us

build upon a basis that will enable

us to recover lost ground in a brief

time after a disastrous defeat; that

will enable us to rally our scattered

forces in quick order, full of action, of

hope and ardor..

The American trades union move

ment, with a few exceptions, is full of

weak points. It is lacking in prepara

tion for emergencies, and fails to

make provision for conflicts of an ex

tended nature; it is narrow in a con

structive sense and ignores the most

vital point in caring for the unem

plloyed in periods of business depres

s on.

It is built upon prosperous times and

a continuous period of sunshine; it

is not prepared for periods of depres

sion and the fluctuations in trade con

ditions. Some national unions have

failed to make provisions for any

strike benefit whatsoever; the mem

bers have to depend upon voluntary

contributions and donations appropri

ated by the National Executive Board.

There is no guarantee whatsoever for

an adequate support in case of a pro

tracted strike or lockout. This is one

of the weakest spots in the financial

structure of the American trades un

ion movement; it gives the employers

a tremendous advantage at the outset

of the struggle. It almost enables them

to calculate when the starvation

periql would set in with all of its de

pressing influences. It encourages the

employers to'hold out and to delay

a settlement based upon conciliation,

confidence and arbitration. It gives

them the vantage and better position

in the field of dispute.

The employers cannot be deceived

by bluster and braggadocia about mil

lions of dollars in reserve which have

no foundation in fact; neither can

they be browbeaten with high-sound

ing resolutions and effusions. it is a

well~fllled treasury which counts in

the dual analysis of the situation. The

weekly strike benefit paid promptly

without reservation and evasion is the

ammunition of the industrial field. It

is the commissary department distrib

uting the provisions to the families

of the members on strike, which bears

on the situation with telling effect. It

furnishes the endurance ,and perse

verance necessary for the mainten

ance of a united front. ‘The building

up of a powerful and permanent re- .

serve fund is one of the means to

eliminate conflicts of a long duration.

-——Cigarmakers Journal.
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JOHN JR., GUIDING SPIRIT.

 

Documents Show He Would Twist

Public Opinion.

 

DICTATED GOVERNOR'S LETTER.

 

Gave Personal Check to Start Alleged

Operators’ Bulletins that Defended

Thug Rule in Colorado.

After further reflection and confer

ence with my colleagues here, we have '

agreed that it is best for me not to

make any publication at this time.

Several points in my memorandum,

however, could well, even appropriate

ll’, be used in the letter from Gov.

Ammons to President Wilson, which

you are proposing to prepare as soon

as the major’s (Broughton) memoran

dum reaches you, whichI hope will be

very shortly.—John D. Rockefeller, Jr.,

to Ivy L. Lee, his publicity agent.

Washington-The federal industrial

relations commission has made pub

lic letters that passed between John

D. Rockefeller, Jr., and his publicity

agent, Ivy L. Lee, last year when the

Colorado strike was at its height.

The letters are sensational and not

only give an insight into the workings

of “big business." but also show the

value these institutions place on pub

licity.

The letters disapprove the claim of

Rockefeller, Jr., made some time ago

to the commission, that he knew noth

ing about the Colorado strike and that

he trusted his western subordinates.

It is shown that the bulletins issued

last year entitled "The Struggle in

Colorado for industrial Freedom" was

Lee's idea, indorsed by Rockefeller,

Jr., in urging adoption of this plan.

Lee wrote Rockefeller, Jr.: “It is the

thought that by sending these leaflets

to a large number of leaders of public

opinion throughout the country you

will be able to get certain ideas be

fore the makers of that public opinion

which will be of value.” Lee further

suggested that the bulletins be printed

and addressed in Philadelphia and

then shipped to Denver to be mailed.

The purpose of this was to create the

opinion that the coal managers con

ducted the publicity bureau.

Rockefeller, Jr., indorsed the plan

and mailed Lee a check for $2,000 as

“a loan" to start publishing these bul

letins. The humor of this “loan" was

increased by an invitation to Lee from

the world's richest young man to visit

him "that we may discuss the philan

thropic and educational work which

this oflice has been doing." The sug~

gestion to discuss further union

wrecking moves was accepted by Lee.

Rockefeller, Jr., decided to “keep

out of public print," but wrote Lee

that some of his ideas could be incor

porated in a letter he (Lee) was writ

ing for Gov. Ammans to mail to Presi

dent Wilson. It would appear that

Ammons was a sort of “rubber-stamp"

governor, for Lee answers John D. Jr.:

“I am inclined to think that at the mo

ment the best thing we can do would

be to give the letter from Gov. Am

mons to President Wilson our atten

tion, and I hope we can accomplish

something very soon.”

Rockefeller, Jr., had discussed start

ing a chain of newspapers, but Lee

vetoed it and the matter was dropped.

The latter was alert, however, to the

value of publicity, and recommended

that every newspaper attack be an

swered. He also indorsed the sugges

tion that every person who wrote

against the coal companies should be

corrected. Lee says: “We have al

ways done something of this kind in

the railroad (Pennsylvania)."

The letters disapprove the claim that.

Rockefeller, Jr., knew nothing of the

strike. On the contrary, it is shown

that he was the guiding spirit in the

work of silencing public protest to the

Colorado outrages while the miners’

union was being destroyed.—-A. F. o!

L. News Letter.

 

UNIONIST QUITS LAW BODY.

 

(A. F. of L. News Service.)

Washington, June 3.——President

Gompers has resigned from the Amer

ican Association for Labor Legisla

tion because of that organization's

activity in securing the passage of the

Spring bill in the New York Legisla

ture that abolished the State Depart

ment of Labor and placed it. together

with the Workmen's Compensation

Commission, in control of the newly

created Industrial Commission.

In his letter to the asociation’s oi’

ficers President Gompers says the ac
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tion of the association has weakened

the eitectiveness of both departments

and that the influence of the associa

tion was used “to fasten upon the

workers policies which they had em

phatically opposed."

The unionist declares that "the

wage earners welcome counsel and

aid but they deny the right of any

one or any group of individuals to

dictate measuresvwhich vitally con

cern the industrial welfare of the

workers. ‘ ' The wage earners of

the United States deny the right of

any man or any association to des

potism, whether political, industrial,

‘or intelectual. We are endeavoring to

.achieve our freedom and cannot co

operate with those whose aim is des

potism, even for a ‘benevolent pur

pose."

President Gompers notified the New

York Central Federated Union that he

indorsed their action in asking all

members of organized labor to with

draw from all co-operation and aflili

ation with the American Association

for Labor Legislation.

 

UNIONIST'S WIN LONG FIGHT.

 

Pennsylvania Compensation Law it

Finally Passed.

 

AGITATION ROUTS LOBBYISTS.

 

New Law I: Effective-People Will

Vote on Compulsory Constitutional

Amendment.

Harrisburg, Pa.—A workmen’s com

pensation act was passed in the clos

ing hours of the state legislature, again

proving organized labor‘s claims that

constant agitation will bring success.

For years the trade union movement

has demanded this legislation, which

has been resisted by the mining, rail

road and other corporations. The de

teat oi.’ these forces was complete and

the bill, together with supplemental

measures were passed unanimously by

the senate, as opponents realized. the

folly of further opposition and record

ed themselves as “friends 01 labor."

The legislation was quickly concurred

in by the house, where it had to be

passed upon the second time because

of slight amendments.

As an additional notification to cor

poration lobbyists that the people's

voice was heard, the senate approved

a conference committee report on the

Catlin bill to bring anthracite miners

under the compensation system. This

bill was fought by coal operators, who

insisted that because the state issued

certificates to mine toremen they were

relieved of any obligation.

The workmen’s compensation bills

are seven in number. One is the gen

eral measure covering the subject of

workmen's compensation, one provides

for its administration, one creates a

state insurance fund, two relate to lia

bility and mutual insurance, one ex

empts domestic servants and agricul

tural workers and the seventh is the

constitutional amendment permitting

a compulsory compensation law, as the

present proposed law is elective. The

main bill provides that the act shall

apply to all accidents occurring within

the state, irrespective of the place

where the contract of hiring was made.

Compensation for total disability

shall not exceed $4,000, to be paid dur

ing the first 500 weeks after the tour

teenth day at a rate of not more than

$10 a week nor less than $5 a week.

Partial disability payments shall be

on the basis of 50 per cent, to run

not longer than 300 weeks. Payments

shall not exceed $10 a week. Compen

sation to alien dependent widows and

children not residents of the United

States shall be two-thirds of the

amount provided in each case for resi

dents.

____,___

Two lrishmen employed on a man

o'-war. finding things a bit slow one

morning, decided to liven them up a

little. So Dennis, instructed by Mike,

placed himself astride one of the big

guns and held a deck-pail over the

muzzle. '

“Now," said Dennis, "let ‘er go!"

Whereupon Mike touched her of!

and she went, sure enough-likewise

Dennis and the pail. When the oilicer

in charge came running up, he said:

“Michael, what has become of your

friend?"

"0h," said Mike, "he just wint

attber a pail of water."

“I see, but when is he coming

back?"

“Well," answered Mike, “I'm sure I

can't tell exactly, but if he comes back

as quick as he wint, he'll be back yls

terday."-Pathfinder.
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Named shoes are frequently made in

umofismw

Factory

Non- Union Factories

[)0 Not Buy ANY SHOE
no matter what its name, unless it bears a plain

and readable impression of this‘ Union Stamp.

All Shoes Without the Union Stamp

Are Always Non-Union

JOHN F. TOBIN

President

CHAS. L. BAINE

t Saa-Treas.

Do not accept any excuse for the absence of the

Union Stamp.

BOOT AND SHOE WORKERS’ UNION

246 Summer Street, Bolton, Mull.

HATTERS REFUS TO PAY BIG

JUDGMENT.

 

New York—The Hatters’ union will

not pay the judgment of $285,000 se

cured by Loewe & Co., Danbury hat

manufacturers, and recently indorsed

'by the United States supreme court.

This decision was reached by the

United Hatters of North America in

convention last week.

The unionists voted, however, to

raise a fund for the relief of the indi

viduals whose homes and bank ac

counts have been attached under the

judgment. -

This resolution adopted declares:

"The United Hatters of North Amer

ica deny the statements of D. E. Loewe

& Co. and the attorneys for the Anti

Boycott society that this organization

has agreed to pay the judgment in this

case and hereby declares it to be our

purpose not to apply any funds to the

satisfaction of this judgment.

“But this organization pledges its

assistance to the members affected by

said judgment and resolves further

that an assessment of one per centum

on the dollar of the weekly earnings

of the members of this organization

on an dafter July 1, be assessed and

the money realized shall constitute a

fund to be used bv the officers of this

organization for the relief and benefit

of members affected by said judg

ment."

  

fll'fi YOII ii UiliOil Milli?

If you are Buy Union Made Gomh
 

WE HANDLE UNION MADE

OVERALLS AND JACKETS

SHIRTS, PANTS AND SUS

PENDERS, HATS AND CAPS

—AND THE FAMOUS

BEACON $8.00

SHOES, AS ‘WELL AS OTHER

MAKES IN UNION SHOES.

5. NETZOKG.
Detroit, Mich.

 

"9| and "9'

Jefferson Av

 

THE HECK PRINTING CO.

PRINTERS AND

BINDERS

v3T2 GRATIOT AVE., DWI‘ROIT, MIC‘II.

 

"‘l'm looking for something pretty

in silk stockings.’

"The floor walker smiled, and with

a gesture embraced the long rows of’

counters, with their charming sales

women.

“ ‘That remark,’ he said, ‘describes

I believe practically every one of our

young ladies.’ ”
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Abbreviations designating class of cards:

Honorary; H.-Honorary.

No. 1, DETROIT, MICH.

TMeets first and third Friday of the

month at Chene hall, Monroe avenue,

near Chene St.

‘Cards Deposited-Julius Elwing, T.,

424.5; Walter R. Jones, B. H., 11.19;

#": Fuller, 1., 1872; John Asplan,

•- 70.

‘Cards Granted-John Weigand, B. H.,

3672; Wm. McCoy, B. H., 100; Louis

Netzel, H., 3523; Thos. Laferney, T.,

208; Chalmer Thorpe, B. H., 3795; Jos.

Opalewski, B. H., 4.110.

Financial Secretary-Harry Hendricks,

1546 Holcomb Ave.

Cor. and Rec. Secretary-Harry Terry,

370 Pallister Ave.

No. 2, EVANSVILLE, IND.

Meets every second and fourth Mon

days of the month at C. L. U. Hall.

“Cards Deposited-Roy Eberhart, T.,

3810.

Cards Granted-Roy Eberhart, B. H.,

38.10

Financial Secretary-John Yaeger, 325

State St.

Cor. and Reo. Secretary-Henry Stude,

1805 Fulton Ave.

Remarks-Strike still on.

No. 3, QUINCY, ILL.

Meets second Thursday of the month at

Labor Hall, 9th and State Sts.

Cards Deposited-Art Herrman, B. H.,

3796; Emil Pfaffe, B. H., 4364.

‘Cards Granted-Robt. Sanders, B. H.,

4390; Emil Pfaffe, H., 4364; Chas.

Reinebach, B. H. 294; Aug. Wachter,

B. H., 308; Edgar Klemme, B. H., 3329.

"Suspended-Ed. Klemme, B. H., 284;

Chas. Schmitt, B. H., 304.

*Officers Elected-Geo. Danhaus, trustee,

to serve the unexpired term of H.

Wiegman.

Financial Secretary - Chas. Spilker,

101.71% Jefferson.

Cer. and Rec. S -Geo. Hage

man, 1018 S. 9th st. -

No. 4. BELLEVILLE. ILL.

*Meets second and fourth Wednesdays

of the month at Adler's Hall, First

and Race Sts.

T-Traveling; B. H.—Beneficiary

Initiated-John J. Walthes, 5028.

Cards Granted-Frank Yerk,

4529; Jacob Lauer, B. H., 42.95.

Reinstated-Geo. Hemmer, 1016.

Trade–Poor.

Financial Secretary—C. . W. . Schmits,

1008 Freeburg Ave.

Cor. and Rec. Secretary-Al. Hendricks,

811 E. 7th St.

B. H.,

No. 5, SOUTH BEND, IND.

Meets second Monday of the month at

C. L. U. Hall.

Cards Granted-C. Jones, H., 33.66.

Trade-Fair.

Financial secretary-G. A. Snyder, 402

E. Bowman St.

Cor. and Rec. Secretary–A. Anderson,

618 N. St. Peter St.

No. 0, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Trade-Slack.

Rinancial Secretary-Charles Heison,

818 E. Willard St.

Cor. and Rec. Secretary—Charles G.

Riotle, 2937 Hurley St. -

NO. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts.

cs: Grantea-Burren Troglen, T.

Suspended-W'm. Schafer, B. H., 454.

Trade-Three days a week.

Financial Secretary – Charles Scher

zinger, 931 South Twelfth St.

Cor. and Rec. Secretary-Wm. Manifold,

643 So. 11th St.

NO. 9, RICHMOND, VA.

Meets third Saturday of the month at

2822 N St.

Trade-Dead.

*::::" Secretary-J. F. Davis, 2822

t.
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No. 10, TROY, N. Y.

Meets second Monday of the month at

£deration Hall, Congress and Union

Financial Secretary-John P. Nash,

1035 Sixth Ave.

Cor. and Rec. Secretary-George Roth

erham, 2122 Seventh Ave.

NO. 11, PRESTON, ONT.

Meets second Thursday of the month

at Sons of England Hall.

Trade-Fair.

Financial Secretary—John Clawsey,

Eagle St., Preston, Ont.

Cor. and Rec. Secretary-John Tobin,

Dover St.

NO. 13, ROCK ISLAND, ILL

Meets second Wednesday of the month

at Industrial Home Bldg.

c":posites—Mark Postlewait, B.

H., 194;Cards Granted-George Reis,

Mark Postlewait, T., 205.

Trade-Fair.

Financial Secretary—Charles E. Willis,

1105 17th street, Rock Island, Ills.

Cor. and Rec. Secretary—Joe Postle

wait, 412 Fourth Ave.

NO. 15, HANNIBAL, MO.

Meets 2nd Thursday of the month at

Trades and Labor Assembly Hall,

corner Main and Broadway.

Financial Secretary-R. B. Leeds, 11.2%

S. Main St.

No. 18, BUFFALO, N. Y.

Meets second Monday of the month at

Council Hall, Ellicott and Huron St.

Trade–Poor.

Financial Secretary-Ferd. J. Roesser,

730 Sycamore St.

Cor. and Rec. Secretary-Chas.

linghoff, Sr., 45 Charlotte Ave.

Ber

No. 23. PIQUA. OBLIO.

Meets fourth Sunday of the month at

Carpenter's Hall.

Trade-Strike is still on.

Financial Secretary-Harry

807 W. Green St.

Remarks-Brothers coming this way

looking for work don’t stop off here

as things are still on bum; strike

still on, and nothing doing for a

card man.

Maurer,

No. 24, AURORA, ILL.

Meets first Friday of the month at Dil

lenburg hall, corner of Broadway and

New York St.

ca: Granted-Eugene Bessette, H.,

Trade—Lock-out.

Fin., Cor. and Rec. Secretary-W. Lin

ders, 311 Simms St.

NO. 25, CINCINNATI, O.

Meets 1st and 3d Friday of the month

at Workmans hall.

Cards Granted-L. McClure. T. 663.

Trade-Very poor; 2 and 3 days per

Week.

Financial Secretary—G. L. Budd, 2209

Gest St.

Cor, and Rec. Secretary-Wrm. F. Egan,

114 W. 11th St., Newport, Ky.

No. 27, DAYTON, OHIO.

Meets second Tuesday of the month

at Red Oakes Hall, cor. St. Paul

Ave. and Richard St.

Trade-Working 4 days per week.

161

NO. 10, N. S. PITTSBURG, PA.

Meets fourth Tuesda

Cain's hall, West

Pittsburg.

Cards Granted-Harry Jeffiers.

of the month at

iamond St., N. S.

B. H.,

Cards Granted-Harry Jeffiers, H., 841.

Trade-Stove and Range shut down;

Olive 5 and 6 days a week.

Financial Secretary-Albert Kenneweg,

1419 Poplar St.

Cor. and Rec. Secretary-Walter Eck

#. 1306 Sigel St., N. S., Pittsburg,

a.

NO. 22, ATLANTA, GA.

Meets fourth Tuesday of the month at

145 Kirkwood Ave.

Trade-Two days per week.

Financial and Cor. Secretary-Joe Ker

lin, 102 Waddell St.

Remarks—Most all lines of business is

a little better than sixty days ago.

Financial Secretary-John Suter,

Milton St.

Cor. and Rec. Secretary-Eugene Nill.

529 Jackson St.

NO. 28, DOVER, N. J.

Meets second and fourth Thursdays of

the month Odd Fellows Hall.

ca: Deposited-Joseph Marcelli, T.,

4 -

Cards Granted-Lawrence Kelly, B. H.,

4964: Charles Eagle, B. H. 4502; Jos

eph Morgan, B. H., 46.32.

Officers Elected.-L. W. Lane, delegate

to C. F. U.

Trade-Six days a week.

Financial Secretary-Grant Swayze,

145 Pequannoc St., Dover, N. J.

Cor. and Rec. Secretary-Thomas

Tweedy, 51 Central Ave., Dover, N. J.

NO. 29, CLEVELAND, OHIO.

Meets second Friday of the month at

Arch Hall.

Cards Deposited-John Wharton, T.

549

Cards Granted-John Asplan, T., 1870.

officers Elected—Cor. and Rec. Sec.

Wm. Hartung.

Trade–Slow.

Financial Seeretary—Arthur T. O'Hara.

2661 E 69th St.

Cor. and Rec. Secretary-William Hard

ing, 3205 Roanoke Ave.
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NO. 34, ST. LOUIS, MO.

(Steel Range Workers)

Meets second and fourth Thursday of

the month at 17th and Cass Ave.

Cards Deposited-J. Krieger, B. H.,

1551; R. Stephan, T., 1964.

Suspended-Geo. Weis, 49.21.

Trade–Slow.

Financial Secretary-Geo A. Roth, 5933

Cote Brilliante Ave.

Cor. and Rec. Secretary-E. B. Gaskill.

5329 Labadie Ave.

NO. 35, HAMILTON, ONT.

Meets–First Monday of the month at

L. Hall.T. &

Cor., Ree, and Fin. Secretary–Thos.

Bevers, 35 Tisdale St

NO. 37, GENEVA, N. Y.

Meets first Tuesday of the month at

Federation of Labor Hall.

ce': Granted-Arthur Ralston, T.,

1955.

*Trade—Four days a week.

Financial Secretary—F. E. Ralston, 73

Andis avenue,

Cor. and Rec. Secretary-Thos. Culli

nan, 28 Middle St.

NO. 38, PEORIA, ILL.

Meets third Friday of the month at 128

N. Washington St.

Cards Deposited-Chas. Schnake, B. H.,

256.

Cards Granted-Chas. Schnake, T., 256.

Suspended-Chas. Reid, B. H., 3789.

Trade—Four days per week.

Financial Secretar-Arnold Simon, 1009

E. Republic St.

Cor. and Rec. Secretary-Frank Tren

ton, 111 Widenham St.

NO. 39, ROCHESTER, N. Y.

Meets second and fourth Wednesday of

the month at 42 Exchange St.

"Trade-Co-Op., 4; Sill's, 3, and Gal

usha's 5 days a week.

Financial Secretary-F. M. Henry, 145

Masseth St.

Cor. and Rec. Secretary-Oscar C. Hel

ber, 7.45 Maple St., rear.

NO. 40, TAUNTON, MASS.

Meets—Second Wednesday of the

month at Forrester's Hall.

Trade-Poor; 4 days per week.

Financial Secretary-E. F. Leonard, 1

West Water St.

NO. 41, WATERTOWN, MASS.

Meets fourth Thursdays of the month

at G. A. R. Hall.

Trade-Bum.

Financial Secretary-Wm. F. Hughes,

28 French St., Watertown, Mass.

Cor. and Rec. Secretary-Thomas Tim

mins, 278 Newtonville Ave., Newton

ville, Mass.

Remarks—Shop shut down May 21, start

up June 3.

No. 42. READING, PA.

Meets third Tuesday of the month at

Clinton House, Front and Washing

ton Sts.

Trade-Fair.

Financial Secretary—Harry A. Dillon.

R. F. D. No. 1,

Cor. and Rec. Secretary – Elwood

Weidner, 43 So. Second St.

Remarks-Local 42 changed their meet

ing night from the third Wednesday

to the third Tuesday of the month.

No. 43, INDIANAPOLIS, IND.

1Meets second Tuesdays of the month at

Keller's Hall, 225 E. Washington St.

c: Granted-Art Lancaster, B. H.,

2864.

Trade-Fair.

Financial Secretary-Wm. J. Breen,

2112 Brookside Ave.

Cor. and Rec. Secretary—Fred Eller

man, 926 Stillwell St.

NO. 45, PITTSTON, PA.

Meets—Last Friday of the month at

. L. W. Hall.

Trade—Fair.

Financial Secretary-George Davis, 308

Philadelphia Ave.

Cor. and Rec. Secretary–Albert West,

160 Vine St.

No. 46, ROYERSFORD, PA.

Meets first and third Fridays of the

month at Kulps Hall.

Officers Elected – President, Harry

Bainbridge; vice-president, Willis

Crater; cor. and rec. secretary, How

ard Kline; financial secretary, P. J.

O'Brien; treasurer, Ralph Ullman;

guard, James Kline; sergeant-at

arms, Linwood Bertolet; editor, War

ren Kirkpatrick; trustees H. Ober

holtzer, M. Ullman, W. Landis; shop

committee, W. Landis, of Buckwal

ters; R. Ullman, of Floyd & Wells.

Trade-Fair.

Financial Secretary-P. J. O'Brien,

Royersford, Pa.

Cor. and Rec. Secretary - Howard

Kline, 245 Green St., Royersford, Pa.

No. 51, NEWARK, N. J.

Meets the third Thursday of the month

at Renner's Hall, 209 Ferry St.

Cards Deposited-Connie Pascale, B. H.,

5000; Joseph Fall, B. H., 4251; Connie

Pascale, T., 5000,

Cards Granted-Connie Pascale, T.,

5000; Joseph Fall, T., 4251.

Trade–Poor.

Financial Secretary-Wm. Gilbert, 43

Hensler St.

Cor. and Rec. Secretar—Fred Winkler,

33% Bremen St.

No. 53, SALEM, OHIO.

Meets fourth Wednesday of the month

at P. Ferguson's home.

officers Elected-Brother Finley, vice

president, to fill unexpired term of
Rrother Klose; shop committee, C. W.

Finley.

Trade–Slow.
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Finlnclnl secretnry-Jamoe Bouillon,

129 Perry St.

Cor. and Rec. Secretary-J. C. Kerr.

117 South Rose St.

NO. 54, FLORENCE, ALA.

Meets first and third Wednesday of

the month, I. O. O. F. hall.

Cor. and Financial Secretary-Robert

M. Beals, 2500 Thirtleth Ave. Birm

ingham. Ala,

NO. 55, PORT CHESTER. N. Y.

lect- second and‘ fourth Thursdays of

the month at Rohn's Hall, 42 North

Water St., East Port Chester. Conn.

Cards Granted-Joe Marcelli, T.. 4161.

Ofllccrl Electcd—Presldent, Paul Sal

ing; Vice-President, Joe Matula; Cor.

and Rec. Secretary, Harry Hickey:

Financial Secretary, Wm, Flaherty:

Treasurer, Geo. Hamza: Guard, Andy

Molgen; Shop Committee, ‘Vim. Fla

herty. Harry Hickey, Paul Frolo and

Charles Peterson.

'l‘i'ndbslack; five days a week.

Financial Secreiary—-Wm. Flaherty, 859

Willett Ave., Port Chester, N. Y.

Cer- and Rec. Secretary-Harry Hickey.

Riverdale Ave., Port Chester, N. Y.

NO. 56, SOUTH PI'I'I‘SBURG, TENN.

lit-et- first and third Thursdays of'tho

month at Iron Moulders Hall.

Cards Deposited-Chas. Scharer. B. H..

4021; Jos. Dunaway, B. H.. 2627.

Rcinninted-J. B. Hill, T.. 2663.

Tracie-Picking up; working four days

per week.

Financial Secrctary—Jameg W. Thom

as, South Pltshurg, Term.

Car. and Rec. Secretary-“i. R. John

ston, So. Pittsburg, Tenn.

Rcmarkn-No card no work here.

No. 57', KOKOMO, IND.

Meets second and fourth Wednesday of

the month at Labor HalL. N. Main

Expelled-Lon \Vhalen, T., 5013.

'i‘rndc-Slow, with plenty of mounters.

Financial Secretary-Chas. L. Huell

mann, 1202 N. Webster St.

Cor. and Rec. Secretary-G. C. Gowdy,

934 E. Jefferson St.

Remarks-Bloomers still working short

time, about 22 hours per week: shop

shut down ten days: will resume

about the 7th.

N0. 58, ROME, GA.

Meets first and third ‘Vednesdays of

the month at Central Labor Hall.

Ofllccl'n Elected-H. L. Brockman, del

ei-fatc to C. L. U.

Trude-Four days a weekwith plenty

of mounters.

Financial Secretary-R. C. Brooks. Box

307.

Cor. and Rec. Secretary-B. C. Norrell,

N. Broad St. 7 _

No. 59, LANSDALE, PA.

‘loci! first Tuesday of the month at

Broadway hall.

initiated-Mahler! McIntyre, Jr., 5026.

Cards Deposited-Jos. Falls, T.. 4251.

Cards Granted-Jos. Falls, B. H., 4251.

Oflicer- Elected-President, Claton.

Boorse; Vice-President‘, Harry Stott',

Cor. and Rec. Secretary, E. Mayer

Warner; Financial Secretary, George

Reikerr Treasurer, Fread “'ohler;

Guard, John Boss; Sergeant-at-Arms,

Thos. Schai'fer; Editor, Geo. B. War

ner: Trustees. Chester Huston. Chas.

Boss, Thos. Schal'fer; Shop Commit

tee, Claton Boorse, Harry Stott,

Robert Spear.

'l‘rndhShop working; Mounters at‘

present not working.

Financial Secretory-Geo. Reiker, 174

E. Second St., Lansdale, Pa.

Cor. and Rec. Secretary-43. Mayer

};Varnen 325 Columbia Ave., Lansdale,

a.

Remarks-Shop working four days;

Mounters not working at present.

NO, 64, COLUMBUS, OHIO.

fleets second and fourth Thursday! of

the month at Federation of Labor

Hall, No, 4, 121% E. Town St.

FIISIE- Scc-—Ch8.s, Emerlch, 722 S. Third

Cor. and Rec, Secretnr7—Henry W.

Geshwilm, 717 S. 17th SL

NO. 87, TOLEDO, OHIO.

llcetn ilrst and third Wednesdays of

the month at Swiss Hall. 410 Mon

roe St.

Initiated-Trader Detrick, 5029.

Cards Dcponltcd-Chas. Fuller. T.. 1872.

Card- Grnnted-Julius Elwing, T.. 4245;

Chas. Fuller. T.. 1872.

'i‘rndPFlve days a week.

Finnn'cinl Secretary-John Miller, 1133

Horace St., Toledo, Ohio.

Don and Rec. Secrctnry-Joseph Sack

ta, 1141 Indiana Ave.

NO. 88, DAN‘TLLE, PA

Meet; second Tuesday of the month at

our homes. ‘

Financial Secretary-Joseph H. Sher

good, 123 up Mulberry St., Danvillo.

a.

Cor. and Rec. Secretary-Charles Seitz.

505 Railroad st.. Danville. Pa.

Romnrks—0ur General President paid Us

a visit and went over the hooks and

found them 0. K. The boys are glad

to see our president every time.

NO. 00, ST. CHARLES, ILL.

Meets first Monday of the

Thor Club Hall.

Trade-Slow.

Fiflullclul secretary-L. Boyer. Geneva.

ll.

Cor. and Rec. Sccreinry—Frank Gaff»

ney. 508 Third St., St. Charles, Ill.

month at
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NO. 72, STEEL RANGE WORKERs,

BELLEVILLE, ILL.

Meets second and fourth Fridays of

the month at Adlers Hall, cor. Race

and First Sts.

Trade–Three days a week.

Financial Secretary—W. J. Wagner,

£re Washington Theatre, Belleville,

Cor. and Rec. secretary—Chas. Werle,

421 East A St.

No. 74, KALAMAZOO, MICH.

Meets first Friday of month at mem

bers’ homes.

Trade-Five days a week.

Financial Secretary—John Lillie, 125

Parsons St.

Cor. and Rec. Secretary-Chas. Vaugie,

427 Jasper St.

No. 75 IRONTON, o.

Meets first Tuesday of the month at

Sweiskart’s hall.

Trade-Poor.

Financial Secretary–F. J. McElwain.

332 South 9th St.

Cor. and Rec. Secretary-Frank Lint

ner, 367 So. 6th St.

NO. 86, ST. LOUIS, Mo.

Meets second and fourth wednesdays

of the month at C. T. L. U. hall, 2228

Olive St.

Cards Deposited-Geo. Warnecke. B. H.,

3907; Chas. Schnacke, T., 256.

Cards Granted-Aug. Serdel, B. H.

4798: Ernst Battell, H., 33.96: Ed.

Weigand, B. H., 4013; Fred Dittrick,

B. H., 43.05.

Suspended-Joe Krieger. 2114.

Trade–Slow.

Financial Secretary—Herman Mueller,

6107 Alaska Ave.

Cor. and Rec. Secretary—Chas. Dietz,

2405A. S. Eleventh St.

No. 89, MARSHALLTOWN, IA.

Meets every Friday

Trades Assembly Hall, West Main St.

Cards Granted-Harry Jurgenson, B.

H., 3735: Wallace Calladine, B. H.,

1403; Lawrence Clark, B. H., 4353;

Dale Jenkins, B. H., 4931; J. W. Clark,

B. #. 4990; John Gorzynski, B. H.,

41.99.

Trade-Shut down indefinitely.

Financial Secretary-Wallace

dine, 108 N. 7th Ave.

Calla

NO. 91, CINCINNATI, O.

Meets first and third Friday of the

month at 2153 W. Eighth St.

ce: Deposited-Allen Johnson, B. H.,

3073.

Reinstated-John Richardson, 4510.

Trade-Poor; three days a week at

Monitor.

Financial Secretary—George Herbers,

2130 St. Michael St., Cincinnati, O.

Cor. and Rec. Secretary—John Martin,

1013 State Ave., Cincinnati, O.

of the month at

NO. 92, MARION, IND.

Meets second and fourth Tuesday of

the month at Trade Council hall, one

Third and Adams Sts.

Initiated-Raymond Drussell, 5025.

Cards Deposited-R. M. Beals, T., 560;

Lester McClure. T., 663.

Cards Granted-Gilbert Downs, H.,

4747; Lester McClure, T., 663.

Officers Elected-President. Fred. H.

Clapper: Vice-President, Walter

Weisner; Cor. and Rec. Secretary.

E. Baumbaugh; Financial Secretary.

Pete Weisner; Treasurer, A. Shilling;

Guard, J. Hook; Shop Committee,

Fred Clapper, G. Campbell, J. Hook.

Walter Weisner, E. Baumbaugh.

Trade-Good; working full time.

Financial Secretary-Pete Weesner,

1110 S. McClure St., Marion, Ind.

Cor. and Rec. Secretary-E. Baum

baugh, 125 W. Thirty-seventh St.

Marion, Ind.

No. 94, SPRINGFIELD, MO.

Meets fourth Fridays of the month at

Dingeldein's hall, 321 * Boonville St.,

Springfield, Mo.

Trade-Poor; four days a week.

Financial Secretary-Wm. Neal, 73.6 Mt.

Vernon St., Springfield Mo.

Cor. and Rec. Secretary-Thos. B. Wea

ver, 1024 Summit Ave.

No. 95, TAUNTON, MASS.

Meets fourth Monday of the month at

C. L. U. Hall, Broadway.

Officers Elected—President, Edward

Lindstrom ; vice-president, Arthur J.

Gagnor; corresponding and recording

secretary, Chas. D. Babbitt; financial

secretary, Luke Moore; treasurer,

Wallace C. Woodward.

Trade–Poor.

Financial Secretary—Luke Moore, 5

Monroe St., Taunton, Mass.

Cor. and Rec. Secretary—Chas. D. Bab

# 225 Somerset Ave., Tauntons.

ass.

No. 96, ST. LOUIS, MO.

Meets second and fourth Tuesdays of

the month at Eighteenth and Lynch

Sts.

Deposited-H. Stephan. B. H.,Cards

4707.

Cards Granted-Hugo Stephen, T., 4707.

Officers Elected-Oscar Ruegg, delegate

'a C. #. '' 'i '.
Trade-Getting slack.

Fin'cial Secretary—O. Ruegg, 1622 S.

Thirteenth St.

Cor. and Rec. Sec.—Chas. Stock, 3760

Chippewa St.

Tramp—Yes'm, I wunst had a good

job managin' a hand laundry, but it

failed on me. -

Lady—Poor man!

pen to fail?

Tramp—She left an’ went home to

her folks.—Chicago “Record-Herald.”

How did it hap
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CONVICT STRIKE DEPUTIES.

 

New Brunswick, 1’. J.—“Guilty of

manslaughter" is the verdict of the

jury in the case of nine deputies who

have been on trial for a week in con

nection with the killing of two strik

.ers and wounding of nineteen'others

last January. One of the deputies was

discharged early in the trial because

' of failure of state witnesses to identify

him. The maximum penalty is ten

years’ imprisonment. Another indict

ment for murder is pending against

the deputies, and fifteen others are

.awaiting trial. The prisoners, it is

stated, are "much depressed" because

-of the verdict. They were furnished

.by the O’Brien detective agency when

tin strike of workers in fertilizer

pl:.nts started January 4 because of

wage reductions. About 800 were in

volved. On January 19 the strikers

surrounded a train that was supposed

to have strikebreakers on board. When

the strikers discovered their mistake

they began to disperse in a peaceful

manner, when they were fired upon by

the deputies. The unprovoked assault

.aroused a storm of protest.

The strikers were assisted by the

American Federation of Labor which

‘organized them into a union and suc

‘ceeded in affecting a settlement that

included the workers’ original de

mands.

 

.ELEVEN PER CENT UNEMPLOYED

Washington-Fifteen cities have

.been canvassed by an insurance com

pany for unemployment statistics,

which are made public by the United

States department of labor in its eifort

to secure reliable statistics of unem

ployed and part time wage earners.

The number of families questioned are

399,881, and the number of wage earn

-ers in these families are 644,358. The

canvass was made during March and

the first part of April, 1915.

The result show a total of 73,800

:unemployed, or 11.5 per cent. The part

wage earners total 106,652, or 16.6 per

cent. Duluth, with 20.3 per cent, re

ports the highest number of unemploy

~ed.

Other cities, with their unemployed

_per cent, follow: Boston, 10.2; Bridge

port, 4.3; Chicago, 13.3; Cleveland, 9.4;

Kansas City, 12.5; Milwaukee, 7.9;

Minneapolis, 13.8; Philadelphia, 10.3;

Pittsburgh, 11.1; St. Louis, 13.6;

Springfield, Mo., 7.1; St. Paul, 14.1;

Toledo, 10.7; Wilkes Barre, 6.4.

The per centage of .part time wage

earners is: Boston, 17.3; Bridgeport,

19.9; Chicago, 10.5; Cleveland, 12.3;

Duluth, 17.8; Kansas City, 8.8; Milwau

kee, 28.9; Minneapolis, 5.3; Philadel

phia, 19.6; Pittsburgh, 29; St. Louis,

13.7; Springfield, Mo., 1.4; St. Paul,

3.4; Toledo, 17.5; Wilkes Barre, 32.3.

JUST THE SAME AS BEFORE.

 

It was his first visit to America, and

he was anxious to see as much of it

as possible in a short time. In a brief

visit to the South he met an aged

negro who had been a slave.

“How interesting!" he remarked.

“And after the war you had your free

dom?"

The old man looked at him half sad

ly, half sheepishly, shook his woolly

head, and said:

"No, sah. I didn't git no freedom

—I went an’ got married."—Stray

Stories.

Tommy came out of the room where

his father was tacking down carpet.

He was crying.

"Why, Tommie, what's the matter,"

asked his mother.

"P-p-p-pa hit his finger with the

hammer."

“You needn’t cry like that;

didn't you laugh?"

“I did," sobbed Tommy.

why

THE MAN TO CHALLENGE.

 

0f the challenging of jurors one re

members a tale from Ireland. The

prisoner was hard to satisfy. and jury

man after juryman was asked to leave

the box. However, all things come to

an end, even in Ireland, and at last.

the swearing of the jury was com~

pleted. And then the prisoner leaned

over the dock and sought the ear of

his solicitor. "The jury's all right

now, I think." he whispered, “but ye

must challenge the judge. I've been

convicted under him siviral times al

ready, and maybe he's beginnin' to

have a prejudice.”-Ex.
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Stove Mounters’ international Union.

  

“IfW-_wfl-~*IL

Attached to oven bottom of Cook Stoves and Ranges. and to ash pit of‘

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

in use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

 

Ofiiciai Lapel Button

Let people know you are a

Union man, and what Union you

belong to. Wear this button:

Blue and White Enamel, Gold

Rimmed, Screw Back, Twenty

flve cents each. Order through

your Local‘: Secretary.

  

Price List of Supplies.

  

 

 

  

100-page ledger . . . . . . . . . . . . . . . . . 31.75‘

ZOO-page ledger . . . . . . 3.25

300-page ledger .. . 4.75

400-page ledger. .. . 6.00

100-page day book. . . .85

Secretary's order book. . . . . . .85

Treasurer's receipt book . . . . . . . . . .35

Roll Call Book . . . . . . . . . . . . . . . . . . .60

Minute Book . . . . . . . . . . . . . . . . . . . . .50

Treasurer's Account Book . . . . . . . . .50

Hon. cards, per 100. . . . . ......... 1.00

Traveling cards, per 100 . . . . . . . . . . .56

Letter heads, per 100 . . . . . . . . . . . . .. .45

Envelopes, per 100.-............. .40

Envelopes (large size), per 100. . .55

Labels, per 1,000 . . . . . . . . . . . .. . .40

Statistician blanks, per 1,000 1.75

Due books, each. . .. . . . .05»

Dater without pad. .40

Pad . . . . . . . . . . . . . . . .10

Dater and pad . . . . . . . . .5.

Fac-simile abel cut . . . . . . . . . . . . . . .35

Offlcial Lapel Button . . . . . . . . . . . . . .25

Apprentice due stamps, per 100. . .20

Application blanks . . . . . . . . . . . . . . Free

The above supplies will be sent to

local unions, postage or exprelr

charges paid. Remittances should ac

company all orders.

Please remit by bank draft, post

ofhce or express money order. Do not

send personal checks.
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1. Detroit, Mich. Harry Terry, 370 Taunton, Mass. Thos. P. Harti

Pallister Ave. gan, 10 Beacon St.

2. Evansville, 1nd. H. G. Stute, 1805 41. Watertown, Mass. Thomas Tim

Fulton Ave. mins, 278 Newtonville Ave., New

s. Quincy, Ill. Geo. Hageman, tonville, Mass.

1018 S 9th St. 42. Reading, Pa. £ Dillion, R. F.

4. Belleville, ill. , Al. Hendricks, 811 D. No. 1, Reading, Pa.

E. Seventh St. 43. ''': 'n £ed G. Eller

- Sti "e t.ts. South Bend, Ind. A. Anderson, 618 man, 926 StillW

N. St. Peter St. 45. Pittston, Pa. Albert West, 160

V --4. Philadelphia. Pa. Chas. G. Riotte. ine street

2937 Hurley St. 46. Royersford, Pa. Howard E. Kline,

*8. H ilt Ohi W Manifold, 643 245 Green St.

ana on, - - - *

£, wm Manito 51. Newark, N. J. Fred Winkler, 33%

9. Richmond. Va. Jas. Deal, 1256 Bremen St.

- - alS. *:: ** e * *: onto. J. C. Kerr in a

Ose.

- - - - o 1 o o

* "# Ny.' ""* 54 shemeld, A1a; Robt. M. Beals, R.
- F. D. No. 5, Box 89, Florence, Ala.

d1. Preston, Ont. John A. Tobin. S5. Port Chester, N. Y. Harry Hickey,

ds. Rock Island, Ill. Jos. Fostel wait, 36 Riverdale ave.

312 Fourth Ave. 56. South Pittsburg, Tenn., W. R.

*Is. H Johnston, South Pittsburg, Tenn.

£* * *** st. Kakoma. Ind., G.C. Goudy. *
dis. B ma N. Y. Charl i East Jefferson St.

uffalo, N. - arles Berling- - - N.

hoff, 45 Charlotte St. 58. *::::: B. C. Norrell, 1603 N

69. N. S. Pittsburgh, Pa. Walter Eck- 59. Lansdale, Pa. E. M. Warner, 325

ert, 1306 Sigel St. Columbia.

b - . W. Geshwilm.* At:use. J. J. Kerlin, 102 * c :"''''': H w

addell. 67. Toledo, Ohio. Joseph Sachta, 1141

£3. Piqua, O. Harry Maurer, Indiana Ave.

807 W. Green St. 68. P:a #. Chas. Seitz, 511

ailroad St.

* *: # William *, * so se...chris:...". Frank Garner.
-

508 W. Third.

*. Cincinnati, O. Wm. Egan, 114 W. 72. Beneville, 111. (s. R. W.) Charles

Eleventh St., Newport, Ky. Werle, 421 East A St.

aq. Dayton, o, C. E. Nill, 529 Jackson 74. Kalamazoo, Mich., Chas. Vaugier,

St. - 427 Jasper street.

- - 75. Ironton, ohio. Frank Lintner. 367
28. P:AN: ". Thos. Tweedy, Cen S. Sixth St.

- - St. Louis, Mo. Chas. H. Dietz, 2405A

2s. Cleveland, O. Wm. Harding, 3205 S. 11th St.

Roanoke Ave. 89. Marshalltown, Ia. Harry Jurgen

•4. St. Louis, Mo. (S. R. W.), E. B. son, 402 Woodbury.

Gaskill, 5329 Labadie St. 91. Cincinnati, Ohio (S. R. W.) John

sts. THamilton, Ont. Thos. Bevers, 35 Martin, 1013 State Ave.

Tisdale St. 92.*'s E. Baumbaugh, 125

W. 37t t.

* *::::: *, * causa". " ... *::::... Thor a weaver.
0 ay -

£8. *::: Ill. Frank Trenton. 111 95. Taunton, Mass. Chas. D. Babbitt.
enham St. 96. s#£ #. Stock. 3760

Rochester, N. Y. O. C. Heiber, 745 t. Louis, Mo. as. Stock,

Maple St., rear. Chippewa St.
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DETROIT, MICH., JULY, 1915.

From the Executive Field

General President.

Leaving the office on the 4th inst., president of Our organization. For

the president went to Hamilton, Ont.,

where it was found that all shops

were shut down and most of our mem

bers had left the city or were em

ployed at other work. No meeting

could be had for this reason. The

members kept in the city having some

time ago voted to Send in the charter,

the secretary was advised how to

proceed, if in the future business con

ditions Warranted the re-instatement

of the local.

While in Hamilton it was our privi

lege to spend a delightful hour with

that prince of good fellows and prime

favorite, Allan Studholme, former

the benefit of the many members

Who are ever inquiring of me for tid

ings of Bro. Studholme, will say that

he is still hale and hearty and doing

yoeman service for labor in the ca

pacity of member of parliament.

We are confidently expecting that

the membership will, at an early

date, be treated to an article in these

columns from the able pen of Bro.

Studholme.

In Buffalo, where a short stop was

made our secretaries were met and

it was learned that business at that

time was very good, but not expect

ed to continue very long.
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Mail received at Buffalo indicated

that the affairs of our new local at

Lansdale, were not running any too

smoothly, and that the presence of

the president was deemed advisable.

Arriving in Lansdale it was found

that the firm had refused to reinstate

the mounters in a body as they had

been laid off. The firm (Abram Cox

Co.), claimed that the mounters

were not discharged because of union

affiliation, but because of a shortage

of castings, occasioned by the mould

er's strike. This strike of the mould

ers' had been settled a week at that

time and the firm was endeavoring to

fill the place of the mounters with

ion-union men and boys. Principally

boys. Several conferences were held

with the firm, the president taking

the committee to Philadelphia a num

ber of times, to see Mr. Patton, the

general_ manager. The last confer~

ence held with Mr- Patton and the

committee, (Mr. Patton refusing to

discuss the matter in the presence of

the general president, who retired),

indicated that a settlement could be

secured a few days later. At this

time an urgent request for an otficer

was received from Hamilton, Ohio,

where a number of prices were in-dis

pute.

Information just received seems to

indicate that the Abram Cox Co., of

Lansdale, has refused to settle with

our members in that city.

Details are rather meager at this

writing. However, I wish to impress

upon those locals receiving requests

from Lansdale, the importance of

prompt and thorough compliance

with these requests. Those letters

were written at my suggestion and if

given your prompt attention, will, I

trust, go a long way towards adjusting

the matter. Our members in Lans

dale are a thorough-going true blue

body of union men, who deserve every

support. (Locals 6, 19 and 28 please

note.)

Arriving in Hamilton. the president

found that no agreement could be

reached upon the prices in dispute,

and the matter was referred to the

Defense for final settlement. Just as

we wene leaving for Taunton, upon a

request from that city, it was learned

that Mr. Sloan, of the Defense was in

Hamilton. A short consultation was

held with Mr. Sloan, and a plan

agreed upon which if put into execu

tion, will, we believe, result in a. sat

isfactory settlement.

This report leaves the president in

Taunton, Mass, where attention is be

ing given to general aflalrs of the or

ganization

Business remains very poor. But

remember, “the darkest hour is just

before the dawn"—that "every cloud

has its silver lining, and behind the

cloud the sun is ever shining.‘

There was never a time when your

organization needed you as it needs

you now——there was never a time

when you needed your organization as.

you need it now!

It is easy to be a sailor when the

skies are blue and the sea is calm, but

when the sky is obscured by lowering

clouds—the waves rolling mountain

high, and "Death rides careening on

the gale," there is no place for weak

lings-the sailors true worth is prov

en.

Don't be a fair weather sailor; don't.

desert the ship in time of need; don't.

be a card man. Be a UNION man

Remember your obligation—be true to

yourself—your family and your fellow

man.

Fraternally,

W. L FUNDERBURK.
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“CLAYTON LAW REVERSES PRIN

CIPLES OF DECISION IN DAN

BURY HATTERS’ CASE.”

 

:(Ex-United States Attorney General

Wickersham.)

 

Washington, July 3.—George W.

‘Vickersham, United States Attorney

General during President Tat't's 8.0-‘

ministration, agrees with organized

labor that the Clayton law removes

trades unions from the anti-trust act

and prohibits the issuance of injunc

tions, in certain cases, by federal

courts.

Mr. Wickersham's opinion appears

in the American Federationist, July

issue, and is reprinted from the Alum

ni Register of the University of Penn

sylvania with the consent of the an

thor and of the Alumni Register.

The ex-attorney general’s reference

to President Gompers indicates his

views of organized labor, and empha

sizes the declaration of this trained

lawyer that the American Federation

of Labor won the world's greatest leg

islative victory when congress de

clared that: “The labor of a human

being is not a commodity or article

of commerce.”

Mr. Wickersham frankly states that

vthe trade union movement has re

versed the legal principles which

made the batters’ decision possible.

and that, as far as the federal anti

trust laws are concerned, workers can

no longer be enjoined for Withholding

their patronage or advising others to

do so. Neither can damages be re

covered against them because of such

actions. This, Mr. Wickersham terms

“the Gompers conception of liberty"—

a public notification that he is not in

sympathy with declarations by con

gress on this subject.

He says, in part:

“But these enumerated acts include

substantially all of such acts as con

stituted the cause of action in the Dan‘

bury batters’ case, and therefore labor

organizations in the future may use

the boycott as a weapon in a dispute

between employer and employes with

out danger of interference by injunc

tion or liab‘lity in damages by reason

of the anti-trust laws of the United

States. That is, certainly so far as

regards employers engaged in a dis

pute concerning terms or conditions

of employment, there can no longer

exist under the laws of the United

States a right of action on their be

half to recover damages suffered by

them by reason of any individual or

individuals, singly or in concert, rec

ommending. or any other person or

persons, by peaceful means, not other

wise unlawful (such for instance as

might amount to extortion or libel).

to withhold patronage from them.

"It is therefore apparent that the la

bor organizations have secured a stat

utory reversal of the principles of the

decision in the Danbury batters’ case

and the legalization of the boycott as

a lawful instrument to insure the dom

inance of organized labor, thus sub

stituting the Gompers conception of

liberty for that of the Declaration of

independence, the Constitution of the

United States and Abraham Lincoln."

LAWSON JURY TRICKED AND CO

ERCED-WAS JOHN NIMMO

KILLED BY GUARDS?

 

Trinidad, Colo-A juryman in the

John R. Lawson case voted to convict

the miner that he might visit his sick

wife, who, the bailiff in charge of the

jury told him, was seriously ill. Later,

the juryman found the statement un

true.

Mine Guard White, who was in the

battle that resulted in the death of

John M. Nimmo, swears that the posi

tion of Nimmo's body made it impos

sible for him to be shot in the lower

part of the body by strikers. White

intimates that Nimmo was shot by

guards, and swears he himself had

several narrow escapes, and that oth

er mine guards complained of the

same experiences. .

White and another mine guard (C.

A, Kingsbury) contradict the testi

mony of three mine guards, which

aided in the conviction of Lawson.

Two jurors swear that the bailifl in

charge of the jury told them Judge

Hillyer ordered they must agree on a.

verdict before they could eat.

 

The above startling allegations are

contained in the motion for a new

trial flied by attorneys for John R.

Lawson, convicted of the murder of

John Nimmo, mine guard. The docu

ment is the most sensational ever re
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corded in a murder trial, and again il

lustrates the methods employed by

Colorado mine operators to destroy

the miners’ union. Two hundred and

twenty-one assignments of error are

charged in the trial, and include Judge

Hillyer's prejudice, the handling of

the jury, the make-up of the jury, the

refusal of the attorney general to give

reasonable information in advance Oi

the trial concerning the state's wit

nesscs and the coercion used against

the jury to secure a conviction.

Two jurors support the statement

of Juror Hall that he (Hall) was noti

tled several times by the bailiff that

his wife was dangerously ill. The jury

was kept in the room all day Monday

without food. Hall had no means of

communicating with his wife. This,

together with the protestations of oth

er jurors that he was responsible

for their lack of food, caused him to

vote for conviction because he was

ignorant of his duties and rights as a

juror. Hall swears the false state

ments of Bailiff Gooden caused him

such anguish of mind that he agreed

with his colleagues. Hall further says

that Bailiff Gooden created the im

pression that Judge Hillyer intended

to starve the jury into reaching an

agreement, and that he (Hall) was

unable to longer withstand the pres

sure of fear for his wife and protests

of other jurors.

Equally sensational is the testimony

of C. A. Kingsbury and Barton S.

White. mine guards, who were the first

to reach Nimmo after the shooting,

and who, the Lawson attorneys no‘,

point out, were not among the prose

cution's witnesses at the trial, and

who would be yet unknown but for the

fact that White volunteered the in

formation after Lawson's conviction.

He says his conscience troubled him

at the injustice done Lawson, and on

his return from Wyoming gave this

information to the unionist’s attor

neys.

Kingsbury swears he and Nimmo

were close together when the latter

was shot and that another mine guard

named Whitney, now dead, was run

ning away when Aii‘iant saw Nimmo

fall. White swears it was impossible

for a striker to have shot Nimmo in

the lower part of the body because

of his position; that the guards were

stretched out from east to west a dis

lance of two miles, and that those in

the more westerly direction were

shooting eastward; that mine guards

complained of this shooting, and that

one mine guard told him (White) the

guards were in more danger from the

bullets of their own men than they

were from those of the strikers.

25,000 ARE KILLED AT WORK.

 

While Americans are horrified at

the carnage of European war, and are

devising methods to stop this holo

caust, the federal bureau of labor sta

tistics calls attention to the fact that

25.000 wage workers of both sexes are

killed in this country every year.

During the same period the number

of injured that are disabled more than

four weeks approximate 700,000.

These numbers, involving the kill

ing and maiming of vast armies of

American workers, fail to fully indi

cate the number of industrial accl

dents, for such studies as have al

ready been made show that of acci

dents involving disabilities of one day

and over, at least three-fourths ter

minate during the first four weeks.

The bureau, in its statement, shows

that metal mining ranks as the most

hazardous, with a rate of four work

ers killed last year for every 1,000 em

ployed. Coal mining comes next with

a rate of 3.5, and fisheries and naviga

tion follow with a rate of three per

1,000 employed.

The industries which contribute the

greatest number of fatal accidents, re

gardless of per cent employed. are

railroad employments and agricultural

pursuits. each group being respon~

sible for approximately 4,200 deaths

each year. Coal mining contributes

more than 2,600, and building and con

struction work nearly 1,900.

The report says that compensation

laws will lead to an increase in the

reported number of accidents. Ag

gressive accident prevention work is

urged, as it is stated that where this

has been undertaken the number of

accidents have been reduced one-halt.
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TROUBLE AT LANSDALE, PA.

 

During the month of May the

mounters employed at the Abram Cox

plant at Lansdale, Pa., formed an or

ganization and a short time thereafter

all mounters who joined the union

were laid off, the reason for such ac

tion being given that as the molding

department had suspended operations

on account of a grievance of the

molders that there would be no work

for‘ the mounters until operations

were resumed in the foundry.

However, after a. short time the

molders' trouble was adjusted. but in

the meantime two mounters who had

not joined the new local, were kept

at work while men and boys from

other departments were put to work

at mounting, the firm also making an

effort to secure mounters from outside

the city by offering an increased rate

of wages

Several conferences have been held

between the management of the firm

and the local committee, President

Funder Burk being on the ground to

advise with the committee, but at this

Writing no adjustment has been

reached.

While this firm states that they

have no objections to the mounters

belonging ‘to an organization, their ac

tions show their true position in the

matter, and all local unions receiving

communications from Lansdale should

comply with the request contained in

same.

NOTES.

George W. Dietz and Harry Terry,

members of Local No. 1, Detroit,

Mich., elected International Auditorsv

as provided by the constitution, have

completed the audit of the accounts

of the International Union and a copy

of their rep'ort has been mailed to

each local union.

 

Local No. 58, Rome, Ga, reports the

death of Brother Walter Gamble,

which occurred several weeks ago, be

ing caused by hemorrhage of the

lungs. Brother Gamble was one of

our traveling members who enjoyed a.

wide acquaintance with the member

ship at large.

Trade reports indicate that the ma

jority of shops are shut down or pre

paring to do so for the usual summer

period; however. present indications

are that with a. resumption of work

an improvement in trade conditions

will be noted.

Secretary-Treasurer Grimshaw was

called to Preston. Ont., to advise with

the members of Local No. 11 on mat

ters pertaining to the interest of that

local.
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At this writing no change has been

reported in the situation at Aurora,

111., where the members of Local No.

24 are resisting the efforts of the

Rathbone-Sard Co. to inaugurate the

helper system. Do not fail to advise

your friends concerning the attitude

of this firm who manufacture “Acorn”

stoves and ranges.

WHAT TUBERCULOSIS COSTS lN

WAGES.

 

Workingmen are always aroused when

an employer or a group of employers

suggest a reduction in wages. How

many of the men who read this arti

cle ever stop to think of the enormous

sums of money they are losing in

wages every year due to one pre

ventable disease, TUBERCULOSIS.

A careful study of 500 Boston men

.who had consumption, and most ‘of

whom died with it, has revealed the

fact that these 500 men alone lost

over $425,000 in wages as a result of

this disease. The investigators in

study were not guessing; they actual

ly looked up the wages that the var

ious men were getting when they were

taken sick; the length of time they

were sick. and thus the amount of

money they lost could easily be figur~

ed up. Each of these men lost on

an average in hard cash nearly $1,000

in wages alone, to say nothing of the

enormous loss to his family and the

community and the uncomputed suf

fering that this disease caused. It

was found that out of the 500 men,

495 had to give up their work be

cause of tuberculosis, and that the

average number of weeks of complete

disability when they could do nothing

ranged from 58 to 89, depending on

whether the men were living or dead

at the time of investigation The aver

age rate of, wages was about $11.50

and the total loss amounted to $426,

039.

A most conservative estimate would

place the number of deaths of work

ing men from tuberculosis last year

at 50,000. If, on an average. every one

of them lost $1,000 in wages, the total

wage loss would amount to $50,000,000

in one year. The actual loss is prob

ably considerably larger than that

sum, a number of writers placing it

as high as $150,000,000. It will be

plain, however, to every workingman

from these figures that an attack of

tuberculosis means a serious loss in

money, happiness and health. How

can this disease be warded off? Just

a few suggestions may save you mon

ey. Read them carefully.

1. Live in the fresh air as much

as you can. You may have to work

inside, but by keeping a window open

and by getting a few deep breaths of

outdoor air at frequent intervals. you

can help to insure your health. It

you are at home, keep the windows

open and always sleep with plenty of

fresh air circulating through the

room. Outdoor play and exercise are

to be preferred.

2. Eat all the good, plain food you

can digest comfortably. Eat a variety

of foods, not all meat or all vege

tables, but some of various kinds, such

as fruit, meats, fish, vegetables, milk,

eggs, etc- Your stomach, bowels,

liver and other digestive organs re

quire three things primarily, nourish

ing liquids, particularly water and

bulk. Many things you eat, such as

some vegetables, do not nourish the

body but they are needed for bulk in

your intestines to prevent constipa

tion. What you eat will determine to

a large extent your ability to resist

attacks of tuberculosis and other dis

eases.

3. Rest is as necessary to health as

is food or air. Some people require

more rest than others, but every work

ing man or woman should try to get at

least 8 hours of rest every night or

day in bed. Besides this, everyone

should find opportunity to rest and re

lax while at work or between periods

of work. One may relax without stop

ping work simply by changing or

shitting one‘s position or task. if you

work hard with your hands during

the day, a certain amount of mental

work at night may he a recreation. It

is monotony of work, doing the same

thing over day in and day out in

the same way that kills. Anyone can

break the monotony if he tries.

4. This leads us to suggest recrea

tion or play or exercise as a part of

your daily life. Don't play so that

you become all tired out, for then

the play is dangerous. Everyone
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needs some play, but not too much.

You can't work all day and dance

and carouse all night and keep your

health- Sooner or later the strong

est constitution will break and the re

sistence to disease will become so low

that the onset of tuberculosis or other

disease cannot be avoided.

5. A hundred more rules and sug

gestions might be given, but enough

has been said to show that the safe

guarding of your health against tuber

culosis depends to a large extent upon

you. If you live a clean, regular life,

your chances of escaping tuberculosis

are far better than those of the man

who burns the candle of his life at

both ends and who pays no attention

to his greatest wealth, his own

health.

(EDITOR'S NOTE-This article has

been prepared for the Stovemounter’s

Journal by the National Association

for the Study and Prevention of Tu

berculosis. Others will follow, giv

ing more details as to what you

should know about tuberculosis.)

TAFT'S LEGAL ADVISER

DISCUSSES CLAYTON ACT

 

VIEWS OF ITS FRIENDS UPHELD

 

George W. Wickersham Agrees Witl'

Unionists Position.

Opinion Published in July American

Federationist-Author Not Noted

for Trade Union sympathies.

 

Washington.—Will the labor provi

sions of the Clayton act give worker?‘

the relief its advocates claim?

A majority of Congress has regis

tered an emphatic "yes;” the Ameri

can trade movement and sympathiz

ers say "yes,’

Anti-trade union elements, natural

1y, disagree.

And now comes George W. Wicker

sham, United States attorney genera’

under President Tatt‘s administration

with an atfirmative answer to this

question. As a lawyer he supports the

position of friends of the act in an

article that will prove a valuable con

tribution to the discussion, and which

is published in the July issue of the

American Federatlonist, which also

contains the consent of the publishers

also Mr. Wickersham himself, to re

publish it.

As an introduction to Mr. Wicker

sha'm’s article, President Gompers

says:

“This article is published from the

Alumni Register of the University ot'

Pennsylvania, with the permission oi?

its author, and of the Alumni Reg‘

ister- The opinion of former Attor

ney General Wickersham as to the ap

plication and significance of labor

provisions of the Clayton act is of?

special interest to the members of or

ganized labor. Mr. Wickersham con

firms the claims advanced by the ad

vocates of the legislature even

though he does not indorse the prin

ciples. Mr. Wickersham’s harsh and

unjustifiable attacks in the article

upon labor leaders and labor organi

zations discloses the fact that he can

not be accused of over-friendliness to

organized labor. Hence, his article is

all the more valuable and convincing

of the value and importance of the

labor provisions of the Clayton law.’

In urging trade unionists and sym

pathizers to read this article, and

give it the widest publicity possible,

President Gompers makes this state

ment:

“Because of the important and his

toric value of Mr. Wickersham’s opin

ion, it is well that it should receive

the widest possible publication as a

permanent record of so important

and valuable contribution to the judi

cial discussion of the great advan

tages secured by the enactment of the

labor provisions of the Clayton anti.

trust law."

 

WHO'S WHO IN UNIONISM.

 

To have and to hold-a union card

——are the beautiful thoughts of our

young apprentices; impressed upon

their young minds when they make

their debut into the world of profes

sions.

How long will it take me to learn

a trade?

How long will it take them to be

the proud possessor of a union card?

How will the union know when I

am competent?
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. I“

How much courtesy will the old

er union men show me?

How the old union members love

to hear an apprentice ask questions.

Even the proprietor, manager or fore

man would only be too glad to assist

in any way possible the young ap

prentice. The reason is because the

sooner he acquires full knowledge the

better for all concerned, and when at

last he is given a full union mem

bership card, all those who had ans

wered his questions and explained to

him in detail things he should know

would be as happy and contented as

the new member himself, when they

would swear he was competent in the

trade he has just mastered and fully

entitled to respect and benefits of the

membership at large. They could all

vouch for him for the simple reason

that they were the main instigators

in seeing that this young apprentice

learned everything, and learned it

well, under the old, experienced heads,

who had perhaps been at the trade

twenty-five or more years previous to

the young man's arrival from school.

They said he was competent because

they knew.

when this young man seeks em

ployment at the particular trade, pre

sents his union card and specifies his

specialty, the foreman or manager

looks him over and scrutinizes the

card very carefully and tells him to

go to work it there happens to be

work enough for him, They know

that the card the young man has

proclaims him competent to fill the

situation he is seeking. They know

that the union would not let that

man have that union card with

their endorsement upon it it he

was not competent to fill

the position he was after. They

know, because the other men in their

employ all have union cards and have

all turned out to be just as they had

represented themselves to he-the

finest of workmen in that particular

trade.

Fellow men, try and keep that vis

ion-that beautiful vision of an ap

prentice who seeks the staff of life

a union card.

Do not let the young mind hear ar

guments by a few of our so-called

cranks on unionism, for these cranks

hardly ever know what they argue

about, and nine times out of ten they

dont’ realize what unionism means; it

they studied up and dusted their think

caps, which is impossible with some,

they would find a more cheerful way

of living and loving. Help do away

with this rot of having two factions

within each organization. each think

ing his way of running things is best.

Just do your part in the way it should

be run, and if after you have come

to the conclusion that the right way

is the best, why forget the rotten side

you took and start over again. You

will be forgiven by the rest of the

true union members. It does pay,

sometimes, to vhave your head examin

ed as to your union qualities and

ability.

There is only one way and example

to bestow and impress our appren

tices, and that is to show them that

you know what unionism is by act

ing, talking and being a union man. I

We need all the good men we can

possibly get, and by leading that good,

clean union life, the way that we can

at all times know that our employer

respects us for not only our ability,

but for our manhood, and by doing

that we not only cripple the men that

hate and despise unionism. but we

drag them into our confidence so

strong that they finally see the light;

maybe-some heads are thicker than

others.

The thousands and thousands of

good union men that are daily preach

ing true unionism will eventually

come out victorious with the union

encircling the globe, using the scums

for paste-William G- Thorburn, in

Typographical Journal.

 

"SPEEDING UP" SYSTEMS PRO

DUCE INSANITY.

 

Washington.—"Speeding up" sys

tems are sufficient to upset the mind

of an ordinary individual and produce

insanity.

This is what the solicitor ot the

‘United States department of labor

thinks of the stop-watch method of

production.

The department has sustained this

view, which is included in an opinion

by its legal advisor that a worker in

jured because of a. strain from work
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ing under a‘ “speeding up" system is

entitled to relief under the federal

workmen's compensation act.

The decision was made in the case

Of D. C. Manning, a sailmaker at the

Mare Island navy iyard, California,

who worked for twenty years without

losing a‘ day from illness. A time card

system was introduced, and in his

plea for compensation, Manning

brought out one of these points:

“Under the time card system you

had to give an account of every min

ute you were on a job, and we were

given to understand that the men who

did the most work would hold their

joys the longest. Later the Halsey

system was introduced. Under this

plan a man, equipped with tablet,'lead

pencil and stop watch, sat in front of

the worker to find out how long it

takes him to do a certain piece of

work. The report to headquarters

was your future standard for that

class of work.

"The Halsey system is designed to

get out of the man employ

ed under it the greatest possible

amount of work he can do in a given

time, with the fear ever hanging over

his head that a failure to keep up to

the standard will cause him to lose his

Job."

Manning was engaged in making

coaling bags, which are 42 inches long

and eight feet in circumference. it

is the hardest work in sailma'king

Between the physical strength nec

essary in this work and the mental

strain caused by every move being

“tabbed," Manning collapsed, and

asked for relief under the compensa

tion act because of “a strain from

rushing work under the Halsey sys

tem." Physicians reported that he

would be disabled for life and that he

was “suffering from incurable heart

condition."

The attending physician reported

that Manning was “an unusually vig

orous man, as well as an energetic

worker."

in indorsing the statement of claim

ant that he was entitled tg compensa

tion, the solicitor of the department

of labor declared that the treatment

accorded Manning was enough to pro

duce insanity. The ofilcia'l said:

"Here was a strong, hearty, hard

working employe who, for about twen

ty years, had been regularly employed

by the government, and whose rating

was first class. After putting in all

those years of service and retaining

his health, strength and vigor, a new

system was installed in the govern

ment establishment by which the em

ploye waskept under the highest

nerve racking tension by reason of the‘.

fact that a man sat watching his ev

ery movement during every minute of

an eight-hour day. In addition to this

it will be observed from the claimant's

letter, above quoted, that the work he

was performing was one of the heav

iest and hardest kindv to be performed

in his occupation. Under such cir

cumstances it is not a matter of -sur

prise that his health should be injured

and shattered, for it certainly seems

that such treatment of a man engaged

in heavy manual labor, necessitating

also the use of theinteilect, ,would be

suflicient to upset the mind of an or

dinary individual and produce insan

ity."

The ruling of the department of la

bor is in line with the views of the

last Congress, which passed the Die

trick bill, outlawing all forms of

"speeding up" in government arsenals

and navy yards. The passage of this

bill was the result of a long-campaign

by organized labor Opponents of the

bill insisted that these “speeding up"

systems really benefited the employe,

who was thereby paid “according to'

his worth."

HARD TIMES AND UNION LABELS.

 

Organized Workers Should Support

Fellow Toilers.

 

Just because business conditions

are generally had, employment uncer

tain and earnings below average is no

reason why there should be a letup in

the effort of every true blue member

of organized labor to advance the in

terests of the union labels of the re

spective crafts and to increase the in

fluence of a right use of the purchas

ing power of the wages received by

members of organized labor and

which are higher, vastly higher, in

every industry than they could possi

bly have been had organized labor not

existed.

If it is a crime for a union man im

good times when employment is plene
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tiful and earnings high to spend any

portion of his money -in buying the

products 0t non-union labor, it is

manyifold more serious an offense for

a, mémber of organized labor to spend

a posit/ion of his smaller earnings in

hard times to support some non-union

worker who in his indifference, to take

the most charitable view of it, to the

labor eause‘is doing all that he can to

tear down the trade union structure

and to nullify the effects of the wage

earners whose wrongfully given sup

port is ‘furnishing the non-union man

,.~ with ‘work.

, ln-dull times when a man buys a

pair of shoes without the union stamp

he is giving that amount of work away

from union, shoe workers at a time

when it counts most heavily. The (lif

ference a few purchases of this kind

may makevmay represent existence to

the non-union workers and non-exist:

ence to the union workers, just so

close is the margain of existence in

times when business conditions are

generally bad.

, The same reasoning applies in all

trades and in the relation of each

trade to every other trade. if you are

a friend to a man you will give him

your support when he needs it most,

and least of all will you choose that

particular time 0! his extremity as

the time when you will give aid and

succor to his enemies. ' '

The margin of existence is just as

close with merchants in hard times

as it is with wage earners. lvery

business man understands that during

a long period of poor business, when

sales have shrunk very materially be

cause of insufficient employment for

the volume of his business, a very

slight difference in percentage of the

reduced gross amount of business done

will represent to him the difference

between success and failure.

For the latter reason a union label

purchase made in dull times not only

benefits the union workman making

the goods and helps to show the non

unlon worker the necessity of being

enroled in the ranks oi’ organized la

bor. but it helps to put the merchant

on the right side and to compel him

to be there to save his commercial

existence.—Shoe Workers’ Journal.

CREDIT TO HIS CLOTH.

 

> A clergyman at Baltimore paid the

following tribute to the union label:

~ “What can be more sacred, more

holy or more deserving of the rever

ence of men or of the angels than

the union label, which signifies that

human life has been more highly val

ued in the production of human com

modities than the mere profits sought

for by greed? The label is an em

blem of justice, of Brateyrnity, of

humanity. When you find a label on

a garment or a box of cigars, or loaf

of bread, or a piece of printing, you.

can be sure that neither was made in

a sweat shop, that no little children‘

fingers were compelled to saw, or sort

the tobacco in the hours of night,

intended for childish sleep. When

you see this label on any commodity.

you can buy it with a clear con

science, knowing that in doing so

you are not becoming a. partner in an

institution that degrades humanity to

private profit. You can ‘sleep sound~

ly and not be worried with thoughts

of typhus fever, or smallpox, or lep

rosy, which are often scattered

broadcast from Chinese opium joints,

penitentiary convicts’ cells and tene

ment sweat-shops, where the most de

graded specimens of humanity put

their life's blood into marketable

goods, from which the poor, unsus

pecting public suffers all manner of

foul and loathsome disease. The

union label is a religious emblem. It is

a religious act to buy the goods to

which this label is attached—an act

blessed on earth and honored in

heaven; while it is a sin to buy a

cigar, a piece of clothing. a pair or

shoes or a loaf of bread without this

label, for then you do not know but

you are building up the business 0t

some heartless tyrant who is extract~

ing a fortune from the drudgery and

degradation of his fellows at the risk

of public health. God bless the label!

And I hope that all 01.’ you who leave

this house tonight will carry away,

indelibly impressed upon your minds.

the picture of the union label sur~

rounded by angels. and that you will

always know that the favorite banner

in heaven represents justice to labor.

fresh air and sunshine and healthful

conditions to those who toil, and the

truth that human life is of gold."

Ex.
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LOCAL NO. 3, QUINCY, ILL.

 

The Knocker.

Among the numerous inhabitants of

good mother earth, there are some

that possess a very common berth.

And why they are permitted this

world to share seems very unreason

able, or at least unfair. While noting

each day the various pests, the knock

er is the worst, we are forced to con

fess. And-why good Providence al

lows this being a life, is certainly one

of the questions in this world or

strife. And just how to subdue him

has caused some serious thought,

while many good efforts have come

to naught. You will notice when a

fellow is striving to advance, working

and grasping at every chance, hustl

ing each day from morn till night.

and just as success is apparently in

sight- Then Mr. Knocker begins

sounding his gong, telling the fellows

of errors made in days past and

gone. Thus retarding the progress so

slowly made, and darkening the plans

so carefully laid. Haven't you often

noticed when praising tellowmen, that

you find Mr. Knocker to be your in

timate friend? Of course you are bal

fled as you are not expecting re

marks that would injure a man who

is striving for a start, and you let

them alone as you choose your way,

but their stinging remarks seems al

ways to stay. And when again you

speak of some good done, again you

hear him,- but again your stung. Have

you ever thought by a few words of

reproot', that you might silence Mr.

Knocker from his lowly roost. Now

the thing most proper for us all to do,

is to watch

mind that good old rule about do

unto others as you would have others

do unto you.’

HENRY BUSCH,

Local No. 3.

closely that we "don't'

knock a little and to keep‘ close in

 

_--LOCAL NO. 96, ST. LOUIS, MO

 

Mr. Edito'r:—'

» Iv think it is about time for me to

.resurrect myself again, or the broth

ers will die of enui, as my last month's

contribution did not reach headquart‘

ers in time to be sent to press and

-therefore;was late for that month's

issue. ."I

Now, while business in our'line is

lagging to a considerable extent, we

have right now the opportunity to put

the search light on some or our short

commings, or faults. For instance, I

personally have had the experience oi’

‘having brother workers criticise this

or the other one of our products or

that of another manufacturer, which I

am sure is a very bad‘ policy-to pursue).

as it only creates distrust am'ong any

prospective purchasers or'dea'lers in

case they happen" to heaa'of'suc‘ fool

ish quibble. ~ So you see, by doing this

you unintentioha'llr'kirock ' the very

business you are employed in instead

of boosting-the same to-the ‘best or

your ability. Putting-it still plainer,

if for instance you were askedto de

cide for the benefit of someone con

templating the purchase of a stove

or range, the relative merits of some

of our leading products, point out the‘

a'dvantages and improvements in your

own article and above all refrain from

knocking or depreciating any other

flrm‘s products! in this way on will

all help not only yourself bu lso the

firm you work for and no bt thatv

they will appreciate your e rts some

way or another. This applies to each

and every one engaged in our line

of business in general and to union

men in particular, and I venture to

say this policy will in time create a

better understanding and harmony be

tween employe and employers, and do

away with this continually working at.

cross purposes that serves to no end.
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Well, everything moves along about

the same as in the past two months,

but we look to some livening up in

general in the near future.

Oh, I almost forgot, Brother “Cork

ey," had another spasm on our piano a

couple of meetings ago, and his, irre

sistible genius found relief ins. most

tantalizing performance of a very

touching little ballad, the title of

which somehow got lost, which howso

ever, should be, "Don't worry father,

Mother goes to work Monday." By

the time George finished the enrap

tured (‘2) audience had dwindled down

to the watchman, who i-nqui-red in

gentle tones if he intended’to stay

all night- My condolence to George.

Funny how hope never dies in the

human breast.

‘ Soon I hope to acquaint you with

something more important than

roasting my comrades in misery.

Brother Kaiser's fis'h stories will

no doubt take deflnitej shape again

pretty soon. I’d like to-read of them,

but they only have the effect ,of giv

ing me a much prevalent disease,

“H0okwormities,'

Hoping the aforementioned has the

desired effect)! am

“Most Fraternally,

EDITOR, NO.

LOCAL NO. 56, SOUTH PITTSBURG,

TENN.

 

I will try and slip in a to words

again as i am glad to ay t it busi

ness is picking up, we are all at work

and conditions are improving.

I noticed in the ‘get issue of the

Journal where busin s is picking up

and the country seems to be looking

a, little brighter; before it is over with

We may have to get daddy's old mus

ket and fight for our rights.

Boys, wake up! Now is our trying

time. Let us not freeze out. Just

put your should r to the wheel and

make the cart r l; anybody can be a

good union man wgle times are good,

making plenty of oney and nothing

to bother us, but it takes a true blue

one to stand upv and face hardships.

I saw a pretty good comparison in the

~t issue from a brother of Local No.

he compared us with the rose.

Now brothers stand up and don't shat

ter for "united we stand, divided we

fall." Of couse it is true enough we

can not be perfect, but we can stand

[or what we think is right.

Brothers when you are knocking

your brother, you may be knocking

a wife or children, or a mother, so

let me drop a thought: If you can’t

speak well of a brother, then keep

silent and give him the benefit of

every doubt. If he speaks too hasty,

be pleasant, like the little boy the

mule kicked, consider the source for

it will all come right some time.

I can speak for Local No. 56, and

say that all are a nice bunch of fel

lows.

Fraternally, J. D. F.

LOCAL‘NO. 34, ST. LOUIS, MO.

 

Mr. Editor:-—

As I missed last months writing, not

having much to say, I.will try to ex

plain the progress in St. Louis; the

shops here are not doing very much at

this writing, 2 or 3 days a week, and

plenty of men idle. I have made sev

eral visits to No. 90, with Brother

Roth, and find them all doing business

in the same old way. Having met Bro.

Chas. Dietz, of No. 86 there. I would

like to see the Brothers visit the dif

ferent locals more than what they do,

as No. 34, as I have stated before in

previous writings, is always glad to

see them. Our president, Brother N.

J. Harlow resigned at our last meet

ing, as he was leaving town to bet

ter himself, best success to him, his

resignation having been accepted and

a rising vote of thanks extended to

him for the good services rendered

while acting in that capacity. I wish

to state to (movie fans and stay at

home) members, that No. 34 has a

new feature on every meeting night,

when weather permits, you can see

from 5 to 6 reels of motion pictures

after each meeting with plenty of

refreshments, so do not fail to get in

on this, the coolest place in the city.

Hoping things will pick up in the

near future, I remain

Yours Fraternally,

EDW. W. KAISER, Editor, No. 34.
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=FATE OF DOWNTRODDEN DE

PENDENT UPON ORGANIZA

TION AND LEADERSHIP.

 

BY ROBERT F. HOXIE,

Prof. Politicl Economy, Chicago

University.

 

Organization and leadership rule

the world. The organized worker is

no longer a slave to the whims of

the master.

Since the dawn of civilization the

fate of the downtrodden has depend

~ed upon two great factors—organiza

tion and leadership. Down through

the ages until we reach a time with

in the memory of men now living,

the workers were, with rare and

fleeting exceptions, organized by the

men of the privileged orders and led

vonly by their masters-first the slave

‘masters, then the nobles and cler

and finally the owners of the Enter

ial means of production. he work

was theirs, but not tli‘e pr' dot; obe—

dience was theirs, but not the making

of the law; they fought the wars, but

tor the rights and privileges of

others; theirs was the dignity of la

bor, but not the dlgnity ot'lite. in

poverty and dishonor, they, the many,

gave their sweat and blood, their

wives and children, to purchase lain

ure and luxury for the few who were

intrenched in the power of organiza

tion and the arts of leadership.

But gradually through their bitter

experience the workers were taught

the two great lessons of life; that

the primal rights of man and the de

cencies oi’ lite-labor with dignity,

‘health and safety, the comfortable

home, the sheltered and unbroken

family circle, education and recrea

tion—are not automatic rewards of

the good and meritorious individual,

are not let down from heaven or the

state, but must be wrung from privi

lege and interest, and, secondly, that

in the struggle for these things the in

dividual is nothing—the group is all.

For what power has the individual

against the state, and what force

"the one worker against the master oi’

hundreds or thousands? _

Then began the organization of the

workers for the workers, and so

dawned a new era of hope and bet

terment for the men of labor. But

for long the new struggle was almost

Iruitless. The lesson had not been

‘cause, and that the

all learned. Organization alone, it

was found, could effect little either

under the rule of legal restriction or

the freedom of competition and bar

gaining. Under the former working

group was pitted against working

group, and the restrictions made in

the past for the benefit of the privi

leged stood; under the latter, the

toilets, tied to the bench and sunk in

the mine, were .no match for the men

of the market-place and their wily

representatives. Without skilled and

trusted representatives of their own,

trained leadership drawn from the

men of toil', the workers were still

helpless. Men they needed who had

suffered with them, men of force and

experience who had learned the intri

oacies and subtleties of trade and

politics, to unify the workers’ view

point, to unite the scattered organic

groups, who could meet craft with

craft, special knowledge with special

knowledge, and backed by the solid

array of millions of united men could

defy the threat of force' and the un

just manipnlation of the law.

It is the proudest boast of labor

and the aatest cause for cheer, that

out of this need and stress such‘lead

eras arose that in the main they have

proved true to their comrades and the

I rmk and tile

under their guidance are fast learning

the lessons of solidarity, discipline.

and the necessity of good leadership.

Today. as in the past, organisat'mn

and leadership rule the world. But

today as_never before, we behold or

:mkfitioh and leadership of the work

ers, by the WG‘RQTS. and for the work

ers. O! the outcome there can be no

doubt. No lower is the organized

worker a slave to the whim of the

master, dependent (or his bread upon

su-hservlency under driving and in

suit, but a man dignified by the con

sciousness of rights recognized and

sustained, for he has practically Won

already a right to his job, a living

wage, a modicum of leisure and uni

versal education for his children, and

he has won to the point where the‘

master in the last resort dare no

longer manipulate the law to sustain

his unjust claims and privileges.

It needs now no prophetic eye to

see the time not far distant when

autocracy shall have ben driven from

its last stand‘; when democracy -in

government and industry shall pre
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vail; when dignity, security and com

fort shall be the lot of all who toil;

when organized labor shall have com~

pletely triumphed.

THE NEED OF HARMONY.

 

We sometimes hear ,wage-earners

who are members of organized labor

bragging about their ability to fight.

They are proud to declare themselves

fighters and they think that the meet

ing of their union, or any kind of a

gathering of their union at which

they are- present and do not start

some kind of a fight, is a lost oppor

tunity. '. - _ ~ - '\

One thing that organized labor

needs is‘ to learn not only th‘e neces

sityof' fighting all.the time, but m

fighting together, and, in harmony

with all other movements of an alle

viative nature. The various ways in

which workers of good intentions can

be fighting in different directions-and

minimizing the effectiveness of their‘

efforts is-pretty- clearly illustrated in

-_a recent address by.Frank‘ P. .Walsh.

,Chairman ofthe United States 'Com;

mission on industrial Rela'tions, who‘

said: “A thought occurs'to me as l

,loolc about the world and observe the

great forces- ,that-have ‘been created

within‘ ,tbe-_,last decade .to_ work for

the betterment of mankind. I see

great organizationssof men and wo

men" ‘well equipped. thoroughly pro

vfsioned, sufficiently financed and

backed bysmoral weight suoh as the

world has not yet realized.‘ it seems

to me that those of us who are earn;

est and tryingto befliorough in ‘our

effects for better things for all, have a

chance before us such‘ as no other

portion of‘ mankind eyer before had.

“Another thought, however, occurs

to me, and that is, that we have a

divided army. A common enemy, con

fronts us; a solid phalanx-the ai

-lies of sin and suffering, of 'disease

and premature death. But look at our

army. We are dressed each in a dif

ferent uniform. Bad tactics on our

part divide our forces. We travel

parallel roads. But the movement of

our division has ,not taken the forma

(ion we desire. We cannot make a

frontal attack in force and carrv

by storm the common breastworks of

the enemy.

“We have great organizations which

are fighting with scientific coolness

against disease. We have religious

bodies battling zealously for a purer

life for us all. We have hosts of

women struggling for the ballot in

order to give more certain and defi

nite aid to us. We have great philan

thropies engaged in an effort against.

distress. We have many agencies

which are making war on the evils

of mankind. But we fight, paired off,

as it ‘were. religion against sin,

science against disease, social justice

against false economics, philanthro

py against suffering. Such is the line

up for the fray.

“Let us have a new declaration of

war and a grand mobilization. I hold

‘that every organization we have for

good‘ should strike a blow at the main

offender.

“Low wages and the resultant in:

‘decent standard of living for a. think

ing and toiling race!’

“We should unite all our agencies

of betterment and reform and make

an attack in force on this common

enemy.

“The victims of sin and suffering,

disease and premature death are

merely the dead and wounded in the

great struggle for existence.

“When we divide our forces into

three great battalions; those working

for better economic conditions. those

working for better social conditions,

and those working for better moral

conditions, we make a monumental

blunder. Lines cannot be drawn be

tween the economic, social and morat

life of the people. They rise or fall

together and economic conditions al

ways dominate. The greatest influ

ence on life is produced by environ

ment. The only factor which enters

into environment is- the economic fac

tor. The income of a family ahso~

lutely determines its place of living,

its manner of living and its interpre

tation of life. Persons will vary in

mental type, in breadth of vision, in

clarity of view, in outlook on life and

its hopes and destinies. That is in

evitable. But those, too, are tem

pcred by environment.

“So well regulated is this fact that

while the thought may strike us as

semi-new, it is one that everybody

realizes. You have no hesitation in

saying that there are various classes.

What are classes? They are human
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‘beings of various strata. They ac

tually dwell on plateaus of various

heights, according to popular and uni

versal conception. Why? Simply be

cause of the economic factor in the

lives of the various classes.

‘takes on the color of its class accord

ing to its income. The economic fac

tor decides for each class the tex

ture and value of its clothing, the

quality of its food, its place of resi

deuce, its associates, its tastes, its

amusement; indeed, every outward

aspect of life is lived practically the

same way by each individual in each

class. And the economic factor en

ters more largely into the mental as

pects of the individual than‘ it does

into his physical aspects. His be

longing to any of the various classes

practically determines for him his

views on morals, sociology, sin and

suffering. If you will analyze your

'views, you will find that- they practi

cally coincide with those of persons

of your own class.

I “This class feeling is so strong that

it breaks down the mental and moral

fiber of the individual. You will note

among your own friends who have

had the misfortune or fortune to rise

or fall from one class to another, an

entirely changed set of opinions about

every matter that vitally concerns so

ciety. They no longer hold the opin

ions they had while a member of an

other class, but consciously or uncon

sciously asume the mental clors and

hold aloft the class flag of their new

fellows.

"The point I am trying to make is

‘that if those who are concerned with

social and moral betterment would

join in with those of us who are pri

marily concerned with establishing

economic justice? if they would help

to force a_better environment, more

leisure and‘ less laborious situations,

on ninety per cent of the people, we

could cut their work at least in half.

“I agree with Henry Ford to this

extent: That the same and well nur

tured person is instinctively good and

primarily honest. He may be the

victim of greed and forced to the

same attitude as that used by his Op~

pressors, but that is usually because

he is economically powerless and

forced to go with the tide.

“We should begin the new warfare

‘by getting our conceptions “on

straight.” At present we have a ven

Each,

oration for wealth in this country

that has made concrete wealth supra

legal. It has usurped powd'rs to itself

that in the course of generations

have‘ become practically recognized

by the great: ‘public as belonging to it.

The first principal is shown in the

law allowing a man to engage in a

business and wrest his profits, not

from his business, but from what

should be the just earnings of his

employes. We iook with as much

pride and envy on the'man of wealth

who has starved his employes and

brought about a degenerate and sub

normal new generation as we do on

the man who has amassed a fair

competency and at the same time

given to those working with him an

honest share of the profits of the en

terprise. We regard with greater

admiration the so-called captain of

industry who has shot his way to

ttmendqus ricltQe through the ranks

of his employes than he who has

gained economic independence by an

invention which has lightened toil and

sweetened life.

“What we need is a saner appre

ciation of the facts of life. We have

a, perfect right to withhold the pro‘

tectlon of organized society, in its

governmental or legal function, from

one man who is doing many of us

hurt. The old maxim of “the great

est good to the greatest number" has

been recast into the idea that the

powers of government should be ex

ercised or withheld for the greatest

good to the least and weakest of

mankind. If this new concept breaks

down the methods by which enor

mous fortunes are secured, the world

is better served. Great fortunes are

as active a menace in themselves as

they are to their possssssors. They

lead to greater and greater travesties

on justice and a more insane vision

of power by those who control them.

They are gold gone mad with lust

of conquest. The owners of such for

tunes must have, indubitably, at some

time or other crossed the line of true

economics. ethics, equity and the

criminal law. An enormous fortune

is a wrong proved by itself.

"Those guilty of economic abuses

for gain may be divided into these

classes: Those who, by corruption

and other devious means, secure

franchises and special privileges of

various sorts to exploit entire com
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munities and whole sections of the

country; the men who, by similar

methods, secure a grip upon land and

other natural resources, th common

inheritance of all, to selfishly exploit

the same, or hold it away from the

beneficial use of their fellow man; the

men who work thousands of other

men in dangerous and unhealthy fac

tories and mines; the men who em

ploy women and children in unhealth

ful occupations, or in insanitary work

shops; the exploiting employers who

impose upon their helpless workers

long hours at wages which will not

allow for that sweet contentment of

mind which makes of labor a joy; the

man who sells decayed or adulterated

food; the man who robs his own em

ployes of the product of-thelr toil

and gives away the money in showy

benefactions and stupendous founda

tions; the men who through organiza

tions, whether termed benevolent,

commercial, employers’ or what not,

combine to coerce and bro'wbeat

other men in their eflort to organize

and obtain by concert of action a just

length of work day, decent conditions

and compensatory wages; the bank

ers and financiers who foster "water

ed” stock and force employes of large

industries to work for low wages be

cause the earning power of the com

panies has been absorbed in advance;

and last, but by no means least, that

large class of lickspittles who have

little or nothing themselves, but side

in with and work for bad conditions,

because they get, or vaguely hope to

get, a moiety of the general stealage.

"The latter class is so large and

their combined efforts so vitally as

sist in keeping alive rotten social and

industrial conditions, that they desire

to rank ahead of several of the divi

sions first named. They are the oft

dubbed ‘Little Mothers of the Rich’—

usually visionless clerks, briefiess law

yers and so-called ‘leaders of thought,‘

who ought to be butlers, and Nicholas

Murray Butler. To them every pro

test against wrong is ‘demagogic.’

They ‘view with alarm’ the socialistic

tendencies of our times, and the

‘growing disrespect of the people for

vested rights.’ Usually upon meager

salaries themselves, hopelessly sub

merged, but submissive and servile,

theyqare the product of false teach

ing, mean ambition, lack of thought,

'sonal weakness, and victims, gen

erally, of circumstances beyond their

controli Because so many of them.

are not conscious of wrongdoing is

the only reason. I have for placing

them among the minor offenders.

“Such nien as form these various

divisions‘ are the voluntary offenders

against economic justice and the laws

of the land. They make a profit, or

hope to, or help’ to through bad eco

nomics and violated laws.

“But look at the other side of the

econpmic ledger. Theile you will findl

the millions who are the victims of

these profit-mongers and lawbreakers

—the involuntary offenders. They"

are ‘the thieves, harlots, the weak,

the deficient, the men and women

badly poisoned mentally through.

shameful environment and poor food,

stretched over generations, the near

zeros of civilization; the maimed, the

crippled, the blind, the hereditary

victims of disease and vicious habits,

children of parents whose labor sap

ped them of the strength that should

go to endow a future generation with

a good brain and an adequate body;

victims of drink, who unavailingly

have tried to snatch a few golden mo

ments out of a gray world; children

crippled in the streets and factories

because organized society has not yet

reached the plane where it adequately

cares for its young; the survivors of

war and the wretched victims of

financial panics, who have suffered be

cause big moneyed men know that a

money scare ever so often shatters

values and makes it profitable to buy

what others must sell to live.

"I call all of this last named class

involuntary offenders, because they

drop naturally into that class through

economic pressure and environment.

Many of them. of course, are not

truly involuntary victims, but there

is that in their- makeup and in the

breeding they have had that causes

them to sink rather than dash them

selves again and again against the

harsh lineup of forces which life has

presented to them.

"i do not believe that anyone can

study at first hand conditions as they
exist today. and by these Iv mean the

every-day facts of life as they affect

the economic condition of mankind.

and not thrill~ with the zeal of the

proselyte in the cause of a better day.

I believe that you can't reach a man's

soul, any more than his heart, ex»
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cept through his stomach. it is posi

tively shameful to hurl "Thou shalt

not steal" at a hungry or ragged

human being.

“Let us all dress and have dinner

before we talk of morals.

"An element of life that ‘has far

reaching consequences is that we are

apt to live merely by comparison.

We take as a matter of course the

crowded East Sides, the Hell's Half

Acres, and the other strikingly named

district in our; big cities. We don’t

seek out reasons nor hunt for sol

vents. We see them from the time

we are able to toddle until we die, 7

without a proper emotion nor a sense

—a gripping vital sense—that some

thing is wrong- We regard them with

the fearful complacency with which

black death, diphtheria, smallpox and

other dangerous diseases were regardi

ed in bygone days, as something in-'

evitable and in accord with life.

“The East Sides and the Hell's

Half Acres" are the foulest blots on‘

civilization. They advertise that in

justices and menaces to the health

and well being of communities are tol

erated for the sake of profit. They

show that property is in the saddle

riding down human life. They prove

that the tenants, giving up their lives

in toil, cannot earn enough to be de

cently housed. And we stand for the

sort of living they must have and the

kind of wages they must take.

“In placing economic conditions be

fore moral questions. I do not intend

to belittle the wonderful work that

has been done in the world to help

the unfortunate and to place obsta

cles in the way of those who would

profit by trafilcking in their frailties.

It is to the glory of our race that

thousands of men and women have

gone out of their way to take part

in this task, as arduous and thankless

as any person could essay. I am

merely trying to point out that it is

my belief that their objective is in

much easier reach. I am trying to

chart for them what I believe to be a

shorter course for their haven. We

know. as rational beings, that human

misery, so universal as that caused

by poor wages and viciously sinf'ul

hours of toil, is infinitely worse than

the result of any individual's

moral lapse or folly, degrading and

vile though it may make the victim

appear.

' trial conditions,

"Napoleon said that an army

marched on its stomach. He meant

that it was only good for severe tax

ing of its strength as long s its larder

was filled. He might have said. it.

with equal truth of the entire race of.

men. The poorly nourished are weak.

comrades in a war on rotten lndus~~

adulterated foods,.

vice, wholesale murder, or any other

of those countless evils that. have an;

economic basis.

“Does this sound pessimistic? I.

hope not, for I am optimism incar

nated. I believe the world is getting;

better every day. I believe more

and more every day that a greater.

number of persons are becoming gen

uinely interested in the wellrbeing of.‘

humanity than ever before, some from.

personal reasons, but more from that

divine'iire which a pure and unde

iiled love for even the lowiest of use

inspires.

“Some one has said there is more.

of the Christ spirit in. the world to

day than ever: before. The very aimsv

that the honest battlers for the right

under their different flags aspire to,

show that there is a mighty undercur

rent-—a soul movement” if you will

have it that way—that is making fon

better things.

“Let us fight for all the good we‘

may_achieve—whether religious, eco*

nomic, social, moral; but I believe

that every sincere soul should line up

with every other sincere soul in a

fight to a finish to lift from the

world the weight of agony caused by

insufferable conditions resulting from

low wages. the crux of bad econom

ics.”

We do not have to agree with all

that it'lr. Walsh has said. It may not

be practical to until all the ditferent

elements of betterment into one co~

hesive organiaztion. There will prob

ably always be those whose individ
uality will prohibit them vfrom per

mitting everything to be perfectly

harmonious. One thing we can do,

however, and that is, to strive, each

and every one of us, to try to look

more charitably upon the different

movements working for the better-

ment of humanity. This applies only,

of course. to movements in different

fields and can never apply to rival

or opposition movements in. the same

field
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~WHY A MAN SHOULD JOIN A

‘ UNION.

 

‘ 1. Because it tends to- raise wages.‘

This is proven by all sorts of evi

dence. ' ' ‘ ‘

' 2. Because it prevents a reduction

.in wages; reductions Tarely come to

well organized labor. '

‘ 3. Because it aids in getting shorter

hours. Ask the union men who are

working eight hours; they can prove

it. They can show a union card also.

' 4. Because in union there is

strength. This is as true 01.’ wage

earners as of states.

1' 5. Because it makes labor respect

ed- Power wins respect from employ

ers as from-all men. '

- 6. Because it gives men self-reli

ance A _ - -

i 7.- Because it develops fraternity.

Craftsmen are all too jealous‘ of and‘

suspicious of one another even at best.

- 8. Because it is a good investment.

No other investment gives back so

large a return tor expenditure of time

and money.

9. Because it makes thinkers. Men

need to rub intellects together in mat

ters of common concern.

10. Because it enlarges acquain

lance. This ‘world is'too restricted for

wage-earners.

11. Because it teaches co-operation.

When laborers co-operate they will

own the earth.

- 12. Because it curbs selfishness;

the gab-all is toned down by the tear

of the opinions of his fellows.

-. 13. Because it makes the job a bet‘

ter place to work. The bully foreman

cant’ ‘bully the union card;

v 14. Because it helps the family;

more money comforts, and a better

opportunity to improve your social

conditions.

\ 15. Because it helps the State. Un

organized and discontented labor is

the parent of the,mob. The trade

unions stand as a rock between the

government and anarchy.

16. Because it is universal. The

trade union is coexistent with civil

ization.

17. Because it pays you benefits

when you are on strike for better con

ditions, or to prevent unfair condi

tions being imposed upon you.

18. Because it pays you sick bene

"s when sick or disabled.

19. Because it pays death benefits

of $100 and upward.

20. Because it stands for concilia

tion of all differences between em

ployer and employe.

' 21. Because, a union man’s card is

treated with respect and consideration

by all union~ men, and the bearer of a.

card is never without friends, and can

always get assistance if in needy cir

cumstances. -

POWER OF ORGANIZED LABOR.

 

Frequently wild and unreasonable

individuals, both on the inside and

the outside of the trade movement, as

represented by the American Federa

tion of Labor, make the assertion

that labor thus organized is impotent

and the system should be changed to

meet their ideas. Such opinions, of

course, are not held by the intelli

gent and thinking portion of the

American people, but as an indication

of what the enemies of organized la‘

bor think of the situation with which

they are confronted as a result of

the manner in which labor is organ

ized; we call attention to an address

delivered by ex-President Taft at the

annual dinner of the National Asso

ciation of Manufacturers in New York

city last week. "I fully approve,"

said the former president, "of the

principle of labor unions. But the

power of their leaders have acquired

by the principle of combination in

their organization ‘has intoxicated

them, and they have exercised a tyr

anny over society and over their own

members that is certainly leading to a

reaction and to a restraint of their

great powers within proper and law

ful limits."

We are not contending that Mr.

Taft is competent to pass judgment

upon organized labor. We know he

is wholly unfit .l’or such a task. be

cause he was_born with a silver spoon

in his mouth and never did a day's

labor in his ‘entire career. and as a

consequenceknows absolutely noth

ing about the problems of the men

and women who toil.

He is eminently qualified to express

opinions concerning the other side of

the question. however. and it is this

fact that makes the ideas above

quoted of particular value as indicat
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ing the strength and power of the

American Federation of Labor and its

subsidiary branches.

No one who possesses intelligence

enough to analize the achievements of

the American labor movement during

the past half century of its existence

doubts for an instant its trenmendous

influence upon the social welfare of

the people, but because of the fact

that there are some few persons who

may be deceived by the ridiculous

statements made by wild-eyed rain

bow chasers. it can be but healthful

to occasionally see ourselves as others

see us.

Mr. Taft knows, as did the manu

facturers to whom he was speaking,

that there is no agency in the world

today so capable of curbing the greed

of entrenched capital than the splen

did organization of the workers built

up under the banner of the American

Federation of abor. They know the

labor movemo t not only has such

pong;v at that it has made judicious

use 0 - and that because of the

manner in which the worker is wield

ing his newly acquired power the door

of hope is swinging open and that he

will doubtless continue to drag from

the hands of the oppressor a constant

1y increasing portion of the good

things of life, and it is this wear that

spreads consternation throughout the

ranks of those who have heretofore

been accustomed to reap abundant

harvests without the necessity of sow

ing or cultivating. ~ '

The labor movement, during its en

tire existence, has been attacked on

the one side by the greedy employer

and on the other by the ignorant

toiler, but in spite of all opposition

it has grown on from one achieve

ment to another, daily lifting some of

the burdens off the backs of the toil

ers and making life a little more

worth while for the hewers of wood

and drawers of water.

If the ignorant and whining incom

petents within the ranks of the work

ers would put their shoulders to the

wheel and become lifters rathr/ than

leaners on the overloaded backs of

their fellows progress would be much

more rapid and the Tafts and their

kind would the sooner be compelled

to dismount and carry the weight of

their own existence instead of being

carried through life On the backs of

the toilers. - _

M _.

So long have these people been ac

customed to the better of the bargain

that they now feel that an actual in’

justice is being done because organ

ized labor is taking away from’ them.

some of their highly advantageous

special privileges. . >

Mr. Taft's complaint against the

American Federation of Labor is in

tribute to its effectiveness as an in

strument for advancing the interests.

of the workers, and some of the pes

simists within labor's ranks are ad-

vised to sit up and take notice.—

Labor Clarion.

REMARKABLE SPEECH.

 

Probably the most unique, refresh-~

ing and honest speech ever delivered;

by a candidate for political office in

a campaign was that made rece‘ntly

by George Ellis, Mayor of Grand

Rapids‘, Michigan. candidate for the

Republican nomintion for Governor of‘.

Michigan. In speaking before the

manufacturers and business men of

the'Detrolt Board of Commerce at a.

luncheon he prefaced his remarks by

saying: "I know this won't get your

votes, but this is what I believe."‘

Following this Mayor Ellis proceed

ed to tell the assembled manufactur

ers and business men some very

wholesome truths. He told -them

straight from the shoulder that it was

long -hours and low wages that were

resulting-in filling the insane asylums

and the homes for the feeble-minded.

“I appeal to your humanitarian

side," said Mr. Ellis, in askin' them

to think carefully over the ei t-hour

day matter. Mr. Ellis declared he‘

would~never call out the militia in a:

labor strik'e except as a last resort.

“We had a strike of furniture work

ers in Grand Rapids,” he said. “I

appointed 100 of the strikers as spe

cial police to keep order. Not a

man bears a scar as a result of the

strike and not an undertaker got a

job. While there were more men on'

strike ‘than there were in Calumet,

the Grand Rapids strike didn't cost

the state a cent and the copper strike

cost $403,000.

f ‘jYou talk about your robl'ems.

They are nothing compare to the

problems of the wife 17f the working

man, who is trying to suport a family
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of six on $2 a day. And one of the

candidates for governor is talking

about the wonderful Workmen's com

pensation law he has given the

working man. The law was drafted

by two corporation lawyers. It gives

the injured man half pay. Why, bless

your soul, the laboring man cannot

live decently ‘on full pay.”——Cincin

nati Chronicle.

TRAINING UNION OFFICIALS.

 

'One of the'Greatea't Needs in the La

bor Movement is the Education of

Local Union Officials in the Work of

Organization and Administration.

 

Everywhere you go you hear the la

ment that there is a shortage of com

gpetent material to organize and ad

minister the aflairs 01'. local unions.

‘There are local unions in every city

in the country which are suifering for

that very reason. That is not to say

that there is a real lack of such ma

terial in the membership, but it is to

.say that such material in a trained

form is not available for the use oi.’ the

union.

For the most part such available

material is being recruited into the

employing class or is indiflerent and

satisfied~ to leave the work to others,

feeling no personal responsibility for

the administration of the affairs of the

organization.

A certain well-known member oi.‘

organized labor in this city who has

devot many years and mu’ch ability

to org ized labor made the statement

the other day that the greatest need

in the labor movement is the educa

tion of local union oflicials in the work

of organization and administration.

‘That is absolutely true. It takes abil

ity of a certain kind to conduct the

affairs of a union. Such ability is not

born in men any more than is the

ability to build a house or to set type

born in men. it has to be acquired.

The great American labor movement

needs an organized method, a system,

if you pelase, whereby such ability and

experience can be acquired by local

union ofiicials.

Some of these days there will be in

the labor movement a training depart

ment for union secretaries. We know

just how that sounds to some employ

ers. It sounds awful. A training

school for walking delegates! Hor

rors! No, it need not scare the em

ployers. It will mean more stability,

more consistency and better adminis

tration of union aflairs, and so long as

the employers have to treat with the

unions, they need not fear better busi

ness methods among the unions.

However, it is not our first concern

how it looks to the boss. The union is

not run particularly for the entertain

ment of the boss. The wise employer

has long ago learned that. It should

be a matter of grave concern to us,

however, that any circumstance should

arise that will interfere with satisfac

tory relations which have been estab

lished with the employers.

We want a good wage and working

conditions. ‘ Privately owned industry

must give tolerable conditions to the

proprietor. He is in a position to de

mand and enforce his side or it, and

despite the brave theories of our ultra

revolutionists he has demonstrated

that he is able to take care of his side

of the question. _

Our first concern at this time is to

maintain the conditions which we have

thus far attained and to advance them

as we can. To serve that end, we

must knovv what we are doing and

how to do it.

Much of the evil repute which has

come to union labor has been due to

the well-intended but ignorant meth

ods oi‘ union ofllcials.—0klahoma La

bor Unit.

LONG HOURS RUINOUS.

 

We have the authority of the Holy

Writ for the assurance that "God

created man in His own image." and

the implication is inevitable that the

creature was to preserve that image

and develop himself more and more

into the full likeness of his Creator.

Yet how can man reach any elevated

standard of being by having his

brain stultified by long hours of me

chanical toil?

A man will throw his life free and

without reservation into a work that

allows full play for brain power, as:

piration and hope ,but that same

man will shrink from the treadmill
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drudgery found in shop, mill and

mine. it is a dull wit that cannot,

and an obstinate one that will not

distinguish between the architect

who works, regardless of home, over

a set of plans, and the monotonous

grind prevailing in a cotton mill, a

machhie shop or the construction of

a sewer.

Men will work all the hours they

can at the labor they love. Even in

the trade union movement there are

hundreds who wreck their lives and

shatter their nerves by their endless

toil and combat for short hours for

‘the workers in general. They never

think of an eight-hour day for them

selves any more than do men in other

lines of endeavor who work for men

tal triumphs. They have the lust of

conquest. The game is always

worth the candle to them. They are

like other great designers and achiev

ers, parts of the force that makes

progress possible.

Men never object to labor. It is

demanded by the very nature of the

normal man. Persons go ‘insane in

the penal institutions it Ithey are

denied the right to work. But the

work that do“ not allow man's brain

to expand is a curse, and should be

kept within reasonable bounds. The

short work day is the product of a

God-given inspiration. It opens a door

to a higher and more rapid develop

ment of the human race.—The Gar

ment Worker.

AUSTRALIAN WAGES-BY-LAW

“PARADISE FOR LAW.YERS"

 

Washington, D. C.—ln an article

published in this month's Federation

ist, entitled "Australian Labor Regu

lating Schemes," President Gompers

makes public certain features of Au

stralian industrial laws and their

workings that are overlooked by the

faddists and well-meaning busybod

les which will do everything for the

workers but urge them to help them

selves.

The article includes a historic

sketch of the various states compris

ing the commonwealth of Australia,

beginning with the time that far

away country was a penal settlement

for England's convicts.

Especial attention is paid to New

South Wales, because it is the larg

0st industrial state of Australia, con

tains the largest city, and because

New South Wales has a labor attor

ney general.

Summarized, the chief features of

President Gompers' reference to New

South ‘Vales, follows:

Industrial arbitration legislation is

intended to regulate employers and

employes. The state undertakes to

police and enforce all awanis through

a professional prosecuting ofli‘oer and

a statt of industrial inspectors. Vio

lations of awards are prosecuted. The

whole system is under the supreme

direction of the court of industrial

arbitration, presided over by Judge

Haydon. To take advantage of the

law, employes and employer must

register. The judge of the a'rbitra

tion court has absolute control over

registration, which he may .cancel

"for any reason which may appear to

be good." Cancellation, however,

affords no relief from existing awards

and indutrial agreements, except

when the union or its member-s have

aided or instituted a strike or look

out, and then upon consent of ail par

ties concerned.

Under the industrial cotrt are the

wage boards, representing various

industries, and consisting of a chair

man and two representatives each of

employers and employee. The chair

man is often a. lawyer of the "brief

less" type. These boards may hold

secret or public sessions at their dis

cretion. They receive fees, which, it

is charged, lead to dilatory methods.

Employers object to trade union ofll

cials acting on these boards, and to

overcome this objection, and at the

same time have skilled men represent

their fellows, trade union officials oc

casionally resign their oifice and

work at their trades while serving

as wages board members. Where

women workers are involved, and the

court believes there is none among

their ranks fitted to represent them,

outsiders are appointed.

Wages boards are empowered not

only to set wages, but they may de

termine “any industrial matter."

They may order preference given to

unionists, but this order may be can

celled by the court of arbitration "if

at any time such union or any sub
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gstantial number of its members takes

part in a strike or instigates or aids

any other persons in a strike."

"Since strikes and lockouts (these

are called "dislocations") are forbid

den by law, such illegal acts may be

severely punished. The court may

fine unions a sum not to exceed $5,

000. Individuals may be fined not

more than $250. Wages may be at

tached to pay such fines. The courts

may grant an injunction to restrain

any person from continuing to insti

gate-or to aid in a strike or lock

out. .Vlolations of this order are pun

ishable by six months’ imprisonment.

An employer who dismisses a. work

er ‘for trade union activity may be

fined $100 for each worker dismiss~

ed. The burden of proof rests upon

the employe, and no prosecution can

be. started except by leave of the

court.

I. .The labor press is not. exempt from

‘the'power of the judge of the court

of industrial arbitration. It is shown

by President Gompers that the regis

tration of the Co-Operative, oflicial

‘newspaper of the Amalgamated Rail

way ‘and Tramway Service associa

tion, as cancelled because it dared to

'1 ice its objections to certain legal

filgocedure.

“ 'In concluding this educational art

icle, which should be readby every

trade unionist, President Gompers

says:

-“The New South Wales system of

regulating industrial relations with all

its authority and power makes pro

vision for all industrial problems ex

cept industrial freedom. The judicial

despotism which rules over industry

maintains many of the principles and

practices which the workers of the

United States have persistently de

nounced and opposed. Instead of be

ing a workers‘ paradise, New South

Wales is rather a paradise for law

)‘Grs.

"There is nothing in the system of

governmental regulation of industry

as developed in New South Wales

that is in conformity with the spirit

or the genius of the people of the

United States."

TEACHINGS OF TIME.

 

There are many well intentioned.

persons in the world who firmly be»

lieve that it is but necessary to point.

out to employers, in a way that they

can understand, the injustice they are

doing their employees in order to

have them alter conditions and treat~

fairly, and it would be setting forth

an untruth to assert that these

creatures are wholly wrong in their

presumption, because there are many

such employers—men who desire to

do absolute justice to every than, but

are prevented by one thing or another

from so doing.

The history at the ages, however,

demonstrates that greed never gives

up an advantage which it holds until

the knuckles of the hand in which it

is griped have been smashed, and:

there are more greedy, selfish employ

ers than fair and just ones, and al

ways have been.

It therefore follows that the just.

man is held back by the greedy one

and can not deal'with his employees

on the basis his conscience dictates

he should.

With such a condition of affairs con

fronting the worker there is but one

course for him to follow and that is

to proceed to smash the knuckles of

greed and compel thé"relinquishment

of the unfair advantage. And in the

doing of this necessary work he must.

not be deterred by pious protestations

of undying love for humanity by long

faced hypocrites who preach t doctrines of the lowly NazarenebiE the

open and practice the principl s of

Satan in the secrecy of their prtvate

ofiices. Nor wili- anything be accom

plished by listening to the deceived

few who believe that even greed can

‘be persuaded to do right, because the

records show that the-cheating of the

laborer out of his earnings began al

most with creation and the pages of

seven thousand years of history are

replete with the story of its contin

uance. True, the trick has not always

been turned in the same fashion.

Sometimes it has been done through

the medium of conquetlng and enslav

ing; sometimes by purchasing chattel

slaves from murdei'ous pillagers;

sometimes by taking advantage of ig

norance or helplessness and some

a
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vtimes through a pernicious wage s_vs-'

tern, but always the cheating has gone

on right up to the present day.

..History .also bears witness to the

fact that the toiler has been sruggling

all the time, in one fashion or another

to‘ break his shackles,'by turns de

pending upon supplicating appeals to

the honor and honesty of employers,

cries‘ for benevolence, revolts and rev

olutions, assassinations a'nd execu

t'ions. boycotts and strikes.

There are still, however, after these

thousands 05 years of experience, tools

or knav‘es who urge as a remedy for

these evils, appeal to the spirit of

justice of employers.

The goat preponderance of evi

dence proves beyond the shadow of

a doubt that labor will never be ac

corded justice until it is so powerful‘

as to be able to compel it. And it

is the appreciation of this truth that

has brought into 'being our modern

trade unions and that will continue

them until such time as justice is done

or some more eifective instrument for

the accomplishment of that purpose

supersedes them.

if there is any living man who

thinks he is helping in the struggle

ot the human race for justice by re

maining outside of the unions or op

posing them he is indeed a fool.

Those who condemn the trade union

movement, in the light of past history,

can belong to but one or the other

of two categories-fools and knaves.

- The need of the hour is education,

agitation, organization. Nothing can

be achieved by ignorance, docility,

aloot'ness-La‘bor Clarion.

 

ROCKEFELLERS POISON PRESS.

 

This Power Would Poison Every Well

of Intelligence for the Public.

CHAIRMAN WALSH IS

DEFENDED B’Y GpMPERS

 

Shows How the Rockefellere Attempt

to Discredit One Who Dare

Oppose Them.

 

New York-President Gompers

told dt‘gateS to the National Wo

men's Trade Union league how the

organizations pofl‘sessing untold mil

lions are poisoning the well of intelli

gent'e and often give workers the

wrong viewpoint on subjects that are

vital to labor. The speaker illus

trated his point by referring to the

controversy between the Rockefeller-s

and Chairman Walsh, of the com

mission of industrial relations. He de

clared he attended every session of

the commission when John D. Rooke

feller, Jr, was on the stand, and that

the stories given out later by Rocke

teller and the public‘ press that sup

‘ ports him, were neither fair or honest

to Chairman Walsh, who was de

scribed as doing a great work for the

cause of labor. '

"‘Frank Walsh has no business to

give to the newspapers,” said the‘

unionist. “He has no secret fund upon

which to draw pay for adver

tisements; he has no $20,000,000 foun

dation with which to corrupt the

country. Our own people have some

times been misled by reason of the

misinformation spread broadcast byv

the millions of the Rockefeller founda

tion, and some workers have even

criticised the splendid worlt of Mr.

Walsh; some of our own are led to

side against us by reason of this false

and misleading information. I have

personally heard many good men criti

cise the splendid work of Mr. Walsh

in the interest of the workers because

they have been misinformed as to the

facts," said President Gompers.

The speaker referred to the Clay

ton law as the Declaration or‘ Indus

trial Independence, and said this act

would undoubtedly be attacked "by

the forces that are poisoning the wells

of intelligence by conveying misinfor

mation to the people through the med

ium of the press."

0

President Gompers urged the dele

gates to make trade unionism their

life's paramount issue, and not permit

themselves to let other issues over

shadow the one great question of or

ganization, that workers may regulate

their lives, may have a voice in regu

lating wages, hours and conditions.

This, the speaker insisted, was of

prime importance, all other questions

being secondary.
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Named shoes are frequently made in

 

Factory

Non- Union Factories

Do Not Buy ANY SHOE
no matter what. its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stamp

JOHN F. TOBIN

Resident

CHAS. L. BAINE

Sara-Twas.

'Are Always Non-Union '

Do not accept an%excuse for the absence of the

nion Stamp.

BOOT AND SHOE WORKERS’ UNION

24G Su-or Street, 30.1011. Mm.

STAND BEHIND WALSH.

 

New Y0rk—The old policy of spe

cial privileges to ‘discredit those who

disagree with it, is beginning to lose

its effectiveness. This was shown

at a. recent meeting 0!.’ the Central

Federated Union when resolutions

supporting Chairman Walsh 0! the

commission ont'ndustrial relations

were unanimousl forwarded to Presi~

dent Wilson. '

Delegates voiced these sentiments:

“The work of Chairman Walsh and

the commission has never been equal

ed in its bigness. Never before has

there been such a thorough investiga

tion ot‘ the troubles between capital

and labor.

“The ‘effort to either remove or dis

credit Walsh is for the purpose of

weakening any report he may sign,

as his cross-examination of Rocke

feller, Jr., indicates that strong

ground will be taken in reference to

Colorado affairs and related sub

jects."

VALUE OF UNIONS.

 

Every law for the protection of life

in industry, every law for the preser

vation of health in mine, mill or fac

tory, has originated in the halls of

the labor unions.

We ask no special credit for this.

The fight is ours. But in aiding our~

  

firs-You a Union Man?

If you are Buy Union Ind. Gomh
 

WE HANDLE UNION MADE

OVERALLS AND JACKETS

SHIRTS, PANTS AND SUS

PENDERS, HATS AND CAPS.

—AND THE FAMOUS

BEAOON $8.00

SHOES, AS WELL AS OTHER.

MAKES IN UNION SHOES.

5. NETZOKG.
Detroit, Mich.

 

ll9l Iltl I19‘

Jefferson Av

THE HECK PRINTING CO.

PRINTERS AND

BINDERS

372 GRATIO'I‘ AVE.’ DE'I‘ROIT, MIC!!

selves, in demanding more humane,

more just laws, we have helped hu

manity as a whole.

We claim for the labor unions of

the country the credit of doing more

practical uplift work-than have all

other institutions supposedly organ

ized for that purpose combined
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T.–Traveling; B. H.—BeneficiaryAbbreviations designating class of cards:

Honorary; H.-Honorary.

No. 1, DETROIT, MICH.

Meets first and third Friday of the

month at Chene hall, Monroe averiue,

- near Chene St.

Cards Deposited-Julius Elwing, T.,

4245; Chas. Fuller, T., 1872; John

Asplan, T., 1870: —, T., 180;

Frank Nowicki, T., 236 Wm. Funke,

B. H., 700.

Cards Granted–Thos. Laferney, T., 208;

Walter Jones, T., 1119.

Reinstated–Alex Rider, 38.

Officers Elected-President, John

Loughlane; vice-president, George

Dietz; corresponding and recording

secretary, Harry Terry; financial sec

retary, H. Hendricks; guard, Wm.

Bloom.

Trade–Slow.

Financial Secretary-Harry Hendricks,

1546 Holcomb Ave.

-Cor. and Rec. Secretary-Harry Terry,

370 Pallister Ave.

NO. 2, EVANSVILLE, IND.

Meets every second and fourth Mon

days of the month at C. L. U. Hall.

Financin1 Secretary—John Yaeger, 325

State St.

Cor. and Reo. Secretary-Henry Stude,

1805 Fulton Ave.

No. 3, QUINCY, ILL.

Meets second Tuesday of the month at

Labor Hall, Ninth and State streets.

ce:per"—Basar Klemme, B. H.,

3

Trade-slow: about 4 days a week.

Financial Secretary - Chas. Spilker,

101.71% Jefferson.

*Cer. and Rec. Seeretary-Geo. Hage

man, 1018 S. 9th st.

TWO. 4. BELLEVILLE, II.L.

TMeets second and fourth Wednesdays

of the month at Adler’s Hall, First

and Race Sts.

“Cards Deposited—Frank Yerk, B. H.,

4529.

<Cards Granted–E. Weber, H., 3361;

Wm. Wetrel, B. H., 357.

Suspended–T. Rimberlin, 4261; Chas.

Martin. 4296; H. Brescher, 3016.

Trade–One, two and three days a

week.

Financial Secretary—C. . W. . Schmits,

1008 Freeburg Ave.

Cor. and Rec. Secretary-Al. Hendricks,

811 E. 7th St.

No. 5, SOUTH BEND, IND.

Meets second Monday of the month at

. L. U. Hall.

Initiated—Earl Hartman, 5030.

Cards Deposited—Nelson Clark, H.,

3369.

Trade–Fair.

Financial Secretary-G. A. Snyder, 402

E. Bowman St.

Cor. and Rec. Secretary–A. Anderson,

618 N. St. Peter St.

NO. 6, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Cards Deposited—E. J. Bartholomew,

B. H., -

Cards Granted—E. J. Bartholomew, T.,

4,461.

Trade-Poor.

Financial Secretary-Charles Heison,

818 E. Willard St.

Cor. and Rec. Secretary-Charles G.

Riotle, 2937 Hurley St.

NO. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts.

Cards Deposited—Wm. Babb, T., 1742.

Cards Granted—Wm. Babb, B. H., 1742;

John Robbins, H., 4690.

Suspended—Robt. Muncie, B. H., 1909.

Officers Elected—Statistician, Charles

Scherzinger; trustees, Link Clark and

John Wise; shop committee. Charles

Scherzinger; delegates, metal trades,

Robert Hartman and L. Clark; Trades

Council, John Baker.

Trade-Three days a week.
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cial-3a; Granted-Verner Caldwell, T.,

r.

'l‘rn_(l0—O1iV6 Stove Works, five and’

six days; Stove and Range shut

down.

Financial Seer-etnry_Albert Kenneweg,

1419 Poplar St.

Cor. nnd Rcc. Secretarr-Waltfl Eek

igrt, 1306 Sigel St., N. 8., Pittsburg,

a.

N0. 22, ATLANTA, GA,

Meet- tourth Tuesday of the month at

145 Kirkwood Ave.

Trndth-Thrce short days per week.

Financial and Cot. Secretary-Joe Ker

1m, 102 Waddell St.

N0. 23. PIQUA. OHIO.

Meet. fourth Sunday of the month at

Carpenter's Hall.

'l‘rade—.-Very poor;

week out of two.

Financial Secretary-Harry Maurer,

807 \V. Green St.

Remarks-Strike still on.

shop working ‘one

No. 24, AURORA, ILL.

Moots first Friday of the month at Dil

lenburg hall, corner of Broadway and

New York St.

Fim, Cor. and Rec. Secretary-W. Lin

ders, 311 Simms St.

N0. 25, CINCINNATI, 0.

Meets 1st and 3d Friday of the month

at Workmans hall.

Tradckvery poor, shut down.

Financial Secrctiu-y—G. L. Budd, 2209

Gest St.

Cor. and Rec. Secretary-Wm. F. Egan.

114 W. 11th St., Newport, Ky.

No! 27, DAYTON. OHIO.

Meets second Tuesday of the month

at Red Oakes Hall, cor. St. Paul

Ave. and Richard St.

Financial Secretary-John Suter, 161

Milton St.

Cor, and Rec. Secretary-Eugene Nill,

529 Jackson St.

N0. 28, DOVER. N. J.

Meet- second and fourth Thursdays ot

the month Odd Fellows’ Hall.

Cards Deposiied—Joseph Morgan, B.

H.. 4632.

Oiliccrs Elected-L. W. Lane, delegate

to C, F. U.

'l‘rnilc—Six days a week.

Financial Secremry—-Grant Swayze,

145 Pequannoc St., Dover, N. J.

Can and Rec. Secrctary—Thomao

Tweedy, 51 Central Ave., Dover. N. J.

Financial Secretary -— Charles Scher

zinger, 931 South Twelfth St.

Cor. and Rec. Secretary-Wm. Manifold,

643 So. 11th St.

N0. 8, RICHMOND, VA.

Beets third Saturday of the month at

2822 N St.

Financial Secretarr-J. F. Davis, 2822

N St.

N0. 10, TROY, N- Y.

liects second Monday of the month at

Federation Hall, Congress and Union

St.

Financial Secretary-John P. Nash.

1035 Sixth Ave.

001-. and Rec. Secreinr!—Ge0rge Roth

erham, 2122 Seventh Ave.

N0. 11, PRESTON, ONT.

Meets second Thursday of the month

at Sons of England Hall.

Cnrqls Deposited-Robert Campbell, H.,

4350.

'i‘rnde—Stove. fair; furnace, dull.

Financial Secretary-John Clawsey,

Eagle St., Preston, Ont.

Don and Rec. Secretary-John Tobin,

Dover St.

Remarks-“"8 had Bro. Grimshaw with

us for a day, and we hope he did

some good among the members.

NO- 18, ROCK ISLAND, ILL

fleet. second Wednesday of the month

at Industrial Home Bldg.

Financial Secretary-Charles E. Willis,

1105 17th street, Rock Island, Ills.

Cor. and Rec. Secretary-Joe Postle

wait, 412 Fourth Ave.

N0. 15, HANNIBAL, M0.

liecil 2nd Thursday of the month at

Trades and Labor Assembly Hall.

corner Main and Broadway.

Financial Secretary-R. B. Leeds, 112%

S. Main St.

N0. 18, BUFFALO, N. Y.

lect- second Monday of the month at

Council Hall, Ellicott and Huron St.

'I‘rade—Poor.

Financial Secretary-Ferd. J. Roesser,

730 Sycamore St.

Cor. and Rec. Secretary-Chas.

linghoi'f, St., 45 Charlotte Ave.

Remarks-Our General President, W.

L. Funderhurk, passed through Buf~

falo on his way to Hamilton, Ont..

and met Bro. Berlinghofl and Roes

ser, where he discussed matters of

interest pertaining to our organiza

tion. We were glad to meet him.

Ber~

N0- 19. N. S- PI'I'I‘SBURG, PA.

of the month atllcetn iourth Tuesda

lamond St., N. S.Cain's hall, West

Pittsburg.

NO. 29. CLEVELAND. OHIO.

lleeil sscond Friday of the month at

Arch Hall.

Suspended-Wm. Biller, 3961.

Trade-Slow.
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JFinancial Secretary-Arthur T. O'Hara.

2661 E 69th St.

*Cor. and Rec. Secretary-William Hard

ing, 3205 Roanoke Ave.

NO. 34, ST. LOUIS, MO.

(Steel Range Workers)

Meets second and fourth Thursday of

the month at 17th and Cass Ave.

*Financini Secretary-Geo A. Roth, 5.933

Cote Brilliante Ave.

Cor. and Rec. Secretary-E. B. Gaskill.

5329 Labadie Ave.

NO. 35, HAMILTON, ONT.

Meets–First Monday of the month at

- T. & L. Hall.

Cor., Rec. and Fin. Secretary-Thos.

Bevers, 35 Tisdale St

NO. 37, GENEVA, N. Y.

Meets first Tuesday of the month at

Federation of Labor Hall.

*Trade—Four days a week.

Financial Secretary–F. E.

And is avenue,

Cor. and Rec. Secretary–Thos. Culli

nan, 28 Middle St.

NO. 38, PEORIA, ILL.

Meets third Friday of the month at 128

N. Washington St.

Cards Deposited—Mark Postelwait, T.,

205.

Cards Granted–Herman Dittoe, B. H.,

645; Mark Postel wait, B. H., 205.

Trade—Shut down.

Financial Secretar-Arnold Simon, 1009

E. Republic St.

Cor. and Rec. Secretary-Frank Tren

ton, 111 Widenham St.

NO. 39, ROCHESTER, N. Y.

Meets second and fourth Wednesday of

the month at 42 Exchange St.

“Officers Elected—President, H. Schroll;

Vice-president, J. Blum; correspond

ing and recording secretary, O.

Heiber; financial secretary and treas

urer, F. M. Hery; guard, J. Morairity;

trustee, J. Cleary; shop committee,

Co-op., J. Blum, C. Hersel, J. Pflum;

Sills, A. Lingweiler, H. Howcraft, J.

Morairity; Galusha's, J. Cleary, G.

Culligan, E. Gerrard.

Trade–Co-op., 4 days; Sills.

Galusha's, 5 days per week.

Financial Secretary-F. M. Henry, 145

Masseth St.

Cor. and Rec. Secretary-Oscar C. Hei

ber, 7.45 Maple St., rear.

No. 40, TAUNTON, MASS.

Ralston, 73

5 days;

Meets—Second Wednesday of the

month at Forrester's Hall.

Suspended—Henry Martin, 2990; Wm.

B. McCauley, 4047.

Trade–Bum; all shops shut down.

Financial Secretary-E. F. Leonard, 1

West Water St.

Remarks—Bro. Funderburk is here and

is under my care, which is a guaran

tee that he will be well handled, be

lieve me.-E. F. L.

No. 41, WATERTOWN, MASS.

Meets fourth Thursdays of the month

at G. A. R. Hall.

Trade-Bum.

Financial Secretary—Wm. F. Hughes,

28 French St., Watertown, Mass.

Cor. and Rec. Secretary-Thomas Tim

mins, 278 Newtonville Ave., Newton

ville, Mass.

No. 42. READING, PA.

Meets third Tuesday of the month at

Clinton House, Front and Washing

ton Sts.

Suspended—James Barton, 1232.

Trade-Shut down.

Financial Secretary—Harry A. Dillon,

R. F. D. No. 1,

Cor. and Rec. Secretary – Elwood

Weidner, 43 So. Second St.

No. 43, INDIANAPOLIS, IND.

Meets second Tuesdays of the month at

Keller's Hall, 225 E. Washington St.

Cards Deposited—Bunell Troglen, T.,

2112.

Cards Granted–Eugene Fisher, H., 3688;

Harry Miller, H., 32.80.

Trade-Fair.

Financial Secretary-Wm. J. Breen,

2112 Brookside Ave.

Cor. and Rec. Secretary—Fred Eller

man, 926 Stillwell St.

No. 45, PITTSTON, PA.

Meets–Last Friday of the month at

C. L. W. Hall.

Trade—Fair.

Financial Secretary-George Davis, 308

Philadelphia Ave.

Cor. and Rec. Secretary—Albert West,

160 Vine St.

NO. 46, ROYERSFORD, PA.

Meets first and third Fridays of the

month at Kulps Hall.

officers Elected — President, Harry

Bainbridge; vice-president, Willis

Crater; cor. and rec. secretary, How

ard Kline; financial secretary, P. J.

O'Brien: treasurer, Ralph Ullman;

guard, James Kline; sergeant-at
arms, Linwood Bertolet; editor, War

ren Kirkpatrick; trustees H. Ober
holtzer, M. Ullman, W. Landis; shop

committee, W. Landis, of Buckwal

ters; R. Ullman, of Floyd & Wells.

Trade–Very poor; getting ready for a

shut down.

Financial Secretary-P. J. O'Brien,

Royersford, Pa.

Cor. and Rec. Secretary– Howard

Kline, 245 Green St., Royersford, Pa.

NO. 51, NEWARK, N. J.

Meets the third Thursday of the month

at Renner's Hall. 209 Ferry St.

Initiated–Edward Bowman, 5031.

Suspended—Chester Lent, 4444.

Trade–Poor.

Financial Secretary-Wm. Gilbert, 43

Hensler St.

Cor. and Rec. Secretar—Fred Winkler,

33% Bremen St.
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NO. 53, SALEM, OHIO.

Meeh! fourth Wednesday of the month

at G. E. Steele's home. Franklin ave.

Ofllcers Elccted—Shop committee, W.

C. Finley.

'l‘rndPSlow. '

Financial secretar7—Ja.rneu Scullion,

129 Perry St.

‘Cor. and Rec. Secretary-J. C. Kerr,

117 South Rose St.

Rcmarku~working four to five days a.

week.

NO. 55, PORT CHESTER. N. Y.

Beet- second and fourth Thursdays of

the month at Rohn's Hall, 42 North

Water St., East Port Chester. Conn.

Suspended-12. Flaherty. 4338; J. Madi

son, 4630; Thos. Hudak, B. H., 4316.

TrndTBum; four and one-half days a

wee .

Financial Secretary-Wm. Flaherty, 350

\Villett Ave., Port Chester, N. Y.

Cor- nnd Ree. Secretnry—Ha.rry Hickey.

Riverdale Ave., Port Chester, N. Y.

N0. 58, SOUTH PITTSBURGH TENN.

Meet- first and third Thursdays of the

month at Iron Moulders Hall.

Reinsta1ed—H. Harries, 4023', Jim Gil

llspie 2333.

Ofliccrs Elected-President. Joe Dona

way; vice-president, J. B. Hill; cor

responding and recording secretary,

Charles Sharer; financial secretary, J.

‘V. Thomas; treasurer, L. D. Denton;

guard, Jessie Clark; editor, Dayne

Jayner: shop committee. L. D. Denton.

'I’rnde—Four days per week.

Flnunclnl Secretary-James W. Thom

as, South Pitsburg. Tenn.

Cor. and Rec. Secretary-W. R. John

ston. S0. Pittsburg, Tenn.

Remarks-Brothers coming this Way

bring your card with you.

No- 57. KOKOMO, IND.

Meet- second and fourth Wednesday of

the month at Labor HalL. N. Main

ca7l'flg Granted-John Surman. Jr., T..

~17.

Oflloen Elected-Trustees. Joe Cragun,

18 months; shop committee. James

Derby-shire. 18 months; delegate, Ike

\‘Vatson. 18 months.

Trade-About the same as last reDort.

Financial SecretarF-Cbas. h Huell

mann, 1202 N. Webster St.

C01‘. and Rec. Secretary-G. C. Gowdy.

934 E. Jefferson St.

N0. 58, ROME, GA.

Meets first and third Wednesdays of

the month at Central Labor Hall.

cl2l'qllsl Deposltcd—L. P. Goodner, T.,

. 4.

cnzrgdsz Grnnted—L. P. Goodner. B. H.,

Ofllcerh Elected-President. Ed. Fulton;

vice-president. L. B. Millican; corres

ponrling' and recording secretary, B.

C. Norrell. ; flanclal secretary, R. C.

Brooks; treasurer, L. P. Goodner;

guard. N. H. Thacher; editor. J. E.

Whitenberg; trustees. B. C. Norrell,

L. B, Mlllican; W. A. Clinton; shop

committee, L. B. Mlllican. S. B.

Lane, L. P. May. So. Co-op.. B. C.

Norrell, W. H. Thacher. M. L. Bur

ough; Bowie's, Ed. Fulton, J. E.

Whitenberg. H. L. Brockman; Hank's,

R. C. Brooks. W’. A. Clinton, H. L.

Brockman, L, B. Millican. B. C. Mor

reli, delegates to C. L. N.

Trnde—Poor.

Flgléllldal Secretary-R. C. Brooks, Box.

7.

Cor. and Rec- Secretary-B. C. Norrell,

N. Broad St.

Remnrks-—Bro. Walter Gamble. whose

card was in this local. died of hem

orrages of lungs six weeks ago. He

was suspended and was not entitled

to any benefits.

NO. 50, LANSDALE, PA

Meets first and third Tuesdays of the

month at Blenhacker Bldg.

Card; Deposlte(l~Ed. J. Bartholomew.

T., 4461.

Trade-Lockout,

Financial Secretary-George E. Rieker,

174 E. 2nd St., Lansdale, Pa.

Cor. and Rec. Secrctnry—-E. Mayor

“'arner, 325 Colombia ave.

Remarks-Members locked out and firm

hiring other men.

N0. 07' TOLEDO, OHIO.

lee“ first and third Wednesday: of

the month at Swiss Hall. 410 Mon

roa St.

Cards Deposited-Paris Clapper, T.‘

4417; George Campbell, T., 4-410.

Card. Granted—l-Ioraee Houseman. B.

H., 3950: Frank Smith. B. H., 3659.

Trade-Fair; Electric Stove Shop pick

ing up.

Financial Secretary—John Miller. 1133

Horace St.. Toledo, Ohio.

Cor. and Rec. Secretary-Joseph Sack

ta, 1141 Indiana Ave.

N0. 88‘ DANVILLE, PA.

Meet; second Tuesday of the month at

our homes.

'l‘rade—Poor;

week.

Financial Secretary-Joseph H. Sher

;rood, 123 up Mulberry St., Danville,

3.

Cor. and Rec. Secretary—-Chs.rles Seitl,

505 Railroad st., Danville. Pa.

two and three days a

NO. 69, ST. CHARLES, ILL.

Meet- tirst Monday of the month at

Thor Club Hall.

Trade-Slack.

Fllllnllclll Secretary-L. Boyer. Geneva.

Cor. and Rec. Secretnry—Frank Ga!!

ney. 608 Third St., St. Charles. 111.
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No. 72, STEEL RANGE wortRERs,

BELLEVILLE, ILL.

Meets second and fourth Fridays of

the month at Adler's Hall, cor. Race

and First Sts.

Cards Granted—Adolph Hartnagel, H.,

2510.

suspended—Henry S. Fisher, H., 4457.

Trade–Three days a week.

Financial Secretary—W. J. Wagner.

Care Washington Theatre, Belleville,

lIll.

Cor. and Rec. Secretary—Chas. Werle,

421 East A St.

No. 74, KALAMAZOO, MICH.

Meets first Friday of month at mem

bers' homes.

Cards Deposited—Joe Hunt, T., 2287;

Arnold Lillie, B. H., 22.85.

Cards Granted—Joe Hunt, B. H., 2287;

Arnold Lillie, T., 22.85.

Trade—Five days a week.

Financial Secretary—John Lillie, 125

Parsons St.

Cor. and Rec. Secretary—Chas. Vaugie,

427 Jasper St.

No. 75, IRONTON, 0.

Meets first Wednesday of the month at

Sweickert's Hall.

Trade-Poor,

Financial Secretary–F. J. McElwain.

332 South 9th St.

Cor. and Rec. Secretary-Frank Lint

ner, 367 So. 6th St.

No. 86, ST. LOUIS, MO.

Meets second and fourth Wednesdays

of the month at C. T. L. U. hall, 2228

Olive St.

Cards Deposited—Edward Wiegand, B.

H., 4013; Ernest Battell, H., 3396.

Suspended-Al. Foley, 3989; G. L. Rein

hold, 4716.

Reinstated—John Schuerman, 3449;

Charles Bentrap. 4556.

Financial Secretary—Herman Mueller,

6107 Alaska. Ave. -

Cor. and Rec. Secretary—Chas. Dietz,

2405A. S. Eleventh St.

No. 89, MARSHALLTOWN, IA.

Meets every Friday of the month at

Trades Assembly Hall, West Main St.

Suspended—Lee Clark, B. H., 4522; Joe

Bartell, B. H., 4200; R. E. Shannon,

B. H., 4489; Elmore Bennett, B. H.,

4354; Earl Jenkins, B. H., 4523.

officers Elected—Financial Secretary,

Wallace Calladine.

Trade–Shut down.

Financial Secretary—Wallace

dine, 108 N. 7th Ave.

Calla

No. 01, CINCINNATI, OHIO

Steel Range Workers.

Meets first and third Friday of the

month at 2153 W. Eighth St.

Trade—Very poor.

Financial Secretary—George Herbers,

2130 St. Michael St... Cincinnati, O.

Cor. and Rec. Secretary—John Martin,

1013 State Ave., Cincinnati, O.

No. 92, MARION, IND.

Meets second and fourth Tuesday of

the month at Trade Council hall, on

Third and Adams Sts.

Cards Granted—George Campbell, T.,

4.410; Paris Clapper, T., 4417; Sidney

Terry, H., 4414.

Officers Elected—President, Fred H.

Clapper; vice-president, Walter Wees

ner; corresponding and recording

secretary, E. Baumbaugh; financial

secretary Pete Weesner; treasurer,

Albert Shilling; guard, John Hook;

shop committee, F. Clapper, Walter

Weesner, John Hook, E. Baumbaugh.

Trade–Good.

Financial Secretary—Pete

3502 S. Boots St.

Cor. and Rec. Secretary—E. Baum

baugh, 125 W. Thirty-seventh St.,

Marion, Ind.

Remarks—Will shut down July 1st and

resume July 19.

Weesner.

NO. 94, SPRINGFIELD, MO.

Meets fourth Fridays of the month at

Dingeldein's hall, 32.1% Boonville St.,

Springfield, Mo.

Suspjended—L. C. Montgomery, 4771.

Trade-Poor; four days a week.

Financial Secretary—Wm. Neal, 73.6 Mt.

Vernon St., Springfield Mo.

Cor. and Rec. Secretary-Thos. B. Wea--

ver, 1024 Summit Ave.

NO. 95, TAUNTON, MASS.

Meets fourth Monday of the month at

C. L. U. Hall, Broadway.

Trade–Not good.

Financial Secretary—Luke Moore, 5*

Monroe St., Taunton, Mass.

Cor. and Rec. Secretary—Chas. D. Bab

# 225 Somerset Ave., Tauntone

aSS.

No. 96, ST. LOUIS, MO.

Meets second and fourth Tuesdays of

# month at Eighteenth and Lynch

ts.

Cards Granted—Fred Haage, H., 4991;

Louis Hartman, B. H., 4804; John

Sauer, B. H., 4764; Joe Kerbic, B. H.,

4879.

Officers Elected—President, Christ Kup

pinger; vice-president, John Wunch;

corresponding and recording secre

tary, Chas. Stock; financial secretary,

Oscar Ruegg; treasurer, August

Lange; guard, John Schwietering;

editor, Carl Koptopen; trustees, Mat

Weiss and Henry Krumm; shop com

mittee, O. Ruegg, A. Lange, F.

Wunch, G. Kuhn.

Trade–Slow.

Finaneial Secretary—O. Ruegg, 1622 S.

Thirteenth St.

Cor. and Rec. Sec.—Chas. Stock, 3760.

Chippewa St.
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association of Illinois

equity.

.loss, possibly to my wife and those de

STANDS FOR TRIAL BY JURY.

 

Noted Chicago Attorney Opposes

Strike Injunctions.

 

THEY DENY COMMON RIGHTS.

 

Disagrees With Theory That Acts,

Legal by Individuals, Are Illegal

if Done in Concert.

 

Washington, —Stephen S.

Gregory, lChicago attorney, did not

"mince matters" when discussing in

junctions and boycotts before the in

dustrial relations commission.

The witness told the federal probers

that “I have been president of the Chi

cago Bar association, the State Bar

and the Amer

ican Bar association." With the cre

dentials, the western attorney pro

ceeded to show his knowledge of

fundamental rights. He declared that

when a judge punishes a worker for

violating an injunction, where the

charge is criminal, that this denial of

trial by jury "is really an evasion of

the constitutional guarantees.”

The witness diplomatically ridiculed

judges who issue these injunctions,

and sustained his opposition to a de

nial of trial by jury by this illustra

tion:

“I might receive, as I leave the room

of this tribunal today, a threatening

.letter from somebody saying they were

going to kill me for something I had

said, or had not said, in a court of

Now that involves personal

pendent upon me, but no court of

equity would listen for a moment to a

bill I would file, saying ‘A’ or ‘B’ or

some other blackhand gentleman had

threatened to kill me off and therefore

.there should be an injunction to pre

vent him from killing me. That would

be an absurdity-a legal absurdity;

and none the less is it so where a man

is enjoined from committing acts of

violence in a strike to try him for con

tempt, without a trial by jury. And

that has been an injustice that has

rankled in the minds of everybody

that has been a victim of it, and justly

so.

“Sir Charles Napier says: ‘People

talk about agitators, but the only real

agitator is injustice; and the only way

is to correct the injustice and with

draw the agitation.’

“Now, that has been attempted by

the congress of the United States in

Judge Clayton's bill. So that in every

such case the accused, where the con

duct with which he is charged under

the guise of an information for con

tempt is criminal under the laws of

the state or of the United States, he is

entitled to a trial by jury; and that is,

I think, the best we can do."

Attorney Gregory upheld the right

of workers to boycott. He said:

"I think that the spirit and genius

of American institutions is founded

upon the idea of liberty, just as much

liberty and freedom as is possible for

the individual, consistent with the

general welfare, and I have never been

able to satisfy myself, notwithstand

ing legal authorities to the contrary,

that a boycott, as we understand it, in

and of itself, either was or ought to

be illegal. * * " If you agree to

commit murder, that crime is illegal.

If you agree to do any other unlawful

act, that agreement is illegal and con

stitutes in itself an illegal act. But

if men combine to do that which they,

each one severally, have a right to do;

if, after all, the combined act is essen

tially the same as the act of the sin

gle individual, then it is very difiicuit

to establish on any logical, legal prin

ciple that such a combination in and

of itself is illegal."

 

Starting Trouble.

 

The wife: "I think those biscuits

I've made are very nice."

The husband: “Yes, dear"

“What is your opinion?"

“I don't think my opinion could give

the matter an yadditional weight.”

 

MEAN CUSS.

 

"Have you any recommendations?

asked the boss.

“Yes," replied the applicant. "I have

one here from the pastor of my

church.“

“Very good," said the boss. "Now

let's see one from some one who

knows what you are doing the rest of

the week."—Ex.
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Stove Mounters' International Union.

Attached to oven bottom of Cook Stoves and Ranges, and to ash pit off

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

Official Lapel Button

Let people know you are a

Union man, and what Union you

belong to. Wear this button:

Blue and White Enamel, Gold

Rimmed, Screw Back, Twenty

five cents each. Order through

your Local's Secretary.

Price List of Supplies.

100-page ledger. . . . . . . . . - - - - - - - - - $1.75

200-page ledger . . . . - -

300-page ledger . .

400-page ledger. . .

100-page day book...

Secretary’s order book.

Treasurer's receipt boo - .35

Roll Call Book . . . . . . . . . . . . . . . . .60

Minute Book . . . . . . . . . . . . . . . . . . . . .50

Treasurer’s Account Book. . . . . . . . .50

Hon. cards, per 100. . . . . . . . . . . . . . 1.00

Traveling cards, per 100. . . . . . . . . . .56

Letter heads, per 100. . . . ... . . . . . . . .45

Envelopes, per 100. . . . . . . . . . . .40

Envelopes (large size), per 100. . . .55

Labels, per 1,000. . . . . . . . . . . . . . . . . .40

Statistician blanks,

Due books, each . . . . .

Dater without pad.

Pad . . . . . . . . . . . . . . .

Dater and Dad. . . . . . .

Fac-simile label cut. . . . . . . . . . . . . . .35

Official Lapel Button . . . . . . . . . . . . . -

Apprentice due stamps, per 100. . . .20

Application blanks . . . . . . . . . . . . . .Free

The above supplies will be sent to

local unions, postage or express

charges paid. Remittances should ac

company all orders.

Please remit by bank draft, post

office or express money order. Do not

send personal checks.
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Maple St., rear.
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1. Detroit, Mich. Harry Terry, 370 40. Taunton, Mass. Thos. P. Harti

Pallister Ave. gan, 10 Beacon St.

Evansville, Ind. H. G. Stute, 1805 41. Watertown, Mass. Thomas Tinn

Fulton Ave. £#s Newtonville Ave., New

Quincy, Ill. Geo. Hageman, tonville, Mass.

1018 S 9th St. 42. Reading, Pa; £ Dillion, R. F.

4. Belleville. 111. Al. Hendricks, 811 . No. 1, Reading, Pa.

E. Seventh St. 43. Indiananolis. iv.d. Fred G. Eller

man, 926 Stillwell St.

5. South Bend, Ind. A. Anderson, 618

N. St. Peter St. 45. ": Pa. Albert West. 160

6. Philadelphia. Pn. Chas. G. Riotte, ine street.

2937 Hurley St. 46. Royersford, Pa. Howard E. Kline,

245 Green St.

8. Hamilton, Ohio. Wm. Manifold, 643

S. Eleventh St S1. N: N: J. Fred Winkler, 33%

remen St.

9. Richmond, Va. Jas. Deal, 1256

Taylor St. 53. s: Ohio. J. C. Kerr, 117 S.

ose.

- -- o

10. T: A.” Geo. Rotherham, 2122 55. Port Chester, N. Y. Harry Hickey,

36 Riverdale ave.

11. Preston, Ont. John A. Tobin. 56. South Pittsburg, Tenn., W. R.

13. Rock Island, Ill. Jos. Fostel wait, Johnston, South Pittsburg, Tenn.

312 Fourth Ave. $7. Kokomo. Ind. G. C. Goudy. 934

15. Hannibal, Mo. R. B. Leeds, 11.3% East Jefferson St.

g"::". • 58. Rome, Go. B. C. Norrell, 1603 N.

Broad St.

18. Buffalo, N. Y. Charles Berlinghoff, 45 Charlotte St. g 59. *: Pa. E. M. Warner, 325

Olunlola.

19. N. S. Pittsb h, P lter Eckert, #:£ : Wa. 67. Toledo, Ohio. Joseph Sachta, 1141

- Indiana Ave.

* Atlant"..., Ga. J. J. Kerlin, 102 os. Danville, Pa. Chas. Seitz. 511
Waddell. Railroad st. *

23. Piqua, O. Harry Maurer, 69. St. Charles, Ill. Frank Gaffney,

807 W. Green St. 508 W. Third.

24. Aurora, Ill. William Linders, 311 72. Belleville, ill. ts. R. W.) Charles

Simms St. Werle, 421 East A St.

B5. Cincinnati, O. Wm. Egan, 114 W. 74. Kalamazoo, Mich. Chas. Vaugier,

Eleventh St., Newport, Ky. 427 Jasper street.

B7. Dayton, O. C. E. Nill, 529 Jackson 75. Ironton, Ohio. Frank Lintner, 367

St. S. Sixth St.

28. Dover, N. J. Thos. Tweedy, Cen- 86. St. Louis, Mo. Chas. H. Dietz, 2405A

tral Ave. S. 11th St.

28. Cleveland, O. Wm. Harding, 3205 80. Marshalltown, In, Harry Jurgen

Roanoke Ave. son, 402 Woodbury.

84. St. Lomis, Mo. (S. R. W.), E. B. 91. Cincinnati, Ohio (S. R. W.) John

Gaskill, 53.29 Labadie St. Martin, 1013 State Ave.

85. Thamilton, Ont. Thos. Bevers, 35 92. Marion, Ind. E. Baumbaugh, 125

Tisdale St. W. 37th St.

B7. Geneva, N. Y. Thoa. Culliman, 38 94. Springfield, Mo. Thos. B. Weaver,

Middle St. 1020 Clay St.

*S. Peoria, Ill. Frank Trenton, 111 95. Taunton, Mass. Chas. D. Babbitt.

Widenham St. 225 Somerset St.

39. Rochester, N.Y.. O. C. Heiber, 745 96. St. Louis, Mo. Chas. Stock, 3760

Chippewa St.
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Executive Board.

‘General President, W. L FunnnBvlx, 1210 Jefi'erson Ave. 15., Detroit, Mich.

"ice-President. Cans. SYN-KER, 1017% Jefferson St., Quincy, Ill.

Vice-President, W. A. CLINTON, 19 Harvey 52., Rome, Ga.

Vice-President, W. I. Hnww, 1227 N. 20th St.. St. Louis, Mo.

Vice-President, R T. PARKE, Box 262, Dover, N. J.

Secretary-Treasurer, FIAIK Gnulsmlvl, 1210 Iefl'erson Ave. East, Detroit. Mich. Tel. l 3510-].

  

Entered as second class matter, December 81, 1904, at the poltoflice at Detroit, Michigq

under the act of Congress of March 3, 1879.

 

DETROIT, MICH., AUGUST, i915.

 

THE CARPENTERS AND HIGH

DUES.

 

By Frank Duffy,

General Secretary of the United Broth

erhood of Carpenters and Joiners

of America.

 

Half a century ago the working con

ditions of the carpenters were deplor

able. A workday lasted from sunrise

to sunset, or as long as one could see.

Wages were low, piece work and lump

work prevailed, the rush system was

in full swing, quanity not quality

counted. cut-throat competition was at

its worst. In fact. there was little or

no incentive for a man to follow the

ancient and honorable craft 0! car

pentry. They could do better as com

mon laborers. Realizing they could

never change or better these condi

tions only through organization they

commenced to agitate among the men

of their craft and then to advocate the

formation of carpenters’ unions,

In many cities, notably in New York,

N. Y.; Chicago, 111.; Indianapolis, Ind.;

Cincinnati, Ohio; Kansas City, Mo;

Cleveland, Ohio; Philadelphia. Pa.;

Buffalo, N. Y.; Detroit, Mich; Wash

ington, D. C.; St. Louis, Mo., and else

where such unions were formed, but

being local affairs without a national

head to guide them many disbanded

within a short time. When taken ad

vantage of later by employers the men

of the craft got together again and

reorganized, only to go to pieces a.

few years afterwards. This spasmodic

system of organizing and reorganizing

locally continued until 1881 when the

United Brotherhood of Carpenters and

Joiners of America was permanently

formed.

It was a question of doubt at that

time whether it would be a success

or not owing to the fact that the mem

bers were not willing, or perhaps

could not afford, to pay from the mea

ger wages received, high initiation

fees and high dues, while at the same
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time wantin'g all the benefits they

could get in return. These included

sick, death and disability benefits, as

well as financial support in strikes and

lockouts. " '

Per capita tax to the home office

was very low, while the demands on

said office were very heavy. A few

years later, or, to be more exact, in

1892. after meeting all the demands‘ "

made on us. we had in our general

treasury fifty-one dollars and nine

teen cents ($51.19), and same was. so _

reported to our St. Louis convention

that year. We realized to beg

of others was out of the question,

knowing that their resources were per

haps more limited than our own. This

brought us face to face with the prop

osition of self-protection.

We met the emergency by giving our

General Executive Board authority to

levy special assessments on our local

unions whenever necessary. For a

number of years following several as

sessments were levied by our board

which caused much grumbling and

considerable dissatisfaction. In 1905

we submitted to referendum vote the

question of either raising the tax to

the home office or again levying an

assessment. The membership voted

by a large majority to increase the

tax and also continued to give our

General Executive Board authority to

levy assessments whenever necessary.

This was a double protection and

proved valuable to us later; otherwise

with a continually growing organiza

tion we would not have been able to

meet our liabilities.

During the last ten years the wages

of our members have been substan

tially increased. In some places fifty

cents (50c) per week, and in other

places seven dollars and fifty cents

($7.50) per week per member. Fig

ured conservatively, with allowance

for lost time, inclemency of the

weather, waiting for material, out of

work, etc., things with which carpen

ters have to contend, this means that

over thirteen million dollars ($13,000,

000) have been placed in the pockets

of our members annually more than

they would have received if there

was no such organization as the Unit

ed Brotherhood of Carpenters and

Joiners of America. Yet, while that

increase was won for our members

through our organization, they on the

other hand objected, opposed, and vot

ed against paying higher dues no

matter what benefits were promised’

in return.

Tobe a success‘ we must be'as lib

»eral with our organization as we are

generous to ourselves. Or in other

.words, if we do not create'a't’und for

our own protection and defense, we

cannot, ‘should not, and in’fact must

not expect others who have such a

fund to help us.

4 Our-local ‘unions are- prohibited;

from voting financial aid to other or

ganizations unless the appeals, or beg

ging letters of these other organiza

tionsrhave first been endorsed by our

General Executive Board, and attested

by our General Secretary.

The United Brotherhood of Carpen

ters and Joiners of America, its local‘

unions and district councils have not

to our knowledge in the last twentyr

years issued begging letters to other

labor organizations asking for finan

cial aid to tide them over their difli

cuities and troubles, strikes and lock»

outs. On the contrary, at our Wash

ington, D. C., convention in 1912 we

established a fund to protect our

members when on strike or when

locked out and to defend our unions

when dragged into court through in

junction proceedings or otherwise, by

levying an assessment of one dollar

per year per member on our entire

membership, payable to the home of

fice quarterly.

In doing this we caused the dues of’

our members to be raised consider

ably. On a membership of 215,000 in

good standing this means a defense

fund yearly of $215,000. We left with

our General Executive Board at the

same time authority to levy assess

ments if such should be found neces

sary.

This begging letter system, now so

prevalent among unions, shows a

weakness and lack of management

somewhere, and of forethought and‘

foresight on somebody's part.

not at all encouraging to hear one‘

of those letters read at a meeting of

a union, predicting defeat and calam

ity if financial aid is not forthcoming

The old saying has it that “God helps.

those who help themselves," and as

charity begins at home it is time for

organizations unable to support their

members in times of trouble, strikes

lt isv
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and lockouts to get together and con

'solidate with kindred trades and there

by form one good, strong organization

in which the interests of all can be

taken care of and protected. Then we

would not have so many national and

international unions as we have now

and perhaps not so many jurisdictional

disputes to contend with.

would we have so many bogging let

ters going the rounds.

it is to be hoped.that all labor or

ganizations will make preparations

in the very near future to take care

-of their members when on strike or

locked out and thus put an end to

this begging system which has become

so obnoxious that resolutions were

introduced at the last two conven

tions of the American Federation of

Labor asking that something be done

not only to curtail it but to put a

:stop to it altogether.

WHAT LABOR UNIONS ARE

DOING.

 

While the primary object of the or

ganizations of labor is the improve

ment of the conditions of the workers

at the point of production, and while

the members of the various unions

‘throughout the country do not intend

to allow other considerations to divert

'them from that end, we still can point

with pride to the secondary results

-of our coming together for mutual

help.

There is no other school, lyceum,

‘etc., that can anyway approach the

labor union hall as an educational

.institution.

From the local unions we have sent

‘our young men; first to the conven

tions of their districts and national

bodies; next to represent us on scale

committees, and before the represen

tatives of foreign, and oftentimes hos

tile bodies;!‘ before the great public,

.and before the legislators of the

:states and nation.

In nearly every instance these grad

uates from the labor unions have

‘found themselves competent to hold

their own against the men trained as

.special pleaders in law schools and

colleges; have been able to make

clear the case of the men whom they

represent.

Neither .

Wherever we have been able to

meet the representatives of the em;

ploying classes in the council cham

ber our representatives have ever

been able to give at least as good an

account of themselves as any of those

who represent the other interests.

‘.And these able counselors developed

their splendid abilities only through

exchanging ideas with their fellow

workens in the halls of their local

unions.

Not only have the labor organize.‘

tions qualified as educational institu

tions, but we question if there is any

other organized body that does as

much practical work to prevent grind

ing poverty and want as do the vari

ous labor organizations.

Many labor organizations can show

by their books that fully four-fifths

of the money disbursed is for sick and

death benefits; aid to those among

their membership that are in need.

And such aid is not offered in the

name of “charity;" the members of

the labor unions learn to recognize

each others‘ needs; learn to recognize

the brotherhood of man, and they pro‘

vide adequate relief in the name of

common humanity.

The public conscience is being

awakened by the example and the

pleadings of the men educated in this

ethical school.

It is the representatives of the labor

unions that today are leading the fight,

in state and national legislatures. for

the recognition of the right of those

who have been deprived of their nat

ural breadwinners; of those who have

been crippled, wrecked in the indus

tries, to adequate monetary compen

sation, the cost of which should be

considered as part of the expenses of

production, so that want, hunger,

physical suffering may not be part of

the burden of those who are injured;

the dependents of those wnose live

are sacrificed in the productive in

dustries.

Every law for the protection of life

in industry; every law for the preser

vation of health in mine, mill or tac

tory was initiated in the halls of labor

unions.

We ask no special credit for this;

this fight is ours. But in aiding our

selves, in demanding more humane,

more just laws. we have helped hu

manity as a Whole.
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We claim for the labor unions of

the country the credit of doing more

practical upplift work than has every

other ‘institution, supposedly organ

ized for that purpose, cornbined.—-U.

M. W. Journal.

INJUNCTION REFUSED;

VIEWS UPHELD.

UNION

Stockton, Cal.—This city secured

much publicity last. year because of

an attempt by the Merchants’ and

Manufacturers’ association to disrupt

the trade union movement, and now

it is again in the limelight because of

the refusal of the superior court of

this county to issue an anti-boycott

injunction against the Building Trades

Council and the Material Teamsters’

union.

In view of last year’s events and

the antagonistic union sentiment de

veloped at that time, the decision is a

remarkable one, and again proves the

value of agitation and education by

workers in the securement of rights

to patronize whom they will.

While the court believes it has the

right to issue injunctions even in cases

covered by state and city police laws,

it makes the interesting ruling that

there is no such thing as a “secondary

boycott," a theory elaborately defend

ed and explained by ex-President Taft

and non-union associations. The court

insists that "the legality of the sec

ondary boycott is vigorously denied

by the English courts, the federal

courts and the courts of many of the

states of this Union."

“The court recognizes no substan

tial distinction between the so-called

primary and secondary boycott."

The superior court intimates that

intimidation is a matter for injunc

tion relief, despite the presence of

sufficient police statutes and trial by

jury guarantee. The court, how

ever, makes several significant state

ments that accord with the federal

Clayton law. The most prominent is

the declaration that mere numbers

constitute no wrong and that what

ever one man can do alone, he may

do in combination with others, “be‘

cause,” says Judge Norton, “it has

been definitely settled as a matter of

law that the acts which an individual

may lawfully do, an organization of in

dividuals may lawfully do.”

The decision indicates the changed

sentiments on this question, and shows

that in the very near future organized

woArers will no longer be attacked

for exercising rights that are accord

ed others without question—the right

to withhold their patronage, singly

or in concert, from those who oppose

them.

A FUTURE ROCKEFELLER.

 

"Trusts, monopolies, have had their

day. They did more harm than good.

Hence they must go. But, all the

same, we must admire the long-head‘

edness of the men who created these

vast enterprises."

The speaker was Senator La Fol

lette. He went on:

"The trust creator reminds me of’

the little boy who entered the farm

er's truck patch and said, touching a.

handsome cucumber on a vine:

“ ‘How much for this?’

“ ‘Ten cents,’ the farmer answered

“ ‘I don't want to pay more than 2

cents,’ said the boy.

“ ‘Well, here's one for that price,"

said the farmer, and he lifted up a

very small cucumber that grew beside

the big one.

“‘All right. I'll take her,’ said the

boy. ‘But don't cut her off now. I'll:

call for her again in two weeks"

time.’ "

WHO WINS?

 

Two Pullman porters, representing

different railroads, met offduty and

progressed from friendly gossip to

heated argument. Their quarrel cen

tered about which one worked for the

better road. Their claims, figures and

arguments came fast and furious. At.

last the tall, thin porter settled the

dispute with these classic words: "G0

on, niggah; we kills mo,’ people den

you fellahs tote,"
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TOLEDO STOVE & RANGE CO. DE

CLARE FOR THE “OPEN SHOP.’I

 

During the past month the Toledo

Stove & Range Co., of Toledo, Ohio,

insisted that the members of our local ,

union in the employ of the firm accept

a reduction in piece prices that have

been in effect for some time past,

these prices having been settled by

the management of the concern and

the local union under the terms of an

agreement that is effective until 1916.

As the action of the firm was a clear

violation of the agreement our mem

bers declined to accept any reduction

and the firm closed the shop.

After being shut down for a few

weeks the shop resumed operations,

the new manager, who had taken

charge a. short time prior to date on

which the reduction was offered, mak

ing the announcement that it was the

intention to open the entire plant, in

cludig the molding, mounting and pol

ishing departments, on an open shop

basis.

In accordance with the terms of a

joint agreement between the mem

bers of the Polishers union and our

organization at Toledo, Vice-President

Daar, of the Polishers and Secretary

Treasurer Grimshaw, of our organiza

tion, waited on the new manager, but

the conference was without results,

the statement being made that the

officials of the firm determined to

run an open shop and that no agree

ment will be recognized, the new

manager stating that it was the intem

tion to pay any wages he cared to

pay as he had not made the agreement

and did not consider the same as bind

ing on his part.

The firm is at present advertising

for polishers, mounters and molders,

and our members are advised to stay

away from Toledo, as the executive

board has decided that action of the

firm constitutes a lock out and our

Toledo members will 'be suported in

their fight against this firm. The pol

ishers, who have also been locked

out, have decided that the fight against

this firm will be carried on under the

terms of the joint agreement.

LABOR DAY'

 

Before another issue of the Journal

reaches our members Labor Day will

have come and gone, and it is earnest

ly hoped that every member and local

of the organization will take part in

any labor demonstartion that may be

held in their locality.

 

Numerous inquiries having been re

ceived at headquarters, requesting in

formation as to advertisements for

mounters by the Lincoln Stove Co., of
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Freemont, Ohio, which have appeared

in various sections of the country,

we desire to state that there is no

objection to members working in this

shop, but we are informed by'mem

'bers who have worked at Freemont

that conditions and wages are poor

:and that while this firm will promise

‘liberal inducements to mounters to

vget them to come to Freemont, such

promises are disregarded after mount

ers get there. On account of the fre

quency with which these advertise

ments appear it is considered advis

able that the membership be informed

bf conditions at Freemont.

NOTES.

General President Funder Burk,

having spent the entire month of July

at his home in Rome, on a vacation,

accounts for the absence of any re

'port by the General President in this

issue.

 

The strike at the Rathbone Sarcl

60.. at Aurora, III., is still on. The

members of Local No. 24, still resist

ing the efforts of the firm to inaugu

rate the helper system. Mounters are

requested to stay away from Aurora.

 

Trade conditions still remain dull,

although a slight improvement is not

iced in some localities.

THOUSANDS OF JOBLESS

MEN COME TO DETROIT

AND SWELL IDLE RANKS

 

Misleading Advertisements Draw

Men From Texas and California.

 

Stay away from Detroit!

This is the warning cry Detroit la

bor sends out to all.

Thousands of men are walking the

streets of this city today in search of

work.

Thousands more are coming in to

make life more miserable for those

who happen to have jobs.

Men are leaving jobs in California,

Texas, New York and every part of

the land to come to Detroit and star

vation.

The Employers’ association is plac

ingadvertisements in papers in vari

ous parts of the country telling men

of the wonderful opportunities for

skilled help in this city.

Misled by these lies. men are fool

ishly coming to Detroit to add to the

misery of those already here.

Detroit has enough skilled workers

and to spare.

She needs no more.

Then stay away from Detroit!

Whoever you are stay wherever you

are, for your lot is ten times better

than your lot will be here.

This city is a beautiful city.

It has nice parks, etc.

But people can't live very well in

parks and they can't live on scenery.

It's true many are sleeping in parks.

Visit the parks of Detroit on any

night and you will so the result of.‘

this campaign to break down the

standard of wages.

Hundreds of men are huddled to

gether, their only blankets being

newspapers.

These poor fellows who came to find

a utopia find instead an industrial hell.

Don't make it worse.

Stay away!

When these labor haters advertise

and give you. the 'impression that

there is a scarcity of men in this city

they lie.

The labor hater wants a. surplus of

labor. He wants hundreds of men to

look in the factory windows in order

to make the other fellows inside work

harder and with less of.’ the spirit of

independence that every producer

should have.

With a surplus of anything the price

must go down.

The labor haters want a surplus of

labor so that wages may go down

below the low level of today.

Think this out for yourself.

And then you'll stay away from Do

troit.

You who contemplate coming to

Detroit just remember that there isn't

work for you here.
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And labor editors, please give this

fact the widest publicity. for you are

the guardians of labor’s interests

Detroit Labor News.

WOULD JAIL ROCKEFELLERS.

 

Chicago.-—“li the next congress rep

resents the people of the United

States, its first act will be to cite be

fore it John D. Rockefeller, John D.

Rockefeller. Jr., and Mackenzie King,

their tool. And it these men continue

to defy the nation they should be in

dicted for crime against the govern

ment and sent to jail."

Frank P. Walsh, chairman of the

commission on industrial relations.

made this declaration before several

thousand men and women at a mass

meeting called to protest the trial and

conviction of John R. Lawson.

The demand that the Rockefellers

and their press agent be jailed was

made in connection with the refusal

of these men to answer certain ques

tions put them while before the com

mission on industrial relations at

Washington.

“The case of Lawson is the case of

the mine operators and the mine

workers," continued the speaker. "The

Colorado Fuel and Iron company,

which John D. Rockefeller rules

through his son, and of which Lamont

M. Bowers, chairman of the executive

committee, was local representative

on the ground, controls Colorado in

dustrially and politically. Realizing

they could not secure the conviction

of the miners in any other way. they

had a. bill passed in the legislature

creating a new judicial district; and

the newly elected governor appointed

to the new judicial position thus cre

ated a lawyer who had served in a

subordinate capacity on the legal staff

of the corporation. With this lawyer

as judge, even then it was found

necessary to pack the jury in order to

obtain conviction for murder.

"In the trial of Lawson the honor

and integrity of the United States

judiciary is absolutely on trial.”

James Lord. president or the A. F.

of L. mining department, and Mother

Jones also spoke. The former de

clared that John D. Rockefeller di

rected the mine operators and he

ushould be tried and convicted of

murder for the massacre of the inno

cent women and children at Ludlow

and the murdering of the different

leaders in the ranks of the strikers

who were slain by his gunmen."

 

JOHN R. LAWSON

GIVEN LIFE TERM

 

Miner Tells Judge Hillyer He Is Unfit

for Bench.

 

NEW TRIAL PLEA IS OVERRULED

 

Convicted Worker Defies Coal Com

pany Judge, Who Is Charged

With Prejudice.

 

Trinidad, Colo.-—“Fresh from the

employment of the coal operators of

Colorado, including the Rockefellers.

who have engineered these prosecu

tions. yourself a coal company attor

ney, you were so prejudiced against

me that my case in this court was a.

travesty on justice."

The above is a portion of the state-'

ment read by John R. Lawson when

Judge Hillyer denied him a new trial

and sentenced him to imprisonment

for life on the charge of causing the

death of John Nimmo, a mine guard,

October 25, 1913.

At times Lawson's lips trembled. It

was not a physical fear, but a choking

emotion as the unionist recalled out

rages inflicted on Colorado miners.

Lawson called Judge Hillyer's at

tention to the fact that the state su

preme court is now reviewing claims.

of unjudicial conduct on the part of

this ex-coal company attorney.

“You refused to permit the jury,”

he said, "to be drawn from the regular

jury box provided by law and you or

dered an open venire. This method

was exactly adapted to procure what

none were surprised to discover: a

hand-picked jury of coal company par

tisans.

"Nothing was to be permitted to

stand in the way. and it is significant

that even a jury so selected refused

to convict me until a bailifl selected

by you. according to affidavits on file

in this court, tortured a juryman with

manufactured reports ot the danger-‘
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ous illness of the juror's wife. and as

a final stroke warned the jury that

under your orders that jury would

have nothing further to eat until they

rendered their verdict.

"solemnly facing iron bars and

prison walls, I assert my love for jus

tice and my faith in its ultimate tri

umph; not a justice of theory, but of

reality, extending to men, women and

children, whose proper equality of op

portunity it embraces."

The sentence will be vigorously con

tested. Lawson's attorneys are now

preparing appeal papers.

 

50,000 MINERS HEAR INTERNA

TIONAL PRES. JOHN P. WHITE

DURING FIRST WEEK OF

GREAT ANTHRACITE

CAMPAIGN.

 

Scranton, Pa.—The first week of the

fifty thousand membership campaign

.being conducted by the United Mine

“Yorkers was rounded out today with

a monster parade and celebration at

Plymouth, Pa. Attendance figures

compiled show that international

President John P. White has ad

dressed an average daily attendance

of 7,500 miners since the opening day

of the campaign. In every mining

town where meetings have been held

business for the most part has been

suspended and the business men have

joined with the miners in the parades

and have also been largely represent

ed at the speakings. Old-timers in

the anthracite region declare the dem

onstrations being held in the various

mining towns in honor of President

White are the greatest in the history

of the miners’ movement in the an

thracite coal fields.

Pu rpose of Campaign.

April 1, 1916, the present agreement

between the anthracite coal operators

:and the mine workers throughout the

anthracite belt will expire. Unless satl

isfactory arrangements have been

concluded by that time the coal mines

will practically be at a standstill. Most

everyone is familiar with the long

struggle of 1900, when over a hun

dred and fifty thousand anthracite coal

miners struggled for a year to secure

an increase in wages, shorter work

day and general improved working

conditions as well as recognition of

the union. The strike was finally ter

minated by the appointment of a com

mission by ex-President ‘Roosevelt,

which made the award of 1902 grant

ing the miners a small increase, but

refusing to give them the leverage of

union recognition. Since 1902 the min

ers have struggled to perfect their

organization, but every contract year

has found them weak in numbers with

the result that only one increase in

wages has been received by them since

1902. This increase was secured in

1912, when out of a total of 176,000

men and boys employed in the mines,

less than 30,000 were paid-up mem

bers of the union. Other betterments

secured in 1912 was the recognition

of grievance committees at all mines

for the settlement of disputed ques

tions arising from deficient work.

Recognition of the union, however,

was denied. The operators insisted

that it was not fair to ask them to

recognize a union that the miners

themselves did not recognize united

ly. Therefore, President White. of

the national organization, is conduct

ing a, membership campaign with the

hope of building the organization up

to the highest point in order that

the representatives of the miners will

have a solid membership backing

when they again meet the operators.

Wonderful Growth Since 1912.

The 30,000 membership of 1912 has

grown during the past three years to

100,000, the highest ever known in

the anthracite field. Union officials

estimate the number of men em

ployed in and about the mines not

now afiiliated with the union at 50,000

who are eligible for membership. On

this figure the promoters of the cam

paign base their hope for a hundred

per cent organization and adopted

their campaign slogan, “after fifty

thousand converts." In every mining

town the miners are showing intense

interest in the campaign. Mines are

always closed on meeting days and

the membership committees of local

unions are making a house-to-house

canvass oi‘ the non-affiliated workers

in order to get them out in full force

to attend the meetings and hear their

chieftain plead unity for the common
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good of all. Business men who are

hopeful that the expiration _of the

contract will not cause a serious or

lengthy suspension of work are also

taking considerable interest in the

meetings. They, too, realize that if

the miners are to share in a larger

measure the big profits enjoyed by the

operators that their only hope of suc

cess lies in numbers.

Campaign to Last 60 Days.

The campaign will extend over a

period of sixty days, two meetings a

dav being held with but few excep

tions, ending September 6. ‘Immedi

ately following the campaign the

three district organizations having

jurisdiction over the anthracite fields

will meet at Wilkesbarre, Pa., in Joint

convention to formulate the demands

of the mine workers for presentation

to the operators. President White

states that the miners will be fortified

with complete information covering

every phase of the anthracite coal in

dustry when they, again meet the op

erators in conference. Statistics are

being gathered, freight rates com

piled, dividends investigated, capital

stocks probed and the general finan

cial conditions of the companies in

vestigated to prove that the request

of the miners for an increase can'be

met by the operating companies.

General conditions that the miners

will ask for in addition to a wage in

crease will include the eight-hour day,

check-off and general improved work

ing conditions.

THE WAR TRUST.

Extract From Congressional Record,

by Congressman Clyde H.

Tavenner.

 

The question has been raised _as_to

the patriotism of those who insist

upon the government manufacture of

all munitions of war, including bat

tleships. I cannot see how it can be

contended that it is any more pa

troitic to advocate two battleships'to

be built by private contractors, with

huge profit to the builders, than it IS

to advocate two battleships to be con

structed by the government, which

policy means that for every dollar ea

pended for battleships we will get a

dollar's worth of battleship, and that

the men who actually do the work of

building the ships will receive higher

wages and work under far better con

ditions than if the contracts are given

to the Shipbuilding trust.

The “big-navy-to-be-built-by-prlvate

contractors" policy will meet with the

approval of the armor ring, ammuni

tion ring and the Shipbuilding Trust.

it will also be eminently satisfactory

to the Navy League of the United

States, which organization has from

the first been an adjunct of the house

of Morgan, and is constantly agitating

a larger and larger navy, but, mind

you, not a larger navy to be built at

the lowest possible cost with a gov

ernment armor plane, and in govern

ment shipyards, but a larger navy to

be built by the armor ring, the ammu

nition ring, and the Shipbuilding

Trust.

Ever since I have been a member

of congress I have been receiving

literature from this “big navy" lobby,

and finally I determined to call the

attention of its officers to the fact

that their pleas for a larger navy are

tainted, and will continue to be taint

ed until they advocate the govern

ment manufacture of all munitions of

war, On January

addressed a leter to Mr. A. H. Dad

inun, the secretary of the league, in

which, among other things, I said:

"Assuming that you are in good

faith in this agitation and really de

sire the largest possible navy for pa

troitic reasons, I am going to take the

liberty of suggesting to you that it‘

you will inaugurate a movement for

the government manufacture of all

munitions of war, including all bat~

tleships, your campaign will strike a

much more responsive chord with

both members of congress and the

people.

hips, the point can not then be suc»

cessfully raised that the agitation is

for the benefit of the armor ring, the

ammunition ring, and the Shipbuild

ing Trust.

“But if you do not advocate the

government manufacture of all muni

tions of war, including battleships,

you cannot ‘successfully deny that
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you are carrying on a propaganda

which means millions and millions of

dollars of extortionate profits to the

above-mentioned interests.”

I hardly expect readers to fall out

of their chairs in amazement when

I report that the Navy League has not

accepted my suggestion.

Many Prominent Patriots Identified

With the Navy League.

I desire now to present some infor

mation as to who is behind the Navy

League:

Mr. J. Pierpont Morgan was until

his death one of the directors and

intensely interested in the league's

work, to which he was a liberal con

tributor. Mr. Herbert L. Satterlee,

general counsel for the league, is a

son-in-law and heir of Mr. Morgan. .1.

Pierpont Morgan, Jr., is one of the ac

tive directors of the league.

Gen. Horace Porter is president or

the league. He was for many years

an otiicer of the Pullman Co., which

is a Morgan corporation,

Mr. Charles G. Glover is treasurer

of the league. He is president of the

Riggs National bank, which is closer

to Wall Street than any other bank

in Washington.

Col. Robert L. Thompson is chair

man of the executive committee of the

league. He is an eminent financier

of New York, whose great interests

generally coincide with the colossal

understakings of the Morgan group.

He is also the head—being chairman

'of the board of the International Nick

'el 00., and holds the honorable post

‘of president of the New York Metal

Exchange.

WHY YOU ARE A UNION MAN.

 

Reasons for Joining the

Union of Your Craft.

‘Nintcen

Here are a few short reasons why

every man should join the union of

his craft:

1. Because it tends to raise wages.

This is proven by all sorts of evi

dence.

2. Because it prevents a reduction

in wages; reduction rarely come to

well organized labor.

3. Because it aids in getting shorter

hours. Ask the union men who are

working eight hours,- they can prove

it.

4. Because in union there is

strength. This is as true of wage

earners as of states.

5. Because it makes labor respect

ed. Power wins respect from employ

ers as from all men.

'46. Because it gives men self-reli

mice.

7. Because it develops fraternity.

Craftsmen are all too jealous of and

suspicious of one another even at

best.

8. Because it is a good investment.

No other investment gives back so

large a return for expenditure of time

and money.

9. Because it makes thinkers. Men

need to rub intelects together in mat

ters of common concern.

10. Because it enlarges acquaint

ances. This world is too restricted

for wage-earners.

11. Because it teaches co-operation.

When laborers co-operate they will

own the earth.

12. Because it curbs selfishness; the

grab-all is toned down by the fear of

the opinion of his fellows.

13. Because it makes the job a bet

ter place to work. The bully foreman

can't bully the union card.

14. Because it helps the family;

more money, comforts, and a better

opportunity to improve your social

conditions.

15. Because it is universal. The

trade union is co-existent with civili‘

zation.

16. Because it pays you benefits

when you are on strike for better con

ditions, or to prevent unfair condi

tions being imposed upon you.

17. Because it pays you sick bene

fits when sick or disabled.

18. Because it pays death benefits

of $100 or upwards.

19. Because a’ union man’s card is

treated with respect and considered

by all union men, and the bearer of a

card is never without friends-On

ganized Labor.
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LOCAL NO. 58, ROME, GA.

 

As the weather is such that I can't

get out, I will try to pen a few lines

for the Journal and let the members

know that Local No. 58 is still on the

globe.

President Funder Burk is with us

at present and we are always glad to

see him.

Local No. 58 is getting along very

nicely, but I feel that all of us do not

push the union label as we should;

frankly I say we sadly neglect to de

mand and insist on securing the label

on goods when making our purchases.

Some members take the position

that it is embarassing to go into a

store and call for the goods you want

with the label on them. and then, not

being able to secure them, be com

pelled to either purchase goods with

out the label or leave the store.

Of course, it is embarassing, but it

is also embarassing to ask for an in

crease in wages, then have to leave

the oflice of the firm without the in

crease; but persistence finally wins,

and if we still contliue to call the

merchants’ attention to the fact that

we are going to have union-made goods

we will soon be to the place where we

will not have to run all over town to

get what we want. I understand that

some local unions provide a penalty

for members purchasing non-union

goods and approve of this plan, as we

have no right to make laughing stock

of ourselves by inconsistency.

If all men and women insisted on

the union label on all purchases there

would be less cause for strikes and

lockouts. Each local should take the

matter up at their next meeting and

vigorously insist on all members de

mending union-made goods, and also

insist that they he waited on by clerks

who are union men and women.

When our friends see that we are

consistent they will join in and help

us. and our cause will be advanced.

Yours fraternally,

H. L. 8., Member Local 58.

 

ST. LOUIS LOCAL 86.

 

As I have a few minutes to spare,

gewill write what I know about Local

At_the baseball game heretofore

mentioned between Bridge & Beach

and Bucks, will say that it was a.

very good game and that Bridge &

Beach came out victorious by a score

of 3 to l. Bro. Biederman, the star

pitcher for the winners, had Buck's

sluggers sawing the air throughout the

game. “Mickey" Hardesty is a real

“Heinie Zimmerman" on the field, al

ways fighting and trying his best to

win and always yelling "Put ‘em over,

ole boy." ,Stick to it, Mickey; that's

how they all get their start.

Our worthy President Adler served

as umpire, and sure did fill the job, as

I think no one had a kick coming.

(Bridge's players, please don't read

last paragraph.)

It pleases the editor and also the

ofiicers of the local to know that the

members have decided to march Labor

day. Now. boys, get together and

make a good showing and let people

know who we are.

The local has made a slight gain

this past quarter and I hope will con

tlnue doing so.

Well, I will close now, but will make

mention before doing so: don't make

this our last ball game, but have an

other one arranged for the near fu

ture. Wishing success to everyone I

am Yours fraternally, ,

FRANK JAEGER, m.
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LOCAL NO. 34, ST. LOUIS, MO.

 

Mr. Editor:

Having been duly elected editor of

No. 34, I guess it is up to me to ex

press my sentiments.

In the first place, we need a defense

fund so that when our committees or

any of our international officers go to

the presidents of the various firms

with a grievance they won't have to

be afraid that they will say or do

something that will get the organiza

tion involved and have the brothers

walking the streets without strike pay.

Did you ever stop to think, brothers,

how easy we could get a defense of

'forty or fifty thousand dollars? Take,

‘for instance, our membership at an

average of $2.50 per day; say they

work 180 days per year. Let the

brothers put one per cent of that into

'-a defense fund and see what we will

have in five or six years, counting and

allowing for strikes. Now, brothers.

when you read this don't say the hell

with a defense fund, but stop and think

it over, and say to yourself. that by

putting away two or three cents a day

for every day I work that I can at the

end of a few years say I want $5 a

day instead of that little, measley

amount that I get now; and you also

can say that we have forty or fifty

thousand dollars to back up our de

mands. And another thing, my dear

brothers, how proud your representa

tives will be when they can walk into

the oflice of a firm and say we want

so and s0 and be able to back it up.

Think it over brothers. It is either

this or higher dues; it is bound to

come, so why not start now on a small

scale?

All for this time.

EDITOR NO. 34.

 

.AN APPEAL FROM LOCAL NO. 2,

EVANSVILLE, mo.

 

Brothers:

Will all the members of the Store

Mounters’ International Union be kind

enough to let us know when and where

their respective state federations of

labor hold their next meeting, also

whether they will be represented at

» so conventions of state federations?

ll is our intention to have a number

of hand bills printed and distributed

at these conventions calling the atten

tion of organized labor to the unfair

position of the Evansville stove con

eerns, so if your local union is to be

represented or you have a good friend

who is to attend a state federation

convention just drop us a line, but be

sure to let us know in advance so this

literature may be (m hand at the

proper time.

Now, brothers, it is a. long time

since March, 1911, and we are still

fighting and just as determined as

ever to win this strike, in fact a little

more so than we were four years ago;

therefore this appeal.

We need all the moral assistance

we can get. as our efforts are bringing

results, and we have them pretty well

blocked in the stove business.

They are now starting to make gas

ranges and furnaces, but remember if

it is made in Evansville it is on the

bum.

Thanking you for any assistance ren

dered, we beg to remain

Fraternally yours,

LOCAL NO. 2, EVANSVILLE, IND.

P. S.—For any further information

address John C. Ruff, 411 Florence

street, Evansville, Ind., or either of

the secretaries of the local.

Annual Meeting of the South Western

District Conference Board.

 

Notice to Locals.

 

The annual meeting of the South

Western District Conference Bo’d

No. 8, will be held in the city of St.

Louis, Mo., commencing Saturday

morning, October 30, 1915.

The meeting will be held at 17 Cass

avenue and will be called to orderiat

9 a. m.

Delegates are requested to bring

written reports of the locals they re

present. also the local per capita tax.

All local unions in the district that

are not affiliated with this conference

board are urged and invited to affiliate

and send delegates to this miting as

matters of interest to all locals in the

district will be discussed. The per

capita is one cent per member, per

monthI payable quarterly.
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Trusting that every local will be

represented at this meeting, I remain,

Yours Fraternally,

CHAS H. DIETZ, Secretary,

2405A S. 11th St.

St. Louis, Mo.

NATIONAL CHILD LABOR COM

MITTEE.

 

To the Members of Organized Labor

in the United States:

You have done so much in the cam—

paigns against child labor that we are

confident you will help us now to se

cure a federal child labor law.

You remember that a child labor

bill was passed by the last House of

Representatives, 23.3 to 43, and might

have passed the Senate also during

the closing hours of the session it a

Senator from North Carolina had not

objected.

The bill will be introduced again

early in the first session of the 64th

Congress and it will go through pro

vided we have the active cooperation

of all who believe that it should.

Will you help us to develop public

opinion in every state and every con

gressional district? There must be a

strong demand for the bill before

Congress convenes if we are to se

cure its passage without delay, so if

you do believe the bill should pass.

speak up. Silence strengthens the

opposition.

Three things we ask:

1. Write now, as an onganization

and as individuals, to your Senators

and Representatives and put the

question up to them.

2. Ask Us for pamphlets and news

paper material.

3. Tell us that we may call on you

for further help after the bill is in

troduced.

Very truly yours,

OWEN R. LOVEJOY,

General Secretary,

105 E. 22nd st., New York, N. Y.

GETTING PROPER PAY.

 

Vl'e have all heard workmen say

that they can get what their labor is

worth without being members of the

union; that they do not need the

union to help them. These men are

blind to the real issue, for there never

was a time when any one man could

demand and receive his own price for

labor unless he was aided by the vast

numbers of his fellow workers . It is

the power of collective barganing that

makes the trade organizations of the

nation strong enough to get fair wages

for their members, and not the power

of the individual members.

Whenever you see a man that be

lieves he can get what his labor is

worth without joining the union, you

see a man that is temporarily blinded

to conditions, getting good wages at

that time because of the existence of

a union of his craft and one who in

the end will surely be taught a bitter

lesson. Were it not for the organiza

tion to which he should belong, the

wages of that craft would not be

where they are; would not be so high

that he can say he is getting what his

labor is worth without the union. He

is not getting that wage without the

union, and that organized labor pro

tects the organized and unorganized

is thoroughly proven by such condi

tions and statements.

Every time there is a strike or look

out we see this assertion proven. The

unfair employers always pay more for

the imported scab and strikebreaker

than the union men were demanding

before the strike or lockout. Were it

not for the fact that the organization

hadalready secured for these workers

some portion of the wage that is just

ly due them, these unfair employers

would be able to secure plenty of scab

labor at a much lower wage than they

were formerly paying the union men.

This is so in every industry of the

land.

An equélly true assertion is that

whereever you find well paid, well or

ganized toilers, you will find a was

perous community,- Proper pay for

the workers means muoh more to any

section of country than merely giving

the Workingmen a living wage. It

means better business for the retail

ers, jobbers, wholesale firms and man

ufacturers and better business condi

tions in general.

If you are one of those who do not

believe that there is a reason you

should join the ranks of organized

labor think this question over, see

what organization has done for the
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others and how those within the or

ganization mutually help one another;

see what benefits the union offers in

case of sickness, death, strikes or

lockouts, and you will change your

mind.

WHY DO MEN ORGANIZE?

 

It seems almost foolish to be asked

the question, "Why do men organ

ize?" says C. 0. Young in the Photo

engraver. But there are those who

manifest good reasoning faculties

who do not seem to understand that

men organize because we are com

pelled to; because it is impossible in

this age of centralization of forces to

stand as individual working people,

while every form of business enter

prise is thoroughly organized, work

ing in co-operation.

In this competitive age, business

being done on such a large scale, all

business is compelled to join with a

centralized organization as a matter

of protection, from a dollar and cents

point of view as well as an assurance

of success. if men are permitted to

protect their interests from the dol

lar standpoint, then how mucn greater

is the need of labor organizing from

the human angle of the question.

We all know that the tendency of

large employers is to buy labor as

cheaply as possible, and to substitute

any class of labor for that of skilled

labor. provided it is cheaper, without

question. Were it not for labor or

ganizations, those who toil would be

in worse position than were the chat

tel slaves of not so long ago. We

must bargain collectively if we are to

be free.

If you will go with me to a country

where labor is not permitted to or

ganize, I will show you a country

where the standard of manhood is

low, the standard of morality still

lower, and human aspirations at their

lowest ebb. I will show you also

universal misery among the working

people; a government the picture of

cruelty and tyranny; people with a

low order of intelligence, cruel as

their government, and just as criminal

and selfish. On the other hand, go

with me to the country where labor

organizations are most generally rec

ognized and where they are the

strongest, and I will show you a coun

try where the standard of manhood is

at its highest; the citizenship most

excellent; morality of high standards

You will find there the vineclad cot

tage, with music and culture, and

love of country and home.

Morality does not thrive where

wages are low. Morality cannot thrive

in unsanitary habitations, neither will.

it develop on interior or unwhole

some food. Children of high order‘

are not born under that class of sur

roundings. If we would have a bet

ter generation, consequently a. bet

ter nation, we must prepare better

surroundings in which future citizens

are to be born and reared. The boys

and girls of the slums today will be

the fathers and mothers of tomorrow,

and the boys and girls of the sweat

shop districts will be the parents of a.

generation of unskilled workers.

-'The appeal to our endeavor is hap~

piness, and we realize that real happi

ness cannot come in spots, it must be

universal. No broad-minded, consci

entious person can be happy while

others are miserable. That muclr

wished for time will only be near

when all shall have plenty to eat and

drink and know from whence they

shall be clothed and have a place on

which to lay their heads. Then shall

hope spring anew in the hearts of

all mankind and men will rejoice in

the reign of universal equity.

Our problem is the problem of life.

No question is of such magnitude to

the human family. in it you are vital

ly interested, you must be.

The moral question depends to a

great extent on the bread and butter

problem. That human beings shall

hunger in a land that is productive

enough to feed the world, is almost

beyond belief. Yet in our land, blessed

with productive soil and natural op

portunities, want stalks abroad. To

abate that unnatural condition is one

of the great objects of organized labor.

Organization of the units of industry,

and th education as to the needs of

the hu n family, and the understand

ing of economic needs and the rem

edies of wrong philosophies, must oc~

cupy the attention of workingmen and

women. We must take hold of the

situation as we find it, and by organ
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ization of the great wealth-producing

classes and by the education to the

point of understanding of the human

needs, correct wrongs and establish

right and justice even as we are able

to apply correct principles. And let

me remark here that correct princi

ples cannot be dreamed into practical

operation; we must know; we must

think clearly without prejudice; we

must act. .

You cannot vote intelligence into

the human family, neither can you by

joining any particular political party

have a great deal more brains than

you had before you professed the

faith. The greatest need of the

.masses is to have knowledge of prac

tical needs, and then they will not

have to be told how to vote—-that

duty will take care of itself.

In the trade union movement we

have learned that the greatest ad

vancement we have made comes from

the fact that we have strong organ

izations and force recognition by unit

ed demand for our rights. The rules

of unwritten laws we make by organ

ized effort far excel in effectiveness

any laws labor has attained by politi

cal action.

We must recognize the fact that or

ganization is primarily necessary be

fore either the industrial or political

strength of the people will be mani

fest. And i am bold in making the

statement that if all who labor would

organize, and by education and unity

claim their own, very little political

action would be necessary. Do not

misunderstand me as saying that I

do not believe political action neces

sary as that of thorough organization

of labor's forces, and an understand

ing of the things possible through col

lective effort. I would not by any

means dispense with any political

rights, for political rights, like the

right to strike, puts in our possession

a weapon the use of which—or the

threat of the use of it—ofttimes brings

splendid recognition of labor's rights

that cannot otherwise be obtained.

That political action alone will solve

the problems confronting those who

labor is sheer folly. Australia tried

the political route in curing human

society's ills, and lost sight, for the

time being at least. of labor unions,

and as the unions waned their politi

cal strength diminished, and the hu

mane measures established by legal

enactments began to be discarded.

Then the cry went up from labor's po

litical forces as well as the remaining

unions, “Back to the unions, the basis

for all political and industrial strength

of the hosts of labor."

The power that enables us to

achieve results for labor is in strong,

intelligently conducted organizations.

Sometimes our weapons are crude,

and sometimes they seem to be-and

are—unwisely used; but they are all

that we have, and if they are not very

modern it is not our fault. To be

compelled to continually fight oppres

sion well fortified in its position, while

we are poorly equipped, is a long and

weary contest; and one cannot expect

much change in the methods and.

weapons until there is a greate awak

ening to the realization of human

rights by the slumbering masses who

are only indirectly affected by the

contest.

Public inconvenience and suffering

is held up by the opponents of organ

ized labor as one of the great sins

in an attempt to influence unthinking

non-combatants that labor's fight is

not a righteous cause. And because of

the indirect suffering of the public

many schemes have been proposed to

curtail our rightful liberties in carry

ing on contests to give to the labor

ing millions justice and the right to

live in decency and comfort. The

public, feeling the sting of the on

slaught, ofttimes without thought of

the justice of our position, condemns

us and thereby aids in our defeat.

There must come from the source of

public opinion more expression of

knowledge of human needs, and an

awakening to the realization that the

people must demand of wealth recog

nition of labor‘s rights. People must

more and more realize that a greater

value must be placed upon human

flesh and blood than upon paltry dol

lars.

In the wild scramble for wealth, hu

man weal, as a general proposition,

has been forgotten. in the glamor of

the power and prestige for which

wealth is sought, oppressed humanity

has been trampled under foot, and left

mangled and bleeding. The real op

ponents of the labor movement have I

never considered the matter from the

angle of just dealing. Justice is not
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.one of the component parts of those

whose mission is the destruction of

unionism. Theirs is a mission of de

struction in the interests of self

aggrandizement and power regardless

of suffering and death.

Men all agree that happiness is the

final goal. and to aid in bringing that

much sought for ideal the trade unions

are playing a greater part than all

other forces combined. Let me pre

sent these facts: The labor move

ment has redeemed from worse than

slavery millions of struggling working

people; giving them hope, sunlight,

health, education and happiness;

shortening their hours of toil that they

might have time to recuperate, to

strengthen vitality; giving time to as

sociate with friends and family; re

gaining vitality to bring forth a vigor

ous generation; gaining time to prop

erly direct inquiry into the philoso

phies of life for future citizenship, and

in many other Ways aiding society as

a whole to make strides towards high

er and better living.

Besides shortening the working day

and giving relief from arduous toil the

trade unions have forced better com

pensation for labor performed, so that

men and women and children have

been able to be better fed. better

clothed and better housed. The re

sult of this plan is better health, better

morals and better citizenship. the

greatest requisites toward a higher

civilization. Trade unions have made

better conditions in which people must

work; they are taking the children

from the factory and the shop, giving

them a little sun‘ight and opportunity

for education and development. You

ask, "Is it labor that is forcing the

recognition of those principles?" I

say yes, most emphatically. Every

concession that has been accorded to

the toiler, every law of state and muni

cipality in the interest of those who

labor, are there as a direct result of

organized labor's efforts and demands.

The trade union is making an effort

to give to women who are compelled

to enter industry a wage consistent

with respectable, healthful living, and

as fast as possible organized labor in

tends to gain for women equal pay

with men for equal work. Do you

know that today women get less than

half the pay that men receive for the

same work? Can you figure out how it

takes less food, clothing and shelter

for a woman than it does for a man?

Then why the difference? The answer

is, the old custom of making women

the burden bearers and druages, with

the only recompense that of her keep.

1 ask that you judge the workers

by their ideals and not by their faults

Organizations are composed of human

beings with all the frailties and weak

nesses of the human family. I have

only this excuse to offer for the mis

takes of labor: Who has greater right

to make mistakes than he who by op

pression, for generations, with bended

back, with no opportunity for under»

standing, has been compelled to toil

incessantly, for barely an existence?‘

As we are permitted to enjow a little

more of daylight and to revel in the‘

sunshine and the flowers we become‘

better equipped to know right from

wrong and to apply the Golden Rule.

As our efforts have been rewarded by

the elimination of wrong. and our bur

dens have been lightened, the people

have grown in moral stature and in

the understanding of right living.

There is nothing so elevating as lib

erty, as justice; nothing more humil

iating than poverty, than charity. For

justice we shall continue to strive to

the end that happiness shall be univer

sal; that poverty shall be magnified

in industry, and that American woman

shall not be robbed of her natural right

to be the queen of the home and

mother of the greatest race the world

shall ever see.

"BREAKING CONTRACTS

CAN’T CRUSH UNIONS."

—President Gompers.

 

New York-"You can't destroy

unions by breaking agreements. We

favor contracts, but we do not depend

on them to’live," declared President

Gompers last week to an audience

composed of thousands of members

of the International Ladies’ Garment

Workers‘ union. it was one of the

greatest labor demonstrations this city

ever witnessed, and Madison Square

Garden was crowded with unionists

who listened to vigorous addresses by

President Gompers and others on the

termination of the procotol by gar
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ment manufacturers and the arrest of

several ofllcers of the union, which

was denounced as “a deliberate as

sault on our union in particular and

on the labor movement in general-

an assault engineered by some of our

most oppressive and unscrupulous em

ployers in league with a band of pro

fessional strike-breakers and a gang

of notorious and self-confessed crim

inals."

President Gompers notified manu

facturers that the union's activity

would not be lessened because they

broke an agreement. He said the

trade union movement desires these

agreements, but it does not depend

upon them for existence, and that it

will live and prosper in spite oi.’ broken

promises by employers.

"I do not know the reason behind

the breaking of the protocol,’ said

President Gompers. "Is it that the

manufacturers believed the union

could be crushed? Did they join the

movement to take the lives and lib

erties of the cloak makers’ union? If

it be their purpose to help take the

lives and liberties of the men we be

lieve to be innocent, they will be de

feated. The killing of the men at

Ludlow brings a suspicion that that

is what they want to do here.

"In the fight for freedom we are

going to stand shoulder to shoulder,

not for war, but for peace. Any as

sault on our ranks or on the mean

est among us, will find our ranks

ready to tight to maintain the lives of

the tollers of our country."

Strong resolutions were adopted in

protesting against the action of em

ployers, and these workers professed

their trade union faith in the follow

ing language:

“We realize more than ever that

our only protection against all as

saults on the part of our employers

and our other enemies lies in our or

ganization; that our union alone will

shield us from the inhuman exploita

tion, maltreatment and persecution to

which we had been subjected before

the general strike in 1910, and we

pledge ourselves with renewed deter

mlnation and enthusiasm to stand loy

ally and unflinchingly by our union,

by our international and by our faith

ful officers through all the struggles

that may come.”

CAPITAL AND- LABOR.

 

By Bernard Shaw.

 

Why is it that the man who will not:

work, the idle man—why is it we can

not say to that man: “Very well,

then die?" The reason is clear, be-

cause although you have put him into“

the position he is, that he must work

or starve, you have not guaranteed

him work,

On the contrary, our present hu

man commercial system depends on

the existence in the labor market of a.

number of men who cannot find pur»

chasers—-or employers—of what is

called the reserve army of labor.

There is always a fringe of unem

ployed, because business, as it is con

ducted. can only be profitably carried

on thus, because as your business ex

tends you can find an idle man to

take on, or as it contracts, you can.

throw your industrious men in the

street. Accordingly, when a man

comes along who is an idle man, you

cannot say to that man: "You are

destitute because you are idle."

As our system now goes on, let me

explain how it is that men are bought

and sold in the market. You have

arising out of our system the institu

tion of private property and land.

You get a class of proprietors of

land whom you call the upper classes,

and then you get a large body of per

sons whom you call the proletariat—-~

the workers Then there are persons

who, having no land, have to pay pro

prietary tolls for the use of the land.

The land, with the increased popula

tion, rises in value to such an extent

that the proprietary class becomes

rich, and that is to say they get in

the position of having more money

than they need to spend.

They get into the position of hav

ing spare money. Spare money is

capital; capital is spare money and

nothing else. And, accordingly, you

see your landed class becomes not

only a landed class, but a capitalist

class. On the other hand there is

your proletariat with nothing. Here

comes the difflculty.

Your proprietary class, having be

come accustomed to being rich and

doing nothing, becomes helpless. It

has its. land, but it does not know

how to work the land.‘ It has broad
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acres, and it knows in a; sort of vague

and general way, having learned some

thing about it in school, that broad

acres put under certain processes

produce wheat—but having no knowl

edge oi‘. those processes of how to

produce wheat, that class cannot by

itself put the land to that use.

Thus you get finally developed in

your society what you call the pro

letariat You get an elaborate divi

sion of labor between them. You get

one man put at one particular kind

of job and another put at another

job, and so on, but none oi’ them have

any knowledge of production as a

complete article.

As a consequence you get about

these classes various sections of per

sons—you get a class which is mid

,dle cla'ss, standing between them, and

it is that middle class which organ

izes production.

I want to show you that all so

ciety really hangs at present on the

middle class, on the employing class.

0n the one hand you have the pro

prietors, who are unhappily helpless,

.and on the other hand you have the

proletariat. Until very lately they

were quite helpless, but the function

of the middle-class man (he having

some knowledge of the processes of

the business) enable him to come

between the two parties and to make

an agreement with the proprietary

class to hire their land. Then he

hires their spare money and agrees

to pay so much for that in the way

vof interest. With that land and can

ital he understood how to apply the

remedy to it in order to produce

wea'lth. ,

Accordingly he ,turned round to

your vast proletariat and he pur

chased their labor from them at so

much a week. Then out of the sale

of the commodities that he had or

ganized or produced, on the one land,

he paid the landlord his rent, the cap

italist his interest, and the workman

his wages, and what was left he kept

to himself as profit. Now the whole

thing depended on the middle classes

for a long time

Why is it such a detestable class?

Why is it the middle class can never

be religious? Why is it when they

attempt to become religious they be

come sanctimouious? The middle-class

man is farther from religion than a

man who never thinks of religion at

all.

The reason is the person you call

a slave-r, the person occupied in the

slave trade, is a detestable person,

and the middle class in the trade they

were engaged in were carrying on a

slave trade. They were organizing

labor, they were buying labor in the

market, and the magnitude of their

own profits depended on the small

ness of the payment they could make

to labor. Furthermore, they saw mon

opoly depended on the ignorance of

the working classes, because once the

working classes learned to read and

write, the monopoly of the middle

classes was gone. And you will find

that what has been happening lately

is that the upper classes have begun

to find that they need not be so de—

pendent on the middle classes, and

the working classes are making ex

actly the same discovery.

Now, when you buy a man you

consider the man as a mere instru

ment of production. As long as you

abandon your society to this detest

able system, you have no right to go

to the middle-class man and ask him

to treat the working man as a human

being.

Supposing the middle-class man,

for purposes of business, wants a.

chemist and a coal beaver. For the

purposes of the middleclass man who

only wants a man as an instrument

of production why should he pay as

much for a coal heaver as a chemist?

Now, a coal heaver is a very cheap

article to produce. You can get a

human being who is able to use his

muscles and has brains enough to

walk about without falling down

holes. That man can heave coal.

But the chemist is a person who

must have an'elaborate and expen

sive education, and, accordingly, he

is a. more costly article, Therefore,

a man of that description might cost

$10,000 a year. But the mere coal

heaver, the mere laborer, he multi

plies in the market, and there are so

many or them that you can get a man

of that type at the cost of production

as a, mere hewer of wood and drawer

of water. Accordingly, the middle-class

man always tries to cheapen a work

er and get him merely as an instru

ment of production. And the end of

it is, you have an enormous mass 0!
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persons who are being bought and

sold as instruments of production

and not as men and women.

Under this system, a middle-class

man buys people at their cost of pro

duction. Let us, therefore, g0 care

fully into the cost of production. The

middleclass man not only buys men,

but buys horses. When you take

a horse you have to make a sort of

calculation. If you treat a horse

well, it may live for twenty years. I

believe- the Duke of Wellington's

horse lived forty-four years. But the

horse, if really taken care of, may

live twenty years That, however,

may not be the most profitable means

of working, and our tramway com

panies when they used horses to dis

cover that the really economic way

to employ a horse was to work it

hard enough to kill it in four years——

make it good for nothing.

When you come to deal with la

borers you flnd out exactly the same

thing. It does not pay to pay a man

and treat him in such a manner that

he will live to be threescore years

and ten. the allotted length of life

scripturally set forth. We all work

him so that he will vbe too old at

forty. You drove him as hard as

you can until he is broken down; you

then throw him out and get another in

his place. Of course the thing is

horrible. It is much worse than what

you call Darwinian selection, because,

although Darwinian selection had no

purpose. at any rate natural selec

tion pretends to have the pleasant

result of the survival of the fittest.

 

TELEGRAPHERS

APPEAL TO LABOR

Urge Aid in Making Strike in St. Louis

Eftective—How You Can Help

Ticklers of Keys- '

 

In a communication sent out to all‘

the labor bodies and organizations in

the United States the Commercial

Telegraphers Union of American urg

es them to assist in every way'possl

his the strike which was called

against the Western Union Telegraph

Company on May 3 and is still in

effect. The communication emanates

from the local union in St. Louis

where the strike originated. The

Western Union Company refused to

live up to their agreements made with

United States Labor Commissioners

and the union men. finally tiring of.

inuendo and trickery, called a strike.

The company refused to reinstate any

of the men. after they had agreed to

do so under the advice of United

States Commissioner William Black

man, unless they would first sever

their relations with the union and

promise never again to join a labor

organization.

The methods with which the good.

fight may be assisted by Organized

Labor follow in part:

"We are making a special effort to

acquaint all members of Organized

Labor and every friend and sympa

thizer with Labor's cause how they

can assist us in fighting for justice

against this giant octopus whose ten

tacles reach into every hamlet of our

country.

"Baseball tickers in saloons and

cafes are the property of the West

ern Union Telegraph Company. It

furnishes the service for $5 weekly.

"This revenue comes almost en

tirely from places frequented by our

brother trade unionists, and working

men. The receipts of the Western

Union from this source alone reach

hundreds of thousands of dollars an

nually and you can help to cut this

down to almost zero.

“Prevail upon proprietors of sa

icons and cafes to discontinue this

service. And also ask them to dis

continue the clock service of the

I Western Union Telegraph Company.

If you will do this it will help our

union's fight against the most un

scrupulous employer of labor in this

country. The rules of the Western

Union Telegraph Company, as proven

on sworn testimony before the Indus

trial Relations Commission, are so’

inhuman that operators have been

denied relief from duty long enough

to obey the call oi.’ nature. Can you

wonder why we have to begin to

fight this monster? We appeal to

you to help us establish human con

ditions and living wages for the tele

graphers.”



244 STOVE MOUNTEBS' Al‘) RANGE WORKERS’ JOURNAL.

“‘OPPOSITION TO SEAMEN'S LAW

IS PROMPTED BY CUPIDITY!"

---United States Senator La Follette.

 

Madison, Wis.,—“The Ship Owners’

Conspiracy," is the title of a first-page

article signed by United States Sena

tor La Follette and published in “La

Follettes' Magazine,” July issue.

The federal lawmaker has this to

say of efforts now being made to dis

credit the seamen's law:

“This country is being made the vic

tim of a vicious and menacing con

spiracy. The shipping interest is put

ting torth every resource known to

unscrupulous business to discredit the

seamen’s law. Though obliging com

mercial organizations, commercialized

.city dailies, subservient magazines, in

terest news agencies and other instru

mentalities that show a. startling will

ingness to serve special interest at the

.expense of the public interest, the ship

.owners of the United States and those

.0! other countries are seeking to pre

vent the enforcement of this great

humane act passed by the last con

gress.

“Nothing in this measure will work

any hardship upon an American ves

sel as compared with foreign vessels.

v~The purpose of congress in passing

this law was to equalize the cost of

operation by setting free the law of

supply and demand in order to com

pel foreign ship owners to come up to

the American standard. And congress

gave the ship owners eight whole

months in which to prepare for the

law.”

"How are these ship owners em

ploying this time?

"Take for illustration the Pacific

Mail Steamship company—most often

quoted in the inspired news dispatches

and business men's resolutions. The

Pacific Mail, according to the claim

of Mr. Schwerin, its general manager,

is ‘going out of business.’ The pro

paganda put forth by the shipping in

terest asserts that it is ceasing busi

ness because of the handicaps imposed

by the seamen's law. This is wholly

and maliciously false.

“What has really happened is this:

The Pacific Mail is separating itself

from the Southern Pacific in order to

comply with the terms of the Panama

canal act. It has obtained estimates

and specifications from the Union Iron

Works of San Francisco to change its

vessels from coal burners to oil burn

ers. it has further engaged some

Chinese scholars to teach part oi the

crews of the vessels American sea

phrases. By changing from coal to

oil burners the company will reduce

the cost of operation of its boats.

“Robert Dollar, president of the Rob

ert Dollar Steamship company, who re~

cently announced that he would place

his vessels under some foreign flag,

had all except two of them under the

British flag prior to the beginning 0!

the war in Europe. He took advan

tage of the new bill to put them under

the American flag for protection, stat

ing, however, that as soon as the war

was over, he would go back under a

foreign flag again. But there is no

flag he can go under now and be ex

empt from the operation of the sea

men's act if the vessels come to Amer

ican ports.

“bet the reading public beware!

This despicable attempt to embarass

the President of the United States in

carrying out the terms of the seamen‘s

law should not be permitted to sue

ceed. It is prompted by cupidity and

carried out by falsehood. Public opin

ion should demand that the terms of

the seamen’s law be carried out to the

last letter. This great special interest

should not be permitted even with the

willing aid of great newspapers (and

it hafs been shown that more than two

millions of money is yearly distributed

to American papers for shipping ad

vertisements!) to deceive the Ameri

can public concerning this measure oi

emancipation—emancipation from leg

alized slavery for the seamen and

emancipation from dangers at sea for

the traveling public.”

 

WALSH, A GREAT TRIBUNE.

 

Invaluable Work Performed by Chair

man of industrial Relations

Commission.

 

When the Congress of the United

States authorized the creation oi.’ a

Commission on Industrial Relations,

to inquire into the causes of indus

trial unrest. it put upon that Com

mission responsibilities for a stupen
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(ions undertaking. Now investigation

has become a modern expedient for

relieving enlightened conscience from

an unpleasant feeling of responsibility,

while the investigation under “wise,"

judicial guidance steered safely past

undesirable conclusion and entangling

relations. investigations were gener

ally regarded as harmless intellectual

and ethical calisthenics. Occasionally

they were enlivened by “sensational"

developments-always affecting the

workers. Experienced and safe com

missioners knew how to avoid funda

mental issues or matters that vitally

concerned existing conditions.

As the hearings of the Commission

on Industial Relations were held in

many sections of the country, the na

ture of its work and the caliber of its

members became apparent; it became

evident that members of the commis

sion really intended to conduct an in

vestigation into the underlying causes

of industrial unrest; that they were

ignoring conventional platitudes; that

they wanted facts and that they were

impatient of repression, evasion or

misrepresentation.

The nation was aroused to interest

in this new kind of commission that

took seriously its mission to investi

gate

But even this commission, in the

brief period .for which it was created,

could not inquire into all conditions

causing industrial unrest; it could

only throw the light of general in

formation upon a few serious situa

tions. There is no situation more

potential for industrial injustice and

all the wrong attending arbitrary

power than that which has obtained

in Colorado for years. It was fitting

that the commission devote much time

to consideration of the recent strike in

the coal fields of Colorado. All the

factors concerned, the persons in

volved, the principles at issue. were

fundamental in importance, and of

absorbing interest and potential in

fluences. The miners were helpless

victims of exploitation-foreigners un

aware of their rights and power, re

duced to serf-like relations through

the monopoly power and privileges ex

ercised by the mine owners. The

richest man in the world was con

cerned in the policies and conditions

that took from other men industrial

and political rights and freedom, and

even their lives.

The hearings of the industrial Re

lations Commission brought out in

strong relief these great contrasts be

tween individuals who as human be

ings revealed no natural causes for

the great irregularities.

in the early hearings, John D.

Rockefeller, Jr., tried to establish for

himself a normal and Intellectual

alibi for responsibility for industrial

injustice and destruction of life in

Colorado. He assumed the exalted

ground of the "champion for a great

principle." But when proof from his

own oflice developed that shattered

Mr. Rockefeller's alibi, the commis

sion under the fearless leadership of

its chairman still c'ontinued an honest

inquiry into the causes of industrial

unrest. Then the forces of opposi

tion gathered; all of the agencies in

the control of great wealth were

brought to bear upon the chairman

Frank P. Walsh to restrain him from

“injudicious" investigation into mat

ters that might locate responsibility.

But Frank P. Walsh remained stead

fast in his simple interpretation of

his duty-to investigate the causes of

industrial unrest.

To the last day of the hearings that

purpose and the policy remained un

altered; that honest, fearless leader

ship performed a great service for

those denied justice.

Because Frank P. Walsh refused to

be turned from the _purpose of the

investigation, because he did not yield

to the great pressure brought to bear

upon him, because he refused to per

mit subterfuge, evasion, repressionl

technical quibbling to deter him from

obtaining information which he with

his associates was commissioned to

obtain, he was subjected to as grilling

criticism as the dollar-wise press has

ever directed against a single indi

vidual.

But Frank P_ Walsh remained the

staunch unwavering seeker of justice

and truths. He has performed a. great

and worthy service for those who tell

—work that can not fafl of construc

tive results though even now corrupt

ing influences are at work trying to

poison the sources of information and

to discredit in advance future state

ments and recommendations in which

Mr. Walsh may participate. Perhaps
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.the concerted, deliberate,

one of the most significant develop

ments of the Washington hearing was

persistent

efforts on the part of all witnesses for

the Rockefeller interests to create the

impression that they were unfairly

treated.

The masses of the people are not

deceived—they know the power 01

great wealth and they value rightly

the courage, the character and the

services of Frank P. Walsh. The

great service of Mr. Walsh has already

rendered to not only the working

people, but to all our people, to the

Republic itself. will live and receive

the highest commendation long after

the dollar-loving dominating influences

which seem now so potent in the af

fairs of our country have been elim

inated-American Federationist.

U. S. Department of Labor.

BUREAU OF LABOR STATISTICS.

Washington.

 

Decisions of Courts Affecting Labor.

 

The United States Bureau of Labor

Statistics has just issued its annual

review of court decisions affecting la

bor as its Bulletin No. 169. Approxi

mately 265 decisions are summarized,

dealing with the application and con

struction of the laws, or with the ap

plication of the principles of the com

mon law to the rights and relations

of the worker.

Decisions of outstanding importance

which are reviewed in this Bulletin

include the final opinions of the appel

late and Supreme Courts of the Unit

ed States in the famous Danbury Hat

ters’ Case, holding members of unions

personally liable for damages from

boycotts; the dissolution of the fa

mous injunction in the case of John

Mitchell against the Hitchman Coal &

Coke 00., of WestVirginia, and hole

ing unions legal; and the Supreme

Court's opinion in the Coppage case.

overthrowing the law of Kansas

which undertook to protect workmen

in their membership in labor organiza

tions. In the last named case the dis

senting opinion, which defended the

constitutionality of the act, is also

given.

The largest group of cases on a

single subject is that relating to the

new form of legislation known as

workmen's compensation laws.

decisions on this subject range trom

questions of constitutionality, decided

adversely in the case of the Kentucky

statute and favorably in other state

courts, to the determination of defi

nitions or of single points of dispute.

In considering occupational diseases.

for instance. the Massachusetts courts

hold lead poisoning to be within the

state act, providing for compensation

for "personal injuries arising out of

and in the course of employment,"

while the Michigan courts, under the

provisions of a state law similarly

expressed, hold that a case of lead

poisoning is not entitled to compensa

tion. An optic neuritis induced by in

haling poisonous gases was also com

pensated in Massachusetts, while in

New Jersey the court disallowed a

claim on account of ex'cezma. said to

be caused by acids used in a bleach

ery. Other decisions relate to the

mode of computing benefits, the den

nition of the term ‘causual employ

ment," what constitutes dependency,

wilful act, incapacity, etc. Taken in

conjunction with an earier Bulletin

on the same general subject, the Bu

reau of Labor Statistics has here pre

sented one of the most complete col

lections of cases on American com

pensation laws in existence.

Another important group of deci

sions in a related field is of those de

termining the application of the Fed

eral liability statute to different

classes of railroad employments. Sev

eral cases are found which turn on

the nature of the employment of the

injured person, i. e., whether in in

terstate commerce or not. The courts

are not uniform in their construction

of this statute. but among the employ

ments are found to be within the act

were those of a blacksmith repairing

cars used in interstate commerce, a

telegraph lineman engaged in repair

work, workmen installing block signal

system, a carpenter building an addi

tion to a freight shed, a laborer car

rylng coal to heat a shop in which

interstate cars were being repaired,

etc. Employments, which according

to the decisions were excluded, were

The‘
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workmen constructing cut-otfs for

shortening interstate trackage, a hos

tler killed by the explosion of the

boiler of a locomotive whose last run

was intrastate, and a switch engine

fireman who was at the moment hand

ling only intrastate cars, though his

work regularly involved the handling

of both classes of commerce indis

criminately.

Other classes of Federal laws that

received considerable attention in the

court decisions are those limiting the

hours of service of railroad employes,

and requiring the supply and main

tenance of safety appliances.

Other interesting cases are one that

grew out of the textile workers’ strike

in Massachusetts, in which the ac

countability of the collectors of a fund

intended for the relief of strikers’ fam

ilies was aflirmed; one connected with

the bridge workers’ campaign against

non-union employers, involving the

transportation of explosives in inter

state train's; a murder trial growing

out of the incitement of a strike lead

er_ urging his followers to prevent ar

rests in the hop pickers’ strike in Cal

ifornia; and a question of the validity

of a sentence of a military court dur

ing the disturbance among the miners

of Silver Bow County, Montana.

The power of an employers’ asso

ciation to enforce its rules is men

tioned in a case in which such an as

sociation was held by the court to be

entitled to recover from one of its

members the sum of $5.000 as dani

ages for his defection in a struggle

against closed shop contracts. In

connection with this may be men

tioned a case deciding the illegality

of a combination in restraint of trade

undertaken and carried on by an ll:

sociation of retail lumber dealers by

blacklisting wholesale dealers who

sold directly to the consumer.

The minimum wage law of Oregon

is noted in this Bulletin as the first

law of this class to receive judicial

consideration, being upheld by the

Supreme Court of that state. From

this decision an apeal has since been

taken to the United States Supreme

Court.

WHERE UNlON MONEY GOES.

 

It might open the eyes of some

people who imagine that trade unions

exist mainly for the purpose of strikes

and making trouble for the employer,

to learn that during the year 1913, the

latest dag to which reports have

been compiled, the international or

ganizations in Canada and the United

States disbursed the sum of $15,000,

000 in benefits to their members. Only

three and a half millions of this was

given out in strike pay, the balance

being devoted to the liquidation of

death and disability claims, etc.

It is also to be remembered that

these figures refer to money going

through the ordinary channels and in

addition many thousands of dollars

are being granted for special cases,

of which no account is taken in the

compilation of oificial figures.

The workingman can hold no bet

ter asset than a paid-up union card;

no fraternal organization can begin to

compare with the labor unions in ben

efits directly received through its

agency. The dues paid into the union

is a gilt-edged proposition, securing

to the members fewer hours, increased

wages, and better working conditions.

All this, not taking any account what

ever of the many social and fraternal

advantages, such as death and disabil

ity, unemployment, sick and accident

benefits and old age pensions to mem

bers too old and feeble to work.

it's a long bill of fare in return for

the small amounts paid in. is it any

wonder that the trade union move

ment is making such phenomenal

headway?

NOT QUITE THE SAME.

 

He was an ardent lover, and a.

practical penniless lover. It was St.

Patrick's Day; in his hand he bore a

pot of real Irish shamrock. “They

were raised in the ould sod," he said

as he presented the pot to Biddy—

“raised in the ould sod of Oireland."

“Sure, now, Murphy,” cried his lady,

in delight, “how really swate of ye

it is! How perfect and how fresh!

Sure, I do believe that there's a little

dew on them yet!” Murphy flushed

slightly. “Begorra, I know there is,"

he reluctantly confessed; ‘but it'll be

paid tomorrow.”
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Named shoes are frequently made in

 

l‘Tac’rory

Non-Union Factories

Do Not Buy ANY SHOE
no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stamp.

Are Always Non-Union

JOHN F. TOBIN

President

CHAS. L. BAINE

Sea-Twas.

Do not accept any excuse for the absence of the

Union Stamp.

BOOT AND SHOE WORKERS‘ UNION

246 Summer Street, Bolton. Mun.

 
 

TELL FARMERS OF UNIONISM.

 

Oklahoma City, Ckla.—Acquaint the

farmers with the purpose of trade

unionism and offset the campaign now

carried on by anti-union influences,

is the advice of the Oklahoma Labor

Unit, which notes that the farmer in

fluence in the State Legislature is

often against the industrial worker

because 01.’ this lack of understand

ing.

The Labor Unit gives this advice,

which can be applied by unionists to

all classes of citizens:

"The past session of the Legislature

brought very forcibly to our mind one

fact, and that is that before we may

expect to secure all the demands of

labor and in the shape we want them.

we must undertake an educational

campaign in the rural district.

"We, the members of organized

labor know that organized labor

is never selfish, that nothing is

asked for that is not backed by many

good and suflicient reasons; that has

for its object the making of life better

worth the living. in the cities and

towns organized labor is pretty well

understood, but out in the country, to

a very great extent, it is quite dif

ferent.

“Most of the literature the farmer

gets gives only one side. and the re

suit is we find members of the Legis

lature opposing labor measures whom

fire YOU a Ulll0|l Man?

If you are Buy Union lhdc Good;

 

“T3 HANDLE UNION MADE

OVERALLS AND JACKETS

SHIRTS, PANTS AND SUS

PENDERS, HATS AND CAPS.

—AND THE FAMOUS—

B EAOON $8 .OO

SHOES, AS “'ELL AS OTHER

MAKES IN UNION 5110135.

5. NETZORG.
Detroit, Mich.

 

“9i and I198

Jefferson Av

 

THE HECK PRINTING CO.

PRINTERS AND

BINDERS

m GRATIOT AVE-v DETROIT, MIC".

we feel sure would not do so had they

been made to understand them and to

know what organized labor's objects

are. Union men of Oklahoma must

awaken in this regard and apply the

remedy that is needed-publicity."
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Abbreviations designating class of cards:

I0 insure Publication Reports should be in by the 3rd Of 88th Month

T.—Traveling; B. H.—Beneficiary

Honorary: H.-Honorary.

No. 1, DETROIT, MICH.

Meets first and third Friday of the

month at Chene hall, Monroe avenue,

near Chene St.

• Cards Deposited—Wm. J. Harlow, T.,

1013.

Cards Granted-Geo. Victory, H., 2751.

Reinstated-Robt. Bussett, 26.

- Officers Elected-President, John

Loughnane; vice-president, George

Dietz; corresponding and recording

secretary, Harry Terry; finansial sec

retary, Al Hendricks.

Trade–Slow.

Financial Secretary—Harry Hendricks,

1546 Holcomb Ave.

- Cor. and Rec. Secretary-Harry Terry,

370 Pallister Ave.

NO. 2, EVANSVILLE, IND.

Meets every second and fourth Mon

days of the month at C. L. U. Hall.

Financial Secretary—John Yaeger, 325

State St.

Cor. and Reo. Secretary-Henry Stude,

1805 Fulton Ave,

Remarks—Stay away; strike still on.

NO. 3, QUINCY, ILL.

Meets second Tuesday of the month at

Labor Hall, Ninth and State streets.

**Trade–Poor.

Financial Secretary– Chas. Spilker,

101.71% Jefferson.

• Cer. and Rec. Seeretary-Geo. Hage

man, 1018 S. 9th st.

NO. 4, BELLEVILLE, ILL.

Meets second and fourth Wednesdays

of the month at Adler's Hall, cor.

Race and Spring.

Financial Secretary—C. . W. . Schmits,

1008 Freeburg Ave.

Cor. and Rec. Secretary-Al. Hendricks,

811 E. 7th St.

No. 5, SOUTH BEND, IND.

Meets second Monday of the month at

C. L. U. Hall.

Cards Granted-Claud e Ford, H., 4897.

Trade—Fair.

Financial Secretary-G. A. Snyder, 402

E. Bowman St.

Cor. and Rec. Secretary–A. Anderson,

618 N. St. Peter St.

No. 6, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. 9th and

Spring Garden Sts.

Trade–Slack.

Financial Secretary-Charles Heison,

818 E. Willard St.

Cor. and Rec. Secretary—Charles G.

Riotle, 2937 Hurley St.

NO. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts.

Cards Granted-John Wise, B. H., 4194;

Ed Critzer, T., 2974.

Trade-Four days a week.

Financial Secretary – Charles Scher

zinger, 931 South Twelfth St.

Cor. and Rec. Secretary-Wm. Manifold,

643 So. 11th St.

NO. 9, RICHMOND, VA.

Meets third Saturday of the month at

t.2822 N S

Financial Secretary—J. F. Davis, 2822

St.

Initiated-Walter Seiffertt, 5032.

ca: Perosite"—walter Mueller, B. H.,

211

Cards Granted-H. Kummunheer, T.,

3916; B. Klevorn, T., 3801; F. Miller,

B. H., 4934; W. Mueller, T., 2110.

Suspended-A. Ward, 3826.

"Trade–Poor.

NO. 10, TROY, N. Y.

Meets second Monday of the month at

Federation Hall, Congress and Union

St.

Cards Granted-John Tschumie, B. H.,

489; James Agger, B. H., 1918.
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‘Suspended-George Groner, B. l-I., 2563,

Trade-Out of work 3 weeks, starting’

up again.

Financial Seoretnry-John P. Nash.

1035 Sixth Ave.

001-. and Rec. Seercury—George Roth

erham. 2122 Seventh Ave.

NO. 11. PRESTON, ONT.

Meets second Thursday of the month

at Sons of England Hall.

'l‘radc—Fail'.

Financial Seeretnry—John

Eagle St., Preston, Ont.

Oor. md Rec. Secretary-John Tobin.

Dover St.

NO. 18, ROCK ISLAND, ILL.

Clawsey.

Beets second Wednesday of the month

at Industrial Home Bldg.

Trade-Slack‘, four days a week.

Financial Secretary-Charles E. Willis.

1105 17th street, Rock Island. Ills.

001-. and Rec. Secretnry—Joe Postle

wait, 412 Fourth Ave.

NO. 15, HANNIBAL. MO

Jhctn 2nd Thursday of the month at

Trades and Labor Assembly Hall,

corner Main and Broadway.

Financial Secretary-R. B. Leads. 112%

S. Main St.

N0. 18, BUFFALO, N, Y.

Meets second Monday of the month at

Council Hall, Ellicott and Huron St.

TI’fldPPOOl".

Flnnnclnl Secretary-Ferd. J. Roesser.

730 Sycamore St.

00r- nnd Rec. Secretary-Chas.

linghoff, Sr., 45 Charlotte Ave.

Ber

NO- 19. N- S. PI'I'I‘SBURG, PA.

ot the month atMeet- fourth Tuesda

iamond St., N. S.Cain's hall, West

Pittsburg.

Trade-Stove range, 3 days a week:

Rochester shut dow n two weeks;

started up July 19.

Financial Secretary-Albert Kenneweg,

1419 Poplar St.

Cor. and Rec. Secretary-Walter Eck

art. 1306 Slgel St., N. 5.. Pittaburg,

a.

N0. 22, ATLANTA, GA,

leeu fourth Tuesday of the month at

145 Kirkwood Ave.

Initiated-J. lV. Bitts. 5033.

'l‘rade—Shut down.

Financial and Cot. secretnry—Joe Ker

lin, 102 Weddell St.

NO. 23, PIQUA. OHIO.

lect- fourth Sunday of the month at

carpever's Hall.

'l‘rad(— ery poor; 3 days a Week some

weeks.

Financial Secretary-Harry Maurer, 708

W. Young St.

Remarks-Strike still on, shop running

slack; no chance hear for a card man.

No. 24, AURORA, ILL.

Meets first Friday of the month at Dil~~

lcnhurg hall. corner of Broadway and’

New York St.

'l‘rnlle-—Members locked out.

Can and Rec. Secretary-Wm. Linders,

31}. Simms St.

Romnrka—All of the brother: but four

are working. Some of them are work

ing for the Street Cau- Co. and others

are working for the city; pick and

shovel sports, $1.80 per day. It has

been raining so much that they get

in about two days a week.

NO. 25, CINCHIIA‘I'L 0.

Meet: 1st and 3d Friday of the month

at Workmans hall.

Cards Deposited-H. Kahle, B. H., 1179.

Cards Granted-Ed. Meniders, T., 2174.

Offlcers Electcd—President. Wm. Tre

pohl; vice-president, R. P. Coleman‘.

corresponding and recording secre

tary, Wm. F. Egan; financial secre

tary, G. L. Budd; treasurer. John

Bueltel: guard, Wm. Rastatcr; editor,

Fred Kuester; trustees. “'m. Trepohl,

Chas. Parker and Frank Rousch:

shop committee. monitor C. Parker,

R. P. Coleman, T. Schimpp Goodwill.

Frank Hoelchcr, J. UDhOUsc and H.

Schuering Bardes, W‘. F.,Egun and J.

Bueltel.

'l‘radkvery poor; 3 days per week.

Financial Secretary-G. L. Budd, 220?

Gest St.

Cor. and Rec. Secrctnry—Wm. F. Egan,

114 W. 11th St., Newport, Ky.

Rcmnrks-Cannot see any improve

ment in the stove business at present.

N0. 27, DAYTON, OHIO.

Meets second Tuesday of the month

at Red Oakes Hall. cor. St. Paul

Ave. and Richard St.

Trade-\Vorking 4 days er week.

Financial Secretary-Jo n Suter, 16!

Milton St.

Cor, and Rec. Secretary-Eugene Nil],

629 Jackson St.

NO. 28, DOVER, N. J.

Meets second and fourth Thursdays of

the month Odd Fellows’ Hall.

Ofllcen Elected-L. W. Lane, delegate

to C. F. U.

'l‘rade-Six days a week.

I‘lnanclnl Secretary-Grant Swayze,

145 Pequannoc St., Dover, N. J.

001-. and Rec. Secretary-Thoma.

Tweedy, 51 Central Ave.. Dover. N. J’.

NO. 29, CLEVELAND. OHIO.

lect- second Friday of the month at

Arch Hall.

Card- Deposlted-Walter Jones, T.,

1119; Vernor Caldwell, T., 2367; John

Brack. B. H., 1767; Henry Witting, B.

H.. 4866.

Gnrdl Granted-Walter Jones. B. FL.

1119: Henry Witting‘, T., 4366.

Reinstated-Wm. Biller, 3961.
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“Trade–Slow.

Financial Secretary—Arthur T. O'Hara,

2661 E 69th St.

“Cor. and Rec. Secretary-William Hard

ing, 3205 Roanoke Ave.

NO. 34, ST. LOUIS, MO.

(Steel Range Workers)

Meets second and fourth Thursday of

the month at 17th and Cass Ave.

“Cards Deposited—Wm. Behre, H., 4520;

O. Juddin, H., 41 80.

Cards Granted-Lee Byrd, H., 4181;

Wm. J. Harlow, T., 1013; O. Judiin,

H., 41.80.

Suspended.-L. Gunn, 4170.

Reinstated-Hy. Ninker, 4.495, Joh. T.

Reynolds, 2872; Wm. Covin, 3835.

Trade-Slow.

Financial Secretary-Geo. A. Roth, 5.933

Cote Brilliante ave.

Cor. and Rec. Secretary-Edwin Kaiser,

15.13a Hogan st.

NO. 35, HAMILTON, ONT.

Meets–First Monday of the month at

T. . Hall.8. L

Cor., Rec. and Fin. Secretary–Thos.

Tisdale StBevers, 35

No. 37, GENEVA. N. Y.

*feets first Tuesday of the month at

Federation of Labor Hall.

Financial Secretary-Tho. Cullinan, 28

Middle st., Geneva, N. Y.

- Cor. and Recw. Secretary-F. E. Ral

ston, 73 And is ave, Geneva, N. Y.

- Renmarks-Summit and P. & C. shop

just starting up after four weeks

shut down.

NO. 38, PEORIA, ILL.

Meets third Friday of the month at 128

N. Washington St.

Trade—Shut down.

Financial Secretar-Arnold Simon, 1009

E. Republic St.

Cor. and Rec. Secretary-Frank Tren

ton, 111 Widenham St.

NO. 39, ROCHESTER, N. Y.

Meets second and fourth Wednesday of

the month at 42 Exchange St.

Trade-Co-Op., 4 days; Sill's, 4 days;

Galusha's, 5 days.

Financial Secretary-F. M. Henry, 145

Masseth St.

• Cor. nnd Rec. Secretary-Oscar C. Hei

ber, 745 Maple St., rear.

NO. 40, TAUNTON, MASS.

Meets—Second Wednesday of the

month at Forrester's Hall.

Trade-Poor; four and five days per

week.

Financial Secretary-E. F. Leonard, 1

West Water St.

NO. 41, WATERTOWN, MASS.

Meets fourth Thursdays of the month

at G. A. R. Hall.

*: Granted-Harry Morsman, B. H.,

Trade-Bum, shop shut down July 2,

started July 26.

Financial Secretary—Wm. F. Hughes,

28 French St., Watertown, Mass.

Cor. and Rec. Secretary-Thomas Tim

mins, 278 Newtonville Ave., Newton

Ville, Mass.

No. 42. READING, PA.

Meets third Tuesday of the month at
Clinton House, Front and Washing

ton Sts. -

Trade-Started; 4 days a week.

Financial Secretary-Harry A. Dillon,

R. F. D. No. 1,

Cor. and Rec. Secretary – Elwood

Weidner, 43 So. Second St.

NO. 43, INDIANAPOLIS, IND.

*Meets second Tuesdays of the month at

Keller's Hall, 225 E. Washington St.

Officers Elected-President, Louis Kru

ger; vice-president, Dave Wiley; cor.

and rec. secretary, Fred Ellerman;.

financial secretary, Wm. J. Breen:

treasurer, O. Weber; guard, C. Weber;

trustees, C. Schoenbachler, John Cull

nan, Herman Zeaberts.

Trade–Fair.

Financial Secretary-Wm.

2112 Brookside Ave.

Cor. and Rec. Secretary—Fred Eller

man, 926 Stillwell St.

J. Breen,

NO. 45, PITTSTON, PA.

Meets—Last Friday of the month at

C. L. W. Hall.

Cards Deposited-Henry Yeager, T.,

3681.

Cards Granted—Henry Yeager, T., 3681;

John Gibbins, H., 1943.

Trade—Fair.

Financial Secretary-George Davis, 308

Philadelphia Ave.

Cor. and Rec. Secretary—Albert West,

160 Vine St.

NO. 46, ROYERSFORD, PA.

Meets first and third Fridays of the

month at Kulps Hall.

Officers Elected-Elitor, W. Kirkpat

rick; trustees, H. Oberholtzer, M.

Ullman, W. Landis; shop committee,

W. Landis of Buckwalters, R. Ull

man of Floyd & Wells.

Trade—Very poor.

Financial Secretary-P. J.

Royersford, Pa.

r. and Rec. Secretary– Howard

Kline, 245 Green St., Royersford, Pa.

Remarks-Buckwalter's started up two

weeks ago; Floyd's not started yet.

O'Brien,

No. 51, NEWARK, N. J.

Meets the third Thursday of the month

at Renner's Hall, 209 Ferry St.

Trade-Very poor.

Financial Secretary-Wm. Gilbert, 43.

Hensler St.

Cor. and Rec. Secretar-Fred Winkler,

33% Bremen St.
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NO- 53, SALEM, OHIO.

Meets fourth Wednesday of the month

at G. E. Steele's home, Franklin ave.

Trade-Improving.

Financial Secretary-Jamel Scullion.

 

NO. 87, TOLEDO, OHIO.

lect- tlrst and third Wednesdays at

the month at Swiss Hall. 410 Mon

roe St.

Cards3Dcposlted-Hora.ce Houseman. B.

H., 950.

Cards Grnntecl—Paris Clapper, T., 4417;.

George Campbell, T., 4410.

Ollluers Electetl—Presldent, George

Kent; vice-president, W'm. Sax: cor

responding and recording secretary>

Joseph Sackte, financial secretary,

John Miller. Jr.; treasurer, Frank

Shay; guard, \Valter Enk; statisti

clan, \Valter Enk; editor. W. B.

Fogelson; trustees. Walter Enk, Wm.

Sax, W. O. Fogelson; shop committee,

W. P. Fogleson, Wm, Sax, W'alter

Enk.

Trade-Lockout.

Financial Secretary-John Miller, 1133

Horace st., Toledo, Ohio.

Cor. and Rec. Secretary-J0se9h Sack

ta. 1141 Indiana Ave.

Remarks-Brothers coming‘ this way

looking for work don't stop off here

as things are still on the bum; Dock

out; nothing doing for a. card man.

NO. cs, DLHVILLE, PA.

Meet" second Tuesday of the month at

our homes.

Cards Granted-Henry Yeager, T., 3681.

Tl'lldkPOOl‘} two and three days a

week.

Flnsnclnl Secretary-Joseph H. Sher

;avood, 123 up Mulberry St... Danvillo.

a.

Cor. and Rec. Secretary-Charles Seltz.

505 Railroad st., Danville. Pa.

N0. 89, ST. CHARLES, ILL.

Meets first Monday of the month at

Thor Club Hall.

Cards Granted—F. H. Michaels, B. H.,

1699.

Ofllcern Elected-Treasurer, Frank

Gnffney.

'l‘rade—Slow.

Filnlrlincial Secretary-L. Boyer. Geneva,

Cor. and Rec. Secretnry—Frank Gam

ney. 508 Third St., St. Charles, 111.

NO. 72, STEEL RANGE “'ORI(ERS,.

BELLEVILLIL ILL.

lee!- second and fourth Fridays of’

the month at Adler's Hall, cor. Race

and First Sts.

Trude-Four days a week.

Financial Secretary-W. J. Wagner,

Care Washington Theatre. Belleville.

I11.

001-. and Rec. Secretary-Chas. Worlo.

129 Perry St.

001-. and Rec. Secretary-J. 0. Kerr,

117 South Rose St.

NO. 55, PORT CHESTER. N. Y.

fleets second and fourth Thursdays o!

the month at Rohn's Hall, 42 North

‘Water st., East Port Chester, Conn

Cards Granted-“I'm. Flaherty, B. H.,

4215; Chas. Peterson, B. H., 4210.

'l‘rmlFBum; [Our days, short jobs.

Financial SecretnI’y--Paul Frolo, East

Port Chester. Conn.

00:. and Rec. Secretary-Harry Hickey.

Rlverdale Ave., Port Chester, N. Y.

NO. 56, SOUTH PITTSBURG, TENN.

Meets first and third Thursdays ot the

month at Iron Moulders Hall.

('nr3ds nenosllod‘ll. Ii. Mason. ‘B. H.,

2 51.

Cnrzflsl Granted-L. H. B. H.,

i. 5 .

Officers Elected-Shop Committee, .‘I. B.

Hill. Jim W. Thomas, Frank Link, L,

D. Denton.

Trade-Picking up.

Flnnnclnl Secretary-James W. Thom

as, South Pitsburg, Tenn.

Cor. and Rec. Secretary-Charles Shar

er, S. Pittsburg, Tenn.

Remarks-Please brim: your card with

you when coming this way; no card,

no work.

Mason,

No. 57, KOKOMO, IND.

Meets second and fourth Wednesday of

the month at Labor HalL, N. Main

Cards Deposited-John Surman, Sn, B.

H., 2821; John Surman, Jr., T., 747.

Trade Slow.

Financial Secretary—Chas. L Huell

mann, 1202 N. Webster St.

Cor. and Rec. Secretnry-G. C. Gowdy.

934 E. Jefferson St.

Remarks-Five days a. week on short

jobs: mountcrs getting about 35

hours :1 week for the last two weeks;

other departments about the same.

NO. 58, ROME, GA.

Meets first and third Wednesdays of

the month at Central Labor Hall.

'I‘radc—Poor.

Flggynclal Secretary—R_ C. Brooks, Box

Cor. and Rec. Secretary-B. C. Norrell,

N. Broad St.

NO. 50, LANSDALE, PA

ltleets first and third Tuesdays of the

month at Bienhacker Bldg‘.

'l‘rudbilockout.

Financial Secretary-George E. Rieker,

174 E. 2nd St., Lansdale, Pa.

Cor: and Rec. Secretary-E.

Warner, 325 Colombia ave.

Remarks-Lockout. Stay away.

Mayor

421 East A St.
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NO. 74, KALAMAZOO, MICH.

Meets first Friday of month at mem

bers’ homes.

Financial Secretary—John Lillie, 125

Parsons St.

·Cor. and Rec. Secretary-Chas. Vaugie,

427 Jasper St.

No. 75, IRONTON, O.

Meets first Wednesday of the month at

Sweickert's Hall.

Trade-Four days a week.

Financial Secretary–F. J. McElwain.

332 South 9th St.

Cor. and Rec. Secretary-Frank Lint

ner, 367 So. 6th St.

NO. 86, ST. LOUIS, MO.

Meets second and fourth Wednesdays

of the month at C. T. L. U. hall, 2228

Olive St.

ce: Deposited-Wm. Bohras, B. H.,

Cards Granted–Fred Steiner, B. H.,

3.393; John Moritz. B. H., 4291; Chas.

Gebert, B. H., 377; Ferd. Vogt, B. H.,

4987; Ignatz Schiller, B. H., 3988;

Fred Froeschner, B. H., 3991: Sd.

Wiegand, B. H., 4013; Mike O'Brien,

B. H., 3887; Chas. McGrath, M. H.,

4474; Chas. Schnacke, B. H., 256; Geo.

Warnecke, B. H., 3907; Frank Geiger,

B. H., 3473; Herman Miller, B. H.,

4336; Fred Hoffman, B. H., 4726; Al

Vogt, B. H., 2524; Ernst Battell, B.

H., 33.96; Geo. Schraner, B. H., 3454;

Hy. Miller, B. H., 963; Harry Klem

ent, B. H., 3882; John Wonish, B. H.

4070; Wm. Hanberg, B. H., 44:25: John

Schuerman, H., 3449; Fred Schuer

man, B. H., 3884; Wm. Jaeger, B. H.,

3448; Geo. Maus, B. H., 3471; Jerome

Maus, B. H., 34:44: Oswald Brenfleck,

B. H., 2647: John Dieckman, B. H.,

3398; Jacob Stroeck, B. H., 3998; Ben.

Rockwinkle, B. H., 4382; John Dietz,

B. H., 1050; Arthur Wedenbroker. B.

H., 4972: George Merken, B. A., 1711;

George Lawler, B. H., 3451; Richard

Stephans, B. H., 1964; George Wolff,

B. H., 3892; Harry Grewe, B. H., 4986;

Tony Happe, B. H., 3.925; Hugo Grueble,

B. H., 3392; Jos. Opperman, B. H., 4847.

Wm. Bierman, B. H., 3394.

Trade–Slack.

Financial Secretary—Herman Mueller,

6107 Alaska Ave.

Cor. and Rec. Secretary—Chas.

2405A. S. Eleventh St.

Dietz,

No. 89, MARSHALLTOWN, IA.

Meets every Friday of the month at

Trades. Assembly Hall, West Main St.

Trade–Shut down.

Financial Secretary-Wallace Calla

dine, 912 E. Main St.

No. 91, CINCINNATI, OHIO

Steel Range Workers.

Meets first and third Friday of the

month at 2153 W. Fighth St.

ca: Granted—John Richardson, B. H.,

4510.

Trade-Poor.

Financial secretary-George Herbers,

617 Church St.

Cor. and Rec. Secretary—John Martin,

1013 State Ave., Cincinnati, O.

Remarks-Note the change of address

of Financial Secretary.

No. 92, MARION, IND.

Meets second and fourth Tuesday of

the month at Trade Council hall, on

Third and Adams Sts.

Cards Granted–R. Drussel, H., 5025.

Officers Elected—President, Fred H.

Clapper; vice-president, Walter Wees

ner; corresponding and recording

secretary, E. Baumbaugh; financial

secretary Pete Weesner; treasurer,

Albert Shilling; guard, John Hook;

shop committee, F. Clapper, Walter

Weesner, John Hook, E. Baumbaugh.

Trade-Mounters working full time; S.

R. W. Slow.

Financial Secretary—Pete

3502 S. Boots St.

Cor. and Rec. Secretary-E. Baum

baugh, 125 W. Thirty-seventh St.,

Marion, Ind.

Remarks-Steel range room shut down

Weesner.

No. 04, SPRINGFIELD, MO.

Meets fourth Fridays of the month at

Dingeldein's hall, 32.1% Boonville St.,

Springfield, Mo.

Trade–Dull; five days a week.

Financial Secretary–Wm. Neal, 73.6 Mt.

Vernon St., Springfield Mo.

Cor. and Rec. Secretary-Thos. B. Wea

ver, 1024 Summit Ave.

No. 95, TAUNTON, MASS.

Meets fourth Monday of the month at

C. L. U. Hall, Broadway.

officers Elected-President, Edward'

Lindstrom: vice-president, Arthur J.

Gagno;r corresponding and recording

secretary, Chas. D. Babbitt; financial

secretary, Luke Moore; treasurer.

Wallace C. Woodward; shop commit

tee, Edward Lindstrom, Arthur Gag

nor, Robert Fiddler.

Trade–Not good.

Financial Secretary—Luke Moore, 5.

Monroe St., Taunton, Mass.

Cor. and Rec. Secretary—Chas. D. Bab

# 225 Somerset Ave., Taunton

fass.

No. 96, ST. LOUIS, MO.

Meets second and fourth Tuesdays of

the month at Eighteenth and Lynch

Sts.

Cards Granted-Ben Oliver, H., 4981:

Aug. Pirling, H., 1773.

Trade-Slack.

Financial Secretary—O. Ruegg, 1622 S.

Thirteenth St.

Cor. and Rec. See.—Chas. Stock, 3766.

Chippewa St.
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WHERE LABOR MOVEMENT

TEACHES.

 

By Rev. Peter E. Dietz.

 

The labor movement of America is

wiser in its way. It has no political

party. For years, it has had, however,

a political program. When the politi

cal parties meet in convention to se

lect candidates and prepare cam

paigns, the labor movement is on

hand, demanding consideration for the

political wishes of the organized work

ingmen The Democratic party has

been more considerate of these wishes

.and has thereby won for itself the

larger sympathy of labor

Not content with this fundamental

process, the labor movement main

tains national and state legislative

committees, to influence legislation

when general policies demand, prac

vtical and local application in detail.

Most of the American social legisla

tion is directly due to the legislative

.activities of the organized labor move

ment, though the opposition has been

very bitter and at times actua'lly

‘fierce.

Who will say that this achievement

-does not do credit to the labor move

ment? Who is it, that will refuse

respectful homage to the beneficent

legislation that has brought relief and

hope and aspiration back into in

numerable American homes and

T-hovels? American democracy owes a

larger debt to the American Federa

"tion of Labor than to any other secu

lar agency.

Acording to the “Union Leader,”

'Chicago, 111., May 1st: "The Employ

‘ers' Association of Illinois" held a.

meeting recently at Springfield, where

the legislature is in session, and sent

to the members thereof a‘ communi

cation, opposing all “new legislation"

adding that "business will not in its

‘present state stand the extra burdens

imposed by state interference."

We would not, if we could, take

away from the Employers’ Association

of Illinois the legislative recourse to

safeguard their very legitimate inter

est; we raise no voice of objection to

their meeting and its purpose. On the

other hand, we welcome the counter

action of the Illinois Federation of

Labor, which held the situation of

such importance as to warrant an

emergency convention for the purpose

of securing “a square deal" in im

portant legislation now pending.

President Walker, in opening the

convention, said: “Some twelve hun

dred men have responded to the con

vention call. We are interested in

about one hundred bills before the

legislature. There are among them

twelve hills which are of vital im

portance to us."

After a due and proper discussion

of these bills, a committee was named

to call upon Governor Dunne and the

members of the legislature in order to

nullify a scheme intended to frustrate

the passage of bills desirable to labor -

interests, by a sudden adjournment of

the legislature.

It is certain that the Governor and

the legislature and the people of Illi

nOis will be impressed by the alert

ness and earnestness of the labor

demonstration, and that no attempt

will be made to deal with is claims.

 

JOURNEYMEN TAILORS' UNION

RESUMES FULL A. F. OF L.

AFFILIATION.

 

Washington-The Journeymen Tail

ors’ union is in full afiiliation with

the bona tide trade union movement,

and the label of that organization is

again. recognized by the American

Federation of Labor.

Ditferences have existed between

the Journeymen Tailors’ union and

the A. F. of L. because of the former‘s

assumption of jurisdiction over other

garment working trades, contrary to

charter guarantees of the interested

unions and the constitution of the A.

F. of L., which provides for action by

the convention in such cases.

As a result of decisions by the last

A. F. of L. convention, the Journey

men Tailors’ union held a referendum

and decided to assume their original

title and jurisdiction.

 

Cohen (entering delicatessen store)

—Gif me some of that salmon.

Prop-That's no salmon, that's

ham.

Cohen—Vell. Who asked you what.

it vas?
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Attached to oven bottom of Cook Stoves and Ranges. and to ash plt 09

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-Operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Orinda Stove Mfg. Co., Quincy, Ill.

 

Price List of Supplies.

  

égg-page 1badger . . . . . . . .

omen] Lapel Button sfioigggg lidggixr 4.15“

igg-page dledgbenle. .

—page 8.)’ O0 . . . -Let people know You are a Secretary's order book. .35

Treasurer's recelpt book. .85
Union man, and what Unlon you Roll Call Book . . . . . . . . . . . .. .. .60

Mlnut Book . . . . . . . . . . . . . . . . . . . . .50’
belong to. Wear this button: Treasgrer’s'Account Book ...... .. .50

Hon. cards, per 100.............. 1.00‘

Traveling cards. per 100 . . . . . . . .50

Letter heads. per 100. . . . ... . . . . .. . .45

Envelopes. per 100. .40

Envelopes (large slze), per 100. . . .55

Labels. per 1,000 . . . . . . . . . . . . . . . .

Statistician blanks per 1,000. . .

Due books, each. . ..

Dater without pad

  

  

Pad . . . . . . . . . . . . ..

Dater and ad . . . . . . . . . .6’

Fac-simlle Yabel cut . . . . . . . . . . . . .. .35

Blue and Whlte Enamel, Gold Omclal Lapel Button . . . . . . . . . . .25

Apprentice due stamps, per 100.. .20

Rlmmed, Screw Back, Twenty- Application blanks . . . . . . . . . . . . ..Free

The above supplies will be sent to

local unions, postage or ex res’

charges paid. Remittances shoul ac

com all orders.

P1 9 remit by bank draft, pont

offlce or express money order. Do not

__ send personal checks.

five cents each. Order through

your Local’: Secretary.
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Detroit, Mich. Harry Terry, 370

Pallister Ave.

Evansville, Imd. H. G. Stute, 1805

Fulton Ave.

Quincy, 111. Geo. Hageman, 1018

S 9th St.

Belleville, 111. Al. Hendricks, 811

E. Seventh St.

South Bend, Ind. A. Anderson, 618

N. St. Peter St.

Philadelphia, Pa. Chas. G. Riotte,

2937 Hurley St.

Hamilton, Ohio. Wm. Manifold, 643

S. Eleventh St

Richmond, Va. Jas. Deal, 1256

Taylor St.

Troy, N. Y. Geo. Rotherham, 2122

7th Ave.

Preston, Ont. John A. Tobin.

Rock Island, Ill.

312 Fourth Ave.

Hannibal, Mo. R. B. Leeds, 11.3%

S. Main st.

Buffalo, N. Y. Charles Berling

hoff, 45 Charlotte St.

N. S. Pittsburgh, Pa. Walter Eck

ert, 1306 Sigel St.

Jos. Fostelwait,

Atlanta, Ga. J. J. Kerlin, 102

Waddell.

Piqua, O. Harry Maurer,

708 W. Young St.

Aurora, Ill. William Linders, 311

Simms St.

Cincinnati, O. Wm. Egan, 114 W.

Eleventh St., Newport, Ky.

P:ton, O. C. E. Nill, 529 Jackson

t.

Dover, N. J.

tral Ave.

Cleveland, O.

Roanoke Ave.

St. Louis, Mo. (S. R. W.), E. H.

Kaiser, 1513A Hogan St.

THamilton, Ont. Thos. Bevers, 35

Tisdale St. -

Thos. Cullinan, 33

Thos. Tweedy, Cen

Wm. Harding, 3205

Geneva, N. Y.

Middle St.

Peoria, III. Frank Trenton, 111

Widenham St.

Rochester, N.Y.. O. C. Heiber, 745

Maple St., rear.

40.

41.

42.

43.

45.

46.

51.

72.

74.

75.

80.

89.

01.

- N

|

#
D

Taunton, Mass. Thos. P. Harti

gan, 10 Beacon St.

Watertown, Mass. Thomas Tim

mins, 278 Newtonville Ave., New

tonville, Mass.

Reading, Pa. Harry Dillion, R. F.

D. No. 1, Reading, Pa.

Indianapolis. Ind. Fred G. Eller

man, 926 Stillwell St.

Pittston, Pa. Albert

Vine street.

Royersford, Pa.

245 Green St.

Newark, N. J.

Bremen St.

West. 160

Howard E. Kline.

Fred Winkler, 3314

Salem, Ohio. 117 S.

Rose.

Port Chester, N. Y.

36 Riverdale ave.

J. C. Kerr,

Harry Hickey,

South Pittsburg, Tenn., W. R.

Johnston, South Pittsburg, Tenn.

Kokomo. Ind. G. C. Goudy. 934

East Jefferson St.

Rome, Go. B. C. Norrell. 1603 N.

Broad St.

Lansdale, Pa. E. M. Warner, 325

Columbia.

Toledo, Ohio. Joseph Sachta, 1141

Indiana Ave.

Danville, Pa. Chas. Seitz, 511

Railroad St.

St. Charles, III. Frank Gaffney,

508 W. Third.

Beneville. 111. (S. R. W.) Charles

Werle, 421 East A St.

Kalamazoo, Mich. Chas.

427 Jasper street.

Frank Lintner, 367

Vaugier,

Ironton, Ohio.

S. Sixth St.

St. Louis, Mo. Chas. H. Dietz, 2405A

S. 11th St.

Marshalltown, Ia. Harry Jurgen

son, 402 Woodbury.

Cincinnati, Ohio (S. R. W.) John

Martin, 1013 State Ave.

02.

04.

Marion, Ind. E. Baumbaugh, 125

St.W. 37th

Springfield, Mo.

1020 Clay St.

Thos. B. Weaver.

Taunton, Mass. Chas. D. Babbitt.

225 Somerset St.

St. Louis, Mo. Chas. Stock. 3760

Chippewa St.
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DETROIT, MICH., SEPTEMBER, 1915.

From the Executive Field

General President.

After spending the month of July at

home, the President left for the office

the first of August, stopping in Cin

Cinnati to advise Our members of No.

91 about the metal trades.

On the 10th a trip was made to

Rochester to meet Mr. Sloan of the

Defense upon Some prices in dispute

at the Sill shop. No settlement could

De reached at that time and the mat

ter was allowed to remain open until

some future date.

Special meetings were attended in

Geneva, Troy, Dover and Newark.

The situation in Lansdale was given

our attention. Our members here Still

present an unbroken front.

At Pittsburgh a special meeting was

attended. While in Pittsburgh mail

was received calling me to Cleveland

to co-operate with the Metal Trades

Council in an organization campaign.

A special meeting was held here and

the situation gone over. It was de

cided that the time was not opportune

for us to do any organizing in Cleve

land.

While in Cleveland a Wire Calling

me to Royersford was received. This

writing finds me in Royersford, where

the firm of BuckWalter have refused

to recognize the union and discharged

the chairman of shop committee.

Fraternally,

W. L. FUNDER BURK.
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THE LOCAL STATISTICIAN.

 

Article 16, Section 2, provides for

the election or appointment of a local

statistician, whose duty it is to com

pile and furnish quarterly to the In

ternational Secretary statistics of av

erage wages earned and hours worked

by members of his local. Standing

resolution No. 44 provides for the

fining of any local failing to comply

with this article.

This is a matter that evidently is

regarded very lightly by our locals

generally, though some of them, hav

ing realized the vital importance of it,

are going to considerable pains to

compile comprehensive data that will

benefit them immeasurably.

Local No. 8, of Hamilton, Ohio, is

one of these. .

The greatest hindrance to the suc

cessful operation of this very impor

tant measure seems to be the failure

of members to fully and correctly fill

out the blanks furnished them.

No. 8 has solved the problem in the

following manner:

The Statistician provides him

self with a book, and each day he

visits each member at work and ob

tains all information as to name, num

ber and prices of stoves, number of

hours worked, piece work and day

work, etc., etc.

All this is carefully set down in his

book. As a result, the statistician

can. by referring to this book, give

any information desired concerning

any man's performance upon any or

all jobs.

Of course this work occasions the

loss of some time on the part of the

statistician, and to reimburse him the

members pay him one cent each per

day when working. Thus the statis

tician is only paid for the actual work

done. The members gladly pay the

penny rather than be troubled with

filling out the blanks, thus No. 8 is

obtaining results heretofore impossi

ble and everyone is satisfied.

You cannot attach too much im

partance to this matter, for upon it

largely rests your ability to increase

your wages and reduce your hours.

We cannot obtain either by the mere

assertion that we are entitled to them.

We are called upon to back the asser

tion with proof and that proof must

be produced in the form of figures

that are accurate.

Many times I have seen men de

nied increases to which they were

justly entitled because they could not

furnish figures that would disprove

the firm’s assertions.

The employer is always provided

with figures—volumes of them- and ,

you are told that “figures cannot lie."

Perhaps not, but sometimes the man

who is handling the figures—well, any

way, your chances of obtaining some

thing are greatly enhanced if YOU

TOO have figures.

The success of any organization de

pends upon its members.

There are duties incumbent on all

members, and these duties must be

performed by them, for someone else

cannot.

Often we hear someone ask, "What

is the union doing for me?" He never

asks himself, "What am I doing for

the union?"

"The union" cannot be regarded in

the abstract. "The union" and the

man are one-—inseparable. To neglect

a duty to “the union" is to neglect the

man. As the man is, so is “the

union."

Do your duty to the union and rest

assured the union will do its duty to

you.

You know when you accept a Job

that you must have tools with which

to complete it. If you don't have the

tools you ‘don't blame the job for your

failure to complete it, do you?

If you started upon a hunting trip

with no means of bringing down game,

could you place the responsibility else

where than upon your own shoulders?

Then don’t blame "the union" if

you go into battle without the "sinewa

of war."

You get the facts, the figures, the

proof—“the union" will get the re»

sults.

See that your statistician "gets on

the job" before your local has a fine

to pay.

Fraternally,

W. L. F.
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“LABOR TO ‘BLAME FOR MOST OF

EYILS WHICH IT SUFFERS.

 

Chairman Walsh of Industrial Board

Declares Workers Are Blind to

Their Strength.

 

l‘THEIR RIGHTS INVADED"

 

Low Wages Basic Cause of Unrest,

Declares Labor Commissioner's

Report.

 

Kansas City, Mo.—Low wages was

found to be the basic cause of indus

trial unrest in the report which Frank

P. Walsh, chairman of the Federal

Commission on Industrial Relations,

and the labor members of that body

will present to Congress as a result

of the commissioner's two-year inves

tlgation into the subject. The report,

embodying the personal findings of

Chairman Walsh and concurred in by

Commissioners John B. Lennon, James

O'Connell and Austin B. Garretson,

was made public today.

"The workers of the nation, through

compulsory and oppressive methods,

legal and illegal, are denied the full

product of their toll," it was declared

in the report, and the resulting indus

trial dissatisfaction was said to have

reached "proportions that already

menace the social good will and peace

of the nation."

Responsibility for the condition

under which they live was placed pri

marily upon workers themselves, who,

"blind to their collective strength and

oftentimes deaf to the cries of their

followers, have suffered exploitation

and the invasion of their most sacred

rights without resistance."

The report says:

"Bitterness, bred of unfilled need for

sufllcient food, clothing and shelter for

themselves and their wives and chil

dren has been further nourished in the

hearts of these millions by resentment

against the arbitrary power that en

ables the employer, under our present

industrial system to control not only

the workmen's opportunity to earn his

bread, but oftentimes through the ex

ercise of this power, to dictate his

social, political and moral environ

ment. By thwarting the human pas

slon for liberty and the solicitude of

the husband and father for his own,

modern industry has kindled a spirit

in these dissatisfied millions that lies

deep and springs from nobler im

pulses than physical need and human

selfishness.

Spirit of Labor Fervid.

“Among these millions and their

leaders we have encountered a spirit

religious in its fervor and in its will

ihgness to sacrifice 101‘ a cause deli‘

sacred. And we earnestly submit that

only in the light of this spirit can the

aggressive propaganda of the discon

tented be understood and judged.

“The extent and depth of industrial

unrest can hardly be exaggerated.

State and National conventions of

labor organizations numbering many

thousands of members, have cheered

the names of leaders imprisoned for

participation in a campaign of vio

lence, conducted as one phase of a.

conflict with organized employers.

Thirty thousand workers in a single

strike have followed the leadership

of men who denounced government

and called for relentless warfare on

organized society. Employers from

coast to coast have created and main

tained small private armies of armed

men and have used these to intimi

date and suppress their striking em

ployee by deporting, imprisonlng, as

saulting and killing their leaders.

Elaborate spy systems are maintained

to discover and forestall the move

ments of the enemy. The use of state

troops in policing strikes has bred a

bitter hostility to the militia system

among members of labor organiza

tions and states have been unable to

enlist wage earners for this second

line of the nation's defense. Courts.

legislatures and governors have been

rightfully accused of serving employ

ers to the defeat of justice, and, while

counter charges come from employers

and their agents, with almost negligi

ble exceptions, it is the wage earners

who believe, assert and prove that

the very institutions of their country

have been perverted by the power of

the employer. Prison records for

labor leaders have become badges of

honor in the eyes of many of their

people, and‘ great mass meetings

throughout the nation cheer denuncia

tions of courts and court decisions.
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Development In Industry.

"The unrest of the wage earners has

been augmented by recent changes

and developments in industry. Chief

of these are the rapid and universal

introduction and extension of ma.

chinery of production, by which un

skilled workers may be substituted

for the skilled and an equally rapid

development of means of rapid trans

portation and communication by

which private capital has been en

abled to organize in great corpora

tions possessing enormous economic

power. This tendency toward huge

corporations and large factories has

been furthered by the necessity of

employing large sums of capital in

order to purchase and install expen

sive machinery, the use of which is

possible only when production is on

a large scale. Work tormerly done at

home or in small neighborhood shops,

has been transferred to great fac

tories where the individual workers

become an impersonal element under

the control of impersonal corpora

tions, without voice in determining

the conditions under which he works,

and largely without interest in the

success of the enterprise or the dis

posal of the product. Women in in

creasing numbers have followed their

work from the home to the factory,

and even children have been enlisted.

"Now, more than ever, the profits

of great industries under centralized

control pour into the coffers of stock

holders and directors who never have

so much as visited the plants, and

who perform no service in return.

And while vast inherited fortunes rep~

resenting zero in social service to the

credit of their possessors automatical

ly treble and multiply in volume, two

thirds of those who toil from 8 to 12

hours a day receive less than enough

to support themselves and their fami

lies in decency and comfort.

Fears Which Haunt Workmen.

"From childhood to the grave they

dwell in shadow of a fear that their

only resourcchtheir opportunity to

toil-shall be taken away from them,

through accident, illness, the caprice

of a foreman, or the fortunes of in

dustry. The lives of their babies are

snuffed out by bad air in cheap lodg

ings, and the lack of nourishment and

care which they cannot buy. Fathers

and husbands die or are maimed in

accidents and their families receive

a pittance, or succumb in midlife

and they receive nothing.

"And when these unfortunates seek,

by the only means within reach to

better their lot by organizing to lift

themselves from helplessness to some

measure of collective power, with

which to wring living wages from

their employers, they find too often

arrayed against them not only the

massed power of capital but every

arm of the government that was

created to enforce guarantees 0|

equality and justice.

"We find that many entire com

munities exist under the arbitrary

economic control 01’ corporation om

cials charged with the management

of an industry or group of industries

and find that in such communities

political liberty does not exist. and its

forms are hollow mockeries."

Wee. Bit 0' Foresight.

 

Donald was leaving his native vii’

lage for parts unknown. Sandy, his

friend, invited all the friends and

neighbors to the home to give Donald

2 royal send-oif, As is customary at

these gatherings, liquid refreshments

were served without stint.

About 9 o'clock Sandy noticed Don

aid going around bidding the guests

good-bye. "You're no goin' yet, Don

old?" he said, in surprise.

"Na, I'm no goin' yet," answered

Donald, "but I thocht I'd bid ‘em all

good-bye while I knew 'cm."

Regrets.

"Brudder Johnson, will you lead us

in prayer?"

“Ah's sorry to disappoint de Lord

tonight, person, but Ah has s cold on

mnh chcst."—Puck.

Many a man in time of war has

been shamed into enlisting. But the

kind of men the great labor movement

wants are those who come forward be

cause they believe in the emancipa

tion of labor and are not Oniv willing

but anxious to enroll themselves
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SETTLEMENT AT TOLEDO, O.

 

The trouble at the Toledo Stove 8:

Range Co., Toledo. Ohio, has been ad

justed to the satisfaction of all con

cerned, the firm deciding to operate

its plant as a union shop. Shortly

after last month's issue of the Jour

nal, in which this trouble was report

ed, another conference was held with

the management of the firm by Vice

President Daar, of the Metal Polish

ers, and Secretary-Treasurer Grim

shaw of our organization, which re

sulted in a settlement being reached

between the firm and the mounters.

The polishers being unable to reach

any agreement at this meeting, and

as the two organizations were parties

to a. joint agreement the mounters de

clined to return to work until the firm

came to a settlement with the Polish

ers which was affected a. few days

later.

For some time past a joint agree

ment between the local unions of

Polishers and Mountors has been in

effect at Toledo and this controversy

has demonstrated the value of such

an agreement to the members of the

two organizations.

STRIKEBREAKERS STRIKE.

 

The situation at the Rathbone, Sard

shop at Aurora, 111., remains unchang

ed, the firm still continuing their ef

fort to operate the shop under the

“buck” system and are evidently hav

ing considerable trouble with the

strikebreakers as the following article

clipped from one of the Aurora papers

is self-explanatory:

"New Mountera Strike."

"Twelve non-union stove mounters,

who have been at work in the factory

of the Rathbone-Sard Stove com

pany, walked out this morning at 9:45

o‘clock. A demand that they be paid.

higher wages was turned down, they

said. John Sezemare, 16 River street,

the leader of the strikers, said there

was one man and a helper left in the

shop. The union mounters at the fac

tory have been on strike for three‘

months.”

U. 5. Commission on Industrial Rt

lation: Report.

 

The United States Commission on

industrial Relations has concluded its

work and prepared a report, to be

submitted to Congress, of their in

vestigation of the industrial condi- -

tions as they exist. This report con

tains many startling revelations and

discloses facts that have been brought

to light concerning the unjust treat

ment and the low wages that are‘
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being paid to the workers. Else

where in this issue will be found a

summary of recommendations con

tained in the first section of the com

missioners’ report, which is known as

the Manley report and approved by

Commissioners Walsh, Lennon, O'Con

nell and Garretson. The section of the

report——signed by the representatives

of labor on the commission, contains

many recommendations for the benefit

oi.’ the workers and places the re

sponsibility for present industrial

conditions where they properly be

long. Since the report has been made

public the capitalist press have be

come active in trying to create public

sentiment for the purpose of dis

crediting the report and defeating the

recommendations contained in the

same when submitted to Congress. It

is to be hoped that the Manley re

port will be adopted by Congress as

the recommendations contained there

in will prove of lasting benefit to the

workers.

 

NOTES.

According to trade reports received

from various local unions there is very

little improvement in the stove trade,

the reports indicating that nearly all

shops are running but that very few

are working full time.

 

At this writing President Funder

Burk is making a trip through the

east, having taken matters of interest

to our members in several localities

in that section.

"It seems as it this has hen a very

short summer."

"It hasn't seemed so to me."

"But perhaps you didn't have your

coal put in last spring, with the un

derstanding that you were to pay for

it early in the MIN-Chicago

“Record-Herald."

I"

Annual Meeting of the South Western

District Conference Board.

 

Notice to Locals.

 

The annual meeting of the South

Western District Conference Bo‘d

No. 8, will be held in the city of St.

Louis, Mo., commencing Saturday

morningI October 30, 1915.

The meeting will be held at 17 Case

avenue and will be called to order at

9 a. m.

, Delegates are requested to bring

written reports of the locals they re

present, also the local per capita tax

All local unions in the district that

are not affiliated with this conference

board are urged and invited to affiliate

and send delegates to this meeting as

matters of interest to all locals in the

district will be discussed. The per

capita is one cent per member, per

month, payable quarterly.

Trusting that every local will be

represented at this meeting, I remain,

Yours Fraternally,

CHAS. H, DIETZ, Secretary,

2405A S. 11th St.

St. Louis, Mo.

THAT EGG.

 

"Walter!" The voice of the elderly

man rose in accents of wrath from

his table by the window.

"Yes, sir," replied the waiter, bust

ling forward. The customer swallow

ed several times quickly before he

could command his voice, "Here,

take-take this egg away!" he roared,

with an effort

“Yes, sir," said the waiter, obliging

ly, as he approached the offending

article. "And what shall I do with it.

sir?" .

The elder man rose menacingly in

his chair.

"Do with it?" he bellowed. "Do

with it? Wring its neck?"- National

Food Magazine.

Mother-"Now go kiss nurse good

night and let her put you to bed."

Little Helen-“Don't want to. She

slaps folks that try to kiss her now."

Mother-"Why, what a story. Helen!"

Helen-"Wel1. you ask papa it she

don't."
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MARION, IND.

 

Mr. Editor:

The editor of our local has not been

writing so I will try to send some

news from our town.

Bro. A. Schilling has a smallpatch

of potatoes and went out to see how

they were growing. He shoved a

spade down into a nice looking hill

and about fifteen bushels rolled out

before he could get the hole stopped

up again. Some potatoes!

Our foreman, R. E. Ferrell, had an

experience last summer of some im

portance. He rented a ten-acre field,

surrounded by a board fence. He in

tended to raise the rapid growth cu

cumbers, so he went out to the center

of the field and planted a hill. He

made a run for the fence but got tan

gled up in the vines, and before he

got over the fence he had cucumbers

18 inches long in his match pocket.

Some pocket and some cucumbers!

Bro. W. Mays had a very lazy and

worn-out horse. The horse was turned

into a posture field back of the barn

for recreation. The barn was filled

with popcorn that he had raised the

year before. The barn caught fire

and when the corn began to pop and

fly over into the pasture field where

the old horse was, he thought it was

snowing, lay down and froze to death.

Some horse!

Bro. John Hook, while working in a

powder mill a short time ago, thought

lessly came into the mill with a light

ed pipe in his mouth. Not noticing

where he was emptying his pipe, the

fire fell in about a thousand pounds

of powder and burned about two bush

els before he could tramp it out. Some

quick work!

Bro. Smith, watch yourself when

ladies come in the shop.

May the Lord have mercy on Bros.

Nelson Willis and Louis Crowell!

Yours fraternally,

U. R. ANOTHER.

TOLEDO LOCAL 67.

 

Mr. Editor:

1 would like to say a few things

about our joint agreement here with

the metal polishers, as we have just

had a five weeks ‘tryout of it and our

members are very much enthused

about it.

Some time ago the mounters’ com

mittee and the polishers' committee

got together and talked over the prop

osition of a joint working agreement

in the Toledo Stove & Range Co.

The proposition for joint agreement

was put up to the iron molders’ union

but was turned down; but the mount

ers and polishers put the proposition

up to their internationals for their

approval, which was given. When the

firm decided to run an open shop they

found the mounters and polishers

united in their efforts to resist a. re

duction of wages and the company's

move to run an open shop, and after

five weeks of picketing a settlement

was made whereby the mounters and

polishers received an increase in

wages and improved working condi

tions.

Now, brothers, we will all agree

that it would be a good thing to have

closer affiliation with the other crafts

in the stove industry, but that time

is somewhere in the future but not

now. However, it is ‘possible for other

locals to do as we have done here-—get

a working agreement with the polish

ers in the stove shops, and there is

not very many stove manufacturers

who will welcome a strike with two

unions at the same time.

Well this will be about all for this.

time, but before I close I will add that

the boys were all treated to the cigars

by our local secretary, Bro. Miller

it's a boy.

Fraternally,

EDITOR LOCAL 67.

‘7 .
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LOCAL NO. 34, ST. LOUIS, MO.

 

It. Editor:

I have the pleasure to inform the

stove mounters throughout the United

States and Canada that St. Louis,

.Mn,, in my mind, will have the largest

Labor Day parade in the history of

labor in St. Louis. Locals Nos. 34,

86 and 96 will turn out in a body with

a brass band at their head. Our Hon.

.‘Bro. ..Ias. Walsh of No. 34 has been

‘elected grand marshal. Through the

political influence of some of our

members we have secured the young

steed that General George Washing

ton crossed the Delaware with, but

then we have no fear but what Bro.

Walsh can manage the hose, as he

had a great deal of experience in that

line, having served some years as a

hostler on the B. & O. roundhouse.

Bros. Curren, Cunningham and Car

mody have the horse in hand groom

ing him for the occasion. Some hoss,

eh?

Bro. Birdsicker, who will carry the

‘banner, has been offered the use of

the invalid's chair that Bro. McGin

niss used after the last parade.

Bro. Geo. Roth has secured trom

the president of the Humane Society

the use of the animal ambulance in

case any of the bald members get

sunstroke from wearing their gauze

top hats. What a pity they got bald

so young! Bro. Kaiser will also be

there with his "Teddy gun."

Yours fraternally,

E. B. GASKELL.

LOCAL NO. 59, LANSDALE, PA.

 

Local No. 59 wishes to announce

the winners of the prizes of the draw

ing held by the local on August 24th.

The first prize of $5 in gold was

won by No, 761. ticket held by Eugene

Nill, Dayton, Ohio.

Second prize of $2.50 in gold won

by No. 658, ticket held by W’. Klu

borg, Geneva, Ill.

Third prize, box of cigars, won by

No. 517, ticket held by Local No. 42,

Reading. Pa.

President F'undcr Burk was with us

at the time oi! the drawing.

Things here are about the same,

the molders working five days a week

with the mounters still out. The boys

are all sticking, and we hope to win

out or stay out.

We also wish to thank all local

unions for their assistance and trust

that we may be able to assist them

it ever they need assistance.

Yours traternally,

FIN. S'EC. LOCAL NO. 59.

LOCAL NO. 51, NEWARK, N. J.

 

Mr. Editor:

Not having written anything for the

Journal or read an article from anyone

in our local, I thought I would write

a few lines.

I read a few articles in the Journal

this month which interested me very

much, so I thought I would send in

my little piece oi! mind, which I think

every local should take notice, that

is higher dues, I think that there

should be higher dues paid by

each and every member of our union,

because what we are paying now only

keeps us moving along at the end

of the line. Now what we want is

to be with the rest. I know some

of the brothers will say to hell with

this bull. We are paying our twenty

five cents, what more do they want?

I'll tell you right now there are lots

of things we need; with higher dues

we can have a sick fund, death fund

and be ready to face any firm when

we have any trouble. Now brothers,

dont’ throw your journal on your

bench and say as some will say, we

are afilliated with the Metal Trades,

and it there is any trouble they will

support us. Yes, they will, to a cer

tain extent; that is just as far as they

can, but listen, there is one thing

that will always back you up and that

is the Almighty Dollar, that what

does the backing for the boss. Take

notice some places where they have

had strikes. You see the boss come

in his car and have police protection

and the men are even afraid to breathe

Why? Because every minute you

worked you made money for him.

and lots of it, too, or else you would

not have worked there, and when you

find it out and think you are worth

more money and ask for it, they say
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business is bad and the same day

they shi-p carloads of goods away

which they say is going to the ware

house. Do you know that the big

manufacturers hold meetings just like

us and discuss diiterent things? For

instance not long ago, will say about

three months after the war broke out,

they held a convention, and one Big

Boss got up and recommended that

they work live days a week and speed

up the machines a little faster or else

make the men work a little faster, it

was agreed to. and that's why you are

only working five days a week, but in

the mean time you are doing six days’

work in five and here is what they

blinded the poor workingman with,

the WAR! Yes, the war on laboring

men. Brothers, I want to tell you we

must get stronger as the saying is a

baby must creep before he can walk,

but it seems to me we are still creep

ing, so let us get big and try to walk.

Doesn't it look nice on Labor day,

when the working men come along in

the parade-that's what the bosses

don't like, but here is something they

do like—when you don't go in the

parade. Brothers our only hope is to

afiiliate with some big organization,

the one I would prefer is the Iron

Moulders. I think that would be the

best for us to get into; but in or

der to get in with them would be these

higher dues. Brothers I will also let

you know we had Brother Funderburk

with us. He gave us a few pointers

which made all the members of Local

No. 51 sit up and take notice, and the

subject he spoke on was higher dues.

I for one, am in favor of it.

Hoping the other editors will give

their thoughts through the journal.

Don't say to hell with that. but get

together and talk it over then you

will be satisfied youselt.

Brother Funderburk made a fine

talk while he was with us and I hope

it will‘wake up some of them. After

the meeting we had some refresh

ments and some talent and butter

milk on the Ede. I hope some of the

other locals take notice of what he has

to say, then there may be lots of

reading in the journal next month.

Boys, it pays to live and learn, you

have to do something to get in line

with the other unions. The time will

come and I for one will be in favor

of it. So I hope everybody will

think the same as I do. Hoping to

see plenty of articles in next month's

journal.

I am Fraternally,

FRED WINKLER,

Recording Secretary.

LANSDALE, PA.

 

Since the organization of this Lo

cal I have often thought No. 59 should

be heard from. But putting off from

day to day often reaches into months.

Well, we have had all kinds of

trouble at this place since May. It

was mentioned in last month’s Jour~

nal. We were practically locked out

but did not know it for over two

weeks. Well, we are still locked outr

and settlement seems as far oi! as

ever. What seems very queer to the

writer is that there are so many men

in the country that have something

very far from good old red blood in

their veins. Can any one say what

kind it is?

I mean men and boys who are will

ing to go to work and scab. I believe

it is called. In the last month the

firms have been able to secure such

men and boys in any number from

the surround ng country. But thank

goodness NO STOVE MOUNTERS AT

ANY PRICE TO DATE. They are pay

ing $1.50 per for farmers or any kind

of things. Does any reader 01' this

think they could mount stoves or

ranges?

A little over a month ago we had

quite a foot race over some of our

streets. The next day the Chappie

did not get to work till about 8:30,

then not until he was escorted there

and for several days with two police

men and the state constable. (He

carried a paid-up) union card in the

Bricklayers. Now, in this localwe have

no card men but UNION MEN. Hence

the race.

We are all very much pleased with

our International President Funder

burk. All think he is the man for the

place and certainly wish there were

more of his kind in this part of the

country of ours.

At the present time we have about

all secured some kind of work. but

still think we can have our struggle

adjusted to our satisfaction. The corn
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pany having treated us in a very un

fair manner, we wish to declare all

goods manufactured by them to be

unfair and have them so declared on

the list of same; also warning all

mounters to steer clear of Lansdale,

Pa., as well as Abram Cox Stove Co.,

plant in Philadelphia, Pa., called the

A & D. Would also like to announce

the following as unfair workman:

Wm. Jacoby, Peter Hillpot ,— Mitt

man. .With best wishes for unionism

I remain Fraternally Yours,

EDITOR NO. 59.

LOCAL 86. ST. LOUIS, MO.

 

Mr. Editor:—

First of all, I would like to call

the attention of all Locals in this dis

trict to the next Southwestern Dis

trict Conference Convention to be held

in St. Louis in October. A great

many things of interest will be put

before you and ‘I assure You it will

be Worth your while to be present,

not to mention the good time and

warm reception you will receive when

arriving here.

On Labor Day, Sept. 6, the three Lo

cals of St. Louis marched in one body

and were about two hundred and

seventy-five strong, and believe me

that is some showing for the stove

mounters international union. We also

also had with us a brass band to

make the merriment. As for our mar

shal, Brother Chas. Dietz, he will be

all "dolled" up with his white horse.

But Chas, some of the brothers want

to know, now that the local has

bought you a horse, who is going to

feed him?

Our local has again lent a helping

hand to some of the brothers in des

titute circumstances, which will sure

ly be appreciated. 80 boys don’t for

get: "Charity begins at Home."

The Bridge & Beach company have

started working again and 1 hope

it will continue for a long while.

Some of the boys from Bucks have

gone to work, with the pick and shov

el, but now only keep up courage and

our time will soon come.

This is all i will say now, so I will

remain Yours Fraternally,

FRANK JAEGER, JR.

REPORT OF THE U. S. COMMIS

SIGN ON INDUSTRIAL RELA

TIONS.

 

(The following is a summary of rec

ommendations contained in the first

section of the Commissioner's Report,

which was prepared by Basil M. Man

ly, and approved by Commissioners

Walsh, Lennon, O'Connell and Gar

retson.—The Editor.)

Unjust Distribution of Wealth.

The enactment of an inheritance

tax so graded that while making gen

erous provision for the support of de

pendents and the education of minor

children, it shall leave no large accu

mulation of wealth to pass into hands

which had no share ‘in its production.

The revenue from this tax to be re

served by the Federal Government for

three principal purposes:

1. The extension of education.

2. The development of other import

ant social services which should

properly be performed by the na

tion which are discussed in detail

elsewhere.

3. Development in co-operation with

states and municipalities of great

constructive works, such as road

building, irrigation and reforesta

tion, which would materially in

crease the efilciency and welfare

of the entire nation.

There is no legislation which could

be passed by Congress, the immediate

and ultimate effects of which would

be more salutary or would more

greatly assist in tempering the exist

ing spirit of unrest.

Unemployment and Denial of Oppor

tunity to Earn a Living.

Certain measures for dealing with

these conditions which are discussed

elsewhere in the report need to be

pushed forward with all possible

vigor, but it may be confidently pre

dicted that the unemployment situa

tion will not be appreciably relieved

until great advances have been made

in the removal of the two prime

causes—unjust distribution of wealth

and monopolizatlon of land and nat

ural resources.

The most direct methods of dealing

with the inequality of wealth have
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already been briefly discussed and

will be considered elsewhere in the

report With respect to the land ques

tion, however, the following basic

suggestions are submitted:

1. Vigorous and unrelenting prose

cution to regain all land, water

power and mineral rights secured

irom the Government by iraud.

A general revision oi! our land law,

so as to apply to all future land

grants the doctrine oi‘ "superior

use," as in the case of water rights

in California, and provision for for

teiture in case of actual non-use.

In its simplest form the doctrine

0t "superior use" implies merely

that at the time of making the

lease the purpose for which the

land will be used must be taken

into consideration, and the use

which is of greatest social value

shall be given preference.

The forcing of all unused land int

use by making the tax on non-pro

ductive the same as on productive

land of the same kind, and exempt

ing all improvements.

The unemployed have aptly been

called "the shifting sands beneath the

State." Surely there is no condition

which more immediately demands the

attention of Congress than that of an

employment, which is annually driv

ing hundreds of thousands of other

wise productive citizens into poverty

and bitter despair, sapping the very

basis of our national eificiency, and

germinating the seeds of revolution.

Denial of Justice.

With full recognition of the gravity

of the suggestion it seems necessary

to urge the Commission to make the

following recommendations:

1. That Congress should forthwith

initiate an amendment to the Con

stitution providing in specific

terms for the protection of the

personal rights of every person in

the United States from encroach

ment by the Federal and State gov

ernments and by private individ

uals, associations and corpora

tions. The principal rights which

should be thus specifically protect

ed by the power of the Federal

Government are the privilege of

the writ of habeas corpus, the

right to jury trial, free speech,

peaceful assemblage, to keep and

2.

Denial of the

1.
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bear arms, to be free 1

reasonable searches and again‘:

to’ speedy public trial, to ireedom'

from excessive ball, and from cruel

a‘?! tulausual punishments.

a ongress immediate]

by statute or, if deemed 119165121?‘

initiate a constitutional amendment

specifldcaliy prohibiting the courts

rom ec arin l i l -
constitutional.g e8 a save acts an

That Congress enact that in

all
Federal cases where the trial is

all qualified voters in the

which jurors are seIec
and that they shall be drawntgg

31‘; ‘1112i; 3 twheel or other do»

e ofrnlllpamanm promote absolute

at Congress should dras
regulate or prohibit private ttllggtlalcyr

tive agencies and private employ‘

ment agencies doing business in

more than one state, employed‘ by

a company doing an interstate bus

iness, or using the malls in con

nection with their business. Such

regulation, it it is feasible; shouldi

include particularly the limitation

of their activities to tile bona fide

functions of detecting crime, and

adequate provision should be made

for the rigid supervisi i‘ th -
organization and persoglilie? . a"

That, the militia oi the several

states being subject to regulation

by Congress, carefully drawn rules

for their personnel, organization

and conduct in the field should be

drawn up to insure their imparti

ality during industrial disputes.

Flight and Opportunit

to Form Effective Organizations. y

Incorporation among the rights‘

guaranteed by the Constitution of

the unlimited right oi’ individuals

to form associations. not for the

sake of profit, but for the advance

ment of their individual and collec

gve interests.

nactment oiI statutes s ecifical

protecting this right andpprohiigitv:

ing the discharge of any person

because of his membershi i

labor organization. p n a

that action on the part oi’ an as

sociation of individuals not organ‘

ized i'or profit shall not be held to
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be unlawful, where such action

would not be unlawful in the ease

of an individual.

4. That the Federal Trade Commis

sion be specifically empowered and

directed by Congress‘in determin

ing unfair methods of competition

to take into account and specially

investigate the unfair treatment

of labor in all :_respects, with par

ticular reference to the following

points:

a. Refusal to permit employee to

' become members of labor organ

izations.

b. Refusal to meet or confer with

the authorized representatives of

employees.

5. That the Department of Labor,

through the Secretary of Labor or

any other authorized official, be

empowered and directed to present

to the Federal Trade Commission,

and to prosecute before that body,

all cases of unfair competition aris

ing out of the treatment of labor

which may ‘come to his attention.

6. That such cases, affecting as they

do the lives of citizens in the

humblest circumstances, as well as

the profits of competitors and the

peace of the community. be direct

ed by Congress to have precedence

over all other cases before the

Federal Trade Commission.

Widespread existence of living and

working conditions in American in

dustry that menace the Nation's wel

fare by denying proper standards of

living to millions 0! its citizens, and

by making them subservient to the

wills of employers who control their

opportunities for labor, are set forth

in the final report of Basil M. Manly,

Director of Research and Investiga

tion for the United States Commission

on Industrial Relations.

The Commission has made public the

"first section of the Manly report. The

remaining sections will be made pub

'lic as soon as they leave the hands

of the printer, and the report in full

will then be transmitted to Congress.

"It was accepted and ordered printed

by resolution of the full Commission,

rand is signed by Frank P. Walsh,

Chairman of the Commission, and by

John B. Lennon,

James O’Connell and Austin B. Gar

retson.

As a paramount necessity, it the

Nation is to remedy the evils found

to exist by the Commission's staff, the

report urges action that will remove

the .“many existing obstacles which

prevent eii'ective organization and co

operation" by wage earners, and that

will thereby bring about a democratic

organization of industry along the

lines of trade union activity.

The crux o: the whole question of

industrial relations is declared to be

“shall the workers, for the protection

of their interests, be organized and

represented collectively by their

chosen delegates, even as the stock

holders are represented by their di

rectors and by the various grades of

executive oflicials and bosses.‘ '

Mr. Manly's report is based on the

research and field work of members

of the staff, whose point of view is

that of impartial investigators, and

upon testimony at the public hear

ings conducted by the Commission in

fourteen principal cities and industrial

centers of the United States. These

hearings occupied in all 154 days and

a total of 740 witnesses were heard.

Of these 230 were aililiated with

labor and 265 were not afliliated with

either group. Where interests are af

fected, statements of fact are based

entirely on the testimony of those

witnesses whose interests might be

regarded as adversely affected.

Action is Imperative.

In an introductory statement Con

gress and the public are urged to re

gard the question oi’ industrial rela

tions as "more fundamental and of

greater importance to the welfare of

the Nation than any other question

except that of our Government."

"The only hope for the solution of

the tremendous problems created by

industrial relationship,” says the re

port, “lies in the effective use of our

democratic institutions and the rapid

extension of the principles of demo

cracy to industry."

The immediate effects of the form

and character of industrial organiza

tion are held to be "greater and

closer to the lives and happiness of

all classes of citizens than even the

form and character of our political in

stitutlons."

"The ordinary man," it is pointed

out. "whether employer or worker,
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has relatively little contact. with the

government, It he and his tamily are

well-fed, well-housed and well-clothed,

and it he can pay for the education

of his children, he can exist even

under an autocratic monarchy with

little concern until some critical situ

ation develops in which his own lib

erty is intertered with or until he is

deprived of life or property by the

overwhelming power of his tyrannical

ruler. But his industrial relations de

termine every day what he and his

family shall eat, what they shall wear,

how many hours of his life he shall

labor and in what surroundings.

Under certain conditions where his in

dividual or corporate employer owns

or controls the community in which

he lives. the education of his chil

dren, the character and prices of his

food, clothing and house, his own ac

tions, speech and opinions, and in

some cases even his religion, are con

trolled and determined, insofar as the

interests of the employer make it

desirable for him to exercise such

control. Such conditions are estab

lished and maintained not only

through the dictation of all working

conditions or employment by the em

ployer, but by his usurpation or con

trol of the functions and machinery of

political government in such commun

ities.

"in the available time it has been

impossible to ascertain how general

such conditions are, but it is clearly

indicated by the investigations that in

isolated industrial, mining or agricul

tural communities, which are owned

or controlled by single individuals or

corporations, and in which the em

ployees are unorganized, industrial

feudalism is the rule rather than the

exception.

"In such communities democratic

government does not as a rule exist,

except in name or form, and as a con

sequence there now exist within the

body of our republic petty industrial

communities, which are virtually

principalities, oppressive to those de

pendent upon them for a livelihood

and a dreadful menace to the peace

and welfare of the nation.

"Such conditions as these are the

direct and inevitable consequence of

the industrial relations which exist

in such communities. Political free

dom can exist only where there is

industrial lfreedom; political demo

cracy only where there is industrial

democracy.

“Such industrial democracy has

been established in a greater or less

degree in certain American industries

or for certain classes of employees.

But between such conditions of in

dustrial democracy and industrial

feudalism, there are almost infinite

gradations marking the stages of evo

lution which have been reached. in

every case, however, investigation

has shown that the degree of political

freedom and democracy which exists

is conditioned by the industrial status

of the citizens who form the major

ity of the community."

Political Liberties at Stake.

"The problems of industrial rela

tions, therefore, demand the atten

tion of Congress, not only because

they determine the lite, security and

happiness of the twenty-five million

citizens oi.’ the United States who oc

cupy the position of wage earners,

but because they airect for good or

evil the government of localities and

states, and to a smaller degree that

of the nation itself. What each of

these wage earners shall eat, what

he shall wear, where he shall live, and

how long and under what conditions

he shall labor are determined by his

industrial status and by his relation

individually or collectively to the per

son or corporation employing him.

Similarly and almost as directly this

relationship determines whether the

machinery of government shall be

used for or against his welfare, whe

ther his vote shall count for or against

his own interest, whether he shall be

tried by a jury of his peers or a jury

selected in collusion with the em

ploying company, or, under conditions

of so-called martial law, by no jury

whatever; whether in fact he shall

be a free man or be deprived of every

right guaranteed by federal and state

constitutions, imprisoned without

warrant for the commission of crimes

of which he may be innocent, or forc

ibly deported from the community or

state in which he has made his home.

For these reasons, it seems desirable

at the outset to suggest a recom

mendation to Congress that these

problems of industrial relationship

should occupy their due prominence
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ii the deliberations of that Honorable

Body, and that the entire machinery

of the Federal Government should be

utilized to the greatest possible de

gree for the correction of such de

plorable conditions as have been

tound to exist.

“The lack of a proper industrial re

lationship and the existence of bad

labor conditions is a matter of the

most serious moment during times of

peace, but the events of the past year

have demonstrated how enormously

their menace to the welfare of a

nation is increased during a period of

war, The present European war is

being fought on the farms and in the

factories as much as in the trenches.

The effective mobilization of our in

dustrial resources is as important

simply from the standpoint of war, as

the mobilization of our military and

naval forces.

"It is equally important that action

should be taken now rather than after

war is a reality.

"An attempt is made in the suc

ceeding pages of the report to sug

gest some of the measures which

should be adopted with a full realiza

tion, however, that no action will be

rifective which does not come through

an understanding by the American

people of the essential facts regard

ing industrial conditions. Practically,

however, there are only two alterna

tives for eifective action, first, the

crr-ation of a huge system oi’ bureau

cratic paternalism such as has been

developed in Germany; or action

which will remove the many existing

obstacles which prevent eiifective or

ganization and co-operation, reserving

for performance by the government

only those services which cannot be

effectively conducted by voluntary or

ganizations, and those which are of

such vital importance to the entire

nation that they should not be left

to the hazard 01 private enterprise."

The introductory statement closes

with the following ouotation from

Carlyle. the Scotch historian, which,

it asserts, “contains in a few eloquent

sentences the very heart of the situ

ation in American industry:"

"With the working people, agMn,

it is not so well. Unlucky. For

there are from twenty to twenty

iive millions of them. Whom, how

ever, we lump together into a kind

of dim compendious unity, ' ° ',

as ‘the masses.’ Masses indeed’:

and yet, singular to say, the

masses. consist all of units, ' ' ',

every unit oi! whom has his own

heart and sorrows; stands covered

there with his own skin, and if

you prick him he will bleed. Every

unit of these masses is a miracu

lous man, even as thou thyself art;

struggling with vision or with

blindness for his infinite kingdom

(this life which he has got, once

only, in the middle of eternities);

with a spark of the divinity, what

thou callest an immortal soul, in

him!

“Clearly a diflicult ‘point’ for

government, that of dealing with

these masses; if indeed it be not.

rather the sole point and problem

of government, and all other points

mere accidental crotchets, superfl

cialities, and beatings 01! the wind!

For let charter-chests, use and

wont, law common and special say

what they will, the masses count

to so many millions of units; made

to all appearance, by God, whose

earth this is declared to be."

That section of the report made

public today deals almost entirely

with the causes of industrial unrest.

Causes of Unrest.

The report finds that the causes of

industrial unrest "group themselves

almost without exception under four

main sources which include all the

others. These four are:

1. Unjust distribution of wealth and

income.

2. Unemployment and denial oi.‘ op

portunity to earn a. living.

3. Denial of justice in the creation,

in the adjudication and in the ad

ministration of law.

4. Denial of the right and opportunity

to form effective organizations."

Unjust Distribution.

Discussing the first of these

causes, the report summarizes evi

dence showing that 44 families pos

sess aggregate incomes totaling at the

least fifty millions per year, while

between one-fourth and one-third of

male workers in factories and mines.

18 years of age and over. earn less

than $10.00 per week, and only about

one-tenth earn more than $20 per

week.
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inequality in the distribution of

wealth and income is set forth as fol

lows:

“First, with regard to the adult

workmen, the fathers and potential

fathers, from whose earnings accord

ing to the ‘American standard,‘ the

support of the family is to be derived.

"Between one-fourth and one-third

of male workers in factories and mines

16 years of age and over earn less

than $10 per week; from two-thirds

to three fourths earn less than $15

and only about one-tenth earn more

than $20 a week. This does not take

into consideration lost working time

for any cause,

"Next are the women, the most por

tentously growing factor in the labor

force, whose wages are important, not

only for their own support or as the

supplement of the meager earnings of

their fathers and husbands, but be

cause through the force of competi

tion a rapidly extending field, they

threaten the whole basis of the wage

scale. From twothirds to three

fourths of women workers in fac

tories, stores, iaundrles. and in indus

trial occupations generally, work at

wages of less than $8 a week. Ap

proximately one-fifth earn less than

$4 and nearly one-half earn less than

$6 a week.

Plight of the underpaid.

"Six dollars a week-what does it

mean to many? Three theater tick

ets, gasoline for the week, or the

price of a dinner for two; a pair of

shoes, three pairs of gloves, or the

cost of an evening at bridge. To

‘the girl it means that every penny

must be counted, every normal de

sire stifled, and each basic necessity

of life barely satisfied by the sacri

fice of some other necessity. If more

food must be had than is given with

15 cent dinners, it must be bought

with what should go for clothes; if

there is need for a new waist to re

place the old one at which the fore

woman has glanced reproachfuily. or

at which the girls have giggled, there

can be no lunches for a week, and

dinners must cost five cents less each

day. Always too the room must be

paid for, and back of it lies the cer

tainty that with slack seasons will

come lay-offs and discharges. If the

breaking point has come, and she

must have some amusement, where

can it come from? Surely not out of

six dollars a week.

“Last of all are the children, for

whose petty addition to the stream

of production the nation is paying a

heavy toll in ignorance, deformity of

body or mind, and premature old age.

After all, does it matter much what

they are paid, for all experience has

shown that in the end the father's

wages are reduced by about the

amount that the children earn. This

is the so-called ‘family wage,‘ and

examination of the wages in differ

ent industries corroborates the theory

that in those industries, such as tex

tiles, where women and children can

be largely utilized, the wages of men

are extremely low.

“The competitive effect of the em

ployment of women and children upon

the wages of men, can scarcely be

overestimated. Surely it is hard

enough to be forced to put children

to work, without having to see the

wages of men held down by their

employment.

“This is the condition at one end

of the social scale; what is at the

other?

“Massed in millions, at the other

end of the social scale, are fortunes

of a size never before dreamt of,

whose very owners do not know the

extent, nor without the aid of an in

telligent clerk, even the sources of

their incomes. incapable of being

spent in any legitimate manner, these

fortunes are burdens, which can only

be squandered, boarded, put into so

called ‘benefactlons,’ which for the

most part constitute a menace to the

state, or put back into the industrial

machine to pile up ever-increasing

mountains of gold.

Rewards Only For Service.

"In many cases, no doubt, these

huge fortunes have come in whole

or in part, as the rich reward of ex

ceptional service. None would deny

or envy him who has performed such

service the richest of rewards, al

though one may question the ideals

of a nation which rewards excep

tional service only by burdensome

fortunes. But such reward can be

claimed as a right only by those who

have performed service, not by those

who through relationship or mere
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parasitism chance to be designated as

heirs.

"Legal right, of course, they have

by virtue of the law of inheritance,

‘which, however, runs counter to the

whole theory of American society,

and which was adopted, with impor

tant variations from the English law

without any conception of its ulti

mate results and apparently with the

idea that it would prevent exactly the

condition which has arisen.

Inheritance Law Condemned.

"In efiect the American law of in»

herltance is as efficient for the estab

lishment and maintenance of fami

lies as the English law, which has

bulwarked the British aristocracy

through the centuries. Every year,

indeed. sees this tendency increase,

as the creation of estates in trust’

secures the ends which might be

more simply reached, if there were

no prohibition of ‘entail.’

"According to the income tax re

turns for ten months of 1914, there

are in the United States 1,598 for

tunes yielding an income of $100,000

per year or over. Practically all of

these fortunes are so invested and

hedged about with restrictions upon

expenditure that they are, to all in

tents and purposes, perpetuities.

"An analysis of fifty of the largest

American fortunes shows that nearly

half have already passed to the con

trol of heirs or to trustees (their vice

regents), and that the remainder will

pass to the control of heirs within 20

years upon the deaths of the ‘found

ers.’ Already, indeed, these founders

have almost without exception re

tired from active service, leaving the

management ostensibly to their heirs,

but actually to executive ofiicials

upon salary.

Some Striking Figures.

"We have, according to the income

tax returns, 44 families, with incomes

of $1.000,000 or more, whose members

perform little or no useful service,

but whose aggregate incomes, totaling

at the least fifty millions per year.

are equivalent to the earnings of

100,000 wage earners, at the average

rate of $500.

"Between the two extremes of su

perfluity and poverty is the large

middle class, farmers, manufacturers,

merchants, professional men, skilled

ar' ans, and salaried ofiicials whose

ifies are more or less adequate

f _ heir legitimate needs and desires,

and who are rewarded more or less

exactly in proportion to service.

They have problems to meet in ad

lusting expenses to income, but the

pinch of want and hunger is not felt,

nor is there the deadening, devitaliz

ing effect of superfluous, unearned

wealth.

“From top to bottom of society,

however, in all grades of incomes are

an innumerable number of parasites

of every conceivable type. They per

form no useful service, but drain of!

from the income of the producers a

sum whose total cannot be estimated.

"Beside the economic significance

of these great inequalities of wealth

and income, there is a social aspect

which equally merits the attention of

Congress. It has been shown that

the great fortunes of those who have

profited by the enormous expansion

of American industry have already or

will in a few years pass by right of

inheritance to the control of heirs or

to trustees who act as their ‘vice re

gents’. They are frequently styled

by our newspapers ‘monarchs of in

dustry', and indeed occupy within

our republic a position almost exact

ly analogous to that of feudal lords.

"These heirs, owners only by virtue

of the accident of birth, control the

livelihoods and have the power to die

tate the happiness of more human be

ings than populated England in the

middle ages. Their principalities, it

is true. are scattered‘ and, through the

medium of stock-ownership, shared

in part with others; but they are none

the less real. In fact. such scattered,

inv‘sible industrial principalities are

a greater menace to the welfare of

the nation, than would be equal power

consolidated into numerous petty

kingdoms in different parts of the

country. They might then be vis

ualized and guarded againsi.-—now

their influence invisibly permeates

and controls every phase of life and

industry.

"'The king can do no wrong’ not

only because he is above the law, but

because every function is either per

formed or responsibility assumed by

his ministers and agents. Similarly,

our Rockefellers, Morgans, Fricks,
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Vanderbilts and Astors can do no in

dustrial ‘wrong, because all eli'ective

action and direct responsibility l5

shifted from them to the executive

ofllcials who manage American indus

try.

Quotes Rockefeller.

‘The similitude, indeed, runs even

to mental attitude and phase. Com

pare these two statements:

“John D. Rockefeller, Jr.-—‘!.£y

appreciation of the conditions sur

rounding wage-earners and my

sympathy with every endeavor to

better these conditions are as strong

as those of any man.’

"Louis XVL-‘ThDIe is none but

you and me that has the people’s

interest at heart.’ (‘11 my a que

vous et moi qui aimlons le peuple.')

“The ‘families’ of these industrial

princes are already well established

and are knit together not only by

commercial alliances, but by a net

work of inter-marriages which assure

harmonious action whenever their

common interest is threatened.

“Effective action by Congress is re

quired, therefore, not only to readjust

on a basis comensurate in some meas

ure to the service performed, the ex

lsting inequalities in the distribution

of wealth and income, but also to

check the growth of an hereditary aris

tocracy, which is not only foreign to

every conception of American Gov

ernment, but menacing to the Wel

fare of the people and the existence

of the nation as a democracy.

“The objects to be attained in mak

ing this readjustment are: to reduce

the swollen, unearned fortunes of

those who have a superfluity; to raise

the underpaid masses to a level of

decent and comfortable living; and at

the same time to accomplish this on

a basis which will, in some measure.

approximate the just standard of in

come proportional to service."

Inheritance Tax a Remedy.

As a remedy for the unequal dis

tribution of wealth and income, the

report urges "the enactment of an in

heritance tax so graded that while

making generous provision for the

support of dependents and the educa

tion of minor children. it shall leave

no large accumulation of wealth to

pass into bands which had no share

in its production. The report sug

gests that a limit of one million dol

lars be fixed on the amount that shall

pass to the heirs. lt recommends that

the revenue trom this tax be reserved

by the Federal Government for three

principal purposes:

1 The extension of education.

2. The development of other impor

tant social services which should

properly be performed by the

nation which are discussed in de

tail elsewhere.

3. Development in co-operation with

states and municipalities of great

constructive works, such as road

building, irrigation and reforesta

tion, which would materially in

crease the etficiency and welfare

of the entire nation.

"There is no legislation," says the

report, “which could be passed by

Congress, the immediate and ultimate

eflects of which would be more salu

tary or would more greatly assist in

tempering the existing spirit of un

rest."

Denial of Opportunity.

Discussing unemployment and de

nial of oportunity to earn a living as

the second principal cause of indus

trial unrest, the report makes the fol

lowing recommendations:

“Certain measures for dealing with

these conditions‘ which are discussed

elsewhere in the report need to be

pushed forward‘ with all possible

vigor, but it may be confidently pre

dicted that the unemployment situa

tion will not be appreciablv relieve’!

until ~2¥Rm e‘ .,;-‘ .e: k"

In the M 8% is: we 55in

causes-—nnjnst magma- d M13

and monopollzatton of land and nat

ural resources.

“The most direct methods of deal

ing with the inequality of wealth,

have already been briefly discussed‘

and will be considered elsewhere in

the report. With respect to the land

question, however, the following basic

suggestions are submitted:

“1. Vigorous and unrelenting pros-r

ecution to regain all land,

water power and mineral rights

secured from the government by

fraud.

"2. A general revision oi.’ our land‘

laws, so as to apply to all future

land grants the doctrine of ‘su
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perior use’, as in the case 01.

water rights in California, and

provision for forfeiture in case

of actual non-use. in its simp

lest form the doctrine of ‘su

perior use’ implies merely that

at the time of making the lease

the purpose for which the land

will ‘be used must be taken into

consideration, and the use which

is of greatest social value shall

be given preference.

3. "The forcing of all unused land

into use by making the tax on

non-productive the same as on

productive land of the same

kind, and exempting all im

provements.

"The unemployed have aptly been

called ‘the shifting sands beneath the

State’. Surely there is no condition

which more immediately demands the

attention of Congress than that of un

employment, which is annually driv

ing hundreds of thousands of 0ther~

wise productive citizens into poverty

.and bitter despair, sapping the very

basis of our national efficiency, and

germinating the seeds of revolution."

Denial of Justice.

Under the head "Denial of Justice,"

found to be the third principal cause

of unrest, the report cites numerous

typical instances to prove the follow

ing charges:

First, with regard to the enactment

-of laws, it is charged that the work

ers have been unable to secure legis

lation to protect them against griev

nus wrongs except after exhausting

struggles against overwhelming odds

.and against insidious influences .

Second, it is charged that after

wholesome and necessary laws are

passed, they are in large part nullified

by the courts upon technicalities of

a. character which would not be held

to invalidate legislation favorable to

the interests of manufacturers, mer

chants, bankers, and other property

owners, or thrown out on the broad

ground of unconstitutionality through

strained or illogical construction of

constitution provisions.

Third, that in the administration

of law, both common and statute,

there is discrimination by the courts

against the poor and in favor of the

wealthy and powerful, and that this

iscrimination arises not only from

the economic disabilities of the poor,

but also out of the actual bias on the

part of the judges in favor of the

wealthy and influential.

Fourth, that courts have not only

neglected or refused to protect work

ers in the rights guaranteed by the

constitution of the United States, and

ot' the several state, but that sec

tions of the constitution framed pri

marily to protect human rights have

been perverted to protect property

rights only. and to deprive workers 0L

rights secured to them by statutes.

Fifth, that the ordinary legal ma

chinery provides no adequate means

whereby laborers and other poor men

can secure redress for wrongs inflict

ed upon them through the non-pay.

ment of wages, through over-charges

at company stores, through exorbitant

hospital and other fees, dues and de

ductions, through fraud on the part

of private employment offices, loan of

flces and installment houses, and

through the “grafting" of foremen and

superintendents. The losses to wage

earners from these sources are stated

to amount each year to millions of

dollars and to work untold hardship

on a class of men who can ill afford

to lose even a penny of their hard

won earnings.

Sixth, that the courts, by the un

warranted extension of their powers

in the issuance of injunctions, have

not only grievously injured the work

ers individually and collectively, upon

innumerable occasions, but have also.

by the contempt procedure consequent

upon disobedience to such injunctions,

deprived the workers of the right,

fundamental to Anglo-Saxon institu

tions, to be tried by jury.

Seventh, that laws designed for the

protection of labor in workshops,

mines and on railroads are not effec

tively enforced except in a few states.

Eighth, that in cases involving in

dustrial questions the workers are

liable to great injustice by reason of

the fact that in many localities they

are excluded from juries either by the

qualifications prescribed (usually pay

ment of property tax) or by the meth

od of selection.

Ninth, that during strikes, inno

cent men aré in many cases arested

without just cause, charged with tie

titlous crimes, held under excessive

bail, and treated frequently with un
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exampled brutality for the purpose of

injuring the strikers and breaking the

strike.

Tenth, that in many localities dur

ing strikes not only is one of the

greatest functions of the state, that

of policing, turned virtually over to

employers or arrogantly assumed by

them, but criminals employed by de

tective agencies and strike breaking

agencies are clothed by the process

of deputization, with arbitrary power

and relieved of criminal liability for

their acts.

Eleventh, that during strikes in

many localities the entire system of

civil government is suspended and

there is set up in its place a military

despotism under so-called martial law,

Twelfth, that in some localities the

control by the employers of the entire

machinery of government is so great

that lawless acts on the part of agents

of the employers go unheeded and un

punished, while vindictive action

against the leaders of the strike is

accomplished by methods unparalleled

in civiilized countries.

In each instance what Mr. Manly

considers convincing proof that these

charges are fully justified is cited in

the form of testimony before the Com

mission setting forth specific cases,

the facts of which are admitted by

all concerned. Evidence gathered in

the Commission's investigation of the

Colorado strike is cited in substantia

tion of the twelfth charge.

The report says regarding remedies:

"In considering the action which

needs to be taken it has been urged

by some that the end to be achieved

is to place personal rights on a parity

with property rights. It is necessary

to render a firm protest and warning

against the acceptance of such an

ideal. The establishment of property

right and personal rights on the same

level can leave only a constant and

ever growing menace to our popular

institutions. With the acceptance of

such an ideal our democracy is

doomed to ultimate destruction. Per

sonal rights must be recognized as

supreme and of unalterable ascend

ency over property rights.

“Relief from these grave evils can

not be secured by petty reforms. The

action must be drastic and directed

at the roots from which these evils

spring.

“'With full recognition of the grav

ity of the suggestions it seems neces

sary to urge the Commission to make

the following recommendations:

"1. That Congress should forthwith

initate an amendment to the

Constitution providing in spe

cific terms tor the protection of

the personal rights of every

person in the United States.

from encroachment by the Fed

era] and State governments and

by private individuals, associa»

tions and corporations. The

principal rights which should.

be thus specifically protected

by the power of the Federal.

Government. are the privilege

of the writ of babeas corpus,v

the right to jury trial, free

speech, peaceful assemblage, to

keep and bear arms, to be free

from unreasonable searches and

seizures ,to speedy public trial,

to freedom from excessive bail,.

and from cruel and unusuu

punishments.

"2. That Congress immediately en

act by statute or, if deemed

necessary, initiate a constitu

tional‘ amendment specially

prohibiting the courts from de

claring legislative acts uncon

stitutional;

"3. That Congress enact that in all‘

Federal cases where the trial

is by jury all qualified voters

in the district shall be included

in the list from which jurors

are selected and that they shall

be drawn by the use of a wheel‘

or other device designed to pro-

mote absolute impartiality.

"4. That Congress should drastical

ly regulate or prohibit private

detective agencies doing busi

ness in more than one state,

employed‘ by a company doing.

-an interstate business, of using

the mails in connection with

their business. Such regulation,

if it is feasible ,should include

particularly the limitation of

their activities to the bone fide

functions of detecting crime,

and adequate provision should

be made for the rigid supervi

sion of their organization and

personnel.

"5. That, the militia of the several

states being subject to regula
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tion by Congress, carefully

rules for their personnel, organ

ization and conduct in the field

should be drawn up to insure

their impartiality during indus

trial disputes.”

Right to Organize.

Evidence and testimony are cited

showing that many employers refuse

to deal with organiaztions of their

employees or to employ men who be

long to labor organizations, this de

nial of the right of organization being

discussed as the fourth principal

cause of industrial unrest. The re

port says:

“The previous discussion of the

causes of industrial unrest has dealt

with the denial of certain fundamm

tal objects to which the workers be

lieve they have natural and inalien

able rights, namely, a fair distribu

tion of the products of industry, the

oportunity to earn a living, free

access to unused land and natural re

sources, and just treatment by legis

labors, courts and executive oflicials.

“A more serious and fundamental

charge is, however, contained in the

allegation by the workers that, in

spite of the nominal legal right which

has been established by ‘a century

]ong struggle, almost insurmountable

obstacles are placed in the way of

their using the only means by which

economic and political justice can be

secured, namely, by combined action

‘through voluntary organization.

“The workers insist that this right

of organization is fundamental and

necessary for their freedom, and that

it is inherent in the general rights

guaranteed every citizen of a democ

racy. They insist that ‘people can

free themselves from oppression only

by organized force. No people could

gain or maintain their rights or lib

erties acting singly. and any class of

citizens in the state subject to un

just burdens or oppression can gain

relief only by combined action’.

"The demand for organization and

collective action has been misunder

stood, it is claimed, because of the be

lief among a large number of citizens

that its purpose was simply to secure

better wages and better physical con

ditions. It has been urged, however,

by a large number of witnesses before

the Commission that this is a com

plate misconception of the purpose

for which workers desire to form or

ganinations.

Not a Material Struggle.

"It has been pointed out with great

force and logic that the struggle of

labor for organization is not merely

an attempt to secure an increased

measure of the material comforts of

life, but is a part of the age'long

struggle for liberty; that this struggle

is sharpened by the pinch of hunger

and the exhaustion of body and mind

by long hours and improper working

conditions; but that even ii men were

well fed they would still struggle to

be free.

"It is not denied that the exception

al individual can secure an economic

sufficiency either by the sale of his

unusual ability or talent, or by syco

phantic subservience to some person

in authority, but it is insisted that no

individual can achieve freedom by

his own efforts. Similarly, while it is

admitted that in some cases excep

tional employers treat their employes

with the greatest justice and liberal

ity, it is held to be a social axiom

that no group of workers can become

free except by combined action, nor

can the mass hope to achieve any ma

terial advance in their condition ex

cept by collective effort.

“Furthermore, it is urged by the

representatives of labor that the ef

forts of individuals who are bent upon

bettering their own condition without

reference to their health or to the

interests of others, directly injure each

of their fellow workers and indirectly

weaken the whole fabric of society.

Bargaining Equality Lacking.

"It is also pointed out that the evo

lution of modern industry has greatly

increased the necessity for organiza

tion on the part of wage earners,

while it is not admitted that the em

ployer who has only one employee is

on an ecomonic equality with the per

son who is employed by him, because

of the fact that the employer controls

the means of livelihood which gives

him an almost incalculable advantage

in any bargain, nevertheless this con

dition of inequality is held to have

been enormously increased by the de

velopment of corporations controlling
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the livelihood of hundreds of thou

sands of employees, and by the

growth of employers’ associations

whose members not as a unit in ques

tions affecting their relations with

employees. -

The report points out that less

than half a dozen employers out of

230 employers or their agents who

have testified before the Commission,

have denied the propriety of collec

tive action on the part of employees,

but that many maintained "what they,

in accordance with common terminol

ogy. called ‘open shop.’ "

Meaning of "Open Shop."

0f the open shop the report says:

“The theory of the ‘open shop,’ ac

cording to these witnesses, is that

workers are employed without any

reference to their membership or non

membership in trade unions; while,

as a matter of fact, it was found upon

investigation that these employers did

not willingly or knowingly employ

union men. Nevertheless, this is

deemed to be a minor point. The

‘open shop,‘ even if union men are

not discriminated against, is as much

a denial of the right of collective ac

tion as is the ‘anti-union shop.’ In

neither is the collective action of em

ployees permitted for the purpose of

negotiating with reference to labor

conditions. Both in theory and prac

tice, in the absence of legislative reg

ulation, the working conditions are

fixed by the employer.

“It is evident, therefore, that there

can at best be only a benevolent des

potism where collective action on the

part of employees does not exist."

Discussing the attitude of employ

ers who refuse to deal collectively

with their workmen, but who do in

fact grant audiences at which the

grievances of their workmen may be

presented, the report says:

"One is repelled rather than im

pressed by the insistence with which

this idea has been presented. Every

tyrant in history has on stated days

granted audiences to which his faith

ful subjects might bring their com

plaints against his oiiicers and agents.

At these audiences, in theory at least,

even the poorest widow might be

heard by her sovereign in her search

‘for justice. That justice was never

secured under such conditions. ex

2.;
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cent at the whim of the tyrant, is

sure. It is equally sure that in indus~

try, justice can never be attained by

such a method."

The willingness of certain employ

ers to deal with their own employees

collectively, while refusing to deal

with any national organization, and

resenting the intrusion of any persons

acting for their employees who are

not members of their own labor force,

is dealt with in the following:

"In practice these statements have

been generally found to be specious.

Such employers as a rule oppose any

effective form of organization among

their own employees as bitterly as

they fight the national unions. The

underlying motive of such statements

seems to be only that as long as or

ganizations are unsupported from

outside they are ineffective and can

be crushed with ease and impunity

by discharging the ringleaders. Sim

ilarly, that opposition to the repre

sentation of their employees by per

sons outside their labor force, seems

to arise w‘holly from the knowledge

that as long as the workers’ repre

sentatives are on the payroll they can

be controlled, or, if they prove in

tractable, they can be effectually dis

posed of by summary dismissal.

Advance Must Be Uniform.

"To suggest that labor unions can

be efi’ective if organized on less than

a national scale, seems to ignore en

tirely the facts and trend of present

day American business. There is no

line of organized industry in which

individual establishments can act in

dependently. Ignoring for the time

the centralization of control and own

ership, and also the almost universal

existence of employers’ associations,

the mere fact of competition would

render any organization of employees

which was limited to a single estab

lishment totally ineffective. Advance

in labor conditions must proceed with

a fair degree of pniformity through

out any line of industry. This does

not indeed require that all employees

in an industry must belong to a na

tional organization, for experience has

shown that wherever even a consid

erable portion are union members,

the advances which they secure are

almost invariably granted by compet

itors, even if they do not employ
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union men, in order to prevent their

own employees from organizing."

That political freedom cannot exist

where the right to organize is de

nied, and that such denial therefore

threatens the political institutions of

the nation, is charged by Mr. Manly

in concluding his discussion of this

subject.

The conclusions and recommenda

tions designed not only to prevent de

mai of the right to organize, but to

guarantee this right are set forth as

follows:

"The conclusions upon this ques

tion, however, are not based upon

theory, but upon a thorough investi

gation of typical situations in which

the contrast between organization and

the denial of the right of organiza

tion could best be studied. The Com

mission has held public hearings and

has made thorough investigations in

such industrial communities as Pat

erson, New Jersey; Los Angeles, Cal

ifornia; Lead, South Dakota; and Col

orado, where the right of collective

action on the part of employees is de

nied. These investigations have

shown that under the best possible

conditions, and granting the most ex

cellent motives on the part of employ

ers, freedom does not exist either po

litically, industrially or socially, and

that the fibre of manhood will in

evitably be destroyed by the continu

ance of the existing situation.

"Investigations have proved that al

though the physical and material con

ditions may be unusually good, as, for

example, in Lead, S. D., they were the

price paid for the absolute submis

sion of the employee to the will of

the employing corporation. Such sat

isfactory conditions are, however,

shown by the hearings of the Com

mission and by the investigations of

its staff to be exceptional.

Effect of "Open Shop."

Los Angeles, for example, although

exceptionally endowed in location,

climate and natural resources, was

sharply crit'cised for the labor con

ditions which had developed during

its ‘open shop‘ regime even by Mr.

Walter Drew, representing several of

the largest associations which con

tend for the ‘open shop.‘ It is signi

ilcant that the only claim ordinarily

made for the conditions in such es

tablishments is that ‘they are as good

as are secured by the union.’ As a

matter of fact, there are few estab

lishments which make this boast, and

in the majority the conditions were

found to be far below any acceptable

standards.

"The Commission has also, through

public hearings and the investigations

of its staff, made a thorough and

searching investigation of the condi

tions in those industries and estab

lishments where collective action,

through the medium of trade unions,

and joint agreements, exists. It has

not been found that the conditions in

such industries are ideal and that

friction between employers and the

unions is unknown; nor has it been

found that the employees in such in

dustries have entirely achieved eco

nomic, political or industrial freedom,

for these ideals cannot be gained

until the fundamental changes in our

political and economic structure,

which have already been referred to

have in some way been accomplished.

Friction Reduced.

"It has been found, however, that

the material conditions of the work

ers in such industries and establish

ments are on a generally higher plane

than where workers are unorganized;

that important improvements in such

conditions have been achieved as the

direct result of organization; that the

friction which exists in such indus

tries and establishments has beenre

duced rather than increased by or

ganization; and that the workers at

least have established a basis upon

which their political and economic

freedom may ultimately be estab

lished.

Discusses Union Evils.

“The evils of graft, ‘machine poli

tics,’ factional fights and false leader

ship, which have been found some

times to exist in such organized in

dustries, are those which are inevit~

able in any democratic form of or

ganization. They are the same evils

which have accompanied the develop

ment of the American nation, and of

its states and municipalities. Such

evils as have been found to exist are

indeed to be condemned, but a study

of the history of these organizations

seems to show clearly that there is
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a tendency to eradicate them as the

organizations become stronger and

the membership becomes more famil

iar with the responsibilities and

methods of democratic action.

"Furthermore, there is a fundamen

tal principle which applies in this

field as in all other lines of human

activity. This principal is contained

in the following contrast: in demo

cratc organizations such evils and ex

cesses as may arise tend to disrupt

and destroy the organization and are

therefore self-eradicating; while in an

autocracy, evils and excesses tend

inevitably to strengthen the existing

autocrat and can be eradicated only

in the event of a revolt on the part

of those who suffer from such evils.

This is the history, not only of every

form of artificial association, but also

of nations.

"The fundamental question for the

nation to decide, for in the end pub

lic opinion will control here as else

where, is whether the workers shall

have an effective means of adjusting

their grievances, improving their con

dition, and securing their liberty,

through negotiation with their em

ployers, or whether they shall be

driven by necessity and oppression to

the extreme of revolt.

“Where men are well organized,

and the powe; of employers and em

ployees is fairly well balanced, agree

ments are nearly always reached by

negotiations; but, even if this fails,

the strikes or lockouts which follow

are as a rule merely cessations of

work until economic necessity forces

the parties together again to adopt

some form of compromise.

"With the unorganized, there is no

hope of achieving anything except by

spontaneous revolt. Too often has it

been found that during the delay of

attempted negotiations, the leaders

are discharged, and new men are

found ready to take the place of those

who protest against conditions. With

out strike funds or other financial

support, the unorganized must achieve

results at once; they cannot afford to

wait for reason and compromise to

come into play. Lacking strong lead

ers and definite organization, such

revolts can only be expected to

change to mob action on the slightest

provocation.

Many Strikes Actual Revolutions.

“Looking back over the industrial

history of the last quarter century,

the industrial disputes which have at

tracted the attention of the country

and which have been accompanied by

bloodshed and violence, have been

revolutions against industrial oppres

sion, and not mere strikes for the im

provement of working cond.tions.

“Such revolutions in fact were the

railway strikes of the late eighties,

the Homestead strike, the bituminous

coal strike of 1897, the anthracite

strikes oi.‘ 1900 and 1903, the strike at

McKees Rocks in 1909, the Bethlehem

Steel Co. strike of 1910, the strikes in

the textile mills at Lawrence, Pater

son and Little Falls, many of the

strikes in the mining camps of Idaho

and Colorado, the garment workers’

strikes in New York and other cities,

and the recent strikes in the mining

districts of West Virginia, Westmore

land county, Pennsylvania, and Calu

met, Michigan.

Action Is Urged.

"As a result, therefore, not only of

fundamental considerations, but of

practical investigations, the results of

which are described in detail here

after, the Commission is convinced

that every means should be used to

extend and strengthen organizations

throughout the entire industrial field.

Much attention has been devoted to

the means by which this can best be

accomplished, and a large number of

suggestions have been received. As

a result of careful consideration, it is

suggested the Commission recommend

the following action:

"1. incorporation among the rights

guaranteed by the Constitution

of the unlimited right of indi

viduals to form associations,

not for the sake of profit, but

to the advancement of their

in ividual and collective inter

cats.

"2. Enaciment of statutes specific

ally protecting this right and

prohibiting the discharge oi! any

person because of his member

ship in a labor organization.

“3. Enactment of a statute provid

ing that action on the part of

an association of individuals

not organized for profit shall
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Factory

Named shoes are frequently made in

Non-UnionFm

D0 Not Buy ANY SHOE
no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stamp

Are Always Non-Union

JOHN F. TOBIN

President

CHAS. L. BAINE

San-Trees.

Do not accept any excuse for the absence of the

Union Stamp.

BOOT AND SHOE WORKERS’ UNION

246 Summer Street. Bolton. Mull.
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“6.

not be held to be unlawful,
vwhere such action would not be

unlawful in the case of an in

dividual.

That the Federal Trade Com

mission be specifically empow

ered and directed by Congress

in determining unfair methods

of competition to take into ac

count and specially investigate

the unfair treatment of labor

in all respects, with particular

reference to the following

points:

a. Refusal to permit employees to

become members of labor or

ganizations.

b. Refusal to meet or confer with

the authorized representatives

of employees.

That the Department of Labor,

through the Secretary of Labor

or any other authorized oificial,

be empowered and directed to

present to the Federal Trade

Commission, and to prosecute

before that body, all cases of

unfair competition arising out

of the treatment of labor which

may come to his attention.

That such cases, affecting, as

they do, the lives of citizens in

the humblest circumstances, as

well as the profits of compet

itors and the peace of the com

fli’ii YOU ii UIIIOII Man‘?

If you are Buy Union Made floods
 

‘WE HANDLE UNION MADE

OVERALLS AND JACKETS

SHIRTS, PANTS AND SUS

PENDERS, HATS AND CAPS.

—AND THE FAMOUS

BEACON $8.00

SHOES, AS “"ELL AS OTHER

MAKES IN UNION SHOES.

 

S. NETZORG. 532323."?
Detroit, Mich.

 

THE HECK PRINTING CO.

PRINTERS AND

BINDERS

872 GRATIO'I‘ A"'E., DETROIT, MICH

munity, be directed by Con

gress to have precedence over

all other cases before the Fed

eral Trade Commission."
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Abbreviations designating class of cards:

Honorary; H.-Honorary.

No. 1, DETROIT, MICH,

Meets first and third Friday of the

month at Chene hall, Monroe avenue,

near Chene St.

Cards Deposited-Chalmer Thorpe, B.

H., 3795; Walter Mueller, T., 2110;

Geo. Campbell, T., 4410; Paris Clap

per, T., 4417; Ed. Critzer, T., 2974.

“Cards Granted-Paris Clapper, T., 4417;

Geo. Campbell, T., 4410; Robt. Bas

sett, B. H., 26; Chalmer Thorps, B.

H., 3795.

Financial Secretary-Harry Hendricks,

1546 Holcomb Ave.

Cor. and Rec. Secretary-Harry Terry,

370 Pallister Ave.

No. 2, EvaNsvillE, IND.

TMeets every second and fourth Mon

days of the month at C. L. U. Hall.

*Trade-Strike still on.

Financial Secretary-John Yaeger, 325

State St.

*Co. and Rec. Secretary-H. Stute, 1805

Fulton Ave.

No. 3, QUINCY, ILL.

RMeets second Thursday of the month at

Labor Hall, Ninth and State Sts.

“Cards Granted-Wm. Florey, B. H.,

H., 1821; E. Sassenberg, B. H., 682.

*Trade-Poor.

Trinancial Secretary- Charles Spilker,

101.7% Jefferson.

“Cor. and Rec. Secretary-George Hage

man, 1018 S. Ninth St.

No. 4, BELLEVILLE, MLL.

Meets second and fourth Wednesdays

of the month at Adler's Hall, corner

First and Race Sts.

Tnitiated-John Gerneth, 5036.

‘Cards Deposited-J. Lauer, B. H. 4295.

ce: Granted-J. Koderhandt, B. H.,

16.

*Trade-Slightly improved.

*Financial Secretary-C. . W. . Schmits,

1008 Freeburg Ave.

Cor. and Rec. Secretary-Al. Hendricks,

811 E. 7th St.

T.-Traveling; B. H.—Beneficiary

No. 5, SOUTH BEND, IND.

*:::: £Monday of the month at

- all.

Trade-Fair.

Financial Secretary-G. A. Snyder, 402

E. Bowman St.

Cor. and Rec. Secretary-A. Anderson,

618 N. St. Peter St.

No. 6, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. Ninth and

Spring Garden Sts.

Trade–Slack.

Financial Secretary - Charles Helson,

818 E. Willard St.

Cor. and Rec. Secretary—Charles G.

Riotte, 2937 Hurley St.

No. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts.

Initiated-Wm. Sellner, 5037.

Trade-Three days a week.

Financial Secretary - Charles Scher

zinger, 931 South Twelfth St.

Cor. and Ree. Secretary-Wm. Manifold,

643 So. 11th St.

No. 9, RICHMOND, VA.

Meets third Saturday of the month at

2822 N St.

Financial Secretary—J. F. Davis, 2822

N St.

No. 10, TROY, N. Y.

Meets second Monday of the month at

Federation Hall, Congress and Union

St.

Secretary-John P. Nash,

1035 Sixth Ave.

Financial

Cor. and Rec. Secretary-George Roth

erham, 2122 Seventh Ave.
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NO. 11. PRESTON, ONT.

lleeta second Thursday of the month

at Sons of England Hall. ,

Cards GranterL-YVlndel Stalbaum. H.,

4105; Tony Yarislaskl, I-I.. 4480'.

Trade-Fa“,

Financial Secretary—.T0hn

Eagle St., Preston, Ont.

Cor. and Rec. Secretary-John Tobin.

Dover St.

Clawsey,

NO. 1& ROCK ISLAND, ILL.

lleeta second Wednesday of the month

at Industrial Home Bldg.

Cur-5158 Granted-Chas. Bauman, B. H.

2 .

Trade-Slack; four days a week.

Financial Secntary—Cha.rles E. Wlllls.

1105 17th street, Rock Island. Ills.

Cor. and Rec. Secretary—J0e Postle

wait, 412 Fourth Ave.

N0. 15, HANNIBAL. MO

lieetl Znd Thursday of the month at

Trades and Labor Assembly Hall.

corner Main and Broadway.

Financial Secretary-R. B. Leeds. 112%

S. Main St.

NO. 18, BUFFALO, N. Y.

leeta second Monday of the month at

Council Hall. Elllcott and Huron St.

Trade-Five days a. week.

Financial Secretary-Ferd J. Roesser,

186 Kllhofl'or.

Cor, and Rec. Secretary-‘Chas. Berllng

bolt. 45 Charlotte Ave.

NO. 19. N. S. PI'I'I‘SBURG, PA.

lect- fourth Tuesda. of the month at

Cain's hall, West iamond St., N. S.

Plttaburg.

Snapended—Frank Kennedy, 3003.

Trade-Stove & Range, three days a

week: Olive. flve days a week.

Financial Secretary-Albert Kenneweg.

1419 Poplar St.

Cor. and Rec. Secretar!——Walter Eek

grt. 1306 Size] St., N. S., Plttsburg.

a.

NO. 22, ATLANTA, GA,

Meet- tourth Tuesday of the month at

145 Klrkwood Ave.

Financial and Cor. Secretary-Joe Ker

lln, 102 Waddell St.

NO. 23, PIQUA, OHIO.

Meet. fourth Sunday 01‘ the month at

Carpenter's Hall.

Financial Secretary-Harry Maurer, 708

W. Young St.

No. 24, AURORA, ILL.

Meets first Friday of the month at Dil

lenburg hall. corner of Broadway and

New York St.

Trade-Strlke on.

Cor. and Rec. secretary-Wm. Llnders,

311 Slmms St.

NO. 26, CINCINNATI, O.

Meetl 1st and 3d Friday of the month

at Workmans hall.

Trade-Poor; mounters still working

three days a week.

Financial Secretary—(}. L. Budd, 2209

Gest St.

Car- and Rec. Secretary-Wm. F. Egan,

114 W. 11th St., Newport, Ky.

N0. 27, DAYTON, OHIO.

Meeta second Tuesday of the month

at ‘Red Oakes Hall, cor. St. Paul

Ave, and Richard St.

Trade-Fair; working three or four

days a week.

Flnnnclal Secretary-John. Suter, 161

Milton St.

Cor and Rec. Secretary—Eugene Nill,

H9 Jackson St.

NO. 28. DOVER, N. J.

Meets second and fourth Thursdays at

the month Odd Fellows’ Hall.

Initlated—.lames Gllday. 5034.

Card. Granted-Joseph Ubry, T.. 4234.

'fl‘rladbsix days a. week; pattern work

a r.

Financial Secretary-Grant Sway",

145 Pequannoc St., Dover, N. J.

001-. and Rec. Secretary-Thomas

Tweedy, 51 Central Ave., Dover. N. 1.

NO. 20, CLEVELAND, OHIO.

Meets second Friday of the month at

Arch Hall.

Cards Granted-John Wharton, T.. 549.

Trade-Fair.

Financial Secretary-Arthur T. O'Hara.

2661 E 69th St.

Cor. and Rec. Secretary-William Hard

ing, 3205 Roanoke Ave.

NO. 34, ST. LOUIS, MO.

(Steel Range Worker.)

Meetl second and fourth Thursday of

the month at 17th and Cass Ave.

Carda Granted-Wm. Morrle. I-L. 4840.

Snapendetb-C. Schlel 8823.

Trade-Full time, wlth plenty of men

on the job.

Financial Secretary-Geo. A. Roth, 5933

Cote Brllllante ave.

Cor. and Rec. Secretary-—Edwin Kaisert

1513a Hogan at.

NO. 35, HAMILTON, ONT.

Meeta—First Monday of the month at

T. & L. Hall.

Oor. Bee. and Flu. Secretary-Thou.

Bevere, 35 Tlsdale St

NO. 37, GENEVA, N. Y.

lleetl first Tuesday of the month at

Federation of Labor Hall.

Trade-Slow.



STOVE MOUNTERS AND RANGE WORKERS' JOURNAL. 283

Financial Secretary-F. E. Ralston, 73

Andes Ave., Geneva, N. Y.

“Cor, and Rec. Secretary-Thos. Culli

nan, 28 Middle St., Geneva, N. Y.

NO. 38, PEORIA, ILL

Meets third Friday of the month at 128

N. Washington St. -

Cards Deposited-Herman Dittoe, B. H.,

645; Mark Postel wait, B. H., 205.

Reinstated-Wm. Swanson, B. H., 4621.

Trade-Fair.

Financial Secretar-Arnold Simon, 1009

E. Republic St.

Cor. and Rec. Secretary-Frank Tren

ton, 111 Widenham St.

Remarks-Shop started August 23.

NO. 39, ROCHESTER, N. Y.

Meets second and fourth Wednesday of

the month at 42 Exchange St.

Suspended–E. Gerrard, 1174; G. Culli

4 days;

gan, 2987.

*Trade-Co-Op., Sill's,

Galusha's, 5 days.

Financial Secretary—F. M. Herry, 145

Masseth St.

Cor. and Rec. Secretary-Oscar C. Hel.

ber, 7.45 Maple St., rear.

Remarks—Local 39 had a

profitable visit from

President FunderBurk.

4 days;

leasant and

nternational

NO. 40, TAUNTON, MASS.

Meets—Second Wednesday of

month at Forrester's Hall.

the

*Trade-Five days a week.

Financial Secretary-E. F. Leonard, 1

West Water St.

NO. 41, WATERTOWN, MASS.

Meets fourth Thursdays of the month

at G. A. R. Hall.

*Trade-Fair.

Financial Secretary—Wm. F. Hughes,

28 French St., Watertown, Mass.

Cor., and Rec. Secretary-Thomas Tim

mins, 278 Newtonville Ave., Newton

ville, Mass.

No. 42. READING, PA.

BÍeets third Tuesday of the month at

Clinton House, Front and Washing

ton Sts.

*Trade-Fair.

Financial Secretary—Harry A. Dillon,

R. F. D. No. 1,

Cor. and Rec. Secretary - Elwood

Weidner, 43 So. Second St.

No. 43, INDIANAPOLIS, IND.

1Meets second Tuesdays of the month at

Keller’s Hall, 225 E. Washington St.

*::Poor: Indianapolis shop closed

oWn.

Financial Secretary-Wm. J. Breen,

2112 Brookside Ave.

Cor. and Ree. Secretary-Fred Eller

man, 926 Stillwell St.

NO. 45, PITTSTON, PA.

Meets—Last Friday of the month at

C. L. W. Hall.

Financial Secretary-George Davis, 308

Philadelphia Ave.

Cor. and Rec. Secretary-Albert West,

160 Vine St.

NO. 46, ROYERSFORD, PA.

Meets first and third Fridays of the

month at Kulps Hall.

Trade-Fair; both shops running.

Financial Secretary-R. O’Brien,

Royersford Postoffice.

Cor. and Rec. Secretary – Howard

Kline, 245 Green St., Royersford, Pa.

No. 51, NEWARK, N. J.

Meets third Thursday of the month at

Wm. Haesuler's Hall, 209 Ferry St.

ce: Granted-Wm. Walker, B. H.,

4248.

Trade-Poor.

Financial Secretary - Fred Winkler,

33% Bremen St.

Cor. and Rec. Secretary-Wm. Gilbert,

43 Hensler St. -

No. 53, SALEM, OHIO.

Meets fourth Wednesday of the month

at Harry Scullion's house, E. Dry St.

Suspended-Norman Rank, B. H., 4323.

Officers Elected-Shop Committee, W. C.

Finley.

Trade-Fair.

Financial Secretary - James Scullion,

129 Perry St.

Cor. and Rec. Secretary-J. C. Kerr, 117

S. Rose St.

NO. 55, PORT CHESTER, N. Y.

Meets second and fourth Thursdays of

the month at Havelka's Hall, 39 N.

Water St. East Port Chester, Conn.

ce: Granted-John Dyanis, B. H.,

4303.

Suspended-John Zachar, 4223.

Reinstated-John Madison, 4630.

Officers Elected-President, James Ma

loney; Financial Secretary, Paul

Frolo.

Trade-Bum; working four days per

week.

Financial Secretary-Paul Frolo, 125

Pine St., East Porter Chester, Conn.

Cor. and Rec. Secretary-Harry Hickey,

36 Riverdale Ave., Port Chester, N.Y.

No. 56, souTH PITTSBURG, TENN.

Meets first and third Thursdays of the

month at Iron Moulders Hall.

Initiated-Arthur McBryer, 50.35.

Cards Deposited-L. H. Mason, B. H.,

2351

Reinstated–Grover Sinberg, 4503.

officers Elected-President, Joe Done

Waz.

Trade-Slack.

Financial Secretary—James W. Thom

as, South Pitsburg, Tenn.

Cor. and Rec. Secretary-Charles Shar

er, S. Pittsburg, Tenn.
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N0. 57, KOKOIIO, IND

!!eets second and fourth Wednesday of

the month at Labor HalL, N. Main

00rd- Grnnted-Jesse Butts, H., 4346.

Suspended-Jesse Butts. 4346.

“inflated-Jesse Butts, 4346.

'l‘rndhFair.

Ffnanelnl Secretary-Chas. L. Huell

mann. 1202 N. Webster St.

Cor. nlld Rec. Secretary-G. C. Gowdy,

934 Jefferson St.

Remarks-Furnace room, six days a

week: mounting room, five days. In

the last two weeks work has been a

little better. Electric room, about

the same.

N0. 58, ROME. GA.

lleets first and third Wednesdays of

the month at Central Labor Hall.

Cards Deposited-L. P. Goodner, 2984.

Card; Granted-WV. A. Clinton, T., 643;

L. P. Goodner, B. H., 2934.

Suspended-Linton Cato, 8694; D. M.

Patterson. 1429.

'l‘rndhFair.

Flaloa’rdal Seem-m3. C. Brooks, Box

Cor. and Rec. Secretary-B. C. Norrell,

N. Broad St.

Remarks-Work picking up; no mount

ers wanted. No card, no work,

N0. 50, LANSDALB, PA

lleets first and third Tuesdays of the

month at Bienhacker Bldg.

Olcern Elected-Cor. and Rec. secre

tary, Thomas S. Schaifer: Financial

Secretary, Edw. J. Bartholomew.

'l‘rnde-Lockout.

Financial Secretary-Edam J. Bratholo

mew. 825 Seventh St" Lansdale, Pa.

001-. nnd Rec. Secretary-Thomas S.

Schaffer. Lansdale, Pa.

Remnrkr-Pay no attention to adver

ments; lockout here.

No. 07, TOLEDO, OHIO

Meets first and third Wednesdays of

tsltie month at Swiss Hall, 410 Monroe

Cards Deposlted—Paris Clapper, T.,

4417: George Campbell, T., 4410; Ken

ry Wetting, T., 4386; Fred H. Clap

per, T., 4416: George Goin, T., 4260.

Cards Granted-Henry Witting, B. H.,

4366: George Kent, -B. H., 3696.

Trude-Strike settled.

Flannel-l Secretary-John Miller, In,

1133 Horace St.

Cor. and Rec. secretary-Joseph Sackto,

1141 Indiana Ave.

NO. 88, DANVILLE, PA.

Meet- second Tuesday of the month at

ourhomes.

N0. Q, 8'!‘- CHAR-LBS, ILL

lleets first Monday of the month at

Thor Club Hall.

'l‘rndhslack.

Flilltnelnl Secretnry-L. Boyer. Genus

06:. and Rec. !ecretnry—Frank Gail

ney, 508 Third St., St. Charles, IlL

I0. 72, STEEL RANGE WORKERS

BELLEVILLI. ILL.

Ioetl second and fourth Fridays of

the month at, Adler's Hall, cor. Race

and First Sts.

Cards Deposited-Ewald Dittmann. B.

H., 2964; Elmer h Lange, H., 4458.

0.51;‘ Granted-Ewald Dlttmann, T.,

Trude-Four days a week.

Financial Secretary-W. J’. Wagner.

Clare Washington Theatre, Belleville,

001'. and Rec. snotty-Chas. Work,

421 East A St.

N0. 74, KALAHAZOO, MICE.

Meets first Friday of the month at

members’ homes.

'l‘rnde-Five days a week.

Flnancinl Secretary-John Lillie, 125

Parsons St.

Cor. and Rec. secretary-Chas. Vauglet,

427 Jasper St.

N0. 75, IRONTON, 0.

Meet- flrst Wednesday of the month at

Sweickert's Hall.

Suspended-Brookston Bell, 4519.

Trude-Five days a Week.

Flannel-I Seeretnry-F. J‘. McElwans

332 S. Ninth St

Cor. and Rec. Secretary-Frank Lint

ner. S. Sixth St.

Cnqrglgnl Deposited-Henry Yeager, T.,

'l‘rnde—-Three and four days a. week.

Financial Secretary-Joseph H. Sher

wood, 123 Mulberry St., Danville, Pa.

(‘01'- nm! Rec. secretary-Charles Seitz,

Railroad St., Danville. Pa.

N0- 86,. ST. LOUIS, MO

lleets second and fourth Wednesday

of the month at C. T. L. U. hall, “28

Olive St.

M457.‘ Deposited-Hy Castens, B. H.

Cnrdls Deposited-Fred Bentrup, B. R.

1696: Herman Kramer, B. H., 1693',

Hy Wlnterhalter. ‘B. H., 4863; Fred

Steiner, B. H., 5393; Hy Castens, T.,

4-574; Jss. Clemens, B. H., 4833; Geo.

Timm, B. H., 4361.

Suspended-Martin Buckholz, 4483;

Theron Enright, 3599: Chas. Endres,

953; Joe Murphy, 4484: Chas. Nau

man, 3023; Wm. Hardesty, 923; Joe

Marita. 4486.

Reinstafed-Canrad Job. 4039.

Financial Seeretnry-—Herman Mueller,

6107 Alaska. Ave.

Cor. and Rec. Secretary-Chas. Diet!

2405A S. Eleventh St.
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N0. so, HARSHALL’I‘OWN, Ll.

lleeta every Friday of the month at

Trade; Assembly Hall. West Main St

Cards Deptnflted-J-Iarry Jurgenson, B.

H.. 3735; Wallace Calladlne, B. H..

1403; Roy Wintel'l. B. H.. 4193; John

Gorzynskl, B. H.. 4199; Dale Jenkins.

B. H.. 4931.

Financial Secretary-Wallace Calla

dine,, 912 E. Main St.

N0. 91. CINCINNATI, OHIO

Steel Range Worker!

Ileets first and third Friday of the

month at 2153 W. Eighth St.

Trade-Fair.

Financial Secretary-George Herbers,

617 Church St.

00!. and Rec. Secretary-John Martin,

1013 State Ave., Cincinnati. 0.

N0. 92, MARION, IND.

lect- second and fourth Tuesda of

the month at Trade Council hal , on

Third and Adams Sts.

Cards Dcpolitcd-Geo. Goin, H.. 4960.

Cards Granted-Geo. Goln, T., 4960,

Fred H. Ciapper( T., 4416.

Suspended-Alfred Bryan. 4855.

Trade-Fair; working ilve days aweek.

Financial secretary-Pete Weesner,

3502 S. Boots St.

Cor. and Rec. Secntnry—E. Baum

baugh. 125 W. Thirty-seventh St.,

Marion, Ind.

N0- 94. SPRINGFIELD, I0

Ilecta i’ourth Fridays of the month at

Dingeldein's hall, 321% Boonville St.,

Sprin field, Mo.

'l‘radc- air.

Financial Secretnry—Wm. Neal, 736 Mt.

Vernon St, Springfield lilo.

Cor- and Rec. secretary-Thea. B. Wea

ver, 1024 Summit Ave.

N0- 95, TAUN'I‘ON, HA!!

Mect. fourth Monday of the month at

Foresters‘ Hall. West Water St.

Ofllcera Elected-President, Edward

Lindstrom; vice-president, Arthur J.

Gagno;r corresponding and recording

secretary, Chas. D. Babbitt; financial

secretary, Luke Moore; treasurer,

Wallace C. Woodward; shop commit

tee, Edward Lindstrom, Arthur Gag

nor, Robert Fiddler.

'l‘l'ldk-NOt good.

Financial Secretary-Luke Moore, I

Monroe L, Taunton, Mass.

001-. and Rec. Secretary-Chas. D. Bab

lbkitt, 225 Somerset Ave., Taunton,

ass.

N0. 90, ST. LOUIS, MO.

llecta second and fourth Tuesdays of

gltie month at Eighteenth and Lynch

s.

00rd: Depolited—.l. Kerbec, ‘B. H., 4879;

Hy Castens. T., 4574.

Cards Granted-‘W, Roggenbau, H..

4712; W. Trojahn. H., 4925; C. Wenzel,

H.. 4888.

'l‘radhSlow.

Financial Secretary-O. Ruegg, 1622 S.

Thirteenth St.

00:. and Rec. See-Chas. Stock, 3760

Chippewa St.

\_

N. Y. GARMENT WORKERS WIN

 

Conciliation Board Checks Anti-Union

Employers.

 

New York-In an award by board

of conciliation appointed by Mayor

Mitchel, the International Indies’ Gar

ment Workers’ union has won a signal

victory over the Cloak, Suit and Skirt

Manufacturers’ association.

The board has dealt the employers’

organization several hard blows, one

of the most eflective being recommen

dation that some method be devised:

whereby claims of workers that they

are unjustly discharged may be con

sidered.

The conditions express these views

on the theory that "every man has

the right to run his own business."

"No human being is wise enough to

be able to trust his sole Judgment in

decisions that atiect the welfare of

others; he needs to be protected, and,

it he is truly wise, will welcome pro

tection against the errors to which he

is liable in common with his kind,

as well as against the inspirations of‘

passions or selfishness. For this rea

son, a tribunal of some kind is neces

sary, in case either of the parties ti»

this covenant believes itself to be un

justly aggrieved.”

Wages are increased all along the

line and it is ordered that old pro

tocol standards for piece work be

again renewed. This latter is most

important for it means an end, ac

cording to President Schlesinger, of

the international union, "to the hag

gling with price committees in the

shops, which resulted in the discharge

of workers who demanded a decent

wage, and the enslavement of those
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workers who did not hold out against

the demands of avaricious bosses."

Contractural relations existed be

tween the garment workers and their

-employers for several years. On May

20 the employers abrogated the pro

cotol and announced they would no

longer deal with the union. The work

ers declared their willingness to ar

bitrate and prepared to protect their

interests. A gigantic strike seemed

imminent when the employers aban

~doned their warlike attitude.

 

THE FIRST LAW OF NATURE.

 

Preservation of the Union Means Bet

ter Labor Conditions-Non-Union

Worker a Standing Menace to

the Welfare of the Home

and Family.

 

Trade unions have made better con

ditions in the organized crafts only

through the expenditure of much time

and money and other sacrifices. It is

because of their self-denying exertions

‘that the non-unionist receives a high

e'r rate of wages and works a shorter

number ‘of hours. The men who be

ilieve organization and agitation have

created these better conditions have

a moral right to insist that the non

'union worker who enjoys the advan

tages they have worked and paid for

shall share the labors and expendi

ture that is necessary to maintain

them and join the union. in fact, it is

more than a moral right to insist that

the non-unionist shall act the man;

it is a public duty. If the non-union

ist has the right to insist that he can

'work for whom he likes. union men

'must be conceded the equal right to

refuse to work except with whom they

like. If they have found out by ex

perience that the non-unionist is a

"menace to the welfare of their craft,

they have a perfect right to refuse

"to work with him, and if a hundred

union men in the same shop take the

same stand, their position is equally

as logical and correct.

When the selfishness of one man or

a few men stand out in opposition to

the welfare of a whole craft, then the

workers of that craft have a perfect

right to take the necessary steps to

protect their own interests and wel

fare. There is no sentiment in busi‘

ness and there is no room or use for

sentimental unionism. The worker is

confronted by hard-ilsted, uncontro

vertible facts. He realizes that the

non-unionist who is willing to avail

himself of all the advantages unionism

has gained is and always has been a

menace to his welfare and advance

ment. Sentiment is a lovely attribute

when it can be safely indulged in, but

the welfare of the working masses is

of more vital importance than all the

sentiment in creation, and it is in self

defence and to protect not only them

selves but preserve the welfare 0|.

their homes and families that union

men insist that the non-unionist shall

join the union. Self-preservation is

the first law of nature, therefore

tradesunionists in this stand are sound

logically and in full accord with

natural lawn-industrial Banner.

 

Feminine Finance.

 

With a good deal of an air she

walked up to the paying teller's win

dow in the bank and informed the

person in charge that she was desir

ous of opening an account. She was

directed to a window further down

the line, where such matters were at

tended to. There she told again what

she wanted.

"Oh, I don’t mean that kind of an

account," she replied. "I mean an

account like I have at the big stores

down town."

 

A colored man was brought before

a police judge charged with stealing

chickens. He pleaded guilty and re

ceived sentence. Then the judge

asked how it was he managed to lift

those chickens right under the win

dow of the owner's house when there

was a dog in the yard.

“Hit wouldn't be of no use, Judge."

said the man "to try to 'splain dis

thing to you-all. Ef you was to try it,

you like as not would get yer hide full

0' shot an‘ get no chickens. nuther.

Ef you want to engage in any rascal

ity, Judge, yo’ better stick to de bench,

whar yo’ am iamlliar."—-Ex.
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Stove Mounters’ International Union.

 

 

‘ International Unlon

  

Stove Mounters

  

  

Attached to oven bottom of Cook Stoves and Ranges. and to ash pit 0&7

Base Burners and Heaters.

Indicates that this product was made by l'nlon Labor.

In use by the following firms:

Southern Co-operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga. '

Quincy Stove & Mfg. Co., Quincy, Ill.

 

  

Qficial Lapel Button

Let people know you are a

Unlon man, and what Unlon you

belong to. Wear this button:

  

Blue and Whlte Enamel, Gold

Rlmmed. Screw Back, Twenty

five cents each. Order through

your Local’: Secretary.

Price List of Supplies.

  

100-page ledger. . . .81.?‘

ZOO-page ledger .. 8.15

300-page ledger . . . . . 4.75

400-page led er.... 6.00

100-page day ook..... .. .85

Secretary's order book. . . .8‘

Treasurer's receipt book . .85

Roll Call Book......... . .60

Minute Book . . . . . .. . .50

Treasurer's Account Book. . . .50

Hon. cards, per 100. . . ........... 1.00

Traveling cards. per 100 . . . . . . . . .. JO

Letter heads, per 100.............. .4‘

Envelopes, per 100............... .60

Envelopes (large size), per 100. . . .55

Labels, per 1,000 . . . . . . . . . . . . . . . . . .40

Statlstlclan blanks, per 1,000. . . . 1.75

Due books. each . . . . .. .

Dater without pad.

Pad . . . . . . . . . . . . . . . .10

Dater and ad. . . .

  

Fac-slmlle abel cut.. .35

Olficial Lapel Button . . . . . . . . . . . .. .26

Apprentlce due stamps, per 100.. .20

Application blanks . . . . . . . . . . . . ..Free

The above supplies will be sent to

local unions, postage or ex res.‘

charges paid. Remittances shoul ac

company all orders.

Please remit by bank draft. post

ol’flce or express money order. Do not

send personal checks.
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[Q

Hi

1. Detroit. Mich. Harry Terry, 370

Pallister Ave.

2. Evansville, Ind. H. G. Stute. 1805

Fulton Ave.

8. Quincy. lll. ~Geo. Hageman,

S 9th St.

l. Belleville, lll. Al.

E. Seventh St

6. South Bend, Ind. A_ Anderson, 618

N. St. Peter St.

0. Philadelphia. Pa.

2937 Hurley St.

8. Hamilton, Ohio. Wm. Manifold, 643

S. Eleventh ‘St

1018

Hendricks. 811

Chas. G. Riotte.

0. Richmond, Va. Jas. Deal. 1256

Taylor St.

10. Troy. N. Y. Geo. Rotherham, 2122

7th Ave.

(1. Preston. Ont. John A. Tobin.

I Birmnrg nf murals

‘ElZfilLiZ-Ill?

[E

40. 'l‘nnnton, Mann. Thou. P. Harti

gan. 10 Beacon St.

41. Wntertown, linol- Thomas Tim

mins, 278 Newtonville Ave, New

tonville. Mass.

62. Reading, Pa. Harry Dilllon. R. 1'‘.

D. No. 1, Reading, Pa.

lndinnlnullo. Ind. Fred G. Eller

man. 926 Stillwell St.

Pilmton, Pn. Albert

Vine street.

Royerni‘ord, Pa.

245 Green St.

51. Newark, N. J.

Bremen St.

F

West, 1605

Howard E. Kline.5

Fred Winkler, 33 ‘A

53. Salem, Ohio. J. C. Kerr. 117 8.

Rose.

55. Port Chester, N. Y. Harry Hickey.

36 Riverdale ave.

South Piitlbllrfl', 'l‘enn., W. R.

Johnston, South Pittsburg, Tenn.
S

m Rock Island, [I].

312 Fourth Ave.

15. Hnnnibni, Mo. R. B. Leads, 113%

S. Main st.

.8. Bnflnlo, N. Y. Charles Berlin:

hufl. 45 Charlotte St.

Jos. I-‘ostelwalt,

10. N. 5. Pittsburgh, Pa. Walter Eek

ert. 1306 Sigel St.

22. Atlanta, Ga. J. J, Kerlin, 102

Weddell.

:3. Fiona. 0. Harry Maurer,

708 -W. 'Yourng St.

84. Aurora. Ill. William Linders, 311

Simms St.

8. Cincinnati, 0- Wm. Egan. 116 W.

Eleventh Si’... Newport, Ky.

II. Dgyton, 0. C. E. Nil]. 529 Jackson

t.

28. Dover, N. .I. Thos. Tweedy, Cen

tral Ave.

:0. Cleveland, 0. Wm. Harding. 3205

Roanoke Ave.

84. St. Lonlll, 310. (S. R. W.), E. H

Kalser, 1513A Hogan St.

86. Bnmflton, out. Thos. Bevers. 35

Tlsdaie St

37. Geneva. N‘. Y. ThOs. Cullinan, 33

Middle BL

‘8. Peoria. Ill. Frank Trenton. 111

Widenham St.

to. Rochester. N. Y.. O. C, Heiber, ‘H5

Maple st., rear.

57. Kokomo. ind. G. C. Goudy, 986

East Jeflew-on St.

58. Home, 60- B. C. Norrell, 1603 N.

Broad St.

59. Lon-dale. Pa.

Lanadale. Pa.

67. Toledo, Ohio. Joseph Sachta, 1141

Indiana, Ave.

88. Danvilie, Pa.

Railroad St.

60. St. Charles, lll. Frank Gai'fney.

508 W. Third.

1'2 BeIleville. III. (S. R. “7.) Charles

Werle, 421 East A St.

74. Kalamazoo, Mich. Chas. Vaugier.

427 Jasper street.

75. lronton. Ohio. Frank Lintner. 861

S. Sixth St.

88. St- Louis, Mo. C1188, H. Dietz, 2405A

S. 11th St.

89. Marshalltown- In. Harry Jurgen

son. 402 Woodbury.

0L Cincinnati, Ohio (8. R. \V.) John

Martin, 1013 State Ave.

92. Marion, Ind. E. Baumbaugh, 125

W. 37th St.

94. Springfield, Mo,

1020 Clay St.

Thou. F. Schafler.

Chas. Seitz, 511

'I‘hos. B. Weaver.

95. Tnunton, Musl- Chas. D. Babbitt.

225 Somerset St.

St. Louis. Mo. Chas. Stock. 37"

Chippewa St.
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DETROIT, MICH., OCTOBER, 1915.

  

Fmm the Executive Field

General President.

Leaving Royersford, Pa., around the

first of the month, the'President went

to Rochester, N. Y., where he was suc

cessful in adjusting several prices in

dispute at the Co-Operative shop. He

then spent several days at headquar

ters attending to matters that had ac

cumulated during his absence.

0n the 17th he visited Cincinnati

where some matters affecting Local

No. 91 were adjusted and a‘ joint meet

ing of Locals No. 25 and No. 91 was

attended. A visit was then paid to

Indianapolis where a special meeting

of the local was attended.

St. Louis, Mo., was the next stop,

where about two weeks were devoted

to a number of matters of interest to

our members in all three locals. Dur

ing this time a special meeting was

held for the men employed at the

Charter Oak shop and twenty-six mem

bers were added to the roll of Local

No. 86. The splendid work done by

this Local proves that the members

are alive to their interests.

Several days were then devoted to

'matters at Belleville, Ill., matters that

were in a‘ fair way to become very

serious, but we are glad to report that

they were finally settled in a manner

satisfactory to all concerned.

This report, leaves the president in

St. Louis, about to leave for Quincy

and other western Locals.

The indications are that business is

rapidly improving. ‘

Fraternally,

W. L. FUNDERBURK,

General President.
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THE RIGHT TO STRIKE.

 

Report of Employers’ Representatives

on Industrial Commission.

The report to congress made by the

employers’ representatives of the fed

eral commission on industrial rela

tions was signed by Harris Weinstock,

Richard H. Aishton and S. Thurston

Ballard.

The three men who signed the re—

port are rated as millionaires, all em

ployers of labor. Weinstock is a re

tired department store manager from

the Pacific coast. Ballard is the big

gest flour miller in the south and lives

at Louisville. Aishton is vicepresi

dent of the Chicago Northwestern

railroad. The charges against employ

ers made by these employers’ repre

sentatives on the commission follow:

"That they have resorted to ques

tionable methods to prevent their

workers from organizing.

“That they have attempted to defeat

democracy by more or less sucessful

1y controlling courts and legislatures.

“That they have exploited women

and children and unorganized work

ers.

“That they have resorted to all sorts

of methods to prevent the enactment

of remedial legislation.

“That they have employed gun men

in strikes who were disreputable char

acters and who assaulted innocent

people and committed other crimes

most reprehensible in character.

"That they have paid lower wages

than competitive conditions warrant

ed.

“That they have worked their peo

ple long hours and under unsanitary

and dangerous conditions.

“That they have been contract

breakers with labor.

“That they have attempted through

the authorities to suppress free speech

and the right of peaceful assembly. '

"That they have deliberately and for

selfish ends bribed representatives of

labor. '

“And that all of these things tend

to produce industrial unrest, with all

its consequent and farreaching ills.

“We feel. with organized labor, that

there should be no restriction put

upon the right to strike, realizing, as

we doI that the strike is the only

weapon which in the interest of labor

can be effectively and legally used to

aid in bettering its conditions."

To these confessions of the methods

that have been employed against labor

these representatives of the employ

ing class add the following remark

able admissions:

“When labor is effectively organ

ized it has two most powerful weapons

at its command that the employer, as

a rule, dreads and fears because of

the great damage these weapons can

inflict on him—namely, the strike and

the primary boycott. both of which

are within the moral and legal rights

of the worker to use.

“We say frankly that it we were

wage earners we would be unionists,

and as unionists we would feel the

keen responsibility of giving the same

attention to our trade union duties

as to our civic duties."

THE UNION SHOP.

 

When Carried to its Logical Conclu

sion It Will Eventually Solve

Many Perplexing Problems.

The defenders of the so-called open

shop frequently use such expressions

as “every laborer has the right to sell

his labor for whatever he pleases and

to whoever is willing to buy," or. per

haps, “no man or organization of men

has the right to interfere with the

freedom of a laborer to contract to

sell his labor under whatever condi

tions he pleases.” Superflcially con

sfdered, these and similar expressions

sound well, but the fact is, however,

that they are nothing but high-sound

ing and glittering generalities that

signify nothing and that do not go to

the meat of the subject.

Those who are familiar with the

history of the labor movement know

that organized labor does not deny

any man his rights, but, on the con

trary, it has fought in the past, is now

fighting. and will continue to tight for

them.

But let us get to the meat of the

question. Organized labor contends

for the union shop because (a) as a

matter of right (b) it is sound in prin

ciple and (c) it is good policy.

In discussing the matter of rights

it is well to keep in mind that they

should be classed as legal and moral.

Viewed from the legal standpoint

there can hardly be any controversy

regarding the rights of the union and
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non-{mien workers; they are identical.

The law does not deny the right of in

dividuals to make contracts for either

the open or closed shop.

Organized labor, however, contends

that moral principles should control

in industry as well as other activities.

The moral phase of this quetion in

volves the principles which underlie

the demand 2for the union shop. it

organized labor is morally right in its

demand for the union shop, there are

no legal obstacles, then there is little

ground for its opponents to stand

upon.

Broadly speaking, the worker

breaks the moral law when he sells

his labor for less than a living wage,

thereby denying himself. his wife and

children the necessaries, of life. More

over, it endangers the position of

others who are receiving a living

wage. “The laborer is worthy of his

hire" is the motto of those who advo

‘ ' " *‘ '_. EL Es'oecause the

open shop tends to torce men to work

tor less than they on entitled to that

fitsecfifiéeia-elzmndaa

the other hand, the salon shop stand;

for decent conditions for the work

ers and a happier and richer life for

those depending upon them.

If organized labor through the union

shop has improved conditions and has

given the worker the opportunity to

live a better and richer life. then we

cannot escape the conclusion that the

worker is obligated, as a. matter of

gratitude, to give his support to that

institution.

This then puts at least a moral re

.striction upon a man's legal right “to

sell his labor for what he pleases.”

Another matter to be taken into con

sideration is the interest the employe

has in industry. The employe is as

much interested in the prosperity and

success of the industry in which he

works as the employer. It is a bread

and-butter question with him and his

family.

This being true, should he not have

some voice in how the industry should

be conducted? At least, he should

have something to say regarding the

conditions which surround him in his

work.

So much for rights and principles.

Let us consider the question of policy.

If it is good policy to retain satisfied

and competent workmen, who give

stability to an industry and who are

,_-..._ L...- \.:'..:..—. .._..

‘\Ii- L-aJ mus‘... »-..

' Everybody is prosperous.

responsible for their acts, then the

maintenance of the union shop is good

policy.

In the matter 01' ruinous competi

tion caused by price-cutting alone or

ganized labor can justify its conten

tion. The establishment oi.’ a mini

mum wage and the strict adherence

to it, the regulation of hours, etc.,

establish a fixed labor cost.

How different with the non-union

shop. With no definite wage scale the

labor cost depends almost entirely

upon the will of the employer. The

unscrupulous employer who gets his

labor the cheapest can sell his product

for less; and he generally does so.

Tobe convinced, all that is neces

sary is to compare the union shop.

where employer and employe work in

harmony, with the non-union shop,

where the employer is absolute dic

tator and the employe is virtually the

subject. This comparison will show

that it the labor problem is solved

then the greatest cause of unrest, un

ltability and uncertainty is eliminated.

‘I’. all this may be added the argu

most that well-paid labor gives a

stimulous to commerce and business

in any community where it prevails.

Why? Be

cause the producer of wealth has

more money to spend. Homes are

bought. better shoes and clothes are

worn and the butcher and baker get

their share of the general prosperity.

If the union shop has contributed

these things to society is it not justi

fled in demanding recognition? The

answer must eventually be in the a!

firmative, and we are, therefore, justi

fied in the hope that the general ac

ceptance of the union shop as a bless

ing will be consummated in the near

future-The American Pressman.

AN INSTALLMENT.

 

it was on a Broadway car. A pas

senger stopped and picked up a coin

from the floor. Three of the other

passengers eyed him with envy.

He said:

“Which of you people dropped a

five-dollar gold piece?" '

“i did!" yelled each of the three.

“Well," said the finder to the man

nearest him, ‘here's a nickel or it."—

Exchange.
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A UNION MENACE.

 

Nonattendance at Meetings :1 Serious

Handicap and a Drag on United

Effort.

 

Some recent court procedure, while

aimed at the veny existence of the

trade unions, will nevertheless be

productive of good if it impresses on

the individual member his responsi

bility for the acts of the union irre

spective as to whether he was or was

not present at the meeting at which

certain action may have been taken.

The stay at home element is the

greatest drag to trade union effort.

The trade union is the most import

ant society with which the wage

earner is afliliated. It is his bread

and butter organization. Under,our

present wage system it fixes the con

ditions under which he works and

the money return for his labor.

Nothing can be more important to

the toiler from an existence stand

point than the wage and conditions

under which he labors, for these di

rectly affect the enjoyment of life

and the pursuit of happiness.

Radicalism used in its worst and

destructive sense means the ruins

tion of the trade unions and the con

sequent and sure deterioration in con

ditions which have been established

by trade union effort under the trade

union system. It may be and pos

sibly will be that the disintegration

of the trade unions will be a cause

for additional social unrest, but it is

also asserted that with this addi

tional social unrest will then depart

the most effective weapon for the

satisfaction of its legitimate aims.

'The hypercritical member of the

trade union, the smug and contented

member, the member with the idea

that he is socially superior to his

environment and his fellows, the

self-centered member-in brief, the

shortsighted and ‘unwise member who

absents himself from the meetings of

his trade union-—-is directly and

surely aiding the disciples of radi

calsm to achieve their masked de

sires.

Remember that you are responsible

for your union and, its welfare. You

cannot shirk that responsibility. The

union is what you and your col

leagues make it. It can and should

be a powerful engine for justice for

the wage earner. The wage earner’s

future is in his own hands. He must

work out his own destiny. He has

an instrument ready at hand in his

trade union for his elevation to a

higher and better sphere. He must

use that instrument with care and

discretion.

Do your duty to yourself and those

dependent upon you.

Attend the meetings of your union.

—Typographical Journals.

NOT ALL A BED OF ROSES.

 

"Leadership among men has its

penalties as well as its honors. No

matter how hard any of them may

try to deal in a fair and just man

ner with all parties concerned in a

controversy, or how hard they may

try to promote and advance the in

terest of the organization, some are

sure to feel disgruntled and hear

them malice. Some few may even

be like a certain young lawyer's

client.

An Irishman, so the story goes,

was hailed before the court, charged

with having defrauded his neighbor,

and the young attorney was appoint

ed by the court to defend him.

"Say, laddie," said the client to his

lawyer, "what sort of a judge is his

honor?"

"He is one of the most honorable

and upright of men," said the young

lawyer, "and you need have no fear

but that you will get absolute justice

at his honor's hands, Pat."

"Are yeer certain, man?" said Pat.

"Quite certain," replied the lawyer.

"Then, let’s take a change of

venue," said Pat, "it's not justice

I'm after at all."

"So it is with some of the questions

submitted to any oflicer of the organ

ization for their advice and decision.

Justice is not always desired by the

applicant."

Wife—-Wh_v, George, whatever in

the world are you trying to do?

Husband-Putting this cover on my

umbrella. of course.

Wife—'l‘hat isn't an umbrella cover.

It's my new black skirt.
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LACK OF INTEREST.

 

Did it ever occur to you why some

members exhibit such a lack of inter

est in affairs of their organization?

This is a rather hard question to

answer but we have noticed that the

only time some members display any

interest at all in the union is when

there is some matter in dispute in

which they have a particular interest,

then they are at the meeting and want

the union to take up their case im

mediately. in this respect they show

considerable activity, but after the

union has adjusted the matter in

which they are directly interested and

benefited, they again display that

same lack of interest and do not ap

pear at a meeting until such time as

they again need the assistance of the

union.

What a great difference there would

be if such members acted as union

men should and at all times displayed

an interest in matters under consid

eration and worked laithfully and per

sistently for the general advancement

of the organization. It such members

would direct their activities in the

proper channels they would be a. pow

er for good, as the union needs every

members‘ help at all times to make it

completely successful.

it should be remembered that every

member has an-equal share in the

organization and should at all time!

cooperate to the fullest extent of his

ability in making the union a success.

To attain success means hard work,

self denial, loyal support and devo

tion on the part of all, as it is for the

benefit of each and every member and

each and every member should there

fore be equally interested in the work

that is necessary to make the union a.

success.

Remember that the success of any

organization depends on its members‘

and that a local union is just what

its members make it, so make it a

point to be a. regular attendant at

meetings and take an active interest.

in matters under discussion.

After a local union has been organ

ized it is for the members themselves

to decide what kind of a local it will

be, whether it is to be active and em

cient in accomplishing results, or in

ineiiective on account of lack of in

terests and indiflference. Therefore

members should attend meetings and

be active at all times for the interest

shown goes a long way toward malt

ing your local the success it should

be.

VICE-PRESIDENT CLINTON

RESIGNS.

Vice-President Clinton has tendered

his resignation as a member 0! the

Executive Board and the same has

been accepted to take eiTect at once.
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Brother Clinton represented Local

No. 58 at the Hamilton convention, be

ing elected vice-president at the time

to represent the southern district, and

in his resignation states, that on ac

count of his leaving that section and

having no intention of returning in

the near future, he feels that he should

resign. Vice-President Clinton has

been a capable and efllcient member

of the Executive Board during his

term of otfioe, and all members of the

Board wish him success in his new

location. The selection of a succes

sor to fill the vacancy in the office of

vice-president will be announced at a

later date.

' ,- ’ NOTES.

 

Trade reports show a decided

change for the better for the month

Just past, the improvement being of a

general character, with nearly all

locals reporting business as increasing

and members being more regularly

employed than for some time past.

 

President FunderBurk is at present

in the west, having devoted consid

erable time to organizing work in and

around St. Louis, and intends visiting

all the western locals on this trip.

 

Death benefits paid during Septem

ber: Chas. vSchmitt, Local No. 96, St.

Local, Mo.; cause of death, pneu

monia.

 

Scott H. Weekly, Local No. 91, Cin

cinnati, 0.; cause of death, tubercu

losis.

 

A mounter is wanted at Rochester,

N. Y.; any member desiring to make a

change should communicate with the

secretary of Local No. 39 before go

ing.

VERY PALPABLE DECEPTION.

 

Washington-Newspapers connect

ed with the Associated Press on Sep

tember 8 carried a story‘asserting

that the Railroad Brotherhoods were

in active sympathy with that part of

the report of the Industrial Relations

Commission, signed by Commissioners

Commons, Weinstock, Ballard, Aish~

ton and Harriman in which those com

missioners recommend the appoint

ment of a permanent industrial com

mission intended to supplant the

present Mediation and Conciliation

Bureau in the United States Depart

ment of Labor, as well as the Media

tion Board of which Martin A. Knapp

is chairman. The article stated that

a bill would be introduced into the

next Congress, early in the session,

embodying this idea and that the of

ficers and members of the Railroad

Brotherhoods would give it their ac

tive support. Mr. John F. McNamee.

editor of the- Locomotive Firemen and

Enginemen’s Magazine, says in reply

to a request for verification of this

recommendation: “I know of no ac

tion that has been taken by anyone

representing our brotherhood or the

other railroad organizations regard

ing recommendations contained in the

report of Commissioners Commons,

Ballard, Weinstock, Aishton and Har

riman advocating the perpetuation of

a permanent Industrial Relations

Commission or something of that kind.

Should I learn anything of such a step

being taken by the railroad organiza

tions I will advise you.”

The story was evidently an insidi

ous effort on the part of persons who

would, if they could. devitalize the

splendid services being rendered in

behalf of industrial peace by the Me

diation and Conciliation Bureau in the

Department of Labor. as well as the

service which has been rendered in

behalf of peaceful negotiations in rail

road disputes by the Mediation Board

which was established early in the

last Congress to take the place of the

old Erdman arbitration act. it is

pleasing to note that the ofllcers and

members of the railroad organizations

are not a party to the proposed per

sonal interest scheme of professional

sociologists and so-called “friends of

labor."
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WHAT KIND OF FOOD YOU

SHOULD EAT.

 

What foods and how much does the

body need? These are questions

which every man and woman should

be able to answer, but very few peo

ple can do so. Most men eat when

they are hungry and of whatever food

and in whatever quantity their fancy

or appetite may choose. Or they are

compelled by a well-meaning, but mis

guided housewife to succesions of pot

roast, corned beef and cabbage, meat

pie or some other dish. These things

may be good in themselves, but the

body demands a variety as well as a

quantity of food. The following kinds

of food will suggest what you should

eat:

1. The body needs water every day.

in order to keep the digestion, circu

lation, etc., in order. You will under

stand this need if you remember that

three out of five parts of the body are

water. Almost all foods contain some

water; milk and fruit have a large

part water. You need six or ‘eight

glasses of water every day. If you

have milk, skim milk or buttermilk

to eat, you will not need quite so much

water to drink.

2. The body needs mineral sub

stances to supply material for growth

of bones in childhood and to help reg

ulate the functions of the body. These

minerals are found in milk, the grains

of wheat and oats, etc., the yolk of

egg, in fruits and vegetables. There

are very small quantities in any one

of these, so it is well to have as great

a variety of these foods as possible.

3. The boody needs food to supply

material for building the body tissues

(muscles, etc.). The flesh of animals,

the cheesy part of milk, the white of

eggs, parts of peas, beans, wheat, oats

and other grains and nuts give us the

tissue building food.

4. The body needs food to furnish

heat and energy to move about and

to do work. Sugar and molasses; the

starchy part of flour, cornmeal, rice,

oatmeal, potatoes, beets. parsnips and

other vegetables and fruits; the fats

of milk, meats, seeds (cotton seed,

etc); fruits (olives. olive oil, etc.);

and grains give us this energy-food.

5. The body also needs certain

things which, strictly speaking. are

not foods at all. You should eat cer

tain things not so much for the nour

ishment they contain but because they

have a large amount of waste. Veg

etables of certain kinds, particularly

the green ones. are largely waste.with

the exception of the mineral salts

mentioned above, but you need the

bulk and the waste these foods supply

for the effect on your bowels. if these

organs do not have a certain amount

of waste or bulk to work upon, they

become flabby, and constipation and

what people often call “stomach trou

ble" results. So serious does the sit

uation become in certain people that

sometimes doctors prescribe for them

biscuits made of such things as sea

weed or bran which have no food

value but which are eaten because

they furnish bulk for the intestines.

If a man eats large quantities of

meat and neglects those foods which

furnish heat and energy, or the min

eral substances so much needed, his

diet is one-sided and sooner or later

he will suffer from a weakened diges

tion; this may lead to many diseases,

among which is tuberculosis. To keep

well and strong, and to avoid disease,

you must eat a varied and balanced

diet.—The National Association for

the Prevention of Tuberculosis.

WHAT LABOR UNIONS ARE DO

ING.

 

While the primary object of the

organizations of labor is the im

provement oi’ the conditions of the

workers at the point of production,

and while the members of the vari

ous labor unions throughout the

country do not intend to allow other

considerations to divert them from

that end, we still can point with

pride to the secondary results of our‘

coming together for mutual help.

There is no other school, lyceum,

etc., that can anyway approach the

labor union ball as an educational

institution.

From the local unions we have sent

out young men; first to the conven

tions of their districts and national

bodies; next to represent us on scale

committees, and before the repre-~

sentatlves of foreign, and oftentimes

hostile bodies; before the great pub

lic, and before the legislators of the

states and nation.

In nearly every instance these
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graduates from the labor unions have

found themselves competent to holu

their own against the men trained as

special pleaders in law schools and

colleges; have been able to make

clear the case of the men whom they

represent.

Wherever we have been able to

meet the representatives of the em

ploying classes in the council cham

ber our representatives have ever

been able to give at least as good

an account of themselves as any of

those who represent the other inter

ests.

And these able counselors develop

ed their splendid abilities only

through exchanging ideas with their

fellow-workers in the halls of their

local unions.

Not only have the labor organiza

tions qualified as educational insti

tutions, but we question if there is

any other organized body that does

as much practical work to prevent

grinding poverty and want as do the

[Erious labor organizations.

Many labor organizations can show

by their books that fully four-fifths

of the money disbursed is for sick

and death benefits; aid to those

among their membership that are in

need. And such aid is not offered in

the name of “charity;" the members

of the labor unions learn to recognize

each others’ needs; learn to recog

nize the brotherhood of man, and

they provide adequate relief in the

name of common humanity.

The public conscience is being

awakened by the example and the

pleadings of the men educated in

this ethical school.

it is the representatives of the

labor unions that today are leading

the fightL in state and national legis

latures, for the recognition of the

right of those who have been de

prived of their natural breadwinners;

of those who have been crippled,

wrecked in the industries, to ade

quate monetary compensation, the

cost of which should be considered

as part of the expenses of production,

so that want, hunger, physical suf

fering may not be part of the burden

of those whose lives are sacrificed in

the productive industries.

Every law for the protection of life

in industry; every law for the preser

yation or health in mine, mill or fac

tory has originated in the halls of

the labor unions.

We ask no special credit for this;

the fight is ours. But in aiding our

selves, in demanding more humane,

more just laws, we have helped hu

manity as a whole.

We claim for the labor unions of

the country the credit of doing more

practical uplift work than have all

other institutions, supposedly organ

ized for that purpose, combined

United Mine Workers‘ Journal.

TRADE UNIONIST DEFINED.

 

Some union men are born,

made and others just

that's all.

The first is the man who you will

find a leader among his fellow men.

He's the man who does the real

work;- he takes up the battles of the

unionist's principles and fights with

all his might; he knows no fear; is

always in the front rank when the

general is needed and is devoid of all

selfish motives in what he does. He

is the strength of the union.

The “made" union rn'an is he who

holds a card because he is compelled

to do so. If he should lose his job

he would be perfectly willing to give

up his card. In other words. he is

satisfied to accept conditions as they

are. Such a man is a fakir. He's

a fraud. He carries a card under

false pretenses.

The latter class is better out of the

union than within the ranks. He is

the man who pays his dues under

some

unionists

protest; seldom if ever attends a \

meeting of his local; objects when

called upon for a special assessment

or donation to help his fellow men

in trouble; and invariably grumbies

about everything in general and is

never satisfied with anything in

particular. This class acts as the

greatest handicap to the progress of

organized labor.

Which class are you in?

over.

Think it
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LOCAL NO. 86, ST. LOUIS, MO.

 

At this writing President Funder

Burk is in St. Louis and we are

pleased to have him with us as his

visits are both enjoyable and profit

able to us.

in behalf of Local No. 86 will say

that we regret very much to lose our

financial secretary, Brother Herman

Mueller, as he has left us to take

a better position in Belleville, 111.;

Brother Mueller has always been a

good honest, faithful worker for the

local and all organized labor com

bined and while we regret to see him

go we wish him success. The ethos

vacated by him will be filled by

Brother Theo. Froeschner who is

capable of filling the position anu

who can rest assured that he has the

good wishes ot'every member 01’ the

local.

All shops employing members of

Local No. 86 are working now and

we hope they will continue so for

some time to come.

We all extend our heartiest con

gratulations to our worthy local

president, Brother Adler. on his be

ing “Papa" once more to a great big

boy. Well "Red" here is hoping that

when the little fellow grows up he

will have the same feeling towards

unionism that his daddy now has.

Since Labor Day white soft shirts,

black ties and the so-called gauze

top hats have been very prominent

in and around the stove shops in

St. Louis. Stick to them boys and

next year you will get some more

to take the place of these.

Well as I have given you all the

late news I will close for this month.

Yours fraternally,

FRANK JAEGER, JR.

Editor Local No. 86.

LOCAL NO. 40, TAUNTON, MASS.

 

Mr. Editor:—The accompanying

photos were taken last Labor Day

and are a good likeness of the mem

bers of Locals No. 40 and No. 95 and

the Stove Mounters float which was

awarded the first prize in the Labor

Day parade.

Local No. 40 of the Stove Mount

ers International Union was organ

ized Feb. 17, 1901, by Organizer J. A.

Davis, the first officers of the local

being: W. J. Roberts, president;

Wm. Hathaway, vice-president; Da

mon Marvel, recording secretary; E.

F. Leonard. financial secretary; and

James Wood. treasurer.

0f the original members who or

ganized the local about a dozen re

main, but Local No. 40 is in better

condition both in point of member

ship and finances than ever before in

its history, which speaks well for the

"old guard" who still remain the

bone and sinew of the local and who

are still working with their shoulder

'to the wheel for the benefit of every

thing that pertains to the interest of

the local and the uplift of the work

ingman in general.

The present oflicers 'are A. J. Par

Iow, president; Elmer Shore, vice

presidetit; T. P. Hartigan, recording:

secretary; E. F. Leonard, financial

secretary, who has been on the job

since the local was organized, and

John .1. Dean, treasurer. Our present

officers and committees are a very

energetic" set and are sure to bring

results in time as they are con

stantly working for the best inter

ests oi’ the organization.

President FunderBurk paid us a.

visit the latter part of June but at

that time his visit did not have the

results that we had hoped for, how

ever since that time events have

shown that the visit was most oppor

tune and in time will show the most

\
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Prize Float, Labor Day Parade, Taunton, Mass.
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gratifying results. We feel that the

organization has accomplished a

great deal for the good of its mem

bers and while there is some in this

city who are engaged at the trade

that are deriving the benefits of the

organization without assuming any

of the burdens, our display on Labor

Day has brought to them a realiza

tion of the fact that greater benefits

are to be gained by a greater per

centage of workers in the organiza

tion.

The Labor Day just past will go

down in the history of our local as

one long to be remembered, the

members of Locals No. 40 and No.

95 to the number of 50 men turned

out, being attired in white pants, sport

shirts, white hats and carried canes,

being preceded by the mounters‘ float

that advertised the stoves that are

built by union mounters.

That Local No. 40 took a promi

nent part in the celebration is shown

by the fact that Brother Parlow, our

local president, was chairman of the

general committee and chief of staff

of the Labor parade, it being partly

due to his untiring efforts that the

affair was such a success. Brother

Hartigan, our .‘Ical secretary, was

another good worker and with these

two delegates from the mounters the

remainder of the committee were

kept on the jump, the result being

the most successful Labor Day cele

bration ever held in Taunton.

As stated above, our local was

awarded the first prize, a handsome

cup, for having the best float in the

parade; it was also the general

opinion that we should have been

awarded the first prize for the union

making the best appearance, but it

was understood that no local union

could be awarded two prizes.

In conclusion I want to say that

next Labor Day we will try to sur

pass our effort of ‘this year and we

hope to be able to have the sign on

our float read: “Every range made

in Taunton built by Union mounters."

Yours fraternally,

THOS. P. HARTIGAN,

Secretary Local No. 40.

HAMILTON, OHIO.

 

Mr. Editor; I take the liberty to

ask you to kindly give space to a

few remarks in the columns of the

Journal.

When one looks over the various

items and matters of interest to or

ganized labor discussed and pro

pounded through the columns of our

worthy Journal one comes to give.

the most earnest thought to a worthy

cause that ought to be taken up by‘

our International Union.

That cause is the establishment of

sick benefit for our sick and disabled

members; this cause would do in

finitely more to foster a real feeling.

of brotherhood on the part of our

members than many an issue given

prominent attention in the columns

of our Journal.

For instance when a brother needs

attention, assistance and the good

will of his fellow workman most, is

when he is on his back unable to"

help himself as in such times that

we are passing through it is hard to

make collections. But it would lift

a burden of care from a brother’s

mind to know that financial assist

ance was forthcoming regularly from

our International Union.

So I would ,enlist the hearty co-~

operation of every local and every

individual member of our union to

urge the establishment of a sick‘

benefit throughout the domain of the

Stove Mounters International Union.

One more thing I wish to draw to

the attention of the members, and I

hope that this will be taken up in

the same friendly spirit in which it‘

is written; Local No. 8 has had

occasion to ask for information con

cerning furnace work and our finan

cial secretary, Brother Scherzingen.

has written to a number of score-

taries of locals known to have fur

nace departments more than a month

ago and at this writing he has re

ceived information from but one

local. It seems discourteous, to say

the least, not to answer a polite in-

quiry for information necessary for‘

a settlement of prices, and more so,v

as Local No. 8 has cheerfully com-

plied with dozens of such requests.

I am sure that a little more willlngw
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‘the workers form a union.

ness on the part of various locals

would promote a more friendly feel

ing throughout the organization.

Fraternally yours,

Editor Local No. 8.

__‘_—__——

WHAT IS A LABOR UNION.

 

To prevent the employers from

taking unfair advantage of their toll,

Men and

women do not join unions because of

sentiment, but because of necessity.

The significance of a union does not

lie in the word “union" but in the

principles it involves.

No man or woman could positively

give a reasonable excuse why he or

she refuses to join the union of their

craft or calling. It is absolutely in

consistent with the law of self-pres

esrvation for a workingman to deny

himself the right to join his co~

workers and enjoy the beenflts that

the union could give him.

There was a time when-a worker

could not join a union without en

dangering his job. —The employer

was fast on his trail; he was not

permitted to belong to it because the

employer could see the danger that

would follow if his employes as

sembled to discuss the conditions of

their shop.

Through the sacrificing efforts of

the workers‘ themselves the em

ployers’ antagonism was subdued,

and unions became popular with

them. The employers were com

pelled to recognize their employes as

a collective body. The workers as

we know today, need have no fear

of jeopardizing their jobs because

they belong to a union.

Having overcome the antagonists,

the workers ought to make a better

showing for themselves, but they

don't. The obstacle that hinders the

workers’ progress now is not the em

ployer, but the reactionists in the

labor movement. The members have

now reached the stage where a

peaceful union to work out their fu

ture destiny is possible, but first let

us get rid of the "sugar-coated labor

leaders." the sanctimonious conser

vatives.

THE MAN AND THE JOB.

 

Secretary of Labor William B. Wil

son, who was in San Francisco in con

ference with labor leaders, municipal

and state officials to solve the prob

lem of matching the man and the job

and man and the land together. spoke

to a great crowd that gathered in the

south gardens of the exposition to

hear. He said:

“The labor question is as big and

broad, deep and extensive as human

ity. If you take as your definition

of labor any physical or mental activ

ity, not exclusive for pleasure, then

you have some conception of the

breadth of the movement which takes

into consideration and seeks to handle

properly all these activities.

“The most important function, the

most important thing growing out of

the new developmetn of labor is that

from now on labor has a voice in the

councils of our nation."

Speaking of the function of the de

partment as arbitrator between em

ployer and employe, Mr. Wilson said:

“It has been estimated by various

statisticians that the economic waste

or loss growing out of industrial con

flict annually in our country amounts

to one hundred millions of dollars.

That is water that has passed over the

dam and can never again be utilized

to turn the wheels of industry. If any

plan can be devised, if any influence

of our government can be used by

which that economic waste can be

eliminated, then our country will be

benefited as a result. If we are to

have industrial peace, then we must

have industrial peace based on indus

trial justice.

“That settlement which is brought

about by exercise of economic power

of the employer and the collective

power of the employes acting jointly

to arrive at the correct conclusion is

liable to be a permanent result.

“We do not hope to settle and solve

the problem of the unemployed. That

is a problem that is still greater than

the one we are'trying to solve. The

question of the unemployed cannot be

solved until the time is ripe, when

you are able to furnish work and the

kind he is most capable of periorm~

ing. As far as the man and the job

can be matched, we hope to solve it."
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in memoriam

No. 91.

 

Cincinnati Local

 

Whereas, It has pleased Almighty

God to summon unto his last long

test our respected brother,

SCOTT H. WEEKLY,

who for years has been a faithful

member of our union. Therefore be

it

Resolved, That Steel Range Work

ers’ Union No. 91 extend to his sor

rowing family our most sincere sym

pathy in their sad bereavement, and

be it further -

Resolved, That a copy of these

resolutions be sent to his family, In

scribed on our minutes and published

in our official Journal and that our

charter be draped for a period of 30

days in memory of our departed

brother.

CLAUDE L. FIGHTMASTER,

JOHN P. MARTIN,

GEORGE HERBERS,

Committee.

lN MEMORIAM.

 

LOCAL NO. 96, ST. LOUIS, MO.

 

Whereas, It has pleased Almighty

God to summon unto his last long rest

-our respective brother,

CHAS. SCHMITT,

Who was a faithful member of our

union, therefore, be it

Resolved, That Local No. 96 extend

to his sorrowing family our most sin

cere sympathy in this sad bereave

ment, and be it further

Resolved, That a copy of these reso

Iutions be published in our official

journal, sent to the family, and that

our charter be draped for a period of

thirty days in memory of our departed

brother.

OSCAR RUEGG,

MATHIAS WEISS,

JOHN SCHWIETERING,

Committee.

BURDENS DONE BY LABOR.

 

By Robert Hunter.

Sometimes one sees a great building

supported by columns fashioned like

the giant figures of human forms. And

across the massive shoulders of these

men is an entablature on which rests

the structure.

In Greek these men were called At

lantes which is merely the plural for

Atlas. who was one of the older fam

ily of gods and bore up the pillars of

heaven.

It used to be very common in formal

architecture to place these two giant

figures at each side of a great door

way.

It is not easy to learn now all that

the ancient meant to tell by those fig

ures.

Nearly everything they did was sym

bolic and it is possible they mean to

typify by these figures Labor bearing

the burden of the world.

And indeed’ when we think of what

Labor has done for the world it seems

incredible that it should be so do

spised.

It seems beyond belief that those

who produce food, clothing and shelter

for the entire world—for themselves

and for all others—should be still con

demned to poverty and insecurity.

It seems impossible that a great

class, numbering a vats majority of

the population, toiling day and night

to produce all the necessaries and all

the luxuries of the world shoul yet

themselves live from day to day a

dread, uncertain existence.

It is only a. nightmare that these

men who solve the problems of our

material existence should today be

the problem of philanthropists and

aims givers?

Can anything be more weird than

that "men of fashion, of wealth and

leisure should form their boards, com

mittees and charities to solve the

problems of these poor?

Is it not strange that in the midst

of a vast wealth, of great estates, pal

aces, cathedrals, skyscrapers and mar

ble shops, of silks. satins, jewels and

laces which these Atlantes have pro

duced that the great mass of these

working giants should be ever on the

verge of misery?

They take trains across continents

every day and night.
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They cut ties, lay the rails, build

the Pullmans, dig the coal and then

see to it that the trains run.

They plow the fields, plant the sod,

grow the harvest, bake the grain into

flour and into dough and into bread

and they take it from the ovens and

bring it to the door.

They herd sheep on the lonely hill

sides. They cut and wash the wool

and comb it and spin it and weave it

into cloth. Then they cut it and sew

it and bind and bring it to the door.

And these millions of Atlantes bear

all the burdens of the world, run

through all dangers, risk their lives

in mines, stand before flaring furnaces

and produce all the coal, the iron and

the steel.

These men quarry the stone, cut the

forests, take the wood and stone and

iron and fashion out of them our

palaces. And what -have they at the

end? Need we ask?

Even the kindergartens and nurser

ies for the babies are a problem to the

rich.

The rich form Boards to study how

to clean the streets, to make sanitary

the houses and to light rooms in

which the workers live.

To care for their hungry babies and

to provide for their old age, is a prob

lem to the rich.

The idle, the fashionable and the

learned busy themselves with Boards

to provide work for the weak and

helpless dependents of the working

class.

Sometimes when one thinks of‘ the

burdens borne by the workers, even

the burdens of the idlers that pretend

to help them and then of the misery

that is their all this aims giving and

charity and philanthropy arouses only

bitterness and resentment

For the poor not only provide the

idlers with rent, interest and profit;

they even send their sons and daugh

ters in the homes of those idlers to

prepare their baths, to shave them, to

brush their clothes, to wash their

hair, to cook their food and to clean

away their dirt.

Yet these very ones, who are cared

for like babies by cooks, butlers, foot

men, vaiets and waiting maids, are

looked upon as philanthropists and

rush off to their Boards and commit

tees in the mad belief that they are

trying to solve the problems of the

poor.

ORGANIZED LABOR—WHAT FORI

 

The labor movement is idealistic in

its essential parts, by widening the

scope of benefits derived from its

ever expanding usefulness. The bet

terment of the condition of the work

ers has been brought about through

organization. A labor union consti

tutes a school for the working class,

wherein they learn self-reliance, learn

their rights, privileges, opportunities

as well as their possibilities. The

labor union instills thoughtfulness in

its membership‘ and broadening the

mental horizon, thereby bringing hope

and cheer to the hopeless and cheer

less; the labor union lmbues its mem

bers with a longing for a better, a

brighter future by increasing wages

and by diminishing the long. weary

hours of toil. The labor union does

antagonize and strives to abolish

many things that are and advocates

and tries to inaugurate changes which

should and will be made in the fu

ture.

increased wages means increased

opportunities to live a life in harmony

with the high aims and aspirations

of the labor movement. The labor

unions have made possible progress

not only for the working people, but

advancement in many other direc

tions, morally, socially and intellect

ually, are traceable to the existence

of the organization of the workers.

The objects and aims of the labor

movement and the realization thereof

have been the dream of the sages

and seers and the prophets of past

ages.

Every new demand for better phys

ical protection of the workers insures

a greater ideal development for a

future generation. And moreover

there is a special reason why there

should be this organization of work

ers. The argument is so simple that

we are almost ashamed to repeat it—

that the laborer singly-individually.

is at an enormous disadvantage as

against the employer. The employ

ment seeker will not get his price,

the price that would be proper, be

cause it is known that he cannot wait,

for he cannot store his labor power.

his existence. always close to the

verge of want, is pitted against the

broad margin of the employer.

The isolated worker is at liberty to

refuse the proffered Job, but as the
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place of an individual can be easily

fllled his refusal is futile, and after

reflection on his situation he realizes

that an individual’s refusal is of no

consequence and by intuition he con

icl'udes that if a hundred workers

withdrew their labor power that that

has some effect, because the places

of a hundred cannot be so easily filled,

and if a thousand threaten to cease

work that that is more effective.

When those outside of the pale of

the union of their craft begin to rec

cgnize that organization is in the air,

that organization is the order of the

day, that organization is everywhere,

then they, following the general trend,

join the union of their calling and re

fleeting on the benefits become ardent

supporters of the great movement.

The organization of the forces of

labor dates back into remote history.

Some amelioration of the hard lot of

the hewers of wood and the drawers

of water was effected by the crude

vorganizations in the advent of the

American Federation of Labor, to in

augurate the past, but is was reserved

for the present day unions, and es

pecially substantial benefits enjoyed

by the workers today. There is no

organization that can lay claim to an

endeavor for the elevation, morally,

spiritually and materially, of the

masses as can the organized labor

movement, as typified within the

sacred halls of the labor unions.

Springfield (Mo.) Laborer.

 

IF THERE WERE NO UNIONS.

 

Those workmen who refuse to affili

ate with unions do not realize what

would be the conditions of the mech

anic and laboring classes in general

if all workers held their views and

refused to enroll themselves into la

bor organizations. They have but to

look at places and in shops where

there are no organized workers,

where, as a rule, wages are less, hours

longer and conditions harder. If there

were no unions the workers would be

ground down to the lowest point in

their pay. If there were no unions

men would be forced to labor for the

lowest wages, even for the wages now

paid to unorganized women and-—chil

—dren workers. .

England, the birthplace of modern

trade unionism, is an illustration of

the truth of what we have just said

in the above paragraph. Before the

era of trade unionism in that hive of

modern industry‘the wages of its

toilers were down to the point of ab

ject slavery, and the workers were

obliged to slave and toil long hours,

for a mere pittance, and to eke out a

miserable existence. With the advent

of trade unionism the condition of

the producers of that nation's wealth

began to improve, and is today much

better than that of any other Euro

pean workers.

Besides, the employers combine and

have their associations. Why should

not the workers have the same pri

vileges? Why should one class have

all the right of combination and asso

ciation, and the other class, the most

numerous class, have none? If the

employing class has all the rights 01.’

association and the employed class

has none, the latter class is perfectly

helpless and completely at the mercy

of the former class.

The existence of trade unions bet

ters the condition of all toilers, even

of the non-workers, who so short

sightedly oppose all unions as a mat

ter of course. The existence of unions

contributes to raise the wages of the

non-union workmen in the same

trades in the same localities. Why,

yes, why can this not be realized by

the non-unionists?—Bakers' Journal.

THE UNION MAN.

 

Who is he? How can you recog

nize him? What are his distinguish

ing traits?

He carries a paid-up card as evi

dence of his membership in the union

of his trade or industry. That is a

means of identification.

The fellow who never contributes

anything to the cause of unionism,

yet insists that he is just as good a

union man as those who do, is a fraud.

He is a moocher, a panhandler, with

all the vices that belong to his trade.

He always has plenty of excuses; we

all know him.

A real union man attends the meet

ings of his organization whenever

possible. He knows that the union is

a business institution to aid the work

er in maintaining and improving con
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ditions. He does not expect a business

to run itself. He gives his time, his

thoughts and his money to the cause.

The cause of unio ism does not suffer

reproach because of his conduct.

He studies the history of the labor

movement in order that the present

may avoid the mistakes of the past

and also to be able to point out the

contributions of the labor movement

to the cause of human freedom. He

keeps up with the chief events of the

day, social and industrial movements,

the trend of legislation and judicial

decisions, so that he may be able to

intelligently aid whatever is helpful

to Labor's cause and oppose that

which is injurious.

He exhausts peaceable methods of

redressing grievances before advocat

ing or resorting to a strike, realizing

that whatever contributes to the

establishment of amicable relations

between the employer and the em

ployee promotes the well-being of la

bor; that an unnecessary strike,

whether lost or won, injures labor's

cause.

When a strike is on he lends his

fullest support to it. He claims the

enjoyment of his rights as a citizen.

He places the facts before the people

as a brief for the strikers‘ cause. Out

side the strike zone he is active in

their behalf and pays his quota as an

investment for improved conditions.

 

THINGS UNION MEN OUGHT TO

KNOW.

 

That the union is composed of men

and women who are trying to help

humanity. That you are a part of the

union and responsible for its condi

tion. That if the union makes mis

takes it is your duty to help correct

them. That your union dues should

be paid before any other indebtedness.

That the ofilcers of your union are se

lected by the majority and should be

respected by you.

That you have the right to aspire

for anything within the gift of the

organization by using the proper

means.

That should the union become dis

solved we would go back to the brutal

conditions under which we used to

viork.

That today the union makes you an

independent individual and not the

cringing creature you were before the

union was established.

That we in this country should avail

ourselves of the opportunity to join

the union, because under many gov~

ernments in Europe it is criminal to

join an organization of labor.

That there is much still to be done

by the unions, and that we need it to

day more than ever before.

That if flour sells for $10 a barrel,

you will have to get more money in

order to buy the flour.

That you should always help an

other union by patronizing union-made

products.

That you are one of those who

never think seriously about your

union unless there is a wage scalt:I

or an election up.

That you never attenh your meet

ilngs unless you have nothing else to

0.

That you are bound to attend the

meetings of your union as much as

you are bound to meet the other ob

ligations of your daily life.

That the good union man always

has the interest of his employer at

heart.

That the organized trade union

movement does not stand for wrong

doing.

That intoxication at any time, and

especially during working hours. is a

crime that organized, labor detesis

and despises and will not condone.

That dishonesty in handling the af

fairs of your employer should mean

your instant discharge.

That as we look for justice from

others we are bound also to render

justice to those whom we deal with.

especially our employers.

That the best returns for a day's

work is the thought that you have

done your full duty.

That kindness to the weak brother

means more than dollars and cents in

many instances.

That courtesy at home and on the

street denotes the true gentleman, no

matter what his wealth is.

That proper consideration for the

feelings of others always bespeaks

nobleness in the individual.

That as the world grows older the

struggle becmnes greater.

That those who are not up and do

ing every hour of the day are going to
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fall behind in the race for life.

And, finally, that it is a distinct

honor to wear your union emblem in a

conspicuous place and to be proud of

the fact that you are a member of

your organization.—Teamsters' Jour

nal.

‘ WHAT IS A LIVING WAGE?

 

One of the general terms used to

signify or to express one of the pur

poses of the trade union movement is

"to secure a living wage." The living

wage is a very elastic term. Just

what it embraces depends upon the

standard of the individual that is

using the term.

Primarily, a living wage suggests

wages sufficient to maintain life for

the worker and those dependent upon

him. But the word life includes more

than mere subsistence. Mere subsist

. ence itself fluctuates in cost, not only

according to the variations in price of

food, clothing and shelter, but also

in accordance with the ability of the

wage earner or his wife to spend his

meagre earnings to good advantage

so as to produce in the home the larg

est amount of comfort with the earn

lngs available for that purpose.

Comfort suggests that the wage

earner is entitled to something more

than the barest necessities in the way

of food; something more than the

meanest of clothes to cover the body,

and something more than the rudest

shelter from the elements and barest

necessities in the way of household

furnishings.

There is providentially a spark of

ambition in the human breast. The

early pioneers of America were not

satisfied to continue their primitive

existence. Log cabins gave way to

more modern structures. Eventually

the common people had window-glass;

and today the home without carpets

or rugs in some form is poverty

stricken indeed.

Wage earners produce all the luxu

ries of the world, and it is only nat

ural that they shall determine to en

joy some of them. Therefore the

standard of the living wage for the in

dividual wage earner is always ad‘

vancing. because there is no limit to

human ambition. But, if there are

any employers of labor who have an

idea that the living wages of the pro

ducers must be. fixed. and immovable,

while the luxuries of the employer

continue to progress into more and

more wasteful extravagance, they

should reflect upon the homely saying,

of Abraham Lincoln that the Almighty

never intended that one set of men

should do all the eating andanother:

set of men should do all the working.

if he had, he would have made the

one all mouth and the other all hands.

The living wage not only means a

wage suiilcient for the comfortable life

of the worker, but also for his family.

It has been described as a. Wage that

will insure to an average family a.

sufliciency of food, clothing and shel

ter and maintain it in decent comfort.

and develop its life and to provide for.

the proverbial rainy day.

in developing the life of the family

there are questions of education and

recreation andamusement. Not only:

must school facilities and advantages.

for the children be ample, but there

must be education for the elders so

that their intellectual capacity will be

increased, and there must be amuse

ment and recreation for all. This, and.

nothing short of this, is‘progress for‘

the race, and a standard of living con

sistent with present-day conditions.

Everything necessary to the life of a

normal man must be included in the‘

living wage; the right to marriage;

the right to have children; and the

right to bring up those children and

to educate them, is a part of the liv

ing wage.

The living wage is what the worker

gets in return for the efiicient years

of his life given to the industry in

which he works. It is all he gets for

the amount of physical energy stored’

in his body and which he draws year

after year and gives to the industry

until he is incapacitated by old age‘

or accident, or perhaps by a prema

ture death due to some of the numer-r

ous diseases peculiar to certain indus

tries and the danger from which the

worker subjects himself to the mo

ment he enters the vocation that is

more or less perilous.

People are accustomed to think of

the living wage in terms of compe

tition. That is to say. it is not so

much a queston of what the labor of a

man is worth or what he is entitled

to in return, as it is a question of how

much cheaper one man can be hired’
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than another, or how far the wage

can be reduced by putting wage earn

ers in competition with each other to

bid for work at the lowest price.

Obviously this is entirely contrary to

the real living wage. This is purely

a competitive wage based upon the

idea in the mind of the employer of

taking advantage of the necessities

of the workers to the very last ex

tremity.

The living wage recognizes the right

of the wage earner to life, liberty and

well-being. The competitive wage

condemns him to sacrifice all his own

life and the lives of those dependent

upon him. The one aims at the con

servation of the human race and the

other at its destruction. The one will

produce superior generations of men

in the future, while the other can have

no other effect except to produce fu

ture men lower in physique and in

mental power.

The living wage must not only sup

ply the necessities of the family while

the wage earner is employed, but it

must be high enough to provide

.against seasons of unemployment and

against accident or sickness. In other

words, there must be a surplus above

the requirements for the bare necessi

ties, and even reasonable comforts of

life, so that the family may not be

destitute under ordinary conditions of

employment or of sickness or acci

dent. In every respect a living wage

that is in truth a living wage must

provide for the well-being and com

fort of the wage earner and his fam

ily, assuming, of course, that the ex‘

penses of the family are not pro

fligate, and that the earnings are 'not

‘wasted on vicious habits.

A living wage has got to be under

stood as providing for the education

of the children and keeping them at

school until they have matured. The

idea of immature children being

forced into the mills and workshops

at tender years and without education

is becoming more and more repug

nant to the best thinkers, who agree

that the surest way to destroy the

future of the human race is to dwarf

the minds and bodies of the children

by condemning them to hard labor

when they ought to be at school.

There is another factor of the living

wage that deserves especial attention.

The living wage in its broad sense

will prolong the lives of the wage

earners. In a statement published in

the Chicago Herald Mai-Gen. William

C. Gorgas, conceded to be one of

America's leading sanitary experts,

and who converted the Panama Canal

Zone from a pest-house into a health

resort, said "Add to the laboring

man’s wage from $1.25 to $2.50 a day

and you will lengthen the average

American's thread of life by thirteen

years at least." '

The average human life is now said

to be 42 years. By simply adding to

the living wage, Gen. Gorgas, who, by

the way, is surgeon-general of the

United States army, says the average

of human life can be increased to 65

years, and Dr. Victor C. Vaughn, of

Ann Arbor, Mich, late president of

the American Medical Association.

makes the further important state

ment that "If every city would install

rules and regulations for health, such

as William C. Gorgas might give, the

lives of our children could be brought

up to an average oil 65 years."

in the opinion of these two promi

ent health authorities, the average of

human life can be increased from the

present average of 42 years to an

average of 65 years providing, first

for an increase in the daily wage, or

the so-called living wage; and second,

for the most sanitary rules and regu

lations of health. It is well to under

stand that neither the most sanitary

nor most nutritious conditions of liv

ing are available to the wage earner

unless his living wage is suilicient to

provide those standards.

In illustrating his arguments, Sur

geon-General Gorgas said he was con

vinced that the well-to-do eat too

much and the poor eat too little, so

that food itself, in its absence in the

one case and in its surl'eit in the

other, is the cause of death. .

One other factor in regard to the

living wage would always be kept

close to the heart and mind of the

wage earner, and that is that it is the

trade union movement that does more

for the living wage than all other

human agencies combined. We are

indebted to the scientists for their

knowledge and for the sympathetic

opinions they express, but after all it

is the wage earner in combination

with oeher wage earners in their trade

unions that must secure the living

wage for themselves, and they must

secure it according to the advancing
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standards and costs of living as they

may be from time to time. The pur

chasing power of the wage today may

be insufficient tomorrow to provide

the same standard of living and all the

comforts and enjoyments that go with

it. It is our labor unions that we must

depend upon to meet the new con

ditions as they arise from day to day.

If we want an increasing living wage,

which means more healthful con

ditions and longer lives, we must keep

our unions in condition of member

ship. finances and of loyal support of

the workers 50 that no opportunity to

advance the living wage shall be

wasted, nor any call made upon the

movement to find it wanting; for,

after all, the trade unions are as good.

as effective, as reliable as the individ

ual members that compose them.——

Shoe Workers’ Journal.

 

Annual Meeting of the South Western

District Conference Board.

 

Notice to Locals.

 

The annual meeting of the South

Western District Conference Bofld

No. 8, will be held in the city of St.

Louis, Mo., commencing Saturday

morning, October 30, 1915.

The meeting will be held at 17 Cass

avenue and will be called to order at

9 a. m.

Delegates are requested to bring

written reports of the locals they re

present, also the local per capita tax.

All local unions in the district that

are not affiliated with this conference

board are urged and invited to affiliate

and send delegates to this meeting as

matters of interest to all locals in the

district will be discussed. The per

capita is one cent per member, per

month, payable quarterly.

Trusting that every local will be

represented at this meeting, I remain,

Yours Fraternally,

CHAS. H, DIETZ, Secretary,

2405A S. 11th St.

St. Louis, Mo.

ALWAYS ON THE JOB.

 

If trade unionists would take ex

ample set for them by chambers of

commerce and business men's orgoni

zations throughout the country there

would be no reason for complaint of

lack of attendance at meetings. The

business men meet every day, when

they cultivate friendships, exchange

thoughts, listen to the reports of their

committees and an occasional out

sider's speech, lounge a few moments

after lunch, and part strengthened

with renewed allegiance of co-opera

tion in common interest. Labor can

not conveniently meet every day, but

it can meet once or twice a month,

and if the results of the mutual co

operation of business men is any cri

terion, it would abundantly pay the

workers. Do not think these business

men idle away their time at those

noonday and evening sessions. They

occupy every moment oi’ that time in

the interest of their business. Not a.

small part of their discussions are

economic and relate to labor. That is

business, too.—-Motorman and Con

ductor.

 

WHAT IS THE ANSWER?

 

“Mother," she began, “what does

trans-Atlantic mean?" “Across the

ocean," replied her mother. Then,

"Does ’trans’ always mean across?"

“Yes, it does, always, and the mother

added sternly, “It you ask me another

question tonight I shall send you to

bed!" The second silence lasted quite

three seconds. It was broken at last

by a plaintive, small invoice, which

commented, "Then i supose transpar

ent means a cross parent!" -

 

THE FOUNDATION 0F SUCCESS.

 

We, who are engaged in the labor

movement, sometimes become con

fused regarding principles and poli

cies, mistaking one for the other.

This is not due to lack of intelligence,

but rather to lack of thoughtful con

sideration of the matter.‘ When we
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‘clearly understand the diflerence be

tween principles and policies and

methods, between the purpose which

brings us together and the tools with

which we expect to carry out that

purpose, a. long step toward a better

understanding and greater harmony

will have been taken.

The distinction between principles

.and policiies and methods ought to be

clear. Principles express our pur

pose, policies and method are the

ways and means by which we accom

plish that purpose.

Men are drawn and held together

by principles, and they can not sur

render them unless they experience

a change of heart.

While policies must be established

and methods adopted in a practical

way, they are secondary in import

ance.

Reasonable men can subordinate

themselves to the will of the majority

as to policies and methods, but they

can never surrender the fundamental

principles upon which their organiza

tion is founded.

if our organization is worth any

thing it ought to succeed. In order

-to make any organization successful

unity of action is necessary. To se

tcure unity of action concord upon the

fundamental principles is essential.

Differences may exist regarding

methods and policies and still unity

of action can obtain if the member

ship is alive to its responsibilities.

The great underlying purpose of la

bor organizations is to make this a

‘better world to live in for those who

toil. All who are in sympathy with

this purpose should be able and will

ing to co-operate with one another.

No one who believes in putting his

own interest above that of his fellow

worker can consistently belong to a.

union, because this is contrary to its

fundamental purpose.

in sympathy with one another before

they can act together as a unit. There

are great evils to be remedied; agree

ing as to the fundamental purpose of

our organization, are we to fold our

hands and declare that it is no use

to try because we differ as to how to

run our organization? Let us answer

by holding fast to our principles, and

at the same time hold council, give

and take as to policies and methods.

respect the opinions of others and

abide by the result.

Men must be 1

if our hearts are right on the es

sential thing, faith in the fundamental

purpose of making this a better world

to live in for wage ea‘rners and their

wives and. children, why can't we al

low latitude and difference of opinion

as to ways and means? The trouble

is that we magnify the secondary

things and lose sight of the things

which are of real moment.

Our organization has been success

ful in the past because the member

ship has been a unit in its faith re

garding its purpose and has permitted

a wide latitude in minor matters.

We can attain a still greater degree

of success by united action brought

about by harmony based upon under

standing. This understanding will

bring home to us that policies may

change in a day, but principles are

eternal; that permanent success is

based primarily upon sound princi

ples and secondarily on policies.

Surely it is worth while to make

our organization more effective and

thereby attain a greater degree of

success. Success is measured by ac

complishment—a record of things

done.

Better shop conditions, shorter

hours, higher wages, better food,

clothing and shelter for our wives and

children, that is what success means.

We must give and take on matters

of policy, but stand a unit on princi

ple, in order to attain the greatest

possible degree of success.

Let us make the effort, and the re

sults obtained will be our reward

Cincinnati Chronicle.

TO WIN OR WANE.

 

Will the Rockefeller System Eventual

ly Undermine the Foundations

of Our Country?

 

The events of recent months have

made clear that business cannot be

conducted without regard to the moral

standards of the welfare of the peo

ple involved. It has been repeatedly

demonstrated that industrial and eco

nomic progress cannot be permanent

ly secured without the evolution of

certain principles of industrial states

manship. Haphazard development re- ‘

suits in conditions that menace the

industrial welfare of the many and
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the virile helpfulness of the nation it

self. For many years men have

looked upon business as a sort of

commercial adventure which entitled

them to the privilege of flying the

black flag and employing any piratical

method that might secure them

profits. There was a time when the

comercial and industrial adventurer

was accorded the same kind of ad

miration that was formerly given to

Sir Francis Drake and the other sea

pirates of the Elizabethan period.

But there has come a widening of

men's thoughts, a quickening of men's

consciences. There has been operat

ing in the affairs of the world a force

that has constantly called attention to

an element essential to industry and

commerce. it has sought to turn at

tention from the material side of in

dustry, from the mere struggle for

gain, to the higher and human side

of industry. It has hen the force that

has sought to spiritualize industry.

The great principle for which labor

has stood is the sacredness of human

life. It has always maintained that

however lowly there is nothing great

er than a-human being and nothing

more sacred than human life. This

force, which is the organized labor

movement, has sought to infuse into

the business of our country, a spirit

that would be mindful of those human

workers who are essential to produc

tion and to the commerce of our land

and it has sought to establish such

customs and practices in industry

that the workers not only shall not be

harmed for the sake of industry, but

that they shall be benefited by the

products of their toil.

It is impossible for the individual

workers to secure recognition and ob

servance of this principle. Only when

they unite-when they use their col

lective power, have they been able to

secure fitting regard for the value of

human life and for opportunity to be

something more than merely the cogs

in industrial machinery. Those who

are familiar with the unfeeling greed

that has permeated industry recognize

the necessity of organization for the

‘protection of the workers. Those em

ployers whose consciences forbid

them to take unfair advantage of their

workers have long followed the prac

‘(ice of dealing with their employes

through their organizations.

Organization enables the workers to

make definite statements of their

needs and to present definite demands

for their protection. It enables them

to promote their welfare along sys

tematic lines and to make steady

progress toward higher development

and higher ideals, It enables the

workers to organize the human side

of protection so as to establish prac

tices and policies which are the neces

sary foundation for industrial states

manship. '

The organizations of the wage

earners have done more to secure defi

nite knowledge of conditions and

forces in industry than any other

agency. They are not only organiz

ed information in regard to industry,

but they have prganized _definite

channels for their own and general

information and for the expression of

the will of those who are employed

in the industry.

The trade union movement has been

the means which has made articulate

the dumb yearnings and longings of

the wage’ workers and which has

given them the means to secure the

wages and opportunities necessary for

the toilers' continued progress, and

necessary to enable them to partici

pate in the forward march of civili

aation.

Whenever organization is found

where the workers are abreast of the

times, they are strong and able men,

physically and mentally. They take

an intelligent interest in industrial

production and progress and are the

dependence of the nation.

There is an opposing force in in

dustry that seeks to destroy organi

zations of labor and refuses to deal

with their representatives and as

sumes a policy which is termed “re

fusal to recognize unions." This

seems a strange sort of policy,

for the unions are whether

they are recognized or not. Re

fusal to recognize them is only a

refusal to co-operate with one of the

great constructive forces. No em

ployer refuses to organize industry

for his own advantage and yet many

of these same men refuse to recognize

the right of their employes to organ

ize for the promotion and for the pro

tection of their interest and welfare.

It is remarkable that the head of

the most highly recognized financial

and industrial interests of our coun
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try has repatedly assumed an atti

tude of refusal to recognize unions

and refused to deal with the represen

tatives and even refusal to permit

employees to organize in unions.

Wherever the Rockefeller investments

are found, there is also found this

policy of refusal to recognize unions.

This policy of Rocket'eller's consti

tutes a most serious menace to the

progress of our country. It consti

tutes unalterable opposition to permit

in the field of competition and strug

gle for profits any force that shall

protect the wage-earners against the

cruel, inhuman consequences of that

brutal struggle for gain. In Colorado,

in Roosevelt, N. J.; in Bayonne, N.

J.. the employes of the Rockefeller

interests are treated merely as part

of the industrial machinery, not

worthy of the consideration given to

a human being. Those corporations

have refused to recognize unions.

They have insisted upon the old pi

ratical policy their right to overpow

er their employes and to permit them

nothing more than they could main

tain through force and violence.

This problem is one of great conse

quence to our American nation and

one that deserves the serious consid

eration of all our citizens. Shall the

Rockefeller billions be allowed to dic

tate the industrial policies of our na

tion and shall they be allowed to de

stroy those agencies that must be re

lied upon to realize the purpose of in

dustrial statesmanship? It must be

recognized that the industrial field

just the same as the political field

must he organized and regulated with

regard to the policy of statesmanship

if our country is to maintain its pow

er, its vigor and its protective ability.

As the result of the war we see

the consequences of failure to attain

industrial statesmanship. We see

consequences of failure to-recognize

that organizations of wage-earners are

responsible agencies which, if proper

ly used and properly recognized, may

he depended upon to protect the na

tion in time of need and to serve the

best interests of the Republic,

Also as a result of the war. we see

the terrible consequences of indus

trial piracy that permits child labor

and sweat shop labor. and destroys

the manhood and womanhood of the

nation. It is now time for our na

tion to decide whether or not we shall

 

achieve the full stature of national

development or whether we shall con

tinue those policies which served in

the time our immaturity. We

must determine whether or not we are

to become a nation that establishes

the ideals and the practices of the

statesman in all of the phases of life

or whether we are to remain a na

tion of villagers that fails to realize

the bigness of things-that fails to

realize how all of the problems of life

are closely entwined. If we are to

become a great nation—a nation of

great men and women—the foremost

policy of our statesmanship must be

regard for the human beings that

constitute our nation.

Our Republic cannot be stronger or

healthier or better than its citizens.

We have now to consider this prob

lem. What doth it profit a nation it it

gains all of industry and destroys its

own citizens?

The key to the problem of indus

trial statesmanship is the organization

of the wage-earners and due recog

nition of that organization-American

Federationist.

ORGANIZATION IS A PRIVILEGE

FOR ALL PEOPLE.

 

All people have not only'the privi

lege but the right to organize.

Civil society itself is but the result

of this same natural propensity in

man, conscious of individual weak

ness, to seek sterngth in united ef

fort.

And in the course of the necessary

regulation of the acts of its members

it consistently declares that they may

legitimately pursue happiness so long

as they do not in doing this rob others

of happiness, and have the right to

live so long as they do not attempt

to rob another of his life, thereby

recognizing this principle of the per

sonal rights and duties. and social

rights and duties as well.

And, as he may in certain cases of

necessity individually assert these per

sonal rights, so, as a social being. in

certain cases of necessity, he may as

sert his social rights.

To the working class in particular

should this right to organize be guar

anteed in every well-regulated com

monwealth.
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Organization is much more of a

necessity to the workers than to the

capitalist or employing class.

Individually they are weaker and

less able to entorce their just de

mands.

The ideas of “each man for him

self" and "let the fittest survive," in

their practical meanings, are repug

nant to true human instincts and are

absolutely false standards by which

to attempt to regulate a state or in

dustry.

If one feels that his wages are high

enough let him not selfishly stand

aloof, but remember that these enjoy

ments come.through the efforts of his

fellow-workers.

How long does he think his good

wages would continue were all at

tempts to organize abandoned?

Let him put his shoulder to the

wheel and help them in these efforts.

That is what organized labor de

sires and demands.

It does not wish unceasing warfare;

it does not battle just for the love of

strife.

It wishes nothing unjust or unrea

sonable.

It but means to organize the work

ers that they may receive proper

treatment and a fair day's pay for a

fair day’s work.

The organized workman, too,

should remember that in this a great

principle is involved and that it is

not merely an effort to crush out all

opposition by sheer force.

In remembering this he will be

less easily discouraged, more ready to

proceed in the right line of action,

and more apt to attain the real hot

terment of the working class.

Order is nature's first law, and a

legitimate, compact organization of

wage-earners, intelligently and pru

dently directed, make for order.

It is easier ,then, to determine the

justice of the respective claims of all

classes than if society were divided

into a chaotic mass of struggling in

dividuals.

WENDELL PHILLIPS’ ADVICE.

 

“Have faith in each other, stick to

gether. if you want power in this coun

try, if you want to make yourselves

felt, if you do not want your children

to wait long years before they have

bread on the table they ought to have,

the leisure in their lives they ought to

have. the opportunities in life they

ought to have—if you don't want to

wait yourself, write on your banner,

so that every political trimmer can

read it, so that every politician, no

matter how short-sighted he may be

can read it:

‘WE NEVER FORGET!’

"If you launch the arrow of sarcasm

at labor, we never forget; it there is

a division in Congress (or the state

legislature) and you throw your vote

in the wrong scale, we never forget.

You may go down on your knees and

say. ‘I am sorry I did that act’ and

we will say, ‘It will avail you in

heaven, but on this side of the grave

never.‘ So that a man taking up the

labor question will know he is deal

ing with a hair-trigger pistol, and will

say, ‘I am to be true to justice and

to man. otherwise I am a dead duck.’ "

This excellent advice by the great

patriot Wendell Phillips, to the work

ing people of Boston in 1866 will be

found to be wonderfully efiective in

ridding the halls of Congress and state

legislative "political trimmers" and

traitors to the people's interest, if the

records of each legislator are thrown

upon the screen of pitiless publicity.

The working people in every state

should insists upon having their state

federation officials distribute the leg

islative records of every state senator

and every assemblyman, at the close

of each session, so they can be prop

erly examined before succeeding elec

tions. Such records are kept in Wash

ington of congressmen and United

States senators. They can be obtain

ed from the officers of the American

Federation of Labor. The legislator

who is antagonistic to labor’s interest,

indifferent, corrupt or ignorant. should

be faced with Phillips’ reminder, "We

never forget."

The best way, however, to insure

loyal and efficient service to labor and

the whole people would be to select

representatives from the workers

themselves. They should be more

likely to voice the aspirations and

wishes of labor.

Put none but trade unionists on

guard. Men who have been tried and

known to stand true. Machinists’

Journal.

 



812 STOVE MOUNTILBS' AND RANGE \VOBKEBS' JOURNAL.

Named shoes are frequently made in

Non- Union Facfon'a

Do Not Buy ANY SiiOE
no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stamp

Are Always Non-Union

JOHN F. TOBIN

President

CHAS. L. BAINE

Sea-Twas.

Do not. accept any excuse for the absence of the

Union Stamp.

BOOT AND SHOE WORKERS’ UNION

246 Summer Street. Boston. Mall.

  

THINGS WORTH REMEMBERING.

 

Remember your obligation, it is

morally as binding as an oath in

court.

Remember, that it is your duty to

help increase the membership of

your union.

Remember, that you are not ex

empt from doing your whole duty.

Do it now!

Remember, that we are all on an

equal footing, all have equal rights

and equal duties to perform. Per~

form yours; get a new member.

Remember, that the business of

your union is your business. Help

to transact it. Attend the meetings.

Remember, if your union and the

order flourishes, it is to your benefit;

if your union does not grow and the

order is at a standstill, it may be

your loss. GET BUSY! "Make hay

while the sun shines."

Remember, that every organization

must keep on increasing its member

ship, or die for want of new life.

Remember, that it is high time for

every member to get busy. Take an

interest and an active part in your

union and bring in new members.

IIDO

aunty?"

"No, I don't, ssh! I buys it open

an‘ honest, sah.”—Baltimore Ameri

can.

you assimilate your food,

fll'fi YOU 8] UlllOll Milli?

If you are Buy Union Made Goods
 

WE HANDLE UNION MADE

OVERALLS AND JACKETS

SHIRTS, PANTS AND SUS

PENDERS, HATS AND CAPS.

—AND THE FAMOUS

BEACON $3.00

SHOES, AS “'ELL AS OTHER

MAKES IN UNION SHOES

5. NETZORG.
Detroit, Mich.

 

l|9l and “93

Jefferson Av

THE HECK PRINTING CO.

PRINTERS AND

BINDERS

873 GRA'I‘IO'I‘ A\'E., DETROIT. MICIL

 

.\iagisirate-—Don’t you know that

such men as you are a menace to

society?

Culprit—Well, I s‘pose it's us that's

responsible for so many lawyers and

judgesi-Puck.
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1.
 

Abbreviations designating class of cards: T.—Travellng; B. H.—Beneflciary

Honorary; H.——Honorary.

No. l, DETROIT, MICH

Iieeis flrst and third Friday or the

month at Chene hall, Monroe avenue,

near Chene St.

Card- Granted-Chas. Fuller, T., 1872.

Trade-—lmproving.

Financial Secretary—Harry Hendricks,

15-16 Holcomb Ave.’ .

Cor. and Rec. Secretary-Harry Terry,

370 Pallister Ave.

NO. 2, EVANSVILLE, IND.

lleetl every second and fourth Mon

days of the month at C. L. U. Hall.

Financial secretary-John Yaeger, 325

State St.

Co. and Rec. Secretary-H. Stute, 1805

Fulton Ave.

NO. 8, QUINCY, ILL.

Meets second Thursday of the month at

Labor Hall, Ninth and State Sts.

Carrie Depoeited—Robert Sanders, B.

H., 4390; John Bechcrmeyer, B. H.

269; Aug. Wachter, B. H., 308.

Financial secretary-Charles spllker,

101.7% Jefferson.

Cor. and Rec. Secretary-George Hage

man, 1018 S. Ninth St. R

NO. 4, BELLEVILLE, ILL.

Meet- second and fourth Wednesdays

of the month at Adler's Hall, corner

First and Race Sts.

Card- Deposited-E. Wolf. B. H., 2923;

E. Dittmann. T.. 2964; G. Dewey. Jr.,

T.. 3913; B. Klevorn. T., 3801.

Cards Granted-Al. Hueblein, H., 3015.

Sullpended—Ch8.i‘1eS Yung, 1759.

ofiicers Electedr—B. Uphof‘f, elected to

W. D. C. 3., held at St. Louis; C.

Hohm, elected to Illinois State Fed

eration of Labor, held at Alton, Ill.

'l‘rnde—Five and six days a, week.

Financial Secretary-C. .W. .Schmlts,

1008 Freeburg Ave.

001-. and Rec. Secretary-Al. Hendricks,

811 E. 7th St.

No. 5, SOUTH BEND, 1ND.

Meets second Monday of the month at

C. L. U. Hail.

lnltinted—Joseph Cabanaw, 5038-, Rich

nrd Regas, 5039; R. R. Rawllngs,

6040; Clyde Reames, 5041-, Ed. Fritz,

5042; Earnest R. Goff, 5043-, C. Stone

hill, 5045.

(‘urds Granted-Nelson Clark, H., "69.

Trade-Fair.

Financial Secretary-G. A. Snydfl, 4"

E. Bowman St.

Cor. and Rec. Secretary-A. Andmon.

618 N. St. Peter St.

NO. 0, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. Ninth and

Spring Garden Sts.

Financial Secretary-Charles Heison,

818 E. “'illard St.

‘Cor. and Rec. Secretary-Charles G.

Riotte_ 2937 Hurley St.

NO. 8, HAMILTON, OHIO.

Meet- first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts.

Cur-(in Granted-Rom. Smith, T., 3487.

Sunpended-—Emory Allen. 4377.

'l‘rade—Four days a. week.

Financial Secretary —— Charles Scher

zinger, 931 South Twelfth St.

001-. and Rec. Secretary-—Wm. Manifold,

643 So. 11th St.

NO- 9, RICHMOND, VA.

Meets third Saturday of the month at

2822 N St.

Financial Secretary—J. F. Davis, 2822

N St.

NO. 10, TROY, N. Y.

Meet- second Monday of the month at.

Federation Hall, Congress and Union

Secretary-John

St.
Financial P. Nash.

1035 Sixth Ave.

Cor. and Rec. secretary-George Roth

erham, 2122 Seventh Ave.
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N0- 11. PRESTON, ONT.

Meets second Thursday of the month

at Sons of England Hall. /

Suapemled—-Harry Storey, 4101; James

Mitchell, 4192; John Marshall, 4100;

Fred Crosby, 4106; John Shoemaker.

4104; Irwin Bowman, 4112.

'l‘radhstove, fair.

Financial Secretary-John

Eagle St., Preston, Ont.

001-. and Rec. Secretary-John Tobin.

Dover St.

Clawsey,

NO- 18, ROCK ISLAND, ILL.

Meetl second Wednesday of the month

at Industrial Home Bldg.

'l‘radhFour day a week .

Flnanolal Secretar_v—Charles E. 'Willls,

1105 17th street, Rock Island, Ills.

Cer- and Rec. Secretary—Joe Postle

wait, 412 Fourth Ave.

N0. 15, HANNIBAL. M0

Ileeta 2nd Thursday of the month at

Trades and Labor Assembly Hall,

corner Main and Broadway.

Financial Secretary-R. B. Leeds. 112%

S. Main St.

NO. 18, BUFFALO, N. Y.

lleet- second Monday of the month at

Council Hall, Ellicott and Huron St.

Financial Secretary-Ferd J. Roesser,

186 Kllhoffor.

Cor. and Rec. SecretllW-dChflS. Berllng

hoft. 45 Charlotte Ave.

N0. 19. N. S. PITTSBURG, PA.

Meet. fourth Tuesda of the month at

Cain's hall, West lamond St., N. B.

Plttsburg.

(‘115361- Depoalted-Wm. Davis, B. H.,

Trade-Stove & Range, three days a

week; Olive. five days a. week.

Financial Secretary-Albert Kenneweg,

1419 Poplar St.

Cor. and Rec- Secretary—Walter Eek

grt, 1306 Sigel St., N. 8., Plttsburg,

a.

N0. 22, ATLANTA, GA.

Meetl fourth Tuesday 0! the month at

145 Kirkwood Ave.

Cards Grantell—0. R. Henry, T., 4195.

Tl'fldkThl‘ee short days per week.

Financial and Cor. Secretary-Joe Ker

lln, 102 Weddell St.

N0. 23, PIQUA, OHIO.

Meets fourth Sunday of the month at

Carpenter's Hall.

'l‘rade—\'ery poor.

Finnnclal Secretary-Harry Maurer, 708

W. Youn St.

Remarka—. hop started up after a few

weeks’ shut down, but not doing

much yet.

No- 24, AURORA, ILL.

Meets first Friday of the month at Dilb

lenburg hall. corner 0! Broadway and

New York St.

Cor. and Rec. Secretary-Wm. Linders,

311 Simms St.

NO, 25, CINCINNATI, 0.

Meet: 1st and 3d Friday of the month

at Workmans hall.

Cards Deposited-0. R .Henry ,T., 4195.

Cards Granted—T. King, H.. 627.

Tradklmproving, with plenty mount

ers.

Financial Secretary-—G. L. Budd, 2209

Gest St.

Cor. and Rec- Secl'etary-Wm. F. Egan.

114 W. 11th St., Newport, Ky.

01110.No. 27, DAYTON,

Meeta second Tuesday of the month

at Red“ Oakes Hall, cor. St. Paul

Ave. and Richard St.

(‘m-do Depoaited~John Tobias, T., 4963.

Caz-g5; Granted-John Tobias, B. H.,

Trade-—Worklng four days per week.

Financial Secretary-John Suter, 161

Milton St.

Cor and Rec. Secretary—Eugeng Nlll.

5E9 Jackson St.

NO. 28, D0515!‘1 N. J.

Meet- second and fourth Thursdays at

the month Odd Fellows‘ Hall.

Card- Depoalted-—Fred Teed, B. H.,

4058; Joseph Ubry, T., 4234.

Cards Grnnted—Joseph Marcelli. B. H.,

5161; Joseph Beisswanger, B. H.,.

2088: Joseph Ubry, B. H., 4234.

Ofllcera Elected-Delegate, L W. Lane.

C. F. U.

Trade-Fail‘. Pattern work fair.

I‘lnanclal Secretary-Grant Swayze,

145 Pequannoc St., Dover. N. J.

Oor. and Rec. Secretary-Thoma0

Tweedy. 51 Central Ave., Dover, N. 1.

N0. 29, CLEVELAND, OHIO.

fleet. second Friday of the month at

Arch Hall.

Trade-430ml.

ll‘lnanclal Secretary-Arthur '1‘-m

2661 E 69th St.

Cor. and Rec. secretary-William Hard

ing, 3205 Roanoke Ave.

N0. 34, ST. LOUIS, MO.

(Steel Range Workers)

Meet- second and fourth Thursday of

the month at 17th and Cass Ave.

1nltlated—Ed. Burns, 5044; D. M. Pem

broke, 5047.

Card- Depoalted-A. Vial-ling, H., 1843;

J. Clear, Jr., H., 3111.

Cardl Granted—A. Vlerling. T., 1843.

Suspended-12. Klute, 4857.

Relnatated—-M. F. Dalton, B. H. 4011;

L. Gunn, 4170; F. Augustine, l‘zsz
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'I‘rnde—-Six days a week, with plenty

men on the Job.

Finnnclnl Secretary-Geo. A. Both. 5938

Cote Brllliante ave.

Cor. nnd Rec. Secretary-Edwin Kaiser,

1513a Hogan st.

NO. 85, HAMILTON, ONT.

Meets—First Monday of‘ the month at

T. 8: L. Hall.

Con, Bee. and Fin. Sectetnry—Thos.

Bevers, 35 Tlsdale St

NO. 37, GENEVA, N. Y.

lic-et- flrst Tuesday of the month at

Federation of Labor Hall.

~Cnrdn Granted-John F. Lockhart, B.

H.. 4060.

Sunpended—Wm. Graney, 1099.

‘Trade-Poor.

ill‘lnnnelnl Secretary-F. E. Ralston, 73

Andes Ave., Geneva, N. Y,

(Jon and Rec. SecrelnrY-Thos. Culli

nan, 28 Middle St., Geneva, N. Y.

NO. 38, PEORIA, ILL

lleeil third Friday of the month at 118

N. Washington St.

(Znrdn Depollted—Adolph Vierling. T.,

1843.

Granted-Adolph Vierllng, H.,
Cards

1843.

Trade-Fair.

Financial Secretary-Arnold Simon, 520

Spitznagel St.

Cor, and Rec. Secretary-Frank Tren

-ton, 1'11 Widenham St.

N70- 89, ROCHESTER, N. Y.

Meets second and fourth Wednesday of

the month at {2 Exchange St.

‘Trade-Five days a week.

Financial Secretary-F. ‘M. Herry, 145

Masseth St.

Cor. and Rec. Secretary-Oscar C. Hei

ber, 745 Maple St., rear.

NO. 40, 'I‘AUNTON, MASS.

leetksecond Wednesday of the

month at Forrester's Hall.

Trade-Business is slack. but working

full time.

Flnnnclal Secretnl'y—E. F. Leonard, 1

‘Vest \‘Vater St.

Remarks-Three cheers for No. 40, as

we won the prize cup Labor Day.

NO. 41, WATERTO“'N, MASS.

Meets fourth Thursdays of the month

at G. A. R. Hall.

Cards Deponited——Harry Morsman, B.

H.. 2462.

Trade-Fair.

Financial Secreinry—Wm. F. Hughes,

28 French St., Watertown, Mass.

~Cor. and Rec. Secretnr7—'l.‘homas Tim

mlns, 2T8 Newtonville Ave., Newton

vllle. Mass.

No. 42, READING, PA.

Meein third Tuesday of the month at

Clinton House, Front and Washing

ton Sts.

Trnde—Fa lr.

Fifinnlgllllll S1sgre1tnry-—Harry A, Dillon,

Cor. and Rec. Secretary -— Elwood

Weidner, 43 So. Second St.

NO. 43, INDIANAPOLIS, IND.

Meets second Tuesdays of the month at

Keller‘s Hall, 225 E. Washington St.

Cards Grnn\ed-——Wm. Lynch, B. H..

3850.

'I‘rade—l'-‘alr.

Financial Secretary-Wm. J. Breen,

21 12 Brookslde Ave.

Cor. and Rec. Secretary-Fred Eller

man, 926 Stlllwell St.

NO. 45, PI'I‘TSTON, PA.

Meetn—-Last Friday of the month at

C. L. W. Hall.

'l‘rnde—Fair.

Financial Secretary-George Davis,308

Philadelphia. Ave.

Cor. and llec. Secreinry—Albert West,

160 \r’ine St,

NO- 40, ROYERSFORD, PA.

Meet- flrst and third Fridays of the

month at Kulps Hall.

'l‘rnde-Fair, both shops running full

Secretary-R. J.

time.

Fl'nnnclnl O'Brien,

Royersford I’ostoifice.

Cor. and Rec. Secretm-HOWAHI

Kline, 245 Green St., Royersford, Peg

NO. 51, NE‘VARK, N. J.

Meets third Thursday of the month at

Wm. Haesuler's Hall. 209 Ferry St.

Olllcern Elected-Shop committee, Jas.

Mcl'lnhn. in Wm. Walker's place.

Trnde-—Poor.

Financial Secretary -— Fred Winkler,

420 Union st.. Newark, N. Y.

Cor. and Rec. Secretnry-Wm. Gilbert,

43 Henslcr St.

NO. 53, SALEM, OHIO.

Meets fourth W'ednesday of the month

at the home of James Sculion, 129

Perry st.

Ofilcern Elected-Shop committee, W.

C. Finley.

Trade-Fair.

Financial Secretary —- James Scullion,

129 Perry st.

Cor. and Rec. Secretary-J. C. Kerr. 111

S. Rose St.

NO- M PORT CHESTER, N. Y

Meet. second and fourth Thursdays of

the month at Havelka's Hall, 39 N.

Water St.. East Port Chester. Conn.

Financial Secretary-Paul Frolo, 125

Pine St., East Porter Chester, Conn.

Cer- and Rec. Secretary-Harry Hickey,

36 Riverdale Ave, Port Chester, N. Y.
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NO. 56, SOUTH PITTSBURG, TENN.

Meets first and third Thursdays of the

month at Iron Moulders Hall.

Officers Elected—Cor. and Rec. Secre

tary, Frank Link, to fill unexpired

term.

Trade—Fair, with plenty of mounters.

Financial' Secretary—James W. Thom

as, South Pitsburg, Tenn.

Cor. and Ree. Secretary–Frank Link,

South Pittsburg, Tenn.

Remarks—Trade picking up.

No. 57, KOKOMO, IND.

Meets second and fourth Wednesday of

the month at Labor Hall., N. Main

ce: Deposited—George Hunt, B. H.,

c: Granted—George Hunt, B. H.,

Trade—Improving.

Financial Secretary-Chas.

mann, 1202 N. Webster St.

Cor. and Rec. Secretary-G. C. Gowdy,

934 Jefferson St.

Remarks—Mounting room working six

days a week on short jobs; furnace

room six days, electric room six

days. All other departments about

the same.

L. Huell

No. 58, ROME, GA.

Meets first and third Wednesdays of

the month at Central Labor Hall.

Initiated—E. B. Henderson, 50.46.

Reinstated—G. C. Kirkham, 5005; D.

#1s Patterson, 1429; Jim Wallace,

Trade–Good.

F'etal Secretary-R. C. Brooks, Box

Cor. and Rec. Secretary-B. C. Norrell,

N. Broad St.

Remarks—Trade is good here.

NO. 59, LANSDALE, PA.

Meets first and third Tuesdays of the

month at Bienhacker Bldg.

Financial Secretary-Edw. J. Bratholo

mew, 325 Seventh St., Lansdale, Pa.

Cor. and Rec. Secretary-Thomas S.

Schaffer, Lansdale, Pa.

NO. 67, TOLEDO, OHIO.

Meets first, and third Wednesdays of

#" month at Swiss Hall, 410 Monroe

Cards Deposited-August Stall, T., 79;

Geo. C. Warrenburg, T., 4744; Chas.

£er. 1872; Henry Witting, B. H.,

Cards Granted—Henry Witting, T.,

4366; Joseph Sackta, B. H., 3658;

George Kent, H., 3696.

Trade-Six days a week.

Financial Secretary—John Miller, Jr.,

1133 Horace St.

Cor and Rec. Secretary-George Goin,

1223 Bancroft St.

NO. 68, DANVILLE, PA.

Meets second Tuesday of the month at

our homes.

Trade-Three and four days a week.

Financial Secretary-Joseph H. Sher

wood, 123 Mulberry St., Danville, Pa.

Cor. and Rec. Secretary-Charles Seitz,

Railroad St., Danville, Pa.

NO. 69, ST. CHARLES, ILL.

Meets first Monday of the month at

Thor Club Hall.

Trade–Slack.

Financial Secretary—L. Boyer,

State St., Geneva, Ill.

Cor .and Rec. Secretary—Frank Gaff

ney, 508 W. Third St., St. Charles, Ill.

701 W.

No. 72, STEEL RANGE WORKERs,

BELLEVILLE, ILL.

Meets second and fourth Fridays of

the month at Adler's Hall, cor. Race

and First Sts.

Trade–Good in some shops.

Financial Secretary—W. J. Wagner.

£re Washington Theatre, Belleville.

1.

Cor. and Rec. Secretary-Chas. Werle,

421 East A St.

No. 74, KALAMAZOO, MICH.

Meets first Friday of the month at

members' homes.

Trade-Five days a week.

Financial Secretary-Chas. Vaugier,

427 Jasper St.

Cor. and Rec. Secretary-John Lillie,

125 Parsons St.

NO. 75, IRONTON, O.

Meets first Wednesday of the month at

Sweickert's Hall.

Trade–Fair.

Financial Secretary-F. J. McElwan,

332 S. Ninth St.

Cor. and Rec. Secretary-Frank Lint

ner. S. Sixth St.

NO. 86, ST. LOUIS, MO.

Meets second and fourth Wednesdays.

of the month at C. T. L. U. hall. 2228

Olive St.

Cards Deposited—Fred Bentrup, B. H.

1969; Oswald Brenfleck, B. H., 7:

Wm. Reid, H., 4979; Ed. Wiegand, B.

H., 4013; Mike O'Brien, B. H., 3887;

John Dietz, B. H., 1050; Al. Vogt, B.

H., 2524; John Dieckman, B. H., 3398;

Jacob Streck, B. H., 3998; John Wan

ish, B. H., 4070; Hy. Opperman, B.

H., 4254;. Tony Happe, B. H., 3925;

Ben Backwinkle, B. H., 4382; Geo.

Deitz, B. H., 3375; Jerome Maus, B.

H., 3444; Frank Geiger, B. H., 3473;

Arthur Wedenbroker, B. H., 4792:

Geo. Timm, B. H., 4361; Wm. Han

berg, B. H., 4425.
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c: Granted—Oswald Brenflck, T.,

47.

Reinstated—Chas. Nauman, 3023.

Officers Elected—Financial secretary,

Theo. Froeschner.

Trade-Good.

Financial Secretary-Theo. Froeschner,

2219 Wren Ave.

Cor. and Rec. Secretary-Chas. Dietz,

2405A. S. Eleventh St.

No. 89, MARSHALLTOWN, IA.

Meets every Friday of the month at

Trades Assembly Hall, West Main St.

Suspended—Roy Spaulding, B. H., 3734.

Trade–Slow.

Financial Secretary-Wallace Calla

dine, 912 E. Main St.

No. 91, CINCINNATI, OHIo

Steel Range Workers.

Meets first and third Friday of the

month at 2153 W. Eighth St.

Died–Scott H. Weekly, B. H., 4320.

Trade-Fair.

Financial Secretary-George Herbers,

617 Church St.

Cor. and Rec. Secretary-John Martin,

1013 State Ave., Cincinnati, O.

No. 92, MARION, IND.

Meets second Tuesday of the month at

Trades Council Hall, corner Third

and Adams St.

Cards Deposited—George O. Warren

burg, H., 4744.

Cards Granted—Geo.

T., 4744.

Officers Elected—President, Earl Wil

lis; shop committee, A. Shilling, J.

Hook, Walter Weesner, E. Baum

baugh.

Trade-Fair; working five days a week.

Financial Secretary—Pete Weesner,

O. Warrenburg,

3502 S. Boots St.

Cor. and Rec. Secretary-E, Baum

baugh, 125 W. Thirty-seventh St.,

Marion, Ind. -

NO. 94, SPRINGFIELD, MO.

Meets fourth Fridays of the month at

Dingeldein's hall, 32.1% Boonville St.,

Springfield, Mo.

Trade-Fair.

Financial Secretary—Wm. Neal, 736 Mt.

Vernon St., Springfield Mo.

Cor. and Rec. Secretary–T. B. Weaver,

1020 Clay St.

NO. 95, TAUNTON, MASS.

Meets fourth Monday of the month at

Foresters' Hall, West Water St.

Officers Elected—President, Edward

Lindstrom; vice-president, Arthur J.

Gagnor; corresponding and record

ing secretary, Charles D. Babbitt;

financial secretary, Luke Moore; treas

urer, Wallace C. Woodward.

Tdade-Five days a week.

Financial Secretary–Luke Moore, 5

Monroe St.

Cor. and Rec. Secretary—Chas. D. Bab

bitt, 225 Somerset Ave.

No. 96, ST. LOUIS, MO.

Meets second and fourth Tuesdays of

£ month at Eighteenth and Lynch

tS.

ca's Deposited-August Pirling, H.,

4773

Cards Granted—Will Hemmen, H., 4703.

Suspended—George Huhn, 45.80; John

Ruppe, 4593; Charles Kattofen, 4594;

J. Haeusler, 4767; F. J. Frantz, 4918;

H. Brinkmeyer, 4895.

Trade–Slow.

Financial Secretary—O. Ruegg, 1622 S.

Thirteenth St.

Cor. and Rec. Sec.—Chas. Stock, 3760

Chippewa St.

THE HARD TIMES AND THE

UNION LABEL.

By Being Consistent Trade Unionists.

Can Make It a Powerful Weapon

for Employment.

Just because business conditions are:

generally bad, employment uncertain

and earnings below average, is no rea

son why there should be the slightest

let-up in the effort of every true-blue

member of organized labor to advance

the interests of the Union Labels of

the respective crafts, and to increase

the influence of a right use of the pur

chasing power of the wages received

by members of organized labor, and

which are higher, vastly higher, in

every industry than they could possi

bly have been had organized labor not

existed.

If it is a crime for a union man in

good times, when employment is plen

tiful and earnings high, to spend any

portion of his money in buying the

products of non-union labor, it is

many-fold more serious an offense for

a member of organized labor to Spend

a portion of his smaller earnings in

hard times to support some non-union

worker who, in his indifference, to

take most charitable view of it, to the

labor cause, is doing all that he can

to tear down the trade union structure.

and to nullify the efforts of the Wage

earners whose wrongfully given Sup

port is furnishing the non-union man

With work.
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In dull times when a, man buys a

pair of shoes without the Union

Stamp, he is giving that amount of

work away from union shoe workers

at a time when it counts most heav

ily. The difference a, few purchases

of this kind may make may represent

existence of the union workers, Just

so close is the margin of existence in

times when business'conditions are

generally bad.

The same reasoning applies in all

trades and in the relation of each

trade to every other trade. If you are

a friend to a man you will give him

your support when he needs it most,

and least of all will you choose that

particular time of his extremity as the

time when you will give aid and suc~

cor to his enemies.

The margin of existence is just as

close with merchants in hard times as

it is with wage~earners. Every busi

ness man understands that during a

long period of poor business, when

sales have shrunk very materially be

cause of insufficient employment for

the wageearners in his community

and upon whom he must depend for

the volume of his business, a very

slight difference in percentage of the

reduced gross amount of business

done will represent to him the differ

ence between success and failure.

For the latter reason a union label

purchase made in dull times not only

benefits the union workman making

the goods and helps to show the non

union worker the necessity of being

enrolled in the ranks of organized

labor, but it helps to put the mer

chant on the right side and to com

pel him to be there to save his com

mercial existence.

And now we come around to the em

ployer who wants to sell the mer

chant, and the'merchant says: “I

can't buy your goods. The unions

here are very active in support of un

ion-made goods and I have got to have

them in my stock or I will lose their

trade, and for me to lose their trade

is something that I cannot stand."

Now, it doesn't take very many ex

pressions of this character coming

from the customers of a manufacturer

to compel him to think seriously of

running a union label establishment.

Suppose he is one of those persist

ent kind that says. “I will never run a

union label factory; I will go out of

business first," and suppose the time

comes when a suflicient number of his

customers have turned down his goods

on account of their not having the

union label so that he feels obliged to

go out of business; then what? Why,

just so much non-union-label goods

that he was manufacturing, the rem

nants of the business that he had left,

has disappeared from the market and

those that are making union label

goods have an opportunity to get their

share of the trade he had. Which

means simply this, that another hos

tile employer has disappeared from

the scene. -

One could go on and multiply these

illustrations without limit, all going

to show the importance of getting

your lick in on the right side at the

critical moment in the fight. Today

we have commercial and industrial

conditions under which vast number:

of wage-earners are out of employ

ment or working short time. Mer

chants are on the verge of failure ani

a slight difference in patronage it

vital to them. Manufacturers have

large plants on their hands, with over

head expenses eating them up, and

want business. This is the time of all

times when every wage-earner ought

to get busy and throw his purchasing

power into the fight on the side of im

provements and his fellow workers

and keep it up everlastingly and for

evermore.—-Exchange.

 

WHILE THE BOSS SMILES.

 

Dual unionism under any name is

a vivious contrivance originated and

fostered by employers, who when

the last word has been said are the

only ones who profit by the scheme.

They manage somehow to sow the

seed of discord and succeed in en

listing the services of workers by

methods remarkable for their sim

plicity. Dual unionism has an awful

record in America. it will be added

to unless men and women who sup

port unions take measures to prevent

further abuse of rights so dearly

won.
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Stove Mounters’ International Union.

  

Attached to oven bottom of Cook Stoves and Ranges. and to ash pit 0!

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, I11.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Quincy Stove & Mfg. Co., Quincy, Ill.

 

  

Oflicial Lapel Button

Let people know you are a

Union man, and what Union you

belong to. Wear this button:

  

Blue and White Enamel, Gold

Rimmed, Screw Back, Twenty

flve cent: each. Order through

your Local’: Secretary.

 

Price List of Supplies.

100-page ledger . . . . . . . . . .........$1.75

200-page ledger . . . .

SOD-page ledger . .

  

  

  

  

400-page ledger. . . . . 0.00

100-page day book. . . . .85

Secretary's order book. . . . . . . . . . . .85

Treasurer's receipt book. . . . . . . . . .35

Roll Call Book . . . . . . . . . . . . . . . . . . .60

Minute Book . . . . . . . . . . . . . . . . . . . . .50

Treasurer's Account Book. . . . . . . . .50

Hon. cards, per 100. . . . .......... 1.00

Traveling cards. per 100 . .50

Letter heads, per 100. . . .45

Envelopes, per 100 . . . . .40

Envelopes (large size), per 100 . . .55

Labels. per 1.000 . . . . . . . . . . . . . . . . . .40

Statistician blanks, per 1,000 . . . . 1.75

Due books, each . . . . . . . . . .05

Dater without pad............... .40

Pad . . . . . . . . . . . . . . .........-..... .10

Dater and ad . . . . . . . . .... .00

Fac-simlle abel cut. . _. . .35

Official Lapel Button. .. . . .25

Apprentice due stamps, per 100:. .20

Application blanks . . . . . . . . . . . . ..Free

The above supplies will be sent to

local unions. postage or ex real

charges paid. Remittances shoul ac

company all orders.

Please remlt by bank draft. post

offlce or express money order. Do not

send personal checks.
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40. 'l‘nnnton, Mano. Thos. P. Hartl

Ean. 10 Beacon St.

41. Wntertown, Mus. Thomal Tim

mins. 278 Newtonville Ave. New

tonville, Mass.

42. Reading, Pa. Harry Diiiion, R. F.

D. No. 1, Reading, Pa. .

48. Indian-noun. Ind. Fred G. Eller

man. 926 Stillwell St.

45. Pitt-ton, Pl. Albert Welt.

Vine street.

40. Royerslord, Pa. Howard E. Kline,

245 Green St.

51. Newark, N. J. Fred W’inkler, 420

Union St., Newark, N. J.

63. Salem, Ohio. J. C. Kerr, 117 5.

Rose.

55. Port Chester. N. Y. Harry Hickey.

36 Riverdale ave.

50. South Plttllburg, Tenn" W. I

Johnston, South Pittsburg. Tenn.

57. Kokomo. Ind. G. C, Goudy. 986

East Jefferson St.

58. Rome, Go. B. C. Norreii. 1603 N.

Broad St.

59. Lanodale. Pa.

Lansdale, Pa.

160

Thos. F. Schatler.

(37. Toledo. Ohio. George Goin. 1223

\\'. Bancroft.

68. Danvllle, Pa. Chas. Seitz, 511

Railroad St.

89. St. Charles. lll. Frank Gat'fney.

508 W. Third.

72. Belleville. III. (S. R. ‘V.) Charleo

\Verle, 421 East A St.

74. Kalamazoo. Mich. Chas. Vaugier,

427 Jasper street.

75. lronton, Ohio. Frank Lintner. 861

S. Sixth St.

so. 5:. Louis, Mo. Chas. H. Dietz, 2405A

s. 11th St.

89. Marsh-"town. In. Harry Jurgen

son, 402 \‘Voodbury.

01. clnclnnafl, Ohio (8. R. W.) John

Martin, 1012 State Ave.

02. Marion. Ind. E. Baumbaugh.

W. 37th St.

94. Springfield, M0.

915 Pl‘oSpi‘Cl St.

95. ‘Panama, Mall- Chas. D. Babbitt

2225 Somerset St.

1., Detroit, Mich. Harry Terry. 370

Palliister Ave,

2. Evansville, Ind. H. G. Stute. 1805

Fulton Ave.

8. Quincy, Ill. Geo. Hageman. 1018

S 9th St.

4. Belleville. Ill. Al. Hendricks. 811

E. Seventh St.

'6. South Bend, Ind. A. Anderson, 618

N. St. Peter St.

Q. Philadelphia. Pl- Chas. G. Riotte,

2937 Hurley St.

'8. Hamilton, Ohio. Wm. Manifold. 643

S. Eleventh St

0. Richmond, Va. Jas. Deal, 1256

Taylor St.

'10. Troy, N. Y. Geo. Rotherham, 2122

7th Ave.

11 Preston. On. Join A. Tobin.

u look Inland. Ill. Ian. Postelwnlt,

312 Fourth Ave.

II‘. Hnnnlbnl, Mo. R. B. Leeds, 113%

S. Main st.

St Buffalo, N. Y. Charlel Berlin;

hon, 45 Charlotte St.

‘I. N. 5. Pittsburgh, Pa. Walter Eek

ert. 1306 Sigel St.

:2. Atlanta, Ga. J. J. Kerlin, 102

Waddell.

l8. Pique, 0. Harry Maurer,

708 W. Young St.

24. Aurora, I". William Linders, 311

Simms St.

5. Cincinnati, 0. Wm. Egan, 114 W.

Eleventh St., Newport, Ky.

I1’. Dgyton, 0. C. E. Nill, 529 Jackson

, t.

as. Dover, N. J. Thos. Tweedy. Cen

tral Ave.

‘3. Cleveland, 0. Wm. Harding, 8205

Roanoke Ave.

84- St. Louis, Ma- (S. R. W.), E. H.

Kaiser, 1513A Hogan St.

86. Hamilton, Ont. Thos. Bevers. 85

Ti'sdale St.

37. Geneva, N. Y. Thos. Cullinan, 33

Middle St.

'8. Peoria, Ill. Frank Trenton. 111

Widenham St.

8.. Rochester, N. Y.. O. C. Heiber. 745

Maple St., rear.

98. St. Louis. Mo. Chas.

Chippewa St.

125

Thos. B. Weaver.

Stock, 376.
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Executive Board.

General President, W. L. FL‘NDERBURK, 1210 Jefi'erson Avev E., Detroit, Mich.

vice-President, CHAS. SPILKEI, 1.017% Jefferson St.I Quincy, Ill.

Vice-President, W. J. l-lAaLow, 1227 N. 20th St., St. Louis, Mo.

Vice-President, R. T. Pun-2, Box 262, Dover, N. J.

Secretary-Treasurer, FRANK GIIHSHAW, 1210 Ieficrson Ave. East, Detroit, Mich. Tel. E. 2510-]

  

Entered as second class matter. December 81, 1904, at the postoflice at Detroit. Michigan‘

under the I: 0‘ Congress of luck 3, 1879.

 

DETROIT, MICl-l., NOVEMBER, 1915. "
  

From the Executive Field

General President.

‘From St. Louis the president went

to Quincy, where a special meeting

was attended, and a disputed price in

one of the shops was referred to the

Defense Association for final settle

ment.

From Quincy to Aurora, where an

other effort was made to settle our

trouble in the Rathbone Sard shop.

The effort was fruitless. Our mem

bers in Aurora are putting up a splen

did flght and deserve all the assist

ance that our locals can possibly send.

This firm manufactures the “Acorn"

line of stoves, ranges and heaters.

The "Acorn" line proudly boasts that

it is “America’s Best." But the men

who have for years past been the most

important factors in the building up

of this business are no longer in the

employ of the firm.

Their places have been filled, for

the most part, by inexperienced men

and boys, so we are informed. If this

be true, it stands to reason that the

boast of "America's Best" cannot be

justifiably maintained very much

longer.

Our locals will receive instructions

as to how they can assist our Aurora

brothers in the fight for their rights,

and I sincerely hope that our locals

will promptly and thoroughly carry

out the instructions when received.

Our members at St. Charles were

met in the shop during noon hour and
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matters of interest to the organization

were briefly discussed with them.

Peoria was the next stop, where a

special meeting was attended.

South Bend and Kalamazoo were

next visited, after which the president

returned to Detroit to prepare for the

A. F. of L. convention.

Business at this time shows a

marked improvement.

Fraternally,

W. L. FUNDERBURK.

WORLD'S WORKERS PLEAD FOR

UNITY.

 

Letters Show War Has Not Chilled

Brotherhood Spirit.

 

A. F. of L. Conference Plan at Close

of War is Favored.

 

Washington.-—-In the November is

sue of American Federationist, Presi

dent Gompers publishes correspond

ence between himself and representa

tives of trade union centers through

out the world during the present war.

In his introduction he says these let

ters "reveal the strength of the tra

ternal ties that still bind the workers

even of the warring nations," and

that communication between the rep

resentatives of labor in the several

countries "has met with little inter

terence."

At the close of the Philadelphia

convention last year, President Gom

pers notified the trade union centers

of the decision of American unionists,

favoring a: conference of world's trade

unionists after the war closed, to be

held at the same time and place

where the diplomats convened, for the

purpose of insisting that democratic

ideas may be included in any settle

ment agreed to.

Copies of letters that passed be

tween the trade union groups were

also forwarded to President Gompers,

and the correspondence now published

for the first time indicates the depth

of fraternal feeling between these

tollers, despite the European carnage.

The principal actors in this silent

but thrilling drama, staged by the

world's workers, are President Gom

pers, representing the North American

trade union movement; Secretary Carl

Legien, international federation of

trade unions, Germany; Secretary Ap

pleton, general federation of trade

unions, England; Secretary Jouhaux,

confederation generale du travail,

France; Secretary Rlgola, Italian

trade unionists, ‘Milan; President

Oudegeest. federation of trade unions,

Holland; Secretary Gray, Trades

Council, Melbourne, Australia, and

Secretary Crawford, South African

Industrial Federation, Johannesburg.

The letters of these unionist clearly

indicate that the war has but intensi

tied the spirit of brotherhood and help

tulness between the world's men and

women of toll. This is shown by See

retary Legien, who addresses Secre

tany Appleton as “My Dear Appleton"

in a letter pledging farternity and

good will to the British trade union~

ists. In Appleton’s letters to Legien

the same spirit is manifest.

Secretary Jouhaux writes President

Gompers that the French unionists

have accepted America's invitation to

hold an international conference at

the close of the war. Jouhaux in

closes a circular which he issued to

the French workers. The letter closes:

“Vive the international, always and

everywhere!”

Legien writes to Appleton in which

he agrees with President Gompers’

views and assures the British union

ist: "I am fully convinced that there

will be little difliculty to re-establish

and even strengthen the trade union

bonds again after a very brief space

of time after the war is over. For are

we not all depending on each other

if we desire to attain our ends?"

Appleton tells Legien of his visit to

a camp of German prisoners and

pleads against the doctrine of hate.

Secretary Oudegeest writes Apple

ton: ' “Especially in these terrible

times we on our part do everything

in our power to keep up the interna

tional relations as well as we possibly

can."

Appleton and Jouha'ux suggest to

President Gompers that the headquar

ters of the international federation of

trade unions be temporarily removed

from Germany to a neutral country

because of the war, which makes it

impossible to freely communicate with

Germany.
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The British and French unionists

plead that "there is not the slightest

personal feeling against Legien," and

that "we know of no one who would

so seriously consider what is suggest

ed or who would more conscientiously

act in the interest of international

trade unionism than Samuel Gom

pers." Appleton and Jouhaux also

say: "You will understand our anx~

icty to maintain, irrespective of per

sonal ties, the solidarity of our move

ment."

in another letter Appleton pays a

compliment to the North American

trade union movement in the follow

ing personal tribute to President

Gompers:

“Whenever and as soon as it (the

war) terminates, I trust you, whom i

always regard as the head and father

of the English-speaking trade union

movement, will initiate steps for the

  
reconstruction of the international

a; A n8 {6 I’

correspondence shows the

bonds of brotherhood between union

into 01 the world: many of whom are

now temporarily divided in Eli-‘Silly

camps, but who pledge their faith in

the workers’ cause and their deter

mination to carry on the work of unit

ing the men and women of toil after

the day of carnage has passed.

ROCKEFELLER ORGANIZES AND

FINANCES HIS OWN "LABOR

UNION."

 

Members "Permitted” to Hold Meet

ing: and Present Grievances.

 

Pueblo, Colo.—The many tragedies

that have been witnessed in this state

during the workers’ battle for eco

nomic justice are now supplanted by

comedy—a “Rockefeller union"—ofli

cered by men approved by the C010

radd Fuel and Iron company, and

financed by this same concern.

With due solemnity the scheme was

launched in this city last week, and

is the culmination of a spectacular

visit through southern Colorado by

John D. Rockefeller, Jr., and his pub

licity agent, Mackenzie King, accom

panied by newspaper men and photog

raphers.

Plans for the new "union" were

perfected at a meeting of oflicers of

the company “and 50 representatives

of the workers." Of course, the

"union" was unanimously indorsed

and mine superintendents were given

copies of the plan to submit same to

miners, who have had the scheme ex

plained to them by mine officials,

after which it was indorsed by a

“referendum" vote.

Mr. Rockefeller and his friends hail

the new movement as the final solu

tion of differences between capital

and labor. The United Mine Work

ers’ union is not recognized, but it is

hinted, indirectly, that “conditions

may change." This clever appeal of

the mine operators to be left alone

in their etfort to supplant a trade

union will not be successful.

The plan provides that every 150

miners shall be entitled to a repre

sentative elected by the miners. An

elaborate program of presenting

grievances is included, as is commit

tees to increase eificiency and social

welfare work.

At the election for representatives,

each miner “shall be permitted" to

freely discuss his grievances. Es

special attention is called to this as

tounding concession on the part of

Mr. Rockefeller and his associates,

who have driven from the southern

Colorado coal fields every worker who

protested against being forced to pat

ronize company stores and who ob

jected to being robbed by company

check weighmen.

The company promises to obey all

federal and state laws, which is an

other concession, as the Colorado

Fuel and Iron company's disregard

for these statutes caused the recent

strike of miners.

Employes “are given the right" to

hold meetings, and “shall have the

right" to employ their own check

weighmen. The right to hire and dis

charge remains with the company,

and it is further provided that:

"There shall be no discrimination

by the company or by any of its em

ployes on account of membership or

non-membership in any society, fra

ternity, or union."

The effect of this rule on organized

labor can be best appreciated when

it is recalled that only recently a

special committee, representing the

United Mine Workers of America, is

sued a public statement to John D.
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Rockefeller, Jr., containing this chal

lenge:

"Since the strike was called off last

December this company (Colorado

Fuel and Iron) has steadfactly re

fused to re-employ men who were still

affiliated with the union, and we defy

Mr. Rockefeller to produce from his

entire working force in southern Col

orado a dozen men who are members

of the union.”

Wages and working conditions are

to remain the same until January 1,

1918, but if increases are made in com

petitive districts prior to that time a

joint meeting of company officials and

representatives of the men shall be

called to make effective “proportion

ate increases” in the properties of

Colorado Fuel and Iron. This is an

other way of saying that wages will

remain the same until the date speci

fled unless the miners’ union enforces

betterments elsewhere. Then it will

be necessary to meet these better

ments that the union gains no foot

hold in this section.

In other words, the backers of the

"Rockefellen .union" announce that

working conditions will be guided by

the Mine Workers’ union. This

declaration is an acknowledgement

that the union is still a force to be

reckoned with; that it creates the

standard for working conditions, and

that there is constant danger that

employes may become dissatisfied

with the methods of hand-picked

representatives intended to supplant

the right of men to elect their own

officials and check-weighmen without

supervision by mine superintendents.

The entire cost of the plan is to be

borne by the company.

The “Rockefeller union" is another

link in the historic chain of trade

union opposition that grows weaker

and weaker when confronted by de

termined agitation and organization

by the workers. This opposition was

first shown when workers were jailed

as conspirators if they dared to or

ganize hona fide unions. Later, the

"open shop” plan was favored in the

hope that trade unionism would be

checked. This, likewise, proved in

effective and anti-unionists will now

probably accept the Rockefeller brand

of "unionism,” which means that an

employer will “permit" collective bar

staining with' a union he finances and

will "permit” presentation of griev

ances through representatives satis

factory to him.

This plan, together with increased

welfare work and clubhouses will, it

is expected, keep workers from legiti

mate trade unions, where they are

taught to own themselves and assert

their manhood and independence.

ARE YOU SHIRKING?

 

(By Samuel Gompers)

 

The working people have within

their hands an irresistible force. Let

them learn to use that force for their

own welfare and the benefits that will

come to human life are beyond con

ception. That force is their power

to produce. Without the working peo

ple all civilization would come to a

standstill. There is only one way by

which the workers can make that

force effective-organized intelligent

control over their power to produce.

Organization is the one way by

which they can enter into greater free

Gem and widest opportunities to live

and to advance from one ideal to an

other still higher and better.

Application of this truth is the rea

son for all eflOl'ts to spread the gospel

of unionism among those still unor

ganized and to strengthen existing or

ganizations by increasing numbers

and by stimulating and reviving the

idealism that gives unionism life, pur

pose and effectiveness.

Special efforts for organization are

necessary to sustain the spirit of or

ganization and to quicken the sense of

responsibility and duty that inspires

men and women to the best that is in

them. They are necessary to keep

before people the meaning of the du

ties of daily life, lest petty details

shut them oil from the vision of big

realities.

Success is always attended with

great danger. There is danger of un

derestimating opposition, danger of

forgetting the sleepless vigilance and

the constant exertion that lead to suc

cess, danger of contentment that hides

the pathway to larger growth and

greater attainments.
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SOUTHWESTERN DISTRICT CON

FERENCE BOARD MEETING.

 

The annual meeting of the South

western District Conference Board

was held at St. Louis, Mo., Oct. 30th,

and a full account of the proceedings

of the same wil be published in the

December issue of the Journal. These

proceedings contain much that is of

interest to our membership in general

and particularly to those local unions

' in that district.

Delegates in attendance representing

Locals No‘. 2, No. 3, No. 4, No.l34,_No.

‘.43, No. 86 and No. 96 made interesting

and valuable reports as to conditions,

hours and wages in their respective lo

calities. These reports were taken up

later and discussed separately‘ and in

this manner many matters that were

' of value were brought before the meet-'

ing. It is the opinion of the editor

that every local union in the district,

"session for two weeks.

which includes local unions as far east

as Indianapolis, should afliliate with

this conference board, as the cost of

the same is small compared to the

information and results obtained, as

the information secured at these meet

ings is of inestimable value when mat

ters are in dispute with firms. Numer

ous discussions occur at these confer

ence board metings that bring out

many point that are of interest to each

and every local in the district and

every local that is not afllliated should

affiliate at once.

AURORA TROUBLE STILL ON.

 

During the past month President

Funder Burk again visited Aurora, 111.,

and in company with representatives

of the local unions of Molders and

Polishers, conferred with the repre

sentatives of the Rathbone-Sard Com

pany, in an effort to effect an adjust

ment of the Mounters’ trouble at that

place, but met with no succes, the firm

still persisting in their attitude as to

running an open shop in the mounting

department. We again wish to call to

the attention of the membership the

position of this firm toward our mem

bers at Aurora and urge that they in

form dealers in their locality that

Acorn stoves and ranges are consid

ered unfair by our organization.

R

A. F. OF L. CONVENTION.

 

The thirty-fifth annual convention of

the American Federation of Labor con

vened at San Francisco, Cal., on Mon

day, November 8th, and will remain in.

General Presi

dent Funder Burk is attending as the

representative of our organization and
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also acted as delegate to the conven

tion of the Metal‘Trades Department,

the sessions of which were held just

previous to the A. F. of L. convention.

 

NOTES.

Death benefits paid during the past

month: Herman Miller, card number

4336. Local No. 86, St. Louis, Mo.;

cause .of death, typhoid pneumonia.

 

Vice-President Parke visited Pitts

ton, Pa., and conferred with the firm

in that city relative to several matters

in dispute, which the members of Lo~

cal No. 45 and the firm were unable

to reach any adjustment of. While no

settlement was made, Vice-President

Parke reports the firm as being agree

able to referring the matter to the

Defense Association and our organiza

tion for adjustment and the matter

will again be taken up at a future

date.

 

This issue of the Journal contains a

number of articles from local editors.

in fact the largest number that we

have ben able to publish for some time

past in any single isue, for all of

which the editor expresses thanks.

However, more articles could be used

and it is felt that by having more the

Journal could be made more interest

ing to our membership. Do you find

an article in this issue from your 10

cal? If not, inquire at your next meet

ing and find out why.

 

Secretary Treasurer Grimshaw at

tended the meting of the Southwest

ern District Conference Board at St.

Louis on October 30th, a full report

of the proceedings of which will ap

pear in the December issue of the

Journal.

 

Two first-class pattern fitters are

wanted at South Pitsburg, Tenn. Cor

respond with the secretary of the local

union before going.

Secretary Treasurer Grimshaw vis

ited Kokomo, lnd., early in the month,

where several prices were in dispute,

were taken up and adjusted.

FATE OF DOWNTRODDEN DE

PENDENT UPON ORGANIZATION

AND LEADERSHIP.

 

By Robert F. Hoxie, Prof. Political

Economy, Chicago University.

 

Organization and leadership rule the

world. The organized worker is no

longer a slave to the whims of the

master.

Since the dawn of civilization the

fate of the downtrodden has depend

ed upon two great factors—organiza

tion and leadership. Down through

the ages until we reach a time with

in the memory of men now living, the

workers were with rare and fleeting

exceptions, organized by the men of

the privileged orders, and led on!‘

by their masters-first the slave mast

ers, then the nobles and clergy, and

finally the owners of the material

means of production. The work was

theirs, but not the product; obdlence

was theirs, but not the making oi! the

law; they fought the wars, but for the

rights and privileges of others; theirs

was the dignity of labor, but not the

dignity of life. In poverty and dis

honor they, the many, gave their sweat

and blood, their wives and children,

to purchase leisure and luxury for the

few who were intrenched in the power

of organization and the arts of leader

ship. ,

But gradually through their bitter

experience the workers were taught

the two great lessons of life: that the

primal rights of man and the decen

cies of life-labor with dignity, health

and safety. the comfortable home, the

sheltered and unbroken family circle,

education and recreation-are not an

tomatic rewards of the good and meri

torious individual, are not let down

from heaven or the State, but must be

wrung from privilege and interest.

and, secondly, that in the struggle for

these things the individual is nothing

—the group is all. For what power

has the individual against the State.

and what force the one worker against

the master of hundreds of thousands!
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Then began the organisation of the

workers for the workers, and so dawn

ed a new era of hope and betterment

for the men of labor. But for long

the new struggle was almost fruitless.

The lesson had not been all learned.

Organization alone, it was found

could effect little either under the

rule of legal restriction or the free

dom of competition and bargaining.

Under the former working group, and

the restrictions made in the past for

the benefit of the privileged stood;

under the latter, the toilers, tied to

the bench and sunk in the mine, were

no match for the men of the market

place and their wily representatives.

Without skilled and trusted represen

tatives of their own, trained leader

ship drawn from the men of toil, the

workers were still helpless. Men they

needed who had suffered with them,

men of force and experience who had

learned the intricacies and subleties

of trade and politics, to unify the

workers’ viewpoint, to unite the scat

tered organic groups, who could meet

craft with craft, special knowledge

with special knowledge, and backed

by the solid array of millions of unit

ed men could defy the threat of force

and the unjust manipulation of the

law. It is the proudest boast of labor

and the greatest cause for cheer that

out of this need and stress such lead

ers arose that in the main they have

proved true to their comrades and the

cause, and that the rank and file under

their guidance are fast learning the

lessons of solidarity, discipline and the

necessity of good leadership.

Today, as in the past, organization

and leadership rule the world. But

today, as never before, we hold organ

ization and leadership of the workers,

by the workers, and for the workers.

0f the outcome there can be no doubt

No longer is the organized worker a

slave to the whim of the master, de

pendent for his bread upon subserv

iency under driving and insult, but a

man dignified by the consciousness of

rights recognized and sustained, for

he has practically won already a. right

to his job, a living wage, a modicum

of leisure and universal education for

his children, and he has won to the

point where the master in his last re

sort dare no longer manipulate the

law to sustain his unjust claims and

privileges. '

it needs now no prophetic eye to see

the time not far distant when auto

cracy shall have been driven from its

last stand; when democracy in govern

ment and industry shall prevail; when

dignity, security and comfort shall be

the lot oi all who toll; when organiz

ed labor shall have completely tri

umphed.

 

LABOR PLUS UNIONISM MEANS

DECIDED SUCCESS.

 

in these days of questioning and

testing the worth of present institu

tions and of search for better ways.

the trade unions, to feel the import

of the prevailing desire to "take

stock.”

Though there have been many criti

cisms of the labor movement, though

it has been pronounced too narrow,

conservative, radical by those who

know, it has never been pronounced

ineffective. The labor movement is

not made of talk alone, it is founded

upon deeds.

It is a real force that secures for

the workers one more hour from the

day's toil, one hour that can be spent

in the home, in recreation, study, in

the world’s uplift. It gives him better

and safer working conditions.

It is a materialism that is surely

and continually making it possible for

the working classes to live better

each day, to be happier and to think

better, larger thoughts, and then to

plan greater things for tomorrow's

realization.

It offers immediate help for present

needs.

The trade union movement is by no

means perfect, but it represents the

best thought and intelligence of the

‘ workers at the present time.

There have been many who have

opposed it. both inside and outside.

Many causes have sprung up, flourish

ed for a short time and then vanished.

A union of workers that is success

in] in promoting the interests of the

toilers must be an organization made

up of interested, alert members. loyal

to the cause and to each other.

There is no union duty that is un

important.

Attendance at meetings, though ap

parently inconsequential, cannot be

neglected without injury to the cause.
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The contact with; fellow workers,

the common debate on common pro~

blemswihe spirit of mutual helpful

ness, leave their impression. ‘' - '

There is nothing sensational, nethe

ing exciting about the performance of

regular duties, but it is the ‘regularity. -

and sureness of that performance that

gives character, effectiveness, vitality

and power to the organization. ‘ ‘

The organizations can oniy'be what.

the individual members make them.

if each .member of the local union

conscientiously performs his every

duty, puts heart, mind and physical

energy. into the cause of labor, that

organization becomes a power for the

welfare of the toilers.—Carpeuters'

Trade Journal.

CHEAP LABOR ALWAYS IS EX

PENSIVE LABOR.

 

The cost of cheap labor to the com

munity has not, as yet, received direct

attention in sufiicient force to create" "

general demand for action'that ‘will

remedy the situation. Cheap labor

makes necessary additions to all of

our public institutions that are open

for the relief of the distressed. Our

asylums and public charities are most

ly filled by broken-down ,cheap labor

ers. The employer has profited at

their expense, although he has re,

duced his business by limiting the

ability of his employee to purchase

other products and, in turn,_create a

demand for his own. It doubtless has

paid him, for the time, to continue

cheap labor with its lesser production

and pay his pro rata tax for the pub

lic maintenance of his broken-down

workmen. At any rate he continues it.

In discussing cheap labor, from the

first we associate it with foreign is.

‘her, for therein is to be found the bot

tom wage level. The employer has

little regard for the foreigner unless

his own government shows unusual

interest in his welfare. We have at

times resented this interference, but

it has been unnecessary, so, instead

of resenting the protection given the

foreigner by his own government, it

would have been more to the purpose

to commend it. The public has had to

pay the price for every human wreck

and, until legislation interfered, the

employer gave little attention to the.

number of such wrecks. This making

wrecks‘ of men has now reached .a.

point where several of the State real‘

ize the force ‘of the growing burden'

of expense and their inability to meet

it without greatly increased taxation.

Between politics and’ short-sighted

sentiment the immigration question

has been-permitted to run amuck. and

we are reaping the result of employ

ers’ avarice and public unconcern in

a deteriorated class of workmen, an

increased public burden, a compara

tive decreased purchasing power and

an unassimilated population mass, on

its rapid way to citizenship, that

bodes no good for the common wel

fare. ' ~ ~

The nation living on its resources

since it commenced, both in materials

and men, must finally pay the price

for the toil it has taken without rec

ompense. In every direction the skim

ming of the surface shows that it can

no longer be done; that scientific use

of every natural resource must follow

the prodigality o! years—which means

decreasing lack of opportunity for the

cheapest class of labor, which is fast

becoming the most expensive.

The common practice of working

cheap labor until it falls from mental

and physical exhaustion and goes to

an insane asylum or the poorhouse

must be topped soon or the bulk of

the population will be found in these

two classes of public charities. The

employer who now profits does not

care what the result is; his present

profits take care of his future in any

event, so the present is all he has in

mind. The employee. between poll

tics and the sentimental interference

of philanthropists of several kind and

degrees, cannot move in sufficient

force to stop the practice of hiring the

cheapest labor in competition with

everything that stands for decent liv

ing.—'I'he Wisconsin Labor News.

 

"I hope you are following my in

structions carefully Sandy-the pills

three times a day and a drop of

whisky at bedtime."

“Weel, sir, I may be a wee bit be

hind wi' the pills. but I'm about six

weeks in front wi' the whusky."—

London “Tatler."
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BELLEVILLE, ILL.

 

This is a picture of Max Fla'ck, the

great little outfielder of the Chicago

Federal League club, “ho was a stove

mounter before he began playing pro

fessional ball and a member of the

Stove Mounters‘ Union, Local No. 4,

card number 3653. lie held a position

with the Baker Stove Works in Belle

ville, "L, for five years, during which

time he played hall every Sunday in

and around town; but he had an am~

bition to be a professional ball player,

so he played one year in the Trolley

League and did such good work that

he was in demand by many minor

league teams.

In 1912 he reported to Peoria in the

Three~i League, and played with them

for two years, during which time he

played great ball. In 1912 he hit .278,

stole 31 bases and scored 81 runs. In

1913 he led the league in hitting and

in stolen bases. He hit .352, stole 42

bases and scored 82 runs.

in the fall of 1913 he was drafted by

the Milwaukee A. A. club, but they

didn’t offer enough money, so he

jumped to the Chicago Federals. His.

first year with Chicago was only fair,

for he was bothered with sickness

most of the year and couldn't do his

best. He hit .260, stole 42 bases and

scored 75 runs. He came back in

great style in 1915 and led the Chi

cago club in hitting with an average

of .313. He also was second high man.

in the league in stolen bases with 43,

and was among the first ten run-get

ters with 88. He put a‘ climax on a

great year in the last game of the

s‘eason, when, with 34,000 people look

ing on, he got a two-base hit with a

man on second, driving in the win

ning run and winning the pennant for

Chicago. Flack is a left-handed bat

ter and thrower. Although the small

est player in the Federal League, he

is also one oi’ the best. He was bornv

in Bclleville, 111., February 5, 1891.

R. W.

ST. LOUIS. MO.

 

The ofllcerls and members of Local‘

No. 86, St. Louis, wish to extend a

vote of thanks to President Funder

Burlt for the ‘services he has rendered

in assistingin‘ bringing into lfhe the

suspended members in one of the

shops in our city, also for the services

he gave in helping to organize the

lacpt him.(-Zharter Oak shop, which

busy for some time.

President FuntlerBurk stated that‘

the committee surely did their duty‘

and deserve great credit for getting

these men back into the organization.

again. The committee also feel grate»

in] to the brothers in the shop for
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their assistance and earnestly hope

that all members get busy on organ

izing work, not only in St. Louis, but

all over the country, so that every

man that is eligible to membership

in the Stove Mounters’ International

Union will be induced to come on the

inside, as by so doing it will help

build up the organization and will also

help the membership as well. So let

us all get busy on the job.

Yours for a grand success,

FRED W. ADLER,

CHAS. H. DIETZ,

Committee.

LOCAL NO. 34, ST. LOUIS, MO.

 

Mr. Editor:

I have a very interesting proposition

to put to every member of this organi

zation in regards to increasing and

creating a defense fund large enough

to put the Stove Mounters in the lime

light, as they call it, with the best of

organizations. This is not an in

crease of dues, which I myself am not

satisfied is a just way, as some

brothers made more and some less

per day, and all have to pay the same

as the man making the most. I would

suggest to the members that an

assessment be levied, that for every

dollar made one cent shall be paid

to the International Union for this

fund, as it will tax every member ac

cordingly. Of course, it will mean a

little more work for the oil‘lcers of

each local, but in course of a few‘

years we will have something to be

proud- of and at the same time it will

be making money for us instead of us

having to pay an enormous amount of

dues per week, working or not work

ing. This is a subject of very much

importance, as the time is slowly

drawing to where we will have to

show our hand. I would like very

much to hear some of the other mem

bers‘ opinions on this subject, for this

is the opportune time, not wait until

it's too late. Hoping the members

will see this in the light I see it, I

remain

Yours fraternally,

EDW. W. KAISER.

LOCAL NO. 86, ST. LOUIS, MO.

 

As you will note by another article.

we have had another death in our

local, the death of Brother Herman

Miller being a surprise and a shock

to everyone. On behalf of Local No.

86, we wish to thank Brother John

Schuermann for his kind treatment of

Brother Miller during his illness, as

his action surely was a display of

brotherly love and good will.

Brothers Dietz and Adler deserve

the thanks of the local for their good

work in organizing the Charter Oak

shop, as this is a feat that has been

tried time and again, but failed. How

ever, by constant work the above

mentioned have accomplished their

purpose and at our first meeting in

October we initiated twenty-seven

new candidates. To these new mem

bers I will say, now that you are in

the union, do all that you can to sup

port trades unionism and help us to

improve our conditions and surround

ings.

Everyone is congratulating Brother

Henry Ja'eger on account of the ar

rival of a girl and he has the good

wishes of all in becoming "Papa"

again.

The Bucks shop is very busy at

present with plenty of work and also

plenty of mounters, and we hope that

this will continue for some time to

come.

Now, brothers, the local has been

fairly successful this year, all things

considered, and I think we should

have some kind of a social affair for

the members or the members and

their families.

Brother F‘roeschner is now on the

job as financial secretary, and while

he appears to be a little crowded at

present, we feel confident that he will

be at the best within a short time.

With fraternal greetings to all, I

will close.

F'RANK JAEGER, JR.

LOCAL NO. 96, ST. LOUIS. MO.

Mr. Editor:

Seeing the correspondence of sev

eral different locals in our Journal, I

am going to let all know that Local

No. 96 is still in existence.

We are going through a somewhat

troublesome period at present on ao
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count of not having been in existence

very long, and also the action of our

foreman, who apparently takes a spe

cial delight in laying off our members.

However, with the assistance of the

polishers and a‘ committee of No. 34,

our committee has taken the matter

up with the general manager of the

Quick Meal shop and they report the

situation favorable and that they have

been assured there will be no dis

crimination against our members in

the future. We also expect to see all

of our members return to work at an

early date.

At our last meeting we had dele

gates from Local No. 34 with us and

they proved to be excellent speakers.

However, will venture to say, forming

my opinion on the enthusiastic listen

ers we had, that they will soon have

rivals in No. 96. In closing I wish to

extend thanks to all for the assist

ance they have rendered us in our

difficulties, but by no means can I

thank them for the way they played

pinochle against our members, as they

showed no sympathy in that respect.

Fraternally,

FRANK ELFRINK, Editor.

LOCAL NO. 34, ST. LOUIS, MO.

 

Mr. Editor:

I take my pen in hand to contribute

a few foolish lines to the stove mount

ers and range makers of this great

and holy land, especially the land bor

dering on the west side of the muddy

Mississippi.

We know that man comes into this

world without his consent and leaves

it against his will, so that during his

stay on this earth his time is usually

spent in one continuous round of mis

understanding, especially if he be a

stove mounter or a range maker. in

his infancy he is an angel, in his boy

hood a devil, in his manhood he is

evenything from a mule to a dam

phool. If he raises a family he is a

champ, if he raises a check he is a

thief, if he is poor he is a poor man

ager and has no sense, and if he is

rich he is considered dishonest.

When he first comes into the world

they want to kiss him. but before he

leaves they want to kick him.

If we die young it's a great pity we

did not live to do lots of work before

the price of labor went up, and if we

live to a ripe old age we. are just stay

ing at the bench to keep a young man

down.

Now who wants to go through life

just as the old man did, working un

der poor conditions for poor pay? 80,

brothers, let us start that defense

fund by paying one per cent of our

wages toward the protection of our

membership, so that in the year 1920

we can boast of a defense fund of

forty or fifty thousand dollars.

EDITOR LOCAL NO. 34.

 

LOCAL NO. 92, MARION, IND,

Mr. Editor:

As it has been some time since

there has been an article from Local

_No. 92, will say that we are all work

ing six days per week at present, but

do not know how long it will last.

The steel range department has not

been very busy this year, as they

have been working short time and the

firm is putting the members employed

there at mounting.

Brothers, let us wake up. get busy

and get down to work and do some

thing for the good of the organiation

and the local union.

When the local asks you to do any

thing, don't say let someone else do

it, but pitch in and work for the in

terest of your local and your fellow

workmen, and by doing so you will be

working for your own interest as well.

It will not be long until the first of

the year now and our contract will ex

plre again at that time, so we will be

glad to see President FunderBurk any

time that he is in this locality, as we

have not had the pleasure of a visit

H1106 he was here last April.

Yours fraternally,

A MEMBER.

 

 

LOCAL NO. 3, QUINCY, ILL ‘

Mr. Editor:

As an article has not appeared in

the Journal from Local No. 3 for some

time, I will try to relate the happen

ings of the past few weeks.

Some time ago Brother Art Herman

contracted the motorcycle fever. As

he intends going west in the spring,
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he wanted to become accustomed to

riding those western bronchos, so for

this reason he bought one of those

“doo-fang-ling" horses called a motor

cycle, and with it he received a. book

of instructions. The other evening.

while he was out for a ride the darn

thing stopped in front of a watering

trough, so he took out his instruction

book and read that in case of the en

gine becoming hot it should be

flushed. So Art gets a bucket of

water from the watering trough, but

the darn thing wouldn't drink, and the

'last we saw of Art he was carrying

the machine home on his back. Get

an old nag, Art. and you will do better

and also learn more about the ponies.

Brother ii‘urman is going after the

mayor's job the next election in this

city, and if he la'hds it, Brother

Bechernieyer will be our next chief of

police.

Brother Red Stoermer has a girl

now and he is as happy as a lark,

singing all day long.

Brother Menke has a sign in front

of his house stating that he digs cis

terns, cellars, etc. The next thing we

know he will be sexton in a cemetery.‘

Fraternally, '

A MEMBER OF NO. 3.

CANADIAN UNIONISTS WATCHi

ING LABOR LAW.‘

 

Toronto, Ontario—Canadian trade

unionists are showing no inclination

to accept certain amendments to the

industrial disputes act, which was in

tended to further conciliation and ar

bitration between employer and em

ploye. The act now applies to public

utilities and mining and also where

both sides accept its provisions.

Under the act the government, to

gether with employer and employe, ap

point representatives on a board that

investigates disputes and it is unlaw

tul to enforce a strike or lockout

pending this investigation.

The government now proposes to

extend the act to include other indus

tries and the plan is opposed as fol

lows by the Industrial Banner of this

city:

"The feeling is generally prevalent

among the workers in callings outside

of public utility enterprises that they

have no desire or inclination to be

covered by the industrial disputes act.

and many of them believe it would be

to their decided disadvantage.

"Several big organizations have a

system of settling their disputes by

a system of impartial arbitration, as.

for instance, the boot and shoe work

ers and the Typographical union. To

bring such organizations under the

act would be neither necessary or ad

vantageous, and. would undoubtedly be

warmly resented upon their part.

"Under these circumstances organ

ised labor must be ready to assume a

watchful attitude, determined to scru

tinize and weigh every change that

it is proposed to make in the present

law, for there are so many bad clauses

in it that the minister of labor has

apparently no intention of improving,

that the workers have a perfect right

to be somewhat doubtful of any pro

posed tinkering with it.

"it is worthy of note that up to the

present time no employer has ever

been called upon to sufler for any act

committed upon his part, either for

wantonly aggressive acts or the vio

lation of any contract with employes,

but in many cases the law has been

invoked, unjustly, we believe, to pen

alize the workers, fully bearing out

the predictions that were made by the

Industrial Banner when the measure

first became law.

“Honestly speaking, dissatisfaction

with the present industrial disputes

act has been steadily growing upon

the part of trades unionists, who have

had to suffer because of its many de

facts, it apparently being a net that

is so elastic that it allows the em

ployer who really does offend to es

cape while it enmeshes the luckless

workers whom it holds secure."

AN IRISH CONDUCTOR.

 

A street car inspector was watch

ing the work of the green Irish con

ductor.

"Here. Foley, how is this?" he said.

"You have ten passengers and only

nine fares are rung up."

"Is that so?" said Foley. Then, turn

ing to the passengers, he shouted:

“There's wan too many av yez on this

car. Get out of here, wan av yes!"
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In memoriam

St. Louis Local No. 86.

 

 

Whereas, It has pleased Almighty

God to summon unto His last long

rest our respected brother,

HERMAN MILLER,

who for years had been a faithful

member of our union; therefore, be it

Resolved, That the Stove Mounters’

International Union No. 86 extend to

his sorrowing family our most sin

cere sympathy in their sad bereave

ment; and be it further

Resolved, That a copy of these res~

olutions be sent to his family, in

scribed in our minutes, published In

our official journal, and that our char

ter be draped for a period of thirty

days in memory of our departed

brother.

F. W. ADLER,

CHARLES DIETZ,

FRANK JAEGER, JR.,

Committee.

THE CLAYTON ANTI TRUST ACT

 

Places Labor in Right Relation With

All Other Elements of Our National

Life—Supersedes the Conception of

Property Right by That of Personal

Right.

 

To say that the labor of a human

being is not a commodity or article of

commerce seems like stating the ob

vious and indisputable. And so it is.

We see the fact quite clearly, since

it is now plainly stated.

We shall never again lose sight of

the fact. Thus does the obvious and

indisputable become manifest and un

forgetable-when it has once been

pointed out.

As the object hidden in a picture

puzzle when once detected thereafter

holds the eye, so a great law of na

ture may lie for ages beyond human

ken; but once discovered and correct

ly formulated, it becomes a fact of

common knowledge and so remains.

Truth is eternal-without beginning

or end. The truth that we recognize

today has existed always; but because

of our failure heretofore to recognize

the truth we have lived in falsehood.

The labor of human beings is not

and never has been a commodity or

article of commerce. This truth is

now for the first time made part of

the common knowledge.

That the labor of a human being is

not a commodity article of com

merce is a. truth as obvious as the

fact that two and two make four.

What need, then, that the truth shall

be solemnly enacted into law? What

force or virtue is added to that truth

by such enactment? Let us see.

It has been sagely remarked that

there are those who would dispute the

axioms of geometry or even deny the

existence of the equator were personal

interest to be thus served. So with

the great truth which we are new con

sidering. That truth, now declared to

be axiomatic, has always been denied.

Laws and systems of law, and indeed

the entire jurisprudence of the world.

including that of the United States,

have been based upon a. denial of that

truth.

Underlying these laws and that ju

risprudence has been the assumption

of property right in the labor of a

human being. All laws have been

made and administered upon this as

sumption. Labor, being property, was

governed by the same rules, subject

to the same responsibilities, entitled

to the ame protection, as all other

forms of property. This assumption

was the “obvious" truth that now

gives place to the actual truth.

The assumption of property right in

labor has been frankly expressed in

some instances, as in the slave laws

and even in more recent enactments.

In other instances it is hidden in lan

guage that disguises the thought. But

everywhere it runs, like a colored

thread, through the fabric of law.

So familiar is the assumption of

property right in labor that we our

selves were wont to speak of our la

bor as our “capital." our “stock in

trade." Of course, we have never

really meant to classify labor as syn

onymous with capital. We have al

ways, instinvticely at least, recognized

a difference between the two things.

But this mode of expression has lent.
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itself to the prevailing confusion of

thought, and, as it were, given the ap

proval of labor itself to those laws

and customs under which the labor of

a human being has been treated as

a commodity or article of commerce.

As a man may expect to reap as he

has sown, a nation may expect to

grow or decline according as the

foundation upon which it builds is

stable or unstable, true or false. The

foundation of every nation is labor.

According as the relations of labor

are rightly or wrongly adjusted a na

tion prospers ‘or perishes.

The truth expressed in the Clayton

anti-trust act is fundamental. That

truth places labor in right relation to

all other elements of our national life.

it expresses the real nature of labor

as an element and attribute of life

itself: it supersedes the conception of

property right by that of personal

right—-the right of the person to give

or withhold his labor or labor power

at the dictates of his own conscience,

and free from obligation to any ex

ternal authorit_v.—Walter McArthur.

Organizer American Federation of

Labor.

 

ADVICE WELCOME: iNTRUSION

NEVER.

Power and influence bring opportu

nities for weal or woe. As the im

portance and the influence of the la

bor movement are more completely

realized, efforts to secure the co-oper

ation and indorsement of the Ameri

can Federation of Labor for various

purposes, schemes, theories, and or

ganizations, increase in number and

in variety. Some of these efforts are

for worthy purposes for things that

ought to be done. Yet should the A.

F. of L. comply with these many re

quests, it would be diverted from its

fundamental purposes and its work

in behalf of justice, democracy, and

humanity would be less effective.

There is no other organization that

can or will perform the work done by

the A. F. of L.—worlt which is essen

tial to the well-being of the millions

of American citizens and the prere

quisite for national and human con‘

servation.

There can be no real national im

provement unless the masses of the

people secure higher wages, more rea

sonable working hours and better con

ditions of work. Put in words these

purposes seem commonplace and even

materialistic. But interpreted in hlk

man experience, they are of infinite

value. Shorter ‘workdays and better

conditions of work mean better health.

better physical conditions, better

bodies and better minds—things that

are essential to the best mental de

velopment of life and the greatest

creative ability. Higher wages mean

better food, better clothing, better

housing, better surroundings and op

portunities that are essential to men

tal development.

There is nothing unimportant about

the material necessities for living.

These things become a part of the

body, a part of the brain, hence a part

of the mental and spiritual life of the

workers. Nourishing food means sus

tained life and better life. Minds and

hearts can not be sustained without

nourishment. In connection with this,

attention ought again to be called to

the remarkable trenchant statement

of Major General Gorgas in an inter

view made public some weeks ago.

That practical scientist expressed the

effect of wages in the following hu

man values:

"Add to the laboring man’s wages

from $1.25 to $2.50 a day, and you will

lengthen the average American’s

thread of life by thirteen years at

least.

"The rich are overeating. The poor

are undereating. Both are contribu

ting to short lives. But where over

eating shortens the iife of one person

in one hundred, under-eating shortens

that of ninety-nine. If we are to

lengthen the average life, we must pay

attention to the poor man."

There are many organizations for

supplementary purposes that would be

helpful to all of the citizens and par

ticularly to the wage-earners but they

do not aim at those things which are

fundamental in the problems of the

wage-earners.

The labor movement is ready and

willing to render such assistance as

it can, but it is not willing to subordi

nate its necessary and distinctive work

for any of these other purposes, and

it will guard carefully lest any repre

sentative of these presume upon any

favor or any recognition that has been

given or endeavor to use any relatlon~
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ship in an etfort to force the labor

movement to render greater assist

once.

The labor movement not only does

not oppose, but is willing to accord

the representatives of reform move

ments opportunities to carry out their

ideals. The labor movement is aim

ing at fundamentals to secure to the

wage’earners those necessities and

those conditions, absence of which

causes social evils and conditions that.

are detrimental to the best develop

ment of the people. One of the great

est values of the labor movement is

that from which it saves the people.

This is equally important with the

positive side of the problem; that is,

what it secures for the wage-earners.

The-labor movement endeavors to

save the wage-earners from hunger,

cold, and physical privations, and

these are the conditions that are con

ducive to arrested or perverted de

velopment of body, mind and life.

Upon fundamental purposes all wage

earners agree. Upon supplementary

reform movements there are many di

verse opinions. To introduce such is

sues into the labor movement would

mean to divide our forces and mini

mize our power and to detract from

our effectiveness. It would be indeed

regrettable should any individual or

group of individuals under the guise

of friendship for the labor movement

presume to introduce into the delib

erations of a. representative body an

issue of secondary importance and

thereby introduce disruptive elements.

The labor movement must be guarded

not only against its enemies but

against its misguided friends. It is

a movement of wage-earners, for wage

earners. and it may not be amiss to

warn even the _well intentioned. the

socalled "intellectuals," the “saviors

of Labor," who would dominate the

labor movement with their panaceas

or destroy it, that they had better

watch out. The men of the American

labor movement have been tolerant to

a degree unknown to the labor move

ment of any other country. But there

is a limit of toleration and patience

and, unless the overzealous desist

from their "benevolent domination"

or disruption, something is going to

drop—and drop hardl-American Fed

erationist.

GOOD HEALTH COMMERCIALLY

‘ CONSIDERED.

 

The final report of the Commission

on Industrial Relations, created by act

of Congress in 1912, has just been

issued. While the findings and rec

ommendations of this commission on‘

labor conditions, industrial unrest,

workmen's compensation, hours of la‘

bor, trade unions and other subjects

connected with industrial conditions

are of interest, the most important

section of the report, from the stand

point of the physician and the sani

tarian, is section 16 on Industrial Con

ditions and the Public Health. Con

densed into six ages are a number

of startling state cuts for the first

time given the authority and endorse

ment of a. government commission.

Under the direction of an oilicer of the

Public Health Service, investigations

were conducted by the commission

which revealed the fact that while

much attention has been given of late

to accident prevention, yet accidents

caused only one-seventh as much des

tltution as does sickness. Each of the

thirty-odd million wage earners in the

United States loses an average of nine

days a year through sickness, at an

average cost of $2 a day. The wage

loss from this source is over $500,000,

000, while the added cost of medical

care of at least $180,000,000 increases

the total sickbill of the wage earners

of the United States to $680,000,000 a

year. From 30 to 40 per cent of cases

requiring charitable relief are due to

sickness, while sickness among wage

earners is primarily the result of pov

erty, cauing insufllcient diet, had

housing, inadequate clothing and un

favorable surroundings in the home.

According to the commission, the sur

roundings and place of work and the

personal habits of the worker are im

portant but secondary factors. This

means that while there should be no

diminuation in our efforts to secure

better conditions in the factory, the

ofllce and the workshop, the real solu

tion of the public health problem lies

in the improvement of the home.

The greatest responsibility rests on

the individual and, under present con- '

ditions, in the opinion of the commis

sion, he is unable to meet this respon

sibility. The majority of wage earn~

ers do not receive sufilcient wages to

provide for proper living conditions.
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The present methods of disease pre

vention and cure are expensive, and

sickness is most prevalent among

those who are least able to purchase

health. The commission does not an

ticipate any such rapid increase in

the wages 01' all classes of workers as

would permit proper living conditions

and adequate medical attention, and

therefore concludes that new methods

of dealing with existing conditions

must be adopted, based on the co-op

erative action of those responsible for

these conditions. A system of sick

ness insurance is proposed as the most

feasible single remedy. The right of

the federal government to tax indus~

tries in a sickness insurance system

has been recognized since 1798, when

the law taxing registered vessels for

support of the Marine Hospital Serv

ice was passed. An extensive scheme

for a federal system of sickness insur

ance is outlined by the commission pro

viding for a national sickness insur

ance commission composed of_ repre

sentatives of employers and employes

in equal ratio, with the federal com

missioner of labor statistics and the

surgeon-general of the Public Health

Service as ex-ofiicio members. The

recommendations of the commission

on sickness insurance and on the im

provement of health conditions among

wage earners, in the opinion of The

Journal of the American Medical As

sociation, are worthy of the most care

ful consideration both by employers

and by labor unions.

THE HOME AND THE

LA‘BOR MOVEMENT.

 

I often wonder what would be the

status of home life among the work

ing people if there never had been a

labor movement.

Turn back the pages of history and

you see the white Bert‘ and the black

slave. These institutions were not

voluntary by the master class of those

days.

Their largeness of heart or love for

their brother did not inspire them to

break the shackles of industrial bond

age i'rom the workers of that time.

it was the persistent agitation. and

frequently the combat, for the liber

ties and rights of the workers, by the

workers. that has so far removed them

from thraldom.

A natural desire for man and his

mate is home.

After the ejection of Adam from the

Garden of Eden men sought homes in

caves, and as he developed intellectu

ally, morally and spiritually, the crav

ing for a home life in conformity with

his intellectual growth was his one

absorbing thought.

A place he could call his home, a

place that to him is dear, sacred and

holy.

A healthy atmosphere in which to

raise his children.

It is an instinct natural to the birds

of the air, and the beasts of the fields.

I recall how a bulldog laid down her

life at the threshold of her home (dog

house) to save her babies from harm.

Have you not seen how a bird will

encircle her nest (her home) as a

warning from approaching danger?

.\'o braver stand was ever made

than is made by members of the feath

ery tribe for the protection oi‘ home.

The love of home is inherent among

men and dominates their whole life.

In the labor movement opportuni

ties for expression unfold themselves

and the chance to better provide for

home has spurred men on to greater

activities.

It requires no long stretch of the

imagination to see pass in panoramic

view before the worker‘s eye. when

the proposition for a new wage scale

is up for discussion, more pictures on

the wall; music in the house; more

and better carpets oh the floor; a new

suit for wife; better clothes for the

children, so they can maintain their

standing with their friends; more ed

ucation, to move in a more desirable

community, perchance to occupy a

house to themselves, and all that goes

to make home life beautiful and at

tractive; these, he says, are my in

heritance and to have them I will fight.

to the bitter end.

The struggles, heartaches, agonies

and sacrifices incident to the realiza

tion of his hope have back of them

home and fireside-Louis P. Mar

quardt, in Labor Review.
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ORGANIZATION IS THE THING.

 

A Mesage From John R. Lawson.

 

it is no new idea this, that jails are

frequently used as a place of vacation.

for members and otficials of labor

unions who refuse to bend the knee

like cringing‘ industrial serfs, or how

their heads in humble submission to

the autocratic will of the princes of

privilege. Yet the dawn of a new

day is at hand when men may with

out fear of persecution endeavor to

open the eyes oi their fellows to the

true economic condition that sur

rounds them and call attention to the

wrong that exists in our land, Labor's

dream is to educate the worker; cap

iLal’s plan is to jail the leaders. Ed.—

ucation is our awakening light; tra

ternity our open hand of fellowship;

the trade union movement our bul

wark; federation and solidarity our

impregnable fortress; active vigilance

our watchword.

Now the time is ripe for a great

‘educational campaign among the non

union workers; we must not fail to

remind them of their duty to society,

which is more pressing today than

ever before, and their share of respon

sibility in the noble work of uplifting

humanity none the less because they

have denied themselves the oportunity

of becoming part of our movement.

We must encourage them to enlist

with the mighty host of brain and

brawn, that ever-increasing army of

men and women that is heroically

battling for economic justice; they are

the weak link in the chain, yet are our

brothers regardless of their lack of

moral courage and understanding.

"Organize every craft" should be our

slogan; build up the trade union move

ment to a point where we can success

fully demand social, political and in

dustrial freedom-a wider chance in

life for those who toil and a social

system in which production shall be

for use and not for profit in which

the worker shall be rewarded on the

basis of the service he renders.

Were we seeking inspiration and en

couragement. surely we need not look

beyond the report of the United States

Commission on Industrial Relations.

An epoch in the history of our nation

—organize and solidify your ranks is

their message to us. That fearless‘

champion of the poor, Frank P. Walsh,

and those courageous members of the

Commission who stood so unflinch

ingly for truth and right will live for

ever in the. memory of those who love

justice and fair play—have they not

made unquestionably clear the fact

that oppression, despotism and pov

erty run rampant throughout many

of our industrial centers, particularly

where the workers are not organized?

Labor certainly must accept the re

port as a warning. oi.’ the dangers ahead.

—that education, organization and

federation are our only means of self

preservation and that our ranks must.

be solidified. We should close the gap

that contributes to our weakness by

inducing every bona fide labor organ

ization to become aiiiliated to the

American Federation of Labor.

This is an important step too long

neglected; we must also take a more‘

active part in the political as well as

the industrial field. The vast power

for good of this activity and con

solidation of our forces will have a

tremendous influence for a speedy

remedy of our economic wrongs, and‘

may serve as a timely warning tov

those masters of millions who are now

using their immense wealth to divide

the workers and crush them to the

earth; calling their attention to the

new era that is being ushered in when

those who toil shall at last come into

their inheritance. The gauntlet has'

been thrown into the very teeth of

Labor by the captains of industry.

There is no longer room for com

promise. Labor must fight on and on

unceasingly until it obtains justice

SELF-SUSTAJNING DUES.

 

By James Duncan,

President of The Granite Cutters’ In.

ternational Association of America.

 

Prior to the organization of our in

ternational in March, 1877, local‘

unions ot‘our trade were not very

eflicient. excepting in spots, and sel

dom had any reserve or defense funds.

After organizing internationally,

trade being dull and wages low, the

idea of high monthly dues was not at‘

first considered, and for twenty years

thereafter on 30 cents a month dues
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and assessments of 5 cents per mem

ber on the death of a member in good

standing to pay $125 funeral claim we

got along, but we were never able to

raise funds to assist our members

properly, neither in advisable aggres

21veness nor in defense of the nibbles

we had from time to time gained.

Mew agreements usually became ef

fective May 1 and mostly for one year.

When we began to look for greater

improvements, such as a change from

the ten-hour workday and monthly

pays to a nine-hour workday with two

weekly pay-days, employers under the

guise of desiring agreements to

ehange at January 1 instead of at May

1, locked out about three-fourths of

‘Our members because we would not

-admit of agreements changing as they

proposed. They desired to have the

three cold, dull trade months of the

year in which to fight us, expecting

that they would be able to thereby

Starve us into submission. We fought

the issue and won in the end. This

great conflict began in May, 1892, at

which time we had less than $22,000

in our treasury. The lockout lasted

from three to eighteen months, ac

cording to locality, and showed to our

Inembers the mistake of low dues and

110 defense fund.

It Would have been difficult to

finance such a situation even with

high dues, but it was more difficult

even to be helpful to get the necessi

ties of life to our locked out members

under low dues. Our members who

were working were assessed at first

50 cents a day, later 25 cents a day,

and still later 12%, cents a day to

help in the great struggle. Apart from

many financial sacrifices, the conflict

cost us in cold cash over a quarter of

a million dollars. In place of paying

the Cash we did not have, we issued

lockout-certificates to our members,

which meant that whenever our funds

would permit we would redeem the

certificates. They called for a dollar

a day lockout pay for each working

day. It took us six years to clear the

debt, and in 1897 our dues were in

creased to 70 cents per month. Still

later our dues were increased to the

present rate, $1 per month.

In the meantime we had changed

our working conditions from nine

hours per day to eight hours per day,

and to weekly payment of wages in

cash. The gains we had slowly made

were in a sense proverbial, for with

low dues and scarcely any defense

fund available, it need not be told

that with yearly or even two-yearly

agreements there never was any

money in our treasury, and the first

locality which went on strike for a

new agreement, was required to de

fend the regulations of an existing

agreement, got the whole of the treas

ury, and other localities had to fight

without financial support.

In the year 1900, when finally the

eight-hour day went into use in our

trade association, a change was made

to longer term agreements. When

good agreements were secured we

signed them for five years. When less

satisfactory settlements could only be

made we signed them for two or for

three years. It was then predicted by

many employers and by those of our

members who had not gone through

the previous great trade conflicts we

had endured, that our association

would cease to be efficient, because

of the long term agreements. The

argument advanced was that members

would not pay into a general fund

when they knew that changed work

ing conditions would not come to

them for a number of years. With

the employers the wish was parent to

the thought. With our members it

was either a “knock” or lack of delib

erative judgment. Granite cutters

who held that idea had not suffered

the pangs of hunger in defense of our

organized purposes. They had not

had to leave home and family to find a

day's work here and there in support

of the principles involved. They had

not looked into the appealing eyes

and seen the wistfulness of their chil

dren because of lack of plentiful nutri

tion and attention. They did not un

derstand, nor did they take time to

study why those who had so suffered

in defense of the collective right to

look for improved working conditions

should favor agreements to be in use

four or five years.

Both were mistaken. At the end of

the first of these so-called long-term

agreements, through the prestige and

eXperience of older, trained and hard

tried union men who desired to hold

what they had and to look for more,

dues had been paid promptly, economy

was practiced accordingly, and when

the date of change of said agreements

was due our militant and compact
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trade association had $250,000 in its

treasury.

Employers' committees then pro

posed to our committees to sit down

ahead of the date of change and dis

cuss the proposed advances, qualify

ing their invitation with the state

ment that people were becoming more

intelligent and that a better system

of settlements than causing strikes

and lockouts should be found.

Ergo, they say they were not then

to get short-term, low-wage rate and

poor-Condition agreements for granite

cutting through the starvation route.

The “increased intelligence” they re

ferred to was our good enough de

fense fund!

One dollar per month for a consider

able number of years has been our

general dues. We have no per capita

tax system. Our constitution pro

vides for local expenses and all the

balance of the money goes to Our

headquarters, is invested in a general

fund in the name of our International

Association, and at the present time

and for many years past has been in

Vested in United States Government

registered bonds drawing 4 per cent.

At one time when we had to sell all

We had of them—Uncle Sam's bonds

—through a “rising” money market,

we had to and did contribute $5,300 to

Our Strike fund.

As has been stated, our employers

always favored stirring up trouble in

winter time, so that they might cause

a fight upon us during the cold winter

months when trade was dull. In No

vember, 1909, in fact, while the Amer

ican Federation of Labor convention

was in session in Toronto, Ont., the

Granite Manufacturers' Association in

the granite belt of Vermont again

locked us out. The lockout continued

until Washington's birthday, 1910, and

in that time from the defense fund of

our trade association of about 15,000

members we paid out in lockout pay

$192,000 without assessing our own

members or appealing to sister Organ

iations for financial assistance. We

won the fight, and because the em

ployers had broken the agreement the

new settlement brought to our mem

bers about four cents an hour addi

tional compensation, and with a regu

lation that no lockout for the same

reason would occur in the future.

While these collective activities

were going on, others also humani

tarian were not forgotten. We pay

$200 funeral claim. If a member loses

the sight of an eye while employed at

our trade we pay him $500. When

members are idle they need pay but

half the ordinary amount of dues.

When members become fifty years of

age and have been with us for fifteen

years, the half of ordinary dues be

Comes their “full” dues, and if en

tirely idle they need pay but the half.

of that amount. When they become.

sixty years of age and have eighteen

years' membership, the last ten in

consecutive good standing, they are

thereafter exempt from the payment

of dues and assessments, entitled to.

all our benefits, and may draw $125 of

their $200 funeral claim, so that the

sum may be used in such direction as

the member may elect. We retain $75.

of the amount in guarantee of proper

interment at death. When our mem.

bers reach 62 years of age with

twenty years' membership we pay

them $10 per month for six months of

the year, beginning with November

and ending with April. They get this

amount whether they are working or

idle, and whether employed at our

trade or in some other line of work.

Is it not encouraging what even a.

dollar a month may do?

We recently had a great trade con

flict again in Vermont, and although

Some Of Our greatest trade Conflicts

have been in that state, it is of in

terest to report that as far as granite,

cutting is concerned Vermont is thor.

oughly organized. A non-union granite

cutter in that state is looked upon as.

being either mentally off or mechanic

ally unfit, yet a few miles south of

the great granite belt in that state is

the great marble belt, furnishing.

about 60 per cent of the cut marble of

the country, with not a semblance of

organization either among the cutters

Or quarrymen. No dues are worse,

than low dues, and both in their order

are huge mistakes.

In the above conflict, lasting about

eleven weeks, the run on our defense

fund amounted to $207,000, but we

won, have a good agreement which

Will be in use yet for four and one

half years, and beginning with next

Springtime the minimum rate in same

will be 50 cents per hour for a 44-hour

work week, weekly payments in cash,

the regulation or disuse of tools detri

mental to the health of our members,
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adjustment of disputes through joint

committees for that purpose, fresh

and cool drinking water-bubblers in

the cutting sheds, sanitary provisions

101' water closets, and with the other

essential and advisable regulations

comprising a good. up-todate collec

tive agreement.

I have cited a section of Vermont

because oi! the large number of gran

lte cutters employed there. Other

parts of North America have been and

are being similarly afiected, in fact

many places have had over the $4 min

imum for years, but $4 all over the

country wherever granite is cut by

union men will be the minimum wage

commencing with springtime. The

change from ten hours and over per

day and with about $2 per day in

wages to a 44-hour work week with

50 cents per hour minimum, and the

-change from monthly pays through

the company store to weekly pays in

cash, with many other advantages or

a sanitary and humanitarian nature,

indicates some progress indeed. This

has been brought about through trade

union activity and largely through a

moderately high-dues system, aided

and abetted by the solidarity and

.stick-togetherism of our membership.

UNITY AND PROGRESS.

 

So long as ‘the workers preserve

their unity they will advance. So

long as each exercises an intelligent

interest in the others, Just so long

will the safety and welfare of all he

assured; but the history of every

movement for the betterment of the

workers points with unerring accuracy

to the cunning ot the interests in pro

moting discord and destroying har—

mony in the ranks oi! the toiler. They

contrive to so manipulate things that

the workers are torn apart and pitted

against each other in bitter strife.

Sometimes this is done by cleverly

injecting false yet plausible, issues

into the movement through the in

strumentality of honest tools or crook

ed self-seekers. Frequently tempting

‘bait is held out to lead astray the

shortsighted and selfish, and thus

cause friction and factions. Occa

‘ aionally the shrewd and crafty inter

ests lull the toilers to sleep through

flattery and praise and the assurance

that they are deeply concerned for

the welfare of the downtrodden and

the oppressed.

The labor movement has made mar

velous progress in America during the

past century, and particularly since

the establishment of the American

Federation of Labor, but this prog

ress has been due to the good sense

and the loyalty of the men and women

who make up the membership of our

unions, and not to the waving of magic

wands by fairy queens who would

have us follow them into the unex

plored realms of Utopia.

The toiler is better 01'! today than

he has been in any period of history

because he has faced forward and

marched straight ahead, beating his

way through the solid walls of oppo

sition without any of the detours or

parleys urged by the visionary and

impractical. The struggle has been a

long and tiresome one, but the perse

verance of the worker has not lagged

or weakened through it all, and will

not do so until industrial justice has

been ushered into our scheme of

things in evnduring form.

There are those who complain that

our progress has not been rapid

enough to suit them ,and we must ad

mit it has traveled at a slow pace,

but we have gone forward with as

much speed as the vast army of toil~

ers has been able to follow. It is,

perhaps, true that here and there more

rapid strides might have been taken

had our desperation driven us to the

gambler‘s chance, where either all is

won or all is lost. but this is mere

speculation based upon theory and

not fact.

The unions are here after the stren

uous fight-strong, healthy and pre

pared to continue the struggle in the

interest of the membership-and this.

in itself, is evidence that the policies

pursued have been, in the main, such

as will bring us constantly nearer to

our goal and keep the organizations

in condition always to do the work

that called them into being.

The industrial field is strewn with

the skeletons of organizations that

have gone down to death without hav

ing accomplished their designs, and

an examination into the causes of

their failure invariably leads to the

dreamer reaching for the unattain

able. Dreamers sometimes spin great

yarns. and occasionally leave loose
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ends that can be picked up by prac

tical men and woven into useful shape,

but the dreamer is never a leader ca

pable of guiding his forces in a man—

ner that will produce practical re

suits.

The labor movement is a down-on

the earth, bread-and-butter proposi

tion calculated to benefit the member

ship now as well as in the future.

Those who have guided the desti

nies of the movement have not deemed

it wise to follow every person who

has held out before them plans for

bringing about ideal conditions some

time in the distant future, and the

trend of events has demonstrated be

yond the possibility of doubt that we

owe our present proud position to the

soundness of their judgment.

May all future actions be guided by

the same high purposes and correct

decisions which have made such splen

did history for the toilers of our land

in the years that have passed. Unity

means progress.—Labor Clarion.

 

GREEKS AND THEIR GIFTS.

 

(By Grant Hamilton. Legislative Com

mitteeman, American Federation

of Labor.)

 

During the temporary cessation of

the activities of the upiifters and phil

anthropists, who are waiting for the

decision of the United States Supreme

Court upon the constitutionality of

minimum wage legislation, it will be

profitable for the wage earners to con

sider carefully the nature of such

legislation-to consider the source

from which come these insistent de

mands for minimum wage legislation.

The heart and core of the movement

is a group of professional social regu

lators who wish "to do things for (or

to) the poor wage earners," and who,

while arranging their halos, feel a

fine glow of personal gratification in

helping the unfortunate. In addition

to this professional group there is a

coterie of employers of unusual dis

cernment and keen appreciation of the

policies that will best promote "their"

interests, which has given its indorse

ment to the regulation of wages in

private employment by legislation.

This in itself ought to be sufficient

to arouse concern among wage earn

ers, who are the persons most vitally

interested in higher wages. Workers

ought to receive higher wages—they

must receive higher wages—but is

there no other way than that arranged

for manipulation by uplifters and

those of like predilection?

There is another way by which bet

terment may come into the lives of

those who do the world's work

through organization. By organiza

tion the changes that come into the

working conditions of the workers

correspond to the development within

the lives of the workers. As the wage

earner catches a vision of better

things he reaches out to make them

real. He himself grows in. initiative,

in assurance and in resourcefulness.

Organization develops character. it

develops in the workers a knowledge

and an appreciation of their power.

It teaches them their rights and re

veals their opportunities. it develops

insistence and resistance.

The general establishment of regu

lation of wages and hours of work by

governmental agencies will foster and

induce dependence. It is conducive

to inaction—t0 expecting some out

side authority to take the initiative

in correcting wrongs, preventing in

justice and to assume responsibility

for existing conditions. It deprives

the wage earners of direct responsi

bility and power to regulate matters

which vitally concern their lives and

their welfare.

A peculiar danger threatens the

wage earners oi’ the United States in

minimum wage legislation. Under

our scheme of government the courts

are ultimately the agents to which is

entrusted the rights and the liberties

of the people. This makes the courts

the most powerful single governmental

element.

The wage earners have had some

bitter experience with having the

courts interpret industrial relations.

Their assumption of the right to is

sue injunctions to regulate labor re

lations in industrial disputes and their

interpretation of the Sherman anti

trust act so as to outlaw labor organ

izations and make criminal their nor

mal activities, are warnings against

empowering courts with authority to

control industrial relations through

court reviews and court decisions

upon rulings and awards of labor com

missions. '
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After having for years been ham

pered and injured by injunctions that

forbade men to strike, to picket, to

pay strike benefits, to meet peacefully

to discuss their wrongs and methods

of securing relief; after having been

denied by the courts constitutional

and necessary rights; after the many

judicial decisions and opinions that

have either directly or indirectly de

clared that the labor power of work

ers is necessary to the employers’

right to do business, and since the

right to do business has been inter

preted as a property right, the labor

power of employes has been made

subject to all the regulations and in

terpretations intended for property.

After all these experiences are wage

earners willing to delegate to govern

mental agencies control over wages

and hours of work?

Under the American system, there

fore, to delegate authority to govern

mental agencies is to agree to place

ultimate control in the judiciary. Ev

ery such agency is infected with the

American exaltation of the judiciary

—every committee and every commis

sion adopts the customs, the spirit and

the methods of the judiciary. Wher

ever minimum wage legislation has

been adopted court review has been

provided in almost every case.

The wage earners of California have

been somewhat dazzled by the virtues

imputed to the legislative method of

promoting their welfare. Though they

firmly opposed minimum wage legis

lation, yet they inclined favorably to

an eight-hour day in private employ

ment. The recent attempt of Califor

nia employers to secure control over

apprentice regulation through the per

nicious open shop bill is a forceful

demonstration of how susceptible leg

islative regulation is to manipulation

by employers.

During the last session of the Utah

legislature an attempt to lengthen the

work day in the mines came within

an eyelash of being successful. The

measure did unanimously pass the

state senate. and was about to be rail

roaded through the house when a

friend of labor objected, thereby af

fording opportunity for the workers

to be heard in opposition to the in

famous scheme, with the result that

the measure was defeated.

The union printers of Sydney, Aus

tralia, are facing a serious situation.

A decision has been rendered by the.

judge of an industrial arbitration

court permitting apprentices to be

indentured solely to operate linotype

machines, thus destroying the appren

ticeship regulations of the union,

which provided opportunity for a

thorough course of instruction and

experience in every division of the

composing room.

These experiences ought to convince

the wage earners that they can trust.

their welfare only to economic action.

To be sure, organization, with its

concomitant of benefits, does not yet

embrace all of the workers, but the

remedy for that is more organization.

Let all skill, thought and resources

be devoted to the work of organiza

tion, and none be lost in vain search

for magic quick methods, and the new

life in the cause of labor will bring

wonderful impetus and development

to the organized labor movement.

“CU R-BEE."

 

(With apology to Dante.)

 

‘Twas a very hot day, in the dungeon;

of hell,

The imps had assembled, their sor

rows to tell;

When a flat-headed devil bounced in

with a yell,

And shouted, “I’m here; this is Cur

Bee."

He had scabs on his face, rats in his

hair;

A voice like an ass, as with sulphur»

ous glare,

He grabbed up a. mallet, slid into a

chair, .

“I'm elected Head Devil." said Cur

Bee.

The Workingmen‘s troubles we're here

to discuss,

From our point of view, without any

fuss;

“The last fellow raised such a hell of’

a muss,

We kicked him out as Head Devil."

said Cur Bee.

“Whoever believes in the true money

lust

Must chip in his coin and help us to

bust
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This murdering, horrible, great Labor

Trust

That threatens our profits," said

Cur Bee.

Then a lantern-jawed imp, with pan

rot-like beak,

Arose from the cinders and started to

speak;

Saying, "I am the hero of old Battle

Crook";

"We must stick to our Post," said

Cur Bee.

“Those damnable unions are striving

to fight us,

How often, though failing,

tried to indict us;

Now they're claiming that Grape Nuts

cause appendicitis,"

"I've a pain in my bowels," said Cur

Bee.

they've

'I'hen Lantern-jaw whispered, "I know

you'll agree

Some damn fools are still drinking

coffee and ‘tea,

Instead of burnt beans. manufactured

by me.”

"You should get an injunction," said

Cur Bee .

"We must fight for Protection with

musket and sabre,

That's the great cornerstone of each

tight-pocket neighbor,

But insist on Free Trade in sweet

pauper labor."

"That's a Mosaic Law," said Cur

Bee.

Then a monkey-faced ghoul said, "I'm

Divine Right;

While the stockholder's money holds

out I will fight.

1 know no law but that one of might,

And I know that you fellows won't

blame me.”

"We're not asking much-just the

crops we have grown,

insisting on reaping the seed we have

sown;

Demanding or grabbiug—we must have

our own.”

"That’s the Earth and its fullness,"

said Cur Bee.

"We reverence one Power in this

happy land,

One Sovereign Ruler, let all under

stand,

Let your knee hinges bend to our God

great and grand."

"That's the Almighty Dollar,” said

Cur Bee.

“There are various laws we should

have amended:

The Sherman Act never for us was in

tended,

And that damned Habeas Corpus Act

must be suspended."

"We'll have Joe Cannon fix it," said

Cur Bee.

"To our business the Unions have

caused such a jar,

Most of our stocks are now selling at

P31‘;

It is time that we started a hell-rip

ping war"—

“With the Mexican people," said Cur

Bee.

"Then the half-fed workers will rush

to the front,

Of cannon and rifle they must bear

the brunt;

By hundreds and thousands they'll join

in the hunt."

"Yes; slaughtered like hogs." said

Cur Bee.

Then the imps howled with hellish

delight,

The Jingos and Antis they started to

fight;

The Chairman fell out of his seat in a

fright.

"The meetin's adjourned," said Cur

Bee.

—Painter and Decorator.

Mark Twain could be cutting on

occasion. At a dinner party he once

made a simple yet very amusing

speech. When he sat down, a lawyer

rose and, putting his hands in his

pockets, remarked patronizingly,

"Rather unusual this, gentlemen,

don't you think, for a professional

humorist to be funny?" When the

laughter ceased, Twain drawled out,

“Rather unusual, gentlemen, don't you

think, for a lawyer to have his hands

in his own pockets?"
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Named shoes are frequently made in

 

Factory

Non-Union Factories

[)0 Not Buy ANY SHOE
no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Slioes Without the Union Stamp

Aro Always Non-Union
JOHN F. TOBIN

President

cuss. n ssms

Sea-Trees.

Do not accept anyI excuse for the absence of the

nion Stamp.

BOOT AND SHOE WORKERS’ UNION

246 Summer Street, Bolton, Mall.

  

THE DOER OF THINGS.

He who has no enemies is the man

who is no good to himself or anyone

else. He agrees with everybody else.

He agrees with everybody and every

thing. If you ask his opinion on a

subject he finds out your view on it

and then agrees with ‘you. He talks

but never says anything; conse

quently, none have a chance to take

exception to what he says. He is

a do-nothing and a say-nothing. His

idea of life is just simply to eat,

breathe and sleep until his anatomi

cal machinery wears out, and then

die. The man who has enemies is

the man who does things; who

makes things happen; who brings to

pass; a big cog in the wheel of pro

gress. He has plans and strives to

put them into execution. If he meets

with opposition and obstacles, so

much the better; the greater the ob

stacles the greater become his efforts

and determination to succeed. He

thinks things and has the nerve and

manhood to express his thoughts,

not stopping to inquire whom it does

or does not suit-British Columbia

Federvatlonist.

fll°6 YOU 0 UIIIOII Mill]?

If you are Buy Union Made Goods 

WE HANDLE UNION MADE

OVERALLS AND JACKETS

SHIRTS, PANTS AND SUS

PENDERS, BATS AND CAPS.

—AND THE FAMOUS— .

BEACON $8.00

SHOES, AS WELL AS OTHER

MAKES IN UNION SHOES.

5. NETZORG.
Detroit, Mich.

 

"9i and "93

Jefferson Av

 

THE HECK PRINTING CO.

PRINTERS AND

BINDERS

872 GRATIO'I‘ AVE., DETROIT, MICH

 

Englishman—-You have heard the

story of Lot's wife, haven't you?

Irishman-Yes, she turned to rub

ber, didn't she?

Englishman—How deucedly stupid!

No. She turned to salt!

Irishman-—To salt what‘!

But the Englishman slumbered still.
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I. insure Publication Reports should be in by the 3rd Of 88th Month

Abbreviations designating class of cards:

Honorary; H.-Honorary.

No. 1, DETROIT, MICH.

*Meets first and third Friday of the

month at Chene hall, Monroe avenue,

near Chene St.

ūnitiated-Ed Surman, 50.49; Joseph

Spiegell, 5048.

“Cards Deposited—Paul Rutz, H., 234;

Geo. Victory, B. H., 2751.

Cards Granted—Chas. Fuller, T., 1872.

-Reinstated—Joseph Sewell, 142.

"Trade—Fair.

Financial Secretary-Harry Hendricks,

1546 Holcomb Ave.

“Cor. and Rec. Secretary-Harry Terry,

370 Pallister Ave.

NO. 2, EVANSVILLE, IND.

*Meets every second and fourth Mon

days of the month at C. L. U. Hall.

ce: Deposited—F. Groeninger, B. H.,

3719.

Cards Granted-Al. Frank, B. H., 685.

"Trade-Strike still on. -

Sinancial Secretary-John Yaeger, 325

State St.

*Co., and Rec. Secretary-H. Stute, 1805

Fulton Ave.

“NO. 3, QUINCY, ILL.

"Meets second Thursday of the month at

Labor Hall, Ninth and State Sts.

*: Granted—Geo. Blersch, B. H.,

"Trade-Poor.

Financial Secretary - Charles Spilker,

101.7% Jefferson.

“Cor. and Rec. Secretary-George Hage

man, 1018 S. Ninth St.

NO. 4, BELLEVILLE, ILL.

Meets second and fourth Wednesdays

of the month at Adler's Hall, corner

First and Race Sts.

'Initiated—Emil Rujawitz, 5051.

“Cards Deposited—Herman Mueller, T.,

1987; John Armbruster, T., 4487; Os

wald Brenfleck T., 2647; Al Heublein,

B. H., 3015; Fred J. Miller, B. H., 4934.

T.—Traveling; B. H.—Beneficiary

Cards Granted—John Armbruster, T.,

4487; Ewald Dittmann, B. H., 2964; .

Herman Mueller, B. H., 1987.

Reinstated—C. Martin, 4296; C. Yung,

1759.

Trade–Good.

Financial Secretary—C. . W. . Schmits,

1008 Freeburg Ave.

Cor. and Rec. Secretary-Al. Hendricks,

811 E. 7th St.

Remarks—Granting of Ewald Ditt

man's B. H. card should have been

reported last month.

No. 5, SOUTH BEND, IND.

*:::: £Monday of the month at

- . Itlalil.

Trade-Fair.

Financial Secretary-G. A. Snyder, 40s

E. Bowman St.

Cor. and Rec. Secretary–A. Anderson,

618 N. St. Peter St.

No. 6, PHILADELPHIA, PA.

Meets second Tuesday of the month at

Lewar's Hall, S. E. Cor. Ninth and

Spring Garden Sts.

Trade–Good with plenty of mounters.

Financial Secretary- Charles Heison,

818 E. Willard St.

Cor. and Rec. Secretary-Charles G.

Riotte, 2937 Hurley St.

No. 8, HAMILTON, OHIO.

Meets first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts.

Cards Deposited—A. Fuerst, B. H., 3657.

Cards Granted—Wm. Grosse, B. H., 469;

A Fuerst, T., 3657; A. Manifold, T.,

2798; Frank Bartell, T., 2797.

Suspended—Ed. Eisenberg, 3643.

Reinstated—Frank Bartell, 2797.

Trade—Six days a week.

Financial Secretary - Charles Scher

zinger, 931 South Twelfth St.

Cor. and Rec. Secretary-Wm. Manifold.

643 So. 11th St.
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No. 9, RICHMOND, VA.

Meets third Saturday of the month at

2822 N St.

*:::" Secretary-J. F. Davis, 2822

No. 10, TROY, N. Y.

Meets second Monday of the month at

£deration Hall, Congress and Union

Cards Deposited—Frederick Danaker,

B. H., 4470.

Cards Granted—John Reichard, T., 2525

Suspended—Richard Cleary, B. H., 1092.

Trade-Five days.

Financial Secretary-John P. Nash,

1035 Sixth Ave.

and Ree. Secretary-George Roth- -Cer.

erham, 2122 Seventh Ave.

No. 11, PRESTON, ONT.

Meets second Thursday of the month

at Sons of England Hall.

Reinstated—James Mitchell, 4192.

Trade-Good.

Financial Secretary-John

Eagle St., Preston, Ont.

r. and Ree. Secretary-John Tobin,

Dover St.

Clawsey,

NO. 13, ROCH ISLAND, ILL

Meets second W#:"g of the month

at Industrial Home Bldg.

Financial Secretary–Charles E. Willis,

1105 17th street, Rock Island, Ills.

Cor. and Rec. Secretary-Joe Postle

wait, 412 Fourth Ave.

No. 15, HANNIBAL, Mo.

Meets 2nd Thursday of the month at

Trades, and Labor Assembly Hall,

corner Main and Broadway.

Financial Secretary-R. B. Leeds, 112%

S. Main St.

No. 18, BUFFALO, N. Y.

Meets second Monday of the month at

Council Hall, Ellicott and Huron St.

Trade-Fair.

Financial Secretary-Ferd J. Roesser,

186 Kilhoffor.

Cor. and Rec. Secretary–Chas. Berling

hoff, 45 Charlotte Ave.

No. 10, N. S. PITTSBURG, PA.

Meets fourth Tuesday of the month at

Cain's hall, West Diamond St., N. S

Pittsburg.

c: Deposited—John Wharton, T.,

Trade-Stove & Range, 4 days a week;

Olive, 6 days.

Financial Secretary-Albert Kenneweg,

1419 Poplar St.

Cor. and Rec. Secretary-Walter Eck

#. 1306 Sigel St., N. S., Pittsburg,

a.

No. 22, ATLANTA, GA.

Meets fourth Tuesday of the month at

145 Kirkwood Ave.

Financial and Cor. Seeretary-Joe Ker

lin, 102 Waddell St.

No. 23. PIQUA.. Ohio.

Meets fourth Sunday of the month at

Carpenter's Hall.

Cards Deposited—John Miller, B. H.,

662; Floyd Bierley, B. H., 812; Thos.

JHamlin, H., 453; Thos. Hamlin, T.,

453; Floyd Bierley, T., 812; Leroy

Goldsberry, T., 2298.

Cards Granted—John Miller T., 662;

Floyd Bierley, T., 812; Thos. Ham

lin, T., 453. -

Trade—Strike still on at Favorite.

Financial Secretary-Harry Maurer, 708

W. Young, St.

Remarks—Shop running slack.

No. 24, AURORA, ILL.

Meets first Friday of the month at Dil

lenburg hall, corner of Broadway and

New York St.

Cor. and Rec. Secretary-Wm. Linders.

311 Simms St.

NO. 25, CINCINNATI, O.

Meets 1st and 3d Friday of the month

at Workmans hall.

Cards Deposited—O. R. Henry, T., 41.95.

Cards Granted—Thos. King, H., 627;

Ralph Fiscus, T., 4491.

Trade—Improving some; plenty of

mounters.

Financial Secretary-G. L. Budd, 2209

Gest St.

Cor. and Rec. Secretary-Wrm. F. Egan.

114 W. 11th St., Newport, Ky.

No. 27, DAYTON, OHIO.

Meets second Tuesday of the

at Red Oakes Hall, cor. St.

Ave. and Richard St.

Reinstated—Wm. Schnugs, T., 21.

Trade Fair–Working 4 and 5 days per

Week.

Financial Secretary-John Suter, 161

Milton St.

Cor, and Rec. Secretary-Eugene Nill.

529 Jackson St.

month

Paul

NO. 28. DOVER. N. J.

Meets second and fourth Thursdays of

the month Odd Fellows' Hall.

Cards Deposited—Chas. Eagles, B. H."

4502; John Reichard, T., 2525.

Trade—Six days a week. Pattern work
fair.

Financial Secretary-Grant Swayze,

145 Pequannoc St., Dover, N. J.

Cor. and Rec. Secretary-Thornas.

Tweedy, 51 Central Ave., Dover, N. J.
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NO. 29. CLEVELAND. OHIO.

Ileets second Friday of the month at

Arch Hall.

Clfdn Deposlted—~W. A. Clinton. T..

643: Geo. Te‘ Kemple. B. H.. 823:

Henry Wittlng. T., 4366; Leroy

Goldsberry. H.. 2298.

~(‘u2r;l9n8 Grantcd—Ler0y Goldsberry. T.,

'Trade—Good.

Financial Seeretary—Arthur T. O'Hara,

3661 E 69th St.

Cor. and Rec. secretary-William Hard

ing. 3205 vRoanoke Ave.

N0. 84, ST. LOUIS, MO.

(Steel Range Workers)

‘Meets second and fourth Thursday of

the month at 17th and Cass Ave.

Cards Dcnoslied—b. Walters, T., 4065.

Supenlled—H. Fehl, 4117.

Relnstnted—Al. Greenway, 1852; Jas.

J. Riley, 1967; H.Sheridan. i814;

Reiners. 4553.

Ollieers Elected-Delegates S. W. D. C..

Jas. Walsh.

'l‘rade—Good.

Financial Secretary-Geo. A. Both, 5938

Cote Briillante ave.

Cor. and Rec. Secretary—Edwln Kaiser,

1513a Hogan st.

NO. 35, HAMILTON, ONT.

‘eels-Flrst Monday of the month at

T. k L. Hall.

Cor" Bee. and Fin. Secretary-—Thos

Bevers, 35 Tisdale St

N0. 87, GENEVA, N. Y.

Ieets first Tuesday of the month at

Federation 0! Labor Hall.

Financial Secretary-F. E. Balaton, ‘i3

Andes Ave., Geneva, N. Y.

(For. and Rec. SecretarY-ThOs. Culli

mm, 28 Middle St., Geneva. N. Y.

N0. 88, PEORIA, ILL

Ieeis third Friday of the month at 188

N. Washington St.

N0- 40, TAUN'I‘ON, MASS.

lieets—Second Wednesday of the

month at Forrester's Hal.

Trade-Six days.

Financial Secretary-E. F. Leonard. 1

West Water St.

N0. 4]., WATERTOWN, MASS.

Meets fourth Thursdays of the month

at G. A. R. Hall.

Tania-Fair.

Financial Se¢retary—Wm. F. Hughes,

28 French St., Watertown. Mus.

Cor. and Rec. Secretary-Thomas Tim

mins. 2T8 Newtonville Ave.. Newton

viile. Mass.

No. 42, READING. PA.

Meets third Tuesday of the month at

Clinton House. Front and Washing

ton Sts.

'i‘rsde—Good.

Financial Secretary-Harry A. Dillon,

R. F. D. No. 1,

Cor- and Rec. Secretary —— Elwood

Weidner, 43 S0. Second St.

N0. 43, INDIANAPOLIS, IND.

Ieets second Tuesdays of the month at

Keller's Hall, 225 E. Washington St.

TI‘ldHGOOd at present.

Financial Secretary-Wm. J. Breen,

2112 Brookside Ave.

001'. and Rec. Seeretary—Fred Eller

man. 926 Stillwell St.

N0. 45, PI'I'I‘STON, PA.

Meets—Last Friday of the month at

C. L W. Hall.

Carlin Deponited—-John Glbblns, E,

1943; Edw. Bartholomew, T., 4461.

'i‘rade—Good.

Financial Secretary-George Davis,308

Philadelphia, Ave.

Can and Rec. Secretary-Albert West,

160 Vine St. .

N0. 48, HOYERSFORD| PA.

Meets first and third Fridays of the

month at Kulps HalL

Cards Deposited-Chas. Flaten. H.. 57.

'l‘rlde——Fair.

Financial Seeretary—-Arnold Simon, 520

Spltznagel St.

‘for. and Rec. Secretary-Frank Tren

ton, 111 \Videnham St.

N0- 39, ROCHESTER, N. Y.

fleets second and fourth Wednesday of

the month at 42 Exchange St.

Initiated-Frank Dinsley, 5069.

Reinstaied-—-Ed. Gerrard, 1174; George

Culligan, 2987.

'l‘rade——Co-op.. 5 days; Galusha's, 5

. days; Sill's, 6 days.

‘Financial Sceretary—F. M. Herry, 145

Masseth St.

Cor. and Rec. Secretary-Oscar C. Hel

ber, 745 Maple St.. rear.

Flnnnclnl Seeretary—R. J. O'Brien,

Royersford Postofilce.

(Jon and Rec. Secretary-Howard

Kline, 245 Green St., Royerstord. Pa.

N0. 51, NEWARK, N. J.

Meets third Thursday of the month at

Wm. Haesuler’s Hall. 209 Ferry St.

Suspended-Wm. Gretzchel, 5011.

'l‘rnde—Fair.

Financial Secretary-Fred Wlnkler, 420

Union St.. Jersey City, N. J.

Gun and Rec. Secretary-Wm. Gilbert,

43 Hensler St.
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NO. 53. SALEM, 01110.

Meets fourth Wednesday of the month

at home of Harry Scullion, 203 East

Dry St.

Trude-Fair.

Financial Secretary — James Sculllon,

129 Perry St.

Car. and Rec. Secretary-J. C. Kerr. 111

S. Rose St.

NO- 50, LANSDALE, PA.

Ieein first and third Tuesdays of the

month at Blenhacker Bldg.

Cards Granted-Edward J. Bartholo

mew, T., 4461.

Trnde—L0ck0ut.

Financial Secretary——Geo. E. Rieker,

174 E 2nd St., Lansdale, Pa.

001-. and Rec. Sccreinry—Chas.

120 Green St., Lansdale, Pa.

Boss,

N0. 07, TOLEDO, OHIO.

Meets first and third Wednesdays of

gltie month at Swiss Hall, 410 Monroe

Card; Depolliecl—J0hn M11161‘, St., '1'.’

662: Joseph Sackto. B. H., 3658; Jo

seph Sewell, T., 142. \

Cards Grnnted—Ge0. B. Warrenburg,

T., 4744; Geo. Campbell, T., 441;

Paris Clapper, T., 4417.

TrndcL-Six days a week.

Financial Secretnry—.lohn Miller, Jr.,

1133 Horace St.

Cor and Rec. Secretnry—George Goin,

,1223 Bancroft St.

NO. 88, DANVILLE, PA.

Meet; second Tuesday of the month at

our homes.

Remarks—victor Stove C0.

5% days a week.

working

N0. 55, PORT CHESTER,‘ N. Y

Meet- second and t'ourth Thursdays of

the month at Havelka's Hall 39 N.

Water St._ East Port Chester. Conn.

Calida Deposited-William Flaherty, B.

., 4215.

§unpended—JOhn Gackstetter, 793.

Oi‘flcern Elected-Shop Committee: John

Madison.

'l‘rnile—G00d.

Financial scantily-Paul Frolo, 125

Pine St., East Port Chester, Conn.

Cor. and Rec. Secretnry-Harry Hickey,

36 Riverdale Ave., Port Chester, N. Y.

Remnrks—Businesg is picking up. only

we're short of castings.

N0. 56. SOUTH PI'I'I‘SBURG. TENN.

lleein first and third Thursdays of the

month at IrOn Moulders Hall.

Cnr4d8s Deposiied—-Robert Smith, T.,

3 7.

Card. Granted—Robt. Smith, B. H.,

3487; Geo. Dewey, T., 3913.

Ol'fli‘ern EIecie'd-Trustce, J. T. Glispie.

Tl'ldE-GOOG at present time with

plenty of mounters.

Finnncinl Secretary-James W. Thom

as, South Pitsburg. Tenn.

Can and Rec. Secreinry—Frank Link,

South Pittsburg, Tenn.

No. 57, KOKOMO. IND.

Meets second and fourth Wednesday of

the month at Labor HalL. N. Main

Initiated-Claude Scott, 5050.

'l‘rndHFair.

Financial Secretary-Chas. L. Huell

mann. 1202 N. Webster St.

Cor. and Rec. Secretary-G. C. Gowdy,

934 Jefferson St.

Remarks-Mounters working six days

a week, short jobs part of time; other

departments working full time.

N0. 58, HOME, GA.

Meets flrst and third Wednesdays of

the month at Central Labor Hall.

Cards Deponlied-—John McCory. T..

3727; Henry Harris, T., 4023; Marion

Shlilr-t. H. 3584.

Relnntaied—L. G. Cato. 3694.

'l‘nde—Good: 6 days a week.

Financial Secreinry—R. C. Brooks. Box

307.

Cor. and Rec. Secretary-B. C. Norrell.

N. Broad St.

Remnrkn—Trade here is very good; all

shops running full time with plenty

of men.

'I‘rntle—Five days a week.

Financial secretary-Joseph H. Sher

wood, 123 Mulberry St., Danvillo, PL

Cor. and Rec. Secretary-Charles Solis,

Railroad St., Danville, Pa.

110. 69, ST. CHARLES, ILL.

Meet- flrst Monday of the month at

Thor Club Hall.

0141-11-3 Granted—Phll Cappert. B. B1,

51 .

'l‘rndkslack.

Financial Secreinry—L. Boyer, 701 W.

State St., Geneva, Ill.

Cor and. Rec. Secretary-Frank Gaff

ney, 508 W. Third St., St. Charles, 111.

N0. 72, STEEL RANGE “WORKERS,

BELLEVILLE, ILL.

Meets second and fourth Fridays oi’

the month at Adler‘s Hall, cor. Race

and First Sts. ‘

Cards Deponiied—Adolph Hartnagel, H.,

2510; Otto Dittmann, H., 3729.

'l‘l'ldkFall‘.

Financial Secretary-W. J. Wagner,

Care Washington Theatre, Bellevillo,

Ill.

Cor. and Rec. Secreinry-—Chas. Werlo.

421 ,East A St.

N0- 74, KALAMAZOO, MICH

Meetp first Friday of the month at

members‘ homes.

Cards Deposltod—Joe Hunt, B, H., 2287.

Cards Grantod—Joc Hunt, T., 2287.

Financial Secretary-John Lillie, 125

Parsons st.

Cor. and Rec. Seeremry—Chns. Vaugler,

427 Jr aper St.
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N0. 75, IRONTON, 0.

Meet. first Wednesday of the month at

Sweickert's Hall.

Trade-Six days a week.

Finlncinl Secretary-F. J". McElwan.

332 S. Ninth St.

Cor. and Rec. Secretary-Frank Lint

ner. S. Sixth st.

NO. 88,, ST. LOUIS. MO.

lect- second and fourth Wednesdays

0! the month at C. T. L. U. hail. 2228

Olive St.

Initiated-M. Lamgan 5052; Elw. Nich

ols, 3456: Louis Albert, 5053; Chas.

Moog. 3465; Albert Nichols. 3455; Wm.

Quemheim, 5054; Thos. Thies, 5055; R.

Lanigan. 1691; M. J. Bowman, 5058:

Harry Becks. 5059; Frank House, 926;

Louis Blomberg. 4019: Geo. B. Thie.

5060; H. Rosenthal, 3457; Leo Weisse,

3305; Joe. Seimer. 5061; P. A. Clouser,

5062; Wm. Seimer. 5063; Albert En

stall, 3982; W. Robinson. 5064; Wm.

Lai'ser. 2093; Arthur Lafser, 5065;

Marshall Shepel'd. 5066; Chas. Maack,

5067; Edw. G. Woehler, 5068; D. Slat

tery, 5056: Geo. Ewing, 5057.

Card: Deponlted—Louis Walters. H..

4065; Geo. Lawler. B. H., 3451; Wm

.laeger. B. H., 3448: Arth. Frederi

brorker, B. H., 4792; Wm. Houberg,

B. H., 4425; Geo. Mcrkel. -B. H.. 1711;

Geo. Timm. B. H., 4361; H. Mueller,

B. H., 1987; F. Steiner. B. H., 3393;

Geo, Maus. B. l-l.. 3471; H. Gruble. B.

H.. 3392; R. Stephens, 'B. H., 1964:

John Schuerman, H., 3449; Geo. Wolf,

H. H., 3892; Chas. Gebert. B. H., 377;

Herman Kramer, B. H., 1693; Harry

Klement, B. H.. 3882; Fred Schuer

man, B. H., 3884: Geo. Schrauer. B. H.,

3454; Ignaz Schiller, B. H., 3988; John

Dubuque. H., 3897-, Fred Froeschner.

B. H., 3991; H. Grewe. B. H., 4986; Ju

lius Wind, H., 4721; Henry Miller, B.

H., 963: John Moritz, B. 4291; F.

Dittrick. B. H., 4305; .Tos. Clemmens.

B. H.. 4833; Louis. Rickman, H., 3967;

Joe. Opperman, B. H., 4847; H. Feid

ner. H., 4658; Elmer Delgman, H.,

4006; Theo. Kraus. H., 3994; Geo.

Warnecke. B. H., 3907; Thos. Mc

Grath, B. H., 4474.

Cards Grnnte|l——-Louis Walters. T.. 4065;

Geo. Lawler. T., 3451; H. Mueller. T.,

1987: Geo. “'arnecke, T., 3907.

Reinnated—Chas. Endres, 953.

Died-Herman Miller. B. H., 4336.

'l‘rnde-—Fair.

Financial .Secreinr_v—'i‘he0. W. Froesch

ner, 2339 Gilmore Ave.

Cor. and Rec- Secretnr7—Chas. Diets.

2405A S_ Eleventh St.

N0. 89, MARSHALLTOWN, IA.

Meets every Friday of the month at

Trades Assembly Hall. West Main St.

Tradeflli‘air.

Financial Secretary-‘Valiace Calla

dine.. 912 E. Main St.

N0. 01. CINCINNATI, OHIO

Steel Range Workers.

Meets first and third Friday of the

month at 2153 W. Eighth St.

Clrdn Deposited-Edward Meiners. T.»

2171; Ralph Fidcus, T., 4491; A. Mani

fold, T., 2798; A. Fuerst, T., 3657;

Frank Bartel], T., 2797; John Rich

ardson, B. H., 4510.

Oflicer- Elected—-Statistician:

Brodbeck.

'l‘rnde—-G0od;

Monitor.

Financial Secretary-George Harbors,

617 Church St.

Gor- and Rec. secretary—.lohn Martin,

1013 State Ave., Cincinnati, 0.

Gun.

working overtime at

NO. 92, MARION, 1ND.

Meets second Tuesday of the month at

Trades Council Hall" corner Third

and Adams St.

Cards Depoulted—Geo. 0. Warrenburg,.

T., 4744; Roy Carson, H., 4440; Earl

Carson. H., 3533. -

Cnrdl Granted-Geo. O. Warrenburg,

H., 4744.

Trudo-—Mounting room running full

time; S. R. room no good.

Financial Seeretnry—Pete

3430 So. Felton St.

Cor. and Rec. Secretnry—E. Baum

haug‘h, 125 W. Thirty-seventh St.,

Marion, Ind.

Weesner.

N0- 94, SPRINGFIELD. MO.

Meets fourth Friday of the month at

Dingledeien's Hall, 323% Boonevillg

St., Springfield, Mo.

Tl'ldkFive days per week.

Financial Secretnry-—Wm. Neal, 736 Mt.

Vernon St., Springfield Mo.

‘Cor. and Rec. Secretary-J1‘. B. Weaver,

916 Prospect Ave.

N0- 95, TAUNTON, MASS.

Meet. fourth Monday of the month at

Foresters’ Hall, West Water St.

Oflicern Elected-President, Edward

Lindstrom; Vice-President, Arthur I.

Gagnor; Cor. and Rec. Secretary,

Chas. D. Babbitt; Financial Secre

tary, Luke Moore; Treasurer, Wallace

C. Woodward; Shop Committee, Ecl

ward Lindstrom, Arthur Gagnor,

Robert Fiddler.

Trude-Six days a week.

Financial Secretnry-—Luke Moore, ‘6

Monroe St.

Cor. and Rec. Secretary-Chas. D. Bab~

bitt, 225 Somerset Ave.

N0. 00. ST. LOUIS, MO.

Meets second and fourth Tuesdays oi’

the month at Eighteenth and Lynch

Sts.

Initiated-Albert Corich. 5070.

Cards Deposited-Ben Olive, H., 4981.

()flieorll l<lIecicd-—Edit0r, Frank Elfl‘ilik

Trade—-Picking up.

Financial Socretnry—0. Ruegg. 1622 B.

Thirteenth St.

Cor. and Roe. Sec.-—Chas. Stock, 376.

Chippewa St.
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OPEN SHOP IS A FAKE.

 

Such Employers, as a Rule, Oppose

Organization Among Own

Employes.

 

Both in Theory and Practice.

 

In the Manley report of the Federal

Industrial Relations Commission the

vpretense of "open shop" advocates is

exposed thusly:

The theory of the “open shop,” ac

cording to these (employers) wit

nesses, is that workers are employed

without any reference to their mem

bership or non-membership in trade

unions; while, as a matter of fact, it

'was found upon investigation that

these employers did not willingly or

knowingly employ union men. Nev

-ertheless, this is deemed to be a minor

point. The "open shop," even if

union men are not discriminated

against, is as much a denial of the

right of collective action as is the

"anti-union shop." In neither is the

collective action of employes per

mitted for the purpose of negotiating

with reference to labor conditions.

‘Both in theory and practice, in the

absence of legislative regulation, the

working conditions are fixed by the

-employer.

It is evident, therefore, that there

can at best be only a benevolent des

potism where collective action on the

part of employes does not exist.

Discussing the attitude of employ

ers who refuse to deal collectively

with their workmen, but who do in

fact grant audiences at which the

grievances of their workmen may be

presented, the report says:

"One is repelled rather than im

pressed by the insistence with which

‘this idea has been presented. Every

tyrant in history has on stated days

granted audiences to which his faith

ful subjects might bring‘ their com

plaints against his officers and agents.

At these audiences, in theory at least,

even the poorest widow might be

heard by her sovereign in her search

for justice. That justice was never

secured under such conditions, except

at the whim of the tyrant, is sure.

It is equally sure that in industry, jus

tice can never be attained by such a

method."

The willingness of certain employ

ers to deal with their own employes

collectively, while refusing to deal

with any national organization, and

sons acting for their employes who

are not members of their own labor

iorces, is dealt with as follows:

“In practice these statements have

been generally found to be specious.

Such employers as a rule oppose any

effective form of organization among

their own employes as bitterly as they

fight the national unions. The under

lying motive of such statements

seems to be only that as long as or

ganizations are unsupported from out

side they are ineifective and can be

crushed with ease and impunity by

discharging the ringleaders. Similar

ly, that opposition to the representa

tion of their employes by persons

outside their labor forces seems to

arise wholly from the knowledge that

as long as the workers’. representa

tives are on the pay roll they can be

controlled, or, if they prove intract

able, they can be effectually dispose-é

of by sumary dismissal.”

AN HONEST MAN'S PRAYER.

 

Teach me that sixty minutes make

an hour, sixteen ounces one pound,

and one hundred cents one dollar.

Help me to live so that I can lie

down at night with a clear conscience.

without a gun under my pillow, and

unhaunted by the faces of those to

whom I have brought pain.

Grant, I beseech Thee, that I may

earn my meal ticket on the square.

and in doing thereof that I may not

stick the gaff where it does not be

long.

Deafen me to the jingle of tained

money and the rustle of unholy skirts.

Blind me to the faults of the other

fellow, but reveal to me my own.

Guide me so that each night when

I look across the dinner table at my

wife, who has been a blessing to me,

I will have nothing to conceal.

Keep me young enough to laugh

with my children, and to lose myself

in their play.

And then when comes the smell of

flowers, and the tread of soft steps.

and the crunching of the hearse's

wheels in the gravel out in front of

my place, make the ceremony short,

and the epitaph simple: "Here lies

a man."
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Stove Mounters' International Union.

*:

stove Mounters .

internatienal Union

---

Attached to oven bottom of Cook Stoves and Ranges, and to ash pit of

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the following firms:

Southern Co-operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

Bowie Stove Company, Rome, Ga.

Quincy Stove & Mfg. Co., Quincy, Ill.

Official Lapel Button

Let people know you are a

Union man, and what Union you

belong to. Wear this button:

Blue and White Enamel, Gold

Rimmed, Screw Back, Twenty

five cents each. Order through

your Local's Secretary.

Price List of Supplies.

100-page ledger. . . . . - - - - - - - . . . . . . $1.75

200-page ledger . . . . . . . . . . . . . . . . . . 8.25

300-page ledger . . . . . . . . . . . . . . . . . 4.75

400-page ledger. . . . . . . . . . . . . . . . . . 6.00

0-page day book. . . . . . . . . . . . . . . . .85

"etary's order book.. - -

Th Lasurer’s receipt book

Roll Call Book . . . . . . . . . .

Minute Book . . . . . . . . . . . . - - -

Treasurer’s Account Book. . . . . . . . .50

Hon. cards, per 100. . . . . . . . . . . . . . 1.00

Traveling cards, per 100. . . . . . . . . . .50

Letter heads, per 100....... . . . . . . . .45

Envelopes, per 100. . . . . . . . . . . . . . . .40

Envelopes (large size), per 100 .55

Labels, per 1,000. . . . . . . . . . . . . . .40

Statistician blanks, per 1,000. 1.75

Due books, each . . . . . . . . . - - - - - - - .05.

Dater without pad. . . . . - .40

Pad . . . . . . . . . . . . . . - - - - - .10

Dater and ' - - - - - - - - - - ... . . . . . . . .66.

Fac-simile label cut. . . . . . . . . . . . . . .35

Official Lapel Button. . . . . . . . . . . . . .25

Apprentice due stamps, per 100. . . . .20

Application blanks . . . . . . . . . . . . . .Free

The above supplies will be sent to

local unions, postage or express

charges paid. Remittances should ac

company all orders.

Please remit by bank draft, post

office or express money order. Do not

send personal checks.
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Elli |D|I ][ l

Hirertury uf Lurala

|
1.

49.

Detroit, Mich.

Pallister Ave.

Evansville, Ind.

Fulton Ave.

Quincy, I11. Geo. Hageman, 1018

S 9th St. -

Belleville, 111. Al.

E. Seventh St.

South Bend, Ind. A. Anderson, 618

N. St. Peter St.

Philadelphia, Pa.

2937 Hurley St.

Hamilton, Ohio. Wm. Manifold, 643

S. Eleventh St

*"g". Va. Jas. F. Davis, 2822

“N” St.

Troy, N. Y.

7th Ave.

Prestsa, Ont. John A. Tobia.

Rock Island, Ill. Frank Lattner,

1406 14th St.

Hannibal, Mo.

S. Main st.

Buffalo, N. Y. Charles

noff, 46 Charlotte St.

N. S. Pittsburgh, Pa. Walter Eck

ert, 1306 Sigel St.

Atlanta, Ga. J. J. Kerlin,

Waddell.

Harry Terry, 370

H. G. Stute, 1805

Hendricks, 811

Chas. G. Riotte,

Geo. Rotberham, 2122

R. B. Leeds, 11.3%

Berling

102

Piqua, O. Harry Maurer,

708 W. Young St.

Aurora, Ill. William Linders, 311

Simms St.

Cincinnati, O. Wm. Egan, 114 W.

Eleventh St., Newport, Ky.

Dayton, O. C. E. Nill, 529 Jackson

St.

Dover, N. J. Thos. Tweedy, Cen

tral Ave.

Cleveland, O. Wm. Harding, 3205

Roanoke Ave.

St. Louis, Mo. (S. R. W.), E. H.

Kaiser, 1513A Hogan St.

THamilton, Ont. Thos. Bevers, 35

Tisdale St.

Geneva, N. Y.

Middle St.

Peoria, III. Frank Trenton,

Widenham St.

Rochester, N.Y.. O. C. Heiber, 745

Maple St., rear.

Thos. Cullinan, 33

111

40.

41.

42.

51.

53.

72.

74.

75.

91.

82.

94.

95.

Tausaton, Mass. Thos. P. Harti

gan, 10 Beacon St.

Watertown, Mass. Thomas Tim

mins, 278 Newtonville Ave., New

tonville, Mass.

Reading, Pa. Harry Dillion, R. F.

D. No. 1, Reading, Pa.

Indinnapolis. Wind. Fred G. Eller

man, 926 Stillwell St.

Pittston, Pa. Albert

Vine street.

West, 160

Royersford, Pa.

245 Green St.

Newark, N. J. Fred Winkler, 420

Union St., Jersey City, N. J.

Salem, Ohio. J. C. Kerr, 117 £,

Rose.

Port Chester, N. Y.

36 Riverdale ave.

Howard E. Kline,

Harry Hickey,

South Pittsburg, Tenn., W. R.

Johnston, South Pittsburg, Tenna.

Kokomo, Ind. G. C. Goudy. 984

East Jefferson St.

Rome, Go. B. C. Norrell. 1603 N.

Broad St.

Lansdale, Pa. Thos. F. Schaffer.

Lansdale, Pa.

Toledo, Ohio. George Goin, 1223

W. Bancroft.

Danville, Pa. Chas. Seitz, 511

Railroad St.

St. Charles, Ill. Frank Gaffney,

508 W. Third.

Belleville, Ill. (S. R. W.) Charles

Werle, 421 East A St.

Kalamazoo, Mich. Chas. Vaugier,

427 Jasper street.

Ironton, Ohio. Frank Lintner, 367

S. Sixth St.

St. Louis, Mo. Chas. H. Dietz, 2405A

S. 11th St.

Marshalltown, In. Harry Jurgen

son, 402 Woodbury.

Cincinnati, Ohio (S. R. W.)

Martin, 1013 State Ave.

Marion, Ind. E. Baumbaugh, 125

W. 37th St.

Springfield, Mo.

916 Prospect St.

John

Thos. B. Weaver,

Taunton, Mass. Chas. D. Babbitt.

225 Somerset St.

St. Louis, Mo. Chas. Stock. 3760

Chippewa St.
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Executive Board.

General President, W. L. FUNDERBURK, 1210 Jefi'erson Ave. 15., Detroit, Mich.

vicePresident, CHAS. Snucn, 101754 Jefi'erson St., Quincy, Ill.

Vice-President, W. J. HnLoW, 1227 N. 20th St., St. Louis, Mo.

Vice-President. R. T. PAlKs, Box 262, Dover, N. J.

Secretary-Treasurer, FRANK GIIMSHAW, 1210 Jefferson ."tve~ East, Detroit, Mich. Tel. E. 2510-].

 

Entered u mound eh. latter, December 31, 1904, at the postoflicc at Detroit, Michigan,

undutheaadmofluehl. i810.

 

 

DETROIT, MlCI-L, DECEMBER, 1915.7

 

From the Executive Field

General President.

The whole of the month of Novem

ber was spent attending the sessions

of the conventions of the Metal Trades

and A. F. of L., in San Francisco.

Before leaving the coast, I was able

to reorganize local No. 61 in Newark,

Cal. Every assistance possible was

rendered by the Metal Polishers Inter

.national oflicers as well as the local

_polishers and molders.

The meeting was a very enthusiastic

‘one and all the men in the mounting

‘.and range shops were very glad to be

.come members.

There is a very bright future before

this local if the members will continue

as interestedly as they began.

In other columns of this issue will

be found the proceedings of the South

Western District Conference board.

These proceedings are commended to

our members for their careful consid

eratlon especially that resolution

which provides for a referendum vote

on the question of one dollar per mem

ber assessment to be used for the pur

pose of placing a special organizer

in the field. During the last two years

the president has been unable to ac

complish very much in the way of or

ganizing, due to the deplorable busi

ness conditions. Now when business

resumes a. normal condition, the presi

dent is consumed in the adjustment

of disputes. Our last convention it

will be remembered gave considerable
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attention to this question and voted

the executive board power to place or

ganizers where and when they deemed

it necessary. However, no provision

was made for defraying the expense of

the organizer, so the expense would

necessarily be paid from the general

fund. Our treasury is in better condi

tion at present than at any time dur

ing the existence of our organization,

but that is no reason why we should

drain or even strain it unless it be in

the defense of our members. We

need more members and we must

have more members.

It the resolution referred to is car

ried, the international union will place

in the organizing fund a like sum to

that raised by the assessment. By

this means the organizer can be se

cured and our treasury will not be ser

iously impared. Let us hope this res

olution will receive favorable consid

eration if it is put to the members.

In the metal trades convention

there was only one matter up that

particularly afi‘ected our organization.

That was a resolution which provided

for an allied metal trades label, to

be granted firms operating union

shops in all departments. The ex

ecutive council was authorized to de

sign a suitable label for this purpose.

and the Union Label department will

be requested to extensively advertise

this label.

Our dispute with the sheet metal

workers did not come up at this con

ventionI as was expected. The report

of Secretary Morrison contains some

very interesting figures. showing la

bor’s activity during the past year.

The total number of charters issued

by the affiliated international unions

were 1791, and the total number of

charters surrendered were 1421, mak

ing a net gain of 370 charters [or the

year. When we consider the business

depression of the past year, this gain

appears next to impossible. Follow

ing up the figures, we find 552 strikes

won, 115 strikes compromised 218

pendng and 119 lost. Out of the 144,

932 members involved in these strikes,

99,534 were benefited! Yet there are

those who will say that nothing is to

be gained by strikes. The total cost

of the strikes was $3,418,831.72. Do.

nations to other unions amounted to

$88,254.10.

In looking over the tables oi.’ statis

tics compiled it is a source of gratifi

cation to note that our organization

is numbered among those who have

made gains during the year.

While the gain is small still it is

a gain, and speaks well for the activ

ity of the stove mounters during a

period of depression that greatly re

duced the ranks of many a larger or

ganization. Let us each resolve to

add one new member during’ the com

ing year that the stove mounters may

show the greatest per centage gain in

the A. F. of L. at the next convention,

which is to be held in Baltimore.

I will not attempt to touch upon

the many and varied matters that were

considered by the convention, as it

would require too much space and

furthermore does not pertain direct

ly to our organization.

In conclusion I wish to commend

our members for the good showing

made under adverse conditions of the

past year, and to express the hope

that they will be encouraged to spur

on to greater achievements during the

coming year. Wake up! Get Busy!

Do your share and see that the other

fellow does his.

Let us make our slogan for 1916

"One Thousand New Members This

Year."

Fmternally,

W. L. FUNDERBURK.
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THE SHORTER WORKDAY.

 

Progress in This Direction has Been

Rapid Since It Was inaugurated

by A. F. of L. in 1886.

 

BY SAMUEL GOMPERS,

in the American Federationist.

 

Decreasing the hours of labor is a

revolutionary force. Contrast the life

or the toiler who works twelve hours

with that of one who works

eight hours. The difference in the

workday efl’ects personal habits,

standards of living and social rela

tions.

The man who works twelve hours

spends perhaps one hour going to and

from his work, and surely some time

for meals—the rest of the day is for

sleep and-shall we say-opportunity

.for self-improvement, Twelve long

.hours of work exhaust physical

strength and till the whole body with

the poison or rattan. The time tor

rest is sufllcient only partially to

counteract the fatigue and so the

deadening effect of the poison is cu

mulative. There is neither energy,

inclination, nor opportunity for the

man or the woman who works twelve

hours—the worker becomes only a

work machine. The darkness under

which he creeps to and from work

‘hides his misery and his poverty from

the world and often from himself.

Daylight and a chance to see, stir up

‘discontent necessary to arouse action.

The individual who works eight

hours or less does not each day ex

haust his energy. He has time for re»

cuperation and something more. His

mind is more alert and active. He is

capable of more vigorous and more

effective work. He goes to and from

work at a time when well-dressed peo

ple are on the streets. He really has

time and opportunity for making com

parisons and forming desires. He has

longer time to stay at home, see other

homes better furnished, and conse

quently wants a better home for him

self. He wants books, pictures, en

tertainment, friends. In short, he be

comes a human being with intellec

tual desires and cravings. This

change makes him a more valuable

worker. Because his standard of liv

ing has changed he demands higher

wages. Men and women will not con

tinue indefinitely to work for wages

that force them to live below their

concepts or what constitutes stan

dards of living.

This is why the shorter workday is

one of the primary, fundamental de

mands of organized labor. The labor

movement represents ambition and

ideals.

Before the labor movement of the

United States was organized upon a

permanent, national basis, the work

ing day was from sun-up to sunset.

During the thirties there were numer

ous efforts by trades to establish ten

hours by proclamation, in 1840 the 10

hour workday was established in the

Navy Yard at Washington, D. C. Dur

ing the latter sixties came a revival

of the trade union movement, and the

eight-hour day became the slogan.

Eight-hour leagues were formed. Lo

cal organizations and economic asso

ciations educated public opinion in the

philosophy oi‘ eight hours and the

benefits oi? the shorter workday. In

1868 a federal eight-hour law was

enacted. The National Labor Union,

organized in 1869, endorsed the eight

hour day. The Knights of Labor was

formed the same year, and added im

petus to the eight-hour movement.

During the seventies there were nu~

merous trade strikes for the eight

hour day. There was conviction and

desire, but the movement to obtain

the results lacked direction and unity.

Three years after the American

Federation of Labor was organized,

based upon the principle of trade au

tonomy, the 1884 annual convention

adopted a resolution that the trades

should fix May 1. 1886, as a definite

day, and bend their efforts toward

establishing an eight-hour day upon

that date. The movement aroused en

thusiasm and hope, and was stirring

the working people all over the coun

try. As the result of this united ef

fort trade unions increased greatly

their numbers and powers. Lectures

and talks were delivered, literature

distributed and agitations held for the

eight-hour cause. The opposition and

the treatment of the leaders were of

such a nature as to develop among

them a devotion and a spirit of conse

cration to the cause.

Eight hours was forcing its way
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with irrestible power into workshops

and factories. Many trade agreements

were signed before May 1, but the

dreadful Haymarket disaster in Chi

cago checked this unprecedented prog

ress. Nevertheless, three national

unions established the eight-hour day

during that campaign—the cigarmak

ers, the German typographers and the

stonecutters.

The labor movement and the eight

hour cause were not permanently re

tarded. The A. F. of L. decided to

select some one international each

year, and to concentrate all efforts on

securing the eight-hour day in that in

dustry. As time went by this policy

was no longer advisable, and securing

the shorter workday is now the con

cern of the organizations in each

trade.

As the years have gone by, the

- eight-hour philosophy which originated

in the misery and weary toil of work

ers has become an accepted principle

of society and industry. Employers

have learned that the short-hour work

er is a. better, more productive, more

valuable worker than the one who

drudges long hours for low wages.

The short-hour worker has more vi

tality, more ability, more resources,

to put into his work; he accomplishes

more in a shorter period of time. As

a natural result, decreasing hours of

daily work invariably results in in

creasing wages.

When employers have to pay higher

wages to workers they place a higher

estimate upon those services and in

crease managerial efllciency and se

cure improved machinery, tools and

methods in order to make labor power

more effective. Thus the dignity of

Labor, of which vote-seekers love to

discourse, assumes reality through

the economic collective power of

workers who secure for themselves a

shorter workday and higher wages.

Many apologists for long hours and

low wages claim that the short work

day and high wages necessairly result

in higher cost of production and high

selling prices and hence are contrary

to the best interests of society. That

theory is contradicted by facts-the

individual production of the short

hours, highly paid workers, is vastly

greater than that of the long hours’

worker, who always works under less

advantageous conditions. Placing a.

high estimate upon human labor power

stimulates the invention of machinery

and the discovery of better methods.

The cumulative eflect of improve

ments is cheaper and increased pro

duction, hence lower selling prices

and the benefit of all society.

The shorter workday movement

originated in the need of overworked‘

employes, and has been carried on

through their unions assisted by other

agencies that the workers have been

able to convert to their cause. For

workers under the government it is

not possible to use the same methods

of determining contractual relations

as are used in dealing with private

employers. For these workers legis

lation has been enacted to secure

them less burdensome hours of work

-—but even in their case the initiative

and the burden of work -in securing

the legislation have fallen upon or

ganized labor. Legislation for shorter

workdays in government employment

is not only secured because of the

economic power of the workers, but it

is enforced by the same power. Mere

ly enacting a, law does not guarantee

the benefits of its enforcement-that

depends upon the vigilance of those

to be benefited. This is manifest in

the continued efforts of organized la

bor to prevail upon government ofli

cials to provide for the eight-hour

day in government work and con

tracts. Meanwhile there are all the

perils from the courts and Attorney

General that minimize and limit its

application.

 

ANOTH ER JOSHUA.

 

An old negro, who for several years

had conducted an illicit still in the

mountains of Kentucky, fell at last

into the hands of the revenue oillcers,

and was brought before the court,

“What name?" asked the judge,

when the frightened negro appeared

before him.

"Joshua, yo’ Hona ."

“Ah," returned the judge, "I sup

pose, then you are Joshua who made

the sun stand still."

"No, sah." was the prompt reply.

"no, sah, ‘deed, yo Honah, I‘se not dat

:loshua at all. I'se do Joshua. what

made de moonshine."
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FOR AN ORGANIZING CAMPAIGN.

 

In another column of this issue of

the Journal will be found a synopsis

of the proceedings of the annual meet

ing of the South Western District

Conference Board, which is composed

of the locals oi the south western dis

trict. These district meetings have

been held annually for the past sever

al years and have been found to be

beneficial, profitable and instructive

to the locals afllliated and would be

more so if all locals in the district

could be induced to afliliate.

' Among a number of matters dis

cussed at the last meeting was the

question of organizing all those that

are eligible to membership, the matter

being the subject of considerable dis

cussion, it being the unanimous opin

ion of all delegates present that an

organizing campaign should be inau

gurated at an early date, and with

that object in view, the following

resolution was unanimously adopted:

"Whereas, It is a well known

fact that the timed the General

President and Organizer is so bus

lly occupied in adjusting disputes

that he can not devote suiilcient

time to organizing work, and,

Whereas, lt isfelt by the South

Western District Conference

Board, in convention assembled.

that the services of a special or

ganlzer are absolutely necessary,

therefore, be it

Resolved, By the South West

'ern' District Conference Board

that each delegate on returning to

their respective local recommend

that a. resolution be adopted re~

' questing that the international

Executive Board place before the

~ membership ".for .- a referendum

vote the question ‘of levying an

assessment of $1.00 per member,

to be used for organizing purposes,

and that an amount equal to the

amount raisedv by such assessment

be appropriated from the treasury

of the international Union, the

total amount to be used for organ

izing purposes in such a manne

as the International Executive

. Board may decide."

.The following local unions have

adopted resolutions indorsing the

above resolution: Locals number 2, 4,

34, 43, 72, 86 and 96, and the matter

is before the Executive Board to de

termine the time of submitting the

same to the membership for :1 refer

endum vote. This is a question that

should receive the favorable consider

ntion of the membership and the res

olution to levy an assessment for

organizing purposes should be

adopted, as such action will provide

the means of placing an additional

organizer in the field for at least a.

year, but would not effect our treas

ury to any appreciable extent and

would undoubtedly be the means of

bringing about a substantial increase

in the membership. Members are in

vited and urged to use the columns

of the Journal for a full and free dis

cussion of this question until a refer

endum vote shall have been taken on

the same.
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AMERICAN FEDERATION OF LA.

BOR CONVENTION.

 

‘The annual convention ot the Amer

ican Federation of Labor, the Metal

Trades Department and Union Label

Tra'des were held at San Francisco,

Cal, President Funderburk represent

ing our organization, and spending

the entire month of November in at

tendance at these conventions.

While nothing directly concerning

our organization came before these

conventions, it was considered advis

able that the organization he repre

sented in event of any jurisdictional

matter pertaining to our interest were

brought up.

Among the many important actions

oi! .the convention was the adoption

of a resolution recommending that

every member of organized labor

throughout the country make a dona

tion of ONE HOUR'S PAY on January

27, 1916, to the Union Hatters of Dan

bury, Conn., to help reimburse them

for the sacrifice of their homes in

their tight against the D. S. Lowe Co.

As will be recalled, judgment was re

corded against the Hatters in their

light against Lowe & Co., and their

homes ordered sold to satisfy this

judgment. The ultimate result of this

outrageous judgment was the enact

ment oi.’ the Clayton Anti-Trust Law,

making such action in the future im~

possible, and for this reason every

member of organized labor has bene

flted by the sacrifice of the Hatters,

so do your share on January 27th and

contribute one hour's pay for the Hat

iers.

NOTES.

Before another issue of the Journal

reaches our membership the holiday

season will have passed and we take

this opportunity to wish every mem

s'rovl noon-rm’ up man wouns' .iotmuL.

ber of the organization a Merry

Christmas and a Happy New Year.

 

Two new locals have been formed

during the month just passed. While

attending the American Federation of

Labor convention at San Francisco

President Funderburk succeeded in

forming an organization at Newark,

California, this local being known as

Local No. 61. A charter was also

granted to the members of Local No.

19. who are employed at the Olive

Stove Works, Rochester, Pa., this lo

cal to be known as Local No. 97.

 

Vice-President Parke was detailed

to take up a number of grievances at

the Garwood shop, Newark, N. J ., and

we are pleased to report that he was

successful. A substantial increase in

prices was secured and all grievances

satisfactorily adjusted.

 

Trade conditions are reported as

fairly good for the present month, al

though a slight falling of! in business

can be noted from the former month.

Reports.also indicate that firms have

but a very small amount of stock on

hand at present, which fact should re

sult in an early resumption of oper

ations after the annual shut down of

shops for inventory.

SYNOPSIS OF THE ANNUAL

MEETING OF THE SOUTH

WESTERN DISTRICT

CONFERENCE BOARD

 

The annual meeting of the South

Western District Conference Board

was held at St. Louis, Mo, Cctober

30th., the following delegation repre

sentng their respective local unions:

John C. Ruff, Local No. 2, Evans

ville, lnd.; George Hageman, Local

No. 3, Quicy, 111.; Ben UphoiT, Local

No. 4, Belleville, Ill.; James Walsh,

Local No. 34, St. Louis, Mo.; Wm.

Breen, Local No. 43, Indianapolis, Ind.;

Charles Werle, Local, No. 72, Belie

ville, lll.; Fred W. Adler, Local No.

86, St. Louis, Mo.; Chris Kuppinger,

Local No. 96, St. Louis, Mo.; Charles
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Ruhl, District President, Charles H.

Dietz, District Secretary, lnternatonal

Secretary-Treasurer Frank Grimshaw

was also present at the meeting.

Delegate Rut! reported that the

strike was still on in all Evansville

shops and that shops are running on

an average of two days per week. The

local is continuing to inform organiz

ed labor of the fact that the Evansville

stove concerns are not operating un

ion shops and the manner in which

the shops are running indicate that

the efforts along these lines are hav

ing the desired effect.

Delegate Hageman in reporting for

Local No. 3, Quincy, stated that the

shops in that city had not enjoyed a

very prosperous year, but that an im

provement was expected for the com-

ing year. Nine hours constitutes a

days’ work, with time and one>half

for overtime; piece workers receive

ten per cent on the dollar and day

work mounters are paid their average

earnings for the two weeks previous

for day work. The Excelsior Stove

& Mfg. Co , is still unfair to the Mount

ers and Polishers. Local No. 3, is aflll

ited with the Central Body and Metal

Trades Council.

Delegate Uphoff, of Local No. 4, in

reporting for Belleville, reviewed the

situation for the present year stating

that employment had not been very

steady, but that the future outlook

was very good. The nine hour day

prevails except in case of emergency,

during a. stated period, while ten per

cent is paid on all piece prices. Local

No. 4 is affiliated with the State Fed

eration of Labor the Trade Assembly

and the local Metal Trades Council.

In reporting for Local No. 34, St.

Louis, Delegate Walsh reviewed condi

tions in general, stating that while em~

ployment had been slow the early part

of the year the members always work

ed a few days each week and that at

present trade was very good, with

prospects for the future very bright.

The nine hour day prevails, the

members enjoying conditions of a

strictly union shop, under the terms

of an agreement with the firm. Lo

cal No. 34 also urges a closer aflilia

tion among the different unions em

ployed in the stove and range industry.

as it has been found that material

benefit can be derived from such ac

tion which has been shown- by the

friendly relations existing between

the Metal Polishers Local Union, and

Local No. 34.

Delegate Breen, of Local No. 34, In

dianapolis, in making his report stated

that trade conditions had been rather

slow for some time but» at the pre

sent time business is very good with

the prospect that this condition will

continue. Nine hours constitutes a

days’ work and the Saturday half

holiday prevails.

Delegate Werle of No. 72 reported

that conditions of employment for the

steel range workers of Belleville had

been rather dull but that the outlook

for the future was good. The report

contained a general review of work

ing conditions in the steel range de

partments of the Belleville shops stat

ing that the nine hour day prevailed.

Piece workers receiving ten per cent

on piece prices.

In the report of Local No. 86, Dele

gate Adler reported trade as being

slow early in the year, but at the pre

sent time all members are employed

with prospect for the future being

very good. Considerable time and

short has been devoted to organizing

work in and around St. Louis, with the

result that the membership of the 10*

cal has been materially increased.

The report also urges that all mem~

bers become active in assisting in or

ganizing work as such action will as‘

sist in building up the organization

and securing improved conditions and

wages in all localities.

Delegate Kuppinger in the report of

local No. 96, stated that trade was

rather slow, some of the members

having been laid oil on account of

work being slack but a slight improve

ment could be noted and the members

were being ‘reemployed. Improvement

in shop conditions have been made

but all that is desired has not been

secured however, it is the intention to

continue efforts along these lines un

til the desired results are obtained.

The local is atliliated with the Cen

tral Labor Council and the Metal

Trades Council.

A general discussion of delegates re

ports followed the reading of the same,

each delegate discussing wages, condi

tions, prices, system of wbrk and shop

facilities prevailing in the various
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shops in their respective localities,

the discussion bringing out many

,points of interest and value.

A general discussion relative to re

'questing that an organizer be placed

in the field in the South Western Dis

trict, then took place, the remainder

-of the morning session being devoted

to this question.

The discussion relative to an organ

izer was continued immediately after

the opening of the afternoon session,

the chair appointing Delegates Walsh,

Breen and Ruff to draft a resolution

on the question, the committee recom

mended the following resolution which

was adopted:

“Whereas it is a well known fact

that the time of the General Presi

dent and Organizer is so busily oc

cupied in adjusting disputes that he

can not devote sufficient time to or

ganizing work, and

Whereas, it is felt by the South

Western District Conference Board in

convention assembled that the services

of special organizers are absolutely

necessary, therefore be it

Resolved: By the Southern Western

District Conference Board, that each

delegate on returning to their respec

tive local union recommend that a res

olution be adopted requesting that the

International Union place before the

membership for a referendum vote

the question of levying an assessment

of $1.00 per member to be used for or

ganizing purposes, and that an amount

equal to the amount raised by such an

assessment be appropriated from the

treasury of the International Union,

the total amount to be used for organ

izing purposes in such a manner as

the International Executive Board may

decide."

Resolutions were adopted urging

that delegates to the next Internation

al convention recommend the adoption

of a resolution prohibiting any boy

less than sixteen years of age from

starting to learn the trade.

The question of a closer affiliation

‘among crafts in the stove industry

were discussed for a considerable

length and a resolution was adopted

providing that all locals affiliated with

the conference endeavor to hold joint

sessions with the Metal Polishers in

their respective locality for the pur

pose of promoting a closer affiliation

and a better understanding between

the two organizations.

The auditing committee reported

examining the books and finding same

correct and in good condition.

The following officers were elected:

Charles Ruhl, Local No. 34, Presi

dent.

William Breen, Local 43, Vice-Pres

ident.

Charles H. Dietz, Local No. 86, Sec

rotary-Treasurer.

Belleville, 11]., was selected as the

place for holding the next meeting.

There being no further business, the

meeting was adjourned.

CHARLES RUHL,

President.

CHARLES H. DIETZ,

Secretary-Treasurer.

“DEY'S ORGANIZED."

 

Here is a story which vididly illus

trates that which is very helpful to

workingmen—organization;

A planter down in Kentucky had

just employed a strange negro as a

mule driver. He handed him a brand

new blacksnake, climbed up on a seat

behind a pair of mules and asked the

darky if he could use the whip. With

out a word the mule driver drew the

black lash between his fingers, swung

it over his head and flicked a butter

fiy from a clover blossom alongside

the road over which they were trav

eling.

“That isn't so bad,” remarked the

planter. "Can you hit that honey bee

over there?"

Again the negro swung the whip

and the honey bee fell dead.

Noting a pair of bumble bees on

still another blossom, the darky

swished them out of existence with

the cracker of his new blacksnake and

drew further admiration from his new

employer.

A little further along the planter

spied a hornet's nest in a bush be

side the highway. Two or three hor~

nets were assembled at the entrance

of the nest.

“Can you hit them, Sam?" he in

quired.

“Yes, sah; I kin," re plied the darlry,

"but I ain't agoin' to; dey's organ

ized."
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LOCAL NO. 96 ST. LOUIS, MO.

 

Mr. Editor:

Just a few words from Local No.

96. Glad to report our members are

all back to work. We seem to be get~

ting busy now and expect to remain

so for a while. Having been succes

ful in our first demand we will next

go into the matter of our suspended

members. Some of them already have

promised to come back and I hope

we will soon be able to convince

the rest that our cause is just and

shall prevail. There are always a few

exceptions but they have not the pure

red blood of Unionism in their veins

as they would rather fall on their

knees and beg for what they have

a right to demand. Then there is an

other class of men who have been

members, but have dropped it because

they sought to gain thereby the favor

of the foreman; they have turned

traitor to their classmen, they are a

set-back to civilization, to talk union

ism to them is like casting pearl be

fore swine. But imagine their aston

ishment when they see us triumph,

when their boss whom they had all

confidence in comes up to them and

with a sneer, tells them to go. I think

I have taken up enough of your space

and close for this time. _

Oh, I almost forgot, I did not miss

my mark very far when I passed judg

ment on the speaking ability of some

of our members. Our Sargeant at

Arms, and Financial Secretary had

quite an argument at our last meet

ing which might have resulted in a

boxing match between the two but

the former said it would be a shame

for a big fellow like him to hit a little

fellow like our financial secretary

and it was called off. I think the

noise they made sounds like a dance

before long.

Fraternally,

FRANK ELFINK, Editor.

LOCAL NO. 34, ST. LOUIS, MO.

 

Mr. Editor:—

I cannot praise the local in Taun

ton, Mass, too much, or they will prob

ably ceasc their good work, but if

every local would look ahead and see

where they are lacking by not trying

to organize the steel range shop, as

it is to every individuals’ interest to

have as many union men in the stove

industry organized as possible. I do

not know whether or not the different

locals throughout the country are

aware of the fact that No.34 is the

largest local, which I am proud to say,

and, it‘ every other local will try to

bring in the steel range men, look

what it will mean to the stove moun'

ters. Of course, we understand it will

mean a little hard work at first, but try

out this plan and see if you won't be

benefited by it in a long run. I also

wish to state as has been stated in

the past that No. 34 will gladly help

and furnish any information wanted.

We want to see the stove mounters

boom and we are doing our utmost to

bring this about, and I think we are

succeeding in our efforts. Now, Bro

thers, organize the range workers, cut

ters, punchers, breakers and machine

hands, and you will gain as the Taun

ton boys have done. Hoping to hear

a few remarks on this item, I am

Fraternally,

E. H. KAISER.

LOCAL NO. 58, ROME, GA.

Mr. Editor:—,

I take the liberty of asking you to

give me space for a few remarks in

the columns of the Jurnal.

Judging from personal experience in

many shops, and conditions existing

in other shops with which 1 am ac

quainted, 1 am convinced that some
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step should be taken to force our mem

bers to put upon each days work the

number of hours constituting a. day's

work. If this were done it would pre

vent the decent jobs being made to

appear so much better than they really

are.

For example-a certain shop works

nine hours. As in every other shop,

there are good and bad jobs. The

“Ajaf’ is a good job, the “Zip" is a

poor one. A man is given "Zips" today

and takes out a days pay oi! them

four dollars. He cannot put up the

four dollar batch in nine hours-it

may take him eleven. Tomorrow he

must put in two hours of the day on

this batch. He is given the “Ajax”

for that day, and after putting in the

two hours on “Zips" he completes

tour dollars worth of the “Ajax" in

the remaining seven hours. The fore

man notes this, and claims that the

"Ajax” pays too much, when as a mat

ter oi.‘ fact the “Zip" pays too little.

Try to convince the lim 0! this, if

you will and you will be shown on

the books where as much money is

made on the “Zips" as on the “Ajax?

(By the way, there is where your sta~

tistician would come in handy brother)

My contention is that a man should

put in the full nine hours each day,

and should take out only as much

work as he can finish in the nine

hours.

Brothers we ought to be willing to

leave of! a few dimes on the hard

job and show it up for what it is———

underpaid. Do a good days’ work on

them, but don't take out more than

you can put up in the one day, and

have to make up lost time on a better

job. By living up to this rule we can

convince the firms that certain jobs

are not paying as much as they

should nay.

Now let us wake up and remember

our obligation. It nine hours consti

tutes a days’ work, please don't work

ten and twelve, or seven and eigth.

Yours Fraternally,

MEMBER LOCAL N0. 58.

__.___/__

SOUTH PITTSBURG, TENN.

 

Mr. Editor: I will try to slip in a

few words, as it seems like everything

is picking up a little. Prospects are

brighter for a New Year, boys, it is

time for us to get our heads together,

make new resolutions and get closer

together for a. New Year. I read in the

last issue where there is about nine

tenths of the shops running full time.

Now, Brothers, I want to speak a

word in behalf of our widows and or

phans. I truly think that every local

ought to appoint a committee to see ii’

they have any widows that are not

able to secure something for Christ

mas for the little ones; do you ever

think when you are enjoying life that

you may be called away and leave

your wife and little ones to get

through this old rocky world the best

way they can. Ii.‘ there is anything

in the world that gets next to my

heart it is the poor little orphan child

ren, and I hope every local Will read

and consider it, and remember the

children. Wishing all a Merry Christ

mas and a Happy New Year, I remain

J. D. J.,

Editor Local No. 66.

 

He Blessed It.

A teacher of a Sunday school class

tried to impress upon her young

charges the necessity of blessing the

food before eating.

“Billy,” she asked of a little fellow

whose father was an elder in the

church, “what prayer does your

father say before you eat your din

ner?"

“I dun know."

"Well, what did he say this morn

ing before hreakiaat?”

Billy meditated; suddenly he re

membered and beamed.

“He said, ‘You kids go slow on the

butter now! It's 40 cents a pound.’ “

—Judge.

 

HOW COULD HE?

Papa was becoming impatient at

the lateness of the hour when he re

marked: “1 can't see why that young

fellow who is calling on Minnie hasn't

sense enough to go home. It’s near

midnight."

"The dear little brother" oi’ the

family then came in, heard his is

ther’s remark, and ventured some

light:

"He can't go, father.

ting on hlm."—-Exchange.

Sister's sit~
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Ill memoriam

LOCAL NO. 25, CINCINNATI, 0.

 

 

Whereas, It has pleased the Al

mighty God to summon unto his last

long rest, our respected brother,

HENRY SCHERING,

who has been a faithful member of our

union, therefore be it

Resolved: That the Stove Mounters

International Union, Local 25, extend

to the family their sincere sympathy,

in their sad hour of bereavement, and

be it further

Resolved: That a copy of these reso

lutions be sent to the family and in

scribed in our minutes and published

in our journal and that our charter

be draped for a period of 30 days in

memory of our departed brother.

6. L. BUDD,

J. UPHOUSE,

O. R. HENRY.

From Committee on Industrial Rela

tions, Southern Bldg, Washington,

D. C.:

The following special dispatch to

the Boston Transcript from its Wash

ington correspondent shows the atti

tude of big business and reactionary

newspapers toward the Committee on

Industrial Relations:

LABOR'S LARGE LOBBY.

 

Walsh and His Associates to Steer

Legislation Largest and Most Ag

gressive Ever in Washington

American Federation lndorses

the Committee-It Represents

Literally Millions of

People.

Special to the Boston Transcript.

Washington, Nov. 18.—There is

much interest here in the effect on

the Administration, Congress and the

winter's programme in Washington of

the so-called "Committee on Industrial

Relations," which this week opens its

offices here under the leadership of

Frank Walsh, chairman of the defunct

Industrial Relations Commission. The

vital fact is that the biggest and most

aggressive labor lobby ever main

tained in Washington has begun to

clamor for the enactment of a thor

oughly radical series of bills. Presi

dent Wilson is directly responsible for

Walsh, and working with Walsh are

men and women who represent, in to

tal, literally millions of working peo

ple. The American Federation of La

bor, said to number 2,500,000 mem

bers, has given the committee its

blessing, and before the San Fran

cisco convention adjourns, resolutions

normally indorsing the committee will

be passed. The United Mine Work

ers, the largest union in the world,

is said to have contributed heavily in

cash to the support of this lobby.

Whatever may be thought of the

merits of the programme of this com

mittee, it can not be denied that it

represents an enormous number of

people. It is stated by men who know

Walsh that he has the strongest per

sonal following of organized labor

men, radicalsI near-radicals and pro

gressives, held by any man since La

Follette was at the height of his

power. Walsh has always been loyal

to the President. At the conclusion

of his term as chairman of the com<

mittee to which President Wilson ap

pointed him, Walsh called at the

White House and had a most friendly

talk with the President. Many be

lieve here that the time has now ar

rived when lt will be no longer pos

sible for the Administration to main

tain an anti-labor policy.

Members of this committee, it is

learned here today, will ask for a

hearing before congressional commit

tees on all the bills on its programme."

Extract from Congressional Record:

ENTER MR. ANDREW CARNEGIE,

PATRIOT.

 

From Remarks of Clyde H. Tavener.

One of the strongest arguments in

favor of a policy of complete govern

ment manufacture of all munitions of

war is that such a policy will remove

all incentive for the defrauding of the

Government by private manufactur

ers. The war trust has never hesi

tated to cheat the Government when

it found an opportunity to do so, and
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it has managed to find such opportu

nities. It is probable that the exact

extent of the frauds that have been

perpetrated upon the Government by

the war trust will never be known,

because it has been only by sheer ac

cident that such'frauds have become

public in a few instances.

A proposition has been made to Sec

retary Daniels, however, that it he

will agree to reward those who tur

nish the evidence of extensive armor

plate swindles with a certain percent

age ot the sums recovered from the

armor ring as a result of such infor

mation, that it will be forthcoming.

Those who have made this proposi

tion to the Secretary state that the

men who have such information have

dealings with the armor concerns, and

that others who would testify are in

the employment of ‘the armor manu

facturers, and that they can not sac

riflce their interests and means of

livelihood without some kind of pro

tection. Since there would be no cost

to the Government, unless it was able

to actually recover fines from the ar

mor patriots, it can not be seen how

the Government can well refuse this

proposition. There is little doubt but

that the Government has paid high

prices for interior and "doctored" and

defective armor plates, guns, and gun

forgings in scores of instances with

out the same being detected.

Any discussion as to armor frauds

necessitates the mention of one of our

prominent millionaires who travels

about the country posing as a great

patriot-—Mr. Andrew Carnegie, whoI

despite his intimation that he has “re

tired," holds $300,000,000 worth of

bonds in the United States Steel Cor

poration, which in turn owns the Car

negie and other war-trafficking sub

sidiaries, which never hesitate to take

advantage oi’ their strangle-hold on

our Army and Navy, Mr. Carnegie's

protestations of patriotism notwith

standing. Mr. Carnegie's slice of pork

resulting from his $300,000,000 worth

of bonds amounts to $16,000,000 an

nually. The American taxpayers con

tribute the greater portion of this in

the form of increased cost of living.

On January 17, 1911, Mr. Carnegie

made a speech before the Republican

Club in Few York City, in which he

told how he came to go into the ar

mor-plate business.

“I was coaching in Scotland," he

said, "when I got a cablegram from

Secretary Tracy (this is the same Sec—

retary of the Navy Tracy who, after

leaving the Government service, be

came the attorney for the Carnegie

Company), “saying in effect: ‘The

President says he understands it to be

your duty to enter into the manufac

ture of armor and save the ships from

waiting on the stocks for want of it.’ "

Mr. Carnegie proceeded then to

say:

"That telegram settled it, for when

ever the public calls on me for any

thing I can do, unless I fall dead, it

is my glory to respond.

“That is what I did, because the

President asked me to do it, and it

the President thinks it is my duty to

do anything or to go anywhere for my

country, I consider it the voice of

God."

Mr. Carnegie went into the armor

business as a result of listening to the

“voice of God," but there is a sum

ciently large amount of documentary

evidence to indicate that once in the

armor business, with Uncle Sam as a.

customer, his hearing must have be

come defective.

LABOR'S BEST INVESTMENT.

 

By Joseph Proe bstle,

Secretary, International Union of the

United Brewery Workmen.

Whenever you find a workingman

who refuses to join the organization

of his trade, with the query, "why

should I pay my money into your la

bor unions?" you can take it for grant

ed that he is one creature who wants

to get the benefit of all that which

has been accomplished by organized

labor without any personal effort or

sacrifices, or else he has not sense

enough to come in out of the rain.

The American trade unionists know

that their labor organizations have

brought them hundredtold, yes thou

sandfold, in return for their invest

ments, and if we analyze the proposi

tion we find that the returns grow in

proportion to our investments. As an

illustration I take the Brewery Work

ers’ organization.

In 1886, when the Brewery Work

ers (or rather the Journeymen Brew

ers) organized, they were probably the

most exploited and mistreated work

ers in America, with the one exception
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of the Bakery Workers. The Jour

neymen Brewers’ organization started

~out as a cheap dues-paying organiza

tion; the local dues were only 25 cents

per month, of which 10 cents went

to their national organization. The

consequence was-no local treasury

and no more funds in the national

treasury than to pay for the running

expenses of the oflice.

The brewery proprietors like all

other employers were naturally aware

of the financial as well as of the nu

merical strength of the organization,

and decided to exterminate the organ

ization if possible, which they demon

strated by the general lockout of 1888.

While the employers failed in the

end, it nevertheless showed that if it

would have been any other industry

except the brewing industry the plan

would have succeeded.

From 1886 until the time when the

local dues were increased and the

dues to the national organization

raised from 10 to 25 cents per month,

but very slow progress was made in

bettering wages and reducing hours.

Since 1903 the dues to the interna

tional union as well as to the local

union have been increased again, so

that now the per capita tax to the in

ternational organization is 33 1-3 cents

per member per month without any

other except a $7 strike benefit to

each member. This gives the organ

ization the militant character and is

responsible for our progress in the re

duction of hours and the increase in

wages. If you stop to think that the

wages of the Brewery Workers twen

ty-five years ago was between $40 and

$50 per month by twelve to fourteen

hours a day's work, and that now the

wages are from $18 to $28 per week

by an almost universal eight-hour

working day, you will come to the

conclusion that the investments of

these Workingmen in the form of dues

brought thousands upon thousands of

per cent of interest to them.

If an organization carries benefit

systems, such as death and sick bene

fits, and out-of-work benefits, this

should not detract from the prime ob

ject of the labdr organization but

should be carried on, on a separate

and distinct basis. An organization

with a cheap dues system which pays

a death benefit, can not be of any

great help in the economic struggle

of the workers of their trade. The

confidence of the workers in their

fights for better conditions depends a

great deal upon the financial ability

of the international organization to

support them in case of an economic

struggle. We see, in many instances.

strikes inaugurated with no ability to

support them financially by the inter

national organization, and in most in

stances these strikes are the ones

which result in a defeat for the work

ers.

I hope to see the time come when

every labor organization in America.

will have a sufficient reserve fund to

support its entire membership at least

for one month's struggle. We have

found that a good reserve fund is

rather a preventative than an induce

ment for strikes.

While many members in the labor

organizations look upon the accumu

lation of funds by the organization

with distrust and disfavor, it is the

only safeguard for the stability of the

labor movement. I hope to see the

day come when the labor organiza

tions throughout the country will in

vest their money_ in banks of their

own—in “Co-operative Labor Banks,"

where the workers can borrow in time

of peace to develop homes, pay back

in small installments, and are able to

get support in time of war, instead of

having the employers in control of

their funds through arrangements

with the banks.

ORGANIZED LABOR'S

FINANCIAL POWER

 

By Prof. Ezra G. Gray, in the

Carpenter.

The ancient Greeks had it that the

earth holds all undeveloped wealth

—that is, the original things that have

wealth or from which wealth may be

developed. It may be upon the earth’s

surface or so far below it that neither

human eye can see nor human mech

anism reach it. Each, however, may

show samples and specimens 01’ won

derous value and beauty, and what

the eye discovers the hand may de

velop. The theory of the Greeks was

as profound as it was true, in fact,

but God created the heaven and the

earth and made man his instrument

in discovery and development to

mortal beings.
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We do‘ not depend wholly but large

ly on the soil or the seed that grow

in it, nor upon the success that na

ture, when in her warm moods, gives

to either. The same creator has

taught us to depend also upon the

faculties and strength which he has

given us. It is said, figuratively, that

we are of the dust of the earth, and

in the theory of many we shall again

return to it, while the insistence of

many others is that our dust will

again be of utility. For myself, i

can hardly imagine that I shall be

turned into a plowshare, nor that a

plowshare will ever be turned into

me.

However, these things may be, dis

covery and development of nature's

wealth will continue and man be its

Searchlight and the hand that will

need and require his labor in order

that all that is brought from the depth

or taken from the surface of the earth

to be turned into wealth may be made

beautiful, useful and productive.

What a wonderful thing, then, is

Labor! How poorly is it paid, how

strangely some regard its dignity and

service, some treating it with a con

tempt that makes them all the more

contcmptible for their contemptuous

treatment. It is true that this is the

one country on earth where there is

dignity of Labor; the one nation

where contempt prevails for the man

who has contempt for Labor.

I can hardly agree with the Colo

rado preacher-politician, for I am

quite certain there are many who

have a contempt for the laboringman,

notwithstanding he has made it pos

sible for them to amass fortunes and

affluence. I know one in Battle

Creek, Michigan-a nature faker of

food-—another in Dayton, Ohio, one in

St. Louis, Mo., another in Indiana

polis, Ind., and many more of their

associates, who have an eminent re

spect for the laboring people so long

as the toilers work for contemptable

wages. Frankly, if there are no oth

ers. I am one in this nation who has

a contempt for the man who. such

as I mention, have a contempt for the

laborer.

It is the inelegant thought that

“money makes the mare go." con

fess i am not in an elegant mood,

and cannot resist asking of what

service would the mare be had it only

the wild domain of nature to live in.

only wild fruit to subsist on, none to

equip it with auxiliaries of exertions

and service or give it care, kindness

and attention. The soil grows its

food which the farmer cultivatingly

tames. The earth produces the iron

which the blacksmith shapes into

shoes for its feet, the teamster guides

and cares for its strength, the car

penter erects shelter for it from the

season's vicissitudes, but neither na

ture of the farmer, the blacksmith,

teamster, carpenter nor other crafts

furnishing auxiliaries entering into

the work of the beast, are any more

dependent upon money than money is

dependent upon their labor to make

the mare go.

Enlarge the illustration.

The United States government is

just now actually needing a billion

of dollars to enable it to avoid the

\erge of a financial fall, as the alarm

has gone forth that the working bal

ance in the treasury is so very near

the danger line that unless there is

an immediate, unusually heavy in

crease in receipts, certificates are

foreshadowed "to keep the financial

machinery going until incoming rev

enues increase sufficiently to relieve

the alarming drain." A contemplated

but doubtful relief is evidence in the

demand, started by the American

Bankers‘ Association, for a Central

Bank “subsidized or provided with

a capital from the government of

$100,000,000," which, it is “suggest

ed" shall “be subjected to a bonded

loaning to manufacturers, merchants

and producers at a rate of 3 per cent."

Just here, I, too, have a suggestion

—that all labor should sit up and

take notice of this. With such an

indebtedness hanging over the gov

ernment, the probable issuance of

certificates. and the advantage that

would be taken by manufacturers,

merchants and "producers"—-better

say "promoters" and "brokers"—who

might-undoubtedly would-control

bonds and bond d loans, it may be

seriously asked if there is not a cri

sis impending that would. at least

might fall heavily upon labor and in

significantly light upon Capital?

The optimist will say there is noth<

ing to fear; that the government

itself will provide the money, if not
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from its revenues, then from its mints,

and the pessimist will answer that

nature may not immediately yield up

its precious metals or that the manu

facturer may not find himself able

to turn out such other material re

quisite in the making of money.

Let me advise Mr. Optimist to have

a heart-to-heart talk with Mr. Pessi

mist, since the latter is of that class

that cannot be fooled "all the time,”

and in that class may be found the

miner and the mare and the skilled

mechanic and industrial toiler with

an arm in the making of money and

moneyed materials-in brief, with a

power in all the industrial and busi

ness affairs of the country.

The American Federation of Labor

is virtually the congress of organized

labor, although there is a small un

affiliated minority, part of which are

numerically and financially strong,

that do not bind themselves to or are

bound by the congress. They are,

however, organized, and with many

that are unorganized associate their

common interest and common cause

and give it at least a moral support.

In the survey of general receipts and

disbursements they join in as one in

stitution having, as was safely esti

mated by the late Carroll D. Wright,

a membership in excess of five mil

lion. three-fifths of which it be stated

constitute the organized class. The

minimum wage of this united force

was estimated January 1, 1909, as

earning $1.00 on each of the 365 days

of the year. Placing the united mem

bership at five million, their united

annual wages sum reaches one bil

lion. eight hundred and twenty-five

million dollars. Three-fifths of this

wage gross constitute the amount re

ceived by the organized class, the

governing bodies deriving an income

from membership fees, dues, assass

ments and exigent resources annually

averaging $1180 per member. Give

to this income the proper multiplica~

tion, and it will be seen that organ

ized labor has an enormous sum of

money which cannot be but simply

amazing in its power throughout the

land.

The public has no access to the

itemized expenditures, but the fact is

manifest that this vast sum is not

hoarded, much less invested in stocks,

bonds and other interest-bearing se

curities, but is moving in the deep,

broad tide of business, aiding our pur

chasing power in all things and at

all times. The presentation is some

thing for the American people to

study and reflect upon, and instead

of weakening it or giving encourage

merit to its destruction, the wiser

course is to morally support it as a.

factor shortening it not removing the

danger line of a financial crisis.

To the unionist and all wage earn

ers let me say, “Don’t give up the

ship."

"CHEAP" LABOR WASTES HUMAN

LIFE.

 

By President Gompers in .“American

Federationist."

Low wages are in conflict with the

principles of industrial statesman

ship.

Statesmanship has concern for fu

ture growth and opportunity—it dis

tinguishes between the ephemeral and

the permanent, and takes into account

relative values. Some industrial prac

tices may be cheap from the stand

point of immediate money costs, but

extravagant from the standpoint of

long-time costs, and from the costs

calculated in human producing ability

and national virility.

There has been no force that has

so insistently demanded and sought

to establish ideals of industrial states

manship as the trade union movement

—and economic statesmanship is the

foundation for all national well-being

and progress.

Repeatedly, trade unionists have

called attention to conditions that

constitute a national menace. For

many years the Central Federated

Union of Greater New York and vi

cinity has urged upon the city coun

cil that cheap labor does not necessar

ily or usually mean low cost of pro

duction. The Central Federated Union

has urged as of vital concern the

conservation of human life and the

employment of efficient workmen and

employees competent to perform their

work in the best way. Their frequent

warnings have been recently justi

fied with most appalling force.

Without warning, several blocks of

Broadway, underneath which the ex
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cavations in the new subway were in

progress, caved in. The subway was

being constructed in accord with the

ideals of “economy." The men who

were doing the excavation, the “muck

ers" as they are called, were digging

and delving in the mud for $1.50 per

day. Another "economy" device was

the absence of an engineer to over

see the work of construction. When

the danger was imminent, there was

no one who knew and no one who

could give warning. Whatever was

the cause of the cave-in, the total ab

sence of precaution against such a

disaster or to insure the safe con

struction of the work upon which the

safety of the lives of so many pas

sengers will depend, was in harmony

with the, policy of cheap labor. But

cheap labor is in accord with false

notions of cost. If that ideal of cheap

ness that has no regard for perman

once, for conserving productive pow

er and for estimating properly the

value of the creative genius that di

rects and controls the muscles and

the motions of men.

It was a significant coincidence

that at the time of the “accident" the

interests hostile to the welfare of the

worker, who constitute the great ma

jority of the nation, were seeking to

have declared unconstitutional a law

intended to raise the standards of

workmanship and manhood of those

employed upon the public works of

New York.

The labor movement has steadfast

1y insisted that that which is of trans

cendent importance to any nation is

the protection and the development

of its people.

The material things of civilization

are intended for the service of human

beings.

All power and policies of protec

tion ought to be in accord with the

ideals which protect the human at

any sacrifice.

To employ cheap labor for munici

pal construction at the rate of $1.50

per day is too high a cost to be tol

erated by any community. That sav

ing of public moneys means an ex

penditure of unpaid human productive

power. It means under-nourishment,

poor clothing, poor homes, lack of

the things that are essential for best

social intercourse, not only for the

individuals employed but of all those

dependent upon them. It means de

struction and thwarting oi! human

power that might develop into valu

able useful citizens. It is a brutal

waste of human life in the eifort to

save a few dollars.

It is high time that our municiuali

ties, our states and our national gov

ernment should set all employers of

human labor an example of proper pol

icies of conservation and a real un

derstanding of what constitutes low

cost of production.

We can no longer tolerate cheap

standards. cheap wages, “cheap work

ers," unless we create a cheap peo

ple—a cheap nation. it‘ we want

things that are of value—of service—

we must pay what they are worth.

THE COST OF LIVING.

 

Numerous articles, essays and books

have been published during the last

few years on the subject of the in

creased cost of living. But it is a

most remarkable circumstance that.

tn the majority of these publications,

the most important item, that which

overshadows all others, is conspicu~

ous by its absence. It is Hamlet with

Hamlet left out.

The vast array of figures present

ed on this subject refer principally to

the products of the industry, in which

the prices have increased from 50 to

100 per cent during the last few years.

The one item, however, whose value

has advanced to a degree that leaves

the others utterly in the shade, is

the value of the land. Of this the ma

jority of the writers are utterly si

lent.

While the price of butter and eggs

may have doubled, the price 0! the

land in the growing cities has increas

ed in some cases a hundred or a thou

sand fold, and still keeps mounting to

higher and higher figures. In 1826

Manhattan Island, part of New York,

was bought for $24.00. It is now as

sessed at about $3,000,000.000. One

piece was sold a few years ago in the

neighborhood of Wall street at the

rate of $36,000.000 per acre. The best

quarter acre in Chicago. which sold

in 1830 for $20, could not be bought

today for less than $4,000,000. Every

other city could tell similar stories.
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differing only in degree.

Let the products of ‘the factory or

the farm increase in price, and then

the people exercise their inalienable

right to grumble but they will see the

price of land double, again and again,

without saying a word.

What makes this complaint all the

more remarkable is the fact that

through the numerous inventions of

the last century there has been et

fected most remarkable reductions in

prices in the products of industry.

While increased population has been

carrying the value of the land to

astonishing figures, improved pro

cesses in printing, photography, trans

portation, the manufacture of iron and

steel, also the manufacture of fabrics,

have carried the prices down to a

fraction of their former figures. While

the inventions of Watt, Stephenson

and Fulton have reduced prices many

fold, not the first discovery has yet

been suggested whereby we can im

port into the center of the city a

cargo of cheap lots. Cold storage en

ables people to convey frozen meat

from New Zealand, and perishable

fruit from California to the British

market to keep prices down, but it is

utterly beyond human power to send

a consignment of cheap land to bring

down the rentals of His Grace the

Duke.

Here we see two distinct move

ments, one towards continuous cheap

ness and the other toward greater

dearness. In the one case competi

tion has the freest play at full pres

sure, while in the other the land

owners know not what competition

means. In the one case men are

everywhere striving by all sorts of

devices to render goods more and

more abundant and cheap; in the

other case increased population is

making the land more and more scarce

and dear. In the one case the effort

is always to mulitply houses, cloth

ing. food and other commodities; while

in the other case, with increased

population on a given area, there must

be greater and greater subdivision of

the land. While the one part of hu

manity are striving in every possible

means to enrich, the other part

the owners of the land-—are claiming

more and more of the abundance, and

leaving to the producers a continu

ous scarcity. Thus, by allowing one

part of humanity to claim as theirs

the value which comes to the land we

divide society into two distinct parts,

one compelled to do all the work to

provide abundance, the other demand

ing a greater and greater tribute and

leaving the industrious classes close

to the borderland of poverty.

Aomit the middle of the last cen

tury Bessemer found the price of

steel about $500 a ton. Improved pro

cesses have reduced the price to about

$25 per ton. About the same time a

lot in the suburbs of New York was

leased for $30 a year. The same lot

could not be obtained now for $3,

000 per year. Where one-sixteenth of

a ton of steel would pay the yearly

rent of that lot, the owner could now

demand more ‘than 100 tons yearly.

If we reckon the amount of steel

which that landlord can demand for

that lot yearly, the measure of the

increased rent will be about two thou

sand fold. While nominally in dol

lars the rent has increased more than

a hundred fold, it measured in some

of the products which improved ma

chinery has made cheaper, the rent

will have to be multiplied by a much

larger figure.

Not merely, therefore, does the in

crease of population. by increasing

the value of the land sever society

in twain, carrying one part to fortune

by the impoverishment and degrada

tion of the industrious classes, but

the very improvements which have

enabled men to reduce the prices of

products tend to multiply that sever

ance in a compound degree. ,

With every increase of population

the owner of the land can say to

his fellows: "Pay me more.” The

more you pay me the greater is your

debt. Though you pay millions you

have still more millions to pay. And

not merely is that debt multiplied

thus as you invent better methods

of production, just so sure will your

debt be multiplied still more.

It is a terrible reproach on our ad

vanced civilization, that so little heed

is given to this, the crowning injus

tice of the ages, the monumental

blunder of our legislation. While the

farmer, the builder and other produc

ers are using the land to bring forth

riches in the greatest abundance, the

holder of the city lands, the mere

owner, is using the land to crowd his
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fellows toward the slum, to make life

bitter and hard.

In view of this inequitable relation

ship, we may learn what is the mean

ing of the “cost of living." For some

centuries to the largest part of hu

manity the cost of living has been

their lives; while to the landed aris

tocracy, the cost of living has been

nothing.

The mere compiling of figures gives

no proper idea of what the cost of

living means. We must measure it

by personal sacrifice. To the laborer

we must put the question, how much

does the cost of living take out or

you? To the other men who are al

lowed to charge their fellows for the

occupation of the common heritage

furnished by the common Father,

there must come the question: How

much of your life do you sacrifice for

the common weal?

By our present methods of taxation

we compel men women and children

to toil like beasts of burden simply

to get the barest necessities of the

animal life—tood, clothing and shel

ter, while the owners of the favorite

sites may revel in the wildest luxury.

Flora McFlimsey, with her superfluity

of robes. says she has “nothing to

wear," the other Flora, driven to de

spair, stands on the brink of name

less temptation-shame or starve.

- The cost of living to some people can

never be measured. The sacrifice of

muscle is a small sacrifice; but the

sacrifice which dooms humanity to

ignorance, degradation of mind and

soul, otten driving men to despair,

children to beggary and women to

shame, that is the bitter price, the

cost we demand, that they may live.

We see in this antagonistic rela

tionship. how utterly futile are the

majority of the proposals put forth

to remedy this wrong. Many com

plain of the middleman, and pour on

him the vials oi.’ their wrath. Then

we are told again and again of the

greater production of gold, making

prices of commodities dearer, and pro

posals are made to improve our our

rency. Suppose we had enjoyed the

best currency that men or angels

could devise, would humanity be any

better off? Would not the speculator

and the ground lord have pushed

their claims to the utmost limits and

made the cost of living just as hard

as it is at the present time?

From the time that men reaped

with the sickle, carried their loads

on pack horses, ground their corn with

the hand mill, thrashed with the flail,

tramped along roads well night im

passable, wrote out their manuscripts

letter by letter, beat out their iron

on the forge, a nail at a time, wove

their cloth in the loom, thousands of

experiments have been tried to re

duce the cost of living, and still the

voice of complaint is heard in the

land. A few years ago the commis

sioners reported that in New York

every eighth person was in receipt

of charity.

By our present methods of taxation,

whether direct or indirect, we make

the fatal mistake of imposing the

tax in such a way that it becomes a

double, triple or quadruple tax to the

man who has to pay. On one side

of the city the council built a bridge.

The public had not only to pay for

the bridge, but they had to pay a

fortune to speculators who held the

land. The same thing happened when

another improvement was made in

draining off a swamp. The people

had to pay for the drainage and the

owner of the land reaped a fortune.

When the population increased the

public had to pay for more schools,

roads, lighting and so on. The own

ers of the land at once raised the

price of their lots. The public had

to bear a double burden while the

land owner reaped a fortune.

Some day we will learn the simple

lesson, so to place our taxes that the

increased value caused by the public

improvement will pay for the im

provement, and will no longer act as

a temptation to allure people to use

the land for the impoverishing of their

fellows.

'Let that simple change be made,

and by thus converting the despoil

ing speculator into the enriching broth

er, there will no longer be any cause

for complaint of the cost of living.—

W. A, Douglas, B. A., in Molders Jour

nal.

 

Distressed Damsel-Oh, sir, catch

that man! He wanted to kiss me!

Pensive Pedestrian-That's all

right. There’ll be another one along

in a minute-El.
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ARBITRATION BY FORCE VIC

TIMIZES WORKERS.

 

Wellington, New Zealand-By read

ing into the compulsory arbitration

act a meaning never intended, the

court of arbitration has made it pos

sible for the shipping interests to vic

timlze members of the Greymouth

Wharf Laborers’ union.

This organization is registered ac

cording to law and was working under

a court award that established wages

and working conditions, and which

was accepted by both themselves and

employers. Later the union struck

in sympathy with Wellington water

side workers. This act was illegal

and after a few weeks the union de

clared the strike off, and so notified

their employers. in the meantime

the shipping companies had gathered

together a handful of socalled “loyal"

employes, formed them into a “union,"

hastily secured government registra

tion, or recognition, and then began

a policy of victimization against mem

bers of the bona fide Wharf Labor

ers’ Union. The latter appealed to

the government to stop this blacklist

ing, but without success, and the

unionists were finally compelled to

start proceedings themselves in the

court of arbitration. They took the

position that even though a breach of

the award had been committed, this

did not annul the award. in support

of this they quoted section 90 of the

arbitration act, which provides that

an award shall be in force until a new

one is agreed to or until the registra

tion of a union is cancelled.

The court, however, ignored this

plain wording of the law and sup

ported the shipping interests in their

claim that a strike, no matter how

short, automatically ends an award.

Armed with this decision the employ

ers are now driving on’ the wharves

every worker who dared to violate the

law and cease work-—to strike.

"It a strike puts an end to an aard,“

says the Maoriland Worker, publish

ed in this city, "it must follow that

a lockout by employers will have the

safe effect. It must follow, from the de

cision in question, that when strikes

occur hereafter, all the employers need

do is to make an arrangement with

with 15 ‘loyal’ workers, get them to

form a union, enter into an industrial

agreement with them and proceed as

it nothing had happened. There is

no need to ask for penalties against

the strikers, inasmuch as they can be

ignored and boycotted.

"It is a notorious (act that the

‘loyal' union at Greymouth, like those

at Auckland, Huntly and Wellington.

was granted registration, although the

statutory preliminaries were not com

plied with. It appears, however, that

it is impossible to impeach the regis

tration of a union when once the

certificate had been issued, although

it is otherwise in the case of the

fraudulent registration of a company.

Hence, once the department has seen

fit to issue a certificate, no matter

how the new ‘union’ may have been

faked, registration gives the fraudu

lent bantling a legal status."

ANTI-ALIEN LABOR LAW HELD

CONSTITUTIONAL.

 

Washington-The United States

supreme court has held that a state

has the right to pass a law prohibit

ing the employment of aliens on pub

lic works. The decision was made

in the case of the-New York anti

alien labor law under which it was

made compulsory to employ only citi

zens in the construction of public

works.

The case was appealed by a New

York subway contractor, who was

found guilty in the New York state

courts of violating this law. In up

holding the act, the New York state

court of appeals said:

“The moneys of the state belong to

the peoples of the state. They do

not belong to aliens. The state,

through its legislators, has given

notice to its agents in building pub

lic works it wishes its own money to

be paid to its own citizens, and if

not to them, at least to citizens of

the United States. Those who are

not citizens are not members of the

state. The power of a. state to dis

criminate between citizens and aliens

in the distribution of its resources is

sanctioned alike by decisions of the

courts and by long practice. Neither

aliens nor the citizens of other states

are invested by the constitution with
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any interest in the common property

of the people of this state. The com

mon property of the state belongs to

the people of the state, and in the

distribution of that property the peo

ple may be preferred. To better the

condition of its own citizens, and it

may be to prevent pauperization

among them, the legislature of the

state has decided that the money of

the state shall go to the people of the

state. Equal protection does not mean

that those who have no interest in

the common property of the state must

share in that property on the same

terms as those who have an interest-"

This commonsense declaration was

appealed by the contractors to the

United States supreme court, which

now supports the New York judiciary,

and declares that the state, as guar

dian and trustee of the people’s

money, has the right to prescribe

conditions under which this money

shall be expended. In answer to the

claim that the law violates treaty

rights between the United States and

Italy, the court said:

“The equality of rights that the

treaty secures is equality only in

respect of protection and security for

persons and property.”

 

Albany. N. Y.—The anti-alien labor

law, which has been held constitu

tional by the United States supreme

court, is not in effect in this state

today. After the state court of ap

peals upheld the law, last February,

the legislature amended the law,

which now permits aliens to be em

ployed on public works when citizens

are not available. Subway contrac

tors in New York city declared they

could not finish this work if the

amendment was not passed.

The effect of this cheap labor is

shown in the subway cave-in, last Sep

tember, when seven persons were

killed and over 100 injured.

REDUCING HOURS OF LABOR.

(The Public.)

It is evident from the various com

ments made on the question of an

eight-hour day that even honest con

clusions may differ, according to the

basis from which deductions are made.

When congress, a few years ago, in

vestigated the making of wood pulp,

it was discovered that the cost in

some mills was twice as great as in

other mills. When, therefore, the pulp

makers asked for a tariff suflicient to

cover the difference in cost in this

country and foreign countries con

gress had to consider which mills it

would protect, the best or the worst.

A similar condition may account for

the conflicting opinions regarding the

reduction of hours of labor. The Man

ufacturers’ News says:

The enforcement of an eight-hour

day at the present time will mean the

loss of American markets and foreign

markets to the American manufac

turer. This will mean industrial de

pression, which in turn spells unem

ployment and hard times.

On the other hand, one of the man

ufacturers who has granted the eight

hour day says:

This will not be anywhere near the

wrench that was felt when we went

to nine hours in 1901 and 1902. If the

manufacturers are willing to assume

their share of the burden, to stand

ardize upon the fewest possible pro

ducts, and to bend every energy to

improve tools and manufacturing pro

cesses, there is no good reason why

unit-production costs should go up un

der the shorter working schedule. We

are satisfied that by careful and con

structive planning we can keep costs

at the present level and possibly re

duce them.

Here is the whole story. One man

understands his business better and is

more resourceful than the other.

Hence, the unit-cost is less in his tac

tory. He does not need tariff protec

tion, nor an extra hour from labor.

The poorer manager needs both. Each

speaks from his point of view. What

is congress to do? Is it to ward 0i!

competition and permit the longer

workday to preserve the less fit man

ager? Or is it to subject the poorer

manufacturer to the competition of

the better, and let him go to the wall

in case he cannot keep up? If the

former course be chosen we set our

industrial pace to that of the slowest:

if the latter course be adopted, we set

our pace to that of the fastest and

eliminate those who cannot meet it.

If competition rules,. the better man

ufacturers will gradually absorb the

trade of those who fail, and the work

men will pass from the poorly organ
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ized shops to the best organized shops.

1! competition be suspended by law,

.and profits be assured to both the

good and the poor managers, neither

will be incited to do his best. But if

the protection be removed both will

strive their utmost, and the fittest

will survive. Must labor work nine

and ten hours a clay and consumers

pay extra for their goods merely that

unfit manufacturers may be kept in

the trade?

 

DANGER AHEAD!

WALSH WARNS.

 

(iAl. 14—-STONE MTRS~FINOUT—

The many powerful forces at work

to defeat the aspirations of the com

mon people will find a new lineup

opposing them in the nation's capital

this winter. For the first time, or

ganized labor in its task of holding

the trenches and extending democ

racy’s battle line, is to have the unit

ed support of all “outsiders,” who

acknowledge labor's leadership and

who are ready to fight under labor's

banner.

Without regard to doctrine, party,

or creed, those who see the necessity

of aggressive, organized action by the

wage-earners as the only means of

establishing real democracy have

come together in the new Committee

on Industrial Relations, with Frank

P. Walsh, chairman of the United

States Commission on Industrial Re—

iations, as their leader.

The committee has established

headquarters in Washington and to

day the same men who dragged the

truth about Colorado from Rockefel

ler’s unwilling lips are on the job

ready to insist that Congress do

something to remedy the evils that

Walsh and his associates exposed.

Walsh comes to Washington to

find the national capital overflowing

with the lobbyists and publicity

agents of the big interests that bit

terly opposed him at every step in his

work, just as they always have op

posed every move that was likely to

strengthen the power of the workers.

Navy Leagues Security Leagues,

Manufacturers’ Associations, and a

score of similar organizations have

opened headquarters and are seeking

the ears of congressmen with their

program for a huge army and navy,

the repeal of the Seamen's Act, and

all the other planks in the program of

special privilege. Every ofiice build

ing in Washington has its one or

more suites of oi'lices where skillful

lobbyists and writers are at work

preparing to overwhelm congressmen

with their plans for action in the in

terests of “business.” Much is to be

heard about American supremacy, by

which is meant a great foreign trade

to be built up on reduced labor costs

at home, and, therefore, on the dis

couragement of unionism.

In New York employers claiming

to represent “4,000,000,000 in capi

tal met to organize a. central organiz

ation to fight labor and to set up the

"open shop" throughout the land. In

speeches by the presidents of the

great employers’ associations opposed

to organized labor, Walsh and his

committee were bitterly denounced.

and plans were made to carry the

fight against labor into Congress.

Basil M. Manly, author of the com

mission's main report to Congress, is

on the job at Washington as direc

tor for the new committee. With him

are Dante Barton, personal represent

ative of Mr. Walsh and George P.

West, publicity director for the fed

ral commission, and author of the

Colorado report. Already they are

in touch with many members of Con

gress, and are at work to counteract

the influence of big business and to

push measures designed to leave labor

free to organize. And Walsh is to

give his attention to this new job.

The committee bases its existence

on its support of organized labor, and

it has labor's support as a matter of

course. It sees organized labor as

the leader in the fight for which it has

enlisted and it will be loyal to that

leadership. And it will gather be

hind it for the support of labor the

enormous strength of all those who

have wanted to help without knowing

just how.

One of the many who have en

dorsed the new committee is T. V.

Powderly, the veteran pioneer leader,

who. as head of the old Knights of

labor, first shook the arbitrary power

of the anthracite coal operators of

Pennsylvania, and helped lay the

foundations for the American labor

movement of today.
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"The formation of the new com

mittee shows what labor has accom

plished in the past thirty years,’ said

v.Mr. Powderly. ‘in the old days you

couldn't have gotten a corporal's

guard outside of the rank and file of

labor itself who understood what la

bor wanted, or who would have ad

mitted that labor was right.’

“Welfare workers were plentiful

enough, and there were many who

believed in unions if they were ‘run

right.’ But whole-hearted, thorough

going support from men like Walsh

was unknown. If we had such a

committee in the old days it would

have helped us as nothing else could

It is a sign that a big class is grow

ing up in this country who see that

we cant’ have a democracy until

wage-earners have won the right to

a compelling voice in determining the

conditions under which they work."

UNITY AND PROGRESS.

 

So long as the workers preserve

their unity they will advance. 'So long

as each exercises an intelligent in

terest in the others, just so long will

the safety and welfare of all be as

sured; but the history of every move

ment for the betterment of the work

ers points with unerring accuracy to

the cunning of the interests in pro

moting discord and destroying

harmony in the ranks of the toiler.

They contrive to so manipulate things

that the workers are ‘torn apart and

pitted against each other in bitter

strife. Sometimes this is done by

cleverly injecting false, yet plausi

ble, issues into the movement through

the instrumentality of honest fools

or crooked self-seekers. Frequently

tempting bait is held out to lead as

tray the shortsighted and selfish, and

thus cause friction and factions. Oc

casionally the shrewd and crafty fiat

tery and praise and the assurance that.

they are deeply concerned for the wel

fare of the downtrodden and the op

pressed.

The labor movement has made

marvelous progress in America during

the past conturv and particularly

since the establishment of the Amer

ican Federation of Labor, but this

progress has been due to the good

sense and the loyalty of the men and

women who make up the member

ship of our unions, and not to the

waving of magic wands by fairy

queens who would have us follow them

into the unexplored regions of Utopia

The toiler is better of! today than

he has been in any period of history

because he has faced forward and

marched straight ahead, beating his

way through the solid walls of oppo

sition without any of the detours or

parleys urged by the visionary and

impractical. The struggle has been a.

long and tiresome one, but the perse

verance of the worker has not lagged

or weakened through it all, and will

not do so until industrial justice has

been ushered into our scheme of

things in enduring form.

There are those who complain that

our progress has not been rapid

enough to suit them, and we must

admit it has traveled at a slow pace.

but we have gone forward with as

much speed as the vast army of toilers

has been able to follow. It is, per

haps, true that here and there more

rapid strides might have been taken

had our desperation driven us to the

gambler's chance, where either all is

won or all is lost, but this is mere

speculation based upon theory and not

fact.

The unions are here after the stren

uous fight-strong, healthy and pre

pared to continue the struggle in the

interest or the membership-and this,

in itself, is evidence that the policies

pursued have been, in the main, such

as will keep the organizations in con~

dition always to do the work that

called them into being.

The industrial field is strewn with

the skeletons of organizations that

have gone down to death without hav

inging accomplished their designs.

and an examination into the causes

of their failure invariably leads to the

dreamer reaching for the unattainable.

Dreamers sometimes spin great yarns.

and occasionally leave loose ends that

can be picked up by practical men and

woven into useful shape, but the

dreamer is never a leader capable of

guiding his forces in a manner that

will produce practical results.

The labor movement is a down-on

the-earth bread-and-butter proposition

calculated to benefit the membership

now as well as in the future.

Those who have guided the destinies
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of the movement have not deemed it

wise to follow every person who has

held out before them plans for bring

ing about ideal conditions sometime

in the distant future, and the trend

of events has demonstrated beyond

the possibility of doubt that we owe

our present proud position to the

soundness of their judgment.‘

May all future actions be guided by

the same high purpose and correct

decisions which have made such

splendid history for the toilers of our

land in the years that have passed.

Unity means progress—Labor Clarion.

ECONOMIC POWER OF THE

UNION LABEL.

 

Most Powerful Weapon in the Hands

of Organized Labor.

‘Tis war, the European war, we are

all discussing, the needless slaughter

of human beings by the thousands—

for what? For military and commer

cial supremacy.

'Tis war that we OI. the working

class are continually waging, and we

don’t need bayonets, gunshot, can

nons, rifles or dreadnaughts, to wage

that war, and the shedding of one

human's blood will not be the glory

of any other human.

This economic war is being waged

with the four weapons of the trades

union movement-the strike, the boy

cott, the ballot and the union label.

The strike is fast losing its potency

as a formidable weapon and is seldom

used, only in extreme cases.

The boycott has been a very costly

and a rather questionable weapon.

The ballot is not appreciated to the

extent that it should be.

The label remains of the four the

most formidable weapon to use on

the economic field. No judge has

‘ever forbidden its use, no law pre

vents any union man from buying

products bearing the symbol of or

ganized labor.

Organized labor many years ago

adopted the label to be applied to

products made by union men under

sanitary conditions, fair wages and

short hours of toil.

The most powerful weapon in our

hands today from an economic view

point is the ‘union label. Properly

used and properly applied, there is

nothing to beat it. We owe it as a

duty, as an obligation to employers

of union labor and especially to those

who use the label to establish a mar

ket for union label goods exclusively.

The label does not represent the

tllilelft of the birthright of any man's

c id.

The label properly patronized by

organized labor would take the little

babies out of the cotton mills of the

south and place them in the school

room and play ground, put sunshine in

their lives, where despair and mis~

cry now reign.

The labed demanded by union men

would raise the wages of the parents

employed in the woolen mills of the

north and enable them to keep their

children at school, feed and clothe

them properly.—J. W. Dooley in To

bacco Worker.

Even the war has its bright side.

Two negro porters were discussing it

as they waited for a train to pull into

the station.

“Man," said the first, “dem Germany

siib-maroons is sho’ly gwine to sink

de British navy. Yas, sir-ee, dey's

sho'ly gwine to 'splode dem naval

boats dat's waitin' out yonda."

“Sho!" said porter No. 2.

what's gwine ter happen den?"

“Why, dem Germany submaroons’ll

come right on 'cross de ocean an’

'spfode de rest ob de naval boats on

de world. Dat’s what‘ll happen den,

Sambo!"

“Well, looky heah, Gawge. Ain't yo’

an’ me better decla' ouahselves a

couple 0' noot——nootral—nootralities'2"

“Man," said Gawge, “yo' all kin be

a nootrality if yo‘ wants to. An’m a

German!"

"An.

Tommy came out of the room where

his father was tacking down carpet.

He was crying.

“Why, Tommie, what's the matter,"

asked his mother.

“P-p-p-pa hit his

hammer."

“You needn't cry like that;

didn't you laugh?"

“I did," sobbed Tommy.

finger with the

why
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Named shoes are frequently made in

Factory

Non-Union Factories

Do Not Buy ANY SHOE
no matter what its name, unless it bears a plain

and readable impression of this Union Stamp.

All Shoes Without the Union Stamp

Are Always Non-Union

JOHN F. TOBIN

President

CHAS. L. BAINE

Sea-Twas.

Do not accept any excuse for the absence of the

Union Stamp.

BOOT AND SHOE “'ORKERS’ UNION

246 Summer Street, Bolton. Mill.

  

CONGRESS CONVEN ES.

 

Washington-The first session of the

Sixty-fourth Congress convened Mon

day, Dec. 6. Among the list of legis

lative enactments the American Fed

eration of Labor will urge is the fol

lowing:

Immigration restriction.

Empowering states to regulate the

admission of goods manufactured by

convicts in other states.

Prohibiting importation of goods

manufactured in whole or in part by

convicts of foreign countries.

Preventing interstate transporta

tion of goods in which the labor of

children under certain ages are em

ployed.

Compensation act for District of

Columbia workers.

Compensation act for federal em

ployes extended and liberalized.

Amend the hours of service (rail

road men's 16-hour) law with a mini

mum penalty provision incorporated.

Eight hours for interstate railroad

telegraphers.

A liberal and comprehensive indus

trial education bill.

Additional safety laws, and placing

the enforcement of same under the

jurisdiction of the United States De

partment of Labor.

Old-age pensions and retirements.

The above list of major demands

does not include declarations by the

A. F. of L. San Francisco convention.

fll‘fi YOU 0 UIIIOII Milli?

If you are Buy Union Made Goods
 

WE HANDLE UNION MADE

OVERALLS AND JACKETS

SHIRTS, PANTS AND SKIS

PENDERS, HATS A.ND CAPS.

—AND THE FAMOUS

BEACON $8.00

SHOES. AS \VELL AS OTHER

MAKES IN UNION SHOES.

 

5. NETZOKG. ‘131.3333?
Detroit, Mich.

 

THE HECK PRINTING CO.

PRINTERS AND

BINDERS

372 GRA'I‘IOT AVE" DETROIT, MICE.

Legislative representatives of the

railroad brotherhoods have arrived in

the city and opened headquarters.

These oflicials, together with ofllcials

of the American Federation of Labor.

will, as usual, act in unison on all

questions of interest to the toilers.
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Abbreviations designating class of cards:

Honorary; H.—H0norary.

No. l, DETROIT, MICII.

lect- first and third Friday 0! the

month at Chene hall, Monroe avenue,

near Chene St.

(‘nu-dz Deposited—Tohmas Lai'erney, T.,

208; Joe Hunt, T., 2287; Geo. War

necke, T., 3907', Geo. Lawler, T., 3451;

¥nc4t$1r , B. H., 2751; Geo. Campbell,

—Card- Granted-Geo. Lawler, B. H.. 3451.

Relnltnted—0tto Thlel, 54 .

Flnnncinl secretary-Harry Hendricks,

1546 Holcomb Ave.

Cer- and Rec. Secretary-Harry Terry,

370 Pallister Ave.

NO. 2, EVANSVILLE, IND.

lleets every second and fourth Mon

days of the month at C. L. U. Hall.

Financial Secretary-John Yaeger, 325

State St.

Co. and Rec. Secretary-H. Stute, 1805

Fulton Ave.

N0. 3, QUINC", ILL.

Heels second Thursday of the month at

Labor Hall. Ninth and State Sts.

Cards Deposited-Ed. Dettle, B. H.. 272;

Hy. Ellerman, B. H.. 273.

Suspended-F. Newman, B. H., 2420;

Aug. Hocner, B. H.. 314.

Relnntatcd-F. Budde. 3428.

Financial Secretary-Charles Spllker,

10171¢§ Jefferson.

Cor. and Rec. Secretary-George Hage

man. 1018 S. Ninth St. _

malarial-Local No. 3 have appointed

their committee for their thirtieth

annual dance to be given on Christ

mas Eve. \Vlshing' all a Merry Christ

.mas and a Happy New Year.

NO. 4, BELLEVILLE, ILL.

fleets second and fourth Wednesdays

oi' the month at Adler's Hall, corner

First and Race Sts.

Cards Deposlted—L. Hopp, B. H., 2865.

'I‘rndPSlacking oi‘f.

T.—Travelinz; B. H.—Beneflciary

Financial Secretary-C. .W. .Schmlta,

1008 Freeburg Ave.

Cor. and Rec. Secretary-Al. Hendricks.

811 E. 7th St.

N0. 5, SOUTH BEND, IND.

Meets second Monday of the month at

C. L. U. Hall.

Initiated-Charles Schlutt, 5073.

'l‘rnde—Fair.

Financial Secretary-—G. A. Snyder, 402

E. Bowman St., South Bend, Ind.

Cor. and Rec. secretary-A. Anderson.

618 N. St. Peter St.

NO- 0, PHILADELPHIA, PA

Meets second Tuesday of the month at

Lewar's Hall. S. E. Cor. Ninth and

Spring Garden Sts.

Trade-Good with plenty of mounters.

Flnanclnl secretary-Charles Heison,

818 E. Willard St.

‘Cor- and Rec. Secrctnr!’—Charles G.

Riotte, 2937 Hurley St.

N0. 8, HAMILTON, 01110.

Meets first and third Friday of the

month at Trades Council Hall, Sec

ond and Court Sts.

Cards Deposited-A. Manifold. T., 2798;

gsrfia'znk Bartcll, T., 2797; A. Fuerst,T.,

Cards Granted-A. Manifold, B. H.. 2798;

Frank Bartell, B. H., 2797; A. Fuerst,

B. H.. 3657.

Trade-—Four days a week.

Financial Secretary — Charles Scher

zinger, 931 South Twelfth St.

Cor. and Rec. Secretary-Wm. Manifold.

643 Se. 11th St.

N0- 9, RICHMOND, VA.

Meets third Saturday of the month at

2822 N St.

FllnImsucial Secretnry—J. F. Davis. "a

t.



878 STOVE MOUNTERS" AND RANGE WORKERs' JOURNAL.

NO. 10, TROY, N. Y.

Meets second Monday of the month, at

£ederation Hall, Congress and Union

St

o: Deposited-James Agger, B. H.,

Trade-Six days.

Financial Secretary-John P. Nash,

1035 Sixth Ave.

Cor. and Rec. Secretary-George Roth

erham, 2122 Seventh Ave.

No. 11, PRESTON, ONT.

Meets second Thursday of the month

at Sons of England Hall.

Suspended-Harry Bloomer, 1563.

Trade–Good.

Financial Secretary-John Clawsey,

Eagle St., Preston, Ont.

Cor. and Rec. Secretary-John Tobin,

Dover St.

No. 13, ROCK ISLAND, ILL

Meets second Wednesday of the month

at Industrial Home Bldg.

Cards Granted-Wm. Pannell, H., 1623.

Officers Elected-Pres., Arthur Klebbe;

Vice-Pres., Oscar Barth; Cor. and Rec.

Sec., Frank Lattner; Fin. Sec., Chas.

E. Willis; Treas., Oliver Beck; Guard,

George Butler; Trustees, Frank West

bay, John Kimbel, August Schirmer;

Shop Committee, Art Klebbe, Augus

Schirmer, Frank Westbay.

Trade-Four days a week.

Financial Secretary-Charles E. Willis,

1105 17th St., Rock Island, I

Cor. and Rec. Secretary-Frank Latt

ner, 1406 14th St., Rock Island, Ill.

No. 15, HANNIBAL, Mo.

Meets 2nd Thursday of the month at

Trades and Labor Assembly Hall,

corner Main and Broadway.

Financial Secretary-R. B. Leeds, 1.12%

S. Main St.

NO. 18, BUFFALO, N. Y.

Meets second Monday of the month at

Council Hall. Fllicott and Huron St.

Financial Secretary-Ferd J. Roesser,

186 Kilhoffor.

Cor. and Rec. Secretary–Chas. Berling

hoff, 45 Charlotte Ave.

NO. 19. N. S. PITTSBURG, PA.

Meets fourth Tuesday of the month at

Cain's hall. West Diamond St., N. S.

Pittsburg.

c: Deposited-Wm. Berbig, B. H.,

Cards Granted-Geo. Merriman, T., 4333;

Jos. Barclay, T., 4332; H. C. erchel,

T., 550; Edward Straub, T., 4349; El

mer Straub, T., 2554; John Hitchman,

T., 534; Richard Hitchman, T., 4335;

James E. Thomas, T., 4331; Wm. J.

Thomas." T." 4:34: Wm." W

4330; Wm. Berbig, T., 839;

Davis, T., 840.

Reinstated-Wm. Weber, 4330.

Trade-All shops six days a week.

Financial Secretary-Albert Kenneweg

1419 Poplar St.

Cor. and Rec. Secretary-Walter Eck

£ 1306 Sigel St., N. S., Pittsburg.

a.

NO. 22, ATLANTA, GA.

Meets fourth Tuesday of the month at

146 Kirkwood Ave.

Officers Elected-Pres., J. W. Betts;

Vice-Pres, H. C. Beeler; "Cor and

Rec. Sec., J. J. Kerlin; Fin. Sec., J. J.

Kerlin; Treas., H.A. Rogers; Guard.

Samuel Barger;Editor, A. L. #easing:
ton; Trustees, H. C. Peeler, A. -

Byrd, J. J. Kerlin; Shop Committee.

H. C. Peeler, J. J. Kerlin, A. G. Byrd;

Delegates to A. F. of L., A. S. Hea.

ington, J J. Kerlin, H. C. Peeler.

Trade—Three short days per week.

Financial and Cor. Secretary-Joe Ker

lin, 102 Waddell St.

No. 23. PIQUA.. Ohio.

Meets fourth Sunday of the month at

Carpenter's Hall.

Financial Secretary-Harry Maurer, 708

W. Young St.

Remarks—Shop running slack.

No. 24, AURORA, ILL.

Meets first Friday of the month at Dil

lenburg hall, corner of Broadway and

New York St.

Cards Deposited-Fred Smith, H., 1485.

Cards Granted-Fred Smith, T., 1485.

Trade-Strike on.

Cor. and Rec. Secretary-Wm. Linders,

311 Simms St.

NO. 25, CINCINNATI, O.

Meets 1st and 3d Friday of the month

at Workmans hall.

Cards Deposited-Ralph Fiscus, T., 4491;

Edward Meinders, T., 2174; Thomas

King, H., 627; H. Brinker, B., H., 6.19.

Cards Granted-Wm. Trepohl, B. H., 620.

Trade-Good.

Financial Secretary-G. L. Budd, 2209

Gest St. -

Cor. and Rec. Secretary-Wm. F. Egan.

114 W. 11th St., Newport, Ky.

No. 27, DAYTON, OHIO.

Meets second Tuesday of the

at Red Oakes Hall, cor. St.

Ave. and Richard St.

Trade-Working four days per week:

expecting to shut down.

Financial Secretary-John Suter, 161

Secretary-C. Eugene

Milton St.

Nill, 529 Jackson St.

month

Paul

Cor. and Rec.
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NO. 28, DOVER. N. J.

Meets second and fourth Thursdays of

the month Odd Fellows' Hall.

“Cards Granted-George Lessig, B. H.,

1242; William Sheehan, B. H., 5006.

o:#lected—l. W. Lane, delegate

*:#-six days a week. Pattern work

all".

Einancial Secretary-Grant Swayze,

145 Pequannoc St., Dover, N. J.

Cor. and Rec. Secretary-Thomas

Tweedy, 51 Central Ave., Dover, N. J.

NO. 29. CLEVELAND, OHIO.

Meets second Friday of the month at

Arch Hall.

*::: Granted-Verner Caldwell, T.,

Trade–Good.

Financial Secretary-Arthur T. O'Hara,

2661 E. 69th St.

Cor. and Ree. Secretary-Wm. Harding,

3205 Roanoke Ave.

NO. 34, ST. LOUIS, MO.

(Steel Range Workers)

Meets second and fourth Thursday of

the month at 17th and Cass Ave.

Cards Granted-V. Blum, H., 4959; Wil

bert H. Judlin, H., 4468.

suspended-A. Torlotting, 2489; A. H.

Mennemeyer, 4434.

Reinstated-Thos. Holden, 1674; Eug.

Kelly, 3379.

Trade-Full time with plenty of men

on the job.

Financial secretary-Geo. A. Roth, 5.933

Cote Brilliante ave.

•Cor. and Rec. Secretary-Edwin Kaiser,

1513a Hogan st.

NO. 35, HAMILTON, ONT.

Meets–First Monday of the month at

T. & L. Hall.

Cor., Rec. and Fin. Secretary-Thos.

Bevers, 35 Tisdale St

NO. 37, GENEVA, N. Y.

*íeets first Tuesday of the month at

Federation of Labor Hall.

Trade–Fair.

Financial Secretary-F. E. Ralston, 73

Andes Ave., Geneva, N. Y.

Cor. and Rec. Secretary-Thos. Culli

nan, 28 Middle St., Geneva, N. Y.

No. 38, PEORIA, ILL.

Meets third Friday of the month at 128

N. Washington St.

o: Deposited-Rudolph Metz, T.,

121.

-Cards Granted-Rudolph Metz, H., 3121.

suspended—O. A. Juelg, 1134.

Trade-Shop shut down December 5.

Financial Secretary-Arnold Simon, 520

Spitznagel St.

Cor. and Rec. Secretary—Frank Tren

ton, 111 Widenham St.

NO. 39, ROCHESTER, N. Y.

Meets second and fourth Wednesday of

the month at 42 Exchange S

Cards Deposited-Wm. Jahn, T., 4409.

Trade-Five days a week.

Financial Secretary–F. M. Herry, 145

Masseth St.

Cor. and Rec. Secretary-Oscar C. Hel

ber, 745 Maple St.. rear.

NO. 40, TAUNTON, MASS.

Meets—Second W£ of the

month at Forrester's Hall.

Trade-Good; six days a week.

Financial Secretary-E. F. Leonard, 1

W. Water St.

Cor. and Rec. Secretary-Thomas P.

Hartigan, Beacon St.

NO. 41, WATERTOWN, MASS.

Meets fourth Thursdays of the month

at G. A. R. Hall.

Trade-Fair.

Financial Secretary-Wm. F. Hughes,

28 French St., Watertown, Mass.

Cor., and Rec. Secretary-Thomas Tim

mins, 278 Newtonville Ave., Newton

ville, Mass.

No. 42. READING, PA.

Meets third Tuesday of the month at

Clinton House, Front and Washing

ton Sts.

Trade–Fair.

Financial Secretary-Harry A. Dillon,

R. F. D. No. 1,

Cor. and Rec. Secretary – Elwood

Weidner, 43 So. Second St.

No. 43, INDIANAPOLIS, IND.

Meets second Tuesdays of the month at

Keller's Hall, 225 E. Washington St.

Cards Deposited-Harry Wilber, H.,

32.80.

Trade–Good.

Financial Secretary-Wm. J. Breen,

2112 Brookside Ave.

Cor. and Rec. Secretary—Fred Eller

man, 926 Stillwell St.

NO. 45, PITTSTON, PA.

Meets-Last

. L. W. H

Financial Secretary-George Davis, 308

Philadelphia Ave.

Cor. and Rec. Secretary—Albert West,

160 Vine St.

£iday of the month at

all.

No. 46, ROYERSFORD, PA.

Meets first and third Fridays of the

month at Kulps Hall.

Financial Secretary-R. J. O’Brien,

Royersford Postoffice.

Cor. and Rec. Secretary - Howard

Kline, 245 Green St., Royersford, Pa.
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NO. 51, NEWARK, N. J

Meets third Thursday of the month at

Wm. Haesuler's Hall. 209 Ferry St.

TradchFair; starting to work six days

per week.

Financial Secretary—Fred Wlnkler. 420

Union St., Jersey City. N. J.

Cor. and Rec. Secretary-Wm. Gilbert.

43 Hensler St.

NO. 63. SALEM- 01110.

Meets fourth Wedneeday of the month

at home of Harry Scullion, 203 East

Dry St.

Olllcers Elected--Pres.. Peter Ferguson,

112 S. Union St.: Cor. and Rec. Sec.,

J. G. Kerr, 117 S. Rose St.; Fin. Sec.,

James Scullion, 129 Perry St.; Treas.,

G. E. Steele, 239 Franklin Ave;

Guard, Harry Scullion, 203 E. Dry

St.; Trustees, W. C. Finley, J. C. Kerr.

Harry Scullion: Shop Committe, W. C.

Finley, G. E. Steele, Peter Ferguson.

'l‘r-adc--Fair.

Financial secretary —- James Scullion,

129 Perry st.

Cor. and Rec. Secretary-J. C. Kerr. 111

S. Rose St.

NO. 55, PORT CHESTER, N. Y

Meet- second and fourth Thursdays of

the month at Havelka‘s Hall, 39 N.

Water St., East Port Chester, Conn.

Cl4l'2d1I0D¢p08“cd—Ch8.S. Peterson, B. H.,

Belnstated—Robt. Flaherty, 4338; John

Zachar, 4223.

Trade-Fair.

Financial Secretary-Paul Frolo, 125

Pine St., East Port Chester, Conn.

Cor. and Rec. Secretary-Harry Hickey,

36 Riverdale Ave., Port Chester, N. Y.

N0. 58, SOUTH PI'I'I‘SBURG, TENN.

Meets first and third Thursdays of the

month at Iron Moulders Hall.

Cards Granted—-Arthur McBrycr, B. H.,

5035; T. B. Carlton, B. H., 1451.

TradhOn the bum.

Flnnnclnl Sccrctary—James W. Thom

as, South Pitsburg, Tenn.

Cor. and Rec. Secrctary—Frank Link,

South Pittsburg, Tenn.

N0. 57, KOKOMO, IND.

Meets second and fourth Wednesday of

the month at Labor HalL. N. Main

Cards Deposited-Jesse Butts, H., 4346.

Trndklr‘air.

Flnnnclnl Secretary—Chas. L, Huell

mann, 1202 N. Webster St.

cor. and Rec. Secretary-G. C. Gowdy,

934 Jefferson St.

Remarks-Mounters still working short

jobs off and on: other departments

running full; had a week's lay-off to

invoice.

N0. 58, HOME, GA.

leek first and third \Vednesdaya of

the month at Central Labor Hall.

Cards Dcposifed—Nolen Gates, T., 4787.

Trade-Good, with plenty of mounters.

l“léloll7llcllll secretary-it. C. Brooks. Box

001'. and Rec. Secretary-B. C. Norrell.

N. Broad St.

Remarks-Brothers, read your Journal,

especially the back sheet.

NO. 59, LANSDALE, PA

Ieetl first and third Tuesdays of the

month at Bienhacker Bldg.

Financial Sccretary—Ge0. E. Riekar.

174 E 2nd St., Lansdale, Pa.

Cor- nnd Rec. Seeretary—Chas.

120 Green St., Lansdale, Pa.

Boon.

N0. 87. TOLEDO, OHIO.

Meet. first and third Wednesdays oi’

éltie month at Swiss Hall, 410 Monroe

Cards Granted—W. 0. Fogleson, T.,

4411; Horace Houseman, . H., 89";

Wm. Sax, B. H., 3974.

Trnde—-Six days.

Financial Sccretary—-Tohn Miller, Jr.,

1133 Horace St.

Cor. and Rec. Secretary-Chas. Fuller,

1309 Macumber St.

NO. 88, DANVILLE, PA.

Meet. second Tuesday of the month at

our homes.

'I‘radhGood; five days a week.

Financial Secretary-—Jos. i-l. Sher

wood, 123 Mulberry St., Danvllle, Pa.

Cor. and Rec. Secretary-Charles Seita.

Railroad St.. Danville, Pa.

NO. 69, ST. CHARLES, ILL.

Meets first Monday of the month at

Thor Club Hall.

Trade-Slow.

Financial secretnry—L. Boyer. 701 W.

State St.. Geneva, Ill.

Cor and Rec. Secrefnry—Frank Gaff

ney, 508 W. Third St., St. Charles, Ill.

NO. 72, STEEL RANGE \VORKERS.

BELLEVILLI'L ILL.

Meet. second and fourth Fridays oi’

the month at Adler's Hall, cor. Race

and First Sis.

C83l'd2H1 Deposited-Rudolph Metz. EL.

1 .

Cards Grnnled-Rudolph Metz, T., 3121;

A. Hartnagel, H., 2510.

'l‘rnde—Fair.

Financial Secrctary—W, J. Wagner.

Care Washington Theatre, Bellevillo,

Ii .

Cor. and Rec. Secretary-Chas. Wei-lo.

421 East A St.

NO- 74, KALAMAZOO, MICH

Meeta first Friday of the month a:

members’ homes.

Trade-Five days a. week.

Financial Secretary-—John Lillie, 1!‘

Parsons at.

(Jan and Rec. secretary-Chas. Vaugier,

427 Jrlper St.
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No. 75, IRoNToN, o.

Meets first Wednesday of the month at

Sweickert's Hall.

Trade—Six days a week.

Financial Secretary-F. J. McElwan,

332 S. Ninth St.

Cor. and Rec. Secretary-Frank Lint

ner, S. Sixth St.

No. 86, ST. LOUIS, Mo.

Meets second and fourth Wednesdays

of the month at C. T. L. U. hall, 2228

Olive St.

Hitzel, 5074; WalterInitiated-Emil

Munsen, 5076.

Cards Deposited-Jule Becker, B. H.,

992; Jule Hind, H., 4721; Jos. Opper

#. B. H., 4847; Peter Klein, H.,

4396.

Cards Granted-Peter Klein, H., 4396;

I. Shiffer, B. H. 3988; J. Deekman, B.

H., 3398; J. Clemens, B. H., 48.33.

Reinstated-Thuron Enright, 3599; J.

Murphy, 4484; H. Hardesty, 923.

Trade—Fair.

Financial Secretary—Theo. W. Froesch

ner, 2339 Gilmore Ave.

Cor. and Rec. Secretary—Chas. Dietz,

2405A. S. Eleventh St.

No. 89, MARSHALLTOWN, IA.

Meets every Friday of the month at

Trades Assembly Hall. West Main St.

Gards Deposited-Earl Jenkins, B. H.,

4523; J. W. Clark, B. H., 4990.

ce: Granted—George Stofflet, B. H.,

Reinstated-Earl Jenkins, B. H., 4523.

"rade–Fair.

Financial Secretary-Wallace Calla

dine, 912 E. Main St.

NO. 91, CINCINNATI, OHIO

Steel Range Workers.

Meets first and third Friday of the

month at 215? W. Eighth St.

Initiated-Henry W. Dressler, 5070.

Cards Granted-A. Manifold, T., 2798;

F. Barteii, T., 2798: A Fuerst, T.

####, Fiscus, T., 4491; E. Meinders,

Reinstated—wm. Borg, 3077.

Trade–Good; working overtime at

Monitor./

Financial Secretary-George Herbers,

617 Church St.

Cor. and Rec. Secretary-John Martin,

1013 State Ave., Cincinnati, O.

No. 92, MARION, IND.

Meets second Tuesday of the month at

Trades Council Hall, corner Third

and Adams St.

Cards Deposited-Paris Clapper, T.,

4417; W. O. Fogleson, T., 4411.

Cards Granted-Paris Clapper, B. H.,

4417; W. O. Fogleson, B. H. 4411

Trade—Mounting department good;

working full time.

Financin1 Secretary—Pete Weesner,

3430 So. Felton St..

Cor. and Rec. Secretary-E. Baum

baugh, 125 W. Thirty-seventh St.,

Marion, Ind.

Remarks-Steel range department on,

the bum. Don't come to Marion for

a job unless you have a card.

NO. 94, SPRINGFIELD, MO.

Meets fourth Friday of the month at.

Dingledeien's Hall, 323% Booneville

St., Springfield, Mo.

Cards Granted—Noland Gates, T., 4787.

Trade-Four days a week.

Financial Secretary—Wm. Neal, 73.6 Mt.

Vernon St., Springfield Mo.

Cor. and Rec. Secretary—T. B. Weaver,.

916 Prospect Ave.

NO. 95, TAUNTON, MASS.

Meets fourth Monday of the month at

Foresters' Hall, West Water St.

Officers Elected-Pres., Edward Lind--

strom; Vice-Pres., Arthur J. Gagnor;

Cor. and Rec. Sec., Charles D. Babbitt:

Fin. Sec., Luke Moore; Treas., Wal

lace C. Woodward.

Trade—Six days a week.

Financial Secretary—Luke Moore, 5

Monroe St.

Cor. and Rec. Secretary—Chas. D. Bab

bitt, 225 Somerset Ave.

No. 96, ST. LOUIS, MO.

Meets second and fourth Tuesdays of

the month at Eighteenth and Lynch

Sts.

ce: Granted-Louis Hartmann, B. H.,,

Suspended—J. Kantman, 4770.

Trade–Picking up.

Financial Secretary—O. Ruegg, 1622 S.

Thirteenth St.

Cor. and Rec. Sec.—Chas. Stock, 37.68:

Chippewa St.

No. 97, ROCHESTER, PA.

Meets first Monday of the month at La--

bor Hall, Brighton St.

Cards Deposited-J. Hitchman, T., 534;

R. Hitchman, T., 433.5; Wm. Berbig,

T., 839; Frank Davis, T., 840; Ed.

Straub, T., 4349; H. Weichel, T., 550;

Wm. Webber, T., 4330; Elmer Straub,

T., 2554; Geo. Merriman, T., 4333; Jos.

fărcíay. T. 4333; Wm. Thomas, T.

43.34; Jas. Thomas, T., 43.31.

Officers Elected-Pres., John Hitchman;

Vice-Pres., Wm. Thomas; Cor. and

Rec. Sec., Edward Straub; Fin...Sec.,

H. Weichel; Guard, Wm. Webber;

Trustees, Geo. Merriam, Joe Barclay,

James Thomas; Shop Committee, H.

Weichel, Frank Davis, Elmer Straub.

Trade-Fair; plenty of mounters.

Financial Secretary-H. Weichel, 222

Pinney St., Rochester, Pa.

Cor. and Rec. Secretary-Edward

£aub, 2027 Sixth Ave., Beaver Falls.

a.
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LABOR'S HOPE IS ORGANIZATION.

 

Labor's successful struggle for child

labor laws and for women's eight-hour

laws are eloquent testimonials to the

cause of trade unionism and should

close the mouths of the shallow critics

and political lunatics who are eternal‘

ly howling in season and out of sea

son for labor to become more active

politicially. It emphasizes what Pres

ident Gompers says, that "organized

labor is partisan to a principle and

not to a party."

In brief, the aim of organized labor

is to serve the practical every-day

needs of its members and to secure

the eight~hour day. A living wage

and sanitary work shops is a part of

the curriculum of the trade unions of

the nation. They do not deal with ab

stratct theories; their mission is to

get results and they believe in adher

ing to and, at times, practicing the ad

monition of the Apostle Paul, "be all

things to all men,” but true to labor.

Can a cause with such a mission be

smothered? Conscientious love for

the eternal principles of fair play and

the prayers of the mothers of the race

say “No." A thousand times "No,"

The misguided captains of industry

might as well attempt to cross the Pa

-ciflc in a wheelbarrow; to sweep back

the waves of the ocean with a whisk

broom or to change the planets in

their course as to try to prevent the

workers of the world from combining

for mutual protection.

Organization is the only salvation

[or the world workers. through organ

ization they become stranger physical

ly, mentally and morally-because it

lessens the hours of toll, increases the

earning capacity, at the same time

giving more leisure to read and study

the problems of life. The trade union

is a moral and mental gymnasium for

the workers of the world and has done

and is still doing more to protect and

promote the interests of the people

that need it most than any other or all

other institutions combined.

Labor's struggle is no picnic! It is

a mans’ game that you are engaged in.

A tug of war, and you haven’t got time

to let go and examine your hands, for

if you do, the other fellow will get

something away from you.

Eternal vigilance is not only the

'-rice of liberty, but it is the price of

everything that is worth having. For

example: An eight-hour day, a living

wage, sanitary workshops, protection

from dangerous machinery, and the re

moval of every unjust law or practice

that deprives the workers of their

freedom or robs them of the fruits

of their toll.

To secure these laudable ends we

must be vigilant, we must not only be

in the union, but must have the union

in us. A stove without a fire is of no

use on a cold day. We must start a.

fire in the stove and it will then do

the work for which it was designed.

A card man or a card woman is of

but little value to the labor movement.

Their strongest asset is to pay dues

and assessments under protest and

otherwise retard the progress of the

cause.

The fellow with the union in him

is the live wire, the hot stove, the

one who is ready and willing to work

on committees and give the best that

is in him to promote the general up

life of the men and women of labor.

If you are really in earnest in this

crusade, if you have enlisted in this

army to fight for your own and others'

rights, you should not be among those

who loaf in the tents as did the chil<

dren of Israel, and grumble at the

leaders.

If you wish to establish the eight

hour day, work for your organization.

If you wish to take the children out

of the sweat shops, work for organ

ization. If you wish to put money into

the pay envelope, work for organiza

tion. If you wish for more humane

laws, work for organization. In short,

if you are willing to lend a hand in

the grandest movement, the most

righteous cause that has engaged the

efforts of men from time immemorial

work in season and out of season, giv

ing your best endeavors to build up

and encourage organization—for

thereby you will help to answer la

bor’s questions and to solve labor's

problems-International Stereotypers’

and Electrotypers' Journal.

Miss 0ldgirl—0h, Mr. Lighthead,

I've Just seen eighteen happy sum

mers!

Mr. Lighthead—0nly eighteen hap

py ones? What an unhappy life you

must have had!
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Stove Mounters’ International Union.

  

r ‘ Stove llounien

‘ ‘‘ lniemallona‘ Union

Attached to oven bottom of Cook Stoves and Hum-ice. and to ash pit Of‘

Base Burners and Heaters.

Indicates that this product was made by Union Labor.

In use by the iollowing firm:

Southern Co-operative Stove Co., Rome, Ga.

Auto Stove Works, New Athens, Ill.

Hanks Foundry Company, Rome, Ga.

1 wie Stove Company, Rome, Ga.

Quincy Stove & Mfg. Co., Quincy, I11.

 

Oficial Lapel Button

Let people know you are a

Union man, and what Union you

belong to. Wear this button:

Blue and White Enamel, Gold

Rimmed, Screw Back, Twenty

flve cents each. Order through

your Local’c Secretary.

  

Price List of Supplies.

  

  

100-page ledger . . . . . . . . . . . . . . . . . . $1.1‘

ZOO-page ledger . . . . . . . . . . . . . . . . . . 8.25

300-page ledger . . . . . . 4.75

400-page ledger . . . . . . . . . . . . . . . . . . 6.00

*O-page day book . . . . . .85’

retary's order book . . . . . . . . . . . .85

Tl .asurer's receipt book . . . . . . . . . .85

Roll Call Book . . . . . . . . . . . . . . . . . .00

Minute Book . . . . . . . . . . . . . . .50

Treasurer's Account Book .50

Hon. cards, per 100. . . . 1.00

Traveling cards, per 100 .50

Letter heads. per 100. .. .45

Envelopes, per 100 . . . . . . . . . . .40

Envelopes (large size), per 100. . . .55

Labels, per 1,000 . . . . . . . . . . . . . . . . . .40

Statistician blanks, per 1,000 . . . . 1.75

Due books, each . . . . . . . . . . . . . . . . . . . .05 -

Dater without pad . . . . . . . . . . . . . . . .40

Pad . . . . . . . . . . . . . . .....-......... .10

Dater and ad . . . . . . . . . . . . . . . . . . . . .00

Fac-simlie label cut . . . . . . . . . . . . . . .35

Official Lapel Button . . . . . . . . . . . . . .26

Apprentice due stamps, per 100. . .20

Application blanks . . . . . . . . . . . . . .Free

The above supplies will be sent to

local unions. postage or express

charges paid. Remittances should no

company all orders.

Please remit by bank draft. post

otflce or express money order. Do not:

lend personal checks.
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1. Detroit, Mich.

Pallieter Ave.

2. ‘Evansville, Ind. H. G. Stute, 1805

Fulton Ave.

3. Quincy, 11]. Geo. Hageman,

S 9th St.

4. Belleville, ill. Al.

E. Seventh St.

8. South Bend, ind. A. Anderson, 618

N. St. Peter St.

Q. Philndeiplln. Pa.

2937 Hurley St.

8. Hnmllton, Ohio. Wm. Manifold. 643

S. Eleventh St

9. Richmond, "a.

Harry Terry, 370

1018

Hendricks, 811

Chas. G. Rio tte,

Jas. F. Davis, 2822

“N" St.

an. array, N. Y. Geo. Rotherham, 2122‘

7th Ave.

11. Preston, Ont. John A. Tobin, Pres

ton, Ont.

18. Rock Inland, lii. Frank Lattner,

1406 14th St.

I8. Hannibal, Mo. R. B. Leads, 113%

S. Main st.

.8. Buffalo, N. Y. Charle- Berlin:

nott, 45 Charlotte St.

I’. N. 5. Pittsburgh, Pa. Walter Eek

ert. 1306 Sigel St.

.22. Atlanta, Ga. J. J. Kerlin, 102

Waddell.

~33. Piqnn, 0. Harry Maurer,

708 W. Young St.

14. Aurora, Ill. William Llnders, 311

Simms St.

‘5. Cincinnati, 0. Wm. Egan. 114 W.

Eleventh St., Newport, Ky.

I7. Dayton, 0. C. E. Nill, 529 Jackson

at.

.28. Dover, N. J. Thos. Tweedy, Con

tral Ave.

2’. Cleveland, 0. Wm. Harding, 8205

Roanoke Ave.

.8‘ St. Lenin, Mo. (S. R. W.), E. H.

Kaiser, 1513A Hogan St.

J5. Hamilton, on. Thos. Bevers, 35

Ti‘sdale St.

"37. ‘Geneva. N. Y. Thos. Culllnan, 33

Middle St.

I. 'Provrln. ill. Frank Trenton, 111

40.

41.

42.

43.

45.

48.

~ 51.

53.

M.

61.

81.

08.

72.

74.

75.

80.

91.

92.

IN.

95.

Taunton, Mans. Thos. P. Hartl

gan, 10 Beacon St.

Water-town, Mnnl- Thomas ‘rim

mins, 278 Newtonville Ave., New

tonville, Mass.

Reading, Pl- Harry Dlilion, R. F.

D. No. 1. Reading, Pa.

Indlannlmlin. Iml. Fred G. Eller

man, 926 Stillwell St.

Plflnton, Pl. Albert West, 160

Vine street.

Royernford, Pa. Howard E. Kline.

245 Green St.

Newark. N. J. Fred Winkler, 420

Union St., Jersey City, N. J.

Salem, Ohio. J. C. Kerr, 117 E.

Rose.

Port Chester. N. Y. Harry Hickey,

36 Riverdale ave.

South Plttnburg. Tong... W. K

Johnston, South Pitt] urg, Ton;

Kokomo. ind. G. c. Goudy. 9“

East Jefferson St.

Home, Go. B. C. Norrell, 1603 N.

Broad St.

Lon-dale. Pa. Thos. F. Schafler.

Lansdale, Pa.

Widenham St.

1.. Jim-ter, N. Y-. O. C. Helber, 745

“Maple St., rear.

Newark, Calif. Jos. L. Dias, New

ark, Calif.

Toledo, Ohio. Chas. Fuller, 1307

Macumber St.

Danvilie, Pa. Chas. Seitz, 51].

Railroad St.

St. Charles, Ill. Frank Gaffney.

508 W. Third.

BeIleVille. Ill. IS. It. \V.) Charlel

\Verle, 421 East A St.

Kniamnloo, “Ich. Chas. Vaugier,

427 Juspt-r street.

Ironton. Ohio. Frank Lintner. 361

S. Sixth St.

St. Louis, Mo. Chas, H. Dietz, 2405A

S. llth St.

Mnrnhnlltown. In. Harry Jurgen

son. 402 \Voodbury.

Cincinnati, Ohio (5. R. Vi’.) John

Martin, 1013 State Ave.

Marlon. ind. E. Baumbaugh, 125

W. 37th St.

Springfield, Mo, Thos. B. Weaver.

916 Prospect St.

Taunton, Mn". Chi“. D. Babbitt.

225 Somerset St.

St. Louis. Mo. Chan. Stock. 37"

Chippewa St.

Rochester. Pa. Edw. Straub, 2078

Sixth Ave., Beaver Falls, Pa.



 

 

o Organized Labor and

Its Friends I

  

ur Organization has strikes on at

the shops of the following firms:

Excelsior Stove & Mfg. Co., Quincy, lll.

Favorite Stove & Range Co., Piqua, 0.

Indiana Stove Works, Evansville, Ind.

Southern Stove Works, Evansville, Ind.

Evansville Stove Works ,Evansville, Ind.

Crescent Stove Works ,Evansville, Incl.

Thoele-Phillips Stove Co., Florence, Ala.

King Bee Stove & Range Works, Sheffielcl, Ala.

Wrought Iron Range Co., St. Louis, Mo.

Rathbone Sard Co., Aurora, UL, and Albany, N. Y.

Stove Mounters’ International Union

W. L. FUNDERBURK FRANK GRIMSHAW,

President. See-Tress.
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